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PREFACE 

Volume 2 of the Los Angeles County Code is a codification of the general and 
permanent ordinances of Los Angeles County, California, published in 1987 by Book 
Publishing Company. 

During original codification, the ordinances were compiled, edited and indexed by the 
editorial staff of Book Publishing Company under the direction of the office of the 
County Counsel of Los Angeles County. The Los Angeles County Code has been 
kept current with regular supplementation by Matthew Bender & Co., successor in 
interest to Book Publishing Company. 
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LOS ANGELES COUNTY CODE 



TITLE 5 
PERSONNEL 



The provisions codified in this code reflect changes made by all county ordinances up to 
and including Ordinance 2008-00 12U, passed April 1, 2008. The latest ordinance amending 
Title 5 of the code is Ordinance 2008-0009, passed March 18, 2008. 
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PUBLISHER'S NOTE 

The Los Angeles County Code is organized by subject matter under an expandable, 
three-factor decimal numbering system which is designed to facilitate future changes 
with minimum disturbance to current regulations. Each section number includes in its 
sequence the title, chapter and section number. For example. Section 5.04.030 is 
Section 30 (.030) in Chapter 4 (.04) of Title 5. In most instances, sections are 
numbered by tens (.010, .020, .030, etc.), leaving nine vacant positions between 
original sections to accommodate new provisions. Chapters and titles are also 
numbered to provide for expansion. 

In parentheses following each code section is a legislative history note, which lists all 
ordinances which have affected that section since the date of original enactment. 

Footnotes to statutory provisions and to related code provisions in other code volumes 
appear at the end of each title. 

A subject-matter index covering all the provisions of this Volume 2 and locating 
subjects by code section number is set out at the end of the volume. 

A complete Ordinance List and Disposition Table is set forth in Volume 8 of the 
code; it lists all the county's ordinances, gives an outline of their contents and 
subjects, and indicates the chapter of the code where each ordinance's provisions 
appear. 
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Title 5 
PERSONNEL 

Chapters: 

5.02 General Regulations 

5.04 Employee Relations 

5.08 Equal Employment 

5.09 Sexual Harassment Policy 

5.10 Policy on Diversity 

5.12 Tenure, Resignations and Vacancies 

5.16 Absences, Leaves and Vacations 

5.18 County of Los Angeles Termination Pay Pick Up Plan 

5.19 County of Los Angeles Pension Savings Plan 

5.20 Retirement 

5.2 1 Employee Contributions to Pension Plans 

5.23 County of Los Angeles Deferred Earnings Plan 

5.24 County of Los Angeles Deferred Compensation Plan 

5.25 County of Los Angeles Deferred Compensation and Thrift Plan 

5.26 County of Los Angeles Savings Plan 

5.27 County of Los Angeles Flexible Benefit Plan 

5.28 County of Los Angeles Nonpensionable Flexible Benefit Plan 

5.29 County of Los Angeles Dependent Care Reimbursement Plan 

5.30 County of Los Angeles Health Care Reimbursement Plan 

5.3 1 Health, Safety Program and Workers' Compensation 

5.32 Liability Insurance 

5.33 The Choices Plan 

5.34 Choices Dependent Care Spending Account Plan 

5.35 Choices Health Care Spending Account Plan 

5.36 Group Insurance 

5.37 The Local 660 Cafeteria Program 

5.38 Long-Term Disability and Survivor Benefit Plan 

5.39 Special Death and Disability Benefit 

5.40 Travel and Other Expenses 

5.42 Civic Center Parking Plan 

5.43 Tobacco Users Fee 

5.44 Additional Employment and Compensation 

5 .48 Deputy Sheriff Educational Advancement Program 

5.50 Public Safety Dispatcher Program 

5.5 1 Assessor Appraiser Trainee Cost Reimbursement Program 

5.52 Tuition Reimbursement Program 

5.5 1 Assessor Appraiser Trainee Cost Reimbursement Program 

5.52 Tuition Reimbursement Program 

5.56 Incidental Allowances and Service Awards 

5.60 Suggestion Awards 

5.62 Partnerships in Excellence Program 

5.64 Badges 

5.68 Medals for Bravery 

5.72 Clothing 

5.75 Relocation Incentives 
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5.76 Meals, Bed and Laundry 

5.80 Damage to Employees' Property 

5.84 Hand Tools — Repair or Replacement 

5.85 Damage to Personal Vehicles 

5.90 Vehicle Trip Reduction — Ridesharing 

Appendix 1 to Title 5, Civil Service Rules 
Appendix 2 to Title 5, General Member Plan F 
Appendix 2 to Title 5, Safety Plan F 
Appendix 2 to Title 5, Pension Savings Plan 

*Editor's note: For charter provisions on civil service, see Charter Art. IX. For additional provisions on 
personnel and compensation, see Ord. 6222, codified in Title 6 of this code. 
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Chapter 5.02 
GENERAL REGULATIONS 

Sections: 

5.02.010 Employees authorized to accept negotiable paper for payments. 
5.02.020 Inventory of county property — Requirements generally. 
5.02.030 Inventory of county property — Investigation and report of 

losses. 
5.02.050 Department head. 
5.02.060 Retaliation for reporting fraud, waste or misuse of county 

resources prohibited. 

5.02.010 Employees authorized to accept negotiable paper for payments. 

A. Pursuant and subject to all of the provisions of Sections 6150, 6157, 25303.1, 
25303.2. 25303.4. 25303.5 and 25303.6 of the Government Code, every officer of 
this county and of every judicial district in this county who is not specifically 
authorized by any other statutory provision to accept negotiable paper in payment 
of any assessment, license, permit, fee, fine, bail deposit, trust deposit, or any other 
money owing to the county or judicial district, may accept negotiable paper for such 
payment. 

B. If any negotiable paper offered in payment pursuant to this section is 
returned without payment, for any reason, a charge for the returned paper of $ 10.00 
shedl be imposed, which charge shall be added to and become part of the underlying 
obligation other than an obligation which constitutes a lien on real property and that 
payment and future payments by such person shall be in cash or by cashier's check 
or money order. (Ord. 82-0070 § 1, 1982: Ord. 10576 § 1 (part), 1972: Ord. 9664 
§ 1, 1968: Ord. 7084 § 1, 1957: Ord. 4099 Art. 3 § 93.1, 1942.) 

5.02.020 Inventory of county property — Requirements generally. A. On 

or before December 31st of each period prescribed by the auditor-controller, each 
department head, each officer of a judicial district, each judge, or the clerk, 
secretary or other administrative ofHcer of each court of record, and the department 
head of every public entity shall file with the auditor-controller an inventory under 
oath, showing in detail all county property in his possession or in his charge at the 
close of business and on the preceding June 30th. 

B. The auditor-controller may prescribe the period herein referred to, but 
may not prescribe a period exceeding three years. 

C. This section is adopted pursuant to Section 24051 of the Government 
Code. (Ord. 9873 § 1, 1969: Ord. 4099 Art. 3 § 93.3, 1942.) 

5.02.030 Inventory of county property — Investigation and report of 
losses. Whenever any officer responsible for filling an equipment inventory 
discovers that an item or items on such inventory cannot be accounted for as a 
result of loss, theft, or other cause, it shall be his duty to cause such loss to be 
thoroughly investigated, take all reasonable steps to recover such item or items, and 
take all necessary actions to eliminate or minimize recurrence of such loss. In 
addition, if such loss appears to be the result of criminal actions or mysterious 
disappearance it shall immediately be reported to the auditor-controller and law 
enforcement agency of jurisdiction. Each such officer shall also file with the 
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auditor-controller, each supervisor, and the executive officer of the board at least 
annually, by a date and in a form prescribed by the auditor-controller, a report of 
all such losses discovered in the preceding fiscal year and the results of ensuing 
investigations. The auditor-controller shall review 2dl such reports, recommend any 
appropriate corrective actions to the responsible county officer, and remove such 
items from inventory. (Ord. 11869 § 1, 1979: Ord. 4099 Art. 3 § 93.5, 1942.) 

5.02.050 Department head. For purposes of Section 5.20.072 of the County 
Code, **department head^ means a person formally designated as an acting depart- 
ment head, the employee who has the highest classification in a department which 
has no regularly appointed department head or designated acting department head, 
the executive director of the human relations commission and the director of the 
Museum of Natural History, as well as regularly appointed department heads. For 
purpose of Section 5.20.070 department head shall also mean the executive officer 
of the Superior Court and marshal. (Ord. 84-0011 § 4, 1984.) 

5.02.060 Retaliation for reporting fraud, waste or misuse of county 
resources prohibited. A. No officer or employee of the county of Los Angeles shall 
use or threaten to use any official authority or influence to restrain or prevent any 
other person, acting in good faith and upon reasonable belief, from reporting or 
otherwise bringing to the attention of the county auditor-controller or other appro- 
priate agency, office or department of the county of Los Angeles any information 
which, if true, would constitute: a work-related violation by a county officer or 
employee of any law or regulation; gross waste of county funds; gross abuse of 
authority; a specific and substantial danger to public health or safety due to an act 
or omission of a county official or employee; use of a county office or position or 
of county resources for personal gain; or a conflict of interest of a county officer 
or employee. 

B. No officer or employee of the county of Los Angeles shall use or 
threaten to use any official authority or influence to effect any action as a reprisal 
against a county officer or employee who reports or otherwise brings to the attention 
of the auditor-controller or other appropriate agency, office or department of the 
county of Los Angeles any information regarding subjects described in subsection 
A of this section. 

C. Any person who believes that he or she has been subjected to any action 
prohibited in subsection A or B of this section may file a complaint with the 
director of personnel. The director shall investigate the complaint and thereafter 
prepare a report thereon which shall be forwarded to the board of supervisors. 

D. Any officer or employee of the county of Los Angeles who knowingly 
engages in conduct prohibited by this section shall be disciplined, including but not 
limited to discharge, in accordance with the personnel rules and regulations of the 
county of Los Angeles. (Ord. 88-0162 § 1, 1988.) 
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Chapter 5.04 
EMPIX3YEE RELATIONS^ 

Sections: 

5.04.0 1 Title of provisions. 

5.04.020 Policy statement 

5.04.030 Definitions. 

5.04.040 Construction and interpretation of chapter provisions. 

5.04.030 Administration. 

5.04.060 Availabihty of data. 

5.04.070 Employee rights. 

5.04.080 County rights. 

5.04.090 Consultation and negotiation — Scope. 

5.04. 1 00 Employee relations commission — Continued — Membership 

qualifications. 

5.04. 1 10 Employee relations commission — Length of service — 

Vacancy. 

5.04. 1 20 Employee relations commission — Vacancies — Procedure. 

5.04. 1 30 Employee relations commission — Appointment of members. 

5.04. 140 Employee relations commission — Meetings. 

5.04. 1 60 Employee relations commission — Powers and duties. 

5.04. 1 70 Employee relations commission — Rules and procedures. 

5.04. 1 80 Employee relations commission — Conflict of interest. 

5.04. 1 90 Employee relations commission — Office, staff and supplies. 

5.04.200 Employee representation units — Establishment procedures. 

5.04.2 1 Certification of employee organizations. 

5.04.220 Activity of organizations on county property — Payroll 

deductions. 

5.04.230 Grievances. 

5.04.240 Unfair employee relations practices designated — Corrective 

actioiL 

5.04.250 Impasse resolution procedures. 

S.04.010 Title of provisions. The ordinance codified in this chapter shall be 
known as the "employee relations ordinance of the county of Los Angeles." (Ord. 
9646 § 1, 1968.) 

5.04.020 Policy statement. The board of supervisors of the county of Los 
Angeles declares that it is the public policy of the county and the purpose of the 
ordinance codified in this chapter to promote the improvement of personnel 
management and relations between the county of Los Angeles and its employees 
and to protect the public by assuring, at all times, the orderly and uninterrupted 
operations and services of county government This policy is supplemented by 
provisions: 

A. Recognizing and defining the rights of employees to join organizations 
of their own choosing for the purpose of representation on matters affecting 
employee relations or to represent themselves individually in dealing with the 
county; 
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B. Establishing fonnal rules and procedures to provide for the orderly and 
systematic presentation, consideration and resolution of employee relations mat- 
ters; and 

C. Creating an independent employee relations commission to ensure that 
all county employees and their representatives are fairly treated, that their rights are 
maintained, and that their requests are fairly heard, considered and resolved. (Ord. 
9646 § 2, 1968.) 

5.04.030 Definitions. As used in the ordinance codified in this chapter, the 
following terms shall have the meanings indicated: 

A. "Certified employee organizations'* or "certified employee represen- 
tative'* means an employee organization, or its duly authorized representative, that 
has been certified by the employee relations commission as representing the 
majority of the employees in an appropriate employee representation unit. 

B. "Commission** means the Los Angeles County employees relations 
commission established pursuant to Sections 5.04.100 through 5.04.190. 

C. "Confidential employee** means an employee who is privy to decisions 
of county management afiecting employee relations. 

D. "Consult** or "confer** means to communicate verbally or in writing for 
the purpose of presenting and obtaining views or advising of intended actions. 

E. "County** means the county of Los Angeles, a body corporate and 
politic, and political subdivision of the state of California, and where appropriate 
herein, "county** refers to board of supervisors, the governing body of the county, 
or any duly authorized management representative as herein defined. 

F. "Employee** means any person employed by the county in a position in 
the classified civil service. 

G. "Employee organization** means any lawful organization which 
includes employees of the county and which has as one of its primary purposes 
representing such employees in their employment relation with the county; pro- 
vided, however, that said organization has no restriction on membership based on 
race, color, creed, sex or national origin. 

H. "Employee relations** means the relationship between the county and 
its employees and their employee organizations, or when used in a general sense, 
the relationship between management and employees or employee organizations. 

L "Employee representation unit'* means a unit established pursuant to 
Section 5.04.200 of this chapter. 

J. "Fact-finding** means identification of the major issues in a particular 
dispute, review of the positions of the parties, resolution of factual differences by 
one or more impartial fact-finders and, the making of recommendations for settle- 
ment when directed by the commission. 

K. "Impasse" means a deadlock in negotiations between a certified 
employee organization and the county over any matters required to be negotiated, 
or over the scope of the subject matter of negotiations. 

L. "Management employee" means any employee having significant 
responsibilities for formulating and administering county policies and programs, 
and includes the chief administrative officer, department heads, and any other 
employees who are so designated by the direaor of personnel based upon the 
recommendation of the department head or department heads concerned. For the 
purpose of this chapter, such persons shall not exceed two percent of the total 
number of fiill-time employees of the county. 
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M. "Management representative" means a department head as defined in 
Section 2.02. 190 of this code, the administrative code of the county of Los Angeles, 
and includes the chief administrative oflficer and the director of personnel, or any 
duly authorized representative of such department head or officer. 

N. "Mediation" means the efforts of an impartial third person or persons, 
functioning as intermediaries, to assist the parties in reaching a voluntary resolu- 
tion to an impasse. 

O. "Negotiation" means performance by duly authorized management 
representatives and duly authorized representatives of a certified employee organi- 
zation of their mutual obligation to meet at reasonable times and to confer in good 
faith with respect to wages, hours, and other terms and conditions of employment, 
and includes the mutual obligation to execute a written document incorporating 
any agreement reached. This obligation does not compel either party to agree to a 
proposal or to make a concession. Agreements concerning any matters within the 
exclusive jurisdiction of the board of supervisors or concerning any matters not 
otherwise delegated by the board shall become binding when executed by the board 
of supervisors and affected certified employee organizations. Agreements concern- 
ing matters within the exclusive jurisdiction of management representatives, or 
otherwise delegated to them by the board, shall become binding when executed by 
said affected management representatives and affected certified employee organi- 
zations. 

P. "Ordinance" means, unless otherwise specified herein, the employee 
relations ordinance of the county of Los Angeles. 

Q. "Professional" means: 

1. A classification of employees engaged in work; 

a. Predominantly intellectual and varied in character as 
opposed to routine mental, manual, mechanical, or physical work, 

b. Involving the consistent exercise of discretion and judge- 
ment in its performance, 

c. Of such a character that the output produced or the result 
accomplished cannot be standardized in relation to a given period of time, and 

d. Requiring knowledge of an advanced type in a field of science 
or learning customarily acquired by a prolonged course of specialized intellectual 
instruction and study in an institution of higher learning or a hospital, as dis- 
tinguished from a general academic education or from an apprenticeship or from 
training in the performance of routine mental, manual or physical processes; or 

2. A classification of employees who: 

a. Have completed the courses of specialized intellectual 
instruction and study in paragraph 1 d of this subsection, and 

b. Are performing related work under the supervision of a 
profeessional person in order to qualify to become a professional employee as 
defined in subdivision 1 of this subsection. 

R. "Supervisory employee" means any employee, having authority to 
exercise independent judgment in the interest of the county, to hire, transfer, 
suspend, lay off, recall, promote, discharge, assign, reward or discipline other 
employees, or having the responsibility to direct them, or to adjust their grievances, 
or effectively to recommend such action if in connection with the foregoing the 
exercise of such authority is not of a merely routine or clerical nature, but requires 
the use of independent judgment. (Ord. 9646 § 3, 1968.) 
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5.04.040 Construction and interpretation of chapter provisions. A. Nothing 
contained in the ordinance codified in this chapter shall abrogate any written 
agreements between any employee organization and the county in effect on 
October 4, 1968, the effective date of the ordinance codified herein. All such 
agreements shall continue in effect for the duration of the term specified therein 
unless modified or rescinded by mutual agreement of the parties thereto. 

B. Nothing in this chapter shall be construed to deny any person or 
employee the rights granted by federal and state laws and the County Charter 
provisions. 

C. The rights, powers and authority of the board of supervisors in all 
matters, including the right to maintain any legal action, shall not be modified or 
restricted by this chapter. 

D. The enactment of the ordinance codified in this chapter shall not be 
construed as making the provisions of Section 923 of the California Labor Code 
applicable to employees of the county. 

E. The provisions of this chapter are not intended to conflict with the 
provisions of Chapter 10, Division 4, Title 1 of the Government Code of the state of 
California (Sections 3500 et seq.) as amended in 1968. (Ord. 9646 § 16, 1968.) 

5.04.050 Administration. It is the policy of the county to provide for the 
orderly, systematic and coordinated administration of all matters involving 
employee relations. In order to implement and coordinate the policies and pro- 
cedures set forth in this chapter, the county shall have authority to adopt rules and 
regulations not inconsistent with law, including Ordinances 9646 and 85-0032 or 
any other county ordinance, which shall be applicable to any or all departments, 
agencies or boards of the county in establishing and enforcing the employee 
relations program provided for herein. Nothing in this chapter shall prevent the 
chief administrative officer from promulgating regulations governing relations 
between the countv and the employee organizations not certified bv the commis- 
sion. (Ord. 85-0032 § 1(a). 1985: Ord. 9646 § 14, 1968.) 

5.04.060 Availability of data. A. To facilitate negotiations, the county shall 
provide to certified employee organizations concerned the published data it regu- 
larly has available concerning subjects under negotiation, including data gathered 
concerning salaries and other terms and conditions of employment provided by 
comparable public and private employers, provided that when such data is 
gathered on a promise to keep its source confidential, the data may be provided in 
statistical summaries but the sources shall not be revealed. 

B. If an election for certification as the majority representative of the 
employees in an appropriate employee representation unit has been ordered, the 
chief administrative officer shall provide, upon request by an employee organiza- 
tion which has qualified to be included on the ballot, a list of the names and 
departments of employees in the unit. Said list shall be provided not later than 
fifteen days prior to the date of said election. (Ord. 85-0032 § 1(b), 1985: Ord. 9646 § 
15, 1968.) 

5.04.070 Employee rights. Employees of the county shall have the right to 
form, join and participate in the activities of employee organizations of their own 
choosing for the purpose of representation of all matters of employee relations. 
Employees of the county also shall have the right to refuse to join, or participate in 
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the activities of employee organizations and siiali iiave the right to represent 
themselves individually in their employment relations with the county. No employee 
shall be interfered with, intimidated, restrained, coerced or discriminated against 
because of his exercise of these rights. (Ord. 9646 § 4, 1968.) 

5.04.080 County rights. It is the exclusive right of the county to determine the 
mission of each of its constituent departments, boards and commissions, set standards 
of services to be offered to the public, and exercise control and discretion over its 
organization and operations. It is also the exclusive right of the county to direct its 
employees, take disciplinary action for proper cause, relieve its employees from duty 
because of lack of work or for other legitimate reasons, and determine the methods, 
means and personnel by which the county's operations are to be conducted; provided, 
however, that the exercise of such rights does not preclude employees or their 
representatives from conferring or raising grievances about the practical consequences 
that decisions on these matters may have on wages, hours and other terms and 
conditions of employment. (Ord. 9646 § 5, 1968.) 

5.04.090 Consultation and negotiation — Scope. A. All matters affecting 
employee relations, including those that are not subject to negotiations, are subject to 
consultation between management representatives and the duly authorized 
representatives of affected employee organizations. Every reasonable effort shall be 
made to have such consultation prior to effecting basic changes in any rule or 
procedure affecting employee relations. 

B. The scope of negotiation between management representatives and the 
representatives of certified employee organizations includes wages, hours, and other 
terms and conditions of employment within the employee representation unit. 

C. Negotiation shall not be required on any subject preempted by federal or 
state law, or by County Charter, nor shall negotiation be required on employee or 
employer rights as defined in Sections 5.04.070 and 5.04.080 of this chapter. 
Proposed amendments to this chapter are excluded from the scope of negotiation. 

D. Management representatives and representatives of certified employee 
organizations may, by mutual agreement, negotiate on matters of employment 
concerning which negotiation is neither required nor prohibited by this chapter. (Ord. 
9646 § 6, 1968.) 

5.04.100 Employee relations commission — Continued — Membership 
qualifications. A. There is continued a Los Angeles County employee relations 
commission, which shall implement and administer the provisions of this chapter. 

B. The commission shall have three positions. A member of the commission 
shall be appointed to a vacant position by, and serve at the pleasure of, the board of 
supervisors, which shall be referred to in this chapter as the "board." The members of 
the commission shall have expertise in the field of employee relations, shall reside in 
Los Angeles County and shall possess the integrity and impartiality necessary to 
protect the public interest as well as the interest of the county and its employees. The 
board, if it finds that the best interests of the county will be served, may waive the 
residency requirement for a period not to exceed one year. (Ord. 2006-0010 § 1, 
2006: Ord. 90-0086 § 26(a), 1990: Ord. 9646 § 7(a), 1968.) 
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5.04.110 Employee relations commission — Length of service — Vacancy. 

The provisions of this section shall become applicable to a position on the 
commission at the expiration of the term of the member occupying that position on 
the effective date of this amendment. 

A. Each member of the commission shall serve at the pleasure of the board. 
The period of service for each position on the commission shall be three years from 
the date this amendment becomes applicable to each position. 

B. No member of the commission may serve more than two consecutive full 
periods of service as specified in subsection A. The board may, by order, extend this 
length of service or waive this limit for individuals or the commission as a whole. 

C. A member's position on the commission shall become vacant upon his or 
her death, resignation, or removal by the board. In the case of such a vacancy, the 
board shall appoint a successor to serve for the remainder of the unexpired period of 
service under subsection A of this section. 

D. The provisions of Chapter 5.12 of the County Code shall not apply to the 
commission. (Ord. 2006-0010 § 2, 2006; Ord. 90-0086 § 26(b), 1990: Ord. 12300 § 1, 
1981: Ord. 9646 § 7(b), 1968.) 

5.04.120 Employee relations commission — Vacancies — Procedure. The 

procedure for filling a vacancy resulting from expiration of a commission member's 
period of service shall be initiated at least 30 days prior to said expiration. Each 
member shall exercise his or her duties until a successor is appointed. If a vacancy 
occurs during a period of service, the appointee to said vacancy shall exercise the 
duties of the position for the remainder of the period of service and until a successor 
is appointed. (Ord. 90-0086 § 26(c), 1990: Ord. 9646 § 7(c), 1968.) 

5.04.130 Employee relations commission — Appointment of members. 

Each appointment to commission membership, shall be made from a list of three 
nominees, which list shall be: 

A. Jointly submitted by the Los Angeles County's chief administrative officer 
and a committee composed of employee organizations, recognized by the county, 
within fourteen calendar days from commencement of the thirty-day period prior to 
the expiration of a regular term; or 

B. If the parties are unable to agree, within the prescribed time limit, on at 
least three nominees for each vacancy so occurring, the parties shall, by the last day of 
this prescribed period, jointly select a panel of three persons which shall select the 
necessary number of nominees; or 

C. If the parties are unable to agree, within the prescribed time limit, on at 
least three panel members, each party shall, by the last day of this prescribed period, 
select one panel member and the two panel members thus selected shall jointly select 
the third panel member within three calendar days. In the event either party fails to 
select one such panel member within the prescribed time period, or in the event the 
two aforementioned panel members are unable to jointly select the third panel 
member, the board may select the necessary panel member or members required to 
bring the total number to three; 

D. The panel thus selected shall submit to the board of supervisors, within 
seven calendar days of appointment, at least three nominees for the vacancy involved. 
As soon thereafter as practical, the board shall fill the vacancy by selecting from 
among the three nominees so submitted to it; 
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E. In the event the board of supervisors is appointing more than one 
commissioner at a time, notwithstanding tiie provisions of section 5.04. IIOA, such 
appointments shall be for different periods of time in order to maintain the staggering 
of terms designed to preserve the commission's continuity; 

F. The board of supervisors creates the position of employee relations 
commission chairman emeritus to honor a member of the commission for 
distinguished service. The chairman emeritus shall have all the rights and duties of a 
member of the commission except that he may vote only when less than three 
commissioners vote on an issue; 

G. Appointments to the position of chairman emeritus of the employee 
relations commission may only be made by the board of supervisors upon the joint 
recommendation of the chief administrative officer and a committee of employee 
organizations recognized by the county. Appointment to chairman emeritus requires 
that the nominee must have been the first chairman of the Los Angeles County 
Employee Relations Commission. (Ord. 2006-0010 § 3, 2006; Ord. 85-0032 § 1(c) — 
(f), 1985: Ord. 12300 § 2, 1981; Ord. 9646 § 7(d), 1968.) 

5.04.140 Employee relations commission — Meetings. The commission shall 
meet regularly at least once each month and shall meet at other times upon the call of 
the chairman. Two members shall constitute a quorum and the votes of two 
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members are required for action: provided, that at meetings held for exclusive 
purpose of conducting mediation, fact-finding, or arbitration in connection with 
the resolution of disputes as provided in Sections 5.04.230 and 5.04.250 of this 
chapter, or at meetings held for the exclusive purpose of investigating an unfair 
employee relations practice charge, that one member shall constitute a quorum and 
the vote of a majority of the members attending shall be required for action. 
Commencing in 1971, at its first meeting in July, the chairman of the commission 
shall be elected annually by the members of the commission. (Ord. 10250 § 1, 1971: 
Ord. 9646 § 7(e), 1968.) 

5.04.160 Employee relations commission — Powers and duties. The com- 
mission shall have the following duties and powers: 

A. To determine in disputed cases or otherwise to approve appropriate 
employee representation units; 

B. To arrange for and supervise the determination of certified employee 
representatives for appropriate units by means of elections, or such other method as 
the commission may approve with mutual consent of the parties involved. The 
results of such elections or other approved representation determination pro- 
cedures shall be certified by the commission; 

C. To decide contested matters involving certification or decertification of 
employee organizations; 

D. To act upon requests for mediation, fact-finding or arbitration of dis- 
putes as provided in Sections 5.04.230 and 5.04.250 of this chapter; 

E. To investigate charges of unfair employee relations practices or vio- 
lations of this chapter, and to lake such action as the commission deems necessary 
to effectuate the policies of this chapter, including, but not limited to. the issuance 
of cease and desist orders; 

F. To establish and maintain an adequate list of impartial mediators, fact- 
finders and arbitrators, and to appoint same as provided for in Sections 5.04.230 
and 5.04,250 of this chapter: 

G. To conduct investigations, hear testimony, and take evidence under 
oath at hearings on any matter subject to its jurisdiction; 

H. To administer oaths and to require the attendance of witnesses and the 
production of books and papers: 

1. To consider and decide issues relating to rights, privileges, and duties of 
an employee organization in the event of a merger, amalgamation, or transfer of 
jurisdiction between two or more employee organizations; 

J. To certify, in appropriate cases, a council of employee organizations as 
the majority representative of employees in an employee representation unit and to 
decide issues relating to such certifications; 

K. To delegate to one or more commission members, employees or agents 
the powers or duties it deems proper; 

L. To make recommendations concerning any necessary or desirable revi- 
sions in this chapter; 

M. To take such other actions as the commission deems necessary to 
effectuate the policies of this chapter, (Ord. 9646 § 7(g), 1968.) 

5.04.170 Employee relations commission — Rules and procedures.The 

commission is a separate agency of the county and is authorized, following notice 
and hearing, to adopt reasonable rules and procedures not inconsistent with the 
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provisions of Ordinance 9646 or any other county ordinance and which are 
necessary in the performace of its duties under this chapter. The commission shall 
appoint from civil service eligible lists such staffas it deems appropriate to fill those 
positions authorized by the board of supervisors. (Ord. 9646 § 7(h), 1968.) 

5.04.180 Employee relations commission — Conflict of interest. If at any 

time any matter comes before the commission in which any member has any 
interest, direct or indirect, other than that of a taxpayer, said member shall publicly 
so state and his statement shall be recorded in the minutes of the meeting. He shall 
thereafter be disqualified from participating in the consideration of said matter. 
(Ord. 9646 § 7(j), 1968.) 

5.04.190 Employee relations commission — Office, staff and supplies. The 

county shall provide appropriate office facilities, reference periodicals and books, 
equipment and supplies for the commission, and such staffas it may appoint. The 
county also shall provide recording and transcription services for all public hear- 
ings conducted by the commission. (Ord. 9646 § 7(i), 1968.) 

5.04.200 Employee representation units — Establishment procedures. A. A 

petition for certification as the majority representative of employees in an appro- 
priate employee representation unit may be filed with the commission by an 
employee organization. The chief administrative officer may file such a petition 
with the commission in the event that two or more employee organizations for- 
mally claim to represent a majority of the employees in the same overlapping 
employee representation unit. 

B. In the determination of appropriate employee representation units the 
following factors, among others, are to be considered: 

1. Which unit will assure employees the fullest freedom in the exer- 
cise of rights granted under this chapter; 

2. The community of interest of the employees; 

3. The history of employee relations in the unit, among other 
employees of the county, and in similar public employment; 

4. The effect of the unit on the efficient operation of the public service 
and sound employee relations; 

5. Whether management officials at the level of the unit have the 
power to agree or make effective recommmendations to other administrative 
authority or the board of supervisors with respect to wages, hours and other terms 
and conditions of employment subject to negotiation; 

6. The effect on the existing classification structure of dividing a 
single classification among two or more units. 

C. In the establishment of employee representation units: 

1. Professional employees shall not be included in a unit with non- 
professional employees unless a majority of such professional employees vote for 
inclusion in such unit; 

2. Supervisory employees shall not be included in a unit with the 
nonsupervisory employees unless such supervisory employees are in the same 
classification with nonsupervisory employees, provided, however, that in such 
event, said supervisory employees shall not panicipate in the management of an 
employee organization as an officer of the organization or represent it in dealings 
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with management representatives when such activity would resuh in a conflict of 
interest or otherwise be incompatible with law or the official duties of the employ- 
ees; 

3. Management and confidential employees shall not be included in 
the same unit with nonmanagement or nonconfidential employees. 

D. The commission shall conduct a hearing on each contested employee 
representation unit only after first giving the employee organization concerned and 
the chief administrative officer reasonable notice of the time and place of such 
hearing. The commission may require the parties concerned to submit such addi- 
tional information or materials as it deems proper and necessary. The commission 
shall make the decision on the appropriate unit and issue the notice thereon. 

E. Agreement of the parties involved on the scope of any employee repre- 
sentation unit is subject to the commmission's concurrence that such unit is 
appropriate. 

F. The commission shall determine any dispute concerning the rela- 
tionship between existing employee representation units involving the addition of 
new classes to, or the deletion of classes from the salary ordinance. (Ord. 85-0032 § 
1(g), (h), 1985; Ord. 9646 § 8, 1968.) 

5.04.210 Certification of employee organizations. Following notice and 
hearing, the commission shall adopt rules and regulations governing the certifica- 
tion and decertification of employee organizations. Only employee organizations 
that have been certified as majority representatives of appropriate employee repre- 
sentation units shall be entitled to negotiate on wages, hours, and other terms and 
conditions of employment for such units. This shall not preclude other employee 
organizations, or individual employees, from conferring with management repre- 
sentatives on employee relations matters of concern to them. (Ord. 9646 § 9, 1968.) 

5.04.220 Activity of organizations on county property — Payroll deductions. 

A. Subject to appeal to the commission, the chief administrative officer shall have 
the right to promulgate rules and regulations governing the activity of certified 
employee organizations on county property, including procedures for conferring 
with management, use of bulletin boards and other county facilities, and solicita- 
tion of membership. 

B. Payroll deduction may be made for membership dues to employee 
organizations in accordance with applicable law and county rules. (Ord. 85-0032 § 
l(i), 1985; Ord. 9646 § 10, 1968.) 

5.04.230 Grievances. A. A grievance is any dispute concerning the inter- 
pretation or application of this chapter, or of a written agreement between the 
county and a certified employee organization, or of rules or regulations governing 
personnel practices or working conditions. A dispute over the terms of an initial or 
renewed collective agreement does not constitute a grievance. 

B. The county and any certified employee organization may negotiate a 
procedure for handling grievances arising within the unit for which such organiza- 
tion has been cenified. 

C. The county and a certified employee organization may negotiate an 
agreement providing for final and binding arbitration of unresolved grievances, 
subject to such limitations on the scope of arbitrable grievaces as the parties may 
deem appropriate or as may be required by law. Arbitrations conducted under such 
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provisions shall be governed by the appropriate sections of the California Code of 
Civil Procedure. The fees and expenses of arbitrators shall be shared equally by the 
parties involved. The commission shall establish rules for the selection of 
arbitrators. It shall also establish a standard rate of compensation for such 
arbitrators, subject to approval by the board of supervisors. 

D. Nothing in this section shall be deemed to supersede the authority of the 
civil service commission. However, nothing contained herein shall preclude the 
civil service commission from adopting rules permitting it, in its discretion, to 
decline jurisdiction over appeals by employees who have expressly consented to 
have their grievances resolved under a negootiated grievance or arbitration pro- 
cedure. (Ord. 9646 § 11, 1968). 

5.04.240 Unfair employee relations practices designated — Corrective 
action. A. It shall be an unfair employee relations practice for the county: 

1. To interfere with, restrain, or coerce employees in the exercise of 
the rights recognized or granted in this chapter; 

2. To dominate or interfere with the formation of any employee 
organizations or contribute financial support to it, provided that the county may 
permit the use of county facilities, make dues deductions, and permit employees 
who are officers or representatives of employee organizations to confer with county 
officials during working hours without loss of time or pay, subject to applicable 
regulations; 

3. To refuse to negotiate with representatives of certified employee 
organizations on negotiable matters. 

B. It shall be an unfair employee relations practice for employee organiza- 
tions or their representatives or members: 

1. To interfere with, restrain or coerce employees in the exercise of 
the rights recognized or granted in this chapter; 

2. To refuse to negotiate with county officials on negotiable matters, 
when the employee organization involved has been certified as the majority repre- 
sentative. 

C. With respect to the impasse procedures set forth in Section 5.04.250 of 
this chapter, it shall be an unfair employee relations practice for either the county or 
a certified employee organization to fail or refuse to cooperate with the commission 
or with any mediators or fact-finders designated by it. 

D. Charges of violations of this section or of this chapter, or of applicable 
rules or regulations may be initiated by a management representative, by a repre- 
sentative of any employee organization or by an individual employee or group of 
employees- Such charges shall be filed in writing with the commission. Each charge 
so filed shall be processed in accordance with the rules and regulations of the 
commission. 

E. If the commission decides that the county has engaged in an unfair 
employee relations practice or had otherwise violated this chapter or any rule or 
regulation issued thereunder, the commission shall direct the county to take 
appropriate corrective action. 

1. Such order shall be binding on the county, unless it requires action 
by the board of supervisors to make appropriations adjustments, transfers or 
revisions as provided by Section 29000 et seq. of the Government Code, or the 
adoption of a county ordinance by the board of supervisors. If the county fails to 



5-14 



5.04.240 



take action to comply with a binding order of the commission within such reason- 
able time as the commission may specify, an aggrieved party may petition the 
Superior Coun for a writ of mandate to enforce the order. 

2. If the commission's decision and order requires action by the 
board of supervisors as set forth above, the chief administrative officer shall submit 
the appropriate documents and materials to the board of supervisors to enable it to 
take such action. If the board of supervisors does not take action within such 
reasonable time as the commission may specify, the commission shall so notify the 
other parties. An aggrieved party may then seek judicial relief from the Superior 
Court for enforcement of the commissions's order to the extent that compliance 
with such order is required by state law, or by this chapter or any valid rule or 
regulation issued thereunder. Notwithstanding the failure of the board of super- 
visors to take such action, the Superior Court shall have jurisdiction to exercise its 
independent judgment on the evidence in light of the whole record and in its 
discretion to take additional evidence and to issue a writ of mandamus enforcing 
the commission's order on a finding by the Superior Court that the county has 
committed an unfair empolyee relations practice in violation of state law, or this 
chapter. 

F. If the decision is that an employee organization or its representatives or 
members have engaged in an unfair employee relations practice, or have otherwise 
violated this chapter or any rule or regulation issued thereunder, the commission 
shall direct the offending party to take appropriate corrective action. If compliance 
with the commission's decision is not obtained within the time specified by the 
commission, it shall so notify the chief administrative officer who may then take 
appropriate action, subject, however, to appeal to the commission bv the affected 
party (Ord. 85-0032 § 1(1), Q), 1985: Ord. 11155 § 1, 1975: Ord. 9646 § 12, 1968.) 

5.04.250 Impasse resolution procedures. A. If the appropriate management 
representatives and the representatives of a certified employee organization reach 
an impasse, the matter may be submitted to the commission by either party. 

B. The commission shall consider all requests for mediation, fact-finding 
or arbitration under this section. If the commission concludes that there has been 
insufficient effort between the parties to resolve the impasse, it may deny the 
request and remand the matter to the parties for further consideration. If the 
commission concludes that such further consideration would not result in settle- 
ment, it may in its discretion attempt to mediate the dispute, or it may appoint one 
or more mediators or fact-finders to assist the parties. The commission may 
institute mediation or fact-finding on its own motion, on initial/successor memo- 
randum of understanding. The commission may invoke arbitration only by mutual 
consent of the parties. 

C. The following constitute the jurisdictional and procedural requirements 
for the implementation of mediation, fact-finding or arbitration on initial/suc- 
cessor memorandum of understanding: 

1 . Mediation, when requested by either party at interest or instituted 
by commission initiative, prior to fact-finding, is authorized in connection with all 
disputed matters. All mediation proceedings shall be private. The mediator or 
mediators shall prepare and file a confidential report with the commission. 

2. Fact-finding, when requested by either party or instituted by com- 
mission initiative, is authorized in connection with all disputed matters. The 
recommendations of the fact-fmder or fact-finders shall be limited to the issues 
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originally referred for dispute settlement. Fact-finding proceedings shall be public 
or private as determined by the commission. The fact-finding report shall be filed 
with the commission. The commission shall, within five calendar days, transmit 
copies thereof to the parties in interest and may, in its discretion, make the report 
public. 

3. Request for fact-finding must be filed with the commission within 
10 business days of impasse or the conclusion of mediation. 

4. Arbitration of the terms of initial or renewed collective agreements 
shall be permitted only by written request of the parties to the dispute and the scope 
or such arbitration shall be subject to such limitations as may be set forth in said 
written request. 

D. The fees and expenses, if any, of mediators, fact-finders and arbitrators 
shall be shared equally by the parties involved. Standard rates of compensation for 
mediators, fact-finders and arbitrators shall be determined by the commission, 
subject to approval by the board of supervisors. The county shall furnish meeting 
space and recording and transcribing services when requested for such proceedings. 

E. The following constitute the procedural requirements for the implemen- 
tation of mediation and fact-finding on County Charter amendments or other 
matters subject to referendum: 

1. All proposals under this section must be submitted to the other 
party at least 90 calendar days prior to the final date to place the measure on the 
ballot. 

2. Negotiations shall begin within 10 calendar days of receipt of 
proposals, and shall be for a period necessary to reach agreement, but in no event 
longer than 90 calendar days from receipt of proposal. 

3. In the event a tentative agreement is not reached, any party may 
request mediation and/or fact-finding. Any mediation procedures utilized within 
this process shall not exceed five calendar days, nor any fact-finding exceed 45 
calendar days. 

Mediaiion, when requested by either party at interest prior to fact-finding, is 
authorized in connection with all disputed matters. All mediation proceedings shall 
be private. The mediator or mediators shall prepare and file a confidential report 
with the commission. 

4. All mediation and/or fact-finding proceedings, regarding resolu- 
tion of disputes that arise in the course of negotiations regarding Charter amend- 
ments, shall not exceed the 90-day limit of subsection E2 of this section. 

5. Fact-finding, when requested by either party, is authorized in 
connection with all disputed matters. The recommendations of the fact-finder or 
fact-finders shall be limited to the issues originally referred for dispute settlement. 
Fact-finding proceedings shall be public or private as determined by the commis- 
sion. The fact-finding report shall be filed with the commission. The commission 
shall, within five calendar days, transmit copies thereof to the parties in interest and 
may, in its discretion, make the report public. 

6. Following the receipt of the fact-finder's report, the parties may 
have an opportunity to attempt a final settlement of the matter, provided such 
opportunity is within 90 days from the receipt of the proposal. 

7. The fees and expenses, if any, of mediators, fact-finders and 
arbitrators shall be shared equally by the parties involved. Standard rates of 
compensation for mediators, fact-finders and arbitrators shall be determined bv the 
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commission, subject to approval by the board of supervisors. The county shall 
furnish meeting space and recording and transcribing services when requested for 
such proceedings. 

E All other negotiations not included in subsections C and E: No time 
limit on length of total process; however, mediation is limited to five consecutive 
business days and, in the event fact-finding is requested by either party, such 
request must be filed within 10 business days of impasse or the conclusion of 
mediation, and said fact-finding is limited to 15 business days for hearing and 30 
business days in which the report must be received by the parties, for a total of 45 
business days for the fact-finding process. 

I. The fees and expenses, if any, of mediators, fact-finders and 
arbitrators shall be shared equally by the parties involved. Standard rates of 
compensation for mediators, fact-finders and arbitrators shall be determined by the 
commission, subject to approval by the board of supervisors. The county shall 
furnish meeting space and recording and transcribing services when requested for 
such proceedings. 

G. The parties may mutually agree to waive the time limits set forth above, 
but failure of a third pany to act timely shall not stay the time limits. 

H. If the legal requirement that Charter amendments be negotiated is 
eliminated, these impasse resolution procedures do not imply an obligation on the 
part of the countv to continue to negotiate Charter amendments. (Ord. 87-0205 § 1, 
l987;Ord. 9646 §13, 1968.) 
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Chapter 5.08 
EQUAL EMPLOYMENT' 

Sections: 

5.08.010 Policy statement. 

5.08.020 Director of personnel and affirmative action compliance 

officer — Responsibility and authority. 
5.08.030 Department heads — Responsibility and authority. 
5.08.040 Chief administrative officer and director of personnel — 

Responsibility and authority. 
5.08.050 Affirmative action program — Composition. 
5.08.060 Affirmative action program — Race/ethnic categories — 

Defmitions. 
5.08.070 Affirmative action program — Action plans. 
5.08.080 Affirmative action program — Goals and timetables. 
5.08.090 Affirmative action program — Monitoring and evaluation. 
5.08.100 Affirmative action program — Supportive programs. 
5.08.110 Office of affirmative action compliance — Created — 

Organization and powers and duties. 

5.08.010 Policy statement. A. It shall be the policy of the county of Los 
Angeles to provide equal opportunity in county employment for all qualified 
persons, regardless of race, color, religion, sex, national origin, age or handicap, 
and to maintain an affirmative action program of whatever scope necessary to 
eradicate the effects of past discrimination. 

B. It shall be the policy of the county to ensure the existence of equal 
employment opportunities by msidng it the responsibility of every appointing power 
to assure that: 

1. Discrimination does not exist in the employment or discharge of 
any individual with respect to his/her compensation, terms, conditions or privileges 
of employment, because of such individual's race, color, religion, sex, national 
origin, age or handicap; and 

2. There is no limitation, segregation or classification of his/her 
employees or applicants for employment in any way which would deprive or tend 
to deprive an applicant of entering into county service, or an employee of promo- 
tional opportunities, or otherwise adversely affect his/her status because of race, 
color, religion, sex, national origin, age or handicap; and 

3. There exists no employment or personnel management practice or 
standard which would adversely affect persons of a protected group unless there 
is adequate justification in the form of a showing that the standard or practice is 
job-related. If a standard or practice excludes persons of a protected group on 
account of their membership in the group, such a standard or practice must be 
required as a business necessity. "Business necessity" is defined for purposes of 
Ordinance 4099 as any practice that is essential to the safe and efficient operations 
of the county and without which there would be severe financial impact. 

C. The goals of the affirmative action and equal employment opportunities 
program shall be to eliminate all artificial barriers in employment and to achieve 
a work force that is balanced for ethnic minority groups and women based on their 



5-17 Supp. # 29, 5-96 



5.08.010 



representation in the county external population and their availability. (Ord. 11313 
§ 2 (part), 1976: Ord. 4099 Art. 100 § 19101, 1942.) 

5.08.020 Director of personnel and affirmative action compliance ofll- 
cer — Responsibility and authority. A. The director of personnel will have overall 
responsibility for implementing all sections of this chapter except those which relate 
to the responsibility and authority of the affirmative action compliance officer, 
department heads, and the chief administrative officer. In order to fulfill the require- 
ments of this chapter, the director of personnel is authorized to take all measures 
which he/she deems necessary or effective to provide for equal employment 
opportunity and affirmative action in the county service, so long as they are 
consistent with appropriate federal or state law, the County Charter, the civil service 
rules, and Ordinance 4099. 

B . Specific responsibilities of the affirmative action compliance officer will 
include but not be limited to the following: 

1 . Developing a comprehensive affirmative action plan for the county; 

2. Assisting line management in collecting and analyzing employment 
data, identifying problem areas, setting goals and timetables, and developing action 
plans to achieve goals; 

3. Designing, implementing and monitoring internal audit and reporting 
systems to measure results, to determine what progress has been made, and to 
indicate where further action is needed; included in the monitoring and evaluation 
systems will be the performance of department heads in the achievement of affirma- 
tive action goals; 

4. Reporting semiannually to the board of supervisors on the progress 
of each department and the county overall for the affirmative action goals; 

5. Serving as a liaison between the county and government regulatory 
agencies, minority and women's organizations, and other community groups; 

6. Assuring that current legal information affecting affirmative action 
is disseminated to responsible officials; 

7. Consulting with the director of personnel in the formulation of the 
county's affirmative action program, including the development of goals and 
timetables for specific actions to be taken within county departments. (Ord. 94- 
0094P § 8, 1994: Ord. 11313 § 2 (part), 1976: Ord. 4099 Art. 100 § 19102, 1942.) 

5.08.030 Department heads — Responsibility and authority. Each 
department head shall be responsible for identifying areas of underutilization and/or 
concentration of minority groups and women. Each department head shall develop 
an affirmative action plan adapted to his department's specific needs so identiHed, 
and consistent with the county's comprehensive affirmative action plan. As the 
appointing power, he/she shall have the authority and the responsibility for the 
appointment of candidates to all positions within his/her department as well as for 
his/her department's employment and promotional practices generally. Each 
department head, management and supervising employee shall be evaluated by 
his/her superior on whether he/she takes effective action to implement all specific 
personnel actions within his/her authority that have been committed as part of the 
county's affirmative action program as described in this chapter. (Ord. 11313 § 2 
(part), 1976: Ord. 4099 Art. 100 § 19103, 1942.) 
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5.08.040 Chief administrative officer and director of personnel — 
Responsibility and authority. The chief administrative officer and director of 
personnel, in cooperation with the affirmative action compliance officer, shall use 
the authority granted to him/her by the county code and the rules and regulations 
of the board to ensure that an effective equal employment opportunity program and 
affirmative action plan is carried out. (Ord. 94-0094P § 9, 1994: Ord. 11313 § 2 
(part), 1976: Ord. 4099 Art. 100 § 19104, 1942.) 

5.08.050 Affirmative action program — Composition. The afftrmative 
action program of the county shall consist of, but not be limited to, the provisions 
set out in Sections 5.08.060 through 5.08.100. (Ord. 11889 § 1 (part), 1979: Ord. 
11313 § 2 (part), 1976: Ord. 4099 Art. 100 § 19105 (part), 1942.) 

5.08.060 Affirmative action program — Race/ethnic categories — Defini- 
tions. As used in this chapter: 

A. "Concentration" means the existence of more minorities or women in a 
job category or department than would reasonably be expected by their presence 
in the work force. 

B. "Minority" means any person who is described by one of the following 
racial/ethnic categories: 

1. Black/African American (not of Hispanic origin): All persons 
having origins in any of the Black racial groups of Africa; 

2. Hispanic/Latino: All persons of Mexican, Puerto Rican, Cuban, 
Central or South American, or other Spanish culture or origin, regardless of race; 

3. American Indian: Any person who presents acceptable written 
documentation that he/she is either (a) a member of an American Indian tribe, band 
or organized group including Alaskan Natives recognized by the federal or state 
government, including individueds who are members of bands or groups terminated 
since 1940 and whose name appears on a federal or state judgment, claim, or other 
roll; or (b) is a descendent in the first or second degree of such an American Indian 
member; or (c) is considered by the Secretary of the U.S. Department of Interior 
to be an American Indian for any purpose; 

4. Asian or Pacific Islander: All persons having origins in any of the 
original peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the 
Pacific Islands. This area includes, for example, China, India, Japan, Korea, and 
Samoa (excluding persons of Filipino origin or ancestry); 

5. Filipino- American: Any person whose appearance, surname, 
speech/language (including all dialects) indicates Filipino origin or ancestry should 
be classified in this category. 

C. "Underutilizalion" means the existence of fewer minorities or women 
in a series or particular classification than would reasonably be expected by their 
presence in the relevant labor market pool. (Ord. 96-0011 § 1, 1996: Ord. 11889 
§ 1 (part), 1979: Ord. 1 1752 § 1, 1978; Ord. 11313 § 2 (part), 1976: Ord. 4099 Art. 
100 § 19105(A), 1942.) 

5.08.070 Affirmative action program — Action plans. Each department 
head, in consultation with the director of personnel and the affirmative action 
compliance officer, shall develop and implement action plans to eliminate the causes 
of underutilization and/or concentration, as well as discriminatory bartiers in general 



5-19 Supp. # 29. 5-96 



5.08.070 



and to achieve goals. Action plans shall be developed for, but not be limited to, the 
following areas: 

A. Recruitment. 

1 . Recruitment procedures shall be reviewed and analyzed to identify 
and eliminate discriminatory barriers; 

2. Objective measures shall be established to analyze and monitor the 
recruitment and appointment process; 

3. Any persons involved in the employment process shall be trained 
to use objective standards and support affirmative action goals; 

4. Programs to affirmatively recruit for all jobs where underutilization 
has been identified shall be instituted. 

B. Selection. 

1 . To insure that selection standards and procedures do not discrimi- 
nate but instead contribute toward affirmative action goals, a careful review and 
evaluation of every step of the selection procedure is necessary. This review and 
evaluation shall consider, but not be limited to, the following: 

a. Recruitment sources; 

b. Application forms and pre-employment inquiries; 

c. Job descriptions; 

d. Minimum requirements; 

e. Written examinations; 

f. Interview procedures; 

g. Physical examinations; 
h. Hiring criteria; 

i. Reference and security checks; 
j. Probationary performance evaluations; 
k. Any other standard which qualifies or disqualifies persons for 
employment, promotion, and training. 

2. Job-Related, Validated Standards for Selection. 

a. Selection standards which adversely affect individuals on the 
basis of race, color, religion, sex, national origin, age or handicap shall be eliminat- 
ed unless they can be demonstrated to be practically useful and job-related. Job- 
related selection standards with adverse effect shall be used only when no alterna- 
tive, less discriminatory job-related standards are available. 

b. To ensure that selection procedures remain nondiscriminatory, 
they shall be reviewed and evaluated on a continuing basis. 

C. Upward Mobility. All formal and informal practices affecting job 
assignment, transfers, and promotion and training for jobs at all levels shall be 
reviewed and evaluated to ensure their job relatedness. All artificial barriers to 
mobility shall be eliminated. In addition, remedial affirmative action programs shall 
be developed and implemented for employees who are members of an "adversely 
affected class." An "adversely affected class" is comprised of those who have 
suffered and continue to suffer effects of past discrimination. 

D. Benefits and Conditions for Employment. All benefits and conditions of 
employment shall be reviewed and evaluated to ensure that they are available 
without regard to race, color, religion, sex, national origin, age or handicap to all 
employees. Included are: 

a. Medical and hospital benefits; 

b. Accident and life insurance; 

c. Retirement benefits; 
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d. Leave; 

e. Other terms, conditions and privileges of employment. 

E. Negative Personnel Actions. All negative personnel actions (terminations 
of any kind and for any reason, reductions, suspensions, undesirable reassignmenis 
and transfers, and any disciplinary action) will be reviewed and evaluated to 
determine if they have a disparate effect on minorities and women. As part of the 
review and evaluation process, a monitoring system will be developed to record all 
negative personnel transactions which affect minorities, women, or other members 
of an adversely affected class. 

F. Rules and General Practices. All formal and informal rules and general 
practices related to employment will be reviewed to ensure consistency with the 
intent of Ordinance 4099. (Ord. 94-0094P § 10, 1994; Ord. 11313 § 2 (part), 1976: 
Ord. 4099 Art. 100 § 19105 (B), 1942.) 

5.08.080 Affirmative action program — Goals and timetables. The 

affirmative action program of the county shall include goals and timetables. Goals 
and timetables consist of specific commitments to appoint a certain number of 
minorities and women to specified classifications within a designated period of time. 
These goals shall be based on considerations of underutilization and/or concentra- 
tion, as these terms have been used in this chapter. 

A. Priority Actions. Highest priority shall be given to those actions which 
are necessary to correct instances of obvious imbalance and/or where neither lack 
of availability or any other factor is an obstacle to the immediate implementation 
of a solution. 

B. Long-Range Goals. Long-range goals shall be developed for the county 
government work force as a whole, and for each significant organizational unit 
within it. Such goals shall be as specific as necessary, including but not limited to 
those for individual classifications. The ultimate objective is a reasonably balanced 
work force overall, and at all levels. All long-range goals shall establish the 
minimum reasonable time periods within which they are to be achieved. 

C. Annual Intermediate Targets. Once long-range goals have been estab- 
lished, specific numerical annual targets shall be developed in order to reach the 
goals within the indicated time frame. Annual targets shall be framed and adjusted 
to achieve the relevant long-term goal and take into account such factors as 
vacancies due to anticipated turnover, expansion or contraction of the work force 
due to economic factors, availability of persons with the required skills, and other 
similar considerations. (Ord. 11313 § 2 (part), 1976: Ord. 4099 Art. 100 § 
19105(C), 1942.) 

5.08.090 Affirmative action program — Monitoring and evaluation. The 

aftirmative action compliance of Acer shall establish an internal reporting system 
to continually audit, monitor and evaluate progress. This system will document all 
significant personnel transactions and indicate responsibility and accountability as 
well as justification for actions taken. The information produced from this system 
will be reported to the affirmative action compliance officer. The director of 
personnel shall assist the affirmative action compliance officer in monitoring 
performance to ensure equal employment opportunity and affirmative action in 
county service. (Ord. 94-0094P § 11, 1994: Ord. 11313 § 2 (part), 1976: Ord. 4099 
Art. 100 § 19105(D), 1942.) 
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5.08.100 AfTirmative action program — Supportive programs. The 

affirmative action compliance officer, where necessary, shall develop county-wide 
programs supportive of affirmative action efforts. These programs shall include, but 
not be limited to, the following: 

A. Training for management and supervisors; 

B. Liaison with racial/ethnic communities and women's groups; 

C. Career counseling. (Ord. 94-0094P § 12, 1994: Ord. 11313 § 2 (part), 
1976: Ord. 4099 Art. 100 § 19105(E), 1942.) 

5.08.110 Office of affirmative action compliance — Created — Organiza- 
tion and powers and duties. A. Creation. There is created an office of affirmative 
action compliance of Los Angeles County, hereinafter in this section referred to as 
the "office." 

B . Purpose. The office is formed for the purpose of developing , monitoring, 
attaining and enforcing affirmative action compliance within the departments and 
agencies of Los Angeles County governments. 

C. Members. The office shall consist of one compliance officer to be 
appointed by the board of supervisors and adequate staff to be selected by the 
compliance officer. 

D. Duties. The office shall: 

1. Advise the board concerning the development and implementation 
of an effective, lawful and comprehensive affirmative action program; 

2. Investigate, monitor, regulate and enforce the county's affirmative 
action policies by: 

a. Issuing appropriate affirmative action directives to all county 
departments and agencies, and 

b. Reporting to the board, any identified noncompliance with 
these affirmative action directives by the county departments or agencies; 

3. Consult with the county commission on human relations, commis- 
sion for women, director of personnel, chief administrative officer and other county 
departments in the formulation of the county affirmative action program, including 
the development of goals and timetables for specific actions to be taken within 
county departments. 

E. Officers and Employees. The officers and employees of the office shall 
be those designated in the current salary ordinance of the county of Los Angeles. 
Whenever a vacancy occurs in the office of the compliance officer of the office, 
the board of supervisors, pursuant to civil service provisions of the County Charter, 
may fill said vacancy. The compliance officer of the office is responsible, as the 
administrative head of the office, for implementing and executing the policy and 
programs of the office as established by the board of supervisors. (Ord. 96-0011 
§ 2, 1996: Ord. 11313 § 2 (part), 1976: Ord. 4099 Art. 100 § 19106, 1942.) 
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Chapter 5.09 
SEXUAL HARASSMENT POLICY 

Sections: 

5.09.010 Sexual harassment prohibited. 

5.09.020 Sexual harassment defined. 

5.09.030 Responsibilities of county personnel. 

5.09.010 Sexual harassment prohibited. Sexual harassment is a form of 
unlawful sex discrimination, which is a violation of Title VII of the Civil Rights Act of 
1964, as amended, and Chapter 6 of the California Fair Employment and Housing Act. 
It is the policy of the county of Los Angeles that sexual harassment is unacceptable and 
will not be tolerated. It is improper and against this policy for a county officer or 
employee to ask for or receive sexual favors fi"om anotiier county employee or 
prospective employee in return for or as a condition of county employment, promotion, 
job retention, a particular job or duty assigrmient, or any other action relating to county 
employment. It shall be the policy of the county of Los Angeles to: 

A. Dissuade such practices through communication, training and other 
appropriate methods that will sensitize employees and all persons involved with the 
county work force concerning sexual harassment issues; 

B. Investigate all observed or reported instances of sexual harassment, and take 
appropriate corrective action, including disciplinary action, when warranted; 

C. Provide an internal complaint process for employees who experience or 
witness a violation of the sexual harassment policy which will protect employee 
confidentiality to the extent legally permissible, shield the individual from retaliation, 
and allow for appropriate corrective action. (Ord. 94-0074 § 2 (part), 1994.) 

5.09.020 Sexual harassment defined. Sexual harassment is defined as unwel- 
come sexual advances, requests for sexual favors and/or other verbal or physical 
conduct of a sexual nature when: 

A. Submission to such conduct is made either explicitly or Implicitly a term or 
condition of employment; or 

B. Submission to or rejection of such conduct by an individual is used as a 
basis for employment decisions affecting such individual; or 

C. Such conduct has the purpose or effect of unreasonably interfering with an 
employee's work performance or creating an intimidating, hostile or offensive working 
environment. (Ord. 94-0074 § 2 (part), 1994.) 

5.09.030 Responsibilities of county personnel. A. County employees: All 
county employees are responsible for assuring that sexual harassment does not occur in 
the Los Angeles County work environment. Any employee who believes that she or he 
has been the object of or has been affected by sexual harassment in county work 
situations, or who is aware of an occurrence of sexual harassment, should report any 
such action or incidents to his or her supervisors, department head, departmental 
affirmative action coordinator or the county's affirmative action compliance officer so 
that the matter can be promptly investigated and appropriate corrective action 
considered. 

B. Department heads: Each department head shall be responsible for promoting 
a work environment free fi-om sexual harassment in his or her department. Each 
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department head shall personally acknowledge his or her commitment to the county's 
sexual harassment policy by assuring that: 

1. The county's sexual harassment policy is disseminated to every 
employee in the department; 

2. All managers and supervisory personnel are held accountable for 
complying with the county's sexual harassment policy; and 

3. A process for promptly responding to and resolving sexual harassment 
complaints within the department is in place and is communicated to all employees. 

C. Managers and supervisory persormel: Managers and supervisory personnel 
are responsible for the prevention and correction of sexual harassment occurrences in 
their areas of responsibility. Managers and supervisory personnel at all levels are 
responsible for: 

1. Ensuring that all employees in their areas of responsibility are aware 
of the county's sexual harassment policy; 

2. Ensuring that all persormel decisions are made in accordance with this 
policy; and 

3. Implementing and/or recommending immediate and appropriate 
corrective action when warranted. 

D. Office of Affirmative Action Compliance (OAAC): The OAAC is 
responsible for the following: 

1. Educating managers, supervisors and employees, and informing them 
of their rights and responsibilities under the county's sexual harassment policy; 

2. Developing processes for conducting investigations of alleged 
violations and advising management on corrective actions when such actions appear to 
be warranted; 

3. Investigating employee complaints of sexual harassment when filed 
with the OAAC; 

4. Responding to charges of sexual harassment filed by county 
employees with state and federal enforcement agencies; and 

5. Investigating, at the request of a department head, employee 
complaints of sexual harassment or complaints of other types of employment 
discrimination, harassment or related misconduct prohibited by federal or state law, or 
County ordinance, policy, or departmental regulation. (Ord. 2003-0040 § 1, 2003: Ord. 
94-0074 § 2 (part), 1994.) 
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Chapter 5.10 




POLICY ON DIVERSITY 


Sections: 




5.10.010 


Objective. 


5.10.020 


Purpose. 


5.10.030 


Goals. 


5.10.040 


Strategy. 


5.10.050 


Expectations. 



5.10.010 Objective. To create a high performing, productive organization 
and an inclusive workplace environment in which each person is valued for his/her 
unique gifts and talents; to capitalize on the innovation inherent in diverse work 
groups; and to assure that each person is valued based on individual characteristics 
rather than on stereotypes or assumptions. (Old. 95-0062 § 1 (part), 1995.) 

5.10.020 Purpose. A. To foster an environment in every county department 
in which: 

1 . Groups, as well as individuals, are appreciated for their differences 
and treat each other with respect; 

2. Employees understand and appreciate the heritage and culture of 
many different groups and are responsive to the uniqueness of each individual; 

3. Individuals reach beyond their own experience to appreciate and 
work effectively with people different from themselves; 

4. All employees reach their full potential in pursuit of organization 
objectives. 

B. Los Angeles County's work force has, for some time, reflected the 
multicultural community that we serve. We recognize that diversity includes more 
than race, gender, age and nationality and that valuing diversity requires both a 
change in the way we do business and how we interact with each other. Valuing 
diversity requires changes in policies and practices to the point of changing the 
culture of our county organizations. 

C. We believe that a diverse work force provides advantages both internally, 
in terms of the human resources potential offered by a variety of diverse perspec- 
tives, and externally, in increasing the county's ability to serve an equally diverse 
community. In order to treat people fairly and provide equal opportunity, county 
departments must seek to accommodate and learn from the different perspectives 
and values that characterize diverse employees and clients. (Ord. 95-0062 § 1 (part), 
1995.) 

5.10.030 Goals. A. Build on the foundation of equality of opportunity and 
diversity, and embrace these concepts as necessary to ensure fair representation and 
treatment of diverse employees and the multicultural community we serve. 

B. Establish a strategic plan for managing diversity in every county 
department. 

C. Ensure equal employment opportunity and upward mobility for all 
elements of our diverse work force. 

D. Create an organization culture that fosters individual understanding and 
accountability for learning about and appreciating employee differences. 
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£. Make valuing diversity a core organization value, one which is practiced 
and communicated at all levels of county organizations. 

F. Conduct employee training to instruct participants to respect the individu- 
ality of others by creating an openness to the experience of others, by generating 
awareness of personal perceptions, by imparting knowledge of cultural characteris- 
tics, and by teaching skills to apply cultural concepts in everyday working behav- 
iors, 

G. Hold all managers accountable for demonstrating leadership in valuing 
diversity. (Ord. 95-0062 § 1 (part), 1995.) 

5.10.040 Strategy. A. Workplace cultures usually require people to conform 
to the style historically dominant in the organization. In contrast, with an increas- 
ingly diverse work force and community, the county must assess its culture and 
identify policies and practices that both help and hinder the inclusion of a wide 
range of employees and the culturally sensitive provision of services to the commu- 
nity. The county must move further toward a culture of inclusion, thereby increas- 
ing the consciousness and appreciation of differences associated with the heritage, 
characteristics and values of many different groups, as well as increasing the respect 
for the uniqueness of each individual. 

1. We must strive for a pluralistic work force in an effort to be more 
responsive to the service needs of the community. 

2. For the county to continue to provide competent and quality 
services, we cannot ignore the changing demographics or assume they will have no 
impact on the way we do business; in order to be effective, we need to identify the 
needs of the public and how they view the services we provide. 

3. It is imperative that we recruit, hire and retain highly capable and 
productive employees into the county. To do tiiis, we need to attract all qualified 
individuals, ensure that employees are acknowledged for their contributions, and 
encourage employees to achieve their full potential. 

4. We must create programs that address diversity issues and include 
the full participation and involvement of managers, supervisors and employees 
representative of the many different groups that make up the county work force. 

B. Valuing diversity can have a synergistic affect as the total work force 
of Los Angeles County becomes greater than the sum of its parts. With this policy 
guiding our actions, we will be ready to face the challenges of the 21st Century. 
(Ord. 95-0062 § 1 (part), 1995.) 

5.10.050 Expectations. A. The board of supervisors expects that departments 
will develop opportunities to draw on the diverse skills, energies, abilities, knowl- 
edge and perspectives of all employees in order to create a climate of a more open, 
flexible, responsive and responsible work environment — where people can achieve 
their full potential, thus becoming more efficient and productive. 

B. For these expectations to occur, the following issues must be addressed: 

1 . Assessing organization culture with respect to valuing diversity; 

2. Gaining participation of managers, supervisors and employees in 
the development and implementation of the diversity program; 

3. Implementing new practices and policies for the workplace; 

4. Developing new skills for managers, supervisors and employees; 

5. Appreciating and encouraging nontraditional approaches to perfor- 
mance; 
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6. Achieving inclusion for all employees; 

7. Minimizing tensions and problems or culture clashes; 

8. Mentoring and formal development programs for all employees. 
(Old. 95-0062 § 1 (part), 1995.) 
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Chapter 5.12 
TENURE, RESIGNATIONS AND VACANCIES 

Sections: 

5.12.010 Tenure of positions in classified service. 

5. 1 2.020 Resignation — Procedures and methods. 

5.12.030 Resignation — Notice required when. 

5.12.040 Resignation — Under fraud or duress — Request for hearing. 

5.1 2.050 Vacancy — Declaration by board — Conditions and causes. 

5. 12.060 Vacancy — Declaration by officers — Conditions. 

5 . 1 2 .070 Vacancy — Notice necessary when. 

5.12.080 Vacancy — Service of notice. 

5.1 2.090 Vacancy — Without notice when. 

5. 12. 100 Suspension for failure to treat public with courtesy. 

5.12.110 Disqualification from county employment. 

5.12.200 Security program. 

5.12.210 Adjustment of amounts set forth in Sections 5.12.200, 5.39.030, 

5.40.460 and 5.40.465. 

5.1 2.220 Continuous service for purposes of Chapter 5.27. 

5.12.010 Tenure of positions in classified service. The tenure of position of 
any person in the classified service of the county shall not be affected by a change of 
personnel of the appointing officer, board, commission or body, and every person in 
the classified service of the county shall hold his or her position until such position 
becomes vacant as provided by Sections 5.12.050 through 5.12.090, or such person 
dies, resigns, retires or is discharged for cause pursuant to the Charter, civil service 
rules, or other ordinances. (Ord. 7981 § 2 (part), 1961: Ord. 4099 Art. 3 § 47, 1942.) 

5.12.020 Resignation — Procedures and methods. A county officer or 
employee resigns in any of the following ways: 

A. 1. A county officer or employee who without prior authorization is 
absent or fails to discharge is regularly assigned duties for either three consecutive 
regular working days or for two consecutive regularly scheduled on-duty shifts, 
whichever may be applicable, shall be deemed to have resigned effective as of the end 
of the day of which he last performed any of the duties of his position; provided, 
however, an officer or employee shall not be deemed to have so resigned if he 
resumes the performance of his regularly assigned duties at the commencement of his 
next regular working day or on-duty shift following the expiration of the 
aforementioned period of absence or failure to discharge duties. 

2. Within 20 calendar days after the effective date of such resignation, 
any officer or employee who has resigned pursuant to this subsection A may file with 
his appointing officer a written request for reinstatement. The appointing officer may 
reinstate such officer or employee if such appointing officer finds that there is good 
cause for the absence or failure to perform duties, such as bona fide illness, injury, or 
similar circumstances beyond the control of the officer or employee, and that such 
officer or employee is ready and able to resume the discharge of his duties. In the 
event an individual is so reinstated, such reinstatement shall constitute a retroactive 
leave of absence. 
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3. This subsection A does not apply to an elective officer or department 
head. 

B. An elective officer or officer appointed by the board may resign by 
resignation in writing to the board and filed with the executive officer-clerk thereof. 
Such resignation shall be effective on the date designated therein. 

C. Any other officer or employee may resign by tendering his resignation in 
writing to his appointing officer. Such resignation shall be effective on the date 
designated therein, and if no date is so designated it shall be effective immediately. 
(Ord. 9801 § 1, 1969: Ord. 4099 Art. 3 § 33, 1942.) 

5.12.030 Resignation — Notice required when. When a county officer or 
employee, without prior authorization, is absent or fails to discharge his regularly 
assigned duties for such period of time that it appears likely he intends to resign 
pursuant to subsection A of Section 5.12.020, the appointing officer of such affected 
officer or employee shall service upon that officer or employee, either personally, by 
telegraph, or by first class mail addressed to the most recent address furnished to the 
appointed officer by the affected officer or employee, a notice in writing stating that 
failure of the officer or employee to resume the discharge of his duties on or before 
the commencement of the working day stated therein shall constitute such resignation. 
Said notice shall be posted, delivered personally, or delivered to the telegraph office 
at least 24 hours prior to the commencement of the working day specified in the 
notice. Failure to give such written notice shall not cause such resignation to be 
ineffective. (Ord. 9801 § 2, 1969: Ord. 4099 Art. 3 § 33.1, 1942.) 

5.12.040 Resignation — Under fraud or duress — Request for hearing. 

Nothing in Section 5.12.020 precludes any officer or employee from filing with the 
civil service commission, pursuant to its rules, a request for a hearing on the ground 
that his resignation made pursuant to Section 5.12.020 was obtained by the fraud, 
duress, or undue influence of the county. (Ord. 9801 § 3, 1969: Ord. 4099 Art. 3 § 
33.2, 1942.) 

5.12.050 Vacancy — Declaration by board — Conditions and causes. The 

board of supervisors may declare any office or position to which appointment is made 
by the board vacation the happening of either of any of the events set forth in this 
section: 

A. Insanity as Cause. The insanity of the incumbent, when determined by the 
judgment of a competent tribunal; 

B. Neglect as Cause. The adoption by the board of a resolution finding it to 
be a fact that the incumbent is incompetent to perform the duties of this office or 
position, or has neglected or is neglecting the dufies of such office or position; 

C. Loss of Residence as Cause. His ceasing to be a resident of the county; 

D. Absence From State as Cause. His absence from the state for a period of 
30 days without the consent of the board of supervisors, or his absence from the state 
for a period of more than two months without consent of the board of supervisors 
with the written approval of the Governor of the state, except when on official 
business, or his continued absence from the state for a period exceeding six months 
under any circumstances; 

E. Failure to Discharge Duty as Cause. His ceasing to discharge the duties of 
his office or position for a period of 30 days, except when prevented by sickness or 
when absent from duty on a leave of absence granted as provided by ordinance 
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of the board or the rules of the commission; 

F. Absence from Boards, Commissions and Committees. 

1. If any member (other than an ex officio member) of any board, 
commission or committee, which board, commission or committee was, or hereafter 
shall be, created by the board of supervisors, either by Ordinance 4099, by some other 
ordinance, or in any other manner, fails to attend three consecutive meetings of such 
board, commission or committee, unless excused by the members thereof, his office 
becomes vacant. Such board, commission or committee shall notify the appointing 
officer of the vacancy and the appointing officer immediately shall appoint a member 
to fill such vacancy. 

2. The word "board" when used alone in this subsection F does not 
mean "board of supervisors." Section 2.02.130 of this code does not apply to this 
section; 

G. Felony as Cause. His conviction of a felony or of any offense involving a 
violation of his official duties; 

H. Violation of Ordinance as Cause. A violation of Ordinance 4099 or of 
Ordinance 2549, entitled "an ordinance prohibiting the presence of persons in any 
County hospital if in possession of alcoholic beverages," adopted November 26, 
1934; 

I. Lack of Bond as Cause. His refusal or neglect to file his official oath or 
bond, when the same is required, within the time prescribed; 

J. Judicial Decision as Cause. The decision of a competent tribunal declaring 
his appointment void or his office vacant. (Ord. 9149 § 1, 1966; Ord. 8355 § 1, 1963; 
Ord. 7135 § 1 (part), 1957: Ord. 4099 Art. 3 §§ 34 — 39, 39.5, 40, 40.5, 41 and 42, 
1942.) 

5.12.060 Vacancy — Declaration by officers — Conditions. Any county 
officer, board, commission or other body may declare any office or position in the 
classified service to which appointment is made by such officer, board, commission 
or body, vacant upon the happening of any one or more of the events provided for in 
subsections A, B, C, E, G, H, I and J of Section 5.12.050. When any such office or 
position is declared vacant under subsections B, C, E, G, H or I of Section 5.12.050, 
the procedure set forth in Section 34, Subdivision 13 of the Charter shall be followed 
in its entirety. (Ord. 7135 § 2, 1957: Ord. 5301 § 3, 1949: Ord. 5283 § 3, 1949: Ord. 
5033 § 3, 1947: Ord. 4099 Art. 3 § 45, 1942.) 

5.12.070 Vacancy — Notice necessary when. Provided further, that before an 
office or position shall be declared vacant under subsections B, C, D, E, G or I of 
Section 5.12.050, the procedure outlined in Section 34, Subdivision 13 of the Charter 
must be followed in its entirety. (Ord. 4099 Art. 3 § 44, 1942.) 

5.12.080 Vacancy — Service of notice. When it is impossible to serve 
personally upon the incumbent the notice required by Section 34, Subdivision 13 of 
the Charter, such service shall be made by mailing by certified mail a copy of such 
notice to the last known address of the incumbent. (Ord. 6830 § 1, 1956: Ord. 4099 
Art. 3 § 46, 1942.) 

5.12.090 Vacancy — Without notice when. Provided, when an office or 
position is declared vacant under subsections A or J of Section 5.12.050, a certified 
copy of the judgment of a competent tribunal filed with the clerk of the board of 

5-25 Supp# 62, 11-04 



5.12.090 



supervisors shall be sufficient authority for the board to declare such office or 
position vacant, and no notice to the incumbent shall be required. (Ord. 4099 Art. 3 § 
43, 1942.) 

5.12.100 Suspension for failure to treat public with courtesy. All county 
officers and employees shall at all times treat the public with whom they come in 
contact with utmost courtesy. Any violation of this rule shall be punishable by 
suspension without pay not to exceed 10 days. (Ord. 4099 Art. 3 § 68, 1942.) 

5.12.110 Disqualification from county employment. Any applicant for 
County employment who has been convicted of workers' compensation fraud is 
barred from employment with the County of Los Angeles. (Ord. 2004-0044 § 1, 
2004.) 

5.12.200 Security program. Designated county officers shall cooperate with 
the security program recommended by the chief administrative officer and adopted by 
the board of supervisors. The designation of county officers shall be by the board of 
supervisors on the recommendation of the chief administrative officer. Each officer 
shall fully cooperate with all aspects of the special security program recommended by 
the chief administrative officer including use of assigned guards, installation of 
special equipment in his residence, and following of special security procedures at all 
times. In addition, each such officer may lease from the county a specially equipped 
vehicle for an annual fee of $3,000 and shall exclusively use such vehicle. The annual 
lease fee shall be paid to the county by monthly payroll deduction. In recognition of 
their official duties, the county shall provide each such officer an allowance of 
$200.00 per month. Such allowance may, at the option of the officer, be paid monthly 
or made as an added, nonmatched, employer contribution to the officer's savings plan 
estabUshed pursuant to Chapter 5.26 of this code and Section 401(k) of the Internal 
Revenue Code. (Ord. 2004-0040 § 2, 2004: Ord. 86-00 15U § 1 (part), 1986.) 

5.12.210 Adjustment of amounts set forth in Sections 5.12.200, 5.39.030, 
5.40.460 and 5.40.465. The chief administrative officer shall adjust the amounts set 
forth in Sections 5.39.030, 5.40.460, 5.40.465, and 5.12.200 of this code from time to 
time based upon changes in costs or other factors. (Ord. 2000-0071 § 1, 2000: Ord. 
88-0152 § 1, 1988.) 

5.12.220 Continuous service for purposes of Chapter 5.27. For purposes of 
Chapter 5.27, the following persons shall be deemed to have completed at least 14 
years of continuous service as of January 1, 1991: 

A. Each person entitled to benefits pursuant to Section 5.39.030; and 

B. Any officer or employee designated by the chief administrative officer. 
(Ord. 90-0164 §2, 1990.) 
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Chapter 5.16 
ABSENCES, LEAVES AND VACATIONS 

Sections: 

5.16.010 Absences to be reported. 

5.16.020 Pregnancy. 

5. 16.030 Absence because of sickness must be reported. 

5.16.040 Abuse of sick leave — Penalty. 

5.16.010 Absences to be reported. Every department head shall report to the 
director of personnel those absences from duty which are designated by the director of 
personnel to be reported for all subordinate officers or employees in his department. 
Such report to be made at a time and in a manner prescribed by the director of 
personnel. (Ord. 9246 § 3 (part), 1967: Ord. 7981 § 4 (part), 1961: Ord. 4099 Art. 3 
§ 76, 1942.) 

5.16.020 Pregnancy. A pregnant employee shall be eligible to hold any office 
or position during pregnancy or subsequent to delivery or other termination of such 
pregnancy if she provides written certification from competent medical authority, not 
later than the eighth month of such pregnancy, and, in the case of return following 
delivery or other termination of pregnancy, at any time prior to the second week 
following such delivery or termination, that she is medically able to perform all the 
duties of her position without risk to herself or to the county during the time specified 
on such certification. This section does not prohibit the granting of a leave of absence or 
other benefits to any pregnant person prior to such eighth month of pregnancy 
according to such requirements and conditions as the director of personnel may 
establish. (Ord. 10665 § 1, 1973: Ord. 9389 § 1, 1967: Ord. 7433 § 2, 1958: Ord. 4099 
Art. 3 § 76.2, 1942.) 

5.16.030 Absence because of sickness must be reported. Whenever any 
officer or employee of the county shall be obliged to be absent from his office or place 
of employment because of sickness for a period of one day or more, he shall 
immediately notify or cause to be notified the head of the department in which he is 
employed of such absence and the reason therefor. (Ord. 4099 Art. 3 § 75, 1942.) 

5.16.040 Abuse of sick leave — Penalty. Unwarranted sick leaves shall be 
deemed an abuse of the provisions of the salary ordinance allowing leaves of absence 
on full pay for illness. If any appointing officer finds that any county employee under 
his supervision has abused or is abusing such sick-leave privileges, such officer, for the 
first offense, may suspend any such employee for a period of 30 days without pay, and 
for a second offense may take steps for the discharge of any such employee. It is hereby 
declared to be the sense of the board of supervisors that further abuse following 
suspension for prior abuse shall constitute sufficient grounds for discharge from county 
service. (Ord. 4205 § 2, 1943: Ord. 4099 Art. 3 § 76.1, 1942.) 
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CHAPTER 5.18 
COUNTY OF LOS ANGELES TERMINATION PAY PICK UP PLAN 

Parts: 
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2 PARTICIPATION 
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PARTI 
GENERAL PROVISIONS 



Sections: 

5.18.010 
5.18.020 
5.18.030 
5.18.040 



Adoption - Purpose. 

Definitions. 

Special Rules Regarding Participating Employers 

Construction. 



5.18.010 Adoption - Purpose. The County of Los Angeles, pursuant to the 
order of its Board of Supervisors, hereby adopts the "County of Los Angeles 
Termination Pay Pick Up Plan," effective as of [ ], 2004. The Plan is designated a 
profit sharing plan and is intended to qualify under Code section 401(a). 

The Plan is designed to allow Participants to contribute a portion of their 
Termination Pay to the Plan and have the County pick up such contributions as 
provided in Code section 414(h)(2), for the purpose of providing retirement and death 
benefits to Participants. 

While the County intends to continue the Plan, it reserves the right to amend 
and/or terminate the Plan, in whole or in part, at any time, subject to negotiations with 
employee representatives. Benefits under the Plan shall at all times be limited to 
those payable from a Participant's account to the extent funded by contributions that 
have been made and credited to such account. Therefore, neither participation in the 
Plan nor eligibility thereafter shall entitle any employee to have the Plan or any of its 
provisions continued for his benefit in the future. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

1. "Account" means the account established by the Trustee for each 
Participant pursuant to Part 4 to which each Termination Contribution, as well as any 
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earnings, investment gains or losses, and applicable expenses allocated thereto, is 
applied. 

2. "Administrative Committee" means a committee consisting of the 
same individuals (including alternates) that serve on the administrative committee for 
the County of Los Angeles Deferred Compensation and Thrift Plan. The 
Administrative Committee for the Plan shall meet jointly with the administrative 
committee for the Deferred Compensation and Thrift Plan. The Administrative 
Committee shall be the administrator of the Plan, and may delegate all or part of its 
powers, duties, and authority in such capacity (without ceasing to be the administrator 
of the Plan) as hereinafter provided. 

3. "Administrator" or "Plan Administrator." The Administrator of the 
Plan, as defined in Code section 4 1 4(g), shall be the Administrative Committee, 
which may delegate all or any part of its powers, duties and authorities in such 
capacity (without ceasing to be the Administrator of the Plan) as hereinafter provided. 

4. "Agent" means any agent duly authorized to perform specified duties 
by its respective principal. 

5. "Alternate Payee" means any spouse, former spouse, child or other 
dependent of a participant who is recognized by a QDRO as having a right to receive 
all, or a portion of, the benefits payable under a plan with respect to such Participant. 

6. "Beneficiary" means such person or persons as a Participant may 
designate to receive his interest under the Plan after his death. The designation may 
be made, and may be revoked or changed, only by a written instrument (in form 
acceptable to the Administrative Committee) signed by the Participant and filed with 
the Administrative Committee before his death. In the absence of a designation and 
at any other time when there is no existing Beneficiary designated by the Participant, 
his Beneficiary shall be his spouse, if living 30 days after the date of his death, or, if 
not, his children (by blood or adoption) equally (with children of a deceased child to 
share equally the share of such deceased child). If a Beneficiary cannot be 
determined pursuant to the preceding sentence, the Beneficiary shall be the 
Participant's estate. 

7. "Board" means the Board of Supervisors of the County of Los 
Angeles. 

8. "Code" means the Internal Revenue Code of 1986, as amended. 

9. "County" means the County of Los Angeles and any Participating 
Employer, unless otherwise provided herein. In addition, for the purposes of 
determining 415 Compensation and applying the limitations under Code section 
415(c), the "County" includes any entity the employees of which, together with 
employees of the County of Los Angeles or a Participating Employer (as applicable), 
are required to be treated as if they were employed by a single employer under Code 
section 414(b), (c), (m) or (o) (taking into account any adjustment made pursuant to 
Code section 415(h)), and any entity whose employees are treated as employees of the 
County under Code section 414(n). 

10. "Discretionary Trustee" means a Trustee who, under the terms of the 
Trust Agreement, has the discretionary authority to invest the Plan assets in one or 
more Investment Funds. 

1 1 . "Effective Date" means [ ], 2004. 

12. "Eligible Employee" means an Employee (i) who is within an 
employment classification established by the Board, (ii) who is not a Leased 
Employee, (iii) who is not eligible to participate in the "County of Los Angeles 
Savings Plan," as set forth in Chapter 5.26 of the Los Angeles County Code, and (iv) 
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to whom eligibility to participate in this Plan has been extended pursuant to a 
memorandum of understanding or other authorization approved by the Board. 

13. "Eligible Retirement Plan" means: (i) an individual retirement 
account under Code section 408(a); (ii) a "conduit" individual retirement account 
described in Code section 408(d)(3)(A)(ii); (iii) an individual retirement annuity 
under Code section 408(b); (iv) an annuity plan described in Code section 403(a); (v) 
a plan which is qualified under Code section 401(a); (vi) a tax-sheltered annuity 
contract under Code section 403(b); and (vii) an eligible deferred compensation plan 
under Code section 457(b) which is maintained by a state, political subdivision of a 
state, or any agency or instrumentality of a state or political subdivision of a state. 

14. "Eligible Rollover Distribution" means any distribution of all or part 
of the balance of an Account to the credit of the Participant in an Eligible Retirement 
Plan, except for the following: 

a. Any distribution which is one of a series of substantially equal 
periodic payments made not less frequently than annually for the life (or life 
expectancy) of the Participant or Beneficiary or the joint lives (or joint life 
expectancies) of such individual and his designated Beneficiary, or for a specified 
period of 10 years or more; 

b. Any distribution to the extent such distribution is required by 
Code section 401(a)(9); 

c. Any distribution which is (a) a return of a portion or all of a 
Termination Contribution as provided in section ].415-6(b)(6)(iv) of the Treasury 
Regulafions which is returned due to the limitations under Code section 415, (b) a 
dividend on employer securities described in Code section 404(k), (c) the P.S. 58 cost ^^^ 
of life insurance coverage, or (d) any other similar item designated by the ^^p 
Commissioner of Internal Revenue. ^^^ 

15. "Employee" means any person who: (a) has been determined by the 
County (regardless of any determination made by any other person or entity) to be an 
employee of the County within the meaning of Code section 3401(c) for federal 
income and/or employment tax purposes; or (b) is a Leased Employee as defined in 
subsection 22 of this Part. If it is determined that an individual was erroneously 
categorized as not being an Employee, he or she shall be treated as an Employee 
under the Plan only prospectively from the date of such determination. 

16. "415 Compensation" means wages, within the meaning of 
section 3401(a) of the Code (for purposes of income tax withholding), but determined 
without regard to any rules that limit the remuneration included in wages based on the 
nature or location of the employment or the services performed, paid to an Employee 
by the County. 415 Compensation includes: 

a. Any elective "tax deferred contributions" under the County of 
Los Angeles Savings Plan and any other County contribution under a cash or deferred 
arrangement for the year; 

b. Any County contributions to purchase an annuity contract 
under Code section 403(b) under a salary reduction agreement; 

c. Any other elective deferral (as defined in Code 
section 402(g)(3)); 

d. Any amount that is contributed to a plan sponsored by the 
County at the election of the Employee and which is not includible in gross income 
under Code section 125, and any amount that would be available in cash to an 
Employee under the Choices, Options, Flexible Benefit Plans or Mega-Flex Plans (or 
a successor plan) if he or she waived health coverage under such plan; 
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e. Any amount that is contributed to the County of Los Angeles 
Deferred Compensation and Thrift Plan, the County of Los Angeles Pension Savings 
Plan or another plan sponsored by the County at the election of the Employee and 
which is not includible in gross income under Code section 457; and 

f. Any amounts that are not includible in the gross income of the 
Employee by reason of Code section 132(f)(4). 

17. "Investment Fund" means any investment vehicle in which the Plan 
assets are invested. Any such Investment Fund shall be consistent with any limitations 
on forms of investment imposed under applicable State law. 

18. "Investment Manager" means a person or entity appointed by the 
Administrative Committee or by the Trustee if, under the Trust Agreement, the 
Trustee is a Discretionary Trustee, who, with respect to an Investment Fund, has the 
discretion to determine which assets in such Fund shall be sold (or exchanged) and 
what investments shall be acquired for such Fund or a person or entity that provides 
investment services to an investment company registered under the Investment 
Company Act of 1940. Any Investment Manager must be either registered as an 
investment adviser under the Investment Advisers Act of 1940, a bank as defined 
thereunder or an insurance company qualified to manage, acquire or dispose of Plan 
assets under the laws of more than one state, provided, however, that this requirement 
shall not apply to the County Treasurer and, with respect to an Investment Fund that 
provides for investments in securities issued by an investment company registered 
under the Investment Company Act of 1940, the requirements of that act shall control. 
Any Investment Manager shall accept such appointment in writing and shall 
constitute a fiduciary with respect to the investment of Plan assets held in the 
particular Investment Fund for which the appointment applies, unless such person 
would not be treated as investing assets of the Plan if the Plan was covered by the 
Employee Retirement Income Security Act of 1974, as amended. 

19. "Involuntary Early Severance" means a Participant's severance from 
County employment less than 90 days after execution of a Payroll Deduction 
Authorization Agreement due to death, disability, layoff or other events that the 
County determines are beyond the control of the Participant. 

20. "LACERA" means, collectively, the Los Angeles County 
Employees' Retirement Association and the defined benefit retirement plan 
administered thereby. 

21 . "LA Superior Court" means the Superior Court of California, County 
of Los Angeles. 

22. "Leased Employee" means any person described in Code 
section 414(n)(2), who shall be treated as an Employee solely for the purposes of the 
plan qualification requirements hsted in Code section 4 14(n)(3), unless the safe 
harbor set forth in Code section 414(n)(5) applies. 

23. "Participant" means an Eligible Employee who has become and 
continues to be a Participant in the Plan in accordance with the provisions of Part 2. 

24. "Participating Employer" means (a) any governmental entity of 
which the Board is the governing body, and (b) the LA Superior Court to the extent 
participation in the Plan by the LA Superior Court is authorized by state law or rules 
of court and unless the LA Superior Court has elected not to participate in the Plan. 

25. "Payroll Deduction Authorization Agreement" means the one-time, 
binding and irrevocable agreement by which an Eligible Employee elects to make a 
Termination Pay Contribution to the Plan, that satisfies the requirements specified in 
Section 5.18.080. 
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26. "Plan" means the County of Los Angeles Termination Pay Pick Up 
Plan, tiie terms and provisions of which are herein set forth, as the same may be 
amended, supplemented or restated from time to time. 

27. "Plan Year" means a calendar year. 

28. "QDRO" means a "qualified domestic relations order," which is a 
domestic relations order that the Administrative Committee has determined satisfies 
the requirements of a qualified domestic relations order as defined in Code 
section 414(p)(l) and is consistent with the terms of this Plan. 

29. "Qualified Plan" means an employee benefit plan that is qualified 
under section 401(a) of the Code. 

30. "Represented Employee" means any Employee in a bargaining unit 
represented by an employee organization certified by the County Employee Relations 
Commission. 

31. "Required Beginning Date" means the date described in Section 
5.18.180 of the Plan. 

32. "Severance Date" means the date upon which an Eligible Employee 
terminates employment with the County for any reason. 

33. "Termination Pay" means the amount paid to a Participant upon 
termination of County employment as a redemption of unused accrued benefits as 
provided in Los Angeles County Code Section 6.24. 040A or as leaving vacation 
described in County Code Section 6.18.070 (these accrued benefits commonly 
referred to as "Time Certificates"). The Termination Pay taken into account for all 
purposes under the Plan shall be limited in accordance with Code section 401(a)(17). 

34. "Termination Pay Contribution" means a contribution made by an 
Eligible Employee pursuant to an Payroll Deduction Authorization Agreement, as 
specified in Section 5.18.080. 

35. "TPA" means a third-party administrator who has entered into a 
contract with the County to provide record-keeping services, employee 
communication services, claims administration services or other similar services. 
Alternatively, the County may act as the "TPA" to provide these services. 

36. "Trial Court Act" means the Trial Court Employment Protection and 
Governance Act, California Government Code Section 71600 et seq. 

37. "Trial Court Employee" means a "trial court employee," as defined 
under the Trial Court Act, who is an Employee of the LA Superior Court. 

38. "Trust Agreement" means the agreement(s) executed by the County 
and a Trustee which establishes either a trust fund or custodial account to provide for 
the investment, reinvestment, administration and distribution of contributions made 
under the Plan and the earnings thereon, as amended from time to time. 

39. "Trust Fund" means the assets of the Plan held by the Trustee 
pursuant to the Trust Agreement. 

40. "Trustee" means the one or more persons or entities who have 
entered into a Trust Agreement as a trustee or custodian, and any duly appointed 
successor. For these purposes, the custodian of any custodial account created for the 
purposes of holding Plan assets must be a bank, as described in Code section 408(n), 
or a person who meets the nonbank trustee requirements of paragraphs (2) through (6) 
of Section 1.408-2(e) of the Income Tax Regulations relating to the use of nonbank 
trustees. To the extent consistent with applicable law, the County Treasurer may serve 
as the Trustee. The Trustee may be a Discretionary Trustee. 

41. "Valuation Date" means the date with respect to which the value of 
the Plan assets or any portion thereof is determined. Unless otherwise determined by 
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the Administrative Committee, a Valuation Date occurs each day. (Ord. 2004-0063 
§ 1 (part), 2004.) 

5.18.030 Special Rules Regarding Participating Employers. A. Generally. 
Notwithstanding the general definition of County in Part 1, Section 5.18.020, with 
regard to rights and obHgations related to the design, amendment, termination or 
administration of the Plan, including but not limited to those set forth in Parts 7, 8 
and 10, the term "County" shall refer exclusively to the County of Los Angeles, and 
each Participating Employer shall be bound by the actions of the County of Los 
Angeles. 

B. LA Superior Court. If the LA Superior Court does not elect out of 
participating in this Plan, it will be treated as a separate Participating Employer in the 
Plan and any Payroll Deduction Authorization Agreement executed by a Trial Court 
Employee shall be between such Trial Court Employee and the LA Superior Court, 
and any Termination Pay Contribution made to the Plan on behalf of such Trial Court 
Employee shall be paid out of the budget of the LA Superior Court. (Ord. 2004-0063 
§ 1 (part), 2004.) 

5.18.040 Construction. A. Unless the context otherwise indicates, the 
masculine wherever used herein shall include the feminine and neuter, the singular 
shall include the plural and words such as "herein," "hereof," "hereby," "hereunder," 
and words of similar import refer to the Plan as a whole and not to any particular part 
thereof. 

B. Where headings have been supplied to portions of the Plan they have 
been supplied for convenience only and are not to be taken as limiting or extending 
the meaning of any of its provisions. 

C. Wherever the word "person" appears in the Plan, it shall refer to both 
natural and legal persons. 

D. Except to the extent federal law controls, the Plan shall be governed, 
construed and administered according to the laws of the State of California. All 
persons accepting or claiming benefits under the Plan shall be bound by and deemed 
to consent to its provisions. (Ord. 2004-0063 § 1 (part), 2004.) 



Part 2 
PARTICIPATION 

Sections: 

5 . 1 8.050 Commencing Participation. 

5.18.060 Duration of Participation. 

5.18.050 Commencing Participation. A. An Eligible Employee shall 
become a Participant upon execution of a Payroll Deduction Authorization 
Agreement. 
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B. Notwithstanding any otiier Plan provision, no Eligible Employee may 
execute a Payroll Deduction Authorization Agreement and become a Participant on 
or after January 1, 2008, and any Eligible Employee who previously became a 
Participant shall cease to be a Participant, unless he has an Account balance on that 
date. (Ord. 2008-0004 § 1, 2008: Ord. 2004-0063 § 1 (part), 2004.) 

5.18.060 Duration of Participation. After a Participant terminates 
employment with the County, he shall remain a Participant until his entire Account 
balance has been distributed; provided, however, that a Participant who is not entitled 
to a Termination Pay Contribution upon termination fi-om employment with the 
County shall cease to be a Participant immediately upon such termination. (Ord. 
2004-0063 § 1 (part), 2004.) 

Parts 

TERMINATION PAY CONTRIBUTIONS 

Sections: 

5.18.070 Amount of Contribution. 

5.18.080 Pick Up Requirements. 

5.18.070 Amount of Contribution. A. Subject to the limitations set forth in 
Section 5. 18. 110, an Eligible Employee may elect to have the County deduct a fixed 
percentage or dollar amount from his Termination Pay and contribute such fixed 
percentage or dollar amount to the Plan pursuant to a Payroll Deduction 
Authorization Agreement. The County shall pick up such contribution under Code 
section 414(h)(2). 

B. Notwithstanding any other provision of the Plan, on and after January 26, 
2007, no Payroll Deduction Authorization Agreements shall be executed, and no 
Termination Pay Contributions shall be made to or received by the Plan on behalf of 
any Participant irrespective of whether such Participant has executed a Payroll 
Deduction Authorization Agreement before that date. (Ord. 2008-0004 § 2, 2008: 
Ord. 2004-0063 § 1 (part), 2004.) 

5.18.080 Pick Up Requirements. A. To make an election as provided in 
Section 5.18.070, an Eligible Employee shall enter into a Payroll Deduction 
Authorization Agreement in accordance with procedures established by the 
Administrative Corhmittee. 

B. The Payroll Deduction Authorization Agreement is binding and 
irrevocable upon execution. A Payroll Deduction Authorization Agreement is 
deemed executed on the date the completed, signed Agreement is filed with the 
County or its agent. Once executed, the Payroll Deduction Authorization Agreement 
may not be amended or revoked. An Eligible Employee who executes a Payroll 
Deduction Authorization Agreement shall thereafter have no option to receive in 
cash, or to otherwise direct the disposition of, the fixed percentage or dollar amount 
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of his Termination Pay that he has elected to contribute to the Plan as a Termination 
Pay Contribution. The Plan shall not accept contributions from any source other than 
those deducted from Termination Pay. 

This Plan does not restrict the Participant's ability to utilize any accrued 
benefits by taking vacation, sick or other leave while employed with the County. 

C. Except as otherwise provided in this Section 5.18.080, a Payroll 
Deduction Authorization Agreement must be executed at least 90 days prior to the 
Participant's Severance Date. The Payroll Deduction Authorization Agreement is 
effective upon execution. The Payroll Deduction Authorization Agreement, however, 
shall not apply to any Termination Pay that becomes payable in the event the Eligible 
Employee's Severance Date is less than 90 days after the Payroll Deduction 
Authorization Agreement is executed, unless the Eligible Employee experiences an 
Involuntary Early Severance. If the Participant's Severance Date occurs later than 
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originally designated, the Payroll Deduction Authorization Agreement will remain 
effective until his actual Severance Date. 

D. If a Participant is rehired by the County after his Severance Date, any 
Termination Pay Contribution made on his behalf to the Plan shall remain in the Plan 
unless and until it is distributed in accordance with Part 6, and the cashed out accrued 
benefits attributable thereto shall NOT be restored for any reason. 

E. Each Eligible Employee shall be eligible to make only one election to 
have Termination Pay picked up within the meaning of Code section 414(h)(2). 
Accordingly, an Eligible Employee may not execute more than one Payroll Deduction 
Authorization Agreement. If the Eligible Employee intends to have a portion of his 
Termination Pay picked up and contributed to purchase service with LACERA and a 
portion of his Termination Pay picked up and contributed to the Plan, he must execute 
a single Payroll Deduction Authorization Agreement covering both elections. If the 
Eligible Employee elects to contribute Termination Pay both to LACERA and to the 
Plan, his Termination Pay will be picked up and contributed first to LACERA, in 
satisfaction of the election to purchase additional retirement credit under the Payroll 
Deduction Authorization Agreement, and second to the Plan, in satisfaction of the 
election to contribute to the Plan under the Payroll Deduction Authorization 
Agreement. In no event, will the Termination Pay Contribution under the Plan 
exceed the amount of Termination Pay available after deduction therefrom to make 
contributions to LACERA in accordance with the Payroll Deduction Authorization 
Agreement. 

F. Termination Pay Contributions made pursuant to this Part 3., although 
designated under the Plan as employee contributions, shall be paid by the County in 
lieu of employee contributions. 

G. The Payroll Deduction Authorization Agreement shall be signed by the 
employee. It shall provide that the employee authorizes the appropriate deduction 
from Termination Pay for the purposes of having it picked up and contributed to the 
Plan by the County, and that the employee understands and acknowledges the 
requirements and limitations of this Section 5.18.080. 

H. As a condition to entering the Payroll Deduction Authorization 
Agreement, the County may require an employee to execute a release from liability 
for any adverse consequences that may result if the Internal Revenue Service or a 
court determines that a contribution to the Plan pursuant to a Payroll Deduction 
Authorization Agreement is not a picked up contribution within the meaning of IRC 
Section 414(h)(2), or that the Plan is not a Qualified Plan. (Ord. 2004-0063 § 1 (part), 
2004.) 

5.18.090 Payment to Trustee. Each Termination Pay Contribution shall be 
paid by the County to the Trustee within a reasonable period after a Participant's 
Severance Date, but in no event later than the last day of the month following the 
month containing the Participant's Severance Date or the final calculation of the 
amount of the Termination Pay by the County, whichever is later. (Ord. 2004-0063 § 
1 (part), 2004.) 

5.18.100 Exclusive Benefit. A. The Plan assets shall be held for the 
exclusive purpose of providing benefits to Participants and their Beneficiaries and 
defraying reasonable expenses of administering the Plan in accordance with Part 7. 

B. If a Termination Pay Contribution is made by the County due to a mistake 
of fact, such contribution shall thereafter be returned to the Participant to the extent 

5-28g Supp# 62, 11-04 



5.18.100 



permitted by applicable law. Additionally, if the Plan, or a portion thereof, is 
determined by the Internal Revenue Service not to satisfy the requirements of Code 
section 401(a) for a qualified plan, any Termination Pay Contributions attributable to 
the period for which it is determined not to be so qualified shall, at the direction of the 
Administrative Committee, be returned to the Participant. (Ord. 2004-0063 § 1 (part), 
2004.) 

5.18.110 Code Section 415(c) Limitations. A. Definitions. For the 
purposes of this Section, the following definitions apply: 

1 . "Annual Additions" means the sum of the following amounts: 

a. All contributions made by the County that are allocated to a 
Participant's account under a qualified defined contribution plan maintained by the 
County; 

b. All contributions made by the Participant to a qualified defined 
contribution plan maintained by the County; 

c. All forfeitures allocated to a Participant's account under a 
qualified defined contribution plan maintained by the County, and 

d. Any amount allocated to an individual medical benefit account 
(as defined in Code section 415(l)(2)) of a Participant that is part of a pension annuity 
plan maintained by the County (except that the 100 percent of 415 Compensation 
limit does not apply to such an individual medical benefit account). 

2. "Limitation Year" means the twelve consecutive month period used 
by a qualified plan for the purposes of computing the limitations on benefits and 
annual additions under Code section 415. The Limitation Year for this Plan is the 
Plan Year (calendar year). 

B. Limit on Annual Additions. Notwithstanding any other provisions of the 
Plan, the Annual Addition for a Participant for any Limitation Year shall not exceed 
the lesser of (i) $40,000, as adjusted after 2002 for increases in the cost-of-living 
under Code secfion 415(d), or (ii) 100 percent of the Participant's 415 Compensation 
for the Plan Year. The limits set forth in this subsection constitute the "Contribution 
Limit" for such Limitation Year. 

C. Excess Annual Additions. If a Participant's Annual Additions would 
exceed the limitations of subsection 5.18.1 lOB for a Limitation Year, as soon as 
practicable following the Limitation Year a portion of the Termination Pay 
Contribution made for such Eligible Participant for such Limitation Year (together 
with gains attributable thereto) shall be treated as an Employee contribution not 
eligible to be picked up under Part 3 and returned to him as a corrective disbursement 
to the extent necessary to satisfy the limitations under subsection 5.18.1 lO.B. 

If the Participant participates in more than one defined contribution plan maintained 
by the County, the Termination Pay Contribution shall in all cases be treated as if it 
was made after any Annual Additions to any other plan and any reduction of Excess 
Annual Additions will be made first from this Plan in accordance with subsection 
5.18.110.B 

D. Aggregation of Plans. For the purposes of applying the limitations set 
forth in this Section 5.18.1 10, all qualified defined contribution plans (whether or not 
terminated) ever maintained by the County shall be treated as one defined 
contribution plan. (Ord. 2004-0063 § 1 (part), 2004.) 
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PART 4 
PARTICIPANTS' ACCOUNTS: VESTING 



Sections: 

5.18.120 Vesting. 

5.18.120 Vesting. The Trustee shall maintain an Account for each 
Participant. The Account of each Participant shall be credited with earnings thereon, 
if any, and shall be credited or debited, as the case may be, with the net amount of any 
gains or losses which may result from the investment of the Account in the 
Investment Fund. The County, the Administrative Committee and the Trustee shall 
not be liable for any losses on any investment credited to any Account. The interest 
of each Participant in his Account will be 100 percent vested and nonforfeitable at all 
times. (Ord. 2004-0063 § 1 (part), 2004.) 

PARTS 

INVESTMENTS 

Sections: 

5.18.130 Investment of Funds. 

5.18. 140 Trust Fund Allocation and Valuation. 



5.18.130 Investment of Funds. A. Trust Fund. Notwithstanding any 
contrary provision of the Plan, in accordance with section 401(a) of the Code, all 
contributions to the Plan, all property and rights purchased with such amounts, and all 
income attributable to such amounts, property or rights shall be held in trust and/or in 
one or more custodial accounts for the exclusive benefit of Participants and 
Beneficiaries under the Plan. Any trust under the Plan shall be established pursuant to 
a written agreement that constitutes a valid trust under the law of the State of 
California, and any custodian of a custodial account under the Plan shall be a bank, as 
described in Code section 408(n), or a person who meets the nonbank trustee 
requirements of Paragraphs (2) through (6) of section 1 .408-2(e) of the Income Tax 
Regulations relating to the use of nonbank trustees. 

B. Investment of Trust Assets. If the Trustee is a Discretionary Trustee, it 
shall invest the assets of the Trust Fund in one or more Investment Funds as it may 
determine in its discretion. If the Trustee is not a Discretionary Trustee, it shall invest 
the assets of the Trust Fund as instructed by the Administrative Committee or its 
Agent in one or more Investment Funds as the Administrative Committee or its Agent 
in its discretion may determine. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.140 Trust Fund Allocation and Valuation. A. Allocation. 1. If the 
Trustee is not a Discretionary Trustee, the assets credited to each Participant's 
Account shall be allocated among the Investment Funds in accordance with the 
investment option or options chosen by the Administrative Committee effective no 
later than the first business day following the date on which the Trustee or its Agent 
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has received appropriate instructions, or such later date as is commercially reasonable 
under the circumstances, unless otherwise provided by the Administrative Committee. 
2. As of each Valuation Date, the net gain or loss of each Investment 
Fund, determined in accordance with subsection 5.18.140.B of this Part, shall be 
allocated by the Trustee or its Agent in accordance with the instructions received by 
the Trustee from the TPA to the Account of Participants in such Investment Funds in 
proportion to the amounts of such Account invested in such Investment Fund on such 
Valuation Date, exclusive of amounts to be credited but including amounts (other 
than the net loss, if any, determined pursuant to subsection 5.18.100.B) to be debited 
to such Account as of such Valuation Date. 

B. Valuation. 

1. As of the close of business each Valuation Date, the Administrative 
Committee, its Agent or the Trustee, if it is a Discretionary Trustee, shall determine 
or cause to be determined the value of each Investment Fund. The Administrative 
Committee, its Agent or such Discretionary Trustee may rely on net asset value 
calculations, book values and other data with respect to the value of Plan assets held 
in the Investment Funds furnished to it by the Investment Managers, the County 
Treasurer, custodians or other entities authorized to provide valuation data. If the 
Trustee is not a Discretionary Trustee responsible for valuation, the Administrative 
Committee or its Agent shall communicate such valuation to the Trustee. 

2. Each such valuation shall be made on the basis of the net gain or loss 
to each such Investment Fund between the current Valuation Date and the last 
preceding Valuation Date. The net gain or loss of an Investment Fund shall include 
realized and unrealized earnings, interest income, dividends actually paid and other 
income of such Fund during such period, and shall be reduced by expenses paid, if 
any, that are to be charged to such Investment Fund in accordance with the terms of 
the Plan and the Trust Agreement. The transfer of funds to or from an Investment 
Fund, the allocation of Termination Pay Contributions, and payments, distributions 
and withdrawals from an Investment Fund to provide benefits under the Plan for 
Participants or Beneficiaries shall not be deemed to be income, expenses or losses of 
the Investment Fund. A similar valuation shall be made at any other time the 
Administrative Committee or its Agent deems it appropriate to make such a valuation. 

3. Notwithstanding the foregoing, the Administrative Committee or its 
Agent may, in accordance with applicable requirements of the Code and California 
law, (a) adopt, or instruct a Discretionary Trustee to adopt, such accounting 
procedures as the Administrative Committee or its Agent considers appropriate, 
reasonable and equitable to establish a proportionate crediting of net gain or loss of an 
Investment Fund and of Contributions made to an Investment Fund as of each 
Valuation Date, and (b) adopt, or instruct a Discretionary Trustee to adopt, such other 
valuation procedures as the Administrative Committee or its Agent considers 
appropriate, reasonable and equitable to determine the value of the Investment Funds. 
The reasonable and equitable decision of the Administrative Committee or a 
Discretionary Trustee, as applicable, as to the value of each Investment Fund as of 
each Valuation Date shall be conclusive and binding upon all Participants and 
Beneficiaries having any interest, direct or indirect, in such Investment Fund. 

C. No Guarantee Against Loss. The County, the Board, the Administrative 
Committee, the TPA and the Trustee do not guarantee in any manner the Investment 
Funds or any part thereof against loss or depreciation. All persons having an interest 
in the Investment Funds shall look solely to such Funds for payment with respect to 
such interest. (Ord. 2004-0063 § 1 (part), 2004.) 
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PART 6 
DISTRIBUTIONS 

Sections: 

5.18.150 Distribution on Termination of Employment. 

5. 1 8. 1 60 Distributions on Death. 

5.18.1 70 Valuation Date for Distribution Purposes. 

5.1 8.180 Code Section 401(a)(9) Minimum Distribution Requirements. 

5.18.190 Loans Prohibited. 

5.1 8.200 Lost Participants. 

5.18.210 Application of Forfeitures. 

5.18.220 Rollovers. 

5.18.150 Distribution on Termination of Employment. A. A Participant 
who terminates employment with the County for any reason is eligible to receive the 
entire balance in his Account in a single lump-sum payment. To obtain a distribution 
under the Plan, such Participant shall submit an application for benefits to the 
Administrative Committee, furnishing such information as the Administrative 
Committee or its duly authorized Agent may require. All distributions hereunder 
shall be made as soon as administratively practicable after the Participanfs 
application is filed and approved by the Administrative Committee. 

B. Notwithstanding subsection A of this Section, if a Participant's Account 
does not exceed $1,000 at the time of his termination of employment with the County, 
the Administrative Committee may instruct the Trustee to distribute the entire 
Account balance in a single lump-sum payment as soon as administratively 
practicable without the Participant's consent. 

C. Notwithstanding any provision of the Plan to the contrary, distributions 
will be made by the Required Beginning Date in accordance with Code 
section 401(a)(9) and the regulations thereunder and Section 5.18.180. Such 
provisions shall override any inconsistent distribution election. 

D. A Participant has not terminated employment with the "County" for the 
purposes of this Section when he or she moves to another employer whose Eligible 
Employees also participate in the Plan. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.160 Distributions on Death. A. Upon the Participant's death prior to 
distribution, the Participant's Beneficiary is eligible to receive the entire balance in the 
Participant's account in a single lump-sum payment. To request a distribution under 
the Plan, the Beneficiary shall submit an application for benefits to the Administrative 
Committee, furnishing such information as the Administrative Committee or its duly 
authorized Agent may require. Distributions hereunder shall be made as soon as 
administratively practicable after the Beneficiary's application is filed pursuant to this 
subsection and approved by the Administrative Committee. 

B. Notwithstanding subsection A of this Section, even if a Beneficiary does 
not file an application, the Administrative Committee may distribute the Participant's 
Account balance to the Beneficiary, without his or her consent, as soon as 
administratively practicable following the notice to the Administrative Committee of 
the Participant's death. 
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C. Notwithstanding any provision of the Plan to the contrary, distributions 
will be made by the Required Beginning Date in accordance with Code 
section 401(a)(9) and the regulations thereunder and Section 5.18.18. Such 
provisions shall override any inconsistent distribution election. (Ord. 2004-0063 § 1 
(part), 2004.) 

5.18.170 Valuation Date for Distribution Purposes. A Participant's 
Account balances will be valued as of the Valuation Date immediately preceding the 
date of distribution. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.180 Code Section 401(a)(9) Minimum Distribution Requirements. A. 

Generally. Notwithstanding any provision of the Plan to the contrary, all distributions 
must comply with Code section 401(a)(9) and the Treasury Regulations thereunder. 
The only permissible distribution option under this Plan is a lump-sum distribution 
and, thus, the Participant's entire account balance must be distributed no later than the 
Required Beginning Date, as defined below. 

B. Definitions. For the purposes of this Section, the following terms, when 
used with initial capital letters, shall have the following respective meanings: 

1. "Designated Beneficiary": The person who is designated as the 
Beneficiary as defined in Part 1, Section 5.18.020 and is the designated beneficiary 
under section 401(a)(9) of the Code and section 1.401 (a)(9)-4 of the Treasury 
Regulations. 

2. "Required Beginning Date": Except as otherwise described in this 
Section, the Required Beginning Date of any Participant shall be the April 1 of the 
calendar year following the later of (a) the calendar year he terminates employment or 
(b) the calendar year he attains age 70 1/2. If the Participant dies before distributions 
begin, the Required Beginning Date is December 3 1 of the calendar year containing 
the fifth anniversary of the Participant's death. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.190 Loans Prohibited. Participants may not borrow any amounts from 
their Accounts. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.200 Lost Participants. If the Participant or his or her Beneficiary 
cannot be located within four years of the date the Participant's interest under the Plan 
is first payable, the entire balance in his Account shall be forfeited; provided, 
however, that the amount so forfeited shall be reinstated as of the date of the 
subsequent filing of an application for benefits under the Plan. Amounts restored to 
lost Participant's Account in accordance with this Section shall be restored out of 
forfeitures as provided in Section 5.18.210. The restoration of a lost Participant's 
Account balance will not be treated as an Annual Addition. Payment of the restored 
amount shall be paid in a lump-sum benefit no later than 60 days after the lost 
Participant's application is approved by the Administrative Committee. (Ord. 2004- 
0063 § 1 (part), 2004.) 

5.18.210 Application of Forfeitures. The amount of a Participant's Account 
which is forfeited in accordance with Section 5.18.200 shall be placed in one or more 
forfeiture accounts held in the Trust Fund and applied to restore the accounts of lost 
Participants who have filed an application for benefits that has been approved by the 
Administrative Committee, if any. Earnings on the forfeiture account held in the 
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Trust Fund shall be used to reduce administrative expenses of the Plan in accordance 
with Part 7, Section 5.18.300. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.220 Rollovers. A. Rollovers From the Plan. 1. A Participant who is 
entitled to receive an Eligible Rollover Distribution from the Plan may direct the 
Administrative Committee to have the distribution transferred in a lump sum directly 
to the trustee of an Eligible Retirement Plan; provided, however, that an eligible 
deferred compensation plan described in Code section 457(b), which is maintained by 
an eligible employer described in Code section 457(e)(1)(A), may receive an Eligible 
Rollover Distribution from the Plan only if it provides for separate accounting as 
required under Code section 402(c)(l 0). 

2. In order for a transfer to be made with respect to a Participant under 
this Section, (a) the Participant must designate in writing the Eligible Retirement Plan 
to receive the transferred amounts; (b) the Participant must timely provide the 
Administrative Committee with adequate information to enable the Administrative 
Committee to determine that the transferee plan is an Eligible Retirement Plan 
described above; (c) the entire amount to be transferred must be an Eligible Rollover 
Distribution; and (d) the Participant must have received proper notice in accordance 
with Code section 402(f). 

3, A Participant's surviving spouse who becomes eligible to receive a 
distribution on the Participant's death under Section 5.18.160, or an Alternate Payee 
who is a Participant's spouse or former spouse who becomes eligible to receive a 
distribution under Section 5.18.360 shall be treated as the Participant for purposes of 
this Section. 

B. Rollovers to the Plan Not Permitted. 

1. The Plan shall not accept any cash or property that constitutes an 
Eligible Rollover Distribution from an Eligible Retirement Plan. (Ord. 2004-0063 § 1 
(part), 2004.) 

PART? 

ADMINISTRATION OF THE PLAN AND TRUST AGREEMENT 

Sections: 

5.18.230 Responsibility for Administration. 

5.18.240 Administrative Committee Procedure. 

5.18.250 Authority. 

5.18.260 Revocability of Action. 

5. 1 8.270 Employment of Assistance. 

5. 18.280 Uniform Administration of Plan. 

5.18.290 Payment of Benefits. 

5.18.300 Expense Charges to Plan. 

5.18.310 Compliance with Laws. 

5.1 8.320 Claims Procedures. 

5.18.230 Responsibility for Administration. As Administrator, the 
Administrative Committee shall have sole and exclusive responsibility for the 
administration of the Plan, including but not limited to the preparation and delivery to 
the Los Angeles County Board of Supervisors, Participants, Beneficiaries and 
governmental agencies of all information, descriptions and reports required by 
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applicable law. Each fiduciary shall have such powers, duties and authorities as shall 
be specified in the Plan or Trust Agreement. The Administrative Committee shall 
also be responsible for contracting with any private firm selected by the Committee 
according to County policies and procedures to provide services related to the Plan. 
(Ord. 2004-0063 § 1 (part), 2004.) 

5.18.240 Administrative Committee Procedure. A. The chairman of the 
Administrative Committee shall be the Chief Administrative Officer of the County. 
The chairman of the Administrative Committee shall select a secretary and may select 
such other officers as are needed from time to time. The members of the 
Administrative Committee or their designated representatives may authorize one or 
more of their number or any duly appointed Agent or County employee to carry out 
action that may be taken by the Administrative Committee. 

B. The Administrative Committee shall hold meetings at least quarterly or 
more often at the call of the chairman, provided that it shall meet jointly with the 
administrative committee for the County of Los Angeles Deferred Compensation and 
Thrift Plan. A majority of the members of the Administrative Committee shall 
constitute a quorum and all action taken by the Administrative Committee shall be by 
majority vote at a meeting at which a quorum is present. The Administrative 
Committee shall maintain written minutes of its meetings. (Ord. 2004-0063 § 1 (part), 
2004.) 

5.18.250 Authority. A. In addition to responsibilities and powers set out 
elsewhere in the Plan, the Administrative Committee shall have the following powers, 
which may be delegated to one or more Agents or the County: 

1. The Administrative Committee shall have sole and exclusive 
authority to interpret where necessary the provisions of the Plan and determine the 
rights and benefits of Participants and other persons under the Plan. Such authority 
and power shall include the following: (i) resolving all questions relating to the 
eligibility of Employees to become Participants; (ii) determining eligibility for and 
the amount of benefits payable to Participants or their Beneficiaries, and determining 
the time and manner in which such benefits are to be paid in accordance with the 
terms of the Plan; (iii) authorizing and directing all disbursements by the Trustee from 
the Trust Fund; (iv) construing and interpreting the Plan and the Trust Agreement and 
adopting rules for administration of the Plan and the Trust Agreement which are not 
inconsistent with the terms of such documents; and (v) resolving all questions of fact 
with respect to any matter arising in connection with the administration of the Plan. 

2. The Administrative Committee will establish rules and procedures to 
be followed by Participants and Beneficiaries in filing applications for benefits, in 
furnishing and verifying proofs that are satisfactory to the Administrative Committee 
for the determination of age, marital status, termination of service. Beneficiary 
designation, and in any other matters required to administer the Plan. 

3. The Administrative Committee may modify any notice period 
required by the Plan or designate any County officer to serve as the recipient of any 
form or notice that has to be filed under the Plan. 

4. The Administrative Committee shall instruct the Trustee as to the 
benefits to be paid hereunder and shall furnish the Trustee with any further 
information reasonably required by it for the purpose of distributing such benefits and 
making investments in or withdrawals from one or more of the Investment Funds. 
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5. The Administrative Committee may contract with one or more 
Investment Managers, or enter one or more investment arrangements, with respect to 
the Investment Funds. 

6. The Administrative Committee shall also have the authority to 
contract with one or more private firms for services related to the Plan, consistent 
with Section 44.7 of the Los Angeles County Charter, Part 3 of Chapter 2.104 of this 
Code, State and County contracting policies and Chapter 7 of Title 9 of the California 
Government Code (Section 87000, et seq.). 

7. Subject to the provisions of Section 5.18.260 and Section 5.18.320, 
all decisions of the Administrative Committee as to the facts of any case and the 
application thereof to any case, as to the interpretation of any provision of the Plan or 
its application to any case, and as to any other interpretive matter or other 
determination or question related to the Plan or its administration shall be final and 
conclusive, to the extent permitted by law, as to all interested persons for all purposes 
of the Plan. 

B. The Administrative Committee may assign additional duties and 
responsibilities to its members, and, with the exception of those duties expressly 
reserved to the County, may from time to time reassign any of the duties and 
responsibilities set forth in this Section as it deems appropriate. 

C. The County, as Plan sponsor, shall be responsible for contracting with the 
Trustee(s) and the TPA. 

D. The County Treasurer is responsible for recommending to the 
Administrative Committee contracts for the guaranteed investment contracts or bank 
deposit funds that comprise the fixed income Investment Funds, and for administering 
all investment contracts. 

E. The CAO shall be responsible for recommendations to the Board on all 
matters involving the appointment or removal of the Trustee, the County budget, 
employee relations and County policy relating to the Plan. The CAO also shall be 
responsible for recommendations to the Administrative Committee concerning Plan 
operations and for the conduct of certain business operations on the Administrative 
Committee's behalf, including the review of Plan expenses to determine that they do 
not exceed approved limits, the purchase of fiduciary liability insurance, the 
administration of the Trust Agreement, TPA contracts and any communication 
regarding Plan provisions or services contracts regarding the same. 

F. The Director of Personnel for the County shall be responsible for all 
Participant contact and services associated with the Plan. 

G. The County Counsel shall provide, or contract for, all legal advice or 
representation required by the Administrative Committee and/or the County and its 
officers and employees in connection with their administration of the Plan. 

H. The County Auditor-Controller shall be responsible for recommending a 
Plan auditor, administering auditor contracts, writing the specifications for Plan 
audits, supervising Plan audits, processing of payroll deferrals and County 
contributions, maintaining appropriate County accounting records, transferring of 
funds and account allocation information to the TPA, Trustees or Investment 
Managers, and periodic reviews of the financial integrity of the Plan. 

I. Each of the above County officers may discharge any duty required by this 
Section through any designated deputy or assistant or contractor. 

J. The Trustee has only those duties set forth in the Trust Agreement. The 
Trust Agreement is hereby incorporated in the Plan by reference. 
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K. The County expressly reserves to itself the duties set forth in subsection C, 
the first sentence of subsection E and subsections G and H of this Section. (Ord. 
2004-0063 § 1 (part), 2004.) 

5.18.260 Revocability of Action. Any action taken by the Administrative 
Committee with respect to the rights or benefits under the Plan of any Participant or 
Beneficiary shall be revocable by the Administrative Committee as to payments, 
distributions or deliveries not theretofore made hereunder pursuant to such action. 
Notwithstanding Section 5.18.330, appropriate adjustments may be made in future 
payments or distributions to a Participant or Beneficiary to offset any excess payment 
or underpayment theretofore made hereunder to such Participant or Beneficiary. (Ord. 
2004-0063 § 1 (part), 2004.) 

5.18.270 Employment of Assistance. The Administrative Committee may 
employ such expert communication and enrollment, legal, accounting, investment, 
trustee, custody, or other assistance as it deems necessary or advisable for the proper 
administration of the Plan and Investment Funds. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.280 Uniform Administration of Plan. All action taken by the 
Administrative Committee under the Plan shall treat all persons similarly situated in a 
uniform and consistent manner. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.290 Payment of Benefits. All payments of benefits provided for by the 
Plan (less any deductions provided for by the Plan) shall be made solely out of the 
Investment Funds in accordance with instructions given to the Trustee by the 
Administrative Committee, and the County shall not be otherwise liable for any 
benefits payable under the Plan. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.300 Expense Charges to Plan. A. Prior to the begirming of each 
County fiscal year, the Administrative Committee shall determine the amount of 
annual fees that it reasonably estimates will be necessary to properly administer the 
Plan during such fiscal year. For purposes of its determination, the Administrative 
Committee shall take into account (i) direct, additional County costs expected to be 
incurred as a result of County employees performing the functions defined in Part 7 
and (ii) the cost of contractors that provide services to the Plan, including, without 
limitation, fiduciary and liability insurance coverage, communication consultants, 
investment advisors, auditors and legal services, pursuant to contracts that are 
approved by the Board or the Administrative Committee. The expenses subject to this 
subsection A shall not include: (1) TPA fees, or (2) Trustee fees and investment 
management and custodial fees incident to the Investment Funds, all of which are 
addressed in subsection B. 

1 . The expenses incurred as a result of County employees performing 
the functions defined in Part 7 shall not exceed the amount approved by the Board of 
Supervisors in the County budget. 

2. Expenses incurred as a result of contractors performing the Plan 
functions described in this Part 7, and the cost of fiduciary and liability insurance, are 
limited by the contract or contracts approved by the Administrative Committee or the 
Board. 

3. The annual fees approved by the Administrative Committee may be 
charged through the Trustee or reimbursed from Plan assets and paid to the County. 
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4. The estimated annual fees for the Plan approved by the 
Administrative Committee pursuant to this subsection will be charged to each 
Participant's account on a per-capita basis. The per-Participant, annual charge will be 
determined by dividing the estimated annual fees for the Plan by the number of 
Participants on the last day of the month prior to the beginning of the fiscal year for 
which the fees are being determined. The per-Participant annual charge will be 
divided by 12 and billed monthly to each Participant's account during the fiscal year. 
A Participant will be billed only for months in which he or she has an account balance 
in the Plan. The monthly charges will appear on the Participant's quarterly statement. 

5. Employees who become Participants in the Plan during the fiscal 
year will be charged the same monthly per-Participant charge determined prior to the 
beginning of the fiscal year by the Administrative Committee. 

6. Until such time as the Administrative Committee approves a new 
annual fee, Participants will be charged the same monthly per-Participant charge as 
previously set by the Administrative Committee. 

7. The Administrative Committee may assess an emergency surcharge 
to Participant's accounts if it reasonably determines that actual Plan expenses 
authorized by the subsection will exceed the estimated annual fees determined prior to 
the beginning of the fiscal year. 

8. Expenses incurred by members of the Administrative Committee as 
a result of performing their duties under the Plan will be charged through the Trustee 
or reimbursed from Plan assets and paid to the member incurring such expense. Such 
expenses may include the costs of educational materials or classes relating to plan 
administration or investments if the Administrative Committee determines that such 
costs are reasonable and necessary. 

B. TPA, Trustee fees, and investment management and custodial fees 
incident to the Investment Funds are limited by the contract or contracts approved by 
the Administrative Committee or the Board. TPA and Trustee fees will be charged 
through the Trustee or reimbursed from Plan assets and will be allocated to the 
individual Participants' accounts and reflected on quarterly statements. Investment 
management and custodial fees incident to the Investment Funds shall be periodically 
charged to the appropriate Investment Fund. 

C. In the event that the Plan accumulates (i) fees in excess of actual 
administrative expenses, or (ii) unallocated earnings from Plan operations, the 
Administrative Committee shall allocate excess fees and earnings first by establishing 
a reserve for contingencies and payment of planned obligations not to exceed 100% 
of the aggregate total annual County fees, TPA fees, and Trustee fees charged to 
Participants the preceding fiscal year, and then by allocating any remainder by 
reducing TPA fees charged to Participants by a method determined by the 
Administrative Committee. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.310 Compliance with Laws. The Administrative Committee shall have 
the duty to make changes in the administration of this Plan which are necessary to 
comply with federal or State of California laws. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.320 Claims Procedures. A. Initial Claim. Any Participant or 
Beneficiary who believes that he or she is entitled to receive a benefit under the Plan 
must file an application with the Administrative Committee as provided in Part 6. 

B. Appeal. If an application for benefits is denied, the Participant or 
Beneficiary will be advised of his or her right to appeal the denial to the 
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Administrative Committee. The Participant or Beneficiary may appeal the denial of 
his or her application by filing with the Administrative Committee a written request 
for review of such claim stating the specific facts supporting his or her claim and 
specifying the remedy sought. The appeal shall be reviewed by Agents of the 
Administrative Committee. If the Agents determine that the claim is valid, benefits 
shall be distributed as soon as administratively feasible in accordance with the terms 
of the Plan. If, however, such Agents recommend denial of the claim, such appeal 
shall be reviewed by the Administrative Committee at its next open meeting. The 
determination of the Administrative Committee as to the denial of a claim on appeal 
shall be final and binding to the extent permitted by law. (Ord. 2004-0063 § 1 (part), 
2004.) 

PARTS 

FIDUCIARY RESPONSIBILITY 

Sections: 

5.18.330 Responsibilities Generally. 
5.18.340 Immunities. 

5.18.330 Responsibilities Generally. The Plan fiduciaries shall have only 
such powers, duties, responsibilities and authorities as are specified in the Plan or the 
Trust Agreement. The Board has the responsibility for appointing, employing or 
removing any Plan Trustee, for approving certain expenses charged to the Plan in 
accordance with Section 5.18.300, and for other duties as set forth in the Plan. The 
Administrative Committee, as Plan Administrator, is a Plan fiduciary with the 
responsibility and discretionary authority for interpreting the terms of the Plan, for 
administering the Plan in accordance with its terms, for appointing or removing any 
Investment Manager and entering into investment arrangements with respect to the 
Investment Funds (unless a Directed Trustee has the responsibility and discretionary 
authority to appoint and remove Investment Managers and enter into investment 
arrangements), for incurring or approving certain expenses and charging them to the 
Plan in accordance with Section 5.18.300, and for other duties as set forth in the Plan. 
The Administrative Committee and all other persons with discretionary control 
respecting the operation, administration, control or management of the Plan or the 
Trust Fund: 

1. Will perform their duties under the Plan and the Trust Agreement for 
the exclusive benefit, and solely in the interest, of Participants and their Beneficiaries; 

2. Shall be governed by, and adhere to. Chapter 7 of Title 9 of the 
California Government Code (Section 87000, et seq.), including but not limited to the 
disclosure and disqualification requirements and the limitations on gifts and 
honorariums set forth therein; and 

3. Shall act in accordance with the Uniform Prudent Investor Act and 
the other provisions of California Trust Law. 

Provisions (2) and (3) in the previous sentence shall not apply to a Plan fiduciary to 
the extent such provisions conflict with, or another standard of fiduciary conduct is 
expressly provided in, the terms of the applicable Trust Agreement, TPA contract or 
Investment Manager contract negotiated with such fiduciary. (Ord. 2004-0063 § 1 
(part), 2004.) 



Supp #62, 11-04 5-28r 



5.18.340 



5.18.340 Immunities. Except as otherwise provided by tiie Trust Agreement: 
A. No fiduciary shall be liable for any action taken or not taken with respect to the 
Plan or the Trust Agreement except for his or her own negligence or willful 
misconduct except as otherwise provided in subsection B; 

B. A fiduciary shall be liable for a breach of duty committed by another 
fiduciary (a "co-fiduciary") only under the following circumstances: (a) where the 
fiduciary participates in the breach of duty committed by a co-fiduciary, (b) where the 
fiduciary improperly delegates its duties to a co-fiduciary, (c) where the fiduciary 
approves, knowingly acquiesces in, or conceals a breach of duty committed by a co- 
fiduciary, (d) where the fiduciary negligently enables a co-fiduciary to commit a 
breach of duty, or (e) where the fiduciary fails to take reasonable steps to compel a 
co-fiduciary to redress a breach of duty if the fiduciary knows of, or has information 
from which he or she reasonably should have known of, the breach of duty; 

C. The County and each officer and Employee thereof, the Administrative 
Committee and each member thereof, and any other person to whom the County or 
Administrative Committee delegates (or the Plan or Trust Agreement assigns) any 
duty with respect to the Plan or the Trust Agreement, may rely and shall be fully 
protected in acting in good faith upon the advice of counsel, who may be counsel for 
the County, upon the records of the County, upon the opinion, certificate, valuation, 
report, recommendation, or determination of the third-party administrator, the 
Trustee, and Investment Manager, the County Treasurer or of the County Auditor- 
Controller, or upon any certificate, statement or other representation made by or any 
information furnished by an Employee, a Participant, a Beneficiary or the Trustee 
concerning any fact required to be determined under any of the provisions of the Plan; 

D. If any responsibility of a fiduciary is allocated to another person, then, 
except to the extent provided in subsection B, such fiduciary shall not be responsible 
for any act or omission of such person in carrying out such responsibility; and 

E. No fiduciary shall have the duty to discharge any duty, function or 
responsibility which is assigned by the terms of the Plan or Trust Agreement or 
delegated pursuant to the provisions of Part 7, to another person. (Ord. 2004-0063 § 1 
(part), 2004.) 

PART 9 

MISCELLANEOUS 

Sections: 

5.18.350 Nonalienafion. 

5.18.360 Rights of an Alternate Payee Under a QDRO. 

5.18.370 Facility of Payment. 

5.18.380 No Enlargement of Employment Rights. 

5.18.390 Severability Provision. 

5.18.400 Military Service. 

5.18.410 Electronic Media. 

5.1 8.420 Temporary Suspension of Plan Provisions. 

5.18.350 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant or 
Beneficiary hereunder shall be transferable or assignable by the Participant or 
Beneficiary, nor shall any such right or interest be subject to alienation, anticipation, 
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encumbrance, garnishment, attachment, execution or levy of any kind, voluntary or 
involuntary. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.360 Rights of an Alternate Payee Under a QDRO. A. 

Notwithstanding Section 5.18.350 of this Part, an Alternate Payee shall have the right 
to make a claim for any benefits awarded to the Alternate Payee pursuant to a QDRO 
as provided in this Section. If an Alternate Payee is awarded a specified interest in 
the Account of the Participant pursuant to a QDRO, such interest of the Alternate 
Payee shall be segregated and separately accounted for by the Trustee in the name and 
for the benefit of the Alternate Payee. 

B. Upon receipt of a domestic relations order, or, if earlier, notice that a 
domestic relations order may be sought, the Administrative Committee shall suspend 
distributions from the Participant's Account, and shall take steps to ensure that the 
Participant and each Alternate Payee is aware of the order or proposed order and the 
suspension of distributions from the Participant's Account. Moreover, the 
Administrative Committee shall determine, within a reasonable period after receipt of 
such order, whether such order is a QDRO. If the order is determined to be a QDRO, 
the Alternate Payee's interest under such order shall be segregated and/or distributed 
in accordance with the QDRO and this Section. If the order is determined not to be a 
QDRO, and the domestic relations order is not modified as necessary to constitute a 
QDRO within a reasonable period of time after such determination, the suspension of 
distributions from the Participant's Account shall be discontinued. If an order is not 
received within a reasonable period of time after the County has been notified that 
such an order is being sought, the suspension of distributions from the Participant's 
Account shall be discontinued. 

C. Distributions to the Alternate Payee shall be made in accordance with the 
QDRO provided that the QDRO does not conflict with the Plan's distribution 
provisions or the provisions of this Section 5.18.360. The Alternate Payee's interest 
may be distributed only in a lump-sum cash payment. 

D. The Alternate Payee's interest specified in the QDRO shall be segregated 
and/or distributed from the Participant's Account, and the Investment Funds in which 
such Account are invested, on a pro rata basis. 

E. Unless the QDRO provides otherwise, an Alternate Payee shall have the 
right, in the same manner as a Participant, to designate a Beneficiary, who shall 
receive benefits payable to the Alternate Payee in the event that all of the Alternate 
Payee's benefits have not been distributed at the time of the Alternate Payee's death. 
If the Alternate Payee does not designate a Beneficiary, or if the Beneficiary 
predeceases the Alternate Payee, benefits payable to the Alternate Payee which have 
not been distributed shall be paid to the Alternate Payee's estate. Any death benefits 
payable under this Section shall be paid in a lump sum as soon as administratively 
practicable after the Administrative Committee receives notice of the Alternate 
Payee's death, with or without the Beneficiary's consent. (Ord. 2004-0063 § 1 (part), 
2004.) 

5.18.370 Facility of Payment. Whenever any Participant entitled to benefits 
under the Plan shall be under a legal disability or, in the sole judgment of the 
Administrative Committee, shall otherwise be unable to apply benefits to his own best 
interest and advantage, the Trustee, at the direction of the Administrative Committee, 
may make payments to the Participant's legal representative, and the decision of the 
Administrative Committee shall completely discharge the liability of the Plan, the 
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Administrative Committee, tiie County and the Trustee witii respect to sucii benefits. 
(Ord. 2004-0063 § 1 (part), 2004.) 

5.18.380 No Enlargement of Employment Rights. The County by adopting 
the Plan and taking any action with respect to the Plan does not obligate itself to 
continue the employment of any Participant for any period. (Ord. 2004-0063 § 1 
(part), 2004.) 

5.18.390 Severability Provision. If any provision of the Plan or the 
application thereof to any circumstance or person is invalid the remainder of the Plan 
and the application of such provision to other circumstances or persons shall not be 
affected thereby. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.400 Military Service. Notwithstanding any provisions of this Plan to 
the contrary, a contribution that is required with respect to a Participant's "qualified 
military service" will be provided in accordance with section 41 4(u) of the Code. 
"Qualified military service" means any service in the uniformed services (as defined 
in Chapter 43 of Title 38 of the United States Code) by any individual if such 
individual is entitled to reemployment rights under such chapter with respect to such 
service. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.410 Electronic Media. Notwithstanding any provision in this Plan to 
the contrary, including provisions requiring the use of a written instrument, the 
Administrative Committee may establish procedures for the use of electronic media in 
communications and transactions between the Plan or the Administrative Committee 
and Participants and Beneficiaries; provided, however, that any such procedures shall 
comply with applicable law. Electronic media may include, but are not limited to, e- 
mail, the Internet, intranet systems and automated, telephonic voice-response systems. 
(Ord. 2004-0063 § 1 (part), 2004.) 

5.18.420 Temporary Suspension of Plan Provisions. Notwithstanding any 
provision of the Plan to the contrary, during any conversion period (including but not 
limited to a change of Trustee, TPA or Investment Funds), in accordance with 
procedures established by the Administrative Committee, the Administrative 
Committee may temporarily suspend, in whole or in part, certain provisions of the 
Plan, which may include, but are not limited to, a Participant's right to enter into a 
Pickup Agreement or obtain a distribution from his Account. (Ord. 2004-0063 § I 
(part), 2004.) 

PART 10 

AMENDMENT OR TERMINATION 

Sections: 

5.1 8.430 Right to Amend or Terminate. 
5. 18.440 Procedure for Termination or Amendment. 
5.18.450 Distribution upon Termination. 

5.1 8.460 Failure to Qualify Under Code Secfion 40 1(a) or Satisfy Code 
Section 414(h)(2). 
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5.18.430 Right to Amend or Terminate. A. Generally. Except as provided 
in subsection B, below, the Plan may be amended or terminated by the County at any 
time. No amendment or termination of the Plan shall reduce or impair the rights of 
any Participant or Beneficiary to the vested interest in their Accounts. 

B. Represented Employees. Notwithstanding anything to the contrary in 
subsection A above, with respect to Represented Employees, the termination of the 
Plan or the amendment of any Plan provisions that are subject to negotiation shall be 
negotiated with representatives of the Represented Employees. 

C. No Vested Contractual Rights. Because the Plan is subject to amendment 
and termination as set forth herein, neither participation in the Plan nor eligibility 
therefore shall entitle any employee to have the Plan or any specific terms thereof 
continued in the future. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.440 Procedure for Termination or Amendment. Any termination or 
amendment of the Plan pursuant to Section 5.18.430 shall be expressed in an 
instrument executed by the County on the order of its Board of Supervisors and filed 
with the Trustee, and shall become effective as of the date designated in such 
instrument or, if no date is so designated, on its execution. (Ord. 2004-0063 § 1 (part), 
2004.) 

5.18.450 Distribution Upon Termination. In the event that the Plan is 
terminated by the County, the Trustee shall distribute each Participant's Account in a 
lump sum payment as soon as administratively practical to each Participant or his or 
her Beneficiary. (Ord. 2004-0063 § 1 (part), 2004.) 

5.18.460 Failure to Qualify Under Code Section 401(a) or Satisfy Code 
Section 414(h)(2). Notwithstanding anything else contained herein, the Plan shall be 
subject to the issuance by the Internal Revenue Service of (a) a determination or 
ruling to the effect that the Plan as adopted (or as modified by any amendment thereto 
made for the purpose of securing such determination or ruling) meets the applicable 
requirements of section 401(a) of the Code; and (b) a ruling that Termination Pay 
Contributions made pursuant to Payroll Deduction Authorization Agreements are 
"picked up" within the meaning of Code Section 414(h)(2). If the County does not 
receive such determinations or rulings within 12 months after it requests them or, if 
earlier, within 24 months after the Plan is adopted by the County, then, 
notwithstanding any other provision of the Plan, the County may elect to declare the 
Plan to be retroactively void as of the date of the amendment and restatement by 
giving written notice to the Trustee that no such Internal Revenue Service 
determination or ruling has been received, and cause the return of any Termination 
Pay Contributions and the earnings thereon to the Participants. (Ord. 2004-0063 § 1 
(part), 2004.) 
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PART 11 
EGTRRA SUNSET 

Sections: 

5.1 8.470 EGTRRA Sunset Provisions. 

5.18.470 EGTRRA Sunset Provisions. If the provisions of the Economic 
Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA"), sunset, the 
corresponding provisions of the Plan shall be interpreted to incorporate the provisions 
of the Code without regard to EGTRRA; such provisions include: Section 5.18.110.B 
(Code section 415 limits); Section 5.18.220 (Rollover provisions) and such other 
provisions that the Administrative Committee determines must be interpreted to 
reflect the sunset of relevant EGTRRA provisions. (Ord. 2004-0063 § 1 (part), 2004.) 
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Chapter 5.19 
COUNTY OF LOS ANGELES PENSION SAVINGS PLAN 



Sections: 




5.19.001 


Restatement. 


5.19.010 


Purpose. 


5.19.020 


Definitions. 


5.19.030 
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5.19.040 


Deferred Compensation Contributions. 


5.19.050 


Matching Contributions. 
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5.19.001 Restatement. This Pension Savings Plan has been amended and 
restated effective January 1, 1999, to comply with and reflect certain changes made to 
the Code by the Small Business Job Protection Act of 1996, the Taxpayer Relief Act 
of 1997, the Economic Growth and Tax Relief Reconciliation Act of 2001 
("EGTRRA") and the Job Creation and Worker Assistance Act of 2002. (Ord. 2004- 
0001 § 2 (part), 2004.) 

5.19.010 Purpose. This Pension Savings Plan is designed to provide for a 
retirement plan effective January 1, 1992 for certain employees of Los Angeles 
County who are not eligible to participate in the Los Angeles County Employees 
Retirement Association. The Plan is a benefit enhancement provided to employees in 
lieu of participation in the Social Security System. 

While the County intends to continue the Plan, it reserves the right to terminate 
the Plan, in whole or in part, at any time subject to negotiations with employee 
representatives. Benefits under the Plan shall at all times be limited to those payable 
from a Participant's account to the extent funded by County contributions that have 
been made and credited to such account. Therefore, neither participation in the Plan 
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nor eligibility therefor shall entitle any employee to have the Plan or any of its 
provisions continued for his benefit in the future. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.020 Definitions. The following terms when used herein with initial capital 
letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Administrative Committee" means a committee consisting of: the 
Auditor-Controller, County Counsel, Treasurer and Tax Collector, and Chief 
Administrative Officer of the County, one member appointed by Local 660, Los 
Angeles County Employees' Association, SEIU, AFL-CIO (Local 660), and one 
member appointed by the Coalition of County Unions, AFL-CIO (Coalition). The 
Administrative Committee shall be the administrator of the Plan, and may delegate all 
or part of its powers, duties, and authority in such capacity (without ceasing to be the 
administrator of the Plan) as hereinafter provided. Administrative Committee 
members may designate named alternates that may serve in their absence; provided, 
however, not more than one such named alternate shall be designated for Local 660 
and the Coalition, respectively. 

B. "Agent" means any agent duly authorized to perform specified duties by 
its respective principal. 

C. "Alternate Payee" means any spouse or former spouse of a Participant 
who is recognized under a CDRO as having a right to receive all, or a portion of, the 
benefits payable under the Plan with respect to such Participant. 

D. "Basic Deferred Compensation Contribution" means an amount equal to 
4.5 percent of a Participant's Compensation that is deducted from such Participant's 
wages by the County and credited to such Participant's Investment Account as a term 
and condition of the Participant's employment with the County. 

E. "Beneficiary" means such person or persons as a Participant may 
designate to receive his interest under the Plan after his death. The designation may 
be made, and may be revoked or changed, only by a written instrument (in form 
acceptable to the Administrative Committee) signed by the Participant and filed with 
the Administrative Committee before his death. In the absence of a designation and at 
any other time when there is no existing Beneficiary designated by the Participant, his 
Beneficiary shall be his spouse, if living 30 days after the date of this death, or, if not, 
his children (by blood or adoption) equally (with children of a deceased child to share 
equally the share of such deceased child). If a Beneficiary cannot be determined 
pursuant to the preceding sentence, the Beneficiary shall be the Participant's estate. 

F. "Board" means the Los Angeles County Board of Supervisors. 

G. "CAO" means the Chief Administrative Officer of the County appointed 
by the Board pursuant to the Los Angeles County Code. 

H, "CDRO" means a "certified domestic relations order," which is a domestic 
relations order that the Administrative Committee has determined satisfies the 
requirements of a qualified domestic relations order, as defined in Code section 
414(p)(l), and is consistent with the terms of this Plan. 

I. "Code" means the Internal Revenue Code of 1986, as amended. 

J. "Compensation" means the amount of an Employee's wages as defined for 
purposes of Section 3121 of the Code; provided that the amount of an Employee's 
wages taken into account under the Plan for any Plan Year (1) shall include any 
Deferred Compensation Contributions made on behalf of the Employee for such Plan 
Year, but (2) shall not exceed the contribution and benefit base determined under 
Section 230 of the Social Security Act for such Plan Year. 
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K. "County" means (i) the County of Los Angeles, (ii) any governmental 
entity of which the Board is the governing body, and (iii) any Trial Court Entity to the 
extent participation in the Plan by such Entity is authorized by State law or rules of 
court and provided such Entity has not elected not to participate in the Plan. 

L. "Deferred Compensation Contribution" means a Participant's Basic 
Deferred Compensation Contribution and Supplemental Deferred Compensation 
Contribution, if any. 

M. "Disability" means the complete and continuous inability and incapacity 
of the Participant to perform the duties of his or her position with the County. 

N. "Discretionary Trustee" means a Trustee who, under the terms of the Trust 
Agreement, has the discretionary authority to invest the Plan assets in one or more 
Investment Funds. 

O. "Effective Date" means January 1, 1992. The Restatement Effective Date 
is January 1, 1999, unless a provision expressly states otherwise. Certain provisions 
of this amendment and restatement, however, are effective before or after the 
effective date. Provisions which are effective prior to the Effective Date shall be 
deemed to amend the corresponding provisions of the Plan as amended and in effect 
before this restatement. Events occurring before the applicable effective date of any 
provisions of this restatement shall be governed by the applicable provisions of the 
Plan in effect on the date of the event. Certain provisions of this Plan as amended are 
intended as good faith compliance with the requirements of EGTRRA and are to be 
construed in accordance with EGTRRA and guidance issued thereunder. 

P. "Eligible Earnings" means any compensation for service performed for the 
County which is currently includible in gross income under the Code. On or after 
January 1, 2003, Eligible Earnings shall have the same meaning as Includible 
Compensation. 

Q. "Eligible Rollover Distribution" means any distribution made on or after 
January 1, 2002 of all or part of the balance to the credit of the Participant in an 
Eligible Retirement Plan other than: (i) any distribution which is one of a series of 
substantially equal periodic payments made not less frequently than annually for the 
life (or life expectancy) of a Participant or beneficiary or the joint lives (or joint life 
expectancies) of such individual and his designated beneficiary, or for a specified 
period of 10 years or more; (ii) any distribution to the extent such distribution is 
required by Code section 401(a)(9); (iii) any distribution which is made upon 
hardship or unforeseeable emergency of the employee; and (iv) any distribution 
which is (a) a return of elective deferrals described in Section 1.415-6(b)(6)(iv) of the 
Treasury Regulations which is returned due to the limitations under Code section 415, 
(b) a corrective distribution of excess contributions described in Section 1.401(k)- 
1(f)(4) of the Treasury Regulations, excess deferrals described in Section 1.402(g)- 
1(e)(3) of the Treasury Regulations or excess aggregate contributions described in 
Section 1.401 (m)- 1(e)(3) of the Treasury Regulations, together with the income 
allocable thereto, (c) a loan treated as a distribution under Code section 72(p) and not 
excepted from such treatment under Code section 72(p)(2), (d) a deemed distribution 
of a Joan in default, (e) a dividend on employer securities described in Code section 
404(k), (f) the P.S. 58 cost of life insurance coverage, and (g) any other similar item 
designated by the Commissioner of Internal Revenue. 

R. "Eligible Retirement Plan" means: (i) an individual retirement account 
under Code section 408(a); (ii) a "conduif individual retirement account described in 
Code section 408(d)(3)(A)(ii); (iii) an individual retirement annuity under Code 
section 408(b); (iv) an annuity plan described in Code section 403(a); (v) a plan 
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which is qualified under Code section 401(a); (vi) a tax-sheltered annuity contract 
under Code section 403(b); and (vii) an eligible deferred compensation plan under 
Code section 457(b) which is maintained by a state, political subdivision of a state, or 
any agency or instrumentality of a state or political subdivision of a state. 

S. "Employee" means an individual who has been determined by the County 
(regardless of any determination made by any other person or entity) to be a common 
law employee of the County for federal income and/or employment tax purposes. If it 
is determined that an individual was erroneously categorized as not being an 
Employee, he or she shall be treated as an Employee under the Plan only 
prospectively from the date of such determination. 

T. "Entry Date" means the later of January 1, 1992 or the date on which an 
Employee satisfies the participation requirements of Section 5.19.030. 

U. "Includible Compensation" means wages, within the meaning of Section 
3401(a) of the Code (for purposes of income tax withholding) but determined without 
regard to any rules that limit the remuneration included in wages based on the nature 
or location of the employment or the services performed, paid to an Employee by the 
County for services performed for the County. Includible Compensation also includes 
(i) any elective deferral (as defined in Code section 402(g)(3)), such as Tax Deferred 
Contributions under the County of Los Angeles Savings Plan, (ii) any amount which 
is contributed to a plan sponsored by the County at the election of the Employee and 
which is not includible in gross income under Code section 125, 132(f)(4) or 457, and 
(iii) any amount that is not available in cash to an Employee under the Choices, 
Options, Flexible Benefit Plans or Mega-Flex Plans (or a successor plan) because the 
Employee is unable to certify that the Employee has other health coverage. Any item 
of taxable income that is excluded from this definition of Includible Compensation 
may not be deferred in accordance with a Participant's Participation Agreement. 

V. "Investment Account" means an account established by the Trustee for a 
Participant pursuant to Section 5.19.070, comprised of the Deferred Compensation 
Contributions and Matching Contributions made by the County on behalf of such 
Participant, and any gains or losses which result from investment of the account. 

W. "Investment Fund" means any investment vehicle in which the Plan assets 
are invested. Any such Investment Fund shall be consistent with any limitations on 
forms of investment imposed under applicable State law. 

X. "Investment Manager" means a person or entity appointed by the 
Administrative Committee or by the Trustee if, under the Trust Agreement, the 
Trustee is a Discretionary Trustee, who, with respect to an Investment Fund, has the 
discretion to determine which assets in such Fund shall be sold (or exchanged) and 
what investments shall be acquired for such Fund or a person or entity that provides 
investment services to an investment company registered under the Investment 
Company Act of 1940. Any Investment Manager must be either registered as an 
investment adviser under the Investment Advisers Act of 1940, a bank as defined 
thereunder or an insurance company qualified to manage, acquire or dispose of Plan 
assets under the laws of more than one state, provided, however, that this requirement 
shall not apply to the County Treasurer and, with respect to an Investment Fund that 
provides for investments in securities issued by an investment company registered 
under the Investment Company Act of 1940, the requirements of that act shall control. 
Any Investment Manager shall accept such appointment in writing and shall 
constitute a fiduciary with respect to the investment of Plan assets held in the 
particular Investment Fund for which the appointment applies, unless such person 
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would not be treated as investing assets of the Plan if the Plan was covered by the 
Employee Retirement Income Security Act of 1974, as amended. 

Y. "LACERA" means the Los Angeles County Employees Retirement 
Association. 

Z. "Matching Contribution" means an amount equal to three percent of a 
Participant's Compensation that is credited by the County to such Participant's 
Investment Account. 

AA. "Normal Retirement Age" means age 70/4, unless the Participant shall 
have designated an alternative normal retirement age. A Participant's Normal 
Retirement Age shall not be earlier than age 65, and shall not be later than age 7OV2. If 
a Participant uses the increased deferral limit set forth in Section 5.19.060 A2, such 
Participant shall be deemed to have selected as his or her Normal Retirement Age the 
third Plan Year following the first Plan Year in which such increased limit is utilized 
or such earlier year as is necessary to comply with the limitations set forth above. 
Once a Participant has utilized the increased deferral limit to any extent, his or her 
Normal Retirement Age may not thereafter be changed for the purpose of utilizing the 
additional deferral limit provided under Section 5.19.060 A2 of this Plan, 

BB. "Participant" means an Employee (or former Employee) who has satisfied 
the eligibility requirements of Section 5.19.030 and who has not yet received a 
distribution of his entire Investment Account. 

CC. "Plan" means the County of Los Angeles Pension Savings Plan, the terms 
and provisions of which are herein set forth, as the same may be amended, 
supplemented or restated from time to time. 

DD. "Plan Administrator" means the Administrative Committee. 

EE. "Plan Year" means the 12-month period beginning on January 1st and 
ending on the following December 31st, commencing in January, 1992. 

FF. "Retirement" means a Participant's Separation from Employment on or 
after the attainment of age 50. 

GG. "Separation from Employment" or "Separated from Employment" means 
any termination of a Participant's relationship with the County as an Employee, 
including termination due to death or Retirement. 

HH. "Supplemental Deferred Compensation Contribution" means any amount 
of Compensation deferred by a Participant pursuant to Section 5.19.040 B. 

II. "TPA" means a third-party administrator who has entered into a contract 
with the County to provide record-keeping services, employee communication 
services, claims administration services or other similar services. Alternatively, the 
County may act as the "TPA" to provide these services. 

JJ. "Trial Court Acf means the Trial Court Employment Protection and 
Governance Act, California Government Code section 71600 et seq. 

KK. "Trial Court Employee" means a "trial court employee," as defined under 
the Trial Court Act, who is an Employee and satisfies Section 5.19.030 for purposes 
of becoming a Participant in the Plan. 

LL. "Trial Court Entity" means each Los Angeles County Municipal Court, 
Los Angeles County Superior Court, and each unified, successor trial court entity (or 
portion thereof) established in the County of Los Angeles pursuant to California 
Government Code section 70200 et seq. 

MM. "Trust Agreement" means the agreement(s) executed by the County and a 
Trustee which establishes either a trust fund or custodial account to provide for the 
investment, reinvestment, administrafion and distribution of contribufions made under 
the Plan and the earnings thereon, as amended from time to time. 
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NN. "Trust Fund" means the assets of the Plan held by the Trustee pursuant to 
the Trust Agreement. 

OO. "Trustee" means the one or more persons or entities who have entered into 
a Trust Agreement as a trustee or custodian, and any duly appointed successor. For 
these purposes, the custodian of any custodial account created for the purposes of 
holding Plan assets must be a bank, as described in Code section 408(n), or a person 
who meets the nonbank trustee requirements of paragraphs (2) through (6) of Section 
1 .408-2(e) of the Income Tax Regulations relating to the use of nonbank trustees. To 
the extent consistent with applicable law, the County Treasurer may serve as the 
Trustee. The Trustee may be a Discretionary Trustee. 

PP. "Valuation Date" means the date with respect to which the value of the 
assets comprising the Trust Fund or any portion thereof is determined. Unless 
otherwise determined by the Administrative Committee, a Valuation Date occurs on 
the last business day of each month. 

Unless the context otherwise indicates, the masculine wherever used shall 
include the feminine and neuter, and the singular shall include the plural. (Ord. 2004- 
0001 § 2 (part), 2004.) 

5.19.030 Commencement of participation. An Employee shall become a 
Participant in the Plan on the Entry Date coincident with or next following any date 
on which he becomes a member of a group or class of Employees that (1) is ineligible 
to participate in LACERA or the Judges Retirement Law, and (2) would, disregarding 
participation in this Plan, be treated as receiving "wages" for "employment" as those 
terms are defined in Code section 3121. An Employee shall cease to be a Participant 
for purposes of Sections 5.19.040 and 5.19.050 upon (1) his Separation from 
Employment, (2) the commencement of his participation in LACERA or the Judges 
Retirement Law, or (3) becoming a member of a group or class of Employees that, 
disregarding participation in this Plan, would not be treated as receiving "wages" for 
"employment" as those terms are defined in Code section 3121. An Employee shall 
cease to be a Participant for all other purposes upon the distribution of his entire 
interest in his Investment Account. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.040 Deferred Compensation Contributions. A. Basic Deferred 
Compensation Contribution. Subject to the limitations of Section 5.19.060, as a term 
and condition of employment, each Employee who becomes a Participant shall agree 
to defer 4.5 percent of his Compensation for a Plan Year, and the County shall agree 
to credit such deferred Compensation to the Participant's Investment Account as a 
Deferred Compensation Contribution for such Plan Year. Such agreement shall only 
apply with respect to Compensation earned by the Employee for services rendered to 
the County on or after the date on which he becomes a Participant and during 
subsequent calendar months. 

B. Supplemental Deferred Compensation Contributions. Effective as of 
January 1, 1992, and subject to the limitations of Secfion 5.19.060, a Participant may 
enter into an agreement with the County (on a form provided by the County or its 
Agent) to defer irrevocably a portion of his Compensation in addition to the amounts 
deferred under Section 5.19.040 A. Such an agreement (1) shall only apply with 
respect to Compensation earned by the Participant for services rendered to the County 
on or after the first day of the calendar month following the execution of the 
agreement, and (2) shall remain in effect for a minimum of one calendar month. The 
agreement shall thereafter be effective until the Participant (1) ceases to be a 
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Participant for purposes of this Section 5.19.040 B, or (2) modifies or revokes such 
agreement as of the first day of any calendar month by written notice delivered to the 
County or its Agent at least 20 days before the first day of each month. (Ord. 2004- 
0001 § 2 (part), 2004.) 

5.19.050 Matching Contributions. Subject to the limitations of Section 
5.19.060, the County shall agree to credit to the Investment Account of each 
Participant as a Matching Contribution for a Plan Year an amount equal to three 
percent of such Participant's Compensation for the Plan Year. (Ord. 2004-0001 § 2 
(part), 2004.) 

5.19.060 Limits on amounts deferred. A. Annual Limitations on Deferred 
Compensation Contributions. 

1 . For calendar years beginning on or after January 1 , 2004, the amount 
deferred by a Participant under the Plan for any Plan Year shall not exceed a ceiling 
which shall be the lesser of (1) the Dollar Limit, as defined in this section, or (2) 100 
percent of the Participant's Includible Compensation, provided that the cumulative 
amount deferred shall not exceed 100 percent of the Participant's cumulative 
Includible Compensation for the current Plan Year. The "Dollar Limit" means the 
"applicable dollar limit" as defined in Code section 457(e)(15) or a successor 
provision. For Plan Years beginning on or after January 1, 2007, the Dollar Limit 
shall be adjusted for the calendar year to reflect increases in cost-of-living in 
accordance with Code sections 457(e)(15) and 415(d). 

2. The maximum amount under this subsection A that may be deferred 
in any of the last three Plan Years ending before the Plan Year in which the 
Participant attains Normal Retirement Age may be increased to the lesser of (1) twice 
the Dollar Limit in effect for such Plan Year, or (2) the sum of the Plan ceiling for the 
Plan Year determined under subsection Al plus the Plan ceiling for any prior taxable 
years (determined under the applicable Code section 457(b)(2) limits and 
coordination requirements) in which the Participant was eligible to participate in the 
Plan, less the amount of Deferred Compensation Contributions made to the Plan for 
such prior taxable years. 

3. For purposes of this Section 5.19.060, amounts deferred under the 
Plan include all Deferred Compensation Contributions for such Plan Year plus all 
Matching Contributions for such Plan Year. 

B. In any Plan Year in which the Participant participates in more than one 
"eligible deferred compensation plan," within the meaning of Code section 457(b), 
maintained by any "eligible employer," within the meaning of Code section 
457(e)(1), the limitations on Deferred Compensation Contributions under subsection 
A shall apply to a Participant's aggregate annual amounts deferred under all such 
eligible deferred compensation plans in accordance with the individual limitation 
under Code section 457(c). For purposes of applying the individual limitation under 
Code section 457(c), the Plan hmitation set forth in subsection A2 (special Code 
section 457 contribution for the three Plan Years prior to the Participant's Normal 
Retirement Age) shall be taken into account only to the extent that a Deferred 
Compensation Contribution is made for a Participant under the Plan as a result of 
such Plan limitation. 

C. In any Plan Year in which the Participant participates in more than one 
"eligible deferred compensation plan," within the meaning of Code section 457(b), 
maintained by the County, the limitations on Deferred Compensation Contributions 
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(including Matching Contributions) as determined under subsections A 1 and A2 shall 
apply to a Participant's aggregate annual amounts deferred under all such eligible 
deferred compensation plans. 

1. Amounts deferred under the Plan in excess of the maximum amounts 
determined under subsection A shall be distributed to the Participant, with allocable 
net income, as soon as administratively practical after the amount of the excess 
deferral is determined. With respect to excess deferrals that are attributable to 
Deferred Compensation Contributions, the excess deferrals shall be includible in 
gross income of the Participant in the taxable year in which the amounts were 
deferred under the Plan. With respect to excess deferrals that are attributable to 
Matching Contributions, the excess deferrals shall be includible in gross income of 
the Participant in the taxable year in which the contributions are made to the Plan. 

2. Excess deferrals will be distributed from contributions that, pursuant 
to this provision, are treated as having been made to the Plan last. To the extent 
administratively practical, in any taxable year in which it is determined that excess 
deferrals are made to the Plan, the Plan will treat the contributions to the Plan as 
being made in the following order: first. Matching Contributions that were made to 
the Plan in the taxable year that excess deferrals are made; second, Basic Deferred 
Compensation Contributions; and, third. Supplemental Deferred Compensation 
Contributions. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.070 Participants' Investment Accounts; vesting. The Trustee shall 
maintain an Investment Account for each Participant. The Investment Account of 
each Participant shall be credited with earnings thereon, if any, and shall be credited 
or debited, as the case may be, with the net amount of any gains or losses which may 
result from the investment of the Investment Account in the Investment Fund. The 
County, the Administrative Committee and the Trustee shall not be liable for any 
losses on any investment credited to any Investment Account. The interest of each 
Participant in the Basic Deferred Compensation Contributions, Supplemental 
Deferred Compensation Contributions, and Matching Contributions, and any earnings 
thereon, credited to his Investment Account will be 100 percent vested and 
nonforfeitable at all times. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.080 Investment of the Trust Fund. A. Trust Fund. Notwithstanding any 
contrary provision of the Plan, in accordance with Section 457(g) of the Code, all 
contributions to the Plan, all property and rights purchased with such amounts, and all 
income attributable to such amounts, property or rights shall be held in trust and/or in 
one or more custodial accounts for the exclusive benefit of Participants and 
Beneficiaries under the Plan. Any trust under the Plan shall be established pursuant to 
a written agreement that constitutes a valid trust under the law of the State of 
California, and any custodian of a custodial account under the Plan shall be a bank, as 
described in Code section 408(n), or a person who meets the nonbank trustee 
requirements of Paragraphs (2) through (6) of Section 1 .408-2(e) of the Income Tax 
Regulations relating to the use of nonbank trustees. 

B. Investment of Trust Assets. If the Trustee is a Discretionary Trustee, it 
shall invest the assets of the Trust Fund in one or more Investment Funds as it may 
determine in its discretion. If the Trustee is not a Discretionary Trustee, it shall invest 
the assets of the Trust Fund as instructed by the Administrative Committee or its 
Agent in one or more Investment Funds as the Administrative Committee or its Agent 
in its discretion may determine. (Ord. 2004-0001 § 2 (part), 2004.) 
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5.19.090 Trust Fund allocation and valuation. A. Allocation. 

1. Contributions made to the Plan on behalf of a Participant shall be 
deposited and credited to the Participant's Investment Account by no later than the 
15th business day of the month following the month in which the Participant's 
Deferred Compensation Contributions otherwise would have been payable to such 
Participant in cash. 

2. If the Trustee is not a Discretionary Trustee, the assets credited to 
each Participant's Investment Account shall be allocated among the Investment Funds 
in accordance with the investment option or options chosen by the Administrative 
Committee effective no later than the first business day following the date on which 
the Trustee or its Agent has received appropriate instructions, or such later date as is 
commercially reasonable under the circumstances, unless otherwise provided by the 
Administrative Committee. 

3. As of each Valuation Date, the net gain or loss of each Investment 
Fund, determined in accordance with Section 5.19.090 B below, shall be allocated by 
the Trustee or its Agent to the Investment Accounts of Participants in such Investment 
Funds in proportion to the amounts of such Investment Accounts invested in such 
Investment Fund on such Valuation Date, exclusive of amounts to be credited but 
including amounts (other than the net loss, if any, determined pursuant to Section 
5.19.090 B) to be debited to such Investment Accounts as of such Valuation Date. 

B. Valuation. 

1. As of the close of business each Valuation Date, the Administrative 
Committee, its Agent or the Trustee, if it is a Discretionary Trustee, shall determine 
or cause to be determined the value of each Investment Fund. The Administrative 
Committee, its Agent or such Discretionary Trustee may rely on net asset value 
calculations, book values and other data with respect to the value of Plan assets held 
in the Investment Funds furnished to it by the Investment Managers, the County 
Treasurer, custodians or other entities authorized to provide valuation data. If the 
Trustee is not a Discretionary Trustee responsible for valuation, the Administrative 
Committee or its Agent shall communicate such valuation to the Trustee. 

2. Each such valuation shall be made on the basis of the net gain or loss 
to each such Investment Fund between the current Valuation Date and the last 
preceding Valuation Date. The net gain or loss of an Investment Fund shall include 
realized and unrealized earnings, interest income, dividends actually paid and other 
income of such Fund during such period, and shall be reduced by expenses paid, if 
any, that are to be charged to such Investment Fund in accordance with the terms of 
the Plan and the Trust Agreement. The transfer of funds to or from an Investment 
Fund, the allocation of Deferred Compensation Contributions, Supplemental Deferred 
Compensation Contributions and Matching Contributions, and payments, 
distributions and withdrawals from an Investment Fund to provide benefits under the 
Plan for Participants or Beneficiaries shall not be deemed to be income, expenses or 
losses of the Investment Fund. A similar valuation shall be made at any other time the 
Administrative Committee or its Agent deems it appropriate to make such a valuation. 

3. Notwithstanding the foregoing, the Administrative Committee or its 
Agent may, in accordance with applicable requirements of the Code and California 
law, (a) adopt, or instruct a Discretionary Trustee to adopt, such accounting 
procedures as the Administrative Committee or its Agent considers appropriate, 
reasonable and equitable to establish a proportionate crediting of net gain or loss of an 
Investment Fund and of Contributions made to an Investment Fund as of each 
Valuation Date, and (b) adopt, or instruct a Discretionary Trustee to adopt, such other 
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valuation procedures as the Administrative Committee or its Agent considers 
appropriate, reasonable and equitable to determine the value of the Investment Funds. 
The reasonable and equitable decision of the Administrative Committee or a 
Discretionary Trustee, as applicable, as to the value of each Investment Fund as of 
each Valuation Date shall be conclusive and binding upon all Participants and 
Beneficiaries having any interest, direct or indirect, in such Investment Fund. 

C. No Guarantee against Loss. The County, the Administrative Committee 
and the Trustee do not guarantee in any manner the Investment Funds or any part 
thereof against loss or depreciation. All persons having an interest in the Investment 
Funds shall look solely to such Funds for payment with respect to such interest. (Ord. 
2004-0001 § 2 (part), 2004.) 

5.19.100 Benefit distributions. A. Distributions in General. The Trustee shall 
distribute benefits under the Plan to a Participant or his Beneficiary only upon the 
Participant's Separation from Employment, Retirement, or death. In the event that a 
Participant Separates from Employment or retires he may elect to take a distribution 
or defer the distribution of his benefits as provided under subsections B or C, or direct 
the Plan to transfer or roll over the distribution to another plan pursuant to Section 
5.19.140. If a Participant does not make an affirmative election regarding the 
distribution of his benefits after receiving the notice required under Code section 
402(f), then, provided that the distribution is $1,000.00 or less, the Participant's 
benefits shall be distributed in a single cash payment pursuant to either subsection B 
or C of this section, as appropriate. Notwithstanding any provisions of this section to 
the contrary, the commencement and duration of any form of benefit payment shall be 
in accordance with Code section 401(a)(9), regulations thereunder and Section 
5.19.100E of this Plan. 

B. Separation from Employment. If a Participant incurs a Separation from 
Employment prior to his attainment of age 50, the vested amount credited to his 
Investment Account shall become payable to the Participant or his Beneficiary on the 
date 60 days after the Participant incurs such Separation from Employment and shall 
be distributed in a single cash payment as soon as administratively feasible after the 
Participant elects, on a form provided by the Administrative Committee or its Agent, 
to receive his distribution. In lieu of taking a distribution currently, a Participant may: 
(1) defer the distribution of his benefits for up to 24 months pending rehire, or (2) if 
his Investment Account balance exceeds $1,000.00, defer distribution of his benefits 
until a later date, but not beyond age 70 1/2. If a Participant does not make a timely 
election regarding the distribution of his benefits after receiving the notice required 
under Code section 402(f), the Participant will be deemed to have elected to defer 
distribution of his benefits, with the exception that the Participant's benefits will be 
distributed in a single cash payment as soon as administratively feasible, without the 
Participant's consent, if the Participant's Investment Account balance is $1,000.00 or 
less on the date of distribution. The electing Participant or Beneficiary shall furnish 
such information as the County or its Agent may require. 

C. Retirement. 

1 . Upon Retirement, the amount credited to a Participant's Investment 
Account shall become payable to the Participant or his Beneficiary on the date 60 
days after the Participant incurs such Retirement and shall be distributed in a single 
cash payment as soon as administratively feasible after the Participant or his 
Beneficiary elects, on a form provided by the Administrative Committee or its Agent, 
to receive his distribution. If the balance in the Participant's Investment Account 
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exceeds $1,000.00, the Participant or his Beneficiary may instead elect, on a form 
provided by the County or its Agent, to delay the distribution of such amount to a 
later date. If a Participant does not make a timely election regarding the distribution 
of his benefits after receiving the notice required under Code section 402(f), the 
Participant will be deemed to have elected to defer distribution of his benefits, with 
the exception that the Participant's benefits will be distributed in a single cash 
payment as soon as administratively feasible, without the Participant's consent, if the 
Participant's Investment Account balance is $1,000.00 or less on the date of 
distribution. The electing Participant or Beneficiary shall furnish such information as 
the County or its Agent may require. 

2. Form of Benefit Payment. A Participant who Separates from Employment 
with the County due to Retirement, or Participant who Separates from Employment 
earlier but delays distribution of his benefits until at least age 50, may, if his or her 
Investment Account balance exceeds $5,000.00, in lieu of receiving a single lump 
sum, irrevocably elect to receive his or her benefits in the form of (1) substantially 
equal monthly, quarterly, semi-annual or annual installment payments over a period 
not to exceed twenty years, or (2) consecutive, nonincreasing monthly payments for 
the life of the Participant or for the lives of the Participant and his or her designated 
Beneficiary and the last survivor of them. The Participant or the Beneficiary, as the 
case may be, may only elect a form of benefit payment prior to the commencement of 
any distribution under the Plan. Notwithstanding any of the foregoing, in the event 
that the balance of a Participant's Investment Account does not exceed $5,000.00 at 
the time a distribution is elected, the Participant or the Beneficiary, as the case may 
be, may not elect a form of benefit payment other than a single cash payment. 

D. Death. 

1 . Before Separation from Employment. In the event of the death of the 
Participant while he is an Employee, the County shall distribute the entire balance of 
his Investment Account to his Beneficiary in accordance with Section 5.19.100 C. 
Subject to the limitations of Section 5.19.100 E, such distribution shall commence not 
later than the last day of the Plan Year in which the deceased Participant would have 
attained age IOV2 unless payment of benefits has already commenced, in which event 
such payments shall be continued in accordance with the method of payment 
previously selected by the Participant. 

2. Following Separation from Employment. In the event of the death of 
a Participant following his Separation from Employment, the County shall distribute 
the balance, if any, of his Investment Account to his Beneficiary in accordance with 
Section 5.19.100 C. Subject to the limitations of Section 5.19.100 E, such distribution 
shall commence not later than the last day of the Plan Year in which the deceased 
Participant would have attained age lOVi unless payment of benefits has already 
commenced, in which event such payments shall be continued in accordance with the 
method of payment previously selected by the Participant. 

3. Notwithstanding any of the foregoing, if a Beneficiary does not file 
an election regarding distribution of the Participant's Investment Account balance 
within 30 days after the Plan Administrator or its Agent provides the Beneficiary with 
the election materials (including the nofice required under Code section 402(f), if 
applicable), the Investment Account balance shall be distributed in a single cash 
payment as soon as administratively feasible. Upon the death of a Beneficiary, any 
amount to which such Beneficiary would be entitled but for the Beneficiary's death 
shall be paid to the Beneficiary's estate. 
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E. Code Section 401(a)(9) Minimum Distribution Requirements. The 
provisions of this subsection E of Section 5.19.100 will apply for the purposes of 
determining required minimum distributions for Distribution Calendar Years 
beginning with the 2003 calendar year. The requirements of this subsection E will 
take precedence over any inconsistent provisions of the Plan. 

1. Definitions. For the purposes of this subsection E, the following 
terms, when used with initial capital letters, shall have the following respective 
meanings: 

a. "Designated Beneficiary": The person who is designated as the 
Beneficiary as defined in Section 5.19.020 E and is the designated beneficiary under 
Code section 401(a)(9) and Section 1.401(a)(9)-4 of the Treasury Regulations. 

b. "Distribution Calendar Year": A calendar year for which a 
minimum distribution is required. For distributions beginning before the Participant's 
death, the first Distribution Calendar Year is the calendar year immediately preceding 
the calendar year which contains the Participant's Required Beginning Date. For 
distributions beginning after the Participant's death, the first Distribution Calendar 
Year is the calendar year in which distributions are required to begin under subsection 
E3b. The required minimum distribution for the Participant's first Distribution 
Calendar Year will be made on or before the Participant's Required Beginning Date. 
The required minimum distribution for other Distribution Calendar Years, including 
the required minimum distribution for the Distribution Calendar Year in which the 
Member's Required Beginning Date occurs, will be made on or before December 31 
of that Distribution Calendar Year. 

c. "Life Expectancy": Life expectancy as computed by use of the 
Single Life Table in Section 1.401(a)(9)-9 of the Treasury Regulations. 

d. "Participant's Account Balance": The Investment Account 
balance as of the last Valuation Date in the calendar year immediately preceding the 
Distribution Calendar Year (the "Valuation Calendar Year") increased by the amount 
of any contributions made and allocated or forfeitures allocated to the Investment 
Account balance as of dates in the Valuation Calendar Year after the Valuation Date 
and decreased by distributions made in the Valuation Calendar Year after the 
Valuation Date. The Investment Account balance for the Valuation Calendar Year 
includes any amounts rolled over or transferred to the Plan either in the Valuation 
Calendar Year or in the Distribution Calendar Year if distributed or transferred in the 
Valuation Calendar Year. 

e. "Required Beginning Date": The applicable date specified in 
subsection E3 below. 

2. General Rules. Notwithstanding any provision of the Plan to the 
contrary, all distributions required under this Section 5.19.100 will be determined and 
made in accordance with the Treasury Regulations under Code section 401(a)(9). The 
only permissible distribution options under this Plan are a lump sum distribution, 
substantially equal monthly, quarterly, semi-annual or annual installments not 
extending over more than twenty years, consecutive periodic payments for the life of 
the Participant or for the lives of the Participant and his or her designated Beneficiary 
and the last survivor of them, as permitted in subsection B or C, or minimum monthly 
distributions calculated in accordance with the rules provided in this subsection E. 

3. Time of Distribution. 

a. The Participant's entire interest will be distributed, or begin to 
be distributed no later than the Participant's Required Beginning Date. Except as 
described in subsection 3b below, the Required Beginning Date of any Participant 
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shall be the April 1 of the calendar year following the later of (1) the calendar year he 
terminates employment or (2) the calendar year he attains age 7014. 

b. If the Participant dies before distributions begin, the 
Participant's entire interest will be distributed, or begin to be distributed, no later than 
as follows: 

(1) If the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary, then, unless the election described in subsection 3d 
below is made, distributions to the surviving spouse will begin by December 31 of the 
calendar year immediately following the calendar year in which the Participant died, 
or by December 31 of the calendar year in which the Participant would have attained 
age lOVi, if later. 

(2) If the Participant's surviving spouse is not the 
Participant's sole Designated Beneficiary, then, unless the election described in 
subsection 3d below is made, distributions to the Designated Beneficiary will begin 
by December 3 1 of the calendar year immediately following the calendar year in 
which the Participant died. 

(3) If there is no Designated Beneficiary as of September 30 
of the year following the year of the Participant's death, the Participant's entire 
interest will be distributed by December 3 1 of the calendar year containing the fifth 
anniversary of the Participant's death. 

(4) If the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary and the surviving spouse dies after the Participant but 
before distributions to the surviving spouse begin, this subsection 3b, other than 
subsection 3b(I), will apply as if the surviving spouse were the Participant. 

c. For purposes of this subsection E, unless subsection 3b(4) 
applies, distributions are considered to begin on the Participant's Required Beginning 
Date. If subsection 3b(4) applies, distributions are considered to begin on the date 
distributions are required to begin to the surviving spouse under subsection 3b(l). If 
distributions under an annuity purchased from an insurance company irrevocably 
commence to the Participant before the Participant's Required Beginning Date (or to 
the Participant's surviving spouse before the date distributions are required to begin to 
the surviving spouse under subsection 3b(4)), the date distributions are considered to 
begin is the date distributions actually commence. 

d. Notwithstanding the foregoing, if a Participant dies before 
distributions begin and there is a Designated Beneficiary, distribution to the 
Designated Beneficiary is not required to begin by the Required Beginning Date 
specified above if the Participant or the Beneficiary elects, on an individual basis, that 
the Participant's entire interest will be distributed to the Designated Beneficiary by 
December 31 of the calendar year containing the fifth anniversary of the Participant's 
death; provided, however, that if the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary and the surviving spouse dies after the Participant but 
before distributions to either the Participant or the surviving spouse begin, this 
election will apply as if the surviving spouse were the Participant. The election 
provided in this subsection 3d must be made no later than the earlier of September 30 
of the calendar year in which distribution would be required to begin, or by 
September 30 of the calendar year which contains the fifth anniversary of the 
Participant's (or, if applicable, surviving spouse's) death. 

4. Required Minimum Distributions during Participant's Lifetime. 

a. During the Participant's lifetime, the minimum amount that 
will be distributed for each Distribution Calendar Year is the lesser of: 
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(1) The quotient obtained by dividing the Participant's 
Account Balance by the distribution period in the Uniform Lifetime Table set forth in 
Section 1.401(a)(9)-9 of the Treasury Regulations, using the Participant's age as of 
the Participant's birthday in the Distribution Calendar Year; or 

(2) If the Participant's sole Designated Beneficiary for the 
Distribution Calendar Year is the Participant's spouse and the spouse is more than 10 
years younger than the Participant, the quotient obtained by dividing the Participant's 
Account Balance by the number in the Joint and Last Survivor Table set forth in 
Section 1.401(a)(9)-9 of the Treasury Regulations, using the Participant's and 
spouse's attained ages as of the Participant's and spouse's birthdays in the 
Distribution Calendar Year. 

b. Required minimum distributions will be determined under this 
subsection E4 beginning with the first Distribution Calendar Year and up to and 
including the Distribution Calendar Year that includes the Participant's date of death. 

c. If the Participant's interest is distributed in the form of an 
armuity purchased from an insurance company, distributions thereunder will be made 
in accordance with the requirements of Code section 401(a)(9) and the Treasury 
Regulations. 

5. Required Minimum Distributions If Participant Dies after 
Distributions Begin. 

a. Participant Survived by Designated Beneficiary. If the 
Participant dies on or after the date distributions begin and there is a Designated 
Beneficiary, the minimum amount that will be distributed for each Distribution 
Calendar Year after the year of the Participant's death is the quotient obtained by 
dividing the Participant's Account Balance by the longer of the remaining Life 
Expectancy of the Participant or the remaining Life Expectancy of the Participant's 
Designated Beneficiary, determined as follows: 

(1) The Participant's remaining Life Expectancy is 
calculated using the age of the Participant in the year of death, reduced by one for 
each subsequent year. 

(2) If the Parficipant's surviving spouse is the Participant's 
sole Designated Beneficiary, the remaining Life Expectancy of the surviving spouse 
is calculated for each Distribution Calendar Year after the year of the Participant's 
death using the surviving spouse's age as of the spouse's birthday in that year. For 
Distribution Calendar Years after the year of the surviving spouse's death, the 
remaining Life Expectancy of the surviving spouse is calculated using the age of the 
surviving spouse as of the spouse's birthday in the calendar year of the spouse's 
death, reduced by one for each subsequent calendar year. 

(3) If the Participant's surviving spouse is not the 
Participant's sole Designated Beneficiary, the Designated Beneficiary's remaining 
Life Expectancy is calculated using the age of the Beneficiary in the year following 
the year of the Participant's death, reduced by one for each subsequent year. 

b. No Designated Beneficiary. If the Participant dies on or after 
the date distributions begin and there is no Designated Beneficiary (for example, if 
pursuant to the Plan, the Beneficiary is the Participant's estate) as of September 30 of 
the year after the year of the Participant's death, the minimum amount that will be 
distributed for each Distribution Calendar Year after the year of the Participant's 
death is the quotient obtained by dividing the Participant's Account Balance by the 
Participant's remaining Life Expectancy calculated using the age of the Participant in 
the year of death, reduced by one for each subsequent year. 
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c. If the Participant's interest is distributed in the form of an 
annuity purchased from an insurance company, distributions thereunder will be made 
in accordance with the requirements of Code section 401(a)(9) and the Treasury 
Regulations. 

6. Death before Date Distributions Begin. 

a. If the Participant dies before the date distributions begin and 
there is a Designated Beneficiary, then, unless the election described in subsection 
E3d above is made, the minimum amount that will be distributed for each Distribution 
Calendar Year after the year of the Participant's death is the quotient obtained by 
dividing the Participant's Account Balance by the remaining Life Expectancy of the 
Participant's Designated Beneficiary, determined as provided in subsection E5a 
above. 

b. If the Participant dies before the date distributions begin and 
there is no Designated Beneficiary as of September 30 of the year following the year 
of the Participant's death, distribution of the Participant's entire interest will be 
completed by December 3 1 of the calendar year containing the fifth anniversary of the 
Participant's death. 

c. If the Participant dies before the date distributions begin, the 
Participant's surviving spouse is the Participant's sole Designated Beneficiary, and 
the surviving spouse dies before distributions are required to begin to the surviving 
spouse under subsection 3b(l), this subsection E will apply as if the surviving spouse 
were the Participant. 

d. If the Participant's interest is distributed in the form of an 
annuity purchased from an insurance company, distributions thereunder will be made 
in accordance with the requirements of Code section 401(a)(9) and the related 
Treasury Regulations. 

F. Lost Participants. If the Participant or his Beneficiary cannot be located 
within four years of the date the Participant's interest under the Plan is first payable, 
the entire balance in his Investment Account shall be forfeited; provided, however, 
that the amount so forfeited shall be reinstated as of the date of the subsequent filing 
of an application for benefits under the Plan, and payment of such benefits shall 
commence no later than 60 days after such application is filed. 

G. Application of Forfeitures. The Amount of Participant's Investment 
Account which is forfeited for a Plan Year in accordance with Section 5.19.100 F 
shall be placed in a suspense account and applied as soon as possible to restore the 
accounts of lost Participants who have filed an applicafion for benefits, if any. (Ord. 
2005-0037 §§1—4, 2005; Ord. 2004-0001 § 2 (part), 2004.) 

5.19.110 Administration of the Plan. A. Responsibility for Administration. 
The Administrative Committee shall be responsible for the administration of the Plan, 
including but not limited to the preparation and delivery to the Board, Participants, 
Beneficiaries and governmental agencies of all information, descriptions and reports 
required by applicable law, except to the extent responsibility for administration of 
the Plan is expressly assigned to another person under the terms of the Plan or the 
Trust Agreement. Each other fiduciary shall have such powers, duties and authorities 
as shall be specified in the Plan or Trust Agreement. 

B. Administrative Committee Procedure. 

1. The chairman of the Administrative Committee shall be the Chief 
Administrative Officer of the County. The chairman of the Administrative Committee 
shall select a secretary and may select such other officers as are needed from time to 
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time. The members of the Administrative Committee or their designated 
representatives may authorize one or more of their number or any Agent or County 
Employee to carry out action that may be taken by the Administrative Committee. 

2. The Administrative Committee shall hold meetings at least quarterly 
or more often at the call of the chairman. A majority of the members of the 
Administrative Committee shall constitute a quorum and all action taken by the 
Administrative Committee shall be by majority vote at a meeting at which a quorum 
is present. The Administrative Committee shall maintain written minutes of its 
meetings. 

C. Authority. 

1. The Administrative Committee shall interpret where necessary the 
provisions of the Plan and determine the rights and benefits of Participants and other 
persons under the Plan. The Administrative Committee also may modify any notice 
period required by the Plan or designate any County officer to serve as the recipient 
of any form or notice that has to be filed under the Plan. The Administrative 
Committee, in case of disputes, may make findings of fact with respect to any matter 
arising in connection with the administration of the Plan. Subject to the provisions of 
subsection D of this Section 5.19.110, such determinations and findings shall be final 
and conclusive, to the extent permitted by law, as to all interested persons for all 
purposes of the Plan. Unless the Trustee is a Discretionary Trustee with the power to 
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appoint Investment Managers and enter into investment arrangements, the 
Administrative Committee may contract with one or more Investment Managers, or 
enter into one or more investment arrangements, with respect to the Investment 
Funds. The Administrative Committee shall instruct the Trustee as to the benefits to 
be paid hereunder and shall furnish the Trustee with any further information 
reasonably required by it for the purpose of distributing such benefits and making 
investments in or withdrawals from one or more of the Investment Funds. The 
Administrative Committee shall also have the authority to contract with one or more 
private firms for services related to the Plan, consistent with Section 44.7 of the Los 
Angeles County Charter, Chapter 2.121 of the County Code, State and County 
contracting policies and Chapter 7 of Title 9 of the California Government Code 
(Section 87000, et seq.). 

2. The Administrative Committee may assign additional duties and 
responsibilities to its members, and, with the exception of those duties expressly 
reserved to the County under subsection CI 1 below, may from time to time reassign 
any of the duties and responsibilities set forth in this Section 5.19.110 C as it deems 
appropriate. 

3. The County, as Plan sponsor, shall be responsible for contracting 
with the Trustee(s) and the TPA. 

4. Unless there is a Discretionary Trustee, the County Treasurer is 
responsible for recommending to the Administrative Committee contracts for the 
guaranteed investment contracts or bank deposit funds that comprise the fixed income 
Investment Funds, and for administering all investment contracts. 

5. The CAO shall be responsible for recommendations to the Board on 
all matters involving the appointment or removal of the Trustee, the County budget, 
Employee relations and County policy relating to the Plan. The CAO also shall be 
responsible for the purchase of liability and fiduciary insurance and the administration 
of the Trust Agreement. 

6. The Director of Human Resources for the County shall be 
responsible for all Participant contact and services associated with the Plan, 
recommendations to the Administrative Committee concerning Plan operations and 
for the conduct of certain business operations on the Administrative Committee's 
behalf, including the review of Plan expenses to determine that they do not exceed 
approved limits and the administration of the TPA contracts. 

7. The County Counsel shall provide, or contract for, all legal advice or 
representation required by the Administrative Committee and/or the County and its 
officers and employees in connection with their administration of the Plan. 

8. The County Auditor-Controller shall be responsible for 
recommending a Plan auditor, administering auditor contracts, writing the 
specifications for Plan audits, supervising Plan audits, processing of payroll deferrals 
and County contributions, maintaining appropriate County accounting records, 
transferring of funds and account allocation information to the TPA, Trustees or 
Investment Managers, and periodic reviews of the financial integrity of the Plan. 

9. Each of the above County officers may discharge any duty required 
by this section through any designated deputy or assistant or contractor. 

10. The Trustee has those duties set forth in the Trust Agreement. 

11. The County expressly reserves to itself the duties set forth in 
subsection 3, the first sentence of subsection 5 and subsections 7 and 8 of this Section 
5.19.110C. 
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D. Revocability of Action. Any action taken by the Administrative 
Committee with respect to the rights or benefits under the Plan of any Participant or 
Beneficiary shall be revocable by the Administrative Committee as to payments, 
distributions or deliveries not theretofore made hereunder pursuant to such action. 
Appropriate adjustments may be made in future payments or distributions to a 
Participant or Beneficiary to offset any excess payment or underpayment theretofore 
made hereunder to such Participant or Beneficiary. 

E. Employment of Assistance. The Administrative Committee may employ 
such expert communication and enrollment, auditing, investment, or other assistance 
as it deems necessary or advisable for the proper administration of the Plan and 
Investment Funds. 

F. Uniform Administration of Plan. All action taken by the Administrative 
Committee under the Plan shall treat all persons similarly situated in a uniform and 
consistent manner. 

G. Expense Charges to Plan. 

1 . With the approval of the Board, expenses incurred as a result of 
County employees performing the functions defined in this Section 5.19.1 10 may be 
charged through the Trustee or reimbursed from Plan earnings and paid to the County. 
The annual charges shall not exceed the amount approved by the Board of 
Supervisors in the County budget, and will only include direct, additional County 
costs. 

2. Expenses incurred as a result of contractors performing the Plan 
functions described in this Section 5.19.110, third-party administrator and Trustee 
fees, and the cost of fiduciary and liability insurance, are limited by the contract or 
contracts approved by the Administrative Committee or the Board, and may be 
charged through the Trustee or reimbursed from Plan earnings and paid to the County. 
(Ord. 2004-0001 § 2 (part), 2004.) 

5.19.120 Fiduciary responsibility. A. Responsibilities Generally. The Plan 
fiduciaries shall have only such powers, duties, responsibilities and authorities as are 
specified in the Plan or the Trust Agreement. The Board has the responsibility for 
appointing, employing or removing any Plan Trustee and the Board Appointee to the 
Administrative Committee, for approving certain expenses charged to the Plan in 
accordance with Section 5.19.1 10 G, and for other duties as set forth in the Plan. The 
Administrative Committee, as Plan Administrator, is a Plan fiduciary with the 
responsibility and discretionary authority for interpreting the terms of the Plan, for 
administering the Plan in accordance with its terms, for appointing or removing any 
Investment Manager and entering into investment arrangements with respect to the 
Investment Funds (unless a Directed Trustee has the responsibility and discretionary 
authority to appoint and remove Investment Managers and enter into investment 
arrangements), for incurring or approving certain expenses and charging them to the 
Plan in accordance with Section 5.19.110 G, and for other duties as set forth in the 
Plan. The Administrative Committee and all other persons with discretionary control 
respecting the operation, administration, control or management of the Plan or the 
Trust Fund: (1) will perform their duties under the Plan and the Trust Agreement for 
the exclusive benefit, and solely in the interest, of Participants and their Beneficiaries; 
(2) shall be governed by, and adhere to. Chapter 7 of Title 9 of the California 
Government Code (Section 87000, et seq.), including but not limited to the disclosure 
and disqualification requirements and the limitations on gifts and honorariums set 
forth therein; and (3) shall act in accordance with the Uniform Prudent Investor Act 
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and the other provisions of California Trust Law. Provisions (2) and (3) in the 
previous sentence shall not apply to a Plan fiduciary to the extent such provisions 
conflict with, or another standard of fiduciary conduct is expressly provided in, the 
terms of the applicable Trust Agreement, TPA contract or Investment Manager 
contract negotiated with such fiduciary. 

B. Immunities. Except as otherwise provided by the Trust Agreement: 

1. No fiduciary shall be liable for any action taken or not taken with 
respect to the Plan or the Trust Agreement except for his or her own negligence or 
willful misconduct except as otherwise provided in subsection 2 of this Section 
5.19.120 B; 

2. A fiduciary shall be liable for a breach of duty committed by another 
fiduciary (a "co-fiduciary") only under the following circumstances: (a) where the 
fiduciary participates in the breach of duty committed by a co-fiduciary, (b) where the 
fiduciary improperly delegates its duties to a co-fiduciary, (c) where the fiduciary 
approves, knowingly acquiesces in, or conceals a breach of duty committed by a co- 
fiduciary, (d) where the fiduciary negligently enables a co-fiduciary to commit a 
breach of duty, or (e) where the fiduciary fails to take reasonable steps to compel a 
co-fiduciary to redress a breach of duty if the fiduciary knows of, or has information 
from which he or she reasonably should have known of, the breach of duty; 

3. The County and each officer and Employee thereof, the 
Administrative Committee and each member thereof, and any other person to whom 
the County or Administrative Committee delegates (or the Plan or Trust Agreement 
assigns) any duty with respect to the Plan or the Trust Agreement, may rely and shall 
be fully protected in acting in good faith upon the advice of counsel, who may be 
counsel for the County, upon the records of the County, upon the opinion, certificate, 
valuation, report, recommendation, or determination of the third-party administrator, 
the Trustee, and Investment Manager, the County Treasurer or of the County Auditor- 
Controller, or upon any certificate, statement or other representation made by or any 
information furnished by an Employee, a Participant, a Beneficiary or the Trustee 
concerning any fact required to be determined under any of the provisions of the Plan; 

4. If any responsibility of a fiduciary is allocated to another person, 
then, except to the extent provided in subsection 2 of this Secfion 5.19.120 B, such 
fiduciary shall not be responsible for any act or omission of such person in carrying 
out such responsibility; and 

5. No fiduciary shall have the duty to discharge any duty, function or 
responsibility which is assigned by the terms of the Plan or Trust Agreement or 
delegated pursuant to the provisions of Section 5.19.110 to another person. (Ord. 
2004-0001 § 2 (part), 2004.) 

5.19.130 Claims procedures. A. Initial Claim. Any Participant or Beneficiary 
who believes that he or she is entitled to receive a benefit under the Plan but has not 
received one may file an application for benefits with the Administrative Committee. 

B. Appeal. If an application for benefits is denied, the Participant or 
Beneficiary will be advised of his or her right to appeal the denial to the 
Administrative Committee. The Participant or Beneficiary may appeal the denial of 
his or her application by filing with the Administrative Committee a written request 
for review of such claim stating the specific facts supporting his or her claim and 
specifying the remedy sought. The appeal shall be reviewed by Agents of the 
Administrative Committee. If the Agents determine that the claim is valid, benefits 
shall be distributed as soon as administratively feasible in accordance with Section 
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5.19.100. If, however, such Agents recommend denial of the claim, such appeal shall 
be reviewed by the Administrative Committee at its next open meeting. The 
determination of the Administrative Committee as to the denial of a claim on appeal 
shall be final and binding to the extent permitted by law. (Ord. 2004-0001 § 2 (part), 
2004.) 

5.19.140 Rollovers and Plan-to-Plan transfers. A. Rollovers from the Plan. 

1. Effective for any distribution made on or after January 1, 2002, a 
Participant who is entitled to receive an Eligible Rollover Distribution from the Plan, 
may direct the Administrative Committee to have the distribution transferred in a 
lump sum directly to the trustee of an Eligible Retirement Plan, as defined in 
5.19.020 R, that permits the acceptance of rollover contributions. 

2. In order for a transfer to be made with respect to a Participant under 
this subsection A, (a) the Participant must designate in writing the Eligible Retirement 
Plan to receive the transferred amounts; (b) the Participant must timely provide the 
Administrative Committee with adequate information to enable the Administrative 
Committee to determine that the transferee plan is an Eligible Retirement Plan; (c) the 
entire amount to be transferred must be an Eligible Rollover Distribution; (d) the 
Participant must have received proper notice in accordance with Code section 402(f); 
and (e) in the case of a distribution of property other than money, the amount so 
transferred consists of the property distributed. 

3. A Participant's surviving spouse who becomes eligible to receive a 
distribution on the Participant's death under Section 5.19.100 of the Plan or an 
Alternate Payee who is a Participant's spouse or former spouse who becomes eligible 
to receive a distribution under Section 5.19.175 of the Plan shall be treated as the 
Participant for purposes of this subsection A. 

B. Transfers to or from Comparable Plans. 

1 . If a Participant undergoes a Separation from Employment in order to 
accept employment with another eligible governmental employer (within the meaning 
of Section 457(e)(1)(A) of the Code) which sponsors an "eligible deferred 
compensation plan" within the meaning of Section 457(b) of the Code, then that 
Participant may make an election not to have the vested amounts credited to such 
Participant's Investment Account distributed, but instead to have such amounts 
transferred to the "eligible deferred compensation plan" of the new employer of such 
Participant, provided that (a) the transferee plan specifically authorizes the acceptance 
of such transferred amounts, (b) the Participant's account balance under the transferee 
plan immediately after the transfer is at least equal to the total amount of the 
Participant's Investment Account immediately before the transfer, and (c) the 
Participant is performing services for the eligible governmental employer maintaining 
the transferee plan. 

2. In the event that a Participant has entered County service after 
having been a Participant in another "eligible deferred compensation plan" 
maintained by another eligible governmental employer (within the meaning of Code 
section 457(e)(1)(A)), the Trustee will accept a transfer of funds from such other plan 
for credit to such Participant's Investment Account provided that the foregoing 
transfer requirements are met. 

3. The Administrative Committee may require such documentation 
from a predecessor or successor plan as it deems necessary to assure that such plan is 
sponsored by another eligible governmental employer and the transfer meets the other 
requirements of this section and the law. A Participant's Investment Account may not 
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be transferred to and the Plan may not accept a transfer of amounts from an eligible 
deferred compensation plan that does not comply with Code section 457(g) or a 
successor provision (relating to holding the assets of the plan in trust for the exclusive 
benefit of participants and beneficiaries). (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.150 Transfers to other county plans. A Participant who remains an 
active County Employee, who commences participation in LACERA or the Judges 
Retirement Law and who meets the eligibility requirements of any other "eligible 
deferred compensation plan" sponsored by the County may elect, or the 
Administrative Committee may elect, to transfer the Participant's membership in the 
Plan and the amounts credited to his Investment Account to another "ehgible deferred 
compensation plan," under such terms and conditions as are required by the other 
County "eligible deferred compensation plan." Such election shall be made on a form 
provided by the County or its Agent. Following such an election by either the 
Participant or the Administrative Committee, the investments in the Participant's 
Investment Account shall be liquidated and then the cash shall be transferred to the 
other County plan within a commercially reasonable period of time, unless the 
Administrative Committee otherwise makes arrangements for an in-kind transfer of 
assets. The Participant's account balance under the other County plan immediately 
after the transfer shall be at least equal to the total amount of the Participant's 
accounts under the Plan immediately before the transfer. (Ord. 2004-0001 § 2 (part), 
2004.) 

5.19.160 Amendment or termination of the Plan. The Plan may be amended 
or terminated by the County at any time. No amendment or termination of the Plan 
shall reduce or impair the rights of any Participant or Beneficiary to the interest in 
their Investment Accounts. In the event that the Plan is terminated by the County, the 
County shall distribute to each Participant or his Beneficiary in a single cash payment 
the vested balance in such Participant's Investment Account as soon as practicable 
after such termination. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.170 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant or 
Beneficiary hereunder shall be transferable or assignable by the Participant or 
Beneficiary, nor shall any such right or interest be subject to alienation, anticipation, 
encumbrance, garnishment, attachment, execution or levy of any kind, voluntary or 
involuntary. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.175 Rights of an Alternate Payee under a CDRO. A. Notwithstanding 
Section 5.19.170, an Alternate Payee shall have the right to make a claim for any 
benefits awarded to the Alternate Payee pursuant to a CDRO as provided in this 
section. If an Alternate Payee is awarded a specified interest in the Investment 
Account of the Participant pursuant to a CDRO, such interest of the Alternate Payee 
shall be segregated and separately accounted for by the Trustee in the name and for 
the benefit of the Alternate Payee. 

B. Upon receipt of a domestic relations order, or, if earlier, notice that a 
domestic relations order may be sought, the Administrative Committee shall suspend 
distributions from the Participant's Investment Account, and shall take steps to ensure 
that the Participant and each Alternate Payee is aware of the order or proposed order 
and the suspension of distributions from the Participant's Investment Account. 
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Moreover, the Administrative Committee shall determine, within a reasonable period 
after receipt of such order, whether such order is a CDRO. If the order is determined 
to be a CDRO, the Alternate Payee's interest under such order shall be segregated 
and/or distributed in accordance with the CDRO and this Section 5.19.175. If the 
order is determined not to be a CDRO, and the domestic relations order is not 
modified as necessary to constitute a CDRO within a reasonable period of time after 
such determination, the suspension of distributions from the Participant's Investment 
Account shall be discontinued. If an order is not received within a reasonable period 
of time after the County has been notified that such an order is being sought, the 
suspension of distributions from the Participant's Investment Account shall be 
discontinued. 

C. Distributions to the Alternate Payee shall be made in accordance with the 
CDRO provided that the CDRO does not provide for distributions earlier than 
permitted by Code section 457(d) or otherwise conflict with the Plan's distribution 
provisions or the provisions of this section. On or after January 1, 2004, regardless of 
whether the Participant is eligible to take a distribution under the Plan, the CDRO 
may provide (or may be amended to provide) for an immediate distribution of the 
Alternate Payee's interest thereunder to the Alternate Payee. If a CDRO does not 
provide the form of distribution of benefits payable to an Alternate Payee, the 
Alternate Payee shall have the right to elect distribution in any form provided under 
this secfion. Pursuant to the CDRO or the Alternate Payee's election, the Alternate 
Payee's interest may be distributed in cash in a lump sum payment or in equal 
monthly, quarterly or annual installments not extending over more than fifteen years. 

D. Unless the CDRO provides otherwise, an Alternate Payee shall have the 
right, in the same manner as a Participant, to designate a Beneficiary, who shall 
receive benefits payable to the Alternate Payee in the event that all of the Alternate 
Payee's benefits have not been distributed at the time of the Alternate Payee's death. 
If the Alternate Payee does not designate a Beneficiary, or if the Beneficiary 
predeceases the Alternate Payee, benefits payable to the Alternate Payee which have 
not been distributed shall be paid to the Alternate Payee's estate. Any death benefits 
payable under this section shall be paid in a lump sum as soon as administratively 
practicable after the Alternate Payee's death and as soon as permissible in accordance 
with Code section 457(d), with or without the Beneficiary's request. (Ord. 2004-0001 
§ 2 (part), 2004.) 

5.19.180 Facility of payment. Whenever any Participant entitled to Benefits 
under the Plan shall be under a legal disability or, in the sole judgment of the 
Administrative Committee, shall otherwise be unable to apply Benefits to his own 
best interest and advantage, the Trustee, at the direction of the Administrative 
Committee, may make payments to the Participant's legal representative, and the 
decision of the Administrative Committee shall completely discharge the liability of 
the Plan, the Administrative Committee, the County and the Trustee with respect to 
such benefits. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.190 No enlargement of employment rights. By accepting benefits under 
the Plan, a Participant does not thereby agree to continue for any period in the employ 
of the County, and the County by adopting the Plan, making contributions thereto or 
taking any action with respect to the Plan does not obligate itself to continue the 
employment of any Participant for any period. (Ord. 2004-0001 § 2 (part), 2004.) 
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5.19.200 Severability provision. If any provision of the Plan or the application 
thereof to any circumstance or person is invalid, the remainder of the Plan and the 
application of such provision to other circumstances or persons shall not be affected 
thereby. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.205 Military service. Notwithstanding any provision of this Plan to the 
contrary, effective on and after December 12, 1994, contributions, benefits and 
service credit with respect to qualified military service will be provided in accordance 
with Code section 414(u). (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.210 Trial Court Entities. Generally effective January 1, 2001, the Trial 
Court Act recognizes the Trial Court Entities as separate, successor employers for 
certain purposes, and provides that, if permitted by federal law. Trial Court 
Employees shall continue to be eligible to receive deferred compensation benefits 
under the Plan unless otherwise elected by their respective Trial Court Entities. 
Accordingly, if Trial Court Employees participate in the Plan on and after January 1, 
2001, then, on and after that date, the applicable Trial Court Entity shall be a 
participating employer in the Plan and any agreement in effect pursuant to Section 
5.19.040 for such Trial Court Employees to make Deferred Compensation 
Contributions to the Plan shall be deemed to be made under a separate agreement with 
the Trial Court Entity that employs them, and any County contributions made to the 
Plan on behalf of such Trial Court Employees shall be paid out of the budget of their 
respective Trial Court Entity. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.215 Temporary suspension of Plan provisions. Notwithstanding any 
provision of the Plan to the contrary, during any conversion period (including but not 
limited to a change of Trustee, TPA or Investment Funds or a plan merger or spin- 
off), in accordance with procedures established by the Administrative Committee, the 
Administrative Committee may temporarily suspend, in whole or in part, certain 
provisions of the Plan, which may include, but are not limited to, a Participant's right 
to change his contribution election, and a Participant's right to obtain a distribution 
from his Account. (Ord. 2004-0001 § 2 (part), 2004.) 

5.19.220 Construction. Except to the extent federal law controls, the Plan shall 
be governed, construed and administered according to the laws of the State of 
California. All persons making contributions or accepting or claiming benefits under 
the Plan shall be bound by and deemed to consent to its provisions. (Ord. 2004-0001 
§ 2 (part), 2004.) 

5.19.230 EGTRRA sunset provision. The changes made to this Plan in 
accordance with the terms of EGTRRA shall expire and no longer be effective upon 
the sunset of the applicable provisions of EGTRRA. Upon the sunset of the applicable 
EGTRRA provisions, the sections of the Plan intended to comply with EGTRRA and 
such other sections that the Administrative Committee determines are no longer 
applicable due to the sunset of relevant EGTRRA provisions will no longer be 
effective and notwithstanding anything in the Plan to the contrary, the Plan shall be 
construed in accordance with the terms of the Plan in effect as of December 31, 2001, 
except to the extent such terms are inconsistent with the applicable provisions of the 
Code and guidance issued thereunder, in which case, the Plan will be construed 
consistent with such applicable law. (Ord. 2004-0001 § 2 (part), 2004.) 
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Chapter 5.20 
RETIREMENT* 

Sections: 

5.20.010 Retirement compensation and death benefits — Adopted by 

reference — Applicability. 
5.20.015 Definition of county retirement benefits. 
5.20.020 Article 16.5 of County Employees Retirement Law — 

Applicable on July 1, 1966. 
5.20.030 Article 16.5 of County Employees Retirement Law — 

Applicable on July 1, 1968. 
5.20.040 Article 16.5 of County Employees Retirement Law — 

Applicable on September 1, 1977. 
5.20.050 Adoption of Government Code Sections 31681.51 and 

31739.31. 
5.20.060 Government Code Section 31558.1 applicable to certain safety 

members. 
5.20.070 Early separation program. 
5.20.072 Management incentive program. 

5.20.075 Alternative Severance Pay Plan. 

5.20.076 Additional retirement credit for employees who agree to retire 
early. 

5.20.080 County contributions for health insurance premiums pursuant 
to Government Code Section 31691. 

"^Editor's Note: For statutory provisions on county employees' retirement, see Gov. Code § 31450 et 
seq. 

5.20.010 Retirement compensation and death benefits — Adopted by 
reference — Applicability. The board of supervisors of the county of Los Angeles, 
state of California, accepts the provisions of an Act of the Legislature of the state 
of California, entitled "An act to provide for the creation, establishment, and 
adjustment with other systems, of a retirement system for employees of the several 
counties and districts as defined herein, and attaches of municipal courts, consisting 
of retirement compensation and death benefits," approved June 30, 1937, being 
Chapter 677 of the Statutes of 1937, and said board of supervisors does hereby, by 
reference adopt and incorporate all and every one of the provisions of said Act of 
the Legislature as a part of and applicable to, and make all and every one of said 
provisions a part of and applicable to, the system and schedules of compensation 
of all officers and other persons employed by the county whose compensation is 
fixed by the board of supervisors of the county and whose compensation is paid by 
the county, and all employees and officers of the county of Los Angeles now or 
hereafter established by ordinance of the board of supervisors, who are or may 
hereafter be eligible to the benefits of any retirement system under the provisions 
of said Act. (Ord. 3008 § 1, 1937.) 

5.20.015 Definition of county retirement benefits. County retirement 
benefits shall include, but not be limited to: 

A. Benefits provided under the county of Los Angeles thrift plan and the 
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county of Los Angeles savings plan contained in Chapters 5.25 and 5.26 of this 
code, respectively; 

B. Benefits provided under Section 5.20.070 and 6. 1 8.070 of this code. (Ord. 
84-0112 § 8, 1984.) 
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5.20.020 Article 16.5 of County Employees Retirement Law ~~ Applicable 
on July 1, 1966. Pursuant to Section 31874 of the Government Code, the board of 
supervisors adopts and makes applicable to the County Employees Retirement 
System of the county of Los Angeles Article 16.5 (beginning with Section 31870) 
of Chapter 3 (the County Employees Retirement Law of 1937) of Part 3 of Division 
4 of Title 3 of the Government Code, to be effective on July 1, 1966. (Ord. 9083 
§ 1, 1966.) 

5.20.030 Article 16.5 of County Employees Retirement Law — Applicable 
on July 1, 1968. Pursuant to Section 31874 of the Government Code, the board of 
supervisors adopts and makes applicable to the County Employees Retirement 
System of the county of Los Angeles Article 16.5 (beginning with Section 31870) 
of Chapter 3 of Part 3 of Division 4 of Title 3 of the Government Code, as amended 
by Stats, of 1967, Chapter 45, and more particularly including Section 31 870.1 
therein, to be effective on July 1, 1968. (Ord. 9491 § 1, 1968.) 

5.20.040 Article 16.5 of County Employees Retirement Law — Applicable 
on September 1, 1977. A. Pursuant to Section 31874 of the Government Code, the 
board of supervisors adopts and makes applicable to the County Employees Retire- 
ment System of the county of Los Angeles Article 16.5 (beginning with Section 
31870) of Chapter 3 of Part 3 of Division 4 of Titie 3 of the Government Code, as 
amended, and more particularly including Section 31870 therein, to be effective on 
September 1, 1977, as to persons who become members of the Los Angeles County 
Employees Retirement Association on or after said date. 

B. Ordinance 9491 (set out in Section 5.20.030), adopted January 2, 1968, 
shall remain in full force and el^ect as to persons who were or who became 
members of the Los Angeles County Employees Retirement Association between 
the dates of July 1, 1968, and August 1, 1977, inclusive. 

C. It is the intent of the Board of Supervisors in adopting Ordinance 11563 
that the provisions of Government Code Section 31870.1 shall be applicable to all 
persons who were or who became members of the Los Angeles County Employees 
Retirement Association between the dates of July 1, 1968, and August 1, 1977, 
inclusive, and that the provisions of Government Code Section 31870 shall be 
applicable to all persons who become members of said association on or after 
September 1, 1977. (Ord. 11563 §§1—3, 1977.) 

5.20.050 Adoption of Government Code Sections 31681.51 and 3173931. 

Pursuant to Sections 31681.51 and 31739.31 of the Government Code, the board 
of supervisors adopts and makes applicable to the County Employees Retirement 
System of the county of Los Angeles the said Sections 31681 Jl and 31739.31 of 
the Government Code, to be operative on February 1, 1971. (Ord. 10180 § 1, 1971.) 

5.20.060 Government Code Section 31558.1 applicable to certain safety 
members. The provisions of Section 31558.1 of the California Government Code 
shall be applicable in the county of Los Angeles from and after March 14, 1975, 
the effective date of the ordinance codified in this section, and members of the Los 
Angeles County Employees' Retirement Association who qualify under said Section 
may elect to become safety members of the Association upon payment of the 
contributions and interest required by Section 31558.1. (Ord. 11082 § 1, 1975.) 
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5.20.070 Early separation program. A. Purpose. Pursuant to a finding of 
the board of supervisors that it is in the best interest of the county of Los Angeles 
to streamline its organizational structure and to reduce the workforce without 
layoffs, there is hereby established an early separation program, which includes 
either additional retirement credit as provided for in Government Code Section 
31641.04 or an alternative severance payment as provided in subsection C of this 
section. 

B. Adoption of Government Code Section 31641.04. Pursuant to subsection 
(e) of Section 31641.04 of the Government Code, the board of supervisors adopts 
and makes applicable in the county of Los Angeles the provisions of Government 
Code Section 31641.04, the said section to be operative on and after March 4, 1984, 
the effective date of the ordinance codified in this section, but shall be implemented 
by resolution only after a determination of cost effectiveness is made by the chief 
administrative officer pursuant to subsection D of this section. 

C. Early Separation Alternative Pay. Any person whose position is autho- 
rized by resolution of the board of supervisors to be vacated under the early 
separation program and who terminates county service during the period designated 
by the board shall be eligible to receive payment for 60 percent of the sum of one 
month's base salary plus the monthly amount of such other compensation provided 
by Titles 5 and 6 of the County Code as the chief administrative officer in his 
discretion may elect for each two years of creditable service toward county retire- 
ment, to a maximum of 24 years' service. In no event shall a person receive 
payment pursuant to this section if he elects to receive additional retirement benefits 
pursuant to Government Code Section 31641.04. Persons may elect at the time of 
termination to receive severance payments, as provided in this section, in one of 
the following manners: 

1. Receive payment on a prorated basis up to a maximum of 24 
mionths; 

2. Receive a single lump-sum payment at time of termination; 

3. Receive lump payments at any previously designated time within 
24 months following separation from county service. 

D. Application. The board of supervisors may by resolution make applicable 
an early separation program to specific positions after: 

1. The department head has developed and submitted a program plan 
to the chief administrative officer identifying the specific positions that should be 
designated as eligible for such program and the positions to be frozen and/or 
eliminated to cover the program's cost; and 

2. The chief administrative officer makes a determination that such 
a plan will be cost effective and consistent with board policies, including affirmative 
action. (Ord, 91-0044 § 2, 1991; Ord. 84-0011 § 1, 1984: Ord. 83-0145 § 1, 1983 
[readopted 10/18/83].) 

5JS0.072 Management incentive program.^' A. Savings Estimates. In 
developing the early separation program plan required by subsection D of Section 
5.20.070, department heads shall specify the number of currently budgeted manage- 
ment positions in their department and the number of such positions to be targeted 
for elimination upon activation of the early separation plan. The chief administrative 
officer shall report the potential annual savings of such elimination to the board of 
supervisors at the time they adopt the early separation program resolution for such 
department. 
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B. Distribution of Savings. At the time the board adopts the resolution 
specified in subsection D of Section 5.20.070, it shall provide that the net savings 
of the early separation program effected in each department shall be appropriated, 
encumbered and used solely for the purposes designated in the ordinance codified 
in this section. 

C. Incentive Payments. The board shall consider the encumbered savings 
of each department and designate the portion of such savings to be paid to the 
department head and the portion the department head may allocate among subordi- 
nate managers. Any remaining balance shall be appropriated for current operation 
of the department. In determining such distribution, the board, and in the case of 
subordinate managers, the department head, shall consider the contribution made 
by each manager to the department meeting its public service demands and respond- 
ing to established priorities within board-adopted appropriations and his/her added 
responsibilities due to reduction in the management workforce. Except in the case 
of departments headed by an elected official, no manager may receive as an 
incentive payment a greater percentage of his/her base salary than that authorized 
by the board for his/her department head. In departments headed by an elected 
official, the board shall establish a maximum percentage of base salary which can 
be provided as a bonus to managers. Payment authorized by this section may be in 
lump sums or up to 24 monthly payments in accordance with the determination of 
the department head. (Ord. 84-0011 § 2, 1984: Ord. 83-0203 § 2, 1983; Ord. 83- 
0145 § 3. 1983 [readopted 10/18/83].) 

520.075 Alternative Severance Pay Plan. A. Purpose. The board of 
supervisors finds that it is in the best interest of the county to reduce the workforce 
to deal with an impending fiscal shortfall. To help achieve this goal, an alternative 
severance pay plan is hereby established which provides to participants severance 
payments which continue for a specified period of time after separation from county 
service. 

B. Definitions. As used in this section: 

1. "Appointing Authority'' means the head of the department or his 
or her designee. 

2. "Board'* means the Board of Supervisors of the County of Los 
Angeles. 

3 . "Class" means a classification or group of classifications aggregated 
pursuant to paragraph 1 of subsection D. 

4. "Election Window" means the period established by the Board 
during which an Eligible Employee must Separate from Service to receive the 
benefits provided by the Plan. 

5. "Eligible Employee" means any represented or nonrepresented 
permanent employee who attains a minimum of 10 years of Retirement Service 
Credit prior to Separation From Service, and who encumbers a position in a Class 
as defined above: 

a. which has been eliminated, or; 

b. that is designated for reduction in rank or grade, or; 

c. that would be impacted by the cascading effect created by the 
elimination of a higher level position, or; 

d. that is no more than one level above the eliminated position; 
or a position normally in the promotional line but compensated no higher than 10 
percent above the eliminated position, provided that use of this qualification shall 
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be limited to 20 percent of the eliminated positions. 

6. **ESP Position** means the opportunity for one Eligible Employee 
as deHned in paragraph 5 to participate in the Plan due to the elimination of one 
position or due to the demotion of or reduction in rank of an employee if such 
demotion or reduction is in lieu of eliminating a position. An eliminated position 
is any position that was in the fiscal year 1991-92 budget that is deleted by action 
of the Board to conform to the fiscal year 1992-93 State budget or any position in 
the County*s fiscal year 1992-93 Budget that is deleted by action of the Board to 
conform to the Hscal year 1993-94 State budget; however an eliminated position 
which would not result in the lay off or reduction of an employee is not an **ESP 
Position.** 

7. **ESP Volunteer** means an Eligible Employee who expresses 
interest in participating in the Plan pursuant to paragraph 3 of subsection D. 

8. ^'Participant** means an Eligible Employee who separates from 
service and qualifies to receive benefits under this Plan after meeting all of the re- 
quirements of this section. 

9. "Plan** means the Alternative Severance Pay Plan established by 
this section. 

10. "Retirement Service Credit** means retirement service credited to 
the Participant by LACERA. 

11. "Separation from Service** and "Separate from Service** mean the 
termination from county employment as of the date required by this ordinance or 
a resolution providing for additional Election Windows. 

C. Election Windows. 

1. Initial Election Window. An Eligible Employee may elect to 
participate in the Plan by submitting on or before January 15, 1993, a written 
agreement meeting the requirements specified in subsection E below and requiring 
the employee to separate from service on or before the foregoing date. This Initial 
Election Window is implemented for the purpose of reducing County expenditures 
required by the adoption of the Fiscal Year 1992-1993 State Budget. 

2. Contingent Election Window. If the Board finds that the budget 
adopted by the State for fiscal year 1993-1994 requires a reduction of County posi- 
tions, an additional Election Window commencing on September 1, 1993 and ending 
on January 31, 1994, may be implemented by resolution adopted by the Board 
during which time an Eligible Employee may agree to participate in the Plan pursu- 
ant to subsection E. The resolution shall specify the dates within which the 
employee's Separation from Service must occur, and shall provide for the severance 
payments required by subsection F to be made with appropriate year adjustments 
in the schedule set forth in subsection G. 

3. Additional Election Windows. Additional Election Windows during 
which an Eligible Employee may agree to participate in the Plan pursuant to sub- 
section E may be implemented by resolution adopted by the Board if the Board 
finds that further reduction in County positions is required due to further reductions 
in County revenues resulting from Federal or State Legislative actions or unantici- 
pated reductions in County revenues. The resolution shall specify the dates within 
which the employee's Separation from Service must occur, and the date on which 
the payments specified in subsection F shall begin. 

D. Plan Administration. Each Appointing Authority shall administer the 
Plan for each Election Window established by the Board in accordance with the 
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procedures set forth in this subsection. 

1. List of ESP Positions. The Appointing Authority shall submit to 
the Chief Administrative Officer a statement setting forth the number of positions 
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by class to be eliminated from the department. In submitting the statement, the 
Appointing Authority may aggregate related classes into groups specifying the 
classes and number of positions in each group for the purpose of broadening 
eligibility under the Plan. The Appointing Authority shall make available one ESP 
Position for each position to be eliminated. Such position may not be refilled 
without specific Board approval. 

2. Notice to Employees. Within fourteen days after adoption of the 
initial Election Window, all Appointing Authorities shall provide notice to all 
employees of their departments soliciting Eligible Employees to participate in the 
Plan. The same notice shall be given to employees in future Election Windows, 
except that such notices may be restricted to Eligible Employees on a County-wide 
basis. 

3. Expression of Interest by ESP Volunteers. Each Eligible Employee 
interested in participation in the Plan shall, within thirty days after receiving the 
notice provided for in paragraph 2 of this subsection, notify the Appointing 
Authority in writing of his or her desire to participate in the Plan. 

4. Participation in Plan. Each Eligible Employee who entered into an 
agreement to participate in the alternative severance pay plan in effect prior to the 
effective date of the ordinance adding this paragraph shall be allocated an ESP 
Position. If the number of Eligible Employees in each Class volunteering to 
participate in the Plan is equal to or less than the number of remaining ESP 
Positions available for the same class in the department, each volunteer in that Class 
shall be allowed to participate in the Plan. 

5. Swapping procedure. The purpose of this Plan is to minimize the 
number of layoffs that may be required as a result of budget cuts. Therefore, it 
should be administered to this purpose. Specifically, 

a. The Appointing Authority shall make the Plan available to all 
Eligible Employees in the department. 

b. Departments with more ESP Volunteers than ESP Positions 
in any Class shall recruit persons of the same Class from departments that have 
potential layoffs in that Class in excess of their ESP Volunteers. 

c. If at least five Qualified Candidates in the same Class exist 
in departments as defined in subparagraph b above, departments with an excess ESP 
Volunteer in that Class shall hire one of the Qualified Candidates and transfer the 
excess ESP Volunteer to the hired employee's former department. 

d. For purposes of this paragraph 5, ^'Qualified Candidate"" shall 
mean an employee in the Class with a competent or better performance evaluation 
on file for at least 45 days who is capable of performing the duties of the position. 

6. Priority for Filling ESP Positions. If the number of ESP Volunteers 
in a Class exceeds the number of ESP Positions available for that Class in a 
department, less those ESP Positions designated for employees in the Class who 
agreed to participate in the alternative severance pay plan in effect prior to the 
effective date of the ordinance adding this paragraph, the Appointing Authority shall 
determine the Eligible Employees by Class that may participate in the Plan pursuant 
to the following procedure: 

a. Separation Prior to Early Departure Date. First priority shall 
be given to those ESP Volunteers agreeing to Separate from Service prior to the 
date for early departure determined in accordance with paragraph 2 of subsection 
F. Priority among such ESP Volunteers shall be established pursuant to paragraph 
c below. 
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b. Separation On or After Early Departure Date. If one or more 
ESP Positions remain available after assigning ESP Positions pursuant to paragraph 
a above, such remaining ESP Positions shall be assigned in accordance with 
paragraph c below to ESP Volunteers agreeing to Separate from Service on or after 
the date for early departure determined in accordance with paragraph 2 of subsection 
F. 

c. Ranking Process. 

(1) Each ESP Volunteer shall be assigned a score equal to the 
total of the employee's age and years of County service, with those scoring highest 
ranked first. 

(2). Ties in rank shall be broken by birth date first, next date 
of hire, and finally, if necessary, by coin toss. 

(3). The ESP Positions shall be allocated in the order of rank 
on the list until all available ESP Positions in the Class are filled. 

d. Represented/Nonrepresented Allocation. When all ESP 
Volunteers in non-represented Classes in the same department have been assigned 
an ESP Position, any remaining non-represented ESP Positions shall be assigned 
to ESP Volunteers in represented Classes in the same department, and vice versa. 
Such ESP Positions shall be assigned under the ranking process set forth in 
paragraph c above. 

7. Additional ESP Positions. With the approval of the chief adminis- 
trative officer, an appointing authority may offer ESP Positions to additional 
Eligible Employees using the same selection procedures required in paragraph 6. 

E. Plan requirements. 

1. The written agreement to participate in the Plan shall require the 
Participant (i) to separate from service on a specific date no later than the date 
determined by the Board pursuant to subsection C, (ii) to forego payments provided 
in Sections 5.27,330, 6.12.050, 6.14.050, 6.15.050, 6.18.070, 6.20.030 and 6.24.040 
of the Los Angeles County Code and instead add the amount of those payments to 
the amount to be distributed in this program, (iii) to hold the county and the unions 
harmless for the employee's decision to separate from county service, and (iv) to 
separate from service as agreed. 

2. With the concurrence of the Appointing Authority, the Participant 
may revoke the agreement to participate in the Plan or revise the agreed upon date 
of Separation from Service, provided that the revised date is not later than the 
deadline for separation required for the Election Window. 

F. Total severance pay. 

1 . Calculation of Severance Pay Amount The severance pay provided 
by this Plan shall be determined by (i) multiplying the rate shown in the following 
table that corresponds to the Participant's final annual compensation times the 
Participant's final annual compensation, (ii) multiplying the foregoing result by the 
employee's number of years of county service and then (iii) adding to that amount 
the total payments otherwise payable at Separation from Service pursuant to 
Sections 5.27.330, 6.12.050, 6.14.050, 6.15.050, 6.18.070, 6.20.030 and 6.24.040. 

Final Annual Compensation Rate 

$0 to $20,000 7.0 percent 

$20,001 to $50,000 5.5 percent 

$50,001 to $70,000 5.0 percent 

$70,001 to $100,000 4.5 percent 

Over $100,000 4.0 percent 
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2. Additional Payment for Early Departure. A Participant who 
Separates From Service prior to the sixth Tuesday following the effective date of 
the ordinance adding this paragraph if participating in the initial Election Window, 
and prior to the sixth Tuesday following the date a resolution is adopted by the 
Board establishing a subsequent Election Window, shall receive an additional 
payment equal to 8 percent of the Participant's final annual compensation within 
30 days of the employee's Separation from Service, providing that the employee 
may elect to delay payment for up to six months. 

3. Final Annual Compensation Defined. For purposes of this subsec- 
tion, final annual compensation is defined as 12 times the monthly salary rate 
established in Section 6.28.050 for the position held by the employee on the last 
day of County service plus any monthly bonus or monthly pay differential to which 
such employee is entitled plus the amount subject to retirement provided by 
Chapters 5.12, 5.27, 5.33, 5.37 or 5.40 of the Los Angeles County Code. 

4. Years of County Service Defined. 

a. For purposes of this subsection, "years of County service" is 
defined as the number of complete years of Los Angeles County service from the 
employee's continuous service date, as defined in Civil Service Rule 2.15, to the 
date of separation from County service under this section. 

b. Notwithstanding subparagraph a, any other Los Angeles 
County service prior to a break in service shall be included if, as of the date of 
separation from service under this section, the employee has retirement service 
credit with LACERA for such time. This subparagraph b shall not apply to a person 
who is a member of retirement Plan E. 

G. Payment Schedule. 

1. Except as provided in paragraphs 2 and 3, severance payments to 
plan Participants who Separate from Service during the initial Election Window, 
and who meet all of the requirements of subsection E shall be made in five annual 
installments, with the first payment to occur as follows: 

Separation Month First Installment 

September 1992 July 1993 

October 1992 August 1993 

November 1992 September 1993 

December 1992 October 1993 

January 1993 November 1993 

2. Participants who receive the additional payment provided by 
paragraph 2 of subsection F shall receive their first annual installment on January 
1, 1994. 

3. The Chief Administrative Officer may approve a shorter payout 
period than that set forth in paragraph Gl upon request of the department head if 
he finds that substantial savings will be produced in the shorter period and the 
yearly payments do not exceed 25 percent of the employee's final annual compensa- 
tion plus $100.00. 

4. A Participant may designate one or more beneficiaries to receive 
severance payments that become due and payable following the death of the 
Participant. 

H. Application of funds to acquire benefits. A Participant may enter into 
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an agreement with the county to provide that amounts may be deducted ("Deduc- 
tions") from severance payments by the county auditor-controller and remitted to 
provide for the following benefits: 

1 . Insurance. To continue term life insurance and accidental death and 
dismemberment coverage in effect at the time of separation until age 65 at the 
Participant's cost or make payments for health and dental insurance coverage 
available under COBRA. The insurance provided under COBRA may be continued 
for up to five years after Separation from Service, providing that such coverage is 
available from the county's insurance carriers. 

2. Additional Retirement Service Credit. To acquire retirement service 
credit which the Participant is otherwise eligible to acquire, provided that an 
agreement is entered into between the LACERA Board of Retirement and the county 
which provides for such deduction and remittance. Any agreement executed by a 
Participant pursuant to this subsection shall comply with regulations adopted by the 
Board and with the by-law provisions and any other regulations adopted by the 
Board of Retirement. 

3. Annuity. To acquire an annuity to be purchased from an insurance 
carrier provided that the annuity is purchased under a County program and is 
available in the insurance marketplace. 

4. Outplacement. To secure outplacement services provided through 
the county. 

I. Insufficiency of Severance Installments to Acquire Benefits — Remedy. 
In the event that severance payment installments are not sufficient to cover the cost 
of benefits selected by a Participant pursuant to subsection H, the Participant may 
pay to the county auditor-controller from his or her own funds the amount needed 
to cover the excess cost. Such payments shall be made annually in advance. 

J. Reemployment. No person participating in the Alternative Severance Pay 
Plan provided by this section shall be subsequently employed in a County position 
unless employment of such person is approved by the Board of Supervisors. (Ord. 
93-0005 § 5, 1993; Ord. 92-0107 § 2, 1992.) 

5.20.076 Additional retirement credit for employees who agree to retire 
early. A. Purpose. The board of supervisors finds that it is in the best interest of 
the county to reduce the workforce to deal with an impending fiscal shortfall and 
provide ongoing authority to reduce costs as needed. To help achieve this goal, there 
is hereby established an early retirement program, under Government Code Section 
3 1641.04, which is available to employees who elect to participate in the alternative 
severance pay plan provided by Section 5.20.075 and who agree to pay for the cost 
of additional retirement service credit through deductions from severance payments 
pursuant to subdivision 2 of subsection G of Section 5.20.075. 

B. Adoption of Government Code Section 3 164 1.04. Pursuant to subsection 
(e) of Section 31641.04 of the Government Code, the board of supervisors adopts 
and makes applicable to the county of Los Angeles the provisions of Government 
Code Section 31641.04, the said section to be operative August 4, 1992, the 
effective date of the ordinance codified in this section, only after the board of 
supervisors by resolution determines that because of an impending curtailment of 
service or change in the manner of performing service, savings of money, or other 
economic benefit resulting to the county, the best interests of the county would be 
served. 

C. Coordination with Section 5.20.075. The separation from service of an 
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employee who elects to receive additional county paid retirement credit pursuant to 
this section shall be subject to the requirements of Section 5.20.075, except that such 
an employee shall not be entitled to receive severance payments provided in 
paragraph 1 of subsection F of Section 5.20.075 and shall not be subject to the 
requirement of paragraph 5 of subsection B that the employee have attained a 
minimum of 1 years of retirement service credit prior to separation from service. In 
addition, an employee receiving County paid retirement credit shall be entitled to the 
early departure payment provided by paragraph 2 of subsection F of Section 5.20.075 
if the requirements of said paragraph 2 are met. An employee receiving additional 
retirement service credit pursuant to this section shall be required to defer payments 
that would otherwise be received at separation from service pursuant to Sections 
5.27.330, 6.12.050, 6.14.050, 6.15.050, 6.18.070, 6.20.030 and 6.24.040, and to 
receive such payment in annual installments under the schedule set forth in subsection 
G of Section 5.20.075 if separating from County service prior to January 16, 1993, or 
a payment schedule set forth in a resolution adopted by the board if separating from 
County service on or after January 16, 1993. (Ord. 93-0005 § 6, 1993: Ord. 92-0107 § 
3, 1992: Ord. 92-0075 § 2, 1992.) 

5.20.080 County contributions for health insurance premiums pursuant to 
Government Code Section 31691. A. Pursuant to Section 31691 of the California 
Government Code, the board of supervisors hereby authorizes a health insurance 
program for retired county employees and their dependents, providing hospital 
services, medical services, dental services and optical services benefits, not less than 
those which were provided to retired employees and their dependents by the Los 
Angeles County Employees Retirement Association on June 30, 1982, as set forth in 
the agreement between the county and said Association dated April 20, 1982. 

B. Crediting prior public service for purpose of retiree health benefits. 

1. Any person designated in paragraph 5 below retiring after the 
effective date of this subsection may, in accordance with this section, receive credit 
for prior public service solely for the purposes of calculating the amount of retiree 
health insurance premiums paid by the County in accordance with California 
Government Code Section 31691, County Code Section 5.20.080, and the Funding 
Agreement between the County and the Los Angeles County Employees Retirement 
Associations (LACERA), dated April 20, 1982, and any amendments thereto (the 
"Retiree Health Program"). For the purpose of this section, prior public service refers 
to a period of employment with the federal government or any state or local 
government, whether or not such employment is recognized as allowed public service 
time under California Government Code Section 31641.1 or as reciprocal service 
under California Government Code Section 31836. 

2. No credit will be granted under this subsection for service if such 
person designated in paragraph 5 below receives a benefit attributable to that service 
under any retiree health plan, program or arrangement of the federal, state or local 
government for which the service was rendered. Before prior public service is 
credited under this section, the period and nature of the prior public service, and the 
fact that no benefit is being or will be received for that service under any retiree 
health plan, program or arrangement of the public agency for which that service was 
rendered, must be certified by an officer of the government body for which the service 
was rendered, established by an affidavit of the designee signed under penalty of 
perjury, or otherwise established to the satisfaction of the Board of Supervisors and 
Board of Retirement. The months of credit to be received for prior public service that 
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has been certified in accordance with this subsection will be calculated in accordance 
with the rules otherwise applicable to the calculation of service credit under the 
Retiree Health Program. 

3. Such designee is not entitled to receive additional service credit in 
accordance with this subsection unless he or she is eligible to receive retiree health 
insurance benefits under the Retiree Health Program without regard to this section. 

4. Any amount of retiree health insurance premiums payable by the 
County due to service credited under this subsection will be paid solely from the 
general assets of the County and not from the separate account established in 
accordance with Internal Revenue Code Section 401(h) within the retirement system 
administered by LACERA. 

5. The provisions of this subsection shall apply to persons designated as "L" 
items pursuant to Section 6.28.020(B) of the Los Angeles County Code. (Ord. 2005- 
0047 § 1, 2005: Ord. 84-0064 § 4, 1984; Ord. 82-0205 § 1, 1982.) 
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Chapter 5.21 
EMPLOYEE CONTRIBUTIONS TO PENSION PLANS 

Sections: 

5.21.010 Purpose of chapter. 

5.21.020 Definitions. 

5.21.030 Pickup of employee contributions. 

5.21.040 Wage adjustment. 

5.21.050 Limitations to operability. 

5.21.060 Operative date. 

5.2L010 Purpose of chapter. A. The purpose of this chapter is to implement 
the provisions contained in Section 414(h)(2) of the Internal Revenue Code concern- 
ing the tax treatment of employee contributions paid by the county on behalf of 
affected employees. Pursuant to Section 414(h)(2), contributions to a pension plan, 
although designated under the plan as employee contributions, when paid by the 
employer in lieu of contributions by the employee, under circumstances in which 
the employee does not have the option of choosing to receive the contributed 
amounts directly instead of having them paid by the employer, may be excluded 
from the gross income of the employee until these amounts are distributed or made 
available to the employee. 

B. Implementation of Section 414(h)(2) is accomplished through a reduction 
in wages pursuant to the provisions of this chapter. (Ord. 83-0125 § 1 (part), 1983.) 

5.21.020 Definitions. Unless the context otherwise requires, the definitions 
in this chapter govern the construction of this chapter. 

A. "Affected employees** means those employees of the county who make 
employee contributions to the retirement system. 

B. "Employee contributions'* means those contributions to the retirement 
system which are deducted from the salary of employees and credited to individual 
employee's accounts, or required as a condition of obtaining benefits under the 
retirement system, including retirement service credit for public service and prior 
service. 

C. "Employer** means the county of Los Angeles. 

D. "Gross income" means the total compensation paid to affected employees 
by the county, as defined in the Internal Revenue Code and rules and regulations 
established by the Internal Revenue Code. 

E. "Retirement system" means that retirement system as made applicable 
in Los Angeles County under the provisions of the County Employees Retirement 
Law of 1937, as amended, and Chapter 5.20 of this code. 

F. "Wages" means the compensation prescribed in Title 6 of this code. (Ord. 
83-0125 § 1 (part), 1983.) 

5.21.030 Pickup of employee contributions. A. Pursuant to the provisions 
of Section 5.21.040 of this chapter, the employer shall make employee contributions 
on behalf of affected employees, and such contributions shall be treated as employer 
contributions in determining tax treatment under the Internal Revenue Code of the 
United States. Such contributions are being made by the employer in lieu of 
employee contributions. 
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B. Employee contributions made under subsection A of this section shall 
be paid from the same source of funds as used in paying the wages to affected 
employees. 

C. Employee contributions made by the employer under subsection A of this 
section shall be treated, for all purposes other than taxation, in the same manner 
and to the same extent as employee contributions made prior to August 26, 1983, 
the effective date of the ordinance codified in this chapter. 

D. No provision in this chapter shall be construed so as to permit or extend 
an option to affected employees to directly receive the contributions made by the 
employer pursuant to subsection A of this section instead of having them paid to 
the retirement system. (Ord. 83-0125 § 1 (part), 1983.) 

5^1.040 Wage adjustment. Notwithstanding the provisions of Title 6 of 
this code, the wages of affected employees shall be reduced by the amount of 
employee contribution made by the employer pursuant to the provisions of this 
chapter. (Ord. 83-0125 § 1 (part), 1983.) 

5.21.050 Limitations to operability. This chapter shall be operative only 
as long as the county pickup of employee contributions continues to be excludable 
from gross income of the employee under provisions of the Internal Revenue Code. 
(Ord. 83-0125 § 1 (part), 1983.) 

5.21.060 Operative date. This chapter shall be operative on January 1 , 1985. 
(Ord. 85-0139 § 1, 1985: Ord. 83-0125 § 1 (part), 1983.) 
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Chapter 5.23 
THE COUNTY OF LOS ANGELES DEFERRED EARNINGS PLAN 

Sections: 

5.23.010 Adopted — Purpose. 

5.23.020 Definitions — Generally. 

5.23.025 Limitation on Compensation and Eligible Earnings. 

5.23.030 Participation. 

5.23.040 Tax Deferred Contributions. 

5.23.050 Matching Contributions. 

5.23.060 Investments. 

5.23.070 Distributions and withdrawals. 

5.23.080 Administration of the Plan and Trust Agreement. 

5.23.090 Fiduciary responsibility. 

5.23.100 Nonalienation. 

5.23.105 Rights of an Alternate Payee under a QDRO. 

5.23.1 10 Facility of payment. 

5.23.120 No enlargement of employment rights. 

5.23.130 Severability provision. 

5.23.140 Amendment or termination. 

5.23. 1 50 Rollovers and Plan-to-Plan transfers. 

5.23.160 Military service. 

5.23.010 Adopted — Purpose. The County of Los Angeles, pursuant to the 
order of its board of supervisors, adopts a profit sharing plan known as "The County 
of Los Angeles Deferred Earnings Plan," effective as of December 31, 1985. This 
amendment and restatement of the Plan shall constitute an amendment, restatement 
and continuation of the Plan to be effective as of January 1, 1997 unless a provision 
expressly states otherwise. Certain provisions of this amendment and restatement, 
however, are effective before or after the effective date. Provisions which are 
effective prior to the Effective Date shall be deemed to amend the corresponding 
provisions of the Plan as amended and in effect before this restatement. Events 
occurring before the applicable effective date of any provisions of this restatement 
shall be governed by the applicable provisions of the Plan in effect on the date of the 
event. 

The purpose of the plan is to permit employees to defer a portion of their 
compensation and provide for retirement, disability and death benefits. The plan is a 
retirement benefit enhancement provided to employees subsequent to the withdrawal 
of the county from the Social Security System effective December 31, 1982. 

While the county intends to continue the plan, it reserves the right to amend 
and/or terminate the plan, in whole or in part, at any time. Benefits under the plan 
shall at any time be limited to those that are payable from participant's accounts to the 
extent then funded by the county's contributions that have already been made and 
credited to such accounts. Therefore, while participants' existing account balances are 
at all times fully protected, neither participation in the plan nor eligibility therefore 
shall entitle any employee to have the plan or any of its provisions continued for his 
benefit in the future. (Ord. 2001-0097 § 2 (part), 2001.) 
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5.23.020 Definitions — Generally. A, The following terms when used herein 
with initial capital letters, unless the context clearly indicates otherwise, shall have the 
following respective meanings: 

1. "Accounts" means a Participant's Tax Deferred Contributions 
Account and Matching Contributions Account as specified in Section 5.23.060 B. 

2. "Adjustment Factor" means the cost of living adjustment factor 
prescribed by the Secretary of the Treasury under Section 415(d) of the Code for 
years beginning after 1987. 

3. "Administrative Committee" means the Auditor-Controller, County 
Counsel, Director of Personnel, Treasurer and Tax Collector, and Chief 
Administrative Officer of the County. 

4. "Administrator or Plan Administrator" means the Administrator of 
the Plan, as defined in Code Section 414(g), and shall be the Administrative 
Committee which may delegate all or any part of its powers, duties and authorities in 
such capacity (without ceasing to be the Administrator of the Plan) as hereinafter 
provided. 

5. "Alternate Payee" means any spouse, former spouse, child or other 
dependent of a participant who is recognized by a domestic relations order as having a 
right to receive all, or a portion of, the benefits payable under a plan with respect to 
such participant. 

6. "Beneficiary" means such person or persons as a Participant may 
designate to receive his interest under the Plan after his death. The designation may 
be made, and may be revoked or changed, only by a written instrument (in form 
acceptable to the Administrative Committee) signed by the Participant and filed with 
the Administrative Committee before his death. In the absence of a designation and at 
any other time when there is no existing Beneficiary designated by the Participant, his 
Beneficiary shall be his spouse, if living 30 days after the date of his death, or, if not, 
his children (by blood or adoption) equally (with children of a deceased child to share 
equally the share of such deceased child). If a Beneficiary cannot be determined 
pursuant to the preceding sentence, the Beneficiary shall be the Participant's estate. 

7. "Code" means the Internal Revenue Code of 1986, as amended. 

8. "Compensation" means base rate, as established in Title 6 of the Los 
Angeles County Code, as amended, plus any monthly bonus established as a 
designated number of schedules contained in such Title 6 and any lump sum payment 
made upon termination pursuant to Section 5.20.070 or Section 6.18.070 of the Los 
Angeles County Code. Compensation shall not include any of the following: 

a. Overtime compensation; 

(1) Any lump sum payoff or reimbursement for unused 
accumulated overtime, holiday time, or sick leave benefits except as specified above; 

(2) Compensation pursuant to Section 6.16.010 of the Los 
Angeles County Code; 

b. ■ Any hourly bonus; 



• 
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(1) Any monthly bonus established as a flat dollar amount or as a 
percentage of base rate. 

9. "Compensation Deferral Agreement" means an agreement pursuant to 
which an Employee agrees to reduce, or to forego an increase in, his Eligible Earnings 
and the County agrees to contribute to the Plan the amount of the reduction or the amount 
foregone as a Tax Deferred Contribution. 

10. "County" means the County of Los Angeles and any governmental entity 
of which the Los Angeles County Board of Supervisors is the governing body. 

1 1 . "County Contributions" means Tax Deferred Contributions, if any, as 
specified in Section 5.23 .040A and Matching Contributions as specified in Section 
5.23.050A. 

12. "Disability" means the complete and continuous inability and incapacity 
of the Participant to perform the duties of his or her position with the County. 

13. "Eligible Eammgs" means any compensation paid to an Employee for 
service performed for the County which is currently includable in gross income under the 
Code, or which would be so includable had the Employee not signed a Compensation 
Deferral Agreement. 

14. "Eligible Employee" means full-time permanent Employee of the County 
("employee") who is not a Leased Employee, who is not an Excluded Bargaming Unit, 
who is not in a class designated by the Board of Supervisors of the County as eligible to 
participate in an alternative 401(k) Plan and who is designated by the Board of Supervi- 
sors of the County as eligible to participate in the Los Angeles County Deferred Earnings 
Plan. For purpose hereof, "full-time permanent" means any employee appointed to an 
"A", "L" or "N" item pursuant to Title 6 of the Los Angeles County Code. Any employee 
who would otherwise cease to be an Eligible Employee because of a change in employ- 
ment classification and/or entry into an Excluded Bargaming Unit shall remain an Eligi- 
ble Employee until the last day of the month following the month in which such change 
or entry occurs or such later date as the Administrative Committee may provide. 

15. "Eligible Rollover Distribution" means any distribution of all or part of 
the balance to the credit of the Participant in a qualified trust described in Code Section 
401(a) (mcluding the Plan where applicable) or in a "conduit" individual retirement 
account described in Code Section 408(d)(3)(A)(ii), other than (a) any distribution which 
is one of a series of substantially equal periodic payments made not less frequently than 
annually for the life (or life expectancy) of the Participant or beneficiary or the joint lives 
(or joint life expectancies) of such individual and his designated beneficiary, or for a 
specified period of 10 years or more; (b) any distribution to the extent such distribution is 
required by Code Section 401(a)(9); and (c) any distribution which is (1) a return of 
elective deferrals described in Section 1.415-6(b)(6)(iv) of the Treasury Regulations 
which is returned due to the limitations under Code Section 415, (2) a corrective distribu- 
tion of excess contributions described in Section 1. 40 l(k)- 1(f)(4) of the Treasury Regula- 
tions, excess deferrals described in Section 1, 402(g)- 1(e)(3) of the Treasury Regulations 
or excess aggregate contributions described in Section 1. 40 l(m)- 1(e)(3) of the Treasury 
Regulations, together with the income allocable thereto, (3) a loan treated as a distribu- 
tion under Code Section 72(p) and not excepted from such treatment under Section 
72(p)(2), (4) a deemed distribution of a loan in default, (5) a dividend on employer secu- 
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rities described in Code Section 404(k), (6) the P.S. 58 cost of life insurance coverage, 
and (7) any other similar item designated by the Commissioner of Internal Revenue. For 
distributions made on or after January 1, 2000, an Eligible Rollover Distribution also 
does not include any "hardship" distribution as defmed in Section 5.23.020 A.20 and 
under Code Section 401(k). 

16. "Employee" means any person who: (a) has been determined by the 
County (regardless of any determination made by any other person or entity) to be a 
common law employee of the County for federal income and/or employment tax pur- 
poses; or (b) is a Leased Employee as defmed in subsection A23 of this section and as 
provided in this Section 5.23. 03 OC. If it is determined that an individual was erroneously 
categorized as not being an Employee, he or she shall be treated as an Employee under 
the Plan only prospectively from the date of such determination. 

17. "Entry Date" means January 1, 1986 and the first day of every succeeding 
month unless otherwise provided by the Administrative Committee. 

18. "415 Compensation" means wages, within the meaning of Section 
3401(a) of the Code (for purposes of income tax withholding) but determined without 
regard to any rules that limit the remuneration included in wages based on the nature or 
location of the employment or the services performed, paid to an Employee by the 
County. Effective for years beginning on and after January 1, 1998, 415 Compensation 
also includes any County contribution under a cash or deferred arrangement (including 
Tax Deferred Contributions) for the year, any County contributions to purchase an annu- 
ity contract under Code Section 403(b) under a salary reduction agreement, any other 
elective deferral (as defined in Code Section 402(g)(3)) and any amount which is con- 
tributed to a plan sponsored by the County at the election of the Employee and which is 
not includable in gross income under Code Section 125 or Code Section 457. For Limita- 
tion Years (as defmed in Section 5.23.050F) beginning on and after January 1, 2001, for 
the purposes of applying the limitations described in Section 5.23.050F, 415 Compensa- 
tion paid or made available during such Limitation Years shall include elective amounts 
that are not includable in the gross income of the Employee by reason of Code Section 
132(f)(4). For these purposes, the "County" includes any entity the employees of which, 
together with employees of the County, are required to be treated as if they were em- 
ployed by a single employer under Code Section 414(b), (c), (m) or (o) (taking into ac- 
count any adjustment made pursuant to Code Section 415(h)), and any entity whose 
employees are treated as employees of the County under Code Section 414(n). 

19. "Excluded Bargaining Unit" means an employee representation unit, 
unless the representative of such unit and the County agree that the Employees in such 
unit shall be covered hereunder. 

20. "Hardship" means hardship as determined in a uniform and nondiscrimi- 
natory maimer by the Administrative Committee, taking into account wherever applicable 
the definition of such term by the Treasury Department in its regulations issued under 
Code Section 401(k), all on the basis of information supplied to the Administrative 
Committee by the Participant. 

21. "Investment Funds" means the investment fund or funds selected from 
time to time by the Administrative Committee, including the Participant Loan fund. 
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22. "Investment Manager" means the person(s) appointed by the Plan 
Administrator who, under such terms and conditions as the Plan Administrator may 
decide with respect to an Investment Fund, has the discretion to determine which 
assets in such Fund shall be sold (or exchanged) and what investments shall be 
acquired for such Fund. In the alternative, an organization which is employed by the 
County to provide administrative and investment services (by agreement with one or 
more investment providers) may be designated an Investment Manager. 

23. "Leased Employee" means any person described in Code Section 
414(n)(2) for the purposes of the plan qualification requirements listed in Code 
Section 4 14(n)(3). 

24. "Matching Contributions" means contributions made by the County 
as specified in Section 5.23.050 A. 

25. "Matching Contribution Account" means an account to which the 
Matching Contributions allocated to each Participant, and any earnings and 
investment gains or losses allocable thereto, are credited. 

26. "Net Revenues" means an excess of budgeted revenues for the 
current fiscal year and any such accumulated excesses from prior fiscal years over 
budgeted expenditures, for the current fiscal year of the County, excluding for this 
purpose County Contributions to the Plan, as determined by the Administrative 
Committee and certified by the County Auditor-Controller. 

27. "Participanf means an Eligible Employee or a former Eligible 
Employee who has become and continues to be a Participant of the Plan in 
accordance with the provisions of Section 5.23.030. 

28. "Participant Loan Fund" means the Investment fund provided for in 
Section 5.23.070 H. 

29. "Plan" means the County of Los Angeles Deferred Earnings Plan, 
the terms and provisions of which are herein set forth, as the same may be amended, 
supplemented or restated from time to time. 

30. "Plan Year" means a calendar year. 

31. "QDRO" means a "qualified domestic relations order," which is a 
domestic relations order that the Administrative Committee has determined satisfies 
the requirements of a qualified domestic relations order as defined in Code Section 
414(p)(l) and is consistent with the terms of this Plan. 

32. "Qualified Plan" means an employee benefit plan that is qualified 
under Section 401(a) of the Code. 

33. "Tax Deferred Contributions" means contributions made by the 
County pursuant to a Compensation Deferral Agreement as specified in Section 
5.23.040 A. 

34. "Tax Deferred Contributions Account" means an account to which 
the tax Deferred Contributions made for each Participant, and any earnings and 
investment gains or losses allocable thereto, are credited. 

35. "TPA" means a third-party administrator who has entered into a 
contract with the County to provide record-keeping or other administrative services 
for the Plan. 

36. "Trust Agreemenf means any agreement between the County and a 
Trustee as in effect from time to time. 

37. "Trustee" means any person that is a custodian or trustee and that is 
appointed by the Board of Supervisors of the County to hold and administer some or 
all of the assets of the Plan pursuant to Section 5.23.080. 
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38. "Valuation Date" means the date with respect to which the value of 
the Plan assets or any portion thereof is determined. Unless otherwise determined by 
the Administrative Committee, a Valuation Date occurs each day. 

39. "Year of Service" means an Employee shall be credited with a Year 
of Service for each Plan Year in which he is employed by the County and is a 
Participant in the Plan or a participant in an alternative 401k Plan sponsored by the 
County or in the County of Los Angeles Deferred Compensation and Thrift Plan (the 
"Horizons Plan"). 

B. Construction. 

1. Unless the context otherwise indicates, the masculine wherever used 
herein shall include the feminine and neuter, the singular shall include the plural and 
words such as "herein," "hereof," "hereby," "hereunder," and words of similar import 
refer to the Plan as a whole and not to any particular part thereof. 

2. Where headings have been supplied to portions of the Plan they have 
been supplied for convenience only and are not to be taken as hmiting or extending 
the meaning of any of its provisions. 

3. Wherever the word "person" appears in the Plan, it shall refer to 
both natural and legal persons. 

4. Except to the extent federal law controls, the Plan shall be governed, 
construed and administered according to the laws of the State of California. All 
persons accepting or claiming benefits under the Plan shall be bound by and deemed 
to consent to its provisions. (Ord. 2004-0001 § 3, 2004; Ord. 2001-0097 § 2 (part), 
2001.) 

5.23.025 Limitation on Compensation and Eligible Earnings. 

Notwithstanding any provision in the Plan to the contrary or any other law, for any 
Eligible Employee who becomes a Participant in this Plan on or after January 1, 1 996, 
the annual Compensation and Eligible Earnings taken into account for all purposes 
under the Plan shall be limited to $150,000.00 as adjusted for the calendar year to 
reflect increases in the cost-of-living in accordance with Code Sections 401(a)(17)(B) 
and 415(d). (Ord. 2001-0097 § 2 (part), 2001.) 

5.23.030 Participation. A. Commencement of Participation. An Eligible 
Employee may become a Participant by entering into a Compensation Deferral 
Agreement before an Entry Date. Such an Eligible Employee's participation shall 
become effective with respect to Eligible Earnings payable for services rendered to 
the County on and after the next Entry Date following the date the Compensation 
Deferral Agreement is entered into. 

B. Duration of Participation. An Employee or former Employee shall remain 
a Participant so long as (1) he is an Eligible Employee covered by a Compensation 
Deferral Agreement, or (2) a portion of the Investment Funds is credited to his 
Account and held for his benefit by the Trustee. However, a Participant who ceases to 
be an Eligible Employee who is covered by a Compensation Deferral Agreement may 
have no Tax De- 
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ferred Contributions made for him until he again commences participation pursuant 
to subsection A of this section. 
C. Leased Employees. 

1. Inclusion as Employee. A Leased Employee shall be treated as an 
Employee only for the purposes of the plan qualification requirements listed in Code 
Section 4 14(n)(3). 

2. Exception. Subsection CI shall not apply to any Leased Employees 
if the safe harbor set forth in Code Section 414(n)(5) applies. (Ord. 2001-0097 § 2 
(part), 2001.) 

5.23.040 Tax Deferred Contributions. A. Tax Deferred Contributions. 
Subject to the limitations contained in Section 5.23.050 F and G and subsection E of 
this Section 5.23.040, a Participant may, pursuant to a Compensation Deferral 
Agreement, have the County contribute to the Plan a percentage or dollar amount of 
his Eligible Earnings during any Plan Year. 

B. Payments to Trustee. Each Participant's Eligible Earnings shall be 
reduced each pay date pursuant to his authorization on a Compensation Deferral 
Agreement and the resulting Tax Deferred Contributions shall be transmitted by the 
County to the Trustee and credited to the Participant's Account within a period that is 
not longer than is reasonable for the proper administration of the accounts of 
Participants, but in no event later than the 15th business day of the month following 
the month in which the Participant's Tax Deferred Contributions otherwise would 
have been payable to such Participant in cash. 

C. Changes in Tax Deferred Contributions. The percentage or dollar amount 
designated by a Participant pursuant to subsection A of this section shall continue in 
effect, notwithstanding any changes in the Participant's Eligible Earnings. A 
Participant may, however, in accordance with subsection A of this section, change 
the percentage or dollar amount of the Tax Deferred Contributions that are being 
made for him once each month by giving prior written notice of such change to the 
Administrative Committee, effective with respect to Eligible Earnings payable for 
services rendered to the County on and after the Entry Date following the date such 
notice is filed. 

D. Suspension of Tax Deferred Contributions. By giving prior written notice 
thereof to the Administrative Committee, a Participant may suspend the Tax 
Deferred Contributions that are being made for him at any time effective with respect 
to Eligible Earnings payable for services rendered to the County on or after the Entry 
Date following the date such notice is filed. A Participant who has suspended the Tax 
Deferred Contributions that were being made for him may again have such 
Contributions made for him by filing a new Compensation Deferral Agreement with 
the Administrative Committee in accordance with Section 5.23.030A. 

E. Dollar Limitation. Notwithstanding any other provision of the Plan, the 
amount of the Tax Deferred Contributions pursuant to a Participant's Compensation 
Deferral Agreement for any calendar year shall not exceed $7,000.00 adjusted for the 
calendar year to reflect the increases in cost-of-living in accordance with Code 
Sections 402(g)(5) and 415(d) (the "Deferral Limit"); provided, however, that if the 
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Participant also participates in tlie Los Angeles County Deferred Compensation and 
Thrift Plan (the "Horizons Plan"), then a combined Deferral Limit of $7,500.00 (as 
adjusted for the calendar year to reflect increases in the cost-of-living in accordance 
with Code Sections 457(e)(]5) and 415(d)) applies to the aggregate for the Plan Year 
of the Participant's Tax Deferred Contributions under this Plan and the Participant's 
contributions (both "Deferred Compensation Contributions" and "Matching 
Contributions") under the Horizons Plan. If, for any calendar year, the amount of the 
Tax Deferred Contributions pursuant to a Participant's Compensation Deferral 
Agreement does exceed the Deferral Limit, the excess amount of such Tax Deferred 
Contributions (and any earnings thereon calculated from the date contributed to the 
Plan to the date distributed) shall be distributed to the Participant in cash no later 
than April 15th of the next following calendar year. (Ord. 2001-0097 §2 (part), 
2001.) 

5.23.050 Matching Contributions. A. Amount of Matching Contributions. 

L Generally. Subject to the provisions of the Plan and the Trust 
Agreement, effective January 1, 1989, the County shall contribute to the Investment 
Funds on account each month, out of its Net Revenues, an amount equal to three 
percent of each Participant's monthly Compensation, provided that the year-to-date 
cumulative Matching Contributions do not exceed such Participant's year-to-date 
cumulative Tax Deferred Contributions. 

2. Special One-Time UAPD Settlement Contribution. Each Participant 
who was classified as Physician, M.D. or Physician Specialist, M.D. during 2002 and 
2003 and represented by the Union of American Physicians and Dentists ("UAPD") 
during that period, shall receive a one-time contribution, treated as a Matching 
Contribution, equal to the amount agreed upon and reflected in the Settlement 
Agreement and General Release entered between the County and the UAPD in 
connection with the settlement of a lawsuit filed in Los Angeles County Superior 
Court, Case No. BS081517, provided that such Participant: (a) executes a settlement 
agreement and release in a form acceptable to the County ("Release") and returns it 
to the County by no later than September 30, 2007; and (b) remains an Employee on 
the date such special contribution is made. This special contribution will be made as 
soon as administratively practicable on or after July 1, 2007, provided that the 
Release has been executed and returned to the County before that date. If the Release 
is executed and returned to the County after that date, but before September 30, 
2007, this special contribution will be made as soon as administratively practicable 
on or after the date that the executed Release is received by the County. 
B. Payments to Trustee. 

1 . Matching Contributions shall be paid to the Trustee in cash at least 
monthly and shall be based upon the amount of Tax Deferred Contributions made 
during the month for which such Matching Contributions are made. Any other 
provision herein to the contrary notwithstanding, if it appears to the Administrative 
Committee that the County will not be able to make County Contributions for a Plan 
Year or any part thereof because it appears there will not be sufficient Net Revenues, 
the County shall cease making County Contributions for such Plan Year on a 

Supp. # 73, 8-07 5-42 



5.23.050 



monthly basis and shall make County Contributions, if any, within 30 days after the 
amount, if any, of Net Revenues for such Plan Year is determined. 

2. If the amount of Matching Contributions for a Plan Year exceeds 
the amount which may be contributed to the Plan in accordance with subsection A of 
this section (except in the case of a mistake of fact covered by Section 5.23.050E2), 
such excess Matching Contributions shall be forfeited, placed in a suspense account 
and applied in accordance with Section 5.23.070L. 

C. Allocation of Matching Contributions. Matching Contributions shall be 
allocated and credited each month to the Matching Contributions Account of each 
Participant for whom Tax Deferred Contributions are made during such month, with 
each such Participant receiving a portion of the Matching Contributions equal to the 
amount calculated according to the provisions of subsection A of this section. In the 
event that Matching Contributions are insufficient to provide each Participant with 
his fully allocated portion as provided in the preceding sentence, the Matching 
Contributions that are made shall be allocated proportionally to the Matching 
Contributions Account of each Participant in a manner consistent with such sentence. 

D. Reduction of Matching Contributions. The amount of Matching 
Contributions determined to be payable to the Investment Funds pursuant to this 
section shall be reduced in accordance with Section 5.23.070L. 

E. Return of Contributions to County. 

1. Except as provided in subsection E2 of this section or in subsections 
B or D of this section or Section 5.23. HOE, the Investment Funds shall never inure 
to the benefit of the County and shall be held for the exclusive purpose of providing 
benefits to Participants and their Beneficiaries and defraying reasonable expense of 
administering the Plan. 

2. If any County Contribution is made by the County due to a mistake 
of fact, such Contribution (but not the earnings thereon) shall, to the extent permitted 
by applicable law, at the direction of the Administrative Committee, be returned to 
the County within one year after it is made; if such contribution constituted a Tax 
Deferred Contribution, it shall thereafter be returned to the Participant to the extent 
permitted by applicable law. 

F. Provision Pursuant to Code Section 4 1 5(c). 

1. Definitions. For the purposes of this Section 5.23.050F and Section 
5.23.050G, the following definitions apply: 

a. "Annual Addition" means the sum of the following amounts: 
(1) all contributions made by the County that are allocated to a Participant's account 
under a qualified defined contribution plan maintained by the County, (2) all 
contributions made by the Participant to a qualified defined contribution plan 
maintained by the County, (3) all forfeitures allocated to a Participant's account 
under a qualified defined contribution plan maintained by the County, and (4) any 
amount allocated to an individual medical benefit account (as defined in Code 
Section 415(1)(2)) of a Participant that is part of a pension or annuity plan maintained 
by the County (except that the 25 percent of 415 Compensation limit, or, for 
Limitation Years beginning on or after January 1, 2007, the 100 percent of 415 
Compensation limit, does not apply to such an individual medical benefit account). 
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b. "County" means any entity the employees of which, together 
with employees of the County, are required to be treated as if they were employed by 
a single employer under Code Section 414(b), (c), (m) or (o) (taking into account any 
adjustment made pursuant to Code Section 415(h)), and any entity whose employees 
are treated as employees of the County under Code Section 414(n). 

c. "Limitation Year" means the twelve consecutive month period 
used by a qualified plan for the purposes of computing the limitations on benefits and 
annual additions under Code Section 415. The Limitation Year for this Plan is the 
Plan Year. 

2. Limit on Contributions. Notwithstanding any other provisions of the 
Plan, for Limitation Years before January 1, 2007, the Annual Addition for a 
Participant for any Limitation Year shall in no event exceed the lesser of (1) 
$30,000.00 or such higher adjusted amount as shall be prescribed by the Secretary of 
the Treasury pursuant to Code Section 415(d) to reflect increases in the cost of 
living, or (2) 25 percent of the Participant's 415 Compensation during the Plan Year. 
For Limitation Years beginning on or after January 1, 2007, the Armual Addition for 
a Participant for any Limitation Year shall not exceed the lesser of (y) $40,000, as 
adjusted for increases in the cost-of-living under Code Section 415(d), or (z) 100 
percent of the Participant's 415 Compensation for the Plan Year. 

3. Excess Annual Additions. If a Participant's Annual Additions 
would exceed the limitations of subsection F2 for a Limitation Year, Matching 
Contributions allocable to such Participant's Account for such Limitation Year shall, 
to the extent necessary to cause the limitation in subsection F2 to be satisfied, be held 
in a suspense account and used to reduce Matching Contributions for the next 
Limitation Year for that Participant if such Participant is covered by the Plan at the 
end of such Limitation Year; and if he is not covered by the Plan at the end of any 
such Limitation Year, the Matching Contributions held in the suspense account shall 
be allocated and reallocated pro rata (based on each Participant's Eligible Earnings) 
to the Accounts of other Participants, except that such allocation or reallocation shall 
not cause the limitations of subsection F2 to be exceeded for any other Participant for 
any other Limitation Year. Investment gains and losses shall not be allocated to the 
suspense account during the period such suspense account is required to be 
maintained. In the event of the termination of this Plan while there exists a balance in 
the suspense account, to the extent such balance cannot be allocated to Participant's 
Account without violating the limitations of this section, such balance shall revert to 
the County. If the allocation of Matching Contributions to the suspense account as 
described herein is not sufficient to cause the limitations of subsection B to be 
satisfied. Tax Deferred Contributions made for such Participant for such Limitation 
Year (together with gains attributable thereto) shall be returned to him to the extent 
necessary to satisfy the limitations under subsection F2. In the event a reduction is 
necessary to satisfy subsection B, and the Participant participates in two or more 
defined contribution plans maintained by the County, the excess amount to be 
reduced will be deemed to consist of the Annual Addition last allocated. If an excess 
amount was allocated to a Participant on an allocation date of this Plan that coincides 
with an allocation date of another plan, the excess amount attributed to this Plan (to 
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be reduced as provided above) will be the product of (1) the total excess amount 
allocated as of such date, and (2) the ratio of the Annual Addition allocated to the 
Participant for the Limitation Year under this Plan to the total Annual Additions 
allocated to the Participant for the Limitation Year for this and all other qualified 
defined contribution plans. 

4. Aggregation of Plans. For the purposes of applying the limitations 
set forth in this Section 5.23. 050F and Section 5.23.050G, all qualified defined 
benefit plans (whether or not terminated) ever maintained by the County shall be 
treated as one defined benefit plan, and all qualified defined contribution plans 
(whether or not terminated) ever maintained by the County shall be treated as one 
defined contribution plan. 

G. Provision Pursuant to Code Section 415(e). Notwithstanding any other 
provision of the Plan, in the case of a Participant who is also a participant in any 
defined benefit plan qualified under Code Section 401(a), whether or not terminated, 
maintained by the County, the sum of the fraction attributable to this Plan (as 
determined under Code Section 415(e)(3)) and the fraction attributable to such 
defined benefit plan (as determined under Code Section 415(e) (2)) for any Plan Year 
shall in no event exceed 1 .0. In the event a reduction is necessary to avoid exceeding 
the limitation set forth in this subsection, the affected Participant's annual additions 
under this Plan shall be reduced to the extent necessary to avoid exceeding such 
limitation. This Section 5.23.050G shall be inapplicable for Plan Years beginning on 
and after January 1, 2000. (Ord. 2007-0084 § 1, 2007; Ord. 2001-0097 § 2 (part), 
2001.) 

5.23.060 Investments. A. Investment of Funds. 

1 . County Contributions shall be allocated to the Investment Funds as 
specified under subsections C and D of this section. Subject to the other applicable 
provisions of the Plan and the Trust Agreement, the Trustee shall hold, manage, 
administer, value, invest, reinvest, account for and otherwise deal with each 
Investment Fund separately. The Trustee or Investment Manager shall invest and 
reinvest the principal and income of each Fund and shall keep each such Fund 
invested, without distinction between principal and income, in such property, 
investments and securities as the Investment Manager for such fund may deem to be 
suitable and in accordance with the requirements for such Fund specified by the 
Administrative Committee upon its creation. 

2. Dividends, interest and other distributions received in respect of 
each Investment Fund shall be reinvested in the same Fund in accordance with the 
provisions of the Trust Agreement. 

3. The Trustee, in its sole discretion, may keep such portion of each 
Investment Fund in cash or cash equivalents either pending the selection and 
purchase of suitable investments under such Fund or as the Trustee may from time to 
time deem to be necessary or advisable to maintain sufficient liquidity to meet the 
obligations of the Plan or for other reasons. 

B. Account. Each Participant shall have established for him a Tax Deferred 
Contributions Account and a Matching Contributions Account to reflect the Tax 
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Deferred Contributions and Matching Contributions, respectively, that are made for 
him. Separate records shall be maintained for each such Account showing the portion 
of such Account invested in each Investment Fund and showing the amount of 
County Contributions to each such Account, payments and withdrawals therefrom 
and the amount of income, expenses, gains and losses attributable thereto. Both such 
Accounts are referred to herein as a Participant's "Account" and the interest of each 
Participant hereunder at any time shall consist of his Account balance (as determined 
in subsection E2 of this section) as of the last preceding Valuation Date plus credits 
and minus debits to such Account since that Valuation Date. 
C. Investment by Participants. 

1 . Each Participant may instruct the Trustee or TPA, as applicable, to 
allocate his Tax Deferred Contributions and his Matching Contributions if such 
Matching Contributions are 100 percent vested and nonforfeitable (collectively, 
"Contributions") among the Investment Funds. A Participant may change the 
allocation of future Contributions and may transfer past Contributions, adjusted for 
earnings, gains and losses, and applicable Plan charges, if any, from one Investment 
Fund to another. Any change to 

III: 
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amounts already credited to a Participant's Account will be based on the value of such 
Account on the Valuation Date immediately preceding the date that such change is effec- 
tive. A Participant may make investment elections at the time and manner prescribed by 
procedures established from time to time by the Administrative Committee. 

2. In addition, effective October 1, 1999 each Participant likewise may in- 
struct the Trustee or TPA, as applicable, to allocate among the investment fiinds, the 
portion of his or her Matching Contributions that is vested and nonforfeitable in accor- 
dance with Section 5.23.060 CI. 

D. Investment by Administrative Committee. Plan assets that are not invested 
pursuant to Participant instructions under Section 5.23.060 C, including but not limited to 
Plan assets for which no Participant investment instructions are received, nonvested 
Matching Contributions that are not subject to Participant instructions under Section 
5.23.060 C, forfeiture accounts, accumulated fees and unallocated Plan earnings, shall be 
invested by the Trustee as instructed by the Administrative Committee in one or more 
Investment Funds as the Administrative Committee in its discretion may determine. 

E. Trust Fund Allocation and Valuation. 

1 . Allocation. 

a. Except as may otherwise be provided by the Administrative Commit- 
tee, the assets credited to each Participant's Accounts shall be allocated among the In- 
vestment Funds in accordance with the investment option or options chosen by such 
Participant or the Administrative Committee, as the case may be, effective no later than 
the first business day following the business day on which the Trustee or its Agent has 
received appropriate instructions, or such later date as is commercially reasonable under 
the circumstances. 

b. As of each Valuation Date, the net gain or loss of each Investment 
Fund, determined in accordance with Section 5.23.060 E2 below, shall be allocated by 
the Trustee or its Agent in accordance with the instructions received by the Trustee from 
the TPA to the Accounts of Participants in such Investment Funds in proportion to the 
amounts of such Accounts invested in such Investment Fund on such Valuation Date, 
exclusive of amounts to be credited but including amounts (other than the net loss, if any, 
determined pursuant to Section 5.23.060 E2) to be debited to such Accounts as of such 
Valuation Date. 

2. Valuation. 

a. As of the close of business each Valuation Date, the TPA shall deter- 
mine or cause to be determined the value of each Investment Fund. The TPA may rely on 
net asset value calculations, book values and other data with respect to the value of Plan 
assets held in the Investment Funds furnished to it by the Administrative Committee, 
Investment Managers, the County Treasurer, custodians or other entities authorized to 
provide valuation data. The TPA shall communicate such valuation to the Trustee. The 
TPA shall be responsible for monthly reconciliation of its records with the records of the 
third-parties from which it receives valuation data. 

b. Each such valuation shall be made on the basis of the net gain or loss 
to each such Investment Fund between the current Valuation Date and the last preceding 
Valuation Date. The net gain or loss of an Investment Fund shall include realized and 
unrealized earnings, interest income, dividends actually paid and other income of such 
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Fund during such period, and shall be reduced by expenses paid, if any, that are to be 
charged to such Investment Fund in accordance with the terms of the Plan and the Trust 
Agreement. The transfer of funds to or from an Investment Fund, the allocation of Tax 
Deferred Contributions and Matching Contributions, and payments, distributions and 
withdrawals from an Investment Fund to provide benefits under the Plan for Participants 
or Beneficiaries shall not be deemed to be income, expenses or losses of the Investment 
Fund. A similar valuation shall be made at any other time the TPA, Adminisfrative 
Committee or its Agent deems it appropriate to make such a valuation. 

c. Notwithstanding the foregoing, the Administrative Committee or its 
Agent may, in accordance with applicable requirements of applicable law, instruct the 
TPA to (1) adopt such accounting procedures as the Administrative Committee or its 
Agent considers appropriate, reasonable and equitable to establish a proportionate credit- 
ing of net gain or loss of an Investment Fund and of Confributions made to an Investment 
Fund as of each Valuation Date, and (2) adopt such other valuation procedures as the 
Administrative Committee or its Agent considers appropriate, reasonable and equitable to 
determine the value of the Investment Funds. Subject to the TPA's rights and duties 
under the confract between it and the County, the reasonable and equitable decision of the 
TPA as to the value of each Investment Fund as of each Valuation Date shall be conclu- 
sive and binding upon all Participants and Beneficiaries having any interest, direct or 
indirect, in such Investment Fund. 

3. No Guarantee Against Loss. The County, the Board, the Adminisfrative 
Committee, the TPA and the Trustee do not guarantee in any manner the Investment 
Funds or any part thereof against loss or depreciation. All persons having an interest in 
the Investment Funds shall look solely to such Funds for payment with respect to such 
interest. The County, the Board, the Adminisfrative Committee, the TPA and the Trustee 
are not authorized to advise a Participant as to that Participant's selection of Investment 
Funds, and the fact that designated Investment Funds are available to Participants for 
investment shall not be construed as a recommendation for the investment of contribu- 
tions hereunder in all or any of such Funds. The selection of an Investment Fund by a 
Participant is his or her sole responsibility and shall constitute an exercise of control over 
the assets of his or her Investment Accounts. Each Participant who so exercises confrol 
shall, by such exercise, release and agree, on his or her behalf and on behalf of his or her 
heirs and beneficiaries, to indemnify and hold harmless the County, the Board, the Ad- 
minisfrative Committee, the TPA, the Trustee and any Agent, officer or employee of any 
of them, from and against any claim, demand, loss, liability, costs or expense (including 
reasonable attorneys' fees) caused by or arising out of such exercise, including without 
limitation any diminution in value or losses incurred from such exercise. (Ord. 2001-0097 
§2 (part), 2001.) 

5.23.070 Distributions and withdrawals. A. Disfributions Only as Provided. A 
Participant or Beneficiary shall only be paid vested benefits under the Plan as provided in 
this section. A Participant or Beneficiary who is eligible to receive a disfribution under 
the Plan shall submit an application for benefits to the Administrative Committee, fur- 
nishing such information as the Adminisfrative Committee or its duly authorized agent 
may require. 
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B. Nonforfeitability. Any amount credited to a Participant's Tax Deferred Con- 
tributions Account shall be nonforfeitable and folly vested. Any amount credited to a 
Participant's Matching Contributions Account shall vest and become nonforfeitable at the 
rate of 20 percent for each Year of Service completed by such Participant. 

C. Distributions on Retirement or Disability. 

1. Notwithstanding the provisions of subsection B of this section, the entire 
Account of a Participant whose employment with the County terminates after he is age 70 
or qualified for a service retirement benefit under the County Employees Retirement Law 
of 1937, as amended, if earlier, or whose employment with the County terminates be- 
cause of Disability, shall be nonforfeitable and folly vested. Such Account shall be paid 
to the Participant or his Beneficiary, in cash, in accordance with one of the following 
methods as the Participant determines: 

a. A lump sum payment; or 

b. Equal monthly, quarterly or annual installments not extending over 
more than 15 years; or 

c. Consecutive periodic payments for the life of the Participant or for the 
lives of the Participant and his spouse and the last survivor of them; or 

d. A combination of the methods of payment described m subsections 
Cla, b and c above. 

2. All distributions hereunder shall be made or begun as soon as administra- 
tively practicable after the Participant's application is filed pursuant to subsection A of 
this section and approved by the Administrative Committee. For purposes of a distribu- 
tion, the date that such Participant's interest in an Investment Fund is liquidated or re- 
deemed, partially or in foil, to satisfy the distribution application shall be the applicable 
Valuation Date. 

D. Distributions on Death. 

1 . Notwithstanding the provisions of subsection B of this section, after the 
death of a Participant at any time whatsoever, his entire Account shall be nonforfeitable 
and folly vested. Such Account shall be paid by the Trustee to the Participant's Benefici- 
ary after the Trustee is notified by the Administrative Committee of the Participant's 
death. 

2. A Participant shall have the right to designate that after his death his Ac- 
count shall be paid to or for his Beneficiary in accordance with one of the methods set 
forth in subsection C 1 of this section. Any designation by a Participant of the method of 
payment of death benefits hereunder may be made, changed or revoked by the Participant 
in writing in a form prescribed by the Administrative Committee and filed with the Ad- 
ministrative Committee prior to the Participant's death. 

3. If a Participant does not expressly designate the method of distribution of 
his Account, or if such designation is for any reason not effective, such Account shall be 
paid to or for the Beneficiary in accordance with one of the methods set forth in subsec- 
tion CI of this section as such Beneficiary, in his discretion, shall determine and desig- 
nate to the Administrative Committee. 

E. Distributions of Vested Interest. 

1 . A Participant whose employment with the County terminates for any rea- 
son other than the reasons specified in subsections C or D of this section shall receive his 
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entire Tax Deferred Contributions Account and the portion of his Matching Contributions 
Account in which he is vested in accordance with subsection B of this section. The por- 
tion of his Matching Contribution Account which is not so vested shall be immediately 
forfeited. If a Participant forfeits a portion of his Account and he is later rehired by the 
County, his employment with the County or participation in the Plan after such rehire 
shall have no effect on the amount of the forfeiture. If such a rehired Participant subse- 
quently becomes party to another Compensation Deferral Agreement, any Matching 
Contributions thereafter made by the County and any earnings and investment gains or 
losses allocable thereto shall be credited to a separate Matching Contributions Account 
maintained for such Participant and shall vest as provided herein without regard to any 
Year of Service prior to his rehire. 

2. Amounts distributed pursuant to subsection El of this section shall be 
paid in accordance with one of the methods set forth in subsection CI of this section as 
selected by the Participant. 

F. Latest Time of Distribution. 

1 . Notwithstanding any other provision hereof to the contrary, distributions 
under the Plan shall be made in accordance with Code Section 401(a)(9) (including Sec- 
tion 401(a)(9)(G)) and the Treasury Regulations promulgated thereunder (including 
Section 1.401(a)(9)-2); provided, however, that such provisions shall override the other 
distribution provisions of the Plan only to the extent that such other Plan provisions 
provide for a distribution that is less rapid or of a lesser amount than required under such 
provisions of the Code and Regulations. Nothing contained in this Section 5.23.070F 
shall be construed as providing an optional form of payment that is not available under 
the other distribution provisions of this Section 5.23.070. 

2. General Rule. The entire interest of each Participant under the plan: 

a. Either will be distributed to him not later than his taxable year in 
which he attains age 70-1/2 or in his taxable year in which he retires fi-om County ser- 
vice, whichever is the later (his "Required Beginning Date"); or 

b. Will be distributed, commencing not later than his Required Beginning 
Date, (1) in accordance with Regulations prescribed by the Secretary of the Treasury, 
over the life of such Participant or over the lives of such Participant and his designated 
Beneficiary, or (2) in accordance with such Regulations, over a period not extending 
beyond the life expectancy of such Participant or the life expectancy of such Participant 
and his designated Beneficiary. 

3. Distributions Upon Death of a Participant. Upon the death of a Partici- 
pant, the following distribution provisions will apply to limit the Beneficiary's ability to 
delay distributions. 

4. If the Participant dies after distribution of his benefit has begun, the re- 
maining portion of his benefit will continue to be distributed at least as rapidly as under 
the method of distribution being used prior to the Participant's death. 

5. If the Participant dies before distribution of his benefit has begun, his en- 
tire benefit will be distributed no later than five years after his death, unless an individual 
who is a designated Beneficiary elects to receive distributions in substantially equal 
installments over the Beneficiary's life or over a period not extending beyond the life 
expectancy of the Beneficiary (and, if the Beneficiary is not the Participant's spouse, not 
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extending beyond 15 years in accordance with the distribution options available 
under Sections 5.23.070C and D) beginning no later than December 31 of the 
calendar year following the calendar year in which the Participant died. If the 
designated Beneficiary is the Participant's surviving spouse, the date distributions are 
required to begin is the later of December 3 1 of the calendar year following the 
calendar year in which the Participant died or December 3 1 of the calendar year in 
which such Participant would have attained age 70-12. If the spouse dies before such 
payments begin, subsequent distributions will be made as if the spouse had been the 
Participant. 

6. Generally, distributions will be treated as having begun to the 
Participant for the purposes of this Section 5.23.070F on the employee's Required 
Beginning Date, even though payments may actually have been made before that 
date; provided, however, that if distributions irrevocably (except for acceleration) 
commence to an employee under an annuity contract, distributions will be considered 
to have begun on the actual commencement date. 

7. Recalculation of Life Expectancies. The Participant (or the 
Participant's spouse if the Participant dies before distributions have begun) may elect 
not to recalculate annually the life expectancy of the Participant and the Participant's 
spouse (other than in the case of a life annuity) in accordance with Code Section 
401(a)(9)(D) and the Regulations thereunder. Such election must be made prior to 
the time of the first required distribution under Code Section 401(a)(9). If the 
Participant (or spouse if applicable) fails to make such election, life expectancies will 
be recalculated annually in accordance with the Regulations. 

8. 2001 Proposed Regulations. With respect to distributions under the 
Plan made for calendar years beginning on or after January 1, 2001, the Plan will 
apply the minimum distribution requirements of Section 401 (a)(9) of the Internal 
Revenue Code in accordance with the regulations under Section 401 (a)(9) that were 
proposed on January 17, 2001, notwithstanding any provision of the Plan to the 
contrary. This amendment shall continue in effect until the end of the last calendar 
year beginning before the effective date of final regulations under Section 401 (a)(9) 
or such other date as may be specified in guidance published by the Internal Revenue 
Service. 

G. Withdrawal of Contributions. Upon not less than 30 days' prior written 
notice filed with the Administrative Committee, effective as of the Entry Date 
following notification of the Trustee and Investment Manager by the Administrative 
Committee, a Participant who is an Employee may withdraw in cash all or a part of 
his Account balance as of the immediately preceding Valuation Date as provided and 
in the order set forth below. Except in cases of Hardship, a Participant may make 
only two withdrawals pursuant to this subsection per Plan Year. 

1. A Participant may withdraw all or a part of his Matching 
Contributions Account in which he has a vested interest but a Participant may not 
make a withdrawal pursuant to this subsection unless he is either credited with at 
least 10 Years of Service or such withdrawal is made due to Hardship. 

2. a. Participant who has withdrawn his entire Matching 
Contributions Account may in addition withdraw all or a part of his Tax Deferred 
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Contributions Account (excluding any earnings credited to sucli Account on or after 
January 1, 1989), provided that the Participant has attained age 59-12 or 
demonstrated to the Administrative Committee that he is suffering from Hardship. A 
withdrawal shall not be permitted for Hardship unless such withdrawal is on account 
of an immediate and heavy financial need of the Participant and is necessary to 
satisfy such financial need. 

b. Effective as of January 1, 2006, the determination of whether 
a Participant has an immediate and heavy financial need shall be made by the 
Administrative Committee on the basis of all relevant facts and circumstances. 
Nevertheless, a withdrawal shall be deemed to be made on account of an immediate 
and heavy financial need of a Participant if the withdrawal is on account of: 

(1) Expenses for (or necessary to obtain) medical care that 
would be deductible under Section 213(d) of the Code (determined without regard to 
whether the expenses exceed 7.5% of adjusted gross income); 

(2) The purchase (excluding mortgage payments) of a 
principal residence of the Participant; 

(3) The payment of tuition for the next semester or quarter 
of post-secondary education for the Participant, the spouse, the children, or the 
dependents (as defined in section 152 of the Code, and for taxable years beginning 
on or after January 1, 2005, without regard to section 152(b)(1), (b)(2) or (d)(1)(B) of 
the Code); 

(4) The need to prevent the eviction of the Participant from 
his principal residence or the foreclosure on the mortgage of the Participant's 
principal residence; 

(5) On and after January 1, 2007, payment for burial or 
funeral expenses for the Participant's deceased parent, spouse, children or 
dependents (as defined in section 1 52 of the Code but without regard to subsection 
152(d)(1)(B)); 

(6) On and after January 1, 2007, expenses for the repair of 
damage to the Participant's principal residence that would qualify for the casualty 
deduction under section 1 65 of the Code (determined without regard to whether the 
loss exceeds 10% of adjusted gross income); or 

(7) Any other financial need which the Commissioner of 
Internal Revenue, through the publication of revenue rulings, notices, and other 
documents of general applicability, may from time to time designate as a deemed 
immediate and heavy financial need as provided in Section 1.401(k)-l(d)(2)(iii)(C) 
of the Treasury Regulations. 

c. Effective as of January 1, 2006, a withdrawal shall not be 
treated as necessary to satisfy an immediate and heavy financial need of a Participant 
to the extent the amount of the withdrawal exceeds the amount required to relieve the 
financial need or to the extent such need may be satisfied from other resources that 
are reasonably available to the Participant. The determination of whether the amount 
of a withdrawal is necessary to satisfy an immediate and heavy financial need shall 
be made by the Administrative Committee on the basis of all relevant facts and 
circumstances. Nevertheless, the amount of a withdrawal shall be deemed to be 
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necessary to satisfy an immediate and heavy financial need of a Participant if: (1) the 
amount of the distribution is not in excess of the amount of the immediate and heavy 
financial need; (2) the Participant has obtained all distributions (other than Hardship 
distributions) and nontaxable (at the time of the loan) loans available under the terms 
of this Plan or any other plans of deferred compensation maintained by the County; 
and (3) the Participant irrevocably elects to suspend all elective contributions and 
employee contributions under this Plan (e.g., After-Tax Contributions and Tax 
Deferred Contributions) and all other plans of deferred compensation maintained by 
the County from the date on which the withdrawal is made until the close of the six- 
calendar-month period that began on the first day of the month following the date on 
which the withdrawal is made. For the purposes of this subsection c, the term "other 
plans of deferred compensation" include, without limitation, all qualified and non- 
qualified deferred compensation plans and any cash or deferred arrangements that are 
part of a cafeteria plan, except that it does not include the mandatory employee 
contribution component of a defined benefit plan or welfare plan. For the purposes of 
this subsection c the County includes the County and all other employers which are 
required to be treated as a single "employer" under Treasury Regulation section 
1.401(k)-6. 

H. Loans to Participants. 

1. Upon application by a Participant, but subject to such uniform and 
nondiscriminatory rules as the Administrative Committee may establish and to the 
provisions of this subsection, effective July 1, 1987, the Administrative Committee 
may in its discretion direct the Trustee to make a loan or loans to a Participant from 
his separate account in the Participant Loan Fund in an amount not exceeding the 
excess of: 

a. The lesser of: 

( 1 ) $50,000.00, reduced by the excess (if any) of: 

(a) The highest outstanding balance of loans to such 
Participant from the Plan during the one-year period ending on the day before the 
date on which such loan was made, 

(b) Over the outstanding balance of loans to such 
Participant from the Plan on the date on which such loan was made, or 50 percent of 
the vested portion of the Participant's Account balance; 

b. Over the outstanding balance of any other loan or loans from 
the Plan to the Participant; provided, however, that if 50 percent of the vested portion 
of the Participant's Account balance is less than $10,000.00, the amount in 
subsection H2 of this section shall be the lesser of $10,000.00 or 80 percent of the 
vested portion of the Participant's Account balance. The minimum loan that may be 
made from the Plan is $2,000.00 (or such other amount determined by the 
Administrative Committee). All loans hereunder shall be subject to such loan 
processing fees charged by the Trustee and Investment Manager as are approved by 
the Administrative Committee, which fees shall be paid by borrowing Participants. 

2. As soon as practicable after the receipt of all necessary information 
and directions from the Administrative Committee to make a loan and prior to 
making any loan pursuant to subsection HI of this section, but in no event later than 
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30 days after the applicable Valuation Date, the Trustee or Investment Manager shall 
transfer, in accordance with procedures determined by the Administrative 
Committee, to the Participant Loan Fund from the assets invested in other Investment 
Funds allocated to the Account of each borrowing Participant an amount equal to the 
amount of such Participant's Account. The Participant Loan Fund shall be invested 
solely in loans to Participants made pursuant to this subsection and shall at all times 
be at least equal to the total amount of such loans. All interest and principal payments 
made by such Participants shall be credited to the separate account within the 
Participant Loan Fund of each Participant who borrows money from the Plan. Except 
as otherwise provided by the Administrative Committee, as of each Valuation Date 
all cash in the Participant Loan Fund shall be transferred to the other Investment 
Funds in accordance with each borrowing Participant's investment choice under 
Section 5.23.060 C. 

3. Loans made pursuant to subsection HI of this section: 

a. Shall be secured by (1) the portion of the Participant's Account 
attributable to Matching Contributions and, to the extent necessary, the portion of the 
Participant's Account attributable to Tax Deferred Contributions, and (2) such other 
collateral as the Administrative Committee may require; 

b. Shall be available to all Participants on a reasonably 
equivalent basis that shall not result in discrimination in favor of Employees who are 
officers or highly compensated within the meaning of Code Section 40 1 ; and 

c. Shall be evidenced by a promissory note executed by the 
Participant which provides for: 

(1) A reasonable rate of interest determined by the 
Administrative Committee, and 

(2) For repayment (a) within a specified period of time, 
which shall not extend beyond five years from the time the loan is made unless the 
loan proceeds are used to acquire a dwelling which within a reasonable time is to be 
used as a principal residence (as determined at the time the loan is made) of a 
Participant, in which case the promissory note shall provide for repayment within 1 5 
years of the time the loan is made unless otherwise provided by the Administrative 
Committee at the time the loan is made, and (b) in substantially equal payments, at 
least quarterly, over the term of the loan, and (c) upon such other terms and 
conditions as the Administrative Committee shall determine. 

Notwithstanding any other provision of the Plan, such loan shall be a first 
lien against the Participant's Account and any amount of principal or interest due and 
unpaid thereon shall be deducted from such Account before the payment of any 
portion thereof to the Participant or his Beneficiary. 

4. Notwithstanding the foregoing provisions of this subsection, loans 
made to Participants under the Plan shall be due and payable upon the Participant's 
termination of employment with the County, whether by death, retirement or 
otherwise. 

I. Order of Distributions. Distributions (including withdrawals) shall be 
made from the applicable portion of a Participant's Account invested in the 
Investment Funds on a pro rata basis from each Investment Fund, unless a different 
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order of distribution is directed by tiie Participant. Eacii Participant by written notice 
(in form acceptable to tiie Administrative Committee) signed by the Participant and 
filed with the Administrative Committee may direct the order in which distributions 
are to be made if other than on a pro rata basis. 

J. SmaJJ Accounts. Notwithstanding the foregoing provisions of this section, 
if a Participant's vested Account balance does not exceed $5,000.00 at the time the 
Participant or Beneficiary requests a distribution, such Account shall be payable to 
the Participant or Beneficiary only in the form of a lump sum. Additionally, if a 
Participant does not make a timely election regarding the distribution of his benefits 
after receiving the notice required under Code section 402(f), then, provided that the 
distribution is $1,000.00 or less, the Participant's benefits shall be distributed in a 
single cash payment as soon as practicable notwithstanding his failure to file an 
application for distribution. 

K. Lost Participants. If the Participant or his or her Beneficiary cannot be 
located within four years of the date the Participant's interest under the Plan is first 
payable, the entire balance in his or her Investment Accounts shall be forfeited; 
provided, however, that the amount so forfeited shall be reinstated as of the date of 
the subsequent filing of an application for benefits under the Plan, and payment of 
the lump sum benefit shall occur no later than 60 days after such application is filed. 

L. Application of Forfeitures. The Amount of Participant's Investment 
Accounts which is forfeited for a Plan Year in accordance with Sections 5.23.050B.2 
and 5. 23. OTOE and K shall be placed in a suspense account and applied as soon as 
possible to first, restore the accounts of lost Participants who have filed an 
application for benefits that has been approved by the Administrative Committee, if 
any, and second, to offset future Matching Contributions to be made by the County in 
accordance with Section 5.23.050D. (Ord. 2007-0001 § 1, 2007; Ord. 2005-0037 § 5, 
2005; Ord. 2001-0097 § 2 (part), 2001.) 

5.23.080 Administration of the Plan and Trust Agreement. A. 

Responsibility for Administration. As Administrator, the Administrative Committee 
shall be responsible for the administration of the Plan, including but not limited to 
the preparation and delivery to the Board of Supervisors of Los Angeles County, 
Participants, Beneficiaries and 
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governmental agencies of all information, descriptions and reports required by applicable 
law. Each other fiduciary shall have such powers, duties and authorities as shall be speci- 
fied in the Plan or Trust Agreement. 

The Administrative Committee shall also be responsible for contracting with any 
private firm selected by the Committee to provide services related to the Plan. 

B. Administrative Committee Procedure. 

1 . The chairman of the Administrative Committee shall be the Chief Admin- 
istrative Officer of the County. The chairman of the Administrative Committee shall 
select a secretary and may select such other officers as are needed fi-om time to time. The 
members of the Administrative Committee or their designated representatives may au- 
thorize one or more of their number or any duly appointed agent or County Employee to 
carry out any action that may be taken by the Administrative Committee. 

2. The Administrative Committee shall hold meetings at least quarterly or 
more often at the call of the chairman. A majority of the members of the Administrative 
Committee shall constitute a quorum and all action taken by the Administrative Commit- 
tee shall be by majority vote at a meeting at which a quorum is present. The Administra- 
tive Committee shall maintain written minutes of its meetings. 

C. Authority. 

1 . The Administrative Committee shall interpret where necessary the provi- 
sions of the Plan and determine the rights and benefits of Participants and other persons 
under the Plan. The Administrative Committee may modify any notice period required by 
the Plan or designate any office to serve as the recipient of any form or notice that has to 
be filed under the Plan. The Administrative Committee, in case of disputes, may make 
findings of fact with respect to any matter arising in connection with the administration of 
the Plan. In addition, the Administrative Committee shall remedy possible ambiguities, 
inequities or inconsistencies in the Plan and shall correct deficiencies and supply omis- 
sions therein. Subject to the provisions of subsection D of this section, such determina- 
tions and findings shall be final and conclusive, to the extent permitted by law, as to all 
interested persons for all purposes of the Plan. The Administrative Committee shall 
instruct the Trustee or Contractor as to the benefits to be paid hereunder and shall ftimish 
the Trustee or Contractor with any further information reasonably required by it for the 
purpose of distributing such benefits and making investments in or withdrawals from one 
or more of the Investment Funds. The Administrative Committee shall also have the 
authority to contract with one or more private firms for services related to the Plan, con- 
sistent with Section 44.7 of the Los Angeles County Charter and Chapter 2.121 of this 
Code. 

2. The Chief Administrative Officer shall be responsible for recommenda- 
tions to the Administrative Committee and/or Board of Supervisors on all matters involv- 
ing budget, liability and fiduciary insurance. Employee Relations, and County policy 
relating to the Plan. The Chief Administrative Officer shall also be responsible for all 
Participant contact and services associated with the Plan. 

3. The County Counsel shall provide, or contract for, all legal advice or rep- 
resentation required by the Administrative Committee and/or the County and its officers 
and Employees in connection with their administration of the Plan. 
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4. The Auditor-Controller shall provide or contract for annual audits of the 
Plan, processing of payroll deductions and County contributions, maintaining appropriate 
County accounting records, transferring of funds to the Trustee or Investment Managers, 
and periodic review of the financial integrity of the Plan. 

5. The Treasurer shall be responsible for recommendations to the Adminis- 
trative Committee on the administration of all contracts with the Trustee, and investment 
options. 

6. The Administrative Committee may assign additional duties and respon- 
sibilities to its members, and may from time to time reassign any of the duties and re- 
sponsibilities set forth above as it deems appropriate. 

7. Each of the above County officers may discharge any duty required by 
this chapter through any designated deputy or assistant or contractor. 

D. Revocability of Action. Any action taken by the Administrative Committee 
with respect to the rights or benefits under the Plan of any Participant or Beneficiary shall 
be revocable by the Administrative Conmiittee as to payments, distributions or deliveries 
not theretofore made hereunder pursuant to such action. Appropriate adjustments may be 
made in future payments or distributions to a Participant or Beneficiary to offset any 
excess payment or underpayment theretofore made hereunder to such Participant or 
Beneficiary. 

E. Employment of Assistance. The Administrative Committee may employ such 
expert communication and enrollment, legal, accounting, investment, trustee investment, 
or other assistance as it deems necessary or advisable for the proper administration of the 
Plan and Investment Funds. 

F. Uniform Administration of Plan. All action taken by the Administrative 
Committee under the Plan shall treat all persons similarly situated in a uniform and con- 
sistent manner. 

G. The Investment Funds. The Investment Funds shall be held by the Trustee for 
the exclusive benefit of the Participants and their Beneficiaries, and, unless a different 
Investment Manager has been appointed, shall be invested by the Trustee upon such 
terms and in such property as is provided in the Plan and in the Trust Agreement. Except 
as otherwise provided by the Administrative Committee, the Trustee will, from time to 
time, make payments, disfributions and deliveries from the Investment Funds as provided 
in the Plan. The Trustee in its relation to the Plan shall be entitled to all of the rights, 
privileges, immunities and benefits conferred upon it and shall be subject to all of the 
duties imposed upon it under the Trust Agreement. The Trust Agreement is hereby incor- 
porated in the Plan by reference. 

H. Payment of Benefits. All payments of benefits provided for by the Plan (less 
any deductions provided for by the Plan) shall be made solely out of the Investment 
Funds in accordance with instructions given to the Trustee by the Administrative Com- 
mittee, and the County shall not be otherwise liable for any benefits payable under the 
Plan. 

I. Expense Charges to Plan. 

1 . With the approval of the Board, expenses incurred as a result of County 
employees performing the functions defined in this Section 5.23.080 may be charged 
through the Trustee or reimbursed from Plan assets and paid to the County. The expenses 
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so charged will be allocated to the individual Participants' accounts and shall be reflected 
on quarterly statements. The annual charges shall not exceed the amount approved by the 
Board of Supervisors in the County budget, and will only include direct, additional 
County costs. 

2. Expenses incurred as a resuh of contractors performing the Plan functions 
described in this Section 5.23.080, TPA and Trustee fees, and the cost of fiduciary and 
liability insurance, are limited by the contract or contracts approved by the Administra- 
tive Committee or the Board, and will be charged through the Trustee or reimbursed from 
Plan assets and paid to the County. The expenses, fees and costs so charged will be allo- 
cated to the individual Participants' accounts and shall be reflected on quarterly state- 
ments. 

3. In the event that the Plan accumulates (a) fees in excess of actual 
administrative expenses, or (b) unallocated earnings from Plan operations, the 
Administrative Committee shall allocate excess fees and earnings first by establishing a 
reserve for contmgencies and payment of planned obligations not to exceed one-half of 
the total annual County fees charged to Participants, and then by allocating any remainder 
by reducing TPA fees charged to Participants by a method determined by the 
Administrative Committee. 

J. Compliance With Laws. The Adminisfrative Committee shall have the duty to 
make changes in the adminisfration of this Plan which are necessary to comply with 
federal or State of California laws. (Ord. 2001-0097 § 2 (part), 2001.) 

5.23.090 Fiduciary Responsibility. A. Immunities. Except as otherwise pro- 
vided by the Trust Agreement (1) no fiduciary shall be liable for any action taken or not 
taken with respect to the Plan or the Trust Agreement except for his own gross negli- 
gence or willftil misconduct; (2) no fiduciary shall be personally Uable upon any contract, 
agreement or other instrument made or executed by him or in his behalf in the 
adminisfration of the Plan or the Trust Agreement; (3) no fiduciary shall be liable for the 
neglect, omission or wrongdoing of another fiduciary nor shall any fiduciary be required 
to make inquiry into the propriety of any action by another fiduciary; (4) the County and 
each officer and Employee thereof, the Administrative Committee and each member 
thereof, and any other person to whom the County or Administrative Committee dele- 
gates (or the Plan or Trust Agreement assigns) any duty with respect to the Plan or the 
Trust Agreement, may rely and shall be fully protected in actmg in good faith upon the 
advice of counsel, who may be counsel for the County, upon the records of the County, 
upon the opinion, certificate, valuation, report, recommendation, or determination of the 
TPA, the Trustee, and Investment Manager, the County Treasurer or of the County Audi- 
tor-Controller, or upon any certificate, statement or other representation made by or any 
information furnished by an Employee, a Participant, a Beneficiary or the Trustee con- 
cerning any fact required to be determined under any of the provisions of the Plan; (5) if 
any responsibility of a fiduciary is allocated to another person, then such fiduciary shall 
not be responsible for any act or omission of such person in carrying out such responsi- 
bility; and (6) no fiduciary shall have the duty, to discharge any duty, function or respon- 
sibility which is assigned by the terms of the Plan or Trust Agreement or delegated pur- 
suant to the provisions of subsection B of this section to another person. 
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B. Fiduciary Responsibilities. The fiduciaries shall have only such powers, du- 
ties, responsibilities and authorities as are specified in the Plan or the Trust Agreement. 
The County shall have the responsibility for making County Contributions under the plan 
to the Investment Funds. The Board of Supervisors of the County shall have the authority 
to amend or terminate the Plan or the Trust Agreement in whole or in part and to appoint, 
employ and remove the Trustee, any Investment Manager, or any other person that is 
employed for purposes of the Plan. The Administrative Committee shall be the Plan 
Administrator and shall have the responsibility and authority to appoint or remove any 
Investment Manager and to interpret and administer the Plan, subject to the provisions 
hereof The Trustee shall have the responsibility and authority for the administration of 
the Trust Agreement. (Ord. 2001-0097 § 2 (part), 2001.) 

5.23.100 Nonalienation. To the extent permitted by law and except as otherwise 
provided in the Plan, no right or interest of any kind of a Participant or Beneficiary here- 
under shall be transferable or assignable by the Participant or Beneficiary, nor shall any 
such right or interest be subject to alienation, anticipation, encumbrance, garnishment, 
attachment, execution or levy of any kind, voluntary or involuntary. (Ord. 2001-0097 § 2 
(part), 2001.) 

5.23.105 Rights of an Alternate Payee under a QDRO. A. Notwithstanding 
Section 5.23.100, an Alternate Payee shall have the right to make a claim for any benefits 
awarded to the Alternate Payee pursuant to a QDRO as provided in this section. If an 
Alternate Payee is awarded a specified interest in the Accounts of the Participant pursu- 
ant to a QDRO, such interest of the Alternate Payee shall be segregated and separately 
accounted for by the Trustee in the name and for the benefit of the Alternate Payee. 

B. Upon receipt of a domestic relations order, or, if earlier, notice that a domestic 
relations order may be sought, the Administrative Committee shall suspend distributions 
from the Participant's Investment Accounts, and shall take steps to ensure that the Par- 
ticipant and each Alternate Payee is aware of the order or proposed order and the suspen- 
sion of distributions from the Participant's Investment Accounts. Moreover, the Adminis- 
trative Committee shall determine, within a reasonable period after receipt of such order, 
whether such order is a QDRO. If the order is determined to be a QDRO, the Alternate 
Payee's interest under such order shall be segregated and/or distributed in accordance 
with the QDRO and this Section 5.23.105. If the order is determined not to be a QDRO, 
and the domestic relations order is not modified as necessary to constitute a QDRO 
within a reasonable period of time after such determination, the suspension of distribu- 
tions from the Participant's Investment Accounts shall be discontinued. If an order is not 
received within a reasonable period of time after the County has been notified that such 
an order is being sought, the suspension of distributions from the Participant's Investment 
Accounts shall be discontinued. 

C. Disfributions to the Alternate Payee shall be made in accordance with the 
QDRO provided that the QDRO does not conflict with the Plan's distribution provisions 
or the provisions of this section. Regardless of whether the Participant is eligible to take a 
distribution under the Plan, the QDRO may provide for an immediate disfribution of the 
Alternate Payee's interest thereunder to the Alternate Payee. If a QDRO does not provide 
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the form of distribution of benefits payable to an Alternate Payee, the Alternate 
Payee shall have the right to elect distribution in any form provided under this 
section. Pursuant to the QDRO or the Alternate Payee's election, the Alternate 
Payee's interest may be distributed in cash in a lump sum payment or in equal 
monthly, quarterly or annual installments not extending over more than 15 years. 

D. The Alternate Payee's interest specified in the QDRO shall be segregated 
andor distributed from the Participant's Accounts, and the Investment Funds in 
which such Accounts are invested, on a pro rata basis. 

E. Following the determination that a domestic relations order is a QDRO, 
and segregation of an Alternate Payee's interest, the Alternate Payee shall have the 
right to direct the investment of his or her interest in the same manner as provided 
under Section 5.23.060C with respect to the Participant. The Participant shall 
continue to have the right to direct the investment of the portion of his or her 
Accounts that is not awarded to the Alternate Payee pursuant to the QDRO. 

F. Unless the QDRO provides otherwise, an Alternate Payee shall have the 
right, in the same manner as a Participant, to designate a Beneficiary, who shall 
receive benefits payable to the Alternate Payee in the event that all of the Alternate 
Payee's benefits have not been distributed at the time of the Alternate Payee's death. 
If the Alternate Payee does not designate a Beneficiary, or if the Beneficiary 
predeceases the Alternate Payee, benefits payable to the Alternate Payee which have 
not been distributed shall be paid to the Alternate Payee's estate. Any death benefits 
payable under this section shall be paid in a lump sum as soon as administratively 
practicable after the Alternate Payee's death, with or without the Beneficiary's 
request. (Ord. 2001-0097 § 2 (part), 2001.) 

5.23.110 Facility of payment. Whenever any Participant entitled to benefits 
under the Plan shall be under a legal disability or, in the " sole judgment of the 
Administrative Committee, shall otherwise be unable to apply benefits to his own 
best interest and advantage, the Trustee, at the direction of the Administrative 
Committee, may make payments to the Participant's legal representative, and the 
decision of the Administrative Committee shall completely discharge the liability of 
the Plan, the Administrative Committee, the County and the Trustee with respect to 
such benefits. (Ord. 2001-0097 § 2 (part), 2001.) 

5.23.120 No enlargement of employment rights. A Participant by 
accepting benefits under the Plan does not thereby agree to continue for any period in 
the employ of the County, and the County by adopting the Plan, making 
contributions or taking any action with respect to the Plan does not obligate itself to 
continue the employment of any Participant for any period. (Ord. 2001-0097 § 2 
(part), 2001.) 

5.23.130 Severability provision. If any provision of the Plan or the 
application thereof to any circumstance or person is invalid the remainder of the Plan 
and the application of such provision to other circumstances or persons shall not be 
affected thereby. (Ord. 2001-0097 § 2 (part), 2001.) 
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5.23.140 Amendment or termination. A. Right to Amend or Terminate. 
Subject to the limitations of Section 5.23 .050E, the Board of Supervisors of the 
County has reserved, and does hereby reserve, the right at any time or times, without 
the consent of any Participant, Beneficiary or other person, (1) to terminate the Plan, 
in whole or in part or as to any designated group of Eligible Employees, Participants 
and their Beneficiaries, or (2) to amend the Plan, in whole or in part. Subject to the 
provisions of Section 5.23.050B no such termination or amendment shall decrease 
the amount to be contributed by the County on account of any period prior to the date 
such termination or amendment is approved by the Board of Supervisors of the 
County. 

B. Procedure for Termination or Amendment. Any termination or 
amendment of the Plan pursuant to subsection A of this section shall be expressed in 
an instrument executed by the County on the order of its Board of Supervisors and 
filed with the Trustee, and shall become effective as of the date designated in such 
instrument or, if no date is so designated, on its execution. 

C. Distribution Upon Termination Without Maintenance of a Successor 
Plan. Effective as of January 1, 2006, if the Plan shall be terminated by the County, 
subject to the final sentence of subsection A, County Contributions shall cease, and 
the Investment Funds shall be distributed as if each Participant had then retired 
pursuant to Section 5.23.070.C at the time of the termination, provided that the 
County (or any related "employer" as defined in Treasury Regulation section 
1.401(k)-6) does not maintain a successor plan within the meaning of Treasury 
Regulation Section 1. 40 l(k)- 1(d)(4). 

D. Vesting on Termination. Notwithstanding any other provision of the Plan, 
upon the termination or partial termination of the Plan or upon complete 
discontinuance of contributions under the Plan, the rights of all Employees to 
benefits accrued to the date of such termination or partial termination or 
discontinuance, to the extent then funded, or the amounts credited to the Employee's 
Account shall be fully vested and nonforfeitable. 

E. Failure to Qualify Under Sections 401(a) and 401(k) of the Code. 
Notwithstanding anything else contained herein, the Plan shall be subject to the 
issuance by the Internal Revenue Service of either (1) a determination or ruling to the 
effect that the Plan (as modified by any amendment thereto made for the purpose of 
securing such determination or ruling) meets the applicable requirements of Section 
4.01(a) and 401(k) of the Code for a qualified governmental plan containing a 
qualified cash or deferred arrangement, or (2) a determination or ruling with respect 
to the Plan that is acceptable to the County. If the County does not receive such a 
determination or ruling within 12 months after it requests it or, if earlier, within 24 
months after the Plan is adopted by the County, then, notwithstanding any other 
provision of the Plan, the County may elect to declare the Plan to be retroactively 
void by giving written notice to the Trustee that no such Internal Revenue Service 
determination or ruling has been received. (Ord. 2007-0001 § 2, 2007; Ord. 2001- 
0097 §2 (part), 2001.) 
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5.23.150 Rollovers and Plan-to-Plan Transfers. A. Rollovers from Other 
Plans. A Participant in this Plan who receives a distribution from the qualified plan 
of another employer, within 60 days after he receives the distribution, may transfer 
("Rollover") any part or all of the amount distributed from the plan of the other 
employer to his Tax Deferred Contributions Account in this Plan, provided that a 
Rollover from the other plan is permitted by the Code and the regulations issued 
thereunder. 

Notwithstanding the foregoing, the Plan shall not accept as a Rollover 
Contribution any amount distributed from a designated Roth account (as defined in 
section 402A of the Code) or from a Roth IRA (as defined in section 408A of the 
Code). 

B. Rollovers From the Plan. 

1. A Participant who is entitled to receive an Eligible Rollover 
Distribution from the Plan, may direct the Administrative Committee to have the 
distribution transferred in a lump sum directly to the trustee of one of the following 
"eligible retirement plans": (a) an individual retirement account under Code Section 
408(a); (b) an individual retirement annuity under Code Section 408(b); (c) an 
annuity plan described in Code Section 403(a); or (d) a defined contribution plan 
which is qualified under Code Section 401(a) and permits the acceptance of rollover 
contributions. 

2. In order for a transfer to be made with respect to a Participant under 
this section, (a) the Participant must designate in writing the eligible retirement plan 
to receive the transferred amounts; (b) the Participant must timely provide the 
Administrative Committee with adequate information to enable the Administrative 
Committee to determine that the transferee plan is an eligible retirement plan 
described above; (c) the entire amount to be transferred must be an Eligible Rollover 
Distribution; and (d) the Participant must have received proper notice in accordance 
with Code Section 402(f). 

3. This Section 5.23. 150B is effective for any distribution made after 
December 31, 1992. 

C. Transfers between County 40 1 (k) Plans. 

1. Transfers to this Plan from the County Savings Plan. A Participant 
who is qualified to make Tax Deferred Contributions to this Plan may elect to 
transfer to this Plan his membership and the balance in his accounts under the County 
Savings Plan, provided that: 

a. Investments in the Participant's "Account" (as defined in the 
County Savings Plan) — other than any investment in the "Participant Loan Fund" (as 
defined in the County Savings Plan) — under the County Savings Plan shall be 
liquidated and then the cash shall be transferred to this Plan within a commercially 
reasonable period of time, unless the Administrative Committee otherwise makes 
arrangements for an in-kind transfer of assets. As soon as practicable following the 
transfer, the transferred cash shall be invested in the same Investment Funds (or a 
similar Investment Fund if the identical fund is not an available investment 
alternative) from which those amounts were liquidated and in the same proportions 
as they were invested under the County Savings Plan; 
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b. Any balance owing and obligations of a County Savings Plan 
loan shall become the balance owing and obligations due to this Plan; and 

c. Vesting credit and benefit distribution rights accrued in the 
County Savings Plan shall be transferred to this Plan. 

2. Transfers from this Plan to the County Savings Plan. A Participant 
who is qualified to make Tax Deferred Contributions (as defined in the County 
Savings Plan) to the County Savings Plan may elect to transfer to the County Savings 
Plan his membership and the balance in his accounts under this Plan, provided that: 

a. Investments in the Participant's Account — other than any 
investment in the Participant Loan Fund — under this Plan shall be liquidated and 
then the cash shall be transferred to the County Savings Plan within a commercially 
reasonable period of time, unless the Administrative Committee otherwise makes 
arrangements for the in-kind transfer of assets. As soon as practicable following the 
transfer, the transferred cash shall be invested in the same Investment Funds (as 
defined in the County Savings Plan) — or a similar Investment Fund (if the identical 
fund is not an available investment alternative) from which those amounts were 
liquidated and in the same proportions as they were invested under this Plan; 

b. Any balance owing and obligations of a loan under this Plan 
shall become the balance owing and obligations due to the County Savings Plan; and 

c. Vesting credit and benefit distribution rights accrued in this 
Plan shall be transferred to the County Savings Plan. 

D. Trustee-to-Trustee Transfers to Purchase Permissive Service Credit and 
as Repayment of Contributions and Interest. 

1. Notwithstanding any provision of Section 5.23.070 to the contrary, 
effective on or after September 1 , 2007, a Participant may direct the Administrative 
Committee to make a direct trustee-to-trustee transfer of all or part of the 
Participant's Accounts, to the extent vested, to a defined benefit governmental plan 
(as defined in Code section 414(d)) in California if such transfer is (a) for the 
purchase of service or retirement credit that may be purchased under the terms of 
such defined benefit governmental plan, or (b) a repayment of contributions 
(including interest thereon) that may be made under the terms of such defined benefit 
governmental plan with respect to an amount previously refunded upon a forfeiture 
of service credit under the plan or under another governmental plan maintained by a 
State or local government employer. 

2. Unless the Participant directs otherwise, transfers shall be made pro 
rata from each subaccount within the Participant's Account and from each 
Investment Fund in which those subaccounts are invested. 

3. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligation imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determination that the trustee-to-trustee transfer satisfies the requirements 
of the Code and the terms of the Plan and will be accepted by the transferee plan. 

E. Certain Prior Trustee-to-Trustee Transfers to Purchase Permissive Service 
Credit and as Repayment of Contributions and Interest. 
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1. Effective on or after January 1, 1998, an Identified Participant may 
direct, and will be treated as iiaving directed, the Administrative Committee to maice 
a direct trustee-to-trustee transfer of his or her Transferred Benefits to a defined 
benefit governmental plan (as defined in Code section 414(d)) in California if such 
transfer is (a) for the purchase of service or retirement credit that may be purchased 
under the terms of such defined benefit governmental plan, or (b) a repayment of 
contributions (including interest thereon) that may be made under the terms of such 
defined benefit governmental plan with respect to an amount previously refunded 
upon a forfeiture of service credit under the plan or under another governmental plan 
maintained by a State or local government employer. 

2. For purposes of this Section 5.23.150.E only: 

a. An "Identified Participant," is a Participant identified by the 
TPA as having rolled over to a defined benefit governmental plan funds that were not 
eligible for distribution or withdrawal as provided under Section 5.23.070. 

b. An Identified Participant's "Transferred Benefits" is the 
portion of that Participant's Account that was not eligible for distribution or 
withdrawal under Section 5.23.070, but which was nevertheless rolled over to a 
defined benefit governmental plan. 

3. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligation imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determination that the trustee-to-trustee transfer satisfies the requirements 
of the Code and the terms of the Plan and will be accepted by the transferee plan. 
(Ord. 2008-0004 § 3, 2008; Ord. 2007-0084 § 2, 2007; Ord. 2007-0001 § 3, 2007; 
Ord. 2001-0097 § 2 (part), 2001.) 

5.23.160 Military Service Effective on and after December 12, 1994, and 
notwithstanding any provisions of this Plan to the contrary, contribufions, benefits 
and service credit with respect to "quahfied military service" will be provided in 
accordance with Section 414(u) of the Code. "Qualified military service" means any 
service in the uniformed services (as defined in Chapter 43 of Title 38 of the United 
States Code) by any individual if such individual is entitled to reemployment rights 
under such chapter with respect to such service. (Ord. 2001-0097 § 2 (part), 2001.) 
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Chapter 5.24 
COUNTY OF LOS ANGELES DEFERRED COMPENSATION PLAN 

Sections: 

5.24.010 Purpose. 

5.24.020 Definitions. 

5.24.030 Election to become a Participant. 

5.24.040 Deferral limits. 

5.24.050 Investment fund. 

5.24.060 Participanfs account. 

5.24.070 Benefit distributions. 

5.24.080 Administration of the Plan. 

5.24.085 Merger of Deferred Compensation and Thrift Plans. 

5.24.090 Transfers to or from Comparable Plans. 

5.24. 100 Amendment or termination of Plan. 

5.24.110 Nonalienation. 

5.24.120 Construction. 

5.24.010 Purpose. This Deferred Compensation Plan is designed to permit 
employees of Los Angeles County to defer a portion of their compensation and 
provide for retirement and death benefits. 

While the County intends to continue the Plan, it reserves the right to terminate 
the Plan, in whole or in part, at any time. Benefits under the Plan shall at all times be 
limited to those payable from Participants' Deferred Accounts to the extent funded by 
County Contributions that have been made and credited to such Accounts, subject as 
provided herein to the claims of the County's general creditors. Therefore, neither 
participation in the Plan nor eligibility therefor shall entitle any employee to have the 
Plan or any of its provisions continued for his benefit in the future. (Ord. 87-0061 § 2 
(part), 1987.) 

5.24.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

1. "Administrative Committee" means a committee consisting of: the 
Auditor-Controller, County Counsel, Treasurer-Tax Collector, and Chief 
Administrative Officer of the County, which Committee shall be the administrator of 
the Plan, and which may delegate all or part of its powers, duties and authority in such 
capacity (without ceasing to be the administrator of the Plan) as hereinafter provided. 

2. "Beneficiary" means such person or persons as a Participant may 
designate to receive his interest under the Plan after his death. The designation may 
be made, and may be revoked or changed, only by a written instrument (in form 
acceptable to the County) signed by the Participant and filed with the County before 
his death. In the absence of a designation and at any other time when there is no 
existing Beneficiary designated by the Participant, his Beneficiary shall be his spouse, 
if living 30 days after the date of his death, or, if not, his children (by blood or 
adoption) equally (with children of a deceased child to share equally the share of such 
deceased child). If a Beneficiary cannot be determined pursuant to the preceding 
sentence, the Beneficiary shall be the Participant's estate. 

3. "Board" means the Los Angeles County Board of Supervisors. 
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4. "Code" means the Internal Revenue Code of 1986, as amended. 

5. "County" means the County of Los Angeles and (i) any governmental 
entity of which the Board is the governing body, and (ii) the Los Angeles County 
Municipal Courts and the Los Angeles County Superior Court to the extent the 
operation of this Plan in said courts is otherwise authorized by State law or rules of 
court. 

6. "Deferred Account" means a book account established by the County for a 
Participant to which any Deferred Compensation Contribution, and any earnings and 
investment gains or losses allocable thereto, shall be credited. 

7. "Deferred Compensation Contribution" means any amount of Eligible 
Earnings deferred by a Participant pursuant to a Participation Agreement, which 
contributions are fully vested at all times. 

8. "Effective Date" means January 23, 198L 

9. "Eligible Earnings" means any compensation for service performed for the 
County which is currently includable in gross income under the Code. Any monetary 
award received for recruitment of new registered nurse employees shall not be 
included in Eligible Earnings. 

10. "Eligible Employee" means a full-time permanent employee who is within 
an employment classification estabhshed by the County. For purposes hereof, "full- 
time permanent" means any employee appointed to an "A," "L," "N" or "O" item 
pursuant to said Title 6 of the Los Angeles County Code, or any employee appointed 
to a "D" item pursuant to said Title 6 who is required to possess a California license 
to practice as a Registered Nurse. 

1 1 . "Employee" means an employee of the County. 

12. "Entry Date" means the first day of every month unless a longer interval 
beginning on the first day of a calendar month is provided by the Administrative 
Committee. 

13. "Investment Fund" means the fund created and maintained for investment 
purposes pursuant to Section 5.24.050 of this Code. 

14. "Normal Retirement Age" means age 70 '/2 unless the Participant shall 
have designated an alternative normal retirement age prior to his Separation from 
Service. A Participant's Normal Retirement Age shall not be earlier than the earliest 
date at which the Participant will become eligible to retire and receive a full pension 
benefit pursuant to the provisions of the county Employees Retirement Law of 1937, 
as amended, and shall not be later than age 70 Vi or, if the Participant remains in the 
Service of the County after age 70 '/2, the date of such Participant's expected 
Separation from Service. If a Participant uses the increased deferral limit set forth in 
Section 5.24.040, such Participant shall be deemed to have selected as his Normal 
Retirement Age the third Plan Year following the first Plan Year in which such 
increased limit is utilized or such earlier year as is necessary to comply with the 
limitations set forth above. Once a Participant has utilized the increased deferral 
limits to any extent, his Normal Retirement Age may not thereafter be changed. 

15. "Participant" means an Eligible Employee or a foiiner Eligible Employee 
who has entered into a Participation Agreement and who has a balance in his Deferred 
Account. 

16. "Participation Agreement" means the agreement with the County by 
which an Eligible Employee elects to become a Participant under the Plan as of an 
Entry Date and to defer irrevocably a portion of his Eligible Earnings, with the 
consent of the County. 
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17. "Plan" means the County of Los Angeles Deferred Compensation Plan, 
the terms and provisions of which are herein set forth, as the same may be amended, 
supplemented or restated from time to time. 

1 8. "Plan Year" means a calendar year. 

19. "Retirement" means Separation from Service after having met or exceeded 
the minimum age and service requirements for a service retirement benefit under the 
County Employees Retirement Law of 1937. 

20. "Separation from Service" means any termination of the employer- 
employee relationship between a Participant and the County. 

Unless the context otherwise indicates, the masculine wherever used shall 
include the feminine and neuter, and the singular shall include the plural. (Ord. 2005- 
0019 § 1, 2005; Ord. 91-0008 § 2, 1991; Ord. 87-0061 § 2 (part), 1987.) 

5.24.030 Election to become a Participant. An Eligible Employee may 
become a Participant in the Plan by entering into a Participation Agreement with the 
County before an Entry Date. The Participation Agreement shall become effective 
with respect to Eligible Earnings payable to the electing Eligible Employee for 
services rendered to the County on or after the next Entry Date following the 
execution of such Participation Agreement, and shall remain effective for a minimum 
of one calendar month. The Participation Agreement shall thereafter be effective for 
so long as the Participant remains an Employee unless revoked by the Participant by a 
written notice to the County at least 20 days prior to the commencement of the 
calendar month for which the revocation is to be effective. The Participation 
Agreement shall specify, as either a percentage or a dollar amount, the portion of 
Eligible Earnings to be deferred each month pursuant to the Plan. (Ord. 87-0061 § 2 
(part), 1987.) 

5.24.040 Deferral limits. The amount that a Participant may defer under a 
Participation Agreement and the Plan for any Plan Year shall not exceed a ceiling 
which shall be the lesser of (a) $7,500.00, or (b) 33 Vs percent of the Participant's 
Eligible Earnings, provided that the cumulative amount deferred shall not exceed 
33 V3 percent of the Participant's cumulative Eligible Earnings for the cuiTent Plan 
Year. However, the maximum amount that may be deferred in any of the last three 
Plan Years ending before the Plan Year in which the Participant attains Normal 
Retirement Age may be increased to the lesser of (a) $15,000.00 or (b) the sum of the 
Plan ceiling for the Plan Year determined as above and any deferrals (subject to such 
ceiling) not utilized for prior Plan Years after December 31, 1978, in which the 
Participant was eligible to participate in any "eligible deferred compensation plan" 
within the meaning of Section 457(b) of the Code. Further, the amount that may be 
deferred under the Plan for any Plan Year shall be reduced (i) by the amount 
recognized for purposes of the deferral limit for such Plan Year under any other 
"eligible deferred compensation plan," including Chapter 5.25 of this Code, and (ii) 
by any amount excludable from the Participant's gross income for such Plan Year 
under Section 403(b) of the Code on account of contributions made by the County, 
pursuant to Section 5.25.060 of this Code, or otherwise. (Ord. 87-0061 § 2 (part), 
1987.) 

5.24.050 Investment fund. A. Investment in General. All Deferred 
Compensation Contributions shall be invested (the "Investment Fund") by the 
Administrative Committee in annuity policies, deposit certificates, mutual funds or 
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other assets to provide convenient methods of setting aside a portion of County assets 
to meet County obligations under the Plan. All Deferred Compensation Contributions, 
property and rights purchased with such amounts, and all income attributable to such 
amounts, property or rights shall remain solely the property and rights of the County 
and subject to the claims of the County's general creditors, until distributed to 
Participants or Beneficiaries. The Investment Fund shall at all times remain a part of 
the general assets of the County, and shall remain available for the payment of 
County debts. Neither the existence of the Plan nor the Investment Fund shall be 
deemed to create a trust or shall entitle any Participant, the Beneficiary of any 
Participant, or a creditor of any Participant, to a claim or lien against the assets of the 
Investment Fund. 

B. Allocation by Participants. Each Participant may allocate his Deferred 
Compensation Contributions, with the consent of the County, among the investment 
alternatives offered under the Plan. With the consent of the Administrative 
Committee, the Participant may also change the allocation of future Deferred 
Compensation Contributions and may transfer past Deferred Compensation 
Contributions, adjusted for earnings, gains and losses, if any, from one investment 
alternative to another. (Ord. 87-0061 § 2 (part), 1987.) 

5.24.060 Participant's account. The County shall maintain a Deferred 
Account for each Participant. The Deferred Account of each Participant shall be 
credited with earnings thereon, if any, and the Participant's Deferred Account shall be 
credited or debited, as the case may be, with the net amount of any gains or losses 
which may result from the investment of the Deferred Account in the investment 
alternatives. The County shall not be liable for any losses on any amount allocated to 
any investment alternative. (Ord. 87-0061 § 2 (part), 1987.) 

5.24.070 Benefit distributions. A. Distributions in General. The entire balance 
in a Participant's Deferred Account shall be distributed to him or his Beneficiary in a 
lump-sum payment on the earlier of 90 days after the Participant undergoes a 
Separation from Service or 60 days after the close of the Plan Year in which the 
Participant undergoes a Separation from Service; provided, however, that a 
Participant or his Beneficiary may choose a later time and/or different method of 
distribution in accordance with this section on an election form provided by the 
Administrative Committee. The election form shall be filed with the County on or 
before the earlier of the 75th day after the Participant undergoes a Separation from 
Service or the 45th day after the close of the Plan Year in which the Participant 
undergoes a Separation from Service. The electing Participant or Beneficiary shall 
also furnish such other information as the Administrative Committee or its duly 
authorized agent may require. If the Participant or his Beneficiary cannot be located 
within four years of the date the Participant's interest under the plan is first payable, 
the entire balance in his Deferred Account shall be forfeited; provided, however, that 
the amount so forfeited shall be reinstated retroactive to the date of such forfeiture 
upon the subsequent filing of an application for benefits under the Plan, and payment 
of the lump-sum benefit shall be made not later than 60 days after the application is 
filed. 

Distributions under the Plan to a Participant or his Beneficiary shall be made in 
cash in accordance with one of the following methods: 
1 . A lump-sum payment, or 
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2. Equal monthly, quarterly or annual installments not extending over 
more than 1 5 years, or 

3. Consecutive periodic payments for the life of the Participant and his 
spouse and the last survivor of them, or 
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4. A combination of the methods of payment described in subdivi- 
sions 1 through 3 of this subsection. 

The Participant or the Beneficiary, as the case may be, shall elect either a 
lump-sum payment, installment payments, an annuity or combination thereof 
with the consent of the Administrative Committee prior to the commencement of 
any distribution under this Plan; provided, however, that no method may be 
selected by a Panicipant unless the present value of the payment expected to be 
made to him hereunder is more than 50 percent of the present value of all payments 
expected to be made to him and his Beneficiary; and provided further, that upon the 
death of a Beneficiary, any amount to which such Beneficiary would be entitled but 
for the Beneficiary's death shall be paid to the Beneficiary's estate. In the event that 
the vested balance of any Participant's Deferred Account is less than $3,500.00, the 
Administrative Committee shall distribute such Participant's interest under the 
Plan in a lump sum. 

No distribution of the balance in a Participant's Deferred Account elected by 
the Participant shall commence later than the later of 60 days after the close of the 
Plan Year (i) in which such Participant attains or, in the case of a Separation from 
Service prior to normal retirement, would have attained. Normal Retirement Age, 
or (ii) in which the Separation from Service occurs. 

If a Participant to whom benefit payments have commenced pursuant to this 
section due to his Separation from Service should again become an Eligible 
Employee before completion of the distribution of his Deferred Account, no further 
distribution shall be made on account of such prior Separation from Service. 

B. Vesting. Any amount credited to a f^nicipani's Deferred Account shall 
be nonforfeitable and fully vested. 

C. Normal Retirement. If a Participant's employment with the County is 
terminated on or after his attaining Normal Retirement Age, the balance in his 
Deferred Account shall be paid to him in accordance with one of the methods of 
payment set forth in this section commencing no later than 60 days after the close of 
the Plan Year in which such Panicipant undergoes a Separation from Service. 

D. Separation from Service. Upon a Participant's Separation from Service 
prior to his attaining Normal Retirement Age, the amount credited to his Account 
shall be distributed pursuant to this section after such Separation from Service, but 
such distribution shall commence no later than the date 60 days after the close of 
the Plan Year in which such Participant attains Normal Retirement Age. 

E. Death. 

1. Before Termination of Service. In the event of the death of the 
Participant while he is an Employee, the balance of his Deferred Account shall be 
paid to his Beneficiary in accordance with this section. Such payment shall com- 
mence no later than 60 days after the close of the Plan Year in which the deceased 
Participant would have attained Normal Retirement Age. 

2. Following Separation from Service. In the event of the death of a 
Participant following his Separation from Service with the County, the Admin- 
istrative Committee shall commence payment of the balance, if any, in the Partici- 
pant's Deferred Account to his Beneficiary in accordance with this section no later 
than 60 days after the close of the Plan Year in which the deceased Panicipant 
would have attained Normal Retirement Age, unless payment of benefits has 
already commenced, in which event such payments shall be continued in accord- 
ance with the method of payment previously selected by the Participant. 
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F. Emergency Withdrawals. The Admiriistrative Committee, in its sole 
discretion, may permit a Participant upon written request to the Committee to 
make a withdrawal from the Plan to meet an unforeseeable emergency. An 
unforeseeable emergency is a severe financial hardship to the Participant resulting 
from sudden illness or accident of the Participant, Participant's spouse, and/or a 
dependent of the Participant, loss of the Participant's property due to casualty or 
other similar extraordinary and unforeseeable circumstances arising as a result of 
events beyond the control of the Participant. A distribution under this subsection 
may not be made to the extent the hardship is or can be relieved through compensa- 
tion by insurance, by liquidation of the Participant's other assets (to the extent the 
liquidation would not itself cause severe fmancial hardship), or ceasing further 
deferrals under the Plan. Withdrawal of amounts based on an unforeseeable 
emergency will be permitted by the County only to the extent reasonably needed to 
satisfy the emergency, and shall not exceed the amount credited to such Partici- 
pant's Deferred Account. Any withdrawal permitted pursuant to this subsection 
shall be paid by the County within 60 days of the Administrative Committee's 
approval of the Participant's written request. 

G. Notwithstanding any other provision of the Plan, to the extent permit- 
ted by Section 457(e)(9) of the Code and regulations thereunder, a Participant (i) 
whose Account is Credited with $3,500.00 or less and (ii) who is no longer entitled 
to defer compensation under the Plan may elect in writing to receive the balance 
credited to such Account in a lump sum payable as soon as practicable, but no later 
than 60 days, after such election is filed with the Administrative Committee. (Ord. 
87-0061 § 2 (part), 1987.) 

5.24.080 Administration of the Plan. A. The Plan shall be administered by 
the Administrative Committee; provided, however, that consistent with Section 
44.7 of the Los Angeles County Charter and Pan 3 of Chapter 2. 104 of this Code, the 
Administrative Committee may contract with one or more private firms for 
services related to the Plan. For purposes of determining whether retirement 
eligibility is present, the Administrative Committee may rely on the determination 
of the Los Angeles County Employees Retirement Association. 

B. Expenses incurred as a result of County employees performing the 
functions defined in this section may be reimbursed from Plan assets and paid to 
the County. The expenses so charged will be allocated to the individual Partici- 
pants' Deferred Accounts. The annual charges shall not exceed the amount 
approved by the Board of Supervisors in the County budget and will only include 
direct, additional County costs. Expenses incurred as a result of contractors per- 
forming these functions will be similarly charged and are limited by the contract or 
contracts approved by the Administrative Committee. 

C. The Administrative Committee shall be responsible for the administra- 
tion of the Plan, including but not limited to the preparation and delivery to the 
Board of Supervisors of Los Angeles County, Participants, Beneficiaries and gov- 
ernmental agencies of all information, descriptions and reports required by 
applicable law. The Administrative Committee shall also be responsible to contract 
with one or more private firms for services related to the Plan. The authority, 
responsibilities, immunities, and procedures of the Administrative Committee and 
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specific departmental functions, responsibilities and immunities associated therewith 
are summarized in Chapter 5.26 of the Los Angeles County Code, Sections 5.26.340 
through 5.26.390 and Section 5.26.435, all of which are hereby incorporated by 
reference as if fully set forth at length herein. (Ord. 87-0061 § 2 (part), 1987.) 

5^4.085 Merger of Deferred Compensation and Thrift Plans. Effective 
on October 1, 1991 (the "Merger Date"), the County Deferred Compensation Plan 
established by Chapter 5.24 of this code shall be merged into the County Thrift Plan 
established by Chapter 5.25 and the merged plan shall be retitled the "Deferred 
Compensation and Thrift Plan" (the "Merged Plan**). The resultant Merged Plan is 
a continuation of both plans and shall not be construed as a termination of either 
plan. Notwithstanding any other provisions of Chapters 5.24 and 5.25, the following 
provisions shall apply to the plan merger: 

A. Pursuant to the provisions of Section 5.24.100, the Deferred Compensa- 
tion Plan is amended to provide that: 

1. The Deferred Compensation Plan is closed to new Participants on 
and after September 1, 1991; and 

2. No further contributions shall be made to or assets set aside under 
the Plan after midnight September 30, 1991. 

B. Any person who is a Participant in the Deferred Compensation Plan as 
of the Merger Date is deemed to be an Eligible Employee for purposes of participa- 
tion in the Merged Plan and shall become a Participant in the Merged Plan as of 
the Merger Date. Likewise, any person designated as a Beneficiary of a Participant 
in the Deferred Compensation Plan shall be a Beneficiary in the Merged Plan unless 
such designation is rescinded by the Participant. 

C. Subject to the deferral limits required by Section 5.35.040, and until later 
modiHed or terminated by the Participant, (i) Participation Agreements of a 
Participant in the Deferred Compensation or Thrift Plans that are in effect on the 
Merger Date shall remain in effect in the Merged Plan, and (ii) the Deferred 
Compensation Contributions of a Participant on and after the Merger Date shall be 
the sum of the deferrals elected by the Participant in the Deferred Compensation 
Plan, the Thrift Plan and the Merged Plan. 

D. The account balance credited to the Deferred Account of each Participant 
of the Deferred Compensation Plan as of midnight on September 30, 1991, shall be 
transferred to the Participant's Deferred Account in the Merged Plan as of the 
Merger Date. 

E. The Investment Fund of the Deferred Compensation Plan and all of its 
assets shall be transferred to the Investment Fund of the Merged Plan on the Merger 
Date. 

F. All Deferred Compensation Plan Deferred Compensation Contributions 
earned by any Participant of that plan in September, 1991, and due to be contributed 
for the Participant to the Deferred Compensation Plan in October, 1991, shall 
instead be contributed to the Merged Plan. 

G. Distributions from the Deferred Compensation Plan which commence or 
are approved to commence before the Merger Date shall continue or commence, as 
the case may be, pursuant to the distribution provisions and procedures of the 
Deferred Compensation Plan. Distributions from the Merged Plan which are 
approved on or after the Merger Date shall be made pursuant to the provisions of 
Section 5.25.080 of the Merged Plan. 

H. Effective on the Merger Date, the Deferred Compensation and Thrift Plan 
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Administrative Committee shall assume the authority, responsibilities and contractual 
obligations of the Deferred Compensation Plan Administrative Committee. (Ord. 
91-0111 § 1, 1991.) 

5.24.090 Transfers to or from Comparable Plans. A. To the extent and 
in the manner permitted under Section 457(e)(10) of the Code and regulations 
thereunder, the balance of the Account of a Participant who is no longer an Employ- 
ee and who subsequently becomes a participant in another plan qualified under 
Section 457 of the Code shall be transferred to his account in the plan of his new 
employer, provided that the plan provides for the receipt of such transferred 
amounts. If a Participant's Account has been transferred to such plan, the Participant 
shall not be entitled to receive any benefit under this Plan, anything in Section 
5.24.070 to the contrary notwithstanding. 

B. If, prior to becoming an Employee, an individual participated in a plan 
qualified under Section 457 of the Code, the County will accept transfer of any 
amount credited to the deferred compensation account of such Employee under the 
predecessor plan and establish for the Employee an Account under the Plan to which 
such amount shall be credited. In all respects such amount shall be treated as an 
amount deferred under and subject to the terms of the Plan, except that no amount 
so transferred will be taken into account in applying the deferral limitations set forth 
in Section 5.24.040. (Ord. 87-0061 § 2 (part), 1987.) 

5.24.100 Amendment or termination of Plan. The Plan may be amended 
or terminated by the County at any time or the County may, without amending or 
terminating the Plan, cease to set aside assets under the Plan. No amendment or 
termination of the Plan, and no cessation of the setting aside of assets, shall reduce 
or impair the rights of any Participant or Beneficiary which have already accrued. 
In the event that the Plan is terminated by the County, the County shall distribute 
to each Participant or his Beneficiary, in a lump-sum payment, the balance in such 
Participant's Deferred Account as soon as practicable after such termination. (Ord. 
87-0061 § 2 (part), 1987.) 

5.24.110 Nonalienatlon. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant or 
Beneficiary hereunder shall be transferable or assignable by the Participant or 
Beneficiary, nor shall any such right or interest be subject to alienation, anticipation, 
encumbrance, garnishment, attachment, execution or levy of any kind, voluntary or 
involuntary. (Ord. 87-0061 § 2 (part), 1987.) 

5.24.120 Construction. Except to the extent that Federal law controls, the 
Plan shall be governed, construed and administered according to the laws of the 
State of California. All persons accepting or claiming benefits under the Plan shall 
be bound by and deemed to consent to its provisions. (Ord. 87-0061 § 2 (part), 
1987.) 
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Chapter 5.25 

COUNTY OF LOS ANGELES DEFERRED COMPENSATION AND THRIFT 

PLAN 

Sections: 

5.25.00] Restatement. 

5.25.010 Purpose. 

5.25.020 Definitions. 

5.25.030 Election to become a participant. 

5.25.040 Limits on amounts deferred. 

5.25.050 Matching contributions. 

5.25.055 Settlement Awards. 

5.25.060 Participant's accounts. 

5.25.070 Investment of the trust fiind. 

5.25.075 Trust fund allocation and valuation. 

5.25.080 Benefit distributions, withdrawals and loans. 

5.25.085 Claims procedures. 

5.25.090 Administration of the plan. 

5.25.095 Fiduciary responsibility. 

5.25.100 Temporary suspension of plan provisions. 

5.25.105 Merger of deferred compensation and thrift plans. 

5.25. 1 08 Rollovers and plan-to-plan transfers. 

5.25. 1 10 Amendment or termination of plan. 

5.25.115 Electronic media. 

5.25.120 Nonalienation. 

5.25.125 Rights of an alternate payee under a CDRO. 

5.25.130 Facility of payment. 

5 .25 . 1 35 No enlargement of employment rights. 

5.25.140 Severability provision. 

5.25.145 Military service. 

5.25.150 Trial court entities. 

5.25.155 Construction. 

5.25.165 Cessation of contributions upon ceasing to be an Eligible 
Employee; Exception for Special Eligible Employees. 

5.25.001 Restatement. This Deferred Compensation and Thrift Plan has 
been amended and restated effective January 1, 1999, to comply with and reflect 
certain changes made to the Code by the Small Business Job Protection Act of 1996, 
the Taxpayer Relief Act of 1997, the Economic Growth and Tax Relief 
Reconciliation Act of 2001 ("EGTRRA") and the Job Creation and Worker 
Assistance Act of 2002. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.010 Purpose. This Deferred Compensation and Thrift Plan (also known 
as the "Horizons Plan") is designed to permit Eligible Employees of Los Angeles 
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County to defer a portion of their compensation in order to provide for thiemselves 
and their Beneficiaries supplemental retirement and death benefits. The Horizons 
Plan is intended to meet the requirements for an eligible deferred compensation plan 
under Code Section 457. The Plan also provides matching contributions to active 
employees who make contributions to the Plan. Benefits under the Plan shall at all 
times be limited to those payable from each Participant's Investment Accounts. 

While the County intends to continue the Plan indefinitely, it reserves the right 
to amend or terminate the Plan in accordance with Section 5.25.110. (Ord. 2003- 
0057 § 2 (part), 2003.) 

5.25.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Administrative Committee" means the committee serving as 
administrator of the Plan, which may delegate all or part of its powers, duties and 
authority in such capacity (without ceasing to be the administrator of the Plan) as 
hereinafter provided. 

1. The Administrative Committee shall consist of the following 
members: the Auditor-Controller, Treasurer and Tax Collector, Director of Personnel 
and Chief Administrative Officer of the County (collectively, the "County 
Representatives"), two members appointed by The Coalition of County Unions, 
AFL-CIO (the "Coalition"), two members appointed by SEIU Local 721 and one 
member who shall be a qualified elector of the County who is not connected with 
County government in any capacity, and shall be appointed by the Board for a three- 
year term ("Board Appointee"). 

2. The Board Appointee shall have significant experience in 
institutional investing, either as investment officer of a bank, or trust company; or as 
investment officer of an insurance company, or in an active, or advisory, capacity as 
to investments of institutional or endowment funds. The Board may designate an 
alternate to serve in the Board Appointee's place for a term that runs concurrently 
with the Board Appointee's term. The alternate must satisfy the same qualifications 
as the Board Appointee. The Board Appointee or the alternate may resign from the 
Administrative Committee by giving the Board 30 days written notice, which notice 
may be waived by the Board, and the Board may remove the Board Appointee or the 
alternate for any reason by giving the Board Appointee or alternate 15 days written 
notice, which notice may be waived by the Board Appointee or alternate. 
Notwithstanding the expiration of his or her term, the Board Appointee or alternate 
shall continue to serve as a voting member of the Administrative Committee until a 
successor has been duly appointed. The Board Appointee or alternate shall be 
compensated $100 for each meeting attended by such Appointee or alternate. 

3. The voting members for the Coalition and SEIU Local 721 each 
may designate two named alternates among whom one of which shall serve as the 
voting member in the absence of an appointed member. The County Representatives 
also each may designate two named alternates either one of which shall serve as the 
voting member in the absence of their respective County Representative. 
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B. "Agent" shall mean any agent duly authorized to perform specified duties 
by its respective principal. 

C. "Alternate Payee" means any spouse or former spouse of a Participant 
who is recognized under a CDRO as having a right to receive all, or a portion of, the 
benefits payable under the Plan with respect to such Participant. 

D. "Beneficiary" means such person or persons as a Participant may 
designate to receive his or her interest under the Plan after the Participant's death. 
The designation may be made, and may be revoked or changed, only by a written 
instrument (in form acceptable to the Administrative Committee) signed by the 
Participant and filed with the Administrative Committee before his or her death. In 
the absence of a designation and at any other time when there is no existing 
Beneficiary designated by the Participant, the Participant's Beneficiary shall be his or 
her spouse, if living 30 days after the date of the Participant's death, or, if not, his or 
her children (by blood or adoption) equally (with children of a deceased child to 
share equally the share of such deceased child). If a Beneficiary cannot be 
determined pursuant to the preceding sentence, the Beneficiary shall be the 
Participant's estate. 

E. "Board" means the Los Angeles County Board of Supervisors. 

F. "CAO" means the Chief Executive Officer of the County appointed by 
the Board pursuant to the Los Angeles County Code. The CAO shall designate his or 
her County Representative to the Administrative Committee. 

G. "Catch-Up Contributions" means contributions made by the County on or 
after September 1, 2003, as specified in Section 5.25.040 C. 

H. "CDRO" means a "certified domestic relations order," which is a 
domestic relations order that the Administrative Committee has determined satisfies 
the requirements of a qualified domestic relations order, as defined in Code Section 
414(p)(l), and is consistent with the terms of this Plan. 

I. "Code" means the Internal Revenue Code of 1986, as amended. 

J. "Compensation" means base rate, as established in Title 6 of the 
Los Angeles County Code, as amended, plus any monthly bonus established as a 
designated number of schedules and/or levels in the Standardized Salary Schedule 
contained in such Title 6. Compensation shall not include any of the following: 

1 . Overtime compensation; 

2. Any lump-sum payoff or reimbursement for unused accumulated 
overtime, vacation, holiday time, or sick leave benefits; 

3. Compensation pursuant to Section 6.16.010 of the Los Angeles 
County Code; 

4. Any hourly bonus; 

5. Any monthly bonus established as a flat dollar amount or as a 
percentage of base rate; 

6. Except as provided in Section 5.25.055, any Settlement Award (as 
defined in Section 5.25.055). 

K. "County" means the County of Los Angeles and (i) any governmental 
entity of which the Board is the governing body, and (ii) any Trial Court Entity to the 
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extent participation in tiie Plan by such Entity is authorized by state law or rules of 
court and provided such Entity has not elected not to participate in the Plan. 

L. "Deferred Account" means an account established by the Trustee for a 
Participant to which any Deferred Compensation Contribution and, effective 
September I, 2003, any Catch-Up Contributions, subject to any action taken by the 
Administrative Committee under Section 5.25.060 to establish a separate account or 
subaccount for such Catch-Up Contributions, made for each Participant, and any 
earnings and investment gains or losses allocable thereto, shall be credited. 

M. "Deferred Compensation Contribution" means any amount of Eligible 
Earnings deferred by a Participant pursuant to a Participation Agreement. Effective 
on or after September 1, 2003, such term shall also include any Catch-Up 
Contributions made to the Plan on behalf of a Participant as specified in Section 
5.25.040 C. 

N. "Disability" means medically determinable physical or mental 
impairment of such a nature that the Participant is unable to engage in any substantial 
gainful activity, which impairment can be expected to result in death or to be of long- 
continued and indefinite duration, as determined by the County upon the basis of 
evidence satisfactory to it. 

O. "Effective Date" means January 23, 1981, with respect to the Deferred 
Compensation Plan originally established in Chapter 5.24 of the County Code, 
September 1, 1984, with respect to the Thrift Plan originally established by this 
Chapter 5.25 of the County Code, and October 1, 1991 (also known as the "Merger 
Date"), with respect to this Plan, which resulted from the merger and continuation of 
both the Deferred Compensation Plan and the Thrift Plan as described in Section 
5.25.105. The "Restatement Effective Date" for this Plan is January 1, 1999, unless a 
provision expressly states otherwise. Certain provisions of this amendment and 
restatement, however, are effective before or after the effective date. Provisions 
which are effective prior to the Effective Date shall be deemed to amend the 
corresponding provisions of the Plan as amended and in effect before this 
restatement. Events occurring before the applicable effective date of any provisions 
of this restatement shall be governed by the applicable provisions of the Plan in 
effect on the date of the event. Certain provisions of this amendment and restatement 
are intended as good faith compliance with the requirements of EGTRRA and are to 
be construed in accordance with EGTRRA and guidance issued thereunder. 

P. "Eligible Earnings" means any compensation for service performed for 
the County which is currently includible in gross income under the Code. Any 
monetary award received for recruitment of registered nurse employees shall not be 
included in Eligible Earnings. On or after January 1, 2003, Ehgible Earnings shall 
have the same meaning as Includible Compensation. 

Q. "Eligible Employee" means a full-time permanent Employee (i) who is 
within an employment classification established by the County, (ii) who is a member 
of the Los Angeles County Employees Retirement Association ("LACERA") or the 
Judges Retirement System, and (iii) to whom eligibility to participate in this Plan has 
been extended pursuant to a memorandum of understanding or other authorization 
approved by the Board. For purposes hereof, "full-time permanent" means any 
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Employee appointed to an "A," "L," or "N" item pursuant to Title 6 of the Los 
Angeles County Code or any Employee appointed to a "D" item pursuant to said 
Title 6 who is required to possess a California license to practice as a Registered 
Nurse. Any Employee who would otherwise cease to be an Eligible Employee 
because of a change in employment classification and/or withdrawal from a 
representation unit shall remain an Eligible Employee until the last day of the month 
following the month in which such change or withdrawal occurs or such later date as 
the CAO may provide. Effective as of December 1, 1993, Special Eligible 
Employees as defined in Section 5.25.020 OO shall be treated as if they are Eligible 
Employees until March 31, 2004 for purposes of making Deferred Compensation 
Contributions and Matching Contributions. 

R. "Eligible Rollover Distribution" means any distribution made on or after 
January 1, 2002 of all or part of the balance to the credit of the Participant in an 
Eligible Retirement Plan other than: (i) any distribution which is one of a series of 
substantially equal periodic payments made not less frequently than annually for the 
life (or life expectancy) of a Participant or beneficiary or the joint lives (or joint life 
expectancies) of such individual and his designated beneficiary, or for a specified 
period of 10 years of more; (ii) any distribufion to the extent such distribution is 
required by Code Section 401(a)(9); (iii) any distribution which is made upon 
hardship or unforeseeable emergency of the employee; and (iv) any distribution 
which is (a) a return of elective deferrals described in Section 1.415-6(b)(6)(iv) of the 
Treasury Regulations which is returned due to the limitations under Code Section 
415, (b) a corrective distribution of excess contributions described in Section 
1. 40 l(k)- 1(f)(4) of the Treasury Regulations, excess deferrals described in Secfion 
1.402(g)- 1(e)(3) of the Treasury Regulations or excess aggregate contributions 
described in Section 1. 40 l(m)- 1(e)(3) of the Treasury Regulations, together with the 
income allocable thereto, (c) a loan treated as a distribution under Code Section 72(p) 
and not excepted from such treatment under Code Section 72(p)(2), (d) a deemed 
distribution of a loan in default, (e) a dividend on employer securities described in 
Code Section 404(k), (f) the P.S. 58 cost of life insurance coverage, and (g) any other 
similar item designated by the Commissioner of Internal Revenue. 

S. "Eligible Retirement Plan" means: (i) an individual retirement account 
under Code Section 408(a); (ii) a "conduif individual retirement account described 
in Code Section 408(d)(3)(A)(ii); (iii) an individual retirement annuity under Code 
Section 408(b); (iv) an annuity plan described in Code Section 403(a); (v) a plan 
which is qualified under Code Section 401(a); (vi) a tax-sheltered annuity contract 
under Code Section 403(b); and (vii) an eligible deferred compensation plan under 
Code Section 457(b) which is maintained by a state, political subdivision of a state, 
or any agency or instrumentality of a state or political subdivision of a state. 

T. "Employee" means an individual who has been determined by the County 
(regardless of any determination made by any other person or entity) to be a common 
law employee of the County for federal income and/or employment tax purposes. If it 
is determined that an individual was erroneously categorized as not being an 
Employee, he or she shall be treated as an Employee under the Plan only 
prospectively from the date of such determination. 
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U. "Entry Date" means the first day of each month. 

V. "Includible Compensation" means wages, within the meaning of Section 
3401(a) of the Code (for purposes of income tax withholding) but determined 
without regard to any rules that limit the remuneration included in wages based on 
the nature or location of the employment or the services performed, paid to an 
Employee by the County for services performed for the County. Includible 
Compensation also includes (i) any elective deferral (as defined in Code Secfion 
402(g)(3)), such as Tax Deferred Contributions under the Savings Plan, (ii) any 
amount which is contributed to a plan sponsored by the County at the election of the 
Employee and which is not includible in gross income under Code Secfions 125, 
132(f)(4) or 457, and (iii) any amount that is not available in cash to an Employee 
under the Choices, Options, Flexible Benefit Plans or Mega-Flex Plans (or a 
successor plan) because the Employee is unable to certify that the Employee has 
other health coverage. In order to be taken into account as Includible Compensation, 
an item of compensation must be paid (or treated as paid) to the Participant prior to 
Separation from Employment, provided, however, the following types of post- 
employment payments are included within Includible Compensation if they are paid 
by the later of IVi months after Separation from Employment or the end of the 
calendar year in which the Separation from Employment occurs: (i) payments that, 
absent a Separation from Employment, would have been paid to the Participant in the 
normal course of employment and are regular compensation for services during 
regular working hours or outside regular working hours (such as overtime or shift 
differenfial), bonuses or other similar compensation; and (ii) Termination Pay. 
Except as provided in Section 5.25.055, Includible Compensation shall not include 
any Settlement Award (as defined in Section 5.25.055). Any item of taxable income 
that is not included in this definition of Includible Compensation may not be deferred 
in accordance with a Participant's Participation Agreement. 

W. "Investment Accounts" means the accounts established by the Trustee for 
a Participant pursuant to Section 5.25.060, comprised of the Deferred Account, the 
Matching Account and, effective September 1, 2003, the Rollover Account. This 
term shall also include a Catch-Up Account if the Administrative Committee 
establishes a separate account for Catch-Up Contributions pursuant to its authority 
under Section 5.25.060. 

X. "Investment Fund" means any investment alternative made available 
under the Plan, including the Participant Loan Fund. Any such Investment Fund shall 
be consistent with any limitations on forms of investment imposed under applicable 
state law. 

Y. "Investment Manager" means a person or entity appointed by the 
Administrative Committee who, with respect to an Investment Fund, has the 
discretion to determine which assets in such Fund shall be sold (or exchanged) and 
what investments shall be acquired for such Fund or a person or entity that provides 
investment services to an investment company registered under the Investment 
Company Act of 1940. Any Investment Manager must be either registered as an 
investment adviser under the Investment Advisers Act of 1940, a bank as defined 
thereunder or an insurance company qualified to manage, acquire or dispose of Plan 
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assets under the laws of more than one state, provided, however, that this 
requirement shall not apply to the County Treasurer and, with respect to an 
Investment Fund that provides for investments in securities issued by an investment 
company registered under the Investment Company Act of 1940, the requirements of 
that act shall control. Any Investment Manager shall accept such appointment in 
writing and shall constitute a fiduciary with respect to the investment of Plan assets 
held in the particular Investment Fund for which the appointment applies, unless 
such person would not be treated as investing assets of the Plan if the Plan were 
covered by the Employee Retirement Income Security Act of 1974, as amended. 

Z. "Matching Account" means an account established by the Trustee for a 
Participant to which any Matching Contribution, and any earnings and investment 
gains or losses allocable thereto, shall be credited. 

AA. "Matching Contribution" means a portion of the Matching Fund 
determined pursuant to Section 5.25.050. 

BB. "Matching Fund" means the aggregate amount designated by the County 
to be used during a period specified by the County to match Deferred Compensation 
Contributions pursuant to Section 5.25.050. 

CC. "Normal Retirement Age" means age 70!/2, unless the Participant shall 
have designated an alternative normal retirement age. A Participant's Normal 
Retirement Age shall not be earlier than age 65 or the earliest date at which the 
Participant will become eligible to retire and receive a fijll pension benefit pursuant 
to the provisions of the County Employees Retirement Law of 1937 or the Judges 
Retirement Law, as amended, and shall not be later than age 70'/2. Notwithstanding 
the foregoing, a Participant who is a qualified police or firefighter, as defined in 
Code Section 415(b)(2)(H)(ii)(I), may designate a Normal Retirement Age that is not 
earlier than age 40 and shall not be later than age 70'/2. If a Participant uses the 
increased deferral limit set forth in Section 5.25.040 B2, such Participant shall be 
deemed to have selected as his or her Normal Retirement Age the third Plan Year 
following the first Plan Year in which such increased limit is utilized or such earlier 
year as is necessary to comply with the limitations set forth above. Once a Participant 
has utilized the increased deferral limit to any extent, his or her Normal Retirement 
Age may not thereafter be changed for the purpose of utilizing the additional deferral 
limit provided under Secfion 5.25.040 B2 of this Plan. 

DD. "Participanf means an Eligible Employee or a former Eligible Employee 
who has entered into a Participation Agreement and who has a balance in his or her 
Investment Accounts. 

EE. "Participation Agreement" means the agreement with the County by 
which an Eligible Employee elects to become a Participant under the Plan as of an 
Entry Date and to defer irrevocably a portion of his or her Eligible Earnings. 

FF. "Participant Loan Fund" means the Investment Fund provided for in 
Section 5.25.080 I. 

GG. "Plan" means the County of Los Angeles Deferred Compensation and 
Thrift Plan, the terms and provisions of which are herein set forth, as the same may 
be amended, supplemented or restated from time to time. 

HH. "Plan Year" means a calendar year. 
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II. "Represented Employee" means any Employee in a bargaining unit 
represented by an employee organization certified by the County Employee Relations 
Commission. 

JJ. "Retirement" means Separation from Employment after having met or 
exceeded the minimum age and service requirements for a service retirement benefit 
under the County Employees Retirement Law of 1937 or the Judges Retirement Law. 

KK. "Rollover Contributions" means contributions received by the Plan on or 
after September 1, 2003, pursuant to Section 5.25.108 B. 

LL. "Rollover Account" means a separate account to which the Rollover 
Contributions received on or after September 1, 2003, on behalf of each Participant, 
and any earnings and investment gains or losses allocable thereto, are credited. The 
Rollover Account may include additional record-keeping subaccounts (if necessary) 
for purposes of separately accounting for (i) Rollover Contributions from (a) an 
eligible deferred compensation plan under Code Section 457(b) which is maintained 
by a state, political subdivision of a state, or any agency or instrumentality of a state 
or political subdivision of a state, and (b) a "conduif individual retirement account 
described in Code Section 408(d)(3)(A)(ii) provided that it only includes amounts 
rolled over from an eligible deferred compensation plan under Code Section 457(b) 
which is maintained by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state; and (ii) Rollover 
Contributions from (a) an individual retirement account under Code Section 408(a); 
(b) a "conduit" individual retirement account described in Code Section 
408(d)(3)(A)(ii) that includes amounts rolled over from Eligible Retirement Plans 
described in subsections (ii)(a), (c), (d), (e), and (f) of this subsection LL; (c) an 
individual retirement annuity under Code Section 408(b); (d) an annuity plan 
described in Code Section 403(a); (e) a plan which is qualified under Code Section 
401(a); (f) a tax-sheltered annuity contract under Code Section 403(b), and (g) an 
eligible deferred compensation plan under Code Section 457(b) which is maintained 
by a state, political subdivision of a state, or any agency or instrumentality of a state 
or political subdivision of a state and that includes any amounts rolled over from an 
Eligible Retirement Plan described in subsection (ii) of this subsection LL. 

MM. "Savings Plan" means the County of Los Angeles Savings Plan. 

NN. "Separation from Employment" or "Separated from Employment" means 
any termination of a Participant's relationship with the County as an Employee, 
including termination due to death or Retirement. 

OO. "Special Eligible Employee" means each of the Employees designated by 
the Board of Supervisors of the County in the resolution enacting Ordinance No. 
2007-0116 who until March 31, 2004 shall be treated as if they are an Eligible 
Employee for purposes of making Deferred Compensation Contributions and 
Matching Contributions, notwithstanding the Employee's change in employment 
classification to other than full-time permanent. 

PP. "Tennination Pay" means amounts paid by the later of 2/4 months after 
the Participant's Separation from Employment or the end of the calendar year in 
which the Participant's Separation from Employment occurs in redemption of 
accrued bona fide sick, vacation or other leave that otherwise would be paid in cash 
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to the Participant under section 6.24.040A of the Los Angeles County Code, and 
which the Participant would have been able to use if employment had continued. 

QQ. "TPA" means the third-party administrator who has entered into a 
contract with the County to provide record-keeping and other administrative services 
for the Plan. 

RR. "Trial Court Act" means the Trial Court Employment Protection and 
Governance Act, California Government Code Section 71600 et seq. 

SS. "Trial Court Employee" means a "trial court employee," as defined under 
the Trial Court Act, who is an Eligible Employee. 

TT. "Trial Court Entity" means each Los Angeles County Municipal Court, 
Los Angeles County Superior Court, and each unified, successor trial court entity (or 
portion thereof) established in the County of Los Angeles pursuant to California 
Government Code Section 70200 et seq. 

UU. "Trust Agreement" means an agreement(s) executed by the County and a 
Trustee which establishes either a trust fund or custodial account to provide for the 
investment, reinvestment, administration and distribution of contributions made 
under the Plan and the earnings thereon, as amended from time to time. 

VV. "Trust Fund" means the assets of the Plan held by the Trustee pursuant to 
the Trust Agreement. 

WW. "Trustee" means the one or more persons or entities who have entered 
into a Trust Agreement as a trustee or custodian, and any duly appointed successor. 
For these purposes, the custodian of any custodial account created for the purposes of 
holding Plan assets must be a bank, as described in Code Section 408(n), or a person 
who meets the non-bank trustee requirements of paragraphs (2)-(6) of Section 1 .408- 
2(e) of the Income Tax Regulations relating to the use of non-bank trustees. 

XX. "Valuation Date" means the date with respect to which the value of the 
assets comprising the Trust Fund or any portion thereof is determined. Unless 
otherwise determined by the Administrative Committee, a Valuation Date occurs 
each day. 

YY. "Year of Service" for any Employee or former Employee means any Plan 
Year in which such Employee or former Employee was employed by the County and 
was a Participant in the Plan or was a "Participanf in the Savings Plan sponsored by 
the County. 

Unless the context otherwise indicates, the masculine wherever used shall 
include the feminine and neuter, and the singular shall include the plural. (Ord. 2008- 
0004 § 4, 2008; Ord. 2007-01 16 §§ 1, 2, 2007; Ord. 2005-0019 § 2, 2005: Ord. 2003- 
0057 § 2 (part), 2003.) 

5.25.030 Election to become a participant. A. An Eligible Employee may 
become a Participant in the Plan by entering into a Participation Agreement with the 
County before an Entry Date. The Participant's election to defer Eligible Earnings 
shall become effective with respect to Eligible Earnings payable to the electing 
Eligible Employee for services rendered to the County on or after the next Entry Date 
following the execution of such Participation Agreement. Such Participation 
Agreement shall remain effective for a minimum of one calendar month and shall be 
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effective thereafter for so long as the Participant remains an Eligible Employee 
unless revoked or modified by the Participant. The Participant may revoke or modify 
a Participation Agreement by providing notice, in accordance with procedures 
authorized by the County, prior to the commencement of the calendar month for 
which the revocation or modification is to be effective. 

B. The Participation Agreement shall specify, as either a percentage or a 
dollar amount, the portion of Eligible Earnings to be deferred each month pursuant to 
the Plan and contributed to the Plan; provided however, that, for any pay period, the 
Participant may not deduct from and defer any amount that: (i) would not be received 
as taxable cash but for the Participation Agreement; or (ii) would not constitute 
Eligible Earnings even if received as taxable cash. Moreover, the Participant's 
Eligible Earnings for each pay period will be reduced on a pre-tax basis in the 
following order: (i) first, any pre-tax contributions to the Los Angeles County 
Employee's Retirement Association; (ii) second, if the Participant participates in one 
of the flexible benefit plans under Chapters 5.27, 5.28, 5.33 or 5.37 of the County 
Code, by the amount of any contributions under such plans that otherwise would 
have constituted Ehgible Earnings; (iii) third, if a Participant also participates in the 
Savings Plan, by the Tax Deferred Contributions to the Savings Plan; and (iv) fourth, 
by an amount to satisfy the Participant's Participation Agreement under Horizons 
Plan. 

C. Notwithstanding the foregoing, a Participant or an Eligible Employee 
may elect to defer a fixed percentage or dollar amount of the portion of his Eligible 
Earnings consisting of Termination Pay. A Participant's Termination Pay deferral 
shall be based on the deferral election on record on the last day of the month prior to 
the month the Separation from Employment occurs. An Eligible Employee must 
execute a Participation Agreement with the County not later than the month prior to 
the month the Separation from Employment occurs. (Ord. 2008-0004 § 5, 2008; Ord. 
2007-01 16 § 3, 2007; Ord. 2003-0057 § 2 (part), 2003.) 

5.25.040 Limits on amounts deferred. A. This subsection A, shall apply for 
calendar years beginning prior to January 1, 2002 and to Participants who are subject 
to the Combined Limit under the Savings Plan. 

1. The amount that a Participant may defer under a Participation 
Agreement and the Plan for any Plan Year shall not exceed a ceiling which shall be 
the lesser of (a) $7,500.00, adjusted for the calendar year to reflect increases in cost- 
of-living in accordance with Code sections 457(e)(15) and 415(d), or (b) 33 percent 
of the Participant's Eligible Earnings, provided, that the cumulative amount deferred 
shall not exceed 33 percent of the Participant's cumulative Eligible Earnings for the 
current Plan Year. In applying this subsection A.l. to Participants who are subject to 
the Combined Limit under the Savings Plan, the limit determined under subsection 
A.l. (a) shall be $8,500.00 and the term "33 percent of the Participant's Eligible 
Earnings" shall be replaced with the term "100 percent of the Participant's Includible 
Compensation." 

2. The maximum amount that may be deferred in any of the last three 
Plan Years ending before the Plan Year in which the Participant attains Normal 
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Retirement Age may be increased to the lesser of (a) $15,000.00, or (b) the sum of 
the Plan ceiling for the Plan Year determined as above and any deferrals (subject to 
such ceiling) not utilized for prior taxable years after December 31, 1978 in which 
the Participant was eligible to participate in any "eligible deferred compensation 
plan" within the meaning of Section 457(b) of the Code. 

3. Notwithstanding the foregoing, the amount that may be deferred 
under the Plan for any Plan Year shall be reduced (a) by the amount deferred for such 
Plan Year under any other "eligible deferred compensation plan," (b) by any amount 
excludable from the Participant's gross income for such Plan Year under Section 
403(b) of the Code on account of contributions made by the County, (c) by any 
amount excludable from the Participant's gross income for such Plan Year under 
Section 402(e)(3) or 402(h)(1)(B) or (k) of the Code, and (d) by any amount with 
respect to which a deduction is allowable for such Plan Year by reason of a 
contribution to an organization described in Section 501(c)(18) of the Code. 

4. Except as provided in subsection A. 5., for purposes of this 
subsection A., amounts deferred under the Plan include all Deferred Compensation 
Contributions for such Plan Year and the greater of (a) any Matching Contributions 
made during such Plan Year, or (b) the amount of any Matching Contributions and 
the earnings thereon which have vested pursuant to Section 5.25.080F during such 
Plan Year. Any Matching Contributions taken into account under this Subsection 
when made shall not be taken into account in a later Plan Year. 

5. Notwithstanding subsection A.4. effective the 2003 Plan Year, for 
purposes of applying this subsection A. to Participants who are subject to the 
Combined Limit under the Savings Plan, Matching Contributions shall be treated as 
amounts deferred under the Plan in the Plan Year in which the Matching 
Contributions are made, and, in the 2003 Plan Year, amounts deferred under the Plan 
also shall include amounts that are treated as vesting in that Plan Year that were not 
previously taken into account under subsection A. 4. 

B. This subsection B. shall apply for calendar years beginning on or after 
January 1, 2002, unless a later effective date is provided. 

1. The amount that a Participant may defer under a Participation 
Agreement and the Plan for any Plan Year shall not exceed a ceiling which shall be 
the lesser of (a) the Dollar Limit, as defined in this subsection, or (b) 100 percent of 
the Participant's Includible Compensation, provided, that the cumulative amount 
deferred shall not exceed 100 percent of the Participant's cumulative Includible 
Compensation for the current Plan Year. The "Dollar Limit" means the "applicable 
dollar limit" as defined in Code section 457(e)(15) or a successor provision. For Plan 
Years beginning on or after January 1, 2007, the Dollar Limit shall be adjusted for 
the calendar year to reflect increases in cost-of-living in accordance with Code 
sections 457(e)(15) and 415(d). 

2. The maximum amount under B.l . that may be deferred in any of the 
last three Plan Years ending before the Plan Year in which the Participant attains 
Normal Retirement Age may be increased to the lesser of (a) twice the Dollar Limit 
in effect for such Plan Year, or (b) the sum of the Plan ceiling for the Plan Year 
determined under 5.25.040B.1. plus the Plan ceiling for any prior taxable years 
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(determined under the applicable Code section 457(b)(2) limits and coordination 
requirements) in which the Participant was eligible to participate in the Plan, less the 
amount of Deferred Compensation Contributions (other than Catch-Up 
Contributions) made to the Plan for such prior taxable years. 

3. Except as provided in subsection B.4, for purposes of this 
subsection B., amounts deferred under the Plan include all Deferred Compensation 
Contributions (other than Catch-Up Contributions made pursuant to subsection C.) 
for such Plan Year and the greater of (a) any Matching Contributions made during 
such Plan Year, or (b) the amount of any Matching Contributions and the earnings 
thereon which have vested pursuant to Section 5.25.080F during such Plan Year. 
Any Matching Contributions taken into account under this Subsection when made 
shall not be taken into account in a later Plan Year. 

4. Notwithstanding subsection B.3., effective the 2003 Plan Year, for 
purposes of determining the limitations under subsections B.I., B.2., D. and E. and 
excess deferrals under subsection F., Matching Contributions shall be treated as 
amounts deferred under the Plan in the Plan Year in which the Matching 
Contribution is made, and, in the 2003 Plan Year, amounts deferred under the Plan 
also shall include amounts that are treated as vesting in that Plan Year that were not 
previously taken into account under subsection B.3. 

5. This subsection shall not apply to any Participant who is subject to 
the Combined Limit as defined in the Savings Plan. 

C. Beginning on or after September 1, 2003, the following provisions shall 
apply: 

1 . A Participant who has attained the age of 50 or older before the 
close of any Plan Year and is eligible to make Deferred Compensation Contributions 
under the Plan shall be eligible to have the County make Catch-Up Contributions to 
the Plan from his or her Eligible Earnings during such Plan Year in excess of the 
Code limitations set forth in Section 5.25.040B.1 or comparable limitations or 
restrictions contained in the terms of this Plan. 

2. The amount of Deferred Compensation Contributions treated as 
Catch-Up Contributions for any calendar year shall not exceed the lesser of (a) the 
appHcable dollar limits provided for in Code section 414(v)(2)(B); or (b) the excess, 
if any, of the Participant's Includible Compensation for the year over any other 
elective deferrals, as defined in Code section 414(u)(2)(C), made by the Participant 
for such year other than catch-up contributions made pursuant to Code section 
414(v). For Plan Years beginning on or after January 1, 2007, the applicable dollar 
limit shall be adjusted for the calendar year to reflect the increases in cost-of-living in 
accordance with Code sections 414(v) and 415(d). 

3. This subsection shall not apply to any Participant who is subject to 
the Combined Limit as defined in the Savings Plan. 

D. In any Plan Year in which a Participant meets the eligibility requirements 
both to defer the maximum amount permitted under subsection B.2. and to make a 
Catch-Up Contribution under subsection C, the Participant shall be eligible to defer 
under the Plan the greater of (i) the maximum amount that may be deferred under 
subsection B.l. as modified by subsection B.2., or (ii) the maximum amount that may 
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be deferred under subsection B.l. plus the maximum Catch-up Contribution under 
subsection. C. 

E. In any Plan Year in which the Participant participates in more than one 
"eligible deferred compensation plan," within the meaning of Code section 457(b), 
maintained by any "eligible employer," within the meaning of Code section 
457(e)(1), the Umitations on Deferred Compensation Contributions and Catch-up 
Contributions under subsection B.l, B.2 and C, shall apply to a Participant's 
aggregate annual amounts deferred under all such eligible deferred compensation 
plans in accordance with the individual limitation under Code section 457(c). For 
purposes of applying the individual limitation under Code section 457(c), the Plan 
limitation set forth in subsection B.2. (special Code section 457 contribution for the 
three Plan Years prior to the Participant's Normal Retirement Age) shall be taken 
into account only to the extent that a Deferred Compensation Contribution is made 
for a Participant under the Plan as a result of such Plan limitation. 

F. In any Plan Year in which the Participant participates in more than one 
"eligible deferred compensation plan," within the meaning of Code section 457(b), 
maintained by the County, the limitations on Deferred Compensation Contributions 
(including Matching Contributions) and Catch-up Contributions as determined under 
subsections B.l, B.2, B.4 and C, shall apply to a Participant's aggregate annual 
amounts deferred under all such eligible deferred compensation plans. 

1. Amounts deferred under all such eligible deferred compensation 
plans in excess of the maximum amounts determined under subsections B.l, B.2, B.4 
and C. shall be distributed to the Participant, with allocable net income, as soon as 
administratively practical after the amount of the excess deferral is determined. With 
respect to excess deferrals that are attributable to Deferred Compensation 
Contributions and Catch-Up Contributions, the excess deferrals shall be includible in 
gross income of the Participant in the taxable year in which the amounts were 
deferred under the Plan. With respect to excess deferrals that are attributable to 
Matching Contributions, the excess deferrals shall be includible in gross income of 
the Participant in the taxable year in which the contributions are made to the Plan or, 
if later, the taxable year in which the amounts (including the allocable net income on 
such amounts) are vested pursuant to Section 5.25.080F. 

2. Excess deferrals will be distributed from contributions that, 
pursuant to this provision, are treated as having been made to the Plan last. To the 
extent administratively practical, in any taxable year in which it is determined that 
excess deferrals are made to the Plan, the Plan will treat the contributions to the Plan 
as being made in the following order: first, Matching Contributions (including the 
allocable net income on such amounts) that were made to the Plan in a prior year but 
became fully vested in the taxable year that excess deferrals are made; second, fully 
vested Matching Contributions that were made to the Plan in the taxable year that 
excess deferrals are made; third, Deferred Compensation Contributions; and, fourth, 
Catch-Up Contributions. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.050 Matching contributions. A. Effective beginning January 1, 2001, 
unless another matching contribution rate is established in a memorandum of 
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understanding affecting the fringe benefits of a Participant, for every dollar of a 
Participant's Deferred Compensation Contribution under the Plan, to a maximum of 
4 percent of such Participant's Compensation in any month within the period from 
July 1st of a Plan Year to June 30th of the next Plan Year, the County shall 
contribute $1 from the Matching Fund; provided, however, that for Participants who 
are Eligible Employees pursuant to a memorandum of understanding the aggregate 
amount of Matching Contributions under the Plan for such July 1st to June 30th 
period shall not exceed a dollar cap to be determined by the Board of Supervisors. 

B. The Deferred Compensation Contribution under this Plan of each 
Participant who is an Eligible Employee pursuant to a memorandum of 
understanding shall be matched on a monthly basis as provided herein until the 
Matching Fund is exhausted. In the event that amounts remaining in the Matching 
Fund are determined by the County to be insufficient to meet the Matching 
Contributions required herein for the next succeeding month, the County shall 
allocate the amount remaining in the Matching Fund to the Deferred Compensation 
Contributions of each such Participant for such month on a pro rata basis at a reduced 
ratio, and shall notify said Participants that the Matching Fund is about to be 
exhausted. The Board shall designate the amount, if any under such terms and 
conditions as it may establish, which is to be set aside as the Matching Fund for any 
succeeding period selected by the Board and the ratio for such period at which 
Deferred Compensation Contributions are to be matched on a monthly basis. 
Participants who are Eligible Employees not subject to a memorandum of 
understanding shall not be subject to an annual cap on Matching Contributions or 
permitted to receive Matching Contributions allocated for Participants who are 
eligible Employees subject to a memorandum of understanding. (Ord. 2003-0057 § 2 
(part), 2003.) 

5.25.055 Settlement Awards. A. Notwithstanding anything in this Plan to 
the contrary, the provisions in this Section 5.25.055 shall apply with respect to any 
Settlement Award that a Participant receives on or after January 1, 2008. 

B. Definitions. For purposes of this Section 5.25.055, the following terms 
when used with initial capital letters shall have the following respective meanings: 

1. "Current- Year Award" means the portion of a Settlement Award 
intended to make a Participant whole with respect to lost wages and benefits during 
the Current- Year Settlement Period, which shall be treated as Compensation under 
the Plan. 

2. "Current- Year Settlement Period" means the period during the Plan 
Year in which a Participant receives a Settlement Award that begins on the first date 
in such Plan Year on which the Participant loses any wages or benefits as a result of 
his or her demotion, suspension, or termination and that ends on the date that the 
Participant receives the Settlement Award. If the County demotes, suspends or 
terminates a Participant in a Plan Year prior to the Plan Year in which the Participant 
receives a Settlement Award, the first day of the Current- Year Settlement Period 
shall be January 1st of the Plan Year in which the Participant received such 
Settlement Award. 
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3. "Deemed Compensation" means the sum of a Participant's Prior- 
Year Award plus Compensation that the Participant received (if any) during the 
Prior- Year Settlement Period. 

4. "Deferral Date" means the date in each calendar month on which 
Participants make Deferred Compensation Contributions pursuant to Sections 
5.25.030 and 5.25.040. 

5. "Prior- Year Award" means the portion (if any) of the Settlement 
Award intended to make a Participant whole with respect to lost wages and benefits 
during the Prior-Year Settlement Period. 

6. "Prior-Year Settlement Period" means the portion (if any) of a 
Participant's period of demotion, suspension, or termination that occurs prior to the 
Current-Year Settlement Period. 

7. "Settlement Award" means any compensation that a Participant 
receives pursuant to an order, judgment, award or approved settlement from an 
administrative agency, arbitrator or court or an executed settlement agreement 
between a Participant and a County advocate that causes the Participant to be 
retroactively reinstated to the County following the County's demotion, suspension, 
or termination of such Participant and that requires or instructs the County to make 
such Participant whole for lost wages and benefits during the period of his or her 
demotion, suspension or termination without requiring the County to take specific 
actions with respect to the Plan. 

C. Deferred Compensation Contributions. For purposes of applying the 
provisions in Sections 5.25.030 and 5.25.040 (including, without limitation, the 
limits set forth therein), the terms of this Section 5.25.055.C shall apply with respect 
to each Current-Year Award. 

1. The Current-Year Award shall be equally divided by the number of 
Deferral Dates within the Current- Year Settlement Period. In accordance with the 
terms of the Participation Agreement in effect as of each Deferral Date within the 
Current- Year Settlement Period, a contribution will be made from the portion of the 
Current- Year Award that is attributable to each Deferral Date. The amount to be 
deferred and contributed to the Plan with respect to each Deferral Date shall be 
deducted from the Current- Year Award. 

2. For purposes of this Section 5.25.055.C, the terms of a Participant's 
Participation Agreement in effect as of each Deferral Date within the Current- Year 
Settlement Period shall be determined as follows: 

a. For a Participant who continued to be an Eligible Employee 
during the Current- Year Settlement Period, the Participant's actual deferral elections 
in effect as of each Deferral Date shall apply to determine the portion of the Current- 
Year Award to be deferred and contributed to the Plan with respect to such Deferral 
Date. 

b. For a Participant who was not an Eligible Employee during 
the Current-Year Settlement Period, the Participant's actual deferral election in effect 
as of the date that such Participant ceased to be an Eligible Employee shall apply to 
determine the portion of the Current-Year Award to be deferred and contributed to 
the Plan with respect to each Deferral Date. 
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3. Each Deferred Compensation Contribution that is made with respect 
to a Deferral Date as provided in this Section 5.25.055. C shall be deemed to have 
been made on such date. 

D. Matching Contributions. For purposes of applying the provisions in 
Section 5.25.050 (including, without limitation, the limits set forth therein), the terms 
in this Section 5.25.055.D shall apply with respect to each Current- Year Award. 

1. With respect to each month in the Current-Year Settlement Period, 
the department to which a Participant has been reinstated shall make a Matching 
Contribution to the Matching Account of such Participant in an amount equal to the 
difference between the Matching Contribution the Participant actually received in 
such month (if any) and the Matching Contribution the Participant would have 
received in such month if the Deferred Compensation Contribution described in 
Section 5.25.055. C that is made with respect to such month had been made on the 
Deferral Date in such month. 

2. Each Matching Contribution that is made to a Participant's 
Matching Account pursuant to this Section 5.25.055.D shall be deemed to have been 
made in the month with respect to which such Matching Contribution was made. 

E. Prior- Year Settlement Period. 

1. For purposes of applying the provisions in Sections 5.25.030, 
5.25.040 and 5.25.050 (including, without limitation, the limits set forth therein), the 
terms of this Section 5.25.055.E shall apply with respect to each Prior-Year Award. 

2. No portion of the Prior-Year Award shall be deferred or contributed 
to the Participant's Deferred Account. 

3. Corrective Contributions. 

a. The department to which a Participant is reinstated shall make 
a corrective contribution to the Participant's Deferred Account with respect to each 
Deferral Date in the Prior- Year Settlement Period, in an amount equal to the positive 
difference (if any) between (i) a fraction, the numerator of which is equal to 2% of 
such Participant's Deemed Compensation and the denominator of which is equal to 
the number of Deferral Dates in the Prior- Year Settlement Period, less (ii) the 
Deferred Compensation Contribution the Participant made on such Deferral Date (if 
any). 

b. The department to which a Participant is reinstated shall make 
a corrective contribution to the Participant's Matching Account with respect to each 
month in the Prior- Year Settlement Period, in an amount equal to the positive 
difference (if any) between (i) a fraction, the numerator of which is equal to 4% of 
the Participant's Deemed Compensation and the denominator of which is equal to the 
number of months in the Prior- Year Settlement Period, less (ii) the Matching 
Contribution the Participant actually received in such month (if any). 

4. Each corrective contribution that is made with respect to a Deferral 
Date as provided in this Section 5. 25. 05 5. E shall be deemed to have been made on 
such date. Each corrective contribution that is made with respect to a month within 
the Prior- Year Settlement Period as provided in this Section 5. 25. 055. E shall be 
deemed to have been made in such month. Notwithstanding anything to the contrary 
in this Section 5. 25. 05 5. E., the corrective contributions that a Participant is entitled 



Supp. # 76, 5-08 5-74 



5.25.055 



to receive pursuant to this Section shall be reduced to the extent such contributions 
exceed the limits referenced in Section 5.25.055.E.1. 

F. Contributions to Reflect Earnings. The department to which a Participant 
has been reinstated shall make a contribution to the Plan to reflect lost earnings on 
each contribution made pursuant to Sections 5.25.055.C-E with respect to such 
Participant in accordance with the written procedures maintained by the County 
pursuant to Section 5.25.055. G. 

G. Procedures to implement Section 5.25.055. 

1. The County shall maintain written procedures to implement this 
Section 5.25.055. Such procedures shall require the department to which a 
Participant is reinstated to notify the County prior to the Participant's receipt of a 
Settlement Award for the provisions in Sections 5. 25. 055. C to apply with respect to 
such Settlement Award. 

2. The County shall require each department that fails to provide 
advance notice of a Settlement Award as described in this Section 5.25.055.G to 
make all applicable Plan contributions to which a Participant is entitled pursuant to 
Section 5.25.055 with respect to such award. (Ord. 2008-0004 § 6, 2008.) 

5.25.060 Participant's accounts. The Trustee shall maintain a Deferred 
Account, a Matching Account and, effective as of September 1, 2003, a Rollover 
Account (as needed) comprising the Investment Accounts, for each Participant. On 
or after September 1, 2003, the Administrative Committee in its discretion may 
establish a separate account or subaccount under the Plan for any Catch-Up 
Contributions for each Participant eligible to make such contributions. The 
Investment Accounts of each Participant shall be credited with earnings thereon, if 
any, and shall be credited or debited, as the case may be, with the net amount of any 
gains or losses and applicable Plan charges which may result from the investment of 
the Investment Accounts in the Investment Funds pursuant to Section 5.25.070. (Ord. 
2003-0057 § 2 (part), 2003.) 

5.25.070 Investment of the trust fund. A. Trust Fund. Notwithstanding any 
contrary provision of the Plan, in accordance with Section 457(g) of the Code, all 
contributions to the Plan, all property and rights purchased with such amounts, and 
all income attributable to such amounts, property or rights shall be held in trust 
and/or in one or more custodial accounts for the exclusive benefit of Participants and 
Beneficiaries under the Plan. Any trust under the Plan shall be established pursuant 
to a written agreement that constitutes a valid trust under the law of the State of 
California, and any custodian of a custodial account under the Plan shall be a bank, 
as described in Code section 408(n), or a person who meets the nonbank trustee 
requirements of paragraphs (2)-(6) of section 1.408-2(e) of the Income Tax 
Regulations relating to the use of nonbank trustees. The Trustee shall invest the 
assets of the Trust Fund in accordance with the instructions of Participants and the 
Administrative Committee as provided in this Section. 

B. Investment by Participants. Each Participant may instruct the Trustee or 
TPA, as applicable, to allocate his or her Deferred Compensation Contributions and 
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the portion of his or her Matching Contributions that are 100 percent vested and 
nonforfeitable (collectively, "Contributions") among the Investment Funds. A 
Participant may change the allocation of future Contributions and may transfer past 
Contributions, adjusted for earnings, gains and losses, and applicable Plan charges, if 
any, from one Investment Fund to another. A Participant may make investment 
elections at the time and manner prescribed by procedures established from time to 
time by the Administrative Committee. 

C. Investment by Administrative Committee. Plan assets that are not 
invested pursuant to Participant instructions under Section 5.25.070B, including but 
not limited to Plan assets for which no Participant investment instructions are 
received, non-vested Matching Contributions that are not subject to Participant 
instructions under Section 5.25.070B, forfeiture accounts, accumulated fees and 
unallocated Plan earnings, shall be invested by the Trustee as instructed by the 
Administrative Committee in one or more Investment Funds as the Administrative 
Committee in its discretion may determine. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.075 Trust fund allocation and valuation. A. Allocation. 

1 . Contributions made to the Plan on behalf of a Participant shall be 
deposited and credited to the Participant's Investment Accounts within a period that 
is not longer than is reasonable for the proper administration of the accounts of 
Participants, but in no event later than the 1 5th business day of the month following 
the month in which the Participant's Deferred Compensation Contributions otherwise 
would have been payable to such Participant in cash. 

2. Except as may otherwise be provided by the Administrative 
Committee, the assets credited to each Participant's Investment Accounts shall be 
allocated among the Investment Funds in accordance with the investment option or 
options chosen by such Participant or the Administrative Committee, as the case may 
be, effective no later than the first business day following the business day on which 
the Trustee or its Agent has received appropriate instructions, or such later date as is 
commercially reasonable under the circumstances. 

3. As of each Valuation Date, the net gain or loss of each Investment 
Fund, determined in accordance with Section 5.25.075B. below, shall be allocated by 
the Trustee or its Agent in accordance with the instructions received by the Trustee 
from the TPA to the Investment Accounts of Participants in such Investment Funds 
in proportion to the amounts of such Investment Accounts invested in such 
Investment Fund on such Valuation Date, exclusive of amounts to be credited but 
including amounts (other than the net loss, if any, determined pursuant to Section 
5.25. 075B.) to be debited to such Investment Accounts as of such Valuation Date. 

B. Valuation. 

1. As of the close of business each Valuation Date, the TPA shall 
determine or cause to be determined the value of each Investment Fund. The TPA 
may rely on net asset value calculations, book values and other data with respect to 
the value of Plan assets held in the Investment Funds furnished to it by the 
Administrative Committee, Investment Managers, the County Treasurer, custodians 
or other entities authorized to provide valuation data. The transfer of funds to or from 
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an Investment Fund, the allocation of Deferred Compensation Contributions, 
Rollover Contributions and Matching Contributions, and payments, distributions and 
withdrawals from an Investment Fund to provide benefits under the Plan for 
Participants or Beneficiaries shall not be deemed to be income, expenses or losses of 
an Investment Fund. The TPA shall communicate such valuations to the Trustee. 

2. One or more methods of valuation may be used in determining the 
value of the Investment Funds. Subject to the TPA's rights and duties under the 
contract between it and the County, the reasonable and equitable decision of the TPA 
as to the value of each Investment Fund as of each Valuation Date shall be 
conclusive and binding upon all Participants and Beneficiaries having any interest, 
direct or indirect, in such Investment Fund. 

3. The TPA shall be responsible for monthly reconciliation of its 
records with the records of the third-parties from which it receives valuation data. 
Notwithstanding the foregoing, the Administrative Committee or its Agent may, in 
accordance with applicable requirements of the Code and California law, instruct the 
TPA to adopt such accounting procedures as the Administrative Committee or its 
Agent considers appropriate, reasonable and equitable to establish a proportionate 
crediting of net gain or loss of an Investment Fund and of contributions made to an 
Investment Fund as of each Valuation Date. 

C. No Guarantee Against Loss. The County, the Board, the Administrative 
Committee, the TPA and the Trustee do not guarantee in any manner the Investment 
Funds or any part thereof against loss or depreciation. All persons having an interest 
in the Investment Funds shall look solely to such Funds for payment with respect to 
such interest. The County, the Board, the Administrative Committee, the TPA and 
the Trustee are not authorized to advise a Participant as to that Participant's selection 
of Investment Funds, and the fact that designated Investment Funds are available to 
Participants for investment shall not be construed as a recommendation for the 
investment of contributions hereunder in all or any of such Funds. The selection of 
an Investment Fund by a Participant is his or her sole responsibility and shall 
constitute an exercise of control over the assets of his or her Investment Accounts. 
Each Participant who so exercises control shall, by such exercise, release and agree, 
on his or her behalf and on behalf of his or her heirs and beneficiaries, to indemnify 
and hold harmless the County, the Board, the Administrative Committee, the TPA, 
the Trustee and any Agent, officer or employee of any of them, from and against any 
claim, demand, loss, liability, costs or expense (including reasonable attorneys' fees) 
caused by or arising out of such exercise, including without limitation any 
diminution in value or losses incurred from such exercise. Further, it is the intent of 
the County and the Board that Section 53213.5 of the Government Code apply to the 
Plan. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.080 Benefit distributions, withdrawals and loans. A. Application for 
Distribution, Withdrawal and Loan. Generally, in accordance with the terms of this 
Section 5.25.080 and subject to the minimum distribution rules of Code Section 
457(d)(2) and 401(a)(9) as described in Section 5.25.080 C, a Participant or his or 
her Beneficiary is entitled to a distribution upon the Participant's Separation from 
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Employment, due to an "unforeseeable emergency" and under certain circumstances 
when the distribution from the Participant's Investment Account balance (determined 
without regard to a Participant's Rollover Contribution Account) does not exceed 
$5,000. In addition, effective November 1, 2003, an active Participant may apply for 
a loan from the Plan. A Participant or Beneficiary who is eligible for and wants to 
receive a distribution, withdrawal or loan under this section must file with the 
Administrative Committee an application that is satisfactory to the Administrative 
Committee. Applications may be obtained from the Administrative Committee. 
B. Distributions Upon Separation from Employment Generally. 

1. If the vested balance of a Participant's Investment Account 
(determined without regard to the Participant's Rollover Account) is at least 
$5,000.00 (or the dollar limit under Code section 4ll(a)(] 1), if greater), it may be 
distributed to a Participant or his or her Beneficiary following Separation from 
Employment in cash in accordance with one of the following methods: 

a. A lump sum payment; or 

b. Substantially equal monthly, quarterly, semi-annual or atmual 
installments not extending over more than twenty years; or 

c. Consecutive periodic payments for the life of the Participant 
or for the lives of the Participant and his or her designated Beneficiary, and the last 
survivor of them; or 

d. A combination of the methods of payment described in 
subdivisions a, b, and c of this subsecfion. 

In the event that the vested balance of any Participant's Investment 
Account (determined without regard to the Participant's Rollover Account) does not 
exceed $5,000.00 (or the dollar limit under Code section 41 l(a)(l 1), if greater), the 
Participant's interest under the Plan shall be payable only in a lump sum at such time 
as elected by the Participant or Beneficiary in accordance with Section 5.25.080A. If 
a Participant does not make a timely election regarding the distribution of his 
benefits after receiving the notice required under Code section 402(f), the Participant 
will be deemed to have elected to defer distribution of his benefits, provided, 
however, that the Participant's benefits will be distributed in a single cash payment 
as soon as administratively feasible, without the Participant's consent, if the 
Participant's Investment Account balance is $1,000.00 or less on the date of 
distribution. 

2. Participants and Beneficiaries whose distributions under this Plan 
have already begun or who have elected to defer the commencement of distributions, 
may elect to change their previously irrevocable payment elections no more 
frequently than once in any Plan Year, which election shall be deemed to be made at 
the time that the benefit election becomes effective. The election shall be made on a 
form approved by the Administrative Committee and shall be subject to the 
minimum distribution requirements of Code Section 401(a)(9) and the regulations 
thereunder. This subsection B2 shall not apply to Participants and Beneficiaries 
whose benefits under the Plan are provided through an annuity purchased from an 
insurance carrier. 
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3. All distributions hereunder shall be made on or begun as soon as 
administratively practicable after the Participant's application is filed pursuant to 
Section 5.25.080 A. and approved by the Administrative Committee. A Participant's 
election to begin distributions and selection of a payment method shall be irrevocable 
except as provided in subsection B2. For the purpose of benefit distributions, the date 
that such Participant's interest in an Investment Fund is liquidated or redeemed, 
partially or in full, to satisfy the distribution applicafion shall be the applicable 
Valuation Date. Any amounts remaining in the Participant's Investment Accounts 
after the date that distribution commences shall continue to be credited with earnings 
and losses in accordance with Section 5.25.075. 

4. If a Participant to whom benefit payments from his or her 
Investment Accounts have commenced pursuant to this subsection due to Separation 
from Employment should again become an Eligible Employee before completion of 
the distribution of his or her Investment Accounts, no further distribution shall be 
made on account of such prior Separation from Employment. Any amounts which 
the Participant was entitled to receive on his or her prior Separation from 
Employment shall be held in the Plan until the Participant or his or her Beneficiary is 
again entitled to a distribution under the terms of the Plan. 

5. Notwithstanding any other provision in the Plan, if a Participant or 
Beneficiary elects a life annuity or joint and survivor annuity form of benefit, to 
provide such benefit the Administrative Committee may instruct the Trustee to 
purchase an annuity contract with the balance in the Participant's Investment 
Account, valued in accordance with subsection A(ii) of this section. 

6. Distributions will begin in accordance with Code Section 401(a)(9) 
and the regulations thereunder and Secfion 5.25.080 C of the Plan. Such provisions 
will override any inconsistent distribution option. 

C. Code Section 401(a)(9) Minimum Distribution Requirements. The 
provisions of this subsection C will apply for the purposes of determining required 
minimum distributions for Distribution Calendar Years beginning with the 2003 
calendar year and for required minimum distributions for the 2002 Distribution 
Calendar Year that are made on or after the action taken by the Board to pass the 
ordinance adopting this restated Plan. The requirements of this subsection C will take 
precedence over any inconsistent provisions of the Plan. 

1. Definitions. For the purposes of this subsection C, the following 
terms, when used with initial capital letters, shall have the following respective 
meanings: 

a. "Designated Beneficiary": The person who is designated as 
the Beneficiary as defined in Section 5.25.020 D of the Plan and is the designated 
beneficiary under Section 401(a)(9) of the Code and Secfion 1.401(a)(9)-4 of the 
Treasury Regulations. 

b. "Distribution Calendar Year": A calendar year for which a 
minimum distribution is required. For distribufions beginning before the Participant's 
death, the first Distribution Calendar Year is the calendar year immediately 
preceding the calendar year which contains the Participant's Required Beginning 
Date. For distributions beginning after the Participant's death, the first Distribution 
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Calendar Year is the calendar year in which distributions are required to begin under 
subsection C3b of the Plan. The required minimum distribution for the Participant's 
first Distribution Calendar Year will be made on or before the Participant's Required 
Beginning Date. The required minimum distribution for other Distribution Calendar 
Years, including the required minimum distribution for the Distribution Calendar 
Year in which the Member's Required Beginning Date occurs, will be made on or 
before December 3 1 of that Distribution Calendar Year. 

c. "Life Expectancy": Life expectancy as computed by use of the 
Single Life Table in Section 1 .40 1 (a)(9)-9 of the Treasury Regulations. 

d. "Participant's Account Balance": The Investment Accounts 
balance as of the last Valuation Date in the calendar year immediately preceding the 
Distribution Calendar Year (the "Valuation Calendar Year") increased by the amount 
of any contributions made and allocated or forfeitures allocated to the Investment 
Account balance as of dates in the Valuation Calendar Year after the Valuation Date 
and decreased by distributions made in the Valuation Calendar Year after the 
Valuation Date. The Investment Accounts balance for the Valuation Calendar Year 
includes any amounts rolled over or transferred to the Plan either in the Valuation 
Calendar Year or in the Distribution Calendar Year if distributed or transferred in the 
Valuation Calendar Year. 

e. "Required Beginning Date": The applicable date specified in 
subsection 3 below. 

2. General Rules. Notwithstanding any provision of the Plan to the 
contrary, all distributions required under this Section 5.25.080 will be determined 
and made in accordance with the Treasury Regulations under Section 401(a)(9) of 
the Code. The only permissible distribution options under this Plan are a lump sum 
distribution, substantially equal monthly, quarterly, semi-annual or annual 
installments not extending over more than twenty years, consecutive periodic 
payments for the life of the Participant or for the lives of the Participant and his or 
her designated Beneficiary, a combination of such methods of payment to the extent 
permitted in subsection B, or minimum monthly distributions calculated in 
accordance with the rules provided in this subsection C. 

3 . Time of Di stri bution. 

a. The Participant's entire interest will be distributed, or begin to 
be distributed no later than the Participant's Required Beginning Date. Except as 
described in subsection 3b below, the Required Beginning Date of any Participant 
shall be the April 1 of the calendar year following the later of (1) the calendar year he 
terminates employment or (2) the calendar year he attains age lOVi. 

b. If the Participant dies before distributions begin, the 
Participant's entire interest will be distributed, or begin to be distributed, no later 
than as follows: 

(1) If the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary, then, unless the election described in subsection 3d 
below is made, distributions to the surviving spouse will begin by December 31 of 
the calendar year immediately following the calendar year in which the Participant 
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died, or by December 3 1 of the calendar year in which the Participant would have 
attained age IOV2, if later. 

(2) If the Participant's surviving spouse is not the 
Participant's sole Designated Beneficiary, then, unless the election described in 
subsection 3d below is made, distributions to the Designated Beneficiary will begin 
by December 3 1 of the calendar year immediately following the calendar year in 
which the Participant died. 

(3) If there is no Designated Beneficiary as of September 30 
of the year following the year of the Participant's death, the Participant's entire 
interest will be distributed by December 3 1 of the calendar year containing the fifth 
anniversary of the Participant's death. 

(4) If the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary and the surviving spouse dies after the Participant but 
before distributions to the surviving spouse begin, this subsection 3b, other than 
subsection 3b(l), will apply as if the surviving spouse were the Participant. 

c. For purposes of this subsection C, unless subsection 3b(4) 
applies, distributions are considered to begin on the Participant's Required Beginning 
Date. If subsection 3b(4) applies, distributions are considered to begin on the date 
distributions are required to begin to the surviving spouse under subsection 3b(l). If 
distributions under an annuity purchased from an insurance company irrevocably 
commence to the Participant before the Participant's Required Beginning Date (or to 
the Participant's surviving spouse before the date distributions are required to begin 
to the surviving spouse under subsection 3b(4)), the date distributions are considered 
to begin is the date distributions actually commence. 

d. Notwithstanding the foregoing, if a Participant dies before 
distributions begin and there is a Designated Beneficiary, distribution to the 
Designated Beneficiary is not required to begin by the Required Beginning Date 
specified above if the Participant or the Beneficiary elects, on an individual basis, 
that the Participant's entire interest will be distributed to the Designated Beneficiary 
by December 31 of the calendar year containing the fifth anniversary of the 
Participant's death; provided, however, that if the Participant's surviving spouse is 
the Participant's sole Designated Beneficiary and the surviving spouse dies after the 
Participant but before distributions to either the Participant or the surviving spouse 
begin, this election will apply as if the surviving spouse were the Participant. The 
election provided in this subsection 3d must be made no later than the earlier of 
September 30 of the calendar year in which distribution would be required to begin, 
or by September 30 of the calendar year which contains the fifth anniversary of the 
Participant's (or, if applicable, surviving spouse's) death. 

4. Required Minimum Distributions During Participant's Lifetime. 

a. During the Participant's lifetime, the minimum amount that 
will be distributed for each Distribution Calendar Year is the lesser of: 

(1) the quotient obtained by dividing the Participant's 
Account Balance by the distribution period in the Uniform Lifetime Table set forth in 
Section 1.401(a)(9)-9 of the Treasury Regulations, using the Participant's age as of 
the Participant's birthday in the Distribution Calendar Year; or 
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(2) if the Participant's sole Designated Beneficiary for the 
Distribution Calendar Year is the Participant's spouse and the spouse is more than 10 
years younger than the Participant, the quotient obtained by dividing the Participant's 
Account Balance by the number in the Joint and Last Survivor Table set forth in 
Section 1.401 (a)(9)-9 of the Treasury Regulations, using the Participant's and 
spouse's attained ages as of the Participant's and spouse's birthdays in the 
Distribution Calendar Year. 

b. Required minimum distributions will be determined under this 
subsection C4 beginning with the first Distribution Calendar Year and up to and 
including the Distribution Calendar Year that includes the Participant's date of death. 

c. If the Participant's interest is distributed in the form of an 
annuity purchased from an insurance company, distributions thereunder will be made 
in accordance with the requirements of Code Section 401(a)(9) and the Treasury 
Regulations. 

5. Required Minimum Distributions if Participant Dies After 
Distributions Begin. 

a. Participant Survived by Designated Beneficiary. If the 
Participant dies on or after the date distributions begin and there is a Designated 
Beneficiary, the minimum amount that will be distributed for each Distribution 
Calendar Year after the year of the Participant's death is the quotient obtained by 
dividing the Participant's Account Balance by the longer of the remaining Life 
Expectancy of the Participant or the remaining Life Expectancy of the Participant's 
Designated Beneficiary, determined as follows: 

(1) The Participant's remaining Life Expectancy is 
calculated using the age of the Participant in the year of death, reduced by one for 
each subsequent year. 

(2) If the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary, the remaining Life Expectancy of the surviving spouse 
is calculated for each Distribution Calendar Year after the year of the Participant's 
death using the surviving spouse's age as of the spouse's birthday in that year. For 
Distribution Calendar Years after the year of the surviving spouse's death, the 
remaining Life Expectancy of the surviving spouse is calculated using the age of the 
surviving spouse as of the spouse's birthday in the calendar year of the spouse's 
death, reduced by one for each subsequent calendar year. 

(3) If the Participant's surviving spouse is not the 
Participant's sole Designated Beneficiary, the Designated Beneficiary's remaining 
Life Expectancy is calculated using the age of the Beneficiary in the year following 
the year of the Participant's death, reduced by one for each subsequent year. 

b. No Designated Beneficiary. If the Participant dies on or after 
the date distributions begin and there is no Designated Beneficiary (for example, if 
pursuant to the Plan, the Beneficiary is the Participant's estate) as of September 30 of 
the year after the year of the Participant's death, the minimum amount that will be 
distributed for each Distribution Calendar Year after the year of the Participant's 
death is the quotient obtained by dividing the Participant's Account Balance by the 
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Participant's remaining Life Expectancy calculated using the age of the Participant in 
the year of death, reduced by one for each subsequent year. 

c. If the Participant's interest is distributed in the form of an 
annuity purchased from an insurance company, distributions thereunder will be made 
in accordance with the requirements of Code Section 401(a)(9) and the Treasury 
Regulations. 

6. Death before Date Distributions Begin. 

a. If the Participant dies before the date distributions begin and 
there is a Designated Beneficiary, then, unless the election described in subsection 
C3d above is made, the minimum amount that will be distributed for each 
Distribution Calendar Year after the year of the Participant's death is the quotient 
obtained by dividing the Participant's Account Balance by the remaining Life 
Expectancy of the Participant's Designated Beneficiary, determined as provided in 
subsection C5a above. 

b. If the Participant dies before the date distributions begin and 
there is no Designated Beneficiary as of September 30 of the year following the year 
of the Participant's death, distribution of the Participant's entire interest will be 
completed by December 3 1 of the calendar year containing the fifth anniversary of 
the Participant's death. 

c. If the Participant dies before the date distributions begin, the 
Participant's surviving spouse is the Participant's sole Designated Beneficiary, and 
the surviving spouse dies before distributions are required to begin to the surviving 
spouse under subsection 3b(l), this subsection C will apply as if the surviving spouse 
were the Participant. 

d. If the Participant's interest is distributed in the form of an 
annuity purchased from an insurance company, distributions thereunder will be made 
in accordance with the requirements of Code Section 401(a)(9) and the Treasury 
Regulations. 

7. Coordination with Minimum Distribution Requirements Previously 
in Effect. If the total amount of 2002 required minimum distributions under the Plan 
made to the distributee prior to the effective date of this subsection C equals or 
exceeds the required minimum distributions determined under this subsection C, then 
no additional distributions will be required to be made for 2002 on or after such date 
to the distributee. If the total amount of 2002 required minimum distribufions under 
the Plan made to the distributee prior to the effective date of this subsection C is less 
than the amount determined under this subsection C, then required minimum 
distributions for 2002 on and after such date will be determined so that the total 
amount of required minimum distributions for 2002 made to the distributee will be 
the amount determined under this subsection C. 

D. Voluntary In-Service Distribution. A Participant who is an active 
employee of the County shall receive a distribution of all or a portion of the amount 
payable to the Participant under the Plan if the following requirements are met: 

1 . the amount of the distribution payable to the Participant under the 
Plan (determined without regard to a Participant's Rollover Account) does not 
exceed $5,000 (or the dollar limit under Code Section 411(a)(l 1), if greater), 
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2. the participant lias not previously received an in-service distribution 
under this section of the Plan, 

3. no amount has been deferred under the Plan with respect to that 
Participant during the two-year period ending on the date of the in-service 
distribution, and 

4. the Participant elects to receive the distribution. 

Any distribution permitted pursuant to this subsection shall be paid from 
amounts held in the Participant's Investment Accounts in accordance with 
procedures established by the Administrative Committee or its Agent (provided that, 
to the extent possible to satisfy the Participant's distribution request, amounts 
attributable to Eligible Retirement Plans described in Section 5.25.020 LL(ii) and 
held in a separate Rollover Account (or subaccount) shall be used last to satisfy the 
distribution requested). 

E. Emergency Withdrawals. 

1. The Administrative Committee or its Agent, in its sole discretion, 
may permit a Participant upon written request to the County to make a withdrawal 
from the Plan to meet an unforeseeable emergency. 

2. An "unforeseeable emergency" is a severe financial hardship to the 
Participant resulting from an illness or accident of the Participant or the Participant's 
spouse or dependent (as defined in section 152 of the Code, and for taxable years 
beginning on or after January 1, 2005, without regard to section 152(b)(1), (b)(2) or 
(d)(1)(B) of the Code), loss of the Participant's property due to casualty, or other 
similar extraordinary and unforeseeable circumstances arising as a result of events 
beyond the control of the Participant. Whether a Participant is faced with an 
unforeseeable emergency is to be determined by the Administrative Committee or its 
Agent based on the relevant facts and circumstances of each case. The following 
events may constitute an unforeseeable emergency: imminent foreclosure of or 
eviction from the Participant's primary residence, the need to pay for medical 
expenses, such as non-refundable deductibles and prescription drug medication, and 
the need to pay funeral expenses of the Participant's spouse or a dependent (as 
defined in section 152 of the Code, and for taxable years beginning on or after 
January 1, 2005, without regard to section 152(b)(1), (b)(2) or (d)(1)(B) of the Code). 
In applying these rules, the Plan may treat the Participant's primary Beneficiary like 
the Participant's spouse or dependents in determining whether the Participant has 
incurred an unforeseeable emergency. 

3. A withdrawal under this subsection may not be made to the extent 
the emergency is or can be relieved through compensation by insurance, by 
liquidation of the Participant's other assets (to the extent the liquidation would not 
itself cause severe financial hardship), or ceasing further deferrals under the Plan. 

4. Withdrawal of amounts based on an unforeseeable emergency will 
be permitted by the Administrative Committee or its Agent only to the extent 
reasonably needed to satisfy the emergency (which may include any amounts 
necessary to pay any taxes or penalties reasonably anticipated to result from the 
distribution), and shall not exceed the vested amounts credited to such Participant's 
Investment Accounts. Any withdrawal permitted pursuant to this subsection shall be 
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paid from amounts held in the Participant's Investment Accounts in accordance with 
procedures established by the Administrative Committee or its Agent (provided that, 
to the extent possible to satisfy the Participant's withdrawal request, amounts 
attributable to Eligible Retirement Plans described in Section 5.25.020 LL(ii) and 
held in a separate Rollover Account (or subaccount) shall be used last to satisfy the 
emergency withdrawal requested). 

5. Any withdrawal permitted pursuant to this section shall be paid by 
the Trustee within 60 days of approval by the Administrative Committee or its Agent 
of the Participant's written request. 

F. Vesting and Forfeitures. 

1. Any amount credited to a Participant's Deferred Account and 
Rollover Account shall be nonforfeitable and fully vested. In Plan Years prior to 
2003, (a) any amount credited to a Participant's Matching Account shall vest and 
become nonforfeitable at the rate of 10 percent for each of the first four Years of 
Service and shall be 100 percent vested after five Years of Service; and (b) 
notwithstanding any other provision of this Plan, any amount credited to a 
Participant's Matching Account shall become nonforfeitable and fully vested without 
regard to Years of Service upon his or her (i) Retirement, (ii) Separation from 
Employment due to his or her death or Disability, or (iii) attainment of age 70. 
Unvested amounts held in a Participant's Matching Contribution Account on or after 
January 1, 2003 shall be nonforfeitable and fully vested regardless of when the 
amounts were credited to such account. Any amount credited to a Participant's 
Matching Contribution Account in the 2003 Plan Year and thereafter, shall be 
nonforfeitable and fully vested. 

2. This subsection 2 applies only with respect to Plan Years prior to 
2003. In the event of a Separation from Employment prior to Retirement which is not 
caused by the death or Disability of the Participant, on the date of Separation from 
Employment, such Participant shall irrevocably forfeit the portion of his or her 
Matching Account which has not vested as provided herein, and his or her Matching 
Account shall be debited an amount equal to such unvested portion. If such 
Participant (or former Participant to whom the vested amount credited to his or her 
Investment Account has been distributed in full) again becomes an Eligible 
Employee and subsequently becomes party to another Participation Agreement, any 
Matching Contributions previously forfeited shall not be restored. Any new 
Matching Contributions thereafter made by the County, and any earnings and 
investment gains or losses allocable thereto, shall be credited to a separate Matching 
Account maintained for such Participant and shall vest as provided herein without 
regard to any Year of Service prior to such Separation from Employment. 

G. Lost Participants. If the Participant or his or her Beneficiary cannot be 
located within four years of the date the Participant's interest under the Plan is first 
payable, the entire balance in his or her Investment Accounts shall be forfeited to an 
unallocated forfeiture account under the Plan; provided, however, that the amount so 
forfeited shall be reinstated as of the date of the subsequent filing of an application 
for benefits under the Plan, and payment of the lump sum benefit shall occur no later 
than 60 days after such application is filed. 
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H. Application of Forfeitures. The amount (if any) of Participant's 
Investment Accounts which is forfeited for a Plan Year in accordance with Section 
5.25.080 F or G shall be placed in one or more forfeiture accounts held in the Trust 
Fund and applied first, to restore the accounts of lost Participants who have filed an 
application for benefits, if any, and second, to offset future Matching Contributions 
to be made by the County. Earnings on the forfeiture accounts held in the Trust Fund 
shall be used to reduce administrative expenses of the Plan in accordance with 
Section 5.25.090 G3. 

I. Loans to Participants. 

1. Upon application by an active Participant, but subject to such 
uniform and nondiscriminatory rules as the Administrative Committee or its Agent 
may establish and to the provisions of this section, the Administrative Committee 
may in its discretion direct the Trustee to make a loan or loans to a Participant from 
his separate account in the Participant Loan Fund in an amount not exceeding the 
excess of: 

a. The lesser of: 

(1) $50,000.00, reduced by the excess (if any) of: 

(i) The highest outstanding balance of loans to such 
Participant from the Plan during the one-year period ending on the day before the 
date on which such new loan was made, 

(ii) Over the outstanding balance of loans to such 
Participant from the Plan on the date on which such new loan was made, or 

(2) 50 percent of the vested portion of the Participant's 
Account balance; 

b. Over the outstanding balance of any other loan or loans from 
the Plan to the Participant; provided, however, that if 50 percent of the vested portion 
of the Participant's Account balance is less than $10,000.00, the amount in 
subsection Ila of this section shall be the lesser of $10,000.00 or 80 percent of the 
vested portion of the Participant's Account balance. The minimum loan that may be 
made from the Plan is $2,000.00 (or such other amount determined by the 
Administrative Committee). All loans hereunder shall be subject to such loan 
processing fees charged by the Trustee, Investment Manager and TPA as are 
approved by the Administrative Committee, which fees shall be paid by borrowing 
Participants. 

2. As soon as practicable after the receipt of all necessary information 
and directions from the Administrative Committee to make a loan and prior to 
making any loan pursuant to subsection 1 of this section, but in no event later than 30 
days after the applicable Valuation Date, the Trustee or Investment Manager shall 
transfer, in accordance with procedures determined by the Administrative 
Committee, to the Participant Loan Fund from the assets invested in other Investment 
Funds allocated to the Account of each borrowing Participant an amount equal to the 
amount of such Participant's loan, which investment shall be allocated to such 
Participant's Account. The Participant Loan Fund shall be invested solely in loans to 
Participants made pursuant to this section and shall at all times be at least equal to the 
total amount of such loans. All interest and principal payments made by such 
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Participant siiall be credited to the separate account within the Participant Loan Fund 
of each Participant who borrows money from the Plan. Except as otherwise provided 
by the Administrative Committee, as of each Valuation Date all cash in the 
Participant Loan Fund shall be transferred to the other Investment Funds in 
accordance with each borrowing Participant's investment choice under Section 
5.25.070. 

3. Loans made pursuant to subsection 1 of this section: 

a. Shall be secured by the Participant's Investment Accounts 
(provided that, to the extent possible to satisfy the loan application, amounts 
attributable to Eligible Retirement Plans described in Section 5.25.020 LL(ii) and 
held in a separate Rollover Account (or subaccount) shall be used last to satisfy the 
loan amount requested) and such other collateral as the Administrative Committee 
may require or permit; 

b. Shall be available to all active Participants on a reasonably 
equivalent basis that shall not result in discrimination in favor of Employees who are 
officers or highly compensated within the meaning of Code Section 401; and 

c. Shall be evidenced by a promissory note executed by the 
Participant which provides for: 

(1) A reasonable rate of interest determined by the 
Administrative Committee, and 

(2) For repayment: 

(i) Within a specified period of time, which shall not 
extend beyond five years from the time the loan is made unless the loan proceeds are 
used to acquire a dwelling, which within a reasonable time is to be used as a 
principal residence (as determined at the time the loan is made) of the Participant, in 
which case the promissory note shall provide for repayment within 15 years of the 
time the loan is made, unless otherwise provided by the Administrative Committee at 
the time the loan is made, and 

(ii) In substantially equal payments, at least quarterly, 
over the term of the loan, and 

(iii) Upon such other terms and conditions as the 
Administrative Committee shall determine. 

Notwithstanding any other provision of the Plan, including Section 
5.25.120, such loan shall be a first lien against the portion of the Participant's 
Account by which it is secured and any amount of principal or interest due and 
unpaid thereof shall be deducted insofar as possible from the portion of such Account 
by which it is secured before the payment of any portion thereof to the Participant or 
his Beneficiary. 

4. Notwithstanding the foregoing provisions of this section, loans 
made to Participants under the Plan shall be due and payable upon the Participant's 
termination of employment with the County, whether by death, retirement or 
otherwise. Beneficiaries, Alternate Payees and Participants who are not Employees 
are not eligible for a loan. 

5. To the extent required by law, including, without limitation, 
guidance issued by the Internal Revenue Service, Horizons, the Savings Plan and the 
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Deferred Earnings Plan shall be treated as one plan for purposes of this subsection I. 
(Ord. 2008-0004 § 7, 2008; Ord. 2005-0037 § 6, 2005; Ord. 2003-0057 § 2 (part), 
2003.) 

5.25.085 Claims procedures. A. Initial Claim. Any Participant or 
Beneficiary who believes that he or she is entitled to receive a benefit under the Plan 
must file an application as provided in Section 5.25. 080A. 

B. Appeal. If an application for benefits is denied, the Participant or 
Beneficiary will be advised of his or her right to appeal the denial to the 
Administrative Committee. The Participant or Beneficiary may appeal the denial of 
his or her application by filing with the Administrative Committee a written request 
for review of such claim stating the specific facts supporting his or her claim and 
specifying the remedy sought. The appeal shall be reviewed by Agents of the 
Administrative Committee. If the Agents determine that the claim is valid, benefits 
shall be distributed as soon as administratively feasible in accordance with Section 
5.25.080. If, however, such Agents recommend denial of the claim, such appeal shall 
be reviewed by the Administrative Committee at its next open meeting. The 
determination of the Administrative Committee as to the denial of a claim on appeal 
shall be final and binding to the extent permitted by law. (Ord. 2003-0057 § 2 (part), 
2003.) 

5.25.090 Administration of the plan. A. Responsibility for Administration. 
The Administrative Committee shall be responsible for the administration of the 
Plan, including but not limited to the preparation and delivery to the Board, 
Participants, Beneficiaries and governmental agencies of all information, descriptions 
and reports required by applicable law, except to the extent responsibility for 
administration of the Plan is expressly assigned to another person under the terms of 
the Plan or the Trust Agreement. For purposes of determining whether retirement 
eligibility is present, the Administrative Committee may rely on the determination of 
the Los Angeles County Employees Retirement Association. Each other fiduciary 
shall have such powers, duties and authorities as shall be specified in the Plan or 
Trust Agreement. 

B. Administrative Committee Procedure. 

1. The chairman of the Administrative Committee shall be the Chief 
Administrative Officer of the County. The chairman of the Administrative 
Committee shall select a secretary and may select such other officers as are needed 
from time to time. The members of the Administrative Committee or their designated 
representatives may authorize one or more of their number or any Agent or County 
Employee to carry out acfion that may be taken by the Administrative Committee. 

2. The Administrative Committee shall hold meetings at least 
quarterly or more often at the call of the chairman. A majority of the members of the 
Administrative Committee shall constitute a quorum and all action taken by the 
Administrative Committee shall be by majority vote at a meeting at which a quorum 
is present. The Administrative Committee shall maintain written minutes of its 
meetings. 
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C. Authority. 

1. In addition to responsibilities and powers set out elsewhere in the 
Plan, the Administrative Committee shall have the following powers, which may be 
delegated to one or more Agents or the County: 

a. The Administrative Committee shall have sole and exclusive 
authority to interpret where necessary the provisions of the Plan and determine the 
rights and benefits of Participants and other persons under the Plan. Such authority 
and power shall include the following: (i) resolving all questions relating to the 
eligibility of Employees to become Participants; (ii) determining eligibility for and 
the amount of benefits payable to Participants or their Beneficiaries, and determining 
the time and marmer in which such benefits are to be paid; (iii) authorizing and 
directing all disbursements by the Trustee from the Trust Fund; (iv) construing and 
interpreting the Plan and the Trust Agreement and adopting rules for administration 
of the Plan and the Trust Agreement which are not inconsistent with the terms of 
such documents; and (v) resolving all questions of fact with respect to any matter 
arising in connection with the administration of the Plan. 

b. The Administrative Committee will establish rules and 
procedures to be followed by Participants and Beneficiaries in filing applications for 
benefits, in furnishing and verifying proofs that are satisfactory to the Administrative 
Committee for the determination of age, marital status, termination of service. 
Beneficiary designation, and in any other matters required to administer the Plan. 

c. The Administrative Committee may modify any notice period 
required by the Plan or designate any County officer to serve as the recipient of any 
form or notice that has to be filed under the Plan. 

d. The Administrative Committee shall instruct the Trustee as to 
the benefits to be paid hereunder and shall furnish the Trustee with any further 
information reasonably required by it for the purpose of distributing such benefits 
and making investments in or withdrawals from one or more of the Investment 
Funds. 

e. The Administrative Committee may contract with one or more 
Investment Managers, or enter one or more investment arrangements, with respect to 
the Investment Funds. 

f. The Administrative Committee shall also have the authority to 
contract with one or more private firms for services related to the Plan, consistent 
with Section 44.7 of the Los Angeles County Charter, Part 3 of Chapter 2.104 of this 
Code, State and County contracting policies and Chapter 7 of Title 9 of the 
California Government Code (Section 87000, et seq. ). 

g. Subject to the provisions of Subsection D of this Section 
5.25.090 and Subsection B. of 5.25.085, all decisions of the Administrative 
Committee as to the facts of any case and the application thereof to any case, as to 
the interpretation of any provision of the Plan or its application to any case, and as to 
any other interpretive matter or other determination or question related to the Plan or 
its administration shall be final and conclusive, to the extent permitted by law, as to 
all interested persons for all purposes of the Plan. 
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2. The Administrative Committee may assign additional duties and 
responsibilities to its members, and, with the exception of those duties expressly 
reserved to the County under Subsection (xi) below, may from time to time reassign 
any of the duties and responsibilities set forth in this Section 5.25. 090C as it deems 
appropriate. 

3. The County, as Plan sponsor, shall be responsible for contracting 
with the Trustee(s) and the TPA. 

4. The County Treasurer is responsible for recommending to the 
Administrative Committee contracts for the guaranteed investment contracts or bank 
deposit funds that comprise the fixed income Investment Funds, and for 
administering all investment contracts. 

5. The CAO shall be responsible for recommendations to the Board on 
all matters involving the appointment or removal of the Trustee, the County budget. 
Employee relations and County policy relating to the Plan. The CAO also shall be 
responsible for recommendations to the Administrative Committee concerning Plan 
operations and for the conduct of certain business operations on the Administrative 
Committee's behalf, including the review of Plan expenses to determine that they do 
not exceed approved limits, the purchase of liability and fiduciary insurance, and the 
administration of the Trust Agreement, TPA contracts and communication services 
contracts. 

6. The Director of Human Resources for the County shall be 
responsible for all Participant contact and services associated with the Plan. 

7. The County Counsel shall provide, or contract for, all legal advice 
or representation required by the Administrative Committee and/or the County and 
its officers and employees in connection with their administration of the Plan. 

8. The County Auditor-Controller shall be responsible for 
recommending a Plan auditor, administering auditor contracts, writing the 
specifications for Plan audits, supervising Plan audits, processing of payroll deferrals 
and County contributions, maintaining appropriate County accounting records, 
transferring of funds and account allocation information to the TPA, Trustees or 
Investment Managers, and periodic reviews of the financial integrity of the Plan. 

9. Each of the above County officers may discharge any duty required 
by this Section through any designated deputy or assistant or contractor. 

10. The Trustee has only those limited duties set forth in the Trust 
Agreement. 

11. The County expressly reserves to itself the duties set forth in 
subsection 3, the first sentence of subsection 5 and subsections 7 and 8 of this 
Section 5.25.090C. 

D. Revocability of Action. Any action taken by the Administrative 
Committee with respect to the rights or benefits under the Plan of any Participant or 
Beneficiary shall be revocable by the Administrative Committee as to payments, 
distributions or deliveries not theretofore made hereunder pursuant to such action. 
Appropriate adjustments may be made in future payments or distributions to a 
Participant or Beneficiary to offset any excess payment or underpayment theretofore 
made hereunder to such Participant or Beneficiary. 
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E. Employment of Assistance. The Administrative Committee may employ 
such expert communication and enrollment, auditing, investment, or other assistance 
as it deems necessary or advisable for the proper administration of the Plan and 
Investment Funds. 

F. Uniform Administration of Plan. All action taken by the Administrative 
Committee under the Plan shall treat all persons similarly situated in a uniform and 
consistent manner. 

G. Expense Charges to Plan. 

1 . Until such time as a different fee is approved by the Administrative 
Committee, Participants shall be charged a fee of $2.20 per month for Plan 
administrative expenses covered by this subsection G.l. Prior to the beginning of 
each County fiscal year, the Administrative Committee shall determine the amount of 
annual fees that it reasonably estimates will be necessary to properly administer the 
Plan during such fiscal year. For purposes of its determination, the Administrative 
Committee shall take into account (i) direct, additional County costs expected to be 
incurred as a result of County employees performing the functions defined in this 
Section 5.25.090 and (ii) the cost of contractors that provide services to the Plan, 
including, without limitation, fiduciary and liability insurance coverage, 
communication consultants, investment advisors, auditors and legal services, 
pursuant to contracts that are approved by the Board or the Administrative 
Committee. The expenses subject to this subsection G.l. shall not include the cost of 
TPA fees. Trustee fees and investment management and custodial fees incident to the 
Investment Funds. The expenses incurred as a result of County employees 
performing the functions defined in this Section 5.25.090 shall not exceed the 
amount approved by the Board of Supervisors in the County budget. Expenses 
incurred as a result of contractors performing the Plan functions described in this 
Section 5.25.090, and the cost of fiduciary and liability insurance, are limited by the 
contract or contracts approved by the Administrative Committee or the Board. 
Effective the fiscal year beginning July 1, 2003, the annual fees determined under 
this subsection G.l. (including any emergency surcharge assessed by the 
Administrative Committee pursuant to the last sentence of this subsection) shall not 
exceed 0.15 percent of the assets of the Plan as of the last day of the month prior to 
the beginning of the fiscal year for which the estimated fees are being determined. 
The annual fees approved by the Administrative Committee may be charged through 
the Trustee or reimbursed from Plan assets and paid to the County. The estimated 
annual fees for the Plan approved by the Administrative Committee pursuant to this 
subsection G.l. will be charged to each Participant's account on a per-capita basis. 
The per-Participant, annual charge will be determined by dividing the estimated 
annual fees for the Plan by the number of Participants on the last day of the month 
prior to the beginning of the fiscal year for which the fees are being determined. The 
per-Participant annual charge will be divided by 12 and billed monthly to each 
Participant's account during the fiscal year. A Participant will be billed only for 
months in which he or she has an account balance in the Plan. The monthly charges 
will appear on the Participant's quarterly statement. Employees who become 
Participants in the Plan during the fiscal year will be charged the same monthly per- 
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Participant charge determined prior to the beginning of the fiscal year by the 
Administrative Committee. Until such time as the Administrative Committee 
approves a new annual fee, Participants will be charged the same monthly per- 
Participant charge as previously set by the Administrative Committee. The 
Administrative Committee may assess an emergency surcharge to Participant's 
accounts if it reasonably determines that actual Plan expenses authorized by the 
subsection will exceed the estimated annual fees determined prior to the beginning of 
the fiscal year. 

2. TPA, Trustee fees, and investment management and custodial fees 
incident to the Investment Funds are limited by the contract or contracts approved by 
the Administrative Committee or the Board. TPA and Trustee fees will be charged 
through the Trustee or reimbursed from Plan assets and will be allocated to the 
individual Participants' accounts and reflected on quarterly statements. Investment 
management and custodial fees incident to the Investment Funds shall be periodically 
charged to the appropriate Investment Fund. 

3. In the event that the Plan accumulates (i) fees in excess of actual 
administrative expenses, or (ii) unallocated earnings from Plan operations, the 
Administrative Committee shall allocate excess fees and earnings first by 
establishing a reserve for contingencies and payment of planned obligations not to 
exceed 1/2 of the total annual County fees charged to Participants, and then by 
allocating any remainder by reducing TPA fees charged to Participants by a method 
determined by the Administrative Committee. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.095 Fiduciary responsibility. A. Responsibilities Generally. The Plan 
fiduciaries shall have only such powers, duties, responsibilities and authorities as are 
specified in the Plan or the Trust Agreement. The Board has the responsibility for 
appointing, employing or removing any Plan Trustee and the Board Appointee to the 
Administrative Committee, for approving certain expenses charged to the Plan in 
accordance with Section 5.25.090G, and for other duties as set forth in the Plan. The 
Administrative Committee, as Plan Administrator, is a Plan fiduciary with the 
responsibility and discretionary authority for interpreting the terms of the Plan, for 
administering the Plan in accordance with its terms, for appointing or removing any 
Investment Manager, for entering into investment arrangements with respect to the 
Investment Funds, for incurring or approving certain expenses and charging them to 
the Plan in accordance with Section 5.25.090G, and for other duties as set forth in the 
Plan. The Administrative Committee and all other persons with discretionary control 
respecting the operation, administration, control or management of the Plan or the 
Trust Fund: (i) willperform their duties under the Plan and the Trust Agreement for 
the exclusive benefit, and solely in the interest, of Participants and their 
Beneficiaries; (ii) shall be governed by, and adhere to. Chapter 7 of Title 9 of the 
California Government Code (Section 87000, et seq.), including but not limited to 
the disclosure and disqualification requirements and the limitations on gifts and 
honorariums set forth therein; and (iii) shall act in accordance with the Uniform 
Prudent Investor Act and the other provisions of California Trust Law. Provisions (ii) 
and (iii) in the previous sentence shall not apply to a Plan fiduciary to the extent such 
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provisions conflict with, or anotiier standard of fiduciary conduct is expressly 
provided in, the terms of the applicable Trust Agreement, TPA contract or 
Investment Manager contract negotiated with such fiduciary. 

B. Immunities. Except as otherwise provided by the Trust Agreement: 

1 . No fiduciary shall be liable for any action taken or not taken with 
respect to the Plan or the Trust Agreement except for his or her own negligence or 
willful misconduct except as otherwise provided in subsection 2. of this Section 
5.25.095B; 

2. A fiduciary shall be liable for a breach of duty committed by 
another fiduciary (a "co-fiduciary") only under the following circumstances: (i) 
where the fiduciary participates in the breach of duty committed by a co-fiduciary, 
(ii) where the fiduciary improperly delegates its duties to a co-fiduciary, (iii) where 
the fiduciary approves, knowingly acquiesces in, or conceals a breach of duty 
committed by a co-fiduciary, (iv) where the fiduciary negligently enables a co- 
fiduciary to commit a breach of duty, or (v) where the fiduciary fails to take 
reasonable steps to compel a co-fiduciary to redress a breach of duty if the fiduciary 
knows of, or has information from which he or she reasonably should have known of, 
the breach of duty. 

3. The County and each officer and Employee thereof, the 
Administrative Committee and each member thereof, and any other person to whom 
the County or Administrative Committee delegates (or the Plan or Trust Agreement 
assigns) any duty with respect to the Plan or the Trust Agreement, may rely and shall 
be fully protected in acting in good faith upon the advice of counsel, who may be 
counsel for the County, upon the records of the County, upon the opinion, certificate, 
valuation, report, recommendation, or determination of the TPA, the Trustee, and 
Investment Manager, the County Treasurer or of the County Auditor-Controller, or 
upon any certificate, statement or other representation made by or any information 
furnished by an Employee, a Participant, a Beneficiary or the Trustee concerning any 
fact required to be determined under any of the provisions of the Plan; 

4. If any responsibility of a fiduciary is allocated to another person, 
then, except to the extent provided in subsection 2. of this Section 5.25.095B, such 
fiduciary shall not be responsible for any act or omission of such person in carrying 
out such responsibility; and 

5. No fiduciary shall have the duty to discharge any duty, function or 
responsibility which is assigned by the terms of the Plan or Trust Agreement or 
delegated pursuant to the provisions of Section 5.25.090 to another person. (Ord. 
2003-0057 § 2 (part), 2003.) 

5.25.100 Temporary suspension of plan provisions. Notwithstanding any 
provision of the Plan to the contrary, during any conversion period (including but not 
limited to a change of Trustee, TPA or Investment Funds or a plan merger or spin- 
off), in accordance with procedures established by the Administrative Committee, the 
Administrative Committee may temporarily suspend, in whole or in part, certain 
provisions of the Plan, which may include, but are not limited to, a Participant's right 
to change his contribution election, a Participant's right to change his investment 
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direction and a Participant's right to borrow or withdraw from his Account or obtain 
a distribution from his Account. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.105 Merger of deferred compensation and thrift plans. Effective on 
October 1, 1991 (the "Merger Date"), the County Deferred Compensation Plan 
originally established in Chapter 5.24 of the County Code was merged into the 
County Thrift Plan originally established by this Chapter 5.25, and the merged plan 
was retitled the "Deferred Compensation and Thrift Plan" (the "Merged Plan"). The 
resultant Merged Plan is a continuation of both plans and shall not be construed as a 
termination of either plan. Notwithstanding any other provisions of Chapters 5.24 
and 5.25, the following provisions shall apply to the plan merger: 

A. Any person who was a Participant in the Deferred Compensation Plan as 
of the Merger Date is deemed to be an Eligible Employee for purposes of 
participation in the Merged Plan and shall become a Participant in the Merged Plan 
as of the Merger Date. Likewise, any person designated as a Beneficiary of a 
Participant in the Deferred Compensation Plan shall be a Beneficiary in the Merged 
Plan unless such designation is rescinded by the Participant. 

B. Subject to the deferral limits required by Section 5.25.040 and until later 
modified or terminated by the Participant, (i) Participation Agreements of a 
Participant in the Deferred Compensation or Thrift Plans that are in effect on the 
Merger Date shall remain in effect in the Merged Plan, and (ii) the Deferred 
Compensation Contributions of a Participant on and after the Merger Date shall be 
the sum of the deferrals elected by the Participant in the Deferred Compensation 
Plan, the Thrift Plan and the Merged Plan. 

C. The account balance credited to the Deferred Account of each Participant 
of the Deferred Compensation Plan as of midnight on September 30, 1991, shall be 
transferred to the Participant's Deferred Account in the Merged Plan as of the 
Merger Date. 

D. The assets credited to the Deferred Compensation Plan shall be 
transferred and credited to the Merged Plan on the Merger Date. 

E. All Deferred Compensation Plan Deferred Compensation Contributions 
earned by any Participant of that plan in September, 1991, and due to be contributed 
for the Participant to the Deferred Compensation Plan in October, 1991, shall instead 
be contributed to the Merged Plan. 

F. Distributions from the Deferred Compensation Plan which commence or 
are approved to commence before the Merger Date shall continue or commence, as 
the case may be, pursuant to the distribution provisions and procedures of the 
Deferred Compensation Plan. Distributions from the Merged Plan which are 
approved on or after the Merger Date shall be made pursuant to the provisions of 
Section 5.25.080 of the Merged Plan. 

G. Effective on the Merger Date, the Deferred Compensation and Thrift Plan 
Administrative Committee shall assume the authority, responsibilities and 
contractual obligations of the Deferred Compensation Plan Administrative 
Committee. (Ord. 2003-0057 § 2 (part), 2003.) 
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5.25.108 Rollovers and Plan-to-Plan Transfers. A. Transfers from the 
Pension Savings Plan. As provided by the County Pension Savings Plan, the County 
Pension Savings Plan membership and Investment Account of any full-time 
permanent County employee, who becomes a member of the Los Angeles County 
Employees' Retirement Association ("LACERA"), meets the eligibility requirements 
of this Plan and then elects to become a Participant of this Plan by entering into a 
Participation Agreement and agreeing to make Deferred Compensation Contributions 
to this Plan, shall be transferred to this Plan (the "Transfer"). Furthermore, as 
provided by the County Pension Savings Plan, the administrative committee of that 
plan at its sole discretion may transfer the County Pension Savings Plan membership 
and Investment Account of any full-time permanent County employee, who becomes 
a member of the Los Angeles County Employees' Retirement Association 
(LACERA), to this Plan (the "Nonelective Participant"). Notwithstanding any other 
provisions of Chapter 5.25, the following provisions shall apply to the employees 
affected by the Transfer: 

1. The account balance credited to the Investment Account of each 
Participant of the Pension Savings Plan shall be transferred to the Participant's 
Deferred Account in this Plan effective on the Entry Date into this Plan. Investments 
in the Participant's "Investment Account" under the Pension Savings Plan shall be 
liquidated and then the cash shall be transferred to this Plan within a commercially 
reasonable period of time, unless the Administrative Committee otherwise makes 
arrangements for an in-kind transfer of assets. The Participant's account balance 
under this Plan immediately after the transfer shall be at least equal to the total 
amount of the Participant's accounts under the Pension Savings Plan immediately 
before the transfer. Each Participant may instruct the Trustee or TPA, as applicable, 
to allocate the transferred cash among the Investment Funds in accordance with the 
terms of this Plan. The Administrative Committee shall invest Plan assets for 
Nonelective Participants and for which no Participant investment instructions are 
received. 

2. All County Pension Savings Plan Deferred Compensation 
Contributions and Matching Contributions earned by any Participant of that plan in 
the month preceding the Transfer due to be contributed for the Participant to the 
County Pension Savings Plan on or after the Entry Date into this Plan shall instead be 
contributed to this Plan. 

3. Distributions of amounts transferred to this Plan shall be made 
pursuant to the provisions of Section 5.25.080 of this Plan. 

4. A Nonelective Participant shall be a Participant of the Plan in every 
sense, except that no Deferred Compensation Contributions or Matching 
Contributions shall be made under this Plan for a Nonelective Participant until such 
Participant enters into a Participation Agreement to make contributions to this Plan. 

B. Rollovers into Horizons from Other Eligible Retirement Plans. 

1. Effective on or after September 1, 2003, the Trustee or its 
authorized agent shall, at the direction of the Administrative Committee, receive and 
thereafter hold and administer as part of the Accounts for a Participant all cash and 
other property that constitute an Eligible Rollover Distribution if such Eligible 
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Rollover Distribution is either (i) received in a direct trustee-to-trustee transfer, or (ii) 
transferred by the Participant to the Trustee or its authorized agent on or before the 
60th day after he received such Eligible Rollover Distribution (a "Rollover 
Contribution"). The Plan will accept an Eligible Rollover Distribution that is 
attributable to the Participant's status as a surviving spouse. 

2. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligation imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determination that the Eligible Rollover Distribution satisfies the 
requirements of the Code and the terms of the Plan. The Committee may instruct the 
Trustee or its authorized agent not to accept the contribution if it does not satisfy 
such requirements or if it would otherwise jeopardize the eligible status of the Plan. 

3. An Eligible Rollover Distribution received by the Plan shall be held 
in the Participant's Rollover Account, including any record-keeping subaccounts 
established under 5.25.020LL, and invested in accordance with the Participant's 
instructions in accordance with Sections 5.25.070. 

C. Rollovers to Horizons. 

1. Effective for any distribution made on or after January 1, 2002, a 
Participant who is entitled to receive an Eligible Rollover Distribution from the Plan, 
may direct the Administrative Committee to have the distribution transferred in a 
lump sum directly to the trustee of an Eligible Retirement Plans, as defined in 
5.25.020S, that permits the acceptance of rollover contributions. 

2. In order for a transfer to be made with respect to a Participant under 
this subsection C, (a) the Participant must designate in writing the Eligible 
Retirement Plan to receive the transferred amounts; (b) the Participant must timely 
provide the Administrative Committee with adequate information to enable the 
Administrative Committee to determine that the transferee plan is an Eligible 
Retirement Plan; (c) the entire amount to be transferred must be an Eligible Rollover 
Distribution; (d) the Participant must have received proper notice in accordance with 
Code section 402(f); and (e) in the case of a distribution of property other than 
money, the amount so transferred consists of the property distributed. 

3. A Participant's surviving spouse who becomes eligible to receive a 
distribution on the Participant's death under Section 5.25.080B of the Plan or an 
Alternate Payee who is a Participant's spouse or former spouse who becomes eligible 
to receive a distribution under Section 5.25.125 of the Plan shall be treated as the 
Participant for the purposes of this subsection C. Additionally, a Participant's 
surviving Beneficiary who is not a spouse and becomes eligible to receive a 
distribution on the Participant's death under Section 5.25.080B of the Plan, may elect 
a direct trustee-to-trustee rollover to an individual retirement account or individual 
retirement annuity (as defined in Code section 408) established to receive such 
distribution in accordance with Code section 402(c)(l 1). 

D. Trustee-to-trustee Transfers to Purchase Permissive Service Credit and as 
Repayment of Contributions and Interest. 
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1. Effective on or after January 1, 2002, a Participant may direct the 
Administrative Committee to make a direct trustee-to-trustee transfer of all or part of 
the Participant's Investment Accounts to a defined benefit governmental plan (as 
defined in Code section 414(d)) in California if such transfer is (a) for the purchase 
of permissive service credit (as defined in section 4]5(n)(3)(A)) under such defined 
benefit governmental plan, or (b) a repayment of contributions (including interest 
thereon) to such defined benefit governmental plan with respect to an amount 
previously refunded upon a forfeiture of service credit under the plan or under 
another governmental plan maintained by a State or local government employer to 
which Code section 415 does not apply by reason of Code secfion 415(k)(3). 

2. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligation imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determination that the trustee-to-trustee transfer satisfies the requirements 
of the Code and the terms of the Plan and will be accepted by the transferee plan. 

E. Transfers to or from Comparable Plans. 

1 . If a Participant undergoes a Separation from Employment in order 
to accept employment with another eligible governmental employer (within the 
meaning of Secfion 457(e)(1)(A) of the Code) which sponsors an "eligible deferred 
compensation plan" within the meaning of Section 457(b) of the Code, then that 
Participant may make an election not to have the vested amounts credited to such 
Participant's Investment Accounts distributed, but instead to have such amounts 
transferred to the "eligible deferred compensation plan" of the new employer of such 
Participant, provided that (a) the transferee plan specifically authorizes the 
acceptance of such transferred amounts, (b) the Participant's account balance under 
the transferee plan immediately after the transfer is at least equal to the total amount 
of the Participant's Investment Accounts immediately before the transfer, and (c) the 
Participant is performing services for the eligible governmental employer 
maintaining the transferee plan. 

2. In the event that a Participant has entered County service after 
having been a Participant in another "eligible deferred compensation plan" 
maintained by another eligible governmental employer (within the meaning of Code 
section 457(e)(1)(A)), the Trustee will accept a transfer of funds from such other plan 
for credit to such Participant's Deferred Account provided that the foregoing transfer 
requirements are met. 

3. The Administrative Committee may require such documentation 
from a predecessor or successor plan as it deems necessary to assure that such plan is 
sponsored by another eligible governmental employer and the transfer meets the 
other requirements of this section and the law. A Participant's Investment Accounts 
may not be transferred to and the Plan may not accept a transfer of amounts from an 
eligible deferred compensation plan that does not comply with Code section 457(g) 
or a successor provision (relating to holding the assets of the plan in trust for the 
exclusive benefit of participants and beneficiaries). (Ord. 2008-0004 § 8, 2008; Ord. 
2003-0057 § 2 (part), 2003.) 
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5.25.110 Amendment or termination of plan. A. Generally. Except as 
provided in Section 5.25.1 lOB, the Plan may be amended or terminated by the 
County at any time. No amendment or termination of the Plan shall reduce or impair 
the rights of any Participant or Beneficiary to the vested interest in their Investment 
Accounts. In the event that the Plan is terminated by the County and there is a 
successor plan, the Trustee shall transfer the Plan assets to the successor plan as 
provided by the successor plan document. Any such transfer shall be consistent with 
law and any successor plan must be sponsored by an eligible governmental employer 
(within the meaning of Section 457(e)(1)(A) of the Code) and be an "eligible 
deferred compensation plan" within the meaning of Section 457(b) of the Code. In 
the event that the Plan is terminated by the County and there is no successor plan, the 
Trustee shall distribute as soon as administratively practical to each Participant or his 
or her Beneficiary in a lump sum payment the vested balance in such Participant's 
Investment Accounts in accordance with Section 5.25.080 of the Plan and Code 
section 457(d). 

B. Represented Employees. Notwithstanding anything to the contrary in 
Section 5.25.1 lOA above, with respect to Represented Employees, the termination of 
the Plan or the amendment of any Plan provisions that are subject to negotiation shall 
be negotiated with representatives of the Represented Employees. 

C. Vested Contractual Rights. Because the Plan is subject to amendment and 
termination as set forth herein, neither participation in the Plan nor eligibility therefor 
shall entitle any employee to have the Plan or any specific terms thereof continued in 
the future. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.115 Electronic media. Notwithstanding any provision in this Plan to 
the contrary, including provisions requiring the use of a written instrument, the 
Administrative Committee may establish procedures for the use of electronic media 
in communications and transactions between the Plan or the Administrative 
Committee and Participants and Beneficiaries; provided, however, that any such 
procedures shall comply with applicable law. Electronic media may include, but are 
not limited to e-mail, the Internet, intranet systems and automated, telephonic voice- 
response systems. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.120 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant or 
Beneficiary hereunder shall be transferable or assignable by the Participant or 
Beneficiary, nor shall any such right or interest be subject to alienation, anticipation, 
encumbrance, garnishment, attachment, execution or levy of any kind, voluntary or 
involuntary. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.125 Rights of an alternate payee under a CDRO. A. Notwithstanding 
Section 5.25.120, an Alternate Payee shall have the right to make a claim for any 
benefits awarded to the Alternate Payee pursuant to a CDRO as provided in this 
section. If an Alternate Payee is awarded a specified interest in the Accounts of the 
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Participant pursuant to a CDRO, sucii interest of the Alternate Payee shall be 
segregated and separately accounted for by the Trustee in the name and for the 
benefit of the Alternate Payee. 

B. Upon receipt of a domestic relations order, or, if earlier, notice that a 
domestic relations order may be sought, the Administrative Committee shall suspend 
distributions from the Participant's Investment Accounts, and shall take steps to 
ensure that the Participant and each Alternate Payee is aware of the order or proposed 
order and the suspension of distributions from the Participant's Investment Accounts. 
Moreover, the Administrative Committee shall determine, within a reasonable period 
after receipt of such order, whether such order is a CDRO. If the order is determined 
to be a CDRO, the Alternate Payee's interest under such order shall be segregated 
and/or distributed in accordance with the CDRO and this Section 5.25.125. If the 
order is determined not to be a CDRO, and the domestic relations order is not 
modified as necessary to constitute a CDRO within a reasonable period of time after 
such determination, the suspension of distributions from the Participant's Investment 
Accounts shall be discontinued. If an order is not received within a reasonable period 
of time after the County has been notified that such an order is being sought, the 
suspension of distributions from the Participant's Investment Accounts shall be 
discontinued. 

C. Distributions to the Alternate Payee shall be made in accordance with the 
CDRO provided that the CDRO does not provide for distributions earlier than 
permitted by Code section 457(d) or otherwise conflict with the Plan's distribution 
provisions or the provisions of this Section. On or after September 1, 2003, 
regardless of whether the Participant is eligible to take a distribution under the Plan, 
the CDRO may provide (or may be amended to provide) for an immediate 
distribution of the Alternate Payee's interest thereunder to the Alternate Payee. If a 
CDRO does not provide the form of distribution of benefits payable to an Alternate 
Payee, the Alternate Payee shall have the right to elect distribution in any form 
provided under this Section. Pursuant to the CDRO or the Alternate Payee's election, 
the Alternate Payee's interest may be distributed in cash in a lump sum payment or in 
equal monthly, quarterly or annual installments not extending over more than fifteen 
years. 

D. The Alternate Payee's interest specified in the CDRO shall be segregated 
and/or distributed from the Participant's Accounts, and the Investment Funds in 
which such Accounts are invested, on a pro rata basis. 

E. Following the determination that a domestic relations order is a CDRO, 
and segregation of an Alternate Payee's interest, the Alternate Payee shall have the 
right to direct the investment of his or her interest in the same manner as provided 
under Section 5.25.070 with respect to the Participant. The Participant shall continue 
to have the right to direct the investment of the portion of his or her Accounts that is 
not awarded to the Alternate Payee pursuant to the CDRO. 

F. Unless the CDRO provides otherwise, an Alternate Payee shall have the 
right, in the same manner as a Participant, to designate a Beneficiary, who shall 
receive benefits payable to the Alternate Payee in the event that all of the Alternate 
Payee's benefits have not been distributed at the time of the Alternate Payee's death. 
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If the Alternate Payee does not designate a Beneficiary, or if the Beneficiary 
predeceases the Alternate Payee, benefits payable to the Alternate Payee which have 
not been distributed shall be paid to the Alternate Payee's estate. Any death benefits 
payable under this section shall be paid in a lump sum as soon as administratively 
practicable after the Alternate Payee's death and as soon as permissible in 
accordance with Code section 457(d), with or without the Beneficiary's request. 

G. Unless the CDRO provides otherwise, an Alternate Payee shall have the 
right, in the same manner as a Participant, to apply for an Emergency Withdrawal 
pursuant to 5.25.080E. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.130 Facility of payment. Whenever any Participant entitled to Benefits 
under the Plan shall be under a legal disability or, in the sole judgment of the 
Administrative Committee, shall otherwise be unable to apply Benefits to his own 
best interest and advantage, the Trustee, at the direction of the Administrative 
Committee, may make payments to the Participant's legal representative, and the 
decision of the Administrative Committee shall completely discharge the liability of 
the Plan, the Administrative Committee, the County and the Trustee with respect to 
such benefits. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.135 No enlargement of employment rights. By accepting benefits 
under the Plan, a Participant does not thereby agree to continue for any period in the 
employ of the County, and the County by adopting the Plan, making contributions 
thereto or taking any action with respect to the Plan does not obligate itself to 
continue the employment of any Participant for any period. (Ord. 2003-0057 § 2 
(part), 2003.) 

5.25.140 Severability provision. If any provision of the Plan or the 
application thereof to any circumstance or person is invalid, the remainder of the 
Plan and the application of such provision to other circumstances or persons shall not 
be affected thereby. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.145 Military service. Notwithstanding any provision of this Plan to the 
contrary, effective on and after December 12, 1994, contributions, benefits and 
service credit with respect to qualified military service will be provided in 
accordance with Section 414(u) of the Code. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.150 Trial court entities. Generally effective January 1, 2001, the Trial 
Court Act recognizes the Trial Court Entities as separate, successor employers for 
certain purposes, and provides that, if permitted by federal law. Trial Court 
Employees shall continue to be eligible to receive deferred compensation benefits 
under the Plan unless otherwise elected by their respective Trial Court Entities. 
Accordingly, if Trial Court Employees participate in the Plan on and after January 1, 
2001, then, on and after that date, the applicable Trial Court Entity shall be a 
participating employer in the Plan and any Participation Agreement in effect for such 
Trial Court Employees shall be deemed to be made under a separate agreement with 
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the Trial Court Entity that employs them, and any County contributions made to the 
Plan on behalf of such Trial Court Employees shall be paid out of the budget of their 
respective Trial Court Entity. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.155 Construction. Except to the extent federal law controls, the Plan 
shall be governed, construed and administered according to the laws of the State of 
California. All persons accepting or claiming benefits under the Plan shall be bound 
by and deemed to consent to its provisions. (Ord. 2003-0057 § 2 (part), 2003.) 

5.25.165 Cessation of contributions upon ceasing to be an Eligible 
Employee; Exception for Special Eligible Employees. Under existing Plan rules, a 
Participant who ceases to be an Eligible Employee may no longer be covered by a 
Participation Agreement and thus may not have Deferred Compensation 
Contributions or Matching Contributions made for him or her until he or she again 
commences participation pursuant to Section 5.25.030. Notwithstanding the 
foregoing, effective December 1, 1993, a Special Eligible Employee may continue to 
have Deferred Compensation and Matching Contributions made for him or her 
provided that no Deferred Compensation Contributions or Matching Contributions 
will be made on behalf of any Special Eligible Employee for services performed after 
March 31, 2004 until he or she again commences participation pursuant to Section 
5.25.030. (Ord. 2007-01 16 § 4, 2007.) 
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Adoption — Purpose. 

Definitions. 

Construction. 

Special Rules Regarding Participating Employers. 

Limitation on Compensation and Eligible Earnings. 



5.26.010 Adoption — Purpose. The County of Los Angeles, pursuant to the 
order of its Board of Supervisors, adopted a profit sharing plan known as "The 
County of Los Angeles Savings Plan," effective as of September 1, 1984, The Plan 
was amended and restated generally effective as of January 1, 1997, to comply with 
the Unemployment Compensation Amendments of 1992, the requirements of the 
Omnibus Budget Reconciliation Act of 1993, the Uniform Services Employment and 
Reemployment Rights Act of 1994, the Small Business Job Protection Act of 1996, 
the Taxpayer Relief Act of 1997, the Internal Revenue Service Restructuring and 
Reform Act of 1998 and the Economic Growth and Tax Relief Reconciliation Act of 

2001. Effective as of [ ], 2004, the County amends and restates this Plan 

to permit the "pick up" of certain contributions to the Plan. 

The Plan is a profit sharing plan with a cash or deferred arrangement intended 
to qualify under Code Section 401(a) and to meet the requirements of Code Section 
401(k). The purpose of the Plan is to permit Employees to defer a portion of their 
Compensation and provide for retirement, disability and death benefits. The Plan is a 
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retirement benefit enhancement provided to Employees subsequent to the withdrawal 
of the County from the Social Security System effective December 31, 1982. 

While the County intends to continue the plan, it reserves the right to amend 
and/or terminate the Plan, in whole or in part, at any time. Benefits under the Plan 
shall at any time be limited to those that are payable from Participants' Accounts to 
the extent then funded by County Contributions that have already been made and 
credited to such Accounts. Therefore, while Participants' existing Account balances 
are at all times fully protected, neither participation in the Plan nor eligibility 
therefore shall entitle any Employee to have the Plan or any of its provisions 
continued for his benefit in the future. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

1. "Accounf means a Participant's Tax Deferred Contributions 
Account, Matching Contributions Account, After-Tax Contributions Account, 
Termination Pay Contribution Account and Rollover Contributions Account as 
specified in Section 5.26.190. 

2. "Administrative Committee" means the Auditor-Controller, County 
Counsel, Director of Personnel, Treasurer and Tax Collector, and Chief Executive 
Officer of the County, or their designated representatives. 

3. "Administrator" or "Plan Administrator." The Administrator of the 
Plan, as defined in Code Section 414(g), shall be the Administrative Committee, 
which may delegate all or any part of its powers, duties and authorities in such 
capacity (without ceasing to be the Administrator of the Plan) as hereinafter 
provided. 

4. "After-Tax Contributions" means contributions made by the County 
pursuant to a Salary Deduction Agreement as specified in Section 5.26.065. 

5. "After-Tax Contributions Account" means an account to which the 
After-Tax Contributions made for each Participant, and any earnings, investment 
gains or losses and applicable Plan expenses allocable thereto, are credited. 

6. "Alternate Payee" means any spouse, former spouse, child or other 
dependent of a participant who is recognized by a domestic relations order as having 
a right to receive all, or a portion of, the benefits payable under a plan with respect to 
such Participant. 

7. "Beneficiary" means such person or persons as a Participant may 
designate to receive his interest under the Plan after his death. The designation may 
be made, and may be revoked or changed, only by a written instrument (in form 
acceptable to the Administrative Committee) signed by the Participant and filed with 
the Administrative Committee before his death. In the absence of a designation and 
at any other time when there is no existing Beneficiary designated by the Participant, 
his Beneficiary shall be his spouse, if living 30 days after the date of his death, or, if 
not, his children (by blood or adoption) equally (with children of a deceased child to 
share equally the share of such deceased child). If a Beneficiary cannot be 
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determined pursuant to the preceding sentence, the Beneficiary shall be the 
Participant's estate. 

8. "Catch-Up Contributions" means contributions made by the County 
on or after January 1, 2002, as specified in Section 5.26.060B. 

9. "Code" means the Internal Revenue Code of 1986, as amended. 

10. a. "Compensation" means base rate, as established in Title 6 of the 
Los Angeles County Code, as amended, plus: 

(1) Any monthly bonus established as a designated number 
of schedules and/or levels in the Standardized Salary Schedule contained in such 
Title 6 or established as a percentage of base rate pursuant to Parts 2 or 3 of Chapter 
6.08 ofsuch Title 6; 

(2) The monthly amounts provided by Sections 5.12.200, 
5.27.240A, 5.28.240A, 5.40.460 and 5.40.465; 

(3) Any lump-sum payment made upon termination 
pursuant to Section 5.20.070 or 6.18.070 of the Los Angeles County Code. 

b. Compensation shall not include any of the following: 

(1) Overtime compensation; 

(2) Any lump-sum payoff or reimbursement for unused 
accumulated overtime, vacation, holiday time, or sick leave benefits; 

(3) Compensation pursuant to Section 6.16.010 of the Los 
Angeles County Code; 

(4) Any hourly bonus; 

(5) Any monthly bonus established as a flat dollar amount 
or as a percentage of base rate except that compensation shall include any monthly 
bonus paid as a percentage of base rate for employees compensated pursuant to Parts 
2 or 3 of Chapter 6,08 entitled Management Appraisal and Performance Plan of the 
Los Angeles County Code; 

(6) Except as provided in Part 4.5 of Chapter 5.26, any 
Settlement Award (as defined in Part 4.5). 

1 1 . "Compensation Deferral Agreement" means an agreement pursuant 
to which an Employee agrees to reduce, or to forego an increase in, his Eligible 
Earnings and the County agrees to contribute to the Plan the amount of the reduction 
or the amount foregone as a Tax Deferred Contribution. 

12. "County" means the County of Los Angeles and (a) any 
governmental entity of which the Los Angeles County Board of Supervisors is the 
governing body, and (b) any Trial Court Entity to the extent participation in the Plan 
by such entity is authorized by state law or rules of court and provided such entity 
has not elected not to participate in the Plan. 

13. "County Contributions" means Tax Deferred Contributions, if any, 
as specified in Section 5.26.060, After-Tax Contributions, if any, as specified in 
Secdon 5.26.065, a Termination Pay Contribution, if any, as specified in Section 
5.26.173, and Matching Contributions, if any, as specified in Secfion 5.26.1 10. 

14. "Disability" means the complete and continuous inability and 
incapacity of the Participant to perform the duties of his or her position with the 
County. 
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15. "Eligible Earnings" means any compensation paid to an Employee 
for service performed for the County which is currently includible in gross income 
under the Code, or which would be so includible had the Employee not signed a 
Compensation Deferral Agreement. On or after March 1, 2003, Eligible Earnings 
shall have the same meaning as "415 Compensation." 

16. "Eligible Employee" means a full-time permanent Employee who is 
not a Leased Employee, is not in an Excluded Bargaining Unit and who is designated 
by the Los Angeles County Board of Supervisors as eligible to participate in the 
Plan. For purposes hereof, "full-time permanent" means any employee appointed to 
an "A," "L" or "N" item pursuant to Title 6 of the Los Angeles County Code, or any 
employee appointed to a "D" item pursuant to said Title 6 who is required to possess 
a California license to practice as a Registered Nurse. Any employee who would 
otherwise cease to be an Eligible Employee because of a change in employment 
classification and/or entry into an Excluded Bargaining Unit shall remain an Eligible 
Employee until the last day of the month following the month in which such change 
or entry occurs or such later date as the Administrative Committee may provide; 
provided, however, that the County and representatives of an Excluded Bargaining 
Unit may, subject to approval by the Los Angeles County Board of Supervisors, 
agree that any employee who would otherwise cease to be an Eligible Employee 
because of certification or accretion of the employee's employment classification 
into an Excluded Bargaining Unit may continue as an Eligible Employee for such 
period as may be established in such agreement. Effective as of September 1, 1994, 
Special Eligible Employees shall be treated as if they are Eligible Employees until 
March 31, 2004 for purposes of making Tax Deferred Contributions, but not for the 
purpose of having any other County Contributions made on their behalf. 

17. "Eligible Rollover Distribution" means any distribution of all or 
part of the balance to the credit of the Participant in an "eligible retirement plan" as 
defined in Plan section 5.26.61 OA (including the Plan where applicable), other than 
(1) any distribution which is one of a series of substantially equal periodic payments 
made not less frequently than annually for the life (or life expectancy) of the 
Participant or beneficiary or the joint lives (or joint life expectancies) of such 
individual and his designated beneficiary, or for a specified period of 10 years or 
more; (2) any distribution to the extent such distribution is required by Code Section 
401(a)(9); and (3) any distribution which is (a) a return of elective deferrals 
described in Section 1.415-6(b)(6)(iv) of the Treasury Regulations which is returned 
due to the Hmitations under Code Section 415, (b) a corrective distribution of excess 
contributions described in Section 1. 40 l(k)- 1(f)(4) of the Treasury Regulations, 
excess deferrals described in Section 1.402(g)- 1(e)(3) of the Treasury Regulations or 
excess aggregate contributions described in Section 1. 40 l(m)- 1(e)(3) of the Treasury 
Reguladons, together with the income allocable thereto, (c) a loan treated as a 
distribution under Code Section 72(p) and not excepted from such treatment under 
Code Section 72(p)(2), (d) a deemed distribution of a loan in default, (e) a dividend 
on employer securities described in Code Section 404(k), (f) the P.S. 58 cost of life 
insurance coverage, and (g) any other similar item designated by the Commissioner 
of Internal Revenue. For distributions made on or after January 1, 2000, an Eligible 
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Rollover Distribution also does not include any distribution or withdrawal of Tax 
Deferred Contributions due to Hardship as provided in Section 5.26.300 and under 
Code Section 401(k;). For distributions made on or after January 1, 2002, an Eligible 
Rollover Distribution also does not include any distribution or withdrawal of 
Matching Contributions or Tax Deferred Contributions due to Hardship as provided 
in Section 5.26.300. 

18. "Employee" means any person who: (a) has been determined by the 
County (regardless of any determination made by any other person or entity) to be an 
employee of the County within the meaning of Code Section 3401(c) for federal 
income and/or employment tax purposes; or (b) is a Leased Employee as defined in 
subsection 31 of this section and as provided in Section 5.26.055. If it is determined 
that an individual was erroneously categorized as not being an Employee, he or she 
shall be treated as an Employee under the Plan only prospectively from the date of 
such determination. 

19. "Entry Date" means September 1, 1984, and the first day of every 
succeeding month unless otherwise provided by the Administrative Committee. 

20. "Excluded Bargaining Unif means an employee representation 
unit, unless the representative of such unit and the County agree that the Employees 
in such unit shall be covered hereunder. 

21. "415 Compensation" means wages, within the meaning of Section 
3401(a) of the Code (for purposes of income tax withholding) but determined 
without regard to any rules that limit the remuneration included in wages based on 
the nature or location of the employment or the services performed, paid to an 
Employee by the County. Effective for years beginning on and after January 1, 1998, 
415 Compensation also includes any County contribution under a cash or deferred 
arrangement (including Tax Deferred Contributions) for the year, any County 
contributions to purchase an annuity contract under Code Section 403(b) under a 
salary reduction agreement, any other elective deferral (as defined in Code Section 
402(g)(3)) and any amount which is contributed to a plan sponsored by the County at 
the election of the Employee and which is not includible in gross income under Code 
Section 125 or Code Section 457. For Limitation Years (as defined in Section 
5.26.160) beginning on and after January 1, 2001, 415 Compensation paid or made 
available during such Limitation Years shall include elective amounts that are not 
includible in the gross income of the Employee by reason of Code Section 132(f)(4). 
On or after January 1, 2003, 415 Compensation also includes any amount that is not 
available in cash to an Employee under the Choices, Options, Flexible Benefit Plans 
or Mega-Flex Plans (or a successor plan) because the Employee is unable to certify 
that the Employee has other health coverage. Except as provided in Part 4.5, 415 
Compensation shall not include any Settlement Award (as defined in Part 4.5). In 
order to be taken into account as 415 Compensation, an item of compensation must 
be paid (or treated as paid) to the Participant prior to the Participant's Severance 
Date, provided, however, the following types of post-employment payments are 
included within 415 Compensation if they are paid by the later of 2'/2 months after 
the Participant's Severance Date or the end of the calendar year in which such 
Severance Date occurs: (i) payments that, absent a termination from employment, 
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would have been paid to the Participant in the normal course of employment and are 
regular compensation for services during regular working hours or outside regular 
working hours (such as overtime or shift differential), bonuses or other similar 
compensation; and (ii) Termination Pay. For these purposes, the "County" includes 
any entity the employees of which, together with employees of the County, are 
required to be treated as if they were employed by a single employer under Code 
Section 414(b), (c), (m) or (o) (taking into account any adjustment made pursuant to 
Code Section 415(h)), and any entity whose employees are treated as employees of 
the County under Code Section 414(n). 

22. "Hardship" means hardship as determined in a uniform and 
nondiscriminatory manner by the Administrative Committee, taking into account 
wherever applicable the definition of such term by the Treasury Department in its 
regulations or other applicable guidance issued under Code Section 401(k), all on the 
basis of information supplied to the Administrative Committee by the Participant. 

23. "Horizons Plan" means the County of Los Angeles Deferred 
Compensation and Thrift Plan. 

24. "Investment Funds" means the investment fund or fiands selected 
from time to time by the Administrative Committee, including the Participant Loan 
Fund. 

25. "Investment Manager" means the person(s) appointed by the Plan 
Administrator who, under such terms and conditions as the Plan Administrator may 
decide with respect to an Investment Fund, has the discretion to determine which 
assets in such Fund shall be sold (or exchanged) and what investments shall be 
acquired for such Fund. In the alternative, an organization which is employed by the 
County to provide administrative and investment services (by agreement with one or 
more investment providers) may be designated an Investment Manager. 

26. "Involuntary Early Severance" means a Participant's severance 
from County employment less than 90 days after execution of a Payroll Deduction 
Authorization Agreement due to death, disability, layoff or other events that the 
County determines are beyond the control of the Participant. 

27. "LACERA" means, collectively, the Los Angeles Count}' 
Employees' Retirement Association and the defined benefit retirement plan 
administered thereby. 

28. "Leased Employee" means any person described in Code Section 
414(n)(2) for the purposes of the plan qualification requirements listed in Code 
Section 4 14(n)(3). 

29. "Matching Contributions" means contributions made by the Count)/ 
as specified in Section 5.26.1 10. 

30. "Matching Contributions Account" means an account to which the 
Matching Contributions allocated to each Participant, and any earnings, investment 
gains or losses and applicable Plan expenses allocable thereto, are credited. 

31. "Participanf means an Eligible Employee or a former Eligible 
Employee who has become and continues to be a Participant of the Plan in 
accordance with the provisions of Part 2 of this chapter. 
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32. "Participant Loan Fund" means the Investment Fund provided for in 
Section 5.26.310. 

33. "Payroll Deduction Authorization Agreement" means the one-time, 
binding and irrevocable agreement by which an Ehgible Employee elects to make a 
Termination Pay Contribution to the Plan, which satisfies the requirements specified 
in Section 5.26.175. 

34. "Plan" means the County of Los Angeles Savings Plan, the terms 
and provisions of which are herein set forth, as the same may be amended, 
supplemented or restated from time to time. 

35. "Plan Year" means a calendar year. 

36. "QDRO" means a "qualified domestic relations order," which is a 
domestic relations order that the Administrative Committee has determined satisfies 
the requirements of a qualified domestic relations order as defined in Code Section 
414(p)(l) and is consistent with the terms of this Plan. 

37. "Qualified Plan" means an employee benefit plan that is qualified 
under Section 401(a) of the Code. 

38. "Rollover Contributions" means contributions received by the Plan 
pursuant to Section 5.26.6 lOA. 

39. "Rollover Contributions Accounf means an account to which the 
Rollover Contributions received on behalf of each Participant, and any earnings, 
investment gains or losses and applicable Plan expenses allocable thereto, are 
credited. 

40. "Salary Deduction Agreemenf means an agreement pursuant to 
which an Employee agrees to have an amount deducted from his Eligible Earnings, 
on an after-tax basis, and the County agrees to contribute to the Plan the amount 
deducted as an After-Tax Contribution. 

41. "Severance Date" means the date upon which an Eligible Employee 
or a Participant terminates employment with the County for any reason. 

42. "Special Eligible Employee" means each of the Employees 
designated by the Board of Supervisors of the County in the resolution enacting 
Ordinance No. 2008-0004, who until March 31, 2004, shall be treated as if he or she 
is an Eligible Employee for purposes of making Tax Deferred Contributions (but no 
other County Contributions), notwithstanding the Employee's change in employment 
classification to other than full-time permanent or entry into an Excluded Bargaining 
Unit. 

43. "Tax Deferred Contributions" means contributions made by the 
County pursuant to a Compensation Deferral Agreement as specified in Section 
5.26.060. Effective on or after January 1, 2002, such term shall also include any 
Catch-Up Contributions made to the Plan on behalf of a Participant as specified in 
Section 5.26.060B. 

44. "Tax Deferred Contributions Accounf means an account to which 
the Tax Deferred Contributions and, effective January 1, 2002, Catch-Up 
Contributions, subject to any action taken by the Administrafive Committee under 
Section 5.26.190 to establish a separate account or subaccount for such Catch-Up 
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Contributions, made for each Participant, and any earnings, investment gains or 
losses and applicable Plan expenses allocable thereto, are credited. 

45. "Termination Pay" means the amount paid to a Participant upon 
termination of County employment as a redemption of unused accrued benefits as 
provided in Los Angeles County Code Section 6.24.040A or as leaving vacation 
described in Los Angeles County Code Section 6.18.070C (these accrued benefits 
commonly referred to as "Time Certificates"). The Termination Pay taken into 
account for all purposes under the Plan shall be limited in accordance with Code 
Section 40 l(a)( 17). 

46. "Termination Pay Contribution" means a contribution made by a 
Participant pursuant to a Payroll Deduction Authorization Agreement, as specified in 
Section 5.26.173. 

47. "Termination Pay Contribution Accounf means an account to 
which the Termination Pay Contribution made for each Participant, and any earnings, 
investment gains or losses and applicable Plan expenses allocable thereto, is credited. 

48. "TPA" means a third-party administrator who has entered into a 
contract with the County to provide record-keeping or other administrative services 
for the Plan. 

49. "Trial Court Act" means the Trial Court Employment Protection 
and Governance Act, California Government Code Section 71600 et seq. 

50. "Trial Court Employee" means a "trial court employee," as defined 
under the Trial Court Act, who is an Eligible Employee. 

51. "Trial Court Entity" means each Los Angeles County Municipal 
Court, Los Angeles County Superior Court, and each unified, successor trial court: 
entity (or portion thereof) established in the County pursuant to California 
Government Code Section 70200 et seq. 

52. "Trust Agreement" means any agreement between the County and a 
Trustee as in effect from time to time. 

53. "Trustee" means any person that is a custodian or trustee and that is 
appointed by the Board of Supervisors of the County to hold and administer some or 
all of the assets of the Plan pursuant to Part 8 of this chapter. 

54. "Valuation Date" means the date with respect to which the value of 
the Plan assets or any portion thereof is determined. Unless otherwise determined by 
the Administrative Committee, a Valuation Date occurs each day. 

55. "Year of Service" means an Employee shall be credited with a Year 
of Service for each Plan Year (including the Plan Year commencing September 1, 
1984, and ending December 31, 1984) in which he is employed by the County and is 
a Participant in the Plan or in the Horizons Plan. (Ord. 2008-0004 § 10, 2008; Ord. 
2007-0001 §4, 2007; Ord. 2006-0084 § 1, 2006; Ord. 2005-0019 §3, 2005; Ord. 
2004-0064 §§ 1, 2 (part), 2004.) 

5.26.030 Construction. A. Unless the context otherwise indicates, the 
masculine wherever used herein shall include the feminine and neuter, the singular 
shall include the plural and words such as "herein," "hereof," "hereby," "hereunder," 
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and words of similar import refer to the Plan as a whole and not to any particular part 
thereof. 

B. Where headings have been supplied to portions of the Plan they have 
been supplied for convenience only and are not to be taken as limiting or extending 
the meaning of any of its provisions. 

C. Wherever the word "person" appears in the Plan, it shall refer to both 
natural and legal persons. 

D. Except to the extent federal law controls, the Plan shall be governed, 
construed and administered according to the laws of the State of California. All 
persons accepting or claiming benefits under the Plan shall be bound by and deemed 
to consent to its provisions. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.033 Special Rules Regarding Participating Employers. A. Generally. 
Notwithstanding the general definition of County in Section 5.26.020, with regard to 
rights and obligations related to the design, amendment, termination or 
administration of the Plan, including but not limited to those set forth in Parts 8, 9 
and 11, the term "County shall refer exclusively to the County of Los Angeles, and 
each other employer participating in this Plan shall be bound by the actions of the 
County of Los Angeles. 

B. Trial Court Entities. Generally effective January 1, 2001, the Trial Court 
Act recognizes the Trial Court Entities as separate, successor employers for certain 
purposes, and provides that, if permitted by federal law, Trial Court Employees shall 
continue to be eligible to receive deferred compensation benefits under the Plan 
unless otherwise elected by their respective Trial Court Entifies. Accordingly, if Trial 
Court Employees participate in the Plan on and after January 1 , 200 1 , then, on and 
after that date, any Compensation Deferral Agreements in effect for such Trial Court 
Employees shall be deemed to be made under a separate cash or deferred 
arrangement with the Trial Court Entity that employs them, and any County 
Contributions made to the Plan on behalf of such Trial Court Employees shall be 
paid out of the budget of their respective Trial Court Entity. In addition, a Payroll 
Deduction Authorization Agreement executed by a Trial Court Employee shall be 
between such Trial Court Employee and the Trial Court Entity that employs him, and 
any Termination Pay Contribution made to the Plan on behalf of such Trial Court 
Employee shall be paid out of the budget of such Trial Court Entity. (Ord. 2004-0064 
§§1,2 (part), 2004.) 

5.26.035 Limitation on Compensation and Eligible Earnings. A. For Plan 
Years beginning before January 1, 2002 and notwithstanding any provision in the 
Plan to the contrary or any other law, for any Eligible Employee who becomes a 
Participant in this Plan on or after January 1, 1996, the annual Compensation, and 
Eligible Earnings taken into account for all purposes under the Plan shall be limited 
to $150,000.00 as adjusted for the calendar year to reflect increases in the cost-of- 
living in accordance with Code Sections 401(a)(17)(B) and 415(d). 

B. For Plan Years begirming on or after January 1, 2002, and 
notwithstanding any provision in the Plan to the contrary or any other law, for any 
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Eligible Employee who becomes a Participant in this Plan on or after January 1, 
1996, the annual Compensation, and Eligible Earnings taken into account for all 
purposes under the Plan shall be limited to $200,000.00 as adjusted for the calendar 
year to reflect increases in the cost-of-living in accordance with Code Sections 
401(a)(17)(B) and 415(d). (Ord. 2004-0064 §§ 1, 2 (part), 2004.) 



Part 2 
PARTICIPATION 

Sections: 

5.26.040 Commencement of Participation. 

5.26.050 Duration of Participation. 

5.26.055 Leased Employees. 

5.26.040 Commencement of Participation. A. An Eligible Employee may 
become a Participant by entering into a Compensation Deferral Agreement or, 
effective as of January 1, 2002, a Salary Deduction Agreement before an Entry Date. 
Such an Eligible Employee's participation shall become effective with respect to 
Eligible Earnings payable for services rendered to the County on and after the next 
Entry Date following the date the Compensation Deferral Agreement or Salary 
Deduction Agreement is entered into. 

B. An Eligible Employee who does not enter into a Compensation Deferral 
Agreement or Salary Deduction Agreement may become a Participant by entering 
into a Payroll Deduction Authorization Agreement as provided in Section 5.26.175; 
provided, however, that (1) an Eligible Employee who becomes a Participant 
pursuant to this subsection B shall cease to be a Participant immediately upon his 
termination of employment with the County in the event that (i) he is not entitled to a 
Termination Pay Contribution upon termination of employment with the County, and 
(ii) no portion of the Investment Fund is credited to his Account and held for his 
benefit as of his Severance Date, and (2) no Eligible Employee may become a 
Participant pursuant to this subsection B on and after January 1, 2008, and any 
Eligible Employee who became a Participant solely pursuant to this subsection B 
shall cease to be a Participant, unless he has an Account balance on that date. (Ord. 
2008-0004 § 1 1, 2008; Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.050 Duration of Participation. An Employee or former Employee 
shall remain a Participant so long as (1) he is an Eligible Employee covered by a 
Compensation Deferral Agreement or Salary Deduction Agreement, or (2) a portion 
of the Investment Fund is credited to his Account and held for his benefit by the 
Trustee. However, a Participant who ceases to be an Eligible Employee who is 
covered by a Compensation Deferral Agreement or a Salary Deduction Agreement 
may have no County Contributions made for him until he again commences 
participation pursuant to Section 5.26.040. (Ord. 2004-0064 §§1,2 (part), 2004.) 
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5.26.055 Leased Employees. A. Inclusion as Employee. A Leased 
Employee shall be treated as an Employee only for the purposes of the plan 
qualification requirements listed in Code Section 414(n)(3). 

B. Exception. Subsection A shall not apply to any Leased Employees if the 
safe harbor set forth in Code Section 414(n)(5) applies. (Ord. 2004-0064 §§ 1, 2 
(part), 2004.) 



Part 3 
TAX DEFERRED CONTRIBUTIONS 

Sections: 

5.26.060 Tax Deferred Contributions. 

5.26.065 After-Tax Contributions. 

5.26.070 Payments to Trustee. 

5.26.080 Changes in Tax Deferred Contributions, or After-Tax 

Contributions. 
5.26.090 Suspension of Tax Deferred Contributions or After-Tax 

Contributions. 
5.26.100 Dollar Limitations. 

5.26.060 Tax Deferred Contributions. A. Subject to the limitations 
contained in Sections 5.26. lOOA, B or C, 5.26,160 and 5.26.170, a Participant may, 
pursuant to a Compensation Deferral Agreement, have the County deduct from his 
Eligible Earnings and contribute to the Plan a percentage or dollar amount of his 
Eligible Earnings during any Plan Year; provided, however, that for any period, the 
Participant may not deduct from and defer any amount that: (i) would not be received 
as taxable cash but for the Compensation Deferral Election; or (ii) would not 
consthute Eligible Earnings even if received as taxable cash. Moreover, the 
Participant's Eligible Earnings for each pay period will be reduced on a pre-tax basis 
in the following order: (i) first, any pre-tax contributions to LACERA; (ii) second, if 
the Participant participates in one of the flexible benefit plans under Chapters 5.27, 
5.28, 5,33 or 5.37 of the Los Angeles County Code, by the amount of any 
contributions under such plans that otherwise would have constituted Eligible 
Earnings; (iii) third, if a participant also participates in the Pension Savings Plan, for 
the amount of any Supplemental Deferred Compensation Contributions (as defined in 
the Pension Savings Plan) that otherwise would have constituted Eligible Earnings; 
(iv) fourth, Tax Deferred Contributions to this Plan; and (v) fifth, if a Participant also 
participates in the Horizons Plan, by an amount to satisfy the Participant's 
Participation Agreement under Horizons Plan. 

B. Effective as of January 1, 2002, a Participant who has attained the age of 
50 or older before the close of any Plan Year and is eligible to make Tax Deferred 
Contributions under the Plan shall be eligible to have the County make Catch-Up 
Contributions to the Plan from his or her Eligible Earnings during such Plan Year in 
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excess of the Code limitations set forth in Section 5.26. lOOB, Section 5.26.160 or 
comparable limitations or restrictions contained in the terms of this Plan, provided, 
however, that such Catch-Up Contributions may not exceed the limitations contained 
in Section 5.26. lOOE. A participant who has elected to be subject to Section 
5.26. lOOC (or is treated as having so elected) shall not be eligible to have the County 
make a Catch-Up Contribution on his or her behalf. 

C. Notwithstanding any other provision to the contrary, a Participant or an 
Eligible Employee may elect to defer a fixed percentage or dollar amount of the 
portion of his Eligible Earnings consisting of Termination Pay. A Participant's 
Termination Pay deferral shall be based on the deferral election on record on the last 
day of the month prior to the month the Separation from Employment occurs. An 
Eligible Employee must execute a Participation Agreement with the County not later 
than the month prior to the month the Separation from Employment occurs. (Ord. 
2008-0004 § 12, 2008; Ord. 2004-0064 §§ 1, 2 (part), 2004.) 

5.26.065 After-Tax Contributions. Subject to the limitations contained in 
Sections 5.26.160, effective as of January 1, 2002, a Participant may, pursuant to a 
Salary Deduction Agreement, have the County deduct from his Eligible Earnings and 
contribute to the Plan a percentage or dollar amount of his Eligible Earnings during 
any Plan Year. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.070 Payments to Trustee. Each Participant's Eligible Earnings shall be 
reduced each pay date pursuant to his authorization on a Compensation Deferral 
Agreement and Salary Deduction Agreement (if any) and the resulting Tax Deferred 
Contributions and After-Tax Contributions shall be transmitted by the County to the 
Trustee and credited to the Participant's Account within a period that is not longer 
than is reasonable for the proper administration of the accounts of Participants, but in 
no event later than the 1 5th business day of the month following the month in which 
the Participant's Tax Deferred Contributions or After-Tax Contributions otherwise 
would have been payable to such Participant in cash. (Ord. 2004-0064 §§1,2 (part), 
2004.) 

5.26.080 Changes in Tax Deferred Contributions, or After-Tax 
Contributions. The percentage or dollar amount designated by a Participant 
pursuant to Sections 5.26.060 and 5.26.065 shall continue in effect, notwithstanding 
any changes in the Participant's Eligible Earnings. A Participant may, however, in 
accordance with Section 5.26.060 or Section 5.26.065 as applicable, change the 
percentage or dollar amount of the Tax Deferred Contributions or After-Tax 
Contributions that are being made for him once each month by giving prior written 
notice of such change to the Administrative Committee, in accordance with 
procedures established by the Administrative Committee, effective with respect to 
Eligible Earnings payable for services rendered to the County on and after the Entry 
Date following the date such notice is filed. (Ord. 2004-0064 §§1,2 (part), 2004.) 
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5.26.090 Suspension of Tax Deferred Contributions or After-Tax 
Contributions. By giving prior written notice thereof to the Administrative 
Committee in accordance with procedures established by the Administrative 
Committee, a Participant may suspend the Tax Deferred Contributions or After-Tax 
Contributions that are being made for him at any time effective with respect to 
Eligible Earnings payable for services rendered to the County on or after the Entry 
Date following the date such notice is filed. A Participant who has suspended the Tax 
Deferred Contributions or After-Tax Contributions that were being made for him 
may again have such contributions made for him by giving prior written notice of 
such change to the Administrative Committee in accordance with procedures 
established by the Administrative Committee (which procedures may include, at the 
sole discretion of the Administrative Committee, the filing of a new Compensation 
Deferral Agreement or Salary Deduction Agreement, as applicable, with the 
Administrative Committee in accordance with Section 5.26.040), effective with 
respect to Eligible Earnings payable for services rendered to the County on and after 
the Entry Date following the date such notice is filed. (Ord. 2004-0064 §§1,2 (part), 
2004.) 

5.26.100 Dollar Limitations. A, For calendar years beginning prior to 
January 1, 2002, and notwithstanding any other provision of the Plan, the amount of 
the Tax Deferred Contributions pursuant to a Participant's Compensation Deferral 
Agreement for any calendar year shall not exceed $7,000.00 adjusted for the calendar 
year to reflect the increases in cost-of-living in accordance with Code Sections 
402(g) and 415(d) (the "Deferral Limit"); provided, however, that if the Participant 
also participates in the Horizons Plan, then a combined Deferral Limit of $7,500.00 
(as adjusted for the calendar year to reflect increases in the cost-of-living in 
accordance with Code Sections 457(e)(15) and 415(d)) applies to the aggregate for 
the Plan Year of the Participant's Tax Deferred Contributions under this Plan and the 
Participant's contributions (both "Deferred Compensation Contributions" and 
"Matching Contributions") under the Horizons Plan. 

B. For calendar years beginning on or after January 1, 2002, the amount of 
Tax Deferred Contributions pursuant to a Participant's Compensation Deferral 
Agreement for any calendar year shall not exceed the following applicable dollar 
amounts: (a) $1 1,000 in 2002, (b) $12,000 in 2003, (c) $13,000 in 2004, (d) $14,000 
in 2005, and (e) $15,000 in 2006 and thereafter. For Plan Years beginning on or after 
January 1, 2007, the $15,000 applicable dollar limit shall be adjusted for the calendar 
year to reflect the increases in cost-of-living in accordance with Code Sections 
402(g)(4) and 415(d). The dollar limits set out in this Section 5.26. lOOB constitute 
the "Deferral Limits" for such applicable calendar year. Catch-Up Contributions 
made pursuant to Section 5.26.060B and Code Section 414(v) are not taken into 
consideration for purposes of determining the Deferral Limit for a calendar year. 
This subsection B shall not apply to any Participant who elects, pursuant to a 
Compensation Deferral Agreement or in accordance with the procedures of Sections 
5.26.080 or 5.26.090, to be subject to the Combined Limit as defined in subsection C 
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of this Section 5.26.100 or is treated as having so elected pursuant to Section 
5.26. lOOC. 

C. For calendar years beginning on or after January 1, 2002, any Participant 
who also participates in the Horizons Plan and elects to be covered by this subsection 
C (or is treated as having so elected) shall be subject to the following combined limit: 
The combined Deferral Limit as determined under Section 5.26. lOOA for the 2001 
calendar year shall apply to the aggregate for the calendar year of the Participant's 
Tax Deferred Contributions under this Plan and the Participant's contributions (both 
"Deferred Compensation Contributions" and "Matching Contributions") under the 
Horizons Plan. The dollar limits provided for in this Section 5.26.100C constitute the 
"Combined Limit" for such applicable calendar year. Any Participant who elects to 
be covered by this subsection C (or is treated as having so elected) will be precluded 
from making any catch-up contributions under Code Section 414(v) to this Plan or 
Horizons for such calendar year. This subsection C shall not apply to any Participant 
who elects, pursuant to a Compensation Deferral Agreement, or in accordance with 
the procedures of Sections 5.26.080 or 5,26.090, to be subject to the Deferral Limit 
under subsection B of this Section 5.26.100. Any Participant who as of December 31, 
2001 also participated in Horizons shall be treated as having elected to be covered by 
the Combined Limit under Section 5.26. lOOC until such time as the Participant 
elects, in accordance with the procedures of Sections 5.26.080 and 5.26.090, to be 
subject to the Deferral Limits under Section 5.26. lOOB. 

D. If, for any calendar year, the amount of the Tax Deferred Contributions 
pursuant to a Participant's Compensation Deferral Agreement does exceed the 
Deferral Limit, the excess amount of such Tax Deferred Contributions (and any 
earnings thereon calculated from the date contributed to the Plan to the date 
distributed) shall be distributed to the Participant in cash no later than April 15th of 
the next following calendar year. 

E. For calendar years beginning on or after January 1, 2002, the amount of 
Tax Deferred Contributions treated as Catch-Up Contributions for any calendar year 
shall not exceed the lesser of (a) the following applicable dollar amounts: (1) $1,000 
in 2002, (2) $2,000 in 2003, (3) $3,000 in 2004, (4) $4,000 in 2005, and (5) $5,000 in 
2006 and thereafter; or (b) the excess, if any, of the Participant's 415 Compensation 
over any other elective deferrals made by the Participant for such year (other than 
catch-up contributions made pursuant to Code Section 414(v)). For Plan Years 
beginning on or after January 1, 2007, the $5,000 applicable dollar limit shall be 
adjusted for the calendar year to reflect the increases in cost-of-living in accordance 
with Code Sections 414(v) and 415(d). 

F. For the purposes of applying the Deferral Limit: 1) elective deferrals 
within the meaning of Code Section 402(g)(3) under any other plan, contract or 
arrangement of the County shall be treated as made under this Plan; and 2) the 
"County" includes any entity the employees of which, together with employees of 
the County, are required to be treated as if they were employed by a single employer 
under Code Section 414(b), (c), (m) or (o). (Ord. 2004-0064 §§1,2 (part), 2004.) 
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Part 4 
MATCHING CONTRIBUTIONS 

Sections: 

5.26. 110 Amount of Matching Contributions. 

5 .26. 1 20 Payments to Trustee. 

5.26.130 Allocation of Matching Contributions. 

5.26.140 Reduction of Matching Contributions. 

5.26. 150 Return of Contributions to County. 

5.26.160 Provision Pursuant to Code Section 415(c). 

5.26.170 Provision Pursuant to Code Section 415(e). 

5.26.110 Amount of Matching Contributions. A. Subject to the provisions 
of the Plan and the Trust Agreement, the County shall contribute to the Investment 
Funds on account each month an amount equal to four percent (4%) of each 
Participant's monthly Compensation provided that the year-to-date cumulative 
Matching Contributions do not exceed such Participant's year-to-date cumulative 
Tax Deferred Contributions. 

B. Notwithstanding any other provision of this Plan or the Horizons Plan, 
including the limitation in subsection A, for Plan Years beginning before January 1, 
2002, when a Participant of this Plan who is also a participant of the Horizons Plan 
makes the maximum tax deferred contributions permitted by the Code to both plans 
during a Plan Year, such Participant shall be entitled to have contributed as 
additional Matching Contributions to this Plan the difference between (1) the total 
Matching Contributions that would have been made to both plans for such 
Participant, but for the applicable Deferral Limit described in Section 5.26. lOOA, and 
(2) the total Matching Contributions actually made to both plans, provided that the 
total contributions to this Plan shall not exceed the total contributions allowed by 
Section 415 of the Code. 

C. Notwithstanding any other provision of this Plan, including the limitation 
in subsection A, when a Participant of this Plan, who makes no contributions to the 
Horizons Plan during a Plan Year, makes the maximum Tax Deferred Contributions 
permitted by the code to this Plan during the same Plan Year, such Participant shall 
be entitled to have contributed as additional Matching Contributions to this Plan the 
difference between (1) the total Matching Contributions that would have been made 
for such Participant to this Plan, but for the applicable Deferral Limit described in 
Section 5.26. lOOA or B, and (2) the total Matching Contributions actually made to 
this Plan, provided that the total contributions to this Plan shall not exceed the total 
contributions allowed by Section 415 of the code. 

D. Notwithstanding any other provision of this Plan or the Horizons Plan, 
including the limitation in subsection A, for Plan Years beginning on or after January 
1, 2002, when a Participant of this Plan who is also a participant of the Horizons Plan 
(i) has elected to be covered by Section 5.26. lOOB, (ii) makes the maximum 
contributions permitted by the code under the Horizons Plan, and (iii) is making Tax 
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Deferred Contributions to this Plan at a rate that will permit the Participant to receive 
the full Matching Contribution under Section 5.26.1 lOA of this Plan, such Participant 
shall be entitled to have contributed as additional Matching Contributions to this Plan 
the difference between (1) the total Matching Contributions that would have been 
made to both plans for such Participant, but for the applicable limitation under Code 
Section 457(c) and the Deferral Limit described in Section 5.26. lOOB, and (2) the 
total Matching Contributions actually made to both plans, provided that the total Tax 
Deferred Contributions and Matching Contributions to this Plan shall not exceed the 
total contributions allowed by Section 415 of the code. 

E. Notwithstanding any other provision of this Plan or the Horizons Plan, 
including the limitation in subsection A, for Plan Years beginning on or after January 
1, 2002, when a Participant of this Plan who is also a participant in the Horizons Plan 
has elected to be covered by Section 5.26. lOOC (or is treated as having so elected) 
and makes tax deferred contributions to both plans equal to the Combined Limit 
under this Plan, such Participant shall be entitled to have contributed as additional 
Matching Contributions to this Plan the difference between (1) the total Matching 
Contributions that would have been made to both plans for such Participant, but for 
the Combined Limit described in Section 5.26. lOOC, and (2) the total Matching 
Contributions actually made to both plans, provided that the total Tax Deferred 
Contributions and Matching Contributions to this Plan shall not exceed the total 
contributions allowed by Section 415 of the code. (Ord. 2004-0064 §§ 1, 2 (part), 
2004.) 

5.26.120 Payments to Trustee. Matching Contributions shall be paid to the 
Trustee in cash at least monthly and shall be based upon the amount of Tax Deferred 
Contributions made during the month for which such Matching Contributions are 
made. Any other provision herein to the contrary notwithstanding, if it appears to the 
Administrative Committee that the County will not be able to make Matching 
Contributions for a Plan Year or any part thereof because it appears there will not be 
sufficient Net Revenues, the County shall cease making Matching Contributions for 
such Plan Year on a monthly basis and shall make Matching Contributions, if any, 
within 30 days after the amount, if any, of Net Revenues for such Plan Year is 
determined. 

If the amount of Matching Contributions for a Plan Year exceeds the amount 
which may be contributed to the Plan in accordance with Section 5.26.1 10 (except in 
the case of a mistake of fact covered by Section 5.26. 150B), to the extent permitted 
by applicable law, such excess Matching Contributions shall be forfeited, placed in a 
suspense account and applied in accordance with Section 5.26.338. (Ord. 2004-0064 
§§ 1, 2 (part), 2004.) 

5.26.130 Allocation of Matching Contributions. Matching Contributions 
shall be allocated and credited each month to the Matching Contributions Account of 
each Participant for whom Tax Deferred Contributions are made during such month, 
with each such Participant receiving a portion of the Matching Contributions equal to 
the amount calculated according to the provisions of Section 5.26.110. In the event 
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that Matching Contributions are insufficient to provide each Participant with his fully 
allocated portion as provided in the preceding sentence, the Matching Contributions 
that are made shall be allocated proportionally to the Matching Contributions 
Account of each Participant in a manner consistent with such sentence. (Ord. 2004- 
0064 §§ 1,2 (part), 2004.) 

5.26.140 Reduction of Matching Contributions. The amount of Matching 
Contributions determined to be payable to the Investment Funds pursuant to this Part 
4 shall be reduced first in accordance with the provisions of Section 5.26. 160C (with 
respect to amounts held in a suspense account) and then in accordance with Section 
5.26.338. (Ord. 2004-0064 §§ 1, 2 (part), 2004.) 

5.26.150 Return of Contributions to County. A. Except as provided in 
subsection B of this Section 5.26.150 or in Section 5.26.120, 5.26.140 or 5.26.540, 
the Investment Funds shall never inure to the benefit of the County and shall be held 
for the exclusive purpose of providing benefits to Participants and their Beneficiaries 
and defraying reasonable expenses of administering the Plan. 

B. If any County Contribution is made by the County due to a mistake of 
fact, such contribution (but not the earnings thereon) shall, to the extent permitted by 
applicable law, at the direction of the Administrative Committee, be returned to the 
County within one year after it is made; if such contribution constituted a Tax 
Deferred Contribution, After-Tax Contribution, Termination Pay Contribution or 
Rollover Contribution, it shall thereafter be returned to the Participant to the extent 
permitted by applicable law. Additionally, if the Plan, or a portion thereof, is 
determined by the Internal Revenue Service not to satisfy the requirements of Code 
Sections 401(a) and 401(k) for a qualified governmental plan containing a cash or 
deferred arrangement, any County Contributions attributable to that portion of the 
Plan that is determined to not be so qualified, and attributable to the period for which 
it is determined to not be so qualified, shall, at the direction of the Administrative 
Committee, be returned to the County. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.160 Provision Pursuant to Code Section 415(c). A. Definitions. For 
the purposes of this Section 5.26.160 and Section 5.26.170, the following definitions 
apply: 

1. "Annual Addition" means the sum of the following amounts: (a) all 
contributions made by the County that are allocated to a Participant's account under 
a qualified defined contribution plan maintained by the County, (b) all contributions 
made by the Participant to a qualified defined contribution plan maintained by the 
County, (c) all forfeitures allocated to a Participant's account under a qualified 
defined contribution plan maintained by the County, and (d) any amount allocated to 
an individual medical benefit account (as defined in Code Secfion 415(1)(2)) of a 
Participant that is part of a pension or annuity plan maintained by the County (except 
that the 25 percent of 415 Compensation limit, or, for Limitation Years beginning on 
or after January 1, 2002, the 100 percent of 415 Compensation limit, does not apply 
to such an individual medical benefit account). 
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2. "County" means any entity the employees of which, together with 
employees of the County, are required to be treated as if they were employed by a 
single employer under Code Sections 414(b), (c), (m) or (o) (taking into account any 
adjustment made pursuant to Code Section 415(h)), and any entity whose employees 
are treated as employees of the County under Code Section 414(n). 

3. "Limitation Year" means the twelve consecutive month period used 
by a Qualified Plan for the purposes of computing the limitations on benefits and 
annual additions under Code Section 415. The Limitation Year for this Plan is the 
Plan Year. 

B. Limit on Contributions. Notwithstanding any other provisions of the Plan 
for Limitation Years beginning before January 1, 2002, the Annual Addition for a 
Participant for any Limitation Year shall in no event exceed the lesser of (a) 
$30,000.00 or such higher adjusted amount as shall be prescribed by the Secretary of 
the Treasury pursuant to Code Section 415(d) to reflect increases in the cost of 
living, or (b) 25 percent of the Participant's 415 Compensation during the Plan Year. 
For Limitation Years beginning on or after January 1, 2002, except to the extent 
permitted under Section 5.26.060B regarding Catch-Up Contributions and Code 
Section 414(v), the Annual Addition for a Participant for any Limitation Year shall 
not exceed the lesser of (y) $40,000, as adjusted for increases in the cost-of-living 
under Code Section 415(d), or (z) 100 percent of the Participant's 415 Compensation 
for the Plan Year. 

C. Excess Annual Additions. If a Participant's Armual Additions would 
exceed the limitations of subsection B for a Limitation Year, After-Tax Contributions 
(if any) made by the Participant for such Plan Year (together with any gains 
attributable thereto) shall be returned to him to the extent necessary to satisfy the 
limitations of subsection B. If return of such After-Tax Contributions is insufficient 
to cause the limitations of subsection B to be satisfied, as soon as practicable 
following the Limitation Year a portion of the Termination Pay Contribution (if any) 
made for such Participant for such Limitation Year (together with gains attributable 
thereto) shall be treated as an Employee contribution not eligible to be picked up 
under Part 5 and returned to him as a corrective disbursement to the extent necessary 
to satisfy the limitations of subsection B. If return of such Termination Pay 
Contribution is insufficient to cause the limitations of subsection B to be satisfied, 
Matching Contributions allocable to such Participant's Account for such Limitation 
Year shall, to the extent necessary to cause the limitation in subsection B to be 
satisfied, be held in a suspense account and used to reduce Matching Contributions 
for the next Limitation Year for that Participant if such Participant is covered by the 
Plan at the end of such Limitation Year; and if he is not covered by the Plan at the 
end of any such Limitation Year, the Matching Contributions held in the suspense 
account shall be allocated and reallocated pro rata (based on each Participant's 
Eligible Earnings) to the Accounts of other Participants, except that such allocation 
or reallocation shall not cause the limitations of subsection B to be exceeded for any 
other Participant for any other Limitation Year. Investment gains and losses shall not 
be allocated to the suspense account during the period such suspense account is 
required to be maintained. In the event of the termination of this Plan while there 
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exists a balance in tiie suspense account, to the extent such balance cannot be 
allocated to Participant's Account without violating the limitations of this section, 
such balance shall revert to the County. If the allocation of Matching Contributions 
to the suspense account as described herein is not sufficient to cause the limitations 
of subsection B to be satisfied. Tax Deferred Contributions (other than Catch-Up 
Contributions) made for such Participant for such Limitation Year (together with 
gains attributable thereto) shall be returned to him to the extent necessary to satisfy 
the limitations under subsection B. In the event a reduction is necessary to satisfy 
subsection B, and the Participant participates in two or more defined contribution 
plans maintained by the County, the excess amount to be reduced will be deemed to 
consist of the Annual Addition last allocated. If an excess amount was allocated to a 
Participant on an allocation date of this Plan that coincides with an allocation date of 
another plan, the excess amount attributed to this Plan (to be reduced as provided 
above) will be the product of (1) the total excess amount allocated as of such date, 
and (2) the ratio of the Annual Addition allocated to the Participant for the Limitation 
Year under this Plan to the total Annual Additions allocated to the Participant for the 
Limitation Year for this and all other qualified defined contribution plans. 

D. Aggregation of Plans. For the purposes of applying the limitations set 
forth in this Section 5.26.160 and Section 5.26.170, all qualified defined benefit 
plans (whether or not terminated) ever maintained by the County shall be treated as 
one defined benefit plan, and all qualified defined contribution plans (whether or not 
terminated) ever maintained by the County shall be treated as one defined 
contribution plan. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.170 Provision Pursuant to Code Section 415(e). Notwithstanding any 
other provision of the Plan, in the case of a Participant who is also a participant in 
any defined benefit plan qualified under Code Section 401(a), whether or not 
terminated, maintained by the County, the sum of the defined contribution plan 
fraction (as determined under Code Section 415(e)(3)) and the defined benefit plan 
fraction (as determined under Code Section 415(e)(2)) for any Limitation Year (as 
defined in Section 5.26. 160A) shall in no event exceed 1.0. In the event a reduction 
is necessary to avoid exceeding the limitation set forth in this section, the affected 
Participant's Annual Additions (as defined in Section 5.26. 160A) under this Plan 
shall be reduced to the extent necessary to avoid exceeding such limitation in 
accordance with the procedures set forth in Section 5.26. 160C. This Section 5.26,170 
shall be inapplicable for Plan Years beginning on and after January 1, 2000. (Ord. 
2004-0064 §§1,2 (part), 2004.) 
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Part 4.5 
SETTLEMENT AWARDS 

Sections: 

5 .26. 1 7 1 Application to Settlement Awards. 

5.26.171 Application to Settlement Awards. Notwithstanding anything in 
this Plan to the contrary, the provisions in this Part 4.5 shall apply with respect to any 
Settlement Award that a Participant receives on or after January 1, 2008. 

A, Definitions. For purposes of this Part 4.5, the following terms when used 
with initial capital letters shall have the following respective meanings: 

1. "Contribution Date" means each date in a calendar month on which 
Participants make Tax Deferred Contributions and After-Tax Contributions pursuant 
to Part 3 of Chapter 5.26. 

2. "Current- Year Award" means the portion of a Settlement Award 
intended to make a Participant whole with respect to lost wages and benefits during 
the Current-Year Settlement Period, which shall be treated as Compensation under 
the Plan. 

3. "Current- Year Settlement Period" means the period during the Plan 
Year in which a Participant receives a Settlement Award that begins on the first date 
in such Plan Year on which the Participant loses any wages or benefits as a result of 
his or her demotion, suspension, or termination and that ends on the date that the 
Participant receives the Settlement Award. If the County demotes, suspends or 
terminates a Participant in a Plan Year prior to the Plan Year in which the Participant 
receives a Settlement Award, the first day of the Current-Year Settlement Period 
shall be January 1st of the Plan Year in which the Participant received such 
Settlement Award. 

4. "Deemed Compensation" means the sum of a Participant's Prior- 
Year Award plus any Compensation that the Participant received (if any) during the 
Prior- Year Settlement Period. 

5. "Prior-Year Award" means the portion (if any) of the Settlement 
Award intended to make a Participant whole with respect to lost wages and benefits 
during the Prior-Year Settlement Period. 

6. "Prior- Year Settlement Period" means the portion (if any) of a 
Participant's period of demotion, suspension, or termination that occurs prior to the 
Current- Year Settlement Period. 

7. "Settlement Award" means any compensation that a Participant 
receives pursuant to an order, judgment, award or approved settlement from an 
administrative agency, arbitrator or court or an executed settlement agreement 
between a Participant and a County advocate that causes the Participant to be 
retroactively reinstated to his or her position with the County following the County's 
demotion, suspension or termination of such Participant and that requires or instructs 
the County to make such Participant whole for lost wages and benefits during the 
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period of his or her demotion, suspension or termination without requiring the 
County to take specific actions with respect to the Plan. 

B. Tax Deferred Contributions and After-Tax Contributions. 

1. For purposes of applying the provisions in Part 3 of Chapter 5.26 
(including, without limitation, the limits set forth therein), the terms of this Section 
5.26.171 .B shall apply with respect to each Current-Year Award. 

2. Each Participant who receives a Current- Year Award shall be 
deemed to be eligible for a contribution of a fraction of the award on each 
Contribution Date that falls within the Current-Year Settlement Period, with the 
denominator of such fraction equal to the number of Contribution Dates in the 
Current- Year Settlement Period and the numerator of such fraction equal to the total 
amount of the Current-Year Award. The terms of a Participant's Compensation 
Deferral Agreement and/or Salary Deduction Agreement in effect as of each 
Contribution Date within the Current- Year Settlement Period shall apply to 
determine the portion of the Current- Year Award to be deferred and/or deducted and 
contributed to the Plan with respect to such Contribution Date. 

3. For purposes of this Section 5.26.171.B, the terms of a Participant's 
Compensation Deferral Agreement and/or Salary Deduction Agreement in effect as 
of each Contribution Date within the Current- Year Settlement Period shall be 
determined as follows: 

a. For a Participant who continued to be an Eligible Employee 
during the Current- Year Settlement Period, the Participant's actual deferral and/or 
deduction elections in effect as of each Contribution Date shall apply to determine 
the portion of the Current- Year Award to be deferred and/or deducted and 
contributed to the Plan with respect to each such Contribution Date. 

b. For a Participant who was not an Eligible Employee during 
the Current- Year Settlement Period, the Participant's actual deferral and/or deduction 
election in effect as of the date that such Participant ceased to be an Eligible 
Employee shall apply to determine the portion of the Current-Year Award to be 
deferred and/or deducted and contributed to the Plan with respect to each 
Contribution Date. 

4. Each Tax Deferred Contribution and After-Tax Contribution that is 
made with respect to a Contribution Date as provided in this Section 5.26. 171. B shall 
be deemed to have been made on such date. 

C. Matching Contributions. 

1. For purposes of applying the provisions in Part 4 of Chapter 5,26 
(including, without limitation, the limits set forth therein), the terms of this Section 
5.26.1 7 l.C shall apply with respect to each Current- Year Award. 

2. With respect to each month in the Current- Year Settlement Period, 
the department to which a Participant has been reinstated shall make a Matching 
Contribution to the Matching Contributions Account of such Participant in an 
amount equal to the difference between the Matching Contribution the Participant 
actually received in such month (if any) and the Matching Contribution the 
Participant would have received in such month if the Tax Deferred Contributions 
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described in Section 5.26.1 7 l.B that are made with respect to such month had been 
made on the Contribution Dates in such month. 

3. Each Matching Contribution that is made to a Participant's 
Matching Contributions Account pursuant to this Section 5.26.1 7 l.C shall be deemed 
to have been made in the month with respect to which such Matching Contribution 
was made. Matching Contributions attributable to 5.26.1 lO.D or E shall be deemed to 
have been made in the month with respect to which such contribution is made. 

D. Prior-Year Settlement Period. 

1 . For purposes of applying the provisions in Parts 3 and 4 of Chapter 
5.26 (including, without limitation, the limits set forth therein), the terms of this 
Section 5.26. 1 7 1 .D shall apply with respect to each Prior-Year Award. 

2. No portion of the Prior- Year Award shall be deferred or contributed 
to the Participant's Tax Deferred Contributions Account. 

3. Corrective Contributions. 

a. The department to which a Participant is reinstated shall make 
a corrective contribution to the Participant's Tax Deferred Contributions Account 
with respect to each Contribution Date in the Prior-Year Settlement Period, in an 
amount equal to the positive difference (if any) between (a) a fraction, the numerator 
of which is equal to 2% of such Participant's Deemed Compensation and the 
denominator of which is equal to the number of Contribution Dates in the Prior-Year 
Settlement Period, less (b) the Tax Deferred Contribution the Participant made on 
such Contribution Date (if any). 

b. The department to which a Participant is reinstated shall make 
a corrective contribution to the Participant's Matching Contributions Account with 
respect to each month in the Prior-Year Settlement Period in an amount equal to the 
positive difference (if any) between (a) a fraction, the numerator of which is equal to 
4% of such Participant's Deemed Compensation and the denominator of which is 
equal to the number of months in the Prior- Year Settlement Period, less (b) the 
Matching Contribution the Participant actually received in such month (if any). 

4. Each corrective contribution that is made with respect to a month 
within the Prior-Year Settlement Period as provided in this Section 5.26.r71.D shall 
be deemed to have been made in such month. Notwithstanding anything to the 
contrary in this Section 5.26.1 7 l.D, the corrective contributions that a Participant is 
entitled to receive pursuant to this Section shall be reduced to the extent such 
contributions exceed the limits referenced in Section 5.26.160. 

E. Contributions to Reflect Earnings. The department to which a Participant 
has been reinstated shall make a contribution to the Plan to reflect lost earnings on 
each contribution made pursuant to Sections 5.26. 17 l.B through 5.26. 17 l.D with 
respect to such Participant in accordance with the written procedures maintained by 
the County pursuant to Section 5.26.171 .F. 

F. Procedures to Implement Part 4.5. 

1. The County shall maintain written procedures to implement this 
Part 4.5. Such procedures shall require the department to which a Participant is 
reinstated to notify the County prior to the Participant's receipt of a Settlement 
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Award for the provisions in Section 5.26.171.B to apply with respect to such 
Settlement Award. 

2. The County shall require each department that fails to provide 
advance notice of a Settlement Award as described in this Section 5.26.1 71. F to 
make all applicable Plan contributions to which a Participant is entitled pursuant to 
this Part 4.5 with respect to such award. (Ord. 2008-0004 § 13, 2008.) 



Parts 
TERMINATION PAY CONTRIBUTION 

Sections: 

5.26.173 Amount of Contribution. 

5.26.175 Pick Up Requirements. 

5 .26. 1 78 Payment to Trustee. 

5.26.173 Amount of Contribution. Subject to the limitations contained in 
Section 5.26.160, effective December 3, 2004, an Eligible Employee (including an 
Eligible Employee who has already become a Participant pursuant to Section 
5.26.040A) may, pursuant to a Payroll Deduction Authorization Agreement, elect to 
have the County deduct a fixed percentage or dollar amount from his Termination 
Pay and contribute such fixed percentage or dollar amount to the Plan pursuant to a 
Payroll Deduction Authorization Agreement. The County shall pick up such 
contribution under Code Section 4 1 4(h)(2). Notwithstanding any other provision of 
the Plan, on and after January 1, 2008, no Payroll Deduction Authorization 
Agreements may be entered, and no Termination Pay Contributions shall be made to 
or received by the Plan on behalf of any Participant pursuant to this Part 5 of the 
Plan, irrespective of whether such Participant has entered a Payroll Deduction 
Authorization Agreement before that date. (Ord. 2008-0004 § 14, 2008: Ord. 2004- 
0064 §§ 1,2 (part), 2004.) 

5.26.175 Pick Up Requirements. A. An Eligible Employee shall enter into 
a Payroll Deduction Authorization Agreement in accordance with procedures 
established by the Administrative Committee. 

B. The Payroll Deduction Authorization Agreement is binding and 
irrevocable upon execution. A Payroll Deduction Authorization Agreement is 
deemed executed on the date the completed, signed Agreement is filed with the 
County or its agent. Once executed, the Payroll Deduction Authorization Agreement 
may not be amended or revoked. An Eligible Employee who executes a Payroll 
Deduction Authorization Agreement shall thereafter have no option to receive in 
cash, or to otherwise direct the disposition of, the fixed percentage or dollar amount 
of his Termination Pay that he has elected to contribute to the Plan as a Termination 
Pay Contribution. However, executing a Payroll Deduction Authorization Agreement 
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shall have no affect on an Eligible Employee's ability to utilize any accrued benefits 
by taking vacation, sick or other leave while employed with the County. 

C. Except as otherwise provided in this Section 5.26.175, a Payroll 
Deduction Authorization Agreement must be executed at least 90 days prior to the 
Eligible Employee's Severance Date. The Payroll Deduction Authorization 
Agreement is effective upon execution. The Payroll Deduction Authorization 
Agreement, however, shall not apply to any Termination Pay that becomes payable 
in the event the Eligible Employee's Severance Date is less than 90 days after the 
Payroll Deduction Authorization Agreement is executed, unless the Eligible 
Employee experiences an Involuntary Early Severance. If the Eligible Employee's 
Severance Date occurs later than originally designated, the Payroll Deduction 
Authorization Agreement will remain effective until his actual Severance Date. 

D. If a Participant is rehired by the County after his Severance Date, any 
Termination Pay Contribution made on his behalf to the Plan shall remain in the Plan 
unless and until distributed in accordance with Part 7, and the cashed out accrued 
benefits attributable thereto shall not be restored for any reason. 

E. Each Eligible Employee shall be eligible to make only one election to 
have Termination Pay picked up within the meaning of Code Section 414(h)(2). 
Accordingly, an Eligible Employee may not execute more than one Payroll 
Deduction Authorization Agreement. If the Eligible Employee intends to have a 
portion of his 
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Termination Pay picked up and contributed to purchase service with LACERA and a 
portion of his Termination Pay piciced up and contributed to the Plan, he must execute 
a single Payroll Deduction Authorization Agreement covering both elections. If the 
Eligible Employee elects to contribute Termination Pay both to LACERA and to the 
Plan, his Termination Pay will be picked up and contributed first to LACERA, in 
satisfaction of the election to purchase additional retirement credit under the Payroll 
Deduction Authorization Agreement, and second to the Plan, in satisfaction of the 
election to contribute to the Plan under the Payroll Deduction Authorization 
Agreement, in no event, will the Termination Pay Contribution under the Plan 
exceed the amount of Termination Pay available after deduction therefrom to make 
contributions to LACERA in accordance with the Payroll Deduction Authorization 
Agreement. 

F. Termination Pay Contributions made pursuant to this Part 5, although 
designated under the Plan as employee contributions, shall be paid by the County in 
lieu of employee contributions. 

G. The Payroll Deduction Authorization Agreement shall be executed by the 
Eligible Employee and shall provide that such Eligible Employee authorizes the 
appropriate deduction from his Termination Pay for the purposes of having it picked 
up and contributed to the Plan by the County, and that the Eligible Employee 
understands and acknowledges the requirements and limitations of this Section 
5.26.175. 

H. As a condition to entering the Payroll Deduction Authorization 
Agreement, the County may require an employee to execute a release from liability 
for any adverse consequences that may result if the Internal Revenue Service or a 
court determines that a contribution to the Plan pursuant to a Payroll Deduction 
Authorization Agreement is not a picked up contribution within the meaning of Code 
Section 414(h)(2), or that the Plan is not a Qualified Plan. (Ord. 2004-0064 §§ 1,2 
(part), 2004.) 

5.26.178 Payment to Trustee. Each Termination Pay Contribution shall be 
paid by the County to the Trustee within a reasonable period after a Participant's 
Severance Date, but in no event later than the last day of the month following the 
month containing the Participant's Severance Date or the final calculation of the 
amount of the Termination Pay by the County, whichever is later. (Ord. 2004-0064 §§ 
1, 2 (part), 2004.) 

PART 6 

INVESTMENTS 

Sections: 

5.26.180 Investment of Funds. 

5.26.190 Account. 

5.26.200 Investment of Contributions. 

5 .26.2 1 Trust Fund Allocafion and Valuation. 

5.26.180 Investment of Funds. A. County Contributions shall be allocated 
to the Investment Funds as specified under Sections 5.26.200 and 5.26.210. Subject 
to the other applicable provisions of the Plan and the Trust Agreement, the Trustee 
shall hold, manage, administer, value, invest, reinvest, account for and otherwise deal 
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with each Investment Fund separately. The Trustee or Investment Manager shall 
invest and reinvest the principal and income of each Fund and shall keep each such 
Fund invested, without distinction between principal and income, in such property, 
investments and securities as the Investment Manager for such Fund may deem to be 
suitable and in accordance with the requirements for such fund specified by the 
Administrative Committee upon its creation. 

B. Dividends, interest and other distributions received in respect of each 
Investment Fund shall be reinvested in the same fund in accordance with the 
provisions of the Trust Agreement. 

C. The Trustee, in its sole discretion, may keep such portion of each 
Investment Fund in cash or cash equivalents either pending the selection and purchase 
of suitable investments under such Fund or as the Trustee may from time to time 
deem to be necessary or advisable to maintain sufficient liquidity to meet the 
obligations of the Plan or for other reasons. (Ord. 2004-0064 §§ I, 2 (part), 2004.) 

5.26.190 Account. Each Participant shall have established for him a Tax 
Deferred Contributions Account, an After-Tax Contributions Account, a Termination 
Pay Contribution Account, a Rollover Contributions Account and a Matching 
Contributions Account to reflect the Tax Deferred Contributions, After-Tax 
Contributions, Termination Pay Contribution, Rollover Contributions and Matching 
Contributions, respectively, that are made for him. On or after January 1, 2002, the 
Administrative Committee in its discretion may establish a separate account or 
subaccount (a "Catch-Up Contributions Account") under the Plan for any Catch-Up 
Contributions for each Participant eligible to make such contributions. Separate 
records shall be maintained for each Account showing the portion of such Account 
invested in each Investment Fund and showing the amount of contributions to each 
such Account, payments and withdrawals therefrom and the amount of income, 
expenses, gains and losses attributable thereto. Collectively, such Accounts are 
referred to herein as a Participant's Account and the interest of each Participant 
hereunder at any time shall consist of his Account balance (as determined in Section 
5.26.210) as of the last preceding Valuation Date plus credits and minus debits to 
such Account since that Valuation Date. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.200 Investment of Contributions. A. Investment by Participants. 

1 . Each Participant may instruct the Trustee or TPA, as applicable, to 
allocate his Tax Deferred Contributions, After-Tax Contributions, Termination Pay 
Contribution, Rollover Contributions and, if his Matching Contributions Account is 
100 percent vested and nonforfeitable under Section 5.26.250, Matching 
Contributions (collectively, "Contributions") among the Investment Funds. A 
Participant may change the allocation of future Contributions and may transfer past 
Contributions, adjusted for earnings, gains and losses, and applicable Plan charges, if 
any, from one Investment Fund to another. A Participant may make investment 
elections and changes at the time and manner prescribed by procedures established 
from time to time by the Administrative Committee. 

2. In addition, effective October I, 1999, each Participant likewise may 
instruct the Trustee or TPA, as applicable, to allocate among the Investment Funds 
the portion of his or her Matching Contributions Account that is vested and 
nonforfeitable in accordance with Section 5.26.200A.1. 

B. Investment by Administrative Committee. Plan assets that are not 
invested pursuant to Participant instructions under Section 5.26.200A, including but 
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not limited to Plan assets for which no Participant investment instructions are 
received, nonvested Matching Contributions that are not subject to Participant 
instructions under Section 5. 26. 200 A, forfeiture accounts, accumulated fees and 
unallocated Plan earnings, shall be invested by the Trustee as instructed by the 
Administrative Committee in one or more Investment Funds as the Administrative 
Committee in its discretion may determine. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.210 Trust Fund Allocation and Valuation. A. Allocation. 1. Except 
as may otherwise be provided by the Administrative Committee, the assets credited to 
each Participant's Account shall be allocated among the Investment Funds in 
accordance with the investment option or options chosen by such Participant or the 
Administrative Committee, as the case may be, effective no later than the first 
business day following the business day on which the Trustee or its agent has 
received appropriate instructions, or such later date as is commercially reasonable 
under the circumstances. 

2. As of each Valuation Date, the net gain or loss of each Investment 
Fund, determined in accordance with Section 5.26.21 OB below, shall be allocated by 
the Trustee or its agent in accordance with the instructions received by the Trustee 
from the TPA to the Accounts of Participants in such Investment Funds in proportion 
to the amounts of such Accounts invested in such Investment Fund on such Valuation 
Date, exclusive of amounts to be credited but including amounts (other than the net 
loss, if any, determined pursuant to Section 5.26.2 lOB) to be debited to such 
Accounts as of such Valuation Date. 

B. Valuation. 

1. As of the close of business of each Valuation Date, the TPA shall 
determine or cause to be determined the value of each Investment Fund. The TPA 
may rely on net asset value calculations, book values and other data with respect to 
the value of Plan assets held in the Investment Funds furnished to it by the 
Administrative Committee, Investment Managers, the County Treasurer, custodians 
or other entities authorized to provide valuation data. The TPA shall communicate 
such valuation to the Trustee. The TPA shall be responsible for monthly 
reconciliation of its records with the records of the third-parties from which it receives 
valuation data. 

2. Each such valuation shall be made on the basis of the net gain or loss 
to each such Investment Fund between the current Valuation Date and the last 
preceding Valuation Date. The net gain or loss of an Investment Fund shall include 
realized and unrealized earnings, interest income, dividends actually paid and other 
income of such Fund during such period, and shall be reduced by expenses paid, if 
any, that are to be charged to such Investment Fund in accordance with the terms of 
the Plan and the Trust Agreement. The transfer of funds to or from an Investment 
Fund, the allocation of Tax Deferred Contributions, After-Tax Contributions, 
Termination Pay Contributions, Rollover Contributions and Matching Contributions, 
and payments, distributions and withdrawals from an Investment Fund to provide 
benefits under the Plan for Participants or Beneficiaries shall not be deemed to be 
income, expenses or losses of the Investment Fund. A similar valuation shall be made 
at any other time the TPA, Administrative Committee or its agent deems it 
appropriate to make such a valuation. 

3. Notwithstanding the foregoing, the Administrative Committee or its 
agent may, in accordance with applicable requirements of applicable law, instruct the 
TPA to (a) adopt such accounting procedures as the Administrative Committee or its 
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agent considers appropriate, reasonable and equitable to establish a proportionate 
crediting of net gain or loss of an Investment Fund and of Contributions made to an 
Investment Fund as of each Valuation Date, and (b) adopt such other valuation 
procedures as the Administrative Committee or its agent considers appropriate, 
reasonable and equitable to determine the value of the Investment Funds. Subject to 
the TPA's rights and duties under the contract between it and the County, the 
reasonable and equitable decision of the TPA as to the value of each Investment Fund 
as of each Valuation Date shall be conclusive and binding upon all Participants and 
Beneficiaries having any interest, direct or indirect, in such Investment Fund. 

C. No Guarantee Against Loss. The County, the Board of Supervisors, the 
Administrative Committee, the TPA and the Trustee do not guarantee in any manner 
the Investment Funds or any part thereof against loss or depreciation. All persons 
having an interest in the Investment Funds shall look solely to such Funds for 
payment with respect to such interest. The County, the Board of Supervisors, the 
Administrative Committee, the TPA and the Trustee are not authorized to advise a 
Participant as to that Participant's selection of Investment Funds, and the fact that 
designated Investment Funds are available to Participants for investment shall not be 
construed as a recommendation for the investment of contributions hereunder in all or 
any of such Funds. The selection of an Investment Fund by a Participant is his or her 
sole responsibility and shall constitute an exercise of control over the assets of his or 
her Account. In accordance with California Government Code Section 53213.5, each 
Participant who so exercises control shall, by such exercise, release and agree, on his 
or her behalf and on behalf of his or her heirs and beneficiaries, to indemnify and hold 
harmless the County, the Board of Supervisors, the Administrative Committee, the 
TPA, the Trustee and any agent, officer or employee of any of them, from and against 
any claim, demand, loss, liability, costs or expense (including reasonable attorneys' 
fees) caused by or arising out of such exercise, including without limitation any 
diminution in value or losses incurred from such exercise. (Ord. 2004-0064 §§1,2 
(part), 2004.) 

PART? 

DISTRIBUTIONS AND WITHDRAWALS 

Sections: 

5.26.240 Distributions Only as Provided. 

5.26.250 Nonforfeitability. 

5.26.260 Distributions on Retirement or Disability, 

5.26.270 Distributions on Death. 

5.26.280 Distributions of Vested Interest. 

5.26.290 Code Section 401(a)(9) Minimum Distribution Requirements. 

5.26.300 Withdrawal of Contributions. 

5.26.3 10 Loans to Participants. 

5.26.320 Order of Distributions. 

5.26.330 Small Accounts. 

5.26.335 Lost Participants. 

5.26.338 Application of Forfeitures. 

5.26.240 Distributions Only As Provided. A. A Participant or Beneficiary 
shall only be paid vested benefits under the Plan as provided in this and the following 
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sections of this part. A Participant or Beneficiary who is eligible to receive a 
distribution under the Plan shall submit an application for benefits to the 
Administrative Committee, furnishing such information as the Administrative 
Committee or its duly authorized agent may require. (Ord. 2004-0064 §§1,2 (part), 
2004.) 

5.26.250 Nonforfeitability. Any amount credited to a Participant's Tax 
Deferred Contributions Account, Catch-Up Contributions Account (if any), After-Tax 
Contributions Account, Termination Pay Contribution Account and Rollover 
Contributions Account shall be nonforfeitable and fully vested. Any amount credited 
to a Participant's Matching Contributions Account shall vest and become 
nonforfeitable at the rate of 20 percent for each Year of Service completed by such 
Participant. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.260 Distributions on Retirement or Disability. A. Notwithstanding 
the provisions of Section 5.26.250, the entire Account of a Participant whose 
employment with the County terminates after he is age 70 or qualified for a service 
retirement benefit under the County Employees Retirement Law of 1937, as amended, 
if earlier, or whose employment with the county terminates because of Disability, 
shall be nonforfeitable and fully vested. Such Account shall be paid to the Participant 
or his Beneficiary, in cash, in accordance with one of the following methods as the 
Participant determines: 

1 . A lump-sum payment; or 

2. Substantially equal monthly, quarterly, semi-annually or annual 
installments not extending for a period that is longer than the life of the Participant or 
the lives of the Participant and his or her designated Beneficiary and the last survivor 
of them; or 

3. Consecutive periodic payments for the life of the Participant or for 
the lives of the Participant and his or her designated Beneficiary and the last survivor 
of them; or 

4. A combination of the methods of payment described in subsections 
Al, 2 and 3 of this section. 

B. All distributions hereunder shall be made on or begun as soon as 
administratively practicable after the Participant's application is filed pursuant to 
Section 5.26.240 and approved by the Administrative Committee. A Participant's 
election to begin distribution and selection of a payment method shall be irrevocable 
except as provided in subsection C. For purposes of a distribution, the date that such 
Participant's interest in an Investment Fund is liquidated or redeemed, partially or in 
full, to satisfy the distribution application shall be the applicable Valuation Date. 

C. Participants whose distributions under this Plan have already begun or 
who submitted an application to begin distributions may elect to change their 
previously irrevocable payment elections no more frequently than once in any Plan 
Year, which election shall be deemed to be made at the time that the benefit election 
becomes effective. The election shall be made on a form approved by the 
Administrative Committee and shall be subject to minimum distribution requirements 
of Code Section 401(a)(9) and the regulations thereunder. This subsection C shall 
apply to Beneficiaries who are receiving distributions under the Plan pursuant to 
Section 5.26.270. This subsection C shall not apply to Participants and Beneficiaries 
whose benefits under the Plan are provided through an armuity purchased from an 
insurance carrier. 
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D. Distributions will begin in accordance with Code Section 401(a)(9) and 
the regulations thereunder and Section 5.26.290 of the Plan. Such provisions shall 
override any inconsistent distribution option. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.270 Distributions on Death. A. Notwithstanding the provisions of 
Section 5.26.250, if a Participant dies prior to terminating his employment with the 
County, his entire Account shall be nonforfeitable and fully vested. Such Account 
shall be paid by the Trustee to the Participant's Beneficiary after the Trustee is 
notified by the Administrative Committee of the Participant's death. 

B. A Participant shall have the right to designate that after his death his 
Account shall be paid to or for his Beneficiary in accordance with one of the methods 
set forth in subsection A of Section 5.26.260. Any designation by a Participant of the 
method of payment of death benefits hereunder may be made, changed or revoked by 
the Participant in writing in a form prescribed by the Administrative Committee and 
filed with the Administrative Committee prior to the Participant's death. 

C. If a Participant does not expressly designate the method of distribution of 
his Account, or if such designation is for any reason not effective, such Account shall 
be paid to or for the Beneficiary in accordance with one of the methods set forth in 
subsection A of Section 5.26.260 as such Beneficiary, in his or her discretion, shall 
determine and designate to the Administrative Committee. (Ord. 2004-0064 §§1,2 
(part), 2004.) 

5.26.280 Distributions of Vested Interest. A. A Participant whose 
employment with the County terminates for any reason other than the reasons 
specified in Section 5.26.260 or 5.26.270 shall receive his entire Tax Deferred 
Contributions Account, Catch-Up Contributions Account (if any), After-Tax 
Contributions Account (if any), Termination Pay Contribution Account (if any). 
Rollover Contributions Account (if any) and the portion of his Matching 
Contributions Account in which he is vested in accordance with Section 5.26.250. 
The portion of his Matching Contributions Account which is not so vested shall be 
immediately forfeited. If a Participant forfeits a portion of his Account and he is later 
rehired by the County, his employment with the County or participation in the Plan 
after such rehire shall have no effect on the amount of the forfeiture. If such a rehired 
Participant subsequently becomes party to another Compensation Deferral 
Agreement, any Matching Contributions thereafter made by the County and any 
earnings and investment gains or losses allocable thereto shall be credited to a 
separate Matching Contributions Account maintained for such Participant and shall 
vest as provided herein without regard to any Year of Service prior to his rehire. 

B. Amounts distributed pursuant to subsection A of this Section 5.26.280 
shall be paid in accordance with one of the methods set forth in subsection A of 
Section 5.26.260 as selected by the Participant. 

C. A Participant has not terminated employment with the "County" for the 
purposes of this Section 5.26.280 when he or she moves to another employer whose 
Eligible Employees also participate in the Plan. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.290 Code Section 401(a)(9) Minimum Distribution Requirements. A. 

Prior Plan Provision. With respect to distributions under the Plan made for calendar 
years beginning prior to January 1, 2003, the following provisions will apply. These 
prior Plan provisions are preserved in accordance with Revenue Procedure 2002-29. 
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1. Notwithstanding any other provision hereof to the contrary, 
distributions under the Plan shall be made in accordance with Code Section 401(a)(9) 
(including Section 401(a)(9)(G)) and the Treasury Regulations promulgated 
thereunder (including Section 1.401(a)(9)-2); provided, however, that such provisions 
shall override the other distribution provisions of the Plan only to the extent that such 
other Plan provisions provide for a distribution that is less rapid or of a lesser amount 
than required under such provisions of the Code and Regulations. Nothing contained 
in this Section 2.26.290 shall be construed as providing an optional form of payment 
that is not available under the other distribution provisions of Sections 5.26.260 — 
280. 

2. The entire interest of each Participant under the Plan: 

a. Either will be distributed to him not later than his taxable year 
in which he attains age 70 1/2 or in his taxable year in which he retires from County 
service, whichever is the later (his "Required Beginning Date"); or 

b. Will be distributed, commencing not later than his Required 
Beginning Date, (i) in accordance with regulations prescribed by the Secretary of the 
Treasury, over the life of such Participant or over the lives of such Participant and his 
designated Beneficiary, or (ii) in accordance with such regulations, over a period not 
extending beyond the life expectancy of such Participant or the life expectancy of 
such Participant and his designated Beneficiary. 

3. Upon the death of a Participant, the following distribution provisions 
will apply to limit the Beneficiary's ability to delay distributions. 

a. If the Participant dies after distribution of his benefit has 
begun, the remaining portion of his benefit will continue to be distributed at least as 
rapidly as under the method of distribution being used prior to the Participant's death. 

b. If the Participant dies before distribution of his benefit has 
begun, his entire benefit will be distributed no later than five years after his death, 
unless an individual who is a designated Beneficiary elects to receive distributions in 
substantially equal installments over the Beneficiary's life or over a period not 
extending beyond the life expectancy of the Beneficiary (and, if the Beneficiary is not 
the Participant's spouse, not extending beyond 15 years in accordance with the 
distribution options available under Sections 5.26.260 and 5.26.270) beginning no 
later than December 3 1 of the calendar year following the calendar year in which the 
Participant died. If the designated Beneficiary is the Participant's surviving spouse, 
the date distributions are required to begin is the later of December 3 1 of the calendar 
year following the calendar 

year in which the Participant died or December 31 of the calendar year in which such 
Participant would have attained age 70-1/2. If the spouse dies before such payments 
begin, subsequent distributions will be made as if the spouse had been the Participant. 

c. Generally, distributions will be treated as having begun to the 
Participant for the purposes of this Section 5.26.290 on the employee's Required 
Beginning Date, even though payments may actually have been made before that 
date; provided, however, that if distributions irrevocably (except for acceleration) 
commence to an employee under an annuity contract, distributions will be considered 
to have begun on the actual commencement date. 

4. The Participant (or the Participant's spouse if the Participant dies 
before distributions have begun) may elect not to recalculate annually the life 
expectancy of the Participant and the Participant's spouse (other than in the case of a 
life annuity) in accordance with Code Section 401(a)(9)(D) and the Regulations 
thereunder. Such election must be made prior to the time of the first required 
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distribution under Code Section 401(a)(9). If the Participant (or spouse if applicable) 
faiJs to make such election, life expectancies will be recalculated annually in 
accordance with the Regulations. 

5. 2001 Proposed Regulations. With respect to distributions under the 
Plan made for calendar years beginning on or after January 1, 2001, the Plan will 
apply the minimum distribution requirements of Section 401(a)(9) of the Internal 
Revenue Code in accordance with the regulations under Section 401(a)(9) that were 
proposed on January 17, 2001, notwithstanding any provision of the Plan to the 
contrary. This amendment shall continue in effect until the end of the last calendar 
year beginning before the effective date of final regulations under Section 401(a)(9) 
or such other date as may be specified in guidance published by the Internal Revenue 
Service. 

B. Generally. The provisions of Section 5.26.290B-G will apply for the 
purposes of determining required minimum distributions for Distribution Calendar 
Years beginning January 1, 2003. The requirements of Section 5.26.290B-G will take 
precedence over any inconsistent provisions of the Plan. Notwithstanding any 
provision of the Plan to the contrary, all distributions required under Sections 
5.26.260 and 5.26.270 of this Plan will be determined and made in accordance with 
the Treasury Regulations under Section 401(a)(9) of the Code. The only permissible 
distribution options under this Plan are a lump sum distribution, equal monthly, 
quarterly or annual installments not extending over more than 15 years, consecutive 
periodic payments for the life of the Participant or for the lives of the Participant and 
his or her spouse to the extent permitted in Section 5.26.260, or minimum monthly 
distributions calculated in accordance with the rules provided in Section 5.26.290B-G 

C. Definitions. For the purposes of Section 5.26.290B-G, the following 
terms, when used with initial capital letters, shall have the following respective 
meanings: 

1. "Designated Beneficiary": The person who is designated as the 
Beneficiary as defined in Section 5.26.020.7 of the Plan and is the designated 
beneficiary under Section 40 1 (a)(9) of the Code and Section 1 .40 1 (a)(9)-4 of the 
Treasury Regulations. 

2. "Distribution Calendar Year": A calendar year for which a minimum 
distribution is required. For distributions beginning before the Participant's death, the 
first Distribution Calendar Year is the calendar year immediately preceding the 
calendar year which contains the Participant's Required Beginning Date. For 
distributions beginning after the Participant's death, the first Distribution Calendar 
Year is the calendar year in which distributions are required to begin under Section 
5.26.290D.2 of the Plan. The required minimum distribution for the Participant's first 
Distribution Calendar Year will be made on or before the Participant's Required 
Beginning Date. The required minimum distribution for other Distribution Calendar 
Years, including the required minimum distribution for the Distribution Calendar 
Year in which the Member's Required Beginning Date occurs, will be made on or 
before December 3 1 of that Distribution Calendar Year. 

3. "Life Expectancy": Life expectancy as computed by use of the 
Single Life Table in Section 1.401(a)(9)-9 of the Treasury Regulations. 

4. "Participant's Account Balance": The Account balance as of the last 
Valuation Date in the calendar year immediately preceding the Distribution Calendar 
Year (the "Valuation Calendar Year") increased by the amount of any contributions 
made and allocated or forfeitures allocated to the Account balance as of dates in the 
Valuation Calendar Year after the Valuation Date and decreased by distributions 
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made in the Valuation Calendar Year after the Valuation Date. The Account balance 
for the Valuation Calendar Year includes any amounts rolled over or transferred to the 
Plan either in the Valuation Calendar Year or in the Distribution Calendar Year if 
distributed or transferred in the Valuation Calendar Year. 

5. "Required Beginning Date": The applicable date specified in 
subsection D below. 

D. Time of Distribution. 

1. The Participant's entire interest will be distributed, or begin to be 
distributed no later than the Participant's Required Beginning Date. Except as 
described in subsection D.2 below, the Required Beginning Date of any Participant 
shall be the April 1 of the calendar year following the later of (a) the calendar year he 
terminates employment or (b) the calendar year he attains age 70 1/2. 

2. If the Participant dies before distributions begin, the Participant's 
entire interest will be distributed, or begin to be distributed, no later than as follows: 

(a) If the Participant's surviving spouse is the Participant's sole 
Designated Beneficiary, then, unless the election described in subsection D.4 below is 
made, distributions to the surviving spouse will begin by December 31 of the calendar 
year immediately following the calendar year in which the Participant died, or by 
December 31 of the calendar year in which the Participant would have attained age 70 
1/2, if later. 

(b) If the Participant's surviving spouse is not the Participant's 
sole Designated Beneficiary, then, unless the election described in subsection D.4 
below is made, distributions to the Designated Beneficiary will begin by December 
31 of the calendar year immediately following the calendar year in which the 
Participant died. 

(c) If there is no Designated Beneficiary as of September 30 of the 
year following the year of the Participant's death, the Participant's entire interest will 
be distributed by December 3 1 of the calendar year containing the fifth anniversary of 
the Participant's death. 

(d) If the Participant's surviving spouse is the Participant's sole 
Designated Beneficiary and the surviving spouse dies after the Participant but before 
distributions to the surviving spouse begin, this subsection D.2, other than subsection 
D.2(a), will apply as if the surviving spouse were the Participant. 

3. For purposes of Section 5.26.290B-G, unless subsection D.2(d) 
applies, distributions are considered to begin on the Participant's Required Beginning 
Date. If subsection D.2(d) applies, distributions are considered to begin on the date 
distributions are required to begin to the surviving spouse under subsection D.2(a). If 
distributions under an annuity purchased from an insurance company irrevocably 
commence to the Participant before the Participant's Required Beginning Date (or to 
the Participant's surviving spouse before the date distributions are required to begin to 
the surviving spouse under subsection D.2(d), the date distributions are considered to 
begin is the date distributions actually commence. 

4. Notwithstanding the foregoing, if a Participant dies before 
distributions begin and there is a Designated Beneficiary, distribution to the 
Designated Beneficiary is not required to begin by the Required Beginning Date 
specified above if the Participant or the Beneficiary elects, on an individual basis, that 
the Participant's entire interest will be distributed to the Designated Beneficiary by 
December 31 of the calendar year containing the fifth anniversary of the Participant's 
death; provided, however, that if the Participant's surviving spouse is the Participant's 
sole Designated Beneficiary and the surviving spouse dies after the Participant but 

5-86.21 Supp #62, 11-04 



5.26.290 



before distributions to either the Participant or the surviving spouse begin, this 
election will apply as if the surviving spouse were the Participant. The election 
provided in this subsection D.4 must be made no later than the earlier of September 
30 of the calendar year in which distribution would be required to begin, or by 
September 30 of the calendar year which contains the fifth anniversary of the 
Participant's (or, if applicable, surviving spouse's) death. 

E. Required Minimum Distributions During Participant's Lifetime. 

1. During the Participant's Hfetime, the minimum amount that will be 
distributed for each Distribution Calendar Year is the Jesser of: 

(a) The quotient obtained by dividing the Participant's Account 
Balance by the distribution period in the Uniform Lifetime Table set forth in Section 
1.401 (a)(9)-9 of the Treasury Regulations, using the Participant's age as of the 
Participant's birthday in the Distribution Calendar Year; or 

(b) If the Participant's sole Designated Beneficiary for the 
Distribution Calendar Year is the Participant's spouse, the quotient obtained by 
dividing the Participant's Account Balance by the number in the Joint and Last 
Survivor Table set forth in Section 1.401(a)(9)-9 of the Treasury Regulations, using 
the Participant's and spouse's attained ages as of the Participant's and spouse's 
birthdays in the Distribution Calendar Year. 

2. Required minimum distributions will be determined under this 
subsection E beginning with the first Distribution Calendar Year and up to and 
including the Distribution Calendar Year that includes the Participant's date of death. 

3. If the Participant's interest is distributed in the form of an annuity 
purchased from an insurance company, distributions thereunder will be made in 
accordance with the requirements of Code Section 401(a)(9) and the Treasury 
Regulations. 

F. Required Minimum Distributions if Participant Dies After Distributions 
Begin. 

1. Participant Survived by Designated Beneficiary. If the Participant 
dies on or after the date distributions begin and there is a Designated Beneficiary, the 
minimum amount that will be distributed for each Distribution Calendar Year after 
the year of the Participant's death is the quotient obtained by dividing the 
Participant's Account Balance by the longer of the remaining Life Expectancy of the 
Participant or the remaining Life Expectancy of the Participant's Designated 
Beneficiary, determined as follows: 

(a) The Participant's remaining Life Expectancy is calculated 
using the age of the Participant in the year of death, reduced by one for each 
subsequent year. 

(b) If the Participant's surviving spouse is the Participant's sole 
Designated Beneficiary, the remaining Life Expectancy of the surviving spouse is 
calculated for each Distribution Calendar Year after the year of the Participant's death 
using the surviving spouse's age as of the spouse's birthday in that year. For 
Distribution Calendar Years after the year of the surviving spouse's death, the 
remaining Life Expectancy of the surviving spouse is calculated using the age of the 
surviving spouse as of the spouse's birthday in the calendar year of the spouse's 
death, reduced by one for each subsequent calendar year. 

(c) If the Participant's surviving spouse is not the Participant's 
sole Designated Beneficiary, the Designated Beneficiary's remaining Life Expectancy 
is calculated using the age of the Beneficiary in the year following the year of the 
Participant's death, reduced by one for each subsequent year. 
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2. No Designated Beneficiary. If the Participant dies on or after the 
date distributions begin and there is no Designated Beneficiary (for example, if 
pursuant to the Plan, the Beneficiary is the Participant's estate) as of September 30 of 
the year after the year of the Participant's death, the minimum amount that will be 
distributed for each Distribution Calendar Year after the year of the Participant's 
death is the quotient obtained by dividing the Participant's Account Balance by the 
Participant's remaining Life Expectancy calculated using the age of the Participant in 
the year of death, reduced by one for each subsequent year. 

3. If the Participant's interest is distributed in the form of an annuity 
purchased from an insurance company, distributions thereunder will be made in 
accordance with the requirements of Code Section 401(a)(9) and the Treasury 
Regulations. 

G. Death Before Date Distributions Begin: 

1 . If the Participant dies before the date distributions begin and there is 
a Designated Beneficiary, then, unless the election described in subsection D.4 above 
is made, the minimum amount that will be distributed for each Distribution Calendar 
Year after the year of the Participant's death is the quotient obtained by dividing the 
Participant's Account Balance by the remaining Life Expectancy of the Participant's 
Designated Beneficiary, determined as provided in subsection F.l, above. 

2. If the Participant dies before the date distributions begin and there is 
no Designated Beneficiary as of September 30 of the year following the year of the 
Participant's death, distribution of the Participant's entire interest will be completed 
by December 31 of the calendar year containing the fifth anniversary of the 
Participant's death. 

3. If the Participant dies before the date distributions begin, the 
Participant's surviving spouse is the Participant's sole Designated Beneficiary, and 
the surviving spouse dies before distributions are required to begin to the surviving 
spouse under subsection D.2(a), Section 5.26.290B-G will apply as if the surviving 
spouse were the Participant. 

4. If the Participant's interest is distributed in the form of an annuity 
purchased from an insurance company, distributions thereunder will be made in 
accordance with the requirements of Code Section 401(a)(9) and the Treasury 
Regulations. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.300 Withdrawal of Contributions. Upon not less than 30 days prior 
written notice filed with the Administrative Committee, effective as of the Entry 
Date following notification of the Trustee and Investment Manager by the 
Administrative Committee, a Participant who is an Employee may withdraw in cash 
all or a part of his Account balance as of the immediately preceding Valuation Date 
as provided and in the order set forth below. Except in cases of Hardship, a 
Participant may make only two withdrawals pursuant to this Section 5.26.300 per 
Plan Year. 

A, A Participant may withdraw all or a part of his After-Tax Contributions 
Account (if any). 
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B. A Participant may withdraw all or a part of his Rollover Contributions 
Account (if any). 

C. A Participant may withdraw all or a part of his Matching Contributions 
Account in which he has a vested interest but a Participant may not make a 
withdrawal pursuant to this subsection unless he is either credited with at least 10 
Years of Service or such withdrawal is made due to Hardship. 

D. A Participant who has withdrawn his entire After-Tax Contributions 
Account (if any), his entire Rollover Contributions Account (if any) and his entire 
Matching Contributions Account (to the extent vested) may in addition withdraw all 
or a part of his Tax Deferred Contributions Account (excluding any earnings credited 
to such Account on or after January 1, 1989), provided that the Participant has 
attained 59 1/2 or demonstrated to the Administrative Committee that he is suffering 
from Hardship. A withdrawal shall not be permitted for Hardship unless such 
withdrawal is on account of an immediate and heavy financial need of the Participant 
and is necessary to satisfy such financial need. 

1. Effective as of January 1, 2006, the determination of whether a 
Participant has an immediate and heavy financial need shall be made by the 
Administrative Committee on the basis of all relevant facts and circumstances. 
Nevertheless, a withdrawal shall be deemed to be made on account of an immediate 
and heavy financial need of a Participant if the withdrawal is on account of: 

a. Expenses for (or necessary to obtain) medical care that would 
be deductible under Section 213(d) of the Code (determined without regard to 
whether the expenses exceed 7.5% of adjusted gross income); 

b. The purchase (excluding mortgage payments) of a principal 
residence of the Participant; 

c. The payment of tuition for the next semester or quarter of 
post-secondary education for the Participant, the Participant's spouse, the 
Participant's children, or the Participant's dependents (as defined in section 152 of 
the Code, and for taxable years beginning on or after January 1, 2005, without regard 
to secfion 152(b)(1), (b)(2) or (d)(1)(B) of the Code); 

d. The need to prevent the eviction of the Participant from his 
principal residence or the foreclosure on the mortgage of the Participant's principal 
residence; 

e. On and after January 1, 2007, payment for burial or funeral 
expenses for the Participant's deceased parent, spouse, children or dependents (as 
defined in section 152 of the Code but without regard to subsection 152(d)(1)(B)); 

f. On and after January 1, 2007, expenses for the repair of 
damage to the Participant's principal residence that would qualify for the casualty 
deduction under section 165 of the Code (determined without regard to whether the 
loss exceeds 10% of adjusted gross income); or 

g. Any other financial need which the Commissioner of Internal 
Revenue, through the publication of revenue rulings, notices, and other documents of 
general applicability, may from time to time designate as a deemed immediate and 
heavy financial need as provided in Section 1.401(k)-l(d)(2)(iii)(C) of the Treasury 
Regulations. 
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2. Effective as of January 1, 2006, a withdrawal shall not be treated as 
necessary to satisfy an immediate and heavy financial need of a Participant to the 
extent the amount of the withdrawal exceeds the amount required to relieve the 
financial need or to the extent such need may be satisfied from other resources that 
are reasonably available to the Participant. The determination of whether the amount 
of a withdrawal is necessary to satisfy an immediate and heavy financial need shall 
be made by the Administrative Committee on the basis of all relevant facts and 
circumstances. Nevertheless, the amount of a withdrawal shall be deemed to be 
necessary to satisfy an immediate and heavy financial need of a Participant if: (a) the 
amount of the distribution is not in excess of the amount of the immediate and heavy 
financial need; (b) the Participant has obtained all distributions (other than Hardship 
distributions) and nontaxable (at the time of the loan) loans available under the terms 
of this Plan or any other plans of deferred compensation maintained by the County; 
and (c) the Participant irrevocably elects to suspend all elective contributions and 
employee contributions under this Plan (e.g., After-Tax Contributions and Tax 
Deferred Contributions) and all other plans of deferred compensation maintained by 
the County from the date on which the withdrawal is made until the close of the six- 
calendar-month period that began on the first day of the month following the date on 
which the withdrawal is made. For the purposes of this subsection D.2., the term 
"other plans of deferred compensation" include, without limitation, all qualified and 
non-qualified deferred compensation plans and any cash or deferred arrangements 
that are part of a cafeteria plan, except that it does not include the mandatory 
employee contribution component of a defined benefit plan or welfare plan. For the 
purposes of this subsection D.2. the County includes the County and all other 
employers which are required to be treated as a single "employer" under Treasury 
Regulation section 1.401(k)-6. 

3. Distributions may be made for expenses described in subsections 
l.a., c. or e. (relating to medical, tuition, and funeral expenses, respectively) for a 
primary Beneficiary under the Plan as if that Beneficiary were the Participant's 
spouse or dependent. (Ord. 2008-0004 § 15, 2008; Ord. 2007-0001 § 5, 2007; Ord. 
2004-0064 §§1,2 (part), 2004.) 

5.26.310 Loans to Participants. A. Upon application by a Participant, but 
subject to such uniform and nondiscriminatory rules as the Administrative 
Committee may establish and to the provisions of this section, effective January 1 , 
1986, the Administrative Committee may in its discretion direct the Trustee to make 
a loan or loans to a Participant from his separate account in the Participant Loan 
Fund in an amount not exceeding the excess of: 
1 . The lesser of: 

a. $50,000.00, reduced by the excess (if any) of: 

(1) The highest outstanding balance of loans to such 
Participant from the Plan during the one-year period ending on the day before the 
date on which such new loan was made, 

(2) Over the outstanding balance of loans to such Participant 
from the Plan on the date on which such new loan was made, or 
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b. 50 percent of the vested portion of the Participant's Account 
balance (not including amounts attributable to a Participant's After-Tax 
Contributions Account); 

2. Over the outstanding balance of any other loan or loans from the 
Plan to the Participant; provided, however, that if 50 percent of the vested portion of 
the Participant's Account balance (not including any amounts attributable to a 
Participant's After-Tax Contributions Account) is less than $10,000.00, the amount 
in subsection A.l.b of this section shall be the lesser of $10,000.00 or 80 percent of 
the vested portion of the Participant's Account balance. The minimum loan that may 
be made from the Plan is $2,000.00 (or such other amount determined by the 
Administrative Committee). All loans hereunder shall be subject to such loan 
processing fees charged by the Trustee and Investment Manager as are approved by 
the Administrative Committee, which fees shall be paid by borrowing Participants. 

B. As soon as practicable after the receipt of all necessary information and 
directions from the Administrative Committee to make a loan and prior to making 
any loan pursuant to subsection A of this section, but in no event later than 30 days 
after the applicable Valuation Date, the Trustee or Investment Manager shall transfer, 
in accordance with procedures determined by the Administrative Committee, to the 
Participant Loan Fund from the assets invested in other Investment Funds allocated 
to the Account of each borrowing Participant an amount equal to the amount of such 
Participant's loan, which investment shall be allocated to such Participant's Account; 
provided, however, that no amount from the Participant's After-Tax Contributions 
Account shall be transferred to the Participant Loan Fund for the purpose of making 
a loan to the Participant. The Participant Loan Fund shall be invested solely in loans 
to Participants made pursuant to this section and shall at all times be at least equal to 
the total amount of such loans. All interest and principal payments made by such 
Participant shall be credited to the separate account within the Participant Loan Fund 
of each Participant who borrows money from the Plan. Except as otherwise provided 
by the Administrative Committee, as of each Valuation Date all cash in the 
Participant Loan Fund shall be transferred to the other Investment Funds in 
accordance with each borrowing Participant's investment choice under Section 
5.26.200. 

C. Loans made pursuant to subsection A of this section: 

1. Shallbe secured by the portion of the Participant's Account 
attributable to vested Matching Contributions and any or all of the following: 

a. The portion of the Participant's Account attributable to Tax 
Deferred Contributions, 

b. The portion of the Participant's Account attributable to 
Rollover Contributions, 

c. Such other collateral as the Administrative Committee may 
require or permit; 

2. Shall be available to all Participants on a reasonably equivalent 
basis that shall not result in discrimination in favor of Employees who are officers or 
highly compensated within the meaning of Code Section 401; and 
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3. Shall be evidenced by a promissory note executed by the Participant 
which provides for: 

a. A reasonable rate of interest determined by the Administrative 
Committee, and 

b. For repayment: 

(1) Within a specified period of time, which shall not extend 
beyond five years from the time the loan is made unless the loan proceeds are used to 
acquire a dwelling, which within a reasonable time is to be used as a principal 
residence (as determined at the time the loan is made) of the Participant, in which 
case the promissory note shall provide for repayment within 15 years of the time the 
loan is made, unless otherwise provided by the Administrative Committee at the time 
the loan is made, and 

(2) In substantially equal payments, at least quarterly, over 
the term of the loan, and 

(3) Upon such other terms and conditions as the 
Administrative Committee shall determine. 

Notwithstanding any other provision of the Plan, including Section 5.26.460, 
such loan shall be a first lien against the portion of the Participant's Account by 
which it is secured and any amount of principal or interest due and unpaid thereof 
shall be deducted insofar as possible from the portion of such Account by which it is 
secured before the payment of any portion thereof to the Participant or his 
Beneficiary. 

D. Notwithstanding the foregoing provisions of this section, loans made to 
Participants under the Plan shall be due and payable upon the Participant's 
termination of employment with the County, whether by death, retirement or 
otherwise. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.320 Order of Distributions. Unless the Plan provides for a distribution 
from a specific Account, distributions shall be made first from a Participant's After - 
Tax Contributions Account before any other Account. Moreover, distributions 
(including withdrawals) shall be made from the applicable portion of a Participant's 
Account invested in the Investment Funds on a pro rata basis from each Investment 
Fund, unless a different order of distribution is directed by the Participant. Each 
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Participant by written notice (in form acceptable to tiie Administrative Committee) 
signed by tiie Participant and filed with the Administrative Committee may direct the 
order in which distributions are to be made if other than on a pro rata basis. (Ord. 
2004-0064 §§1,2 (part), 2004.) 

5.26.330 Small Accounts. Notwithstanding the foregoing provisions of this 
Part 7, if a Participant's vested Account balance (determined without regard to a 
Participant's Rollover Contributions Account) does not exceed $5,000.00 at the time 
the Participant or Beneficiary requests a distribution, such Account shall be paid to 
the Participant or Beneficiary only in the form of a lump sum. Additionally, if a 
Participant does not make a timely election regarding the distribution of his benefits 
after receiving the notice required under Code section 402(f), then, provided that the 
distribution is $1,000.00 or less, the Participant's benefits shall be distributed in a 
single cash payment as soon as practicable notwithstanding his failure to file an 
application for distribution. (Ord. 2005-0037 § 7, 2005: Ord. 2004-0064 §§ 1, 2 
(part), 2004.) 

5.26.335 Lost Participants. If the Participant or his or her Beneficiary 
cannot be located within four years of the date the Participant's interest under the Plan 
is first payable, the entire balance in his or her Account shall be forfeited; provided, 
however, that the amount so forfeited shall be reinstated as of the date of the 
subsequent filing of an application for benefits under the Plan, and payment of the 
lump sum benefit shall occur no later than 60 days after such application is approved 
by the Administrative Committee. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.338 Application of Forfeitures. The amount of Participant's Account 
which is forfeited for a Plan Year in accordance with Sections 5.26.120, 5.26.280 and 
5.26.335 shall be placed in one or more forfeiture accounts held in the Trust Fund and 
applied first, restore the accounts of lost Participants who have filed an application for 
benefits that has been approved by the Administrative Committee, if any, and second, 
to offset future Matching Contributions to be made by the County in accordance with 
Section 5.26.140. Earnings on the forfeiture accounts held in the Trust Fund shall be 
used to reduce administrative expenses of the Plan in accordance with Section 
5.26.420. (Ord. 2004-0064 §§1,2 (part), 2004.) 

PARTS 

ADMINISTRATION OF THE PLAN AND TRUST AGREEMENT 

Sections: 

5.26.340 Responsibility for Administration. 

5.26.350 Administrative Committee Procedure. 

5.26.360 Authority. 

5.26.370 Revocability of Action. 

5.26.380 Employment of Assistance. 

5.26.390 Uniform Administration of Plan. 

5.26.400 Investment Funds. 

5.26.410 Payment of Benefits. 

5.26.420 Expense Charges to Plan. 

5.26.430 Compliance With Laws. 
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5.26.435 Claims Procedures. 

5.26.340 Responsibility for Administration. As Administrator, tiie 
Administrative Committee shall have sole and exclusive responsibility for the 
administration of the Plan, including but not limited to the preparation and delivery to 
the Board of Supervisors, Participants, Beneficiaries and governmental agencies of all 
information, descriptions and reports required by applicable law. Each other fiduciary 
shall have such powers, duties and authorities as shall be specified in the Plan or Trust 
Agreement. The Administrative Committee shall also be responsible for contracting 
with any private firm selected by the Committee to provide services related to the 
Plan. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.350 Administrative Committee Procedure. A. The chairman of the 
Administrative Committee shall be the Chief Administrative Officer of the County. 
The chairman of the Administrative Committee shall select a secretary and may select 
such other officers as are needed from time to time. The members of the 
Administrative Committee or their designated representatives may authorize one or 
more of their number or any duly appointed agent or County employee to carry out 
action that may be taken by the Administrative Committee. 

B. The Administrative Committee shall hold meetings at least quarterly or 
more often at the call of the chairman. A majority of the members of the 
Administrative Committee shall constitute a quorum and all action taken by the 
Administrative Committee shall be by majority vote at a meeting at which a quorum 
is present. The Administrative Committee shall maintain written minutes of its 
meetings. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.360 Authority. A. Except as otherwise provided in this Plan or Trust 
Agreement, the Administrative Committee shall have sole and absolute discretion to 
administer the Plan, interpret the provisions of the Plan, make factual findings with 
respect to any issues arising under the Plan and determine the rights and benefits of 
Participants and other persons under the Plan. The Administrative Committee may 
adopt rules for the administration of the Plan provided that such rules are not 
inconsistent with the terms of the Plan, except that the Administrative Committee 
may modify any notice period required by the Plan or designate any officer to serve 
as the recipient of any form or notice that has to be filed under the Plan. In addition, 
the Administrative Committee shall remedy possible ambiguities, inequities or 
inconsistencies in the Plan and shall correct deficiencies and supply omissions 
therein. Subject to the provisions of Section 5.26.370, such determinations and 
findings shall be final and conclusive, to the extent permitted by law, as to all 
interested persons for all purposes of the Plan. The Administrative Committee shall 
instruct the Trustee or Contractor as to the benefits to be paid hereunder and shall 
furnish the Trustee or Contractor with any further infonnation reasonably required by 
it for the purpose of distributing such benefits and making investments in or 
withdrawals from one or more of the Investment Funds. The Administrative 
Committee shall also have the authority to contract with one or more private firms for 
services related to the Plan, consistent with Section 44.7 of the Los Angeles County 
Charter and Chapter 2.121 of this County Code. 

B. The Chief Administrative Officer shall be responsible for 
recommendations to the Administrative Committee and/or Board of Supervisors on 
all matters involving budget, liability and fiduciary insurance. Employee relations, 
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and County policy relating to the Plan. The Chief Administrative Officer shall also be 
responsible for all Participant contact and services associated with the Plan. 

C. The County Counsel shall provide, or contract for, all legal advice or 
representation required by the Administrative Committee and/or the County and its 
officers and employees in connection with their administration of the Plan. 
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D. The Auditor-Controller shall provide or contract for annual audits of the 
Plan, processing of payroll deductions and County contributions, maintaining 
appropriate County accounting records, transferring of funds to the Trustee or 
Investment Managers, and periodic reviews of the financial integrity of the Plan. 

E. The Treasurer shall be responsible for recommendations to the 
Administrative Committee on the administration of all contracts with the Trustee, and 
investment options. 

F. The Administrative Committee may assign additional duties and 
responsibilities to its members, and may from time to time reassign any of the duties 
and responsibilities set forth above as it deems appropriate. 

G. Each of the above County officers may discharge any duty required by this 
chapter through any designated deputy or assistant or contractor. (Ord. 2004-0064 §§ 
1,2 (part), 2004.) 

5.26.370 Revocability of Action. Any action taken by the Administrative 
Committee with respect to the rights or benefits under the Plan of any Participant or 
Beneficiary shall be revocable by the Administrative Committee as to payments, 
distributions or deliveries not theretofore made hereunder pursuant to such action. 
Notwithstanding Section 5.26.460, appropriate adjustments may be made in future 
payments or distributions to a Participant or Beneficiary to offset any excess payment 
or underpayment theretofore made hereunder to such Participant or Beneficiary. (Ord. 
2004-0064 §§ 1, 2 (part), 2004.) 

5.26.380 Employment of Assistance. The Administrative Committee may 
employ such expert communication and enrollment, legal, accounting, investment, 
trustee, custody, or other assistance as it deems necessary or advisable for the proper 
administration of the Plan and Investment Funds. (Ord. 2004-0064 §§1,2 (part), 
2004.) 

5.26.390 Uniform Administration of Plan. All action taken by the 
Administrative Committee under the Plan shall treat all persons similarly situated in a 
uniform and consistent manner. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.400 Investment Funds. The Investment Funds shall be held by the 
Trustee for the exclusive benefit of the Participants and their Beneficiaries, and, 
unless a different Investment Manager has been appointed, shall be invested by the 
Trustee upon such terms and in such property as is provided in the Plan and in the 
Trust Agreement. Except as otherwise provided by the Administrative Committee, 
the Trustee will, from time to time, make payments, distributions and deliveries from 
the Investment Funds as provided in the Plan. The Trustee in its relation to the Plan 
shall be entitled to all of the rights, privileges, immunities and benefits conferred 
upon it and shall be subject to all of the duties imposed upon it under the Trust 
Agreement. The Trust Agreement is hereby incorporated in the Plan by reference. 
(Ord. 2004-0064 §§ 1, 2 (part), 2004.) 

5.26.410 Payment of Benefits. All payments of benefits provided for by the 
Plan (less any deductions provided for by the Plan) shall be made solely out of the 
Investment Funds in accordance with instructions given to the Trustee by the 
Administrative Committee, and the County shall not be otherwise liable for any 
benefits payable under the Plan. (Ord. 2004-0064 §§1,2 (part), 2004.) 
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5.26.420 Expense Charges to Plan. A. With the approval of the Board of 
Supervisors, expenses incurred as a result of County employees performing the 
functions defined in Sections 5.26.340 through 5.26.410 may be charged through the 
Trustee or reimbursed from Plan assets and paid to the County. The expenses so 
charged will be allocated to the individual Participants' accounts and shall be 
reflected on quarterly statements. The annual charges shall not exceed the amount 
approved by the Board of Supervisors in the County budget, and will only include 
direct, additional County costs. 

B. Expenses incurred by members of the Administrative Committee as a 
result of performing their duties under the Plan will be charged through the Trustee or 
reimbursed from Plan assets and paid to the member incurring such expense. Such 
expenses may include the costs of educational materials or classes relating to plan 
administration or investments if the Administrative Committee determines that such 
costs are reasonable and necessary. 

C. Expenses incurred as a result of contractors performing the Plan functions 
described in Sections 5.26.340 through 5.26.410, TPA and Trustee fees, and the cost 
of fiduciary and liability insurance, are limited by the contract or contracts approved 
by the Administrative Committee or the Board of Supervisors, and will be charged 
through the Trustee or reimbursed from Plan assets and paid to the County. The 
expenses, fees and costs so charged will be allocated to the individual Participants' 
accounts and shall be reflected on quarterly statements. 

D. In the event that the Plan accumulates (1) fees in excess of actual 
administrative expenses, or (2) unallocated earnings from Plan operations, the 
Administrative Committee shall allocate excess fees and earnings first by establishing 
a reserve for contingencies and payment of planned obligations not to exceed one-half 
of the total annual County fees charged to Participants, and then by allocating any 
remainder by reducing TPA fees charged to Participants by a method determined by 
the Administrative Committee. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.430 Compliance With Laws. The Administrative Committee shall have 
the duty to make changes in the administration of this Plan which are necessary to 
comply with federal or State of California laws. (Ord. 2004-0064 §§ 1, 2 (part), 
2004.) 

5.26.435 Claims Procedures. A. Initial Claim. Any Participant or 
Beneficiary who believes that he or she is entitled to receive a benefit under the Plan 
must file an application as provided in Section 5.26.240. 

B. Appeal. If an application for benefits is denied, the Participant or 
Beneficiary will be advised of his or her right to appeal the denial to the 
Administrative Committee. The Participant or Beneficiary may appeal the denial to 
his or her application by filing with the Administrative Committee a written request 
for review of such claim stating the specific facts supporting his or her claim and 
specifying the remedy sought. The appeal shall be reviewed by agents of the 
Administrative Committee. If the agents determine that the claim is valid, benefits 
shall be distributed as soon as administratively feasible in accordance with the terms 
of the Plan. If, however, such agents recommend denial of the claim, such appeal 
shall be reviewed by the Administrative Committee at its next open meeting. The 
determination of the Administrative Committee as to the denial of a claim on appeal 
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shall be final and binding to the extent permitted by law. (Ord. 2004-0064 §§1,2 
(part), 2004.) 



Part 9 
FIDUCIARY RESPONSIBILITY 

Sections: 

5.26.440 Immunities. 

5.26.450 Fiduciary Responsibilities. 

5.26.440 Immunities. Except as otherwise provided by the Trust Agreement: 

A. No fiduciary shall be liable for any action taken or not taken with respect 
to the Plan or the Trust Agreement except for his own gross negligence or willful 
misconduct; 

B. No fiduciary shall be personally liable upon any contract, agreement or 
other instrument made or executed by him or on his behalf in the administration of 
the Plan or the Trust Agreement; 

C. No fiduciary shall be liable for the neglect, omission or wrongdoing of 
another fiduciary nor shall any fiduciary be required to make inquiry into the 
propriety of any action by another fiduciary; 

D. The County and each officer and Employee thereof, the Administrative 
Committee and each member thereof, and any other person to whom the County or 
Administrative Committee delegates (or the Plan or Trust Agreement assigns) any 
duty with respect to the Plan or the Trust Agreement, may rely and shall be fully 
protected in acting in good faith upon the advice of counsel, who may be counsel for 
the County, upon the records of the County, upon the opinion, certificate, valuation, 
report, recommendation, or determination of the TPA, Trustee, Investment Manager, 
the County Treasurer or of the County Auditor-Controller, or upon any certificate, 
statement or other representation made by or any information furnished by an 
Employee, a Participant, a Beneficiary or the Trustee concerning any fact required to 
be determined under any of the provisions of the Plan; 

E. If any responsibility of a fiduciary is allocated to another person, then 
such fiduciary shall not be responsible for any act or omission of such person in 
carrying out such responsibility; and 

F. No fiduciary shall have the duty to discharge any duty, fiinction or 
responsibility which is assigned by the terms of the Plan or Trust Agreement or 
delegated pursuant to the provisions of Section 5.26.450 to another person. (Ord. 
2004-0064 §§1,2 (part), 2004.) 

5.26.450 Fiduciary Responsibilities. The fiduciaries shall have only such 
powers, duties, responsibilities and authorities as are specified in the Plan or the 
Trust Agreement. The Board of Supervisors of the County shall have the authority to 
appoint, employ and remove the Trustee, any Investment Manager, or any other 
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person that is employed for purposes of the Plan and to approve certain expenses 
charged to the Plan in accordance with Section 5.26.420. The Administrative 
Committee shall be the Plan Administrator and shall have the responsibility and 
authority to appoint or remove any Investment Manager and to interpret and 
administer the Plan, subject to the provisions hereof The Trustee shall have the 
responsibility and authority for the administration of the Trust Agreement. (Ord. 
2004-0064 §§1,2 (part), 2004.) 



Part 10 
MISCELLANEOUS 

Sections: 

5.26.460 Nonalienation. 

5.26.465 Rights of an Alternate Payee Under a QDRO. 

5.26.470 Facility of Payment. 

5.26.480 No Enlargement of Employment Rights. 

5.26.490 Severability Provision. 

5.26.493 Military Service. 

5.26.495 Electronic Media. 

5.26.497 Temporary Suspension of Plan Provisions. 

5.26.499 Special Contribution Rule for Special Eligible Employees. 

5.26.460 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant or 
Beneficiary hereunder shall be transferable or assignable by the Participant or 
Beneficiary, nor shall any such right or interest be subject to alienation, anticipation, 
encumbrance, garnishment, attachment, execution or levy of any kind, voluntary or 
involuntary. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.465 Rights of an Alternate Payee Under a QDRO. A. 

Notwithstanding Section 5.26.460, an Alternate Payee shall have the right to make a 
claim for any benefits awarded to the Alternate Payee pursuant to a QDRO as 
provided in this section. If an Alternate Payee is awarded a specified interest in the 
Account of the Participant pursuant to a QDRO, such interest of the Alternate Payee 
shall be segregated and separately accounted for by the Trustee in the name and for 
the benefit of the Ahemate Payee. 

B. Upon receipt of a domestic relations order, or, if earlier, notice that a 
domesfic relations order may be sought, the Administrative Committee shall suspend 
distributions from the Participant's Account, and shall take steps to ensure that the 
Participant and each Alternate Payee is aware of the order or proposed order and the 
suspension of distributions from the Participant's Account. Moreover, the 
Administrative Committee shall determine, within a reasonable period after receipt 
of such order, whether such order is a QDRO. If the order is determined to be a 
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QDRO, the Alternate Payee's interest under such order shall be segregated and/or 
distributed in accordance with the QDRO and this Section 5.26.465. If the order is 
determined not to be a QDRO, and the domestic relations order is not modified as 
necessary to constitute a QDRO within a reasonable period of time after such 
determination, the suspension of distributions from the Participant's Account shall be 
discontinued. If an order is not received within a reasonable period of time after the 
County has been notified that such an order is being sought, the suspension of 
distributions from the Participant's Account shall be discontinued. 

C. Distributions to the Alternate Payee shall be made in accordance with the 
QDRO provided that the QDRO does not conflict with the Plan's distribution 
provisions or the provisions of this section. Regardless of whether the Participant is 
eligible to take a distribution under the Plan, the QDRO may provide for an 
immediate distribution of the Alternate Payee's interest thereunder to the Alternate 
Payee. If a QDRO does not provide the form of distribution of benefits payable to an 
Alternate Payee, the Alternate Payee shall have the right to elect distribution in any 
form provided under this section. Pursuant to the QDRO or the Alternate Payee's 
election, the Alternate Payee's interest may be distributed in cash in a lump sum 
payment or in equal monthly, quarterly or annual installments not extending over 
more than fifteen years. 

D. The Alternate Payee's interest specified in the QDRO shall be segregated 
and/or distributed from the Participant's Account, and the Investment Funds in which 
such Account is invested, on a pro rata basis. 

E. Following the determination that a domestic relations order is a QDRO, 
and segregation of an Alternate Payee's interest, the Alternate Payee shall have the 
right to direct the investment of his or her interest in the same manner as provided 
under Section 5.26.200 with respect to the Participant. The Participant shall continue 
to have the right to direct the investment of the portion of his or her Account that is 
not awarded to the Alternate Payee pursuant to the QDRO. 

F. Unless the QDRO provides otherwise, an Alternate Payee shall have the 
right, in the same manner as a Participant, to designate a Beneficiary, who shall 
receive benefits payable to the Alternate Payee in the event that all of the Alternate 
Payee's benefits have not been distributed at the time of the Alternate Payee's death. 
If the Alternate Payee does not designate a Beneficiary, or if the Beneficiary 
predeceases the Alternate Payee, benefits payable to the Alternate Payee which have 
not been distributed shall be paid to the Alternate Payee's estate. Any death benefits 
payable under this section shall be paid in a lump sum as soon as administratively 
practicable after the Alternate Payee's death, with or without the Beneficiary's 
request. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.470 Facility of Payment. Whenever any Participant entitled to benefits 
under the Plan shall be under a legal disability or, in the sole judgment of the 
Administrative Committee, shall otherwise be unable to apply benefits to his own 
best interest and advantage, the Trustee, at the direction of the Administrative 
Committee, may make payments to the Participant's legal representative, and the 
decision of the Administrative Committee shall completely discharge the liability of 
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the Plan, the Administrative Committee, the County and the Trustee with respect to 
such benefits. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.480 No Enlargement of Employment Rights. A Participant by 
accepting benefits under the Plan does not thereby agree to continue for any period in 
the employ of the County, and the County by adopting the Plan, making 
contributions or taking any action with respect to the Plan does not obligate itself to 
continue the employment of any Participant for any period. (Ord. 2004-0064 §§ 1, 2 
(part), 2004.) 

5.26.490 Severability Provision. If any provision of the Plan or the 
application thereof to any circumstance or person is invalid the remainder of the Plan 
and the application of such provision to other circumstances or persons shall not be 
affected thereby. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.493 Military Service. Effective on and after December 12, 1994, and 
notwithstanding any provisions of this Plan to the contrary, contributions, benefits 
and service credit with respect to "qualified military service" will be provided in 
accordance with Section 414(u) of the Code. "Qualified military service" means any 
service in the uniformed services (as defined in Chapter 43 of Title 38 of the United 
States Code) by any individual if such individual is entitled to reemployment rights 
under such chapter with respect to such service. (Ord. 2004-0064 §§ 1, 2 (part), 
2004.) 

5.26.495 Electronic Media. Notwithstanding any provision in this Plan to 
the contrary, including provisions requiring the use of a written instrument, the 
Administrative Committee may establish procedures for the use of electronic media 
in communications and transactions between the Plan or the Administrative 
Committee and Participants and Beneficiaries; provided, however, that any such 
procedures shall comply with applicable law. Electronic media may include, but are 
not limited to, e-mail, the Internet, intranet systems and automated, telephonic voice- 
response systems. (Ord. 2004-0064 §§ 1, 2 (part), 2004.) 

5.26.497 Temporary Suspension of Plan Provisions. Notwithstanding any 
provision of the Plan to the contrary, during any conversion period (including but not 
limited to a change of Trustee, TPA or Investment Funds), in accordance with 
procedures established by the Administrative Committee, the Administrative 
Committee may temporarily suspend, in whole or in part, certain provisions of the 
Plan, which may include, but are not limited to, a Participant's right to change his 
contribution election, a Participant's right to change his investment election and a 
Participant's right to borrow or withdraw from his Account or obtain a distribution 
from his Account. (Ord. 2004-0064 §§1,2 (part), 2004.) 

5.26.499 Special Contribution Rule for Special Eligible Employees. 

Notwithstanding any other provisions of this Plan, pursuant to a compliance 
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statement from the Internal Revenue Service dated October 19, 2007, effective 
September 1, 1994, a Special Eligible Employee may continue to have Tax Deferred 
Contributions made for him or her provided that no Tax Deferred Contributions shall 
be made on behalf of any Special Eligible Employee for services performed after 
March 31, 2004. A Special Eligible Employee who has ceased to be an Eligible 
Employee may have no County Contributions other than Tax Deferred Contributions 
made for him or her until he or she again commences participation pursuant to 
Section 5.26.040. No Tax Deferred Contributions will be made on behalf of any 
Special Eligible Employee for services performed after March 31, 2004, until he or 
she again commences participation pursuant to Section 5.26.040. (Ord. 2008-0004 
§ 16,2008.) 



Part 11 
AMENDMENT OF TERMINATION 



Right to Amend or Terminate. 

Procedure for Termination or Amendment. 

Distribution Upon Termination Without Maintenance of a 

Successor Plan. 

Vesting on Termination. 

Failure to Qualify Under Sections 401(a) and 401(k) of the Code. 

5.26.500 Right to Amend or Terminate. Subject to the limitations of 
Section 5.26.150, the Board of Supervisors of the County has reserved, and does 
hereby reserve, the right at any time or times, without the consent of any Participant, 
Beneficiary or other person, (1) to terminate the Plan, in whole or in part or as to any 
designated group of Eligible Employees, Participants and their Beneficiaries, or (2) 
to amend the Plan, in whole or in part. Subject to the provisions of Section 5.26.120 
no such termination or amendment shall decrease the amount to be contributed by the 
County on account of any period prior to the date such termination or amendment is 
approved by the Board of Supervisors of the County. (Ord. 2004-0064 §§1,2 (part), 
2004.) 

5.26.510 Procedure for Termination or Amendment. Any termination or 
amendment of the Plan pursuant to Section 5.26.500 shall be expressed in an 
instrument executed by the County on the order of its Board of Supervisors and filed 
with the Trustee, and shall become effective as of the date designated in such 
instrument or, if no date is so designated, on its execution. (Ord. 2004-0064 §§ 1, 2 
(part), 2004.) 

5.26.520 Distribution Upon Termination Without Maintenance of a 
Successor Plan. Effective as of January 1, 2006, if the Plan shall be terminated by 
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the County, subject to the final sentence of Section 5.26.500, County Contributions 
shall cease, and the Investment Funds shall be distributed as if each Participant had 
then retired pursuant to Section 5.26.260 at the time of the termination, provided that 
the County (or any related "employer" as defined in Treasury Regulation section 
1.401(k)-6) does not maintain a successor plan within the meaning of Treasury 
Regulation Section 1.40 l(k)- 1(d)(4). (Ord. 2007-0001 §6, 2007: Ord. 2004-0064 
§§ 1, 2 (part), 2004.) 

5.26.530 Vesting on Termination. Notwithstanding any other provision of 
the Plan, upon the termination or partial termination of the Plan or upon complete 
discontinuance of contributions under the Plan, the rights of all Employees to 
benefits accrued to the date of such termination or partial termination or 
discontinuance, to the extent then funded, or the amounts credited to the Employee's 
Account shall be fully vested and nonforfeitable. (Ord. 2004-0064 §§ 1, 2 (part), 
2004.) 

5.26.540 Failure to Qualify Under Sections 401(a) and 401(k) of the 
Code. Notwithstanding anything else contained herein, the Plan shall be subject to 
the issuance by the Internal Revenue Service of either (1) a determination or ruling to 
the effect that the Plan as amended and restated (and as modified by any amendment 
thereto made for the purpose of securing such determination or ruling) meets the 
applicable requirements of Sections 401(a) and 401(k) of the Code for a qualified 
governmental plan containing a qualified cash or deferred arrangement, or (2) a 
determination or ruling with respect to the Plan that is acceptable to the County. If 
the County does not receive such a determination or ruling within 12 months after it 
requests it or, if earlier, within 24 months after the Plan is amended and restated by 
the County, then, notwithstanding any other provision of the Plan, the County may 
elect to declare the Plan to be retroactively void as of the date of the amendment and 
restatement by giving written notice to the Trustee that no such Internal Revenue 
Service determination or ruling has been received. 

If, upon request by the County for a determination or ruling, the Internal 
Revenue Service determines that the adoption of Part 5 and the related provisions of 
the Plan adversely affect the Plan's qualified status, or that Terminadon Pay 
Contributions made pursuant to Payroll Deduction Authorization Agreements are not 
"picked up" within the meaning of Code Section 414(h)(2), then the County may 
declare Part 5 of the Plan void as of the date of its adoption by giving notice to the 
Trustee and cause the refund of Termination Pay Contributions and the earnings 
thereon to the Participants. (Ord. 2004-0064 §§1,2 (part), 2004.) 
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Part 12 
ROLLOVERS 

Sections; 

5.26.610 Rollovers and Plan-to-Plan Transfers. 

5.26.610 Rollovers and Plan-to-Plan Transfers. A. Rollovers from Other 
Plans. 

1 . The Trustee or its authorized agent shall, at the direction of the 
Administrative Committee, receive and thereafter hold and administer as part of the 
Account for a Participant all cash and other property that constitute an Eligible 
Rollover Distribution if such Eligible Rollover Distribution is either (a) received in a 
direct trustee-to-trustee transfer, or (b) transferred by the Participant to the Trustee or 
its authorized agent on or before the 60th day after he received such Eligible 
Rollover Distribution (a "Rollover Contribution"). For purposes of this Section 
5.26.6 lOA, the Plan will accept Rollover Contributions that are made on or after 
January 1, 2002, from the following "eligible retirement plans": (a) an individual 
retirement account under Code Section 408(a); (b) a "conduit" individual retirement 
account described in Code Section 408(d)(3)(A)(2); (c) an individual retirement 
annuity under Code Section 408(b); (d) an annuity plan described in Code Section 
403(a); (e) a defined contribution plan which is qualified under Code Secfion 401(a); 
(f) an annuity contract under Code Section 403(b); and (g) an eligible deferred 
compensation plan under Code Section 457(b) which is maintained by a state, 
political subdivision of a state, or any agency or instrumentality of a state or political 
subdivision of a state. The Plan will accept an Eligible Rollover Distribution on or 
after January 1, 2002 which includes a distribution of after-tax employee 
contributions, provided the Rollover Contribution is made in a direct trustee-to- 
trustee transfer. The Plan will accept an Eligible Rollover Distribution on or after 
January 1, 2002 that is attributable to the Participant's status as a surviving spouse. 
Notwithstanding the foregoing the Plan shall not accept as a Rollover Contribution 
any amount distributed from a designated Roth account (as defined in section 402A 
of the Code) or from a Roth IRA (as defined in section 408A of the Code). 

2. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligafion imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determination that the Eligible Rollover Distribution satisfies the 
requirements of the Code and the terms of the Plan. The Committee may instruct the 
Trustee or its authorized agent not to accept the contribution if it does not satisfy 
such requirements or if it would otherwise jeopardize the qualified status of the Plan. 

3. An Eligible Rollover Distribufion received by the Plan shall be held 
in the Participant's Rollover Contributions Account (which shall include one or more 
record-keeping subaccounts for purposes of separately accounting for Rollover 
Contributions from an eligible deferred compensation plan under Code Section 
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457(b) which is maintained by a state, pohtical subdivision of a state, or any agency 
or instrumentality of a state or political subdivision of a state and the nontaxable 
portion of a Rollover Contributions that include after-tax contributions) and invested 
in accordance with the Participant's instructions in accordance with Section 
5.26.200. 

B. Rollovers from the Plan. 

1. A Participant who is entitled to receive an Eligible Rollover 
Distribution from the Plan, may direct the Administrative Committee to have the 
distribution transferred in a lump sum directly to the trustee of one of the following 
"eligible retirement plans": (a) an individual retirement account under Code Section 
408(a); (b) an individual retirement annuity under Code Section 408(b); (c) an 
annuity plan described in Code Section 403(a); or (d) a plan which is qualified under 
Code Section 401(a) and permits the acceptance of rollover contributions. Effective 
for any distributions made on or after January 1, 2002, the term "ehgible retirement 
plan" also shall include: (y) an annuity contract under Code Section 403(b), and (z) 
an eligible defeired compensation plan under Code Section 457(b) which is 
maintained by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state and which agrees to 
separately account for amounts transferred into such plan from the Plan. 

2. In order for a transfer to be made with respect to a Participant under 
this section, (a) the Participant must designate in writing the eligible retirement plan 
to receive the transferred amounts; (b) the Participant must timely provide the 
Administrative Committee with adequate information to enable the Administrative 
Committee to determine that the transferee plan is an eligible retirement plan 
described above; (c) the entire amount to be transferred must be an Eligible Rollover 
Distribution; and (d) the Participant must have received proper notice in accordance 
with Code Section 402(f). 

3. For distributions made on or after January 1, 2002, a portion of a 
distribution shall not fail to be an Eligible Rollover Distribution merely because the 
portion consists of After-Tax Contributions. However, such portion may be 
transferred only (a) to an individual retirement account under Code Section 408(a) or 
an individual retirement annuity under Code Section 408(b), or (b) in a direct trustee- 
to-trustee transfer to an annuity plan described in Code Section 403(a) or a defined 
contribudon plan which is qualified under Code Section 401(a) that agrees to 
separately account for amounts so transferred, including separately accounting for 
the portion of such distribution which is includible in gross income and the portion of 
such distribution which is not so includible. 

4. For distributions made after December 31, 1992, a Participant's 
surviving spouse who becomes eligible to receive a distribution on the Participant's 
death under Section 5.26.270 of the Plan or an Alternate Payee who is a Participant's 
spouse or former spouse who becomes eligible to receive a distribution under Secfion 
5.26.465 of the Plan shall be treated as the Participant for purposes of this section, 
except that the term "eligible retirement plan" shall not include an annuity plan 
described in Code Section 403(a) or a defined contribution plan which is qualified 
under Code Section 401(a). For distributions made on or after January 1, 2002, a 
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Participant's surviving spouse who becomes eligible to receive a distribution on the 
Participant's death under Section 5.26.270 of the Plan or an Alternate Payee who is a 
Participant's spouse or former spouse who becomes eligible to receive a distribution 
under Section 5.26.465 of the Plan shall be treated as the Participant for purposes of 
this section. A Participant's surviving Beneficiary who is not a spouse and becomes 
eligible to receive a distribution on the Participant's death under Section 5.26.270 of 
the Plan, may elect a direct trustee-to-trustee rollover to an individual retirement 
account or individual retirement annuity under (as defined in section 408 of the 
Code) established to receive such distribution in accordance with Code section 
402(c)(]l). 

C. Transfers Between County 401(k) Plans. 

1 . Transfers to this Plan from the County Deferred Earnings Plan. A 
Participant who is qualified to make Tax Deferred Contributions to this Plan may 
elect to transfer to this Plan his membership and the balance in his accounts under the 
County Deferred Earnings Plan, provided that: 

a. Investments in the Participant's "Account" (as defined in the 
County Deferred Earnings Plan) — other than any investment in the "Participant Loan 
Fund" (as defined in the County Deferred Earnings Plan) — under the County 
Deferred Earnings Plan shall be liquidated and then the cash shall be transferred to 
this Plan within a commercially reasonable period of time, unless the Administrative 
Committee otherwise makes arrangements for an in-kind transfer of assets. As soon 
as practicable following the transfer, the transferred cash shall be invested in the 
same Investment Funds (or a similar Investment Fund if the identical fijnd is not an 
available investment alternative) from which those amounts were liquidated and in 
the same proportions as they were invested under the County Deferred Earnings 
Plan; 

b. Any balance owing and obligations of a County Deferred 
Earnings Plan loan shall become the balance owing and obligations due to this Plan; 
and 

c. Vesting credit and benefit distribution rights accrued in the 
County Deferred Earnings Plan shall be transferred to this Plan. 

2. Transfers from this Plan to the County Deferred Earnings Plan. A 
Participant who is qualified to make Tax Deferred Contributions (as defined in the 
County Deferred Earnings Plan) to the County Deferred Earnings Plan may elect to 
transfer to the County Deferred Earnings Plan his membership and the balance in his 
accounts under this Plan, provided that: 

a. Investments in the Participant's Account — other than any 
investment in the Participant Loan Fund — ^under this Plan shall be liquidated and 
then the cash shall be transferred to the County Deferred Earnings Plan within a 
commercially reasonable period of fime, unless the Administrative Committee 
otherwise makes arrangements for the in-kind transfer of assets. As soon as 
practicable following the transfer, the transferred cash shall be invested in the same 
Investment Funds (as defined in the County Deferred Earnings Plan) — or a similar 
Investment Fund (if the identical fund is not an available investment alternative) 
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from which those amounts were Hquidated and in the same proportions as they were 
invested under this Plan; 

b. Any balance owing and obligations of a loan under this Plan 
shall become the balance owing and obligations due to the County Deferred Earnings 
Plan; and 

c. Vesting credit and benefit distribution rights accrued in this 
Plan shall be transferred to the County Deferred Earnings Plan. 

3. Transfers from this Plan to a Successor 401(k) Plan. The Account of 
a Participant who is eligible to participate in (a) a qualified defined contribution plan 
including a qualified cash or deferred arrangement maintained by an entity 
determined by the Internal Revenue Service to be a successor employer to the 
County, or (b) a qualified defined contribution plan including a cash or deferred 
arrangement that is determined by the Internal Revenue Service to be a successor 
plan to this Plan such that it is treated as adopted before May 7, 1986 by a state or 
local government, its political subdivision, or its agency or instrumentality, (referred 
to herein as a "Successor CODA Plan"), shall be liquidated and transferred to the 
Successor CODA Plan in accordance with the procedures implemented by the 
Administrative Committee; provided that: 

a. Any balance owing and obligations of a loan under this Plan 
shall become the balance owing and obligations due to the Successor CODA Plan, 
which shall assume the Participant's note; and 

b. Vesting credit and benefit distribution rights accrued in this 
Plan shall be transferred to the Successor CODA Plan. 

D. Trustee-to-Trustee Transfers to Purchase Permissive Service Credit and 
as Repayment of Contributions and Interest. 

1. Notwithstanding Sections 5.26.240 and 5.26.300, effective on or 
after September 1, 2007, a Participant may direct the Administrative Committee to 
make a direct trustee-to-trustee transfer of all or part of the Participant's Accounts, to 
the extent vested, to a defined benefit governmental plan (as defined in Code section 
414(d)) in California if such transfer is (a) for the purchase of service or retirement 
credit that may be purchased under the terms of such defined benefit governmental 
plan, or (b) a repayment of contributions (including interest thereon) that may be 
made under the terms of such defined benefit governmental plan with respect to an 
amount previously refunded upon a forfeiture of service credit under the plan or 
under another governmental plan maintained by a State or local government 
employer. 

2. Unless the Participant directs otherwise, transfers shall be made pro 
rata from each subaccount within the Participant's Account and from each 
Investment Fund in which those subaccounts are invested. 

3. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligation imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determination that the trustee-to-trustee transfer satisfies the requirements 
of the Code and the terms of the Plan and will be accepted by the transferee plan. 
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E. Certain Prior Trustee-to-Trustee Transfers to Purchase Permissive Service 
Credit and as Repayment of Contributions and Interest. 

1. Effective on or after January 1, 1998, an Identified Participant may 
direct, and will be treated as having directed, the Administrative Committee to make 
a direct trustee-to-trustee transfer of his or her Transferred Benefits to a defined 
benefit governmental plan (as defined in Code section 414(d)) in California if such 
transfer is (a) for the purchase of service or retirement credit that may be purchased 
under the terms of such defined benefit governmental plan, or (b) a repayment of 
contributions (including interest thereon) that may be made under the terms of such 
defined benefit governmental plan with respect to an amount previously refunded 
upon a forfeiture of service credit under the plan or under another governmental plan 
maintained by a State or local government employer. 

2. For purposes of this Section 5.26.6 lO.E only: 

a. An "Identified Participant," is a Participant idenfified by the 
TPA as having rolled over to a defined benefit governmental plan funds that were not 
eligible for distribution or withdrawal as provided under Part 7 of the Plan. 

b. An Identified Participant's "Transferred Benefits" is the 
portion of that Participant's Account that was not eligible for distribution or 
withdrawal under Part 7, but which was nevertheless rolled over to a defined benefit 
governmental plan. 

3. The Administrative Committee may take any action and may 
require the Participant to provide any information or documentation necessary to 
permit the Administrative Committee to satisfy any obligation imposed on the 
Administrative Committee by the Code and the regulations thereunder to make a 
reasonable determinafion that the trustee-to-trustee transfer satisfies the requirements 
of the Code and the terms of the Plan and will be accepted by the transferee plan. 
(Ord. 2008-0004 § 17, 2008; Ord. 2007-0001 §7, 2007; Ord. 2004-0064 §§ 1, 2 
(part), 2004.) 
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Chapter 5.27 
COUNTY OF LOS ANGELES FLEXIBLE BENEFIT PLAN 

Subdivisions: 

1. General Provisions 

2. Alternate Provisions 

Subdivision 1 
GENERAL PROVISIONS 

Sections: 

5 .27.005 Applicability of Subdivision 1 . 

5.27.010 Purpose. 

5.27.020 Definitions. 

5.27.030 Participation. 

5.27.040 Contributions. 

5.27.050 Benefits. 

5.27.060 Benefit election procedure and allocation of Contributions. 

5.27.070 Administration of the Plan. 

5.27.080 Amendment or termination of Plan. 

5.27.090 Nonalienation. 

5.27.100 Construction of the Plan. 

5 .27. 1 1 No contract of employment. 

5.27.005 Applicability of Subdivision 1. A. The provisions of this 
Subdivision 1 shall be applicable to any Eligible Employee who: 

1. Is a Participant under the provisions of this Subdivision 1 on 
December 31, 1994 and who, during the election period for the 1995 Plan Year, or 
any subsequent Plan Year, does not elect to be covered by the provisions of 
Subdivision 1 of Chapter 5.28; or 

2. Is a Participant under the provisions of Subdivision 2 of this 
Chapter 5.27 on December 31, 1994 and who, during the election period for the 1995 
or 1996 Plan Year, elects to be covered by the provisions of this Subdivision 1; or 

3. Is not a Participant under Subdivision 1 or Subdivision 2 of this 
Chapter 5.27 on December 31, 1994, but who, as of that date, is an Eligible 
Employee who, within a time frame specified in the Election Information, elects to 
be covered by the provisions of this Subdivision 1 during the 1 995 or 1 996 Plan 
Year; or 

4. Is a Participant under this Subdivision 1 on September 1, 2006, and 
does not make an election permitted under Section 5.27.200D.2. 

B. The benefits provided by this Subdivision 1 shall be in lieu of the benefits 
provided by Subdivision 2 of this Chapter 5.27 and Subdivisions 1 and 2 of Chapter 
5.28. 
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C. The Nonelective Contribution provided for in Section 5.27.040 shall first 
be reflected on County pay warrants issued on or about: 

1. January 13, 1995 in any case where an employee who is covered by 
the provisions of Subdivision 2 of this Chapter 5.27 on December 31, 1994 elects, 
during the election period for the 1995 Plan Year, to be covered by the provisions of 
this Subdivision 1; or 

2. January 15, 1996 in any case where an employee is covered by the 
provisions of Subdivision 2 of this Chapter 5.27 on December 31, 1994 elects, during 
the election period for the 1 996 Plan Year, to be covered by the provisions of this 
Subdivision 1. (Ord. 2006-0084 § 2, 2006; Ord. 94-0079 § 1, 1994.) 

5.27.010 Purpose. This Flexible Benefit Plan is designed to permit certain 
employees of Los Angeles County to select from among the health and welfare 
benefits provided by the County in a manner calculated to best meet their particular 
needs, and to choose to the greatest extent permitted by applicable law between 
taxable and nontaxable compensation with respect to the health and welfare benefits 
available to them. (Ord. 90-0164 § 1 (part), 1990: Ord. 84-0220 § 1(b) (Ch. 5.27 § 1), 
1984.) 

5.27.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Benefif means cash and/or one or more Nontaxable Benefits or Taxable 
Benefits. 

B. "Board" means the Los Angeles County Board of Supervisors. 

C. "CAO" means the Chief Administrative Officer of the County appointed 
by the Board pursuant to the Los Angeles County Code. 

D. "Code" means the Internal Revenue Code of 1 986, as amended. 

E. "Compensation" means base rate, as established in Title 6 of the Los 
Angeles County Code, as amended, plus any monthly bonus established as a 
designated number of schedules and/or levels in the Standardized Salary Schedule 
contained in such Title 6 or established as a percentage of base rate pursuant to Part 3 
of Chapter 6.08, Management Appraisal and Performance Plan, of Title 6. 
Compensation shall not include any of the following: 

1 . Overtime compensation; 

2. Any lump-sum payoff or reimbursement for unused, accumulated 
overtime, vacation, holiday time, or sick leave benefits; 

3. Compensation pursuant to Section 6.16.010 of the Los Angeles 
County Code; 

4. Any hourly bonus; 

5. Any monthly bonus established as a flat dollar amount or as a 
percentage of base rate except that compensation shall include any monthly bonus 
paid as a percentage of base rate for employees compensated pursuant to Part 3 of 
Chapter 6.08 entitled Management Appraisal and Performance Plan of the Los 
Angeles County Code. 
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F. "Contribution" means any Nonelective Contribution or Elective 
Contribution made on behalf of a Participant pursuant to Section 5.27.040. 

G. "County" means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body; and (2) the Los Angeles County 
Municipal Courts and the Los Angeles County Superior Court to the extent the 
operation of this Plan in said courts is otherwise authorized by state law or rules of 
court. 

H. "Domestic Partner" means a qualified person pursuant to the provisions 
of Chapter 2.210 of the Los Angeles County Code. 

I. "Election Information" means the information and rules relating to the 
general administration of the Plan. The CAO shall develop and issue such 
information and rules, except as otherwise provided by the Board. Such information 
shall include, but not be limited to the following: 

1. The cost to be charged to Participants for elective coverage, 
including the manner and timing of payment; 

2. Rules relating to election procedures and deadlines, including rules 
relating to the disposition of benefits for Eligible Employees and Participants who 
fail to meet election deadlines; 

3. Rules relating to the disposition of benefits for Participants who 
enter or exit the plan during a Plan Year, or who experience an interruption of active 
service; 

4. Rules relating to the administration of the various benefits contained 
within the Plan, including rules relating to the year-to-year availability of such 
benefits. Such rules may place restrictions on Participant access to nonelective or 
elective coverage if such restrictions are necessary to protect the financial well-being 
of the Plan, to comply with restrictions imposed by insurance carriers, or to preserve 
the status of the Plan as a cafeteria plan within the meaning of Section 125 of the 
Code. 

J. "Elective Contribution" means the amount allocated to specific Taxable 
Benefits and/or Nontaxable Benefits at the election of a Participant equal to a 
reduction in his Eligible Earnings pursuant to Section 5.27.040 B. 

K. "Eligible Earnings" means any compensation paid to an Eligible 
Employee for service performed for the County which is currently includible in gross 
income under the Code. 

L. "Eligible Employee" means a full-time permanent employee of the 
County who is not in an Excluded Bargaining Unit and who is designated by the 
Board as eligible to participate in the Plan. For purposes hereof, "full-time 
permanent" means any employee appointed to an "A," "L" or "N" item pursuant to 
Title 6 of the Los Angeles County Code, or any employee appointed to a "D" item 
pursuant to said Title 6 who is required to possess a California license to practice as a 
Registered Nurse. However, the County and representatives of an Excluded 
Bargaining Unit may, subject to approval by the Los Angeles County Board of 
Supervisors, agree that any employee who would otherwise cease to be an Eligible 
Employee because of certification or accretion of the employee's employment 
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classification into an Excluded Bargaining Unit may continue as an Eligible 
Employee for such period as may be established in such agreement. 

M. "Excluded Bargaining Unit" means an employee representation unit, 
unless the representative of such unit and the County agree that the employees in 
such unit shall be covered hereunder. 

N. "Materials" means the booklets, manuals, handbooks, contracts, plan 
documents or sections thereof and other provisions of the Los Angeles County Code 
relating to the County-sponsored or County-approved employee benefit plans 
approved for inclusion in Subdivision 1 of the Plan by the Board. 

O. "Nonelective Contribution" means the amount available for allocation to 
particular Taxable Benefits and/or Nontaxable Benefits or for receipt as additional 
Eligible Earnings by a Participant pursuant to Section 5.27.040 A. 

P. "Nontaxable Benefif means participation in any health or welfare 
program provided or sponsored by the County, insured or uninsured, now existing or 
hereafter adopted, described in the Materials, the cost of which is excludible from the 
gross income of the Participant pursuant to Sections 79, 105, 106 or 129 of the Code 
or any other applicable Code section as the same may be amended. 

Q. "Participanf means any Eligible Employee or former Eligible Employee 
who meets the requirements for participation in the Plan set forth in Section 
5.27.030. 

R. "Plan" means the County of Los Angeles Flexible Benefit Plan, as set 
forth in this Subdivision 1, as the same may be amended or restated from time to 
time. 

S. "Plan Year" means the calendar year. 

T. "Taxable Benefif means participation in certain health or welfare 
programs provided or sponsored by the County, insured or uninsured, now existing 
or hereafter adopted, described in the Materials, the cost of which will be treated by 
the County as includible in the gross income of the Participant pursuant to the Code 
as the same may be amended. (Ord. 2006-0084 § 3, 2006; Ord. 2005-0019 § 4, 2005; 
Ord. 2004-0001 § 6, 2004: Ord. 96-0052 § 9 (part), 1996; Ord. 94-0102 § 1, 1994: 
Ord. 94-0079 § 2, 1994: Ord. 90-0164 § 1 (part), 1990: Ord. 88-0013 §§ 4, 5, 1988; 
Ord. 84-0220 § 1(b) (Ch. 5.27 § 2), 1984.) 

5.27.030 Participation. A. Commencement of Participation. Each person 
employed by the County who is an Eligible Employee shall become a Participant on 
the earlier of (1) the first day of the calendar month next following the first date he 
becomes an Eligible Employee and completes the election procedure set forth in 
Section 5.27.060A, or (2) the first day of the calendar month next following the 60th 
day after the date he first becomes an Eligible Employee. 

B. Effect of Participation. Eligibility to participate in the Plan shall entitle all 
Eligible Employees and Participants to select Benefits before such Benefits become 
currently available to them during the whole or part of a Plan Year, from among the 
Benefits included under the Plan for such Plan Year, and then only to the extent 
provided herein. Participation in the Plan shall not be deemed or construed in any 
manner whatsoever as entitling any Participant to receive any Benefit now existing or 
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hereafter adopted by the Board absent such Participant meeting the eligibility and 
participation requirements of such Benefit. 

C. Termination of Participation. Participation in the Plan shall terminate 
when the Participant ceases to be an Eligible Employee; provided, however, that any 
provisions relating to a particular Benefit, as set forth herein or in the Election 
Information or the Materials, which continue the right of the Participant to receive 
such Benefit shall apply although he is no longer an Eligible Employee. 

D. Participation Following Previous Termination. After a termination of 
participation in the Plan pursuant to subsection C of this section, the subsequent 
participation of any person who again becomes an Eligible Employee shall occur at 
the time and in the manner set forth in the Election Information. (Ord. 90-0164 § 1 
(part), 1990: Ord. 84-0220 § 1(b) (Ch. 5.27 § 3), 1984.) 

5.27.040 Contributions. A. Nonelective Contributions. Except as otherwise 
provided herein, each month the County shall contribute to the Plan on behalf of each 
Participant an amount equal to the greater of $678.00 or 10 percent of such 
Participant's Compensation for the preceding month beginning the 2007 Plan Year; 
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provided, however, that no Nonelective Contribution shall be contributed for any 
Participant if he has not been in a pay status for at least eight hours during the prior 
month. Nonelective Contributions shall be reflected in County payroll warrants 
issued on or about the fifteenth day of the month following the month in which the 
requisite pay status was completed. 

B. Elective Contributions. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may irrevocably elect to have an additional dollar amount contributed by the County 
during a Plan Year for each month that he participates in the Plan as an Elective 
Contribution, not to exceed his Eligible Earnings for such month, and to have his 
Eligible Earnings reduced each month by an amount equal to such Elective 
Contribution; provided, however, that no Elective Contribution shall be contributed 
for any Participant if he has not been in a pay status for at least eight hours during the 
prior month. Such Elective Contribution on behalf of a Participant each month shall 
equal the amount necessary to fund the Taxable Benefits and/or Nontaxable Benefits 
chosen by such Participant pursuant to the election procedure set forth in Section 
5.27.060, after first applying the Nonelective Contribution for such month to the cost 
of such Taxable Benefits and/or Nontaxable Benefits. In the event of contractual 
renegotiation, change in method of funding, or substitution of a Taxable Benefit 
and/or Nontaxable Benefit during a Plan Year, the County, without prior notice to 
Participants, may automatically adjust the Elective Contributions made for, and/or 
the Eligible Earnings paid to. Participants who have selected such Taxable Benefits 
and/or Nontaxable Benefits, in accordance with increases or decreases in the cost of 
the Taxable Benefits and/or Nontaxable Benefits. (Ord. 2006-0074 § 1, 2006; Ord. 
2005-0072 § 1 (part), 2005; Ord. 2004-0058 § 1, 2004: Ord. 2004-0001 § 7, 2004; 
Ord. 2002-0070 § 1, 2002: Ord. 98-0076 § 5, 1998: Ord. 94-0102 § 2, 1994: Ord. 92- 
0013 § 9, 1992: Ord. 90-0164 § 1 (part), 1990: Ord. 90-0048 § 3, 1990; Ord. 88-0013 
§ 6, 1988; Ord. 86-0001 § 2, 1986; Ord. 84-0220 § 1(b) (Ch. 5.27 § 4), 1984.) 

5.27.050 Benefits. A. Nontaxable Benefits. Each Eligible Employee prior to 
commencing his participation in the Plan and each Participant prior to the begirming 
of a Plan Year may allocate Contributions to be made on his behalf to any or all of 
the Nontaxable Benefits approved for inclusion in Subdivision 1 of the Plan by the 
Board. Eligibility to receive or waive any particular Nontaxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Nontaxable Benefit. 

B. Taxable Benefits. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may allocate Contributions to be made on his behalf to any or all of the Taxable 
Benefits approved for inclusion in Subdivision 1 of the Plan by the Board. The cost 
of a Taxable Benefit shall be treated as being paid to the Participant as cash and then 
deducted from his earnings and contributed to the Plan on an after-tax basis in an 
amount equal to the cost of that Taxable Benefit as determined pursuant to Section 
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5.27.050 D. Eligibility to receive or waive any particular Taxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Taxable Benefit. 

C. Deletions, Additions and Changes in Taxable Benefits and Nontaxable 
Benefits. The Board in its sole discretion shall designate the Taxable Benefits and 
Nontaxable Benefits available under the Plan in respect of any Plan Year. The Board 
shall have the right during any Plan Year to (1) renegotiate the terms of any group 
insurance contract providing a Taxable Benefit or Nontaxable Benefit for such Plan 
Year; (2) substitute a new Taxable Benefit or Nontaxable Benefit comparable to one 
available at the beginning of such Plan Year; or (3) change the method of funding 
any Taxable Benefit or Nontaxable Benefit for such Plan Year without affecting 
Participant's elections thereof The County shall notify Participants in writing prior 
to the commencement of a Plan Year as to any (a) Taxable Benefit or Nontaxable 
Benefit deletions or additions under the Plan; (b) changes in the amount of 
Contributions required in payment of any Taxable Benefit or Nontaxable Benefit or 
changes in the method of funding or payment of any Taxable Benefit or Nontaxable 
Benefit to the extent such changes are known prior to the commencement of a Plan 
Year; and (c) modifications in the terms and provisions of any Taxable Benefit or 
Nontaxable Benefit. 

D. Benefit Cost Determination. The CAO shall determine the cost, in dollars, ^^ 
to be charged to a Participant to receive a Taxable Benefit or Nontaxable Benefit. In ^^B 
determining the cost of a particular Taxable Benefit or Nontaxable Benefit for each ^^ 
Plan Year, the CAO shall consider such factors as it determines to be appropriate, 
including but not limited to, the cost of purchasing insurance, if applicable, to 
provide such Taxable Benefit or Nontaxable Benefit or the out-of-pocket expenses 
likely to be incurred by the County to provide the same, together with an appropriate 
amount of administrative expenses incurred in providing such Taxable Benefit or 
Nontaxable Benefit. The cost of receiving a particular Taxable Benefit or Nontaxable 
Benefit available in the Plan Year may vary among different classes of Participants 

who are similarly situated with respect to such factors as number of dependents, age, 
salary level and length of service and may be increased or decreased during a Plan 
Year pursuant to the renegotiation of the group insurance contract providing such 
Taxable Benefit or Nontaxable Benefit, the substitution of a comparable Taxable 
Benefit or Nontaxable Benefit, or a change in the method of funding such Taxable 
Benefit or Nontaxable Benefit. Such costs shall be disclosed to Eligible Employees 
and Participants in writing prior to or contemporaneously with the distribution of 
election forms for the Plan Year as provided by Section 5.27.060 A and any increase 
or decrease during the Plan Year in the cost of a Taxable Benefit or Nontaxable 
Benefit shall be disclosed to Participants as soon as reasonably possible. 

E. Cash Benefit. Any portion of a Nonelective Contribution made on behalf 
of a Participant which is not necessary to fund the Taxable Benefits and Nontaxable 
Benefits selected by the Participant shall be received by the Participant in the form of 
an increase in his Eligible Earnings for that month; provided, however, that the 
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total cash benefit provided by this Subdivision 1 shall not exceed the lesser of the 
following, whichever is applicable: 

1 . Except as provided in subsection E3 of this section, in the case of 
an employee who is a Participant under the provisions of this Subdivision 1 on 
December 31, 1994 and who continues to be a Participant under this Subdivision I 
on and after January 1, 1995, the total cash benefit shall not exceed the Nonelective 
Contribution to which said Participant was entitled based on his Compensation as 
of December 31, 1994. 

2. Except as provided in subsection E3 of this section, in the case of 
an employee who is either a participant under the provisions of Subdivision 2 of 
this Chapter 5.27 on December 31, 1994, or who, as of that date, is eligible to 
become a participant under said Subdivision 2, and who elects to be covered by the 
provisions of this Subdivision 1 beginning on or after January 1, 1995, the total 
cash benefit shall not exceed the Nonelective Contribution to which said Participant 
would have been entitled based on his Compensation as of December 31, 1994 if 
he had been a Participant under this Subdivision 1 on that date. 

3. The limits on taxable cash set forth in subsections El and 2 of this 
section shall not apply to any Participant who has waived all rights to have taxable 
cash in excess of such limits included in his "compensation" and "compensation 
earnable" within the meaning of Sections 31460 and 31461 of the California 
Government Code. Such waiver shall be made in writing pursuant to Section 
31461.4 of the California Government Code. A waiver executed on or before the 
fifteenth day of a month shall take effect on the first day of that month. A waiver 
executed after the flfteenth day of a month, but prior to the end of the month shall 
take effect on the first day of the following month. The provisions of this subsection 
E3 shall only affect taxable cash earned after the effective date of the waiver 
described herein. Said waiver shall not be "executed" within the meaning of this 
subsection until it is received by the County officer, employee, or agent designated 
by the CAO. (Ord. 99-0028 § 1, 1999: Ord. 94-0102 § 3, 1994: Ord. 94-0079 § 3, 
1994: Ord. 92-0103 § l(a)(part), 1992; Ord. 90-0164 § 1 (part), 1990: Ord. 84-0220 
§ Kb) (Ch. 5.27 § 5), 1984.) 

5.27.060 Beneflt election procedure and allocation of Contributions. A. 

General Elections Procedure. Prior to the commencement of each Plan Year, or in 
the case of employees who become Eligible Employees during a Plan Year, prior 
to the first day of their participation in the Plan pursuant to Section 5.27.030A, the 
County shall provide an election form to each Eligible Employee and Participant 
who will be entitled to begin or continue participation in the Plan for such Plan 
Year. Each Eligible Employee prior to commencing his participation in the Plan and 
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each Participant prior to the beginning of a Plan Year shall elect the types of 
Taxable Benefits and Nontaxable Benefits to be received under the Plan during the 
course of such Plan Year. The form and content of the election form shall be such 
as the County shall from time to time determine to be appropriate. All election 
forms shall be due and returnable to the County on or before such date as the 
County may specify, which date shall be no later than the day prior to the com- 
mencement of the Plan Year to which such forms relate, or in the case of Eligible 
Employees the day prior to the commencement of panicipation. 

B. Deemed Elections. Any Eligible Employee who is enrolled in an insured 
health or welfare benefit program incorporated into the Plan as a Taxable Benefit 
or Nontaxable Benefit on the date his election form is due to be filed pursuant to 
subsection A of this section, or any Participant who in the current Plan Year 
receives one or more Taxable Benefits and Nontaxable Benefits who fails to make 
a timely election of Benefits for either initial participation or continued participation 
in the Plan, whichever is relevant, shall be deemed to have elected to receive the 
same type, and if applicable, the same amount, of Taxable Benefits and Nontaxable 
Benefits elected for the period preceding Plan participation or for the previous Plan 
Year except as otherwise provided in the Election Information. To the extent that 
the dollar value of the Nonelective Contribution made on behalf of such Panicipant 
exceeds the cost of such Taxable Beneftts and/or Nontaxable Benefits, the Partici- 
pant shall receive the difference in additional monthly Eligible Earnings during the 
Plan Year except as otherwise provided in the Election Information. To the extent 
that the cost of such Taxable Benefits and/or Nontaxable Benefits exceeds the 
Nonelective Contributions, the Participant shall be deemed to have authorized the 
County to reduce his Eligible Earnings by such amount each month as may be 
necessary to cover the excess cost of such Taxable Benefits and/or Nontaxable 
Benefits, in accordance with the limit set forth in Section 5.27 .040B. Any Eligible 
Employee or Participant who fails to submit the election form on or before the due 
date who was not so enrolled in an insured health or welfare benefit program shall 
be deemed to have elected to receive the entire amount of the Nonelective Con- 
tributions made on his behalf during the next Plan Year as additions to his Eligible 
Earnings each month during such Plan Year, except as otherwise provided in the 
Election Information. 

C. Irrevocability of Elections. Except as provided in subsection D of this 
section, all elections made by or on behalf of Participants pursuant to subsections 
A and B of this section shall be irrevocable for the Plan Year for which made or 
deemed to be made. 

D. Election Changes During the Plan Year. In the event of an extraordinary 
change in a Participant's circumstances, and in accordance with any applicable 
regulations promulgated pursuant to Section 125 of the Code, the County, in its sole 
discretion, may permit such Participant during the Plan Year to change the type 
and/or amount of Benefits to be received under the Plan for the remainder of such 
Plan Year. 

£. Compensation Reduction Agreement. If, in respect of an)» month during 
a Plan Year, the cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by a Participant for such Plan Year exceeds the amount of Nonelective Contribu- 
tions made on his behalf for such month, the Panicipant shall be deemed to have 
authorized the County, in accordance with the limit set forth in Section 5.27 .040B 
hereof, to reduce his Eligible Earnings by such amount each month as is necessary 
to cover the excess cost of the Taxable Benefits and/or Nontaxable Benefits elected 
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by such Participant and to make corresponding Elective Contributions to the Plan 
on his behalf. 

F. Participant Accounts. The County shall establish and maintain appropriate 
procedures and records with respect to Benefit elections and Contributions made 
by and on behalf of Participants pursuant to subsections A and B of this section. 
The County may establish one or more accounts for each Participant for the purpose 
of recording such Participant's utilization of particular Nontaxable Benefits, such 
as uninsured health care or dependent care reimbursement benefits if available, to 
which specific dollar amounts of Nonelective and/or Elective Contributions have 
been credited. In no event, however, shall such accounts represent actual deposits 
of Contributions into any fund, nor shall any interest be credited with respect to 
such accounts. 

G. Forfeiture of Unused Benefits. Any amount which a Participant has 
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable 
Benefit pursuant to the election procedure set forth in subsections A and B of this 
section which remains unused by the Participant at the close of the Plan Year shall 
be forfeited to the County; provided, however, that payments of such amount may 
be made to the Participant up to six months beyond the close of a Plan Year so long 
as such payments are made under the provisions of such specific Taxable Benefit 
or Nontaxable BeneHt for expenses incurred by the Participant during the Plan Year. 
(Ord. 94-0102 § 4, 1994: Ord. 90-0164 § 1 (part), 1990: Ord. 84-0220 § 1(b) (Ch. 
5.27 § 6), 1984.) 

5^7.070 Administration of the Plan. A. Compliance with Law. The County 
intends to administer the Plan under the direction of the Board in compliance with 
Section 125 of the Code and the regulations promulgated pursuant thereto. 

B. Contracted Services. The county may contract with one or more private 
firms for services related to the administration of the Plan. 

C. Administrative Fee. The County may charge Participants an administra- 
tive fee to defray the costs of administering the Plan. The amount of such fee shall 
be determined by the County and may be adjusted from time to time by the County. 
(Ord. 92-0103 § l(a)(part), 1992: Ord. 90-0164 § 1 (part), 1990: Ord. 84-0220 § 
1(b) (Ch. 5.27 § 7), 1984.) 

5J27.080 Amendment or termination of Plan. The Plan may be amended 
or terminated by the County at any time or the County may, without amending or 
terminating the Plan, cease to make Nonelective Contributions under the Plan. No 
amendment or termination of the Plan, and no cessation of the making of Nonelec- 
tive Contributions, shall reduce or impair the rights of any Participant which have 
already accrued prior to such amendment or termination. (Ord. 90-0164 § 1 (part), 
1990: Ord. 84-0220 § 1(b) (Ch. 5.27 § 8), 1984.) 

5.27.090 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant here- 
under shall be transferable or assignable by him, nor shall any such right or interest 
be subject to alienation, anticipation, encumbrance, garnishment, attachment, 
execution or levy of any kind, voluntary or involuntary. (Ord. 90-0164 § 1 (part), 
1990: Ord. 84-0220 § 1(b) (Ch. 5.27 § 9), 1984.) 
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5^7.100 Construction of the Plan. Subject to the approval of the Board, 
the CAO may construe any ambiguous provisions of the Plan, correct any defect, 
supply any omission, or reconcile any inconsistency, in such manner and to such 
extent as the CAO in his discretion may determine; and any such action of the CAO 
shall be binding and conclusive upon all Participants, except that the CAO shall 
obtain Board approval before implementing any such action. Wherever appropriate 
in the Plan, the masculine gender shall include the feminine, and the feminine 
gender the masculine, unless the context clearly indicates otherwise. (Ord. 90-0164 
§ 1 (pan), 1990: Ord. 84-0220 § 1(b) (Ch. 5.27 § 10), 1984.) 

5.27.1 10 No contract of employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Participant and the County to the effect that he will be employed for any 
specific period of lime. (Ord. 90-0164 § 1 (pan), 1990: Ord. 84-0220 § 1(b) (Ch. 
5.27 § 11), 1984.) 



• 
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Subdivision 2 
ALTERNATE PROVISIONS 



Parts: 
1. 

2. 
3. 
4. 
5. 
6. 



General Provisions 
Annual Leave 
Short-Term Disability Plan 
Long-Term Disability Plan 
Death Benefits 
Special Provisions 



Parti 
GENERAL PROVISIONS 

Sections: 

5.27.200 Applicability of Subdivision 2. 

5.27.210 Purpose. 

5.27.220 Definitions. 

5.27.230 Participation. 

5.27.240 Contributions. 

5.27.250 Benefits. 

5.27.260 Benefits election procedure and allocation of Contributions. 

5.27.270 Administration of the Plan. 

5.27.280 Amendment or tennination of the Plan. 

5.27.290 Nonalienation. 

5.27.300 Construction of the Plan. 

5.27.310 No contract of employment. 

5.27.320 Effective date. 

SJ,7J200 Applicability of Subdivision 2. A. The provisions of this Subdivi- 
sion 2 shall be applicable to any Eligible Employee who: 

1. Is not a Participant under the provisions of Subdivision 1 of this 
Chapter 5.27; and who 

2. Has not made an election to be a Participant under Subdivision 1 
or 2 of Chapter 5.28. 

B . Notwithstanding the provisions of subsection A of this section, employees 
of the County Municipal Courts and the Los Angeles County Superior Court shall 
be subject to the provisions of this Subdivision 2 only if its application is in lieu 
of similar benefits, such as vacation and sick leave, provided under State law or 
rule of court, and if benefits similar to those set forth in Part 6 of this Subdivision 
2, are subject to the same limitations. Otherwise, employees of the County Munici- 
pal Courts and the Los Angeles County Superior Court shall be subject to the 
provisions of Subdivision 1 of this chapter. 

C. Where specifically authorized by the Board, any Participant or any 
Eligible Employee may elect to be governed by the provisions of this chapter in 
accordance with the limitations established by the Board. 
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D. 1. Notwithstanding any otiier provision of tiiis Code, any person appointed 
as a Department Head on or after the effective date of the ordinance codified in this 
section who at the time of appointment was not an employee of the County and a 
member of the Los Angeles County Employees Retirement Association shall be 
subject to the provisions of this Subdivision 2, but shall not be entitled to 
Nonelective Contributions pursuant to Section 5.27.240A; provided, however, that 
said person shall have the option, during the election period for the 1995 Plan Year 
or at the time of appointment, whichever occurs later, to elect to be covered by the 
provisions of Subdivision 2 of Chapter 5.28. 

2. Notwithstanding any other provision of this Code: (a) a person who 
is a Participant under the provisions of this Subdivision 1 of Chapter 5.27 on 
September 1, 2006, and who has been appointed or elected to a position designated 
as an "L" item prior to the election period for the 2007 Plan Year, may make an 
irrevocable election in accordance with applicable Election Information, to be 
covered under the provisions of this Subdivision 2 effective on and after the first day 
of the 2007 Plan Year; and (b) a person who is a Participant under the provisions of 
this Subdivision 1 of Chapter 5.27 on September 1, 2006, and who is appointed or 
elected to a position designated as an "L" item on or after that date, may make an 
irrevocable election during the 60-day period immediately following such 
appointment or election to become covered under the provisions of this Subdivision 2 
of Chapter 5.27 effective on the first day of the calendar month next following the 
date he or she makes such irrevocable election in accordance with the Election 
Information. 

E. The benefits provided by this Subdivision 2 shall be in lieu of the benefits 
provided by Subdivision 1 of this Chapter and Subdivisions 1 and 2 of Chapter 5.28. 
(Ord. 2006-0084 § 4, 2006; Ord. 94-0079 § 4, 1994: Ord. 94-0029 § 1, 1994: Ord. 
90-0164 § 1 (part), 1990.) 

5.27.210 Purpose. This Flexible Benefit Plan is designed to permit certain 
employees of Los Angeles County to select coverage under various employee 
benefits provided by the County in a manner calculated to best meet their particular 
needs, and to choose to the greatest extent permitted by applicable law between 
taxable and nontaxable compensation with respect to the benefits available to them. 
(Ord. 90-0164 § 1 (part), 1990.) 

5.27.220 Definitions. The following terms, when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Basic Monthly Compensation" means the average Compensation for the 
position or positions the Eligible Participant held during the 12 consecutive months 
immediately preceding the Waiting Period. 

B. "Benefit" means cash and/or one or more Nontaxable Benefits or Taxable 
Benefits. 

C. "Board" means the Los Angeles County Board of Supervisors. 
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D. "CAO" means the Chief Administrative Officer of the County appointed 
by the Board pursuant to the Los Angeles County Code. 

E. "Claims Administrator" means the County department, contracted 
insurance company, or contracted service company designated by the CAO to be 
responsible for the adjudication and processing of claims filed under the Short-Term 
Disability and Long-Term Disability Plans. 

F. "Code" means the Internal Revenue Code of 1986, as amended. 

G. "Compensation" means the monthly base rate, as established in Title 6 of 
the Los Angeles County Code, as amended, plus any monthly bonus established as a 
designated number of schedules and/or levels in the Standardized Salary Schedule 
contained in such Title 6 or established as a percentage of the base rate pursuant to 
Part 3 of Chapter 6.08, Management Appraisal and Performance Plan, of Title 6, 
Compensation, shall not include any of the following: 

1. Overtime compensation; 

2. Any lump-sum payoff or reimbursement for unused, accumulated 
overtime, vacation, holiday time, sick leave, or annual leave benefits; 

3. Compensation pursuant to Section 6.16.010 of the Los Angeles 
County Code; 

4. Any hourly bonus; 

5. Any monthly bonus established as a flat dollar amount or as a 
percentage of the base rate except that Compensation shall include any monthly 
bonus paid as a percentage of the base rate for employees compensated pursuant to 
Part 3 of Chapter 6.08 entitled Management Appraisal and Performance Plan of the 
Los Angeles County Code. 

H. "Contribution" means any Nonelective Contribution or Elective 
Contribution made on behalf of a Participant pursuant to Section 5.27.240. 

L "County" means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body; and (2) the County Municipal 
Courts and the Los Angeles County Superior Court to the extent the operation of this 
Plan in said courts is otherwise authorized by state law or rules of court. 

J. "Disability" or "Disabled" means, during the Waiting Period and the 
subsequent period for which a Participant might be eligible to receive benefits under 
the Short-Term Disability Plan, the continuous inability and incapacity of the 
Eligible Participant to perform the regular and customary duties of his position with 
the County at the time and place designated by the County. 

K. "Domestic Partner" means a qualified person pursuant to the provisions 
of Chapter 2.210 of the Los Angeles County Code or Section 298.5, California 
Family Code, as applicable. 

L. "Election Information" means the information and rules relating to the 
genera] administration of the Plan. The CAO shall develop and issue such 
information and rules, except as otherwise provided by the Board. Such information 
shall include, but not be limited to the following: 

1. The cost to be charged to Participants for elective coverage, 
including the manner and timing of payment; 
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2. Rules relating to election procedures and deadlines, including rules 
relating to the disposition of benefits for Eligible Employees who fail to meet 
election deadlines; 

3. Rules relating to the disposition of benefits for Participants who 
enter or exit the Plan during a Plan Year, or who experience an interruption of active 
service; 

4. Rules relating to the administration of the various benefits contained 
within the Plan, including rules relating to the year-to-year availability of such 
benefits. Such rules may place restrictions on Participant access to nonelective or 
elective coverage if such restrictions are necessary to protect the financial well-being 
of the Plan, to comply with restrictions imposed by insurance carriers, or to preserve 
the status of the Plan as a cafeteria plan within the meaning of Section 125 of the 
Code. 

M. "Elective Contribution" means the amount allocated to specific Taxable 
Benefits and/or Nontaxable Benefits at the election of a Participant equal to a 
reduction in his Eligible Earnings pursuant to Section 5.27.240 B. 

N. "Eligible Earnings" means any compensation paid to an Eligible 
Employee for service performed for the County which is currently includible in gross 
income under the Code. 

O. "Eligible Employee" means a full-time permanent employee of the 
County who is not in an Excluded Bargaining Unit and who is designated by the 
Board as eligible to participate in the Plan. For purposes hereof, "full-time 
permanent" means any employee appointed to an "A," "L" or "N" item pursuant to 
Title 6 of the Los Angeles County Code. "Eligible Employee" shall also mean any 
employee appointed to "D" item pursuant to said Title 6 who is required to possess a 
California license to practice as a Registered Nurse or an employee of the County 
appointed to a monthly temporary training "M" item pursuant to Title 6 of the Los 
Angeles County Code who is not in an Excluded Bargaining Unit and who is 
designated by the Board as eligible to participate in the Plan. However, the County 
and representatives of an Excluded Bargaining Unit may, subject to approval by the 
Los Angeles County Board of Supervisors, agree that any employee who would 
otherwise cease to be an Eligible Employee because of certification or accretion of 
the employee's employment classification into an Excluded Bargaining Unit may 
continue as an Eligible Employee for such period as may be established in such 
agreement. 

P. "Eligible Participant" means a Participant who becomes disabled as a 
direct consequence and result of injury or disease. 

Q. "Evidence of Disability" means a statement of medical certification of 
disability submitted by a Physician to the Claims Administrator. 

R. "Excluded Bargaining Unit" means an employee representation unit, 
unless the representative of such unit and the County agree that the employees in 
such unit shall be covered hereunder. 

S. "Materials" means the booklets, manuals, handbooks, contracts, plan 
documents or sections thereof and other provisions of the Los Angeles County Code 
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relating to the County-sponsored or County-approved employee benefit plans 
approved for inclusion in Subdivision 2 of the Plan by the Board. 

T. "Nonelective Contribution" means the amount available for allocation to 
particular Taxable Benefits and/or Nontaxable Benefits or for receipt as additional 
Eligible Earnings by a Participant pursuant to Section 5.27.240 A. 

U. "Nonindustrial" means an injury or disease that the chief administrative 
officer or the workers' compensation appeals board has not yet determined to be 
compensable under the workers' compensation laws of the state of California or an 
injury or disease which has been determined not to be so compensable. 

V. "Nontaxable Benefit" means participation in any employee benefit 
program provided or sponsored by the County, insured or uninsured, now existing or 
hereafter adopted, for inclusion in the plan the cost of which is excludible from the 
gross income of the Participant pursuant to Sections 79, 105, 106, or 129 of the Code 
or any other applicable Code section, as the same may be amended. 

W. "Participant" means any Eligible Employee or former Employee who 
meets the requirements for participation in the Plan set forth in Section 5.27.230. 

X. "Physician" means any physician, surgeon, osteopath, psychiatrist, 
psychologist, chiropractor or other medical practitioner who is duly licensed by the 
state in which he practices and who is practicing within the scope of his license. 

Y. "Plan" means the County of Los Angeles Flexible Benefit Plan, as set 
forth in this Subdivision 2, as the same may be amended or restated from time to 
time. 

Z. "Plan Year" means the calendar year. 

AA. "Retirement Plan A, B, C, or D Member" means an Eligible Employee or 
a Participant who is covered by any of the contributory retirement plans established 
for general or safety members of the Los Angeles County Employees Retirement 
Association pursuant to the County Employees Retirement Law of 1937. For the sole 
purpose of determining entitlement to Nonelective Contributions and Nontaxable 
Benefits and Taxable Benefits provided under the Plan, an Eligible Employee or 
Participant employed on a monthly temporary training "M" item basis pursuant to 
Title 6 of the Los Angeles County Code shall be treated as if he were a Retirement 
Plan A, B, C, or D Member. In no event shall such Eligible Employee or Participant 
be entitled to any benefit under the County Employees Retirement Law of 1937 by 
reason of this treatment. 

BB. "Retirement Plan E Member" means an Eligible Employee or a 
Participant who is covered by the optional noncontributory retirement plan made 
operative for general members of the Los Angeles County Employees Retirement 
Association on or after July 1 , 1 98 1 . 

CC. "SIB Compensation" means an SIB Participant's Compensation in the 
month preceding his death, or the commencement of benefits under the LTD Plan, 
whichever occurs first. 

DD. "SIB Participant" means a Retirement Plan E Member who is: 

1 . A Participant who has elected coverage under the SIB Plan for the 
current Plan Year; or 
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2. A former Participant who is disabled and receiving benefits under 
the LTD Plan, and who elected coverage under the SIB Plan for the Plan Year in 
which his LTD benefits commenced, 

EE. "Taxable Benefit" means participation in certain health or welfare 
programs provided or sponsored by the County, insured or uninsured, now existing 
or hereafter adopted, described in the Materials, the cost of which will be treated by 
the County as includible in the gross income of the Participant pursuant to the Code 
as the same may be amended. 

FF. "Total Disability" or "Totally Disabled" means during the Waiting Period 
and during the subsequent 24-month period for which a Participant might be eligible 
to receive benefits under the LTD Plan, the complete and continuous inability and 
incapacity of the Participant to perform the duties of his position with the County. 
After the expiration of 24 consecutive months of eligibility for benefit payments, 
"Total Disability" or "Totally Disabled" means the Participant is Disabled within the 
meaning of the Federal Social Security Act and is eligible to receive or is receiving 
disability benefits under the Federal Social Security Act; provided, however, that for 
a participant who makes timely application for disability benefits under the Federal 
Social Security Act and who has not received a final determination regarding 
disability under the Act, "Total Disability" or "Totally Disabled" (for the period prior 
to the date on which a final determination is made regarding disability) shall mean 
the complete and continuous inability and incapacity of the Participant to perform the 
duties of his position with the County. A Participant who is not insured for disability 
benefits under the Federal Social Security Act (such as lacking sufficient quarters of 
covered employment) shall be considered Totally Disabled at the end of the 24- 
month period of eligibility for benefit payments and during the continuance 
thereafter of the disability if he is disabled within the meaning of Section 223(d) of 
the Federal Social Security Act. 

GG. 1. "Waiting Period" for purposes of the Short-Term Disability Plan means 
that a waiting period shall be required with respect to any one Disability, and that 
such period shall be a continuous period equal to 14 days, except as reduced by 
elective option. The Waiting Period shall commence with the first day the Participant 
is Disabled, and shall continue during the time he remains Disabled. 

2. "Waiting Period" for purposes of the Long-Term Disability Plan 
means that a waiting period shall be required with respect to any one Total 
Disability, and shall be a continuous period equal to six months, commencing with 
the first day on which an eligible employee is absent from work due to a total 
disability, and during which he or she remains totally disabled except as provided 
below. If the eligible employee ceases to be totally disabled and returns to work for 
less than an aggregate of 30 days during a waiting period, any such cessation of total 
disability shall not interrupt continuity or extend the duration of the waiting period 
used to determine the first day on which benefits commence, provided that the 
successive absences during the waiting period are due to the same cause. The waiting 
period shall not include any time prior to January 1, 1991. 

3. The continuity of the Waiting Period shall not be interrupted, nor 
shall the Waiting Period be extended, merely because an Eligible Participant incurs a 
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disability during such period that arises from a different and unrelated cause than that 
which initially caused the Eligible Participant to be absent from work. 

4. The Election Information may establish rules under which an 
Eligible Participant may return to work on a trial basis during the Waiting Period 
without causing any interruption or extension of said period. (Ord. 2006-0084 § 5, 
2006; Ord. 2005-0072 § 1 (part), 2005; Ord. 2004-0001 § 8, 2004: Ord. 99-0084 § 1, 
1999: Ord. 96-0052 §9 (part), 1996; Ord. 94-0102 §5, 1994: Ord. 94-0079 §5, 
1994: Ord. 90-0164 § 1 (part), 1990.) 

5.27.230 Participation. A. Commencement of Participation. Each person 
employed by the County who is an Eligible Employee shall become a Participant on 
the earlier of: 

1. The first day of the calendar month next following the first date he 
becomes an Eligible Employee and completes the election procedure set forth in 
Section 5.27.260A; or 

2. The first day of the calendar month following the sixtieth day after 
the date he first becomes an Eligible Employee. 

B. Effect of Participation. Eligibility to participate in the Plan shall entitle all 
Eligible Employees and Participants to select Benefits before such Benefits become 
currently available to them during the whole or part of a Plan Year, from among the 
Benefits included under the Plan for such Plan Year, and then only to the extent 
provided herein. Participation in the Plan shall not be deemed or construed in any 
manner whatsoever as entitling any Participant to receive any Benefit now existing or 
hereafter adopted by the Board absent such Participant meeting the eligibility and 
participation requirements of such Benefit. 

C. Termination of Participation. Participation in the Plan shall terminate 
when the Participant ceases to be an Eligible Employee; provided, however, that any 
provisions relating to a particular Benefit, as set forth herein or in the election 
Information or the Materials, which continue the right of the Participant to receive 
such Benefits shall apply although he is no longer an Eligible Employee. 

D. Participation Following Previous Termination. After a termination of 
participation in the Plan pursuant to subsection C of this section, the subsequent 
participation of any person who again becomes an Eligible Employee shall occur at 
the time and in the manner set forth in the Elecfion Information. (Ord. 90-0164 § 1 
(part), 1990.) 

5.27.240 Contributions. A. Nonelective Contribufions. 

1. Except as otherwise provided herein, each month the County shall 
contribute to the Plan on behalf of each Participant an amount equal to the greater of 
$918.00 beginning the 2007 Plan Year or the amount designated in subsection Ala or 
b below, whichever is apphcable: 

a. 14.5 percent of the Participant's Compensation for the 
preceding month if the Participant is a Retirement Plan A, B, C, or D Member, and 
has completed less than five years of continuous service as of the commencement of 
the current Plan Year; 
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b. 17.0 percent of the Participant's Compensation for the 
preceding month if the Participant is a Retirement Plan A, B, C, or D Member and 
has completed five or more years of continuous service as of the commencement of 
the current Plan Year, or if he is a Retirement Plan E Member; provided, however, 
that the percentage figures set forth in the following table shall apply in lieu of said 
17.0 percent for any Participant, regardless of retirement plan, who has completed 10 
or more years of continuous service as of January 1, 1991: 

Continuous Service 
As of January 1, 1991 Nonelective Contribution 

10 years 17.4% 

11 years 17.8% 

12 years 18.2% 

13 years 18.6% 
14 or more years 19.0% 

2. In no event shall a Nonelective Contribution be made on behalf of 
any Participant who has not been in a pay status for at least eight hours during the 
prior month. Nonelective Contributions shall be reflected in County payroll warrants 
issued on or about the fifteenth day of the month following the month in which the 
requisite pay status was completed. 

B. Elective Contributions. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may irrevocably elect to have an additional dollar amount contributed by the County 
during a Plan Year for each month that he participates in the Plan as an Elective 
Contribution, not to exceed his Eligible Earnings for such month, and to have his 
Eligible Earnings reduced each month by an amount equal to such Elective 
Contribution; provided, however, that no Elective Contributions shall be contributed 
for any Participant if he has not been in a pay status for at least eight hours during the 
prior month. Such Elective Contribution on behalf of a Participant each month shall 
be equal to the amount necessary to fund the Taxable Benefits and/or Nontaxable 
Benefits chosen by such Participant pursuant to the election procedure set forth in 
Section 5.27.260 A after first applying the Nonelective Contribution for such month 
to the cost of such Taxable Benefits and/or Nontaxable Benefits. In the event of 
contractual renegotiation, change in method of funding, or substitution of a Taxable 
Benefit and/or Nontaxable Benefit during a Plan Year, the County, without prior 
notice to Participants, may automatically adjust the Elective Contributions made for 
and/or the Eligible Earnings paid to, Participants who have selected such Taxable 
Benefits and/or Nontaxable Benefits, in accordance with increases or decreases in the 
cost of the Taxable Benefits and/or Nontaxable Benefits. (Ord. 2006-0074 § 2, 2006; 
Ord. 2005-0072 § 1 (part), 2005; Ord. 2004-0058 §2, 2004: Ord. 2004-0001 §9, 
2004; Ord. 2002-0070 § 2, 2002: Ord. 98-0076 § 6, 1998: Ord. 94-0102 § 6, 1994: 
Ord. 92-0013 § 10, 1992; Ord. 90-0164 § 1 (part), 1990.) 
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5.27.250 Benefits. A. Nontaxable Benefits. Each Eligible Employee prior to 
commencing his participation in the Plan and each Participant prior to the beginning 
of a Plan Year may allocate Contributions to be made on his behalf to any or all of 
the Nontaxable Benefits approved for inclusion in Subdivision 2 of the Plan by the 
Board. Eligibility to receive or waive any particular Nontaxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Informafion or the Materials and which are applicable to him and his 
employment and relate to such Nontaxable Benefit. 

B. Taxable Benefits. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may allocate Contributions to be made on his behalf to any or all of the Taxable 
Benefits approved for inclusion in Subdivision I of the Plan by the Board. The cost 
of a Taxable Benefit shall be treated as being paid to the Participant as cash and then 
deducted from his earnings and contributed to the Plan on an after-tax basis in an 
amount equal to the cost of that Taxable Benefit as determined pursuant to Section 
5.27.250D. Eligibility to receive or waive any particular Taxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Taxable Benefit. 

C. Deletions, Additions and Changes in Taxable Benefits and Nontaxable 
Benefits. The Board in its sole discretion shall designate the Taxable Benefits and 
Nontaxable Benefits available under the Plan in respect of any Plan Year. The Board 
shall have the right during any Plan Year to (1) renegotiate the terms of any group 
insurance contract providing a Taxable Benefit or Nontaxable Benefit for such Plan 
Year; (2) substitute a new Taxable Benefit or Nontaxable Benefit comparable to one 
available at the beginning of such Plan Year; or (3) change the method of funding 
any Taxable Benefit or Nontaxable Benefit for such Plan Year without affecting 
Participant's elections thereof The County shall notify Participants in writing prior 
to the commencement of a Plan Year as to any (a) Taxable Benefit or Nontaxable 
Benefit deletions or additions under the Plan; (b) changes in the amount of 
Contributions required in payment of any Taxable Benefit or Nontaxable Benefit or 
changes in the method of funding or payment of any Taxable Benefit or Nontaxable 
Benefit to the extent such changes are known prior to the commencement of a Plan 
Year; and (c) modifications in the terms and provisions of any Taxable Benefit or 
Nontaxable Benefit. 

D. Benefit Cost Determination. The CAO shall determine the cost, in dollars, 
to be charged to a Participant to receive a Taxable Benefit or Nontaxable Benefit. In 
determining the cost of a particular Taxable Benefit or Nontaxable Benefit for each 
Plan Year, the CAO shall consider such factors as it determines to be appropriate 
including, but not limited to, the cost of purchasing insurance, if applicable, to 
provide such Taxable Benefit or Nontaxable Benefit or the out-of-pocket expenses 
likely to be incurred by the County to provide the same, together with an appropriate 
amount of administrative expenses incurred in providing such Taxable Benefit or 
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Nontaxable Benefit. The cost of receiving a particular Taxable Benefit or Nontaxable 
Benefit available in the Plan Year may vary among different classes of Participants 
who are similarly situated with respect to such factors as number of dependents, age, 
salary level and length of service and may be increased or decreased during a Plan 
Year pursuant to the renegotiation of the group insurance contract providing such 
Taxable Benefit or Nontaxable Benefit, the substitution of a comparable Taxable 
Benefit or Nontaxable Benefit, or a change in the method of funding such Taxable 
Benefit or Nontaxable Benefit. Such costs shall be disclosed to Eligible Employees 
and Participants in writing prior to or contemporaneously with the distribution of 
election forms for the Plan Year as provided by Section 5.27.260 A and any increase 
or decrease during the Plan Year in the cost of a Taxable Benefit or Nontaxable 
Benefit shall be disclosed to Participants as soon as reasonably possible. 

E. Cash Benefit. Any portion of a Nonelective Contribution made on behalf 
of a Participant which is not necessary to fund the Taxable Benefits and Nontaxable 
Benefits selected by the Participant shall be received by the Participant in the form of 
an increase in his Eligible Earnings for that month; provided, however, that the total 
cash benefit provided by this Subdivision 2 shall not exceed the lesser of the 
following, whichever is applicable: 

1. Except as provided in subsection E5 of this section, in the case of an 
employee who is a Participant under the provisions of this Subdivision 2 on 
December 31, 1994 and who continues to be a Participant under this Subdivision 2 
on and after January 1, 1995, the total cash benefit shall not exceed the Nonelective 
Contribution to which said Participant was entitled based on his Compensation as of 
December 31, 1994. 

2. Except as provided in subsection E5 of this section, in the case of an 
employee who, on December 31, 1994, was eligible to become a Participant under 
the provisions of this Subdivision 2 and who became a Participant on or after January 
1, 1995, the total cash benefit shall not exceed the Nonelective Contribution to which 
said Participant would have been entitled based on his Compensation as of December 
31, 1994 if he had been a Participant under this Subdivision 2 on that date. 

3. Except as provided in subsection E5 of this section, in the case of a 
Participant who makes an election under Section 5.27.200(D)(2), the total cash 
benefit shall not exceed the Nonelective Contribution to which said Participant was 
entitled under Subdivision 1 based on his Compensation as of December 31, 1994. 

4. Except as provided in subsection E5 of this section, in the case of 
any other employee who becomes a Participant on or after January 1, 1995, the total 
cash benefit shall not exceed $244.00 per month. 

5. The limits on taxable cash set forth in subsections El, 2, 3 and 4 of 
this section shall not apply to any Participant who has waived all rights to have 
taxable cash in excess of such limits included in his "compensation" and 
"compensation eamable" within the meaning of Sections 31460 and 31461 of the 
California Government Code. Such waiver shall be made in writing pursuant to 
Section 31461.4 of the California Government Code. A waiver executed on or before 
the fifteenth day of a month shall take effect on the first day of that month. A waiver 
executed after the fifteenth day of a month, but prior to the end of the month shall 
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take effect on the first day of the following month. The provisions of this subsection 
E4 shall only affect taxable cash earned after the effective date of the waiver 
described herein. Said waiver shall not be "executed" within the meaning of this 
subsection until it is received by the County officer, employee, or agent designated 
by the CAO. (Ord. 2006-0084 § 6, 2006; Ord. 99-0028 § 2, 1999: Ord. 94-0102 § 7, 
1994: Ord. 94-0079 §6, 1994: Ord. 92-0103 § l(a)(part), 1992; Ord. 90-0164 § 1 
(part), 1990.) 

5.27.260 Benefits election procedure and allocation of Contributions. A. 

General Elections Procedure. Prior to the commencement of each Plan Year, or in the 
case of employees who become Eligible Employees during a Plan Year, prior to the 
first day of their participation in the Plan pursuant to Section 5.27.230A, the County 
shall provide an election form to each Eligible Employee and Participant who will be 
entitled to begin or continue participation in the Plan for such Plan Year. Each 
Eligible Employee prior to commencing his participation in the Plan and each 
Participant prior to the beginning of a Plan Year shall elect the types of Taxable 
Benefits and Nontaxable Benefits to be received under the Plan during the course of 
such Plan Year. The form and content of the election form shall be such as the 
County shall from time to time determine to be appropriate. All election forms shall 
be due and returnable to the County on or before such date as the County may 
specify, which date shall be no later than the day prior to the commencement of the 
Plan Year to which such forms relate, or in the case of Eligible Employees the day 
prior to the commencement of participation. 

B. Deemed Elections. Any Eligible Employee who is enrolled in an insured 
health or welfare benefit program incorporated into the Plan as a Taxable Benefit or 
Nontaxable Benefit on the date his election form is due to be filed pursuant to 
subsection A of this section, or any Participant who in the cunent Plan Year 
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receives one or more Taxable Benefits or Nontaxable Benefits who fails to make a 
timely election of Benefits for either Taxable Benefits or initial participation or 
continued participation in the Plan, whichever is relevant, shall be deemed to have 
elected to receive the same type, and if applicable, the same amount, of Taxable 
Benefits and Nontaxable Benefits elected for the period preceding Plan participation 
or for the previous Plan Year, except as otherwise provided in the Election Informa- 
tion. To the extent that the dollar value of the Nonelective Contribution made on 
behalf of such Participant exceeds the cost of such Taxable Benefits and/or Nontax- 
able Benefits, the Participant shall receive the difference in addifional monthly 
Eligible Earnings during the Plan Year, except as otherwise provided in the Election 
Information. To the extent that the cost of such Taxable Benefits and/or Nontaxable 
Benefits exceeds the Nonelective Contributions, the Participant shall be deemed to 
have authorized the County to reduce his Eligible Earnings by such amount each 
month as may be necessary to cover the excess cost of such Taxable Benefits and/or 
Nontaxable Benefits, in accordance with the limit set forth in Section 5.27.240 B. 
Any Eligible Employee or Participant who fails to submit the election form on or 
before the due date who was not so enrolled in an insured health or welfare benefit 
program shall be deemed to have elected to receive the entire amount of the 
Nonelective Contributions made on his behalf during the next Plan Year as additions 
to his Eligible Earnings each month during such Plan Year, except as otherwise 
provided in the Election Information. 

C. Irrevocability of Elections, Except as provided in subsection D of this 
section, all elections made by or on behalf of Participants pursuant to subsections A 
and B of this section shall be irrevocable for the Plan Year for which made or deemed 
to be made. 

D. Election Changes During the Plan Year. In the event of an extraordinary 
change in a Participant's circumstances, and in accordance with any applicable 
regulations promulgated pursuant to Section 125 of the Code, the County, in its sole 
discretion, may permit such Participant during the Plan Year to change the type 
and/or amount of Benefits to be received under the Plan for the remainder of such 
Plan Year. 

E. Compensation Reduction Agreement, If, in respect of any month during a 
Plan Year, the cost of the Taxable Benefits and/or Nontaxable Benefits elected by a 
Participant for such Plan Year exceeds the amount of Nonelective Contributions made 
on his behalf for such month, the Participant shall be deemed to have authorized the 
County, in accordance with the limit set forth in Section 5.27.240 B hereof, to reduce 
his Eligible Earnings by such amount each month as is necessary to cover the excess 
cost of the Taxable Benefits and/or Nontaxable Benefits elected by such Participant 
and to make corresponding Elective Contributions to the Plan on his behalf 

F. Participant Accounts, The County shall establish and maintain appropriate 
procedures and records with respect to Benefit elections and Contributions made by 
and on behalf of Participants pursuant to subsections A and B of this section. The 
County may establish one or more accounts for each Participant for the purpose of 
recording such Participant's utilization of particular Nontaxable Benefits, such as 
uninsured health care or dependent care reimbursement benefits if available, to which 
specific dollar amounts of Nonelective and/or Elective Contributions have been 
credited. In no event, however, shall such accounts represent actual deposits of 
Contributions into any fund, nor shall any interest be credited with respect to such 
accounts. 
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G. Forfeiture of Unused Benefits. Any amount which a Participant has 
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable 
Benefit pursuant to the election procedure set forth in subsections A and B of this 
section which remains unused by the Participant at the close of the Plan Year shall be 
forfeited to the County; provided, however, that payments of such amount may be 
made to the Participant up to six months beyond the close of a Plan Year so long as 
such payments are made under the provisions of such specific Taxable Benefit or 
Nontaxable Benefit for expenses incurred by the Participants during the Plan Year. 
(Ord. 94-0102 § 8, 1994: Ord. 90-0164 § 1 (part), 1990.) 

5.27.270 Administration of the Plan. A. Compliance with Law. The County 
intends to administer the Plan under the direction of the Board in compliance with 
Section 125 of the Code and the regulations promulgated pursuant thereto. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. 

C. Administrative Fee. The County may charge Participants an administrative 
fee to defray the costs of administering the Plan. The amount of such fee shall be 
determined by the County and may be adjusted from time to time by the County. 
(Ord. 92-0103 § l(b)(part), 1992: Ord. 90-0164 § 1 (part), 1990.) 

5.27.280 Amendment or termination of the Plan. The Plan may be amended 
or terminated by the County at any time or the County may, without amending or 
terminating the Plan, cease to make Nonelective Contributions under the Plan. No 
amendment or termination of the Plan, and no cessation of the making of Nonelective 
Contributions, shall reduce or impair the rights of any Participant which have already 
accrued prior to such amendment or termination. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.290 Nonalienation. To the extent permitted by law and except as other- 
wise provided in the Plan, no right or interest of any kind of a Participant hereunder 
shall be transferable or assignable by him, nor shall any such right or interest be 
subject to alienation, anticipation, encumbrance, garnishment, attachment, execution 
or levy of any kind, voluntary or involuntary. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.300 Construction of the Plan. Subject to the approval of the Board, the 
CAO may construe any ambiguous provisions of the Plan, correct any defect, supply 
any omission, or reconcile any inconsistency, in such a manner and to such extent as 
the CAO in his discretion may determine; and any such action of the CAO shall be 
binding and conclusive upon all Participants except that the CAO shall obtain Board 
approval before implementing any such action. Wherever appropriate in the Plan, the 
masculine gender shall include the feminine, and the feminine gender the masculine, 
unless the context clearly indicates otherwise. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.310 No contract of employment. Nothing herein contained is intended to 
be, or shall be construed as constituting, a contract or arrangement between any 
Participant and the County to the effect that he will be employed for any specific 
period of time. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.320 Effective date. The provisions of this Part 1 shall be operative on ^^^ 
January 1, 1991; provided, however, that the nonelective contribution amounts set ^^ 
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forth in Section 5.27.040 shall first be reflected on County pay warrants issued on or 
about February 15, 1991. (Ord. 90-0164 § 1 (part), 1990.) 
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5.27.330 Nonelective Annual Leave. A. Annual Allowance. On January 1st of 
each Plan Year, each Participant who has completed at least one year of continuous 
service in the preceding calendar year shall be entitled to a maximum of 10 days of 
paid Nonelective Annual Leave. Such entitlement shall be based on the Participant's 
active service in the preceding calendar year as provided in the following table: 

Nonelective Annual Leave 

Number of Working Number of Days of 

Days of Nonelective Active Service as 

Annual Leave a Participant 

1 19 

2 55 

3 91 

4 127 

5 163 

6 199 

7 235 

8 271 

9 307 

10 343 

B. Accrual of Unused Time. Except as provided in Section 6.24.040. 
Nonelective Annual Leave may be accrued to a maximum of 60 days; provided, how- 
ever, that the CAO may authorize a higher than 60-day limit in any or all County De- 
partments. Nonelective Annual Leave in excess of the 60-day limit, or such higher 
limit as the CAO may authorize, shall be paid off at the Participant's workday rate of 
pay in effect at the point such excess accrual occurs. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.340 Elective Annual Leave. A. Annual Election of Benefit. Each Eligible 
Employee and each Participant may elect a maximum of 20 days of paid Elective 
Annual Leave. Such time, if elected, must be elected in whole-day increments. Any 
Eligible Employee or Participant who fails to submit the election form on or before the 
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due date shall be deemed to have refused Elective Annual Leave for the forthcoming 
Plan Year. 

B. Forfeiture of Unused Time. Unused Elective Annual Leave may not be 
accrued or carried over from one Plan Year to the next. Any such time which remains 
unused at the end of the current Plan Year will be paid off in accordance with rules 
contained in the election information. (Ord. 2004-0001 §10, 2004; Ord. 98-0076 § 7, 
1998: Ord. 90-0164 § 1 (part), 1990.) 

5.27.350 Special provisions. A. Department Authorization. No Participant 
shall be allowed to use Nonelective Annual Leave or Elective Annual Leave without 
the approval of his Department Head. 

B. Timing and Order of Usage. Subject to the provisions of subsection A 
above, Nonelective Annual Leave may be taken at any time, and Elective Annual 
Leave may be taken at any time in the current Plan Year; provided, however, that no 
Participant may use Elective Annual Leave until all Nonelective Annual Leave 
granted in the current Plan Year has been exhausted. Nonelective Annual Leave and 
Elective Annual Leave may be used for any purpose approved by the Department 
Head. 

C. Service During Part of a Plan Year. The earning and disposition of 
Nonelective Annual Leave and Elective Annual Leave for Participants who enter or 
exit the Plan during the course of a Plan Year, or who otherwise incur a break in 
continuous service, shall be determined in accordance with the Election Information. 

D. In no event shall a Participant earn Nonelective Annual Leave and 
vacation benefits provided for elsewhere in the County Code for the same period of 
service. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.360 Cost. Nonelective Annual Leave shall be provided at no cost to the 
Participant. Elective Annual Leave shall require contributions from the affected 
Participants as provided for in the Election Information. (Ord. 90-0164 § 1 (part), 
1990.) 

5.27.370 Effective date. The provisions of this Part 2 shall be operative on 
January 1, 1991; provided, however, that: 

A. No Nonelective Annual Leave shall be earned based on service prior to 
January 1, 1991; and 

B. Participant contributions for Elective Annual Leave shall first be reflected 
on County pay warrants issued on or about February 15, 1991. (Ord. 90-0164 § 1 
(part), 1990.) 
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5.27.380 Purpose. There is hereby established the County of Los Angeles 
Short-Term Disability Plan, hereinafter called the "STD Plan." The STD Plan is 
established for the purpose of providing Eligible Participants with income 
replacement benefits in the event the Participant incurs a Disability. With respect to 
Eligible Participants whose Disability qualifies them for workers' compensation 
benefits, the STD Plan is declared to be of the same general character as workers' 
compensation benefits. (Ord. 2005-0072 § 1 (part), 2005; Ord. 90-0164 § 1 (part), 
1990.) 

5.27.390 Core coverage, optional benefits and benefit costs. A. Core Cov- 
erage. The STD Plan, shall pay, after a 14-calendar day Waiting Period, an Eligible 
Participant an income replacement benefit equal to the Eligible Participant's 
Compensation multiplied by 70 percent. 

B. Optional Benefit. Each Eligible Employee and each Participant may elect 
to increase the core coverage, payable after a 7-calendar day Waiting Period, in the 
event of and for the period that a Disability is Nonindustrial as follows: 

1 . To an amount equal to the Participant's Compensation multiplied by 
100 percent for the first three weeks of the period during which STD Benefits are 
payable under this STD Plan; and 

2. To an amount equal to the Participant's Compensation multiplied by 
80 percent for the balance of the period during which STD Benefits are payable under 
this STD Plan. 

C. Cost. Core STD coverage shall be provided at no cost to Participants. The 
optional STD benefit shall require contributions from the affected Participants as 
provided for in the Election Information. (Ord. 2005-0072 § 1 (part), 2005; Ord. 99- 
0084 § 2, 1999: Ord. 90-0164 § 1 (part), 1990.) 

5.27.400 Disability benefits. A. Payment of Benefits. An Eligible Participant 
shall begin accruing the benefit determined under Section 5.27.390 on the first day 
following the expiration of the Waiting Period. Except as otherwise herein provided, 
such benefit shall be paid as long as the Eligible Participant's Disability continues, but 
in no event longer than 26 weeks from the first day of Disability. 

B. Other Income Benefits. 

1. The STD Plan Benefit payable to the Ehgible Participant shall be 
reduced by other income benefits. "Other income benefits" are those benefits 
identified below to which the Eligible Participant is entitled. Such benefits, which 
may be payable either periodically or in a lump sum, are: 
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a. The amount of any benefit with respect to the same Disability 
and the same period for which the monthly benefit is payable under this STD Plan 
when such benefits are provided or payable: 

(1) By any federal, state, county, municipal or other 
government agency; 

(2) As temporary disability benefits under California 
workers' compensation laws; 

(3) Under any other workers' compensation law; 

(4) Under any employer's liability law; or 

(5) Under any third-party liability policy, less any 
unreimbursed medical expenses awarded by a court and less reasonable expenses of 
collecting such amounts, including attorneys' fees. 

b. The amount of any salary or other compensation, including 
sick leave, vacation, annual leave, or other pay the Eligible Participant receives from 
the County shall be coordinated with the STD benefit as specified in the Election 
Information. 

2. Where other income benefits are received in the form of a lump-sum 
payment or payments, such benefits shall be coordinated with the benefits otherwise 
payable under this STD Plan in the manner set forth in the Election Information. 

C. Termination of Benefits. No benefit shall be payable under this STD Plan 
if any of the following events occur: 

1. The 26-week period, calculated from the first day of Disability, con- 
cludes; 

2. The Eligible Participant ceases to be Disabled; 

3. The Eligible Participant dies, retires, or terminates employment with 
the County; 

4. The Eligible Participant engages in gainful self-employment or 
receives earned compensation from an employer other than the County, except as part 
of a rehabilitation program approved by the CAO; 

5. The Eligible Participant fails to provide satisfactory Evidence of 
Disability, ceases to be under the care of a Physician, and/or is not receiving 
appropriate treatment for the Disability as defined by a recognized professional 
association established for the license type of the Physician; 

6. The Eligible Participant refuses to accept an offer of County 
employment which is consistent with work restrictions imposed by the Claims 
Administrator or the CAO, and appropriate to his experience, training, and/or 
abilities; 

D. Recurrent Disability. If an Eligible Participant returns to active County 
employment and is disabled again for the same cause within 30 calendar days from 
the date of his return to active employment, or within such other time period as may 
be specified in the Election Information, STD benefit payments may be resumed 
without a new Waiting Period; provided, however, that nothing in this provision shall 
extend the payment of income replacement benefits for the original and any 
subsequent period(s) of Disability arising from the same cause beyond a total of 26 
weeks from the first day of Disability. For purposes of this section, an Eligible 
Participant will be treated as having returned to active County employment, only if 
the Eligible Participant has resumed a normal working schedule at the County facility 
at which he is employed for the regularly scheduled working days during the 30 
calendar days after his return to active employment. (Ord. 2005-0072 § 1 (part), 2005; 
Ord. 90-0164 § 1 (part), 1990.) 
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5.27.410 Claims. A. Application for Benefits. The Eligible Participant shall 
give notice of the Disability to the Claims Administrator in accordance with the 
procedures established for such purpose in the Election Information. 

B. Evidence of Disability. Written medical certification of Disability must be 
submitted by a Physician, practicing within the scope of his license, to the Claims 
Administrator within the time frame established for such purpose in the Election 
Information. Failure to furnish Evidence of Disability within the time required will 
not invalidate or reduce any claim if it was not reasonably possible to give such 
evidence within such time, provided that the Evidence of Disability is furnished as 
soon as reasonably possible. 

C. Medical Records and Medical Examination. The Claims Administrator 
may require such additional evidence, as is deemed necessary, including copies of 
medical records, and/or a medical examination at County expense to determine the 
existence, cause and extent of any injury or illness which may be the basis of a claim 
under the STD Plan. 

D. Determination. 

1. If the Evidence of Disability shows to the satisfaction of the Claims 
Administrator that an Eligible Participant is Disabled, the STD Plan benefit as 
specified under this section shall become payable effective as of the expiration of the 
Waiting Period. 

2. If the Claims Administrator determines after review of the Evidence 
of Disability and all other evidence, including, but not limited to, medical records 
and medical examination, that an Eligible Participant is not Disabled, no benefits 
under this STD Plan shall be payable. 

E. Appeal. A Participant may appeal any denial, cessation, or cancellation of 
benefits under the STD Plan by filing a written notice of appeal with the Claims 
Administrator, together with any pertinent supporting medical documentation. The 
Claims Administrator shall conduct a full and fair evaluation of the appeal and render 
a decision, which shall be final. The appeal from the Participant, and the final 
decision from the Claims Administrator shall be completed within the time frames 
established for such purposes in the Election Information. (Ord. 90-0164 § 1 (part), 
1990.) 

5.27.420 Exclusions and limitations. Benefits provided for under this STD 
Plan shall not be paid for any Disability not supported by prevailing medical 
evidence and treatment. In addition, benefits shall not be paid for any Disability 
resulting from or as a consequence of one or more of the following: 

A. Intentionally self-inflicted injuries; 

B. Participation in the commission of a felony; 

C. War or an act of war, declared or undeclared; 

D. Mental or nervous disorders, alcoholism, or chemical dependency, except 
while the Eligible Participant is under regular care in a planned program of 
observation and treatment by a Physician as required by applicable medical 
standards; or 
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E. Any other cause or circumstance set forth in the Election Information. 
(Ord. 90-0164 § 1 (part), 1990.) 

5.27.430 Effective date. The provisions of this Part 3 shall be operative on 
January 1, 1991. Participant contributions for elective STD coverage shall first be 
reflected on County pay warrants issued on or about February 15, 1991. (Ord. 90- 
0164 § 1 (part), 1990.) 

Part 4 

LONG-TERM DISABILITY PLAN 



Sections: 




5.27.440 


Purpose. 


5.27.450 


Election and benefit costs. 


5.27.460 


Benefits. 


5.27.470 


Claims. 


5.27.480 


Exclusions and limitafions. 


5.27.490 


Effective date. 



5.27.440 Purpose. There is hereby established the County of Los Angeles 
Long-Term Disability Plan, hereinafter called the "LTD Plan." The LTD Plan is 
established for the purpose of providing a Benefit for the Plan. (Ord. 90-0164 § 1 
(part), 1990.) 

5.27.450 Election and benefit costs. A. Nonelective Coverage. Each 
Retirement Plan E Member who has completed five or more years of continuous 
service as of the commencement of the current Plan Year, shall be entitled to 
nonelective LTD coverage equal to his Basic Monthly Compensation multiplied by 
40 percent. 

B. Elective Coverage. 

1. Each Refirement Plan A, B, C, or D Member may elect LTD 
coverage equal to his Basic Monthly Compensation multiplied by 40 percent, or 60 
percent. 

2. Each Retirement Plan E Member who has less than five years of 
continuous service as of the commencement of the Plan Year for which he is eligible 
to make an election, may elect LTD coverage equal to his Basic Monthly 
Compensation mulfiplied by 40 percent, or 60 percent. 

3. Each retirement Plan E Member who has five or more years of 
continuous service as of the commencement of the Plan Year for which he is eligible 
to make an election, may elect LTD coverage equal to his Basic Monthly 
Compensation multiplied by 60 percent. 

4. LTD Health Insurance. 

a. Each Eligible Employee or Participant may elect a disability 
health insurance benefit hereinafter referred to as "LTD Health Insurance." LTD 
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Health Insurance shall provide health insurance coverage on a concurrent basis with 
the payment of benefits under Section 5.27.460. For each Eligible Employee or 
Participant who elects this option, LTD Health Insurance shall provide the employee 
with the health insurance coverage to which the Eligible Employee or Participant 
would otherwise be entitled as an active employee pursuant to the rules set forth in 
the Election Information and shall provide a subsidy toward the payment of that 
coverage equal to 75 percent of the total premium cost at the time the coverage is 
provided. The Eligible Employees and Participants receiving this subsidy shall pay 
the remaining 25 percent of the premium cost. Beginning on January 1, 2005, LTD 
Health Insurance will be extended to the survivor of an employee who is 
participating in the LTD Health Insurance protection program. A "survivor," for this 
purpose, shall mean a spouse, domestic partner as defined in Section 298.5 of the 
California Family Code, or dependent child as defined in the Election Information; 
provided, however, that no person shall receive LTD Health Insurance survivor 
benefits under this provision if he or she was not an eligible survivor as of the onset 
of disability as determined by the Claims Administrator or date of death where death 
occurs with no preceding claim for disability benefits by the Eligible Employee or 
Participant under the LTD Plan. 

b. For new disabilities beginning on or after January 1, 2007, the 
LTD Health Insurance Benefits set forth in paragraph (a) above shall be applicable 
on a nonelective basis for all Participants otherwise eligible for LTD benefits. In 
addition. Eligible Employees and Participants may elect a 100 percent LTD Health 
Insurance benefit which shall provide a subsidy toward the payment of the health 
insurance coverage to which the Participant would otherwise be entitled as an active 
employee equal to 1 00 percent of the total premium cost at the time the coverage is 
provided. The Eligible Employees and Participants electing this subsidy shall pay 
nothing toward the premium cost at the time the health insurance is actually received. 
Other rules regarding LTD Health Insurance benefit eligibility shall include the 
following: 

1. For the 2007 Plan Year and for each Plan Yeai- 
thereafter, any Eligible Employee or Participant who does not elect the optional 100 
percent LTD Health Insurance benefit shall be ineligible to make such election for 
the following Plan Year. The Eligible Employee or Participant must wait two Plan 
Years before again being eligible to elect this option. 

2. In the event a Participant retires and becomes eligible to 
receive retiree health insurance from LACERA, LTD Health Insurance benefits will 
cease. 

3. An Eligible Employee or Participant who elects to buy 
the 100 percent LTD Health Insurance benefit while receiving LTD benefits or while 
in the Waiting Period shall be limited to the 75 percent nonelective LTD Health 
Insurance benefit and shall not be eligible to receive the 100 percent elective LTD 
Health Insurance benefit with respect to that same disability until the employee 
returns to active employment for six months or more. 
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4. Such other benefit eligibility rules as may be determined 
necessary by the Chief Administrative Officer and set forth in the Election 
Information for the prudent administration of the LTD Health Insurance program. 

C. Cost. Nonelective LTD coverage shall be provided at no cost to the 
affected Participants. Elective LTD coverage, including elective LTD Health 
Insurance, shall require contributions from the affected Participants as provided for 
in the Election Information. (Ord. 2006-0074 § 3, 2006; Ord. 2004-0001 § 1 1, 2004; 
Ord. 90-0 164 § 1 (part), 1990.) 

5.27.460 Benefits. A. Payment of Benefits. An Eligible Participant shall 
begin accruing the benefit determined under Section 5.27.450 on the first day 
following the expiration of the Waiting Period. Except as otherwise herein provided, 
such benefit shall be paid until the Eligible Participant's Total Disability ceases. 

B. Basic Monthly Benefit. The basic monthly benefit payable to the Eligible 
Participant shall be the Participant's Basic Monthly Compensation multiplied by the 
percent determined under Section 5.27.450, subtracting therefrom other income 
benefits as specified in subsection C of this section. 

C. Other Income Benefits. Other income benefits are those benefits 
identified below to which the Eligible Participant is entitled. These other income 
benefits, payable either periodically or in a lump sum, are: 

1. The amount of any salary or other compensation, including sick, 
leave, vacation, annual leave, or other pay the eligible Participant receives from the 
County which shall be coordinated with the LTD benefit as specified in the Election 
Information. For purposes of this paragraph, "compensation" shall not include cash 
or other compensation resulting from any County contribution to a County-sponsored 
cafeteria benefit plan. Nor shall compensation include any payment for accrued sick 
leave, vacation, annual leave, or other accrued time when such payment is made on 
account of an employee's termination from County service or an employee's death. 
Employees who have not terminated County service may use sick leave, vacation, 
annual leave, or other accrued time in lieu of LTD benefits as otherwise provided by 
this Code; provided, however, that, in such case, the substitution shall be made on a 
day for day basis (not dollar for dollar basis) resulting in one day's loss of LTD 
benefits for each day of substituted time. 

2. 50 percent of any other salary, compensation or income the Eligible 
Participant receives from any other employer, or otherwise earns; 

3. The amount of any benefits with respect to the same disability or 
disabilities and with respect to the same period for which the basic monthly benefit is 
payable under the LTD Plan when such benefits are provided or payable: 

a. By any federal, state, county, municipal or other government 
agency, or 

b. Pursuant to the Federal Railroad Retirement Act; or 

c. As temporary disability benefits under California workers' 
compensation laws, 

d. Under any other workers' compensation law, 

e. Under any employer's liability law, or 
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f. Under the Federal Social Security Act on the basis of the 
Eligible Participant's record of wages and self-employment income, and not 
including any amount not paid pursuant to that Act by operation of 42 U.S.C. Section 
424(A)(2), and payable to the employee without regard to any deductions from such 
benefits which might be made: 

i. On account of work, or 

ii. Because of the employee's refusal to accept 
rehabilitation; provided, however, that other benefits, for purposes of this LTD Plan, 
shall not include any cost-of-living adjustments applicable to benefits payable under 
the Federal Social Security Act subsequent to the commencement date of such 
benefits. If the Eligible Participant is eligible for both retirement benefits and 
disability benefits under the Federal Social Security Act and receives retirement 
benefits in lieu of disability benefits, other income shall include the amount of such 
retirement benefits; 

4. The Amount of retirement benefits that the Eligible Participant 
receives under Retirement Plans A, B, C, or D. For the purposes of this paragraph, 
such retirement benefits shall not include any cost-of-living adjustments granted 
subsequent to the date any benefits become payable under this LTD Plan. In the 
event an Eligible Participant was eligible for retirement benefits under Retirement 
Plans A, B, C, or D but was not receiving such benefits, any such benefits that he 
would have received shall be estimated by the CAO for purposes of calculating any 
benefit due under this LTD Plan; 

5. Where other income benefits are received in the form of a lump- 
sum payment or payments, such benefits shall be coordinated with the benefits 
otherwise payable under this LTD Plan in the manner set forth in the Election 
Information. 

D. Cost-of-Living Adjustment. A cost-of-living adjustment shall be applied 
to the basic monthly disability benefit on the first day following the completion of 24 
months of eligibility for such benefit, and annually thereafter for as long as the 
Participant is entitled to benefits under the LTD Plan. Such adjustment shall equal 
the annual percentage increase, calculated to the nearest one-tenth of one percent, in 
the cost of living as measured by the Bureau of Labor Statistics Consumer Price 
Index for All Urban Consumers for the Los Angeles/Long Beach/Anaheim 
Metropolitan Area for the preceding January 1st; provided, however, no increase 
resulting from such calculation shall exceed two percent. 

E. Denial or Cessation of Benefits. No benefit shall be payable under this 
LTD Plan if any of the following events occur: 

1. The Eligible Participant attains age 65, unless his Waiting Period 
commenced on or after the date he attained age 62, in which case the basic monthly 
benefit shall cease in accordance with the following schedule: 

Age at Which Disability Commences Maximum Duration of Benefit Payments 
(Expressed in Years) (Expressed in Years) 

62 3-1/2 
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Age at Which Disability Commences Maximum Duration of Benefit Payments 
(Expressed in Years) (Expressed in Years) 

63 3 

64 2-1/2 

65 2 

66 1-3/4 

67 1-1/2 

68 3-1/4 
69 and over 1 

2. The Eligible Participant refuses an offer of County employment 
which is consistent with his work restrictions, as determined by the CAO, and 
appropriate to his training, experience, and/or abilities as detennined by the CAO; 

3. The Eligible Participant engages in gainful self-employment or 
receives earned compensation from an employer other than the County, except as 
part of a rehabilitation program approved by the CAO; 

4. The Eligible Participant ceases to be Totally Disabled. Such 
cessation of Total Disability shall be deemed to have occurred if disability benefits 
under the Federal Social Security Act are denied or terminated at any time after 24 
consecutive months of eiigibihty for benefit payments; 

5. The Eligible Participant retires as a Retirement Plan E Member; 

6. The Eligible Participant is a Refirement Plan A, B, C, or D Member, 
and fails to apply for retirement benefits after 24 months of eligibility for disability 
payments; 

7. The Eligible Participant fails or refuses to: 

a. Timely apply for other benefits for which he may be eligible, 
including but not limited to worker's compensation and Federal Social Security Act 
benefits, 

b. Furnish Evidence of Disability or any other notice required 
under this LTD Plan, 

c. Be examined at the request of the County, or 

d. Otherwise cooperate with the County in determination of 
benefits under this LTD Plan. 

F. Recurrent Disability. If an eligible Participant returns to County 
employment and is totally disabled again for the same cause within six months from 
the date of his return to work, or within such other time period as may be specified in 
the Election Information, disability benefit payments may be resumed without the 
Eligible Participant serving a new Waiting Period; provided, however, that nothing in 
this provision shall extend the payment of disability benefits for the original and any 
subsequent period(s) of disability arising from the same cause beyond a total of 24 
months of eligibility for benefit payments unless the Eligible Participant is otherwise 
eligible for such payments. 

G. Return to Part-Time Work. Any Eligible Participant may return to County 
employment on a part-time basis pursuant to a program approved by the CAO and 
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may receive disability benefit payments during the period of such employment; 
provided, however, that 70 percent of any salary, compensation, or income earned 
under such arrangement shall be subtracted from the basic monthly benefit. (Ord. 
2006-0084 § 7, 2006; Ord. 90-0164 § 1 (part), 1990.) 

5.27.470 Claims. A. Claim Forms. The County shall furnish the Participant 
with the appropriate forms for applying for benefits and for filing Evidence of 
Disability. If such forms are requested by the Participant and not furnished in a 
timely manner by the County, the Participant shall be deemed to have complied with 
the requirements for filing an application for benefits under this LTD Plan, provided 
Evidence of Disability is submitted within the period of time provided in this LTD 
Plan for applying for benefits. 

B. Application for Benefits. Application for disability benefits must be filed 
with the Claims Administrator in accordance with the procedures established for 
such purpose in the Election Information. 

C. Evidence of Disability. Written medical certificafion of Total Disability 
must be submitted by a Physician, practicing within the scope of his license, to the 
County within 90 days after an application for benefits has been filed. Failure to 
furnish Evidence of Disability within the time required will not invalidate or reduce 
any claim if it was not reasonably possible to give such evidence within such time; 
provided that the Evidence of Disability is furnished as soon as reasonably possible. 
However, in the event the required Evidence of Disability is not furnished within one 
year from the first day of absence due to Total Disability, no benefits shall be 
payable under this LTD Plan. 

D. Medical Records and Medical Examination. The County may require 
such additional Evidence of Disability, as is deemed necessary, including copies of 
medical records and/or a medical examination at County expense to determine the 
existence, cause and extent of any injury or illness which may be the basis of a claim 
under the LTD Plan. 

E. Determination. 

1. If the Evidence of Disability shows to the safisfaction of the CAO 
that an Eligible Participant is Totally Disabled, the basic monthly benefit shall 
become payable effective as of the expiration of the Waiting Period. 

2. Total Disability shall in all cases be determined by the CAO, except 
that any final decision of the Social Security Administration concerning a claim for 
disability benefits under the Federal Social Security Act, other than not being insured 
for disability benefits under that Act, shall be conclusive and binding upon all 
parties. 

3. If the CAO determines after medical examination that an Eligible 
Participant is not Totally Disabled, no disability benefits shall be payable. 

F. Appeal. A Participant may appeal the denial, cessation, or cancellation of 
benefits under the LTD Plan by filing written notice of appeal with the Claims 
Administrator, together with any pertinent supporting medical documentation. The 
matter shall then be reviewed by the CAO, or his designee, and a final decision shall 
be rendered in accordance with the procedures established for such purpose in the 
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Election Information. The appeal from the Participant, and the final decision from the 
CAO, or his designee, shall be completed within the time frames set forth in the 
Election Information. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.480 Exclusions and limitations. The benefits provided for under this 
LTD Plan shall not be paid for any: 

A. Total Disability not supported by prevailing medical evidence and 
treatment; 

B. Total Disability resulting from or as a consequence of any one or more of 
the following: 

1. Intentionally self-inflicted injuries, 

2. Participation in the commission of a felony, 

3. War or an act of war, declared or undeclared, 

4. Any exclusion or other condition making an individual ineligible for 
disability benefits under the Federal Social Security Act, other than not being insured 
under that Act, or 

5. Any mental or nervous disorder, alcoholism, or chemical 
dependency, except while the Eligible Participant is under regular care in a plarmed 
program of observation and treatment by a Physician as required by applicable 
medical standards, 

6. Any other cause or circumstance set forth in the Election 
Information. (Ord. 90-0164 § 1 (part), 1990.) 

5.27.490 Effective date. The Provisions of this Part 4 shall be operative on 
January 1, 1991; provided, however, that Participant contributions for elective LTD 
coverage shall first be reflected on County pay warrants issued on or about February 
15, 1991. (Ord. 90-0164 § 1 (part), 1990.) 
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5.27.500 Life insurance. A. Retirement Plan A, B, C, or D Members. 

1. Each Retirement Plan A, B, C, or D Member may elect group 
variable universal life insurance in any of the amounts set forth in the Election 
Information. 

B. Retirement Plan E Members. 

1. Except as otherwise provided in Section 5.27.510, each Retirement 
Plan E Member may elect group variable universal life insurance in any of the 
amounts set forth in the Election Information. 

C. Cost. Group variable universal life insurance coverage shall require 
contributions from the County and the affected Participants as set forth in the 
Election Information. (Ord. 2006-0074 § 4, 2006: Ord. 99-0084 § 3, 1999: Ord. 90- 
0164 § 1 (part), 1990.) 

5.27.510 Survivor income benefits. A. Purpose. There is hereby established 
the County of Los Angeles Survivor Income Benefit Plan, hereinafter called the "SIB 
Plan." The SIB Plan is established for Retirement Plan E Members for the purpose of 
providing a Benefit under the Plan. 

B. Election. Each Retirement Plan E Member may elect a survivor benefit 
equal to: 

1. 50 percent of the SIB Participant's SIB Compensation, provided 
that, with respect to the same Plan Year, he has not elected group variable universal 
life insurance exceeding two times annual Compensation; or 

2. 25 percent of the SIB Participant's SIB Compensation, provided 
that, with respect to the same Plan Year, he has not elected group variable universal 
life insurance exceeding four times annual Compensation. 

C. Cost. SIB Coverage shall require contributions from the County and the 
SIB Participants as provided for in the Election Information. 

D. Benefit. 

1 . Upon the death of an SIB Participant, there shall be payable to his 
surviving spouse or domestic partner a monthly survivor benefit as determined under 
subsections A and B of this section. This benefit shall continue during and 
throughout the life of the surviving spouse or domestic partner. If there is no 
surviving spouse or domestic partner entitled to this benefit or if the surviving spouse 
or domestic partner dies before each child of the deceased SIB Participant, including 
a stepchild or adopted child, attains the age of 18 years, the benefit shall be paid to 
the child or children of the deceased SIB Participant then under age 18 as specified 
below. For the purposes of this section, "stepchild" means a stepchild who was 
dependent on the SIB Participant for support and maintenance at the time of the SIB 
Participant's death. 

2. If the survivor benefit is to be paid to surviving children, then the 
benefit shall be divided among such children in equal amounts; provided, however, 
that the right of any such child to share in the benefits shall cease upon his death, or 
attainment of age 18. Notwithstanding any other provision of this subsection, the 
benefit otherwise payable to the surviving children of the deceased SIB Participant 
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shall be paid to any such child through the age of 21 years if such child is regularly 
enrolled as a full-time student in an accredited school as determined by the CAO. 

E. Exclusions and Limitations. The benefits provided under the SIB Plan 
shall not be payable for any one or more of the following: 

1. Death resuhing from intentionally self-inflicted injuries; 

2. Death resulting from participation in a felony; 

3. Death resulting from war or an act of war, declared or undeclared; 

4. Any other cause or circumstance set forth in the Election 
Information. (Ord. 2006-0074 § 5, 2006; Ord. 2004-0001 § 12, 2004; Ord. 90-0164 
§ I (part), 1990.) 

5.27.520 Effective date. The provisions of this Part 5 shall be operative on 
March 1, 1991. Participant contributions for SIB coverage shall first be reflected on 
County pay warrants issued on or about March 15, 1991. (Ord. 90-0164 § 1 (part), 
1990.) 

Part 6 

SPECIAL PROVISIONS 

Sections: 

5.27.530 Limitations on Prior Benefits. 

5.27.530 Limitations on Prior Benefits. Notwithstanding any other 
provision of the Los Angeles County Code, a Participant's entitlement to the benefits 
set forth in this Subdivision 2 shall be subject to the following limitations: 

A. Vacation Benefits. 

1. No Participant shall earn or accrue vacation benefits after January 1, 
1991, or the date the Participant commences participation in the Plan, whichever 
occurs later (hereinafter referred to as the "Vacation Ending Date"). On the Vacation 
Ending Date, each Participant who is otherwise eligible for vacafion benefits, as set 
forth in Chapter 6.18, shall receive a final credifing of vacafion fime. Such final 
crediting shall be calculated as follows: 

a. In any case where the Participant's Vacation Ending Date 
coincides with his vacation anniversary date, he shall receive a final crediting of 
vacation time equal to the number of working days of vacation to which he would 
normally be enfitled on said date pursuant to the provisions of Chapter 6.18. 

b. In any case where the Participant's Vacation Ending Date 
does not coincide with his vacafion anniversary date, he shall receive a final crediting 
of vacafion time equal to the number of working days of vacafion to which he would 
otherwise be entitled if he were terminating County service on his Vacation Ending 
Date and receiving leaving vacation benefits pursuant to the provisions of Chapter 
6.18; provided, however, that no Participant shall receive any such final credifing of 
vacation time unless he has worked for the County for at least one year in a capacity 
that would otherwise entitle him to vacation benefits. 
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2. All vacation time earned and credited to the books up through and 
including the Vacation Ending Date shall remain available for use or payoff at 
termination of County service pursuant to the rules set forth in Chapter 6.18; 
provided, however, that (a) there shall be no limitations on the accrual and carryover 
of such time, and (b) such time shall not be used until a Participant has exhausted all 
of his Nonelective Annual Leave and Elective Annual Leave. 

B. Full-Pay Sick Leave Benefits. No Participant shall earn or accrue full-pay 
sick leave benefits after December 1, 1990, or the first day of the month prior to the 
date the Participant commences participation in the Plan, whichever occurs later. All 
full-pay sick leave credited to the books up through and including December 1, 1990, 
or the first day of the month prior to the date the Participant commences participation 
in the Plan, whichever is applicable, shall remain available for use or payoff at 
termination of County service, pursuant to the rules set forth in Chapter 6.20; 
provided, however, that no such time shall be used for personal reasons. 

C. Part-Pay Sick Leave. Effective January 1, 1991, no Participant shall be 
eligible to receive part-pay sick leave benefits set forth in Chapter 6.20 unless he is 
receiving such benefits on December 31, 1990, and continues to be absent from work 
on January 1, 1991 for the same cause, in which case, he shall be allowed to continue 
to receive the part-pay benefits to which he would otherwise be entitled until he 
returns to work. 
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D. Industrial Injury Leave Benefits. 

1 . No Participant who is a general member of the Los Angeles County 
Employees Retirement Association shall be eligible to receive industrial injury leave 
benefits set forth in Section 6.20.070 of this Code with respect to any industrial 
injury occurring on or after January 1, 1991. Nothing herein shall be construed to 
limit any Participeuit's entitlement to Workers Compensation benefits authorized 
by state law. 

2. In the event a Participant is absent due to an industrial injury 
incurred on or after January 1, 1991, and the absence is charged to Nonelective 
Annual Leave, Elective Annual Leave, vacation, sick leave, accumulated holiday 
time or accumulated overtime, and the injury is subsequently determined to be 
compensable by the Chief Administrative Officer or the Workers Compensation 
Appeals Board, the Participant shall be entitled to a partial restoration of such time 
pursuant to the Election Information. 

E. Long-Term Disability and Survivor Benefits. 

1 . Effective January 1 , 1 99 1 , no Participant shall be eligible to receive 
disability benefits under the Long-Term Disability and Survivor Benefit Plan set 
forth in Chapter 5.38 of this Code unless (a) he is receiving such benefits on 
December 31, 1990, or is otherwise eligible to receive such benefits, but has not 
yet completed the Qualifying Period required under said Plan, and (b) he continues 
to be absent from work on January 1, 1991 for the same cause. In such case, the 
Participant shall be deemed to be covered by the provisions of Chapter 5.38, 
including both disability and survivor benefits, until he returns to work. Further, 
during such period, such Participant shall be deemed ineligible for benefits under 
the Long-Term Disability Plan set forth in Part 4 of this Chapter. 

2. Effective March 1, 1991, no Participant shall be eligible for 
survivor benefit coverage under Section 5.38.040 except as provided under subsec- 
tion 1 above. 

F. Nonelective Life Insurance. Effective January 1, 1991, no Participant 
shall be eligible for the life insurance benefits provided under Sections 5.36.070 
and 5.36.075 of this Code. (Ord. 90-0164 § 1 (part), 1990.) 
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Chapter 5.28 

COUNTY OF LOS ANGELES 
NONPENSIONABLE FLEXIBLE BENEFIT PLAN 



Subdivisions: 

1. General Provisions 

2, Alternate Provisions 



Subdivision 1 
GENERAL PROVISIONS 

Sections: 

5.28.005 Applicability of Subdivision 1. 

5.28.010 Purpose. 

5.28.020 Definitions. 

5.28.030 Participation. 

5.28.040 Contributions. 

5.28.050 Benefits. 

5.28.060 Benefit election procedure and allocation of Contributions. 

5.28.070 Administration of the Plan. 

5.28.080 Amendment or termination of Plan. 

5.28.090 Nonalienation. 

5.28.100 Construction of the Plan. 

5.28. 110 No contract of employment. 

5.28.005 Applicability of Subdivision 1. A. The provisions of this Subdivi> 
sion 1 of Chapter 5.28 shall be applicable to any Eligible Employee who: 

1. Is a participant under the provisions of Subdivision 1 of Chapter 
5.27 on December 31, 1994 and who, during the election period for the 1995 Plan 
Year, or any subsequent Plan Year, makes an irrevocable election to be covered by 
the provisions of this Subdivision 1; or 

2. Is a participant under the provisions of Subdivision 2 of Chapter 
5.27 on December 31, 1994 and who, during the election period for the 1995 or 
1996 Plan Year, makes an irrevocable election to be covered by the provisions of 
this Subdivision 1; or 

3 . Is not a Participant under Subdivision 1 or Subdivision 2 of Chapter 
5.27 on December 31, 1994, but who, as of that date, is an Eligible Employee who, 
within a time frame specified in the Election Information, makes an irrevocable 
election to be covered by this Subdivision 1 during the 1995 or 1996 Plan Year. 

B. The benefits provided by this Subdivision 1 shall be in lieu of the 
benefits provided by Subdivision 2 of this Chapter and Subdivisions 1 and 2 of 
Chapter 5.27; provided, however, that the determination of a Participant's continu- 
ous service for purposes of this Chapter 5.28 and the interrelationship of benefits 
provided for elsewhere in Titles 5 and 6 of this Code with benefits provided for in 
this Chapter 5.28 shall be as if the Participant were covered by the provisions of 
Subdivision 1 of Chapter 5,27. 
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C. Where specifically authorized by the Board, any Participant or any 
EHgible Employee may elect to be governed by the provisions of this chapter in 
accordance with the limitations established by the Board. 

D. The Nonelective Contribution provided for in Section 5.28.040 shall first 
be reflected on County pay warrants issued on or about: 

1. January 13, 1995 in any case where an employee who is covered by 
the provisions of Subdivision 1 or Subdivision 2 of Chapter 5.27 on December 31, 
1994 elects, during the election period for the 1995 Plan Year, to be covered by the 
provisions of this Subdivision 1; or 

2. January 15, 1996 in any case where an employee who is covered by 
the provisions of Subdivision 1 or Subdivision 2 of Chapter 5.27 on December 31, 
1994 elects, during the election period for the 1996 Plan Year, to be covered by the 
provisions of this Subdivision 1; or 

3. On the fifteenth of January in any subsequent Plan Year in any case 
where an employee who is covered by the provisions of Subdivision 1 of Chapter 
5.27 elects, during the election period for such Plan Year, to be covered by the 
provisions of this Subdivision 1. (Ord. 94-0079 § 8 (part), 1994.) 

5.28.010 Purpose. This Nonpensionable Flexible Benefit Plan is designed to 
permit certain employees of Los Angeles County to select from among the health and 
welfare benefits provided by the County in a manner calculated to best meet their 
particular needs, and to choose to the greatest extent permitted by applicable law 
between taxable and nontaxable compensation with respect to the health and welfare 
benefits available to them. (Ord. 94-0079 § 8 (part), 1994.) 

5.28.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Benefif means cash or one or more Nontaxable Benefits. 

B. "Board" means the Los Angeles County Board of Supervisors. 

C. "CAO" means the Chief Administrative Officer of the County appointed 
by the Board pursuant to the Los Angeles County Code. 

D. "Code" means the Internal Revenue Code of 1986, as amended. 

E. "Compensation" means base rate, as established in Title 6 of the Los 
Angeles County Code, as amended, plus any monthly bonus established as a 
designated number of schedules and/or levels in the Standardized Salary Schedule 
contained in such Title 6 or established as a percentage of base rate pursuant to Part 3 
of Chapter 6.08, Management Appraisal and Performance Plan, of Title 6. 
Compensation shall not include any of the following: 

1 . Overtime compensation; 

2. Any lump-sum payoff or reimbursement for unused, accumulated 
overtime, vacation, holiday time, or sick leave benefits; 

3. Compensation pursuant to Section 6.16.010 of the Los Angeles 
County Code; 

4. Any hourly bonus; 
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5. Any monthly bonus established as a flat dollar amount or as a 
percentage of base rate except that compensation shall include any monthly bonus 
paid as a percentage of base rate for employees compensated pursuant to Part 3 of 
Chapter 6.08 entitled Management Appraisal and Performance Plan of the Los 
Angeles County Code. 

F. "Contribution" means any Nonelective Contribution or Elective 
Contribution made on behalf of a Participant pursuant to Section 5.28.040. 

G. "County" means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body; and (2) the Los Angeles County 
Municipal Courts and the Los Angeles County Superior Court to the extent the 
operation of this Plan in said courts is otherwise authorized by state law or rules of 
court. 

H. "Domestic Partner" means a qualified person pursuant to the provisions 
of Chapter 2.210 of the Los Angeles County Code. 

L "Election Information" means the information and rules relating to the 
general administration of the Plan. The CAO shall develop and issue such 
information and rules, except as otherwise provided by the Board. Such information 
shall include, but not be limited to the following: 

1. The cost to be charged to Participants for elective coverage, 
including the manner and timing of payment; 

2. Rules relating to election procedures and deadlines, including rules 
relating to the disposition of benefits for Eligible Employees and Participants who 
fail to meet election deadlines; 

3. Rules relating to the disposition of benefits for Participants who 
enter or exit the plan during a Plan Year, or who experience an interruption of active 
service; 

4. Rules relating to the administration of the various benefits contained 
within the Plan, including rules relating to the year-to-year availability of such 
benefits. Such rules may place restrictions on Participant access to nonelective or 
elective coverage if such restrictions are necessary to protect the financial well-being 
of the Plan, to comply with restrictions imposed by insurance carriers, or to preserve 
the status of the Plan as a cafeteria plan within the meaning of Section 125 of the 
Code. 

J. "Elective Contribution" means the amount allocated to specific Taxable 
Benefits and/or Nontaxable Benefits at the election of a Participant equal to a 
reduction in his Eligible Earnings pursuant to Section 5.28.040 B. 

K. "Eligible Earnings" means any compensation paid to an Eligible 
Employee for service performed for the County which is currently includible in gross 
income under the Code. 

L. "Eligible Employee" means a full-time permanent employee of the 
County who is not in an Excluded Bargaining Unit and who is designated by the 
Board as eligible to participate in the Plan. For purposes hereof, "full-time 
permanent" means any employee appointed to an "A," "L" or "N" item pursuant to 
Title 6 of the Los Angeles County Code, or any employee appointed to a "D" item 
pursuant to said Title 6 who is required to possess a California license to practice as a 
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Registered Nurse. However, the County and representatives of an Excluded 
Bargaining Unit may, subject to approval by the Los Angeles County Board of 
Supervisors, agree that any employee who would otherwise cease to be an Eligible 
Employee because of certification or accretion of the employee's employment 
classification into an Excluded Bargaining Unit may continue as an Eligible 
Employee for such period as may be established in such agreement. 

M. "Excluded Bargaining Unit" means an employee representation unit, 
unless the representative of such unit and the County agree that the employees in 
such unit shall be covered hereunder. 

N. "Materials" means the booklets, manuals, handbooks, contracts, plan 
documents or sections thereof and other provisions of the Los Angeles County Code 
relating to the County-sponsored or County-approved employee benefit plans 
approved for inclusion in Subdivision 1 of the Plan by the Board. 

O. "Nonelective Contribution" means the amount available for allocation to 
particular Taxable Benefits and/or Nontaxable Benefits or for receipt as additional 
Eligible Earnings by a Participant pursuant to Section 5.28.040 A. 

P. "Nontaxable Benefit" means participation in any health or welfare 
program provided or sponsored by the County, insured or uninsured, now existing or 
hereafter adopted, described in the Materials, the cost of which is excludible from the 
gross income of the Participant pursuant to Sections 79, 105, 106 or 129 of the Code 
or any other applicable Code section as the same may be amended. 

Q. "Participant" means any Eligible Employee or former Eligible Employee 
who meets the requirements for participation in the Plan set forth in Section 
5.28.030. 

R. "Plan" means the County of Los Angeles Nonpensionable Flexible 
Benefit Plan, as set forth in this Subdivision 1, as the same may be amended or 
restated from time to time. 

S. "Plan Year" means the calendar year. 

T. "Taxable Benefit" means participation in certain health or welfare 
programs provided or sponsored by the County, insured or uninsured, now existing 
or hereafter adopted, described in the Materials, the cost of which will be treated by 
the County as includible in the gross income of the Participant pursuant to the Code 
as the same may be amended. (Ord. 2006-0084 § 8, 2006; Ord. 2005-0019 § 6, 2005; 
Ord. 2004-0001 § 13, 2004: Ord. 96-0052 § 9 (part), 1996; Ord. 94-0102 § 9, 1994: 
Ord. 94-0079 § 8 (part), 1994.) 

5.28.030 Participation. A. Commencement of Participation. Each person 
employed by the County who is an Eligible Employee shall become a Participant on 
the first day of the calendar month next following the first date he becomes an 
Eligible Employee and completes the election procedure set forth in Section 
5.28.060A. In no event shall an Eligible Employee become a Participant prior to 
January 1, 1995. Notwithstanding any other provision of this Code, any employee 
who participates in the Plan shall, as a condition of participation, irrevocably waive 
all entitlement to have any portion of the Nonelective Contribution included in the 
calculation of retirement benefits under the County Employees Retirement Law of 
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1937. This limitation shall apply only with respect to any Nonelective Contribution 
made to the Plan with respect to a Participant's Compensation earned on or after 
January 1, 1995. 

B. Effect of Participation. Eligibility to participate in the Plan shall entitle all 
Eligible Employees and Participants to select Benefits before such Benefits become 
currently available to them during the whole or part of a Plan Year, from among the 
Benefits included under the Plan for such Plan Year, and then only to the extent 
provided herein. Participation in the Plan shall not be deemed or construed in any 
manner whatsoever as entitling any Participant to receive any Benefit now existing or 
hereafter adopted by the Board absent such Participant meeting the eligibility and 
participation requirements of such Benefit. 

C. Termination of Participation. Participation in the Plan shall terminate 
when the Participant ceases to be an Eligible Employee; provided, however, that any 
provisions relating to a particular Benefit, as set forth herein or in the Election 
Information or the Materials, which continue the right of the Participant to receive 
such Benefit shall apply although he is no longer an Eligible Employee. 

D. Participation Following Previous Termination. After a termination of 
participation in the Plan pursuant to subsection C of this section, the subsequent 
participation of any person who again becomes an Eligible Employee shall occur at 
the time and in the manner set forth in the Election Information. (Ord. 94-0079 § 8 
(part), 1994.) 

5.28.040 Contributions. A. Nonelective Contributions. Except as otherwise 
provided herein, each month the County shall contribute to the Plan on behalf of each 
Participant an amount equal to the greater of $678.00 or 10 percent of such 
Participant's Compensation for the preceding month beginning the 2007 Plan Year; 
provided, however, that no Nonelective Contribution shall be contributed for any 
Participant if he has not been in a pay status for at least eight hours during the prior 
month. Nonelective Contributions shall be reflected in County payroll warrants 
issued on or about the fifteenth day of the month following the month in which the 
requisite pay status was completed. 

B. Elective Contributions. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may irrevocably elect to have an additional dollar amount contributed by the County 
during a Plan Year for each month that he participates in the Plan as an Elective 
Contribution, not to exceed his Eligible Earnings for such month, and to have his 
Eligible Earnings reduced each month by an amount equal to such Elective 
Contribution; provided, however, that no Elective Contribution shall be contributed 
for any Participant if he has not been in a pay status for at least eight hours during the 
prior month. Such Elective Contribution on behalf of a Participant each month shall 
equal the amount necessary to fund the Taxable Benefits and/or Nontaxable Benefits 
chosen by such Participant pursuant to the election procedure set forth in Section 
5.28.060, after first applying the Nonelective Contribution for such month to the cost 
of such Taxable Benefits and/or Nontaxable Benefits. In the event of contractual 
renegotiation, change in method of funding, or substitution of a Taxable Benefit 
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and/or Nontaxable Benefit during a Plan Year, the County, without prior notice to 
Participants, may automatically adjust the Elective Contributions made for, and/or 
the Eligible Earnings paid to, Participants who have selected such Taxable Benefits 
and/or Nontaxable Benefits in accordance with increases or decreases in the cost of 
the Taxable Benefits and/or Nontaxable Benefits. (Ord. 2006-0074 § 6, 2006; Ord. 
2005-0072 § 1 (part), 2005; Ord. 2004-0058 § 3, 2004: Ord. 2004-0001 § 14, 2004; 
Ord. 2002-0070 § 3, 2002: Ord. 98-0076 § 8, 1998: Ord. 94-0102 § 10, 1994: Ord. 
94-0079 § 8 (part), 1994.) 

5.28.050 Benefits. A. Nontaxable Benefits. Each Eligible Employee prior to 
commencing his participation in the Plan and each Participant prior to the begirming 
of a Plan Year may allocate Contributions to be made on his behalf to any or all of 
the Nontaxable Benefits approved for inclusion in Subdivision 1 of the Plan by the 
Board. Eligibility to receive or waive any particular Nontaxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Nontaxable Benefit. 

B. Taxable Benefits. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may allocate Contributions to be made on his behalf to any or all of the Taxable 
Benefits approved for inclusion in Subdivision 1 of the Plan by the Board. The cost 
of a Taxable Benefit shall be treated as being paid to the Participant as cash and then 
deducted from his earnings and contributed to the Plan on an after-tax basis in an 
amount equal to the cost of that Taxable Benefit as determined pursuant to Section 
5.28.050D. Eligibihty to receive or waive any particular Taxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Taxable Benefit. 

C. Deletions, Additions and Changes in Taxable Benefits and Nontaxable 
Benefits. The Board in its sole discretion shall designate the Taxable Benefits and 
Nontaxable Benefits available under the Plan in respect of any Plan Year. The 
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Board shall have the right during any Plan Year to (1) renegotiate the terms of any 
group insurance contract providing a Taxable Benefit or Nontaxable Benefit for such 
Plan Year; (2) substitute a new Taxable Benefit or Nontaxable Benefit comparable 
to one available at the beginning of such Plan Year; or (3) change the method of 
funding any Taxable Benefit or Nontaxable Benefit for such Plan Year without 
affecting Participant's elections thereof. The County shall notify Participants in 
writing prior to the commencement of a Plan Year as to any (a) Taxable Benefit 
or Nontaxable Benefit deletions or additions under the Plan; (b) changes in the 
amount of Contributions required in payment of any Taxable Benefit or Nontaxable 
Benefit or changes in the method of funding or payment of any Taxable Benefit or 
Nontaxable Benefit to the extent such changes are known prior to the commence- 
ment of a Plan Year; and (c) modifications in the terms and provisions of any 
Taxable Benefit or Nontaxable Benefit. 

D. Benefit Cost Determination. The CAO shall determine the cost, in dollars, 
to be charged to a Participant to receive a Taxable Benefit or Nontaxable Benefit. 
In determining the cost of a particular Taxable Benefit or Nontaxable Benefit for 
each Plan Year, the CAO shall consider such factors as it determines to be appropri- 
ate, including but not limited to, the cost of purchasing insurance, if applicable, to 
provide such Taxable Benefit or Nontaxable Benefit or the out-of-pocket expenses 
likely to be incurred by the County to provide the same, together with an appropri- 
ate amount of administrative expenses incurred in providing such Taxable Benefit 
or Nontaxable Benefit. The cost of receiving a particular Taxable Benefit or 
Nontaxable Benefit available in the Plan Year may vary among different classes 
of Participants who are similarly situated with respect to such factors as number 
of dependents, age, salary level and length of service and may be increased or 
decreased during a Plan Year pursuant to the renegotiation of the group insurance 
contract providing such Taxable Benefit or Nontaxable Benefit, the substitution of 
a comparable Taxable Benefit or Nontaxable Benefit, or a change in the method of 
funding such Taxable Benefit or Nontaxable Benefit. Such costs shall be disclosed 
to Eligible Employees and Participants in writing prior to or contemporaneously 
with the distribution of election forms for the Plan Year as provided by Section 
5.28.060A and any increase or decrease during the Plan Year in the cost of a 
Taxable Benefit or Nontaxable Benefit shall be disclosed to Participants as soon 
as reasonably possible. 

E. Cash Benefit. Any portion of a Nonelective Contribution made on behalf 
of a Participant which is not necessary to fund the Taxable Benefits and Nontaxable 
Benefits selected by the Participant shall be received by the Participant in the form 
of an increase in his Eligible Earnings for that month. (Ord. 94-0102 § 11, 1994: 
Ord. 94-0079 § 8 (part), 1994.) 

5^8.060 Benefit election procedure and allocation of Contributions. 

A. General Elections Procedure. Prior to the commencement of each Plan 
Year, or in the case of employees who become Eligible Employees during a Plan 
Year, prior to the first day of their participation in the Plan pursuant to Section 
5.28.030A, the County shall provide an election form to each Eligible Employee 
and Participant who will be entitled to begin or continue participation in the Plan 
for such Plan Year. Each Eligible Employee prior to commencing his participation 
in the Plan and each Participant prior to the beginning of a Plan Year shall elect 
the types of Taxable Benefits and Nontaxable Benefits to be received under the Plan 
during the course of such Plan Year. Each Eligible Employee prior to commencing 
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his participation in the Plan shall irrevocably waive all entitlement to have any 
portion of the Nonelective Contribution included in the calculation of retirement 
benefits under the County Employees Retirement Law of 1937. The form and 
content of the election form shall be such as the County shall from time to time 
determine to be appropriate. All election forms shall be due and returnable to the 
County on or before such date as the County may specify, which date shall be no 
later than the day prior to the commencement of the Plan Year to which such forms 
relate, or in the case of Eligible Employees the day prior to the commencement of 
participation. 

B. Deemed Elections. 

1 . Except as provided in subsection (B)(2) of this section, any Eligible 
Employee who is enrolled in an insured health or welfare benefit program incorpo- 
rated into the Plan as a Taxable Benefit or Nontaxable Benefit on the date his 
election form is due to be tiled pursuant to subsection A of this section, or any 
Participant who in the current Plan Year receives one or more Taxable BeneHts or 
Nontaxable Benefits who fails to make a timely election of BeneHts for continued 
participation in the Plan, shall be deemed to have elected to receive the same type, 
and if applicable, the same amount, of Taxable Benefits and Nontaxable Benefits 
elected for the previous Plan Year except as otherwise provided in the Election 
Information. To the extent that the dollar value of the Nonelective Contribution 
made on behalf of such Participant exceeds the cost of such Taxable Benefits and/or 
Nontaxable Benefits, the Participant shall receive the difference in additional 
monthly Eligible Earnings during the Plan Year except as otherwise provided in the 
Election Information. To the extent that the cost of such Nontaxable Benefits 
exceeds the Nonelective Contributions, the Participant shall be deemed to have 
authorized the County to reduce his Eligible Earnings by such amount each month 
as may be necessary to cover the excess cost of such Taxable Benefits and/or 
Nontaxable Benefits, in accordance with the limit set forth in Section 5.28.040B. 
Any Eligible Employee or Participant who fails to submit the election form on or 
before the due date who was not so enrolled in an insured health or welfare benefit 
program shall be deemed to have elected to receive the entire amount of the 
Nonelective Contributions made on his behalf during the next Plan Year as additions 
to his Eligible Earnings each month during such Plan Year, except as otherwise 
provided in the Election Information. 

2. No Eligible Employee may participate in the Plan unless he satisfies 
all conditions of participation under the Plan and positively elects to participate 
during the election period for the 1995 Plan Year. No Eligible Employee who fails 
to make a timely election of benefits under the Plan shall be deemed to have elected 
initial participation under this Subdivision 1 of Chapter 5.28, but shall rather be 
deemed to have elected initial participation under Subdivision 2 of Chapter 5.27. 

C. Irrevocability of Elections. Except as provided in subsection D of this 
section, all elections made by or on behalf of Participants pursuant to subsections 
A and B of this section shall be irrevocable for the Plan Year for which made or 
deemed to be made. 

D. Election Changes During the Plan Year. In the event of an extraordinary 
change in a Participant's circumstances, and in accordance with any applicable 
regulations promulgated pursuant to Section 125 of the Code, the County, in its sole 
discretion, may permit such Participant during the Plan Year to change the type 
and/or amount of Benefits to be received under the Plan for the remainder of such 
Plan Year. 
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£. Compensation Reduction Agreement. If, in respect of any month during 
a Plan Year, the cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by a Participant for such Plan Year exceeds the amount of Nonelective Contribu- 
tions made on his behalf for such month, the Participant shall be deemed to have 
authorized the County. In accordance with the limit set forth in Section 5.28.040B 
hereof, to reduce his Eligible Earnings by such amount each month as is necessary 
to cover the excess cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by such Participant and to make corresponding Elective Contributions to the Plan 
on his behalf. • 

F. Participant Accounts. The County shall establish and maintain appropriate 
procedures and records with respect to Benefit elections and Contributions made 
by and on behalf of Participants pursuant to subsections A and B of this section. 
The County may establish one or more accounts for each Participant for the purpose 
of recording such Participant's utilization of particular Nontaxable Benefits, such 
as uninsured health care or dependent care reimbursement benefits if available, to 
which specific dollar amounts of Nonelective and/or Elective Contributions have 
been credited. In no event, however, shall such accounts represent actual deposits 
of Contributions into any fund, nor shall any interest be credited with respect to 
such accounts. 

G. Forfeiture of Unused Benefits. Any amount which a Participant has 
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable 
Benefit pursuant to the election procedure set forth in subsections A and B of this 
section which remains unused by the Participant at the close of the Plan Year shall 
be forfeited to the County; provided, however, that payments of such amount may 
be made to the Participant up to six months beyond the close of a Plan Year so long 
as such payments are made under the provisions of such specific Taxable Benefit 
or Nontaxable Benefit for expenses incurred by the Participant during the Plan Year. 
(Ord. 94-0102 § 12, 1994: Ord. 94-0079 § 8 (part). 1994.) 

5^8.070 Administratioii of the Plan. A. Compliance with Law. The County 
intends to administer the Plan under the direction of the Board in compliance with 
Section 125 of the Code and the regulations promulgated pursuant thereto. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. 

C. Administrative Fee. The County may charge Participants an administra- 
tive fee to defray the costs of administering the Plan. The amount of such fee shall 
be determined by the County and may be adjusted from time to time by the County. 
(Ord. 94-0079 § 8 (part), 1994.) 

5.28.080 Amendment or termination of Plan. The Plan may be amended 
or terminated by the County at any time or the County may, without amending or 
terminating the Plan, cease to make Nonelective Contributions under the Plan. No 
amendment or termination of the Plan, and no cessation of the making of Nonelec- 
tive Contributions, shall reduce or impair the rights of any Participant which have 
already accrued prior to such amendment or termination. (Ord. 94-0079 § 8 (part), 
1994.) 

5.28.090 Nonalienation. To the extent permitted by law and except as other- 
wise provided in the Plan, no right or interest of any kind of a Participant hereunder 
shall be transferable or assignable by him, nor shall any such right or interest be 
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subject to alienation, anticipation, encumbrance, garnishment, attachment, execution 
or levy of any kind, voluntary or involuntary. (Ord. 94-0079 § 8 (part), 1994.) 

5JS8.100 Construction of the Plan. Subject to the approval of the Board, 
the CAO may construe any ambiguous provisions of the Plan, correct any defect, 
supply any omission, or reconcile any inconsistency, in such manner and to such 
extent as the CAO in his discretion may determine; and any such action of the CAO 
shall be binding and conclusive upon all Participants, except that the CAO shall 
obtain Board approval before implementing any such action. Wherever appropriate 
in the Plan, the masculine gender shall include the feminine, and the feminine 
gender the masculine, unless the context clearly indicates otherwise. (Ord. 94-0079 
§ 8 (part), 1994.) 

5.28.110 No contract of employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Participant and the County to the effect that he will be employed for any 
specific period of time. (Ord. 94-0079 § 8 (part), 1994.) 
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Subdivision 2 
ALTERNATE PROVISIONS 



Parts: 

1. General Provisions 

2. Annual Leave 

3. Short-Term Disability Plan 

4. Long-Term Disability Plan 

5. Death Benefits 

6. Special Provisions 



Parti 
GENERAL PROVISIONS 

Sections: 

5.28.200 Applicability of Subdivision 2. 

5.28.210 Purpose. 

5.28.220 Definitions. 

5.28.230 Participation. 

5.28.240 Contributions. 

5.28.250 Benefits. 

5.28.260 Benefits election procedure and allocation of Contributions. 

5.28.270 Administration of the Plan. 

5.28.280 Amendment or termination of the Plan. 

5.28.290 Nonalienation. 

5.28.300 Construction of the Plan. 

5.28.3 10 No contract of employment. 

5.28.200 Applicability of Subdivision 2. A. The provisions of this Subdivision 
2 shall be applicable to any Eligible Employee who: 

1. Is a participant under the provisions of Subdivision 2 of Chapter 

5.27 on December 31, 1994 or is an Eligible Employee under the provisions of 
Subdivision 2 of Chapter 5.27; and who 

2. Makes an irrevocable election to be a Participant under this 
Subdivision 2 during the election period for the 1995 Plan Year, or any subsequent 
Plan Year, or, with respect to initial participation, at the time the employee first 
becomes an Eligible Employee. An election relating to initial participation shall be 
made within a time frame specified in the Election Information. 

B. The benefits provided by this Subdivision 2 shall be in lieu of the benefits 
provided by Subdivision 1 of this Chapter and Subdivisions 1 and 2 of Chapter 5.27; 
provided, however, that the determination of a Participant's continuous service for 
purposes of this Chapter 5.28 and the interrelationship of benefits provided for 
elsewhere in Titles 5 and 6 of this Code with benefits provided for in this Chapter 

5.28 shall be as if the Participant were covered by the provisions of Subdivision 2 of 
Chapter 5.27. 

C. Notwithstanding subsections A and B of this section, employees of the 
County Municipal Courts and the Los Angeles County Superior Court shall be subject 
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to the provisions of this Subdivision 2 only if its application is in lieu of similar bene- 
fits, such as vacation and sick leave, provided under State law or rule of court, and if 
benefits similar to those set forth in Part 6 of this Subdivision 2, are subject to the 
same limitations. Otherwise, employees of the County Municipal Courts and the Los 
Angeles County Superior Court shall be subject to the provisions of Subdivision 1 of 
this chapter. 

D. Where specifically authorized by the Board, any Participant or any 
Eligible Employee may elect to be governed by the provisions of this chapter in 
accordance with the limitations established by the Board. 

E. The Nonelective and Elective Contributions provided for in Section 
5.28.240 shall first be reflected on County pay warrants issued on or about: 

1. January 13, 1995 in any case where an employee who is covered by 
the provisions of Subdivision 2 of Chapter 5.27 on December 31, 1994 elects, during 
the election period for the 1995 Plan Year, to be covered by the provisions of this 
Subdivision 2; or 

2. On the fifteenth of January in any subsequent Plan Year in any case 
where an employee who is covered by the provisions of Subdivision 2 of Chapter 
5.27 elects, during the election period for such Plan Year, to be covered by the provi- 
sions of this Subdivision 2. (Ord. 94-0079 § 8 (part), 1994.) 

5.28.210 Purpose. This Nonpensionable Flexible Benefit Plan is designed to 
permit certain employees of Los Angeles County to select coverage under various 
employee benefits provided by the County in a manner calculated to best meet their 
particular needs, and to choose to the greatest extent permitted by applicable law 
between taxable and nontaxable compensation with respect to the benefits available to 
them. (Ord. 94-0079 § 8 (part), 1994.) 

5.28.220 Definitions. The following terms, when used herein with initial capital 
letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Basic Monthly Compensation" means the average monthly base rate, as 
established in Title 6 of this Code, as amended, on salaries, hereinafter referred to as 
"Title 6," for the position or positions the employee held during the 12 consecutive 
months immediately preceding the qualifying period; provided, however, that in no 
event shall the basic monthly compensation include the following: 

1 . Overtime compensation; or 

2. Any lump sum payoff or reimbursement for unused accumulated 
overtime, vacation, holiday time, or sick leave benefits; or 

3. Compensation from two or more positions held on a concurrent basis. 

B. "Benefit" means cash and/or one or more Nontaxable Benefits or Taxable 
Benefits. 

C. "Board" means the Los Angeles County Board of Supervisors. 

D. "CAO" means the Chief Administrative Officer of the County appointed by 
the Board pursuant to the Los Angeles County Code. 

E. "Claims Administrator" means the County department, contracted insurance 
company, or contracted service company designated by the CAO to be responsible for 
the adjudication and processing of claims filed under the Short-Term Disability and 
Long-Term Disability Plans. 

F. "Code" means the Internal Revenue Code of 1986, as amended. 
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G. "Compensation" means the monthly base rate, as established in Title 6 of 
the Los Angeles County Code, as amended, plus any monthly bonus established as a 
designated number of schedules and/or levels in the Standardized Salary Schedule 
contained in such Title 6 or established as a percentage of the base rate pursuant to 
Part 3 of Chapter 6.08, Management Appraisal and Performance Plan, of Title 6, 
Compensation, shall not include any of the following: 

1. Overtime compensation; 

2. Any lump-sum payoff or reimbursement for unused, accumulated 
overtime, vacation, holiday time, sick leave, or armual leave benefits; 

3. Compensation pursuant to Section 6.16.010 of the Los Angeles 
County Code; 

4. Any hourly bonus; 

5. Any monthly bonus established as a flat dollar amount or as a 
percentage of the base rate except that Compensation shall include any monthly 
bonus paid as a percentage of the base rate for employees compensated pursuant to 
Part 3 of Chapter 6.08 entitled Management Appraisal and Performance Plan of the 
Los Angeles County Code. 

H. "Contribution" means any Nonelective Contribution or Elective 
Contribution made on behalf of a Participant pursuant to Section 5.28.240. 

I. "County" means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body; and (2) the County Municipal 
Courts and the Los Angeles County Superior Court to the extent the operation of this 
Plan in said courts is otherwise authorized by state law or rules of court. 

J. "Disability" or "Disabled" means, during the Waiting Period and the 
subsequent period for which a Participant might be eligible to receive benefits under 
the Short-Term Disability Plan, the continuous inability and incapacity of the 
Eligible Participant to perform the regular and customary duties of his position with 
the County at the time and place designated by the County. 

K. "Domestic Partner" means a qualified person pursuant to the provisions 
of Chapter 2.210 of the Los Angeles County Code or Section 298.5, California 
Family Code, as apphcable. 

L. "Election Information" means the information and rules relating to the 
general administration of the Plan. The CAO shall develop and issue such 
information and rules, except as otherwise provided by the Board. Such information 
shall include, but not be limited to the following: 

1. The cost to be charged to Participants for elective coverage, 
including the manner and timing of payment; 

2. Rules relating to election procedures and deadlines, including rules 
relating to the disposition of benefits for Eligible Employees who fail to meet 
election deadlines; 

3. Rules relating to the disposition of benefits for Participants who 
enter or exit the Plan during a Plan Year, or who experience an interruption of active 
service; 

4. Rules relating to the administration of the various benefits contained 
within the Plan, including rules relating to the year-to-year availability of such 
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benefits. Such rules may place restrictions on Participant access to nonelective or 
elective coverage if such restrictions are necessary to protect the financial well-being 
of the Plan, to comply with restrictions imposed by insurance carriers, or to preserve 
the status of the Plan as a cafeteria plan within the meaning of Section 125 of the 
Code. 

M. "Elective Contribution" means the amount allocated to specific Taxable 
Benefits and/or Nontaxable Benefits at the election of a Participant equal to a 
reduction in his Eligible Earnings pursuant to Section 5.28.240 B. 

N. "Eligible Earnings" means any compensation paid to an Eligible 
Employee for service performed for the County which is currently includible in gross 
income under the Code. 

O. "Eligible Employee" means a full-time permanent employee of the 
County who is not in an Excluded Bargaining Unit and who is designated by the 
Board as eligible to participate in the Plan. For purposes hereof, "full-time 
permanent" means any employee appointed to an "A," "L" or "N" item pursuant to 
Title 6 of the Los Angeles County Code. "Eligible Employee" shall also mean any 
employee appointed to "D" item pursuant to said Title 6 who is required to possess a 
California license to practice as a Registered Nurse or an employee of the County 
appointed to a monthly temporary "M" item pursuant to Title 6 of the Los Angeles 
County Code who is not in an Excluded Bargaining Unit and who is designated by 
the Board as eligible to participate in the Plan. However, the County and 
representatives of an Excluded Bargaining Unit may, subject to approval by the Los 
Angeles County Board of Supervisors, agree that any employee who would 
otherwise cease to be an Eligible Employee because of certification or accretion of 
the employee's employment classification into an Excluded Bargaining Unit may 
continue as an Eligible Employee for such period as may be established in such 
agreement. 

P. "Eligible Participant" means a Participant who becomes disabled as a 
direct consequence and resuU of injury or disease. 

Q. "Evidence of Disability" means a statement of medical certification of 
disability submitted by a Physician to the Claims Administrator. 

R. "Excluded Bargaining Unif means an employee representation unit, 
unless the representative of such unit and the County agree that the employees in 
such unit shall be covered hereunder. 

S. "Materials" means the booklets, manuals, handbooks, contracts, plan 
documents or sections thereof and other provisions of the Los Angeles County Code 
relating to the County-sponsored or County-approved employee benefit plans 
approved for inclusion in Subdivision 2 of the Plan by the Board. 

T. "Nonelective Contribution" means the amount available for allocation to 
particular Taxable Benefits and/or Nontaxable Benefits or for receipt as additional 
Eligible Earnings by a Participant pursuant to Section 5,28.240 A. 

U. "Nonindustrial" means any injury or disease that the director of personnel 
or the workers' compensation appeals board has not yet determined to be 
compensable under the workers' compensation laws of the state of California or an 
injury or disease which has been determined not to be so compensable. 

Supp. #71,2-07 5-100.28 



5.28.220 



V. "Nontaxable Benefit" means participation in any employee benefit 
program provided or sponsored by the County, insured or uninsured, now existing or 
hereafter adopted, for inclusion in the plan the cost of which is excludible from the 
gross income of the Participant pursuant to Sections 79, 105, 106, or 129 of the Code 
or any other applicable Code section, as the same may be amended. 

W. "Participant" means any Eligible Employee or former Employee who 
meets the requirements for participation in the Plan set forth in Section 5.28.230. 

X. "Physician" means any physician, surgeon, osteopath, psychiatrist, 
psychologist, chiropractor or other medical practitioner who is duly licensed by the 
state in which he practices and who is practicing within the scope of his license. 

Y. "Plan" means the County of Los Angeles Nonpensionable Flexible 
Benefit Plan, as set forth in this Subdivision 2, as the same may be amended or 
restated from time to time. 

Z. "Plan Year" means the calendar year. 

AA. "Retirement Plan A, B, C, or D Member" means an Eligible Employee or 
a Participant who is covered by any of the contributory retirement plans established 
for general or safety members of the Los Angeles County Employees Retirement 
Association pursuant to the County Employees Retirement Law of 1937. For the sole 
purpose of determining entitlement to Nonelective Contributions and Nontaxable 
Benefits and Taxable Benefits provided under the Plan, an Eligible Employee or 
Participant employed on a monthly temporary training "M" item basis pursuant to 
Title 6 of the Los Angeles County Code shall be treated as if he were a Retirement 
Plan A, B, C, or D Member. In no event shall such Eligible Employee or Participant 
be entitled to any benefit under the County Employees Retirement Law of 1937 by 
reason of this treatment. 

BB. "Retirement Plan E Member" means an Eligible Employee or a 
Participant who is covered by the optional noncontributory retirement plan made 
operative for general members of the Los Angeles County Employees Retirement 
Association on or after July 1, 1981 . 

CC. "SIB Compensation" means an SIB Participant's Compensation in the 
month preceding his death, or the commencement of benefits under the LTD Plan, 
whichever occurs first. 

DD. "SIB Participanf means a Retirement Plan E Member who is: 

1 . A Participant who has elected coverage under the SIB Plan for the 
current Plan Year; or 

2. A former Participant who is disabled and receiving benefits under 
the LTD Plan, and who elected coverage under the SIB Plan for the Plan Year in 
which his LTD benefits commenced. 

EE. "Taxable Benefit" means participation in certain health or welfare 
programs provided or sponsored by the County, insured or uninsured, now existing 
or hereafter adopted, described in the Materials, the cost of which will be treated by 
the County as includible in the gross income of the Participant pursuant to the Code 
as the same may be amended. 

FF. "Total Disability" or "Totally Disabled" means during the Waiting 
Period, and during the subsequent 24-month period for which Participant might be 

5-100.29 Siipp. #71,2-07 



5.28.220 



eligible to receive benefits under the LTD Plan, means the complete and continuous 
inability and incapacity of the Participant to perform the duties of his or her position 
with the County. After the expiration of 24 consecutive months of eligibility for 
benefit payments, "Total Disability" or "Totally Disabled" means the Participant is 
Disabled within the meaning of the Federal Social Security Act and is eligible to 
receive or is receiving disability benefits under the Federal Social Security Act; 
provided, however, that for a Participant who makes timely application for disability 
benefits under the Federal Social Security Act and who has not received a final 
determination regarding disability under that Act, "Total Disability" or "Totally 
Disabled" (for the period prior to the date on which a final determination is made 
regarding disability) shall mean the complete and continuous inability and incapacity 
of the Participant to perform the duties of his or her position with the County. A 
Participant who is not insured for disability benefits under the Federal Social 
Security Act (such as lacking sufficient quarters of covered employment) shall be 
considered Totally Disabled at the end of the 24-month period of eligibility for 
benefit payments and during the continuance thereafter of the disability if he or she is 
disabled within the meaning of Section 223(d) of the Federal Social Security Act. 

GG. 1 . "Waiting Period" for purposes of the Short-Term Disability Plan 
means that a waiting period shall be required with respect to any one Disability, and 
that such period shall be a continuous period equal to 14 days, except as reduced by 
elective option. The Waiting Period shall commence with the first day the Participant 
is Disabled, and shall continue during the time he remains Disabled. 

2. "Waiting Period" for purposes of the Long-Term Disability Plan 
means that a waiting period shall be required with respect to any one Total 
Disability, and shall be a continuous period equal to six months, commencing with 
the first day on which an eligible employee is absent from work due to a total 
disability, and during which he or she remains totally disabled except as provided 
below. If the eligible employee ceases to be totally disabled and returns to work for 
less than an aggregate of 30 days during a waiting period, any such cessation of total 
disability shall not interrupt continuity or extend the duration of the waifing period 
used to determine the first day on which benefits commence, provided that the 
successive absences during the waiting period are due to the same cause. The waiting 
period shall not include any time prior to January 1, 1991. 

3. The continuity of the Waiting Period shall not be interrupted, nor 
shall the Waiting Period be extended, merely because an Eligible Participant incurs a 
disability during such period that arises from a different and unrelated cause than that 
which initially caused the Eligible Participant to be absent from work. 

4. The Election Information may establish rules under which an 
Eligible Participant may return to work on a trial basis during the Waiting Period 
without causing any interruption or extension of said period. (Ord. 2006-0084 § 9, 
2006; Ord. 2005-0072 § 1 (part), 2005; Ord. 2005-0019 § 7, 2005; Ord. 2004-0001 
§ 15, 2004: Ord. 99-0084 §4, 1999: Ord. 96-0052 §9 (part), 1996; Ord. 94-0102 
§ 13, 1994: Ord. 94-0079 § 8 (part), 1994.) 
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5.28.230 Participation. A. Commencement of Participation. Each person 
employed by the County who is an Eligible Employee shall become a Participant on 
the first day of the calendar month next following the first date he becomes an 
Eligible Employee and completes the election procedure set forth in Section 
5.28.260A. In no event shall an Eligible Employee become a Participant prior to 
January 1, 1995. Notwithstanding any other provision of this Code, any employee 
who participates in the Plan shall, as a condition of participation, irrevocably waive 
all entitlement to have any portion of the Nonelective Contribution included in the 
calculation of retirement benefits under the County Employees Retirement Law of 
1937. This limitation shall apply only with respect to any Nonelective Contribution 
made to the Plan with respect to a Participant's Compensation earned on or after 
January 1, 1995. 

B. Effect of Participation. Eligibility to participate in the Plan shall entitle all 
Eligible Employees and Participants to select Benefits before such Benefits become 
currently available to them during the whole or part of a Plan Year, from among the 
Benefits included under the Plan for such Plan Year, and then only to the extent 
provided herein. Participation in the Plan shall not be deemed or construed in any 
manner whatsoever as entitling any Participant to receive any Benefit now existing or 
hereafter adopted by the Board absent such Participant meeting the eligibility and 
participation requirements of such Benefit. 

C. Termination of Participation. Participafion in the Plan shall terminate 
when the Participant ceases to be an Eligible Employee; provided, however, that any 
provisions relating to a particular Benefit, as set forth herein or in the election 
Information or the Materials, which continue the right of the Participant to receive 
such Benefits shall apply although he is no longer an Eligible Employee. 
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D. Participation Following Previous Termination. After a termination of 
participation in the Plan pursuant to subsection C of this section, the subsequent 
participation of any person who again becomes an Eligible Employee shall occur at 
the time and in the manner set forth in the Election Information. (Ord. 94-0079 § 8 
(part), 1994.) 

5.28.240 Contributions. A. Nonelective Contributions. 

1. Except as otherwise provided herein, each month the County shall 
contribute to the Plan on behalf of each Participant an amount equal to the greater of 
$918.00 beginning the 2007 Plan Year or the amount designated in subsection A la or 
b below, whichever is applicable: 

a. 14.5 percent of the Participant's Compensation for the 
preceding month if the Participant is a Retirement Plan A, B, C, or D Member, and 
has completed less than five years of continuous service as of the commencement of 
the current Plan Year; 

b. 17.0 percent of the Participant's Compensation for the 
preceding month if the Participant is a Retirement Plan A, B, C, or D Member and 
has completed five or more years of continuous service as of the commencement of 
the current Plan Year, or if he is a Retirement Plan E Member; provided, however, 
that the percentage figures set forth in the following table shall apply in lieu of said 
17.0 percent for any Participant, regardless of retirement plan, who has completed 10 
or more years of continuous service as of January 1, 1991: 

Continuous Service 
As of January 1, 1991 Nonelective Contribution 

10 years 17.4% 

11 years 17.8% 

12 years 18.2% 

13 years 18.6% 
1 4 years or more 1 9 . 0% 

2. In no event shall a Nonelective Contribution be made on behalf of 
any Participant who has not been in a pay status for at least eight hours during the 
prior month. Nonelective Contributions shall be reflected in County payroll warrants 
issued on or about the fifteenth day of the month following the month in which the 
requisite pay status was completed. 

B. Elective Contributions. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may irrevocably elect to have an additional dollar amount contributed by the County 
during a Plan Year for each month that he participates in the Plan as an Elective 
Contribution, not to exceed his Eligible Earnings for such month, and to have his 
Eligible Earnings reduced each month by an amount equal to such Elective 
Contribution; provided, however, that no Elective Contributions shall be contributed 
for any Participant if he has not been in a pay status for at least eight hours during the 
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prior month. Such Elective Contribution on behalf of a Participant each month shall 
be equal to the amount necessary to fund the Taxable Benefits and/or Nontaxable 
Benefits chosen by such Participant pursuant to the election procedure set forth in 
Section 5.28.260 A after first applying the Nonelective Contribution for such month 
to the cost of such Taxable Benefits and/or Nontaxable Benefits. In the event of 
contractual renegotiation, change in method of funding, or substitution of a Taxable 
Benefit and/or Nontaxable Benefit during a Plan Year, the County, without prior 
notice to Participants, may automatically adjust the Elective Contributions made for 
and/or the Eligible Earnings paid to. Participants who have selected such Taxable 
Benefits and/or Nontaxable Benefits, in accordance with increases or decreases in the 
cost of the Taxable Benefits and/or Nontaxable Benefits. (Ord. 2006-0074 § 7, 2006; 
Ord. 2005-0072 § 9, 2005: Ord. 2004-0058 § 4, 2004: Ord. 2004-0001 § 16, 2004; 
Ord. 2002-0070 § 4, 2002: Ord. 98-0076 § 9, 1998: Ord. 94-0102 § 14, 1994: Ord. 
94-0079 § 8 (part), 1994.) 

5.28.250 Benefits. A. Nontaxable Benefits. Each Eligible Employee prior to 
commencing his participation in the Plan and each Participant prior to the beginning 
of a Plan Year may allocate Contributions to be made on his behalf to any or all of 
the Nontaxable Benefits approved for inclusion in Subdivision 2 of the Plan by the 
Board. Eligibility to receive or waive any particular Nontaxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Nontaxable Benefit. 

B. Taxable Benefits. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may allocate Contributions to be made on his behalf to any or all of the Taxable 
Benefits approved for inclusion in Subdivision 1 of the Plan by the Board. The cost 
of a Taxable Benefit shall be treated as being paid to the Participant as cash and then 
deducted from his earnings and contributed to the Plan on an after-tax basis in an 
amount equal to the cost of that Taxable Benefit as determined pursuant to Section 
5.28.250D. Eligibility to receive or waive any particular Taxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Taxable Benefit. 

C. Deletions, Additions and Changes in Taxable Benefits and Nontaxable 
Benefits. The Board in its sole discretion shall designate the Taxable Benefits and 
Nontaxable Benefits available under the Plan in respect of any Plan Year. The Board 
shall have the right during any Plan Year to (1) renegotiate the terms of any group 
insurance contract providing a Taxable Benefit or Nontaxable Benefit for such Plan 
Year; (2) substitute a new Taxable Benefit or Nontaxable Benefit comparable to one 
available at the beginning of such Plan Year; or (3) change the method of funding 
any Taxable Benefit or Nontaxable Benefit for such Plan Year without affecting 
Participant's elections thereof The County shall notify Participants in writing prior 
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to the commencement of a Plan Year as to any (a) Taxable Benefit or Nontaxable 
Benefit deletions or additions under the Plan; (b) changes in the amount of 
Contributions required in payment of any Taxable Benefit or Nontaxable Benefit or 
changes in the method of funding or payment of any Taxable Benefit or Nontaxable 
Benefit to the extent such changes are known prior to the commencement of the Plan 
Year; and (c) modifications in the terms and provisions of any Taxable Benefit or 
Nontaxable Benefit. 

D. Benefit Cost Determination. The CAO shall determine the cost, in dollars, 
to be charged to a Participant to receive a Taxable Benefit or Nontaxable Benefit. In 
determining the cost of a particular Taxable Benefit or Nontaxable Benefit for each 
Plan Year, the CAO shall consider such factors as it determines to be appropriate 
including, but not limited to, the cost of purchasing insurance, if applicable, to 
provide such Taxable Benefit or Nontaxable Benefit or the out-of-pocket expenses 
likely to be incurred by the County to provide the same, together with an appropriate 
amount of administrative expenses incurred in providing such Taxable Benefit or 
Nontaxable Benefit. The cost of receiving a particular Taxable Benefit or Nontaxable 
Benefit available in the Plan Year may vary among different classes of Participants 
who are similarly situated with respect to such factors as number of dependents, age, 
salary level and length of service and may be increased or decreased during a Plan 
Year pursuant to the renegotiation of the group insurance contract providing such 
Taxable Benefit or Nontaxable Benefit, the substitution of a comparable Taxable 
Benefit or Nontaxable Benefit, or a change in the method of funding such Taxable 
Benefit or Nontaxable Benefit. Such costs shall be disclosed to Eligible Employees 
and Participants in writing prior to or contemporaneously with the distribution of 
election forms for the Plan Year as provided by Section 5.28.260A and any increase 
or decrease during the Plan Year in the cost of a Taxable Benefit or Nontaxable 
Benefit shall be disclosed to Participants as soon as reasonably possible. 

E, Cash Benefit. Any portion of a Nonelective Contribution made on behalf 
of a Participant which is not necessary to fijnd the Taxable Benefits and Nontaxable 
Benefits selected by the Participant shall be received by the Participant in the form of 
an increase in his Eligible Earnings for that month. (Ord. 94-0102 § 15, 1994: Ord. 
94-0079 § 8 (part), 1994.) 

5.28.260 Benefits election procedure and allocation of Contributions. A. 

General Elections Procedure. Prior to the commencement of each Plan Year, or in the 
case of employees who become Eligible Employees during a Plan Year, prior to the 
first day of their participation in the Plan pursuant to Section 5.28.230A, the County 
shall provide an election form to each Eligible Employee and Participant who will be 
entitled to begin or continue participation in the Plan for such Plan Year. Each 
Eligible Employee prior to commencing his participation in the Plan and each 
Participant prior to the beginning of a Plan Year shall elect the types of Taxable 
Benefits and Nontaxable Benefits to be received under the Plan during the course of 
such Plan Year. Each Eligible Employee prior to commencing his participation in the 
Plan shall irrevocably waive all entitlement to have any portion of the Nonelective 
Contribution included in the calculation of retirement benefits under the County 
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Employees Retirement Law of 1937. The form and content of the election form shall 
be such as the County shall from time to time determine to be 
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appropriate. All election forms shall be due and returnable to the County on or 
before such date as the County may specify, which date shall be no later than the 
day prior to the commencement of the Plan Year to which such forms relate, or in 
the case of Eligible Employees the day prior to the commencement of participation. 
6. Deemed Elections. 

1 . Except as provided in subsection (B)(2) of this section, any Eligible 
Employee who is enrolled in an insured health or welfare benefit program incorpo- 
rated into the Plan as a Taxable Benefit or Nontaxable Benefit on the date his 
election form is due to be filed pursuant to subsection A of this section, or any 
Participant who in the current Plan Year receives one or more Taxable BeneHts or 
Nontaxable Benefits who fails to make a timely election of Benefits for continued 
participation in the Plan, shall be deemed to have elected to receive the same type, 
and if applicable, the same amount, of Taxable Benefits and Nontaxable Benefits 
elected for the previous Plan Year, except as otherwise provided in the Election 
Information. To the extent that the dollar value of the Nonelective Contribution 
made on behalf of such Participant exceeds the cost of such Taxable Benefits and/or 
Nontaxable Benefits, the Participant shall receive the difference in additional 
monthly Eligible Earnings during the Plan Year except as otherwise provided in the 
Election Information. To the extent that the cost of such Taxable Benefits and/or 
Nontaxable Benefits exceeds the Nonelective Contributions, the Participant shall 
be deemed to have authorized the County to reduce his Eligible Earnings by such 
amount each month as may be necessary to cover the excess cost of such Taxable 
Benefits and/or Nontaxable Benefits, in accordance with the limit set forth in 
Section S.28.240B. Any Eligible Employee or Participant who fails to submit the 
election form on or before the due date who was not so enrolled in an insured health 
or welfare benefit program shall be deemed to have elected to receive the entire 
amount of the Nonelective Contributions made on his behalf during the Plan Year 
as additions to his Eligible Earnings each month during such Plan Year, except as 
otherwise provided in the Election Information. 

2 . No Eligible Employee may participate in the Plan unless he satisfies 
all conditions of participation under the Plan and positively elects to participate 
during the election period for the 1995 Plan Year. No Eligible Employee who fails 
to make a timely election of benefits under the Plan shall be deemed to have elected 
participation under this Subdivision 2 of Chapter 5.28, but shall rather be deemed 
to have elected initial participation under Subdivision 2 of Chapter 5.27. 

C. Irrevocability of Elections. Except as provided in subsection D of this 
section, all elections made by or on behalf of Participants pursuant to subsections 
A and B of this section shall be irrevocable for the Plan Year for which made or 
deemed to be made. 

D. Election Changes During the Plan Year. In the event of an extraordinary 
change in a Participant's circumstances, and in accordance with any applicable 
regulations promulgated pursuant to Section 125 of the Code, the County, in its sole 
discretion, may permit such Participant during the Plan Year to change the type 
and/or amount of Benefits to be received under the Plan for the remainder of such 
Plan Year. 

E. Compensation Reduction Agreement. If, in respect of any month during 
a Plan Year, the cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by a Participant for such Plan Year exceeds the amount of Nonelective Contribu- 
tions made on his behalf for such month, the Participant shall be deemed to have 
authorized the County, in accordance with the limit set forth in Section 5.28.240B 
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hereof, to reduce his Eligible Earnings by such amount each month as is necessary 
to cover the excess cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by such Participant and to make corresponding Elective Contributions to the Plan 
on his behalf. 

F. Participant Accounts. The County shall establish and maintain ^propriate 
procedures and records with respect to BeneHt elections and Contributions made 
by and on behalf of Participants pursuant to subsections A and B of this section. 
The County may establish one or more accounts for each Participant for the purpose 
of recording such Participant's utilization of particular Nontaxable Benefits, such 
as uninsured health care or dependent care reimbursement benefits if available, to 
which specific dollar amounts of Nonelective and/or Elective Contributions have 
been credited. In no event, however, shall such accounts represent actual deposits 
of Contributions into any fund, nor shall any interest be credited with respect to 
such accounts. 

G. Forfeiture of Unused Benefits. Any amount which a Participant has 
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable 
Benefit pursuant to the election procedure set forth in subsections A and B of this 
section which remains unused by the Participant at the close of the Plan Year shall 
be forfeited to the County; provided, however, that payments of such amount may 
be made to the Participant up to six months beyond the close of a Plan Year so long 
as such payments are made under the provisions of such specific Taxable Benefits 
or Nontaxable Benefits for expenses incurred by the Participants during the Plan 
Year. (Ord. 94-0102 § 16, 1994: Ord. 94-0079 § 8 (part), 1994.) 

528.270 Administration of the Plan. A. Compliance with Law. The County 
intends to administer the Plan under the direction of the Board in compliance with 
Section 125 of the Code and the regulations promulgated pursuant thereto. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. 

C. Administrative Fee. The County may charge Participants an administra- 
tive fee to defray the costs of administering the Plan. The amount of such fee shall 
be determined by the County and may be adjusted from time to time by the County. 
(Ord. 94-0079 § 8 (part), 1994.) 

528.280 Amendment or termination of the Plan. The Plan may be 
amended or terminated by the County at any time or the County may, without 
amending or terminating the Plan, cease to make Nonelective Contributions under 
the Plan. No amendment or termination of the Plan, and no cessation of the making 
of Nonelective Contributions, shall reduce or impair the rights of any Participant 
which have already accrued prior to such amendment or termination. (Ord. 94-0079 
§ 8 (part), 1994.) 

528.290 Nonalienation. To the extent permitted by law and except as other- 
wise provided in the Plan, no right or interest of any kind of a Participant hereunder 
shall be transferable or assignable by him, nor shall any such right or interest be 
subject to alienation, anticipation, encumbrance, garnishment, attachment, execution 
or levy of any kind, voluntary or involuntary. (Ord. 94-0079 § 8 (part), 1994.) 

528.300 Construction of the Plan. Subject to the approval of the Board, 
the CAO may construe any ambiguous provisions of the Plan, correct any defect, 
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supply any omission, or reconcile any inconsistency, in such a manner and to such 
extent as the CAO in his discretion may determine; and any such action of the CAO 
shall be binding and conclusive upon all Participants except ±at the CAO shall 
obtain Board approval before implementing any such action. Wherever appropriate 
in the Plan, the masculine gender shall include the feminine, and the feminine 
gender the masculine, unless the context clearly indicates otherwise. (Ord. 94-0079 
§ 8 (part), 1994.) 

5.28.310 No contract of employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or arrangement between any 
Participant and the County to the effect that he will be employed for any specific 
period of time. (Ord. 94-0079 § 8 (part), 1994.) 



Part 2 
ANNUAL LEAVE 

Sections: 

5.28.330 Nonelective Annual Leave. 

5.28.340 Elective Annual Leave. 

5.28.350 Special provisions. 

5.28.360 Cost. 

5.28.330 Nonelective Annual Leave. A. Annual Allowance. On January 1st 
of each Plan Year, each Participant who has completed at least one year of continu- 
ous service in the preceding calendar year shall be entitled to a maximum of 10 
days of paid Nonelective Annual Leave. Such entitlement shall be based on the 
Participant's active service in the preceding calendar year as provided in the 
following table: 

Nonelective Annual Leave 

Number of Working Number of Days of 

Days of Nonelective Active Service as 

Annual Leave a Participant 

1 19 

2 55 

3 91 

4 127 

5 163 

6 199 

7 235 

8 271 

9 307 
10 343 
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B. Accrual of Unused Time. Except as provided in Section 6.24,040, 
Nonelective Annual Leave may be accrued to a maximum of 60 days; provided, 
however, that the CAO may authorize a higher than 60-day limit in any or all 
County Departments. Nonelective Annual Leave in excess of the 60-day limit, or 
such higher limit as the CAO may authorize, shall be paid off at the Participant's 
workday rate of pay in effect at the point such excess accrual occurs. (Ord. 94-0079 
§ 8 (part), 1994.) 

5.28.340 Elective Annual Leave. A. Annual Election of Benefit. Each 
Eligible Employee and each Participant may elect a maximum of 20 days of paid 
Elective Annual Leave. Such time, if elected, must be elected in whole-day 
increments. Any Eligible Employee or Participant who fails to submit the election 
form on or before the due date shall be deemed to have refused Elective Annual 
Leave for the forthcoming Plan Year. 

B. Forfeiture of Unused Time. Unused Elective Annual Leave may not be 
accrued or carried over from one Plan Year to the next. Any such time which 
remains unused at the end of the current Plan Year shall be forfeited to the County; 
provided, however, such time shall be paid off in lieu of forfeiture, if the 
Participant's Department Head certifies that failure to use the time was due to no 
fault of the Participant, and the CAO approves payment for the unused time. 
Beginning with the 2000 Plan Year, unused Elective Annual Leave will be paid off 
in accordance with rules contained in the election information. (Ord. 98-0076 § 10, 
1998: Ord. 94-0079 § 8 (part), 1994.) 

5.28.350 Special provisions. A. Department Authorization. No Participant 
shall be allowed to use Nonelective Annual Leave or Elective Annual Leave without 
the approval of his Department Head. 

B. Timing and Order of Usage. Subject to the provisions of subsection A 
of this section, Nonelective Annual Leave may be taken at any time, and Elective 
Annual Leave may be taken at any time in the current Plan Year; provided, 
however, that no Participant may use Elective Annual Leave until all Nonelective 
Annual Leave granted in the current Plan Year has been exhausted. Nonelective 
Annual Leave and Elective Annual Leave may be used for any purpose approved 
by the Department Head. 

C. Service During Part of a Plan Year. The earning and disposition of 
Nonelective Annual Leave and Elective Annual Leave for Participants who enter 
or exit the Plan during the course of a Plan Year, or who otherwise incur a break 
in continuous service, shall be determined in accordance with the Election Informa- 
tion. 

D. In no event shall a Participant earn Nonelective Annual Leave and 
vacation benefits provided for elsewhere in the County Code for the same period 
of service. (Ord. 94-0079 § 8 (part), 1994.) 

5.28.360 Cost. Nonelective Annual Leave shall be provided at no cost to the 
Participant. Elective Annual Leave shall require contributions from the affected 
Participants as provided for in the Election Information. (Ord. 94-0079 § 8 (part), 
1994.) 
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Parts 
SHORT-TERM DISABILITY PLAN 

Sections: 

5.28.380 Purpose. 

5.28.390 Core coverage, optional benefits and benefit costs. 

5.28.400 Disability benefits. 

5.28.410 Claims. 

5.28.420 Exclusions and limitations. 

5.28.380 Purpose. There is hereby established the County of Los Angeles 
Short-Term Disability Plan, hereinafter called the "STD Plan." The STD Plan is 
established for the purpose of providing Eligible Participants with income 
replacement benefits in the event the Participant incurs a Disability. With respect to 
Eligible Participants whose Disability qualifies them for workers' compensation 
benefits, the STD Plan is declared to be of the same general character as workers' 
compensation benefits. (Ord. 2005-0072 § 1 (part), 2005; Ord. 94-0079 § 8 (part), 
1994.) 

5.28.390 Core Coverage, Optional Benefits and benefit costs. A. Core Cov- 
erage. The STD Plan, shall pay, after a 14-calendar day Waiting Period, an Eligible 
Participant an income replacement benefit equal to the Eligible Participant's 
Compensation multiplied by 70 percent. 

B. Optional Benefit. Each Eligible Employee and each Participant may elect 
to increase the core coverage, payable after a 7-calendar day Waiting Period, in the 
event of and for the period that a Disability is Nonindustrial as follows: 

1 . To an amount equal to the Participant's Compensation multiplied by 
100 percent for the first three weeks of the period during which STD Benefits are 
payable under this STD Plan; and 

2. To an amount equal to the Participant's Compensation multiplied by 
80 percent for the balance of the period during which STD Benefits are payable under 
this STD Plan. 

C. Cost. Core STD coverage shall be provided at no cost to Participants. The 
Opfional STD benefit shall require contributions from the affected Participants as 
provided for in the Election Information. (Ord. 2005-0072 § 1 (part), 2005; Ord. 99- 
0084 § 5, 1999: Ord. 94-0079 § 8 (part), 1994.) 

5.28.400 Disability benefits. A. Payment of Benefits. An Eligible Participant 
shall begin accruing the benefit determined under Section 5.28.390 on the first day 
following the expiration of the Waiting Period. Except as otherwise herein provided, 
such benefit shall be paid as long as the Eligible Participant's Disability continues, but 
in no event longer than 26 weeks from the first day of Disability. 

B. Other Income Benefits. 

1. The STD Plan Benefit payable to the Eligible Participant shall be 
reduced by other income benefits. "Other income benefits" are those benefits 
identified below to which the Eligible Participant is entitled. Such benefits, which 
may be payable either periodically or in a lump sum, are: 
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a. The amount of any benefit with respect to the same Disability 
and the same period for which the monthly benefit is payable under this STD Plan 
when such benefits are provided or payable: 

(1) By any federal, state, county, municipal or other 
government agency; 

(2) As temporary disability benefits under California 
workers' compensation laws; 

(3) Under any other workers' compensation law; 

(4) Under any employer's liability law; or 

(5) Under any third-party liability policy, less any unreimbursed 
medical expenses awarded by a court and less reasonable expenses of collecting such 
amounts, including attorneys' fees. 

b. The amount of any salary or other compensation, including 
sick leave, vacation, annual leave, or other pay the Eligible Participant receives from 
the County shall be coordinated with the STD benefit as specified in the Election 
Information. 

2. Where other income benefits are received in the form of a lump-sum 
payment or payments, such benefits shall be coordinated with the benefits otherwise 
payable under this STD Plan in the manner set forth in the Election Information. 

C. Termination of Benefits. No benefit shall be payable under this STD Plan 
if any of the following events occur: 

1. The 26-week period, calculated from the first day of Disability, 
concludes; 

2. The Eligible Participant ceases to be Disabled; 

3. The Eligible Participant dies, retires, or terminates employment with 
the County; 

4. The Eligible Participant engages in gainful self-employment or 
receives earned compensation from an employer other than the County, except as part 
of a rehabilitation program approved by the CAO; 

5. The Eligible Participant fails to provide satisfactory Evidence of 
Disability, ceases to be under the care of a Physician, and/or is not receiving 
appropriate treatment for the Disability as defined by a recognized professional 
association established for the license type of the Physician; 

6. The Eligible Participant refuses to accept an offer of County 
employment which is consistent with work restrictions imposed by the Claims 
Administrator or the CAO, and appropriate to his experience, training, and/or 
abilities; 

D. Recurrent Disability. If an Eligible Participant returns to active County 
employment and is disabled again for the same cause within 30 calendar days from 
the date of his return to active employment, or within such other time period as may 
be specified in the Election Information, STD benefit payments may be resumed 
without a new Waiting Period; provided, however, that nothing in this provision shall 
extend the payment of income replacement benefits for the original and any 
subsequent period(s) of Disability arising from the same cause beyond a total of 26 
weeks from the first day of Disability. For purposes of this section, an Eligible 
Participant will be treated as having returned to active County employment, only if 
the Eligible Participant has resumed a normal working schedule at the County facility 
at which he is employed for the regularly scheduled working days during the 30 
calendar days after his return to active employment. (Ord. 2005-0072 § 1 (part), 2005; 
Ord. 94-0079 § 8 (part), 1994.) 
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5.28.410 Claims. A. Application for Benefits. The Eligible Participant shall 
give notice of the Disability to the Claims Administrator in accordance with the 
procedures established for such purpose in the Election Information. 

B. Evidence of Disability. Written medical certification of Disability must be 
submitted by a Physician, practicing within the scope of his license, to the Claims 
Administrator within the time frame established for such purpose in the Election 
Information. Failure to furnish Evidence of Disability within the time required will 
not invalidate or reduce any claim if it was not reasonably possible to give such 
evidence within such time, provided that the Evidence of Disability is furnished as 
soon as reasonably possible. 

C. Medical Records and Medical Examination. The Claims Administrator 
may require such additional evidence, as is deemed necessary, including copies of 
medical records, and/or a medical examination at County expense to determine the 
existence, cause and extent of any injury or illness which may be the basis of a claim 
under the STD Plan. 

D. Determination. 

1. If the Evidence of Disability shows to the satisfaction of the Claims 
Administrator that an Eligible Participant is Disabled, the STD Plan benefit as 
specified under this section shall become payable effective as of the expiration of the 
Waiting Period. 

2. If the Claims Administrator determines after review of the Evidence 
of Disability and all other evidence, including, but not limited to, medical records 
and medical examination, that an Eligible Participant is not Disabled, no benefits 
under this STD Plan shall be payable. 

E. Appeal. A Participant may appeal any denial, cessation, or cancellation of 
benefits under the STD Plan by filing a written notice of appeal with the Claims 
Administrator, together with any pertinent supporting medical documentation. The 
Claims Administrator shall conduct a full and fair evaluation of the appeal and render 
a decision, which shall be final. The appeal from the Participant, and the final 
decision from the Claims Administrator shall be completed within the time frames 
established for such purposes in the Election Information. (Ord. 94-0079 § 8 (part), 
1994.) 

5.28.420 Exclusions and limitations. Benefits provided for under this STD 
Plan shall not be paid for any Disability not supported by prevailing medical 
evidence and treatment. In addition, benefits shall not be paid for any Disability 
resulting from or as a consequence of one or more of the following: 

A. Intentionally self-inflicted injuries; 

B. Participation in the commission of a felony; 

C. War or an act of war, declared or undeclared; 

D. Mental or nervous disorders, alcoholism, or chemical dependency, except 
while the Eligible Participant is under regular care in a planned program of 
observation and treatment by a Physician as required by applicable medical 
standards; or 
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E. Any other cause or circumstance set forth in the Election Information. 
(Ord. 94-0079 § 8 (part), 1994.) 
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5.28.440 Purpose. There is hereby established the County of Los Angeles 
Long-Term Disability Plan, hereinafter called the "LTD Plan." The LTD Plan is 
established for the purpose of providing a Benefit for the Plan. (Ord. 94-0079 § 8 
(part), 1994.) 

5.28.450 Election and benefit costs. A. Nonelective Coverage. Each 
Retirement Plan E Member who has completed five or more years of continuous 
service as of the commencement of the current Plan Year, shall be entitled to 
nonelective LTD coverage equal to his Basic Monthly Compensation multiplied by 
40 percent. 

B. Elective Coverage. 

1. Each Retirement Plan A, B, C, or D Member may elect LTD 
coverage equal to his Basic Monthly Compensation multiplied by 40 percent, or 60 
percent. 

2. Each Retirement Plan E Member who has less than five years of 
continuous service as of the commencement of the Plan Year for which he is eligible 
to make an election, may elect LTD coverage equal to his Basic Monthly 
Compensation multiplied by 40 percent, or 60 percent. 

3. Each retirement Plan E Member who has five or more years of 
continuous service as of the commencement of the Plan Year for which he is eligible 
to make an election, may elect LTD coverage equal to his Basic Monthly 
Compensafion multiplied by 60 percent. 

4. LTD Health Insurance. 

a. Each Eligible Employee or Participant may elect a disability 
health insurance benefit hereinafter referred to as "LTD Health Insurance." LTD 
Health Insurance shall provide health insurance coverage on a concurrent basis with 
the payment of benefits under Section 5.28.460. For each EHgible Employee or 
Participant who elects this option, LTD Health Insurance shall provide the employee 
with the health insurance coverage to which the Eligible Employee or Participant 
would otherwise be entitled as an active employee pursuant to the rules set forth in 
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the Election Information and shall provide a subsidy toward the payment of that 
coverage equal to 75 percent of the total premium cost at the time the coverage is 
provided. The Eligible Employees and Participants receiving this subsidy shall pay 
the remaining 25 percent of the premium cost. Effective on January 1, 2005, LTD 
Health Insurance will be extended to the survivor of an employee who is 
participating in the LTD Health Insurance protection program. A "survivor," for this 
purpose, shall mean a spouse, domestic partner as defined in Section 298.5 of the 
California Family Code, or dependent child as defined in the Election Information; 
provided, however, that no person shall receive LTD Health Insurance survivor 
benefits under this provision if he or she was not an eligible survivor as of the onset 
of disability as determined by the Claims Administrator or date of death where death 
occurs with no preceding claim for disability benefits by the Eligible Employee or 
Participant under the LTD Plan. 

b. For new disabilities beginning on or after January 1, 2007, the 
LTD Health Insurance Benefits set forth in paragraph (a) above shall be applicable 
on a nonelective basis for all Participants otherwise eligible for LTD benefits. In 
addition. Eligible Employees and Participants may elect a 100 percent LTD Health 
Insurance benefit which shall provide a subsidy toward the payment of the health 
insurance coverage to which the Participant would otherwise be entitled as an active 
employee equal to 100 percent of the total premium cost at the time the coverage is 
provided. The Eligible Employees and Participants electing this subsidy shall pay 
nothing toward the premium cost at the time the health insurance is actually received. 
Other rules regarding LTD Health Insurance benefit eligibility shall include the 
following: 

1. For the 2007 Plan Year and for each Plan Year 
thereafter, any Eligible Employee or Participant who does not elect the optional 100 
percent LTD Health Insurance benefit shall be ineligible to make such election for 
the following Plan Year. The Eligible Employee or Participant must wait two Plan 
Years before again being eligible to elect this option. 

2. In the event a Participant retires and becomes eligible to 
receive retiree health insurance from LACERA, LTD Health Insurance benefits will 
cease. 

3. An Eligible Employee or Participant who elects to buy 
the 100 percent LTD Health Insurance benefit while receiving LTD benefits or while 
in the Waiting Period shall be limited to the 75 percent nonelective LTD Health 
Insurance benefit and shall not be eligible to receive the 100 percent elective LTD 
Health Insurance benefit with respect to that same disability until the employee 
returns to active employment for six months or more. 

4. Such other benefit eligibility rules as may be determined 
necessary by the Chief Administrative Officer and set forth in the Election 
Information for the prudent administration of the LTD Health Insurance program. 

C. Cost. Nonelecfive LTD coverage shall be provided at no cost to the 
affected Participants. Elective LTD coverage, including elective LTD Health 
Insurance, shall require contributions from the affected Participants as provided for 
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in the Election Information. (Ord. 2006-0074 § 8, 2006; Ord. 2004-0001 § 17, 2004; 
Ord. 94-0079 § 8 (part), 1994.) 

5.28.460 Benefits. A. Payment of Benefits. An Eligible Participant shall 
begin accruing the benefit determined under Section 5.28.450 on the first day 
following the expiration of the Waiting Period. Except as otherwise herein provided, 
such benefit shall be paid until the Eligible Participant's Total Disability ceases. 

B. Basic Monthly Benefit. The basic monthly benefit payable to the Eligible 
Participant shall be the Participant's Basic Monthly Compensation multiplied by the 
percent determined under Section 5.28.450, subtracting therefrom other income 
benefits as specified in subsection C of this section. 

C. Other Income Benefits. Other income benefits are those benefits 
identified below to which the Eligible Participant is entitled. These other income 
benefits, payable either periodically or in a lump sum, are: 

1. The amount of any salary or other compensation, including sick 
leave, vacation, annual leave, or other pay the eligible Participant receives from the 
County which shall be coordinated with the LTD benefit as specified in the Election 
Information. For purposes of this paragraph, "compensation" shall not include cash 
or other compensation resulting from any County contribution to a County-sponsored 
cafeteria benefit plan. Nor shall compensation include any payment for accrued sick 
leave, vacation, annual leave, or other accrued time when such payment is made on 
account of an employee's termination from County service or an employee's death. 
Employees who have not terminated County service may use sick leave, vacation, 
annual leave, or other accrued time in lieu of LTD benefits as otherwise provided by 
this Code; provided, however, that, in such case, the substitution shall be made on a 
day for day basis (not dollar for dollar basis) resuUing in one day's loss of LTD 
benefits for each day of substituted time; 

2. 50 percent of any other salary, compensation or income the Eligible 
Participant receives from any other employer, or otherwise earns; 

3. The amount of any benefits with respect to the same disability or 
disabilities and with respect to the same period for which the basic monthly benefit is 
payable under the LTD Plan when such benefits are provided or payable: 

a. By any federal, state, county, municipal or other government 
agency, or 

b. Pursuant to the Federal Railroad Retirement Act; or 

c. As temporary disability benefits under California workers' 
compensation laws, 

d. Under any other workers' compensation law, 

e. Under any employer's liability law, or 

f. Under the Federal Social Security Act on the basis of the 
Eligible Participant's record of wages and self-employment income, and not 
including any amount not paid pursuant to that Act by operation of 42 U.S.C. Section 
424(A)(2), and payable to the employee without regard to any deductions from such 
benefits which might be made: 

i. On account of work, or 
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ii. Because of the employee's refusal to accept 
rehabilitation; provided, however, that other benefits, for purposes of this LTD Plan,, 
shall not include any cost-of-liVing adjustments applicable to benefits payable under 
the Federal Social Security Act subsequent to the commencement date of such 
benefits. If the Eligible Participant is eligible for both retirement benefits and 
disability benefits under the Federal Social Security Act and receives retirement 
benefits in lieu of disabihty benefits, other income shall include the amount of such 
retirement benefits; 

4. The Amount of retirement benefits that the Eligible Participant 
receives under Retirement Plans A, B, C, or D. For the purposes of this paragraph, 
such retirement benefits shall not include any cost-of-living adjustments granted 
subsequent to the date any benefits become payable under this LTD Plan. In the 
event an Eligible Participant was eligible for retirement benefits under Retirement 
Plans A, B, C, or D but was not receiving such benefits, any such benefits that he 
would have received shall be estimated by the CAO for purposes of calculating any 
benefit due under this LTD Plan; 

5. Where other income benefits are received in the form of a lump- 
sum payment or payments, such benefits shall be coordinated with the benefits 
otherwise payable under this LTD Plan in the manner set forth in the Election 
Information. 

D. Cost-of-Living Adjustment. A cost-of-living adjustment shall be applied 
to the basic monthly disability benefit on the first day following the completion of 24 
months of eligibility for such benefit, and annually thereafter for as long as the 
Participant is entitled to benefits under the LTD Plan. Such adjustment shall equal 
the annual percentage increase, calculated to the nearest one-tenth of one percent, in 
the cost of living as measured by the Bureau of Labor Statistics Consumer Price 
Index for All Urban Consumers for the Los Angeles/Long Beach/Anaheim 
Metropolitan Area for the preceding January 1st; provided, however, no increase 
resulting from such calculation shall exceed two percent. 

E. Denial or Cessation of Benefits. No benefit shall be payable under this 
LTD Plan if any of the following events occur: 

1. The Eligible Participant attains age 65, unless his Waiting Period 
commenced on or after the date he attained age 62, in which case the basic monthly 
benefit shall cease in accordance with the following schedule: 

Age at Which Disabihty Commences Maximum Duration of Benefit 

(Expressed in Years) Payments (Expressed in Years) 

62 3-1/2 

63 3 

64 2-1/2 

65 2 

66 1-3/4 

67 1-1/2 

68 1-1/4 
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Age at Which Disability Commences Maximum Duration of Benefit 

(Expressed in Years) Payments (Expressed in Years) 

69 and over 1 

2. The Eligible Participant refuses an offer of County employment 
which is consistent with his work restrictions, as determined by the CAO, and 
appropriate to his training, experience, and/or abilities as determined by the CAO; 

3. The Eligible Participant engages in gainful self-employment or 
receives earned compensation from an employer other than the County, except as 
part of a rehabilitation program approved by the CAO; 

4. The Eligible Participant ceases to be Totally Disabled. Such 
cessation of Total Disability shall be deemed to have occurred if disability benefits 
under the Federal Social Security Act are denied or terminated at any time after 24 
consecutive months of eligibility for benefit payments; 

5. The Eligible Participant retires as a Retirement Plan E Member; 

6. The Eligible Participant is a Retirement Plan A, B, C, or D Member, 
and fails to apply for retirement benefits after 24 months of eligibility for disability 
payments; 

7. The Eligible Participant fails or refuses to: 

a. Timely apply for other benefits for which he may be eligible, 
including but not limited to worker's compensation and Federal Social Security Act 
benefits, 

b. Furnish Evidence of Disability or any other notice required 
under this LTD Plan, 

c. Be examined at the request of the County, or 

d. Otherwise cooperate with the County in determination of 
benefits under this LTD Plan. 

F. Recurrent Disability. If an eligible Participant returns to County 
employment and is totally disabled again for the same cause within six months from 
the date of his return to work, or within such other time period as may be specified in 
the Election Information, disability benefit payments may be resumed without the 
Eligible Participant serving a new Waiting Period; provided, however, that nothing in 
this provision shall extend the payment of disability benefits for the original and any 
subsequent period(s) of disability arising from the same cause beyond a total of 24 
months of eligibility for benefit payments unless the Eligible Participant is otherwise 
eligible for such payments. 

G. Return to Part-Time Work. Any Eligible Participant may return to County 
employment on a part-time basis pursuant to a program approved by the CAO and 
may receive disability benefit payments during the period of such employment; 
provided, however, that 70 percent of any salary, compensation, or income earned 
under such arrangement shall be subtracted from the basic monthly benefit. (Ord. 
2006-0084 § 10, 2006; Ord. 94-0079 § 8 (part), 1994.) 



Supp. #71,2-07 5-100.44 



# 



5.28.470 



5.28.470 Claims. A. Claim Forms. The County shall furnish the Participant 
with the appropriate forms for applying for benefits and for filing Evidence of 
Disability. If such forms are requested by the Participant and not furnished in a 
timely manner by the County, the Participant shall be deemed to have complied with 
the requirements for filing an application for benefits under this LTD Plan, provided 
Evidence of Disability is submitted within the period of time provided in this LTD 
Plan for applying for benefits. 

B. Application for Benefits. Application for disability benefits must be filed 
with the Claims Administrator in accordance with the procedures established for 
such purpose in the Election Information. 

C. Evidence of Disability. Written medical certification of Total Disability 
must be subrhitted by a Physician, practicing within the scope of his license, to the 
County within' 90 days after an application for benefits has been filed. Failure to 
furnish Evidence of Disability within the time required will not invalidate or reduce 
any claim if it was not reasonably possible to give such evidence within such time; 
provided that the Evidence of Disability is furnished as soon as reasonably possible. 
However, in the event the required Evidence of Disability is not furnished within one 
year from the first day of absence due to Total Disability, no benefits shall be 
payable under this LTD Plan. 

D. Medical Records and Medical Examination. The County may require 
such additional Evidence of Disability, as is deemed necessary, including copies of 
medical records and/or a medical examination at County expense to determine the 
existence, cause and extent of any injury or illness which may be the basis of a claim 
under the LTD Plan. 

E. Determination. 

1 . If the Evidence of Disability shows to the satisfaction of the CAO 
that an Eligible Participant is Totally Disabled, the basic monthly benefit shall 
become payable effective as of the expiration of the Waiting Period. 

2. Total Disability shall in all cases be determined by the CAO, except 
that any final decision of the Social Security Administration concerning a claim for 
disability benefits under the Federal Social Security Act, other than not being insured 
for disability benefits under that Act, shall be conclusive and binding upon all 
parties. 

3. If the CAO determines after medical examination that an Eligible 
Participant is not Totally Disabled, no disability benefits shall be payable. 

F. Appeal. A Participant may appeal the denial, cessation, or cancellation of 
benefits under the LTD Plan by filing written notice of appeal with the Claims 
Administrator, together with any pertinent supporting medical documentation. The 
matter shall then be reviewed by the CAO, or his designee, and a final decision shall 
be rendered in accordance with the procedures established for such purpose in the 
Election Information. The appeal from the Participant, and the final decision from the 
CAO, or his designee, shall be completed within the time frames set forth in the 
Election Informafion. (Ord. 94-0079 § 8 (part), 1994.) 
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5.28.480 Exclusions and limitations. The benefits provided for under this 
LTD Plan shall not be paid for any: 

A. Total Disability not supported by prevailing medical evidence and 
treatment; 

B. Total Disability resulting from or as a consequence of any one or more of 
the following: 

1. Intentionally self-inflicted injuries, 

2. Participation in the commission of a felony, 

3. War or an act of war, declared or undeclared, 

4. Any exclusion or other condition making an individual ineligible for 
disability benefits under the Federal Social Security Act, other than not being insured 
under that Act, or 

5. Any mental or nervous disorder, alcoholism, or chemical 
dependency, except while the Eligible Participant is under regular care in a planned 
program of observation and treatment by a Physician as required by applicable 
medical standards, 

6. Any other cause or circumstance set forth in the Election 
Information. (Ord. 94-0079 § 8 (part), 1994.) 



Parts 
DEATH BENEFITS 

Sections: 

5.28.500 Life insurance. 

5.28.5 1 Survivor income benefits. 

5.28.500 Life insurance. A. Retirement Plan A, B, C, or D Members. 

1. Each Retirement Plan A, B, C, or D Member may elect group 
variable universal life insurance in any of the amounts set forth in the Election 
Information. 

B. Retirement Plan E Members. 

1. Except as otherwise provided in Section 5.28.510, each Retirement 
Plan E Member may elect group variable universal life insurance in any of the 
amounts set forth in the Election Information. 

C. Cost. Group variable universal life insurance coverage shall require 
contributions from the County and the affected Participants as set forth in the 
Election Information. (Ord. 2006-0074 § 9, 2006; Ord. 99-0084 § 6, 1999: Ord. 94- 
0079 § 8 (part), 1994.) 

5.28.510 Survivor income benefits. A. Purpose. There is hereby established 
the County of Los Angeles Survivor Income Benefit Plan, hereinafter called the "SIB 
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Plan." The SIB Plan is established for Retirement Plan E Members for the purpose of 
providing a Benefit under the Plan. 

B. Election. Each Retirement Plan E Member may elect a survivor benefit 
equal to: 

1. 50 percent of the SIB Participant's SIB Compensation, provided 
that, with respect to the same Plan Year, he has not elected group variable universal 
life insurance exceeding two times annual Compensation; or 

2. 25 percent of the SIB Participant's SIB Compensation, provided 
that, with respect to the same Plan Year, he has not elected group variable universal 
life insurance exceeding four times annual Compensation. 

C. Cost. SIB Coverage shall require contributions from the County and the 
SIB Participants as provided for in the Election Information. 

D. Benefit. 

1 . Upon the death of an SIB Participant, there shall be payable to his 
surviving spouse or domestic partner a monthly survivor benefit as determined under 
subsections A and B of this section. This benefit shall continue during and 
throughout the life of the surviving spouse or domestic partner. If there is no 
surviving spouse or domestic partner entitled to this benefit or if the surviving spouse 
or domestic partner dies before each child of the deceased SIB Participant, including 
a stepchild or adopted child, attains the age of 18 years, the benefit shall be paid to 
the child or children of the deceased SIB Participant then under age 18 as specified 
below. For the purposes of this section, "stepchild" means a stepchild who was 
dependent on the SIB Participant for support and maintenance at the time of the SIB 
Participant's death. 

2. If the survivor benefit is to be paid to surviving children, then the 
benefit shall be divided among such children in equal amounts; provided, however, 
that the right of any such child to share in the benefits shall cease upon his death, or 
attainment of age 18. Notwithstanding any other provision of this subsection, the 
benefit otherwise payable to the surviving children of the deceased SIB Participant 
shall be paid to any such child through the age of 21 years if such child is regularly 
enrolled as a full-time student in an accredited school as determined by the CAO. 

E. Exclusions and Limitations. The benefits provided under the SIB Plan 
shall not be payable for any one or more of the following: 

1. Death resulting from intentionally self-inflicted injuries; 

2. Death resulting from participation in a felony; 

3. Death resulting from war or an act of war, declared or undeclared; 

4. Any other cause or circumstance set forth in the Election 
Information. (Ord. 2006-0074 § 10, 2006; Ord. 2004-0001 § 18, 2004; Ord. 94-0079 
§8 (part), 1994.) 
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Part 6 
SPECIAL PROVISIONS 

Sections: 

5.28.530 Limitations on Prior Benefits. 

5.28.530 Limitations on Prior Benefits. Notwithstanding any other 
provision of the Los Angeles County Code, a Participant's entitlement to the benefits 
set forth in this Subdivision 2 shall be subject to the following limitations: 

A. Vacation Benefits. 

1. No Participant shall earn or accrue vacation benefits after January 1, 
1995, or the date the Participant commences participation in the Plan, whichever 
occurs later (hereinafter referred to as the "Vacation Ending Date"). On the Vacation 
Ending Date, each Participant who is otherwise eligible for vacation benefits, as set 
forth in Chapter 6.18, shall receive a final crediting of vacation time. Such final 
crediting shall be calculated as follows: 

a. In any case where the Participant's Vacation Ending Date 
coincides with his vacation anniversary date, he shall receive a final crediting of 
vacation time equal to the number of working days of vacation to which he would 
normally be entitled on said date pursuant to the provisions of Chapter 6.18. 

b. In any case where the Participant's Vacation Ending Date 
does not coincide with his vacation anniversary date, he shall receive a final crediting 
of vacation time equal to the number of working days of vacation to which he would 
otherwise be entitled if he were terminating County service on his Vacation Ending 
Date and receiving leaving vacation benefits pursuant to the provisions of Chapter 
6.18; provided, however, that no Participant shall receive any such final crediting of 
vacation time unless he has worked for the County for at least one year in a capacity 
that would otherwise entitle him to vacation benefits. 

2. All vacation time earned and credited to the books up through and 
including the Vacation Ending Date shall remain available for use or payoff at 
termination of County service pursuant to the rules set forth in Chapter 6.18; 
provided, however, that (a) there shall be no limitations on the accrual and carryover 
of such time; and (b) such time shall not be used until a Participant has exhausted all 
of his Nonelective Annual Leave and Elective Annual Leave. 

B. Full-Pay Sick Leave Benefits. No Participant shall earn or accrue fijll-pay 
sick leave benefits after December 31, 1994, or the day prior to the date the 
Participant commences participation in the Plan, whichever occurs later. All full-pay 
sick leave credited to the books up through and including December 31, 1994, or the 
last day prior to the date the Participant commences participation in the Plan, 
whichever is applicable, shall remain available for use or payoff at termination of 
County service, pursuant to the rules set forth in Chapter 6.20; provided, however, 
that no such time shall be used for personal reasons. 

C. Part-Pay Sick Leave. Effective January 1, 1995, no Participant shall be 
ehgible to receive part-pay sick leave benefits set forth in Chapter 6.20 unless he is 
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receiving such benefits on December 31, 1994, and continues to be absent from woric 
on January 1, 1995 for the same cause, in which case, he shall be allowed to continue 
to receive the part-pay benefits to which he would otherwise be entitled until he 
returns to work. 

D. Industrial Injury Leave Benefits. 

1. No Participant who is a general member of the Los Angeles County 
Employees Retirement Association shall be eligible to receive industrial injury leave 
benefits set forth in Section 6.20.070 of this Code with respect to any industrial 
injury occurring on or after January 1, 1995. Nothing herein shall be construed to 
limit any Participant's entitlement to Workers Compensation benefits authorized by 
state law. 

2. In the event a Participant is absent due to an industrial injury 
incurred on or after January 1, 1995, and the absence is charged to Nonelective 
Annual Leave, Elective Annual Leave, vacation, sick leave, accumulated holiday 
time or accumulated overtime, and the injury is subsequently determined to be 
compensable by the Chief Administrative Officer or the Workers Compensation 
Appeals Board, the Participant shall be entitled to a partial restoration of such time 
pursuant to the Election Information. 

E. Long-Term Disability and Survivor Benefits. 

1. Effective January 1, 1995, no Participant shall be eligible to receive 
disability benefits under the Long-Term Disability and Survivor Benefit Plan set 
forth in Chapter 5.38 of this Code unless (a) he is receiving such benefits on 
December 31, 1994, or is otherwise eligible to receive such benefits, but has not yet 
completed the Qualifying Period required under said Plan; and (b) he continues to be 
absent from work on January 1, 1995 for the same cause. In such case, the Participant 
shall be deemed to be covered by the provisions of Chapter 5.38, including both 
disability and survivor benefits, until he returns to work. Further, during such period, 
such Participant shall be deemed ineligible for benefits under 
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the Long-Term Disability Plan set forth in Part 4 of this Chapter. 

2. Effective January 1, 1995, no Participant shall be eligible for 
survivor benefit coverage under Section 5.38.040 except as provided under subsec- 
tion 1 above. 

F. Nonelective Life Insurance. Effective January 1, 1995, no Participant 
shall be eligible for the life insurance benefits provided under Sections 5.36.070 
and 5.36.075 of this Code. (Ord. 94-0079 § 8 (part), 1994.) 



• 
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Chapter 5^9 

COUNTY OF LOS ANGELES DEPENDENT CARE 
REIMBURSEMENT PLAN 

Sections: 

5.29.010 Purpose. 

5.29.020 Definitions. 

5.29.030 Payments under the Plan. 

5.29-040 Source of payments. 

5.29.050 Administration of the Plan. 

5.29.060 Amendment or termination of Plan. 

5.29.070 Nonalienation. 

5.29.080 Construction of Plan. 

5.29.090 No contract of employment. 

5.29.100 Deemed elections. 

5J29.010 Purpose. Effective January 1, 1985, there is established the County 
of Los Angeles Dependent Care Reimbursement Plan (hereinafter called the "Plan"). 
The Plan is established for the purpose of providing a Benefit pursuant to Section 
5.27.050 of the County of Los Angeles Flexible Benefit Plan ("Flexible Benefit 
Plan"). (Ord. 94-0079 § 7 (part), 1994; Ord. 84-0220 § 1(b) (Ch. 5.28 § 1), 1984.) 

5.29.020 Definitions. As used herein, the following words and phrases shall 
have the following meanings respectively, unless the context otherwise requires: 

A. "Dependent Care Expenses" means any "employment-related expenses" 
as defined in Section 44A(c)(2) of the Code incurred during a Plan Year by a 
Participant. 

B . "Dependent Care Reimbursement Account" means an individual account 
established and maintained for a Participant to which Contributions are periodically 
credited pursuant to Section 5.27 .060F of the Flexible Benefit Plan and from which 
Dependent Care Expenses are paid. 

C. "Maximum Amount" means the Contribution amount selected by a 
Participant (on an election form furnished by the County) for credit to his Depen- 
dent Care Reimbursement Account; provided, however, that such amount shall not 
be less than $10.00 per month nor more than the lesser of $400.00 per month or 
the "earned income" (as defined in Section 43(C)(2) of the Code) of the Participant, 
or, if the Participant is married, of either the Participant or his spouse. 

D. "Participant" means a participant in the Flexible Benefit Plan, or a former 
Eligible Employee for the duration of the Plan Year in which he ceased to be an 
Eligible Employee. 

E. The following terms shall have the same definitions as are specified in 
Section 5.27.020 of the Flexible Benefit Plan. 

"Benefits" 

"Board" 

"CAD" 

"Code" 

"Contributions" 

"County" 

"Eligible Employee" 
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"Plan Year" 
(Ord. 94-0079 § 7 (part), 1994; Ord. 90-0052 § 3, 1990; Ord. 89-0123P § 3, 1989; 
Ord. 84-0220 § 1(b) (Ch. 5.28 § 2), 1984.) 

5.29.030 Payments under the Plan. The County shall from time to time, 
upon request of a Participant made in writing not later than six months following 
the end of a Plan Year, reimburse all or part of the Dependent Care Expenses 
incurred by the Participant during such Plan Year; provided, however, that: 

A. The aggregate of all such payments during or in respect to a particular 
Plan Year shall be limited to the amount currently credited to the Participant's 
Dependent Care Spending Account and all such payments shall not exceed the 
Participant's total Maximum Amount for the Plan Year; 

B . Payments hereunder may be made only upon such proof of the Dependent 
Care Expense in question as the County shall in its discretion require. It is not 
necessary that such Dependent Care Expenses have been already paid by the 
Participant, but merely that, if not yet paid, there exists an obligation to pay them. 
(Ord. 98-0076 § 11, 1998: Ord. 94-0079 § 7 (part), 1994; Ord. 90-0164 § 3 (a), 
1990; Ord. 84-0220 § 1 (b) (Ch. 5.28 § 3), 1984.) 

5.29.040 Source of payments. All of the amounts payable under the Plan 
shall be paid from Contributions credited to the Dependent Care Reimbursement 
Accounts established by the County for the Participants who elect this Benefit under 
the Flexible Benefit Plan for a Plan Year. (Ord, 94-0079 § 7 (part), 1994; Ord. 84- 
0220 § 1 (b) (Ch. 5.28 § 4), 1984.) 

5.29.050 Administration of the Plan. The County intends to administer the 
Plan under the direction of the Board so that Benetits payable hereunder will qualify 
for the exclusion from the gross income of Participants, as provided in Section 129 
of the Code. The County may contract with one or more private firms for services 
related to the administration of the Plan. (Ord. 94-0079 § 7 (part), 1994; Ord. 
84.0220 § 1 (b) (Ch. 5.28 § 5), 1984.) 

5.29.060 Amendment or termination of Plan. The Plan may be amended 
from time to time hereafter or terminated at any time by the County without the 
advice or consent of any Participant but such action shall not adversely affect the 
rights of any Participant hereunder with respect to any balance remaining in his 
Dependent Care Reimbursement Account at the time of such termination. (Ord. 94- 
0079 § 7 (part), 1994; Ord. 84-0220 § 1 (b) (Ch. 5.28 § 6), 1984.) 

5.29.070 Nonalienation. To the extent permitted by law and except as other- 
wise provided in the Plan, no right or interest of any kind of Participant hereunder 
shall be transferable or assignable by him, nor shall any such right or interest be 
subject to alienation, anticipation, encumbrance, garnishment, attachment, execution 
or levy of any kind, voluntary or involuntary. (Ord. 94-0079 § 7 (part), 1994; Ord. 
84-0220 § 1 (b) (Ch. 5.28 § 7), 1984.) 

5.29.080 Construction of Plan. Except to the extent that federal law applies, 
the Plan shall be construed in accordance with the laws of the State of California. 
The CAO may construe any ambiguous provisions of the Plan, correct any defect, 
supply any omission, or reconcile any inconsistency, in such manner and to such 
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extent as the CAO in its discretion may detennine; and any such action of the CAO 
shall be binding and conclusive upon all Participants. Wherever appropriate in the 
Plan, the masculine gender shall include the feminine, and the feminine gender the 
masculine, unless the context clearly indicates otherwise. (Ord. 94-0079 § 7 (part), 
1994; Ord. 84-0220 § 1(b) (Ch. 5.28 § 8), 1984.) 

5.29.090 No contract of employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Participant and the County to the effect that he will be employed for any 
specific period of time. (Ord. 94-0079 § 7 (part), 1994; Ord. 84-0220 § 1(b) (Ch. 
5.28 § 9), 1984.) 

5.29.100 Deemed elections. Any Eligible Employee or Participant who fails 
to submit the election form on or before the due date shall be subject to the deemed 
election rules specified in Chapter 5.27. (Ord. 94-0079 § 7 (part), 1994; Ord. 90- 
0164 § 3(b), 1990.) 
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Chapter 5.30 

COUNTY OF LOS ANGELES 
HEALTH CARE REIMBURSEMENT PLAN 

Sections: 

5.30.010 Purpose. 

5.30.020 Definitions. 

5.30.030 Payments under the Plan. 

5.30.040 Source of payments. 

5.30.050 Administration of the Plan. 

5.30.060 Amendment or termination of Plan. 

5.30.070 Nonalienation. 

5.30.080 Construction of Plan. 

5.30.090 Nocontract of Employment. 

5.30. 1 00 Deemed elections. 

5.30. 1 10 Privacy of Protected Health Information. 

5.30.010 Purpose. Effective January 1, 1985, there is established the County of 
Los Angeles Health Care Reimbursement Plan (hereinafter called the "Plan"). The 
Plan is established for the purpose of providing a Benefit pursuant to Section 5.27.050 
of Subdivision 1 of the County of Los Angeles Flexible Benefit Plan ("Flexible 
Benefit Plan"), Section 5.27.250 of Subdivision 2 of the County of Los Angeles 
Flexible Benefit Plan ("MegaFlex Benefit Plan"), Section 5.28.050 of Subdivision 1 
of the County of Los Angeles Nonpensionable Flexible Benefit Plan 
("Nonpensionable Flexible Benefit Plan") and Section 5.28.250 of Subdivision 2 of 
the County of Los Angeles Nonpensionable Flexible Benefit Plan ("Nonpensionable 
MegaFlex Benefit Plan"). (Ord. 2004-0020 § 1, 2004: Ord. 94-0079 § 7 (part), 1994; 
Ord. 84-0220 § 1(b) (Ch. 5.29 § 1), 1984.) 

5.30.020 Definitions. As used herein, the following words and phrases shall 
have the following meanings respectively, unless the context otherwise requires: 

A. "Health Care Reimbursement Account" means an individual account 
established and maintained for a Participant to which Contributions are periodically 
credited pursuant to Section 5.27.060F of the Flexible Benefit Plan, Section 
5.27.260F of the MegaFlex Benefit Plan, Secfion 5.28.060F of the Nonpensionable 
Flexible Benefit Plan, or Section 5.28. 260F of the Nonpensionable MegaFlex Benefit 
Plan, and from which Medical Expenses are paid. 

B. "Maximum Amount" means the Contribution amount selected by a 
Participant (on an election form furnished by the County) for credit to his Health Care 
Reimbursement Account; provided, however, that such amount shall not be less than 
$10.00 per month nor more than $400.00 per month. 

C. "Medical Care" means amounts paid (1) for the diagnosis, cure, mitiga- 
tion, treatment, or prevention of disease, or for the purpose of affecting any structure 
or function of the body; or (2) for transportation primarily for and essential to medical 
care referred to in (1) above; or (3) for insurance covering medical care referred to in 
(1) and (2) above. This definition is to be construed in accordance with Section 
213(d)(1) of the Code. 

D. "Medical Expenses" means all expenses incurred during a Plan Year by a 
Participant for the Medical Care of himself, his spouse and his dependents (as defined 
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in Section 1 52 of tiie Code), irrespective of wliether such expenses were incurred in 
connection with such Participant's employment. 

E. "Participant" means a participant in the Flexible Benefit Plan, or a former 
Eligible Employee for the duration of the Plan Year in which he ceased to be an 
Eligible Employee. 

F. The following terms shall have the same definitions as are specified in 
Section 5.27.020 of the Flexible Benefit Plan, Section 5.27.220 of the MegaFlex 
Benefit Plan, Section 5.28.020 of the Nonpensionable Flexible Benefit Plan, and 
Section 5.28.220 of the Nonpensionable Megaflex Benefit Plan, as applicable. 

"Benefits" 

"Board" 

"CAO" 

"Code" 

"Contributions" 

"County" 

"Eligible Employee" 

"Plan Year" 
(Ord. 2004-0020 § 2, 2004; Ord. 94-0079 § 7 (part), 1994; Ord. 89-0 123P § 4, 1989; 
Ord. 84-0220 § 1(b) (Ch. 5.29 § 2), 1984.) 

5.30.030 Payments under the Plan. The County shall from time to time, upon 
request of a Participant made in writing not later than six months following the end of 
a Plan Year, reimburse all or part of the Medical Expenses incurred by the Participant 
during such Plan Year; provided, however, that: 

A. All such payments during or in respect of a particular Plan Year to the 
Participant's Health Care Spending Account shall be limited in the aggregate to his 
Maximum Amount; and 

B. Payments hereunder may be made only upon such proof of the Medical 
Expenses in question as the County shall in its discretion require. It is not necessary 
that such Medical Expenses have been already paid by the Participant, his spouse or 
his dependents, but merely that, if not yet paid, there exists an obligation to pay them. 
(Ord. 98-0076 § 12, 1998: Ord. 94-0079 § 7 (part), 1994; Ord. 90-0164 § 4(a), 1990: 
Ord. 84-0220 § 1(b) (Ch. 5.29 § 3), 1984.) 

5.30.040 Source of payments. All of the amounts payable under the Plan shall 
be paid from Contributions credited to the Health Care Reimbursement Account 
established by the County for such Participants as elect this Benefit under the Flexible 
Benefit Plan for a Plan Year. (Ord. 94-0079 § 7 (part), 1994; Ord. 84-0220 § 1(b) 
(Ch. 5.29§4), 1984.) 

5.30.050 Administration of the Plan. The County intends to administer the 
Plan under the direction of the Board so that benefits payable hereunder will qualify 
for exclusion from the gross income of Participants, as provided in Section 105 of the 
Code. The County may contract with one or more private firms for services related to 
the administration of the Plan. (Ord. 94-0079 § 7 (part), 1994; Ord. 84-0220 § 1(b) 
(Ch. 5.29§5), 1984.) 

5.30.060 Amendment or termination of Plan. The Plan may be amended 
from time to time hereafter or terminated at any time by the County without the 
advice or consent of any Participant, but such action shall not adversely affect the 
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rights of any Participant hereunder with respect to any balance remaining in his 
Health Care Reimbursement Account at the time of termination. (Ord. 94-0079 § 7 
(part), 1994; Ord. 84-0220 § 1(b) (Ch. 5.29 § 6), 1984.) 

5.30.070 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant 
hereunder shall be transferable or assignable by him, nor shall any such right or 
interest be subject to alienation, anticipation, encumbrance, garnishment, attachment, 
execution or levy of any kind, voluntary or involuntary. (Ord. 94-0079 § 7 (part), 
1994; Ord. 84-0220 § 1(b) (Ch. 5.29 § 7), 1984.) 

5.30.080 Construction of Plan. Except to the extent that federal law applies, 
the Plan shall be construed in accordance with the laws of the state of California. The 
CAO may interpret any ambiguous provisions of the Plan, correct any defect, supply 
any omission, or reconcile any inconsistency, in such manner and to such extent as 
the CAO in his discretion may determine; and any such action of the CAO shall be 
binding and conclusive upon all Participants. Wherever appropriate in the Plan, the 
masculine gender shall include the feminine, and the feminine gender the masculine, 
unless the context clearly indicates otherwise. (Ord. 94-0079 § 7 (part), 1994; Ord. 
84-0220 § 1(b) (Ch. 5.29 § 8), 1984.) 

5.30.090 No contract of Employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Participant and the County to the effect that he will be employed for any specific 
period of time. (Ord. 94-0079 § 7 (part), 1994; Ord. 84-0220 § 1(b) (Ch. 5.29 § 9), 
1984.) 

5.30.100 Deemed elections. Any Eligible Employee or Participant who fails to 
submit the election form on or before the due date shall be subject to the deemed 
election rules specified in Subdivision 1 or 2 of Chapter 5.27, or in Subdivision 1 or 2 
of Chapter 5.28. (Ord. 2004-0020 § 3, 2004: Ord. 94-0079 § 7 (part), 1994; Ord. 90- 
0164 § 4(b), 1990.) 

5.30.110 Privacy of Protected Health Information. This section contains the 
Plan provisions required by the Standards for Privacy of Individually Identifiable 
Health Information and for the security of Electronic Protected Health Information 45 
CFR § 164.102 et seq., as amended from time to time, and any successor thereto (the 
"Privacy Rules") promulgated under Title II of the Health Insurance Portability and 
Accountabihty Act of 1996, as amended ("HIPAA"), relating to the permitted 
disclosure of Protected Health Information by the Plan to the County. The provisions 
of this section shall apply to the Plan for so long as such portion of the Plan 
constitutes a "health plan" under HIPAA and, as such, is subject to the HIPAA 
Privacy Rules. 

Except as otherwise provided in this section, the provisions of the Plan, 
including any definitions therein, shall apply to this section; provided, however, that 
the provisions of this section shall supercede any conflicting or inconsistent provision 
of the Plan. 

A. Definitions. The following terms, when capitalized, will have the 
meanings set forth below for purposes of this section, unless otherwise specified 
herein: 
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1. "Covered Person" means any eligible employee or former employee 
of the County or an eligible spouse or dependent thereof who participates in the Plan. 

2. "Electronic Protected Health Information" means Protected Health 
Information that is maintained in, or transmitted by, electronic media (as defined in 
45CFR§ 160.103). 

3. "Health Information" means any information, whether oral or 
recorded in any form or medium, that is created or received by the Plan and relates to 
the past, present or future physical or mental health or condition of an individual; the 
provision of health care to an individual; or the past, present or future payment for the 
provision of health care to an individual. 

4. "Individually Identifiable Health Information" means Health 
Information, including demographic information collected from an individual, that 
identifies an individual; or with respect to which there is a reasonable basis to believe 
the information can be used to identify an individual. 

5. "Notice" means the notice of privacy practices for Protected Health 
Information required to be provided by the Plan to a Covered Person pursuant to the 
Privacy Rules. 

6. "Plan Administration Functions" means administration functions 
performed by the County on behalf of the Plan, but excluding functions performed by 
the County in connection with any other benefit or benefit plan of the County. 

7. "Policies and Procedures" means those Comprehensive Privacy 
Policies and Procedures with respect to Protected Health Information established and 
maintained by the Plan pursuant to the Privacy Rules. 

8. "Privacy Official" means that person designated by the County in the 
Policies and Procedures to implement and enforce the Policies and Procedures. 

9. "Protected Health Information" means Individually Identifiable 
Health Information that is transmitted by electronic media, maintained in any medium 
described in the definition of electronic media at 45 CFR § 160.103, or transmitted or 
maintained in any other form or medium; provided, however, that Protected Health 
Information does not include Individually Identifiable Health Information in 
education records covered by the Family Educational Rights and Privacy Act, as 
amended, 20 U.S.C. § 1232g, records described at 20 U.S.C. § 1 232g(a)(4)(B)(iv), 
and employment records held by a health plan in its role as employer. 

10. "Required by Law" means a mandate contained in law that is 
enforceable in a court of law and includes, but is not limited to: 

a. Court orders and court-ordered warrants; 

b. Subpoenas or summons issued by a court, grand jury, 
governmental or tribal inspector general, or administrative body authorized to require 
the production of information; 

c. Civil or an authorized investigative demand; 

d. Medicare conditions of participation with respect to health care 
providers participating in the program; and 

e. Statutes or regulations that require the production of 
information. 

11. "Summary Health Informafion" means information that may be 
Individually Identifiable Health Information, and: 

a. That summarizes the claims history, claims expenses or type of 
claims experienced by individuals for whom the County had provided health benefits 
under the Plan; and 
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b. From which the information described at 45 CFR § 
164.514(b)(2)(i) has been deleted, except that the geographic information described in 
45 CFR § 164.514(b)(2)(i)(B) need only be aggregated to the level of a five-digit zip 
code. 

B. Identity of Plan Sponsor. 

1. The County shall be the plan sponsor for purposes of the Privacy 
Rules when using or disclosing Protected Health Information in accordance with 
subsection C of this section and when otherwise acting on behalf of the Plan with 
respect to the Plan's obligations under the Privacy Rules. 

2. The Privacy Official shall act for the plan sponsor, and shall be 
entitled to delegate its powers and responsibilities in accordance with its usual 
practices. 

3. Individuals and classes of individuals identified in subsection F of 
this section shall assist the Privacy Official. 

C. Permitted Uses and Disclosure of Protected Health Information. 

1. Subject to obtaining written certification from the County as 
described in subsection E of this section, and except as provided in subsection C2 of 
this section, the Plan may disclose Protected Health Information to the County only 
for the purpose of performing Plan Administration Functions. Only those individuals 
identified in subsection F of this section will be permitted to access and use Protected 
Health Information disclosed under this subsection CI, and may access and use it 
solely for the purposes of performing Plan Administration Functions, consistent with 
any conditions or restrictions imposed on, or otherwise agreed to by, the County 
pursuant to this Section. 

2. In addition, the Plan may disclose to the County information on 
whether an individual is participating in the Plan and may disclose Summary Health 
Information to the County, provided the County requests Summary Health 
Information for the purpose of: 

a. Obtaining premium bids from health plans for providing health 
insurance coverage under or on behalf of the Plan; or 

b. Modifying, amending or terminating the Plan. 

3. The Plan shall not disclose Protected Health Information to the 
County unless the Notice contains the statement required by 45 CFR § 
164.520(b)(l)(iii)(C). 

4. Notwithstanding any provisions of the Plan to the contrary, in no 
event will the County be permitted to use or disclose Protected Health Information in 
a manner that is inconsistent with 45 CFR § 164.504(f). 

5. The Plan may otherwise use and disclose Protected Health 
Information in accordance with the Privacy Rules and the Plan's Policies and 
Procedures. 

D. Protected Health Information Disclosure Conditions. The Plan will 
disclose Protected Health Information to the County as provided in subsection CI of 
this section only if the County furnishes the certification set forth in subsection E of 
this section, and the County agrees that with respect to any Protected Health 
Information disclosed to it by the Plan, the County will: 

1. Not use or further disclose the Protected Health Information other 
than as permitted or required by the Plan or as Required by Law; 

2. Ensure that any agents, including a subcontractor, to whom it 
provides Protected Health Information received from the Plan agree to the same 
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restrictions and conditions that apply to the County with respect to such Protected 
Health Information; 

3. Not use or disclose the Protected Health Information for 
employment-related actions and decisions or in connection with any other benefit or 
employee benefit plan of the County, (except to the extent such other benefit plan, 
program or arrangement is part of an organized health care arrangement of which the 
Plan also is a part); 

4. Report to the Plan any use or disclosure of the information that is 
inconsistent with the uses or disclosures provided for of which it becomes aware; 

5. Make Protected Health Information available to an individual who 
requests access to his or her Health Information in accordance with 45 CFR § 
164.524; 

6. Make Protected Health Information available for amendment and 
incorporate any amendments to Protected Health Information in accordance with 45 
CFR§ 164.526; 

7. Maintain and make available information required to provide an 
accounting of disclosures in accordance with 45 CFR § 164.528; 

8. Make its internal practices, books and records relating to the use and 
disclosure of Protected Health Information received from the Plan available to the 
Secretary of the Department of Health and Human Services for the purposes of 
determining compliance by the Plan with Subpart E of 45 CFR § 164; 

9. If feasible, return or destroy all Protected Health Information 
received from the Plan that the County still maintains in any form, and retain no 
copies of such information, when no longer needed for the purpose for which the 
disclosure was made, except that, if such return or destruction is not feasible, limit 
further uses and disclosures to those purposes that make the return or destruction of 
the information infeasible; and 

10. Ensure that the adequate separation between the Plan and the 
County, required in 45 CFR § 164.504(f)(2)(iii), is established. 

E. County Certification. The Plan will disclose Protected Health Information 
to the County as provided in subsection C 1 of this section only upon the receipt of a 
certification from the County that the Plan has been amended to incorporate the 
provisions of 45 CFR § 164.504(f)(2)(ii), and that the County agrees to the conditions 
set forth in subsection D of this section. 

F. Adequate Separation between the Plan and the County for Plan 
Administration Functions. Only the following employees or classes of employees or 
other persons under the County's control will be permitted to access and use 
Protected Health Information for Plan Administration Functions in accordance with 
subsection C of this section: 

Director of Personnel 

Department of Human Resources, Employee Benefits Division — Senior Human 

Resources Manager and all Human Resources Analysts 

Department of Human Resources, Administrative Services 

Division, Fiscal Services Section — Senior Human Resources 

Manager and all Human Resources Analysts 

Office of the County Counsel — Designated Deputies 

Chief Administrative Office — Compensation Policy Division — Division Chief, 

Assistant Division Chief, all Principal Analysts, CAO 
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County Privacy Official and Assistant Privacy Official 

Protected Health Information disclosed to these individuals under subsection CI 
of this section may be accessed and used only for purposes of performing Plan 
Administration Functions. 

G. Disciplinary Sanctions and Mitigation of Harm. In the event that any 
employee specified in subsection F of this section does not comply with the 
provisions set forth in this section, that employee will be subject to disciplinary action 
by the County (which may include termination) for such non-compliance, as set forth 
in the Policies and Procedures. In addition, the Plan will take all necessary action to 
mitigate any harm caused by an employee's failure to comply with these provisions. 

H. Compliance with Health Privacy Laws. To the extent applicable, the Plan 
will comply with Subpart E of 45 CFR § 1 64 and any other applicable federal, state 
and local laws governing the safeguarding of health privacy matters. 

I. Interpretation of HIPAA Privacy Rules. The provisions of this section are 
meant to comply with (and not expand upon) the requirements of the HIPAA Privacy 
Rules and shall be interpreted accordingly. In the event that any of the provisions of 
this section are not applicable, are superceded, or are no longer required under 
HIPAA, they shall be deemed to be deleted from the Plan and shall have no further 
force or affect. 

J. Security Standards for Electronic Protected Health Information. 
Beginning no later than April 20, 2006, in order to safeguard any Electronic Protected 
Health Information created, received, maintained, or transmitted to or by the County 
on behalf of the Plan, the County shall: 

1. Implement administrative, physical and technical safeguards that 
reasonably and appropriately protect the confidentiality, integrity, and availability of 
the Electronic Protected Health Information that it creates, receives, maintains or 
transmits on behalf of the Plan; 

2. Ensure that the adequate separation between the Plan and the County 
required by subsection F and 45 CFR § 164.504(f)(2)(iii) is supported by reasonable 
and appropriate security measures; 

3. Ensure that any agent, including a subcontractor, to whom it 
provides Electronic Protected Health Information agrees to implement reasonable and 
appropriate security measures to protect that Information; and 

4. Report to the Plan any security incident of which it becomes aware. 
(Ord. 2006-0026 § 1, 2006: Ord. 2004-0020 § 4, 2004.) 
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Chapter 5.31 
HEALTH, SAFETY PROGRAM AND WORKERS' COMPENSATION 

Sections: 

5.31.010 Occupational health program. 

5.31 .020 Medical facilities available. 

5.3 1 .030 County-wide safety program and policies. 

5.31.040 Environmental health and safety and workers' compensation 

program. 

5.3 1 .050 Workers' compensation system. 

5.3 1 .060 Employee service and rehabilitation program. 

5.3 1 .070 Reassignment of duties after medical evaluation. 

5.31.080 Repealed. 

5.31.010 Occupational health program. A. The director of personnel shall 
administer a comprehensive occupational health program designed to protect the 
health of county employees and to minimize the adverse effects of employee 
injuries and illness. The program shall include provision for: 

1. Medical examination prior to employment: 

2. Emergency medical care for injured or ill employees and definitive 
medical care for employees with industrial injuries or illnesses; 

3. A register of physicians, hospitals and medical facilities for use for 
treatment of employees; 

4. Coordination of the elements of medical management of injured 
or ill employees, such as referral, treatment, rehabilitation and return to work; 

5. Counseling of employees with medical problems, including emo- 
tional or behavioral disorders: 

6. Counseling with management regarding the health of employees 
and their work environment; 

7. Preventive medicine programs, such as health education, immu- 
nization, employee health surveys, and periodic medical appraisals for employees 
of the Safety series and those exposed to special hazards. 

B. The director of personnel shall issue rules and procedures for depart- 
ment heads and employees in order to implement the occupational health program. 
(Ord. 84-0220 § 1 (a)(pan), 1084; Ord. 82-0264 § 1 (part), 1982: Ord. 9802 § 6, 1969: 
Ord. 9740 § 6, 1969: Ord. 9246 § 3 (part), 1967: Ord. 85 12 § 4 (part), 1963: Ord. 4099 
Art. 3 §78.05. 1942.) 

5.31.020 Medical facilities available. The director of personnel shall pre- 
pare and maintain a register for all county departments and public entities, listing 
the physicians, hospitals and medical facilities to be used by these departments and 
public entities for the purpose of furnishing first aid and caring for employees 
involved in vehicular and industrial accidents. (Ord. 84-0222 § 1 (a)(part), 1984; 
Ord. 9246 § 3 (part), 1967: Ord. 8512 §4 (part), 1963: Ord. 4099 .Art. 3 § 78.09. 1942.) 

5.31.030 County-wide safety program and policies. The director of person- 
nel shall administer and provide policy direction for the county-wide environmen- 
tal health and safety program. In carrying out this responsibility, the director shall 
take all measures which are deemed necessary or effective to reduce or eliminate 
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environmental health and safety hazards and vehicular accidents and the causes 
thereof. Each department or institution head shall develop a positive environmen- 
tal health and safety program adapted to the department's specialized needs and 
consistent with the county-wide environmental health and safety program and 
policies. The director of personnel will assist departments in the development, 
implementation and review of comprehensive programs in accident prevention, 
accident investigation, and in evaluation, identification and elimination of 
environmental health and safety hazards. 

A. Investigation. It shall be the duty of each department or institution 
head, or appointee thereof, to investigate and ascertain the cause of all incidents of 
occupational illness and injuries, and vehicular accidents in which an employee of 
the county acting as such is involved or in which any county-owned vehicle is 
involved. 

B. Inspection and Repair. The superintendent, mechanical services, shall 
inspect, repair and maintain the buildings, institutions, grounds, furniture and 
fixtures in those facilities under his or her jurisdiction to assure safe and healthful 
working conditions and the prevention of occupational injury or illness to county 
employees. In county buildings, institutions and grounds not under the jurisdiction 
of the superintendent, mechanical services, it shall be the responsibility of the 
department or institution head or appointee having such jurisdiction to provide for 
the inspection, repair and maintenance of building, institutions, grounds, furniture 
and fixtures in those facilities to assure safe and healthful working conditions and 
the prevention of injury or illness to county employees. 

C. Training. The individual county departments shall conduct or provide 
for the conduct of courses and other instructions in environmental health and 
safety, motor vehicle operation education, and motor vehicle operator training 
specifically applicable to their individual circumstances. The director of personnel 
shall assist the individual departments in identifying environmental health and 
safety hazards and in developing training programs or securing the necessary 
training or training materials from outside sources. 

D. Reports. The director of personnel shall prescribe the reporting system 
for occupational illness and injuries, and vehicular accidents and in cooperation 
with the chief administrative officer, county counsel, and the operating depart- 
ments, shall periodically review the reporting system to improve upon the ade- 
quacy, timeliness, and control of this information. 

E. Statistics. The director of personnel shall collect, and compile pertinent 
statistical data and prepare such reports as appropriate relating to occupational 
injuries and illness or accidents involving any county employee, acting as such, or 
county property, including vehicles. Each department or institution head shall be 
responsible for the analysis of data pertaining to his or her department or institu- 
tion, and for continuing review of the department's environmental health and 
safety program and policies to assure said program and policies are related to actual 
experience. 

F. Environmental Health Hazards. The director of personnel, in consulta- 
tion with other county departments, shall prescribe policies and procedures for 
investigating, evaluating, and alleviating or eliminating environmental health 
hazards in the work environment of county employees. This shall include testing 
and evaluating poisonous or other dangerous chemicals used in county facilities. 
Such materials shall be referred by the purchasing agent to the department of 
personnel environmental health section for testing prior to their use by any county 
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depanment. The potential for illness from these chemicals shall be obtained by the 
director of personnel prior to their use by any county department. Upon request, 
the director of personnel shall also provide for the inspection of the work environ- 
ment of county employees to insure compliance with pertinent provisions under 
the California Occupational Safety and Health Act (Cal-OSHA). 

G. Hazardous Equipment and Materials. The purchasing agent, with the 
assistance of the director of personnel, the chief administrative officer, and other 
county departments as required, shall be responsible for the evaluation of all 
equipment or materials to be purchased by the county to insure that such equip- 
ment or materials have been approved, listed or labeled as conforming to generally 
accepted health and safety standards, such as those established by the Underwrit- 
ers' Laboratories, Factory Mutuals Laboratories, U.S. Bureau of Standards, U.S. 
Bureau of Mines, and California Occupational Safety and Health Act. (Ord. 84- 
0220 § 1 (aXpart), 1984; Ord. 83-0058 § 5, 1983; Ord. 82-0264 § 1 (part), 1982; Ord. 
9886 § 2, 1969; Ord. 9802 §§ 2, 3 and 4, 1969: Ord. 9740 § 2, 1969: Ord. 8512 § 4 
(part), 1963: Ord. 4099 Art. 3 § 78.01, 1942.) 

5.31.040 Environmental health and safety and workers^ compensation pro- 
gram. The director of personnel shall coordinate and provide policy guidance for a 
program of environmental health and safety and workers' compensation to reduce 
the incidence of both occupational illness and injuries, and vehicular accidents, to 
assist injured employees in the prompt provision of benefits and equitable resolu- 
tion of their claims, and to restore disabled employees to working status compatible 
with physical and health limitations and job requirements. As used in Ordinance 
4099, the term "county" shall include every "public entity," as said latter term is 
defined in Section 2.02.220 of this code. (Ord. 84-0220 § 1 (a)(part), 1984; Ord. 82- 
0264 § 1 (part), 1982: Ord. 9802 § 1, 1969: Ord. 9740 § 1, 1969: Ord. 8512 § 3, 1963: 
Ord. 4099 Art. 3 § 78, 1942.) 

5.31.050 Workers' compensation system. A. The director of personnel shall 
establish, administer and operate, as part of the county-wide safety program, a 
complete self-insured workers' compensation system to ensure the full provision of 
benefits under the law to employees whose injuries arise out of and in the course of 
employment. The system shall include provision for medical, surgical, hospital and 
other treatment required to cure and relieve the effects of injury, as well as payment 
of temporary and permanent disability compensation and death benefits as pre- 
scribed by state law or by county ordinance. As part of this responsibility, the 
director of personnel shall establish and administer procedures to provide for the 
following: 

1. Reporting, investigation, and adjustment of claims arising out of 
accidents and injuries; 

2. Determination of compensability of medical treatment and the 
payment of all workers' compensation benefits prescribed by state law or county 
ordinance; 

3. Collection, compilation and reporting of statistical data, including 
departmental cost experience and actuarial projections; 

4. Establishment and review of reserves on each case to reflect 
incurred cost of all anticipated benefits; 

5. Control of workers' compensation costs consistent with provision 
of full benefits under the law. 
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B. The county counsel shall provide legal counsel and representation in 
any litigation related to workers' compensation. (Ord. 84-0220 § 1 (a)(part), 1984; 
Ord. 82-0264 § 1 (part), 1982: Ord. 9802 § 5, 1969; Ord. 8740 § 3, 1969: Ord. 8512 § 4 
(part), 1963: Ord. 4099 Art. 3 § 78.02, 1942.) 

5.31.060 Employee service rehabilitation program. The director of person- 
nel shall develop and administer a program of employee service and rehabilitation 
designed to ensure that injured employees and their dependents are provided 
guidance and information regarding their rights and benefits, assistance in solving 
problems arising from industrial accidents and help in facilitating employees' 
return to work. The program shall make provision for medical and vocational 
rehabilitation, retraining, and reassignment of employees with physical or perform- 
ance limitations arising out of industrial accidents or non-service-connected dis- 
abilities. (Ord. 84-0220 § 1 (a)(part), 1984; Ord. 9740 § 4, 1969: Ord. 9246 § 3 (part), 
1967: Ord. 8512 § 4 (part), 1963: Ord. 4099 Art. 3 § 78.03, 1942.) 

5.31.070 Reassignment of duties after medical evaluation. A. In cooperation 
with the director of personnel, the appointing officers shall be responsible for 
assisting in the reassigning of employees who, for medical reasons, are unable to 
perform the normal duties of their assigned positions to such other duties which can 
be performed without further medical aggravation to the employees involved, or 
for taking whatever other medical measures are deemed necessary to prevent 
employees from becoming a hazard to themselves or others. 

B. Any reassignment of an employee resulting from a medical disability, a 
medical examination or medical reevaluation which involves the creation of an 
additional position or a reduction in working hours must be approved by the chief 
administrative officer. Such reassignment shall also be compatible with the provi- 
sions and intent of the countv retirement system. (Ord. 84-0220 § 1 (a)(part), 1984: 
Ord. 9740 §5, 1969: Ord. 9246 § 3 (part). 1967: Ord. 8512 §4 (part), 1963: Ord. 4099 
Art. 3 §78.04, 1942.) 
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Definitions. 

Employee acts or omissions — Insurance coverage by county. 

Exemptions — Fraudulent, corrupt or malicious acts. 

Exemptions — Contracts. 

Exemptions — Certain injuries to other employees. 

Exemptions — Acts before July 24, 1959. 

Exemptions — Actions against the county. 

Notice following accidents, occurrences or losses. 
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Employee liability — Amounts. 

Employee — Subrogation of rights when. 

Private counsel expenses not authorized. 

Refusal to settle — County not liable when. 

Indemnification for auditor-controller error. 

Amendment or repeal of chapter provisions. 



5.32.010 Definitions. As used in this chapter, "employee" or "its employee" 
means: 

A. An officer, employee or servant, whether or not compensated, but not an 
independent contractor; 

B. Every officer and attache of the Superior Court of this county, or of any 
municipal or justice court of this county who receives compensation as such and 
who is included in the provisions of Section 990.2 of the Government Code. (Ord. 
10702 § 1, 1973: Ord. 9022 § 1 (pan), 1966: Ord. 8039 § 1, I96I: Ord. 7552 § 1 (part), 
1959: Ord. 4099 Art. 3-D § 93.81, 1942.) 

5.32.020 Employee acts or omissions — Insurance coverage by county. 

Pursuant to subdivision (b) of Section 990 and Section 990.2 of the Government 
Code, the county, subject the limitations and exceptions hereinafter set forth in this 
chapter, hereby insures each of its employees against any liability resulting from an 
act or omission occurring during the course and scope of his emplovment. (Ord. 
9022 § 1 (part), 1966: Ord. 7814 § 1 (part), 1960: Ord. 7552 § 1 (part), 1959: Ord. 4099 
Art. 3-D §93.82, 1942.) 

5.32.030 E.xemptions — Fraudulent, corrupt or malicious acts. The county 
does not insure any employee from liability resulting from his actual fraud, corrup- 
tion or actual malice. (Ord. 9022 § 1 (part'), 1966: Ord. 7552 § 1 (part), 1959: Ord. 
4099An. 3-D §93.84, 1942.) 

5.32.040 E.xemptions — Contracts. This chapter does not apply to any 
liability of an emplovee arising from anv contract entered into bv him. (Ord. 7552 § 
1 (part). 1959: Ord. 4099 An. 3-D § 93.85, 1942.) 
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5.32.050 Exemptions — Certain injuries to other employees. This chapter 
does not apply to any liability for any injury by one employee to another employee 
during the course of their employment. (Ord. 7552 § 1 (part), 1959: Ord. 4099 An. 3- 
D§ 93.86, 1942.) 

5.32.060 Exemptions — Acts before July 24, 1959. This chapter does not 
apply to liability arising from any act or omission which occurred prior to July 24, 
1959, the effective date of the ordinance codified in this chapter. (Ord. 7552 § 1 
(part), 1959: Ord. 4099 Art. 3-D § 93.83, 1942.) 

5.32.070 Exemptions — Actions against the county. The county shall not be 
liable under this chapter and an action shall not be against the county until after full 
compliance with all of the conditions of this chapter, nor until the amount of the 
employee's obligation to pay shall have finally been determined either by judgment 
against the employee after actual trial in which the employee is represented either 
by the county council or by an attorney at law approved by the county counsel, or by 
written agreement of such officer or employee, the claimant, and the county. (Ord. 
7552 § 1 (part), 1959: Ord. 4099 Art. 3-D § 93.89, 1942.) 

5.32.080 Notice following accidents, occurrences or losses. A. In the event 
of any accident, occurrence or loss, an employee, as soon as practicable, shall file 
with the county counsel a written notice containing particulars sufficient to identify 
such employee, and also reasonably obtainable information with respect to the 
time, place and circumstances thereof, and the names and addresses of the injured 
and of available witnesses. If claim is made or suit is brought against such 
employee, he immediately shall forward to the county counsel every demand, 
notice, summons or other process received by him, unless the county counsel 
approves the employment by such employee of another attorney, in which event 
such employee immediately shall forward such demand, notice, summons or other 
process to such other attorney. 

B. The notice required bv this section is in addition to the notice required 
bv Section 5.28.040 of this code.'(Ord. 7552 § 1 (part), 1959: Ord. 4099 Art. 3-D § 

93.87, 1942.) 

5.32.090 Cooperation with county counsel. An employee shall cooperate 
with the county counsel or other attorney approved by the county counsel, repre- 
senting him, and upon the request of the county counsel or such other attorney, 
attend hearings and trials and assist in making settlements, securing and giving 
evidence, obtaining the attendance of witnesses, and in the conduct of suits. Such 
employee shall not, except at his own cost, voluntarily make any payment, assume 
any obligation or incur any expense other than for such immediate medical and 
surgical relief as shall be imperative at the time of the accident. (Ord. 9022 § 1 (part), 
1966: Ord. 8345 § 1 (part), 1963: Ord. 7552 § 1 (part), 1959: Ord. 4099 Art. 3-D § 

93.88, 1942.) 

5.32.100 Employee liability — Amounts. If either a final Judgment in an 
action in which the county counsel or an attorney approved by the county counsel 
has represented the employee, or a contract to which the county is a pany. deter- 
mines that such employee is liable to any person for injuries or damages covered by 
this chapter for any one accident or occurrence for any one employee the county 
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shall pay the excess over the amount covered by other valid and collectible insurance, 
but not to exceed a total payment by the county of $75,000.00, plus premiums on 
bonds for release of attachments, premiums on appeal bonds, all costs of suit awarded 
against the employee, and all interest on that portion of the judgment which the 
county has agreed to pay, accruing after the entry of the judgment. (Ord. 9022 § 1 
(part), 1966: Ord. 8345 § 1 (part), 1963: Ord. 7552 § 1 (part), 1959: Ord. 4099 Art. 3- 
D§ 93.90, 1942.) 

5.32.110 Employee — Subrogation of rights when. Every employee for 
whom the county pays any liability pursuant to this chapter, in consideration for such 
payment, agrees that the county shall be subrogated to any rights which such 
employee may have against any other person arising from the accident or occurrence 
from which the liability of such employee arose. 

Such employee further agrees to sign all assignments or other documents 
deemed necessary by the county or by the county counsel to enable the county to 
recover judgment for, or collect any amounts so due. (Ord. 7552 § 1 (part), 1959: Ord. 
4099 Art. 3-D §93.91, 1942.) 

5.32.120 Private counsel expenses not authorized. This chapter does not 
authorize the expenditure of county funds either to pay any private attorney hired by 
any employee for his services or to reimburse such attorney for expenses incurred by 
him. (Ord. 7552 § 1 (part), 1959: Ord. 4099 Art. 3-D § 93.92, 1942.) 

5.32.130 Refusal to settle — County not liable when. If the county counsel 
advises any employee to agree to a compromise or other settlement of a claim or 
action against him, and such employee without a good and sufficient reason refuses to 
agree to such a compromise or other settlement, and both the county counsel and 
chief administrative officer so find, the provisions of this chapter shall not apply and 
the county shall not be liable. (Ord. 7552 § 1 (part), 1959: Ord. 4099 Art. 3-D § 93- 
93, 1942.) 

5.32.135 Indemnification for auditor-controller error. In any case where the 
Internal Revenue Service assesses added taxes, penalties, or interest upon a county 
employee or officer solely upon their finding of taxable income from the county not 
reported by the auditor-controller on the employee's W-2 form, such assessment shall 
be a charge upon the county. This indemnification shall be void if the employee has 
withheld information or otherwise improperly influenced the auditor-controller in 
reporting his taxable income or the employee fails to immediately report to the county 
counsel any indicated assessment by the Internal Revenue Service or fails to fully 
cooperate with the county counsel in asserting any rights the employee or the county 
may have in contesting the assessment and otherwise meet the requirements of this 
chapter. (Ord. 86-00 15U § 1 (part), 1986.) 

5.32.140 Amendment or repeal of chapter provisions. The board reserves the 
right to amend or repeal this chapter at any time. Such amendment or repeal shall not 
affect the right of any person arising from any act or omission which occurred prior to 
the effective date of such amendment or repeal. (Ord. 7552 § 1 (part), 1959: Ord. 
4099Art. 3-D §93.94, 1942.) 
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5.33.010 Purpose. The Choices Plan is a cafeteria benefit plan designed to 
permit certain employees of Los Angeles County to select from among the health and 
welfare benefits provided by the County in a manner calculated to best meet their 
particular needs, and to choose to the greatest extent permitted by applicable law 
between taxable and nontaxable compensation with respect to the health and welfare 
benefits available to them. (Ord. 89-0053 § 1 (part), 1989.) 

5.33.020 Definitions. The following terms when used herein with initial capital 
letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Benefif means cash and/or one or more Nontaxable Benefits or Taxable 
Benefits. 

B. "Board" means the Los Angeles County board of supervisors. 

C. "CAO" means the chief administrative officer of the County appointed by 
the Board pursuant to the Los Angeles County Code. 

D. "Code" means the Internal Revenue Code of 1986, as amended. 

E. "Contribution" means any Nonelective Contribution or Elective Contribu- 
tion made on behalf of a Participant pursuant to Section 5.33.040. 

F. "County" means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body; and (2) the Los Angeles County 
Municipal Courts and the Los Angeles County Superior Court to the extent the 
operation of this Plan in said courts is otherwise authorized by state law or rules of 
court. 

G. "Dental Insurance Plan" means any of the dental insurance plans included in 
Items 6, 7 and 8 in the Materials definition set out in subsection M of this section. 

H. "Domestic Partner" means a qualified person pursuant to the provisions of 
Chapter 2.210 of the Los Angeles County Code. 

I. "Effective Date" means July 1 , 1989. 

J. "Elective Contribution" means the amount allocated to specific Taxable 
Benefits and/or Nontaxable Benefits at the election of a Participant equal to a reduction 
in his Eligible Earnings pursuant to Section 5.33,040 B. 
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K. "Eligible Earnings" means any compensation paid to an Eligible Employee 
for service performed for the County which is currently includable in gross income 
under the Code. 

L. "Eligible Employee" means a full-time permanent employee of the County 
who is not in an Excluded Bargaining Unit and who is designated by the Board as 
eligible to participate in the Plan. For purposes hereof, "full-time permanent" means any 
employee appointed to an "A," "M" or "N" item pursuant to Title 6 of the Los Angeles 
County Code. 

M. "Excluded Bargaining Unit" means an employee representation unit, for 
which there is no agreement between the representatives of the unit and the County as to 
the extension of the Plan to the employees in the unit. 

N. "Materials" means the booklets, manuals, handbooks, contracts, plan 
documents or sections thereof and other provisions of the Los Angeles County Code 
relating to the County-sponsored or County-approved union-sponsored health and 
welfare plans listed below, as the same may be amended or restated from time to time: 

1 . Kaiser Foundation Health Plan, Inc.; 

2. Cigna Health Plans; 

3. California Association of Professional Employees Health (CAPE) 



Plan; 
Plan; 



4. Los Angeles County Fire Fighters Local 1014 Health and Welfare 



5. Association for Los Angeles Deputy Sheriffs (ALADS) Health Plan; 

6. Delta Dental Plan; 

7. DELTACAPIE; 

8. Safeguard Health Plans, Inc. Dental Plan; 

9. Life insurance provided by the Cigna Employee Benefits Companies 
exclusive of any life insurance provided under Section 5.36.070 or 5.36.075 of the Los 
Angeles County Code; 

10. Accidental death and dismemberment insurance provided by the 
Cigna Employee Benefits Companies; 

1 1 . The Choices Health Care Spending Account Plan; 

12. The Choices Dependent Care Spending Account Plan; 

13. LTD Health Insurance provided under subsection H of Section 
5.38.020 of the Los Angeles County Code. 

O. "Medical Insurance Plan" means any of the medical insurance plans 
included in Items 1 through 5 of the Materials definition set out in subsection N of this 
section. 

P. "Nonelective Contribution" means the amount available for allocation to 
particular Taxable Benefits and/or Nontaxable Benefits or for receipt as additional 
Eligible Earnings by a Participant pursuant to Section 5.33.040 A. 

Q. "Nontaxable Benefif means participation in any health or welfare program 
sponsored by the County, or sponsored by an employee union and approved by the 
County, insured or uninsured, now existing or hereafter adopted, described in the 
Materials definition, the cost of which is excludable from the gross income of the 
Participant pursuant to Section 79, 105, 106 or 129 of the Code or any other applicable 
Code section as the same may be amended. 

R. "Participanf means any Eligible Employee or former Eligible Employee 
who meets the requirements for participation in the Plan set forth in Sections 5.33.030 
and 5.33.050. 
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S. "Plan" means the Choices Plan, as the same may be amended or restated 
from time to time. 

T. "Plan Year" means the period July 1, 1989 through December 31, 1989; 
provided, however, that, with respect to all periods subsequent to December 31, 1989, 
Plan Year shall mean the calendar year. 

U. "Taxable Benefit" means participation in certain health or welfare programs 
provided or sponsored by the County, insured or uninsured, now existing or hereafter 
adopted, described in the Materials definition, the cost of which will be treated by the 
County as includable in the gross income of the Participant pursuant to the Code as the 
same may be amended. 

V. "Three Party Medical Insurance Coverage" means medical insurance 
coverage for a Participant and two or more of his dependents. Such coverage must be 
provided through the Plan by a Medical Insurance Plan. 

W. "Two Party Medical Insurance Coverage" means medical insurance 
coverage for a Participant and one of his dependents. Such coverage must be provided 
through the Plan by a Medical Insurance Plan. (Ord. 2006-0003 § 1, 2006; Ord. 2004- 
0001 § 19, 2004: Ord. 2000-0074 § 3, 2000: Ord. 98-0076 § 13, 1998: Ord. 94-0102 § 
17, 1994: 93-0004 § 6, 1993: Ord. 89-0053 § 1 (part), 1989.) 

5.33.030 Participation. A. Commencement of Participation. Each person 
employed by the County who is an Eligible Employee on February 28, 1989 shall 
become a Participant pursuant to the following: 

1. Each person who is an Eligible Employee on February 28, 1989 and 
who is enrolled in a Medical Insurance Plan as of February 28, 1989, shall become a 
Participant on the Effective Date. Any other person who is an Eligible Employee on 
February 28, 1989 shall become a Participant on the Effective Date provided he 
completes the election procedure set forth in Section 5.33.060 A. 

2. Each person who becomes an Eligible Employee after February 28, 
1989, and who, as of the date he becomes an Eligible Employee, is enrolled in a 
Medical Insurance Plan, shall become a Participant on the earlier of (a) the first day of 
the calendar month next following the first date he becomes an Eligible Employee 
and completes the election procedure set forth in Section 5.33.060 A; or (b) the first 
day of the calendar month next following the ninetieth day after the first date he 
becomes an Eligible Employee. Any other person who becomes an Eligible Employee 
after February 28, 1989 shall become a Participant on the first day of the calendar 
month next following the first date he becomes an Eligible Employee and completes 
the election procedure set forth in Section 5.33.060 A. 

B. Effect of Participation. Eligibility to participate in the Plan shall entitle all 
EHgible Employees and Participants to select Benefits before such Benefits become 
currently available to them during the whole or part of a Plan Year, from among the 
Benefits included under the Plan for such Plan Year, and then only to the extent 
provided herein. Participation in the Plan shall not be deemed or construed in any 
manner whatsoever as entitling any Participant to receive any Benefit now existing or 
hereafter adopted by the Board absent such Participant meeting the eligibility and 
participation requirements of such Benefit. 

C. Terminafion of Participation. Participation in the Plan shall terminate 
when the Participant ceases to be an Eligible Employee; provided, however, that any 
provisions relating to a particular Benefit, as set forth herein or in the Materials, 
which continue the right of the Participant to receive such Benefit shall apply 
although he is no longer an Eligible Employee. When a person terminates participa- 
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tion in the Plan, but continues to be an employee of the County eligible for part or all 
of the Taxable Benefits and/or Nontaxable Benefits to which he was entitled 
immediately prior to such termination, he shall be deemed to have authorized the 
County to convert his Elective Contributions, if any, to employee payroll deductions, 
or to otherwise initiate employee payroll deductions, as required, to continue such 
Taxable Benefits and/or Nontaxable Benefits. Such payroll deductions may be 
adjusted from time to time by the County in accordance with any increases or 
decreases in the cost of the Taxable Benefits or Nontaxable Benefits. 

D. Participation Following Previous Termination. After a termination of 
participation in the Plan pursuant to subsection C of this section, the subsequent 
participation of any person who again becomes an Eligible Employee shall occur at 
the time and in the manner set forth in subsection A of this section. (Ord. 94-0102 § 
18, 1994: Ord. 89-0053 § 1 (part), 1989.) 

5.33.040 Contributions. A. Nonelective Contributions. 

1. Except as otherwise provided herein, for each month of the 2004 Plan 
Year (commencing with County pay warrants issued on or about January 15, 2004), the 
County shall contribute to the Plan on behalf of each Participant an amount equal to 
$352.00, unless (a) said Participant is entitled to Two Party Medical Insurance 
Coverage with respect to said month, in which case, the County shall contribute an 
amount equal to $633.00; or (b) said Participant is entitled to Three Party Medical 
Insurance Coverage with respect to said month, in which case, the County shall 
contribute an amount equal to $749.00. 

2. Except as otherwise provided herein, for each month of the 2005 Plan 
Year (commencing with County pay warrants issued on or about January 15, 2005), the 
County shall contribute to the Plan on behalf of each Participant an amount equal to 
$375.00, unless (a) said Participant is entitled to Two Party Medical Insurance 
Coverage with respect to said month, in which case, the County shall contribute an 
amount equal to $679.00; or (b) said Participant is entitled to Three Party Medical 
Insurance Coverage with respect to said month, in which case, the County shall 
contribute an amount equal to $802.00. 

3. Except as otherwise provided herein, for each month of the 2006 Plan 
Year (commencing with County pay warrants issued on or about January 15, 2006), the 
County shall contribute to the Plan on behalf of each Participant an amount equal to 
$399.00, unless (a) said Participant is entitled to Two Party Medical Insurance 
Coverage with respect to said month, in which case, the County shall contribute an 
amount equal to $728.00; or (b) said Participant is entitled to Three Party Medical 
Insurance Coverage with respect to said month, in which case, the County shall 
contribute an amount equal to $860.00. 

4. No Nonelective Contribution shall be contributed for any Participant if 
he has not been in a pay status for at least eight hours during the prior month. 
Nonelective Contributions shall be reflected in County payroll warrants issued on or 
about the fifteenth day of the month following the month in which the requisite pay 
status was completed. 

B. Elective Contributions. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year may 
irrevocably elect to have an additional dollar amount contributed by the County during a 
Plan Year for each month that he participates in the Plan as an Elective Contribution, 
not to exceed his Eligible Earnings for such month, and to have his Eligible Earnings 
reduced each month by an amount equal to such Elective Contribution; provided, 
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however, that no Elective Contribution shall be contributed for any Participant if he has 
not been in a pay status for at least eight hours during the prior month. Such Elective 
Contribution on behalf of a Participant each month shall equal the amount necessary to 
fund the Taxable Benefits and/or Nontaxable Benefits chosen by such Participant 
pursuant to the election procedures set forth in Section 5.33.060, after first applying the 
Nonelective Contribution for such month to the cost of such Taxable Benefits and/or 
Nontaxable Benefits. In the event of contractual renegotiation, change in method of 
funding, or substitution of a Taxable Benefit and/or Nontaxable Benefit during a Plan 
Year, the County, without prior notice to Participants, may automatically adjust the 
Elective Contributions made for, and/or the Eligible Earnings paid to. Participants who 
have selected such Taxable Benefits and/or Nontaxable Benefits, in accordance with 
increases or decreases in the cost of the Taxable Benefits and/or Nontaxable Benefits. 
(Ord. 2004-0001 § 20, 2004; Ord. 2000-0074 § 4, 2000: Ord. 99-0028 § 3, 1999: Ord. 
98-0076 § 14, 1998: Ord. 94-0102 § 19, 1994: Ord. 93-0004 § 7, 1993; Ord. 91-0006 § 
2, 1991; Ord. 89-0158 § 1, 1989; Ord. 89-0053 § 1 (part), 1989.) 

5.33.050 Benefits. A. Nontaxable Benefits. Except as provided in subsection B 
of this section, each Eligible Employee prior to commencing his participation in the 
Plan and each Participant prior to the beginning of the Plan Year may allocate 
Contributions to be made on his behalf to any or all of the Nontaxable Benefits de- 
scribed in the Materials, which are incorporated herein by reference. Eligibility to 
receive any particular Nontaxable Benefit by a Participant shall require satisfaction of 
all waiting periods, eligibility rules, election requirements, and other requirements 
and conditions which are set forth in the Materials and which are applicable to him 
and his employment and relate to such Nontaxable Benefit. 

B. Taxable Benefits. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may allocate Contributions to be made on his behalf to any or all of the Taxable 
Benefits approved for inclusion in Subdivision 1 of the Plan by the Board. The cost of 
a Taxable Benefit shall be treated as being paid to the Participant as cash and then 
deducted from his earnings and contributed to the Plan on an after-tax basis in an 
amount equal to the cost of the cost of that Taxable Benefit as determined pursuant to 
Section 5.33.050 D. Eligibility to receive or waive any particular Taxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Taxable Benefit. 

C. With respect to any Plan Year, no person shall be a Participant in the Plan 
unless he (1) elects coverage under a Medical Insurance Plan, or certifies to the 
County that he has separate medical insurance coverage through a source other than 
the Plan; and (2) elects coverage under a Dental Insurance Plan, or certifies to the 
County that he has separate dental insurance coverage through a source other than the 
Plan. Said certification shall be made in a manner determined by the County. 

D. Deletions, Additions and Changes in Taxable Benefits and Nontaxable 
Benefits. The Board in its sole discretion shall designate the Taxable Benefits and 
Nontaxable Benefits available under the Plan in respect of any Plan Year. The Board 
shall have the right during any Plan Year to (1) renegotiate the terms of any 
County-sponsored group insurance contract providing a Taxable Benefit or Nontax- 
able Benefit for such Plan Year; (2) approve any renegotiated terms of any 
union-sponsored group insurance contract providing a Taxable Benefit or Nontaxable 
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Benefit for such Plan Year; (3) substitute a new Taxable Benefit or Nontaxable 
Benefit comparable to one available at the beginning of such Plan Year; or (4) 
change the method of funding any Taxable Benefit or Nontaxable Benefit for such 
Plan Year, without affecting Participant's elections thereof . The County shall notify 
Participants in writing prior to the commencement of a Plan Year as to any (a) 
Taxable Benefit or Nontaxable Benefit deletions or additions under the Plan; (b) 
changes in the amount of Contributions required in payment of any Taxable Benefit 
or Nontaxable Benefit or changes in the method of funding or payment of any 
Taxable Benefit or Nontaxable Benefit to the extent such changes are known prior 
to the commencement of a Plan Year; and (c) modifications in the terms and 
provisions of any Taxable Benefit or Nontaxable Benefit. 

E. Benefit Cost Determination. The County shall determine the cost, in 
dollars, to be charged to a Participant to receive a Taxable Benefit or Nontaxable 
Benefit. In determining the cost of a particular Taxable Benefit or Nontaxable 
Benefit for each Plan Year, the County shall consider such factors as it determines 
to be appropriate, including but not limited to, the cost of purchasing 
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insurance, if applicable, to provide such Taxable Benefit or Nontaxable Benefit 
or the out-of-pocket expenses likely to be incurred by the County to provide the 
same, together with an appropriate amount of administrative expenses incurred 
in providing such Taxable Benefit or Nontaxable Benefit. The cost of receiving 
a particular Taxable Benefit or Nontaxable Benefit available in the Plan Year may 
vary among different classes of Participants who are similarly situated with 
respect to such factors as number of dependents, age, salary level and length of 
service, and may be increased or decreased during a Plan Year pursuant to the 
renegotiation of the group insurance contract providing such Taxable Benefit or 
Nontaxable Benefit, the substitution of a comparable Taxable BeneHt or Nontax- 
able Benefit, or a change in the method of funding such Taxable Benefit or 
Nontaxable Benefit. Such costs shall be disclosed to Eligible Employees and 
Participants in writing prior to or contemporaneously with the distribution of 
election forms for the Plan Year as provided by Section 5. 3 3. 060 A, and any 
increase or decrease during the Plan Year in the cost of a Taxable Benefit or 
Nontaxable Benefit shall be disclosed to Participants as soon as reasonably 
possible. 

F. Cash Benefit. Any portion of a Nonelective Contribution made on 
behalf of a Participant which is not necessary to fund the Taxable Benefits and 
Nontaxable Benefits selected by the Participant shall be received by the Partici- 
pant in the form of an increase in his Eligible Earnings for that month. (Ord. 
94-0102 § 20, 1994: Ord. 89-0053 § 1 (part), 1989.) 

5 J3.060 Benefit election procedure and allocation of contributions. A. 

General Elections Procedure. Prior to the commencement of each Plan Year, or 
in the case of employees who become Eligible Employees during a Plan Year, 
prior to the first day of their participation in the Plan pursuant to Section 
5. 3 3. 030 A, the County shall provide an election form to each Eligible Employee 
and Participant who will be entitled to begin or continue participation in the Plan 
for such Plan Year. Each Eligible Employee prior to commencing his participation 
in the Plan and each Participant prior to the beginning of a Plan Year shall elect 
the types of Taxable Benefits and/or Nontaxable BeneHts to be received under 
the Plan during the coiu'se of such Plan Year. The form and content of the 
election form shall be such as the County shall from time to time determine to 
be appropriate. All election forms shall be due and returnable to the County on 
or before such date as the County may specify, which date shall be no later than 
the day prior to the commencement of the Plan Year to which such forms relate, 
or in the case of Eligible Employees, the day prior to the commencement of 
participation. 

B. Deemed Elections. Any Eligible Employee who is enrolled in a Medical 
Insurance Plan on the date his election form is due to be filed pursuant to 
subsection A of this section, or any Participant who in the current Plan Year 
receives one or more Taxable Benefits or Nontaxable Benefits who fails to make 
a timely election of Benefits for either initial participation or continued participa- 
tion in the Plan, whichever is relevant, shall be deemed to have elected to receive 
the same type, and if applicable, the same amount, of Taxable Benefits or 
Nontaxable Benefits elected for the period preceding Plan participation or for the 
previous Plan Year. To the extent that the dollar value of the Nonelective 
Contribution made on behalf of such Participant exceeds the cost of such Taxable 
Benefits and/or Nontaxable Benefits, the Participant shall receive the difference 
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in additional monthly Eligible Earnings during the Pl^i Year. To the extent that 
the cost of such Taxable Benefits and/or Nontaxable Benefits exceeds the 
Nonelective Contributions, the Participant shall be deemed to have authorized the 
County to reduce his Eligible Earnings by such amount each month as may be 
necessary to cover the excess cost of such Taxable Benefits and/or Nontaxable 
Benefits, in accordance with the limit set forth in Section 5.33.040B. Any 
Participant who fails to submit the election form on or before the due date who 
was not enrolled in an insured health or welfare benefit program incorporated into 
the Plan as a Taxable Benefit and/or Nontaxable Beneflt shall be deemed to have 
elected to receive the entire amount of the Nonelective Contributions made on 
his behalf during the next Plan Year as additions to his Eligible Earnings each 
month during such Plan Year. 

C. Irrevocability of Elections. Except as provided in subsection D of this 
section, all elections made by or on behalf of Participants pursuant to subsections 
A and B of this section shall be irrevocable for the Plan Year for which made 
or deemed to be made. 

D. Election Changes During the Plan Year. In the event of an extraordi- 
nary change in a Participant's circumstances, and in accordance with any applica- 
ble regulations promulgated pursuant to Section 125 of the Code, the County, in 
its sole discretion, may permit such Participant during the Plan Year to change 
the type and/or amount of Benetits to be received under the Plan for the remain- 
der of such Plan Year. 

E. Compensation Reduction Agreement. If, in respect of any month during 
a Plan Year, the cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by a Participant for such Plan Year exceeds the amount of Nonelective Contribu- 
tions made on his behalf for such month, the Participant shall be deemed to have 
authorized the County, in accordance with the limit set forth in Section 5.33.040B 
hereof, to reduce his Eligible Earnings by such amount each month as is neces- 
sary to cover the excess cost of the Taxable Benefits and/or Nontaxable Benefits 
elected by such Participant and to make corresponding Elective Contributions to 
the Plan on his behalf. 

F. Participant Accounts. The County shall establish and maintain appropri- 
ate procedures and records with respect to Benefit elections and Contributions 
made by and on behalf of Participants pursuant to subsections A and B of this 
section. The County may establish one or more accounts for each Participant for 
the purpose of recording such Participant's utilization of particular Taxable 
Benefits and/or Nontaxable Benefits, such as uninsured health care or dependent 
care reimbursement beneflts if available, to which specific dollar amounts of 
Nonelective and/or Elective Contributions have been credited. In no event, 
however, shall such accounts represent actual deposits of Contributions into any 
fund, nor shall any interest be credited with respect to such accounts. 

G. Forfeiture of Unused Benefits. Any amoimt which a Participant has 
elected to receive during the Plan Year as a specific Taxable Benefit or Nontax- 
able Benefit pursuant to the election procedure set forth in subsections A and B 
of this section which remains unused by the Participant at the close of the Plan 
Year shall be forfeited to the County; provided, however, that payments of such 
amount may be made to the Participant up to six months beyond the close of a 
Plan Year so long as such payments are made under the provisions of such 
specific Taxable Benefit or Nontaxable Benefit for expenses incurred by the 
Participant during the Plan Year. (Ord. 94-0102 § 21, 1994: Ord. 89-0053 § 1 
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(part), 1989.) 

5.33.070 Administration of the Plan. A. Compliance with Law. Notwith- 
standing any other provision of ttiis chapter, the County intends to administer the 
Plan under the direction of the Board in compliance with Section 125 of the 
Code, and other applicable federal law, and the regulations promulgated pursuant 
thereto, and in compliance with applicable state collective bargaining law. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. 

C. Administrative Fee. The County may charge any or all Participants an 
administrative fee to defray the costs of administering the Plan. The amount of 
such fee shall be determined by the County and may be adjusted from time to 
time by the County. (Ord. 89-0053 § 1 (part), 1989.) 

5.33.080 Amendment or termination of Plan. The Plan may be amended 
or terminated by the County at any time or the County may, without amending 
or terminating the Plan, cease to make Nonelective Contributions under the Plan. 
No amendment or termination of the Plan, and no cessation of the making of 
Nonelective Contributions, shall reduce or impair the rights of any Participant 
which have already accrued prior to such amendment or termination. (Ord. 89- 
0053 § 1 (part), 1989.) 

5.33.090 Nonalienation. To the extent pennitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant 
hereunder shall be transferable or assignable by him, nor shall any such right or 
interest be subject to alienation, anticipation, encumbrance, garnishment, attach- 
ment, execution or levy of any kind, voluntary or involuntary. (Ord. 89-0053 § 
1 (part), 1989.) 

5.33.100 Construction of the Plan. The CAO may construe any ambigu- 
ous provisions of the Plan, correct any defect, supply any omission, or reconcile 
any inconsistency, in such manner and to such extent as the CAO in his discretion 
may 
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determine, and any such action of the CAO shall be binding and conclusive upon all 
Participants. Wherever appropriate in the Plan, the masculine gender shaill include 
the feminine, and the feminine gender the masculine, unless the context clearly 
indicates otherwise. (Ord- 89-0053 § 1 (part), 1989.) 

533.110 No contract of employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Participant and the County to the effect that he will be employed for any 
specific period of time. (Ord. 89-0053 § 1 (part), 1989.) 
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Chapter 534 
CHOICES DEPENDENT CARE SPENDING ACCOUNT PLAN 

Sections: 

5.34.010 Purpose. 

5.34.020 Definitions. 

5.34.030 Payments under the Plan. 

5.34.040 Source of payments. 

5.34.050 Administration of the Plan. 

5.34.060 Admendment or termination of the Plan. 

5.34.070 Nonalienation. 

5.34.080 Construction of Plan. 

5.34.090 No contract of employment. 

534.010 Purpose. Effective July 1, 1989, there is established the Choices 
Dependent Care Spending Account Plan (hereinafter called the "Plan"). The Plan 
is established for the purpose of providing a Benefit pursuant to Section 5.33.050 of 
the Choices Plan. (Ord. 89-0053 § 1 (part), 1989.) 

534.020 Deflnitions. As used herein, the following words and phrases shall 
have the following meanings respectively, unless the context otherwise requires: 

A. "Dependent Care Expenses" means any "employment-related 
expenses" as defined in Section 44A(c)(2) of the Code incurred during a Plan Year 
by a Participant. 

B. "Dependent Care Spending Account" means an individual account 
established and maintained for a Participant to which Contributions are peri- 
odically credited pursuant to Section 5.33.060Fof the Choices Plan and from which 
Dependent Care Expenses are paid. 

C. "Maximum Amount" means the Contribution amount selected by a 
Participant (on an election form furnished by the County) for credit to his Depen- 
dent Care Spending Account; provided, however, that such amount shall not 
exceed the lesser of $400.00 per month or the "earned income" (as defined in 
Section 43(c)(2) of the code) of the Participant, or, if the Participant is married, of 
either the Participant or his spouse. 

D. "Participant" means a Participant in the Choices Plan, or a former 
participant in said Plan for the duration of the Plan Year in which he ceased to be a 
participant. 

E. The following terms shall have the same definitions as are specified in 
Section 5.33.020 of the Choices Plan: 

"Benefits"; 

"Board"; 

"CAO"; 

"Code"; 

"Contributions"; 

"County"; 

"Eligible Employee"; 

"Plan Year." (Ord. 89-0053 § 1 (part), 1989.) 
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5.34.030 Payments under the Plan. The County shall from time to time, 
upon request of a Participant made in writing not later than six months following 
the end of a Plan Year, reimburse all or part of the Dependent Care Expenses 
incurred by the Participant during such Plan Year; provided, however, that: 

A. The aggregate of all such payments during or in respect to a particular 
Plan Year shall be limited to the amount currently credited to the Participant's 
Dependent Care Spending Account and all such payments shall not exceed the 
Participant's total Maximum Amount for the Plan Year. 

B . Payments hereunder may be made only upon such proof of the Dependent 
Care Expense in question as the county shall in its discretion require. It is not 
necessary that such Dependent Care Expenses have been already paid by the 
Participant, but merely that, if not yet paid, there exists an obligation to pay them. 
(Ord. 98-0076 § 15, 1998: Ord. 89-0053 § 1 (part), 1989.) 

5.34.040 Source of payments. All of the amounts payable under the Plan 
shall be paid from Contributions credited to the Dependent Care Spending Accounts 
established by the County for the Participants who elect this Benefit under the 
Choices Plan for a Plan Year. (Ord. 89-0053 § 1 (part), 1989.) 

5.34.050 Administration of the Plan. A. Compliance with Law. Notwith- 
standing any other provision of this chapter, the County intends to administer the 
Plan under the direction of the Board so that Benefits payable hereunder will qualify 
for the exclusion from the gross income of Participants, as provided in Section 129 
of the Code, and so that the Plan complies with other applicable federal law, and 
the regulations promulgated pursuant thereto, and state collective bargaining law. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. (Ord. 89-0053 § 1 (part), 
1989.) 

5.34.060 Amendment or termination of the Plan. The Plan may be amended 
from time to time hereafter or terminated at any time by the County without the 
advice or consent of any Participant, but such action shall not adversely affect the 
rights of any Participant hereunder with respect to any balance remaining in his 
Dependent Care Spending Account at the time of such termination. (Ord. 89-0053 
§ 1 (part), 1989.) 

5.34.070 Nonalienation. To the extent permitted by law and except as other- 
wise provided in the Plan, no right or interest of any kind of a Participant hereunder 
shall be transferable or assignable by him, nor shall any such right or interest be 
subject to alienation, anticipation, encumbrance, garnishment, attachment, execution 
or levy of any kind, voluntary or involuntary. (Ord. 89-0053 § 1 (part), 1989.) 

5.34.080 Construction of Plan. Except to the extent that federal law applies, 
the Plan shall be construed in accordance with the laws of the state of California. 
The CAO may construe any ambiguous provisions of the Plan, correct any defect, 
supply any omission, or reconcile any inconsistency, in such manner and to such 
extent as the CAO in its discretion may determine; and any such action of the CAO 
shall be binding and conclusive upon all Participants. Wherever appropriate in the 
Plan, the masculine gender shall include the feminine, and the feminine gender the 
masculine, unless the context clearly indicates otherwise. (Ord. 89-0053 § 1 (part), 
1989.) 
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5.34.090 No contract of employment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Participant and the County to the effect that he will be employed for any 
specific period of time. (Ord. 89-0053 § 1 (part), 1989.) 
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Chapter 5.35 
CHOICES HEALTH CARE SPENDING ACCOUNT PLAN 

Sections: 

5.35.010 Purpose. 

5.35.020 Definitions. 

5.35.030 Payments under the Plan. 

5.35.040 Source of payments. 

5.35.050 Administration of the Plan. 

5.35.060 Amendment or termination of Plan. 

5.35.070 Nonalienation. 

5.35.080 Construction of Plan. 

5.35.090 Nocontract of employment. 

5.35. 100 Privacy of Protected Health Information. 

5.35.010 Purpose. Effective July 1, 1989, there is established the County of 
Los Angeles Health Care Spending Account Plan (hereinafter called the "Plan"). The 
Plan is established for the purpose of providing a Benefit pursuant to Section 5.33.050 
of the Choices Plan. (Ord. 89-0053 § 1 (part), 1989.) 

5.35.020 Definitions. As used herein, the following words and phrases shall 
have the following meanings respectively, unless the context otherwise requires: 

A. "Health Care Spending Account" means an individual account established 
and maintained for a Participant to which Contributions are periodically credited 
pursuant to Section 5.33.060 F of the Choices Plan and from which Medical Expenses 
are paid. 

B. "Maximum Amounf means the Contribution amount selected by a 
Participant (on an election form furnished by the County) for credit to his Health Care 
Spending Account; provided, however, that such amount shall not exceed $125.00 per 
month during the Plan Year commencing on July 1, 1989, and $400.00 per month 
during each subsequent Plan Year. 

C. "Medical Care" means amounts paid (1) for the diagnosis, cure, mitiga- 
tion, treatment, or prevention of disease, or for the purpose of affecting any structure 
or function of the body; or (2) for transportation primarily for and essential to medical 
care referred to in (1) above; or (3) for insurance covering medical care referred to in 
(1) and (2) above. This definition is to be construed in accordance with Section 
213(d)(1) of the Code. 

D. "Medical Expenses" means all expenses incurred during a Plan Year by a 
Participant for the Medical Care of himself, his spouse and his dependents (as defined 
in Section 152 of the Code), irrespective of whether such expenses were incurred in 
cormection with such Participant's employment. 

E. "Participant" means a Participant in the Choices Plan, or a former Partici- 
pant in said Plan for the duration of the Plan Year in which he ceased to be a 
Participant. 

F. The following terms shall have the same definitions as are specified in 
Section 5.33.020 of the Choices Plan: 

"Benefits"; 

"Board"; 

"CAO"; 
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"Code"; 

"Contributions"; 
"County"; 

"Eligible Employee"; 
"Plan Year." 
(Ord. 89-0053 § 1 (part), 1989.) 

5.35.030 Payments under the Plan. The County shall from time to time, upon 
request of a Participant made in writing not later than six months following the end of 
a Plan Year, reimburse all or part of the Medical Expenses incurred by the Participant 
during such Plan Year; provided, however, that: 

A. All such payments during or in respect of a particular Plan Year to the 
Participant's Health Care Spending Account shall be limited in the aggregate to his 
Maximum Amount; and 

B. Payments hereunder may be made only upon such proof of the Medical 
Expenses in question as the County shall in its discretion require. It is not necessary 
that such Medical Expenses have been already paid by the Participant, his spouse or 
his dependents, but merely that, if not yet paid, there exists an obligation to pay them. 
(Ord. 98-0076 § 16, 1998: Ord. 89-0053 § 1 (part), 1989.) 

5.35.040 Source of payments. All of the amounts payable under the Plan shall 
be paid from Contributions credited to the Health Care Spending Account established 
by the County for such Participants as elect this Benefit under the Choices Plan for a 
Plan Year. (Ord. 89-0053 § 1 (part), 1989.) 

5.35.050 Administration of the Plan. A. Compliance with Law. Notwith- 
standing any other provision of this chapter, the County intends to administer the Plan 
under the direction of the Board so that Benefits payable hereunder will qualify for 
the exclusion from the gross income of Participants, as provided in Section 104 of the 
Code, and so that the Plan complies with other applicable federal law, and the 
regulations promulgated pursuant thereto, and state collective bargaining law. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. (Ord. 89-0053 § 1 (part), 
1989.) 

5.35.060 Amendment or termination of Plan. The Plan may be amended 
from time to time hereafter or terminated at any time by the County without the 
advice or consent of any Participant, but such action shall not adversely affect the 
rights of any Participant hereunder with respect to any balance remaining in his 
Health Care Spending Account at the time of such termination. (Ord. 89-0053 § 1 
(part), 1989.) 

5.35.070 Nonalienation. To the extent permitted by law and except as other- 
wise provided in the Plan, no right or interest of any kind of a Participant hereunder 
shall be transferable or assignable by him, nor shall any such right or interest be 
subject to alienation, anticipation, encumbrance, garnishment, attachment, execution 
or levy of any kind, voluntary or involuntary. (Ord. 89-0053 § 1 (part), 1989.) 

5.35.080 Construction of Plan. Except to the extent that federal law applies, 
the Plan shall be construed in accordance with the laws of the state of California. The 
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CAO may interpret any ambiguous provisions of the Plan, correct any defect, supply 
any omission, or reconcile any inconsistency, in such manner and to such extent as 
the CAO in its discretion may determine; and any such action of the CAO shall be 
binding and conclusive upon all Participants. Wherever appropriate in the Plan, the 
masculine gender shall include the feminine, and the feminine gender the masculine, 
unless the context clearly indicates otherwise. (Ord. 89-0053 § 1 (part), 1989.) 

5.35.090 No contract of employment. Nothing herein contained is intended to 
be, or shall be construed as constituting, a contract or other arrangement between any 
Participant and the County to the effect that he will be employed for any specific 
period of time. (Ord. 89-0053 § 1 (part), 1989.) 

5.35.100 Privacy of Protected Health Information. This section contains the 
Plan provisions required by the Standards for Privacy of Individually Identifiable 
Health Information and for the security of Electronic Protected Health Information 45 
CFR § 164.102 et seq., as amended from time to time, and any successor thereto (the 
"Privacy Rules") promulgated under Title II of the Health Insurance Portability and 
Accountability Act of 1996, as amended ("HIPAA"), relating to the permitted 
disclosure of Protected Health Information by the Plan to the County. The provisions 
of this section shall apply to the Plan for so long as such portion of the Plan 
constitutes a "health plan" under HIPAA and, as such, is subject to the HIPAA 
Privacy Rules. 

Except as otherwise provided in this section, the provisions of the Plan, 
including any definitions therein, shall apply to this section; provided, however, that 
the provisions of this section shall supercede any conflicting or inconsistent provision 
of the Plan. 

A. Definitions. The following terms, when capitalized, will have the 
meanings set forth below for purposes of this section, unless otherwise specified 
herein: 

1 . "Covered Person" means any eligible employee or former employee 
of the County or an eligible spouse or dependent thereof who participates in the Plan. 

2. "Electronic Protected Health Information" means Protected Health 
Information that is maintained in, or transmitted by, electronic media (as defined in 
45 CFR § 160.103). 

3. "Health Information" means any information, whether oral or 
recorded in any form or medium, that is created or received by the Plan and relates to 
the past, present or future physical or mental health or condition of an individual; the 
provision of health care to an individual; or the past, present or future payment for the 
provision of health care to an individual. 

4. "Individually Identifiable Health Information" means Health 
Information, including demographic information collected from an individual, that 
identifies an individual; or with respect to which there is a reasonable basis to believe 
the information can be used to identify an individual. 

5. "Notice" means the notice of privacy practices for Protected Health 
Information required to be provided by the Plan to a Covered Person pursuant to the 
Privacy Rules. 

6. "Plan Administration Functions" means administration functions 
performed by the County on behalf of the Plan, but excluding functions performed by 
the County in connection with any other benefit or benefit plan of the County. 
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7. "Policies and Procedures" means those Comprehensive Privacy 
Policies and Procedures with respect to Protected Health Information established and 
maintained by the Plan pursuant to the Privacy Rules. 

8. "Privacy Official" means that person designated by the County in the 
Policies and Procedures to implement and enforce the Policies and Procedures. 

9. "Protected Health Information" means Individually Identifiable 
Health Information that is transmitted by electronic media, maintained in any medium 
described in the definition of electronic media at 45 CFR § 160.103, or transmitted or 
maintained in any other form or medium; provided, however, that Protected Health 
Information does not include Individually Identifiable Health Information in 
education records covered by the Family Educational Rights and Privacy Act, as 
amended, 20 U.S.C. § 1232g, records described at 20 U.S.C. § 1232g(a)(4)(B)(iv), 
and employment records held by a health plan in its role as employer. 

10. "Required by Law" means a mandate contained in law that is 
enforceable in a court of law and includes, but is not limited to: 

a. Court orders and court-ordered warrants; 

b. Subpoenas or summons issued by a court, grand jury, 
governmental or tribal inspector general, or administrative body authorized to require 
the production of information; 

c. Civil or an authorized investigative demand; 

d. Medicare conditions of participation with respect to health care 
providers participating in the program; and 

e. Statutes or regulations that require the production of 
information. 

11. "Summary Health Information" means information that may be 
Individually Identifiable Health Information, and: 

a. That summarizes the claims history, claims expenses or type of 
claims experienced by individuals for whom the County had provided health benefits 
under the Plan; and 

b. From which the information described at 45 CFR § 
164.5 14(b)(2)(i) has been deleted, except that the geographic information described in 
45 CFR § 164.514(b)(2)(i)(B) need only be aggregated to the level of a five-digit zip 
code. 

B. Identity of Plan Sponsor. 

1 . The County shall be the plan sponsor for purposes of the Privacy 
Rules when using or disclosing Protected Health Information in accordance with 
subsection C of this section and when otherwise acting on behalf of the Plan with 
respect to the Plan's obligations under the Privacy Rules. 

2. The Privacy Official shall act for the plan sponsor, and shall be 
entitled to delegate its powers and responsibilities in accordance with its usual 
practices. 

3. Individuals and classes of individuals identified in subsecfion F of 
this section shall assist the Privacy Official. 

C. Permitted Uses and Disclosure of Protected Health Information. 

1. Subject to obtaining written certification from the County as 
described in subsection E of this section, and except as provided in subsection C2 of 
this section, the Plan may disclose Protected Health Information to the County only 
for the purpose of performing Plan Administration Functions. Only those individuals 
identified in subsection F of this section will be permitted to access and use Protected 
Health Informafion disclosed under this subsection CI, and may access and use it 
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solely for the purposes of performing Plan Administration Functions, consistent with 
any conditions or restrictions imposed on, or otherwise agreed to by, the County 
pursuant to this Section. 

2. In addition, the Plan may disclose to the County information on 
whether an individual is participating in the Plan and may disclose Summary Health 
Information to the County, provided the County requests Summary Health 
Information for the purpose of: 

a. Obtaining premium bids from health plans for providing health 
insurance coverage under or on behalf of the Plan; or 

b. Modifying, amending or terminating the Plan. 

3. The Plan shall not disclose Protected Health Information to the 
County unless the Notice contains the statement required by 45 CFR § 
164.520(b)(l)(iii)(C). 

4. Notwithstanding any provisions of the Plan to the contrary, in no 
event will the County be permitted to use or disclose Protected Health Information in 
a manner that is inconsistent with 45 CFR § 164.504(f). 

5. The Plan may otherwise use and disclose Protected Health 
Information in accordance with the Privacy Rules and the Plan's Policies and 
Procedures. 

D. Protected Health Information Disclosure Conditions. The Plan will 
disclose Protected Health Information to the County as provided in subsection C 1 of 
this section only if the County furnishes the certification set forth in subsection E of 
this section, and the County agrees that with respect to any Protected Health 
Information disclosed to it by the Plan, the County will: 

1. Not use or further disclose the Protected Health Information other 
than as permitted or required by the Plan or as Required by Law; 

2. Ensure that any agents, including a subcontractor, to whom it 
provides Protected Health Information received from the Plan agree to the same 
restrictions and conditions that apply to the County with respect to such Protected 
Health Information; 

3. Not use or disclose the Protected Health Information for 
employment-related actions and decisions or in connection with any other benefit or 
employee benefit plan of the County, (except to the extent such other benefit plan, 
program or arrangement is part of an organized health care arrangement of which the 
Plan also is a part); 

4. Report to the Plan any use or disclosure of the information that is 
inconsistent with the uses or disclosures provided for of which it becomes aware; 

5. Make Protected Health Information available to an individual who 
requests access to his or her Health Information in accordance with 45 CFR § 
164.524; 

6. Make Protected Health Information available for amendment and 
incorporate any amendments to Protected Health Information in accordance with 45 
CFR§ 164.526; 

7. Maintain and make available information required to provide an 
accounting of disclosures in accordance with 45 CFR § 164.528; 

8. Make its internal practices, books and records relating to the use and 
disclosure of Protected Health Information received from the Plan available to the 
Secretary of the Department of Health and Human Services for the purposes of 
determining compliance by the Plan with Subpart E of 45 CFR § 164; 
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9. If feasible, return or destroy all Protected Health Information 
received from the Plan that the County still maintains in any form, and retain no 
copies of such information, when no longer needed for the purpose for which the 
disclosure was made, except that, if such return or destruction is not feasible, hmit 
further uses and disclosures to those purposes that make the return or destruction of 
the information infeasibie; and 

10. Ensure that the adequate separation between the Plan and the 
County, required in 45 CFR § 164.504(f)(2)(iii), is established. 

E. County Certification. The Plan will disclose Protected Health Information 
to the County as provided in subsection CI of this section only upon the receipt of a 
certification from the County that the Plan has been amended to incorporate the 
provisions of 45 CFR § 164.504(f)(2)(ii), and that the County agrees to the conditions 
set forth in subsection D of this section. 

F. Adequate Separation between the Plan and the County for Plan 
Administration Functions. Only the following employees or classes of employees or 
other persons under the County's control will be pennitted to access and use 
Protected Health Information for Plan Administration Functions in accordance with 
subsection C of this section: 

Director of Personnel 

Department of Human Resources, Employee Benefits Division — Senior Human 

Resources Manager and all Human Resources Analysts 

Department of Human Resources, Administrative Services 

Division, Fiscal Services Section — Senior Human Resources 

Manager and all Human Resources Analysts 

Office of the County Counsel — Designated Deputies 

Chief Administrative Office — Compensation Policy Division — Division Chief, 

Assistant Division Chief, all Principal Analysts, CAO 

County Privacy Official and Assistant Privacy Official 

Protected Health Information disclosed to these individuals under subsection CI 
of this section may be accessed and used only for purposes of performing Plan 
Administration Functions. 

G. Disciplinary Sanctions and Mitigation of Harm. In the event that any 
employee specified in subsection F of this section does not comply with the 
provisions set forth in this section, that employee will be subject to disciplinary action 
by the County (which may include termination) for such non-compliance, as set forth 
in the Policies and Procedures. In addition, the Plan will take all necessary action to 
mitigate any harm caused by an employee's failure to comply with these provisions. 

H. Compliance with Health Privacy Laws. To the extent applicable, the Plan 
will comply with Subpart E of 45 CFR § 164 and any other applicable federal, state 
and local laws governing the safeguarding of health privacy matters. 

I. Interpretation of HIPAA Privacy Rules. The provisions of this section are 
meant to comply with (and not expand upon) the requirements of the HIPAA Privacy 
Rules and shall be interpreted accordingly. In the event that any of the provisions of 
this section are not applicable, are superceded, or are no longer required under 
HIPAA, they shall be deemed to be deleted from the Plan and shall have no further 
force or affect. 

J. Security Standards for Electronic Protected Health Information. 
Beginning no later than April 20, 2006, in order to safeguard any Electronic Protected 
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Health Information created, received, maintained, or transmitted to or by the County 
on behalf of the Plan, the County shall: 

1. Implement administrative, physical and technical safeguards that 
reasonably and appropriately protect the confidentiality, integrity, and availability of 
the Electronic Protected Health Information that it creates, receives, maintains or 
transmits on behalf of the Plan; 

2. Ensure that the adequate separation between the Plan and the 
County required by subsection F and 45 CFR § 164.504(f)(2)(iii) is supported by 
reasonable and appropriate security measures; 

3. Ensure that any agent, including a subcontractor, to whom it 
provides Electronic Protected Health Information agrees to implement reasonable 
and appropriate security measures to protect that Information; and 

4. Report to the Plan any security incident of which it becomes aware. 
(Ord. 2006-0026 § 2, 2006: Ord. 2004-0020 § 5, 2004.) 
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Chapter 5,36 
GROUP INSURANCE* 

Sections: 

5.36.010 Employee defined. 

5.36.025 Contribution to health insurance coverage for specified employees. 

5.36.026 Health care premium — Certain employees. 

5.36.027 Contributions to health plan — Additional eligible employees. 

5.36.028 Contributions to health insurance coverage for employees taking 
unpaid leave under the Family and Medical Leave Act of 1993. 

5.36.029 Contribution to health insurance for non-student part-time 
employees. 

5.36.030 Employee organization medical/hospital plans — Approval of 
changes. 

5.36.055 Timing of health insurance coverage. 

5.36.060 Contributions to health insurance coverage for employees. 

5.36.070 Life insurance. 

5.36.075 Retirement Plan E life insurance. 

5.36.080 Contributions to indemnity dental insurance coverage. 

5.36.090 Chapter provisions do not create a contract. 

5.36.095 County contribution to Peace Officers Relief Fund. 

* Editor's note: For statutory provisions on group insurance for local governmental employees, see Gov. 
Code § 53200 et seq. Art 97 on group insurance was originally added to Ord. 4099 by Ord. 9102 § I, 1966 
(as amended by Ords. 9392 §§ 1—3, 1967; 9296 § 1, 1968 and 9918 §§ 1—2, 1969). These provisions 
were then entirely amended by Ord. 10275 § 2, 1971 (as amended by Ords. 10524 § 1, 1972; 10616 § 1, 
1972; 10700 § 1, 1973 and 10760 § 1, 1973), and then again entirely amended by Ord. 10923 § 2, 1974, as 
amended. While all these provisions are current, only Ord. 4099 and Ord. 10923 and its amendments can 
be set forth accurately in legislative history notes. 

5.36.010 Employee defined. A. As used in this chapter, "employee" also 
shall include judges of the Superior Court and municipal courts and all officers and 
attaches of said courts whose salaries are paid either in whole or in part by this 
county from county funds. 

B. Any person who terminates county service and receives pay in 
accordance with the provisions of Section 5.20.070 D of the code except a retiree. 
Employees defined in this subsection B shall be treated for purposes of this Chapter 
5.36 as persons on an approved leave of absence without pay. This subsection B shall 
only apply to persons for 24 months following termination. (Ord. 98-0076 § 17, 
1998: Ord. 83-0145 §2, 1983 [readopted 10/18/83]; Ord. 82-0169 § 1 (part), 1982: 
Ord. 19023 § 2 (part), 1974: Ord. 4099 Art. 97 § 19056, 1942.) 

5.36.025 Contribution to health insurance coverage for specified 
employees. Pursuant to Article 1 (commencing with Section 53200) of Chapter 2, 
Part 1 of Division 2 of Title 5, of the California Government Code, the County will 
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pay a monthly contribution to each group medical/hospital insurance plan 
administered by the County, or administered by an employee organization and 
approved by the County, for each eligible employee who elects to enroll in such plan. 
A. The maximum monthly County contribution rates set forth in the table 
below shall apply with respect to: 

1 . Monthly temporary and monthly recurrent employees (designed as 
"O" or "B" in Section 6.28.020 of this Code) who are (a) employed in classifications 
specifically approved for said special maximum monthly Contribution rates by the 
board of supervisors, and (b) otherwise entitled to a County contribution toward 
County-sponsored or County-approved union-sponsored health insurance coverage 
pursuant to the provisions of this chapter. 

2. Monthly permanent 4/5 time employees (designed as "Z" in Section 
6.28.020 of this Code), and employed in a classification requiring a license to 
practice as a registered nurse. 

Maximum Monthly County Contribution 

Coverage 1-1-07 1-1-08 1-1-09 



Employee 


$368.50 


$405.35 


$445.89 


Employee plus one dependent 


654.50 


719.95 


791.95 


Employee plus two or more dependents 


751.30 


826.43 


909.07 



B. The maximum County contribution for Eligible Employees shall not 
exceed the amount specified in the memorandum of understanding with LACEA 
Local 660, SEIU. 

The contribution provided for in this chapter shall be made only on behalf of 
each employee who actually enrolls in such plan. Such contribution shall be made to 
only one such medical/hospital plan per employee, which contribution may be 
applied to the premiums paid for coverage of that employee and his dependents. No 
contribution shall be made on behalf of any employee if he has not been in a pay 
status at least one day of the prior month. 

The provisions of this Section 5.36.025 shall be made operative with respect to 
County pay warrants issued on or about January 15, 2001. (Ord. 2006-0084 § 11, 
2006; Ord. 2004-0001 §21, 2004; Ord. 2000-0074 §5, 2000: Ord. 98-0076 § 19, 
1998: Ord. 92-0013 § 3, 1992: Ord. 91-0006 § 3, 1991: Ord. 89-0125 § 2, 1989.) 

5.36.026 Health care premium — Certain employees. Effective January 1, 
2000, the County shall provide a monthly subsidy towards the health care premium 
for employees in classes eligible for the Local 660 Cafeteria Program. The amount of 
such subsidy is to be $6.00 for individuals enrolled in employee-only coverage, 
$9.00 for individuals enrolled in employee plus one dependent coverage, and $11.00 
for individuals enrolled in employee plus two or more dependents coverage. 

The subsidy provided for in this section shall be made only on behalf of each 
employee who actually enrolls in such plan. Such subsidy shall be made to only one 
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such medical/hospital plan per employee, which subsidy may be applied to the 
premiums paid for coverage of that employee and his dependents. No subsidy shall 
be made on behalf of any employee if he has not been in a pay status at least one day 
of the prior month. 

The provisions of this Section 5.36.026 shall be made operative with respect to 
County pay warrants issued on or about January 1 5, 2000. (Ord. 98-0076 § 20, 
1998.) 

5.36.027 Contributions to health plan — Additional eligible employees. A. 

In addition to the eligible employees designated in Section 5.36.025, who are 
enrolled in a health plan specifically approved for such employees by the board of 
supervisors, employees designated in subsection B of this section shall be entitled to 
a monthly contribution from the County toward the payment of the premiums on 
such plan. The amount of such monthly contribution shall not exceed the lesser of the 
actual monthly cost for the plan or the maximum monthly health insurance 
contribution otherwise provided for in this chapter for monthly temporary and 
monthly recurrent employees (designated as O and B respectively, in Section 
6.28.020). 

B. The provisions of this section shall apply to each daily as-needed, daily 
recurrent, hourly as-needed, or hourly recurrent employee (designated as C, E, F, or 
H, respectively, in Section 6.28.020 of this Code) who: 

1. Has completed at least one year of full-time employment 
immediately prior to enrollment in the health plan coverage provided for in this 
chapter in a daily as-needed, daily recurrent, hourly as-needed, or hourly recurrent 
capacity, excluding employment in positions designated in subsection B3 of Section 
5.36.027. As used in this section, "full-time" means 40 hours per week adjusted for 
holidays and other approved absences in accordance with instructions issued by the 
chief administrative officer; and 

2. Continues to work full-time in said daily as-needed, daily recurrent, 
hourly as-needed, or hourly recurrent capacity; and 

3. Is not employed in: 

a. A position compensated pursuant to the Physician Pay Plan, or 

b. In any of the following posifions: 

Item No. Title 

8338 Librarian Intern 

8242 Student Worker 

8243 Student Professional Worker 
5113 Student Worker, Nursing 

51 IS Senior Student Worker, Nursing 

9344 Student X-Ray Technician ( 1 st year) NC 

9344 Student X-Ray Technician (2nd year) NC 

9339 Student Case Worker, NC 

9340 Student Clinical Social Worker, NC 

9345 Student Diagnostic Ultrasound Technician, NC 
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Item No. Title 

8244 Student Intern Worker 

5792 Student Nuclear Medicinfe Technician 

9343 Student Psychiatric Case Worker, NC 

5791 Student Radiation Therapy Technician 

9342 Student Therapist, NC 

C. In no event shall the County contribute to more than one health plan at 
one time for each employee. (Ord. 2004-0001 § 22, 2004; Ord. 98-0076 § 21, 1998: 
Ord. 92-0006 § 1, 1992.) 

5.36.028 Contributions to health insurance coverage for employees 
taking unpaid leave under the Family and Medical Leave Act of 1993. A. 

Notwithstanding any other provision of this Code, the County shall continue to make 
such contributions, if any, as are necessary to maintain coverage under a County- 
sponsored or County-approved heahh plan for any employee designated in 
subsection B of this section, for the duration of the leave and under the conditions the 
coverage would have been provided if the employee had continued in employment 
continuously for the duration of such leave. 

B. The provisions of this section shall apply to any employee receiving leave 
pursuant to the Family and Medical Leave Act of 1993. (Ord. 93-0063 § 1, 1993.) 

5.36.029 Contribution to health insurance for non-student part-time 
employees. A. In addition to the eligible employees designated in Sections 5.36.025 
and 5.36.027, employees meeting the criteria in subsection B of this section, who are 
enrolled in a County sponsored health plan, or a County approved union sponsored 
health plan, shall be entitled to a monthly contribution toward the payment of the 
premiums for such plan. The amount of the monthly contribution shall be the lesser 
of the monthly premium or the contribution provided in subsection A of Section 
5.36.025. 

B. The provisions of this section shall apply to each daily as-needed, daily 
recurrent, hourly as-needed, hourly recurrent, monthly permanent 3/4 time and 
monthly permanent 4/5 permanent time (designated as C, E, F, H, Y and Z, 
respectively, in Section 6.28.020 of this Code) who: 

1 . Has been in a pay-status for an average of 20 hours a week for the 
three consecutive months prior to enrollment in the County sponsored health plan. 
For purposes of this section, an employee will be deemed to have worked an average 
of 20 hours per week if, in the aggregate, he has been compensated the following 
number of hours over three consecutive months: 

a. 249 hours if employed on a daily or hourly basis, 

b. 360 hours if employed on a monthly temporary or monthly 
recurrent basis or on a 3/4 time or 4/5 time monthly permanent basis; 

2. Is not employed in a position compensated pursuant to the 
Physician Pay Plan, or 

3. Is not employed in any of the following positions: 
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Item No. Title 

3422 Civil Engineering Student 

8338 Librarian Intern 

5118 Sr. Student Worker, Nursing 

9339 Student Case Worker, NC 

9345 Student Diagnostic Ultrasound Tech 

8244 Student Intern Worker 

9240 Student Medical Social Worker, NC 

5792 Student Nuclear Medicine Technician 

5355 Student Nurse - Midwife 

8243 Student Professional Worker 

9343 Student Psychiatric Case Worker, NC 
579 1 Student Radiation Therapy Tech 
9342 Student Therapist, NC 

8242 Student Worker 

5113 Student Worker, Nursing 

9344 Student X-Ray Technician ( 1 st Year), NC 
9344 Student X-Ray Technician (2nd Year), NC 

C. No contribution shall be made on behalf of any employee if he has not 
been in a pay status at least eight hours of the prior month. 

D. An employee shall become ineligible for the County contribution 
effective July 1st, if an employee is in a pay-status for an average of less than 20 
hours a week during January, February, and March of the year following the year the 
employee is first eligible for this County contribution. 

E. In no event shall the County contribute to more than one health plan at 
one time for each employee. "Health Plan" for this purpose includes a health plan 
provided by the Los Angeles County Employees Retirement Association. 

F. In no event shall the subsidy provided for in this Section 5.36.029 be 
payable prior to the pay day occurring on or about the fifteenth day of the month 
occurring four months after the requirements set forth in subsection B have been met. 
All employees who qualify for the subsidy shall qualify on the basis of hours worked 
subsequent to January 1, 2001. No subsidy payment shall be payable prior to the pay 
day occurring on or about July 13, 2001. (Ord. 2006-0084 § 12, 2006; Ord. 2004- 
0001 § 23, 2004; Ord. 2000-0074 § 6, 2000.) 

5.36.030 Employee organization medical/hospital plans — Approval of 
changes. A. Any employee organization which administers a medical/hospital plan 
approved by the county prior to March 10, 1971, shall request prior reapproval of the 
board of supervisors when changes in the premium structure or the level of benefits 
are planned. 

B. Reapproval must be granted before the contribution may be paid on 
behalf of eligible enrolled subscribers in such plan. If reapproval is not requested or 
the county does not grant reapproval, the county contribution toward premiums of 
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that plan will be discontinued as of the date the changes are implemented. (Ord. 82- 
0169 § 1 (part), 1982: Ord. 1 1 143 § 2 (a), 1975: Ord. 4099 Art. 97 § 19051.1, 1942.) 

5.36.055 Timing of health insurance coverage. A. County contributions to 
county-administered or county-approved employee health insurance plans shall be 
paid concurrent with the county paydays that occur on or about the fifteenth of the 
month following the month in which such county contributions are earned. Except as 
provided in subsection B below, all such contributions shall be applied toward the 
purchase of insurance coverage for the month following the month in which such 
contributions are actually paid (said arrangement hereinafter referred to as "Prepay"). 

B. By specific action, the board of supervisors may authorize the purchase of 
employee health insurance for the same month in which county contributions are 
actually paid (such arrangement hereinafter referred to as "Current Pay"). In the 
event the board of supervisors authorizes a conversion from Prepay to Current Pay, 
there shall be a one-time-only one-month suspension of county contributions in the 
month of conversion, pursuant to the rules approved by the board of supervisors. 
(Ord. 87-0222 § 2(b), 1987.) 

5.36.060 Contributions to health insurance coverage for employees. A. 

Monthly Subsidy. 

1 . For employees who are not in an employee representation unit, the 
county shall provide a monthly subsidy for each employee and covered family 
members, if any, toward county sponsored health plan coverage, consisting of the 
difference between the employee contribution rate approved by the board of 
supervisors and the projected health plan cost per employee, in the event that the 
projected health plan cost per employee exceeds the employee's contribution rate. 

2. The chief administrative officer shall establish, and revise from time 
to time, policies for the determination of projected health plan cost per employee and 
shall make such determination. Such determination shall include consideration of 
total projected expenditures under one or more contracts for health care, 
establishment and maintenance of a reasonable level of contingency funds to meet 
extraordinary expenditures under one or more contracts for health care, the level of 
contributions and subsidies to maintain employee choice among types of health care 
plans, availability of budgeted funds, and any other relevant factor or factors the 
chief administrative officer determines should be included. The chief administrative 
officer may retain the services of one or more consultants to assist in the 
determination of projected health plan cost per employee, and in the establishment 
and revision of policies. 

B. The provisions of this Section 5.36.060 shall first be reflected on County 
pay warrants issued on or about January 14, 2000. (Ord. 99-0084 § 7, 1999.) 

5.36.070 Life insurance. The county will pay the premium for a $2,000.00 
group term life-insurance plan. All employees whose status is one of the following 
are eligible to receive this insurance: 
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A. Permanent, full-time (designated as A, L or N in Section 6.28.020 of this 
code); 

B. Paid by the county on a full-time basis while working for the county in an 
official training program of at least one year's duration (designated as M in Section 
6.28.020 of this code). (Ord. 82-0169 § 1 (part), 1982: Ord. 19023 § 2 (part), 1974: 
Ord. 4099 Art. 97 § 19058, 1942.) 

5.36.075 Retirement Plan E life insurance. Effective with the 
implementation of Retirement Plan E, in addition to the life insurance specified in 
Section 5.36.070, the county will pay the premium for an $8,000.00 group term life 
insurance plan for all employees enrolled in Retirement Plan E who are: 

A. Permanent, full-time (designated as A, L, or N in Section 6.28.020 of this 
code); 

B. Paid by the county on a full-time basis while working for the county in an 
official training program of at least one year's duration (designated as M in Section 
6.28.020 of this code). (Ord. 82-0169 § 1 (part), 1982: Ord. 12406 §2, 1981: Ord. 
4099 Art. 97 § 19059, 1942.) 

5.36.080 Contributions to indemnity dental insurance coverage. A. For 

employees enrolled in the County sponsored Delta Dental Plan, or any successor 
County sponsored indemnity dental plan, the County shall provide a monthly subsidy 
toward the cost of such coverage for each employee and each employee's covered 
family members, as set forth in Table A, Table B, or Table C below. 

TABLE A 

Monthly Employer Contribution Rates Applicable to Participants in the Local 
660 Cafeteria Program Established Under Chapter 5.37 



Coverage 


Effective 
1-1-07 


Effective 
1-1-08 


Effective 
1-1-09 


Employee only 


$20.59 


$20.59 


$20.59 


Employee plus one dependent 


36.02 


36.02 


36.02 


Employee plus two or more dependents 


56.58 


56.58 


56.58 



TABLE B 

Monthly Employer Contribution Rates Applicable to Participants in the 
Choices Plan Established Under Chapter 5.33 



Coverage 


Effective 
1-1-04 


Effective 
1 1-05 


Effective 
1-1-06 


Employee only 


$14.37 


$17.48 


$20.59 


Employee plus one dependent 


25.98 


31.00 


36.02 


Employee plus two or more dependents 


40.77 


48.60 


56.58 
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TABLE C 

Monthly Employee Contribution Rates Applicable to Participants in the 

Pensionable or Nonpensionable Flexible Benefit Plans Established Under 

Chapters 5.27 and 5.28, Respectively 



Coverage 


Effective 
1-1-07 


Effective 
1-1-08 


Effective 
1-1-09 


Employee only 


$21.11 


$21.11 


$21.11 


Employee plus child(ren) 


47.84 


47.84 


47.84 


Employee plus adult dependent 


40.53 


40.53 


40.53 


Employee plus adult dependent and 
child(ren) 


61.32 


61.32 


61.32 



B. No subsidy shall be payable under this Section 5.36.080 if the applicable 
employee contribution rate set forth in Table A, Table B, or Table C exceeds the 
premium for the Delta Dental coverage, or successor indemnity dental coverage. In 
such event, the County shall be entitled to take such excess as an offset against the 
costs of the subsidy provided to other dental coverage subscribers. 

C. In no event shall the subsidy provided for in this Section 5.36.080 be 
payable on behalf of any person who is no longer a County employee or who is 
receiving dental plan coverage by virtue of the federal Consolidated Omnibus Budget 
Reconciliation Act of 1985 (COBRA), or any successor federal law. 

D. The provisions of this Section 5.36.080 shall first be reflected on County 
pay warrants issued on or about January 15, 2001. (Ord. 2006-0084 § 13, 2006; Ord. 
2004-0001 § 24, 2004; Ord. 2000-0074 § 7, 2000.) 

5.36.090 Chapter provisions do not create a contract. The provisions of 
this chapter are not intended to and do not create any contract between the county 
and any county employee. (Ord. 82-0169 § 1 (part), 1982: Ord. 10923 § 2 (part), 
1974: Ord. 4099 Art. 97 § 19057, 1942.) 

5.36.095 County contribution to Peace Officers Relief Fund. A County 
contribution shall be made to the Peace Officers Relief Fund Trust, 828 West 
Washington Boulevard, in the amount of $30.00 per month for each person employed 
on a full-time, permanent position in a County classification specifically authorized 
by the board of supervisors. Such payment shall be made on the first day of the 
month for each specified employee who works at least eight hours in the preceding 
month. This payment shall not constitute a base rate. (Ord. 90-0001 § 2, 1990.) 
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Chapter 5.37 
THE LOCAL 660 CAFETERIA PLAN 

General Provisions 

The Local 660 Dependent Care Spending Account 

The Local 660 Health Care Spending Account 

Parti 

GENERAL PROVISIONS 



Sections: 

5.37.010 Purpose. 

5.37.020 Definitions. 

5.37.030 Participation. 

5.37.040 Contributions. 

5.37.050 Benefits. 

5.37.060 Benefit election procedures and allocations of contributions. 

5.37.070 Administration of the Plan. 

5.37.080 Amendment or termination of the Plan. 

5.37.090 Nonalienation. 

5.37.100 Construction of the Plan. 

5.37.110 No contract of employment. 

5.37.010 Purpose. The Local 660 Cafeteria Plan (also known as Options) is 
a cafeteria benefit plan designed to permit certain employees of Los Angeles County 
to select from among the health and welfare benefits provided by the County in a 
manner calculated to best meet their particular needs, and to choose to the greatest 
extent permitted by applicable law between taxable and nontaxable compensation 
with respect to the health and welfare benefits available to them. (Ord. 98-0076 § 27, 
1998: Ord. 92-0013 § 5 (part), 1992.) 

5.37.020 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the following 
respective meanings: 

A. "Benefif means cash and/or one or more Nontaxable Benefits or Taxable 
Benefits. 

B. "Board" means the Los Angeles County board of supervisors. 

C. "CAO" means the chief administrative officer of the County appointed by 
the Board pursuant to the Los Angeles County Code. 

D. "Code" means the Internal Revenue Code of 1986, as amended. 

E. "Contribution" means any Nonelective Contribution or Elective 
Contribution made on behalf of a Participant pursuant to Section 5.37.040. 
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F. "County" means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body; and (2) the Los Angeles County 
Municipal Courts and the Los Angeles County Superior Court to the extent the 
operation of this Plan in said courts is otherwise authorized by state law or rules of 
court. 

G. "Dental Insurance Plan" means any of the dental insurance plans included 
in the Materials definition set out in subsection P of this section. 

H. "Dependent Care Expenses" means any "employment-related expenses" 
as defined in Section 44A(c)(2) of the Code incurred during a Plan Year by a 
Participant. 

L "Dependent Care Spending Account" means an individual account 
established and maintained for a Participant to which Contributions are periodically 
credited pursuant to Section 5.37.060 F of this chapter and from which Dependent 
Care Expenses are paid. 

J. "Domestic Partner" means a qualified person pursuant to the provisions 
of Chapter 2.210 of the Los Angeles County Code. 

K. "Effective Date" means July 1, 1992, except that for Eligible Employees 
in Registered Nurses Representation Unit (Unit 311) and Supervisory Registered 
Nurses Representation Unit (Unit 312) the Effective Date shall mean April 1, 1992. 

L. "Elective Contribution" means the amount allocated to specific Taxable 
Benefits and/or Nontaxable Benefits at the election of a Participant equal to a 
reduction in his Eligible Earnings pursuant to Section 5.37.040 B. 

M. "Eligible Earnings" means any compensation paid to an Eligible 
Employee for service performed for the County which is currently includable in 
gross income under the Code. 

N. "Eligible Employee" means a full-time permanent employee of the 
County who is not in an Excluded Bargaining Unit and who is designated by the 
Board as eligible to participate in the Plan. For purposes hereof, "full-time 
permanent" means any employee appointed to an "A," "M" or "N" item pursuant to 
Title 6 of the Los Angeles County Code, or any employee appointed to a "D" item 
pursuant to said Title 6 who is required to possess a California license to practice as a 
Registered Nurse. 

O. "Excluded Bargaining Unit" means an employee representation unit, for 
which there is no agreement between the representatives of the unit and the County 
as to the extension of the Plan to the employees of the unit. 

P. "Materials" means the booklets, manuals, handbooks, contracts, plan 
documents or sections thereof, and other provisions of the Los Angeles County Code 
relating to the County-sponsored or County-approved union-sponsored health and 
welfare plans listed below, as the same may be amended or restated from time to 
time: 

1 . Kaiser Foundation Health Plan, Inc.; 

2. PacifiCare Health Plan; 

3. Delta Dental Plan; 

4. DELTACARE; 

5. Safeguard Health Plans, Inc. Dental Plan; 
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6. Life insurance provided by the CIGNA Employee Benefits 
Companies exclusive of any life insurance provided under Section 5.36.070 or 
5.36.075 of the Los Angeles County Code; 

7. Accidental death and dismemberment insurance provided by the 
CIGNA Employee Benefits Companies; 

8. The Local 660 Health Care Spending Account; 

9. The Local 660 Dependent Care Spending Account; 

10. LTD Health Insurance provided under subsection H of Section 
5.38.020 of the Los Angeles County Code. 

Q. "Medical Insurance Plan" means any of the medical insurance plans 
included in the Materials definition set out in subsection P of this section. 

R. "Maximum Amounf means the Contribution amount selected by a 
Participant (on an election form furnished by the County) for credit to his Dependent 
Care Spending Account; provided, however, that such amount shall not exceed the 
lesser of $400.00 per month or the "earned income" (as defined in Section 43(c)(2) 
of the Code) of the Participant, or, if the Participant is married, of either the 
participant or his spouse. 

S. "Medical Care" means amounts paid (1) for the diagnosis, cure, 
mitigation, treatment, or prevention of disease, or for the purpose of affecting any 
structure or function of the body; or (2) for transportation primarily for and essential 
to medical care referred to in S(l) above; or (3) for insurance covering medical care 
referred to in S(l) and (2) above. This definition is to be construed in accordance 
with Section 213(d)(1) of the Code. 

T. "Medical Expenses" means all expenses incurred during a plan year by a 
Participant for the Medical Care of himself, his spouse and his dependents (as 
defined in Section 152 of the Code), irrespective of whether such expenses were 
incurred in connection with such Participant's employment. 

U. "Nonelective Contribution" means the amount available for allocation to 
particular Taxable Benefits and/or Nontaxable Benefits or for receipt as additional 
Eligible Earnings by a Participant pursuant to Section 5.37.040 A. 

V. "One Party Medical Insurance Coverage" means medical insurance 
coverage for a Participant only. Such coverage must be provided through the Plan by 
a Medical Insurance Plan. 

W. "Nontaxable Benefif means participation in any health or welfare 
program sponsored by the County, or sponsored by an employee union and approved 
by the County, insured or uninsured, now existing or hereafter adopted, described in 
the Materials definition, the cost of which is excludable from the gross income of the 
Participant pursuant to Section 79, 105, 106, or 129 of the Code or any other 
applicable Code section as the same may be amended. 

X. "Participant" means any Eligible Employee or former Eligible Employee 
who meets the requirements for participation in the Plan set forth in Sections 
5.37.030 and 5.37.050. 

Y. "Plan" means the Local 660 Cafeteria Plan, as the same may be amended 
or restated from time to time. 
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Z. "Plan Year" means the period July 1, 1992 through December 31, 1992, 
excepting for Registered Nurses Representation Unit (Unit 311) and Supervisory 
Registered Nurses Representatibn Unit (Unit 312) for which Plan Year shall mean 
April 1, 1992 through December 31, 1992; provided, however, that with respect to all 
periods subsequent to December 31, 1992, Plan Year shall mean the calendar year. 

AA. "Taxable Benefit" means participation in certain health or welfare 
programs provided or sponsored by the County, insured or uninsured, now existing 
or hereafter adopted, described in the Materials definition, the cost of which will be 
treated by the County as includable in the gross income of the Participant pursuant to 
the Code as the same may be amended. 

BB. "Two-Party Medical Insurance Coverage" means medical insurance 
coverage for a Participant and one of his dependents. Such coverage must be 
provided through the Plan by a Medical Insurance Plan. 

CC. "Three-Party Medical Insurance Coverage" means medical insurance 
coverage for a Participant and two or more of his dependents. Such coverage must be 
provided through the Plan by a Medical Insurance Plan. (Ord. 2005-0019 § 8, 2005; 
Ord. 2004-0001 §25, 2004: Ord. 2000-0074 §8, 2000: Ord. 98-0076 §28, 1998: 
Ord. 94-0102 § 22, 1994: Ord. 92-0034 § 1, 1992; Ord. 92-0013 § 5 (part), 1992.) 

5.37.030 Participation. A. Commencement of Participation. Each person 
employed by the County who is an Eligible Employee shall become a Participant 
pursuant to the following: 

1. Each person who is an Eligible Employee in Registered Nurses 
Representation Unit (Unit 311) and Supervisory Registered Nurses Representation 
Unit (Unit 312) and who is enrolled in a Medical Insurance Plan as of April 1, 1992, 
shall become a Participant on the Effective Date. Any other Eligible Employee in 
these units shall become a Participant on the Effective Date provided he completes 
the election procedure set forth in Section 5.37.060A. 

2. Other Eligible Employees who are enrolled in a Medical Insurance 
Plan as of July 1, 1992, shall become a Participant on the Effective Date. Any other 
person who is an Eligible Employee on July 1, 1992 shall become a Participant on 
the Effective Date provided he completes the election procedure set forth in Section 
5.37.060A. 

3. Each person who becomes an Eligible Employee in Registered 
Nurses Representation Unit (Unit 311) and Supervisory Registered Nurses 
Representation Unit (Unit 312) after April 1, 1992 or any other person who becomes 
an Eligible Employee after July 1, 1992, and who, as of the date he becomes an 
Eligible Employee, is enrolled in a Medical Insurance Plan, shall become a 
Participant on the earlier of: 

(a) The first day of the calendar month next following the first 
date he becomes an Eligible Employee and completes the election procedure set forth 
in Section 5.37.060A; or 

(b) The first day of the calendar month next following the 
ninetieth day after the first date he becomes an Eligible Employee. 
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B. Effect of Participation. Eligibility to participate in the Plan shall entitle all 
Eligible Employees and Participants to select Benefits before such Benefits become 
currently available to them during the whole or part of a Plan Year, from among the 
Benefits included under the Plan for such Plan Year, and then only to the extent 
provided herein. Participation in the Plan shall not be deemed or construed in any 
manner whatsoever as entitling any Participant to receive any Benefit now existing or 
hereafter adopted by the Board absent such Participant meeting the eligibility and 
participation requirements of such Benefits. 

C. Termination of Participation. Participation in the Plan shall terminate 
when the Participant ceases to be an Eligible Employee; provided, however, that any 
provisions relating to a particular Benefit, as set forth herein or in the Materials, 
which continue the right of the Participant to receive such Benefit shall apply 
although he is no longer an Eligible Employee. When a person terminates 
participation in the Plan, but continues to be an employee of the County eligible for 
part or all of the Taxable Benefits and/or Nontaxable Benefits to which he was 
entitled immediately prior to such termination, he shall be deemed to have authorized 
the County to convert his Elective Contributions, if any, to employee payroll 
deductions, or to otherwise initiate employee payroll deductions, as required, to 
continue such Taxable Benefits and/or Nontaxable Benefits. Such payroll deductions 
may be adjusted from time to time by the County in accordance with any increases or 
decreases in the cost of Taxable Benefits and/or Nontaxable Benefits. 

D. Participation Following Previous Termination. After a termination of 
participation in the Plan pursuant to subsection C of this section, the subsequent 
participation of any person who again becomes an Eligible Employee shall occur at 
the time and in the manner set forth in subsection A of this section. (Ord. 94-0102 
§ 23, 1994: Ord. 92-0013 § 5 (part), 1992.) 

5.37.040 Contributions. A. Nonelective Contributions. 

1 . Except as otherwise provided herein, for each month of the 2007 
Plan Year (commencing with County pay warrants issued on or about January 15, 
2007), the County shall contribute to the Plan on behalf of each Participant an 
amount equal to $228.00, unless (1) said Participant is entitled to One Party Medical 
Insurance Coverage with respect to said month, in which case, the County shall 
contribute an amount equal to $438.90; (2) said Participant is entitled to Two-Party 
Medical Insurance Coverage with respect to said month, in which case, the County 
shall contribute an amount equal to $800.80; or (3) said Participant is entitled to 
Three-Party Medical Insurance Coverage with respect to said month, in which case, 
the County shall contribute an amount equal to $946.00. 

2. Except as otherwise provided herein, for each month of the 2008 
Plan Year (commencing with County pay warrants issued on or about January 15, 
2008), the County shall contribute to the Plan on behalf of each Participant an 
amount equal to $228.00, unless (1) said Participant is entitled to One Party Medical 
Insurance Coverage with respect to said month, in which case, the County shall 
contribute an amount equal to $482.79; (2) said Participant is entitled to Two-Party 
Medical Insurance Coverage with respect to said month, in which case, the County 
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shall contribute an amount equal to $880.88; or (3) said Participant is entitled to 
Three-Party Medical Insurance Coverage with respect to said month, in which case, 
the County shall contribute an amount equal to $1,040.60. 

3. Except as otherwise provided herein, for each month of the 2009 
Plan Year (commencing with County pay warrants issued on or about January 15, 
2009), the County shall contribute to the Plan on behalf of each Participant an 
amount equal to $228.00, unless (1) said Participant is entitled to One Party Medical 
Insurance Coverage with respect to said month, in which case, the County shall 
contribute an amount equal to $531.07; (2) said Participant is entitled to Two-Party 
Medical Insurance Coverage with respect to said month, in which case, the County 
shall contribute an amount equal to $968.97; or (3) said Participant is entitled to 
Three-Party Medical Insurance Coverage with respect to said month, in which case, 
the County shall contribute an amount equal to $1,144.66. 

4. No Nonelective Contribution shall be contributed for any 
Participant if he has not been in a pay status for at least eight hours during the prior 
month. Nonelective Contributions shall be reflected in County payroll warrants 
issued on or about the fifteenth day of the month following the month in which the 
requisite pay status was completed. 

B. Elective Contributions. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may irrevocably elect to have an additional dollar amount contributed by the County 
during a Plan Year for each month that he participates in the Plan as an Elective 
Contribution, not to exceed his Eligible Earnings for such month, and to have his 
Eligible Earnings reduced each month by an amount equal to such Elective 
Contribution; provided, however, that no Elective Contribution shall be contributed 
for any Participant if he has not been in a pay status for at least eight hours during the 
prior month. Such Elective Contributions on behalf of a Participant each month shall 
equal the amount necessary to fund the Taxable Benefits and/or Nontaxable Benefits 
chosen by such Participant pursuant to the election procedures set forth in Section 
5.37.060, after first applying the Nonelective Contributions for such month to the 
cost of such Taxable Benefits and/or Nontaxable Benefits. In the event of contractual 
renegotiation, change in the method of finding, or substitution of a Taxable Benefit 
and/or Nontaxable Benefit during a Plan Year, the County, without prior notice to the 
Participants, may automatically adjust the Elective Contributions made for, and/or 
the Eligible Earnings paid to. Participants who have selected such Taxable Benefits 
and/or Nontaxable Benefits, in accordance with increases or decreases in the cost of 
the Taxable Benefits and/or Nontaxable Benefits. (Ord. 2006-0084 § 14, 2006; Ord. 
2000-0074 § 9, 2000: Ord. 98-0076 § 29, 1998: Ords. 94-0102 § 24, 1994: Ord. 92- 
0013 §5 (part), 1992.) 

5.37.050 Benefits. A. Nontaxable Benefits. Except as provided in subsection 
B of this section, each Eligible Employee prior to commencing his participation in 
the Plan and each Participant prior to the beginning of the Plan Year may allocate 
Contributions to be made on his behalf to any or all of the Nontaxable Benefits 
described in the Materials, which are incorporated herein by reference. Eligibility to 
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receive any particular Nontaxable Benefit by a Participant shall require satisfaction 
of all waiting periods, eligibility rules, election requirements, and other requirements 
and conditions which are set forth in the Materials and which are applicable to him 
and his employment and relate to such Nontaxable Benefit. 

B. Taxable Benefits. Each Eligible Employee prior to commencing his 
participation in the Plan and each Participant prior to the beginning of a Plan Year 
may allocate Contributions to be made on his behalf to any or all of the Taxable 
Benefits approved for inclusion in Subdivision 1 of the Plan by the Board. The cost 
of a Taxable Benefit shall be treated as being paid to the Participant as cash and then 
deducted from his earnings and contributed to the Plan on an after-tax basis in an 
amount equal to the cost of the Taxable Benefit as determined pursuant to Section 
5.37.050D. Eligible to receive or waive any particular Taxable Benefit by a 
Participant shall require satisfaction of all waiting periods, eligibility rules, election 
requirements and other requirements and conditions which are set forth in the 
Election Information or the Materials and which are applicable to him and his 
employment and relate to such Taxable Benefit. 

C. With respect to any Plan Year, no person shall be a Participant in the Plan 
unless he (1) elects coverage under a Medical Insurance Plan; or (2) certifies to the 
County that he has separate medical insurance coverage through a source other than 
the Plan. Said certification shall be made in a manner determined by the County. 

D. Deletions, Additions, and Changes in Taxable Benefits and Nontaxable 
Benefits. The Board in its sole discretion shall designate the Taxable Benefits and 
Nontaxable Benefits available under the Plan in respect of any Plan Year. The Board 
shall have the right during any Plan Year to (1) renegotiate the terms of any County- 
sponsored group insurance contract providing a Taxable Benefit or Nontaxable 
Benefit for such Plan Year; (2) approve any renegotiated terms of any union- 
sponsored group insurance contract providing a Taxable Benefit or Nontaxable 
Benefit for such Plan Year; (3) substitute a new Taxable Benefit or Nontaxable 
Benefit comparable to the one available at the beginning of such Plan Year; or (4) 
change the method of funding any Taxable Benefit or Nontaxable Benefit for such 
Plan Year, without affecting Participant's elections thereof. The County shall notify 
Participants in writing prior to the commencement of the Plan Year as to any (a) 
Taxable Benefit or Nontaxable Benefit deletions or additions under the Plan; (b) 
changes in the amount of Contributions required in payment of any Taxable Benefit 
or Nontaxable Benefit or changes in the method of funding or payment of any 
Taxable Benefit or Nontaxable Benefit to the extent such changes are known prior to 
the commencement of a Plan Year; and (c) modifications in the terms and provisions 
of any Taxable Benefit or Nontaxable Benefit. 

E. Benefit Cost Determination. The County shall determine the cost, in 
dollars, to be charged to a Participant to receive a Taxable Benefit or Nontaxable 
Benefit for each Plan Year, the County shall consider such factors as it determines to 
be appropriate, including but not limited to, the cost of purchasing insurance, if 
applicable, to provide such Taxable Benefit or Nontaxable Benefit or the out-of- 
pocket expenses likely to be incurred by the County to provide the same, together 
with an appropriate amount of administrative expenses incurred in providing such 



Supp. #71,2-07 5-ll2.12f 



• 



5.37.050 



Taxable Benefit or Nontaxable Benefit. The cost of receiving a particular Taxable 
Benefit or Nontaxable Benefit available in the Plan Year may vary among different 
classes of Participants who ai^e similarly situated with respect to such factors as 
number of dependents, age, salary level and length of service, and may 
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be increased or decreased during a Plan Year pursuant to the renegotiation of the 
group insurance contract providing such Taxable Benefit or Nontaxable Benefit, the 
substitution of a comparable Taxable Benefit or Nontaxable Benefit, or a change 
in the method of funding such Taxable Benefit or Nontaxable Benefit. Such costs 
shall be disclosed to Eligible Employees and Participants in writing prior to or 
contemporaneously with the distribution of election forms for the Plan Year as 
provided by Section 5.37.060A, and any increase or decrease during the Plan Year 
in the cost of a Taxable Benefit or Nontaxable Benefit shall be disclosed to 
Participants as soon as reasonably possible. 

F. Cash Benefit. Any portion of a Nonelective Contribution made on behalf 
of a Participant which is not necessary to fund the Taxable Benefits and/or Nontax- 
able Benefits selected by the Participant shall be received by the Participant in the 
form of an increase in his Eligible Earnings. (Ord. 94-0102 § 25, 1994: Ord. 
92-0013 § 5 (part), 1992.) 

5.37.060 Benefit election procedures and allocations of contributions. A. 

General Elections Procedure. Prior to the commencement of each Plan Year, or in 
the case of employees who become Eligible Employees during a Plan Year, prior 
to the first day if their participation in the Plan pursuant to Section 5.37.030A, the 
County shall provide an election form to each Eligible Employee and Participant 
who will be entitled to begin or continue participation in the Plan for such Plan 
Year. Each Eligible Employee prior to commencing his participation in the Plan and 
each Participant prior to the beginning of the Plan Year shall elect the types of 
Taxable Benefits and/or Nontaxable Benefits to be received under the Plan during 
the course of such Plan Year. The form and content of the election form shall be 
such as the County shall from time to time determine to be appropriate. All election 
forms shall be due and returnable to the County on or before such date as the 
County may specify, which date shall be no later than the day prior to the com- 
mencement of the Plan Year to which such forms relate, or in the case of Eligible 
Employees, the day prior to the commencement of participation. 

B. Deemed Elections. Any Eligible Employee who is enrolled in a Medical 
Insurance Plan on the date his election form is due to be filed pursuant to subsec- 
tion A of this section, or any Participant who in the current Plan Year receives one 
or more Taxable Benefits andyor Nontaxable Benefits who fails to make a timely 
election of Benefits for either initial participation or continued participation in the 
Plan, whichever is relevant, shall be deemed to have elected to receive the same 
type, and if applicable, the same amount, of Taxable Benefits and/or Nontaxable 
Benefits elected for the period preceding Plan participation or for the previous Plan 
Year. To the extent that the dollar value of the Nonelective Contribution made on 
behalf of such Participant exceeds the cost of such Taxable Benefits and/or Nontax- 
able Benefits, the Participant shall receive the difference in additional monthly 
Eligible Earnings during the Plan Year. To the extent that the cost of such Nontax- 
able Benefits exceeds the Nonelective Contribution, the Participant shall be deemed 
to have authorized the County to reduce his Eligible Earnings by such amount each 
month as may be necessary to cover the excess cost of such Taxable Benefits and/or 
Nontaxable Benefits in accordance with the limit set forth in Section 5.37.040B. 
Any Participant who fails to submit the election form on or before the due date who 
was not enrolled in an insured health or welfare benefit program incorporated into 
the Plan as a Taxable Benefit and/or Nontaxable Benefit shall be deemed to have 
elected to receive the entire amount of the Nonelective Contributions made on his 
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behalf during the next Plan Year as additions to his Eligible Earnings each month 
during such Plan Year. 

C. Irrevocability of Elections. Except as provided in subsection D of this 
section, all elections made by or on behalf of Participants pursuant to subsections 
A and B of this section shall be irrevocable for the Plan Year for which made or 
deemed to be made. 

D. Elections Changes During the Plan Year. In the event of an extraordinary 
change in a Participant's circumstances, and in accordance with any applicable 
regulations promulgated pursuant to Section 125 of the Code, the County, in its sole 
discretion, may permit such Participant during the Plan Year to change the type 
and/or amount of Benefits to be received under the Plan for the remainder of such 
Plan Year. 

E. Compensation Reduction Agreement. If, in respect of any month during 
a Plan Year, the cost of the Taxable Benefits and/or Nontaxable Benefits elected 
by a Participant for such Plan Year exceeds the amount of Nonelective Contribu- 
tions made on his behalf for such month, the Participant shall be deemed to have 
authorized the County, in accordance with Section 5.37,040B, to reduce his Eligible 
Earnings by such amount each month as is necessary to cover the excess cost of 
the Taxable Benefits and/or Nontaxable Benefits elected by such Participant and 
to make corresponding Elective Contributions to the Plan on his behalf. 

F. Participant Accounts. The County shall establish and maintain appropriate 
procedures and records with respect to Benefit elections and Contributions made 
by and on behalf of Participants pursuant to subsections A and B of this section. 
The County may establish one or more accounts for each Participant for the purpose 
of recording such Participant's utilization of particular Taxable Benefits and/or 
Nontaxable Benefits such as uninsured health care or dependent care reimbursement 
benefits if available, to which specific dollar amounts of Nonelective and/or Elective 
Contributions have been credited. In no event, however, shall such accounts 
represent actual deposits of Contributions to be credited with respect to such 
accounts. 

G. Forfeiture of Unused Benefits. Any amount which a Participant has 
elected to receive during the Plan Year as a specific Taxable Benefit or Nontaxable 
Benefit pursuant to the election procedure set forth in subsections A and B of this 
section which remains unused by the Participant at the close of the Plan Year shall 
be forfeited to the County; provided, however, that payments of such amount may 
be made to the Participant up to six months beyond the close of a Plan Year so long 
as such payments are made under the provisions of such specific Taxable Benefit 
or Nontaxable Benefit for expenses incurred by the Participant during the Plan Year. 
(Ord. 94-0102 § 26, 1994: Ord. 92-0013 § 5 (part), 1992.) 

5.37.070 Administration of the Plan. A. Compliance with Law. 
Notwithstanding any other provision of this chapter, the County intends to adminis- 
ter the Plan under the direction of the Board in compliance with Section 1 25 of the 
Code, and other applicable federal law, and the regulations promulgated pursuant 
thereto, and in compliance with applicable state collective bargaining law. 

B. Contracted Services. The County may contract with one or more private 
firms for services related to the administration of the Plan. 

C. Administrative Fee. The County may charge any or all Participants an 
administrative fee to defray the costs of administering the Plan. The amount of such 
fee shall be determined by the County and may be adjusted from time to time by 
the County. (Ord. 92-0013 § 5 (part), 1992.) 
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5.37.080 Amendment or termination of the Plan. The Plan may be amended 
or terminated by the County at any time or the County may, without amending or 
terminating the Plan, cease to make Nonelective Contributions under the Plan, No 
amendment or termination of the Plan, and no cessation of the making of Nonelective 
Contributions, shall reduce or impair the rights of any Participant which have already 
accrued prior to such amendment or termination. (Ord. 92-0013 § 5 (part), 1992.) 

5.37.090 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no right or interest of any kind of a Participant 
hereunder shall be transferable or assignable by him, nor shall any such right or 
interest be subject to alienation, anticipation, encumbrance, garnishment, attachment, 
execution, or levy of any kind, voluntary or involuntary. (Ord. 92-0013 § 5 (part), 
1992.) 

5.37.100 Construction of the Plan. The CAO may construe any ambiguous 
provisions of the Plan, correct any defect, supply any omission, or reconcile any 
inconsistency, in such a manner and to such extent as the CAO in his discretion may 
determine, and any such action of the CAO shall be binding and conclusive upon all 
Participants. Wherever appropriate in the Plan, the masculine gender shall include the 
feminine and the feminine gender the masculine, unless the context clearly indicates 
otherwise. (Ord. 92-0013 § 5 (part), 1992.) 

5.37.110 No contract of employment. Nothing herein contained is intended to 
be, or shall be construed as constituting, a contract or other arrangement between any 
Participant and the County to the effect that he will be employed for any specific 
period of time. (Ord. 92-0013 § 5 (part), 1992.) 



Part 2 
THE LOCAL 660 DEPENDENT CARE SPENDING ACCOUNT 

Sections: 

5.37.120 Effective Date. 

5.37.130 Payments. 

5.37.140 Source of payments. 

5.37.120 Effective Date. "Effective Date" means July 1, 1992 except that for 
Eligible Employees in the Registered Nurses Representation Unit (Unit 311) and the 
Supervisory Registered Nurses Representation Unit (Unit 312) the Effective Date 
shall mean May 1, 1992. (Ord. 92-0034 § 2, 1992: Ord. 92-0013 § 5 (part), 1992.) 

5.37.130 Payments. The County shall from time to time, upon request of a 
Participant made in writing not later than six months following the end of a Plan 
Year, reimburse all or part of the Dependent Care Expenses incurred by the 
Participant during such Plan Year; provided, however, that: 

A. The aggregate of all such payments during or in respect to a particular 
Plan Year shall be limited to the amount currently credited to the Participant's 
Dependent Care Spending Account and all such payments shall not exceed the 
Participant's total Maximum Amount for the Plan Year; 
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B. Payments hereunder may be made only upon such proof of the Dependent 
Care Expense in question as the County shall in its discretion require. It is not 
necessary that such Dependent Care Expenses have been already paid by the 
Participant, but merely that, if not yet paid, there exists an obligation to pay them. 
(Ord. 98-0076 § 30, 1998: Ord. 92-0013 § 5 (part), 1992.) 

5.37.140 Source of payments. All of the amounts payable shall be paid from 
Contributions credited to the Dependent Care Spending Accounts established by the 
County for the Participants who elect this Benefit under the Local 660 Cafeteria Plan 
for a Plan Year. (Ord. 92-0013 § 5 (part), 1992.) 



Parts 
THE LOCAL 660 HEALTH CARE SPENDING ACCOUNT 

Sections: 

5.37.150 Effective Date. 

5.37.160 Payments. 

5.37.170 Source of payments. 

5.37. 1 80 Privacy of Protected Health Information. 

5.37.150 Effective Date. "Effective Date" means July 1, 1992 except that for 
Eligible Employees in the Registered Nurses Representation Unit (Unit 311) and the 
Supervisory Registered Nurses Representation Unit (Unit 312) the Effective Date 
shall mean May 1, 1992. (Ord. 92-0034 § 3, 1992: Ord. 92-0013 § 5 (part), 1992.) 

5.37.160 Payments. The County shall from time to time, upon request of a 
Participant made in writing not later than six months following the end of a Plan 
Year, reimburse all or part of the Medical Expenses incurred by the Participant during 
such Year; provided, however, that: 

A. All such payment during or in respect of a particular Plan Year to the 
Participant's Health Care Spending Account shall be limited in the aggregate to his 
Maximum Amount; and 

B. Payments hereunder may be made only upon such proof of the Medical 
Expenses in question as the County shall in its discretion require. It is not necessary 
that such Medical Expenses have been already paid by the Participant, his spouse or 
his dependents, but merely that, if not yet paid, there exists an obligation to pay them. 
(Ord. 98-0076 § 31, 1998: Ord. 92-0013 § 5 (part), 1992.) 

5.37.170 Source of payments. All of the amounts payable shall be paid from 
Contributions credited to the Health Care Spending Account established by the 
County for the Participants who elect this Benefit under the Local 660 Cafeteria Plan 
for a Plan Year. (Ord. 92-0013 § 5 (part), 1992.) 

5.37.180 Privacy of Protected Health Information. This section contains 
provisions required by the Standards for Privacy of Individually Identifiable Health 
Information and for the security of Electronic Protected Health Information 45 CFR § 
164.102 et seq., as amended from time to time, and any successor thereto (the 
"Privacy Rules") promulgated under Title II of the Health Insurance Portability and 
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Accountability Act of 1996, as amended ("HIPAA"), relating to the permitted 
disclosure of Protected Health Information by the Local 660 Health Care Spending 
Account (the "FSA Plan") to the County. The provisions of this section shall apply to 
the FSA Plan and for so long as such portion of the FSA Plan constitutes a "health 
plan" under HIPAA and, as such, is subject to the HIPAA Privacy Rules. 

Except as otherwise provided in this section, the provisions of the FSA Plan, 
including any definitions therein, shall apply to this section; provided, however, that 
the provisions of this section shall supercede any conflicting or inconsistent provision 
ofthe FSA Plan. 

A. Definitions. The following terms, when capitalized, will have the 
meanings set forth below for purposes of this section, unless otherwise specified 
herein: 

1 . "Covered Person" means any eligible employee or former employee 
ofthe County or an eligible spouse or dependent thereof who participates in the FSA 
Plan. 

2. "Electronic Protected Health Information" means Protected Health 
Information that is maintained in, or transmitted by, electronic media (as defined in 
45CFR§ 160.103). 

3. "Health Information" means any information, whether oral or 
recorded in any form or medium, that is created or received by the FSA Plan and 
relates to the past, present or future physical or mental health or condition of an 
individual; the provision of health care to an individual; or the past, present or future 
payment for the provision of health care to an individual. 

4. "ndividually Identifiable Health Information" means Health 
Information, including demographic informafion collected from an individual, that 
identifies an individual; or with respect to which there is a reasonable basis to believe 
the information can be used to identify an individual. 

5. "Notice" means the notice of privacy pracfices for Protected Health 
Information required to be provided by the FSA Plan to a Covered Person pursuant to 
the Privacy Rules. 

6. "Plan Administration Functions" means administration functions 
performed by the County on behalf of the FSA Plan, but excluding functions 
performed by the County in connection with any other benefit or benefit plan of the 
County. 

7. "Policies and Procedures" means those Comprehensive Privacy 
Policies and Procedures with respect to Protected Health Information established and 
maintained by the FSA Plan pursuant to the Privacy Rules. 

8. "Privacy Official" means that person designated by the County in 
the Policies and Procedures to implement and enforce the Policies and Procedures. 

9. "Protected Health Information" means Individually Identifiable 
Health Information that is transmitted by electronic media, maintained in any medium 
described in the definition of electronic media at 45 CFR § 160.103, or transmitted or 
maintained in any other form or medium; provided, however, that Protected Health 
Information does not include Individually Identifiable Health Information in 
education records covered by the Family Educational Rights and Privacy Act, as 
amended, 20 U.S.C. § 1232g, records described at 20 U.S.C. § I232g(a)(4)(B)(iv), 
and employment records held by a health plan in its role as employer. 

10. "Required by Law" means a mandate contained in law that is 
enforceable in a court of law and includes, but is not limited to: 

a. Court orders and court-ordered warrants; 
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b. Subpoenas or summons issued by a court, grand jury, 
governmental or tribal inspector general, or administrative body authorized to require 
the production of information; 

c. Civil or an authorized investigative demand; 

d. Medicare conditions of participation with respect to health care 
providers participating in the program; and 

e. Statutes or regulations that require the production of 
information. 

11. "Summary Health Information" means information that may be 
Individually Identifiable Health Information, and: 

a. That summarizes the claims history, claims expenses or type of 
claims experienced by individuals for whom the County had provided health benefits 
under the FSA Plan; and 

b. From which the information described at 45 CFR § 
164.5 14(b)(2)(i) has been deleted, except that the geographic information described in 
45 CFR § 164.5 14(b)(2)(i)(B) need only be aggregated to the level of a five-digit zip 
code. 

B. Identity of FSA Plan Sponsor. 

1 . The County shall be the plan sponsor for purposes of the Privacy 
Rules when using or disclosing Protected Health Information in accordance with 
subsection C of this section and when otherwise acting on behalf of the FSA Plan 
with respect to the FSA Plan's obligations under the Privacy Rules. 

2. The Privacy Official shall act for the FSA Plan sponsor, and shall be 
entitled to delegate its powers and responsibilities in accordance with its usual 
practices. 

3. Individuals and classes of individuals identified in subsection F of 
this section shall assist the Privacy Official. 

C. Permitted Uses and Disclosure of Protected Health Information. 

1. Subject to obtaining written certification from the County as 
described in subsection E of this section, and except as provided in subsection C2 of 
this section, the FSA Plan may disclose Protected Health Information to the County 
only for the purpose of performing Plan Administration Functions. Only those 
individuals identified in subsection F of this section will be permitted to access and 
use Protected Health Information disclosed under this subsection CI, and may access 
and use it solely for the purposes of performing Plan Administration Functions, 
consistent with any conditions or restrictions imposed on, or otherwise agreed to by, 
the County pursuant to this Section. 

2. In addition, the FSA Plan may disclose to the County information on 
whether an individual is participating in the FSA Plan and may disclose Summary 
Health Information to the County, provided the County requests Summary Health 
Information for the purpose of: 

a. Obtaining premium bids from health plans for providing health 
insurance coverage under or on behalf of the FSA Plan; or 

b. Modifying, amending or terminating the FSA Plan. 

3. The FSA Plan shall not disclose Protected Health Information to the 
County unless the Notice contains the statement required by 45 CFR § 
164.520(b)(l)(iii)(C). 

4. Notwithstanding any provisions of the FSA Plan to the contrary, in 
no event will the County be permitted to use or disclose Protected Health Information 
in a manner that is inconsistent with 45 CFR § 164.504(f). 
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5. The FSA Plan may otherwise use and disclose Protected Health 
Information in accordance with the Privacy Rules and the FSA Plan's Policies and 
Procedures. 

D. Protected Health Information Disclosure Conditions. The FSA Plan will 
disclose Protected Health Information to the County as provided in subsection CI of 
this section only if the County furnishes the certification set forth in subsection E of 
this section, and the County agrees that with respect to any Protected Health 
Information disclosed to it by the FSA Plan, the County will: 

1. Not use or further disclose the Protected Health Information other 
than as permitted or required by the FSA Plan or as Required by Law; 

2. Ensure that any agents, including a subcontractor, to whom it 
provides Protected Health Information received from the FSA Plan agree to the same 
restrictions and conditions that apply to the County with respect to such Protected 
Health Information; 

3. Not use or disclose the Protected Health Information for 
employment-related actions and decisions or in connection with any other benefit or 
employee benefit plan of the County, (except to the extent such other benefit plan, 
program or arrangement is part of an organized health care arrangement of which the 
FSA Plan also is a part); 

4. Report to the FSA Plan any use or disclosure of the information that 
is inconsistent with the uses or disclosures provided for of which it becomes aware; 

5. Make Protected Health Information available to an individual who 
requests access to his or her Health Information in accordance with 45 CFR § 
164.524; 

6. Make Protected Heahh Information available for amendment and 
incorporate any amendments to Protected Health Information in accordance with 45 
CFR § 164.526; 

7. Maintain and make available information required to provide an 
accounting of disclosures in accordance with 45 CFR § 164.528; 

8. Make its internal practices, books and records relating to the use and 
disclosure of Protected Health Information received from the FSA Plan available to 
the Secretary of the Department of Health and Human Services for the purposes of 
determining compliance by the FSA Plan with Subpart E of 45 CFR § 164; 

9. If feasible, return or destroy all Protected Health Information 
received from the FSA Plan that the County still maintains in any form, and retain no 
copies of such information, when no longer needed for the purpose for which the 
disclosure was made, except that, if such return or destruction is not feasible, limit 
further uses and disclosures to those purposes that make the return or destruction of 
the information infeasible; and 

10. Ensure that the adequate separation between the FSA Plan and the 
County, required in 45 CFR § 164.504(f)(2)(iii), is established. 

E. County Certification. The FSA Plan will disclose Protected Health 
Information to the County as provided in subsection C 1 of this section only upon the 
receipt of a certification from the County that the FSA Plan has been amended to 
incorporate the provisions of 45 CFR § 164.504(f)(2)(ii), and that the County agrees 
to the conditions set forth in subsection D of this section. 

F. Adequate Separation between the FSA Plan and the County for Plan 
Administration Functions. Only the following employees or classes of employees or 
other persons under the County's control will be permitted to access and use 
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Protected Health Information for Plan Administration Functions in accordance with 
subsection C of this section: 

Director of Personnel 

Department of Human Resources, Employee Benefits Division — Senior Human 

Resources Manager and all Human Resources Analysts 

Department of Human Resources, Administrative Services 

Division, Fiscal Services Section — Senior Human Resources 

Manager and all Human Resources Analysts 

Office of the County Counsel — Designated Deputies 

Chief Administrative Office — Compensation Policy Division — Division Chief, 

Assistant Division Chief, all Principal Analysts, CAO 

County Privacy Official and Assistant Privacy Official 

Protected Heahh Information disclosed to these individuals under subsection CI 
of this section may be accessed and used only for purposes of performing Plan 
Administration Functions. 

G. Disciplinary Sanctions and Mitigation of Harm. In the event that any 
employee specified in subsection F of this section does not comply with the 
provisions set forth in this section, that employee will be subject to disciplinary action 
by the County (which may include termination) for such non-compliance, as set forth 
in the Policies and Procedures. In addition, the FSA Plan will take all necessary 
action to mitigate any harm caused by an employee's failure to comply with these 
provisions. 

H. Compliance with Health Privacy Laws. To the extent applicable, the FSA 
Plan will comply with Subpart E of 45 CFR § 164 and any other applicable federal, 
state and local laws governing the safeguarding of health privacy matters. 

I. Interpretation of HIPAA Privacy Rules. The provisions of this section are 
meant to comply with (and not expand upon) the requirements of the HIPAA Privacy 
Rules and shall be interpreted accordingly. In the event that any of the provisions of 
this section are not applicable, are superceded, or are no longer required under 
HIPAA, they shall be deemed to be deleted from the FSA Plan and shall have no 
further force or affect. 

J. Security Standards for Electronic Protected Health Information. 
Beginning no later than April 20, 2006, in order to safeguard any Electronic Protected 
Health Information created, received, maintained, or transmitted to or by the County 
on behalf of the FSA Plan, the County shall: 

1. Implement administrative, physical and technical safeguards that 
reasonably and appropriately protect the confidentiality, integrity, and availability of 
the Electronic Protected Health Information that it creates, receives, maintains or 
transmits on behalf of the Plan; 

2. Ensure that the adequate separation between the FSA Plan and the 
County required by subsection F and 45 CFR § I64.504(f)(2)(iii) is supported by 
reasonable and appropriate security measures; 

3. Ensure that any agent, including a subcontractor, to whom it 
provides Electronic Protected Health Information agrees to implement reasonable and 
appropriate security measures to protect that Information; and 

4. Report to the FSA Plan any security incident of which it becomes 
aware. (Ord. 2006-0026 § 3, 2006: Ord. 2004-0020 § 6, 2004.) 
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Chapter 5.38 
LONG-TERM DISABILITY AND SURVIVOR BENEFIT PLAN 



Sections: 




5.38.010 


Definitions. 


5.38.020 


Disability benefits 


5.38.030 


Claims. 


5.38.040 


Survivor benefits. 


5.38.050 


Exclusions. 



5.38.010 Definitions. A. 1. "Basic monthly compensation" means the 
average monthly base rate, as established in Title 6 of this Code, as amended, on 
salaries, hereinafter referred to as "Title 6," for the position or positions the 
employee held during the 12 consecutive months immediately preceding the 
qualifying period; provided, however, that in no event shall the basic monthly 
compensation include the following: 

a. Overtime compensation; or 

b. Any lump-sum payoff or reimbursement for unused 
accumulated overtime, vacation, holiday time, or sick leave benefits; or 

c. Compensation from two or more positions held on a 
concurrent basis. 

2. In any case in which the base rate is established in Title 6 on other 
than a monthly basis, the equivalent monthly base rate provided for in Chapter 6.15 
of Title 6 shall be deemed to be the monthly base rate for purposes of this section. 

B. "Disability beneficiary" means a former employee who has not retired 
from service under Retirement Plan E, and who either is receiving disability benefits 
or is eligible to receive disability benefits. 

C. "Eligible employee" means an employee who becomes totally disabled: 

1 . As a direct consequence and result of injury or disease arising out of 
and in the course of the performance of his or her assigned duties; or 

2. After five years of continuous service with the county. 

D. "Employee" means an employee of the county of Los Angeles who is a 
general member of the Los Angeles County Employees Retirement Association. 
General member does not include a safety member. 

E. "Qualifying period" means that a qualifying period shall be required with 
respect to any one period of disability and shall be a continuous period equal to the 
six months, commencing with the first day on which an eligible employee is absent 
from work due to a total disability, and during which he or she remains totally 
disabled except as provided below; however, this period shall not include any time 
prior to the operative date of the ordinance codified in this chapter. If the eligible 
employee ceases to be totally disabled and returns to work for less than an aggregate 
of 30 days during a qualifying period, any such cessation of total disability shall not 
interrupt continuity or extend the duration of the qualifying period used to determine 
the first day on which benefits commence, provided that the successive absences 
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during the qualifying period are due to the same cause. In addition, the continuity of 
the qualifying period shall not be interrupted, nor shall the qualifying period be 
extended, merely because an eligible employee incurs a disability during such period 
that arises from a different and unrelated cause than that which initially caused the 
eligible employee to be absent from work as long as the eligible employee does not 
return to active employment at any time during the six months commencing with the 
first day on which the eligible employee was first absent from work due to a total 
disability. 

F. "Retirement plan A, B, C, or D" means any of the contributory retirement 
plans established by the county of Los Angeles pursuant to the County Employees 
Retirement Law of 1937. 

G. "Retirement Plan E" means the optional noncontributory retirement plan 
made operative for general members of the Los Angeles County Employees 
Retirement Association on or after July 1, 1981, by resolution of the board of 
supervisors of Los Angeles County pursuant to the Memorandum of Understanding 
entered into in 1981, by and between the county of Los Angeles and the County 
Coalition of Unions. 

H. "Total Disability." During the qualifying period, and during the 
subsequent 24-month period for which an employee might be eligible to receive 
benefits under this Plan, "total disability" means the complete and continuous 
inability and incapacity of the employee to perform the duties of his or her position 
with the county. After the expiration of 24 consecutive months of eligibility for 
benefit payments, total disability means that the employee is disabled within the 
meaning of the Federal Social Security Act and is eligible to receive or is receiving 
disability benefits under the Federal Social Security Act; provided, however, that for 
an employee who makes timely application for disability benefits under the Federal 
Social Security Act and who has not received a final determination regarding 
disability under that Act, total disability (for the period prior to the date on which a 
final determination is made regarding disability) shall mean the complete and 
continuous inability and incapacity of the employee to perfonri the duties of his or 
her position with the county. An employee who is not insured for disability benefits 
(such as lacking sufficient quarters of covered employment) under the Federal Social 
Security Act shall be considered totally disabled at the end of the 24-month period of 
eligibility for benefit payments and during the continuance thereafter of the disability 
if he or she is disabled within the meaning of Section 223(d) of the Federal Social 
Security Act. (Ord. 2004-0001 § 26, 2004; Ord. 88-0086 § 1(a), (b), (c), 1988; Ord. 
85-0172 § 4(a), 1985; Ord. 85-0149 §§ 1, 2, 1985; Ord. 12406 § 1 (part), 1981: Ord. 
4099 Art. 119 §24050, 1942.) 

5.38.020 Disability benefits. A. Payment of Benefit. An eligible employee 
shall begin accruing a basic monthly benefit on the first day following the expiration 
of the qualifying period. Except as otherwise herein provided, such benefit shall be 
paid as long as the eligible employee's total disability continues. 

B. Basic Monthly Benefit. The basic monthly benefit payable to the eligible 
employee shall be the employee's basic monthly compensation multiplied by 60 
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percent, and then subtracting therefrom other income benefits specified in subsection 
C of this section. 

C. Other Income Benefits. Other income benefits are those benefits 
identified below to which the ehgible employee is entitled. These other income 
benefits, payable either monthly or in lump sum, are: 

1. The amount of any salary or other compensation, including sick 
leave, vacation, or other pay the eligible employee receives from the county, and 50 
percent of any other salary, compensation or income the eligible employee receives 
from any other employer, or otherwise earns. For purposes of this paragraph, 
"compensation" shall not include cash or other compensation resulting from any 
County contribution to a County-sponsored cafeteria benefit plan. Nor shall 
compensation include any payment for accrued sick leave, vacation, annual leave, or 
other accrued time when such payment is made on account of an employee's 
termination from County service or an employee's death. Employees who have not 
terminated County service may use sick leave, vacation, annual leave, or other 
accrued time in lieu of LTD benefits as otherwise provided by this Code; provided, 
however, that, in such case, the substitution shall be made on a day for day basis (not 
dollar for dollar basis) resulting in one day's loss of LTD benefits for each day of 
substituted time. 

2. The amount of any benefits with respect to the same disability or 
disabilities and with respect to the same period for which the basic monthly benefit is 
payable under this Plan when such benefits are provided or payable: 

a. By any federal, state, county, municipal or other governmental 
agency; or 

b. Pursuant to the Federal Railroad Retirement Act; or 

c. As temporary disability benefits under California worker's 
compensation law; 

d. Under any other worker's compensation law; or 

e. Under any employer's liability law; or 

f Under the Federal Social Security Act on the basis of the 
employee's record of wages and self-employment income, and not including any 
amount not paid pursuant to that Act by operation of 42 U.S.C. 424a(a)(2), and 
payable to the employee without regard to any deductions from such benefits which 
may be made: 

i. On account of work, or 

ii. Because of the employee's refusal to accept 
rehabilitation; provided, however, that other income benefits, for purposes of this 
Plan, shall not include any cost-of-living adjustments applicable to benefits payable 
under the Federal Social Security Act subsequent to the commencement date of such 
benefits. If the eligible employee is eligible for both retirement benefits and disability 
benefits under the Federal Social Security Act and receives retirement benefits in lieu 
of disability benefits, other income benefits shall include the amount of such 
retirement benefits. 

3. The Amount of Retirement Benefit that the Employee Receives 
under Retirement Plan A, B, C, or D. For purposes of this paragraph, such retirement 
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benefits shall not include any cost of living adjustments granted subsequent to the 
date any benefits become payable under this Plan. In the event a disability 
beneficiary or deceased employee was eligible for retirement benefits under 
Retirement Plan A, B, C, or D but was not receiving such benefits, any such benefits 
that he or she would have received shall be estimated by the Chief Administrative 
Officer for purposes of calculating any benefit due under this Plan. 

4. In the event of other income benefits received in the form of lump- 
sum payment or payments, the basic monthly benefit shall not commence or continue 
until the total of all such basic monthly benefits otherwise payable under this Plan 
equals the aggregate amount of such lump-sum payments. 

D. Denial or Cessation of Benefits. Payment of the basic monthly benefit 
shall cease or not commence upon the occurrence of the first of the following events: 

1. Attainment of age 65, unless the eligible employee's qualifying 
period commences on or after the date he attains age 62, in which case the basic 
monthly benefit shall cease in accordance with the following schedule. 

Age at Which Disability Commences Maximum Duration of Benefit 

(Expressed in Years) Payments (Expressed in Years) 

62 3-1/2 

63 3 

64 2-1/2 

65 2 

66 1-3/4 

67 1-1/2 

68 1-1/4 
69 and over 1 

2. Refusal by an eligible employee or disability beneficiary to accept 
an offer of county employment which is (a) consistent with his or her work 
restrictions as determined by the chief administrative officer, and (b) appropriate to 
his or her training, experience, and/or abilities as determined by the chief 
administrative officer. 

3. Cessation of total disability, including denial, or termination of. 
Federal Social Security disability benefits at any time after 24 consecutive months of 
eligibility for benefit payments. 

4. Early or normal retirement from the county within the meaning of 
Retirement Plan E. 

5. For an eligible employee or disability beneficiary who is a general 
member of Retirement Plan A, B, C, or D, and otherwise eligible for continuation of 
disability benefits under this Plan, failure to apply for retirement benefits after 24 
months eligibility for disability payments. 

6. Failure or refusal of the eligible employee or disability beneficiary 
to: 

a. Timely apply for other benefits for which he may be eligible, 
including but not limited to workers' compensation and Federal Social Security; 
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b. Furnish proof of disability or any othier notice required under 
this Plan; 

c. Be examined at the request of the county; or 

d. Otherwise cooperate with the county in the determination of 
benefits under this Plan. 

7. Absence from work for six months or more prior to commencement 
of total disability, unless the absence is for approved, nonmedical leave. 

E. Recurrent Disability. If an eligible employee or disability beneficiary 
returns to county employment and is disabled again for the same cause within six 
months from the date of his or her return to work, disability benefit payments may be 
resumed without the eligible employee or disability beneficiary serving a new 
qualifying period. Nothing in this provision shall extend the payment of disability 
benefits for the original and any subsequent period(s) of disability arising from the 
same cause beyond a total of 24 months of eligibility for benefit payments unless the 
eligible employee or disability beneficiary is otherwise eligible for such payments. 

F. Return to Work Part-Time. An eligible employee or disability beneficiary 
may return to county employment of a part-time basis pursuant to a program 
approved by the chief administrative officer and may receive disability benefit 
payments during the period of such employment; provided, however, that 70 percent 
of any salary, compensation, or income earned under such arrangement shall be 
subtracted from the basic monthly benefit. 

G. Cost-of-Living Adjustment. 

1. A cost-of-living adjustment shall be applied to the basic monthly 
disability benefit on the first day following the completion of 24 months of eligibility 
for such benefit, and annually thereafter for as long as the Participant is entitled to 
benefits under this Plan. Such adjustment shall equal the annual percentage increase, 
calculated to the nearest one-tenth of one percent, in the cost of living as measured 
by the Bureau of Labor Statistics Consumer Price Index for All Urban Consumers for 
the Los Angeles/Riverside/Orange County Metropolitan Area for the preceding 
January 1st; provided, however, no increase resulting from such calculation shall 
exceed two percent. 

2. The provisions of this subsection G of Section 5.38.020 shall be 
applicable to disability cases with Qualifying Periods that begin on or after January 
1,2001. 

H. LTD Health Insurance. 

1. An employee that is eligible for the Choices Plan or Local 660 
Cafeteria Program may elect a disability health insurance benefit hereinafter referred 
to as "LTD Health Insurance." LTD Health Insurance shall provide health insurance 
coverage on a concurrent basis with the payment of disability benefits under this 
Section 5.38.020. For each employee who elects this option, LTD Health Insurance 
shall provide employee health coverage to which the employee would otherwise be 
entitled if not disabled pursuant to the rules set forth in the applicable Choices 
Materials as defined in subsection N of Section 5.33.020 or the Local 660 Cafeteria 
Program Materials as defined in subsection P of Section 5.37.020. 
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2. The cost of LTD Health Insurance shall be borne entirely by the 
employees who elect this benefit through the Choices Plan or the Local 660 Cafeteria 
Program. Such cost shall be paid in the form of monthly employee contributions 
determined by the County to be the amount necessary to subsidize 75 percent of the 
cost of the health insurance actually provided under this provision. The remaining 25 
percent shall be paid for by monthly employee payments at the time the coverage is 
received. 

3. Any employee otherwise eligible to make benefit elections under 
the Choices Plan or the Local 660 Cafeteria Program may elect the LTD Health 
Insurance set forth in this subsection H; provided, however, that any employee who 
makes such election while either receiving benefits under this Plan or completing the 
Qualifying Period shall not be entitled to actually receive LTD Health Insurance 
unless and until the employee returns to work. Beginning on January 1, 2005, LTD 
Health Insurance will be extended to the survivor of an employee who is 
participating in the LTD Health Insurance Protection Program. A "survivor," for this 
purpose, shall mean a spouse, domestic partner as defined in Section 298.5 of the 
California Family Code, or dependent child as defined in the Election Information; 
provided, however, that no person shall receive LTD Health Insurance survivor 
benefits under this provision if he or she was not an eligible survivor as of the onset 
of disability as determined by the Claims Administrator or date of death where death 
occurs with no preceding claim for disability benefits by the Eligible Employee or 
Participant under the LTD Plan. 

4. LTD Health Insurance shall first be available under the Choices 
Plan and Local 660 Cafeteria Program beginning January 1, 2002. The provisions of 
this Section 5.38.020 H shall first be reflected on County pay warrants issued on or 
about January 15, 2002. 

5. For new disabilities beginning on or after January 1, 2008, the LTD 
Health Insurance Benefits under the Local 660 Cafeteria Program set forth in 
paragraph (2) above shall be applicable on a nonelective basis for all Participants 
otherwise eligible for LTD benefits. In addition. Eligible Employees and Participants 
may elect a 100 percent LTD Health Insurance benefit which shall provide a subsidy 
toward the payment of the health insurance coverage to which the Participant would 
otherwise be entitled as an active employee equal to 100 percent of the total premium 
cost at the time the coverage is provided. The Eligible Employees and Participants 
electing this subsidy shall pay nothing toward the premium cost at the time the health 
insurance is actually received. Other rules regarding LTD Health Insurance benefit 
eligibility shall include the following: 

a. For the 2008 Plan Year and for each Plan Year thereafter, any 
Eligible Employee or Participant who does not elect the optional 100 percent LTD 
Health Insurance benefit shall be ineligible to make such election for the following 
Plan Year. The Eligible Employee or Participant must wait two Plan Years before 
again being eligible to elect this option. 

b. In the event a Participant retires and becomes eligible to 
receive retiree health insurance from LACERA, LTD Health Insurance benefits will 
cease. 
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c. An Eligible Employee or Participant who elects to buy the 100 
percent LTD Health Insurance benefit while receiving LTD benefits or while in the 
Waiting Period shall be limited to the 75 percent nonelective LTD Health Insurance 
benefit and shall not be eligible to receive the 100 percent elective LTD Health 
Insurance benefit with respect to that same disability until the employee returns to 
active employment for six months or more. 

d. Such other benefit eligibility rules as may be determined 
necessary by the Chief Administrative Officer and set forth in the Election 
Information for the prudent administration of the LTD Health Insurance program. 
(Ord. 2006-0084 § 15, 2006; Ord. 2004-0001 §27, 2004; Ord. 2000-0074 § 10, 
2000: Ord. 89-0158 § 4, 1989; Ord. 88-0086 § 1(e)— (h), 1988; Ord. 87-0222 § 4(a), 
1987; Ord. 86-0097 § 1, 1986; Ord. 85-0172 § 4(b), 1985; Ord. 85-0149 § 3, 1985; 
Ord. 84-0003 § 3(a) and (b), 1984; Ord. 12406 § l(part), 1981: Ord. 4099 Art. 119 
§24051, 1942.) 

5.38.030 Claims. A. Claim Forms. The county shall furnish the claimant 
with the appropriate forms for applying for benefits and for filing proof of disability. 
If such forms are requested by the employee and not furnished in a timely manner by 
the county, the employee shall be deemed to have complied with the requirements for 
filing application for benefits under this Plan provided a written notice is submitted 
covering the occurrence and the character and the extent of the disability for which a 
claim is made within the period of time provided in this Plan for applying for 
benefits. 

B. Application for Benefits. Application for disability benefits must be filed 
with the county within five months after the first day of absence due to total 
disability or as soon thereafter as is reasonably possible. However, in the event 
application is not made within one year from the first day or absence due to the 
claimed disability, no benefits shall be paid under this Plan. In addition, the 
employee shall be required to apply for disability benefits under the Federal Social 
Security Act and to provide the county with verification of such application within 
30 days after applying for disability benefits under this Plan. 

C. Proof of Disability. Written proof covering the occurrence, the character, 
and the extent of disability must be furnished to the county within 90 days after an 
application for benefits has been filed. Failure to furnish proof within the time 
required will not invalidate or reduce any claim if it was not reasonably possible to 
give proof within such time; provided, that proof is furnished as soon as reasonably 
possible. However, in the event the required proof of disability is not furnished 
within one year from the first day of absence due to total disability, no benefit shall 
be payable under this Plan. 

D. Medical Examination. The county may require such additional proof, as is 
deemed necessary, including a medical examination at county expense to determine 
the existence, cause and extent of any injury or sickness which is the basis for a 
claim for plan benefits. 

E. Determination. 
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1. If the proof received shows to the satisfaction of the chief 
administrative officer, that an employee is totally disabled, the basic monthly 
disability benefit shall become payable to be effective as of the expiration of the 
qualifying period. 

2. Total disability shall in all cases be determined by the chief 
administrative officer, except that any final decision of the Social Security 
Administration concerning a claim for disability benefits under the Federal Social 
Security Act shall be conclusive and binding upon all parties. 

3. If the chief administrative officer determines after medical 
examination that an eligible employee or a disability beneficiary is not totally 
disabled, no disability benefit shall be payable. 

F. Appeal. A claimant may appeal the denial, cessation, or cancellation of a 
benefit under this Plan by filing a written notice of appeal with the chief 
administrative officer within 60 days of the notice of denial, cessation or cancellation 
of the benefit. The matter shall then be reviewed by a hearing officer designated by 
the county. The hearing officer shall conduct a full and fair hearing and render a 
decision, which shall be final. (Ord. 88-0086 § l(k), (1), (m), 1988; Ord. 85-0172 
§ 4(d), 1985; Ord. 12406 § 1 (part), 1981: Ord. 4099 Art. 119 § 24053, 1942.) 

5.38.040 Survivor benefits. A. 1. Upon the death of: 

a. An employee either: 

i. As a direct consequence and result of injury or disease 
arising out of and in the course of the performance of his or her assigned duties, or 

ii. After five years of continuous service with the County, 
or 

b. A disability beneficiary; 

there shall be payable a survivor benefit to his or her surviving spouse or domestic 
partner consisting of a monthly payment equal to 50 percent of that disability benefit, 
as defined in Section 5.38.020, to which the disability beneficiary was entitled or the 
employee would have been entitled if the employee had been totally disabled 
immediately preceding his or her death; provided, however, effective July 1, 2001 
said 50 percent survivor benefit shall be adjusted to 55 percent. This benefit shall 
continue during and throughout the life of the spouse or domestic partner; provided, 
however, that no benefit shall be paid to a survivor of a deceased disability 
beneficiary who was not married to or certified pursuant to Section 2.210.020 of this 
Code as a domestic partner prior to the qualifying period. If no surviving spouse or 
domestic partner is entitled to this benefit, or if he or she dies before every child of 
such deceased employee or deceased disability beneficiary, including a stepchild or 
adopted child, attains the age of 18 years, then the benefit which the surviving spouse 
or domestic partner would have received had she or he lived shall be paid to the child 
or children of the deceased employee or deceased disability beneficiary under the age 
of 18 years. For the purposes of this section, "stepchild" means a stepchild that was 
dependent on the employee for support and maintenance at the time of the 
employee's death. 
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2. If the survivor benefit is to be paid to surviving children, then the 
benefit shall be divided among such children in equal amounts; provided, however, 
that the right of any such child to share in the benefits shall cease upon his or her 
death, marriage, or upon attaining the age of 1 8 years. Notwithstanding any other 
provision of this subsection, the benefit otherwise payable to the children of the 
deceased employee or deceased disability beneficiary shall be paid to such children 
through the age of 21 years if such children remain unmarried and are regularly 
enrolled as full-time students in an accredited school as determined by the chief 
administrative officer. 

B. In the event the deceased employee or disability beneficiary was not 
receiving Social Security disability benefits, the amount of such benefits the 
employee or disability beneficiary would have received, if otherwise eligible, shall 
be estimated for the purpose of computing the benefit provided by this section. The 
chief administrative officer, upon actuarial advice, shall establish and adjust 
annually, if required, the table of estimated Social Security disability benefits which 
shall be utilized in computing the survivor benefits. 

C. Should the surviving spouse or domestic partner fail to cooperate with the 
County for a period of 90 days, the benefit shall be payable to the surviving children 
of the deceased employee or deceased disability beneficiary who otherwise meet all 
eligibility requirements. In the event that the survivor benefit is paid to the surviving 
children, duplicate payment for the same period shall not subsequently be payable to 
a surviving spouse or domestic partner. (Ord. 2004-0001 § 28, 2004; Ord. 2000-0074 
§ 11, 2000: Ord. 89-0158 § 5, 1989; Ord. 88-0184 § 2, 1988; Ord. 85-0172 § 4(e), 
1985; Ord. 84-0003 § 3(c), 1984; Ord. 12406 § 1 (part), 1981: Ord. 4099 Art. 119 
§24054, 1942.) 

5.38.050 Exclusions. Types of Exclusions. The benefits provided for under 
this Plan shall not be payable for any: 

A. Total disability not justified by prevailing medical evidence and 
treatment. 

B. Disability or death resulting from or contributed to, by any one or more of 
the following: 

1. Intentionally self-inflicted injuries, 

2. Participation in or consequences of having participated in the 
commission of a felony, 

3. War or any act of war, declared or undeclared, 

4. Any exclusion or other condition making an individual ineligible for 
disability benefits under the Federal Social Security Act, other than not being insured 
under that Act; or 

C. Disability resulting from, or contributed to, by mental or nervous 
disorder, drug addiction, or alcoholism, except while the employee is under regular 
care in a planned program of observation and treatment by a licensed physician or 
surgeon as required by applicable medical standards. (Ord. 2004-0001 § 29, 2004; 
Ord. 88-0086 § 10), 1988; Ord. 87-0222 § 4(b), 1987; Ord. 85-0172 § 4(c), 1985: 
Ord. 12406 § 1 (part), 1981: Ord. 4099 Art. 1 19 § 24052, 1942.) 
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Chapter 5.39 
SPECIAL DEATH AND DISABILITY BENEFITS 

Sections: 

5.39.010 Benefit coverage. 

5.39.020 Eligible employees. 

5.39.030 Supplemental life insurance. 

5.39.010 BeneHt coverage. Notwithstanding the provisions of Chapters 5.36 
and 5.38 of this code, any person designated in Section 5.39.020 of this chapter 
shall be entitled to the following death and disability benefits: 

A. County-paid group term life insurance equal to the difference between 
$15,000.00 and the amount of group term life insurance otherwise provided by Sec- 
tions 5.36.070 and 5.36.075 of this code; 

B . County-paid accidental death and dismemberment insurance equal to two 
times adjusted annual salary, not to exceed $75,000.00, in the case of accidental 
death or loss of two members, and one times adjusted annual salary, not to exceed 
$75,000.00 in the case of loss of one member. For purposes of this section, "adjust- 
ed annual salary," **loss,*' and "member" shall be defined as follows: 

1. "Adjusted annual salary" means the product of an employee's 
monthly base rate, as defined in Title 6 of this code, multiplied by 12 and rounded 
to the next higher number which is a multiple of 1,000 in any case where said 
product is not a multiple of 1,000. 

2. "Loss," with regard to hands and feet, means actual severance 
through or above the wrist or ankle joints, and with regard to eyes means entire and 
irrevocable loss of sight. 

3. "Member" means hand, foot, or eye. 

C. Coverage under the Long-Term Disability and Survivor Benefit Plan, as 
set forth in Chapter 5.38 of this code, provided however, that for purposes of 
determining an employee's entitlement to benefits under this chapter, said Long- 
Term Disability and Survivor Benefit Plan shall be construed to be amended as 
follows: 

1. "Eligible employee," as otherwise defined in Section 5.38.010 D, 
means an employee who becomes totally disabled. 

2. "Employee," as otherwise deHned in Section 5.38.010 E, means an 
employee of the county who is designated in Section 5.39.020 of this chapter. 

3. "Other income benefits," as otherwise identified in Section 
5.38.020 C, shall be those benefits identified below to which the eligible employee 
is entitled. These other income benefits, payable either monthly or in lump sum, 
are: 

a. The amount of any salary or other compensation, including 
sick leave, vacation, or other pay the eligible employee receives from the county, 
or 50 percent of any other salary, compensation or income the eligible employee 
receives from any other employer, or otherwise earns; 

b . The amount of any benefits with respect to the same disability 
or disabilities for which the basic monthly benefit is payable under this Plan when 
such benefits are provided or payable: 

i. By any federal, state, county, municipal or other 
governmental agency, or pursuant to the Federal Railroad Retirement Act or any 
workers' compensation law or employer's liability law; or 
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ii. Under the Federal Social Security Act on the basis of 
the employee's record of wages and self-employment income, and payable to the 
employee without regard to any deductions from such benefits which may be made: 

(A) On account of work; or 

(B) Because of the employee's refusal to accept 
rehabilitation; provided, however, that other income benefits, for purposes of this 
Plan, shall not include any cost-of-living adjustments applicable to benefits payable 
under the Federal Social Security Act subsequent to the commencement date of such 
benefits; 

c. The amount of any benefits received pursuant to the County 
Employees Retirement Law of 1937; 

d. In the event of other income benefits received in the form of 
lump-sum payment or payments, the basic monthly benefit shall not commence until 
the total of all such basic monthly benefits otherwise payable under this Plan equals 
the aggregate amount of such lump-sum payments. (Ord. 82-0273U § 1 (part), 
1982.) 

5.39.020 Eligible employees. The provisions of Section 5.39.010 of this 
chapter shall apply to any person who is a general member of the Los Angeles 
County Employees Retirement Association, who was employed by the county on 
December 30, 1982, who remains in continuous service after that date, and who dies 
or becomes disabled, and who is not eligible to receive social security disability 
benefits, or whose spouse and/or minor children are not eligible to receive social 
security benefits, solely because the county of Los Angeles withdrew from the 
Social Security System on December 31, 1982. (Ord. 82-0273U § 1 (part), 1982.) 

5.39.030 Supplemental life insurance. The county will pay a premium of 
$500.00 per month during the lifetime of each eligible officer or employee for life 
insurance and/or another suitable funding vehicle approved by the Chief Administra- 
tive Officer to fund benefits for said officers or employees, under such terms and 
conditions determined by the Chief Administrative Officer to be consistent with the 
requirements of this section. To the extent that any benefits are available, such life 
insurance or other funding vehicles shall provide for a full refund of all county paid 
premiums by no later than the later of separation from service, death or ineligibility 
on the part of any officer or employee for benefits under this section. All remaining 
benefits shall accrue to the officer or employee or his or her beneficiary. All 
officers or employees whose status is one of the following are eligible to receive 
this benefit: 

A. Persons designated as department heads pursuant to subsection A, D, H, 
J, K, or L of Section 2.02.190 of this code or county officers described in Article 
II, Section 4 or Article IV, Section 12 of the County Charter; and 

B. The employee compensated pursuant to Section 6. 127.020 A of this code; 
and 

C. Other officers or employees designated by the board. (Ord. 2000-0071 
§ 2, 2000: Ord. 90-0048 § 4, 1990.) 
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Chapter 5.40 
TRAVEL AND OTHER EXPENSES 

Sections: 

5.40.010 Traveling expenses — Allowed when. 

5.40.020 Traveling expenses — Meals not allowed — Exceptions. 

5.40.040 Mode of transportation — Determination — Auditor 

modification authority. 
5.40.050 Travel authorization. 
5.40.060 Traveling expenses — Travel, lodging and meal cost 

limitations. 
5.40.070 Traveling expenses — Legislative representatives to 

Sacramento. 
5.40.080 Traveling expenses — Legislative representative to 

Washington, D.C. 
5.40.090 Traveling expenses — Major metropolitan areas and capital 

cities. 
5.40.095 Maximum travel, meal, lodging and incidental expense 

reimbursement rates. 
5.40.097 Incidental expenses. 

5.40.100 Conventions and meetings — Attendance authorized when. 
5.40.110 Training sessions — Attendance authorized when. 
5.40.120 Trips to nearby counties — Conditions. 
5.40.130 Commissions or advisory boards — Mileage allowance and 

parking reimbursement. 
5.40.132 Community action board — Mileage and other allowances — 

Conditions. 
5.40.140 Manpower advisory council — Mileage allowance. 
5.40.142 Private industry council — Mileage and other allowances — 

Conditions. 
5.40.150 Mileage allowance and parking claims — Rules and 

regulations — Auditor authority. 
5.40.160 Meeting outside of county — Report required. 
5.40.170 Traveling expenses — Filing requirements. 
5.40.180 Expenses — Filing requirements. 
5.40.190 Mileage rates — Area where applicable. 
5.40.200 Mileage allowance — For employees with home as 

headquarters. 
5.40.210 Mileage allowance — From home to first point of contact. 
5.40.220 Travel expense — From residence to employment — 

Limitations. 
5.40.230 Mileage allowance — For certain extra trips. 
5.40.240 Privately owned vehicles — Rules and regulations for use — 

Permittee certification required. 
5.40.250 Privately owned vehicles — Mileage allowance. 
5.40.260 Privately owned vehicle — Use restrictions. 
5.40.270 Aircraft — Permittee certification conditions. 
5.40.280 Vehicles other than automobiles — Authorization required — 

Mileage allowance. 
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5.40.290 Parking — Permittee reimbursement conditions. 

5.40.300 County automobiles — Use restrictions. 

5.40.305 Substitute automobiles. 

5.40.3 10 Sheriff — Means of transportation. 

5.40.320 Probation officer — Use of county vehicle permitted when. 

5.40.330 Travel expenses — Department of communications and department 

of forester and fire warden. 
5.40.335 Relocation allowance — Registered nurses. 

5.40.337 Relocation allowance — Cataiina Island assignment. 

5.40.338 Relocation expenses. 

5.40.340 Extra expenses — Executive officer of the board of supervisors. 
5.40.350 Extra expenses — Presiding judge of Superior Court. 
5.40.360 Extra expenses — Judge, reporter or commissioner of Superior 

Court. 
5.40.370^ Extra expenses — Superior Court employees. 
5.40.380 Extra expenses — Bailiffs of Superior Court, municipal and justice 

courts. 
5.40.390 Extra expenses — Director of department of beaches and harbors. 
5.40.400 Extra expenses — Employees of department of forester and fire 

warden. 
5.40.410 Local emergency — Employee expenses authorized when. 
5.40.430 Extra expenses — Museum employees. 
5.40.440 Travel on salary-only basis — Definition. 
5.40.460 Vehicle availability. 
5.40.465 Transportation allowance. 
5.40.470 Extra expenses — County chief of protocol. 
5.40.480 Other expenses — Sheriffs department — Mounted enforcement 

detail. 
5.40.490 Incidental expenses — Sheriffs department. 
5.40.495 Incidental expenses — Certain fire department employees. 

5.40.500 Professional development expenses. 
5.40.510 Departmental retreats. 

5.40.010 Traveling expenses — Allowed when. Subject to the provisions of 
this chapter (excepting Section 5.40.140) and Sections 2.10.010, 2.10.020, and 
Chapters 2.130, 5.12, and 5.44 of this code, any person in any one of the following 
categories, who is required to travel on business for the county shall be allowed his 
traveling expenses, in addition to his salary, if any: 

A. Officers and employees of the county; 

B. Members of commissions and advisory boards of the county established 
by ordinance, statute or Charter; 

C. Subject-matter experts and special examiners who are not county 
employees, and who are approved by the director of personnel; 

D. Candidates for County employment who are not County employees, but 
who are approved by the chief administrative officer or director of personnel to travel 
for the examination process. For purposes of this section, this activity shall be deemed 
business for the County. (Ord. 99-0026 § 1, 1999: Ord. 87-0007 § 1, 1987; Ord. 9246 
§ 2, 1967; Ord. 7981 § 2 (part), 1961: Ord. 6226 § 2 (part), 1953: Ord. 5236 § 2 
(part), 1948: Ord. 4099 Art. 3 § 48, 1942.) 
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5.40.020 Traveling expenses — Meals not allowed — Exceptions. Meals 
shall not be allowed, even when consumed while traveling on business for the county, 
unless such meals are either: 

A. Actually an expense of such travel; or 

B. Specifically allowed by Section 5.76.070 of this code. (Ord. 7981 § 2 
(part), 1961: Ord. 5236 § 2 (part), 1948: Ord. 4099 Art. 3 § 48.1, 1942.) 

5.40.040 Mode of transportation — Determination — Auditor modifica- 
tion authority. Subject to the provisions of this chapter, the chief administrative 
officer or the department head shall determine the mode of transportation authorized; 
provided, that the auditor, if the transportation authorized is not available or a more 
economical mode is available, may substitute the mode of transportation which, in his 
opinion, will best subserve the purpose of the board. (Ord. 87-0015 § 1, 1987: Ord. 
5236 § 2 (part), 1948: Ord. 5077 § 1, 1948: Ord. 4099 Art. 3 § 48.2, 1942.) 

5.40.050 Travel authorization. The chief administrative officer shall authorize 
officers and employees of the county to travel on county business, including 
attendance at seminars and training sessions, within and outside the county and to 
travel on a salary-only basis outside the county. The chief administrative officer may 
delegate said travel authorization to department heads and may rescind such 
delegation when, in his opinion, either action will best subserve the purpose of the 
board. (Ord. 87-0015 § 3, 1987.) 

5.40.060 Traveling expenses — Travel, lodging and meal cost limitations. 

Traveling expenses allowed shall not exceed: 

A. 1. The actual cost of transportation when by public carrier, if a 
privately owned vehicle is used to travel to a destination other than one specified in 
subsection D of Section 5.40.190, at a rate of six cents per mile or the equivalent of 
the fare via the most appropriate public carrier; 

2. If to a destination outside the state and more than 500 miles from 
headquarters, the equivalent of the fare via the most appropriate public carrier; 

3. Effective July 1, 2000, persons permanently assigned to duty on 
Catalina Island shall be entitled to reimbursement for the cost not to exceed two round 
trips in any one month by boat to the mainland. Such claim shall be filed with the 
department on the form(s) required by the department head. 

B. 1. Lodging $174.00 per night; breakfast $10.50; lunch $13.50 and 
dinner $34.00, or not to exceed $58.00 per day when three meals are purchased upon 
any one day. The rates set forth in this paragraph shall be subject to annual adjustment 
by the auditor-controller pursuant to Section 5.40.095 of this Code. Where the cost of 
a single-occupancy hotel accommodation in a major metropolitan area or capital city, 
as defined in Section 5.40.090(B), exceeds the limitations set forth in this section and 
Section 5.40.095, reimbursement may, with prior approval of the Chief 
Administrative Officer, be made for actual necessary costs of said single-occupancy 
hotel accommodation, including all taxes, upon presentation to the auditor-controller 
of a receipt from the hotel concerned, 

a. Notwithstanding subsection B.l. above, employees attending a 
County-sponsored conference will be reimbursed for receipted lodging, plus taxes, 
when the lodging is contracted by the County sponsor for the event, and the 
appointing authority has granted prior approval for attendance and lodging at the 
contracted rate at the designated hotel; 
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b. Notwithstanding subsection B.l. above, employees attending a 
non-County-sponsored conference will be reimbursed for receipted lodging, plus 
taxes, when the lodging is contracted by the conference sponsor for the event, and the 
appointing authority has granted prior approval for attendance and lodging at the 
contracted rate at the designated hotel. 

2. Unless approved by the chief administrative officer, meals shall not 
be allowed in the county of Los Angeles except under the following circumstances: 

a. Persons permanently assigned to duty on Catalina Island shall 
be allowed meals and lodging when ordered by the department head to temporary 
duty elsewhere in the county, provided such persons are required to remain at the 
temporary work location overnight, 

b. Persons permanently assigned to duty in the mountains or in 
the Antelope Valley shall be allowed meals and lodging when ordered by the 
department head to temporary duty elsewhere in the county, provided such persons 
are required to remain at the temporary work location overnight, 

c. Persons permanently assigned to duty other than in the 
mountains, in the Antelope Valley, on Catalina Island or in the Santa Clarita Valley 
shall be allowed meals and lodging when ordered by the department head to 
temporary duty at Catalina Island, in the mountains, in the Antelope Valley, or in the 
Santa Clarita Valley, provided such persons are required to remain at the temporary 
work location overnight, 

d. Legislative representatives of the chief administrative office 
permanently assigned to duty in Washington, D.C. or Sacramento shall be allowed 
meals, lodging and transportation expenses in Los Angeles County as approved by the 
chief administrative officer when ordered by the department head to travel to Los 
Angeles to consult with county officials, 

e. Candidates for employment with the county of Los Angeles, 
special examiners, or subject-matter experts, when they are approved by the chief 
administrative officer or director of personnel to travel for the examination process; 

3. A person traveling by privately owned vehicle or county car shall be 
allowed actual necessary travel time and meals not to exceed one day each way en 
route; actual necessary lodging not to exceed one day each way en route if the 
destination is more than 500 highway miles from headquarters, or as would otherwise 
be reasonable under the circumstances. 

C. The actual cost of porterage, not to exceed $1 .00 per day. (Ord. 2006-0003 
§ 2, 2006; Ord. 2000-0034 § 1, 2000: Ord. 99-0026 § 3, 1999: Ord. 94-001 lU § 1, 
1994: Ord. 91-0044 § 4, 1991; Ord. 87-0007 § 2, 1987: Ord. 84-0240 § 2, 1984; Ord. 
82-0251 § 1, 1982: Ord. 12108 § 1 (part), 1980; Ord. 12084 § 1, 1980; Ord. 12020 § 
1, 1979; Ord. 11327 § 1, 1976; Ord. 11139 § 1, 1975; Ord. 10936 § 1, 1974; Ord. 
9729 §§ 1 and 2, 1969; Ord. 9005 §§ 1 and 2, 1966: Ord. 7562 § 1, 1959: Ord. 5867 § 
1, 1956; Ord. 5236 § 2 (part), 1948: Ord. 4099 Art. 3 § 48.3, 1942.) 

5.40.070 Traveling expenses — Legislative representatives to Sacramento. 

A. In addition to the other provisions of this chapter allowing traveling 
expenses, of the officers and employees of the county designated as legislative 
representatives of the board of supervisors of the county of Los Angeles pursuant to 
Section 50023 of the Government Code, legislative representatives from the office of 
the chief administrative officer and designated by the chief administrative officer, and 
legislative representatives from the office of the county counsel, and designated by 
the county counsel, shall be authorized to insure necessary incidental expenses in 
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connection with their attendance at sessions of the State Legislature or meetings of 
committees of the State Legislature not exceeding $1,500.00 per month in total by the 
legislative representatives from the office of the chief administrative officer, and not 
exceeding $500.00 in total per month by the representatives of the county counsel 
during the regular or special sessions of the Legislature. 

B. Between sessions of the Legislature, the legislative representatives from 
the office of the chief administrative officer shall be authorized to incur necessary 
incidental expenses for conferences held for the purpose of considering legislative 
problems affecting the county of Los Angeles, not exceeding $500.00 a month. Such 
expenses may be incurred either within or without the county of Los Angeles. 

C. Each of the legislative representatives described in this section shall be 
prohibited from incurring an expense on the behalf of or for the benefit of any person 
in a sum which in the aggregate exceeds $10.00 in a calendar month. 

D. Reimbursement for expenses incurred under this section shall be made 
upon the filing of a claim or claims. Such claim or claims shall contain an itemized 
account of all expenses made, and shall include the name of each person on whose 
behalf or for whose benefit an expense was incurred. (Ord. 10993 § 1, 1974: Ord. 
9253 § 1, 1967; Ord. 8643 § 1, 1964: Ord. 8310 § 1, 1962: Ord. 7704 § 1, 1960; Ord. 
7454 § 1, 1958: Ord. 4099 Art. 3 § 48.6, 1942.) 

5.40.080 Traveling expenses — Legislative representative to Washington, 

D.C. A. In addition to the other provisions of this chapter allowing traveling 
expenses, the legislative representative in the office of the chief administrative officer 
shall be authorized to incur necessary incidental expenses in addition to expenses 
otherwise authorized by this chapter not to exceed $1,250.00 per month. 

B. Reimbursement for expenses incurred under this section shall be made 
upon filing of claims therefor, which claims shall be filed in the same manner claims 
are filed for the reimbursement of expenses incurred under Section 5.40.090. (Ord. 
11448 § 1, 1976: Ord. 9502 § 1, 1968: Ord. 9190 § 2, 1966: Ord. 4099 Art. 3 § 48.7, 
1942.) 

5.40.090 Traveling expenses — Major metropolitan areas and capital 
cities. A. In addition to the other provisions of this chapter allowing traveling 
expenses, there shall be allowed all officers and employees of the county, elective or 
appointive, as well as candidates, special examiners, and subject-matter experts, who 
are not county employees, approved by the director of personnel or the chief 
administrative officer to travel from outside Los Angeles County to the Los Angeles 
Metropolitan area to participate in an examination process, an additional sum of not to 
exceed $30.00 per day for incidental expenses incurred by any such person while he 
is required to be in the primary city of any major metropolitan area as defined in 
subsection B of this section; or Washington, D.C.; and $6.00 per day for incidental 
expenses incurred by any such person while he is required to be in the city of 
Sacramento, California. Reimbursement may be made to such person for incidental 
expenses so incurred upon his verified claim therefor and without the necessity of 
vouchers or receipts thereof For the purposes of this section, a person shall be 
deemed to be required to be in any primary city within a major metropolitan area as 
defined in subsection B of this section, Washington, D.C, or Sacramento, California, 
if he is physically in either capital city or a primary city within a designated major 
metropolitan area for any portion of a day. 
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B. The auditor-controller shall maintain a list of all primary cities within 
major metropolitan areas, defined as standard metropolitan areas or their equivalents 
as designated by the Bureau of the Census of the United States Department of 
Commerce, with such areas exceeding 3,000,000 in population based on the 1980 
Federal Census and each successive decennial census. 

C. The additional sum authorized in this section may also be allowed in 
individual cases for travel to cities in which the Auditor-Controller or the Chief 
Administrative Officer finds that such sum is required in addition to other amounts 
allowed in this Code to pay incidental expenses. (Ord. 99-0026 § 4, 1999: Ord. 82- 
0251 § 2, 1982: Ord. 12084 § 2, 1980: Ord. 11187 § 1, 1975: Ord. 5236 § 2 (part), 
1948: Ord. 4099 Art. 3 § 48.4, 1942.) 

5.40.095 Maximum travel, meal, lodging and incidental expense 
reimbursement rates. The auditor-controller shall adjust maximum travel, meal, 
lodging and incidental expense reimbursement rates based upon annual changes in the 
National Consumer Price Index (CPI) published by the Bureau of Labor Statistics 
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of the United States Department of Labor. Such adjustments shall be made effective 
February 1, 1983, based upon the published percentage change in the CPI between 
December, 1981 and December, 1982. Subsequent adjustments shall be made 
effective on February 1st of each year thereafter, based upon the published percent- 
age change in the CPI during the preceding calendar year, provided that such 
percentage change exceeds three percent. If the published percentage change in a 
calendar year is less than three percent, that percentage change shall be cumulated 
with the published percentage change in the following calendar year(s) until such 
time as the cumulative percentage change exceeds three percent, at which time 
adjustments shall be made to reflect the total cumulative percentage change. Such 
adjustments in maximum travel reimbursement rates shall be rounded to the nearest 
quarter dollar. (Ord. 82-0251 § 3, 1982.) 

5.40.097 Incidental expenses. In addition to the other provisions of this 
chapter allowing incidental expenses, there shall be allowed to all department heads 
an annual sum of $5,000.00, up to $500.00 per occurrence, for incidental expenses 
for breakfast, luncheon and dinner meetings, conferences and events which are held 
for the discussion of departmental business and other necessary expenses incidental 
to the performance of the duties of county officers. Expenses incurred under this 
section shall be made from departmental appropriations established for each 
department and pursuant to usage guidelines developed by the Auditor-Controller. 
A log shall be established to keep track of the expenditures showing the itemized 
payments including date, reason for the expenditure, amount spent, authorizing 
signature, and remaining balance. (Ord. 2001-0041 § 1, 2001.) 

5.40.100 Conventions and meetings — Attendance authorized when. It 

shall be the duty of any officer or employee of the county to attend any convention 
or meeting pertaining to his office or duties whenever the board shall so order. 
(Ord. 7981 § 4 (part), 1961: Ord. 4099 Art. 3 § 49, 1942.) 

5.40.110 Training sessions — Attendance authorized when. The chief 
administrative officer shall authorize officers and employees of the county to attend 
training sessions. The chief administrative officer may delegate said training 
authorization to department heads and may rescind such delegation when, in his 
opinion, either action will best subserve the purpose of the board. The provisions 
of this section are independent of, and are not subject to the provisions of Chapter 
5.52 of this code. (Ord. 87-0015 § 4, 1987: Ord. 82-0264 § 1 (part), 1982: Ord. 
9246 § 3 (part), 1967: Ord. 7796 § 2, 1960; Ord. 6753 § 2, 1955: Ord. 4099 Art. 
3 § 51.5, 1942.) 

5.40.120 Trips to nearby counties — Conditions. Department heads may 
leave and may permit their employees to leave the county on a mileage basis or use 
a county vehicle to carry on county business in nearby counties. (Ord. 12108 § 1 
(part), 1980: Ord. 12019 § 3, 1979: Ord. 9005 § 4, 1966: Ord. 7049 § 1, 1956: Ord. 
6896 § 1 (part), 1956: Ord. 6753 § 6 (part), 1955: Ord. 4099 Art. 3 § 61.2, 1942.) 

5.40.130 Commissions or advisory boards — Mileage allowance and 
parking reimbursement. A member of any commission or advisory board of the 
county, who is otherwise entitled, shall receive mileage allowance and reimburse- 
ment for occasional parking, in the same manner and amount and upon the same 
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basis as other employees. Such persons may include round-trip mileage from their 
homes to place of transaction of official business. In such case no certificate is re- 
quired. (Ord. 11803 § 5, 1978: Ord. 10399 § 2 (part), 1971: Ord. 7357 § 3 (part), 
1958: Ord. 6226 § 2 (part), 1953: Ord. 5433 § 1, 1949: Ord. 4099 Art. 3 § 60.9, 
1942.) 

5.40.132 Community action board — Mileage and other allowances — 
Conditions. A. Members of the community action board of the Los Angeles County 
community action agency whose family income falls within the federal Community 
Service Administration Income Poverty Guidelines are authorized to receive an 
allowance of $25.00 per meeting for attending meetings of the community action 
board. The allowance is payable for a maximum of two meetings a month. No 
person who is an employee of the federal government, the state, county, or any local 
public agency, CSA grantee or delegate agency is authorized to receive an allow- 
ance under this section. 

B. Members of the community action board are authorized to receive a 
mileage allowance for use of private vehicles on trips between their homes and 
meetings of the community action board, its committees, or while on other official 
business. The mileage rates shall be in accordance with community services 
administration instructions and regulations governing travel. Mileage claims shall 
be prepared and filed in conformance with the auditor's rules and regulations 
established pursuant to Section 5.40.150 of this chapter. 

C. Members of the community action board are authorized to receive reim- 
bursement in accordance with Community Services Administration instructions and 
regulations for travel expenses for attendance at conferences and training sessions. 
Prior approval of expenses for travel within the state must be granted by the 
executive director of the community action agency. Prior approval of expenses for 
travel outside the state must be granted by the board of supervisors. 

D. Payments to community action board members authorized by this Section 
5.40.132 are to be made exclusively from funds made available pursuant to Title 
1 1 of the Community Services Act of 1974, and any revisions thereto. (Ord. 12277 
§§1—4, 1980.) 

5.40.140 Manpower advisory council — Mileage allowance. A. Members 
of the Los Angeles County manpower advisory council, hereinafter in this section 
referred to as "council," shall receive a mileage allowance for the use of a privately 
owned motor vehicle in attending council meetings and council committee meetings. 

B. The amount and manner of payment of such mileage allowance shall be 
made in accordance with the method established in the county administrative code 
(Ordinance 4099, as amended) for members of any county commission or advisory 
board. (Ord. 11933 §§ 1 and 2, 1979.) 

5.40.142 Private industry council — Mileage and other allowances — 
Conditions. A. Members of the private industry council, hereinafter referred to as 
"PIC," shall receive a mileage allowance and reimbursement for occasional parking 
in the amount and manner set forth in Section 5.40.130 of this code, for the use of 
a privately-owned motor vehicle in attending PIC meetings, PIC committee meet- 
ings, and conferences or workshops related to PIC activities, to the extent reimburs- 
able under Jobs Training Partnership Act (hereinafter "JTPA") Rules and Regula- 
tions and official interpretations thereof. 
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B. Members of the PIC shall receive travel costs, per diem costs for travel, 
and reimbursement of all necessary incidental expenses, including food, nonal- 
coholic beverages, and registration fees, while attending PIC meetings, PIC 
committee meetings and other PIC-related activities, in the amount and manner set 
forth in Sections 5.40.010, 5.40.040, 5.40.060 and 5.40.090 of this code and to the 
extent reimbursable under JTPA Rules and Regulations and official interpretations 
thereof. 

C. The director of the department of community development is authorized 
to pay for necessary incidental expenses of the PIC, including nonalcoholic beverag- 
es, food, and registration fees, from that department's petty cash revolving 
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fund to the extent such expenses are reimbursable under JTPA Rules and Regulations 
and official interpretations thereof (Ord. 84-0033 §§ 1—3, 1984; Ord. 12415 §§ 
1—3,1981.) 

5.40.150 Mileage allowance and parking claims — Rules and 
regulations — Auditor authority. The auditor is authorized to establish rules and 
regulations governing the preparation, filing and payment of mileage and occasional 
parking claims. Claims for mileage and occasional parking expenses for private 
vehicles shall be submitted for 28, 29, 30 or 31 day periods as prescribed by the 
auditor. (Ord. 10399 § 2 (part), 1971: Ord. 7357 § 3 (part), 1958: Ord. 4099 Art. 3 § 
60.3, 1942.) 

5.40.160 Meeting outside of county — Report required. It shall be the duty 
of any assistant, deputy or employee whose duty it has been made to attend a 
conference or meeting outside of the county to file a reasonably complete report with 
his department head and a copy for the board of supervisors, giving a detailed account 
of his time while attending any such conference or meeting. (Ord. 4099 Art. 3 § 51, 
1942.) 

5.40.170 Traveling expenses — Filing requirements. No demand for 
traveling expenses shall be allowed by the board of supervisors unless made out and 
filed in the manner prescribed by law. (Ord. 4099 Art. 3 § 57, 1942.) 

5.40.180 Expenses — Filing requirements. All demands against the county 
for expenses shall be made in duplicate and a copy thereof filed with the board, 
commission or county officer authorizing such expense. (Ord. 4099 Art. 3 § 58, 
1942.) 

5.40.190 Mileage rates — Area where applicable. A. A permittee shall be 
paid the rates set forth in this section for the use of a privately owned motor vehicle, 
other than a motorcycle or motorscooter, to carry out county services. Such 
reimbursement rates shall be payable on a per mile basis within such monthly periods 
as may be established by the auditor-controller. Effective January 1, 2001, the 
reimbursement rate shall be $.29 per mile for all miles driven. Effective July 1, 2001 
and each July 1st thereafter, such rate shall be adjusted by the cents per mile 
adjustment in the standard mileage reimbursement rate established by the Internal 
Revenue Service (IRS rate) in effect the preceding June 1st. 

B. Notwithstanding subsection A above, reimbursement rates may be 
adjusted by the cents per mile adjustment on dates other than July 1^' of each year to 
coincide with adjustments in the standard mileage reimbursement rate as established 
by the Internal Revenue Service (IRS rate). 

C. When an employee is ordered by management to use his automobile 
occasionally in the County service, management shall reimburse such employee for 
mileage and parking fees incurred while conducting County business. Such employee 
shall be considered an occasional driver and not a mileage permittee within the 
meaning of Section 5.40.240 of the County Code. 

D. The rates set out in this section shall apply to travel within the county of 
Los Angeles, and to travel to the counties of Kern, Orange, Riverside, San 
Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura. In all other 
cases, the rates in Section 5.40.060 shall apply. (Ord. 2006-0003 § 3, 2006; Ord. 
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2000-0074 § 12, 2000: Ord. 98-0076 § 32, 1998: Ord. 97-0067 § 1, 1997: Ord. 
87-0067 § 1, 1987: Ord. 84-0003 § 4, 1984; Ord. 12108 § 1 (part), 1980: Ord. 12019 
§ 1, 1979: Ord. 11803 § 3, 1978: Ord. 10399 § 2 (part), 1971: Ord. 9591 § 1, 1968: 
Ord. 9117 § 3, 1966: Ord. 9005 § 3, 1966; Ord. 7357 § 3 (part), 1958: Ord. 6753 § 3, 
1955: Ord. 6097 § 1, 1952; Ord. 5568 § 1, 1950: Ord. 5475 § 6, 1950; Ord. 5370 § 1, 
1949: Ord. 5347 § 3, 1949: Ord. 4099 Art. 3 § 60.4, 1942.) 

5.40.200 Mileage allowance — For employees with home as headquarters. 

Because of particular work assignments of certain employees where there is no valid 
reason for establishing any particular location as headquarters, a department head may 
permh those individuals to establish their home as headquarters. Under such 
conditions, the permittee so authorized to establish his home as headquarters shall 
travel to and from his home and shall be compensated only for that mileage, 
according to existing rates, which is in excess of 25 miles each way. (Ord. 6753 § 6 
(part), 1955: Ord. 4099 Art. 3 § 60.7, 1942.) 

5.40.210 Mileage allowance — From home to first point of contact. Except 
as otherwise provided in Ordinance 4099, a permittee who is required to drive any 
vehicle named in Section 5.40.190 or 5.40.280 of this chapter as a part of his duties in 
the public service, which vehicle is in his own private possession or control, mileage 
will be allowed from home to the first point of contact as is equal to or less than the 
distance from the office or headquarters to the first point of contact, and in no case 
shall the mileage allowed from home to the first point of contact be greater than the 
amount that would be allowed from the office or headquarters to the point of contact. 
Similarly, only such mileage will be allowed from the last point of contact to home as 
is equal to or less from the last point of contact to the office or headquarters. (Ord. 
7357 § 4, 1958; Ord. 5475 § 8, 1950: Ord. 4644 § 1 (part), 1946; Ord. 4162 § 1 (part), 
1942: Ord. 4099 Art. 3 § 61, 1942.) 

5.40.220 Travel expense — From residence to employment — Limitations. 

No demand for expenses of any officer or employee, except a member of a 
commission or advisory board of the county, shall be allowed by the board for carfare 
or other expense of transportation from such officer or employee's residence to place 
of employment or return, except as otherwise provided by ordinance. (Ord. 6226 § 2 
(part), 1963: Ord. 4099 Art. 3 § 59, 1942.) 

5.40.230 Mileage allowance — For certain extra trips. Whenever a permittee 
is required or ordered to return to his duties from home after regular working hours, 
mileage will be allowed from and return to home. (Ord. 7049 § 2 (part), 1956: Ord. 
4099Art. 3§6l.l, 1942.) 

5.40.240 Privately owned vehicles — Rules and regulations for use — Per- 
mittee certification required. A. If, in the opinion of the head of a department, the 
duties of an employee are such that he will be required to drive a privately owned 
vehicle on public business, such department head shall so certify to the auditor- 
controller. Such employee shall be known as a permittee. Whenever such a permittee 
has driven a privately owned vehicle on public business, such department head shall 
so certify to the auditor-controller. All certificates provided for in this section shall 
be signed by the department head, his chief deputy, or a person who has been 
designated by the department head in writing. 
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B. The chief administrative officer is authorized to estabhsh rules and 
regulations governing the certification of an employee under this section. 

C. For the purpose of this section, the term "employee" may include a 
reserve deputy sheriff who is a member of the mounted enforcement detail or the 
reserve background volunteer who conducts background investigations for the reserve 
program. (Ord. 2002-001 1 § 4, 2002: Ord. 85-0094 § 1,1 985: Ord. 82-0192 § 4, 
1982: Ord. 11803 §2, 1978: Ord. 11439 § 1, 1976: Ord. 91 17 § 1, 1966: Ord. 7357 § 
3 (part), 1958: Ord. 5475 § 5, 1950: Ord. 5399 § 4, 1949: Ord. 4099 Art. 3 § 60.1, 
1942.) 
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5.40.250 Privately owned vehicles — Mileage allowance. Every permittee 
shall be paid, in addition to his salary, the sums per mile for each and every mile 
traveled on public business in a privately owned vehicle during any 28, 29, 30 or 31 
day period, as provided bv the auditor, which is specified in this chapter. (Ord. 
11803 § 1, 1978: Ord. 7357 § 3 (part), 1958: Ord. 5475 § 4, 1950: Ord. 5347 § 2, 1949: 
Ord. 5178 § 1, 1948: Ord. 5152 § 1, 1948: Ord. 5132 § 1, 1948: Ord. 4855 § 1, 1947: Ord. 
4693 § 1 (part), 1946: Ord. 4673 § 1, 1946: Ord. 4205 § 1, 1943: Ord. 4162 § 1 (part), 
1942: Ord. 4099 Art. 3 § 60, 1942.) 

5.40.260 Privately owned vehicle — Use restrictions. An employee shall not 
receive any payment for use of a privately owned vehicle under Sections 5.40.190, 
5.40.280 or 5.40.290 unless he is a permittee, and in no event for a time more than 
60 days prior to the certification required by Section 5.40.240. (Ord. 82-0192 § 5, 
1982: Ord. 10399 § 2 (part), 1971: Ord. 4099 Art. 3 § 60.4.2, 1942.) 

5.40.270 Aircraft — Permittee certification conditions. A person shall not 
be certified as a permittee to use his own aircraft in county business unless: 

A. Such certification is approved by the chief administrative officer; 

B. The person possesses a valid, unrevoked pilot's license or higher-rated 
license issued by the FAA: 

C. The person has a policy of liability insurance of not less than 
$100,000.00 for bodily injury to one person, not less than $300,000.00 for bodily 
injury to more than one person and not less than $100,000.00 for property damage, 
naming the county as coinsured. (Ord. 941 1 § 1 (pan), 1967: Ord. 4099 An. 3 § 60. 1. 1, 
1942.) 

5.40.280 Vehicles other than automobiles — Authorization required — 
Mileage allowance. Prior to the use of any private vehicle other than an automobile 
on business of the county of Los Angeles, an officer or employee thereof, in addition 
to the authorization mentioned in Sections 5.40.240 and 5.40.270. must obtain the 
authorization of the chief administrative officer, who will consult with the director 
of personnel regarding safety aspects. Upon receipt of this additional authorization, 
an officer or employee thereof shall be paid for the use of any other authorized 
private vehicle on business of the county of Los Angeles as follows: 

A. If a trailer is attached to an automobile, an additional $.02 per mile; 

B. For a motorcycle, two and one-half cents per mile; 

C. For a motor scooter, one and one-third cents per mile; 

D. For aircraft, $.24 cents per mile. (Ord. 12019 § 2, 1979; Ord. 11115 § 1, 
1975: Ord. 9411 § 2, 1967: Ord. 5347 § 5, 1949: Ord. 4099 Art. 3 § 60.6, 1942.) 

5.40.290 Parking — Permittee reimbursement conditions. A. A permittee 
shall be entitled to reimbursement for actual expenses incurred for occasional 
parking as a necessary pan of official traveling during performance of such permit- 
tee's official duties in the monthly period established pursuant to Section 5.40.190. 

B. Reimbursable occasional parking expenses shall be those actually 
incurred by a permittee for parking for the purpose of access to a facility visited in 
the performance of his official duties, other than the facility designated as the 
permittee's headquarters or normal place of business, for purposes of mileage 
reimbursement. (Ord. 10399 § 3. 1971: Ord. 4099 Art. 3 § 60.8, 1942.) 
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5.40.300 County automobiles — Use restrictions. Any county officer, 
chauffeur, or employee of the county using any county automobile for any purpose 
other than on business for the county shall be deemed guilty of a violation of his 
duties and shall be discharged as provided for in these sections, and no county 
officer, chauffeur or other employee shall, without special authorization from the 
board of supervisors or the chief administrative officer, take a county automobile 
outside of the county, except as provided in Sections 5.40.120, 5.40.310 or 5.40.320 
of this chapter, or use such automobile in conveying any county officer or employee 
between the residence and the place of work of such officer or employee, or keep any 
county automobile overnight or on Sundays or holidays at the place of residence of 
any county officer or employee; provided, any authorization for special use of a 
county automobile as hereinabove specified shall not be construed as permitting 
the use of such automobile for the personal business or pleasure of any person 
whatsoever. (Ord. 11460 § 1, 1977: Ord. 11439 § 2, 1976: Ord. 6753 § 7, 1955: Ord. 
4099 Art. 3 § 67, 1942.) 

5.40.305 Substitute automobiles. Whenever, because of construction 
activities of any kind, fire, flood, disaster, or other act of God, an employee of the 
department of public works who is furnished housing by the flood control district is 
not able to use an automobile owned by him or of which he has the right of 
possession and use, that department shall supply to such employee, as part of and in 
addition to the salary otherwise provided for in section 6.28.050 of this county 
code, a substitute automobile for such time as he is unable to use the automobile 
owned or possessed by him. (Ord. 85-0102 § 1, 1985.) 

5.40.310 Sheriff — Means of transportation. The sheriff and his deputies 
may use any means of transportation, either within or outside the county, when 
such transportation has been approved by competent departmental authority in the 
performance of investigation of criminal cases arising in the countv or in pursuit of 
criminals. (Ord. 6753 § 6 (part), 1955: Ord. 4099 Art. 3 § 66, 1942.) 

5.40.320 Probation officer — Use of county vehicle permitted when. The 

probation officer or his deputies may take a county machine outside the county 
when actually engaged in transporting a juvenile court ward to another county or 
investigating said juvenile court ward. (Ord. 6753 § 6 (part). 1955: Ord. 4099 Art. 3 § 
66.5, 1942.) 

5.40.330 Travel expenses — Department of communications and depart- 
ment of forester and fire warden. A. Any officer or employee of the department of 
county forester and fire warden or department of communications who is required 
to and who does travel with his own automobile, for which mileage has been duly 
authorized for the county of Los Angeles, in counties adjacent to the county of Los 
Angeles for the purpose of constructing, maintaining, inspecting or patrolling 
motorways, firebreaks, telephone lines, lookout towers, or other necessary struc- 
tures or works for the prevention of or for fighting fires in the forest or brush- 
covered areas within this county or in other counties immediately adjacent to such 
areas in the county of Los Angeles, whether such ways, works or structures are 
located in this county or in an adjacent county, and whether the same are owned or 
maintained by the county of Los .Angeles alone or in cooperation with another 
county, shall be entitled to mileage and traveling expenses on the same basis and in 
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the same manner and amount as is allowable for similar travel within the county of 
Los Angeles. County-owned equipment and vehicles may be used for such travel and 
for such service in adjacent counties and expenses allowed therefor as in the case of 
similar travel and service within the county of Los Angeles. 

B. All claims for mileage and other expense for travel and service in one or 
more of said adjacent counties must recite the purpose of the trip, the destination and 
the route traveled, and must show that such trip was made upon order of competent 
departmental authority, and solely for the performance of official duties. (Ord. 6692 § 
1, 1955: Ord. 4099 Art. 3 § 65, 1942.) 

5.40.335 Relocation allowance — Registered nurses. Any registered nurse 
hired by the county of Los Angeles in a full-time permanent position shall be eligible 
to receive a relocation allowance subject to contract conditions established by the 
board of supervisors. (Ord. 12315 § 1, 1981: Ord. 4099 Art. 3 § 52, 1942.) 

5.40.337 Relocation allowance — Catalina Island assignment. Any person 
employed on a permanent basis who is assigned to work full-time on Catalina Island 
on or after July 1, 2000, and is required to reside on Catalina Island, shall be eligible, 
upon approval of the department head, to receive reimbursement for moving expenses 
(moving van and barge) in accordance with the guidelines established by the Auditor- 
Controller. Such expenses shall be for moving household goods and personal effects 
from the residence on the mainland to the residence on Catalina Island. In addition, 
following at least 36 consecutive months of assignment on Catalina Island, such 
person shall be eligible for reimbursement of return moving expenses. (Ord. 2000- 
0034 § 2, 2000.) 

5.40.338 Relocation expenses. Any person appointed to a full-time 
position by the county of Los Angeles may be reimbursed for relocation expenses 
subject to conditions approved by the board of supervisors. (Ord. 2005-0104 § 1, 
2005: Ord. 2000-0035 § 1, 2000.) 

5.40.340 Extra expenses — Executive officer of the board of supervisors. 

The executive officer of the board of supervisors is authorized to incur necessary 
incidental expenses for luncheon and dinner conferences and meetings which are held 
for the discussion of problems of county government and other necessary expenses 
incidental to the performance of the duties of county officers. Reimbursement for 
expenses incurred under this section shall be made upon the filing of claims therefor, 
which claims shall be filed in the same manner claims are filed for reimbursement of 
expenses incurred under Section 5.40.090 of this chapter. (Ord. 93-0012 § 1, 1993: 
Ord. 7600 § 1, 1959: Ord. 4099 Art. 3 § 56.8, 1942.) 

5.40.350 Extra expenses — Presiding judge of Superior Court. The 

presiding judge of the Superior Court of this county is authorized to incur necessary 
incidental expenses for luncheon and dinner conferences and meetings incidental to 
the business of the Superior Court of this county. Reimbursement of such expenses 
shall be made upon the filing of claims therefor, which claims shall be filed in the 
same manner as claims are filed under Section 5.40.090. Such expense shall not 
exceed the sum of $150.00 per calendar month. (Ord. 9866 § 1, 1969: Ord. 4099 Art. 
3 § 48.8, 1942.) 
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5.40.360 Extra expenses — Judge, reporter or commissioner of Superior 
Court. Whenever under the provisions of Sections 73, 73b and 142 of the Code of 
Civil Procedure of the state of California it becomes necessary, in the assignment of 
the business of the Superior Court, for a judge, court reporter or court commissioner 
who is regularly assigned to duty at the county seat, or at a city outside of the county 
seat where a session of the Superior Court is held, to travel to a city other than that to 
which he is regularly assigned, there temporarily to attend a session or sessions of the 
Superior Court, each such judge, court reporter or commissioner shall be allowed his 
necessary expenses in going to, returning from and attending upon the business of 
such court as follows: 

A. Where a judge uses a private automobile, he shall be allowed mileage at 
the rate prescribed in Section 5.40.190 of this chapter (excluding any minimum 
therein specified) at the time the mileage is traveled, for the distance to and from his 
home and the court in said city of temporary assignment, and, in addition thereto, he 
shall be allowed not to exceed $.25 per day for his necessary and actual parking 
expense. If transportation is by train, electric car or bus, he shall be allowed the fare 
therefor upon the same basis as provided by transportation for private automobile. 

B. Whenever a judge so assigned holds a night session of the court for the 
purpose of hearing evidence or awaiting a jury's verdict, such judge shall be allowed 
his necessary and actual expenses for meals and lodging, not to exceed $1.25 for 
dinner, $5.00 for lodging and, if he remains in said city overnight, $.75 for breakfast 
the following morning. No allowance shall be made for a midday meal. 

C. Whenever a judge of the Superior Court who is so assigned temporarily to 

one of said cities other than to the city to which he is regularly assigned finds it ^^^ 
necessary, he may direct one of the court reporters or one of the court commissioners, ^H| 
or both, of the Superior Court to attend the said court in such city of temporary ^^F 
assignment, in which case such reporter or such commissioner so assigned may be 
allowed his necessary expenses in going to and returning from and attending upon the 
business of such court, in the same maimer and subject to the same conditions as 
provided in this section for the allowance of such expenses to the judge. (Ord. 7357 § 
2, 1958; Ord. 5475 § 1, 1950: Ord. 4737 § 1 (part), 1946; Ord. 4305 § 1, 1943; Ord. 
4099 Art. 3 §56, 1942.) 

5.40.370 Extra expenses — Superior Court employees. Where any 
employee of the Superior Court who is entitled by law to traveling expenses, and not 
otherwise provided for, uses a motor vehicle in the performance of his duties in 
addition to the mileage provided by this chapter, he shall be allowed not to exceed 
$.25 per day for his necessary and actual parking expense. (Ord. 5475 § 2, 1950: Ord. 
5007 § 1, 1947: Ord. 4099 Art. 3 § 56.7, 1942.) 

5.40.380 Extra expenses — Bailiffs of Superior Court, municipal and 
justice courts. The bailiff of each department of the Superior Court and of each 
division of the municipal court, and of each justice court having a jury, shall be 
allowed meals and lodging during such time as he is required under order of the court 
to guard or attend upon the jury during the course of the trial, after the case is 
submitted to the jury, and during the jury's deliberations, and at times when the jury 
makes inspection trips under order of the court. Such allowance shall be made only 
where the jury receives a similar allowance and shall be at the same rate as that paid 
or allowed for meals or lodging to a juror in the case during the same 
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period of time, but in no event shall such allowance to a bailiff exceed the limita- 
tions of Section 5.40.060, as npw or hereafter amended. Where more than one 
bailiff is required under order of court to guard or attend upon any such jury, the 
allowances provided for herein shall be applicable to each such bailiff. (Ord. 6016 
§ 1, 1952: Ord. 4573 § 1, 1945: Ord. 4382 § 1, 1944: Ord. 4099 Art. 3 § 55, 1942.) 

5.40.390 Extra expenses — Director of department of beaches and 
harbors. The director of the department of beaches and harbors is authorized to 
incur necessary incidental expenses for luncheon and dinner conferences and 
meetings and other necessary expenses incidental to the furtherance of any harbor 
project. Reimbursement for such expenses shall be made upon the filing of claims 
therefor, which claims shall be filed in the same manner as claims are filed under 
section 5.40.090. Such expenses shall not exceed the sum of $3000.00 per fiscal 
year, and shall be charged to the Marina Enterprise Fund. The auditor-controller 
shall annually adjust the maximum incidental expenses allowed each year based 
upon 



• 
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annual changes in the National Consumer Price Index (CPI) published by the Bureau 
of Labor Statistics of the United States Department of Labor. Such adjustment shall 
be made effective February 1, 1987, based upon the published percentage change 
in December, 1986. Subsequent adjustments shall be made effective on February 
1st of each year thereafter based upon the published percentage change in the CPI 
during the preceding calendar year; provided, that such change exceeds three 
percent. If the published percentage change in a calendar year is less than three 
percent, that percentage change shall be cumulated with the published percentage 
change in the following calendar year(s) until such time as the cumulative percent- 
age change exceeds three percent, at which time an adjustment shall be made to 
reflect the total cumulative percentage change. Such adjustments in maximum 
incidental expenses shall be rounded to the nearest quarter dollar. (Ord. 86-0038 
§ 1, 1986: Ord. 9190 § 1, 1966: Ord. 8650 § 1, 1964: Ord. 4099 Art. 3 § 48.9, 
1942.) 

5.40.400 Extra expenses — Employees of department of forester and fire 
warden. Employees of the department of forester, fire and game warden, when 
required to travel in performance of their duties, shall be allowed the actual cost 
of provisions and camp supplies, not to exceed $2.00 per day per man, where in 
the judgment of the department head it is impracticable for said employees to secure 
or be furnished meals or lodging, and when such employees can maintain them- 
selves, and when so certified and approved by the department head. Such allowance, 
when authorized, shall be in lieu of any and all other allowance for traveling 
expenses as provided by this section and of any meals, maintenance or compensation 
therefor provided by the existing salary ordinance to which the person might 
otherwise be entitled for the day or days allowed. (Ord. 4099 An. 3 § 54, 1942.) 

5.40.410 Local emergency — Employee expenses authorized when. A. 

During the course of a local emergency proclaimed pursuant to Ordinance 10493, 
the emergency ordinance, set out at Chapter 2.68 of this code, county employees, 
with the approval of their department head, shall be entitled to reimbursement for 
meals and lodging at the rates specified in Section 5.40.060. 

B. This section shall control, notwithstanding any other provisions of 
Ordinance 4099, and shall be specifically applicable to the local emergency declared 
pursuant to the emergency ordinance on February 17, 1980. 

C. "During the course of local emergency" begins on the date specified in 
the proclamation of emergency and runs until the termination of the emergency as 
specified in the emergency ordinance. (Ord. 12095 § 1, 1980: Ord. 4099 Art. 3 § 
48.3a, 1942.) 

5.40.430 Extra expenses — Museum employees. Employees of the museum, 
while engaged on work in the field, shall be allowed the actual cost of provisions 
and camp supplies not to exceed $2.00 per man per day where, in the judgment of 
the department head, it is practicable for such employees to maintain themselves, 
and such allowance shall be in lieu of any and all other allowances for meals and 
lodging by this rule provided. Employees of the museum, while engaged on work 
in the field, may also contract for, purchase or pay for necessary materials, supplies, 
cartage, haulage and the services of other persons, including the maintenance of 
such other persons, where it is impracticable to purchase or procure the same 
through the county purchasing agent. The total of such additional services, materials 
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and supplies authorized to be purchased or contracted for by such employees shall 
not exceed the sum of $100.00 for each expedition unless previously authorized by 
the director of the museum. (Ord. 4099 Art. 3 § 53, 1942.) 

5.40.440 Travel on salary-only basis — Definition. **Salary-only basis" 
means an employee shall receive his salary while traveling on county business but 
shall receive no other reimbursement for such travel. (Ord. 87-0015 § 5, 1987: Ord. 
11041 § 1 (part), 1974: Ord. 4099 Art. 3 § 61.3, 1942.) 

5.40.460 Vehicle availability. Officers appointed by and serving at the 
pleasure of the board of supervisors and not designated as subject to Section 
5.12.200 and other designated employees may utilize their assigned county vehicle 
for home to office travel if they execute a "conmiuting agreement" and pay a fee 
of $600.00 per year to the county by monthly payroll deduction. Use of such vehicle 
shall be limited to official business and commuting but such officer must have the 
vehicle available to him at all times if the needs of the service require its use. The 
county shall provide each such officer with a monthly allowance of $50.00. Such 
allowance may, at the option of the officer, be paid monthly or made as an added, 
nonmatched employer contribution to the officer's savings plan established pursuant 
to Chapter 5.26 of this code and Section 401 (k) of the Internal Revenue Code. (Ord. 
89-0123P § 5, 1989: Ord. 86-0015U § 1 (part), 1986.) 

5.40.465 Transportation allowance. A. Application. Any department head 
or other county officer, and any other person employed on a management position 
authorized for vehicle assignment and whose appointing power is the department 
head, may elect to receive a monthly transportation allowance in lieu of an assigned 
or leased county vehicle. A transportation allowance may also be provided to 
persons employed on designated management positions when warranted by organiza- 
tional rank and responsibilities as determined by the chief administrative officer in 
accordance with the vehicle policy adopted by the board of supervisors. In 
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no event may a person receiving a transportation allowance either lease or be 
assigned a county vehicle, except as provided in Section 5.12.200 or 5.40.460 of this 
code. 

B. Amount of Transportation Allowance. Except for department heads, the 
transportation allowance provided to individual managers will be determined by the 
chief administrative officer and vary according to salary level but in no instance will 
it exceed $350.00 per month. All department heads may elect to receive $375.00 per 
month in lieu of an assigned vehicle. (Ord. 90-0008 § 1, 1990; Ord. 87-0018 § 1, 
1987.) 

5.40.470 Extra expenses — County chief of protocol. The chief of protocol 
is authorized to incur, with the approval of the chief administrative officer, necessary 
expenses incidental to the performance of the duties of the county office of protocol. 
Reimbursement for expenses incurred under this section shall be made upon the 
filing of claims approved by the chief administrative officer, which claims shall be 
filed in the same manner claims are filed for reimbursement of expenses incurred 
under Section 5.40.090 of this chapter and shall not exceed $200.00 per month in 
total. (Ord. 86-0097 § 2(a), 1986; Ord. 84-0240 § 1, 1984.) 

5.40.480 Other expenses — Sheriffs department — Mounted enforcement 
detail. Members of the sheriffs department mounted enforcement detail, which 
includes regular and reserve deputy sheriffs, shall be reimbursed by an amount not to 
exceed $225.00 per year to defray expenses incurred for the purchase of borium 
horseshoes. The reimbursement shall be paid on July 1st of each year to mounted 
enforcement detail members who have been actively enrolled for the past 12 
consecutive months. (Ord. 86-0097 § 2(b), 1986: Ord. 84-0241 § 1, 1984.) 

5.40.490 Incidental expenses — Sheriffs department. Persons employed in 
the classification of lieutenant, and designated by the sheriff as a station commander 
or in the classification of captain, assistant sheriff (UC), commander, division chief, 
sheriff (UC), and undersheriff (UC) shall receive a flat monthly allowance of $50.00 
for necessary expenses incidental to the performance of the job duties of a station 
commander. The auditor-controller shall adjust the incidental expense allowance 
each year based upon annual changes in the National Consumer Price Index (CPI) 
published by the Bureau of Labor Statistics of the United States Department of 
Labor. Such adjustment shall be made effective February 1, 1989, based upon the 
published percentage change in the CPI between December 1987 and December 
1988. Subsequent adjustments shall be made effective on February 1st of each year 
thereafter based upon the published percentage change in the CPI during the 
preceding calendar year; provided, that such change exceeds three percent. If the 
published percentage change in a calendar year is less than three percent, that 
percentage change shall be cumulated with the published percentage change in the 
following calendar year(s) until such time as the cumulative percentage change 
exceeds three percent at which time an adjustment shall be made to reflect the total 
cumulative percentage change. Such adjustments in incidental expense allowances 
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shall be rounded to the nearest dollar. (Ord. 98-0008 § 1, 1998: Ord. 91-0020 § 1, 
1991: Ord. 88-0152 §3, 1988.) 

5.40.495 Incidental expenses — Certain fire department employees. 

Persons employed in the following classes, when designated by the department head, 
shall receive a flat monthly allowance equal to the flat monthly allowance provided 
in Section 5.40.490 for necessary expenses incidental to the performance of their job 
duties. 

Item No. Title 

02 1 7 Assistant Fire Chief 

0220 Chief Deputy, Emergency Operations, Fire (UC) 

0224 Chief Deputy, Business Operations, Fire (UC) 
0336 Chief, Forestry Division 

2935 Chief, Lifeguard Services Fire 

02 19 Deputy Fire Chief, Emergency Operations (UC) 

0225 Deputy Fire Chief, Business Operations (UC) 

(Ord. 2002-0047 § 1, 2002; Ord. 98-0008 § 2, 1998: Ord. 98-0003 § 3, 1998.) 

5.40.500 Professional development expenses. A. Judges and 

commissioners of the municipal courts shall receive a monthly allowance of $350.00 
for expenses associated with professional development activities. The auditor- 
controller shall adjust the professional development expense allowance each year 
based upon annual changes in the Consumer Price Index for the Los Angeles 
Metropolitan statistical area (CPI-U) published by the Bureau of Labor Statistics of 
the United States Department of Labor. Such adjustment shall be made effective 
February 1, 1990, based upon the published percentage change in the CPI between 
December, 1988, and December, 1989. Subsequent adjustments shall be made 
effective on February 1st of each year thereafter based upon the published percentage 
change in the CPI during the preceding calendar year, provided that such change 
exceeds three percent. If the published percentage change in a calendar year is less 
than three percent, that percentage change shall be cumulated with the published 
percentage change in the following calendar year(s) until such time as the cumulative 
percentage change exceeds three percent, at which time an adjustment shall be made 
to reflect the total cumulative percentage change. Such adjustments in the 
professional development expense allowance shall be rounded to the nearest dollar. 

B. All officers or employees whose status is one of the following are eligible 
to receive the adjusted allowance set forth in subsection A, beginning July 1, 1991: 
Judges and Commissioners of the Superior Court and the Judge of the Catalina 
Justice Court; and 

C. All officers or employees whose status is one of the following are eligible 
to receive the adjusted allowance set forth in subsection A, beginning January 1, 
1992: 
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1. Persons designated as department heads pursuant to subsection A, 
D, G, H, J or K of Section 2.02.190 of this code or county officers described in 
Article 11, Section 4 or Article IV, Section 12 of the County Charter; and 

2. The employee compensated pursuant to Section 6.127.020A of this 
code; and 

3. Other officers or employees designated by the board. (Ord. 91-0082 
§ 1, 1991: Ord. 89-0032 § 1, 1989.) 

5.40.510 Departmental retreats. A. Each county department, upon 
approval of the department head and in accordance with guidelines and standards 
developed by the chief administrative officer and auditor-controller, may plan, 
prepare and conduct employee retreats. Such retreats may be conducted in 
conjunction with other county departments. 

B. For purposes of this section, "retreat" means a meeting of two or more 
county employees at a site or facilities not owned by the county, where: 

1. The meeting is called by a department for the purpose of discussing 
issues relating to departmental management, administration or operations or similar 
issues affecting the department or the county, or for receiving training or conducting 
practical exercises respecting such issues; 

2. Persons conducting the meeting, training or similar activity are 
invited by the county or are county employees; 

3. There is at least an overnight stay by persons participating; and 

4. The county assumes all or part of the costs and expenses. 

C. Costs and expenses of departmental retreats, including meeting facilities, 
meals and lodging for employees and facilitators, and other costs and expenses 
reasonably related to the conduct of such retreats, may be paid in whole or part by 
the department. All costs and expenses assumed by the department shall be within 
the department's annual budget allocations. 

D. To the maximum extent practical, departmental retreats shall incorporate 
nonmanagement employees and be held in the county of Los Angeles. 

E. An analysis and report on all retreats conducted by a department shall be 
prepared after the conclusion of each retreat. A copy of the analysis and report for 
each retreat shall be submitted by the department to the chief administrative officer 
on a semiannual basis, as directed by the chief administrative officer. 

F. The chief administrative officer shall, on a semiannual basis, provide to 
the board of supervisors a report on departmental retreat activity. 

G. The chief administrative officer and auditor-controller shall jointly 
develop guidelines and standards for the conduct of departmental employee retreats. 
Such guidelines and standards may be modified or amended from time to time, as 
determined by the chief administrative officer and auditor-controller. A copy of such 
guidelines and standards, and any modifications or amendments, shall be provided to 
each county department and the board of supervisors. (Ord. 92-0074 § 1, 1992.) 
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Chapter 5.42 
CIVIC CENTER PARKING PLAN 

Sections: 

5.42.010 Purpose. 

5.42.020 Definitions. 

5.42.030 Participation. 

5.42.040 Traffic Mitigation Allowance. 

5.42.050 Parking Fees. 

5.42.060 Amendment or termination of PlaiL 

5.42.070 Nonalienation. 

5.42.080 Construction of the Plan. 

5.42.090 No contract of employment 

5.42. 1 00 Certain part-time, recurrent and temporary employees who 
receive parking on and after Oaober 1, 1990. 

5.42.010 Purpose. The Civic Center Parking Plan is intended to optimize 
the use of County parking facilities by charging parking fees and providing incen- 
tives for employees to use alternate means of transportation to and from work in 
the Civic Center. (Ord. 90-0143 § 1 (part), 1990.) 

5.42.020 Definitioiis. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the follow- 
ing respective meanings: 

A. **Boanl'* means the Los Angeles Coimty Board of Supervisors. 

B. '*CAO" means the Chief Administrative Officer of the County 
appointed by the Board pursuant to the Los Angeles County Code. 

C. "Civic Centei^ means the area bounded by Fremont Avenue, 1st Street, 
Spring Street, and the 101 freeway. 

D. **County'' means the County of Los Angeles and (1) any governmental 
entity of which the Board is the governing body, and (2) the Los Angeles County 
Municipal Courts and the Los Angeles County Superior Court to the extent the 
operation of this Plan in said courts is otherwise authorized by state law or rules of 
court 

E "Double ShiA*' means two successive eight-hour work periods imple- 
mented by a department the first of which starts at or before 6:00 a.m. and the 
second of which starts at or after 2:00 p.m. 

F. "Effective Date'* means October 1, 1990, or such later date as deter- 
mined by the CAO. 

G. "Eligible Employee" means any full-time permanent employee in active 
service (1) who is assigned to a headquarters work location in the Civic Center, (2) 
who is appointed to an "A," "L," or "N" item, and (3) who, if a teleconunuter, 
works in the Civic Center at least three days per week. Excluded fit>m the definition 
of Eligible Employee is any employee who is included in one or more of the 
following categories: Judges and conmiissioners of the Mimicipal or Superior 
coun; employees assigned to Double-Shift operations; all Mileage Permittees; 
employees assigned as drivers for County officers who do not drive their own cars 
to work at the Civic Center on a regular basis; employees who begin work on a 
regular shift that begins at or before 6:00 a.m. or at or after 2:00 p.m.; and employees 
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assigned to rotational shifts in the sherifPs department assigned to jails in the Civic 
Center. An employee in active semce who is appointed to a permanent, recurrent 
or temporary postion which is not an **A,*' **L,*' or "N" item, who meets the 
requirements of clauses ( 1 ) and (3) and is not among the listed exclusions above and 
who received parking prior to October 1, 1990, may be designated by his depart- 
ment head as an Eligible Employee when there is a space in which to park within the 
depanment's parking space allocation. 

H. **Mileage Permittee'" means an employee who is required by his depart- 
ment head to provide a private vehicle on an ongoing basis to perform County 
services and who has been certified to the auditor-contFoller by the department 
head as a permittee pursuant to Section 5.40.240. 

I. **Pu'king Fee** means the monthly fee charged to a Parking Participant 
for parking in a County parking lot, which fee is collected through payroll deduc- 
tion. 

J. **P^king Participant** means an Eligible Employee who has been 
assigned by his department to park in a County parking lot; is required to use his 
Traffic Mitigation Allowance as payment toward his Parking Fee; and has executed 
the appropriate document(s) that authorizes the auditor to make a payroU deduc- 
tion to pay for parking in said lot 

K. '*Plaii" means the Civic Center Parking Plan and related procedures and 
requirements approved by the CAO, as the same may be amended or restated from 
time to time. 

L. 'Traffic Mitigation Allowance** means the monthly monetary contribu- 
tion required by the Plan that the County shall make to each Eligible Employee. 
Those employees who are assigned to park must use their Traffic Mitigation 
Allowance toward payment of their required Parking Fee. (Ord. 90-0148 § 1, 1990; 
Ord. 90-0143 § 1 (part), 1990.) 

5^2.030 Futidpation. A. Commencement of Participation. Upon being 
assi^ed to park in a County parking lot and upon completion and submission of 
required documents, each Eligible Employee shall become a Parking Participant on 
the Effective Date or the first day of the calendar month next following said 
completion and submission, whichever is earlien 

B. Effect of Participation. Participation in the Plan shall entitle an Eligible 
Employee to park in a County parking lot if ( 1) he has been assigned to do so by his 
department head and is required to use his Traffic Mitigation Allowance toward 
payment of his Parking Fee; and (2) he has completed and submitted the appropri- 
ate payroll deduction documents that authorize the collection of the associated 
Parking Fee esublished in the Plan. 

C. Termination of Participation. Participation in the Plan shall terminate 
when a Parking Participant (1) ceases to be an Eligible Employee in which case the 
effective date of his termination shall be the first day after he ceases to be an Eligible 
Employee; or (2) when he completes and submits the appropriate payroll deduction 
authorization forms, and any other documents as may be required by the Plan and/ 
or his department, to terminate payment of the Parking Fee, in which case the 
effective date of his termination shall be the first day of the month after said 
completion and submission. (Ord. 90-0143 § 1 (part), 1990.) 

5.42.040 Tnffic Mitigation Allowance. The County shall contribute a Traf- 
fic Mitigation Allowance of $70.00 per month to each Eligible Employee for each 

Supp. # 8. 1-91 5-136.2 



5.42.040 



month that he remains an Eligible Employee; provided, however, that no Traffic 
Mitigation Allowance shall be contributed to any Eligible Employee who is also a 
Parking Participant if he has failed to pay his Parking Fees for said month. (Ord. 90- 
0143 § 1 (part), 1990.) 

S.42.050 Puking Fees. A. Parking Participants in the Plan shall pay fees to 
park in County parking lots as follows: 

1. Reserved spaces in the following lots shall be charged at $155.00 
per month plus the Traffic Mitigation Allowance: Lots 18, 29, 10, 17 and 20A; 

2. Preferred lots, $50.00 per month, plus the Traffic Mitigation 
Allowance. This includes currently available Lots 10, 12, 17, 18 Upper and Lower, 
20, 20A and 29; 

3. General lots, $20.00 per month, plus the Traffic Mitigation Allow- 
ance. This includes currently available Lots 13, 15 and 21; 

4. Oudying lots, $0 charge to the employee over the Traffic Mitiga- 
tion Allowance and includes shuttle service. This includes currently available Lots 
45 and 58. 

B. Parking Participants who park in either Lot 45 or 58 shall receive free 
shuttle service to and from those lots and the Civic Center 

C. When an employee who is headquartered in the Civic Center is ordered 
by management to use his automobile occasionally in the County service, manage- 
ment shall reimburse him for daily Civic Center parking expenses, and may further 
reimburse him for mileage and parking fees incurred while conducting County 
business. Such an employee shall be considered an occasional dhver and not a 
Mileage Piermittee within the meaning of Section 5.40.240 of the County Code. 
(Ord. 90^161 § 1, 1990; Ord. 90-0143 § 1 (part), 1990.) 

S.42.060 Amendment or termination of Plan. The Plan may be amended or 
terminated by the County at any time. No amendment or termination of the Plan 
shall reduce or impair the rights of any Paiidng Participant which have already 
accrued prior to such amendment or termination. (Ord. 90-0143 § 1 (part), 1990.) 

5.42.070 Nonalienation. To the extent permitted by law and except as 
otherwise provided in the Plan, no hght or interest of any kind of a Parking 
Participant hereunder shall be transferable or assignable by him, nor shall any such 
right or interest be subject to alienation, anticipation, encumbrance, garnishment, 
attachment, execution, or levy of any kind voluntary or involuntary. (Ord. 90-0143 
§ 1 (part), 1990.) 

5.42.080 Constmction of the Plan. The CAO may implement any Board- 
approved memorandum of understanding with employee bargaining agents, con- 
strue any ambiguous provision of the Plan, correct any defect, supply any omission, 
or reconcile any inconsistency, in such manner and to such extent as the CAO in his 
discretion may determine; and any such action of the CAO shall be binding and 
conclusive upon all Parking Participants. Wherever appropriate in the Plan, the 
masculine gender shall include the feminine, and the feminine gender the mas- 
culine, unless the context clearly indicates otherwise. (Ord. 90-0143 § 1 (part), 1990.) 

5.42.090 No contract of empiojrment. Nothing herein contained is intended 
to be, or shall be construed as constituting, a contract or other arrangement between 
any Parking Participant and the county to the effect that he will be employed for any 
specific period of time. (Ord. 90-0143 § 1 (part), 1990.) 
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5.42 JOO Certain pait«time, recnrrent and temporary employees who receive 
parking on and after October 1, 1990. Notwithstanding any other provision of this 
Chapter S.42, any employee in active service (1) who is appointed to a permanent, 
recurrent or temporary position which is not an **A," **U' or **N" item; (2) who did 
not receive parking prior to October 1, 1990; and (3) who otherwise meets the 
requirements of Section 5.42.020G may be deemed to be a Parking Participant of 
the Plan and assigned by his department head to receive parking when there is a 
space in which to park within the department's parking space allocation; provided, 
however, that such an employe shall pay for paridng through payroll deduction for 
each month of participation the total amount required by Section 5.42.050 above. 
(Ord. 90-0143 § 1 (part), 1990.) 
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Chapter 5.43 
TOBACCO USERS FEE 



Sections: 

5.43.010 Definitions. 
5.43.020 Payment of fee. 

5.43.010 Definitions. The following terms when used herein with initial 
capital letters, unless the context clearly indicates otherwise, shall have the 
following respective meanings: 

A. "Participant" means any employee who is a participant in the Plan. 

B. "Plan" means the county of Los Angeles Rexible Benefit Plan set forth 
in Chapter 5.27 of this Code. 

C. "Tobacco User" means a Participant who uses any form of tobacco within 
the periods designated in this chapter. For purposes of this chapter, each Partic- 
ipant shall be deemed to be a Tobacco User unless he submits written certification 
to the contrary. Such certification shall be submitted in accordance with instruc- 
tions issued by the chief administrative officer. (Ord. 92-0103 § 2 (part), 1992.) 

5.43.020 Payment of fee. Any Participant who is a Tobacco User at any time 
during the 12-month period preceding his annual benefit election under the Plan 
shall pay the County a fee of $10.00 per month. Such fee shall be collected by 
payroll deduction and shall commence on the payday occurring on or about the 
fifteenth of January following said benefit election. In the case of a new Partici- 
pant, such fee shall become payable on the first payday on which the Participant 
receives a County contribution to the Plan. (Ord. 92-0103 § 2 (part), 1992.) 
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Chapter 5.44 
ADDITIONAL EMPLOYMENT AND COMPENSATION 

Sections: 

5.44.010 Rules governing conflict of interest. 

5.44.020 Officers or employees — No extra fees allowed for county 

services. 
5.44.030 Officers or employees — Supplementary salaries — 

Conditions. 
5.44.040 Persons holding two county offices — Activity supervision 

restrictions. 
5.44.050 Outside employment — 24-hour-per-week limit. 
5.44.060 Consultant service to state or federal government — 

Conditions. 
5.44,065 Travel on contract basis. 
5.44.070 Wartime work for other agencies. 
5.44.090 Deputy registrar-recorders — Deemed part-time when. 
5.44.100 Attendance at judicial proceedings — Disposition of fees 

received. 
5.44.110 Physicians and other non-physician practitioners — 

Collection of professional fees. 
5.44.120 Physician postgraduate classitications — Outside 

employment limited to 96 hours per month. 
5.44.130 County health care facility volunteer, noncompensated 

employees. 
5.44.140 Employee may be treasurer of credit union — Conditions. 
5.44.150 Election work permitted when. 
5.44.160 Mosquito Abatement District work pennitted when. 

5.44.010 Rules governing conflict of interest. A. Each department may 
submit to the conflict of interest code review panel for its approval rules gov- 
erning noncounty employment, enterprise or activity. An employee's noncounty 
employment, enterprise or activity may be prohibited by such rules if it: 

1. Involves the use for private gain or advantage of county time, 
facilities, equipment, supplies, or the badge, uniform, prestige or influence of 
county employment; or 

2. Involves receipt or acceptance by the employee of any money or other 
consideration from anyone other than the county for the performance of an act 
which the employee would be required or expected to render in the regular course 
of county employment; or 

3. Involves the performance of an act in other than official capacity as 
a county employee, which act may later be subject directly or indirectly to the 
control, inspection, review, audit or enforcement of any other county employee; 
or 

4. Involves such time demands as would render less efficient the 
employee's performance of assigned county duties; or 

5. Is clearly inconsistent with the operation, function or responsibilities 
of the department. 

B. Such rules shall include: 
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1. Provision for notice to employees of the determination of prohibited 
activities; 

2. Provision for notice of disciplinary action to be taken against an 
employee for engaging in prohibited activities; and 

3. Provision for appeal by an employee from such a determination and 
from its application to the employee. 

C. Such rules shall be consistent with Sections 5.44.020 and 5.44.050 of this 
code. 

D. Within 60 days after receiving the proposed rules, the conflict of interest 
code review panel shall: 

1. Approve the proposed rules as submitted; 

2. Revise the proposed rules and approve them as revised; or 

3. Return the proposed rules to the department for revision and resubmis- 
sion within 60 days. 

In reviewing the proposed rules, the code review panel shall ensure that 
the rules prohibit only such outside employment, enterprise or activities specifi- 
cally described in subsection A above or which are otherwise clearly inconsistent 
with the operation, function or responsibilities of the department. 

Within 30 days of approval by the conflict of interest code review panel, 
the department shall file the rules with the executive office of the board of 
supervisors. Upon filing with the executive office, the rules shall be deemed 
adopted and shall be promulgated by the department. The board of supervisors 
may, at any time, suspend any rule so adopted. 

E. Wherever it is found in this section, the term "employee'* includes officer, 
the term "employment" includes office, and the term "department" includes 
appointing authority. (Ord. 90-0087 § 1, 1990: Ord. 82-0263 § 1, 1982: Ord. 9747 
§ 1 (part), 1969: Ord. 7518 § 1, 1959: Ord. 4099 Art. 3 § 47.5, 1942.) 

5.44.020 Officers or employees — No extra fees allowed for county 
services. A. No officer or employee of the county shall charge, request or receive 
for his own use any fee, reward or payment of any kind from any person, firm 
or corporation other than the county of Los Angeles for any services rendered 
by him as such officer or employee, or render during his oftice hours or hours 
of work for the county any service to anyone other than such services as he is 
employed by the coimty to render; provided, however, that officers and employees 
of the county are authorized, and it is made their duty, to make and furnish copies 
of public records to private persons during office hours and to charge and collect 
the fees prescribed by law, or to charge and collect a reasonable fee not exceed- 
ing the actual cost of providing such copies, whichever is less. All such fees and 
charges shall be paid into the county treasury, and no officer or employee of the 
county shall retain any such fee or charge for his own use. 

B. No officer or employee of the county shall make copies of public records 
outside of office hours and make a charge therefor; nor shall any county officer 
or employee make a charge or retain for his own use any compensation for 
permitting any person other than a county employee to make or furnish copies 
of any public records. (Ord. 11488 § 1 , 1977: Ord. 11359 § 1, 1976: Ord. 4099 
Art. 3 § 69, 1942.) 

5.44.030 Officers or employees — Supplementary salaries — Conditions. 

A. Nothing in Section 5.44.020 or in any odier provision of Ordinance 4099 shall 
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be construed to prevent any officer or employee of the county from receiving for 
his personal use compensation from any association, nonprofit corporation or 
auxiliary group organization or entity of any county institute or museum, for 
services 
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rendered to the county or to said association, corporation, auxiliary group, organi- 
zation or entity, and for his expense of performing such services, provided such 
association, corporation, auxiliary group, organization or entity obtains the prior 
written approval of the board of supervisors to provide such compensation, files 
with the county auditor-controller by September 30th of each year a statement 
disclosing the names of county officers and employees compensated and their 
respective amounts of compensation for the preceding county fiscal year, and the 
giving or receipt of such compensation is not in violation of any state or federal law. 
B. Nor shall Section 5.44.020 be construed to prohibit those officers and 
employees receiving supplementary compensation, pursuant to this section, from 
rendering during their office hours, or hours of work for the county, services to said 
associations, corporations, auxiliary groups, organizations or entities. (Ord. 1 1 3 5 5 § 
1, 1976: Ord. 4099 Art. 3 § 69.7, 1942.) 

5.44.040 Persons holding two county ofHces — Activity supervision 
restrictions. A. If Ordinance 4099 or any other ordinance specifically permits one 
person to hold two county offices, and if one person does hold two such county 
offices and as a result thereof any provision of Ordinance 4099 requires such person 
to report to himself in any way as the incumbent of one of such offices to supervise 
or control his actions as the incumbent of the other office, or as the incumbent of 
one of such offices to recommend or report upon any request or other action of 
himself as the incumbent of the other office, then, on that event such provision of 
Ordinance 4099 does not apply and the provisions of this section make an excep- 
tion to such provision. 

B. It is the purpose of this section to so amend and modify the other 
provisions of Ordinance 4099 that a person shall never be required to supervise, 
oversee, or in any way pass judgment upon his own actions. (Ord. 5680 § 1 (part), 
1951: Ord. 4099 Art. 3 § 71.2 1942.) 

5.44.050 Outside employment — 24-hour-per-week limit. No person shall 
be employed in a full-time position in the county service, as defined by the county 
salary ordinance, for which compensation is provided, who performs continuous 
or regular service outside of his regular working hours for the county in any gainful 
profession, trade, business or occupation whatsoever, for any person, firm, corpo- 
ration or governmental entity, or who is so engaged in his own behalf, in excess of 24 
hours per week; provided, however, that this provision shall not apply to a person 
holding a position in the county service which is less than full-time, nor to any 
person in the service of the county while on leave of absence from the county 
service without pay. It is the purpose of this provision to prohibit the employment 
of persons in paid full-time county positions who, by reason of their outside 
activities, impair their efficiency in the county service. (Ord. 9747 § 1 (pan), 1969: 
Ord. 4238 § 1, 1943: Ord. 4099 Art. 3 § 72, 1942.) 

5.44.060 Consultant service to state or federal government — Conditions. 

Any officer of the county of Los Angeles may, with the approval of the board of 
supervisors and subject to the rules of the civil service commission, be granted a 
leave of absence without pay for the purpose of permitting such officer to perform 
consultant or advisory service for the state or federal government, and such officer 
may receive and retain for his own use from the state or federal government 
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compensation and reimbursement for expenses while so absent without pay from 
the county service, notwithstanding the provisions of this chapter. (Ord. 9246 § 3 
(part), 1967: Ord. 4099 Art. 3 § 71, 1942.) 

5.44.065 Travel on contract basis. Where County officers or employees or 
members of their families travel at no cost to the County pursuant to a contract 
approved by the Chief Administrative Officer or his designee, the reimbursement 
provisions of such contract shall control over those specified in Chapter 5.40. (Ord. 
89-0123P § 6, 1989.) 

5.44.070 Wartime work for other agencies. Any employee of the county of 
Los Angeles may, with the approval of the board of supervisors and subject to the 
rules of the civil service commission, be granted a leave of absence without pay, for 
the purpose of permitting such employee to perform technical or specialized work 
for the federal, state, or a municipal government during time of war or war 
emergency, and retain for his own use from the federal, state or municipal govern- 
ment all compensation and reimbursement for expenses, and may be so absent 
from the county service notwithstanding other provisions of this chapter. (Ord. 
9246 § 3 (part), 1967: Ord. 4099 Art. 3 § 71.1, 1942.) 

5.44.090 Deputy registrar-recorders — Deemed part-time when. Deputy 
registrar-recorders who serve without compensation and deputy registrar-record- 
ers who receive no compensation except payment of $.20 per name shall be deemed 
to be employed for part-time service only, as those words are used in Section 
5.44.080. (Ord. 9446 § I (part), 1967: Ord. 8950 § 1, 1965: Ord. 4099 Art. 3 § 70.1, 
1942.) 

5.44.100 Attendance at judicial proceedings — Disposition of fees received. 
A. No officer or employee of the county of Los Angeles shall accept employment as, 
or receive any remuneration in addition to their county compensation for services 
as, an expert witness or examiner in any proceeding before any court, board or 
commission in any matter in which the county is a party or in which any party to the 
proceeding has, in relation to the subject matter of the proceeding, been subject to 
the jurisdiction or regulation of the county or any county board, commission or 
agency. 

B. Any officer or employee ofthe county who is required to attend and give 
evidence in any judicial proceeding in his official capacity, whether by subpoena or 
otherwise, shall collect the full amount of fees and mileage, as prescribed by law, for 
each day's attendance and travel necessitated thereby, and all such officers or 
employees shall promptly pay to the county treasurer all such fees and mileage so 
collected, including any compensation paid to him or her for services as an expert 
witness or examiner. 

C. An officer or employee who is required or employed to attend and give 
evidence in any judicial proceeding in an unofficial capacity, whether by subpoena 
or otherwise, shall not be entitled to compensation or mileage from the county 
while absent for such purpose, and may retain for his own use any fees, mileage or 
compensation collected for his or her service as an expert witness or examiner. 
Nothing in this subsection shall be deemed to authorize any officer or employee of 
the county to receive and retain any fees, mileage or compensation as an expert 
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witness or examiner for any service contrary to the provisions of Sections 5.44.050, 
5.44.060 and subsection A above. (Ord. 90-0087 § 3, 1990: Ord. 4099 Art. 3 § 74, 
1942.) 

5.44.110 Physicians and other non-physician practitioners — Collection of 
professional fees. A. Except as provided in subsection B, C, D or E, no physician, 
dentist, optometrist, podiatrist, medical or dental intern or resident or other person 
who is an employee, whether compensated or uncompensated, of the county or of the 
University of Southern California, University of California at Los Angeles, or 
Charles R. Drew Post-Graduate Medical Schools may bill, charge, or collect on his 
or her own account professional fees for direct medical or dental patient care 
furnished by him or her to any patient in a county hospital or other county medical or 
health facility, including any county hospital designated as a community hospital 
pursuant to the provisions of Section 14000.2 of the California Welfare and 
Institutions Code. 

B. Notwithstanding subsection A of this section or Section 5.44.020, for 
each county hospital, the county may contract with a medical group or other legal 
entity to authorize that medical group or legal entity to bill, charge, and collect for 
inpatient and outpatient care services provided by the physicians, dentists, 
optometrists, podiatrists and other licensed or certified non-physician practitioners of 
such county hospital. The methods and means by which such a medical group or 
other legal entity bills, charges, or collects for such services and the disposition of all 
funds so collected shall be as set forth in such a contract. 

C. Notwithstanding subsection A of this section, a medical group composed 
of two or more physicians of a county hospital's medical staff may bill and collect 
professional fees for the provision by such physicians of specialty or primary care 
services rendered on the hospital's premises either to enrollees of the county's 
Community Health Plan or to enrollees of any other health care service plan licensed 
under the California Health and Safety Code §§ 1340, et seq., with which the county 
has contracted. The medical group may bill and collect for these services only if a 
formal agreement executed by the county and by the medical group's lawful 
representatives expressly authorizes such action. The medical group may bill and 
receive compensation under such an agreement only for services rendered by its 
physician during hours that the physician is neither compensated as a county 
employee nor compensated as a faculty member of the hospital's affiliated medical 
school. 

D. Notwithstanding subsection A of this section, at Martin Luther King, 
Jr./Drew Medical Center, Rancho Los Amigos National Rehabilitation Center, Olive 
View-UCLA Medical Center, Los Angeles County+University of Southern 
California Medical Center, Harbor-UCLA Medical Center, and High Desert Hospital, 
which have been designated as community hospitals, a private community physician, 
dentist, or podiatrist, who is not an employee, whether compensated or 
uncompensated, of the county and who has not otherwise received any form of 
compensation from the county, either directly or indirectly, for providing services to 
a particular patient at said medical centers or hospital, may, with the approval of the 
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director of health services, bill, charge, or collect on his or her own account, for 
professional fees for direct medical or dental patient care services for such patient if 
that patient is designated as his or her private patient upon admission or where he or 
she is called as a consultant to a private patient of another physician. 

E. Notwithstanding subsections A or D of this section, a medical group 
composed of two or more physicians of a county hospital's medical staff, or an 
individual practitioner on a county hospital's medical staff, may bill and collect 
professional fees for services directly provided by such medical group or practitioner 
on the hospital's premises if a formal agreement executed by the county and by the 
lawful representatives of the medical group or practitioner expressly authorizes such 
action. The agreement may only permit the medical group or practitioner to bill and 
collect for services for which the medical group or practitioner is not otherwise 
compensated by the county, or by a hospital's affiliated medical school. (Ord. 2006- 
0082U § 4, 2006: Ord. 99-0036 § 2, 1999: Ord. 94-0026 § 1, 1994: Ord. 93-0087 § 1, 
1993: Ord. 92-0131 § 1, 1992: Ord. 87-0166 § 1, 1987: Ord. 87-0054 § 1, 1987: Ord. 
83-0026 § 1, 1983: Ord. 82-0126 § 1, 1982: Ord. 11961 § 1, 1979: Ord. 10474 § 3, 
1972: Ord. 9822 § 1, 1969: Ord. 9638 § 1, 1968; Ord. 9053 § 1, 1966: Ord. 4099 Art. 
3 § 69.6, 1942.) 

5.44.120 Physician postgraduate classifications — Outside employment 
limited to 96 hours per month. Notwithstanding the provisions of Section 
5.44.050, persons employed in positions in the physician postgraduate classifications 
in the county service, as defined by the county salary ordinance, for which 
compensation is provided, may be permitted to participate in physician service 
assignments not to exceed a maximum of 96 hours in any one calendar month. (Ord. 
10923 § 1, 1974: Ord. 4099 Art. 3 § 72.1, 1942.) 

5.44.130 County health care facility volunteer, noncompensated 
employees. Nothing in Section 5.44.020 or in any other provision of Ordinance 
4099 shall be construed to prevent volunteer, noncompensated employees of county 
hospitals and other health care faciUties, employed in positions provided for in the 
salary ordinance of the county of Los Angeles (Ordinance 6222), from receiving 
compensation for their personal use from nonprofit organizations after approval by 
the director of health services of the source, purpose and amount of such 
compensation. (Ord. 1 1338 § 1, 1976: Ord. 4099 Art. 3 § 69.7, 1942.) 

5.44.140 Employee may be treasurer of credit union — Conditions. 

Notwithstanding the provisions of Sections 5.44.020 through 5.44.090, 5.44.110 and 
5.44.130, any person holding a regular, full-fime job in the county service for which 
compensation is provided may also be designated as the treasurer of an employees' 
credit union and may hold and perform the duties of such position, and may receive 
and retain for his own use any and all compensation fixed by the credit union, 
provided that such service is performed outside of county hours. (Ord. 4099 Art. 3 
§73.1,1942.) 
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5.44.150 Election work permitted when. Any person holding a regular, 
full-time position in the county service for which compensation is provided may also 
be employed by a city outside of the hours he is employed by the county on any city 
election, including a city primary election, and may receive and retain for his own 
use any and all compensation paid to him by such city for such services. (Ord. 2006- 
0003 § 4, 2006: Ord. 8790 § 1, 1965: Ord. 4099 Art. 3 § 73.2, 1942.) 

5.44.160 Mosquito Abatement District work permitted when. 

Notwithstanding the provisions of Sections 5.44.020 through 5.44.090, 5.44.1 10 and 
5.44.130, any person holding a regular, full-time position in the county service for 
which compensation is provided may also be employed outside of the hours during 
which he is employed by the county, by a Mosquito Abatement District for not more 
than 24 hours per week, if the head of the department for which he is working 
approves. Such department head may withdraw such approval at any time. Upon 
such withdrawal, such employee may no longer work for such Mosquito Abatement 
District. (Ord. 4500 § 1, 1945: Ord. 4099 Art. 3 § 73.3, 1942.) 
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Chapter 5.48 
DEPUTY SHERIFF EDUCATIONAL ADVANCEMENT PROGRAM 

Sections: 

5.48.010 Established. 

5.48.020 Scope. 

5.48.030 Objectives. 

5.48.040 Eligibility — Classifications designated. 

5.48.050 Eligibility — Additional requirements. 

5.48.060 Training standards and administration. 

5.48.070 Plans — Submittal required — Contents. 

5.48.080 Plans — Time for submittal — Financing. 

5.48.090 Plans — Approval. 

5.48. 1 00 Educational institution requirements. 

5.48.1 10 Extent of education — Reimbursement. 

5.48. 1 20 Training on own time — Exceptions. 

5.48.130 Application for program. 

5.48.140 Lecturers of distinction. 

5.48.150 Specialized films. 

5.48. 160 Fees, books and supplies — Reimbursement conditions — 

Refunds. 

5.48.170 Textbooks. 

5.48.180 Financing. 

5.48.190 Evaluation. 

5.48.010 Established. There is established the Los Angeles County deputy 
sheriff educational advancement program. (Ord. 10112 § 1 (part), 1970: Ord. 4099 
Art. 33 §631, 1942.) 

5.48.020 Scope. The program established in Section 5.48.010 shall be in 
addition and in lieu of any programs authorized under the provisions of Chapter 5.52 
of this code or similar ordinance enactments. (Ord. 101 12 § 1 (part), 1970: Ord. 4099 
Art. 33 § 632, 1942.) 

5.48.030 Objectives. The objectives of the deputy sheriff educational 
advancement program are: 

A. To provide deputy sheriffs with the educational tools needed to improve 
skills in front-line law enforcement; 

B. To enable deputy sheriffs to meet the increasing need for greater 
community understanding and effectiveness; 

C. To encourage deputy sheriffs to continue their formal education with 
county financial assistance. (Ord. 10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 633, 
1942.) 

5.48.040 Eligibility — Classifications designated. Any member of the 
sheriffs department in the following classifications shall be eligible for participation 
in this program: 

A. Division chiefs; 

B. Inspectors; 
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C. Captains; 

D. Lieutenants; 

E. Sergeants; 

F. Senior deputy sheriffs; 

G. Deputy sheriffs; 

H. Deputy sheriffs, without compensation, but only those personnel in this 
classification who are required by the sheriff to attend departmental classes. 

I. Non-sworn personnel, but only those personnel in these classifications 
who are required by the sheriff to attend departmental classes and those who are 
permitted by the sheriff to attend certain advisory board approved classes. (Ord. 
10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 634, 1942.) 

5.48.050 Eligibility — Additional requirements. A person otherwise eligible 
for participation shall not be eligible unless: 

A. He is rated as competent or better in his present position; and 

B. He meets competitive selection requirements in instances where educa- 
tional courses can be made available only to a limited number of emplovees. (Ord. 
10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 640, 1942.) 

5.48.060 Training standards and administration. The sheriff shall set train- 
ing and education standards and administer the program, except that budgetary 
aspects of the program are subject to approval of the chief administrative officer. 
(Ord. 10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 635, 1942.) 

5.48.070 Plans — Submittal required — Contents. The sheriff shall prepare 
plans and submit such plans to the civil service commission, which plan shall 
contain: 

A. A statement of the department's policy concerning the deputy sheriff 
educational advancement program: 

B. An outline of the department's deputy sheriff educational advancement 
program: 

C. Proposed methods of selection to be used when the educational 
advancement program can be made available to only a limited number of employ- 
ees: 

D. Proposed departmental procedure for administering the Program 
within the framework of the over-all county program; 

E. A definition of any proposed special conditions or limitations relative to 
classifications, participants, schools and similar matters. (Ord. 10112 § 1 (part), 
1970: Ord. 4099 Art. 33 § 636, 1942.) 

5.48.080 Plans — Time for submittal — Financing. The sheriff shall submit 
to the director of personnel by October 30th of each year the projected plan for the 
next fiscal year, including proposed courses and estimated requirements for financ- 
ing. The sheriffs annual budget request shall show the estimated requirements for 
financing the yeariy plan. (Ord. 101 12 § I (part), 1970: Ord. 4099 Art. 33 § 638, 1942.) 

5.48.090 Plans — Approval. The director of personnel shall forward 
approved plans to the chief administrative officer for his approval. A plan shall not 
become operative until approved by the civil service commission and the chief 
administrative officer Once the plans have been approved they shall remain in 
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effect until the department head proposes major changes which must be apprM|d 
bv the civil service commission and the chief administrative officer. (Ord. 101 ^B 
(part), 1970: Ord. 4099 Art. 33 § 637, 1942.) ^ 

5.48.100 Educational institution requirements. The school or college must 
be accredited and the course must meet the requirements of the department's 
educational advancement program. (Ord. 101 12 § 1 (part), 1970: Ord. 4099 Art. 33 § 
639, 1942.) 

5.48.110 Extent of education — Reimbursement. A. An employee is eligible 
for reimbursement for six semester hours of training per semester; and 

B. An employee is eligible for reimbursement for two courses of training 
for two quarters per school year and for the number of textbooks required for the 
designated two courses for two quarters per school year. 

C. An employee is eligible for reimbursement for 12 semester hours of 
training per school year for those designated schools on the trimester system, and 
for reimbursement for the number of required textbooks per school year for said 
schools. (Ord. 10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 641, 1942.) 

5.48.120 Training on own time — Exceptions. The employee shall take the 
training on his own time unless his division chief shows to the satisfaction of the 
sheriff that the interest of the county requires otherwise in accordance with the 
training policy of the board of supervisors. (Ord. 10112 § 1 (part), 1970: Ord. 
Art. 33 § 642, 1942.) [\ 
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5.48.130 Application for program. The employee shall initiate a request to 
his division chief in sufficient time to receive the necessary approvals by the 
advisory board before the commencement of the course. (Ord. 10112 § 1 (part), 
1970: Ord. 4099 Art. 33 § 643. 1942.) 

5.48.140 Lecturers of distinction. The department may retain and pay, as 
part of its specialized educational and training programs, lecturers of distinction in 
order to impart knowledge ofoiher disciplines to front-line officers. (Ord. 101 12 § 1 
(part), 1970: Ord. 4099 Art. 33 § 644. 1942.) 

5.48.150 Specialized films. The department may purchase films of a spe- 
cialized nature that can demonstrably enhance the education of front-line officers. 
(Ord. 11012 § 1 (part), 1970: Ord. 4099 Art. 33 § 645, 1942.) 

5.48.160 Fees, books and supplies — Reimbursement conditions — 
Refunds. A. Upon completion of the approved course, with the exception of those 
mandated, the county shall reimburse the employee for amounts paid by him for all 
required fees, books and supplies: 

1. If he files a claim as required by law. and said claim shall include a 
receipt proving the payment of the fees by him and a certification by his divj 
chief that he completed the course for credit, with a passing grade of not lessf 
"C; and 

2. If he is still in the service of the county. 
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B. A refund will not be made for student activity fees and other special 
student assessments except at state schools where such charges are mandatory. 
Except in the case of retirement, if an employee terminates his employment with 
the county within one year of the date of the completion of the course for which he 
has been reimbursed, he shall return the amount of such reimbursement to the 
county or public entity by which he was employed. This amount may be collected 
by deduction from the employee's last salary warrant. 

C. A refimd will not be made for any costs or expenses reimbursed out of 
any federal or state educational benefit program. 

D. Refunds may also be made in specific cases where there exists a dif- 
ference between the allowable grant maximum and the college required fee. (Ord. 
10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 647, 1942.) 

5.48.170 Textbooks. Except in the case of retirement, textbooks shall be 
returned to the sheriff in the event an employee terminates his county service 
within one year from the completion of the course. (Ord. 101 12 § 1 (part), 1970: Ord. 
4099 Art. 33 § 648, 1942.) 

S.48.180 Financing. A. The necessary funds shall be allocated on the basis of 
departmental plans which have been approved by the chief administrative officer 
and the civil service commission. 

B. The necessary financing for reimbursement of employees shall be allo- 
cated to the sheriffs department in its annual budget each year. 

C. The sheriff shall approve claims for payment upon certification by the 
division chief that the approved training has been satisfactorily completed in 
accordance with the conditions of the educational advancement program. 

D. When the sheriff requires attendance at. a given class, he may approve 
prepayment of all required fees, books and supplies for those personnel assigned to 
attend such class. 

E. The office of business management will provide the sheriff with a 
quarteriy report of funds expended. (Ord. 10112 § I (pan), 1970: Ord. 4099 Art 33 § 
646, 1942.) 

5.48.190 Evaluation. The sheriffshall submit an annual report to the direc- 
tor of personnel with a copy to the chief administrative officer, giving information 
covering panicipation of employees in the program, the cost of tuition and other 
fees paid, plus other pertinent information as may be required from time to time. 
(Ord. 10112 § 1 (part), 1970: Ord. 4099 Art. 33 § 649, 1942.) 
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Chapter 5^0 
PUBUC SAFETY DISPATCHER PROGRAM 

Sections: 

5.50.010 Legislative intent 

5.50.020 Adherence to California Commission Peace Officer Standards 

and Training (P.O.S.T.) standards. 
5.50.030 P.O.S.T. inquiries. 

5.50.010 Legislative intent. Current sections of the Penal Code permit a 
county to receive state aid to fund public safety dispatcher programs. In order to be 
eligible for this assistance a county must agree to be bound by Sections 13500, et 
seq., of the Penal Code relating to the standards and training of local law enforce- 
ment officers. It is the desire of the county of Los Angeles to be eligible to receive 
this state funding, and it thereby expressly agrees to be bound by Sections 13500, et 
seq., of the Penal Code. (Ord. 90-0004 § 1 (part), 1990: Ord. 89-0126 § 1 (part), 1989: 
Ord. 89-0094 § I (part), 1989.) 

5.50.020 Adherence to California Commission Peace Officer Standards and 
Training (P.O.S.T.) standards. The sheriffs department, the marshal's department 
and the district attorney's office will adhere to standards for recruitment and 
training established by the Commission on P.O.S.T. pursuant to Penal Code Section 
13500, et seq. (Ord. 90-0004 § 1 (part), 1990: Ord. 89-0126 § 1 (part), 1989: Ord. 89- 
0094 § 1 (part), 1989.) 

5.50.030 P.O.S.T. inquiries. Pursuant to Penal Code Section 13512, the 
Commission and its representatives may make such inquiries as deemed appropri- 
ate by the Commission to ascertain that the public safety dispatcher personnel of 
the sheriffs department, the marshal's department and the district attorney's office 
adhere to standards for selection and training established by the Commission on 
PO.S.T. (Ord. 90-0004 § 1 (part), 1990: Ord. 89-0126 § 1 (part), 1989: Ord. 89-0094 § 1 
(part), 1989.) 



Supp. # 6. 3-90 5-146 



• 



5.51.010 

Chapter 5.51 
ASSESSOR APPRAISER TRAINEE COST REIMBURSEMENT PROGRAM 

Sections: 

5.51.010 Establishment. 

5.51.020 Purpose. 

5.51.030 Condition of employment. 

5.51 .040 Written reimbursement agreement. 

5.5 1 .050 Pro-rated costs set forth in reimbursement agreement. 

5.5 1 .060 Payment of pro-rated costs. 

5.51 .070 Exception to reimbursement. 

5.5 1 .080 Legal costs and attorney fees. 

5.5 1 .090 Statute of limitations. 

5.5 1 . 1 00 Not subject to grievance or arbitration. 

5.51.110 Section does not alter or modify any other terms of employment. 

5.5 1 . 1 20 No right to continued employment. 

5.5 1 . 1 30 No property right created. 

5.5 1 . 1 40 Merit system unchanged; disciplinary system unchanged. 

5.51.150 Appraiser given time to review chapter and reimbursement 

schedule. 

5 .5 1 . 1 60 Assessor-County interchangeable. 

5.51.010 Establishment. There is established the Assessor Appraiser Trainee 
Cost Reimbursement Program (hereinafter "Program"). (Ord. 97-0027 § 1 (part), 
1997.) 

5.51.020 Purpose. The purpose of the Program is to establish a procedure 
whereby an entering employee appraiser (hereinafter "Appraiser") in the Office of the 
Assessor (hereinafter "Assessor") will be required, prior to appointment, to sign an 
agreement to reimburse the County for training costs incurred in the first year if the 
Appraiser terminates employment with the Assessor within two years of completion 
of the training period. (Ord. 97-0027 § 1 (part), 1997.) 

5.51.030 Condition of employment. As a condition of employment an 
Appraiser is required to agree that he/she will reimburse the County for the direct and 
indirect costs of the training that he/she receives, on a pro-rated basis, if the Appraiser 
leaves the employ of the Assessor within two years commencing with the calendar 
month in which the Appraiser completes the training period and becomes a State 
Certified Appraiser. (Ord. 97-0027 § 1 (part), 1997.) 

5.51.040 Written reimbursement agreement. As a requirement of the 
Program, the Appraiser will be required to sign a written agreement which provides 
for the terms and conditions of reimbursement as set forth in this chapter. (Ord. 97- 
0027 § 1 (part), 1997.) 

5.51.050 Pro-rated costs set forth in reimbursement agreement. The 

amount of reimbursement for the direct and indirect training costs will be pro-rated, 
up to 24 months, and will be set forth in a schedule of reimbursement and be attached 
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to the Reimbursement Agreement that is provided to the Appraiser prior to 
appointment as provided in Section 5.51.150. (Ord. 97-0027 § 1 (part), 1997.) 

5.51.060 Payment of pro-rated costs. If the Appraiser leaves the employ of 
the Assessor within two years after the completion of the training period, the pro- 
rated amount set forth in the schedule of reimbursement is due to be paid to the 
County in full, within three months of the leaving date. (Ord. 97-0027 § 1 (part), 
1997.) 

5.51.070 Exception to reimbursement. The pro-rated costs of training will 
not be required to be reimbursed in the event the Appraiser is released on probation, 
discharged, is required to terminate employment due to a disability, illness or injury, 
is given the option to resign in lieu of discharge, or for any reason terminates 
employment prior to receiving State certification. In addition, the Assessor retains the 
discretion to not enforce the provisions of the Reimbursement Agreement in cases 
where to do so would result in an extraordinary hardship. (Ord. 97-0027 § 1 (part), 
1997.) 

5.51.080 Legal costs and attorney fees. In the event the County incurs legal 
fees, court costs or attorney fees or any combination thereof, or any other costs in an 
effort to collect any delinquent sums owing pursuant to this chapter, the Appraiser 
will pay such additional expenses, including, but not limited to, legal interest on the 
amount of reimbursement due and unpaid, in addition to the portion of the 
reimbursement obligation then due. (Ord. 97-0027 § 1 (part), 1997.) 

5.51.090 Statute of limitations. The applicable statute of limitations for the 
County to bring suit to enforce the provisions of this chapter is three years, pursuant 
to California Code of Civil Procedure §338(a). (Ord. 97-0027 § 1 (part), 1997.) 

5.51.100 Not subject to grievance or arbitration. Any question as to the 
interpretation of the Reimbursement Agreement established under this chapter shall 
not be subject to either a grievance or an arbitration under any collective bargaining 
agreement or Memorandum of Understanding applicable to the leaving Appraiser. 
(Ord. 97-0027 § 1 (part), 1997.) 

5.51.110 Section does not alter or modify any other terms of employment. 

The provisions of this chapter shall in no way modify any other terms and conditions 
of employment, and all such pre-existing terms and conditions of employment remain 
unchanged. (Ord. 97-0027 § 1 (part), 1997.) 

5.51.120 No right to continued employment. The provisions as set forth in 
this chapter in no way guarantee any right of continued employment. (Ord. 97-0027 § 
1 (part), 1997.) 

5.51.130 No property right created. This chapter does not create a property 
right. Requirement of reimbursement payment after an Appraiser has successfully 
completed probation does not modify a property right. (Ord. 97-0027 § 1 (part), 
1997.) 

5.51.140 Merit system unchanged; disciplinary system unchanged. All 
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merit system and Assessor rules, regulations and procedures, and Memorandum of 
Understanding that relate to Assessor personnel remain in full force and effect. The 
provisions of this section in no way alter, amend, modify or have any effect upon 
the authority of the Assessor to invoke disciplinary action. (Ord. 97-0027 § 1 (part), 
1997.) 

5.51. ISO Appraiser given time to review chapter and reimbursement 
schedule. Any person eligible for appointment to the position of Appraiser shall, 
prior to appointment, be given a copy of this chapter, a copy of the specific 
pro-rated costs of reimbursement which would be applicable to the Appraiser, and 
a copy of the Reimbursement Agreement. Such person would be given seven 
calendar days to review and examine this chapter, the specific reimbursement costs 
and the Reimbursement Agreement. Such person may consult with an advisor or 
an attorney prior to signing the Reimbursement Agreement. (Ord. 97-0027 § 1 
(part). 1997.) 

5.51.160 Assessor-County interchangeable. For purposes of this chapter, 
the Assessor and the County are considered to be interchangeable. (Ord. 97-0027 
§ 1 (part), 1997.) 
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Cliapter 5.52 
TUITION REIMBURSEMENT PROGRAM 

Sections: 

5.52.010 Los Angeles County tuition reimbursement program defined. 

5.52.020 Objectives. 

5.52.030 Departmental advisory committees. 

5.52.040 Administration and training standards. 

5.52.050 Training included. 

5.52.060 Institutions included. 

5.52.070 Eligibility — Employees holding pennanent positions. 

5.52.080 Eligibility — Veterans. 

5.52.090 Eligibility — Rating and selection standards. 

5.52. 1 00 Eligibility — Consideration of previous education. 

5.52.1 10 Maximum reimbursable training. 

5.52. 1 20 Training on own time. 

5.52. 1 30 Plans — Established and maintained by department head — 

Contents. 

5.52.150 Application. 

5.52.170 Financing. 

5.52. 1 80 Reimbursement conditions and procedures. 

5.52. 1 90 Evaluation of participation. 

5.52.010 Los Angeles County tuition reimbursement program defined. As 

used in this chapter, "Los Angeles County tuition reimbursement program" refers 
to policies, procedures and conditions governing the reimbursement of employees 
by the county for all or part of the tuition which they paid for successfully com- 
pleted courses related to their work. (Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 
601, 1942.) 

532.020 Objectives. The objectives of the Los Angeles County tuition 
reimbursement program are: 

A. To provide county management with additional tools to increase scien- 
tific, technical, professional and management skills of its employees in order to 
meet both present and future needs of the county service; 

B. To equip county employees with knowledge and skills needed on their 
present jobs and to prepare them for positions which are appropriate training 
objectives in relation to the county's needs and their own abilities; 

C. To implement a county-wide program for career development which 
will attract and retain in county service persons of superior ability and potential for 
advancement. (Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 602, 1942.) 

5.52.030 Departmental advisory committees. Each department head may 
appoint a departmental training advisory committee to assist in the planning and 
administration of the tuition reimbursement program. (Ord. 88-0057 § 1, 1988: 
Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 607, 1942.) 
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5.52.040 Administration and training standards. The department head 
shall set training standards and administer the departmental tuition reimbursement 
program. Elements of the program involving budgetary aspects may be subject to the 
approval of the chief administrative officer. (Ord. 88-0057 § 2, 1988: Ord. 9246 § 16 
(part), 1967: Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 603, 1942.) 

5.52.050 Training included. A. Only that training may be included which 
has been identified by departmental management as being directly related to its 
present or future operations. 

B. Training may not be included which can be given more effectively and 
economically as in-service training. 

C. The training shall be for the purpose of improving the employee's value 
to the county, and shall directly relate to effective performance of the work of the 
department. 

D. Training shall be limited to that number of employees who must be 
trained to meet departmental needs and that number for which budgetary funds can 
be allocated. (Ord. 9037 § 1 (part), 1966: Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 
32 §608, 1942.) 

5.52.060 Institutions included. A. The school or college must be accredited 
and the course must meet the academic requirements of the department's training 
plan, as well as the employee's training objectives. 

B. Where equivalent courses are offered at more than one school, 
consideration may be given to the quality of instruction as well as to the cost of 
tuition. 

C. Courses costing $5.00 or less per employee per course will not be eligible 
for reimbursement. (Ord. 9037 § 1 (part), 1966: Ord. 7796 §5 (part), 1960: Ord. 
4099 Art. 32 § 609, 1942.) 

5.52.070 Eligibility — Employees holding permanent positions. A. An 

employee of the county, or of a public entity, who has been appointed to a permanent 
position, is eligible, within the limitation of his department's program. 

B. Notwithstanding paragraph A of this section, employees holding the 
position of Library Aid, Library Page, or Student Professional Worker who are 
employed by the County Public Library on a part-time basis are eligible within the 
limitations established by the Public Library's program. (Ord. 2008-0009 § 1, 2008: 
Ord. 8554 § 1 (part), 1964: Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 610, 
1942.) 

5.52.080 Eligibility — ^Veterans. The employee, if a veteran, is not eligible 
until he has exhausted his eligibility for tuition reimbursement from the federal 
government and from the state of California. (Ord. 7796 § 5 (part), 1960: Ord. 4099 
Art. 32 §611, 1942.) 
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5.52.090 Eligibility — Rating and selection standards. The employee is not 
eligible unless: 

A. He is rated as competent or better in his present position or, in the case of 
part-time employees of the County Public Library, is reviewed and approved for 
participation in that department's program in accordance with the standards 
established by that department; and 

B. He meets competitive selection requirements in instances where the 
training can be made available only to a limited number of employees. (Ord. 2008- 
0009 § 2, 2008: Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 612, 1942.) 

5.52.100 Eligibility — Consideration of previous education. The employee 
is eligible only for training which is compatible with his previous education. (Ord. 
9037 § 1 (part), 1966: Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 613, 1942.) 

5.52.110 Maximum reimbursable training. An employee is eligible for 
reimbursement for a maximum of two courses which together total no more than 
eight units of credit, per semester or quarter. (Ord, 1001 § 1, 1970: Ord. 7796 § 5 
(part), 1960: Ord. 4099 Art. 32 § 614, 1942.) 

5.52.120 Training on own time. The employee shall take the training on his 
own time unless the interest of the county as determined by the department head 
requires otherwise in accordance with the training policy of the department. (Ord. 88- 
0057 § 3, 1988: Ord. 9246 § 16 (part), 1967: Ord. 7796 § 5 (part), 1960: Ord. 4099 
Art. 32 §615, 1942.) 

5.52.130 Plans — Established and maintained by department head — 
Contents. A department head who wishes to participate shall prepare plans which 
may contain: 

A. A statement of the department's policy concerning training; 

B. An outline of the department's training program, including present and 
proposed training; 

C. A justification of the proposed tuition reimbursement program in terms of 
the department's present needs or projected future needs, or both; 

D. Classes of positions in which employees will be eligible to participate; 

E. Proposed method of selection to be used when the training can be made 
available to only a limited number of employees; 

F. Proposed departmental procedure for administering the department's 
tuition reimbursement program; 

G. A definition of any proposed special conditions or limitations relative to 
classifications, participants, schools and similar matters; 

H. A plan for the first year of the department's tuition reimbursement 
program, including an estimate of employee participation and an estimate of the 
requirements for financing. After the plan has been established it shall remain in 
effect until the department head proposes major changes. (Ord. 88-0057 § 4, 1988: 
Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 604, 1942.) 
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5.52.150 Application. The employee shall initiate a request to his 
department head in sufficient time to receive the necessary approvals by the 
department head before the commencement of the course. (Ord. 88-0057 § 6, 1988: 
Ord. 9246 § 16 (part), 1967: Ord. 7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 616, 
1942.) 

5.52.170 Financing. A. The necessary funds shall be allocated on the basis 
of departmental plans which have been approved by the department head. 

B. The department head shall approve claims for payment upon 
determination that the approved training has been satisfactorily completed in 
accordance with the conditions of the tuition reimbursement program. (Ord. 88-0057 
§ 8, 1988: Ord. 82-0264 § 1 (part), 1982; Ord. 9246 § 16 (part), 1967: Ord. 7796 § 5 
(part), 1960: Ord. 4099 Art. 32 § 617, 1942.) 

5.52.180 Reimbursement conditions and procedures. A. Upon completion 
of the approved course, the county or public entity shall reimburse the employee for 
tuition or class fees paid by him, including laboratory fees for the course if: 

1. He files a claim as required by law, which claim shall include a 
receipt proving the payment of the fees by him and a certification by his department 
head that he completed the course for credit, with a passing grade of not less than 
"C"; 

2. He is still in the service of the county or of a public entity. 

B. Additionally, if specifically authorized by the board, such reimbursement 
shall also be made for the cost of required textbooks actually paid for by the 
employee. 

C. Except as provided for above, refund will not be made for books, supplies 
or other incidental costs. Refund will not be made for student activity fees and other 
special student assessments except at state schools where such charges are mandatory 
and no other tuition is charged. If the employee terminates his employment with the 
county or public entity within one year of the date of the completion of the course for 
which he has been reimbursed, he shall return the amount of such reimbursement to 
the county or public entity by which he was employed. This amount may be collected 
by deduction from the employee's last salary warrant. (Ord. 10094 § 2, 1970: Ord. 
9037 § 1 (part), 1966: Ord. 8554 § 1 (part), 1964: Ord. 7796 § 5 (part), 1960: Ord. 
4099Art. 32§618, 1942.) 

5.52.190 Evaluation of participation. A. Each department head shall 
prepare and submit an annual report to the chief administrative officer, which gives 
information covering participation of employees in this specialized training, the cost 
of the tuition and other fees paid, plus other pertinent information as may be required 
from time to time. 

B. The chief administrative officer shall review the departments' annual 
reports, shall summarize them, and make an evaluation of the over-all program for 
the year being reported. (Ord. 88-0057 § 9, 1988: Ord. 9246 § 16 (part), 1967: Ord. 
7796 § 5 (part), 1960: Ord. 4099 Art. 32 § 619, 1942.) 
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Sections: 


5.56.010 


5.56.020 


5.56.030 


5.56.040 


5.56.050 


5.56.060 


5.56.070 


5.56.080 


5.56.100 


5.56.110 


5.56.120 



Chapter 5.56 
INCIDENTAL ALLOWANCES AND SERVICE AWARDS 



Maintenance allowance — No cash in lieu when. 

Postage, stationery, furniture and other supplies furnished. 

Notarial service — Compensation. 

Professional dues reimbursed when. 

Elevator operators — License fee reimbursed when. 

Certificates for in-service training programs. 

Volunteer workers — Service pins. 

Service pins, badges, scrolls and awards of distinction — Award 

procedures. 

Retirement watches. 

Award luncheons. 

Special awards. 

5.56.010 Maintenance allowance — No cash in lieu when. Where by 
Ordinance 6222 or by any other ordinance, maintenance of any kind is provided, 
cash in lieu thereof shall not be allowed for any such maintenance. (Ord. 6226 § 3 
(part), 1953: Ord. 4099 Art. 3-A § 93.11, 1942.) 

5.56.020 Postage, stationery, furniture and other supplies furnished. 

Persons employed by the county shall be furnished, at county expense, with such 
postage, stationery, furniture and supplies as may be necessary in their work and as 
shall from time to time be authorized in accordance with law. (Ord. 6226 § 3 (part), 
1953: Ord. 4099 Art. 3-A § 93.12, 1942.) 

5.56.030 Notarial service — Compensation. Any person employed by the 
county who is required to be a notary public and who renders notarial service as a 
part of his duties shall be entitled to receive annually a sum sufficient to compensate 
him for the cost of his commission, seal, and annual premium on his notary public 
bond. All fees collected by any such person while acting as a notary public are to be 
deposited in the county treasury. (Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-A 
§93.14, 1942.) 

5.56.040 Professional dues reimbursed when. The county shall annually 
reimburse each person who is a member of the legal staff of the county counsel, 
district attorney or public defender departments, or who is in the class of chief, 
inquest division, coroner, the full amount of his yearly dues to the State Bar of 
California. In the event any such person is in an employee representation unit in 
which reimbursement of such yearly dues is covered by the terms of a memorandum 
of understanding which has been approved by the board of supervisors such 
reimbursement shall be made in accordance with the memorandum of understanding. 
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(Ord. 88-0080 § 1, 1988: Ord. ] 1592 § 1, 1977: Ord. 1 1567 § 1, 1977: Ord. 11367 
§ 2, 1976: Ord. 4099 Art. 3-A § 93.26, 1942.) 

5.56.050 Elevator operators — License fee reimbursed when. The chief, 
mechanical services and the director of military and veterans affairs may require 
guards or custodians of their respective departments to operate passenger elevators in 
certain buildings. Persons so assigned shall be required to procure an appropriate 
elevator operator's license. For obtaining such license, such persons shall be 
reimbursed for the initial fee as well as the annual renewal fee. Payment shall be 
made upon certification of the department head that the employee is required to 
operate elevators and possesses a valid operator's license. (Ord. 7981 § 5, 1961: Ord. 
4099 Art. 3-A §93.25, 1942.) 

5.56.060 Certificates for in-service training programs. Persons employed 
by the county who satisfactorily complete an in-service training program or course 
under county supervision and approved by the civil service commission shall be 
entitled to receive a certificate to that effect and which shall include the date of 
completion. The size and type of the certificate, depending upon whether or not the 
course completed is a relatively long on-the-job training course or a shorter training 
course, shall be determined by the director of personnel. (Ord. 9246 § 5, 1967: Ord. 
6226 § 3 (part), 1953: Ord. 4099 Art. 3-A § 93.15, 1942.) 

5.56.070 Volunteer workers — Service pins. Any person employed under 
Item 9950 (volunteer worker, without compensation) of county salary Ordinance 
6222 who shall have served the county for 100 hours or more during one year of 
service shall be entitled to a service pin of the style and quality generally awarded for 
such service. (Ord. 7049 § 2 (part), 1956: Ord. 4099 Art. 3-A § 93.22, 1942.) 

5.56.080 Service pins, badges, scrolls and awards of distinction — ^Award 
procedures. A. All persons permanently employed shall be entitled to receive pins 
or buttons upon completion of 10 years of service, and upon completion of each five- 
year period thereafter up to and including the 20-year period, in recognition of such 
service. 

B. Persons with service of 25 years or more may be issued photographs 
depicting the ceremony honoring their length of service. 

C. Upon retirement, employees may have issued to them retirement scrolls 
or reduced facsimiles of such scrolls, or both, and/or retirement certificates. 

D. All permanent employees, upon completion of 25 years, and for each 
five-year period thereafter, shall be entitled to receive an award of distinction, 
representing their many years of dedicated service. The purchasing agent shall, with 
the concurrence of the chief executive officer and the board of supervisors, select and 
purchase the award. 

E. Service pins may be issued to employees not covered by subsection A 
who, upon retirement, have 10 years or more of service. 
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F. In calculating the length of county service under this section, all 
employment by any public entity shall be included. (Ord. 2008-0002 § 1, 2008: Ord. 
85-0086 § 1, 1985: Ord. 9210 § 1, 1966; Ord. 7865 § 1, I960: Ord. 7744 § 1, 1960: 
Ord. 6276 § 1, 1953: Ord. 4099 Art. 3-A § 93.23, 1942.) 

5.56.100 Retirement watches. A. All persons who have been employed by 
the county or by the county and by one or more public entities for the equivalent of 
35 years or more of full-time service, upon retirement, shall be entitled to receive 
from the county, at such time, an engraved watch in recognition of such years of 
service. 

B. All persons who have served as members of any county board, committee 
or commission (other than the board of supervisors) for 35 years or more, shall 
thereupon be entitled to receive an engraved watch in recognition of such years of 
service. 

C. The purchasing agent shall select and purchase the watch. (Ord. 2008- 
0002 §2, 2008: Ord. 9224 § 1, 1966: Ord. 8727 § 1, 1964: Ord. 4099 Art. 3-A 
§93.24.1, 1942.) 

5.56.110 Award luncheons. A. Each county department or office in which 
an employee with service of 25 years or more is assigned, may organize and have a 
service recognition awards ceremony and luncheon to honor the employee. 

B. Awards ceremony and luncheon will be sponsored by Los Angeles 
County and administered by the county department or office in which the employee 
is assigned, pursuant to Section 5.40.470. 

C. Each county department or office shall be authorized to incur any 
necessary expenses related to employee service recognition awards ceremonies and 
luncheons for employees with 25 or more years of service. (Ord. 2008-0002 § 3, 
2008: Ord. 87-0222 § 1, 1987: Ord. 9210 § 2, 1966: Ord. 7744 § 2, 1960: Ord. 4099 
Art. 3-A § 93.24, 1942.) 

5.56.120 Special awards. The chief administrative officer may grant the 
adjustments provided by Sections 6.08. 335H and 6.10.073B to meet the needs of the 
service. (Ord. 91-0044 § 5, 1991.) 
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Chapter 5.60 
SUGGESTION AWARDS 

Parts: 

1. Employee Suggestion Awards Program 

2. Public Suggestion Award Program 

Part 1 
EMPLOYEE SUGGESTION AWARDS PROGRAM'* 

Sections: 

5.60.010 Tide of provisions. 

5.60.020 Policy statement. 

5.60.030 Organization and administration. 

5.60.040 Employee eligibility. 

5.60.050 Suggestion eligibility. 

5.60.060 Awards — Categories. 

5.60.070 Awards — Amount. 

5.60.080 Program funding. 

5.60.090 Award payment schedule. 

5.60.100 Ownership of suggestion. 

5.60.010 Title of provisions. This part of Chapter 5.60 shall be known as 
Part 1, the "Employee Suggestion Awards Program of the County of Los Angeles." 
(Ord. 94-0085 § 2 (part), 1994.) 

5.60.020 Policy statement. The board of supervisors of the county of Los 
Angeles declares that the purpose of the employee suggestion awards program of 
the county of Los Angeles is to promote efficiency, quality, effectiveness, and 
economy in county government by recognizing and providing honorary, cash. United 
States Savings Bonds, or merchandise awards to individual county employees for 
suggestions which make possible the reduction, elimination, or avoidance of 
expenditures of public money; result in increased revenues; or, result in measurably 
improved efficiency in the operation of the functions of the county. (Ord. 94-0085 
§ 2 (part), 1994.) 

5.60.030 Organization and administration. A. Board of Supervisors. 

1 . The board of supervisors may approve new or amended regulations 
recommended by the chief administrative officer for the employee suggestion awards 
program of the county of Los Angeles. New or amended regulations must be 
approved by the board of supervisors before they are effective. 

2. Single awards exceeding $7,500.00 in value must be approved by 
the board of supervisors. 

B. Chief Administrative Officer. The chief administrative officer: 

1 . Shall exercise responsibility for the basic administrative framework 
necessary to provide continuity and consistency among the departments for requests 
for change and the general direction of the employee suggestion awards program 
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of the county of Los Angeles; 

2. May establish policies and guidelines for the employee suggestion 
awards program of the county of Los Angeles not inconsistent with this part and 
regulations approved by the board of supervisors; 

3 . After meeting with interested employee representatives, may recom- 
mend new or amended regulations to the board of supervisors governing the 
administration of the employee suggestion awards program of the county of Los 
Angeles; 

4. Actual administration of the program is the responsibility of 
individual departments. 

C. Department Head Responsibility. Department heads within their respec- 
tive departments: 

1 . Shall exercise general supervision and control over the administra- 
tion of the employee suggestion awards program of the county of Los Angeles and 
the enforcement of the guidelines, policies and regulations of the program; and, 

2. May authorize one or more categories of awards consisting of cash. 
United States Savings Bonds, merchandise or certificates of commendation. 

3. May approve single awards up to and Including a total value of 
$7,500.00. (Ord. 94-0085 § 2 (part), 1994.) 

5.60.040 Employee eligibility. All employees of the county of Los Angeles 
in active service, as defined in regulations approved by the board of supervisors 
of the county of Los Angeles, may be eligible for awards. (Ord. 94-0085 § 2 (part), 
1994.) 

5.60.050 Suggestion eligibility. All suggestions which meet suggestion 
eligibility standards cited in the regulations approved by the board of supervisors 
of the county of Los Angeles, may be eligible for awards. (Ord. 94-0085 § 2 (part), 
1994.) 

5.60.060 Awards — Categories. If authorized by an employee' s department 
head, awards may consist of a combination of the following: 

A. Cash Awards. Payment shall be made by warrant. 

B. United States Savings Bonds Awards. An employee may, at his or her 
option, designate all or any portion of a cash award for the purchase of U.S. 
Savings Bonds. 

C. Merchandise Awards. An employee may, at his or her option, designate 
all or any portion of a cash award for the purchase of merchandise. 

D. Certificates of Commendation. (Ord. 94-0085 § 2 (part), 1994.) 

5.60.070 Awards — Amount. A. Maximum Amount. 

1. A single special recognition award by a department head shall not 
exceed $500.00. 

2. An award for a single suggestion shall not exceed $35,000.00. 
Department heads may approve a single award in an amount up to and including 
$7,500.00 in value. 

3. Awards between $7,500.00 and $35,000.00 require approval by the 
board of supervisors of the county of Los Angeles and are based upon a recommen- 
dation by the department head whose department realizes the net financial benefits 
from the suggestion implemented. 
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B. Calculation of Amount. 

1. An award for a single suggestion, including supplements, shall be 
based upon the calculated 12-month net financial benefit using the following table: 

12-MoDth Net 
Financial Benefit 

Up to and 
Over Including Amount of Award 

$ 0.00 $ 50,000.00 15% not to exceed $ 7,500.00 

50,000.00 75,000.00 $ 7,500.00 + 12% over 50,000.00 

75,000.00 100,000.00 10,500.00 + 10% over 75,000.00 

100,000.00 150,000.00 13,000.00 + 8% over 100,000.00 

150,000.00 200,000.00 17,000.00 + 6% over 150,000.00 

200,000.00 300,000.00 20,000.00 + 4% over 200,000.00 

300,000.00 850,000.00 24,000.00 + 2% over 300,000.00 

850,000.00 35,000.00 

2. The 12-month net financial benefit shall be defined in the imple- 
menting regulations for the employee suggestion awards program approved by the 
board of supervisors. 

3. Exception. A department head may make a special recognition 
award for a single suggestion which, in the department head's discretion, is a 
benefit to the county of Los Angeles, but which provides indeterminate or no 12- 
month net financial benefit. 

C. Supplemental Awards. After an award has been made for a suggestion, 
the board of supervisors may approve supplemental awards if the suggestion is 
implemented in other departments or units. 

1. 12-month net financial benefit shall be detennined from the date 
of implementation in other units or departments. 

D. Group Awards. Where a suggestion is submitted by more than one 
individual, awards, if any, shall be apportioned equally among them unless the 
group notifies the department in writing with the group's submission of the 
suggestion of a different apportionment. 

E. Where a suggestion is not the sole cause of a 12-month net financial 
benefit, the person or body with authority to make an award may apportion an 
award, or supplemental award, in proportion to the suggestion's contribution to such 
benefit. (Ord. 94-0085 § 2 (part), 1994.) 

5.60.080 Program funding. The funding for the payment of awards is to 
be made by the county department who realizes the savings or value achieved from 
the implementation of suggestions. 

The funds actually saved or revenues realized by implementation of sugges- 
tions by individual departments will accrue to the budget of that individual county 
department for its separate use with no offset from its current budget. (Ord. 94-0085 
§ 2 (part), 1994.) 

5.60.090 Award payment schedule. Suggestion awards are made in accor- 
dance with the regulations governing the administration of the employee suggestion 
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awards program of the county of Los Angeles approved by the board of supervisors 
of the county of Los Angeles. (Ord. 94-0085 § 2 (part), 1994.) 

5.60.100 Ownership of suggestion. A. All suggestions which are adopted 
shall become the property of the county of Los Angeles. 

B. The county is not liable to any suggestor for any award other than that 
which the board of supervisors of the county of Los Angeles or the department head 
shall in their or his or her sole discretion approve. 

C. Upon submission of a suggestion, the suggestor shall waive any claim 
for compensation for such suggestion other than as provided for in Part 1 of this 
chapter, and each suggestion form submitted by a suggestor shall contain such a 
waiver. (Ord. 94-0085 § 2 (part), 1994.) 
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Part 2 
PUBLIC SUGGESTION AWARD PROGILAM 

Sections: 

5.60.270 Created. 

5.60.280 Public suggestion defined. 

5.60.290 Persons eligible to participate. 

5.60.300 Ineligible proposals. 

5.60.310 Cash awards — Determination by board of supervisors. 

5.60.320 Amount of awards — Basis and computation. 

5.60.330 Chief administrative officer duties. 

5.60.340 Departmental responsibilities. 

5.60.350 Suggestions — Preparation and submittal. 

5.60.360 Suggestions — Ownership. 

5.60.370 Provisions create no obligation. 

5.60.380 Provisions not retroactive. 

5.60.270 Created. Pursuant to Section 26208 of the Government Code, 
there is created a public suggestion award program, hereinafter referred to in Part 2 
of this chapter as "program." (Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 105 § 
20301, 1942.) 

5.60.280 Public suggestion defined. A. A "public suggestion" is a construc- 
tive proposal, submitted by a person eligible to participate in the program, for a new 
procedure or a change in existing procedure in the operation of a county depart- 
ment which the board of supervisors determines, in its discretion, has resulted or 
will reasonably result in significant financial savings to the county. 

B. All suggestions, with the exception of those in Section 5.60.300, which 
accomplish or tend to accomplish any of the following objectives shall be consid- 
ered "suggestions" within the meaning of Part 2 of this chapter: 

1. The saving of time, labor, space, material or supplies; 

2. The improvement of service to the public: 

3. The improvement of methods and procedures resulting in 
increased output or efficiency, or both: 

4. The improvement of safety conditions; 

5. The improvement of tools and equipment; 

6. The elimination of unnecessary procedures, records and forms. 
(Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 105 § 20302, 1942.) 

5.60.290 Persons eligible to participate. Any person who is not an indi- 
vidual described in Section 5.60.040 of Part 1 of this chapter or a member of a class 
listed in said section shall be eligible to participate in the program, either by 
submitting a public suggestion by himself, by submitting a public suggestion jointly 
with another such person or persons, or by submitting a public suggestion jointly 
with a member or members of a class permitted by Section 5.60.040 to receive cash 
awards under the suggestion award plan for public employees. A member of an 
eligible class listed in Section 5.60.040 shall only be eligible to participate in this 
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pTOgram if he submits a public suggestion jointly with a person or persons not 
described or listed in Section 4.60.040. (Ord. 11014 § I (part), 1974: Ord. 4099 Art. 
105 § 20303. 1942.) 

5.60.300 Ineligible proposals. The following are not public suggestions 
eligible to be considered for awards under the program: 

A. Propositions which call attention to a problem but do not suggest a 
solution; 

B. Suggestions dealing with normal maintenance, unless such suggestions 
contribute to a solution of maintenance problems which would reasonably result in 
a financial savings to the county; 

C. Suggestions dealing with salary adjustments and job classifications; 

D. Suggestions not original with the person or persons submitting them, or 
which are submitted for other persons who would be ineligible to participate in the 
program; 

E. Suggestions which are basically duplicates of suggestions submitted 
within the preceding 24-month period; 

F. Suggestions to implement an existing or newly adopted statute, con- 
stitutional provision, or Charter provision; 

G. Suggestions to comply with or otherwise implement a court decision; 
H. Ideas or proposals already under consideration or in the process of 

implementation by the county, including, but not limited to, suggestions received 
under the employee suggestion award plan; 

I. Suggestions which contain only general ideas or information or which 
merely state the obvious; 

J. Suggestions which, while otherwise eligible, are deemed by the chief 
administrative officer, or in case of an appeal from his decision, by the board of 
supervisors in its sole discretion, to be frivolous, impracticable or inconsequential 
in character. (Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 105 § 20304, 1942.) 

5.60.310 Cash awards — Determination by board of supervisors. A cash 
award may be made for a public suggestion only if the board of supervisors in its 
sole discretion determines that such suggestion has resulted, or will reasonably 
result, in significant financial savings to the county. (Ord. 11014 § 1 (part), 1974: Ord. 
4099 Art. 105 §20306, 1942.) 

5.60.320 Amount of awards — Basis and computation. The total amount of 
cash awards made pursuant to the program in any one fiscal year shall not exceed 
the sum appropriated for that purpose by the board of supervisors. The amount of 
each cash award shall be computed as follows: 

A. Where the actual or estimated net financial savings to the county during 
the first year of implementation of the suggestion does not exceed $1,000.00, the 
award shall consist of an amount equal to 10 percent of such actual or estimated first 
years net financial savings, except as provided in subsection C below; 

B. Where the actual net financial savings to the county during the first year 
or implementation of the suggestion exceeds $1,000.00, the amount of the award 
shall be computed according to the following scale: 
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First Year Net Saving 


Amount of Award 


$1,000.00 to $1,500.00 


$100.00 + 9% over $1,000.00 


1,500.01 to 2.500.00 


145.00 + 8% over 1,500.00 


2,500.01 to 3,000.00 


225.00 + 7% over 2,500.00 


3,000.01 to 4,000.00 


260.00 -f 6% over 3,000.00 


5,000.01 to 6,000.00 


370.00 + 4% over 5.000.00 


6,000.01 to 8,000.00 


410.00 + 3% over 6,000.00 


8,000.01 and over 


470.00 + 2% over 8,000.00 



C. No award shall be less than $10.00. 

D. No award shall exceed $100.00 unless it is based upon the actual, rather 
than the estimated, net financial savings to the county during the first year of 
implementation of the sujggestion. 

E. After a suggestion has been implemented in a county department and an 
award has been made for said implementation, the board of supervisors may make 
a supplemental cash award if the suggestion is implemented in other departments 
or units and additional net financial savings accrue to the county. The supplemental 
award shall be in an amount which, when added to the original award and all other 
supplemental awards for the same suggestion, will equal the amount to which the 
suggester would have been entitled if the suggestion had originally been applied to 
all departments or units to which it now applies. 

F. When a public suggestion is a partial solution to a problem, or a solution 
to part of a problem, and must be revised or developed before it can be imple- 
mented, the amount of any cash award which is paid for the suggestion shall be 
based upon its proportionate importance to the total or final solution to the 
problem which is actually implemented. 

G. In determining the actual net financial savings to the county for pur- 
poses of computing the amount of any cash award under the program, the cost of 
implementing a public suggestion, including any applicable installation costs, shall 
be amortized on a reasonable basis. (Ord. 1 1014 § 1 (part), 1974: Ord. 4099 Art. 105 § 
20307, 1942.) 

5.60.330 Chief administrative officer duties. The duties of the chief admin- 
istrative officer with respect to the program shall be as follows: 

A. To administer and coordinate the program; 

B. To maintain proper files and records: 

C. To make recommendations to the board of supervisors concerning the 
eligibility of suggestions and suggesters, and the procedures for evaluating sug- 
gestions; 

D. To assure that each eligible public suggestion is thoroughly and fairly 
investigated, evaluated and reported upon; 

E. To recommend changes in the program to the board of supervisors: 

F. To submit periodic reports and recommendations to the board of super- 
visors on the functioning of the program; 

G. To receive, acknowledge, process and refer public suggestion; to the 
appropriate department for investigation, and to reject duplicate or otherwise 
ineligible suggestions; 

H . To call upon any county officer or employee for information and recom- 
mendations on any public suggestion or any person submitting such suggestion; 

I. In his discretion, to refer back to the department for further considera- 
tion a public suggestion which the department has rejected in whole or in part: 
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J. To receive and review investigation reports from the various county 
departments and to submit the same to the board of supervisors with his recom- 
mendations; 

K. To prepare appropriate rejection and commendation letters and trans- 
mit them as directed by the board of supervisors to persons submitting public 
suggestions; 

L. To assist county departments in publicizing and promoting the plan; 

M. To interpret the program to the various county departments and to 
members of the public, and to act as a consultant on award problems presented to 
him; 

N. To insure that adopted public suggestions are widely publicized, both 
within the county departments and throughout the county generally, to obtain 
maximum possible benefit to the countv. (Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 
105 § 20308, 1942.) 

5.60.340 Departmental responsibilities. Each county department shall: 

A. Investigate and estimate the possible savings on a public suggestion 
affecting its operations, and report that information to the chief administrative 
officer within 45 days of the receipt of said suggestion; 

B. Adopt and implement, wherever feasible, public suggestions which may 
reasonably result in financial savings to the county; 

C. Keep records on actual net financial savings resulting to the county from 
the implementation of public suggestions, in such form as the chief administrative 
officer may from time to time prescribe, and make that information available to the 
board of supervisors or any other department upon request; 

D. Assist the board of supervisors or any other department upon request in 
investigating or evaluating a public suggestion or in promoting or publicizing the 
program. (Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 105 § 20309, 1942.) 

5.60.350 Suggestions — Preparation and submittal. A. Public suggestions 
shall be submitted in writing to the chief administrative officer on forms provided 
by the chief administrative officer. They shall be legible and shall contain the name, 
address, telephone number and signatures of the person or persons submitting 
them. 

B. Each public suggestion shall contain sufficient information to justify its 
consideration and to allow processing. If adequate information is not provided, the 
chief administrative officer may request such additional information as he deems 
appropriate. Failure of a suggester to provide such information shall constitute 
grounds for disqualification of the suggestion. 

C. The chief administrative officer shall immediately record the receipt of 
each public suggestion and, after preliminary review, refer it to the appropriate 
county department or departments for investigation. 

D- A suggestion will be deemed submitted when received by the office of 
the chief administrative officer in a form acceptable under this section. In the event 
that duplicate suggestions are submitted, only the first suggestion received shall be 
eligible for an award under Pan 2 of this chapter. 

E. With the consent of the chief administrative officer, a public suggestion 
may be submitted before it is fully developed in order to establish the priority of 
right thereto of the person or persons submitting it. (Ord. 11014§ 1 (part), 1974: Ord. 
4099 An. 105 §20310, 1942.) 
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5.60.360 Suggestions — Ownership. A. All public suggestions which are 
adopted shall become the property of the county of Los Angeles, except that if the 
board of supervisors approves, the suggester may apply for patents if the county 
is given a nonexclusive, irrevocable, royalty-free license to use such patented 
suggestion as long as the patent, or any renewal thereof, remains in effect. 

B. The county shall not be liable to any suggester for any sum of money 
other than that which the board of supervisors shall in its sole discretion see fit to 
award. 

C. Upon submission of a suggestion, the suggester shall waive any claim 
for compensation for such suggestion other than as provided for in Part 2 of this 
chapter, and each suggestion blank submitted by a suggester shall contain such a 
waiver. (Ord. 11014 § 1 (part). 1974: Ord. 4099 Art. 105 § 20311, 1942.) 

5.60370 Provisions create no obligation. No provisions of Ordinance 4099 
concerning the program or any award of procedure under the program shall, under 
any circumstances, give any person or persons any right to any judicial or adminis- 
trative relief whatever. (Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 105 § 20312, 
1942.) 

5.60380 Provisions not retroactive. Notwithstanding any other provision 
of Part 2 of Chapter 5.60 or any other ordinance, no persons shall be entitled to an 
award under Part 2 of Chapter 5.60 for an idea or suggestion submitted prior to 
November 1, 1974, the effective date of the ordinance codified in Part 2 of this 
chapter. (Ord. 11014 § 1 (part), 1974: Ord. 4099 Art. 105 § 20305, 1942.) 
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Chapter 5.62 
PARTNERSHIPS IN EXCELLENCE PROGRAM 



Sections: 




5.62.010 


Purpose. 


5.62.020 


Administration. 


5.62.030 


Employee eligibility. 


5.62.040 


Rewards. 


5.62.050 


Program funding. 



5.62.010 Purpose. The partnerships in excellence program is intended to 
provide a mechanism for enhancing employee morale and rewarding day-to-day 
achievement of standards of excellence. Tlie parmerships in excellence program also 
fosters a more satisfying work climate in which employee participation, initiative, 
and teamwork are encouraged and rewarded. (Ord. 92-0041 § 1 (part), 1992.) 

5.62.020 Administration. The partnerships in excellence program shall be 
developed and administered by departments pursuant to guidelines developed by 
the chief administrative office. Departments shall include substantial employee 
involvement in the development and administration of the program. (Ord. 92-0041 
§ 1 (part), 1992.) 

5.62.030 Employee eligibility. In general, all county employees can be 
participants. Selection of the participant base is left to the discretion of the individu- 
al departments, although departments are encouraged to establish as broad an 
employee base as possible. (Ord. 92-0041 § 1 (part), 1992.) 

5.62.040 Rewards. Typical reward categories are recognition, merchandise, 
entertainment, and self-improvement. Each department will customize a program, 
selecting the type of behavior to be rewarded and the type or range of rewards to 
be provided. Rewards shall be non-cash. (Ord. 92-0041 § 1 (part), 1992.) 

5.62.050 Program funding. Departments shall be authorized to incur any 
necessary recognition and rewards expenses, from approved annual departmental 
budgets related to the partnerships in excellence program. (Ord. 92-0041 § 1 (part), 
1992.) 
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5.64.010 Short title. The ordinance codified in this chapter shall be known as 
"the county badge ordinance." (Ord. 7753 § 3, 1960.) 

5.64.020 Purpose of provisions. The purpose of this chapter is to establish rules 
and regulations covering the authorization, manufacture and use of badges, cap-pieces, 
lapel insignia, identification cards and seals for the county of Los Angeles. (Ord. 7753 § 
1, 1960.) 

5.64.030 Definitions and interpretation of terms. A. "Badge" means and shall 
be understood to include "lapel insignia," "cap-piece," "seal" and "identification card" 
where applicable. 

B. "Department head" shall be synonymous with the phrase "appointing 
officer," "board," or "commission." 

C. Gender. The masculine gender includes the feminine. 

D. "Official badge" means a badge of the size, type and design approved by the 
board of supervisors. 

E. "Section" means a section of the ordinance codified in this chapter unless 
some other statute is specifically mentioned. 

F. Shall and May. "Shall" is mandatory and "may" is permissive. 

G. Tense. The present tense includes the past and future tenses; and the future, 
the present. (Ord. 7753 § 1 1, 1960.) 

5.64.040 Classification of types. Two types of badges are to be issued and have 
official status: The badges of: 

A. The sheriffand his deputies; and 

B. Uniform departmental badge to be used by employees of county depart- 
ments enforcing laws relating to the functions of their respective departments. (Ord. 
7753 §5, 1960.) 

5.64.050 Positions authorized — Determination. The board of supervisors 
shall by order determine the positions for which badges, cap-pieces and lapel insignia 
may be issued and the titles to appear thereon, except that the chief administrative 
officer may authorize badges, cap-pieces and lapel insignia and determine the title to 
appear thereon for positions in the classified service of the county or any other public 
entity which is governed ex officio by the board of supervisors. Such authorizations 
shall have the same force and effect as if they were amendments to the ordinance 
codified in this chapter. The actual issuance of badges shall be discretionary with 
department heads. (Ord. 1 1415 § 2, 1976: Ord. 8881 § 3, 1965: Ord. 7753 § 50, 1960.) 

5.64.060 Administration of provisions. A. The chief administrative officer will 
consider applications for new badges, additional badges, change of design, and any 
other matters concerning the administration of this chapter, 

B. The decisions of the chief administrative officer shall take the form of 
recommendations to the board of supervisors, who may act upon such recommendations 
in order to amend the ordinance codified in this chapter. (Ord. 11415 § 1, 1976: Ord. 
8881 § 1, 1965; Ord. 7753 § 13, 1960.) 

5.64.070 Delegation of power. Whenever a power is granted to, or duty is 
imposed upon a public officer, the power may be exercised or the duty may be 
performed by a deputy of the officer or by a person authorized, pursuant to law, by the 
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officer, unless the provisions of Ordinance 4099 expressly provide otherwise. (Ord. 
7753 §9, 1960.) 

5.64.080 Prior badges — Recognition, continuation and replacement. A. It is 

the intent of the ordinance codified in this chapter that existing badges be replaced by 
the uniform departmental badge excepting where specific exemptions have been made 
elsewhere in this chapter as the purchase of new badges becomes necessary. 

B. Badges duly authorized as official badges in conformity with the provisions 
of Ordinance 1389 entitled "An ordinance providing for badges," adopted April 5, 
1926, or the provisions of Ordinance 5368 entitled "An ordinance providing for County 
badges and repealing Ordinance No. 1389," adopted July 26, 1949, or any other 
ordinance providing for county badges at the time such badges were issued, will 
continue to be so recognized until their ultimate replacement by the uniform badge. 

C. The adoption of a County Seal or change therein shall not prohibit the 
continued use of those other badges lawflilly in use by employees of the various 
departments as of the effective date of such adoption or change. (Ord. 7753 § 7, 1960.) 

5.64.090 Prior badges — Retention and use after April 8, 1980 — Authori- 
zation required. Notwithstanding anything to the contrary in this chapter and 
Ordinance 7753, no person issued a county badge prior to April 8, 1980, the effective 
date of the ordinance codified in this section, may lawfully retain or use such badge 
unless, on or after April 8, 1980, such retention and use is authorized by the chief 
administrative officer. Retention and use of prior badges shall be restricted to persons 
meeting one or more of the following criteria: 

A. County officers and employees who are required to wear a uniform and 
whose duties include the enforcement of penal statutes and ordinances a substantial 
portion of the time, or sheriffs personnel as designated by the sheriff and approved by 
the chief administrative officer; 

B. County officers and employees who are peace officers pursuant to the 
provisions of Sections 830 et seq. of the California Penal Code; 

C. Retired county officers and employees who, prior to April 8, 1980, were in 
lawful possession of a retired badge; 

D. Former members of the grand jury. (Ord. 12122 § 1 (part), 1980: Ord. 7753 
§ 1001, 1960.) 

5.64.095 Retention of badges as keepsakes. Upon the written request of a 
department head, the chief administrative officer may authorize the retention of old or 
obsolete badges as keepsakes. Each badge shall be permanently encased in block 
lucite, or other similar material, in such fashion to render the badge unusable for 
active service. The cost of encasement and other associated costs as determined by the 
chief administrative officer shall not be a cost to the county, and shall be paid by the 
officer or by such other person or organization identified by the department head in 
his or her written request. The chief administrative officer may require the payment of 
esfimated costs in advance. (Ord. 2003-0042 § 1, 2003.) 

5.64.100 Uniform departmental badges. A. The uniform departmental badge 
shall consist of a shield, surmounted by a bear, and shall be of gold-colored metal unless 
otherwise specified. The seal of the county of Los Angeles shall be superimposed on the 
center thereof unless otherwise specified. The words "County of Los Angeles" shall 
appear on a ribbon at the top of the badge just under the bear unless their omission is 

5-167 Supp. #58, 11-03 



5.64.100 



specifically provided in this chapter. Ribbons indicating the name of the department 
shall appear just above the seal of the county. The title of the position of the person 
authorized to wear such official badge shall be inscribed on a ribbon placed just below 
the seal of the county and the serial number of the badge shall appear at the bottom of 
the badge below the title of the position. The words "Deputy Sheriff and "Retired" 
may also appear on the face of badges issued to employees or retired employees 
authorized by the sheriff and board of supervisors to carry such badges. The said badges 
shall not bear upon the face or reverse thereof any words or numbers other than as 
herein prescribed, except that each said badge may bear on the reverse thereof a 
stamped or embossed serial number, or in the case of retired badges the name and dates 
of service of the person to whom it is issued on a plate to be affixed to the back of said 
badges. 



• 
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B. A diagram of the official badges, cap-pieces and lapel insignia herein 
designated and prescribed shall be filed and retained in the office of the purchasing 
agent of the county or Los Angeles, and each and every official badge issued as 
provided in this chapter shall be an exact reproduction except as to the plate indicating 
the serial number thereon. (Ord. 8881 § 2, 1965; Ord. 7753 § 15, 1960.) 

5.64.105 District attorney investigator badges. The district attorney 
investigator's badge shall consist of a star centered on an oval shield. The star shall 
have six points and the seal of the District Attorney, County of Los Angeles, shall be 
superimposed on the center of the star. The shield shall have a design consisting of 
emanating sunrays bordered on the top and bottom by representations of a fasces. 
The star shall be of a gold-colored metal and the shield shall be silver-colored metal. 
The title of the position of the person authorized to wear such official badge shall 
appear in blue, uppercase block letters on a gold ribbon at the top of the badge, above 
the star. The words "District Attorney" shall appear on a gold ribbon placed just 
below the star. The words "Bureau of Investigation" shall appear on a gold ribbon 
placed just below "District Attorney." The serial number of the badge shall appear on 
a gold ribbon at the bottom of the badge just below "Bureau of Investigation." With 
the approval of the chief of the District Attorney Bureau of Investigation, the word 
"Retired" may also appear on the face of the badge on a gold ribbon placed under the 
title of the final position of the refiring employee. The said badge shall not bear upon 
the face or reverse thereof any words or numbers other than as prescribed herein, 
unless otherwise specified in this chapter, except that retired badges may bear on the 
reverse thereof the name and dates of service of the retired employee to whom it is 
issued. The provisions of section 5.64. lOOB shall also apply to badges issued under 
this section. (Ord. 2002-0048 § 1, 2002.) 

5.64.110 Cap-pieces. Any official cap-piece hereinafter described may be worn 
by uniformed county employees, except as stated elsewhere in this chapter. Unless 
otherwise authorized herein, it shall consist of a partial replica of the basic departmental 
badge, the seal of the county to be in center, surmounted by a bear and a ribbon bearing 
the name of the department just below the bear. Any other cap-piece designated as 
official before March 16, 1960, the effective date of the ordinance codified herein, shall 
be deemed official until replaced by the cap-piece described above. (Ord. 7753 § 17, 
1960.) 

5.64.120 Issuance — Oath or affirmation required when. The official 
uniform departmental badge, cap-piece, identification card and lapel insignia provided 
for in this chapter shall be issued by the department head after oath or affirmation of 
allegiance for civil defense workers and public employees has been taken. (Ord. 7753 § 
19, 1960.) 

5.64.130 Issuance — Chief administrative officer order prerequisite — 
Criteria. Notwithstanding anything to the contrary in Ordinance 7753 and this chapter, 
no badge may be issued except by order of the chief administrative officer. A county 
badge may be issued to and possessed by only those persons who meet one or more of 
the following criteria: 

A. County officers and employees who are required to wear a uniform and 
whose duties include the enforcement of penal statutes and ordinances a substantial 
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portion of the time, or siieriff s personnel as designated by the sheriff and approved by 
the chief administrative officer; 

B. County officers and employees who are peace officers pursuant to the 
provisions of Sections 830 et seq. of the California Penal Code; 

C. County personnel holding the following positions: 

— Public defender investigators, 

— Building inspectors, 

— Animal control inspectors, 

— Agricultural inspectors, 

— Deputy fish and game warden, 

— Weights and measures inspectors, 

— Warrant investigators, 

— Treasurer-Tax collector investigators, 

— County counsel investigators, 

— Deputy district attorneys, 

— Deputy public administrators/Guardians, 

— Superior court clerks, 

— Ambulance medical technicians, 

— Ambulance drivers; 

D. Persons designated by the director of health services and approved by the 
chief administrative officer who are assigned to perform public health investigations, 
health facilities investigations, environmental health work, hazardous materials 
management work, or radiation protection work as a member of an environmental 
health unit; 

E. Persons who retire from a position described in subsections A or B of this 
section. (Ord. 91-0044 § 6, 1991; Ord. 12294 § 1, 1980; Ord. 12237 § 1, 1980; Ord. 
12236 § 1, 1980: Ord. 12122 § 1 (part), 1980: Ord. 7753 § 1005, 1960.) 

5.64.135 Sheriffs 150-year commemorative badge. A. The chief administra- 
tive officer may issue a commemorative badge to mark the 150th year of the Los 
Angeles County Sheriffs Department for use as an official badge by the sheriff and 
deputies of the sheriffs office during the calendar year 2000. The commemorative 
badge shall be issued in the design approved by the sheriff Commemorative badges 
issued to deputies of the sheriffs office shall bear the title "Deputy Sheriff." 

B. At the conclusion of the year 2001, all commemorative badges issued under 
this section shall be returned to the chief administrative officer for encasement as a 
keepsake in block lucite, or other similar material, in such fashion as to render the badge 
unusable for acfive service. 

C. The issuance of a commemorative badge is optional. The sheriff and each 
deputy requesting issuance of a commemorative badge shall deposit with the county 
auditor-controller an amount sufficient, as determined by the county auditor-controller, 
to reimburse the county its costs for manufacture and encasement of the badge. Deposits 
are nonrefiindable. Commemorative badges issued under this section shall remain the 
property of the county of Los Angeles and subject to its exclusive control until 
encasement is completed, at which time the commemorative badge shall become the 
personal property of the person to whom the badge was originally issued. 

D. Any person issued a commemorative badge under this section shall, upon 
issuance of such badge, tender his or her existing official badge to the sheriffs office. At 
the conclusion of the calendar year 2001, the prior badge shall be reissued to those 
authorized. (Ord. 2000-0059 § 1, 2000: Ord. 99-0079 § 1, 1999.) 
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5.64.140 Issuance — Restrictions generally. No badge, cap-piece, identifi- 
cation card or lapel insignia shall be issued to or be used, worn or carried by any person 
unless his duties involve the active enforcement of law or unless he performs other 
public duties which in the judgment of the board of supervisors are such as to require 
that he do so for purposes of identification. (Ord. 7753 § 21 , 1960.) 

5.64.150 Quantity. A. Where a position or class is specified within a depart- 
ment in this chapter it shall be understood that the number of badges authorized for this 
position or class in this department is identical to the number of such positions legally 
established for that department, except as provided elsewhere. There shall not be issued 
and outstanding at any one time more than the number of badges authorized plus 10 
percent, or 100 badges for each department, whichever additional quantity may be the 
least. 

B. Wheresoever cap-pieces are provided in this chapter, there shall not be 
issued and outstanding at any one time more cap-pieces for any department than there 
are badges authorized for that department, except as otherwise noted. (Ord. 7753 § 23, 
1960.) 

5.64.160 Issuance — Records to be kept. Department heads shall be respon- 
sible for and at all times shall keep a record of all badges issued, which 
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records shall show among other things: The name of the person to whom the badge 
was issued, the date of the issuance, the number of the badge, the maximum number 
of badges which may be issued, all badges which are thereafter returned, and the 
number of badges lost, stolen or misplaced, and any other information deemed 
necessary to keep a accurate account of the distribution and control of badges. (Ord. 
7753 §25, 1960.) 

5.64.170 Loan of badges — Conditions. The department head may grant 
written permission to a person who has been issued a badge or cap-piece under the 
terms of this chapter to permit the loan of such badge or cap-piece when such loan is 
deemed to be in the public interest and is to be used for educational or public 
information purposes. Such loans shall be made only upon conditions agreed to by the 
department head and the employee involved. (Ord. 7753 § 31, 1960.) 

5.64.180 Return of badges required — Statement on receipt. A. All 

official badges shall remain the property of the county of Los Angeles and shall at no 
time become the personal property of any individual except as provided for elsewhere 
in this chapter. When any person severs his connection with the department or retires 
it shall be his duty to return his official badge to his department head. 

B. Upon the return and surrender of any official badge, pursuant to the 
provisions of this chapter, by the person to whom it was issued or by his duly 
authorized agent, the department head shall give to such person a statement in 
writing, showing that such person has returned his official badge. (Ord. 7753 § 29, 
1960.) 

5.64.190 Loss of badges — AfHdavit required — Replacement costs. A. If 

any officer or employee loses an official badge which has been issued to him or her as 
herein provided, that person shall immediately file a police report and shall submit a 
copy of that report to the department head or, if that person is not appointed by a 
department head, to the chief administrative officer. The department head or chief 
administrative officer shall issue to such person another official badge only upon 
submission of the police report and obtaining an affidavit, or declaration signed by 
such person under penalty of perjury, stating that such official badge has been lost 
and cannot be found. 

B. Every officer and employee to whom a badge is issued pursuant to this 
chapter, except a member of the grand jury, shall agree, in writing, that he or she will 
return such badge to his or her department head or to the chief administrative officer 
upon the termination of his or her employment or other status upon which his or her 
right to retain such badge is based. Such officer or employee shall further agree, in 
writing, to pay for the replacement of such badge if it is not so returned or if it is lost, 
damaged or destroyed because of his or her negligence. Such officer or employee 
shall pay for the replacement of such a badge not returned or so lost, damaged or 
destroyed. A member of the grand jury may retain for all times the badge issued to 
him or her. 

C. An official badge which is stolen or believed to be stolen is considered 
lost. (Ord. 2002-0032 § 1, 2002: Ord. 7891 § 1, 1960; Ord. 7753 § 27, 1960.) 

5.64.200 Sheriffs department badges — Restrictions. A. No department of 
the county government shall use a design or insignia for an official badge of the 
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department similar to the official badge used by officers and deputies of the sheriffs 
office. 

B. Any badge provided for in this chapter which bears the title "Deputy 
Sheriff shall be issued only to persons duly sworn to act as such and, 
notwithstanding any other provision of this chapter, the sheriff shall be the 
department head in matters relating to the issuance and control of such badges. 

C. In addition, the sheriff, pursuant to Ordinance 5860, shall issue badges to 
private patrols licensed by the county. (Ord. 7753 § 35, 1960.) 

5.64.210 Private patrols — Issuance of badges. The sheriff shall issue 
badges to duly licensed private patrolmen. All of the provisions of this chapter 
concerning issuance, possession, display, manufacture, disposal and return of badges 
apply to such badges. (Ord. 7753 § 261, 1960.) 

5.64.220 Private patrols — Number of badges. The number of badges to be 
issued shall be equal to 1.1 of the number of private patrolman licenses issued 
pursuant to County Ordinance 5860. (Ord. 8851 § 1, 1965: Ord. 7753 § 262, 1960.) 

5.64.230 Private patrols — Form of badge. The badge of a private 
patrolman shall be metal, silver-colored, shield-type badge, with the words "County 
of Los Angeles" in two lines across the upper face of the badge, with the figure of a 
bear delineated in the center thereof, and the words "Private Patrolman" in two lines 
across the lower face of the badge and under the figure of the bear. Nothing else shall 
appear on the face of the badge except that a serial number may be imprinted at the 
lower point of the badge. (Ord. 8072 § 1 (part), 1961 : Ord. 7753 § 263, 1960.) 

5.64.240 Private patrols — Cap-pieces. Cap-pieces shall also be issued to 
private patrolmen, and shall consist of a silver-colored triangular plate to be affixed at 
the front of the cap worn by such patrolmen and having the words "Private 
Patrolman" thereon. Issuance and control of such cap-pieces shall be subject to 
regulations governing cap-pieces as set forth in this charter. (Ord. 8072 § 1 (part), 
1961:Ord. 7753 §264, 1960.) 

5.64.250 Retired badges — Permitted when. A. Notwithstanding any other 
provisions of this chapter, any person who has been a duly and regularly appointed, 
commissioned, or elected official, officer or employee and who, prior to the effective 
date of the ordinance codified herein was honorably retired from such position, may 
carry such badge lawfully issued to him incident to his retirement if the word 
"Retired" is plainly shown on such badge by being engraved, embossed, or otherwise 
permanently affixed thereto. 

B. Any person who, prior to the effective date of this chapter, lawfully 
acquired any honorary badge or other badge indicating that the bearer occupied public 
office in this county, upon which badge appears the word "Retired," may retain such 
badge. 

C. Any regularly appointed or elected officer or employee who is authorized 
to have a badge issued to him and who, subsequent to the effective date of the 
ordinance codified herein is honorably retired, may possess and carry an official 
badge which has the word "Retired" plainly shown on such badge. Such badge may 
be issued to him at county expense. 
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D. Any duly sworn reserve deputy sheriff who has for 10 consecutive years 
actively and honorably served the county of Los Angeles on a "without 
compensation" basis, may possess and carry an official reserve badge which has the 
words "Retired Reserve Deputy" or "Retired Reserve . . . (highest rank held by the 
individual retiring during his satisfactory tour of duty with the Reserve organization) 
. . ." plainly shown thereon. Such badge may be issued to him at county expense. 

E. There shall be inscribed on the back of every "Retired" badge issued after 
the effective date of the ordinance codified herein the following information: 

1 . The name of the person to whom lawfully issued; 

2. The date of the entry of such person into county service; 

3. The date of the retirement of such person from county service. 

F. Nothing in this section authorizes the use of any badge mentioned for any 
unlawful purpose. The county may confiscate any such badge so used. (Ord. 8041 § 
1(a) and (b), 1961: Ord. 7753 § 37, 1960.) 

5.64.260 Retired badges — County counsel. A. Any person who retires 
during the calendar year 1967 from the position of county counsel shall be issued at 
county expense a retired badge. Such badge shall have on the face thereof the words 
"County Counsel Emeritus." On the back of the badge shall appear: 

1 . The name of the person to whom the badge is issued; 

2. The date of the entry of such person into county service; 

3. The date of the retirement of such person from county service. 

B. In all other respects the badge shall comply with the provisions of Section 
5.64.100 of this chapter. (Ord. 9459 § 1, 1968: Ord. 7753 § 38, 1960.) 

5.64.270 Retired badges — Forester and fire warden. A. Any person who 
retires during the calendar year 1969 from the position of forester and fire warden 
shall be issued at county expense a retired badge. Such badge shall have on the face 
thereof the words "Forester and Fire Warden Emeritus." 

B. On the back of the badge shall appear: 

1 . The name of the person to whom the badge is issued; 

2. The date of entry of such person into county service; 

3. The date of the retirement of such person from county service. 
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C. In all other respects the badge shall comply with the provisions of 
Section 5.64.100 of this chapter. (Ord. 9773 § 1, 1969: Ord. 7753 § 38.1, 1960.) 

5.64.275 Standard insignia — Emergency medical technicians.Not- 

withstanding any other provision of this chapter, and subject to obtaining the prior 
approval of the State EMS Authority, the director of the department of health 
services may design, and prescribe rules and policies for the use and wearing of, 
standard pins and patches which may be affixed on clothing of prehospital care 
personnel as a means of identifying those persons who are currently certified as 
emergency medical technicians in Los Angeles County. 

No person shall manufacture, make, sell or design any such pin or patch 
without the prior written authorization of the pm"chasing agent. (Ord. 89-0165 § 1, 
1989). 

5.64.280 Badges and seals — Sale, distribution and other disposal. No 

person, firm or corporation shall give away, sell, distribute or otherwise dispose of 
or expose for sale any badge or seal purporting to be or represented to be a badge or 
seal for any officer, employee or retired officer or employee for whom an official 
badge or seal is provided in this chapter, any ordinance of the Los Angeles County 
Flood Control District relating to badges, or by any resolution of the Air Pollution 
Control District or of any fire protection district in this county relating to badges to 
any person, firm or corporation, except the purchasing agent of the county of Los 
Angeles or other person duly authorized by the purchasing agent to obtain the 
official badge or seals for this county, the Los Angeles County Flood Control 
District, the Air Pollution Control District, or for any fire protection district of this 
county. (Ord. 7753 § 33, 1960.) 

5.64.290 Unauthorized possession or use of official badges prohibited. A. A 

person shall not have in his possession any official badge of the county, Los Angeles 
County Flood Control District, Air Pollution Control District, or Fire Proteaion 
District within the county which has not been issued to him according to the 
provisions of the applicable ordinance or resolution. A person shall not possess any 
such badge after his right to wear such badge has been terminated. 

B. A person not regularly appointed and qualified to act as an officer or 
employee for whom a badge is provided by this chapter or by the Los Angeles 
County Rood Control District Ordinance or by resolutions of the Air Pollution 
Control District or the County Fire Protection District within this county, shall not 
possess, wear or display or in any manner use such badge or any imitation thereof 
except as provided in such ordinance or resolution. 

C. A person regularly appointed and qualified to act as an officer or 
employee or retired officer or employee for whom an official badge is provided in 
such ordinance or resolution shall not wear or in any manner use or display, as the 
official badge or seal of his office or employment, any badge or insignia other than 
the official badge or insignia as prescribed in such ordinance or resolution and 
obtained in the manner provided in such ordinance or resolution. (Ord. 7753 § 39, 
1960.) 

5,64300 Confiscation of badges authorized when. Any badge mentioned in 
this chapter shall be subject to confiscation if worn or displayed by any person other 
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than the true holder, and shall be returned to such true holder only upon his 
showing that such use was without his consent, express or imphed. (Ord. 7753 § 41, 
1960.) 

5.64310 Manufactiire of official badges. A. No person shall manufaaure, 
make, sell, design or transfer any official departmental badge, deputy sheriff badge 
or any other official badge of the Flood Control District, Fire Protection District or 
Air Pollution Control District without the written authorization of the purchasing 
agent Such person may manufacture and deliver only the number of badges 
authorized by the Purchasing Agent. 

B. The dies of the uniform departmental badge and all other official badges 
shall remain at all times in the possession of and under the control of the purchasing 
agent The purchasing agent shall from time to time let contracts for the stamping 
and inscribing of the official badges. Nothing in this section shall be construed as 
affecting the manner in which contracts for the purchase of badges for the county 
shall be let as provided elsewhere in the County Charter or in county ordinances. 
(Ord. 7753 §43, 1960.) 

5.64320 Imitations of official badges. A person shall not have in his posses- 
sion any other badge, star, shield, minature, ring, charm or insignia, regardless of 
the size, shape or design thereof, which has on it any inscription, whether used 
separately, together or in any combination with any word, which is identical in 
design with or which so resembles an official badge of this county, the Los Angeles 
County Flood Control District Air Pollution Control District or any fire protection 
district within this county that it may be readily mistaken for such an official badge. 
(Ord. 7753 § 45, 1960.) 

5.64330 Identification cards — Issuance aathorized when — Regulations 
applicable. Nothing in this chapter shall prevent the issuance of identification cards 
by any department head or officer of the county. Identification cards shall, if used 
by a department, be subject to the same regulations as to issuance, possession, 
display, and loss and return, that govern badges. (Ord. 7753 § 47 (1), 1960.) 

5.64340 Identification cards — Form and contents. Such identification 
cards shall be enclosed in sealed plastic material, shall be of standard design, and 
incorporate such information as the photograph of the bearer, a print of his right 
index finger, his name, title, name of department for whom working, his signature, 
and any other information that is from time to time deemed necessary, except that 
identification cards prepared by photograhic process may omit the fingerprint of 
the bearer and need not be enclosed in a sealed plastic case, and identification cards 
for use within a department for payroll or similar identification purposes may omit 
the photograph and fingerprint of the bearer and need not be enclosed in a sealed 
plastic case. (Ord. 7753 § 47 (2), 1960.) 

5.64350 Violation — Penalty. Any person, firm or corporation violating 
any of the provisions of this chapter is guilty of a misdeameanor and upon 
conviction thereof shall be punished by a fine of not less than $25.00 and not more 
than $ 100.00, or by imprisonment in the County Jail for not more than 60 days, or 
by both such fine and imprisonment. (Ord. 7753 § 49, 1960.) 
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5.64360 Violation of Section 5.64.090 or Section 5.64.130 — Penalty. Any 

person violating any of the provisions of Seaions 5.64.090 or 5.64.130 shall be 
guilty of a misdemeanor. Any person convicted of a misdemeanor under the 
provisions of Sections 5.64.090 or 5.64. 1 30 shall be punishable by a fine of not more 
than $500.00, or by imprisonment in the County Jeiil for a period of not more than 
six months, or by both. (Ord, 12122 § 2, 1980.) 
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Chapter 5.68 
MEDALS FOR BRAVERY 

Sections: 

5 .68.0 1 Medals awarded when — Description. 

5.68.020 Extraordinary acts only. 

5.68.030 Cost of awards. 

5.68.010 Medals awarded when — Description. A. If the board finds that 
any person by an act of bravery has performed a unique or particularly noteworthy 
public service it shall award to such person a two-part metal medallion, each 
approximately five inches in diameter, mounted on a fabric backing and framed. One 
medallion shall contain the seal of the county. The other medallion shall contain the 
name of the person, the date and the purpose. 

B. If the person awarded a medal is an employee of the county or of a public 
entity, the board also shall award to such person a suitable ribbon or lapel pin as 
designed by the awards screening committee. (Ord. 9353 § 2, 1967: Ord. 9025 § 2 
(part), 1966: Ord. 4099 Art. 96 § 19033, 1942.) 

5.68.020 Extraordinary acts only. It is the purpose of this chapter that the 
medallion be awarded only for extraordinary acts of heroism. (Ord. 9025 § 2 (part), 
1966: Ord. 4099 Art. 96 § 19034, 1942.) 

5.68.030 Cost of awards. This chapter does not authorize the preparation of, 
or awarding of, any ribbon, lapel pin or medallion which is of more than nominal 
cost. (Ord. 9353 § 3, 1967: Ord. 9025 § 2 (part), 1966: Ord. 4099 Art. 96 § 19035, 
1942.) 
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Chapter 5.72 
CLOTHING 

Sections: 

5.72.010 Suitable clothing to be worn. 

5.72.020 Clothing furnished by county — ^Illegal use prohibited. 

5.72.030 Personal safety devices and protective apparel. 

5.72.040 Uniforms — Issuance conditions generally. 

5.72.050 Uniforms — Deputy sheriffs, deputy marshals, deputy marshal, 
matrons, security officers, marshal, and firefighters. 

5.72.052 Uniform allowance — Deputy marshal, matron and deputy clerk, 
custody officer. 

5.72.053 Uniform allowance — Peace officers. 
5.72.060 Uniforms — Forester and fire warden employees. 
5.72.070 Uniforms — Custodians. 

5.72.080 Uniform — Lifeguards. 

5.72.090 Uniforms — Parking lot attendants. 

5.72.100 Laundry of uniforms and clothing. 

5.72.200 Uniform allowance — County police. 

5.72.300 Clothing allowance — Probation Officers. 

5.72.010 Suitable clothing to be worn. All employees are required to wear 
clothing suitable to their occupations as may be determined by their respective 
department heads. Employees shall furnish and maintain in suitable and appropriate 
condition such clothing and associated articles at their own expense except as 
otherwise expressly provided for in Ordinance 4099. (Ord. 88-0184 § 3, 1988: Ord. 
7981 § 6, 1961: Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-C § 93.50, 1942.) 

5.72.020 Clothing furnished by county — Illegal use prohibited. Each 
department head shall be held personally responsible on his bond for all clothing 
issued to employees of his department in accordance with provisions of Ordinance 
4099 when it has been found that such clothing has been used contrary to the 
provisions and the purposes as stated in Ordinance 4099. (Ord. 6226 § 3 (part), 1953: 
Ord. 4099 Art. 3-C § 93.79, 1942.) 

5.72.030 Personal safety devices and protective apparel. A. Employees 
shall be furnished personal safety devices or articles of protective apparel, or both, at 
county expense, when such apparel or devices are necessary to protect the health and 
safety of the employee at the work site. Requests for such apparel or devices must be 
approved by the director of personnel. Such personal safety devices and protective 
apparel shall be used or worn only when necessary in the course of county business 
and shall remain, at all times, the property of the county. 

B. Neither "personal safety devices" nor "articles of protective apparel," as 
used in this section, includes articles normally worn as everyday clothing. 
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C. This section does not supersede or modify any otiier provision of 
Ordinance 4099 or any other ordinance or department rule which requires employees 
at their own expense to furnish their own clothing, uniforms, or associated articles. 
(Ord. 82-0264 § 1, 1982; Ord. 9246 § 7 (part), 1967: Ord. 8512 § 8, 1963: Ord. 7917 
§ 1, 1961: Ord. 6226 § 3(part), 1953: Ord. 4099 Art. 3-C § 93.50.1, 1942.) 

5.72.040 Uniforms — Issuance conditions generally. Employees now or 
hereinafter employed in classifications specifically authorized by the board shall 
have issued to them on a one-time-only basis certain uniforms and equipment items 
required by their department head and approved by the board. Additionally, if 
specifically authorized by the board, such uniforms and equipment may be issued on 
a recurring basis or may be maintained by the county. The director of personnel shall 
periodically list such authorized classifications and approved items of uniform and 
equipment. When persons who have previously had issued to them such items 
pursuant to this section cease to be employed in a classification for which such 
uniforms and equipment are authorized, they may be required to return all or part of 
such uniforms and equipment. (Ord. 10275 § 1, 1971: Ord. 10094 § 1, 1970: Ord. 
6226 § 3 (part), 1953: Ord. 4099 Art. 3-C § 93.50.3, 1942.) 

5.72.050 Uniforms — Deputy sheriffs, deputy marshals, deputy marshal, 
matrons, security officers, marshal, and firefighters. Persons employed in the 
items listed below shall be entitled to have issued to them certain items of initial 
uniform and equipment. Such issue shall be restricted to the initial equipping of 
newly hired persons and shall remain the property of the county until such a time as 
normal wear makes them valueless to the county. The chief administrative officer 
shall annually list those items to be issued and the period of time that they must be 
used before being presumed to be valueless to the county. 



Item No. 


Title 


0198 


Fire Fighter Trainee 


0199 


Fire Fighter (56 Hours) 


2432 


Fire Dispatcher I 


2433 


Fire Dispatcher II 


2707 


Deputy Sheriff Trainee 


2708 


Deputy Sheriff 


2746 


Deputy Marshal, Matron 



(Ord. 2007-0004 § 1, 2007: Ord. 2004-0001 §30, 2004: Ord. 92-0044 § 1, 1992: 
Ord. 9794 § 1, 1969: Ord. 9522 § 1 (part), 1968: Ord. 9246 §9 (part), 1967: Ord. 
8850 § 1, 1965: Ord. 8218 § 1, 1962: Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-C 
§93.60, 1942.) 

5.72.052 Uniform allowance — ^Deputy marshal, matron and deputy clerk, 
custody officer. Any person employed in a position of Deputy Marshal, Matron 
(Item No. 2746) or Deputy Clerk, Custody Officer (Item No. 2747) shall receive a 
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lump-sum uniform allowance of $600.00 payable between December 1 and 
December 15 each year provided such person was employed in said position on 
November 1 of that calendar year. (Ord. 2007-0004 § 2, 2007.) 

5.72.053 Uniform allowance — Peace officers. A. Any person employed in 
a position of Captain (Item No. 2721), Captain, DA (Item No. 2896), Commander 
(Item No. 2723), Commander, DA (Item No. 2898), Detective (UC) (Item No. 9977), 
Detective (UC) (Item No. 9978), or Detective (UC) 

(Item No. 9980) shall be entitled to annual lump-sum payments as follows: 

1. Effective March 1, 2005, a person employed on a position of 
Captain (Item No. 2721), Captain, DA (Item No. 2896), Commander (Item No. 
2723), Detective (UC) (Item No. 9977) or Detective (UC) (Item No. 9980) shall 
receive a one-time only lump-sum uniform allowance supplement payment of 
$2,500.00; 

2. Effective March 1, 2005, for persons employed on positions of 
Commander, DA (Item No. 2898) or Detective (UC) (Item No. 9978), paid in 
accordance with the provisions contained in Title 6, Chapter 6.08, Part 3 of the Los 
Angeles County Code, shall receive a one-time only lump-sum uniform allowance 
supplement payment of $2,500.00 upon departmental certification that such person's 
performance is "Met Expectations" or better; 

3. $1,000.00 payable between December 1, 2005, and December 15, 
2005, provided such person was employed in said position on November 1, 2005; 

4. $1,000.00 payable between December 1, 2006 and December 15, 

2006 provided such person was employed in said position on November 1, 2006; 

5. $1,000.00 payable between December 1, 2007 and December 15, 

2007 provided such person was employed in said position on November 1, 2007. 

B. All payments made pursuant to this section shall be made by separate 
payroll warrant. 

C. Any person employed in a position of Division Chief, Sheriff (UC) (Item 
No. 9968), Assistant Sheriff (UC) (Item 9969), Undersheriff (UC) (Item No. 9970), 
or Detective (UC) (Item No. 9979), shall be entitled to annual lump-sum payments as 
follows: 

1. Effective March 1, 2005, persons employed in said positions, paid 
in accordance with the provisions contained in Title 6, Chapter 6.08, Part 3 of the 
Los Angeles County Code, shall receive a one-time only lump-sum uniform 
allowance supplement of $1,250.00 upon departmental certification that such 
person's performance is "Met Expectations" or better; 

2. $500.00 payable between December 1, 2005 and December 15, 

2005, provided such person was employed in said position on November 1, 2005; 

3. $500.00 payable between December 1, 2006, and December 15, 

2006, provided such person was employed in said position on November 1, 2006; 

4. $500.00 payable between December 1, 2007 and December 15, 
2007 provided such person was employed in said position November 1, 2007. (Ord. 
2007-0049 § 1, 2007; Ord. 2005-0020 § 1, 2005; Ord. 2004-0001 § 31, 2004: Ord. 
2001-0007 § 1, 2001: Ord. 2000-0071 § 3, 2000: Ord. 97-0065 § 1, 1997: Ord. 96- 
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0025 § 1, 1996: Ord. 93-0088 § 1, 1993: Ord. 92-0044 §2, 1992; Ord. 90-0048 
§ 5(a)— (c), 1990; Ord. 90-0001 § 3, 1990; Ord. 88-0152 § 4(b), 1988: Ord. 88-0014 
§ 1, 1988.) 

5.72.060 Uniforms — Forester and fire warden employees. A. In addition 
to all other compensation provided for in this Code, any person employed in a 
position set forth in Subsection 5 below shall be entitled to the following: 

1. Effective March 1, 2005, a one-time only lump-sum payment of 
$2,500.00; 

2. $1,000.00 payable between December 1, 2005 and December 15, 

2005 provided such person was employed in said position on November 1, 2005; 

3. $1,000.00 payable between December 1, 2006 and December 15, 

2006 provided such person was employed in said position on November 1, 2006; 

4. $1,000.00 payable between December 1, 2007 and December 15, 

2007 provided such person was employed in said position on November 1, 2007; 

5. The provisions of this Subsection A shall apply to any person 
employed in one of the following classes provided such person's performance is 
"Competent" or better or, in the case of persons paid in accordance with the 
provisions of Title 6, Chapter 6.08, Part 3 of this Code, "Met Expectations" or better: 

Item 

No. Title 

0208 Battalion Chief (56-Hours) 

02 1 7 Assistant Fire Chief 

0335 Assistant Chief, Forestry Division 

0336 Chief, Forestry Division 

2932 Section Chief, Lifeguard Services, Fire 

2934 Assistant Chief, Lifeguard Services, Fire 

2935 Chief Lifeguard Services, Fire 

B. In addition to all other compensation provided for in this Code, any safety 
fire fighting employee employed in a position set forth in Subsection 5 below shall 
be entitled to the following: 

1. Effective March 1, 2005, a one-time only lump-sum payment of 
$1,250.00; 

2. $500.00 payable between December 1, 2005 and December 15, 

2005 provided such person was employed in said position on November 1, 2005; 

3. $500.00 payable between December 1, 2006 and December 15, 

2006 provided such person was employed in said position on November 1, 2006; 

4. $500.00 payable between December 1, 2007 and December 15, 

2007 provided such person was employed in said position on November 1, 2007; 

5. The provisions of this Subsection B shall apply to any person 
employed in one of the following classes provided such person's performance is 
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"Competent" or better or, in the case of persons paid in accordance with the 
provisions of Title 6, Chapter 6.08, Part 3 of this Code, "Met Expectations" or better: 

Item 

No. Title 

02 1 9 Deputy Fire Chief, Emergency Operations (UC) 

0220 Chief Deputy, Emergency Operations, Fire (UC) 
0215 Chief, Air Operations, Fire Services 

0224 Chief Deputy, Business Operations, Fire (UC) 

C. In addition to all other compensation provided for in this Code, any 
person employed in a position set forth in one of the following classes shall be 
entitled to $1,000.00 payable between December 1, 2008, and December 15, 2008, 
provided such person was employed in said position on November 1, 2008, and 
provided such person's performance is "Competenf or better or, in the case of 
persons paid in accordance with the provisions of Title 6, Chapter 6.08, Part 3 of this 
Code, "Met Expectations" or better: 

Item 

No. Title 

0208 Battalion Chief (56-Hours) 

02 1 7 Assistant Fire Chief 

0335 Assistant Chief, Forestry Division 

0336 Chief, Forestry Division 

2932 Section Chief, Lifeguard Services, Fire 

2934 Assistant Chief, Lifeguard Services, Fire 

2935 Chief Lifeguard Services, Fire 

D. In addition to all other compensation provided for in this Code, any 
person employed in a position set forth in one of the following classes shall be 
entitled to $500.00 payable between December 1, 2008, and December 15, 2008, 
provided such person was employed in said position on November 1, 2008 and 
provided such person's performance is "Competent" or better or, in the case of 
persons paid in accordance with the provisions of Title 6, Chapter 6.08, Part 3 of this 
Code, "Met Expectations" or better: 

Item 

No. Title 

02 1 9 Deputy Fire Chief, Emergency Operations (UC) 

0220 Chief Deputy, Emergency Operations, Fire (UC) 
02 15 Chief, Air Operations, Fire Services 

0224 Chief Deputy, Business Operations, Fire (UC) 
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E. Al] payments made pursuant to this section shall be made by separate 
payroll warrant. (Ord. 2007-0049 § 2, 2007; Ord. 2006-0084 § 16, 2006; Ord. 2006- 
0060 § 1, 2006; Ord. 2005-0038 § 1, 2005: Ord. 1 1367 § 3 1976: Ord. 4099 Art. 3-C 
§ 93.70, 1942.) 

5.72.070 Uniforms — Custodians. Persons employed in custodian and 
window-washing positions shall be entitled to have issued to them uniforms 
consisting of shirts and slacks. Such uniforms shall be rented or purchased by the 
county, and shall be laundered at no expense to the employee. Such uniforms shall be 
returned to the department upon completion of active duty for the county, and at such 
times as may be required by the department head. (Ord. 9576 § 1, 1968: Ord. 7981 
§ 8 (part), 1961: Ord. 7917 § 3 (part), 1961: Ord. 4099 Art. 3-C § 93.68.2, 1942.) 

5.72.080 Uniform — Lifeguards. A. Swimming trunks. Employees in beach 
and pool lifeguard classifications shall be entitled to have swimming trunks issued to 
them and maintained at no expense to the employees. Such swimming trunks shall be 
returned to the department which issued them when the employee is not assigned to 
lifeguard duties or at such times as may be required by the lifeguard's department 
head. 

B. Department of parks and recreation. In addition to all other compensation 
provided for in this Code, any person employed in the position of Lake Aquatics 
Manager (Item No. 2959) or in the position of Chief Lake Lifeguard (Item No. 2960) 
shall be entitled to the following: 

1. $1,000.00 payable between December 1, 2005, and December 15, 

2005, provided such person was employed in one of said positions on November 1, 
2005; 

2. $1,000.00 payable between December 1, 2006, and December 15, 

2006, provided such person was employed in one of said positions on November 1 , 
2006; 

3. $1,000.00 payable between December 1, 2007, and December 15, 

2007, provided such person was employed in one of said positions on November 1, 
2007; 

4. $1,000 payable between December 1, 2008, and December 15, 

2008, provided such person was employed in one of said positions on November 1, 
2008; 

5. The provisions of this Subsection B shall only apply if such 
person's performance is "Competent" or better. (Ord. 2006-0084 § 17, 2006; Ord. 
2005-0069 § 1, 2005: Ord. 2005-0057 § 1, 2005: Ord. 9765 § 2, 1969: Ord. 6226 § 3 
(part), 1953: Ord. 4099 Art. 3-C § 93.69, 1942.) 

5.72.090 Uniforms — Parking lot attendants. Persons assigned as parking 
lot attendants at Los Angeles County parking lots where fees are charged shall be 
entitled to have issued to them uniforms consisting of shirts and slacks. Such 
uniforms shall be rented or purchased by the county and shall be laundered at no 
expense to the employee. Such uniforms shall be returned to the department upon 
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completion of active duty for the county, and at such other times as may be required 
by the department head. (Ord. 6563 § 1, 1954: Ord. 4099 Art. 3-C § 93.68.1, 1942.) 

5.72.100 Laundry of uniforms and clothing. A. Employees in institutions 
and laboratories of the county who are required to wear washable uniforms in the 
performance of their duties shall be entitled to have such uniforms laundered at no 
expense to themselves. 

B. Employees receiving full maintenance shall be entitled to have their 
personal clothing laundered at no expense to themselves. (Ord. 7981 § 7, 1961: Ord. 
4099 Art. 3-C § 93.50.2, 1942.) 

5.72.200 Uniform allowance — County police. Any person employed in a 
position of Chief, Office of Public Safety (UC) (Item No. 2853), and Bureau Chief, 
Los Angeles County Police (Item No. 2838), shall be entitled to annual lump-sum 
payments as follows: 

1. $600.00 provided such person was employed in said position on 
January 1, 2006; 

2. $750.00 payable between December 1, 2006, and December 15, 

2006, provided such person was employed in said position on November 1 , 2006; 

3. $850.00 payable between December 1, 2007, and December 15, 

2007, provided such person was employed in said position on November 1, 2007; 

4. $1,000.00 payable between December 1, 2008, and December 15, 

2008, provided such person was employed in said position on November 1, 2008. 
(Ord. 2006-0084 § 18, 2006; Ord. 2004-0001 § 32, 2004: Ord. 98-0008 § 3, 1998.) 

5.72.300 Clothing allowance — Probation Officers. Persons employed as 
Assistant Head Transportation Deputy, Probation (Item No. 8629) or Head 
Transportation Deputy, Probation (Item No. 8630), whose performance is 
"Competent" or better, shall be entitled to the following: 

1. $500.00 payable between December 1, 2007 and December 15, 2007 
provided such person was employed in said position on November I, 2007; 

2. $500.00 payable between December 1, 2008 and December 15, 2008 
provided such person was employed in said position on November 1, 2008; 

All payments made pursuant to this section shall be made by separate payroll 
warrant. (Ord. 2007-0069 § 1, 2007.) 



• 
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Chapter 5.75 
RELOCATION INCENTIVES 

Sections: 

5.75.010 Housing assistance — Equity participation. 

5.75.010 Housing assistance — Equity participation. A. For purposes of 
recruiting and retaining county executives and employees in other classifications 
designated by tiie chief administrative officer as suffering from a manpower 
shortage, the board of supervisors may authorize advances in accordance with this 
section. As part of the compensation of an employee designated pursuant to 
subsection D of this section, the board of supervisors may authorize an advance to 
assist with the downpayment on the purchase of a personal residence by such 
employee. Fee title to the residence so purchased shall be held by the employee 
individually or in joint tenancy with such employee's spouse. 

B. Each advance authorized under this section shall constitute a shared 
appreciation loan to the employee, subject to repayment as provided in subsection C 
of this section. Each such advance shall be secured by a first or second deed of trust 
on the residence and the employee's repayment obligation shall be expressed in an 
employment agreement signed by the employee at the time of hire. The employee 
shall be required to fund not less than 10 percent of the purchase price of the 
residence, and the amount advanced by the county pursuant to this section may not 
exceed 30 percent of the purchase price. The employee shall be required to fund the 
remaining 60 percent in cash or through a loan from a county-approved lender 
secured by a deed of trust. For purposes of this section, the "purchase price of a 
residence" shall be the actual contract price paid by the purchaser to the seller, 
exclusive of all fees and costs paid by the purchaser including, but not limited to, 
escrow fees, loan fees, loan origination fees, loan application fees, inspection fees, 
appraisal fees, commissions, the prorated portion of taxes and other expenses prepaid 
by the seller, and any other costs commonly referred to as "points." 

C. Upon the sale or refinancing of a residence purchased pursuant to this 
section or termination of county -service, or at such other time as may be agreed 
between the county and the employee, the employee must repay to the county the 
amount advanced plus contingent deferred interest calculated in accordance with the 
next sentence. The amount of contingent deferred interest shall equal the product of 
(1) the percentage of the purchase price of the residence advance to the employee 
pursuant to this section, times (2) the sales price (in the case of a sale) or the 
appraised value (in the case of a refinancing) of the residence less the original 
purchase price. For purposes of this section, the sales price of a residence shall be the 
actual contract price paid by the purchaser to the seller, without reduction for fees 
and costs paid by the seller including, but not limited to, escrow fees, inspection fees, 
fumigation expenses, commissions, and the prorated portion of taxes and other 
expenses which are to be paid by the purchaser but which relate to periods prior to 
the transfer of title; provided, that such sales price may be reduced, at the option of 
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the county, by all or a portion of the amount of capital improvements to the residence 
paid for by the employee. 

D. The board of supervisors shall designate executives and employees who 
are eligible for assistance under this section. The chief administrative officer, or his 
designee, is authorized to execute and deliver any and all related documents in the 
name and on behalf of the county. The treasurer and tax collector and county counsel 
shall perform the necessary duties to carry out this program. (Ord. 90-0136 § 1, 
1990.) 



• 
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Sections: 


5.76.010 


5.76.020 


5.76.030 


5.76.040 


5.76.050 


5.76.060 


5.76.062 


5.76.070 


5.76.080 



Chapter 5.76 
MEALS, BED AND LAUNDRY 



Meals — Schedule of rates. 

Vacations — Deduction for certain costs. 

Meals and maintenance furnished by county — Conditions. 

Deductions for meals made when. 

Payment for meals required when. 

Department of public works employees — Meals and lodging 

provided. 

Substitute housing in addition to compensation — Conditions. 

Special examiners and subject-matter experts — Meals. 

Committee on school district organization — Meals. 

5.76.010 Meals — Schedule of rates. A. Except as otherwise provided in 
Ordinance 4099 or in Title 6 of this code, or other salary ordinance, whenever the 
head of a department requires or permits any person employed in his department to 
reside or receive meals, or both, at an institution or other place of employment, such 
person shall be entitled to receive compensation at the rate provided in Title 6, or 
other salary ordinance, for the position held by such person, minus the reasonable 
value of the maintenance so furnished as determined from time to time by the board. 

B. Incidental meals, or meals furnished in addition to those provided above, 
shall be at the following rates: 

Breakfast $1.75 

Lunch 2.30 

Dinner 2.75 

C. Effective January 1, 1999, the rates will increase to the following: 

Breakfast $2.00 

Lunch 2.50 

Dinner 3.00 

(Ord. 98-0076 §33, 1998: Ord. 87-0222 §5, 1987; Ord. 85-0172 § 5(a)(b), 1985: 
Ord. 84-0003 § 5, 1984; Ord. 12405 § 2, 1981: Ord. 12020 § 2, 1979: Ord. 8146 § 1, 
1962: Ord. 8119 § 1, 1961; Ord. 7433 § 3, 1958; Ord. 6965 § 1, 1956; Ord. 6226 § 3 
(part), 1953: Ord. 4099 Art. 3-B § 93.31, 1942.) 

5.76.020 Vacations — Deduction for certain costs. During vacation or other 
continuous absence from duty of more than two days with pay, no deduction shall be 
made from the compensation of any person who is required or permitted to reside or 
receive meals at an institution or other place of employment unless such person 
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actually receives such maintenance. (Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-B 
§93.32, 1942.) 

5.76.030 Meals and maintenance furnished by county — Conditions. The 

following persons may receive meals, maintenance or other allowances without cost 
as may be determined by the department heads and subject to the approval of the 
director of personnel: 

A. Persons employed as students or trainees; 
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B. Employees assigned to special duties away from their regular place of 
employment; 

C. Employees required to live on the premises; 

D. Employees required to perform overtime work at institutions; 

E. Members of any organized, uniformed auxiliary group performing 
volunteer services; 

F. Members of boards, commissions, committees or other groups or 
individuals while visiting facilities in an advisory or consultative capacity; 

G. Employees whose assignments or location of work are such that their 
receiving the abovementioned benefits would benefit the county; 

H. Interns; resident physicians, M.D.; interns, D.O.; resident physicians, 
D.O.; dental interns; and dental residents while actually on duty or on call and 
available for duty. (Ord. 9246 § 6, 1967: Ord. 7433 § 4, 1958; Ord. 6753 § 10 
(pan), 1955: Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-B § 93.34, 1942.) 

5.76.040 Deductions for meals made when. Whenever any person employed 
by the county and residing on the premises of any of the county institutions avails 
himself of the opportunity to receive meals for himself and members of his family 
at any such institution, a deduction shall be made from his compensation for such 
meals in accordance with the provisions of this chapter establishing specific rates 
for any such deduction. (Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-B § 93.33, 
1942.) 

5.76.050 Payment for meals required when. Except as otherwise expressly 
provided in Ordinance 4099, Ordinance 6222, or other salary ordinance, whenever 
the head of a department permits any person other than a patient, prisoner or 
inmate, who is not employed in his department, to receive meals at an institution, 
camp, farm or other facility where meals are prepared and served, such person shall 
pay for such meals in accordance with the provisions of this chapter establishing 
specific rates for meals. (Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-B § 93.35, 
1942.) 

5.76.060 Department of public works employees — Meals and lodging 
provided. When employees of the department of public works who are assigned 
to work in localities where in the opinion of the department head, it is impractical 
to return to their homes each day and who may receive traveling expenses pursuant 
to the provisions of Chapter 5.40 of this county code, may be allowed in lieu 
thereof, room or bunk and meals at public works facilities in addition to their 
regular compensation when so designated by the department head. (Ord. 85-0102 
§ 2, 1985: Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-B § 91.36, 1942.) 

5.76.062 Substitute housing in addition to compensation — Conditions. 

Whenever Los Angeles County flood control district housing is furnished to any 
employee of the department of public works or to any employee of that department 
or his family, and such employee or such employee and his family are compelled 
to evacuate such housing because of construction activities of any kind, fire, flood, 
disaster, or other act of God, the department of public works shall furnish to such 
employee or employee and his family, as an addition to the salary otherwise 
provided for in this county code, adequate substitute housing for such time as such 
employee or such employee and his family are not able to use such original housing, 

5-181 Supp. #41.8-99 



5.76.062 



but not for longer than such employee or such employee and his family would have 
been entitled to the use of such original housing. Such employee, during such 
period, shall continue to pay rental due for the original housing, but shall not be 
obligated to pay any additional rental for the substitute housing. (Ord. 85-0102 § 
3, 1985.) 

5.76.070 Special examiners and subject-matter experts — Meals. When 
the director of personnel approves one or more special examiners or subject-matter 
experts, to assist in an examination, meals may be purchased for each special 
examiner or subject-matter expert and reimbursement made to the purchaser in an 
amount not to exceed the meal rates set forth in Section 5.40.060. (Ord. 99-0026 
§ 5, 1999: Ord. 12020 § 3, 1979: Ord. 9246 § 7 (part), 1967: Ord. 7433 § 5 (part), 
1958: Ord. 6226 § 3 (part), 1953: Ord. 4099 Art. 3-B § 93.37, 1942.) 

5.76.080 Committee on school district organization — Meals. Each member 
of the county committee on school district organization shall receive, in addition 
to any other actual and necessary traveling expenses otherwise allowable, reimburse- 
ment for actual costs of meals incurred on trips in connection with the regular 
performance of his duties, not to exceed the amount specified in subsection B of 
Section 5.40.060 of this code, whether or not such trip is within the county of Los 
Angeles. (Ord. 7433 § 5 (part), 1958: Ord. 4099 Art. 3-B § 93.38, 1942.) 



• 
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Chapter 5.80 
DAMAGE TO EMPLOYEES' PROPERTY' 

Sections: 

5.80.010 Replacement or repair of employee property authorized when. 

5.80.020 County employee defined. 

5.80.030 Reimbursement conditions. 

5.80.040 Limitations. 

5.80.050 Exclusions. 

5.80.060 Amount of reimbursement. 

5.80.070 Claims — Form and filing requirements. 

5.80.080 Claims — Approval or denial — By department head. 

5.80.140 Claims — Approval or denial by auditor-controller. 

5.80.150 Subrogation agreement. 

5.80.160 Forms and procedures — Chief administrative officer 

authority. 

5.80.170 Amendment or repeal of chapter provisions. 

5.80.180 Unlawful acts designated. 

5.80.010 Replacement or repair of employee property authorized when. 

Pursuant to Section 53240 of the Government Code and subject to the procedures, 
limitations and exceptions in this chapter, the county will pay a portion of the cost 
of replacing or repairing property or prostheses of county employees, such as 
eyeglasses, hearing aids, dentures, watches and articles of clothing necessarily worn 
or carried by such county employees, when any such items are damaged in line of 
duty without fault or negligence of such county employee. (Ord. 97-0018 § 1, 1997: 
Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19001, 1942.) 

5.80.020 County employee deflned. As used in this chapter, the term 
"county employee'* is not confined to persons holding positions provided for in the 
current salary ordinance of the county but includes every person referred to by the 
words "employee" as used in Section 53240 of the Government Code in conjunction 
with a county, including, but not limited to: 

A. All employees whose positions are listed in the current salary ordinance 
or in any other ordinance which creates a county office or position, as now or 
hereafter amended, whether compensated or not; 

B. Judges, ofHcers and attaches of the municipal courts in this county; 

C. Inspectors, judges and clerks of precinct boards at elections conducted 
by this county; 

D. Trial jurors in municipal courts in the county who have been sworn as 
jurors. (Ord. 97-0018 § 2, 1997: Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 
19002, 1942.) 

5.80.030 Reimbursement conditions. If, subsequent to the effective date 
of this chapter, the property or prostheses of a county employee, necessarily carried 
or worn by him in the performance of his county duties, while so necessarily carried 
or worn, is by a sudden and unexpected event, damaged or destroyed without fault 
of the employee and not due to the negligence of any other person, subject to all 
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of the exceptions, limitations and conditions of this chapter the county will reim- 
burse such employee to the extent hereinafter stated in this chapter. (Ord. 8523 § 
1 (part), 1963: Ord. 4099 Art. 95 § 19004, 1942.) 

5.80.040 Limitations. The board of supervisors does not intend to reimburse 
to the full extent authorized by Section 53240 of the Government Code, but only 
to the extent and under the exceptions, limitations and conditions of this chapter. 
If it should be held that any exception, limitation or condition of this chapter is 
invalid then, in that event, this entire chapter shall be ineffective. (Ord. 8523 § 1 
(part), 1963: Ord. 4099 Art. 95 § 19003, 1942.) 

5.80.050 Exclusions. A county employee shall not be entitled to reimburse- 
ment: 

A. If he does not file the proper claim within the proper time and in all 
other respects comply with the conditions of this chapter; 

B. For property or prostheses lost; 

C. For property or prostheses damaged or destroyed by his fault or by the 
negligence of any other person; 

D. To the extent to which he actually has received reimbursement from any 
other source; 

E. For the damage or destruction of any property or prostheses prior to 
December 27, 1963, the effective date of the ordinance codified in this chapter; 

F. For damage or destruction of vehicles or jewelry (other than watches); 

G. If his claim is denied pursuant to the provisions of this chapter. (Ord. 
8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19005, 1942.) 

5.80.060 Amoant of reimbursement. If a county employee is entitled to 
reimbursement under this chapter, the amount of reimbursement shall be calculated 
by subtracting $5.00 and by subtracting, also, the amount the employee actually has 
received from other sources, if any, from: 

A. The reasonable cost of repair of the property or prostheses, if such cost 
does not exceed either subsection B or C below; 

B. If the cost of repair of property, other than prostheses, hearing aids or 
glasses, exceeds the current market value of such property, the current market value; 

C. If the cost of repair of any prostheses, hearing aids or glasses exceeds 
the cost of replacement of such prostiieses, hearing aids or glasses, the cost of 
replacement. (Ord. 97-0018 § 3, 1997: Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 
95 § 19006, 1942.) 

5.80.070 Claims — Form and Hling requirements. A. A county employee 
requesting reimbursement shall submit his verified claim upon the form supplied 
to him by his department head to his department head. A member of a board, 
commission or committee, including the board of supervisors, or a department head 
shall submit his claim to the auditor-controller. A person eligible to make a claim 
under subsections B through D of Section 5.80.020 shall submit the claim to the 
auditor-controller, who shall fully resolve the claim in accordance with Section 
5.80.080, but without further review pursuant to Section 5.80.140. In either case, 
the damaged property or prosthesis shall accompany the claim if possible. If not 
possible the claim shall so state, and why. The person with whom a claim is filed v 
pursuant to this section shall either retain the damaged property or prosthesis until 
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the claim is finally determined or return it to the claimant, in which case the 
claimant shall retain the damaged property or prosthesis until the claim is finally 
determined. A county employee shall file his claim within five working days after 
he becomes aware of the damage or destruction of the property or prosthesis, unless 
prevented by disability, act of God, or other good reason, and the person with whom 
the claim is filed so finds. If the claim is filed more than five working days after 
the damage to or destruction of the property or prosthesis because the claimant was 
not aware of such damage or destruction, he shall state in the claim the facts 
explaining why he was not so aware. 

B. The date of filing of a claim pursuant to this section shall be deemed 
to be the date of the filing of the claim with the county. (Ord. 97-0018 § 4, 1997: 
Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19008, 1942.) 

5.80.080 Claims — Approval or denial — By department head. 

A. Claims shall be approved or denied by the department head. In acting upon a 
claim, the department head may consult with the chief administrative officer and 
the purchasing agent as may be appropriate under the circumstances. 

B. In acting upon an approved claim, the department head shall determine 
the cost of repair, cost of replacement, or market value of the property or prosthesis 
as the case may be and state such cost or value on the claim. If the department head 
finds that such cost of repair, cost of replacement, or market value does not exceed 
$5.00 after deduction for the amount of reimbursement which the claimant has 
received, if any, the department head shall deny the claim and so notify the 
claimant. 

C. If the department head finds that the cost of repair, cost of replacement, 
or market value of the property or prosthesis, as the case may be, is greater than 
$5.00 but not more than $1,000.00 after deduction for the amount of reimbursement 
which the claimant has received, if any, the department head shall calculate the 
amount due to the claimant, and shall request the auditor-controller to issue a 
warrant to reimburse the employee in accordance with this chapter. 

D. If the department head finds that the cost of repair, cost of replacement, 
or market value of the property or prosthesis, as the case may be, exceeds $1,000.00 
after deduction for the amount of reimbursement which the claimant has received, 
if any, the department head shall calculate the amount due to the claimant and 
deliver the approved claim to the auditor-controller for further review and, where 
appropriate, approval. 

E. If the department head determines that the claim shall be based on the 
market value or cost of replacement, as the case may be, and not on the cost of 
repair, and if the damaged article or prosthesis has sufficient salvage value to make 
sale as, or use as, salvage by the county practical, and the department head so finds, 
he may demand as a condition of the allowance of the claim that the claimant 
deliver to the department head, and transfer title to the county, such damaged article 
or prosthesis. If the department head makes such a demand, the department head 
shall not approve the claim until the claimant complies with the demand. 

F. If the department head finds that a county employee is not entitled to 
any reimbursement, he shall so notify such county employee. The denial of the 
claim by the department head shall be final and not subject to review. 

G. For purposes of this chapter, where the claimant is a member of a board, 
commission or committee, or a department head, the auditor-controller shall act as 
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the department head. (Ord. 97-0018 § 5, 1997: Ord. 8523 § 1 (part), 1963: Ord. 
4099 Art. 95 § 19009, 1942.) 

5.80.140 Claims — Approval or denial by aaditor-controUer. Upon 
receiving from the department head an approved claim which pursuant to the 
provisions of Section 5.80.080 the department head has determined to be in excess 
of $1,000.00, the auditor-controller shall approve or deny the claim and notify the 
department head of the approval or denial. If approved, the department head shall 
request the auditor-controller to issue a warrant. The denial of a claim by the 
auditor-controller shall be final and not subject to review. (Ord. 97-0018 § 7, 1997: 
Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19015, 1942.) 

5.80.150 Subrogation agreement. By filing a claim pursuant to this chapter 
the claimant agrees to subrogate to the county any right which he may have to 
reimbursement from others for the injury or destruction of the property or prosthesis 
which is the subject of the claim, to the extent of the reimbursement paid to him 
by the county. (Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19016, 1942.) 

5.80.160 Forms and procedures — Chief administrative officer authority. 

Consistent with the provisions of this chapter, the chief administrative officer shall 
prescribe the number of copies and form of claim to be filed and all of the details 
and procedures for the allowance or rejection of claims filed pursuant to the 
provisions of this chapter. (Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19017, 
1942.) 

5.80.170 Amendment or repeal of chapter provisions. The board reserves 
the right to amend or repeal this chapter at any time. Such amendment or repeal 
shall not aifect the right of any person arising from the destruction or damage of 
any article or prosthesis necessarily worn or carried by any county employee which 
destruction or damage occurred prior to the effective date of such amendment or 
repeal. (Ord. 8523 § 1 (part), 1963: Ord. 4099 Art. 95 § 19019, 1942.) 

5.80.180 Unlawful acts designated. Every person is guilty of violating this 
chapter and of violating Ordinance 4099, as those words are used in subsection H 
of Section 5.12.050 of this code who, in conjunction with any claim: 

A. Suggests or states as a fact that which is not true if he does not believe 
it to be true; or 

B. Asserts as a fact, that which is not true if he has no reasonable ground 
to believe that it is true; or 
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C. Suppresses any fact which he knows or believes to be material in 
conjunction with any claim made by him. (Ord. 8523 § 1 (part), 1963: Ord. 4099 
Art. 95 § 19018, 1942.) 
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Chapter 5.84 
HAND TOOLS — REPAIR OR REPLACEMENT" 

Sections: 

5.84.010 Repair or replacement of band tools authorized when. 

5.84.020 County employee defined. 

5.84.030 Claim — Form, procedures and reimbursement conditions. 

5.84.040 Limitations. 

5.84.050 Unlawful acts designated. 

5.84.010 Repair or replacement of hand tools authorized when. Pursuant 
to Section 53240 of the Govenmient Code and subject to the procedures and 
limitations in this chapter, the county will replace or repair band tools which are 
the property of county employees who are required to provide such hand tools for 
the performance of their assigned job duties. (Ord. 10723 § 1 (part), 1973: Ord. 
4099 Art. 104 § 20201, 1942.) 

5.84.020 County employee defined. As used in this chapter, **county 
employee" means and is confmed to employees employed in certain craft classifica- 
tions as designated in the Memorandum of Understanding for the Building Trades 
and Skilled Craftsmen Employee Representation Unit (Unit 411), as approved by 
the board of supervisors. (Ord. 92-0043 § 1, 1992: Ord. 91-0092 § 1, 1991: Ord. 
86-0110 § 1(a), 1986: Ord. 10771 § 1 (part), 1973: Ord. 10723 § 1 (part), 1973: 
Ord. 4099 Art. 104 § 20202, 1942.) 

5.84.030 Claim — Form, procedures and reimbursement conditions. A. 

A county employee requesting replacement or repair of hand tools will submit his 
claim to his department head in accordance with procedures adopted by the depart- 
ment head. The department head shall be responsible for the review and acceptance 
or denial of the claim. If the claim is denied, the department head shall so notify 
the employee. If the claim is accepted, the department head, at his discretion, will 
either replace or repair the hand tools. Any hand tools replaced, except those lost 
through theft, will be replaced with comparable- valued band tools, subject to the 
condition that the employee deliver to the department head, and transfer title to the 
county, the broken, damaged or modified hand tools. 

B. Hand tools lost through verified theft from county premises will be 
replaced with comparable-valued hand tools, subject to the condition that the 
county's share of the cost of replacement shall be limited to the actual replacement 
cost less $15.00 for employees in Unit 411, as defined in Section 5.84.020. The 
employee's share of replacement shall be $15.00. (Ord. 92-0043 § 2, 1992; Ord. 
91-0092 § 2, 1991; Ord. 86-0110 § 1(b), 1986; Ord. 12020 § 4. 1979: Ord. 10723 
§ 1 (part), 1973: Ord. 4099 Art. 104 § 20204, 1942.) 

5.84.040 Limitations. The replacement or repair of such hand tools shall 
be limited to only those tools which an employee has listed as bis property on an 
approved inventory form submitted to his department bead and which be is required 
to provide for the performance of his assigned job duties. In addition, replacement 
or repair shall be limited to such hand tools broken or damaged in the performance 
of an employee's assigned job duties, or modified with the approval of the 
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employee's supervisor, without fault of such employee, and not due to the negli- 
gence of any person. (Ord. 92-0043 § 3, 1992: Ord. 10771 § 1 (part), 1973: Ord. 
10723 § 1 (part), 1973: Ord. 4099 Art. 104 § 20203, 1942.) 

5.84.050 Unlawful acts designated. Every person is guilty of violating this 
chapter and of violating Ordinance 4099, as those words are used in subsection H 
of Section 5.12.050 of this code who, in conjunction with any claim under this 
chapter: 

A. Suggests or states as a fact that which is not true if he does not believe 
it to be true; or 

B. Asserts as a fact that which is not true if he has no reasonable ground 
to believe it to be true; or 

C. Suppresses any fact which he knows or believes to be material in 
conjunction with any claim made by him. (Ord. 10723 § 1 (part), 1973: Ord. 4099 
Art. 104 § 20205, 1942.) 
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Chapter 5.85 
DAMAGE TO PERSONAL VEHICLES 

Sections: 

5.85.010 Applicability of provisions. 

5.85.020 Definitions. 

5.85.030 Reimbursement — Generally. 

5.85.040 Reimbursement — Scope. 

5.85.045 Reimbursement — Damages at an office or headquarters. 

5.85.050 Reimbursement — Exclusions. 

5.85.060 Reimbursement — Calculation. 

5.85.065 Reimbursement for rental car, towing and storage 

reimbursement. 

5.85.070 Reimbursement — Submittal of request. 

5.85.080 Reimbursement — Denial of request — Notification. 

5.85.090 Reimbursement — Approval — Notification. 

5.85.100 Reimbursement — Claim processing. 

5.85.110 Reimbursement — Subrogation of other rights. 

5.85.120 Effect of amendment or repeal of provisions. 

5.85.130 Violation — Penalty. 

5.85.010 Applicability of provisions. Notwithstanding Section 5.80.050 F 
of this code, the county shall, pursuant to Section 53240 of the Government Code 
and subject to the procedures, limitations and exceptions in this chapter, reimburse 
an Eligible Employee as defined herein for damage to his or her personally owned 
or leased vehicle when the vehicle is damaged in the line of duty while driven by 
the Eligible Employee. (Ord. 93-0004 § 9 (part), 1993.) 

5.85.020 Deflnitions. As used in this chapter, the following terms are defined 
as follows: 

A. **Eligible Employee" means any employee approved by the board of 
supervisors for liability coverage under this chapter. 

B. "Vehicle" means automobile, pickup truck, or van, personally owned or 
leased by an Eligible Employee; specifically excluded by this definition are 
motorcycles and "off-road" sports vehicles, and similar recreation sports vehicles. 
(Ord. 93-0004 § 9 (part), 1993.) 

5.85.030 Reimbursement — Generally. If, subsequent to the effective date 
of the ordinance codified in this chapter, an Eligible Employee's personally owned 
or leased vehicle, used in the performance of his/her duties as requested by his/her 
supervisor, is damaged or destroyed, the county shall reimburse the Eligible 
Employee to the extent permitted by this chapter. (Ord. 93-0004 § 9 (part), 1993.) 

5.85.040 Reimbursement — Scope. The county does not intend to reimburse 
to the full extent authorized by Section 53240 of the Government Code, but only 
to the extent and subject to the exclusions, limitations and conditions of this 
chapter. If it should be held by any court of competent jurisdiction that any 
exclusion, limitation or condition of Uiis chapter is invalid then, in that event, this 
entire chapter shall be invalid. (Ord. 93-0004 § 9 (part), 1993.) 
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5.85.045 Reimbursement — Damages at an ofHce or headquarters. An 

employee that has been certified as a permittee as described under Section 5.40.240, 
shall be reimbursed for damages to his vehicle that occurred in the parking lot of 
the employee's office or headquarters. For the purposes of this section, damage 
occurring at a headquarters established under Section 5.40.200 will be specifically 
excluded under this Section 5.85.045. (Ord. 2000-0074 § 13, 2000.) 

5.85.050 Reimbursement — Exclusions. An Eligible Employee shall not be 
entitled to reimbursement from the county: 

A. If he/she does not file the proper claim within the proper time and 
in compliance with all conditions of this chapter; or 

B. When the cost of repair to the vehicle is less than $5.00; or 

C. To the extent to which the Eligible Employee actually has received 
reimbursement from any other source including insurance; or 

D. For the damage or destruction of the vehicle prior to the effective 
date of the ordinance codified in this chapter; or 

E. If the claim is denied pursuant to the provisions of this chapter; 
or 

F. If the damage to the vehicle occurs while it is being driven for 
commuting purposes to or from his/her work location, or while he/she is off duty; 
or 

G. If the purpose of the trip is to undergo medical examination or 
treatment, to participate in a civil service examination, or to pursue employee 
relations matters on the employee's own behalf; or 

H. If the use of the vehicle is for law enforcement purposes, did not 
receive prior written approval by his/her supervisor at a rank not less than captain. 
(Ord. 93-0004 § 9 (part), 1993.) 

5.85.060 Reimbursement — Calculation. When an Eligible Employee is 
entitled to reimbursement under this chapter, the amount of reimbursement shall 
be calculated by subtracting $5.00 and the amount that he/she has received from 
insurance or any other sources other than the county from the lower of two esti- 
mates of the cost to repair from licensed auto repair businesses, provided said lower 
estimate does not exceed the current fair market value of such vehicle. If the lower 
estimate of the cost of repairs exceeds the current fair market value of the vehicle, 
the amount of the reimbursement shall be calculated by subtracting $5.00 and the 
salvage value of the vehicle from the current fair market value. (Ord. 93-0004 § 9 
(part), 1993.) 

5.85.065 Reimbursement for rental car, towing and storage reimburse- 
ment. A. In addition to the reimbursement provided under Section 5.85.060, the 
county shall reimburse an employee for: 

1. The actual cost of a rental car, not to exceed $40.00 per day, for 
each day the employee is without his/her vehicles but not to exceed 30 consecutive 
days; 

2. The actual towing charges to move an inoperable vehicle, limited 
to a maximum of 50 miles in towing; 

3. The actual cost to store a vehicle, not to exceed $10.00 per day. 
B. The provisions of this Section 5.85.065 shall be made operative for an 

Eligible Employee's vehicle that is damaged or destroyed on or after January 01, 
2001. (Ord. 2000-0074 § 14, 2000.) 
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5.85.070 Reimbursement — Submittal of request. An Eligible Employee 
requesting reimbursement shall: 

A. Complete the special form provided by the department; 

B. Attach to the form estimates from two licensed auto repair businesses 
of the cost of repair to the vehicle; 

C. Submit a written assignment of any right for reimbursement from others, 
including insurance companies, for damage or destruction of the vehicle which is 
the subject matter of the claim, to the extent of the amount of the reimbursement 
paid to the Eligible Employee by the county; 

D. File the claim with the Eligible Employee's division chief within 10 
business days from the date of damage to the vehicle. (Ord. 93-0004 § 9 (part), 
1993.) 

5.85.080 Reimbursement — Denial of request — Notification. If the 

department head or the department head's designee finds that the Eligible Employee 
is not entitled to reimbursement, he/she shall so notify the Eligible Employee in 
writing. The denial of the claim by the department head or the department head's 
designee shall be final and not subject to review. (Ord. 93-0004 § 9 (part), 1993.) 

5.85.090 Reimbursement — Approval — Notification. If the department 
head or the department head's designee finds that the Eligible Employee is entitled 
to reimbursement, he/she shall deliver the claim with his/her approval endorsed 
thereon to the auditor-controller and provide written notice of approval. (Ord. 93- 
0004 § 9 (part), 1993.) 

5.85.100 Reimbursement — Claim processing. Upon receiving a claim made 
pursuant to this chapter, the auditor-controller shall process such claim for payment. 
(Ord. 93-0004 § 9 (part), 1993.) 

5.85.110 Reimbursement — Subrogation of other rights. By filing a claim 
pursuant to this chapter, the Eligible Employee agrees to subrogate to the county 
any right which he/she may have for reimbursement from others for the damage or 
destruction of the vehicle which is the subject of the claim, to the extent of the 
amount of the reimbursement paid to him/her by the county. The Eligible Employee 
will agree to promptly pay to the county any such reimbursement subsequently 
received from others. (Ord. 93-0004 § 9 (part), 1993.) 

5.85.120 Effect of amendment or repeal of provisions. If this chapter is 
amended or repealed, such amendment or repeal shall not affect the right of any 
Eligible Employee sustaining destruction or damage to his/her vehicle, which 
destruction or damage occurs prior to the effective date of such amendment or 
repeal, and the employee complies with the requirements of this chapter. (Ord. 93- 
0004 § 9 (part), 1993.) 

5.85.130 Violation — Penalty. An Eligible Employee shall be guilty of 
violating this chapter who, in conjunction with a claim tiled under this chapter: 

A. States as a fact, that which is not true if the employee does not believe 
it to be true; or 

B. States as a fact, that which is not true if the employee has no reasonable 
ground to believe that it is true; or 

C. Conceals any facts which he/she knows or believes to be material in 
conjunction with any claim made by him/her. (Ord. 93-0004 § 9 (part), 1993.) 
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Chapter 5.90 
VEHICLE TRIP REDUCTION — RIDESHARING 

Sections: 

5.90.010 General. 

5.90.020 Definitions. 

5.90.030 Increase in average vehicle ridership. 

5.90.040 Procedural requirements for plan. 

5.90.050 Exemption from SCAQMD Regulation XV. 

5.90.010 General. This chapter sets forth the actions department heads 
which supervise county employees at any county worksite of one hundred or more 
employees must take to promote county employee participation in trip reduction 
and ridesharing programs. These programs are intended to reduce traffic conges- 
tion and air emissions from vehicles used for commuting between home and the 
worksite. This chapter also is intended to establish requirements at least as effective 
as Regulation XV of the South Coast Air Quality Management District in increas- 
ing AVR at county worksites. (Ord. 90-0042 § 1 (part), 1990) 

5.90.020 Definitions. For the purpose of this chapter, the following defini- 
tions apply: 

A. "Alternate transportation'^ means the use of non-motor vehicle modes 
of transportation. Walking and bicycling are examples. 

B. "Average Vehicle Ridership (AVR)" means the figure derived by divid- 
ing the employee population at a given worksite that reports to work weekdays 
between 6:00 a.m. and 10:00 a.m. by the number of vehicles* driven by these 
employees commuting from home to ^e worksite during these hours. AVR may be 
calculated using weekly or biweekly averaging periods. The appUcable employee 
population is multiplied by the number of weekdays in the selected averaging 
period, then divided by the total number of vehicles driven by these employees to 
the worksite during the same period. 

C. "Central City Area (CCA)" means the Los Angeles City area bounded as 
described below: 

1. By the Santa Monica Freeway (Route 10) from Union Avenue to 
Alameda Street; 

2. Alameda Street from the Santa Monica Freeway to Sunset Boule- 
vard; 

3. Sunset Boulevard from Alameda Street to the Harbor Freeway 
(Route 110); 

4. The Harbor Freeway from Sunset Boulevard to the Hollywood 
Freeway (Route 101); 

5. The Hollywood Freeway to Temple Street; 

6. Temple Street from Belmont Avenue to Union Avenue; and 

7. Union Avenue from Temple Street to the Santa Monica Freeway. 

D. "CAO" means the Chief Administrative Officer of the county of Los 
Angeles. 

E. "Department head" means a person formally designated as an acting 
department head, the employee who has the highest classification in a department 
which has no regularly appointed department head or designated acting depart- 
ment head, as well as regularly appointed department heads. 
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F. "Employee" means any person employed by the county. 

G. "Ridesharing" means the cooperative effort of two or more people 
traveling together. Utilization of carpools, vanpools, buspools, taxipools, trains and 
public transit are all methods of ridesharing. 

H. "Ridesharing and trip reduction incentives" mean inducements offered to 
individuals to encourage ridesharing and trip reduction. Examples of incentives are 
included in Section 5.90.030D. 

1. "Source/receptor areas" means areas established by the South Coast Air 
Quality Management District based on air monitoring and geographical and 
meteorological factors. A source area is that area in which air contaminants are 
discharged. A receptor area is an area in which the contaminants accumulate and are 
measured. An area can be a source area, a receptor area, or both. The map in Exhibit 
5.90.030 shows the source/receptor areas established by the district. 

J. "Trained transportation coordinator" means a person who has completed a 
training program in transportation management approved by the South Coast Air 
Quality Management District's Trip Reduction Training Coordinator Advisory 
Committee or who can demonstrate experience equivalent to that covered in an 
approved transportation management program. The training program must include, 
but need not be limited to: review of available commuter matching resources and 
services, detailed explanation of the eligible activities listed in Section 5.90.030D, 
explanation of the relationship between transportation management and air quality, 
and guidance in developing a trip reduction plan. The CAO will provide a list of 
training programs developed by the Trip Reduction Training Coordinator Advisory 
Committee to each department head subject to the ordinance codified in this chapter. 

K. "Worksite" means a building or grouping of buildings located within the 
county which are in actual physical contact or separated solely by a private or public 
roadway or other private of public right-of-way, which is owned or operated by the 
county, and which is the location of employment of one hundred or more employees. 
(Ord. 90-0042 § 1 (part), 1990.) 

* Vehicles counted shall exclude bicycles, transit vehicles, buses serving multiple worksites and cars stopping en 
route to other worksites. District-approved low pollution vehicles shall also be excluded. 

5.90.030 Increase in average vehicle ridership. A. Within ninety days of the 
effective date of the ordinance codified in this chapter, the CAO shall prepare a trip 
reduction plan ("Plan") applicable to each department head who supervises 
employees at a worksite which shall meet the requirements of this chapter. 

B. The Plan must specify the measures the department head will take to 
achieve the specified Average Vehicle Ridership (AVR) for employee vehicles 
subject to the ordinance. District AVR targets are: 

1 . 1 .75 AVR in the Central City Area of Source Receptor Area 1 ; 

2. 1 .5 AVR in Source Receptor Areas 1 (excluding the Central City 
Area), 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 16, 17, 18, 19, 20, 21, 22, 23, 32, 33, 34 and 35; 

3. 1.3 AVR in Source Receptor Areas 13, 14, 15, 24, 25, 26, 27, 28, 29, 
30, 31, 36, 37, 38, 39 and 40. (See Exhibit 5.90.030 for locations of specific 
source/receptor areas.) 

C. The Plan shall be prepared by a trained transportation coordinator and 
shall include: 

1. Designation of a trained transportation coordinator responsible for 
implementation of the plan. 
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2. An inventory of current measures used by the department head 
intended to achieve increases in Average Vehicle Ridership. 

3. A verifiable estimate of the existing Average Vehicle Ridership at 
the worksite, as defined in Section 5.90.020B. In the case of multiple worksites in 
close proximity although separated by more than one right-of-way, a single plan may 
be prepared for all worksites. 

4. A list of specific incentives the department head will undertake 
which can reasonably be expected to lead to achievement of the target AVR level 
within twelve months of plan approval. 

D. Increasing AVR may be achieved by, but is not limited to the following: 

1 . Direct financial incentives for ridesharing; 

2. Establishment of carpool, buspool or vanpool programs; 

3. Partial or full subsidization of parking for ridesharing employees; 

4. Full or partial subsidization of carpools, vanpools, buspools, shuttles 
or use of public transit; 

5. Provision of an allowance for employees to utilize company-owned 
fleet vehicles for ridesharing purposes; 

6. Preferential parking for vehicles used for ridesharing; 

7. Facility improvements which provide preferential access and/or 
egress for ridesharing employees; 

8. Facility improvements to encourage use of bicycles; 

9. Active use of a computerized rideshare matching service such as 
Commuter Computer or Orange County Transit District Commuter Ridesharing 
Matching Services, or an effective in-house rideshare matching service; 

10. Compressed work weeks such as a 4/40 or 9/80 work schedule 
where employees work forty hours in fewer than five days in one week or eighty 
hours in fewer than ten days in two weeks; 

1 1 . Flexible work hours that facilitate employee ridesharing; 

12. Telecommuting or work at home. (Ord. 90-0042 § 1 (part), 1990.) 

5.90.040 Procedural requirements for plan. A. The CAO must update the 
Plan annually based upon each department head's annual review and report. 

B. Each department head must, on an annual basis, review its implementation 
of the Plan. The review shall focus on ridesharing and trip-reduction incentives 
offered by the department head. The review shall consist of a report to the CAO that: 

1 . Estimates AVR levels attained; 

2. Verifies that the Plan incentives have been offered; 

3. Describes use of those incentives offered by the department head; 

4. Evaluates why the Plan did or did not work, and explains why 
proposed revisions to the plan are likely to achieve the AVR target levels; 

5. Lists additional incentives which can reasonably be expected to 
correct deficiencies; and 

6. Explains why the additional incentives are likely to result in 
achieving AVR target levels. 

C. The CAO may perform follow-up audits on a selective basis. The CAO 
shall notify the department heads of the submittal deadline for the review and update. 

D. The review and updated plan shall be prepared twelve months from the 
date of the initial plan preparation. (Ord. 90-0042 § 1 (part), 1990.) 



Supp#53,8-02 5-190.2 



• 



5.90.050 



5.90.050 Exemption from SCAQMD Regulation XV. A. The CAO shall, 
within ten days of the effective date of the ordinance codified in this chapter, make 
written application to the Executive Officer of the South Coast Air Quality Manage- 
ment District for exemption from the district's Regulation XV, on the basis that the 
requirements of this chapter are at least as effective as the district's Regulation XV 
in increasing average vehicle ridership at county worksites. 

B. In order to maintain the county's exemption from the district's Regula- 
tion XV, the CAO shall submit an annual report to the Executive Officer of the 
district describing the trip reduction incentives being offered by the county and the 
annual AVR levels achieved at the county's worksites. (Ord. 90-0042 § 1 (part), 
1990) 
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FOOTNOTES FOR TITLE 5 

2. For statutory provisions on local public employee labor relations, see Gov. 
Code § 3500 et seq. 

3. For statutory provisions on equal opportunity in local agency employment, see 
Gov. Code § 50084 et seq. 

5. For statutory provisions on deferred compensation for local government 
employees, see Gov. Code § 53212 et seq. 

6. For statutory provisions on workers' compensation, see Labor Code § 3200 
et seq.; for provisions on safety in employment, see Labor Code § 6300 et seq. 

7. For statutory provisions on liability insurance for local public employees, see 
Gov. Code § 989 et seq. 

7A. Prior ordinance history: Before its amendment by Ord. 86-0026, Part 1 of 
Chapter 5.60 consisted of Sections 277 — 291 of Art. 19 of Ord. 4099 as 
amended by Ords. 7352, 7713, 8035, 8175, 8278, 8355, 8503, 8512, 9246, 
9274, 9323, 9909, 9939, 9978, 11011 and 12299. 

As amended by Ord. 86-0026, Part 1 of Chapter 5.60 consisted of Sections 
5.60.010 — 5.60.260. In the course of its subsequent entire amendment by 
Ord. 88-0174, Part 1 of Chapter 5.60 was shortened to consist of Sections 
5.60.010 — 5.60.100. 

9. For statutory provisions authorizing reimbursement of county employees for 
lost or damaged property, see Gov. Code § 53240. 

10. For statutory provisions authorizing reimbursement of county employees for 
lost or damaged property, see Gov. Code § 53240. 
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Appendix 1 to Title 5 
CIVIL SERVICE RULES* 

Rules: 

1. Authority and Purpose 

2. Definitions 

3. Administration 

4. Hearings 

5. Classification 

6. Applications and Applicants 

7. Competitive Examinations 

8. Noncompetitive Examinations and Labor Appointments 

9. Medical Standards for Employment 

10. Eligible Lists 

1 1 . Certification and Appointment 

12. Probation 

13. Temporary and Emergency Exceptional Appointments 

14. Recurrent Service 

15. Assignment, Interdepartmental Transfer, and Change of Classifica- 
tion 

16. Leaves of Absence 

17. Reinstatement and Restoration 

18. Suspension, Discharge, Reduction and Resignation 

19. Layoffs and Reemployment Lists 

20. Performance Evaluation 

21. Employee Development 

22. Certifying Salary Accounts 

23. Reports Required 

24. Service for Cities and Districts 

25. Merit System Standards 

26. General 

'Editor's Note: Ordinance 81-OOSO § 3 amended Title S of the Los Angeles County Code by adding the 
provisions of Ordinance 12321 to the code as Chapter S.88. pursuant to Government Code § 
25.124<bMl). 

Chapter 3.88. the Civil Service Rules, was repealed by Ordinance 88«0020 § 1, which then added the 
Civil Service Rules as an Appendix to Title 5. The current Civil Service Rules were adopted by the 
board of supervisors after public hearing under Section 3S of the Los Angeles County Charter. 

Rulel 
AUTHORITY AND PURPOSE 



Rules: 




l.Ol 


Rules prescribed. 


1.02 


Purpose. 


1.03 


Gender. 



5-191 Supp. 6. 3-90 



APPENDIX 1 TO TITLE 5 



1.01 Rules prescribed. Pursuant to the California Constitution and the 
Charter of the county of Los Angeles, the Los Angeles County board of supervisors 
does prescribe and adopt these Rules, which shall have the force and effect of law. 
(Ord. 88-0020 § 1 (part), 1988.) 

1.02 Purpose. These Rules are prescribed for the purpose of carrying out the 
Charter provisions, of assuring the continuance of the merit system, of promoting 
efficiency in the dispatch of public business, and of assuring all employees in the 
classified service of fair and impartial treatment at all times subject to Merit System 
Standards and appeal rights as set forth in these Rules. To these ends, the county 
will exercise its exclusive right to determine the mission of each of its departments, 
distrias, boards and commissions, and the assignment of work to be performed, 
transfer and reassignment of employees, the right to hire or rehire, to properly 
classify employees, to promote or demote employees, to layout and recall employ- 
ees, to discipline and discharge employees, and to determine the methods, means 
and personnel by which the county's operations are to be conducted. (Ord. 88-0020 
§ 1 (part), 1988.) 

1.03 Gender. Words used in the masculine gender include the feminine and 
neuter. (Ord. 88-0020 § 1 (part), 1988.) 





Rule 2 




DEFINinONS 


Rules: 




2.00 


Applicability generally. 


2.01 


Actual service. 


2.02 


Applicant 


2.03 


Appointing power. 


2.04 


Appointment. 


2.05 


Appraisal of promotability. 


2.06 


Break in service. 


2.07 


Business days. 


2.08 


Certification. 


2.09 


Certification of accounts. 


2.10 


Change of classification. 


2.11 


Class. 


2.12 


Classified service. 


2.13 


Commission. 


2.14 


Competitive reclassification examination. 


2.15 


Continuous service. 


2.16 


County. 


2.17 


Demotion. 


2.18 


Department. 


2.19 


Discharge. 


2.20 


Duress. 


2.21 


Elector. 


2.22 


Eligible. 
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2.23 


Eligible list. 


2.24 


Employee. 


2.25 


Examination. 


2.26 


Fraud. 


2.27 


Grade. 


2.28 


Handicapped person. 


2.29 


Institution. 


2.30 


Interdepartmental transfer. 


2.31 


Key copy. 


2.32 


Layoff. 


2.321 


Management appraisal and performance plan participant, 


2.322 


Management appraisal performance evaluation plan. 


2.323 


May. 


2.33 


Medical. 


2.34 


Noncompetitive examination. 


2.35 


Noneligible. ■ 


2.36 


Open examination. 


2.37 


Performance-based pay plan participant. 


2.38 


Performance-based pay plan performance plan. 


2.39 : 


Performance rating. 


2.40 . 


Permanent. 


2.41 


Position. 


2.42 


Probation or probationary. 


2.43 


Probationer. 


2.44 


Promotion. 


2.45 


Random selection. 


2.46 


Rank. 


2.47 


Recruitment bulletin board. 


2.48 


Recurrent. 


2.49 


Reduction. 


2.50 


Reemployment list. 


2.51 


Reemployment. 


2.52 


Reinstatement. 


2.53 


Restoration. 


2.54 


Seniority. 


2.55 


Separation. 


2.56 


Series. 


2.57 


Service. 


2.58 


Temporary. 


2.59 


Rating standard. 


2.60 


Undue influence. 



2.00 Applicability generally. Unless otherwise required by context, words 
used in these Rules are understood to have the following special meanings as set 
out in Rules 2.01 through 2.58. Where a Memorandum of Understanding defines 
a term for purposes and applications other than those provided by these Rules, the 
definition in the Memorandum of Understanding shall prevail for interpreting the 
provisions of that Memorandum of Understanding. (Ord. 88-0020 § 1 (part), 1988: 
^^ amended by Board Order No. 80 (part), 9/1/87.) 
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2.01 Actual service. "Actual service'* means time engaged in the performance 
of the duties of a position or positions including absences with pay. (Ord. 88-0020 
§ 1 (part), 1988.) 

2.02 Applicant. "Applicant" means a person who has filed an application to 
take a civil service examination. Where appropriate, it includes an eligible or 
appointee. The term is synonymous with candidate. (Ord. 88-0020 § 1 (part), 1988.) 

2.03 Appointing power. "Appointing power" means the person, board, or 
commission having authority to make appointments to a position. (Ord. 88-0020 § 
1 (part), 1988.) 

2.04 Appointment. "Appointment" means the offer to and acceptance by a 
person of a position, either on a permanent, recurrent, or temporary basis. (Ord. 88- 
0020 § 1 (part), 1988.) 

2.05 Appraisal of promotability. "Appraisal of promotability" means the 
rating of an employee's potential performance at a higher level prepared by the ap- 
pointing power as part of a promotional examination. (Ord. 88-0020 § 1 (part), 
1988.) 

2.06 Break in service. "Break in service" means any interruption in continu- 
ous service, except for absences on approved leave or absences to serve in the 
Armed Forces of the United States. Reinstatement or reemployment does not make 
the service continuous. (Ord. 88-0020 § 1 (part), 1988.) 

2.07 Business days. "Business days" means calendar days, exclusive of Satur- 
days, Sundays and legal holidays. (Ord. 88-0020 § 1 (part), 1988.) 

2.08 Certification. "Certification" means the communication to an appointing 
power by the director of personnel of the name or names of persons eligible for 
appointment to a position. (Ord. 88-0020 § 1 (part), 1988.) 

2.09 Certification of accounts. "Certification of accounts" means attesting 
by the director of personnel to the legality of each employee's appointment. (Ord. 
88-0020 § 1 (part), 1988.) 

2.10 Change of classification. "Change of classification" means the change 
of an employee without examination from one position to a position of a different 
class of the same rank and grade (formerly "reassignment"). (Ord. 88-0020 § 1 
(part), 1988.) 

2.11 Class. "Class" means a position or a group of positions bearing the same 
title. (Ord. 88-0020 § 1 (part), 1988.) 

2.12 Classified service. "Classified service" means all offices and positions 
in the civil service of Los Angeles County except those in the unclassified service, 
as enumerated in Section 33 of the County Charter. (Ord. 88-0020 § 1 (part), 1988.) 
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2.13 Commission. "Commission" means the Los Angeles County civil service 
commission. (Ord. 88-0020 § 1 (part), 1988.) 

2.14 Competitive reclassification examination. "Competitive reclassification 
examination" means an examination in which competition is limited to employees 
who have served satisfactorily at least 120 working days on a position that has been 
reallocated from one classification to a higher classification. (Ord. 88-0020 § 1 
(part), 1988.) 

2.15 Continnous service. "Continuous service" for employees on a monthly 
or yearly basis means employment without interruption, except for absences on ap- 
proved leaves or absences to serve in the Armed Forces of the United States. 
Employment prior to a voluntary resignation from county service shall not be 
included except when the breeik in service is followed by appointment from a 
reemployment list or when the break in service was followed by reinstatement prior 
to the effective date of this Rule. In these cases, continuous service is based on the 
aggregate time in county service. (Ord. 88-0020 § 1 (part), 1988: amended by Board 
Order No. 80 (part), 9/1/87.) 

2.16 County. "County" means Los Angeles County. (Ord. 88-0020 § 1 (part), 
1988.) 

2.17 Demotion. "Demotion" means a lowering in rank or grade, except that 
removal from an assignment that is compensated in part by a bonus, shall not be 
deemed a demotion. "Reduction" and "demotion" are synonymous. Notwithstanding 
the above, for other tlian disciplinary reasons an employee may be temporarily 
assigned the duties of a lower rank to avoid layoff of the employee. Reasonable 
efforts shall be made to limit the term of such temporary assignment, and in no 
event shall the assignment exceed one year except tlirough mutual consent of the 
employee and the appointing authority. (Ord. 88-0020 § 1 (part), 1988: amended 
by Board Order No. 80 (part), 9/1/87.) 

2.18 Department "Department" means the largest organizational unit of 
county government, as shown by the separate departmental articles of the county 
Salary Ordinance (Division 3 of Title 6 of the Los Angeles County Code). "Depart- 
ment" also includes board, commission, district, and court. (Ord. 88-0020 § I (part), 
1988.) 

2.19 Discharge. "Discharge" means separation from service for cause. (Ord. 
88-0020 § 1 (part), 1988.) 

2.20 Duress. "Duress" means an unlawful threat which causes a person to 
consent to a transaction through fear. (Ord. 88-0020 § 1 (part), 1988.) 

2.21 Elector. "Elector" means any person who qualifies to vote at either a 
state election or a federal election in California. (Ord. 88-0020 § 1 (part), 1988.) 

2.22 Eligible. "Eligible" refers to the status of a person qualified by reason 
of having passed an appropriate civil service examination. (Ord. 88-0020 § 1 (part), 
1988.) 
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2.23 Eligible list. "Eligible list'' means the list of names of persons who have 
passed the civil service examination. (Ord. 88-0020 § 1 (part), 1988.) 

2.24 Employee. "Employee" means any person holding a position in the 
classified service of the county. It includes officers. (Ord. 88-0020 § 1 (part), 1988.) 

2.25 Examination. "Examination" means the process of testing, evaluating 
or investigating the titness and qualifications of applicants. (Ord. 88-0020 § 1 (part), 
1988.) 

2.26 Fraud. "Fraud" means a false representation to an employee of a matter 
of fact material to his employment, whether by words or by conduct, which deceives 
the employee so that such employee shall act upon it to her/his injury. (Ord. 88- 
0020 § 1 (part), 1988.) 

2.27 Grade. "Grade," as it pertains to classification, means one standardized 
salary schedule, as defined in the Salary Ordinance of the county of Los Angeles. 
For participants in the Management Appraisal and Performance Plan or Perfor- 
mance-Based Pay Plans, "Grade," as it pertains to classification, means one salary 
range as specitied in Section 6.26.020 of the County Code. (§ 1 (part). Board of 
Supervisors Amendment adopted 10/10/96: § 1, Board of Supervisors Amendment 
adopted 9/29/88: Ord. 88-0020 § 1 (part), 1988.) 

2.28 Handicapped person. "Handicapped person" means any person who has 
a physical or mental impairment which substantially limits one or more major life 
activities, or whose employment is negatively affected by decisions based on a 
record or perception of such impairment. (Ord. 88-0020 § 1 (part), 1988.) 

2.29 Institution. "Institution" means any county department or county office.* 
(Ord. 88-0020 § 1 (part), 1988.) 

^Opinion of County Counsel, January 27, 1916. 

2.30 Interdepartmental transfer. "Interdepartmental transfer" refers to the 
change of an employee from one position to a similar position in the same class 
in another department without examination. (Ord. 88-0020 § 1 (part), 1988.) 

2.31 Key copy. "Key copy" means a test unit containing all of the test 
questions and the scoring key or assessment standards. (Ord. 88-0020 § I (part), 
1988.) 

2.32 Layoff. "Layoff means separation from a permanent position because 
of economy, lack of funds, lack of work, or because the position has been abolished. 
(Ord. 88-0020 § 1 (part), 1988.) 

2.321 Management appraisal and performance plan participant, A person 
employed in a position in a class which class has been approved by the board of 
supervisors for inclusion in the Management Appraisal and Performance Plan. (§ 
1 (part). Board of Supervisors Amendment adopted 10/10/96.) 
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2.322 Management appraisal performance evaluation plan. A written 
performance plan which specifies performance objectives and expectations approved 
by the appointing authority. (§ 1 (part). Board of Supervisors Amendment adopted 
10/10/96.) 

2.323 May. "May" means ability or power to act at one's discretion. (§ 1 
(part). Board of Supervisors Amendment adopted 10/10/96: Ord. 88-0020 § 1 (part), 
1988.) 

2.33 Medical. "Medical" means psychological as well as physical. (Ord. 88- 
0020 § 1 (part), 1988.) 

2.34 Noncompetitive examination. "Noncompetitive examination" means an 
examination for positions in county institutions when competition is found to be 
impracticable. (Ord. 88-0020 § 1 (part), 1988.) 

2.35 Noneliglble. "Noneligible" refers to the status of a person who has been 
appointed but not from an eligible list. (Ord. 88-0020 § 1 (part), 1988.) 

2.36 Open examination. "Open examination" means an examination open 
to the public and not limited to applicants in county service. (Ord. 88-0020 § 1 
(part), 1988.) 

2.37 Performance-based pay plan participant. A person employed in a 
position designated by the board of supervisors for participation in a performance- 
based pay plan. (§ 1 (part). Board of Supervisors Amendment adopted 10/10/96: 
Ord. 88-0020 § 1 (part), 1988.) 

238 Performance-based pay plan performance plan. A written performance 
plan which speciHes performance objectives approved by the appointing authority. 
(Ord. 88-0020 § 1 (part), 1988.) 

2.39 Performance rating. "Performance rating" means the rating by the 
appointing power given to an employee regarding the employee's work performance. 
(Ord. 88-0020 § 1 (part), 1988.) 

2.40 Permanent. "Permanent" means continuing and indefinite duration. In 
reference to county employment status, it means the employee has successfully 
completed an initial probationary period. In reference to employment status in a 
specific class, it means that the employee has successfully completed a probationary 
period for that class. (Ord. 88-0020 § 1 (part), 1988.) 

2.41 Position. "Position" means any office or employment in the classified 
service of the county requiring the full or part-time employment of one person. 
(Ord. 88-0020 § 1 (part), 1988.) 

2.42 Probation or probationary. "Probation" or "Probationary" means the 
status of an employee during a trial period following an original or promotional ap- 
pointment. (Ord. 88-0020 § 1 (part), 1988.) 
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2.43 Probationer. "Probationer" means an employee who has probationary 
status. (Ord. 88-0020 § 1 (part), 1988.) 

2.44 Promotioii. ^'Promotion" means advancement to a position of higher rank 
or grade involving an increase in pay. Promotional examinations are those limited 
to qualified county or district employees. (Ord. 88-0020 § 1 (part), 1988.) 

2.45 Random selection. "Random selection" means the reduction of the 
number of candidates for an examination by means of a lottery. (Ord. 88-0020 § 
1 (part), 1988.) 

2.46 Rank. "Rank," as it pertains to classification, means the level of 
difficulty and responsibility of a class among nonsupervisory classes, supervisory 
classes in bargaining units as certified by ERCOM and managerial classes in the 
Sheriff, regardless of the series or service to which the class belongs. "Rank," as 
it pertains to an examination, means the relative order or standing of candidates. 
(Ord. 88-0020 § 1 (part), 1988.) 

2.47 Recruitment bulletin board. "Recruitment bulletin board" is the board 
in Room 493 in the Hall of Administration, 222 North Grand Avenue, Los Angeles 
90012. (Ord. 88-0020 § 1 (part), 1988.) 

2.48 Recurrent. "Recurrent" refers to employment on an as-needed basis at 
certain recurring periods, such as monthly, quarterly, annually, or biannually. 
"Seasonal" and "recurrent" are synonymous. In reference to employment status, it 
means current eligible employment in a recurrent position or eligibility on a 
recurrent reemployment register. (Ord. 88-0020 § 1 (part), 1988.) 

2.49 Reduction. "Reduction" means a lowering in rank or grade, except that 
removal from an assignment that is compensated in part by a bonus, shall not be 
deemed a demotion. "Reduction" and "demotion" are synonymous. Notwithstanding 
the above, for other than disciplinary reasons an employee may be temporarily 
assigned the duties of a lower rank to avoid layoff of the employee. Reasonable 
efforts shall be made to limit the term of such temporary assignment, and in no 
event shall the assignment exceed one year except through mutual consent of the 
employee and the appointing authority. (Ord. 88-0020 § 1 (part), 1988: amended 
by Board Order No. 80 (part), 9/1/87.) 

2.50 Reemployment list "Reemployment list" means a list of names of 
persons laid off f^om permanent or released from recurrent positions, arranged in 
order of their right to reemployment. (Ord. 88-0020 § 1 (part), 1988.) 

2.51 Reemployment. "Reemployment" means appointment of an employee 
from a reemployment list. (Ord. 88-0020 § 1 (part), 1988.) 

2.52 Reinstatement. "Reinstatement" means reappointment after a break in 
service to a position in a class in which status was formerly held. (Ord. 88-0020 
§ 1 (part), 1988.) 
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2.53 Restoration. "Restoration" means a return to a position in a class in 
which status was formerly held. (Ord. 88-0020 § 1 (part), 1988.) 

2.54 Seniority. "Seniority" and "continuous service" are synonymous. (Ord. 
88-0020 § 1 (part), 1988: amended by Board Order No. 80 (part), 1987.) 

2.55 Separation. "Separation" means leaving a position, and includes resigna- 
tion, release, discharge and layoff where it refers to a separation from a particular 
position to accept another position, it also includes transfer, reassignment, promo- 
tion and reduction. (Ord. 88-0020 § 1 (part), 1988.) 

2.56 Series. "Series" means a unit of position classification comprising all 
classes of the same general character of work but differing as to level of difficulty 
and responsibility. (Ord. 88-0020 § 1 (part), 1988.) 



• 



5-198.1 Supp. #31. 11-96 



APPENDIX 1 TO TITLE 5 



2.57 Service. "Service" means employment by the county; it also means a 
group of related series in the classification plan. (Ord. 88-0020 § 1 (part), 1988.) 

2.58 Temporary. "Temporary" means employment on a basis other than 
permanent, probationary or recurrent. (Ord. 88-0020 § 1 (part), 1988.) 

2.59 Rating standard. "Rating standard" means the terms, phrases and 
numerical designations which define the levels of evaluations used in any appraisal 
process. (Ord. 88-0020 § 1 (part), 1988.) 

2.60 Undue influence. "Undue influence" means the excessive use of pres- 
sure applied by a dominant subject to successfully persuade one vulnerable to such 
pressure to act to his/her detriment. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 3 
ADMINISTRATION 

Rules: 

3.0 1 Director of personnel. 

3.02 Director of personnel pro tem. 

3.03 Delegation to other departments. 

3.01 Director of personnel. The director of personnel shall: 

A. Administer the civil service system in accordance with these Civil 
Service Rules; 

B. Appoint all assistants, deputies and other persons in the department, 
and delegate duties where necessary; 

C. Administer and make effective the provisions of these Rules, establish- 
ing such administrative controls as may be necessary; 

D. Make recommendations relative to matters of policy and for necessary 
amendments to these Rules; 

E. Report to the board of supervisors firom time to time as directed con- 
cerning the details of the work of the department; 

F. Prepare the budget for the department, approve accounts, and admin- 
ister generally the expenditure of funds appropriated for the operation of the 
department of personnel; 

G. Qassiiy all positions in the classified service, maintain schematic list of 
all classes in the classification plan, and prepare and maintain specifications for 
each class; 

H. Order, prepare and conduct all examinations; the director shall: 

1. Determine the examinations to be conducted, 

2. Determine the minimum qualifications of all applicants, the sub- 
jects to be covered in each examination; methods of testing, and the relative 
weights, 

3. Prepare and post bulletins announcing examinations, 

4. Prepare the content of questions to be used in each examination, 
together with the standards or key answers. 
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5 . Make arrangements for and supervise the conduct of the examina- 
tions, appointing such expens, special examiners, and other persons as deemed 
necessary, 

6. Grade the examination papers and evaluate the qualifications of 
applicants, 

7. Pass upon all questions relating to the eligibility of applicants, the 
admissibility of applicants to the examination, extensions of time, and all questions 
arising during the course of an examination, subject to appeal to the commission as 
provided in these Rules, 

8. Prepare a complete report of each examination together with a 
report on all appeals from rulings or appeals from any part of the examination; 

I. Ascertain and report performance ratings; 

J. Certify payrolls or accounts in accordance with Section 36 of the Char- 
ter, 

K. Perform all other functions necessary for the proper carrying out of these 
Rules and the provisions of the Charter relating to the civil service system, and such 
additional duties as may be assigned from lime to time by the board of supervisors; 

L. Use publicity, paid advertising, or other public-relations means to inter- 
est people in becoming employees of the county of Los Angeles. (Ord. 88-0020 § 1 
(part), 1988.) 

3.02 Director of personnel pro tern. Whenever it is necessary for the director 
of personnel to be absent, the director shall designate one of the assistants, deputies 
or other persons in the department to have all of the powers and duties and to act for 
the director. (Ord. 88-0020 § 1 (part), 1988.) 

3.03 Delegation to other departments. A. Except where the authority is 
restricted to the director of personnel by the Charter, the director of personnel may 
delegate his authority in operational activities, such as, but not limited to classifica- 
tion, recruitment and selection and employee development, to the other depart- 
ment or district heads. Delegation of authority by the chrector of personnel shall be 
in writing. 

B. Delegation is subject to audit by the director of personnel to insure 
compliance with the Chaner, Civil Service Rules and policy guidelines. 

C. Delegation may be revoked by the director of personnel, in writing, at 
any time. (Amended by Board Order No. 80 (part), 9/1/87.) 



Rule 4 
HEARINGS 



Rules: 




4.01 


Right to petition for a hearing. 


4.02 


Petition for hearing. 


4.03 


Action on petition for hearing. 


4.05 


Time within which petition must be filed. 


4.06 


Hearing board or officer. 


4.07 


Rights of petitioner. 


4.08 


Appearance of petitioner. 
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4.09 Qosing briefs. 

4.10 Evidence. 

4. 1 1 Testimony of petitioner. 

4. 1 2 Burden of proof. 

4. 1 3 Findings and decisions. 

4. 1 4 Petitioner for judicial review. 

4. 1 5 Report of hearings. 

4. 1 6 Transcripts of hearings. 

4. 1 7 Pre-hearing conference. 

4. 1 8 Waiver of hearing. 

4.19 Commission rules. 

4.01 Right to petition for a hearing. Any employee or applicant for employ- 
ment may petition for a hearing before the commission who is: 

A. Adversely affected by any action or decision ofthe director of personnel 
concerning which discrimination is alleged as provided in Rule 25; 

B. Adversely affected by any action or decision ofthe commission made 
without notice to and opportunity for such person to be heard other than a 
commission decision denying a petition for hearing; 

C. Otherwise entitled to a hearing under the Charter or these Rules. (Ord. 
88-0020 § 1 (part), 1988.) 

4.02 Petition for hearing. Such petition shall be in writing, signed by the 
petitioner, or the petitioner's representative, and shall give the signer's mailing 
address and specify the ruling or action appealed and in plain language and in detail 
sufficient facts and reasons upon which the petitioner's case is based. (Ord. 88-0020 
§ 1 (part), 1988: amended by Board Order No. 80 (part), 9/1/87.) 

4.03 Action on petition for hearing. A. In cases of discharge or reduction of a 
permanent employee other than a probationary employee covered by the provi- 
sions of Rule 18, or suspension in excess of five days, a timely petition for hearing 
shall be granted if it states sufficient specific facts and reasons in support of the 
employee's appeal as provided in Rule 18.02. The petition shall be denied if such 
facts and reasons are not stated. 

B. In all other cases provided for in Rule 4.01, the commission may, at its 
discretion, grant a hearing or make its decision on the merits based on a review of 
written materials submitted by the parties concerned. The commission shall deny 
both a request for a hearing and a review of written materials if the petition fails to 
state sufficient specific facts and reasons, or if, in the opinion ofthe commission, 
the specific facts and reasons stated, if true, would not entitle the petitioner to any 
relief. Moreover, no hearing need be granted if the commission is ofthe opinion, 
based on the moving papers and any responses thereto, that the petitioner is not 
likely to prevail on the merits of the petition. No amended petition shall be 
considered if it is not filed within 10 business days of the date of denial of the 
original petition. No more than one amended petition may be filed by the peti- 
tioner. 

C. When granting a hearing, the commission shall state the specific issue(s) 
in the petition to be heard and will notify all the parties in writing ofthe issue(s). No 
other other issues shall be heard. 

D. The commission shall give written notice to the petitioning party and 
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the representative of record and the department of the date, place and time of the 
commission meeting at which the petition shall be considered. Each petitioning 
party and the department shall have the responsibility of serving the documents on 
which they rely on the opposing party. If either party does not serve the documents 
on the opposing party, the commission shall, at the request of the party not served, 
continue the matter for two weeks for immediate service of said documents and the 
opposing party's right to respond to the "new" documents before considering the 
entire petition on its merits. In cases of discharge, reduction and, when appropriate, 
suspensions, such continuance if caused by the petitioner's failure to serve docu- 
ments shall require a waiver of salary by the petitioner for a period of time 
equivalent to the length of time of the continuance. (Ord. 88-0020 § 1 (part), 1988: 
amended by Board Order No. 80 (part), 9/1/87.) 

4.05 Time within which petition must be filed. A. Unless otherwise provided 
in these Rules, a petition for hearing before the commission must be filed within the 
following time limits: 

1. In a discharge, reduction or suspension over five days within 15 
business days after service of letter of discharge, reduction or suspension of over 
five days; 

2. In all other matters except as provided in Rule 6.07, not later than 
10 business days after the ruling or order complained of 

B. Commission may extend the time limits for filing a petition only after 
consideration of a showing of good cause for the delay which has been submitted in 
writing. If the commission extends the time limits, the commission shall specify the 
facts which the commission deems to constitute good cause. The filing of a depart- 
mental grievance or an appeal in another jurisdiction, such as the Employee 
Relations Commission, shall not constitute good cause for extending the time 
limits for filing a petition with the commission. (Ord. 88-0020 § 1 (part), 1988: 
amended by Board Order No. 80 (part), 9/1/87.) 

4.06 Hearing board or officer. On granting a petition for hearing, the presi- 
dent of the commission shall assign it either to one or more hearing officers. (Ord. 
88-0020 § 1 (part), 1988.) 

4.07 Rights of petitioner. A. When a hearing is granted, the petitioner shall 
attend, unless excused by the commission, or by the hearing board, and shall be 
entitled to: 

1. Be represented by counsel or by a representative; 

2. Testify under oath or affirmation; 

3. Subpoena witnesses; 

4. Cross-examine witnesses; 

5. Cross-examine all employees of the commission or of the director 
of personnel who have investigated any of the matters involved in the case and 
whose reports are offered in evidence before the commission or hearing board; 

6. Impeach any witness before the commission or hearing board; 

7. Present such affidavits, exhibits, and other evidence as the com- 
mission or hearing board deems pertinent to the inquiry; 

8. Argue the case. 

B. The appointing power, the director of personnel or other members of the 
commission staff, and any other person whom the commission or hearing board 
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finds to be interested in the matter shall be entitled to the same privileges. (Ord. 88- 
0020 §1 (part), 1988.) 

4.08 Appearance of petitioner. A. The appezirance of the petitioner shall be 
required at all hearings except as otherwise provided herein: 

1. The appearance of the petitioner shall not be required where the 
commission has determined, pursuant to Rule 4.03, that a decision on the petition 
shall be made after a review of written materials submitted by all parties concerned; 

2. The commission or hearing board shall have discretion to consent 
to the absence of the petitioner upon a showing of good cause therefor. 

B. Unexcused absence of the petitioner at such a hearing shall be deemed a 
withdrawal of the petition and consent to the action or ruling from which the appeal 
was taken. (Ord. 88-0020 § 1 (part), 1988.) 

4.09 Closing briefs. If closing briefs are to be submitted in a hearing, they 
must be submitted within 10 business days from the last session of the hearing. Late 
submission shall not be accepted or considered by the hearing board. (Ord. 88-0020 
§ 1 (part), 1988.) 

4.10 Evidence. A. The hearing shall be formal, but need not be conducted 
according to technical rules relating to evidence and witnesses. Any relevant 
evidence shall be admitted if it is the sort of evidence on which responsible persons 
are accustomed to rely in the conduct of serious affairs, regardless of the existence of 
any common law or statutory rule which might make improper the admission of 
such evidence or objection in civil actions. 

B. Hearsay evidence may be admitted for any purpose, but shall not be 
sufficient in itself to support a finding unless it would be admissible over objection 
in civil actions. The rules of privilege and of official or judicial notice shall be 
effective to the same extent as in civil actions. Irrelevant and repetitious evidence 
shall be excluded. Oral evidence shall be taken only under oath or affirmation. 
(Ord. 88-0020 § 1 (part), 1988.) 

4.11 Testimony of petitioner. In hearings on discharges, reductions or sus- 
pensions in excess of five days, the petitioning employee shall not be required to 
testify, but may be cross-examined as to any matter relevant to the hearing if the 
petitioner takes the stand voluntarily. In any other type of hearing the petitioner 
may be called and examined as if under cross-examination. (Ord. 88-0020 § 1 (part), 
1988.) 

4.12 Burden of proof. In hearings on discharges, reductions or suspensions 
in excess of five days, the burden of proof shall be on the appointing power, except 
that the burdem of proving affirmative defenses shall be on the person asserting 
them; provided that such raising of an affirmative defense does not relieve the 
appointing authority of its responsibihty to sustain its burden of proof. In all other 
types of hearings the burden of proof shall be on the petitioner. (Ord. 88-0020 § 1 
(part), 1988: amended by Board Order No. 80 (part), 9/1/87.) 

4.13 Findings and decisions. A. If the hearing, as hereinbefore described, is 
not before the full commission, the hearing board shall, within 30 calendar days 
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from the conclusion of the hearing, submit a written or oral report to the commis- 
sion for its approval. If the commission accepts the findings of fact contained in 
such report, it need not read the record of the hearing. If the commission declines to 
accept such findings, it must read the record or hold a hearing de novo. 

B. When the commission has reached a proposed decision, it shall notify 
each party of that decision. Either party may then request findings of fact and 
conclusions of law by filing a written request with the commission. If a party files no 
such request with the commission within 10 business days after being notified of the 
proposed decision, that party shall be deemed to have waived the hght to findings 
of fact and conclusions of law. 

C. If a party requests findings of fact and conclusions of law, the commis- 
sion may either adopt the report of the hearing board as its proposed findings and 
conclusions, direct one of the parties to prepare proposed findings and conclusions, 
or draft its own findings and conclusions. Copies of the proposed findings or 
conclusions shall be served personally or by mail on each party. Where practicable, 
such service should be made within 15 business days of the receipt of the request 

D. If either party files objections to the proposed findings and conclusions 
within the time specified above and the commission believes that the objections or 
parts thereof have validity, the commission shall amend the proposed findings and 
conclusions accordingly, and shall notify the parties that the amended findings and 
conclusions are a new proposed decision. Any party who has not previously filed 
objections shall have 10 business days from the date of the notice of the new 
proposed decision to file objections to that decision. The commission shall then 
consider those objections, and notify the parties of its final decision. 

E. If no party files objections to the proposed findings and conclusions 
within 10 business days after service, they shall constitute the final decision of the 
commission. (Ord. 88-0020 § 1 (part), 1988: amended by Board Order No. 80 (part), 
9/1/87.) 

4.14 Petitioner for judicial review. A. The provisions of Section 1094.6 of the 
California Code of Civil Procedure shall be applicable to any petition for judicial 
review of a decision of the commission suspending, reducing or discharging an 
officer or employee. 

B. Any such petition for judicial review shall be filed no later than the 90th 
day following the date the decision becomes final. (Ord. 88-0020 § 1 (part), 1988.) 

4.15 Report of hearings. Hearings on discharges, reductions and suspen- 
sions in excess of five days shall be conducted with a stenographic reporter. The 
commission or hearing board may order that other hearings be reported when it 
deems it necessary or when some person interested in the hearing requests, at least 
one full business day before the day set for the hearing, that such hearing be reported 
and pays the cost of fee for such reporting as estimated by the commission. (Ord. 88- 
0020 § 1 (part), 1988.) 

4.16 Transcripts of hearings. Transcripts of hearings shall be furnished to 
any person on payment of the cost of preparing such transcripts. When transcripts 
are provided by the employees of the civil service commission, the cost shall be 
determined by the auditor-controller. When transcripts are provided by an inde- 
pendent contractor the cost will be established by contract between the Los Angeles 
County and the reporting company. The transcript of the hearing shall be the 
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official record of the hearing. (Ord. 88-0020 § 1 (part), 1988.) 

4.17 Pre-hearing conference. A. With respect to any matters set for hearing, 
both parties shall confer no later than 10 business days prior to the date for the 
hearing for the purpose of agreeing to a statement in writing setting forth the specific 
facts or contentions in issue. The facts or contentions in issue contained in the 
agreed statement must fall within the scope of the hearing, as defined by the 
commission in accordance with Rule 4.03C. The party having the burden of proof 
shall initiate the contact with the opposing party. The statement must be filed with 
the commission or hearing board not later than five business days prior to the 
hearing, and shall include an estimate of the time required for the hearing and a list 
of all witnesses intended to be called by both parties. The commission or hearing 
board may also require such additional matters in the written statement as it deems 
appropriate. The commission may issue such orders as are necessary to assure that 
both parties attend the pre-hearing conference and cooperate in preparation of the 
statement in writing. If either party does not attend the pre-hearing conference and 
participate in attempting the preparation of the statement in writing, the hearing 
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board shall accept the statement of the other party as to the facts and contentions in 
issue to the extent such statement conforms to the scope of the hearing as defined by 
the commission in accordance with Rule 4.03C. 

B. If the parties fail to reach agreement, then each party must file a written 
statement with the hearing board. The hearing board or a member designated by the 
board shall resolve all disputes, and announce the resolution to the parties as the 
first term of business in the hearing. The issues heard and the evidence taken must 
fall within the scope agreed upon by the parties or announced by the hearing board. 
Panics may object to proposed commission findings of fact and conclusions of law 
on the basis of the failure of the hearing board to comply with this Rule. When the 
commission finds such objections to be valid, it shall make appropriate amend- 
ments to the proposed findings and conclusions. (Ord. 88-0020 § 1 (pan), 1988.) 

4.18 Waiver of hearing. Should any party entitled to be heard by the com- 
mission, either as a matter of right or as a matter within the commission's discre- 
tion, have filed before filing with the commission a petition based on substantially 
the same facts before the employee relations commission or made, a charge based 
on substantially the same facts under an arbitration provision of any valid memo- 
randum of understanding, that party shall be deemed to have waived the right or 
opportunity to be heard by the commission. As to any such matters, the civil service 
commission will give full faith and credit to final decisions of the employee 
relations commission and to any final decision of an arbitrator made pursuant to a 
valid memorandum of understanding. (Ord. 88-0020 § I (part), 1988.) 

4.19 Commission rules. Pursuant to Charter Section 34, the civil service 
commission shall adopt and amend rules to govern its own proceedings, and cause 
such rules to be published and distributed to all county departments and districts 
and all certified organizations. In case of conflict between these Rules and rules 
adopted by the commission, the provisions of these Rules shall prevail. (Ord. 88- 
0020 § 1 (part), 1988: amended by Board Order No. 80 (part), 9/1/87.) 



Rules 
CLASSIFICATION 

Rules: 

5.01 Standards for the classification of positions. 

5.02 Classification schedules. 

5.03 Administration of position classification. 

5.04 Reviews and appeals. 

5.05 Effect of classification changes on incumbent. 

5.01 Standards for the classification of positions. A. The director of person- 
nel shall develop and maintain a class specification for each class in the classified 
service of the county as necessary to meet the needs of the service for the allocation 
of new positions and the reallocation of existing positions. A class is a position or a 
number of positions with duties sufficiently similar that: 

1. The same descriptive title may be used to designate each position 
in the class: 
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2. The same level of education, experience, knowledge, ability, and 
other qualifications may be required of incumbents; 

3. Similar tests of fitness may be used to select incumbents; 

4. The same schedule of compensation will apply with equity under 
substantially the same employment conditions. 

B. A new class shall be established when it has been determined that the 
duties and responsibilities of a position or positions, assigned by competent author- 
ity, are unique in terms of character, difficulty and responsibility and do not meet 
the specifications for an existing class. 

C. All classes involving the same character of work but differing as to level 
of difficulty and responsibility shall be assembled into the same series. All series 
within the same broad occupational field shall be assembled into the same service. 
(Ord. 88-0020 § 1 (part), 1988.) 

5.02 Classification schedules. A. A schematic outline of the classes in the 
county service and in the service of the districts which have adopted the County 
Civil Service System, arranged by series and services, shall be maintained by the 
director of personnel and shall be known as "Classification Schedule A." The 
specifications for each class contained in Schedule A shall be maintained by the 
director of personnel, and shall be known as Schedule B. Such specifications, in 
addition to defining the class sufficiently to provide the standard for allocation, 
shall give examples of the more significant and typical duties assigned to positions 
in the class, the minimum requirements for applicants for positions in the class, and 
any unusual physical requirements. The specifications shall be descriptive of the 
classes, and shall not be considered as a restriction on the assignment of duties not 
specifically listed. 

B. The director of personnel shall make such changes in Schedules A and B 
as are necessary to meet the needs of the service. Both schedules, or true copies 
thereof, shall be open to public inspection. (Ord. 88-0020 § I (part), 1988.) 

5.03 Administration of position classification. A. Each position in the classi- 
fied service shall be allocated by the director of personnel to the appropriate class in 
conformance with specifications for that class as established under this Rule. The 
director of personnel shall make position-classification studies of individual posi- 
tions or groups of positions whenever the duties or responsibilities of existing 
positions have undergone significant changes, or whenever new positions are to be 
created. Upon request of the director of personnel, the appointing power shall 
furnish detailed information relative to the duties, responsibilities or work assign- 
ments of positions under its jurisdiction. In addition to information requested by 
the director of personnel, written material bearing on the study may be submitted 
bv the appointing power or the employee occupying the position or by the certified 
employee organization(s) representing the class(es). 

B. The appointing power shall initiate requests to the director of personnel 
for classification studies of positions under its jurisdiction whenever they have 
significantly changed in duties, responsibilities or work assignments. 

C. Request for a classification study of his/her position by an employee 
shall be directed in writing to the appointing power. Such request shall specify why 
the duties and responsibilities of the position no longer conform to those of the class 
to which the position is allocated. If the appointing power cannot suppon the 
request, it shall be returned to the employee within 30 days with reasons for its 
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denial. If the employee judges that the request is still merited, the employee may 
resubmit the request to the appointing power, who shall in turn direct it to the 
director of personnel, who shall then conduct a study as provided in 5.03A. 

D. When the director of personnel has completed the classification study, 
the director shall report the findings to the appointing power concerned, and those 
requiring change in the Salary Ordinzmce (Title 6 of the Los Angeles County Code) 
to the board of supervisors. The appointing power shall promptly inform the 
employee(s) concerned of the classification action. (Ord. 88-0020 § 1 (part), 1988.) 

5.04 Reviews and appeaJs. Any employee or appointing power adversely 
affected by any classification action may request the director of personnel to review 
such action. Such request for review by the director of personnel shall be made in 
writing within 30 days of notification of such action, and shall specify the basis for 
the request. The director of personnel shall either amend the classification action or 
provide the employee with reasons for affecting no change. Except as otherwise 
provided in these Rules, the decision of the director is final, subject to such judicial 
review as provided by decisions of local administrative agencies. (Ord. 88-0020 § 1 
(part), 1988.) 

5.05 Effect of classification changes on incumbent. A. Whenever a position 
is reclassified from one class to a higher class, or from one series to another series, 
the incumbent shall not continue in the position, except temporarily, unless the 
incumbent gains eligibility for the new class and receives an appointment thereto in 
accordance with these Rules. 

B. Whenever a position is reclassified from one class to a lower class, the 
incumbent may elect to retain the position in the lower class. If the incumbent 
declines to retain the position in the lower class, a layofFlist shall be created and the 
position filled by demotion in lieu of layoff in accordance with the provisions of 
Rule 19. Any person demoted involuntarily to fill a position reclassified downward 
shall be placed on a reemployment list in accordance with the provisions of Rule 19. 

C. Whenever the title of a class is changed without a change in duties or 
responsibilities, the incumbent shall have the same status in the new class as was 
held in the old class. (Ord. 88-0020 § I (part), 1988.) 



Rule 6 
APPLICATIONS AND APPLICANTS 

Rules: 

6.01 Qualifications for examinations. 

6.02 Qualifications for promotional examinations. 

6.03 Filing applications. 

6.04 Nonacceptance of applicant. 

6.05 Notice of nonacceptance. 

6.06 Random selection. 

6.07 Appeals. 

6.08 Admission to examination pending appeal. 

6.09 Amendment of applications. 

6. 10 Application not returned. 
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6.01 Qualifications for examinations. In order to qualify for examination, a 
candidate must: 

A. Meet all general requirements pertaining to filing applications for posi- 
tions in the classified service as prescribed in these Rules; 

B. Meet such additional requirements as are specified for the particular 
examination, including, but not limited to education, experience, license, age, 
residence, sex, physical condition, or the passing of appropriate qualifying tests; 

C. File an application in accordance with established procedures. (Ord. 88- 
0020 § 1 (part), 1988.) 

6.02 Qualifications for promotional examination. A. In addition to meeting 
the requirements of Rule 6.01, an applicant for an interdepartmental promotional 
examination must be a permanent county employee, and for a departmental 
promotional examination must in addition have status in the department spec- 
ified. The director of personnel may also allow the following to compete in promo- 
tional examinations whenever such action is deemed necessary in order to meet the 
needs of county service: 

1. Probationary employees may be allowed to compete in promo- 
tional examinations, provided that they are not appointed until they have com- 
pleted their probationary periods. 

2. Recurrent or temporary employees who have completed at least 
120 working days of satisfactory service as recurrent or temporary employees may 
be allowed to compete in promotional examinations for permanent appointments 
to the class in which they have status or any lower-level class. Additionally, 
recurrent employees meeting the above conditions may compete in promotional 
examinations for higher-level recurrent positions. 

3. EnroUees in training programs approved by the director of person- 
nel may be allowed to compete in promotional examinations for permanent 
appointment to the classes for which they have been prepared. 

B. A qualified employee of a district having a civil service governed ex 
officio by the board of supervisors may participate in interdepartmental promo- 
tional examinations for positions in the classified service of the county during such 
time as qualified county employees are entitled to participate in promotional 
examinations and to be certified for and appointed to positions in the classified 
service of such districts. (Ord. 88-0020 § I (part), 1988.) 

6.03 Filing applications. A. No application will be accepted for a position 
until an examination has been announced, except that any person accepting a 
temporary appointment pending examination must, before commencing work, file 
an application for such position with the director of personnel. Applications must 
be received at the offices of the director of personnel not later than 5:00 p.m. of the 
last day for filing unless some other time or place is designated in the bulletin 
announcing the examination. 

B. The director of personnel may, if sufficient reasons are shown, accept an 
amendment to an application after the designated date and time for filing has 
passed. The burden of proof of meeting requirements shall lie with the applicant. 

C. In cases of any dispute as to the time of filing the official time recorded 
on the application shall be conclusive. 

D. The time for filing applications may be extended or reopened by the 
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director of personnel as the needs of the service require, provided notice is immedi- 
ately posted on the recruitment bulletin board. 
E. When: 

1. Positions the incumbents of which are appointed by the board of 
supervisors; 

2. Positions next in rank to such positions; and 

3. Positions first in rank on the staffs ofcommissions are to be filled 
by open competitive examination, all applications filed shall be confidential per- 
sonnel files subject to review and inspection only by the director of personnel or 
persons designated bv the director of personnel. (Ord. 88-0020 § 1 (part), 1988.) 

6.04 Nonacceptance of applicant. The director of personnel, subject to the 
right of any person aggrieved to appeal to the commission as provided in Rule 4, 
may refuse to accept an application or to examine an applicant, or may withhold the 
name of a person from the eligible list or an eligible from certification, or after 
notice may remove the name of an eligible from the eligible list: 

A. Who does not meet the requirements set forth in these Rules or in the 
bulletin announcing the examination; 

B. Who is physically or mentally unfit to perform the duties of the position 
sought; 

C. Who is addicted to the use of intoxicating liquors or narcotics or habit- 
forming drugs; 

D. Who is guilty of conduct not compatible with county employment, 
whether or not it amounts to a crime; 

E. Who has been convicted of a crime; 

F. Who has been dismissed or has resigned in lieu of discharge from any 
position, public or private, for any cause which would be a cause for dismissal firom 
county service; or whose record of employment has not been satisfactory in the 
county service, or with any other agency or firm; 

G. Who has abandoned any position in county service or been absent fi"om 
duty without leave of absence duly granted; 

H. Who has made material false statement or who has attempted any 
deception or fraud in connection with this or any other civil service examinations; 

I. Who refuses to execute the oath as prescribed by law; 

J. Who refuses to be fingerprinted; 

K. Who has assisted in preparing, conducting or scoring the examination 
for which he/she applies, or who has in any other manner secured confidential 
information concerning such examination which might give such applicant an 
unfair advantage over other applicants in the examination; 

L. Who reftises to take or fails to pass the prescribed medical examination; 

. M. Who is separated from county service and whose name appears on a 

promotional list, except one who has completed apprenticeship or other approved 

training in accordance with Rule 21 for the class for which the examination was 

given; 

N. Who is not a citizen when citizenship is a legal requirement for appoint- 
ment to the position. (Ord. 88-0020 § 1 (part), 1988.) 

6.05 Notice of nonacceptance. A. The person against whom action is taken 
under Rule 6.04 shall be notified promptly of the reasons thereof. Oral notice at 
time of filing the application shall be sufficient, provided that the applicant is given 
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written notification of nonacceptance at the time that such nonacceptance is 
declared. 

B. Written notice mailed, postage prepaid, to the address shown on the 
application shall be effective on mailing. (Ord. 88-0020 § 1 (part), 1988.) 

6.06 Random selection. When the number of anticipated candidates as well 
as the type of competitive examination to be used in a particular open competitive 
selection process would make it impracticable to administer a comprehensive 
examination to every candidate applying, the director of personnel may utilize 
random selection. (Ord. 88-0020 § 1 (part), 1988.) 

6.07 Appeals. Any person aggrieved by any ruling of the director of person- 
nel concerning the examination or the eligibility or disqualification of applicants, 
or the withholding of name from certification; and who believes such action was 
based on consideration of nonmerit factor(s) as set forth in Rule 25, may appeal to 
the commission in writing within 15 business days, after notice of such ruling, as 
provided in Rule 4. (Ord. 88-0020 § 1 (part), 1988.) 

6.08 Admission to examination pending appeal. The director of personnel 
may admit to the examination any person whose application was not accepted, 
pending fmal disposition of an appeal, such admission to be without prejudice. 
(Ord. 88-0020 § 1 (part), 1988.) 

6.09 Amendment of applications. The director of personnel may permit any 
applicant, whether or not the application has been accepted, to file an amended 
application (Ord. 88-0020 § 1 (part), 1988.) 

6.10 Application not returned. All applications when completed and filed 
become the property of the director of personnel and thereafter may not be returned 
to the applicant. (Ord. 88-0020 § I (part), 1988.) 



Rule? 
COMPETITIVE EXAMINATIONS 

Rules: 

7.01 Ordering examinations. 

7.02 Continuous or periodic examining programs. 

7.03 Notice of examination. 

7.04 Competitive examinations. 

7.06 Types of examinations. 

7.07 Character of examinations. 

7.08 Method of testing. 

7.09 Time and place of examinations. 

7.10 Postponement or cancellation of examinations. 

7.11 Late applicants. 

7. 1 2 Inability to appear. 

7. 1 3 Parts and weights. 

7.14 Passing grades. 
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7. 1 5 Veteran's credit. 

7. 1 6 Key-copy inspection. 

7. 1 7 Protests against key answers. 

7. 1 8 Promulgation and notification of test results. 

7. 1 9 Inspection of examination materials, rating standards and 
scoring key. 

7.20 Protests against ratings to the director of personnel. 

7.2 1 Correction of clerical errors. 

7.22 Record of examination. 

7.23 Record of oral examination. 

7.24 Other records of examination. 

7.25 Examination to be impartial. 

7.01 Ordering examinations. The director of personnel shall order an exam- 
ination whenever necessary. Such order shall specify the class or classes, or 
specialized position within a class, for which the examination is ordered. (Ord. 88- 
0020 § 1 (part), 1988.) 

7.02 Continuous or periodic examining programs. Notwithstanding any- 
thing to the contrary in these Rules, a continuous or periodic examining program 
may be ordered and administered by the director of personnel for any class of 
positions to establish an eligible register for temporary or permanent appoint- 
ments. Filing will be open, applications received, and the examinations admin- 
istered in such a program according to the needs of county service. The names of 
qualified eligibles resulting from such examinations shall be entered on the eligible 
register, and certifications for appointments shall be made in the same manner as 
from any eligible list. Names of eligibles from successive examinations in the same 
program shall be entered on the eligible register for the class at the appropriate 
places as determined by final grades. Names may be withheld from certification or 
removed from such eligible registers in the same manner and for the same reasons 
as from any eligible list. Names shall be dropped from such eligible registers after 
remaining on the register for the period of time specified in the order or in the 
bulletin announcing the program. (Ord. 88-0020 § 1 (pan), 1988.) 

7.03 Notice of examination. A. A written notice of each examination shall 
be posted prior to the opening of the filing period of the examination on the official 
county recruitment bulletin board in the department of personnel. For promotional 
examinations, a written notice of each examination shall be posted for at least 10 
days prior to the examinations. 

B. Additional notice, such as paid advertising or publicity, shall be given 
when the director of personnel deems it necessary in order to have a sufficient 
number of qualified applicants. (Ord. 88-0020 § 1 (part), 1988.) 

7.04 Competitive examinations. Except as provided in Rule 8, all examina- 
tions shall be competitive. An examination shall be deemed to be competitive when 
applicants are tested and grouped as to their relative qualifications and abilities, or 
when a single applicant is scored against a fixed standard. (Ord. 88-0020 § 1 (part), 
1988.) 
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7.06 Types of examinations. A. It is county policy that vacancies will 
generally be filled fi^om within. However, open competitive examinations may be 
held when it is in the best interest of the county as determined by the direaor of 
personnel and the appointing power. Promotional examinations may be inter- 
departmental (county-wide) or departmental (limited to the employees of a depart- 
ment) and may be further limited to employees of a particular organizational unit. 

B. Additionally, competitive reclassification examinations may be given 
within six months of the reclassification of a position. 

C. In general a sufficient number of interdepartmental promotional exam- 
inations shall be held: 

1. So that capable employees in smaller departments or in small 
specialized divisions of departments will have a chance for promotion to similar 
work in larger departments or larger divisions of other departments; 

2. So that capable employees in the larger departments may advance 
by taking positions of greater responsibility in smaller departments; and 

3. So that minority group members, women, and the handicapped 
will have a chance for promotion to ensure equal employment opportunities in 
accordance with the County's Affirmative Action Program. (Ord. 88-0020 § I 
(part), 1988.) 

7.07 Character of examinations. All competitive examinations shall consist 
of one or more parts designed to qualify and group applicants in terms of their 
relative fitness to perform the duties of the class or position for which the examina- 
tion was ordered. The relative weights of the parts of the examination shall be stated 
in the official announcement of the examination or announced prior to the time of 
the examination. (Ord. 88-0020 § I (part), 1988.) 

7.08 Method of testing. The qualification and fitness of applicants shall be 
determined either individually or in a group or groups by one or more of the 
following methods: 

A. Written tests; 

B. Oral tests of knowledge or ability; 

C. Interviews covering general qualifications, education, training or expe- 
rience; 

D. Performance tests; 

E. Physical tests of strength, stamina, or dexterity; 

E Evaluation of education, training, experience, or other qualifications as 
shown by the application, or by other information submitted, or by the record; 
G. Questionnaires submitted to references; 
H. Any other appropriate measure of fitness. (Ord. 88-0020 § 1 (part), 1988.) 

7.09 Time and place of examinations. Whenever applicants are required to 
appear for an examination, the time and place shall be designated in the official 
bulletin, or the applicants shall be notified in person, by mail or by telephone. The 
director of personnel, when the good of the service requires it, may have an 
examination given in more than one session or at more than one place, either 
within or outside the county of Los Angeles. (Ord. 88-0020 § 1 (part), 1988.) 

7.10 Pbstponement or cancellation of examinations. The administration of 
an examination, or any part thereof, may be postponed or cancelled at any time. 
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Notice of such postponement or cancellation shall be posted on the recruitment 
bulletin board and mailed or telephoned to the applicants. In an emergency where 
time does not permit such notice, an examination may be postponed or cancelled or 
the place of examination changed by posting a notice on the recruitment bulletin 
board as soon as possible and in a conspicuous location at the place and time set for 
the examination. (Ord. 88-0020 § 1 (part), 1988.) 

7.11 Late applicants. Whenever applicants are required to assemble for a 
test, no applicant will be admitted after the designated time except at the discretion 
of the director of personnel or the director's designee. (Ord. 88-0020 § 1 (part), 
1988.) 

7.12 Inability to appear. If an applicant is unable to appear at the time or 
place designated, the director of personnel may arrange to give the applicant the 
examination at another time or place if the director of personnel finds: 

A. That substantial and sufficient reasons exist for the inability to appear, 

B. That no fraud will be perpetrated; and 

C. That no person taking the examination will be materially prejudiced or 
assisted in passing the examination by reason of such special privilege. (Ord. 88- 
0020 § I (part), 1988.) 

7.13 Parts and weights. A. Each examination shall embrace one or more 
pans to which percentage weights shall be assigned, which weights shall total 100 
percent. Each part shall be graded separately. This grade shall be multiplied by the 
percentage weights assigned to such part, and the sum of the resulting products shall 
be called the "weighted average." 

B. In open examinations, the points, if any, for veteran's credit shall be 
added to the weighted average, except that such credit shall not be added unless the 
weighted average totals 70 percent or more. 

C. 1. Except as specified below, all promotional examinations shall 
include as part an appraisal of promotability, based on an evaluation of records and 
of efficiency and character in relation to the class or position for which the 
examination is being given. The weights of such evaluation, including considera- 
tion of seniority, efficiency and character, shall not exceed 50 percent of the total 
weight in the examination, except that for management positions the appraisal of 
promotability may be as high as 100 percent. The weight of the appraisal of 
promotability shall be determined by the director of personnel after consultation 
with the appointing power. "Management" shall be defined as those classifications 
that have the supervisory responsibility for first-line supervisors, and all classifica- 
tions at the level of supervisor of first-line supervisors and above. 

2. The appraisal of promotability may be excluded from the exam- 
ination when it is deemed by the director of personnel to be in the best interest of the 
service. In the event that the appraisal of promotability is excluded from the 
examination process, then seniority, efficiency and character shall be evaluated by 
one or more of the methods enumerated in Rule 7.08. (Ord. 88-0020 § 1 (part), 
1988.) 

7.14 Passing grades. A. Unless otherwise provided in the bulletin or other 
notice announcing the examination, a final score of at least 70 percent, excluding 
veteran's credit, shall be required for passing. 
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B. Where an examination consists of two or more parts, the director of 
personnel may set a minimum score or rank to be required in any part or combina- 
tion of parts of such examination, and any applicant who does not attain such 
minimum score or rank shall not receive a score in the balance of the examination. 
The minimum score or rank required and the part or parts of the examination to 
which it is applicable shall be announced at the time of the examination. (Ord. 88- 
0020 § 1 (part), 1988.) 

7.15 Veteran's credit The Charter of the county of Los Angeles provides 
that in all open competitive examinations, in addition to all other credits, a credit of 
10 percent of the total credits specified for such examination shall be given by the 
civil service commission to all persons passing the examination who have, or who 
shall have, served in the Armed Forces of the United States in time of war, armed 
insurrection or international police action and are honorably dischai^ed, or whose 
service was honorable, and also to the wife of any such person who, while engaged 
in such service in time of war, armed insurrection or international police action, 
was wounded, disabled or crippled and thereby permanently prevented from 
engaging in any remunerative occupation, and also to the widow of any such person 
who died or was killed while in such service. (Ord. 88-0020 § 1 (part), 1988.) 

7.16 Key-copy inspection. The director of personnel may order a key-copy 
inspection period during which time any applicant may inspect a copy of the 
questions and the key answers and other factors to be considered in scoring the test. 
The director of personnel must notify all applicants of such order and the dates and 
place of inspection. During such inspection, applicants shall not be allowed to copy 
any of the lest questions or answers, except to the extent necessary to file a protest. 
(Ord. 88-0020 § 1 (part), 1988.) 

7.17 Protests against key answers. During the key-copy inspection period, 
the applicant may file a protest against any part of the written test, citing the 
question or questions against which the protest is directed and reasons for protest- 
ing. Each protest shall be in writing and on forms provided by the director of 
personnel, shall give specific facts and reasons to support the protest, and shall 
include authoritative references or opinions of recognized experts where such exist. 
Upon receipt of such protests, a review of each protested question shall be made by 
the director of personnel. Any errors, improprieties or ambiguities disclosed shall 
be corrected. In case of an ambuiguity in a question, the director of personnel may 
eliminate the question entirely or may allow more than one answer as correct. After 
the necessary and proper corrections have been made, the answer key, as corrected, 
shall become the basis for a scoring key upon which all the applicants' papers are 
finally scored. An applicant who has not filed a protest during the key-copy 
inspection period shall not be entitled to protest against the written test except on 
the grounds of specific error in the application of the scoring key. (Ord. 88-0020 § 1 
(part), 1988.) 

7.18 Promulgation and notification of test results. After all the parts of an 
examination have been completed and scored, an eligible list shall be promulgated, 
and each applicant shall be notified: 

A. When passing, of his/her total score, including veteran's credit and the 
days during which the applicant may inspect his/ her papers; or 
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B. When failing, of the failure to achieve a passing grade, and the days 
during which the applicant may inspect his/her papers. (Ord. 88-0020 § 1 (part), 
1988.) 

7.19 Inspection of examination materials, rating standards and scoring key. 

A. An applicant shall be allowed a period of 10 business days to inspect the 
applicant's scored answer sheets, appropriate rating standards, scoring key, records 
of the applicant's oral interviews or appraisal of promotabihty, or any records 
pertaining to his/her score on the examination except that; 

1. Copyrighted or standardized tests shall not be subject to review; 

2. In those examinations in which a key-copy inspection period was 
provided, the test materials made available during such key-copy inspection period 
shall not be subject to review; 

3. Validated tests and selection procedures, for which the director of 
personnel can establish that the burden to the county resulting from applicant's 
review outweighs the right of the applicant to investigation and discovery shall not 
be subject to review. 

B. During such inspection, the applicant shall not be allowed to copy any of 
the test questions or answers except to the extent necessary to file a protest or 
appeal. (Ord. 88-0020 § 1 (part), 1988.) 

7.20 Protests against ratings to the director of personnel. If the applicant 
believes an error has been made in the application of the written-test scoring key, or 
in the rating given him/her on any part of the examination, or that any other error 
has been made, except such as could have been objected to during the key-copy 
inspection period, the applicant may, during the final 10-day period referred to in 
Rule 7.19, make a protest in writing stating specifically where an error has been 
made; provided, however, that if there has been a key-copy inspection period, no 
protest may be made against the written questions and key answers which would 
have been made during the key-copy inspection period. Each protest shall be in 
writing and on forms provided by the director of personnel, shall give specific facts 
and reasons to support the protest, and shall include authoritative references or 
opinions of recognized experts where such exist. No protest may be made after the 
1 0-day period. Upon receipt of a written protest or request for re-scoring or re- 
rating, a review of the protest shall be made by the director of personnel, who shall 
pass on all such protests or requests within 60 days of the date of such protest or 
request and make any necessary corrections in grades and ratings. If the director of 
personnel does not render a decision within such time period, the appellant may, at 
his/her option, deem this a denial and proceed with an appeal to the commission. 
Any person aggrieved may appeal to the commission for the rulings of the director 
of personnel pursuant to Rule 4, within 10 business days of the notice of such 
rulings. Notwithstanding the foregoing, in a situation where a successful appeal will 
not result in the appellant moving from one group (as defined in Rule 11.01) to a 
higher group, the appellant will not proceed with the appeal to the civil service 
commission. (Ord. 88-0020 § 1 (part), 1988: amended by Board Order No. 80 (part), 
9/1/87.) 

7.21 Correction of clerical errors. Any clerical error may be corrected by the 
director of personnel upon discovery at any time during the life of the eligible list. 
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but no such correction shall affect an appointment made from a certification made 
prior to the correction. (Ord. 88-0020 § 1 (part), 1988.) 

7.22 Record of examination. The director of personnel shall preserve for not 
less than five years the following record of each examination: 

A. The report of examination containing the names and scores of all 
applicants on each part of the examination, and in the total examination; 

B. A summary or narrative statement of the examination, showing the 
method of testing used or the general nature of the examination, the weights o fthe 
various parts, and the minimum scores required. (Ord. 88-0020 § 1 (part), 1988.) 

7.23 Record of oral examination. The director of personnel shall make and 
preserve for not less than five years a record of oral tests or interviews used in 
examinations. Such record shall show the basis of rating or standards used and the 
formula or method used for translating ratings into a numerical score. (Ord. 88- 
0020 § 1 (part), 1988.) 

7.24 Other records of examination. A. The director of personnel shall 
preserve all other original records prepared or received in connection with any 
examination for a period of two years after the date of promulgation. Such records 
may then be destroyed if no longer required for administrative purposes. 

B. Any duplicate records of examinations, the originals or permanent 
photographic reproductions of which are in the files of any officer or department of 
the county, may be destroyed at any time. (Ord. 88-0020 § 1 (part), 1988.) 

7.25 Examination to be impartial. All examinations shall be fair and impar- 
tial. So far as practicable, written examinations shall be so conducted that the 
identity of applicants will not be known to the examiners or other persons scoring 
the answers. No person shall reveal before the completion of an examination any 
information about such examination except in the official bulletin or by announce- 
ment to all applicants equally (Ord. 88-0020 § 1 (part), 1988.) 



Rule 8 
NONCOMPETITIVE EXAiMINATIONS AND LABOR APPOINTMENTS 

Rules: 

8.0 1 Noncompetitive examinations. 

8.02 Procedure for noncompetitive examinations. 

8.03 Labor appointments. 

8.04 Procedure for making labor appointments. 

8.05 Applicability of other rules. 

8.06 Review and appeals. 

8.01 Noncompetitive examinations. A. The director of personnel may 
authorize noncompetitive examinations in the county institutions when competi- 
tion is found to be impracticable. 

B. Competition is impracticable when the number of vacant positions 
generally exceeds the number of applicants. (Ord. 88-0020 § I (part), 1988.) 
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8.02 Procedure for noncompetitive examinations. The director of personnel 
shall order the examination and give notice in the same manner as for a competitive 
examination. All such examinations shall be open. The examination shall be 
intended merely to quality applicants. Successful applicants shall be placed on an 
eligible list, without indication of relative standing in the examination. An eligible 
list shall be in effect when approved by the director of personnel. No formzil 
certification will be necessary. The appointing power may appoint any one of the 
names on the appropriate list, except that a person without veteran's credit may not 
be appointed if there are three more names on the list of persons entitled to 
veteran's credit. Each noncompetitive eligible list shall be in effect for the same 
period of time and may be extended or terminated the same as a competitive 
eligible list, except that a noncompetitive examination eligible list may also be 
terminated by the director of personnel when the director finds that a competitive 
examination is warranted for the position or class. (Ord. 88-0020 § 1 (part), 1988.) 

8.03 Labor appointments. The director of personnel may authorize the 
appointment of unskilled laborers and such skilled laborers as needed without 
formal examination, but after such tests of fitness as the director may prescribe. 
(Ord, 88-0020 § 1 (part), 1988.) 

8.04 Procedure for making labor appointments. Such appointments must 
be made in order of priority of application excluding such persons as fail the test of 
fitness prescribed by the director of personnel. (Ord. 88-0020 § 1 (part), 1988.) 

8.05 Applicability of other rules. Rule 7 and 10 do not apply to noncom- 
petitive examinations or labor appointments. All other rules shall apply except 
insofar as they are in conflict with the provisions of this Rule. (Ord. 88-0020 § 1 
(part), 1988.) 

8.06 Review and appeals. Any person who is adversely affected by any 
action in violation of Rule 8 may request the director of personnel to review such 
action. Such request for review by the director of personnel shall be made in writing 
within 10 business days of notification of such action. Such written request for 
review shall name the specific act complained of and state the reasons for the 
complaint and the remedy requested. Except as otherwise provided in these Rules, 
the decision of the director of personnel is final, subject to such judicial review as 
provided by law for decisions of local administrative agencies. (Ord. 88-0020 § 1 
(part), 1988.) 



Rule 9 
MEDICAL STANDARDS FOR EMPLOYMENT 

Rules: 

9.01 Purpose of medical standards. 

9.02 Appeal of medical standards. 

9.03 Medical examinations. 

9.04 Determination of qualification following medical examination. 

9.05 Requirement of qualification prior to employment 
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9.06 Review of medical findings. 

9.07 Medical reevaluation. 

9.08 Partially or ftilly incapacitated employees. 

9.01 Purpose of medical standards. The director of personnel, shall estab- 
lish medical standards for county employment, and shall specify the physical 
category of each classification in order to: 

A. Ensure that proper consideration is given to the relationship between 
each person's health status and the physical, psychological and environmental 
demands of the duties such person is to perform; and 

B. Select employees who can be expected to remain in a state of good health 
for a reasonable period of service, consistent with the economics of the retirement, 
sick leave, and other employee benefit programs. (Ord. 88-0020 § 1 (part), 1988.) 

9.02 Appeal of medical standards. The appointing authority, employee, or 
applicant for county employment who can provide medical evidence that a medical 
standard adopted by the director of personnel is unreasonable may submit this 
evidence to the director of personnel for review. (Ord. 88-0020 § 1 (part), 1988.) 

9.03 Medical examinations. A. The director of personnel shall require an 
appropriate medical examination by a county examining physician or any other 
reasonable evidence of the applicant's health status. The examination may include 
X-rays, latwratory tests, or any other medical tests or evidence needed to determine 
that the applicant's health status is consistent with the standards referred to in Rule 
9.01. 

B. The director of personnel may require any employee or candidate for 
employment to be reexamined at any time prior to his original appointment, during 
his probationary period, or at the time of reinstatement. (Ord. 88-0020 § I (part), 
1988.) 

9.04 Determination of qualification following medical examination. 

Following the medical examination, the director of personnel shall determine 
whether each applicant is qualified. In arriving at this determination, the director of 
personnel shall consider 

A. The applicant's health status, as indicated by the medical examination; 

B. The physical, psychological and environmental demands of the position 
the applicant is to perform, within the purview of the standards referred to in Rule 
9.01; and 

C. The needs of the service, including retirement, sick leave, and other 
employee benefit programs. (Ord. 88-0020 § 1 (part), 1988.) 

9.05 Requirement of qualification prior to employment. A. No applicant in 
an open examination shall be employed in a permanent, temporary or recurrent 
position prior to a determination by the director of personnel, following a medical 
examination, that the applicant is qualified for the duties to be performed; pro- 
vided, however, that the director of personnel may authorize in specific cases: 

1. Employment prior to medical examination for a period the direc- 
tor deems reasonable; 

2. Employment of persons who are found to have certain disqualify- 
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ing, but correctable, medical conditions. Such employment may be for a period the 
director deems reasonable, but not to exceed five months. 

B. An appointment made before the director of personnel determines that 
the applicant is qualified must be considered as contingent upon such determina- 
tion. 

C. If the director of personnel finds that an applicant is a poor long-term 
risk for permanent employment but otherwise meets the standards the director of 
personnel may approve an appointment on a temporary basis, if a temporary 
appointment is otherwise authorized by Rule 13. (Ord. 88-0020 § 1 (pan), 1988.) 

9.06 Review of medical findings. A. An applicant or an employee who has 
been disqualified due to failure to meet the medical standards may request a review 
of the case. The applicant shall be entitled to present new or additional medical 
evidence related to the case at any time his/her name is on an active eligible hst. 

B. The director of personnel, upon receipt of such request, shall designate a 
physician to review the case. Such physician, after review of the case in light of the 
purpose of medical standards as stated in Rule 9.01, shall report the findings to the 
director of personnel. The director of personnel shall decide on the applicant's 
medical qualification and notify the applicant of the decision. (Ord. 88-0020 § 1 
(part), 1988.) 

9.07 Medical reevaluation. A. The director of personnel may require a 
reasonable medical reevaluation at the time of promotion, demotion, reassign- 
ment, or other changes of status of an employee from one class to another class with 
increased physical, psychological and environmental demands. Such change of 
status shall not be completed until the employee has shown that the increased 
physical, psychological and environmental demands are met 

B. An employee may request, or an appointing authority may, with the 
consent of the director of personnel, require an employee to have a medical 
reevaluation. The purpose of such reevaluation must be to determine the capacities 
of the employee to perform the duties of the employee's job satisfactorily and 
without undue hazard to the employee or others. Accordingly, such reevaluation 
shall be concerned only with the medical condition related to the satisfactory 
performance of the required duties or to the protection of the health, safety and 
welfare of the employee or others. 

C. If the employee's condition is the result of a work-incurred injury which 
falls within the jurisdiction of the workers' compensation appeals board, the 
determination by the director of personnel of the employee's medical capacities 
shall be based solely upon the medical evidence used by the appeals board in its 
disposition of the case. 

D. The appointing authority, with the consent of the director of personnel, 
may require periodic reeval nations for classes in the safety series to assure adequate 
capability to protect the public. (Ord. 88-0020 § 1 (part), 1988.) 

9.08 Partially or fully incapacitated employees. Whenever, upon medical 
reevaluation or competent medical or legal evidence, an employee who has pre- 
viously qualified is found to be unable to perform the duties of his/her position 
satisfactorily, due to a medical incapacity of a continuing nature: 

A. The employee may submit a request to the appointing authority for 
reassignment, voluntary demotion, or transfer to a position for which the employee 
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has the qualifications. Any voluntary demotion under this rule must be with the 
approval of the director of personnel. 

B- If no action is taken under paragraph A of this Rule, the director of 
personnel shall, consistent with his detennination of the employee's medical 
capacities, recommend the most appropriate of the following alternatives: 

1 . Return of the employee to suitable work through one of the follow- 
ing means: 

assignment. 



a. Modification of the employee's duties or change of his/her 



b. Change of classification or reduction to another position in 
the employee's department, 

c. Transfer to a position in another department. Where appro- 
priate, this recommendation will include a retraining program; 

2. Disability retirement of the employee, in accordance with the 
employee's eligibility under appropriate provisions of the Government Code; 

3. Release of the employee in accordance with paragraph C of this 
Rule. The appointing authority considering the recommendations of the director of 
personnel may change classification or reduce the employee to a position for which 
the employee is qualified or for which the employee can be trained within a 
reasonable period of time. Where the appointing authority indicates that he/she 
cannot follow the recommendation of the director of personnel for a change of 
classification or reduction, the director shall place the employee on appropriate 
departmental reemployment lists, provided the employee's performance has been 
competent or better. Such lists shall only be applicable to positions that are 
compatible with the employee's medical capacities, and training and/or experi- 
ence. 

C. If there is no suitable position in which the employee can perform 
satisfactorily, the appointing authority may release the employee, subject to the 
applicable provisions of Rule 18, said release to be without prejudice as to 
reemployment should the employee's condition improve. (Ord. 88-0020 § 1 (part), 
1988.) 



Rule 10 
ELIGIBLE LISTS 

Rules: 

10.01 Eligible lists created. 

1 0.02 Order of names on eligible lists. 

10.03 Tie scores. 

1 0.04 Disclosure of names of eligibles. 
10-05 Termination of eligible lists. 

1 0.06 Duration of eligible lists. 

1 0.07 Automatic termination of list. 

10.08 Canvass of eligible list. 

10.09 Addition of names of war veterans to eligible lists. 

1 0. 1 Rejection of eligible — Dropped from list. 

1 0. 1 1 Effect of appeals. 
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10.01 Eligible lists created. The director of personnel or a designate shall 
promulgate eligible lists resulting from competitive examination as provided for in 
Rule 7. 18. (Ord. 88-0020 § 1 (pan), 1988.) 

10.02 Order of names on eligible lists. The names of applicants shall be 
entered upon the eligible list in a competitive examination in order of standing in 
the examination, including veterans credit, or credits for efficiency, character and 
seniority, where applicable. (Ord. 88-0020 § 1 (part), 1988.) 

10.03 Tie scores. Whenever two or more applicants in a competitive exam- 
ination have the same final grade, priority may be determined by random ordering. 
(Ord. 88-0020 § I (part), 1988.) 

10.04 Disclosure of names of eiigibles. All eligible lists shall be open to 
public inspection except when the director of personnel judges that disclosure of 
names of candidates for high-level management positions would jeopardize their 
current employment. (Ord. 88-0020 § 1 (pan), 1988.) 

10.05 Termination of eligible lists. An eligible list may be terminated by the 
director of personnel after notice to those on the list when, in the director's opinion, 
cause exists. (Ord. 88-0020 § 1 (part), 1988.) 

10.06 Duration of eligible lists. Except when otherwise ordered, an eligible 
list shall be in effect for one year from date of promulgation, unless sooner 
terminated pursuant to Rule 10.05, but the director of personnel may order that the 
period of eligibility be for a shorter time or, in his discretion, may extend the period 
of eligibility, or may restore anv eligible list which has expired or been terminated. 
(Ord. 88-0020 § I (part), 1988.) 

10.07 Automatic termination of list. An eligible list which has been in effect 
for more than one year shall be terminated automatically upon promulgation of a 
new eligible list of the same type for the same position. A list so terminated may be 
restored when it includes the name of a person who is or was in the active service of 
the Armed Forces of the United States during part or all of the life of such list. (Ord. 
88-0020 § I (part), 1988.) 

10.08 Canvass of eligible list. Whenever the needs of the service require, the 
director of personnel shall ascertain the availability for employment under certain 
specified employment conditions of persons whose names appear on an eligible list. 
(Ord. 88-0020 § 1 (part), 1988.) 

10.09 Addition of names of war veterans to eligible lists. Any veteran 
returning to county service who is entitled to the benefits of Section 395.1, Military 
and Veterans Code, shall be entitled to take a supplemental examination for any 
position for which there is an eligible list in effect, provided the veteran meets the 
bulletin requirements for the original examination, and provided the original 
examination was given prior to his return to county service. The name of any 
veteran successful in the supplemental examination shall be added to the eligible 
list for that position in accordance with Rule 10.02, the same as if such veteran had 
taken the original examination. (Ord. 88-0020 § 1 (part), 1988.) 
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10.10 Rejection of eligible — Dropped from list. The name of any person 
may be withheld from certification or removed from the eligible list for any of the 
reasons in Rule 6,04 hereof. (Ord. 88-0020 § 1 (part), 1988.) 

10.11 Effect of appeals. No appeal shall affect the eligible list or an appoint- 
ment made from a cenification made during the pendency of the appeal. When the 
appeal is terminated, the director of personnel shall add the name of the appellant 
to the eligible list at the appropriate place. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 11 
CERTIFICATION AND APPOINTMENT 

Rules: 

1 1 .0 1 Certification and appointment from eligible list. 

1 1.02 Certification from list for another class. 

11.03 Selective certification. 

1 1.04 Withholding names from certification. 

1 1 .05 Restoration to certification. 

1 1 .06 Effect of removal, withholding, or restoration. 

1 1 .07 Appointment of eligibles. 

11.08 Age. 

11.01 Certification and appointment from eligible list. A. In filling vacancies 
from an eligible list, the appointing authority shall make appointment from eligible 
lists certified by the director of personnel. 

B. The director of personnel shall assemble candidates into groups based 
on their weighted total score in the examination, for the purpose of grouping, scores 
shall be rounded to the nearest whole number. In the case of open competitive 
examinations, veteran's credit shall be added before assembling the candidates into 
groups. 

C. Ordinarily, passing candidates shall be assembled into separate groups 
having fixed ranges as follows: 

Group I 95%— 100% 

Group 2 89%— 94% 

Group 3 83%— 88% 

Group 4 77%— 82% 

Groups . 70%— 76% 

D. In any open competitive examination where the addition of veteran's 
credit points produces final candidate scores above 100 percent, a sixth group shall 
be created to include the eligible candidates. In instances where the director of 
personnel has established through a validation or other special study prior to the 
examination that another grouping procedure should be employed, the alternative 
procedure so defined may be used, providing that the procedure is described in the 
official examination bulletin. 

E. All appointments to positions in the classified service shall be made 
from the highest ranking group on such lists, except that when the highest ranking 
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group does not include at least five persons who are available for appointment, the 
appointment may be made from the next highest group or groups to include at least 
five persons. (Ord. 88-0020 § 1 (part), 1988.) 

11.02 Certification from list for another class. Where no eligible list is in 
existence for a class of position certification may be made from a list created for 
another class of the same or higher rank in the same or in an appropriate series, 
provided that the director of personnel finds that the use of the list is for the best 
interest of the service and that the necessary skills and knowledge were adequately 
tested in the examination. (Ord. 88-0020 § 1 (part), 1988.) 

11.03 Selective certification. A. Where a single list has been established 
without regard to some particular job-related criterion not tested in the examina- 
tion and the appointing power requests certification for a position, the duties of 
which justify the particular criterion, and states the facts and reasons for such 
request, the director of personnel may cenify those persons in groups other than the 
highest meeting that criterion. 

B. A promotional list may be certified from an open competitive examina- 
tion or a departmental eligible list from an interdepartmental examination. (Ord. 
88-0020 § 1 (part), 1988.) 

11.04 Withholding names from certification. The name of an eligible may be 
withheld from certification for any of the reasons enumerated in Rule 6.04 or when 
such eligible: 

A. Accepts a permanent appointment to a position of the same class in the 
county service or in the service of any district which has adopted the county civil 
service system; 

B. Expresses unwillingness or inability to accept appointment; 

C. Fails to respond within five business days next succeeding the mailing of 
written inquiry regarding availability for permanent employment or request to 
appear for interview regarding such employment; 

D. Fails to present himself/herself for duty at the time agreed upon after 
having accepted an appointment; 

E. Cannot be reached in time for appointment when immediate temporary 
employment is required, but this shall apply only to such immediate temporary 
employment; 

F. Has accepted temporary appointment from the list and is so employed 
at the time of certification for other temporary employment, but this shall apply 
only to such immediate temporary positions; 

G. Fails to present the license, registration, certificate, or any other creden- 
tial required. The name of any such eligible shall be restored for cenification when 
the particular requirement has been met; 

H. Is not a citizen when citizenship is a legal requirement for appointment 
to the position; 

I. In a promotional examination, does not have permanent status in the 
county service or has not acquired promotional rights under paragraphs A, B or C of 
Rule 6.02. The name of any eligible shall be placed for certification on the eligible 
list upon successful completion of a probationary period or acquisition of promo- 
tional rights under paragraphs A, B or C of Rule 6.02. (Ord. 88-0020 § 1 (part), 1988.) 
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11.05 Restoration to certification. When the name of a person has been 
withheld from an eligible list or from certification, or has been removed from the 
list, it may be placed on such list or restored thereto by the director of personnel or 
by the commission on appeal taken within 10 business days after notice of the 
decision of the director of personnel, only under the following circumstances: 

A. Where the withholding or removal was because of acceptance of a 
permanent appointment and where the person is still in County service or in the 
service of a district which has adopted the county civil service system, or has been 
separated therefrom without fault or delinquency on the person's part, and the good 
of the service and justice to the employee require that the employee be restored to 
the eligible list to be eligible for an appointment; 

B. Where the withholding or removal was because of the unwillingness or 
inability of the employee to accept an appointment, or failure to respond to inquiry 
as to availability, to appear for interview, or to be present for duty, and the 
applicant presents a good and valid reason for such unwillingness, inability or 
failure, and certifies to the director of personnel that he/she is now willing and able 
to accept appointment; 

C. Where the withholding or removal was for a reason stated in Rule 6.04 
and such action was improper or the defect has since been cured. (Ord. 88-0020 § 1 
(part), 1988.) 

11.06 Effect of removal, withholding, or restoratnon. A. Restoration of the 
name of an eligible or the addition of the name of a veteran under Rule 10.09 shall 
not affect an appointment from any certification made before such name was 
restored or added. 

B. The acceptance or refusal by an eligible of temporary appointment shall 
not affect a certification from the eligible list for permanent employment (Ord. 88- 
0020 § 1 (part), 1988.) 

11.07 Appointment of eiigibles. Qualified eligible employees of a district 
participating in the civil service system and governed ex officio by the board of 
supervisors may be certified and appointed to classified positions in the county 
service provided qualified employees of the county are entitled to be certified and 
appointed to positions in the classified service of such district. (Ord. 88-0020 § 1 
(part), 1988.) 

11.08 Age. Unless otherwise specified in the examination announcement, 
at the time of initial appointment to a county position appointees shall be at least 16 
years of age and under the age of 70. The director of personnel may set other age 
limits consistent with the provisions of law. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 12 
PROBATION 

Rules: 

12.01 Probationary period. 

12.02 Length of probationary period. 

1 2. 03 Interruption of probationary period. 
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1 2.04 Credit for temporary or recurrent service. 

12.05 Reviews and appeals. 

12.01 Probationary period. A. After each permanent appointment from an 
eligible list an employee shall serve a complete period of probation before appoint- 
ment or probation is complete. 

B. Upon reinstatement of an employee after separation or upon restoration 
of an employee pursuant to Rule 17, or upon a voluntary change of classification, 
the appointing power may require such employee to serve a probationary period 
pursuant to Rule 12.02 before the appointment is complete. In such case, the 
appointing power shall so notify the employee in writing at time of appointment, 
with a copy to the director of personnel. In the case of reinstatemeni the proba- 
tioner shall be treated as though serving a first probationary period, and may be 
discharged or reduced. In the case of restoration, the probationer may be reduced. 

C. No new probationary period results from a transfer, or reduction of an 
employee who previously completed a probationary period in that class or a change 
in classification other than voluntary. In no case shall a person be required to serve 
an additional probationary period when appointed from a reemployment list to a 
permanent position of the same or lower level than that from which the person was 
laid off and had satisfactorily completed a prior probationary period. (Ord. 88-0020 
§ 1 (part), 1988.) 

12.02 Length of probationary period. A. The period of probation shall be no 
less than six nor more than 12 calendar months from the date of appointment to a 
permanent position, as established by the director of personnel for each class. 

B. If an employee is absent from duty during a probationary period, the 
appointing power may calculate the probationary period on the basis of actusil 
service exclusive of the time away. If a change in the probationary period is made, 
the empiovee shall be notified prior to the end of the original probationary period, 
(Ord. 88-0020 § 1 (part), 1^88.) 

12.03 Interruption of probationary period. A. Whenever the probationary 
period of an employee is interrupted due to an appointment to another class and the 
employee subsequently returns to the original class during the second probationary 
period, the appointing power shall require the employee to serve either a full 
probationary period or the balance of the original probationary period before the 
appointment is complete. In such case, the appointing power shall so notify the 
employee in writing at the time of the employee's return to the original class with a 
copy to the director of personnel. 

B. Reduction, during a probationary period to a class of positions not 
previously held, starts a new period of probation. (Ord. 88-0020 § 1 (part), 1988.) 

12.04 Credit for temporary or recurrent service. Temporary and recurrent 
employees working on a full-time continuous basis may be credited with all or a 
portion of that time toward fulfillment of the probationary period required when 
appointed to a permanent position in the same class. Time credited may total an 
entire probationary period or any part of a probationary period required by Civil 
Service Rule 12.01. The department head may take this action only in those cases 
and for that time for which the employee's last performance evaluation bears the 
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rating of "competent" or better and the employee's assignment and training have 
approximated that of a probationary employee in the same class. (Ord. 88-0020 § 1 
(part), 1988.) 

12.05 Reviews and appeals. If an employee is given notice of a probationary 
period which the employee believes is in violation of this Rule, such employee may 
appeal through the established grievance procedure in the department, or through 
the grievance procedure contained in any memorandum of understanding in effect 
between the county and the certified employee organization for the employee's 
class. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 13 
TEMPORARY AND EMERGENCY, EXCEPTIONAL APPOINTMENTS 

Rules: 

1 3.0 1 Temporary eligible appointments to permanent or recurrent 
positions. 

1 3.02 Appointment to temporary positions. 

13.03 Temporary eligibles. 

13.04 Emergency appointments. 

1 3.05 Reviews and appeals. 

13.01 Temporary eligible appointments to permanent or recurrent positions. 

A. A person may be employed temporarily in a permanent or recurrent position, 
only as provided in Rule 13.03 or 13.04. 

B. Such an appointment shall only be made: 

1. As a substitute for a regular employee who is absent from his/her 
position; 

2. For the duration of any war or national emergency and six months 
thereafter, 

3. When it is impossible to recruit an appointee meeting the stan- 
dards for permanent or recurrent employment; 

4. When the budget appropriation allows for only temporary 
employment; or 

5. When it is anticipated that the work of the position soon will cease 
or that the position soon will be abolished. 

C. Such temporary employment may continue only so long as the facts 
justifying a temporary appointment exist. (Ord. 88-0020 § 1 (part), 1988.) 

13.02 Appointment to temporary positions. A person may be employed in a 
temporary position only for the duration of the temporary work. When the position 
is made permanent or recurrent, it must be filled by appointment on a permanent or 
recurrent basis. (Ord. 88-0020 § 1 (part), 1988.) 

13.03 Temporary eligibles. A temporary appointment may be made from 
an eligible list for permanent or recurrent employment or from a special eligible list 
for temporary employment only. A temporary appointment may continue for no 
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longer than 12 months of continuous, full-time service except that, with the 
approval of the director of personnel, persons may be employed in the same 
position for an additional specified period of time upon written presentation of 
facts to justify an extension. A person given a temporary appointment may not be 
transferred or reassigned to any other position except on a temporary basis, and 
shall never attain permanent status from such assignment (Ord. 88-0020 § 1 (part), 
1988.) 

13.04 Emergency appointments. A. An appointment without examination 
may be made when there is no appropriate eligible list, or persons on the hst are not 
available or cannot be contacted, and when an appointing authority certifies and 
supports with adequate facts that an emergency exists. Such appointment must be 
approved by the director of personnel and may continue only until such time as the 
position can be filled from an eligible list. 

B. An emergency exists when: 

1. Life, health or property is in jeopardy; 

2. The immediate employment of a currently available applicant is 
imperative because of extreme recruitment difficulties; 

3. The work program of a county department will be impaired if the 
position is left vacant, and the work cannot be deferred or reassigned; 

4. A vacancy will result in failure to perform legally required func- 
tions or to meet deadlines imposed by law. 

C. No such temporary or emergency employment without examination 
shall continue longer than 90 days. (Ord. 88-0020 § I (part), 1988.) 

13.05 Reviews and appeals. Any person who is adversely affected by any 
action in violation of Rule 13 may request the director of personnel to review such 
action. Such request for review by the director of personnel shall be made in writing 
within 10 business days of notification of such action. Such written, request for 
review shall name the specific act complained of and state the reasons for the 
complaint and the remedy requested. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 14 
RECURRENT SERVICE 

Rules: 

1 4. 1 Recurrent employment. 

14.02 Recurrent list. 

14.03 Dropping names from recurrent reemployment list 

14.04 Interchange of lists. 

14.05 Reviews and appeals. 

14.01 Recurrent employment. A. A person may be employed in a recurrent 
position only for the duration of the recurrent work, and be retained in one class of 
position for no longer than 12 months' continuous service in the same department 
except that, with approval of the director of personnel, persons may be employed in 
the same position for an additional specified period of time upon written presenta- 
tion of facts to justify an extension. . 
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B. Recurrent employees serve on an as-needed basis. A recurrent employee 
may be released at any time at the discretion of the appointing authority without 
receiving a performance evaluation. A recurrent employee released in this manner 
shall have no recurrent reemployment rights on any subsequent recurrent 
reemployment list. 

C When recurrent employees are to be released at the end of a recurring 
employment need, as determined by the appointing authority, such release shall be 
made in the order determined by the appointing authority. (Ord. 88-0020 § 1 (part), 
1988.) 

14.02 Recurrent list A. The director of personnel shall, when appropriate, 
establish eligible lists for recurrent employment and maintain departmental or 
divisional recurrent reemployment lists by classes for each department employing 
persons on a recurrent-service basis. 

B. When recurrent employees are released at the end of a recurrent work 
period, the department head shall certify, in writing, those persons who may be 
considered for reemployment. Such list shall be kept on file by the department 
head. A copy shall be furnished to the certified employee organization representing 
the recurrent employees once a year upon written request to the department head 
by the certified organization. Such certified list shall constitute the recurrent 
reemployment list. 

C. Recurrent employees who may be considered for reemployment include 
only those persons who have performed in at least a "competent" manner. The 
names of all other persons shall not be certified; and such persons shall not be 
entitled to have their names placed on a reemployment list 

D. When a recurrent appointment is to be made, the appointing power may 
appoint any one of those persons whose name appears on the departmental or 
divisional recurrent reemployment list who is available and willing to serve. (Ord. 
88-0020 § I (part), 1988: amended by Board Order No. 80 (part), 9/1/87.) 

14.03 Dropping names from recurrent reemployment list A. The name of all 
persons on any recurrent reemployment list who have not been employed fi-om that 
list for more than one year, or two years from a specific list where the recurrent 
service occurs biennially, shall be dropped fi-om said list Names on a recurrent 
reemployment list may be dropped, or withheld fi'om appointment for the same 
reasons and in the same manner as from an eligible list 

B . When a person receives a permanent appointment in the county service, 
such person's name shall be dropped fi'om all recurrent reemployment lists. 

C. The name of a recurrent employee which has been dropped by reasons of 
absence for one year, or two years where recurrent service occurs biennially, may be 
restored to the reemployment list within one year after being dropped from said list 
Said restoration shall be to the same class of position as that occupied at the time the 
name was dropped. (Ord. 88-0020 § 1 (part), 1988.) 

14.04 Interchange of lists. Whenever a department recurrent reemploy- 
ment list is exhausted, the director of personnel may, at the request of the depart- 
ment certify for appointment names of persons fi'om recurrent reemployment lists 
for the same class of position in other departments, and appointments may be made 
therefirom. (Ord. 88-0020 § 1 (part), 1988.) 
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14.05 Reviews and appeals. Any person who is adversely affected by any 
action in violation of Rule 14 may request the director of personnel to review such 
action. Such request for review by the director of personnel shall be made in writing 
within 10 business days of notification of such action. Such written request for 
review shall name the specific act complained of, and state reasons for the com- 
plaint and the remedy requested. (Ord. 88-0020 § 1 (pan), 1988.) 



Rule 15 

ASSIGNMENT, INTERDEPARTMENTAL TRANSFER, AND CHANGE 

OF CLASSIFICATION 



15.01 


Assignment. 


15.02 


Interdepanmentai transfers. 


15.03 


Change of classification. 


15.04 


Appeals. 



15.01 Assignment. The assignment of an eligible to a position, or of an 
employee from one position to another, within the class and department for which 
the eligible or employee has been certified by the director of personnel pursuant to 
these Rules, is a matter of departmental administration except as provided in Rule 
15.04. (Ord. 88-0020 § 1 (part), 1988.) 

15.02 Interdepartmental transfers. A. 1. In the case of employees in non- 
supervisory classes, supevisory classes in bargaining units as certified by ERCOM 
and managerial classes in the Sheriff, on the request of the appointing powers, the 
director of personnel may authorize the interdepartmental transfer of an employee 
from one position to another similar position of the same class, or to any other 
position to which his/her appointment, transfer or change of classification would 
be authorized by these Rules, in another department. 

2. In the case of employees in all other supervisory and all other 
managerial classes, at the request of the appointing power of the receiving depart- 
ment, an interdepartmental transfer shall be authorized. This includes transfer as 
the result of promotion. 

B. Unless otherwise agreed to by the departments, the effective date of the 
transfer must be no less than 14 days and no more than 30 days from the date of the 
request. 

C. An employee in a classified position in a district having a civil service 
system administered ex officio by the board of supervisors may be transferred to a 
similar position of the same class or grade in the county service, provided a similar 
transfer may be made from a classified position in the county service to a classified 
position in the same class or grade in such district. (Ord. 88-0020 § 1 (part), 1988.) 

15.03 Change of classiflcation. A. Whenever it is found necessary to change 
the classification of an employee from a nonsupervisory class, supervisory class in a 
bargaining unit as cenified by ERCOM, or managerial class in the Sheriff, to any 
other class, such change may be made administratively by the appointing power or 
powers, provided both classes are of the same rank, there is no increase or decrease 
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in grade, and the employee has demonstrated the possession of the skills and 
aptitudes required in the position to which the employee is to be changed. Such 
change of classification may be made only with the approval of the director of 
personnel. 

B. Whenever it is found necessary to change the classification of an 
employee from a supervisory class not in a bargaining unit as certified by ERCOM 
or a managerial class (except managerial classes in the Sheriff to any other class, 
such change may be made administratively by the appointing power or powers, 
provided there is no increase or decrease in grade, and the employee has demon- 
strated the skills and aptitudes required in the position to which the employee is to 
be changed. (Ord. 88-0020 § 1 (part), 1988.) 

15.04 Appeals. A. An employee may appeal an assignment, interdepart- 
mental transfer or change in classification to the director of personnel. 

B. An appeal shall not authorize the employee to refuse the assignment, 
transfer or change in classification pending completion of the appeal process. (Ord. 
88-0020 § I (part), 1988.) 



Rule 16 
LEAVES OF ABSENCE 

Rules: 

1 6.0 1 Leaves of absence with pay. 

16.02 Leaves of absence without pay. 

16.03 Military leave of absence. 

1 6.04 Expiration or termination of leaves of absence. 

1 6.05 Reviews and appeals. 

16.01 Leaves of absence with pay. Leaves of absence from regular duties, 
with pay, may be granted only by the appointing power under such conditions and 
for such periods as established by the board of supervisors, when such leaves are 
determined to be in the best interests ofthe service. (Ord. 88-0020 § 1 (part), 1988.) 

16.02 Leaves of absence without pay. Leaves of absence from regular duties, 
without pay, may be granted by the appointing power for recovery from a pro- 
longed illness or injury or to restore health, military service, maternity, education 
or training, assisting another public jurisdiction, employment by a labor union or 
an employee organization, or for such other lawful purposes as are deemed by the 
appointing power to be in the best interest ofthe department. When such leave is for 
longer than 12 months, it must be approved by the director of personnel. (Ord. SS- 
0020 § 1 (part), 1988.) 

16.03 Military leave of absence. Military leave of absence shall be granted 
by the appointing power in accordance with the provisions ofthe applicable sec- 
tions ofthe Military and Veterans Code and the County Charter. (Ord. 88-0020 § 1 
(part), 1988.) 
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16.04 Expiration or termination of leaves of absence. The appointing power 
may terminate any leave of absence by written notice to the employee concerned 
whenever the conditions or reasons justifying the leave no longer exist, unless upon 
appeal of the employee to the director of personnel it is found that the termination is 
not justified. Upon termination or expiration of leave, the employee shall return to 
duty forthwith. The employee shall be returned to the same class of position as was 
occupied when leave of absence was granted or such employee may be returned to 
such other position as may be authorized by these Rules. An employee who fails to 
return to duty upon termination or expiration of leave shall be considered as absent 
without leave and subject to disciplinary action. No such disciplinary action may be 
taken by the appointing power prior to a decision if an appeal has been filed. (Ord. 
88-0020 § 1 (part), 1988.) 

16.05 Reviews and appeals. Any person who is adversely affected by any 
action in violation of Rule 16 may request the director of personnel to review such 
action. Such request for review by the director of personnel shall be made in writing 
within 10 business days of notification of such action. Such written request for 
review shall name the specific act complained of and state the reasons for the 
complaint and the remedy requested. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 17 
REINSTATEMENT AND RESTORATION 

Rules: 

17.01 Reinstatement after separation. 

17.02 Rights restored. 

17.03 Restoration. 

17.04 Restoration after subsequent appointment. 

17.01 Reinstatement after separation. A. After approval by the director 
of personnel, any person who has been separated from county service without fault or 
delinquency may be reinstated by the appointing power within two years from the 
date of such separation, to any position held on an eligible basis prior to such 
separation, or to any other position to which a transfer, reassignment or voluntary 
reduction from that position would be authorized by these Rules. Within two years of 
the date of separation, former permanent employees may be reinstated to appropriate 
temporary or recurrent positions. Also within two years of the date of separation, 
former recurrent employees may be reinstated to appropriate temporary positions. 

B. Reinstatement of Retirees to a 120-day Assignment. After approval by the 
director of personnel, any retiree who has been separated from county service, 
without fault or delinquency, may be reinstated by the appointing power to an 
appropriate position, requiring special skills or knowledge, for a period not to exceed 
the greater of 120 working days or 960 hours in any one fiscal year. (Board of 
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Supervisors Amendment adopted 4/23/92; Ord. 88-0020 § 1 (part), 1988: amended 
by Board Order No. 80 (part), 9/1/87.) 

17.02 Rights restored. Upon reinstatement, all rights acquired by an 
employee prior to his separation from the service shall be restored, except as 
otherwise provided in Rule 12.01 and in the county Salary Ordinance. (See Title 6 of 
the Los Angeles County Code.) A former permanent employee reinstated to a 
temporary or recurrent position may have only those rights appropriate to the status 
to which the employee is reinstated. A former recurrent employee reinstated as a 
temporary may have only those rights appropriate to a temporary employee. (Ord. 
88-0020 § l(part), 1988.) 

17.03 Restoration. After approval of the director of personnel, the 
appointing power may restore an employee at any time to any position previously 
held by virtue of an appointment from an eligible list, or to any position for which a 
transfer or reassignment would be authorized by these Rules, provided service has 
been continuous since holding such position, or that any break in service since 
holding such position has been followed by reinstatement or appointment from a 
reemployment list which resulted from a layoff or reduction in lieu of layoff. (Ord. 
88-0020 § 1 (part), 1988.) 

17.04 Restoration after subsequent appointment. A, An employee with 
permanent status shall be restored to the last prior position held on a permanent basis 
(or at the discretion of the appointing power to a position to which a transfer or 
reassignment from such prior position would be authorized by these Rules) without 
loss of seniority in the event that: 

1. Such employee's subsequent appointment to a permanent position, 
or the examination or eligible list from which such subsequent appointment was 
made, is held to be void or voidable by the court at any time; 

2. Such employee is released during a probationary period, released 
from a position to which the employee had been appointed on a temporary basis, or 
reduced in rank from a subsequent higher permanent position at any time. 

B. In either case, if the subsequent appointment was from a position in one 
department to a position in another department, then the restoration shall be to the 
nearest equivalent position in the new department (or at the discretion of the 
appointing power, to a position to which a transfer or reassignment from such 
equivalent position would be authorized by these Rules), unless both appointing 
powers concur in the employee's return to the old department. 

C. If, however, the new department does not have a position equivalent in 
rank to the one which the employee formerly held in the old department to which the 
employee can be reduced, then an employee who fails to successfully complete a 
probationary period shall have the right to be placed on an appropriate department 
reemployment list for his/her former department. When a vacancy occurs in the same 
or related lower class of position, the appointing power shall appoint the person 
highest on the list who is available before any other appointment may be made. The 
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right to reemployment does not apply to an employee whose last performance rating 
in the old department was less than "competent," or for employees under the 
management appraisal and performance plan or performance-based pay plans rated 
"Needs Improvement Meeting Expectations," "Needs Improvement," "Failed to 
Meet Expectations," "Unsatisfactory Performance," or less than "fully meets 
expectations," as the case may be, provided it was on file with the former department 
prior to the date the employee's service began in the new department. By accepting 
the new position, the employee does not waive the right to appeal the performance 
evaluation from the old department. (Ord. 2007-0061 § 1, 2007: § 2, Board of 
Supervisors Amendment adopted 10/10/96: § 2, Board of Supervisors Amendment 
adopted 9/29/88; Ord. 88-0020 § 1 (part), 1988.) 



• 



5-232.1 Supp. # 73, 8-07 



• 



APPENDIX 1 TO TITLE 5 

Rule 18 
SUSPENSION, DISCHARGE, REDUCTION AND RESIGNATION 



Rules: 




18.01 


Suspensions. 


18.02 


Discharge or reduction. 


18.03 


Hearing on reasons for discharge or reduction. 


18.031 


Discipline. 


18.04 


Insufficient facts. 


18.05 


Probationary period following first appointment. 


18.06 


Probationary period following second or subsequent 




appointment 


18.07 


Notice to probationer. 


18.08 


Voluntary reduction. 


18.09 


Resignations. 



18.01 Suspension. A. Subject to such appeal right as provided in this Rule, 
an employee may be suspended by the appointing power for up to and including 30 
days, pending investigation, filing of charges and hearing on dischcirge or reduction, 
or as a disciplinary measure. Where the charge upon which a suspension is the 
subject of criminal complaint or indictment filed against such employee, the period 
of suspension may exceed 30 calendar days and continue until, but not after, the 
expiration of 30 calendar days after the judgment of conviction or the acquittal of 
the offense charged in the complaint or indictment has become final. The reason(s) 
for such suspension shall be forthwith furnished in writing to the employee and a 
copy sent to the director of personnel. 

B. An employee who is suspended shall be entitled to answer, explain or 
deny the charges in writing within 10 business days. A copy of the answer shall be 
sent to the director of personnel and filed as part of the employee's record. 

C. An employee who is suspended for up to five days may appeal such 
suspension to the director of personnel. Any such appeal must be in writing, shall 
contain specific detailed information, and must be received by the director of 
personnel within 15 business days of the employee's notification of the suspension. 
The director of personnel may not consider any information or charges made by the 
appointing power unless they are contained in the letter of suspension, nor any 
made by the employee unless the employee has previously provided them to the 
appointing power for consideration, unless such information or charges were not 
then known and could not have reasonably been expected to be known by the 
appointing power or employee. The director of personnel shall determine whether 
or not to consider the appeal, or whether or not the suspension is justified. (Ord. 88- 
0020 § 1 (part), 1988.) 

18.02 Discharge or reduction. A. A permanent employee in a nonsuper- 
visory class, a supervisory class in a bargaining unit as certified by ERCOM, or a 
managerial class in the Sheriff, may be discharged from county service or reduced 
in rank or compensation, and a permanent employee in all other supervisory 
classes and all other managerial classes may be discharged from county service or 
reduced in grade or compensation, after appointment or promotion is complete. 
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and after completion of the employee's first probationary period (except as pro- 
vided in Rule 18.06). Before such discharge or reduction shall become effective, the 
employee shall receive a written notice from the appointing power of intent to 
invoke discharge or reduction, and specific grounds and particular facts therefor. 
The employee shall then be allowed a reasonable time, not to exceed 10 days, to 
respond orally or in writing to the appointing power before the discharge or 
reduction shall become effective. 

B. When a permanent employee is discharged or reduced, the employee 
shall be allowed 15 business days from date of service of said notice of discharge or 
reduction in which to reply thereto in writing and request a hearing before the 
commission. Notice of the time allowed for answer and for requesting a hearing 
before the commission shall be stated in the notice of discharge or reduction. The 
appointing power shall submit to the commission evidence showing that the 
employee has been served with the notice of discharge or reduction either person- 
ally or by certified or registered mail addressed to the employee's last known 
address, and the date of such service. 

C. The commission may not consider any information or charges made by 
the appointing power unless they are contained in the letter of discharge or reduc- 
tion, nor any made by the employee unless the employee has previously provided 
them to the appointing power for consideration, unless such information or charges 
were not then known and could not reasonably have been expected to be known by 
the appointing power or the employee. The commission shall determine whether or 
not the discharge or reduction is justified. 

1. In the case of employees in nonsupervisory classes, supervisory 
classes in bargaining units as certified by ERCOM and managerial classes in the 
Sheriff, the civil service commission may not consider any information or charges 
made by the appointing power unless they are contained in the letter of discharge or 
reduction, nor any made by the employee unless the employee has previously 
provided them to the appointing power for consideration, unless such information 
or charges were not then known and could not reasonably have been expected to be 
known by the appointing power or the employee. The commission shall determine 
whether or not the discharge or reduction is justified. 

2. In the case of employees in all other supervisory and all other 
managerial classes, the commission may not consider any charges made by the 
appointing power unless they are contained in the letter of discharge or reduction, 
nor any response or affirmative defense made by the employee unless the employee 
has previously provided them to the appointing power for consideration, unless 
such affirmative defenses were not then known and could not reasonably have been 
expected to be known by the appointing power or the employee. The commission 
shall determine whether or not the discharge or reduction is justified. (Ord. 88-0020 
§ I (part), 1988.) 

18.03 Hearing on reasons for discharge or reduction. If the permanent 
employee to be discharged or reduced pursuant to Rule 18.02 so requests, the 
commission shall proceed in accordance with Rule 4.06. A public hearing pursuant 
to Rule 4 shall be held by the commission or by the hearing board. (Ord. 88-0020 § I 
(part), 1988.) 

18.031 Discipline. Failure of an employee to perform his or her assigned 
duties so as to meet fully explicitly stated or implied standards of performance may 



• 



•ill pp. rt 6. 3-.90 5-234 



APPENDIX 1 TO TITLE 5 



constitute adequate grounds for discharge, reduction or suspension. Where appro- 
priate, such grounds may include, but are not limited to, qualitative as well as 
quantitative elements of performance, such as failure to exercise sound judgment, 
failure to report information accurately and completely, failure to deal effeaiveiy 
with the public, and failure to make productive use of human, financial and other 
assigned resources. Grounds for discharge, reduction or suspension may also 
include any behavior or pattern of behavior which negatively affects ein employee's 
productivity, or which is unbecoming a county employee; or any behavior or 
condition which impairs an employee's qualifications for his or her position or for 
continued county employment. (Ord. 88-0020 § I (pan), 1988.) 

18.04 Insufficient facts. A. The commission may, on appeal, find in an 
appropriate case without a hearing that the specific facts alleged in the letter of 
discharge or reduction, if true, are not sufficient under all the circumstances to 
justify the discharge or reduction. 

B. If the commission concludes that the reasons are not sufficient to justify 
such discharge or reduction, it shall so notify the appointing power concerned. Such 
notification shall be a bar to any discharge or reduction for the specific reasons 
which have been presented, and the discharged or reduced employee shall be 
reinstated retroactively to his/her position as of a date set by the commission. If the 
commission finds that the employee was without fault or delinquency, the 
employee shall be reinstated as of the date of discharge or reduction. (Ord. 88-0020 
§ 1 (part), 1988.) 

18.05 Probationary period following first appointment. An employee who 
has not yet completed a first probationary period may be discharged or reduced in 
accordance with Rule 18.07 by the appointing power by written notice, served on 
the employee and a copy filed with the director of personnel, specifying the grounds 
and the particular facts on which the discharge or reduction is based. Such an 
employee shall be entitled to answer, explain, or deny the charges in writing within 
10 business days. (Ord. 88-0020 § I (part), 1988.) 

18.06 Probationary period following second or subsequent appointment. A 

permanent employee who has successfully completed one probationary period and 
is serving another as in the case of promotion, may be reduced in accordance with 
Rule 18.07, but may not be discharged without the right of a hearing. If he/she is to 
be reduced, the reduction must be in accordance with the provisions of Rule 17.04. 
(Ord. 88-0020 § 1 (part), 1988.) 

18.07 Notice to probationer. A. Written notice of the discharge or reduction 
of a probationer and of the rights under Rule 18.05 granted probationers shall be 
given to such probationers before midnight on the last day of the probationary 
period- The probationer may, within 10 business days or the mailing or hand 
delivery to him/her of the notice of discharge or reduction, file an appeal with the 
director of personnel. Such an appeal must be in writing and shall contain specific, 
detailed information upon which the appeal is based. The director of personnel 
shall determine whether or not to consider the appeal, or whether or not the 
discharge or reduction is justified. 

B. A probationer may appeal a discharge or reduction to the commission 
only as provided in Rule 4. (Ord. 88-0020 § 1 (part), 1988.) 
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18.08 Voluntary reduction. Requests for reduction in rank shall be in writing 
and shall be directed by the employee to the appointing power The appointing 
power may consent to the requested reduction if the appointing power determines 
that the employee has demonstrated the skills and aptitudes required by the 
position to which reduction is requested. (Ord. 88-0020 § I (part), 1988.) 

18.09 Resignations. All resignations, except those specified in Section 
5.12.020 of the Los Angeles County Code, shall be in writing, and shall be directed 
to the appointing power. A resignation shall be accepted and shall be effective on the 
date designated therein, and if no date is designated it shall be effective immedi- 
ately. A resignation, once it has become effective or has been accepted by the 
appointing power may not be withdrawn without the consent of the appointing 
power. An employee who claims that a resignation has been obtained by duress, 
fraud, or undue influence, may appeal to the director of personnel, setting forth in 
writing the facts substantiating the allegation, within 10 business days of the 
acceptance of the resignation by the appointing power. Any such appeal shall be 
limited to the question of fraud, duress, undue influence (as deflned in these Rules). 
(Ord. 88-0020 § 1 (pan), 1988.) 



Rule 19 
LAYOFFS AND REEMPLOYMENT LISTS 

Rules: 

19.01 Layoffs. 

19.02 Employment status. 

19.03 Order of layoff. 

19.04 Ties in performance rating and seniority. 

1 9.05 Exception lo order of layoff or reduction. 

19.06 Reduction. 

19.07 Voluntary reductions in lieu of layoff. 

19.08 Reemployment list. 

1 9.09 Names dropped. 

19. 10 Restoration to reemployment list. 

19.01 Layoffs. The appointing power may lay off or reduce an employee 
when necessary: 

A. For reasons of economy or lack of work; or 

B. Where there are more employees than positions in any class within the 
department. (Ord. 88-0020 § 1 (pan), 1988.) 

19.02 Employment status. A. 1. In the case of employees in nonsupervisory 
classes and supervisory classes in bargaining units as certified by ERCOM layoffs 
and reductions shall be made by class of position and by department. 

2. In the case of employees in all other supervisory classes and all 
managerial classes in the department of health services, layoffs and reductions shall 
be made by class of position and by department except that, upon prior approval of 
the director of personnel at least 30 days prior to the effective date, layoffs and 
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reductions may be made within a unit other than by department under one of the 
following options: 

a. Payroll division or divisions; 

b. Facility within payroll division; 

c. Program within payroll division; 

d. Program within facility. 

B. In each class of position and unit in which there is to be a layoff or 
reduction, employees shall be laid off according to employment status in the 
following order: 

1 . Temporary; 

2. Recurrent; 

3. Probationary; 

4. Permanent. 

C. The temporary and recurrent employees shall be laid off according to the 
needs of the service, as determined by the appointing power. 

D. Probationary employees in the class shall be laid off or reduced according 
to seniority in county service. 

E. If layoffs are implemented other than by department, the provisions of 
Rule 19.07 shall be applied consistent with the basis on which the layoffs are made. 
(Ord. 88-0020 § 1 (part), 1988.) 

19.03 Order of layoff. In case there are two or more permanent 

employees in the class from which layoff or reduction is to be made: 

A. Employees in nonsupervisory classes and supervisory classes in 
bargaining units as certified by ERCOM shall be laid off or reduced on the basis of 
inverse order of seniority in county service, except that all employees having a 
performance evaluation of "improvement needed" on record for at least 30 days shall 
be laid off first; 

B. Employees in all other supervisory and all managerial classes (except 
managerial classes in the Sheriff) shall be laid off or reduced on the basis of inverse 
order of seniority in grade, except that all employees having a performance 
evaluation of "improvement needed" on record for at least 30 days shall be laid off 
first. 

C. Employees in managerial classes in the Sheriff shall be laid off or reduced 
on the basis of inverse order of seniority in the class, except that all employees 
having a performance evaluation of "improvement needed" on record for at least 30 
days shall be laid off first. 

D. Management appraisal and performance plan tier I participants holding 
positions in the classified service and tier II participants shall be laid off or reduced 
by department according to the participant's class and last performance rating in the 
following order: "Failed to Meet Expectations," "Needs Improvement Meeting 
Expectations," "Met Expectations," "Exceeded Expectations," "Far Exceeded 
Expectations." In case of a tie affecting two or more persons in the same rating 
category, layoff or reduction shall be according to seniority in the range. In the case 
of a tie affecting two or more persons with the same seniority, the order of layoff or 
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reduction shall be at the discretion of the appointing power. (Ord. 2007-0061 §2 
(part), 2007; § 3, Board of Supervisors Amendment adopted 10/10/96: § 3, Board of 
Supervisors Amendment adopted 9/29/88; Ord. 88-0020 § 1 (part), 1988.) 

19.04 Ties in performance rating and seniority. A. In case of a tie 
affecting two or more persons in the same category in Rule 19.03(A) or who have the 
same seniority in county service, the person with the least seniority in grade shall be 
laid off or reduced first. In case of a tie affecting two or more persons in the same 
category in Rule 19.03(B) who have the same seniority in grade, layoffs will be made 
according to the following order — competent, very good, outstanding. 

B. If a tie still exists for persons in the same category in Rule 19.03(A) and 
the persons were appointed from the same eligible list to the class from which the 
layoff is to be made, the person whose name was in the lower group on said eligible 
list shall be laid off first. If a tie still exists for persons in the same category in Rule 
19.03(B), the person with the least county seniority will be laid off or reduced first. 
(Ord. 88-0020 § 1 (part), 1988: amended by Board Order No. 80 (part), 9/1/87.) 

19.05 Exception to order of layoff or reduction. A. Where the appointing 
power deems it to be for the best interest of the service, the appointing power may 
retain an employee despite the order of the layoff provided in Rule 19.03. 

B. The "best interest of the service" may be defined on the basis of such 
considerations as: 

1. Special qualifications possessed by only the employee(s) retained, 
important to performance of the department's work; 

2. Loss of the employee's skills on a particular assignment would 
adversely affect public welfare; 

3. An employee's distinctly superior documented work performance. 

C. The appointing power shall submit written justification for such retention 
to the director of personnel and obtain the latter's concurrence. 

D. Where the appointing power deems it to be in the best interests of the 
service, the appointing power may combine, with the concurrence of the director of 
personnel classes of the same grade into a single group for the purpose of layoff or 
reduction. (Ord. 88-0020 § 1 (part), 1988.) 

19.06 Reduction. A. The appointing power may (except as provided in 
Rule 19.07), if the appointing power deems it for the best interests of the service, 
make reductions in lieu of layoff to positions at lower levels in the same or related 
series or positions in other series, for which the employee to be reduced has 
demonstrated that such employee possesses the skills and aptitudes required in the 
position to which the employee is to be reduced, thereby causing layoffs only in the 
lower ranks. Such reductions shall be made in the same order and subject to the same 
restrictions as provided for under Rules 19.02 and 19.03. Any employee reduced in 
accordance with the Rule or Rule 19.07 shall not be subject to layoff or further 
reduction in lieu of layoff from a nonrepresented class to which he/she has been 
reduced; except when the number of employees who have been or who are being 
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reduced in lieu of layoff to a given class of positions exceeds the number of positions 
to be utilized in that class in a department, then the right to protection from layoff or 
further reduction will be afforded as follows: 

B. First, employees who at any time have been or are being reduced in lieu 
of layoff from a higher-grade position shall have precedence over those who have 
been or are being reduced from a lower-grade position; 

C. Second, among employees reduced in lieu of layoff from positions of the 
same grade, precedence shall be determined on the basis of seniority in that grade. 
(Ord. 88-0020 § 1 (part), 1988.) 

19.07 Voluntary reductions in lieu of layoff. A. An employee with 
restoration rights to a lower grade who anticipates being laid off or being reduced in 
lieu of layoff pursuant to these Rules, or who is so laid off or reduced; may, no later 
than 1 5 business days after notice of such layoff, request a reduction in grade and 
restoration to the employee's last prior lower-grade position held on a permanent 
basis. Any employee with restoration rights to a class which has been eliminated 
through the classification/budgetary process shall have restoration rights to the most 
nearly similar lower-level position in the department. On receiving such a request, 
the appointing power must make such restoration, thus causing layoffs or reductions 
only in the lower ranks. 

B. When the number of employees who request reduction and restoration to 
positions in a given class and department exceeds the number of positions in that 
class and department, employees who cannot be reduced to the position to which 
they have the right to request restoration shall have the right to be reduced to the 
position next previously held on a permanent basis, and so on to the lowest-level 
position previously held. 

C. An employee whose position must be eliminated or vacated for the 
reasons cited in Rule 19.01 and who requests a voluntary reduction in accordance 
with Rule 18.08 rather than cause some less-senior employee to be laid off or 
reduced, is entitled to have his/her name placed on a reemployment list in accordance 
with Rule 19.08. Such requests for voluntary demotions are subject to the approval of 
the appointing power and director of personnel. (Ord. 88-0020 § 1 (part), 1988.) 

19.08 Reemployment list. A. The names of persons laid off or reduced in 
accordance with these Rules shall be entered upon a list in the inverse of the order 
specified in Rules 19.03, 19.04, and 19.06, except that persons whose records of 
employment have not been satisfactory or who have refused the offer of a position 
which is paid less than 25 percent below the position from which the employee was 
laid off or reduced, shall be omitted from the reemployment list. Lists from different 
departments or at different times for the same class of position shall be combined 
into a single list. Such list shall be used by every appointing power when a vacancy 
arises in the same or lower class of position, before certification is made from an 
eligible list. When a vacancy occurs, the appointing power shall appoint the person 
highest on the reemployment list who is available and who was laid off from the 
department in which the appointment is to be made. If no person on the 
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reemployment list was laid off from the department in which the appointment is to be 
made, the appointing power shall appoint anyone named on such list. If only two 
names are on the list, the appointing power shall appoint one of such persons; if only 
one, the appointing power shall appoint that one. 

B. Upon request of the appointing power, the director of personnel may 
make a selective certification for a particular quaUfication from a reemployment list, 
where it is shown that the duties of the position to be filled requires such 
qualification. (Ord. 88-0020 § 1 (part), 1988.) 

19.09 Names dropped. Names of persons laid off or reduced in lieu of 
layoff shall be carried on a reemployment list for one year, except that the names of 
persons appointed to permanent positions of the same level as that from which laid 
off shall, upon such appointment, be dropped from the list. Persons reduced or 
reemployed in a lower class or reemployed on a temporary basis shall be continued 
on the list for the higher position for one year. (Ord. 88-0020 § 1 (part), 1988.) 

19.10 Restoration to reemployment list. The name of any person who has 
been appointed to a permanent position from a reemployment list and who is 
separated from the service without delinquency or fault may, at the discretion of the 
director of personnel, be restored to the reemployment list. This restoration, however, 
shall not have the effect of extending the time the employee may be carried on the 
reemployment list beyond one year from date of original separation. (Ord, 88-0020 
§ 1 (part), 1988.) 



Rule 20 
PERFORMANCE EVALUATION 

Rules: 

20.01 Performance evaluation. 

20.02 Ratings. 

20.03 Minimum service for which a rating is required. 

20.04 Rating standards. 

20.05 Departmental record of ratings. 

20.06 Copy delivered to the employee. 

20.07 Review. 

20.08 Full reports required. 

20.09 Reconsideration of ratings. 

20.10 Records. 

20.11 Management appraisal and performance plan Tier I and Tier 11 
participants. 

20.01 Performance evaluation. The performance of each employee in the 
classified service shall be evaluated by the appointing power in relation to standards 
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for efficient performance of the work in accordance with these Rules. (Ord. 88-0020 
§ 1 (part), ] 988.) 

20.02 Ratings. A. Ratings of efficiency of performance shall be made for 
permanent employees at least once each year, and for probationers by the end of the 
probationary period. A revised rating may be submitted by the appointing power at 
any time. 

B. Performance ratings, in whole or in part, singly or cumulatively, are not, 
in themselves, compelling or presumptive of any particular score, grade or ranking 
on any part of a competitive examination. 

C. When an employee terminates employment, his/her most recent rating on 
file shall be the rating of record, and no additional rating need be made unless the 
performance has changed to unsatisfactory or "Failed to Meet Expectations" for 
management appraisal and performance plan participants. If a new rating is to be 
given, the report must be made and mailed within 30 days of employee's date of 
termination. 

D. No rating need be made for temporary employees. (Ord. 2007-0061 § 2 
(part), 2007: § 4 (part), Board of Supervisors Amendment adopted 10/10/96: Ord. 
88-0020 § 1 (part), 1988.) 

20.03 Minimum service for which a rating is required. No rating based 
on less than 10 days' service need be made. (Ord. 88-0020 § 1 (part), 1988.) 

20.04 Rating standards. Except for employees covered by Rule 20.11, 
overall ratings shall be expressed by the following terms: 

A. Permanent Employees. 

1. "Outstanding": all work performance is consistently above the 
standards of the position. A substantial part of the work performance exceeds 
supervisory and management expectations most of the time. Factual evidence must 
be presented in writing to substantiate this rating; 

2. "Very good": a substantial part of the work performance is well 
above the standards of performance required for the position and all other parts of the 
performance are at least "competent." Factual evidence must be presented in writing 
to substantiate this rating; 

3. "Competenf : work performance is consistently up to or somewhat 
above the standards of performance required for the position. This is the performance 
which is expected of a trained and qualified employee; 

4. "Improvement needed": This rating indicates that: 

a. A significant part of the work performance is below the 
standard of performance required for the position, and 

b. It is reasonable to expect that the employee will bring 
performance up to acceptable standards. 

Factual evidence must be presented in writing to substantiate this rating. 
When this rating is given a new evaluation must be made within a period not to 
exceed six months from the day on which the employee is served with the 
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"improvement needed" evaluation, except tliat the rating period may be extended by 
the length of any approved leave during the six months. Such evaluation shall bear an 
overall rating other than "improvement needed." If no follow-up rating is submitted 
at the end of six months, the employee will revert to his/her immediately prior status. 
If an employee is absent from duty prior to the period while on approved leave prior 
to the completion of such six-month period, the appointing power may, with the 
approval of the director of personnel, evaluate the six-month period on the basis of 
actual service, exclusive of the time away on leave. If adequate justification is 
provided, and with the approval of the director of personnel, the requirement of a 
new evaluation bearing a rating of "competent" or "unsatisfactory" within six months 
may be waived for up to an additional six months; 

5. "Unsatisfactory": a substantial part of the work performance is 
inadequate and definitely inferior to the standard of performance required for the 
position. Factual evidence must be presented in writing to substantiate this rating. 
When this rating is given it must be accompanied by a discharge or reduction in 
those cases in which the employee is still in service. 
B. Probationary Employees. 

1. "Competent": work performance is equal to or above the standards 
of performance for the position. This rating carries with it the appointing authority's 
approval to make the appointment final and complete; 

2. "Unsatisfactory": work performance is inadequate and below the 
standards of performance for the position. Factual evidence must be presented in 
writing to substantiate this rating, which carries with it the appointing authority's 
decision not to approve final and complete appointment. (Ord. 88-0020 § 1 (part), 
1988.) 

20.05 Departmental record of ratings. Each appointing power shall 
maintain within the employing department complete and detailed records of all 
ratings made. (Ord. 88-0020 § 1 (part), 1988.) 

20.06 Copy delivered to the employee. Whenever a rating is made, the 
appointing power shall deliver or mail a true copy of the full report to the employee 
being rated, noting on the report the date such a copy was delivered or mailed. The 
report shall be handed or mailed to the employee within 20 days from the date such 
report is presented to the employee for signature, unless a revised report is being 
prepared, in which case such revised report shall be handed or mailed to the 
employee. (Ord. 88-0020 § 1 (part), 1988.) 

20.07 Review. The employee may, within 10 business days of receipt of the 
rating, review the rating with any of the persons who have signed the report. (Ord. 
88-0020 § 1 (part), 1988.) 

20.08 Full reports required. When an appointing power rates an employee 
"unsatisfactory" or "improvement needed," a copy of the full report with all 



Supp. # 73, 8-07 5-242 



• 



APPENDIX 1 TO TITLE 5 



supporting data shall be forwarded promptly to the director of personnel. (§ 4(a), 
Board of Supervisors Amendment adopted 9/29/88: Ord. 88-0020 § 1 (part), 1988.) 

20.09 Reconsideration of ratings. Except for employees covered by Rule 
20.11, the employee may initiate a timely grievance in accordance with the 
department's grievance procedure or through the grievance procedure contained in 
any memorandum of understanding in effect between the county and the certified 
employee organization for the classification in which the employee works, or any 
specified item or items of the report including the overall rating, except for an overall 
rating of "unsatisfactory." Upon completion of the grievance proceedings, the 
appointing power shall either approve the report as originally prepared or direct that 
a new report be prepared, and shall notify the employee of the decision. If, 
subsequent to a resignation, an employee who held permanent status receives a 
performance evaluation with an overall rating of "improvement needed" or 
"unsatisfactory," the employee may, within 10 business days after delivery or 
mailing a copy of the evaluation, request reconsideration of the rating by the director 
of personnel. This request must be in writing setting forth in detail all the reasons 
upon which the request is made. Upon receipt of the request, the director of 
personnel may deny the request, upholding the rating as prepared, or conduct a 
hearing from written materials. In no event shall the decision of the director of 
personnel affect the employee's resignation. (Ord. 88-0020 § 1 (part), 1988.) 

20.10 Records. In all departments, the records, reports and other data 
relating to employee performance shall be open at all times to the inspection of the 
commission, the director of personnel, and the employee concerned, and/or the 
employee's authorized representative. Such authorization must be in writing. 
Nothing herein contained is to be construed to require disclosure of information 
which would otherwise be privileged or confidential as provided by the laws of this 
state. (Ord. 88-0020 § 1 (part), 1988.) 

20.11 Management appraisal and performance plan Tier I and Tier II 
participants. For employees who are not in a bargaining unit certified by ERCOM 
and who are compensated under the management appraisal and performance plan, 
performance will be evaluated at the end of each performance period using a written 
performance plan approved by the appointing authority. For employees who are 
serving a probationary period subsequent to appointment to a position paid under the 
management appraisal and performance plan, an interim review of the participant's 
performance must be completed prior to completion of the probationary period. The 
performance rating plan shall be in a format approved by the director of personnel. 
Overall performance evaluation ratings shall be assigned according to the following 
categories: 

A. Permanent Employees. 

1. "Far Exceeded Expected Expectations." Recognizes exceptional, 
unexpected, and highly successful outcome of performance, special assignments, or 
unusual opportunities. Significantly exceeds performance requirements on all job 
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responsibilities, job skills, expectations, and goals. Performance and quality of worlc 
are at such a high level that the manager is performing substantially beyond the scope 
normally expected of the present position. This rating category is reserved for 
recognition of extraordinary performance. 

2. "Exceeded Expectations." Performance exceeded most and met all 
other performance requirements on all job responsibilities, job skills, behaviors, 
expectations, and goals as defined in the performance plan. 

3. "Met Expectations." Performance met goals, behaviors, and 
expectations as defined in the performance plan. 

4. "Needs Improvement Meeting Expectations." Performance failed to 
meet some of the goals, behaviors, and expectations as defined in the performance 
plan. Performance or quality of work is slightly below the satisfactory level and must 
be improved to the level of "Met Expectations." This performance rating requires a 
remedial performance plan, and within six months, a review and rating of 
performance with an overall rating of other than "Needs Improvement Meeting 
Expectations." 

5. "Failed to Meet Expectations." Performance failed to meet most of 
the goals, behaviors, and expectations as defined in the performance plan. When 
employee receives this rating, the employee must receive a notice of reduction or 
discharge if still in County service in accordance with the provisions of Rule 18. 

B. Probationary Employees. 

1. A probationary employee may be rated "Far Exceeded 
Expectations," "Exceeded Expectations," "Met Expectations," or "Failed to Meet 
Expectations" as defined above. 

2. An overall rating of "Far Exceeded Expectations," "Exceeded 
Expectations," or "Met Expectations" as defined above, carries with it the appointing 
authority's approval to make the appointment final and complete. 

3. An overall rating of "Failed to Meet Expectations" as defined above 
carries with it the appointing authority's decision not to approve final and complete 
appointment followed by discharge or reduction in accordance with the provisions of 
Rule 18. 

C. Performance Rating Transition. 

1. Performance Evaluation. The last performance evaluation rating 
under Civil Service Rule 20.04, shall be used for all purposes on or after January 1, 
1997 and continue only until a new performance rating is given under the 
management appraisal and performance plan. Performance evaluation ratings under 
Civil Service Rule 20.04 shall be treated as if they are the same as management 
appraisal and performance plan ratings as follows: 
a. Permanent employees. 

"Outstanding" = "Far Exceeded Expectations" 

"Very Good" = "Exceeded Expectations" 

"Competent" = "Met Expectations" 
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"Improvement = "Needs Improvement Meeting Expectations" 

Needed" 

"Unsatisfactory" - "Failed to Meet Expectations" 

b. Probationary employees. 

"Competent" = "Met Expectations" 

"Unsatisfactory" = "Failed to Meet Expectations" 

D. Request for Review. The participant may, within 10 business days of 
receipt of a performance rating, request a review of the rating received. The 
participant will be allowed the opportunity to present to the appointing authority, in 
writing, factors pertinent to the request for review. The decision of the appointing 
authority shall be final. (Ord. 2007-0061 §2 (part), 2007; §4 (part). Board of 
Supervisors Amendment adopted 10/10/96: § 4(b), Board of Supervisors Amendment 
adopted 9/29/88; Ord. 88-0020 § 1 (part), 1988.) 



Rule 21 
EMPLOYEE DEVELOPMENT 

Rules: 

21.01 Employee development. 

2 1 .02 Administration of employee development programs. 

21.03 Attendance. 

21.04 Record. 

2 1 .05 Apprenticeship committee. 

2 1 .06 Organization. 

21.01 Employee development. It shall be the responsibility of the director 
of personnel to administer and conduct programs of in-service training, counseling 
and effective utilization of employees in order to promote individual, group, and 
departmental efficiency. (Ord. 88-0020 § 1 (part), 1988.) 

21.02 Administration of employee development programs. The director 
of personnel shall: 

A. Develop standards for training programs and approve programs meeting 
such standards; 

B. See that training is carried out as approved and issue or approve 
certificates or other forms of recognition to persons who satisfactorily complete 
approved courses and programs; 

C. Assist department heads in developing and conducting training to meet 
the specific needs of their departments and in developing and utilizing other 
techniques for increasing employee efficiency; 
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D. Develop and conduct supervisory and management training and otiier 
types of training and employee development programs common to all departments; 

E. Assist department heads in establishing standards of performance and 
procedures for evaluating employee efficiency; 

F. Make available information concerning job requirements and training 
opportunities in order to assist employees to increase their efficiency in their present 
positions, and to prepare themselves for promotion to higher positions in the county 
service. (Ord. 88-0020 § 1 (part), 1988.) 

21.03 Attendance. If the appointing power makes the attendance at any one 
or more of the approved courses a part of the duties of one or more designated 
trainees, the employee's attendance will be mandatory. (Ord. 88-0020 § 1 (part), 
1988.) 

21.04 Record. The director of personnel shall keep a record of all approved 
training courses and programs and a record of employees who successfully complete 
such courses and programs. (Ord. 88-0020 § 1 (part), 1 988.) 

21.05 Apprenticeship committee. The director of personnel may establish 
a joint apprenticeship committee for each apprenticeable trade to carry out a county 
program of apprenticeship training in that trade. Each such committee shall 
recommend to the director of personnel standards for apprentice training, and shall 
execute apprentice agreements and hear complaints of apprentices. (Ord. 88-0020 § 1 
(part), 1988.) 

21.06 Organization. Each joint apprenticeship committee shall select its 
own chairperson and secretary, hold regular meetings and record the minutes thereof, 
and assist the director of personnel in the preparation of reports to the state and 
federal governments as required by law. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 22 
CERTIFYING SALARY ACCOUNTS 

Rules: 

22.01 Certification of accounts. 

22.02 Basis for certification. 

22.03 Reviews and appeals. 
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22.01 Certification of accounts. The director of personnel shall certify the 
salary account for each employee in the classified service of the county when 
satisfied that the employee has been appointed and is performing service in 
accordance with the provisions of Article IX of the County Charter and these Rules. 
(Ord. 88-0020 § 1 (part), 1988.) 

22.02 Basis for certification. In making the certification required in Rule 
22.01, the director of personnel may rely on the reports submitted by the respective 
appointing powers, and may rely on the absence of a more recent report as showing 
that there has been no change in conditions since the submission of the last report 
on file with the director of personnel. (Ord. 88-0020 § 1 (part), 1988.) 

22.03 Reviews and appeals. Any person who is adversely affected by any 
action in violation of Rule 22 may request the director of personnel to review such 
action. Such request for review by the director of personnel shall be made in writing 
within 10 business days of notification of such action. Such written request for 
review shall name the specific act complained of and state the reasons for the 
complaint and the remedy requested. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 23 
REPORTS REQUIRED 

Rules: 

23.01 Reports from appointing powers. 

23.02 Other reports. 

23.01 Reports from appointing powers. Each appointing power shall report 
immediately to the director of personnel, in such detail and on such forms as the 
director of personnel may prescribe: Every appointment, suspension, separation, 
reinstatement, restoration, layoff, transfer, reassignment, absence, the refusal or 
failure to accept an appointment on the part of an eligible certified for appointment, 
and changes of duties or of compensation. (Ord. 88-0020 § I (part), 1988.) 

23.02 Other reports. The director of personnel may require such other 
information as necessary for the proper administration of the civil service system. 
(Ord. 88-0020 § 1 (part), 1988.) 



Rule 24 
SERVICE FOR CITIES AND DISTRICTS 

Rules: 

24.01 Service for cities. 

24-02 Service for districts. 

24.03 Joint examinations. 
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24.01 Service for cities. In addition to the foregoing functions and duties 
prescribed by the Charter and these Rules, the commission and the director of 
personnel shall perform such functions and duties for cities as are authorized by 
contract between the county of Los Angeles and such cities. Where not inconsistent 
with the applicable constitutional provisions, statutes, charters, ordinances, rules, 
or instructions of such municipalities, or with the provisions of such contracts, 
these Rules shall apply as the Civil Service Rules of such cities. When so applied, 
the word "city" shall be substituted for the word "county" in these Rules. The 
following rules shall not apply to cities: Rules 21, 22 and 23.01.' (Ord. 88-0020 § 1 
(part), 1988.) 

•See Section 45008, Government Code; Los Angeles County Chaner. Section 56'/2. 

24.02 Service for districts. A. Where not inconsistent with applicable con- 
stitutional or statutory provisions, these Rules shall also serve as the Civil Service 
Rules of all districts which are under the county civil service system, including all 
jurisdictional districts in Los Angeles County. When so applied, the word "county" 
in these Rules shall read "district." 

B. The commission shall act as the civil service commission of all such 
districts, and the director of personnel shall act as the director of personnel for such 
districts. (Ord. 88-0020 § 1 (part), 1988.) 

24.03 Joint examinations. When appropriate, the same examination may 
be used for positions in the county service and for positions in the service of any 
district or city which is served by this commission, or for positions in any two or 
more such entities, except that separate eligible lists shall be prepared and main- 
tained, and, on acceptance of a permanent appointment from one of such eligible 
lists, such person's name may be removed from all other eligible lists prepared from 
the same examination. (Ord. 88-0020 § 1 (part), 1988.) 



Rule 25 
MERIT SYSTEM STANDARDS 

Rules: 

25.01 Employment practices. 

25.02 Employment standards. 

25.01 Employment practices. A. No person in the classified service or 
seeking admission thereto shall be appointed, reduced or removed, or in any way 
favored or discriminated against in employment or opportunity for employment 
because of race, color, religion, sex, physical handicap, medical condition, marital 
status, age, national origin or citizenship, ancestry, political opinions or affiliations, 
organizational membership or affiliation, or other non-merit factors, any of which 
are not substantially related to successful performance of the duties of the position. 
"Non-merit factors" are those factors that relate exclusively to a personal or social 
characteristic or trait and are not substantially related to successful performance of 
the duties of the position. Any person who appeals alleging discrimination based on 
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a non-merit factor must name the specific non-merit factor(s) on which discrimina- 
tion is alleged to be based. No hearing shall be granted nor evidence heard relative 
to discrimination based on unspecified non-merit factors. 

B. Nothing in this Rule shall preclude appropriate action by an appointing 
power when membership in, or affiliation with, an organization may cause a 
conflict of interest relative to the duties of a position. (Ord. 88-0020 § 1 (part), 1988: 
amended by Board Order No. 80 (pan), 9/1/87.) 

25.02 Employment standards. No standard for employment shall be 
applied which will have an adverse effect against members of minority groups as 
defined in the county's affirmative action policy, women, or the handicapped 
unless it is substantially related to successful performance of the duties of the 
position. Persons adversely affected by the application of such standards may 
appeal to the civil service commission under provisions of Rule 4. (Ord. 88-0020 § 1 
(part), 1988.) 





Rule 26 




GENERAL 


Rules: 




26.01 


Severability. 


26.02 


Amendments. 


26.03 


Effective date. 


26.04 


Copies. 


26.05 


Service by mail. 



26.01 Severability. If any rule, section, paragraph, sentence, clause or phrase 
of these Rules is declared unconstitutional or void for any reason, such decision 
shall not affect the validity of the remaining portions of these Rules. The board of 
supervisors hereby declares that it would have prescribed and adopted these Rules, 
and each rule, section, paragraph, sentence, clause, and phrase hereof, irrespective 
of the fact that any one or more rules, sections, paragraphs, sentences, clauses, or 
phrases be declared unconstitutional or void. (Ord. 88-0020 § 1 (part), 1988.) 

26.02 Amendments. After giving at least seven business days' notice by 
posting on the official bulletin board and after holding a public hearing thereon, the 
board of supervisors may amend these Rules or adopt new Rules. (Ord. 88-0020 § 1 
(part), 1988.) 

26.03 Effective date. All Rules and amendments shall become effective 
immediately upon their adoption by the board of supervisors unless some later date 
is specified therein. (Ord. 88-0020 § I (part), 1988.) 

26.04 Copies. A copy of these Rules and a copy of all subsequent Rules or 
amendments shall be sent as soon as practicable after adoption to each department 
of the county government, city, and district having the county civil service system, 
and a copy shall be maintained in the office of the executive officer of the board for 
public inspection. (Ord. 88-0020 § I (part), 1988.) 
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26.05 Service by mail. When service is made by mail, the notice is complete 
when deposited in the United States Post Office or a mailbox, sub-post office, 
substation, or mail chute, or other like facility regularly maintained by the govern- 
ment of the United States, in a sealed envelope, properly addressed to the last 
known address of the employee, with postage paid. (Ord. 88-0020 § 1 (part), 1988.) 
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Appendix 2 to Titie 5 
GENERAL MEMBER PLAN F 



Sections: 




1.01 


Adopted Purpose. 


1.02 


Definitions and Construction. 


2.01 


Participation. 


3.01 


County Contributions. 


4.01 


Limitation on Allocation. 


5.01 


Return of Contributions to County. 


6.01 


Investment of Plan Assets. 


6.02 


Accounts. 


6.03 


Valuation of Trust Fund. 


7.01 


Vesting. 


8.01 


Designation of Beneficiary. 


8.02 


Failure to Designate Beneficiary. 


9.01 


Events Permitting Distributions. 


9.02 


Calculation of Safety Plan F Benefit Offset Value. 


9.03 


Rules Governing Distributions. 


10.01 


Administration of the Plan and Trust Fund; Responsibility for 




Administration. 


10.02 


Administrative Committee Procedure. 


10.03 


Authority. 


10.04 


Revocability of Action. 


10.05 


Uniform Administration of Plan. 


10.06 


No Guarantee Against Loss. 


10.07 


Payment of Benefits. 


11.01 


Nonalienation. 


11.02 


Facility of Payment. 


11.03 


No Enlargement of Employment Rights. 


11.04 


Severability Provision. 


12.01 


Amendment or Termination. 



^Editor's note: General Member Plan F was adopted by the board of supervisors November 14, 1989, 
and is codified herein at the request of the clerk of the board. 

1.01 Adopted Purpose. The County of Los Angeles, pursuant to the order of 
its Board of Supervisors, adopts a profit sharing plan known as the County of Los 
Angeles General Member Plan F, effective as of January 1, 1990. 

The County is adopting this Plan to provide, in conjunction with certain 
existing plans, approximately the same level of retirement benefits to new employ- 
ees who will be subject to the limitations of Section 415 of the Code as such 
employees would receive under such other plans in the absence of such limitations, 
without affecting the rate of either member or employer contributions to the plans. 

1.02 Definitions and Construction, (a) Definitions. The following terms 
when used herein with initial capital letters, unless the context clearly indicates 
otherwise, shall have the following respective meanings: 
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(1) "Account" means a Participant's Account as specified in Section 
6.02 of this appendix. 

(2) "Adjustment Factor" means the cost of living adjustment factor 
prescribed by the Secretary of the Treasury under Section 415(d) of the Code for 
years beginning after 1987. 

(3) "Administrative Committee" means the Board of Retirement of 
LACERA. 

(4) "Administrator" or "Plan Administrator" means the Admin- 
istrator of the Plan, as defined in Code Section 414(g), and shall be the Administra- 
tive Committee. 

(5) "Beneficiary" means such person or persons as a Participant may 
designate under Section 8.01 to receive his interest under the Plan after his death. 

(6) "Code" means the Internal Revenue Code of 1986, as amended. 

(7) "County" means the County of Los Angeles and (i) any govern- 
mental entity of which the Los Angeles County Board of Supervisors is the govern- 
ing body, and (ii) the Los Angeles Municipal Courts and the Los Angeles County 
Superior Court to the extent authorized by state law or rules of the courL 

(8) "Defined Benefit Dollar Limitation" means, for any Plan Year or 
other Limitation Year, $90,000 adjusted by the Adjustment Factor, as of the 
January 1 falling within such Plan Year or Limitation Year. 

(9) "Defined Benefit Plan" means a Qualified Plan other than a 
Defined Contribution Plan. 

(10) "Defined Contribution Dollar Limitation" means, for any Plan 
Year or other Limitation Year, $30,000 or, if greater, one-fourth of the D>efined 
Benefit Dollar Limitation in effect for such Plan Year or Limitation Year. If a short 
Limitation Year is created because of a Plan amendment changing the Limitation 
Year to a different 12-consecutive-month period, the Defined Contribution Dollar 
Limitation for the short Limitation Year shall not exceed the amount determined in 
the preceding sentence multiplied by a fraction, the numerator of which is the 
number of months in the short Limitation Year and the denominator of which is 12. 

(11) "Defined Contribution Plan" means a Qualified Plan which pro- 
vides individual participant accounts for employer contributions, forfeitures, and 
gains or losses thereon, in accordance with Section 414(i) of the Code. 

(12) "Disability" means disability as defined by the 1937 Act. 

(13) "Eligible Employee" means an employee of the County who is first 
eligible to become a member of LACERA on or after January 1, 1990 and is a 
Participant of General Member Plan D. 

(14) "Entry Date" means January 1, 1993, and the first day of every 
succeeding month. 

(15) "Includable Compensation" means a Participant's total wages 
from the County as determined for purposes of Internal Revenue Service Form 
W-2, excluding, however (A) moving expense reimbursements that are deductible 
by the Participant under Section 217 of the Code; (B) County contributions to any 
plan of deferred compensation that, before the application of Section 4.01, are not 
includable in the Participant's gross income; (C) distributions to the Participant 
fi-om any plan of deferred compensation other than an unfiinded, nonqualified plan 
of deferred compensation; (D) amounts realized under Section 83 of the Code with 
respect to restricted property that becomes fi^eely transferable or is no longer subject 
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to a substantial lisk of forfeiture; and (£) any other amounts which receive special 
tax benefits within the meaning of Section 1.415-2(d)(2) of the Treasury Regula- 
tions. 

Notwithstanding the foregoing, the amount of a Participant's Includable 
Compensation taken into account under the Plan shall not exceed $200,000 multi- 
plied by the Adjustment Faaor. 

(16) "LACERA" means the Los Angeles County Employees Retire- 
ment Association. 

(17) "Limitation Year" means the 12-consecutive-month period used 
by a Quahfied Plan for purposes of computing the limitations on benefits and 
annual additions under Section 415 of the Code. The Limitation Year for this Plan 
is the calendar year. If the Limitation Year is amended to a different 12-consecutiye- 
month period, the new Limitation Year shall begin on a date within the Limitation 
Year in which the amendment is made. 

(18) "Participant" means an Eligible Employee or former Eligible 
Employee who has become and continues to be a Participant of the Plan in 
accordance with the provisions of Section 2.01. 

(19) "Plan" means the County of Los Angeles General Member Plan F, 
the terms and provisions of which are herein set forth, as the same may be 
amended, supplemented or restated from time to time. 

(20) "Plan Year" means the 12-month period ending on June 30th of 
each year. 

(21) "Qualified Plan" means an employee benefit plan that is qualified 
under Section 401(a) of the Code. 

(22) "General Member Plan D" means that certain Defined Benefit 
Plan administered by LACERA pursuant to the 1937 Act and referred to as General 
Member Plan D. 

(23) "Trust Fund" means the unsegregated portion of the trust fimd 
established by the County pursuant to Section 31588 of the California Government 
Code in which the assets of the Plan are held. 

(24) "Trustee" means the Board of Investments of LACERA. 

(25) "Valuation Date" means, except as otherwise provided by the 
Administrative Committee, the last business day of each month. 

(26) "Welfare Benefit Fund" means an organization described in para- 
graph (7), (9), (17) or (20) of Section 501(c) of the Code, a trust, corporation or other 
organization not exempt from federal income tax, or to the extent provided in 
Treasury Regulations, any account held for an employer by any person, which is 
part of a plan of an employer through which the employer provides benefits to 
employees or their beneficiaries, other than a benefit to which Sections 83(h), 404 
(determined without regard to Section 404(b)(2)) or 404A applies, or to which an 
election under Section 463 applies. 

(27) "1937 Act" means the County Employees Retirement Law of 1937, 
as amended. 

(b) Construction. 

(1) Unless the context otherwise indicates, the masculine wherever 
used herein shall include the feminine and neuter, the singular shall include the 
plural and words such as "herein," "hereof," "hereby," "hereunder" and words of 
similar import refer to the Plan as a whole and not any particular part thereof 
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(2) Where headings have been supplied to portions of the Plan they 
have been supplied for convenience only and are not to be taken as limiting or 
extending the meaning of any of its provisions. 

(3) Wherever the word "person" appears in the Plan, it shall refer to 
both natural and legal persons. 

(4) Except to the extent federal law controls, the Plan shall be gov- 
erned, construed and administered according to the laws of the state of California. 
All persons accepting or claiming benefits under the Plan shall be bound by and 
deemed to consent to its provisions. 

2.01 Participation, (a) Commencement of Participation. An Eligible 
Employee shall become a Participant in General Member Plan F on the first of. 
either of the following occurrences: (i) the Entry Date following the fifth anniver- 
sary of the date of membership in General Member Plan D or (ii) the Entry Date 
next following the date on which the Participant is credited with five years of service 
in General Member Plan D. Such an Eligible Employee's participation shall 
become effective on and after such Entry Date. 

(b) Duration of Participation. A Participant or former Participant shall 
remain a Participant so long as ( 1) he is an Eligible Employee, or (2) a portion of the 
Trust Fund is credited to his Account and held for his benefit by the Trustee. 
However, except as provided in Section 3.01, a Participant who ceases to be an 
Ehgible Employee shall have no County contributions made on his behalf until he 
again commences participation pursuant to Section 2.01(a). 

3.01 County Contributions, (a) Amount of County Contributions. Subject 
to subsection (d) and, the limitations contained in Section 4.01, the Administrative 
Committee, upon the advice of the aauary for LACERA (the "Actuary"), shall 
determine the portion of the member contributions otherwise required under 
General Member Plan D (the "Proportion") that shall instead be contributed to this 
Plan for each Plan Year. Such member contributions shall only be credited to this 
Plan with respect to participants of General Member Plan D who are also Partici- 
pants of this Plan and, in accordance with Section 414(h) of the Code, shall be 
treated for all purposes as if they had been made by the County. All determinations 
made by the Administrative Committee, the Trustee, and the Actuary concerning 
the Proportion to be contributed to General Member Plan F under this Section 3.01 
shall be made in accordance with the following rules and such other rules as the 
Administrative Committee determines are necessary to achieve the purpose of the 
Plan, all of which rules shall be applied in a uniform and nondiscriminatory 
manner 

( 1 ) Contributions to General Member Plan F shall be in the minimum 
amount necessary to ensure that the benefit provided by General Member Plan D 
to Participants of General Member Plan F does not exceed the defined benefit 
limits of Section 415 of the Code. 

(2) Contributions to General Member Plan F shall not increase the 
total member or the total County contributions to the County retirement system. 

(b) Allocation of County Contributions. Subject to subsection (d) and the 
limitations contained in Section 4.01 with respect to a Plan Year, a portion of the 
member contributions made for each Participant to General Member Plan D shall 
be allocated to the General Member Plan F Account of each such Participant who 
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was an Eligible Employee during such Plan Year by multiplying the member's 
contributions to General Member Plan D by the Proportion determined under 
subparagraph (a) above. 

(c) Payments to Trustee. Each County contribution made pursuant to this 
Section 3.01 shall be transmitted by the County to the Trustee on the date provided 
by the 1937 Act. Such County contributions shall be paid by the County to the 
Trustee and contributed to the Trust Fund without regard to the amount of the 
County's current or accumulated profits or revenues. 

(d) Adjustment of Contribution. 

( 1 ) If it is determined prior to payment of all contributions for a Plan 
Year that the amount to be allocated to a Panicipant's Account pursuant to 
subsection (b) would cause the limitations set forth in Section 4.01(a) to be 
exceeded, then the Proportion for such Participant for such Plan Year, and the 
corresponding allocation under subsection (b), shall be reduced to the extent 
possible to avoid excess allocation. The portion of the contribution to this Plan so 
reduced shall be contributed to General Member Plan D on behalf of such Panici- 
pant. 

(2) If an amount is allocated to a suspense account pursuant to Section 
4.01(c)(1), then the Proportion for such Participant for the following Plan Year 
under subsection (b), shall be reduced by the amount of the allocation from the 
suspense account to be made to such Participant for such Plan Year. The portion of 
the contribution to this Plan so reduced shall be contributed to General Member 
Plan D on behalf of such Participant 

4.01 Limitation on Allocation, (a) Notwithstanding any provision of the 
Plan to the contrary, but subject to subsection (d), if the Annual Addition (as 
hereinafter defined) of a Participant for any Limitation Year exceeds the lesser of 
the Defined Contribution Dollar Limitation or 25% of the Includable Compensa- 
tion of such Participant for the Limitation Year (the **Maximum Annual Addi- 
tion"), the excess Annual Addition attributable to this Plan shall not be allocated to 
the Participant's Account for the Plan Year, but shall be subject to the provisions of 
subsection (c). Each Panicipant entitled to share in the allocations under Section 
3.01 for a Limitation Year shall be subject to this section for such Limitation Year. 
The limitations contained in this section shall apply on an aggregate basis to all 
Defined Contribution Plans and all Defined Benefit Plans (whether or not any of 
such plans have terminated) established by the County. Notwithstanding the 
foregoing, the percentage limitation specified in the first sentence of this subsection 
shall not apply to any contribution for medical benefits (within the meaning of 
Section 419(f)(2) of the Code) after a Participant's termination of employment that 
is otherwise treated as an Annual Addition under Section 415(I)(l) of the Code. 

(b) Annual Addition. The Annual Addition of each Participant for a Lim- 
itation Year shall equal the sum of the following amounts with respect to all 
Qualified Plans and Welfare Benefit Funds maintained by the County: 

(1) The amount of County contributions with respect to the Limita- 
tion Year allocated to the Participant's accounts; 

(2) The amount, if any, carried forward pursuant to subsection (c) or a 
similar provision in another Qualified Plan and allocated to the Participant's 
accounts; 

(3) The amount, if any, of a Participant's voluntary nondeductible 
contributions for the Limitation Year, 
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(4) The amount allocated to an individual medical account (as 
defined in Section 41 5(1)(2) of the Code) that is part of a Defined Benefit Plan or an 
annuity plan; and 

(5) The amount attributable to post-retirement medical benefits allo- 
cated to the separate account of a key employee (as defined in Section 419A(d)(3) of 
the Code) under a Welfare Benefit Fund. 

A corrective allocation shall be considered an Annual Addition for the Lim- 
itation Year to which it relates, 
(c) Excess Allocations. 

( 1 ) If the Participant is not covered under another Defined Contribu- 
tion Plan or a Welfare Benefit Fund maintained by the County during the Limita- 
tion Year and the amount otherwise allocable to his Account exceeds the Maximum 
Annual Addition prescribed in subsection (a), the County contributions which 
result fi'om a reasonable error in estimating the Participant's Includable Compensa- 
tion or from any other facts and circumstances to which Section 1.415-6(b)(6) of the 
Treasury Regulations would be applicable and which cause the Participant's 
Annual Addition to exceed the Maximum Annual Addition shall be held in a 
suspense account in the Trust Fund to be carried forward and allocated in subse- 
quent Limitation Years as provided in Section 3.01. Such suspense account shall 
not participate in the allocation of the net income or net loss of the Trust Fund 
under the Plan. 

(2) This paragraph applies if, in addition to this Plan, the Participant is 
covered under another Defined Contribution Plan or a Welfare Benefit Fund 
maintained by the County during the Limitation Year. 

(A) The Annual Addition which may be credited to a Partici- 
pant's Account under this Plan for any such Limitation Year will not exceed the 
Maximum Annual Addition reduced by the Annual Addition credited to a Partici- 
pant's accounts under the other Defined Contribution Plans and Welfare Benefit 
Funds for the same Limitation Year. If the Annual Addition with respect to the 
Participant under the other Defined Contribution Plans and Welfare Benefit Funds 
maintained by the County is less than the Maximum Annual Addition and the 
County contribution that would otherwise be contributed or allocated to the 
Participant's Account under this Plan would cause the Annual Addition for the 
Limitation Year to exceed the Maximum Annual Addition, the amount contrib- 
uted or allocated under such other Defined Contribution Plans and Welfare Benefit 
Funds shall first be reduced so that the Annual Addition under all such Defined 
Contribution Plans and Welfare Benefit Funds for the Limitation Year will equal 
the Maximum Annual Addition. If the aggregate Annual Addition with respect to 
the Participant under such other Defined Contribution Plans and Welfare Benefit 
Funds cannot be reduced, or if the aggregate Annual Addition with respect to the 
Participant under such other Defined Contribution Plans and Welfare Benefit 
Funds after the maximum possible reduction is equal to or greater than the 
Maximum Annual Addition, no amount will be contributed or allocated to the 
Participant's Account under this Plan for the Limitation Year. An excess Annual 
Addition will be reduced in the manner described in subparagraph (B). 

(B) As soon as administratively feasible after the end of the 
Limitation Year, the Maximum Annual Addition for the Limitation Year shall be 
determined on the basis of the Participant's actual Includable Compensation for 
the Limitation Year. If a Participant's Annual Addition under this Plan and such 
other Defined Contribution Plans and Welfare Benefit Funds would result in the 
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Annual Addition exceeding the Maximum Annual Addition for the Limitation 
Year, then, except as provided in subparagraph (A), the excess amount will be 
deemed to consist of the Annual Addition last allocated. In making this determina- 
tion, the Annual Addition attributable to a Welfare Benefit Fund shall be deemed to 
have been allocated first regardless of the actual date of edlocation. If an excess 
amount was allocated to a Participant on an allocation date of this Plan that 
coincides with an allocation date of another plan, the excess amount attributed to 
this Plan will be the product of: 

(i) The total excess amount allocated as of such date; 
multiphed by 

(ii) The ratio of the Annual Addition allocated to the Par- 
ticipant for the Limitation Year as of such date under this Plan to the total Annual 
Addition allocated to the Participant for the Limitation Year as of such date under 
this and all the other Defined Contribution Plans. 

Any excess amount attributed to this Plan shall be disposed in the 
manner described in paragraph (1). 

(d) Aggregate Benefit Limitation. If the County maintains, or at any time 
maintained, one or more Defined Benefit Plans covering any Participant in this 
Plan, the sum of the Defined Benefit Fraction (defined in par^raph (1)) and the 
Defined Contribution Fraction (defined in paragraph (2)) for any Limitation Year 
shall equal no more than 1.00. The Annual Addition under any Defined Contribu- 
tion Plans (other than this Plan) will be reduced first, then the rate of accrual under 
the Defined Benefit Plans will be reduced, and then the Annual Addition under this 
Plan will be reduced in order to meet this limitation. 

(1) "Defined Benefit Fraction" means a fraction, the numerator of 
which is the Projected Annual Benefit (as defined in subparagraph (3)) of the 
Participant under all Defined Benefit Plans maintained by the County determined 
as of the close of the Limitation Year pursuant to Treasury Regulations under 
Section 415 of the Code, and the denominator of which is the lesser of: (A) 140% of 
the Participant's average Includable Compensation for the three consecutive Plan 
Years of service that produce the highest average Includable Compensation; or (B) 
125% of the Defined Benefit Dollar Limitation, determined as of the close of the 
Limitation Year. 

* (2) '^Defined Contribution Fraction*' means a fraction, the numerator 

of which is the sum of the Annual Additions allocated to the Participant's accounts 
for the applicable Limitation Year and each prior Limitation Year, and the 
denominator of which is the sum of the lesser of the following products for each 
Limitation Year in which the Participant was an employee (regardless of whether a 
Defined Contribution Plan was in existence for such Limitation Year): (A) the 
Defined Contribution Dollar Limitation effective for the Limitation Year, multi- 
plied by 125% or (B) 35% of the Participant's Includable Compensation for such 
Limitation Year. 

(3) For purposes of this subsection, the term "Projected Annual Bene- 
fit" means the annual benefit (as defined in Section 415(b)(2) of the Code) to which 
a Participant would be entitled under the terms of a Defined Benefit Plan main- 
tained by the County, assuming: 

(A) The Participant will continue employment until his normal 
retirement age under the Defined Benefit Plan (or current age, if later); and 
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(B) The Participanfs Includable Compensation for the current 
Limitation Year and all other relevant factors used to determine benefits under the 
Defined Benefit Plan will remain constant for all fiiture Limitation Years. 

(4) For purposes of this subsection, a Participant's nondeductible 
contributions to a Defined Benefit Plan shall be treated as being part of a separate 
Defined Contribution Plan. 

(e) Aggregation of Plans. For purposes of applying the Umitations set forth 
in this section, all Defined Benefit Plans ever maintained by the County shall be 
treated as one Defined Benefit Plan, and all Defined Contribution Plans ever 
maintained by the County shall be treated as one Defined Contribution Plan. 

5.01 Retnrn of Contribations to County, (a) Except as provided in subsection 
(B) of this section, the assets of the Plan shall never inure to the benefit of the 
County and shall be held for the exclusive purpose of providing benefits to Partici- 
pants and their Beneficiaries and defraying reasonable expenses of administering 
the Plan. 

(b) If any contribution to the Plan is made by the County due to a mistake of 
fact, such contribution shall, to the extent permitted by applicable law, upon the 
request of the County, be returned to the County within one year after it is made. 
That portion of the contribution which is wages due to the Participant shall in turn 
be returned to the Participant by the County. 

6.01 Investment of Plan Assets. The assets of the Plan held in the Trust Fund 
shall be invested in the same manner as the assets of General Member Plan D. 

6.02 Accoiints. The Administrative Committee shall establish an Account 
for each Participant to reflect the County contributions that are made to the Plan on 
his behalf. Separate records shall be maintained for each such Account showing the 
amount of County contributions to each such Account, payments and withdrawals 
therefrom and the amount of income, expenses, gains, and losses attributable 
thereto. The interest of each Participant hereunder at any time shall consist of his 
Account balance (as determined in Section 6.03) as of the last preceding Valuation 
Date plus credits and minus debits to such Account since that Valuation Date. 

6.03 Valuation of Trust F^d. (a) As of each Valuation Date, the Trustee 
shall determine the fair market value of all securities or other property held in the 
Trust Fund. Any assets held in the Trust Fund for which the market value is not 
readily ascertainable shall be valued at such amount as shall be deemed by the 
Trustee to represent the fair value thereof. The valuation shall include income 
accrued but not received, unrealized gains and losses, as well as accrued expenses 
and other charges applicable to the Trust Fund subject to the limit defined in the 
following sentence. The proportion of such expenses and other charges in relation 
to the Trust Fund shall not exceed the proportion which the total of the same 
categories of charges for all retirement plans administered by LACERA have to the 
total retirement assets held by LACERA. 

(b) The valuation thus derived in subsection (a) shall be the basis for 
determining the net rate of return available for allocation to Participants (the 
"Rate"). The Trustee shall determine the Rate in accordance with the Generally 
Accepted Accounting Principles. 
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(c) After each Valuation Date, the Rate determined in subsection (b) shall 
be applied to the Account of each Participant (whether living or dead) by multiply- 
ing the Account balance by the Rate and then adding the product thus derived to the 
balance. The sum thus derived shall be the Account value as of the Valuation Date. 
The total of all such individual Account values shall equal the value of the Trust 
Fund. 

(d) The reasonable and equitable decision of the Trustee as to the value of 
the Trust Fund as of each Valuation Date shall be conclusive and binding upon all 
persons having any interest, direct or indirect, in such Fund. 

7.01 Vesting. The interest of a Participant in his Account shall be 100% 
vested and nonforfeitable at all times. 

8.01 Designation of Beneficiary. The Beneficiaries of the Participant under 
this Plan shall be the same as the Beneficiaries designated under General Member 
Plan D. If the Participant designates no Beneficiaries in General Member Plan D, 
then his Beneficiaries are those as provided for Participants of General Member 
Plan D by the 1 937 Act Beneficiaries shall be treated for all purposes under General 
Member Plan F and enjoy the same rights and obligations as though they were 
subject to General Member Plan D. 

8.02 Failure to Designate Beneficiary. In the event a Participant has not 
designated a Beneficiary, or in the event no Beneficiary survives a Participant, the 
distribution of the Participant's interest in the Trust Fund (if any) upon his death 
shall be made as provided in the 1937 Act. 

9.01 Events Permitting Distributions. A Participant's Account balance 
becomes distributable only after his termination of employment, qualification for a 
service retirement benefit under the 1937 Act, disability or death. The timing and 
form of the distribution shall be in accordance with this section and Section 9.02, 

9.02 Calculation of General Member Plan F Benefit Offset Value.The 

Administrative Committee upon the recommendation of the Trustee taking into 
consideration the advice of the Actuary, shall determine the annuity value of the 
General Member Plan F benefit to determine the reduction of the annuity provided 
by General Member Plan D (the "Benefit Offset Value") as required by section 
31510.2(e) of the 1937 Act. To determine the Benefit Offset Value, the value of the 
Participant's General Member Plan F Account on the Valuation Date immediately 
preceding the commencement of distribution shall be converted to the actuarial 
equivalent of the Unmodified Service Retirement Allowance provided by General 
Member Plan D. 

9.03 Rules Governing Distributions, (a) Form of Distributions. 

(1) At the sole discretion of the Administrative Committee, the dis- 
tribution of the Account balance payable under General Member Plan F may be 
made in the same manner as the annuity payable under General Member Plan D 
and may be made through the purchase of an annuity contract from an insurance 
company. 
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(i) If the Participant or his Beneficiaries receive distribution in 
the same manner as the Annuity payable under General Member Plan D and elect 
to receive an optional settlement other than the unmodified service retirement 
allowance provided by General Member Plan D, then the unmodified allowance 
calculated in Section 9.02 above shall be converted to the optional settlement 
elected by the Participant under General Member Plan D as provided by the 
applicable provisions of the 1937 Act. Notwithstanding the provisions of Section 
9.02, if an optional settlement is elected by the Participant, the annuity calculated in 
the preceding sentence shall become the Benefit Offset Value. If the Participant dies 
before or after the distribution of benefits commences, distribution to his Benefici- 
aries shall continue or begin, as the case may be, in the same manner as is provided 
in the 1937 Act for General Member Plan D participants and their beneficiaries. 

(ii) If the Participant or his Beneficiaries receive distribution in 
the form of an annuity purchased fi-om an insurance company, the Participant's 
General Member Plan F Account balance shall be used to purchase an annuity 
which provides the same form of benefit as would be provided by the General 
Member Plan D benefit elected by the Participant Notwithstanding the provisions 
of Section 9.02, if an optional settlement is elected by the Participant, the annuity 
provided by the preceding sentence shall establish the Benefit Offset Value. Dis- 
tribution to the F^icipant and his Beneficiaries, if the latter is provided for, shall 
be as required by the annuity contract Upon commencement of distribution, the 
Participant and his Beneficiaries shall cease to have an interest in General Member 
Plan F and shall be entitled only to the benefits provided by the annuity contract. 
(2) Notwithstanding the provisions of subparagraph ( 1 ), if the value of 
a Participants Account balance does not exceed $3,500, the distribution of the 
Participant's Account balance shall be made to the Participant (or, in the event of 
his death, to his Beneficiary) in the form of a single lump-sum payment. 

(b) Commencement of Benefits. In order for the distribution of a Partici- 
pant's Account balance to commence, the Participant (or his Beneficiary) must 
elect to receive such benefit and his benefit under General Member Plan D. 
Distribution of the Account balance shall begin at the same time as the distribution 
of the benefit under General Member Plan D. 

(c) Restrictions on Delay of Distribution. Distribution of a Participant's 
entire Account balance shall commence not later than April 1st following the 
calendar year in which he attains age 70*/2 or, if later, terminates employment 
Unless the form of distribution is a single lump-sum payment distributions will be 
made over a period not exceeding the life expectancy of the Participant, or the joint 
life expectancy of the Participant and his Beneficiary. 

If the Participant's entire interest is to be distributed in a form other than a 
single lump-sum payment then the amount to be distributed each year must be at 
least an amount equal to the quotient obtained by dividing the Participant's entire 
interest by the life expectancy of the Participant or joint and last survivor exp)ec- 
tancy of the Participant and designated Beneficiary. Life expectancy and joint and 
last survivor expectancy shall be computed by the use of the return multiples 
contained in Section 1.72-9 of the Treasury Regulations. For purposes of this 
computation, the life expectancy of the Participant (and the Participant's spouse, if 
the spouse is the designated Beneficiary) may be recalculated no more frequently 
than annually. The life expectancy of a Beneficiary other than a spouse may not be 
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recalculated. If the Participant's spouse is not the designated Beneficiary, the 
method of distribution selected must assure that at least 50% of the present value of 
the amount available for distribution is paid within the life expectancy of the 
Participant. 

(d) Limitation to Assure Benefits Payable to Beneficiaries are Incidental. 
Under any distribution option, the present value of payments projected to be paid 
to a Participant (or to the Participant and his spouse, if his spouse is the Beneficiary) 
shall be more than 50% of the present value of the total benefit 

(e) Restrictions in the Event of Death. Upon the death of the Participant, 
the following distribution provisions shall apply: 

(1) If the Participant dies after distribution of his interest has com- 
menced, the remaining portion of such interest will continue to be distributed at 
least as rapidly as under the method of distribution being used prior to the 
Participant's death. 

(2) If the Participant dies before distribution of his interest com- 
mences, the Participant's entire interest will be distributed no later than five years 
after the Participant's death except to the extent that an election is made to receive 
distributions in accordance with subparagraph (A) or (B): 

(A) If any portion of the Participant's interest is payable to a 
designated Beneficiary, distributions may be made in substantially equal install- 
ments over the life or life expectancy of the designated Beneficiary commencing no 
later than one year after the Participant's death. 

(B) If the designated Beneficiary is the Participant's surviving 
spouse, the date distributions are required to begin in accordance with sub- 
paragraph (a) shall not be earlier than the date in which the Participant would have 
attained age 70'/2, and, if the spouse dies before payments begin, subsequent 
distributions shall be made as if the spouse had been the Participant. 

For purposes of this paragraph, payments will be calculated by use of the 
return multiples specified in Section 1.72-9 of the Treasury Regulations. Life 
expectancy of a surviving spouse may be recalculated annually. In the case of any 
other designated Beneficiary, life expectancy will be calculated at the time payment 
first commences without further recalculation. 

(3) For purposes of this subsection, any amount paid to a child of the 
Participant will be treated as if it had been paid to the surviving spouse if the 
amount becomes payable to the surviving spouse when the child reaches the age of 
majority. 

(f) Delayed Payments. If the amount of a distribution required to com- 
mence on a date determined under this section cannot be ascertained by such date, 
or if it is not possible to make such payment on such date because the Administra- 
tive Committee has been unable to locate the Participant after making reasonable 
efforts to do so, a payment retroactive to such date may be made no later than 60 
days after the earliest date on which the amount of such payment can be ascertained 
or the date on which the Participant is located (whichever is applicable). 

(g) Reemployment of Participant. Except as provided in Section 31680.2 of 
the 1937 Act, if a Participant who had terminated employment becomes 
reemployed by the County, no distribution from the Trust Fund shall be made or 
continued to the Participant while he is so employed. Any amounts which the 
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Participant was entitled to receive on his prior termination of employment shall be 
held in the Trust Fund until he or his Benefidary is s^ain entitled to a distribution 
under the tenns of the Plan. 

10.01 Administration of the Plan and Trust F\md; Responsibility for Admin- 
istration. As Administrator, the Administrative Committee shall be responsible for 
the administration of the Plan, including but not limited to the preparation and 
delivery to the Board of Supervisors of Los Angeles County, Participants, Benefici- 
aries, and governmental agencies of all information, descriptions, and reports 
required by applicable law. Each other fiduciary shall have such powers, duties, and 
authorities as shall be specified in the Plan. 

10.02 Administrative Committee Procedure, (a) The chairman of the Board 
of Retirement of LACERA shall be the chairman of the Administrative Committee. 

(b) The Administrative Committee shall conduct business according to the 
rules of order of the Board of Retirement and the Bylaws of LACERA. 

10.03 Aothority. The Administrative Committee shall interpret where nec- 
essary the provisions of the Plan to determine the rights and benefits of Participants 
and other persons under the Plan. The Administrative Committee, in case of 
disputes concerning the rights and benefits of Participants and other persons under 
the Plan, may make findings of fact with respect to any such matter arising in 
connection with the administration of the Plan. Subject to the provision of Section 
10.04, such determinations and findings shall be final and conclusive, to the extent 
permitted by law, as to all interested persons for all purposes of the Plan. 

10.04 Revocability of Action. Any action taken by the Administrative Com- 
mittee with respect to the rights or benefits under the Plan of any Participant or 
Beneficiary shall be revocable by the Administrative Committee as to payments, 
distributions, or deliveries not theretofore made hereunder pursuant to such 
action. Appropriate adjustments may be made in fiiture payments or distributions 
to a Participant or Beneficiary to offset any excess payment or underpayment 
theretofore made hereunder to such Participant or Beneficiary. 

10.05 Uniform Administration of Plan. All action taken by the Administra- 
tive Committee under the Plan shall treat all persons similarly situated in a uniform 
and consistent manner. 

10.06 No Guarantee Against Loss. Neither the County, LACERA, or the 
Administrative Committee guarantees in any manner the Trust Fund or any part 
thereof against loss or depreciation. All persons having any interest in the Trust 
Fund shall look solely to such Fund for payment with respect to such interest. 

10.07 Payment of Benefits. All payments of benefits provided for by the 
Plan (less any deductions provided for by the Plan) shall be made solely out of the 
Trust Fund in accordance with instructions given to the Trustee by the Administra- 
tive Committee. Neither the County, LACERA, or the Administrative Committee 
shall otherwise be liable for any benefits payable under the Plan. 
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11.01 Nonalienation. To the extent permitted by law and except as otherwise 
provided in the Plan, no right or interest of any kind of a Participant or Beneficiary 
hereunder shall be transferable or assignable by the Participant or Beneficiary, nor 
shall any such right or interest be subject to alienation, anticipation, encumbrance, 
garnishment, attachment, execution, or levy of any kind, voluntary or involuntary. 

11.02 Facility of PiymenL In the event the Administrative Committee finds 
that any Participant or Beneficiary to whom a benefit is payable under the Plan is (at 
the time such benefit is payable) unable to care for his aifairs because of physical, 
mental, or legal incompetence, the Administrative Committee, in its sole discre- 
tion, may cause any payment due to him hereunder, for which prior claim has not 
been made by a duly qualified guardian or other legal representative, to be paid to 
the person or institution deemed by the Administrative Committee to be maintain- 
ing or responsible for the maintenance of such Participant or Beneficiary, and any 
such payment shall be deemed a payment for the benefit of such Participant or 
Beneficiary and shall constitute a complete dischai^e of any liability therefor under 
the Plan. 

11.03 No Enlargement of Employment Rights. A Panicipant by accepting 
benefits under the Plan does not thereby agree to continue for any period in the 
employ of the County, and the County by adopting the Plan, making contributions, 
or taking any action with respect to the Plan does not obligate itself to continue the 
employment of any Participant for any period. 

11.04 Severability Provision. If any provision of the Plan or the application 
thereof to any circumstance or person is invalid, the remainder of the Plan and the 
application of such provision to other circumstances or persons shall not be 
affected thereby. 

12.01 Amendment or Termination, (a) Right to Amend or Terminate. By 
mutual agreement between the County and representatives of the affected certified 
bargaining organizations and subject to the limitations of Section 5.01(a) of the 
Plan, the 1937 Act, and the Meyers-Milias-Brown Act, the Board of Supervisors of 
the County has reserved, and does hereby reserve, the right at any time or times. 
>yithout the consent of any Participant, Beneficiary, or other person, (1) to termi- 
nate the Plan, in whole or in part or as to any designated group of employees. 
Participants, and their Beneficiaries, or (2) to amend the Plan, in whole or in part. 
Subject to the provisions of Section 4.01, no such termination or amendment shall 
decrease the amount to be contributed by the County on account of any period prior 
to the date such termination or amendment is approved by the Board of Super- 
visors of the County. 

(b) Procedure for Termination or Amendment. Any termination or amend- 
ment of the Plan pursuant to subsection (a) shall be expressed in an instrument 
executed by the County on the order of its Board of Supervisors and filed with the 
Trustee, and shall become effective as of the date designated in such instrument or, 
if no date is so designated, on its execution. 

(c) Distribution Upon Termination. If the Plan shall be terminated by the 
County, then, subject to the final sentence of subsection (a) contributions shall 
cease, and the assets of the Plan, as mutually agreed between the County and 
representatives of certified bargaining organizations, shall be distributed to Partici- 
pants and their Beneficiaries as provided by applicable law. 
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(d) Vesting on Tennination. Notwithstanding any other provision of the 
Plan, upon the termination or partial termination of the Plan or upon complete 
discontinuance of contributions under the Plan, the rights of all Participants to 
benefits accrued to the date of such termination or partial termination or discontin- 
uance, to the extent then funded, or the amounts credited to the Participant's 
Account shall be fully vested and nonforfeitable. 
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^Editor's note: Safety Plan F was adopted by the board of supervisors November 1 4, 1 989, and is codified 
herein at the request of the clerk of the board. 

1.01 Adopted Purpose. The County of Los Angeles, pursuant to the order of 
its Board of Supervisors, adopts a profit sharing plan known as the County of Los 
Angeles Safety Plan F, effective as of January 1, 1990. 

The County is adopting this Plan to provide, in conjunction with certain 
existing plans, approximately the same level of retirement benefits to new employ- 
ees who will be subject to the limitations of Section 415 of the Code as such 
employees would receive under such other plans in the absence of such limitations, 
without affecting the rate of either member or employer contributions to the plans. 

1.02 Definitions and Construction, (a) Definitions. The following terms 
when used herein with initial capital letters, unless the context clearly indicates 
otherwise, shall have the following respective meanings: 



5-263 Supp. # 6. 3-90 



APPENDIX 3 TO TITLE 5 

(1) "Account" means a Participant's Account as specified in Section 
6.02. 

(2) "Adjustment Factor" means the cost of living adjustment factor 
prescribed by the Secretary of the Treasury under Section 415(d) of the Code for 
years beginning after 1987. 

(3) "Administrative Committee" means the Board of Retirement of 
LACERA- 

(4) "Administrator" or "Plan Administrator" means the Admin- 
istrator of the Plan, as defined in Code Section 414(g), and shall be the Administra- 
tive Committee. 

(5) "Beneficiary" means such person or persons as a Participant may 
designate under Section 8.01 to receive his interest under the Plan after his death. 

(6) "Code" means the Internal Revenue Code of 1986, as amended. 

(7) "County" means the County of Los Angeles and (i) any govern- 
mental entity of which the Los Angeles County Board of Supervisors is the govern- 
ing body, and (ii) the Los Angeles Municipal Courts and the Los Angeles County 
Superior Court to the extent authorized by State law or rules of the Court. 

(8) "Defined Benefit Dollar Limitation" means, for any Plan Year or 
other Limitation Year, $90,000 adjusted by the Adjustment Factor, as of the 
January 1 falling within such Plan Year or Limitation Year 

(9) "Defined Benefit Plan" means a Qualified Plan other than a 
Defined Contribution Plan. 

(10) "Defined Contribution Dollar Limitation" means, for any Plan 
Year or other Limitation Year, $30,000 or, if greater, one-fourth of the Defined 
Benefit Dollar Limitation in effect for such Plan Year or Limitation Year. If a short 
Limitation Year is created because of a Plan amendment changing the Limitation 
Year to a different 12-consecutive-month period, the Defined Contribution Dollar 
Limitation for the short Limitation Year shall not exceed the amount determined in 
the preceding sentence multiplied by a fiaction, the numerator of which is the 
number of months in the short Limitation Year and the denominator of which is 12. 

(11) "Defined Contribution Plan" means a Qualified Plan which pro- 
vides individual participant accounts for employer contributions; forfeitures, and 
gains or losses thereon, in accordance with Section 414(i) of the Code. 

(12) "Disability" means disability as defined by the 1937 Act 

(13) "Eligible Employee" means an employee of the County who is first 
eligible to become a member of LACERA on or after January 1, 1990 and is a 
Participant of Safety Plan B. 

(14) "Entry Date" means January 1, 1993, and the first day of every 
succeeding month. 

(15) "Includable Compensation" means a Participant's total wages 
from the County as determined for purposes of Internal Revenue Service Form 
W-2, excluding, however (A) moving expense reimbursements that are deductible 
by the Participant under Section 217 of the Code; (B) County contributions to any 
plan of deferred compensation that, before the application of Section 4.01, are not 
includable in the Participant's gross income; (C) distributions to the Participant 
from any plan of deferred compensation other than an unfunded, nonqualified plan 
of deferred compensation; (D) amounts realized under Section 83 of the Code with 
respect to restricted property that becomes freely transferable or is no longer subject 
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to a substantial risk of forfeiture; and (E) any other amounts which receive special 
tax benefits within the meaning of Section 1.415-2(d)(2) of the Treasury Regula- 
tions. 

Notwithstanding the foregoing, the amount of a Participant's Includable 
Compensation taken into account under the Plan shall not exceed $200,000 multi- 
plied by the Adjustment Faaor. 

(16) "LACERA" means the Los Angeles County Employees Retire- 
ment Association. 

(17) "Limitation Year" means the twelve-consecutive month period 
used by a Qualified Plan for purposes of computing the limitations on benefits and 
annual additions under Section 415 of the Code. The Limitation Year for this Plan 
is the calendar year. If the Limitation Year is amended to a different 12-consecutive- 
month period, the new Limitation Year shall begin on a date within the Limitation 
Year in which the amendment is made. 

(18) "Panicipant" means an Eligible Employee or former Eligible 
Employee who has become and continues to be a Participant of the Plan in 
accordance with the provisions of Section 2.01. 

(19) "Plan" means the County of Los Angeles Safety Plan F, the terms 
and provisions of which are herein set forth, as the same may be amended, 
supplemented, or restated from time to time. 

(20) "Plan Year" means the 12-month period ending on June 30 of each 
year. 

(2 1 ) "Qualified Plan" means an employee benefit plan that is qualified 
under Section 401(a) of the Code. 

(22) "Safety Plan B" means that certain Defined Benefit Plan admin- 
istered by LACERA pursuant to the 1937 Act and referred to as Safety Plan B. 

(23) "Trust Fund" means the unsegregated portion of the trust fund 
established by the County pursuant to Section 31588 of the California Government 
Code in which the assets of the Plan are held. 

(24) "Trustee" means the Board of Investments of LACERA. 

(25) "Valuation Date" means, except as otherwise provided by the 
Administrative Committee, the last business day of each month. 

(26) "Welfare Benefit Fund" means an organization described in para- 
graph (7), (9), (17), or (20) of Section 501(c) of the Code, a trust, corporation, or 
other organization not exempt from federal income tax, or to the extent provided in 
Treasury Regulations, any account held for an employer by any person, which is 
part of a plan of an employer through which the employer provides benefits to 
employees or their beneficiaries, other than a benefit to which Sections 83(h), 404 
(determined without regard to Section 404(b)(2)), or 404A applies, or to which an 
election under Section 463 applies. 

(27) "1937 Act" means the County Employees Retirement Law of 1937, 
as amended. 

(b) Construction. 

(1) Unless the context otherwise indicates, the masculine wherever 
used herein shall include the feminine and neuter, the singular shall include the 
plural and words such as "herein," "hereof," "hereby," "hereunder," and words of 
similar import refer to the Plan as a whole and not any particular part thereof 
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(2) Where headings have been supplied to portions of the Plan they 
have been supplied for convenience only and are not to be taken as limiting or 
extending the meaning of any of its provisions. 

(3) Wherever the word "person" appears in the Plan, it shall refer to 
both natural and legal persons. 

(4) Except to the extent federal law controls, the Plan shall be gov- 
erned, construed and administered according to the laws of the State of California. 
All persons accepting or claiming benefits under the Plan shall be bound by and 
deemed to consent to its provisions. 

2.01 Participation, (a) Commencement of Participation. An Eligible 
Employee shall become a Participant in Safety Plan F on the first of either of the 
following occurrences: (i) the Entry Date following the fifth anniversary of the date 
of membership in Safety Plan B or (ii) the Entry Date next following the date on 
which the Participant is credited with five years of service in Safety Plan B. Such an 
Eligible Employee's participation shall become effective on and after such Entry 
Date. 

(b) Duration of Participation. A Participant or former Participant shall 
remain a Participant so long as (1) he is an Eligible Employee, or (2) a portion of the 
Trust Fund is credited to his Account and held for his benefit by the Trustee. 
However, except as provided in Section 3.01, a Participant who ceases to be an 
Eligible Employee shall have no County contributions made on his behalf until he 
again commences participation pursuant to Section 2.01(a). 

3.01 County Contributions, (a) Amount of County Contributions. Subject 
to subsection (d) and the limitations contained in Section 4.01, the Administrative 
Committee, upon the advice of the actuary for LACERA (the "Actuary"), shall 
determine the portion of the member contributions otherwise required under 
Safety Plan B (the "Proportion") that shall instead be contributed to this Plan for 
each Plan Year. Such member contributions shall only be credited to this Plan with 
respect to participants of Safety Plan B who are also Participants of this Plan and, in 
accordance with Section 414(h) of the Code, shall be treated for all purposes as if 
they had been made by the County. All determinations made by the Administrative 
Committee, the Trustee, and the Actuary concerning the Proportion to be contrib- 
uted to Safety Plan F under this Section 3.01 shall be made in accordance with the 
following rules and such other rules as the Administrative Committee determines 
are necessary to achieve the purpose of the Plan, all of which rules shall be applied in 
a uniform and nondiscriminatory manner 

(1) Contributions to Safety Plan F shall be in the minimum amount 
necessary to ensure that the benefit provided by Safety Plan B to Participants of 
Safety Plan F does not exceed the defined benefit limits of Section 415 of the Code. 

(2) Contributions to Safety Plan F shall not increase the total member 
or the total County contributions to the County retirement system. 

(b) Allocation of County Contributions. Subject to subsection (d) and the 
limitations contained in Section 4.01 with respect to a Plan Year, a portion of the 
member contributions made for each Participant to Safety Plan B shall be allocated 
to the Safety Plan F Account of each such Participant who was an Eligible Employee 
during such Plan Year by multiplying the member's contributions to Safety Plan B 
by the Proportion determined under subparagraph (a) above. 
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(c) Payments to Trustee. Each County contribution made pursuant to this 
Section 3.01 shall be transmitted by the County to the Trustee on the date provided 
by the 1937 Aa. Such County contributions shall be paid by the County to the 
Trustee and contributed to the Trust Fund without regard to the amount of the 
County's current or accumulated profits or revenues. 

(d) Adjustment of Contribution. 

(1) If it is determined prior to payment of all contributions for a Plan 
Year that the amount to be allocated to a Participant's Account pursuant to 
subsection (b) would cause the limitations set forth in Section 4.01(a) to be 
exceeded, then the Proportion for such Participant for such Plan Year, and the 
corresponding allocation under subsection (b), shall be reduced to the extent 
possible to avoid excess allocation. The portion of the contribution to this Plan so 
reduced shall be contributed to Safety Plan B on behalf of such Participant. 

(2) If an amount is allocated to a suspense account pursuant to Section 
4.01(c)(1), then the Proportion for such Participant for the following Plan Year 
under subsection (b), shall be reduced by the amount of the allocation from the 
suspense account to be made to such Participant for such Plan Year. The portion of 
the contribution to this Plan so reduced shall be contributed to Safety Plan B on 
behalf of such Participant 

4.01 Limitation on Allocation, (a) Notwithstanding any provision of the 
Plan to the contrary, but subject to subsection (d), if the Annual Addition (as 
hereinafter defined) of a Participant for any Limitation Year exceeds the lesser of 
the Defined Contribution Dollar Limitation or 25% of the Includable Compensa- 
tion of such Participant for the Limitation Year (the ^^Maximum Annual Addi- 
tion'"), the excess Annual Addition attributable to this Plan shall not be allocated to 
the E*articipaht's Account for the Plan Year, but shall be subject to the provisions of 
subsection (c). Each Participant entitled to share in the allocations under Section 
3.01 for a Limitation Year shall be subject to this Section for such Limitation Year. 
The limitations contained in this Section shall apply on an aggregate basis to all 
Defined Contribution Plans and all Defined Benefit Plans (whether or not any of 
such plans have terminated) estabUshed by the County. Notwithstanding the 
foregoing, the percentage limitation specified in the first sentence of this subsection 
shall not apply to any contribution for medical benefits (within the meaning of 
Section 419(f)(2) of the Code) after a Participant's termination of employment that 
is otherwise treated as an Annual Addition under Section 415(1)(1) of the Code. 

(b) Annual Addition. The Annual Addition of each Participant for a Lim- 
itation Year shall equal the sum of the following amounts with respect to all 
Qualified Plans and Welfare Benefit Funds maintained by the County: 

(1) The amount of County contributions with respect to the Limita- 
tion Year allocated to the Panicipant's accounts; 

(2) The amount, if any, carried forward pursuant to subsection (c) or a 
similar provision in another Qualified Plan and allocated to the Participant's 
accounts; 

(3) The amount, if any, of a Participant's voluntary nondeductible 
contributions for the Limitation Year, 

(4) The amount allocated to an individual medical account (as 
defined in Section 415(1)(2) of the Code) that is part of a Defined Benefit Plan or an 
annuity plan; and 
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(5) The amount attributable to post-retirement medical benefits allo- 
cated to the separate account of a key employee (as defined in Section 419A(d)(3) of 
the Code) under a Welfare Benefit Fund. 

A corrective allocation shall be considered an Annual Addition for the Lim- 
itation Year to which it relates. 

(c) Excess Allocations. 

( 1 ) If the Participant is not covered under another Defined Contribu- 
tion Plan or a Welfare Benefit Fund maintained by the County during the Limita- 
tion Year and the amount otherwise allocable to his Account exceeds the Maximum 
Annual Addition prescribed in subsection (a), the County contributions which 
result from a reasonable error in estimating the Participant's Includable Compensa- 
tion or from any other facts and circumstances to which Section 1.41 5-6(b)(6) of the 
Treasury Regulations would be applicable and which cause the Psuticipant's 
Annual Addition to exceed the Maximum Annual Addition shall be held in a 
suspense account in the Trust Fund to be carried forward and allocated in subse- 
quent Limitation Years as provided in Section 3.01. Such suspense account shall 
not participate in the allocation of the net income or net loss of the Trust Fund 
under the Plan. 

(2) This paragraph applies if, in addition to this Plan, the Participant is 
covered under another Defined Contribution Plan or a Welfare Benefit Fund 
maintained by the County during the Limitation Year. 

(A) The Annual Addition which may be credited to a Partici- 
pant's Account under this Plan for any such Limitation Year will not exceed the 
Maximum Annual Addition reduced by the Annual Addition credited to a Partici- 
pant's accounts under the other Defined Contribution Plans and Welfare Benefit 
Funds for the same Limitation Year. If the Annual Addition with respect to the 
Participant under the other Defined Contribution Plans and Welfare Benefit Funds 
maintained by the County is less than the Maximum Annual Addition and the 
County contribution that would otherwise be contributed or allocated to the 
Participant's Account under this Plan would cause the Annual Addition for the 
Limitation Year to exceed the Maximum Annual Addition, the amount contrib- 
uted or allocated under such other Defined Contribution Plans and Welfare Benefit 
Funds shall first be reduced so that the Annual Addition under all such Defined 
Contribution Plans and Welfare Benefit Funds for the Limitation Year will equal 
the Maximum Annual Addition. If the aggregate Annual Addition with respect to 
the Participant under such other Defined Contribution Plans and Welfare Benefit 
Funds cannot be reduced, or if the aggregate Annual Addition with respect to the 
Participant under such other Defined Contribution Plans and Welfare Benefit 
Funds after the maximum possible reduction is equal to or greater than the 
Maximum Annual Addition, no amount will be contributed or allocated to the 
Participant's Account under this Plan for the Limitation Year. An excess Annual 
Addition willl be reduced in the manner described in subparagraph (a). 

(B) As soon as administratively feasible after the end of the 
Limitation Year, the Maximum Annual Addition for the Limitation Year shall be 
determined on the basis of the Participant's actual Includable Compensation for 
the Limitation Year. If a Participant's Annual Addition under this Plan and such 
other Defined Contribution Plans and Welfare Benefit Funds would result in the 
Annual Addition exceeding the Maximum Annual Addition for the Limitation 
Year, then, except as provided in subparagraph (A), the excess amount will be 
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deemed to consist of the Annual Addition last allocated. In making this determina- 
tion, the Annu2il Addition attributable to a Welfare Benefit Fund shall be deemed to 
have been allocatedfirst regardless of the actual date of allocation. If an excess 
amount was allocated to a Participant on an allocation date of this Plan that 
coincides withh an allocation date of another plan, the excess amount attributed to 
this Plan will be the product of: 

(i) The total excess amount allocated as of such date; 
multiplied by 

(ii) The ratio of the Annual Addition allocated to the Par- 
ticipant for the Limitation Year as of such date under this Plan to the total Annual 
Addition allocated to the Participant for the Limitation Year as of such date under 
this and all the other Defined Contribution Plans. 

Any excess amount attributed to this Plan shall be disposed in the manner 
described in paragraph (1). 

(d) Aggregate Benefit Limitation. If the County maintains, or at any time 
maintained, one or more Defined Benefit Plans covering any Participant in this 
Plan, the sum of the Defined Benefit Fraction (defined in paragraph (1)) and the 
Defined Contribution Fraction (defined in paragraph (2)) for any Limitation Year 
shall equal no more than 1.00. The Annual Addition under any Defined Contribu- 
tion Plans (other than this Plan) will be reduced first, then the rate of accrual under 
the Defined Benefit Plans will be reduced, and then the Annual Addition under this 
Plan will be reduced in order to meet this limitation. 

(1) , "Defined Benefit Fraction" means a fi:action, the numerator of 
which is the Projected Annual Benefit (as defined in subparagraph (3)). of the 
Participant under all Defined Benefit Plans maintained by the County determined 
as of the close of the Limitation Year pursuant to Treasury Regulations under 
Section 415 of the Code, and the denominator of which is the lesser of: (A) 140% of 
the Participant's average Includable Compensation for the three consecutive Plan 
Years of service that produce the highest average Includable Compensation; or (B) 
125% of the Defined Benefit Dollar Limitation, determined as of the close of the 
Limitation Year. 

(2) "Defined Contribution Fraction" means a fraction, the numerator 
of which is the sum of the Annual Additions allocated to the Panicipant's accounts 
for the applicable Limitation Year and each prior Limitation Year, and the 
denominator of which is the sum of the lesser of the following products for each 
Limitation Year in which the Participant was an employee (regardless of whether a 
Defined Contribution Plan was in existence for such Limitation Year): (A) the 
Defined Contribution Dollar Limitation effective for the Limitation Year, multi- 
plied by 125%; or (B) 35% of the Participant's Includable Compensation for such 
Limitation Year. 

(3) For purposes of this subsection, the term "Projected Annual Bene- 
fit" means the annual benefit (as defined in Section 415(b)(2) of the Code) to which 
a Participant would be entitled under the terms of a Defined Benefit Plan main- 
tained by the County, assuming: 

(A) The Participant will continue employment until his normal 
retirement age under the Defined Benefit Plan (or current age, if later); and 

(B) The Participant's Includable Compensation for the current 
Limitation Year and all other relevant factors used to determine benefits under the 
Defined Benefit Plan will remain constant for all fiiture Limitation Years. 
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(4) For purposes of this subsection, a Participant's nondeductible 
contributions to a Defined Benefit Plan shall be treated as being part of a separate 
Defined Contribution Plan. 

(e) Aggregation of Plans. For purposes of applying the limitations set forth 
in this Section, all Defined Benefit Plans ever maintained by the County shall be 
treated as one Defined Benefit Plan, and all Defined Contribution Plans ever 
maintained by the County shall be treated as one Defined Contribution Plan. 

5.01 Return of Contributions to County, (a) Except as provided in subsection 
(b) of this Section, the assets of the Plan shall never inure to the benefit of the 
County and shall be held for the exclusive purpose of providing benefits to Partici- 
pants and their Beneficiaries and defi^ying reasonable expenses of administering 
the Plan. 

(b) If any contribution to the Plan is made by the County due to a mistake of 
fact, such contribution shall, to the extent permitted by applicable law, upon the 
request of the County, be returned to the County within one year after it is made. 
That portion of the contribution which is wages due to the Participant shall in turn 
be returned to the Participant by the County. 

6.01 Investment of Plan Assets. The assets of the Plan held in the Trust Fund 
shall be invested in the same manner as the assets of Safety Plan B. 

6.02 Accounts. The Administrative Committee shall establish an Account 
for each Participant to reflect the County contributions that are made to the Plan on 
his behalf. Separate records shall be maintained for each such Account showing the 
amount of County contributions to each such Account, payments and withdrawals 
therefrom, and the amount of income, expenses, gains, and losses attributable 
thereto. The interest of each Participant hereunder at any time shall consist of his 
Account balance (as determined in Section 6.03) as of the last preceding valuation 
Date plus credits and minus debits to such Account since that Valuation Date. 

6.03 Valuation of Trust Fund, (a) As of each Valuation Date, the Trustee 
shall determine the fair market value of all securities or other property held in the 
Trust Fund. Any assets held in the Trust Fund for which the market value is not 
readily ascertainable shall be valued at such amount as shall be deemed by the 
Trustee to represent the fair value thereof The valuation shall include income 
accrued but not received, unrealized gains and losses, as well as accrued expenses 
and other charges applicable to the Trust Fund subject to the limit defined in the 
following sentence. The proportion of such expenses and other charges in relation 
to the Trust Fund shall not exceed the proportion which the total of the same 
categories of charges for all retirement plans administered by LACERA have to the 
total retirement assets held by LACERA. 

(b) The valuation thus derived in (a) shall be the basis for determining the 
net rate of return available for allocation to Participants (the "Rate"). The Trustee 
shall determine the Rate in accordance with the Generally Accepted Accounting 
Principles. 

(c) After each Valuation Date, the Rate determined in (b) shall be applied to 
the Account of each Participant (whether living or dead) by multiplying the 
Account balance by the Rate and then adding the product thus derived to the 
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balance. The sum thus derived shall be the Account value as of the Valuation Date. 
The total of all such individual Account values shall equal the value of the Trust 
Fund. 

(d) The reasonable and equitable decision of the Trustee as to the value of 
the Trust Fund as of each Valuation Date shall be conclusive and binding upon all 
persons having any interest, direct or indirect, in such Fund. 

7.01 Vesting. The interest of a Participant in his Account shall be 100% 
vested and nonforfeitable at all times. 

8.01 Designation of Beneficiary. The Beneficiaries of the Participant under 
this Plan shall be the same as the Beneficiaries designated under Safety Plan B. If the 
Participant designates no Beneficiaries in Safety Plan B, then his Beneficiaries are 
those as provided for Puticipants of Safety Plan B by the 1937 Act. Beneficiaries 
shall be treated for all purposes under Safety Plan F and enjoy the same rights and 
obligations as though they were subject to Safety Plan B. 

8.02 Failure to Designate Beneficiary. In the event a Participant has not 
designated a Beneficiary, or in the event no Beneficiary survives a Participant, the 
distribution of the Participant's interest in the Trust Fund (if any) upon his death 
shall be made as provided in the 1937 Act. 

9.01 Events Permitting Distributions. A Participant's Account balance 
becomes distributable only afier his termination of employment, qualification for a 
service retirement benefit under the 1937 Act, Disability, or death. The timing and 
form of the distribution shall be in accordance with this Section and Section 9.02. 

9.02 Calculation of Safety Plan F Benefit Offset Value. The Administrative 
Committee, upon the recommendation of the Trustee taking into consideration the 
advice of the Actuary, shall determine the annuity value of the Safety Plan F benefit 
to determine the reduction of the annuity provided by Safety Plan B (the "Benefit 
Offset value") as required by section 31510.2(e) of the 1937 AcL To determine the 
Benefit Offset value, the value of the Participant's Safety Plan F Account on the 
Valuation Date immediately preceding the commencement of distribution shall be 
converted to the actuarial equivalent of the Unmodified Service Retirement Allow- 
ance provided by Safety Plan B. 

9.03 Rules Governing Distributions, (a) Form of Distributions. 

(1) At the sole discretion of the Administrative Committee, the dis- 
tribution of the Account balance payable under Safety Plan F may be made in the 
same manner as the annuity payable under Safety Plan B and may be made through 
the purchase of an annuity contract fi'om an insurance company. 

(i) If the Participant or his Beneficiaries receive distribution in 
the same manner as the Annuity payable under Safety Plan B and elect to receive an 
optional settlement other than the unmodified service retirement allowance pro- 
vided by Safety Plan B, then the unmodified allowance calculated in Section 9.02 
above shall be converted to the optional settlement eleaed by the Participant under 
Safety Plan B as provided by the applicable provisions of the 1937 Act. Notwith- 
standing the provisions of Section 9.02, if an optional settlement is elected by the 
Participant, the annuity calculated in the preceding sentence shall become the 
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Benefit Oifset value. If the PSarticipant dies before or after the distribution of 
benefits commences, distribution to his Beneficiaries shall continue or begin, as the 
case may be, in the same manner as is provided in the 1937 Act for Safety Plan B 
participants and their beneficiaries. 

(ii) If the Participant or his Beneficiaries receive distribution in 
the form of an annuity purchased from an insurance company, the Participant's 
Safety Plan F Account Balance shall be used to purchase an annuity which provides 
the same fonn of benefit as would be provided by the Safety Plan B benefit elected 
by the Participant. Notwithstanding the provisions of section 9.02, if an optional 
settlement is elected by the Participant, the annuity provided by the preceding 
sentence shall establish the Benefit Offset value. Distribution to the Participant and 
his Beneficiaries, if the latter is provided for, shall be as required by the annuity 
contract. Upon commencement of distribution, the Participant and his Benefici- 
aries shall cease to have an interest in Safety Plan F and shall be entitled only to the 
benefits provided by the annuity contract. 

(2) Notwithstanding the provisions of subparagraph ( 1 ), if the value of 
a Participant's Account balance does not exceed $3,500, the distribution of the 
Participant's Account balance shall be made to the Participant (or, in the event of 
his death, to his Beneficiary) in the form of a single lump-sum payment. 

(b) Commencement of Benefits. In order for the distribution of a Partici- 
pant's Account balance to commence, the Participant (or his Beneficiary) must 
elect to receive such benefit and his benefit under Safety Plan B. Distribution of the 
Account balance shall begin at the same time as the distribution of the benefit under 
Safety Plan B. 

(c) Restrictions on Delay of Distribution. Distribution of a Participant's 
entire Account balance shall commence not later than April 1 following the calen- 
dar year in which he attains age TO'/z or, if later, terminates employment Unless the 
form of distribution is a single lump-sum payment, distributions will be made over 
a period not exceeding the life expectancy of the Participant, or the joint life 
expectancy of the Participant and his Beneficiary. 

If the Participant's entire interest is to be distributed in a form other than a 
single lump-sum payment, then the amount to be distributed each year must be at 
least an amount equal to the quotient obtained by dividing the Participant's entire 
interest by the life expectancy of the Participant or joint and last survivor expec- 
tancy of the Participant and designated Beneficiary. Life expectancy and joint and 
last survivor expectancy shall be computed by the use of the return multiples 
contained in Section 1.72-9 of the Treasury Regulations. For purposes of this 
computation, the life expectancy of the Panicipaiit (and the Participant's spouse, if 
the spouse is the designated Beneficiary) may be recalculated no more fi-equently 
than annually. The life expectancy of a Beneficiary other than a spouse may not be 
recalculated. If the Participant's spouse is not the designated Beneficiary, the 
method of distribution selected must assure that at least 50% of the present value of 
the amount available for distribution is paid within the life expectancy of the 
Participant, 

(d) Limitation to Assure Benefits Payable to Beneficiaries are Incidental. 
Under any distribution option, the present value of payments projected to be paid 
to a Participant (or to the Participant and his spouse, if his spouse is the Beneficiary) 
shall be more than 50% of the present value of the total benefit. 

(e) Restrictions in the Event of Death. Upon the death of the Participant, 
the following distribution provisions shall apply: 
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(1) If the Participant dies after distribution of his interest has com- 
menced, the remaining portion of such interest will continue to be distributed at 
least as rapidly as under the method of distribution being used prior to the 
Participant's death. 

(2) If the Participant dies before distribution of his interest com- 
mences, the Panicipant's entire interest will be distributed no later than five years 
after the Participant's death except to the extent that an election is made to receive 
distributions in accordance with subparagraph (A) or (B): 

(A) If any portion of the Participant's interest is payable to a 
designated Beneficiary, distributions may be made in substantially equal install- 
ments over the life or life expectancy of the designated Beneficiary commencing no 
later than one year after the PSirticipant's death. 

(B) If the designated Beneficiary is the Participant's surviving 
spouse, the date distributions are required to begin in accordance with sub- 
paragraph (A) shall not be earlier than the date in which the Participant would have 
attained age 70>/2, and, if the spouse dies before payments begin, subsequent 
distributions shall be made as if the spouse had been the Participant. 

For purposes of this paragraph, payments will be calculated by use of the 
return multiples specified in Section 1.72-9 of the Treasury Regulations. Life 
expectancy of a surviving spouse may be recalculated annually. In the case of any 
other designated Beneficiary, life expectancy will be calculated at the time payment 
first commences without further recalculation. 

(3) For purposes of this subsection, any amount paid to a child of the 
Participant will be treated as if it had been paid to the surviving spouse if the 
amount becomes payable to the surviving spouse when the child reaches the age of 
majority. 

(0 Delayed Payments. If the amount of a distribution required to com- 
mence on a date determined under this Section cannot be ascertained by such date, 
or if it is not possible to make such payment on such date because the Administra- 
tive Committee has been unable to locate the Panicipant after making reasonable 
efforts to do so, a payment retroactive to such date may be made no later than 60 
days after the earliest date on which the amount of such payment can be ascertained 
or the date on which the Panicipant is located (whichever is applicable). 

(g) Reemployment of Participant. Except as provided in section 3 1 680.2 of 
the 1937 Act, if a Participant who had terminated employment becomes 
reemployed by the County, no distribution from the Trust Fund shall be made or 
continued to the Participant while he is so employed. Any amounts which the 
Participant was entitled to receive on his prior termination of employment shall be 
held in the Trust Fund until he or his Beneficiary is again entitled to a distribution 
under the terms of the Plan. 

10.01 Administration of the Plan and Trust FYind; Responsibility for Admin- 
istration. As Administrator, the Administrative Committee shall be responsible for 
the administration of the Plan, including but not limited to the preparation and 
delivery to the Board of Supervisors of Los Angeles County, Participants, Benefici- 
aries, and governmental agencies of all information, descriptions, and reports 
required by applicable law. Each other fiduciary shall have such powers, duties, and 
authorities as shall be specified in the Plan. 
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10.02 Administrative Committee Procednre. (a) The chairman of the Board 
of Retirement of LACERA shall be the chairman of the Administrative Committee. 

(b) The Administrative Committee shall conduct business according to the 
rules of order of the Board of Retirement and the Bylaws of LACERA. 

10.03 Authority. The Administrative Committee shall interpret where nec- 
essary the provisions of the Plan to determine the rights and benefits of Participants 
and other persons under the Plan. The Administrative Committee, in case of 
disputes concerning the rights and benefits of Participants and other persons under 
the Plan, may make findings of fact with respect to any such matter arising in 
connection with the administration of the Plan. Subject to the provisions of Section 
10.04, such determinations and findings shall be final and conclusive, to the extent 
permitted by law, as to all interested persons for all purposes of the Plan. 

10.04 Re vocability of Action. Any action taken by the Administrative Com- 
mittee with respect to the rights or benefits under the Plan of any Participant or 
Beneficiary shall be revocable by the Administrative Committee as to payments, 
distributions, or deliveries not theretofore made hereunder pursuant to such 
action. Appropriate adjustments may be made in future payments or distributions 
to a Participant or Beneficiary to offset any excess payment or underpayment 
theretofore made hereunder to such Participant or Beneficiary. 

10.05 Uniform Administration of Plan. All action taken by the Administra- 
tive Committee under the Plan shall treat all persons similarly situated in a uniform 
and consistent manner. 

10.06 No Guarantee Against Loss. Neither the County, LACERA, or the 
Administrative Committee guarantees in any manner the Trust Fund or any part 
thereof against loss or depreciation. All persons having any interest in the Trust 
Fund shall look solely to such Fund for payment with respect to such interest. 

10.07 Pfiyment of Benefits. All payments of benefits provided for by the 
Plan (less any deductions provided for by the Plan) shall be made solely out of the 
Trust Fund in accordance with instructions given to the Trustee by the Administra- 
tive Committee. Neither the County, LACERA, or the Administrative Committee 
shall otherwise be liable for any benefits payable under the Plan. 

11.01 Nonalienation. To the extent permitted by law and except as otherwise 
provided in the Plan, no right or interest of any kind of a Participant or Beneficiary 
hereunder shall be transferable or assignable by the Participant or Beneficiary, nor 
shall any such right or interest be subject to alienation, anticipation, encumbrance, 
garnishment, attachment, execution, or levy of any kind, voluntary or involuntary. 

11.02 Facility of Payment In the event the Administrative Committee finds 
that any Participant or Beneficiary to whom a benefit is payable under the Plan is (at 
the time such benefit is payable) unable to care for his affairs because of physical, 
mental, or legal incompetence, the Administrative Committee, in its sole discre- 
tion, may cause any payment due to him hereunder, for which prior claim has not 
been made by a duly qualified guardian or other legal representative, to be paid to 
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the person or institution deemed by the Administrative Committee to be maintain- 
ing or responsible for the maintenance of such Psuticipant or Beneficiary, and any 
such payment shall be deemed a payment for the benefit of such Participant or 
Beneficiary and shall constitute a complete discharge of any liability therefor under 
the Plan. 

11.03 No Enlargement of Employment Rights. A Participant by accepting 
benefits under the Plan does not thereby agree to continue for any period in the 
employ of the County, and the County by adopting the Plan, making contributions, 
or taking any action with respect to the Plan does not obligate itself to continue the 
employment of any Participant for any period. 

11.04 Severability Provision. If any provision of the Plan or the application 
thereof to any circumstance or person is invalid, the remainder of the Plan and the 
application of such provision to other circumstances or persons shall not be 
affected thereby. 

12.01 Amendment or Termination, (a) Right to Amend or Terminate. By 
mutual agreement between the County and representatives of the affected certified 
bargaining organizations and subject to the limitations of Section 5.01(a) of the 
Plan, the 1937 Act, and the Meyers-Milias-Brown Act, the Board of Supervisors of 
the County has reserved, and does hereby reserve, the right at any time or times, 
without the consent of any Participant, Beneficiary, or other person, (1) to termi- 
nate the Plan, in whole or in part or as to any designated group of employees, 
Participants, and their Beneficiaries, or (2) to amend the Plan, in whole or in part. 
Subject to the provisions of Section 4.01, no such termination or amendment shall 
decrease the amount to be contributed by the County on account of any period prior 
to the date such termination or amendment is approved by the Board of Super- 
visors of the County. 

(b) Procedure for Termination or Amendment. Any termination or amend- 
ment of the Plan pursuant to subsection (a) shall be expressed in an instrument 
executed by the County on the order of its Board of Supervisors and filed with the 
Trustee, and shall become effective as of the date designated in such instrument or, 
if no date is so designated, on its execution. 

(c) Distribution Upon Termination. If the Plan shall be terminated by the 
County, then, subject to the final sentence of subsection (a), contributions shall 
cease, and the assets of the Plan, as mutually agreed between the County and 
representatives of certified bargaining organizations, shall be distributed to Partici- 
pants and their Beneficiaries as provided by applicable law. 

(d) Vesting on Termination. Notwithstanding any other provision of the 
Plan, upon the termination or partial termination of the Plan or upon complete 
discontinuance of contributions under the Plan, the ri^ts of all Participants to 
benefits accrued to the date of such termination or partial termination or discontin- 
uance, to the extent then funded, or the amounts credited to the Participant's 
Account shall be fully vested and nonforfeitable. 
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SALARIES 
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3. Departmental Provisions 
Appendices 

Division 1 

GENERAL PROVISIONS 
Chapters: 

6.02 Introductory Provisions 

6.02.010 Title and purpose of provisions. (§ 1) 

6.02.020 Incorporation and applicability of Charter provisions, Civil 

Service Rules, and other board of supervisors rules. (§ 3) 
6.02.030 Provisions continued — Administrative clarification and 

inadvertent omissions. (§ 5) 
6.02.040 Assuming functions of other public jurisdictions. (§ 6) 
6.02.050 Consideration of employment by other public entities. (§31) 
6.02.060 Transfer and promotion of superior court personnel to 

classified county employment. 
6.04 Definitions 

6.04.005 Use of definitions. 
6.04.010 Active service. 
6.04.020 Anniversary date. 
6.04.030 Board. 
6.04.035 Code. 
6.04.040 Continuous, service. 

6.04.045 Department head. 

6.04.046 Latest hire date. 
6.04.050 Member. 

6.04.055 Nonrepresented employee. 
6.04.060 Paragraph. 
6.04.065 Pay period. 
6.04.070 POST position. 
6.04.080 Public entity. 

6.04.082 Qualifying hours. 

6.04.083 Represented employee. 

6.04.084 Regular day off 
6.04.090 Section. 
6.04.100 Shift. 
6.04.110 Shift employee. 
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6.04.120 Subparagraph. 
6.06 Authority To Fill Positions 

6.06.010 Number of positions filled — Department head authority and 

responsibility. 

6.06.020 Additional positions. 

6.06.030 CAO authority and responsibility. 
6.08 Step Pay Plan 

Part 1 General Regulations 

6.08.010 Rules for application of step rates. (§ 70) 

6.08.020 Base rate in determining step placement. (§ 87) 

6.08.040 Special step placement conditions. (§ 73) 

6.08.050 Special Y Rates. (§ 72) 
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6.08.080 Interdepartmental transfers. (§ 76) 

6.08.081 Consolidation of departments. 

6.08.090 Appointments to higher-level positions. (§ 77) 
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6.08.130 Reinstatement. (§ 80) 

6.08.135 Reemployment. (§ 80.5) 

6.08.140 Temporary positions and appointments. (§ 81) 

6.08.150 Step rate on change to permanent status. (§ 82) 

6.08.160 Step placement — Recurrent employees. (§ 83) 

6.08.170 Step placement for career development participants. (§ 84) 

6.08. 1 75 Step placement — For management development participants. 

6.08.180 Step placement— Section 6.16.010 employees. (§ 85) 

Part 2 Physician Pay Plan 

6.08.190 Definitions. 

6.08.200 Physician pay plan general provisions. 

6.08.205 Applicable provisions and exclusions. 

6.08.210 Physician P pay schedules. 

6.08.220 Salary upon initial appointment. 

6.08.230 Step advances after appointment. 

6.08.240 Special provisions. 

6.08.250 Special credits. 

6.08.260 . Occasional physician services. 

6.08.270 Date of step advances and credits. 

6.08.280 Paid leave for travel and continuing medical education. 

6.08.290 Compensation limitations. 

Part 3 Tier I and Tier II Management Appraisal and 

Performance Plan 

6.08.300 Title of provisions. 

6.08.305 Purpose. 
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6.08.310 Definitions. 

6.08.315 Applicability of Part 3 provisions. 

6.08.320 Position assignment to the Management Appraisal and 

Performance Plan. 

6.08.325 Performance management. 

6.08.330 Appeal process. 

6.08.335 Tier I and Tier 11 Management Appraisal and Performance 

Plan General Salary Adjustment provisions. 

6.08.340 Tier I and Tier II Management Appraisal and Performance 

Plan basic salary structures. 

6.08.345 Temporary positions and appointments. 

6.08.350 Demotion. 
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6.08.360 Special provisions. 
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6.09.010 Scope. 
6.09.015 Regulations. 
6.09.020 Definitions. 
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6.09.040 Compensation of Salaried Employees. 

6.09.050 Overtime. 

6.09.060 Paid leaves of absence. 

6.09.070 Other absences. 

6.10 Special Case Rates 

6.10.010 Redesignation of positions — Conditions. (§ 90) 

6.10.020 Night service bonus rates. (§ 91) 

6.10.030 Reassignment notice — Special rate. (§ 92) 

6.10.040 Out-of-class assignments. (§ 93) 

6. 10.050 Manpower shortage recruitment rates. (§ 95) 

6. 1 0.060 Manpower shortage ranges (§ 96). 

6.10.070 Additional compensation for supervisors. (§ 97) 

6.10.073 Assignment of additional responsibilities. 

6. 1 0.075 Merit bonuses for managers. 

6.10.090 Acting department head — Additional compensation. (§ 99) 

6.10.100 Longevitybonus. (§ 100) 

6.10.105 POST bonus. 

6.10.110 Shootingbonus. (§ 105) 
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6.10.120 Standby pay. (§ 1060) 
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6.12.030 Disaster employment. (§ 112) 
6.12.040 Holidays defined. (§ 120-1) 
6.12.050 Paid leave for holidays. (§ 120-2) 
6.12.060 Special paid leave for certain temporary and recurrent 
employees. (§ 120-3) 
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6.15.005 Scope. 
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6.15.015 Special provisions. 

6. 1 5.020 General conditions and exceptions. 

6.15.030 Method of compensation. 

6.15.040 Required authorizations. 

6.15.050 Non-FLSA compensatory time off. 
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6.15.110 Overtime for certain personne 1 in the probation department. 
6.15.120 Contract overtime. 

6.16 Holding More Than One Position 

6.16.010 Holdmg more than one full-time position — Condifions. 
(§ 170) 
6.18 Vacations 

6.18.010 Vacation allowance. 

6.18.020 Definitions. 

6. 1 8.030 Limitation on vacation eligibility. 

6.18.040 Accrual of vacation leave. 

6. 1 8.050 Vacation accrual for probation department camp employees on 
a 56-hour-week basis. 

6.18.060 Vacation accrual for fire department employees on a 56-hour- 
week basis. 

6. 1 8.065 Transition from vacation allowance provisions in effect prior 
to March 1, 1993. 

6.1 8.070 Leaving vacation. (§ 1 86) 

6. 1 8.080 Time for taking vacadons. 

6. 1 8.090 Charging of accrued vacation benefits. 

6.18.100 Holidays occurring during vacation. (§ 189) 

Supp. # 73, 8-07 6-4 



• 



6.18.1 10 County work during vacation. (§ 190) 
6.18.120 Vacation benefit restrictions. (§ 191) 
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6.20.010 Definitions. 
6.20.01 5 Sick leave eligibility. 
6.20.020 Accrual of fiill-pay sick leave. 

6.20.025 Transition from full-pay sick leave provisions in effect prior to 

March 1, 1993. 
6.20.030 Full-pay sick leave special provisions. 
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6.20.050 Sick leave— Limitations. (§ 230-5) 
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6.20.080 Other leaves of absence. (§ 240) 
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6.24.060 Reducing monthly pay for time not worked. 
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Division 2 

STANDARDIZED SALARY SCHEDULE AND 
TABLE OF CLASSES OF POSITIONS 

Chapters: 
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6.28 Tables Of Classes Of Positions 

Division 3 

DEPARTMENTAL PROVISIONS 
Chapters: 

6.30 Office Of Affirmative Action Compliance 
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6-5 Supp. # 73, 8-07 



6.33 Alternate Public Defender 

6.34 Department Of Animal Care And Control 
6.38 Assessor 

6.40 Auditor-Controller 

6.42 Department Of Beaches And Harbors 

6.43 Board Of Education 

6.44 Department Of The Board Of Supervisors 

6.50 Department Of The Chief Executive Officer 

6.51 Chief Information Officer 

6.52 Department Of Coroner 

6.53 Department Of Children And Family Services 
6.55 Child Support Services Department 

6.58 Department Of Community And Senior Services 

6.60 Department Of Consumer Affairs 

6.64 County Counsel 

6.65 Office Of Public Safety 
6.70 District Attorney 

6.76 Fire Department 

6.77 Department Of Public Health 

6.78 Department Of Health Services 

6.79 Commission On Human Relations 

6.80 Department Of Human Resources 

6.81 Internal Services Department 
6.86 Department Of Mental Health 

6.88 Department Of Military And Veterans Affairs 

6.90 Department Of Museum Of Art 

6.92 Department Of Museum Of Natural History 

6.93 Office Of Ombudsman 

6.94 Department Of Parks And Recreation 
6.100 Probation Department 

6.104 Public Defender 

6.106 Public Library 

6.108 Department Of Public Social Services 

6.109 Department Of Public Works 
6.112 Department Of Regional Planning 
6.114 Registrar-Recorder/County Clerk 
6.120 Sheriff 

6.126 Treasurer And Tax Collector 

6.127 Los Angeles County Employees Retirement Association 



• 



Supp. # 73, 8-07 6-6 



Title 6 
APPENDICES 

Appendix: 

2. List of Standard Title Abbreviations 

3. Table of Ordinance 6222 Sections and Amending Ordinances 

4. Ordinance 6222 Cross Reference Table 

5. Flood Control District Salaries 

6. Fire Protection District Salaries 
Index 



• 



6-6. 1 Supp. U 73, 8-07 



6.02.010 



Division 1 
GENERAL PROVISIONS 

Chapters: 

6.02 Introductory Provisions 

6.04 Definitions 

6.06 Authority to Fill Positions 

6.08 Step Pay Plan 

6.09 Salaried Employment 

6.10 Special Case Rates 

6.12 Working Hours, Working Week and Holidays 

6.15 Overtime for FLSA Covered and Other Nonsalaried Employees 

6.16 Holding More Than One Position 
6.18 Vacations 

6.20 Leave of Absence 

6.21 Leave Donation Program 
6.24 Salary Payment 



Chapter 6.02 
INTRODUCTORY PROVISIONS 

Sections: 

6.02.010 Title and purpose of provisions. 

6.02.020 Incorporation and applicability of Charter provisions, Civil Service 

Rules, and other board of supervisors rules. 
6.02.030 Provisions continued — Administrative clarification and inadvertent 

omissions. 
6.02.040 Assuming functions of other public jurisdictions. 

6.02.050 Consideration of employment by other public entities. 

6.02.060 Transfer and promotion of superior court personnel to classified 

county employment. 

6.02.010 Title and purpose of provisions. Ordinance 6222, codified in this 
Title 6, shall be known as the "salary ordinance of the county of Los Angeles." It 
establishes the number and compensation of persons employed by Los Angeles 
County. (Ord. 6222 Ch. 1 Art. 1 § 1, 1953.) 

6.02.020 Incorporation and applicability of Charter provisions, Civil 
Service Rules, and other board of supervisors rules. A. The provisions of the Los 
Angeles County Charter, the Civil Service Rules, and other rules of the board of 
supervisors, as amended are incorporated and made a part of this Title 6. 
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B. Persons holding positions established by this Title 6 shall be elected or 
appointed, hold their respective positions, and be promoted, transferred, laid off, 
reduced or discharged according to these rules and provisions. (Ord. 6222 Ch. 1 Art. 
1 § 3, 1953.) 

6.02.030 Provisions continued — ^Administrative clarification and 
inadvertent omissions. A. The provisions of Titles 5 or 6, insofar as they are 
substantially the same as the existing ordinance provisions relating to the same 
subject matter, shall be construed as restatements and continuations and not as new 
enactments. 

B. In the event the chief administrative officer finds that any provision of 
Titles 5 or 6 needs clarification or correction, the chief administrative officer may, 
with the advice of county counsel, issue administrative instructions that interpret 
ambiguous or complex provisions, correct any defects, supply any omissions and 
reconcile any inconsistencies of said provisions as enacted. 

C. It is the intent of the board of supervisors in adopting amendments to 
Title 6 that the number of positions and salaries thereof shall be the same as referred 
to in the minutes of the board of supervisors directing the preparation of ordinances 
amending said ordinance. If the chief administrative officer finds that any position 
has been omitted by inadvertence in any amendments made to this title, or that any 
amendment to this title inadvertently provides a different compensation than that 
intended by the board of supervisors as referred to in the said minutes, he shall with 
all possible dispatch present an ordinance to the board of supervisors correcting such 
error. The county counsel is hereby directed to prepare such an ordinance. 

D. In the event a position was provided in this title immediately prior to this 
amendment, and this amendment does not expressly provide therefor, then such 
position is not terminated on the effective date of this amendment but shall continue 
for 60 days thereafter, whereupon the same shall terminate without further action. 
Any position existing by virtue of the provisions of this paragraph shall not be filled 
without consent having first been obtained from the chief administrative officer. 
(Ord. 2004-0001 § 33, 2004; Ord. 6222 Ch. 1 Art. 1 § 5, 1953.) 

6.02.040 Assuming functions of other public jurisdictions. When the 
county assumes the performance of functions of another public jurisdiction pursuant 
to the provisions of Section 56 3/4 of the Los Angeles County Charter or other 
applicable law, it may provide by agreement for the blanketing into county civil 
service of any or all officers or employees of such jurisdiction as therein provided, 
including the terms and conditions of entry, their status, and other rights and benefits. 
The provisions of such agreement, heretofore or hereafter entered into, are 
incorporated herein as a part of this Title 6, and shall control, to the extent 
inconsistent with the provisions of this title, any other county ordinance, or the Civil 
Service Rules. (Ord. 6222 Ch. 1 Art. 1 § 6, 1953.) 

6.02.050 Consideration of employment by other public entities. A. If, 

prior to his employment by the county, a person has been employed by one or more 
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other public entities, such employment by such public entities shall be deemed to be 
employment by the county for the purpose of calculating the rights granted to such 
person by this Title 6, including, but not limited to, amount of compensation, 
vacation, sick leave, or overtime. 

B. This section shall not give any employee any greater rights by reason of 
his employment by any other public entity than those to which he would have been 
entitled if such employment had been by the county. (Ord. 6222 Ch. 1 Art. 2 § 31, 
1953.) 
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6.02.060 Transfer and promotion of Superior Court personnel to classi- 
fied county employment. A. Any person employed by the Superior Court for the 
county of Los Angeles, upon request of the appointing power of the receiving 
county department and with the approval of the director of personnel, may transfer 
from a Superior Court position attained as the result of competitive examination 
to a classified position in a receiving county department, provided that there is no 
increase in grade. In addition to any other requirement, any person transferring to 
a classified county position pursuant to this section shall serve a period of probation 
as defined under the county's Civil Service Rules before such transfer is deemed 
complete. 

B. Any person employed by the Superior Court for the county of Los 
Angeles in a position attained as a result of competitive examination may compete 
in interdepartmental promotional examinations in the county's classified service, 
provided such person meets the requirements otherwise applicable to employees of 
the county. 

C. Any person transferred or promoted pursuant to this section shall be 
deemed to be employed by the county under Section 6.02.050 of this title for the 
purpose of calculating employment rights. 

D. This provision. Section 6.02.060, shall remain operative only as long as 
the Personnel Policies of the Superior Court of Los Angeles provide for reciprocity. 
Subsequently, if reciprocity is withdrawn, this provision 6.02.060 shall immediately 
become inoperative. (Ord. 88-0001 § 2, 1988: Ord. 87-0199 § 2, 1987.) 
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Chapter 6.04 




DEFINITIONS 


Sections: 




6.04.005 


Use of definitions. 


6.04.010 


Active service. 


6.04.020 


Anniversary date. 


6.04.030 


Board. 


6.04.035 


Code. 


6.04.040 


Continuous service. 


6.04.045 


Department head. 


6.04.046 


Latest hire date. 


6.04.050 


Member. 


6.04.055 


Nonrepresented employee. 


6.04.060 


Paragraph. 


6.04.065 


Pay period. 


6.04.070 


POST position. 


6.04.080 


Public entity. 


6.04.082 


Qualifying hours. 


6.04.083 


Represented employee. 


6.04.084 


Regular day off. 


6.04.090 


Section. 


6.04.100 


Shift. 


6.04.110 


Shift employee. 


6.04.120 


Subparagraph. 



6.04.005 Use of definitions. When interpreting Title 6 of the code, words 
defined in this chapter shall have the meanings given unless the context indicates 
otherwise. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.010 Active service. "Active service" means time spent on active on-the- 
job performance of the duties of a position, and on any authorized paid leaves of 
absence. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.020 Anniversary date. "Anniversary date" means and refers to a date 
which is one calendar year after the date of entry into a position compensated on 
the basis of steps. Such definite date is established in various sections elsewhere 
in this title. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.030 Board. "Board" means the board of supervisors of the county of 
Los Angeles. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.035 Code. "Code" means the Los Angeles County Code of which this 
Title 6 is a part. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.040 Continuous service. A. "Continuous service" means: 

1. For positions compensated on a monthly or annual basis: service 
during the regular hours or shifts of the position in which the person is employed; 
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2. For positions compensated on a daily or hourly basis: services of 
at least an average of 20 days or 160 hours during each of six consecutive calendar 
months; 

3. For certain positions in the probation department assigned to 
forestry and probation camps: 52 or more on-duty periods of 56 hours each during 
12 consecutive months. 

6. The following shall not be considered an interruption of continuous 
service: 

1. Paid sick leave; 

2. Paid vacation; 

3. Approved leaves of absence; 

4. Absences not exceeding: 

a. Three consecutive working days, 

b. Two on-duty shifts; 

5. Reentering county service within three working days after termina- 
tion; 

6. Reemployment pursuant to the Charter and/or statutes following 
a resignation to serve in the armed forces. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.045 Department head. For purposes of Section 6. 10.075 of the County 
Code, "department head" means a person formally designated as an acting depart- 
ment head, the employee who has the highest classification in a department which 
has no regularly appointed department head or designated acting department head, 
the executive director of the human relations commission, and the director of the 
Museum of Natural History, as well as regularly appointed department heads. (Ord. 
93-0019 § 2 (part), 1993.) 

6.04.046 Latest hire date. ^'Latest hire date" means the date of hire for a 
new employee, or the most recent date of hire for a rehired employee. (Ord. 93- 
0019 § 2 (part), 1993.) 

6.04.050 Member. "Member," when referring to a member of an assessment 
appeals board, includes an alternate member of such an assessment appeals board. 
(Ord. 93-0019 § 2 (part), 1993.) 

6.04.055 Nonrepresented employee. "Nonrepresented employee" means an 
employee who is not represented by an employee organization certified by the 
employee relations commission. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.060 Paragraph. "Paragraph" means a paragraph of a section of the 
ordinance codified in this title unless a paragraph of a section of another ordinance 
or statute is mentioned. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.065 Pay period. "Pay period" means one of the two periods into which 
each month is divided for payroll purposes: the first day of the month through the 
fifteenth day of the month, and the sixteenth day of the month through the last day 
of the month. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.070 POST position. "POST position" means any position assignment 
as to which the department head has determined that its duties must be regularly 
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performed on a predetermined schedule at a specified location, irrespective of 
holidays, the regular workweek, or normal business hours. (Ord. 93-0019 § 2 (part), 
1993.) 

6.04.080 Public entity. "Public entity" means: 

A. The county of Los Angeles; 

B . Any district or other political subdivision of which the board is ex officio 
the governing body; 

C. The office of marshal of the municipal courts of the county of Los 
Angeles; 

D. The Superior Court or a municipal court of this county, except that a 
judge of such court shall not be deemed to be either an officer or employee of a 
public entity. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.082 Qualifying hours. "Qualifying hours" means those hours that are 
counted for vacation and sick leave accrual purposes. 

A. This includes: 

1. The hours worked during a work period; 

2. Industrial or short-term nonindustrial disability hours covered by 
county benefits or by California Labor Code Section 4850; and 

3. Paid leaves of absence. 

B. Not included is: 

1. Time while receiving long-term disability benefits; 

2. Authorized or unauthorized absence without pay hours; 

3. Overtime hours; or 

4. Regular days off. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.083 Represented employee. "Represented employee" means an 
employee who is represented by an employee organization certified by the employee 
relations commission. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.084 Regular day off. "Regular day off means any day that a full-time 
employee is not scheduled to work. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.090 Section. "Section" means a section of the ordinance codified in this 
Title 6, unless some other ordinance or statute is mentioned. (Ord. 93-0019 § 2 
(part), 1993.) 

6.04.100 Shift. For persons employed on a 56-hour per week basis: 

A. "Shift" means a period of 24 hours; 

B. "On-shift" means 24 hours on duty; 

C. "Off-shift" means 24 hours off duty. (Ord. 93-0019 § 2 (part), 1993.) 

6.04.110 Shift employee. "Shift employee" means any employee who is 
assigned on a regular basis to a POST position who, as a consequence of such 
assignment, receives alternative time off in lieu of the holidays provided in Sections 
6.12.040 through 6.12.060 and the normal weekends of Saturday and Sunday. For 
purposes of this section "assignment on a regular basis" shall be deemed to be a 
period of not less than one calendar month. (Ord. 93-0019 § 2 (part), 1993.) 
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6.04.120 Subparagraph. "Subparagraph" means a subdivision of a paragraph 
as defined in Section 6.04.060 of this chapter; provided, however, that subpara- 
graphs may be referred to as either paragraphs or subparagraphs. (Ord. 93-0019 § 
2 (part), 1993.) 



• 
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Chapter 6.06 
AUTHORITY TO FILL POSITIONS 

Sections: 

6.06.010 Number of positions filled — Department head authority and 

responsibility. 
6.06.020 Additional positions. 
6.06.030 CAO authority and responsibility. 

6.06.010 Number of positions fllled — Department head authority and 
responsibility. A. Authority. A department head may fill: 

1 . As many "without compensation" positions of each item set forth 
in Section 6.28.060 of this code as he or she deems necessary; 

2. Only as many compensated positions of each item set forth in 
Chapter 6.28 of this code, or other ordinance or resolution creating such positions, 
as are authorized for the department under Division 3 of this Title 6 and funded by 
the board of supervisors for the current fiscal year, provided the chief administrative 
officer has placed no restriction on the filling of such positions; 

3. Instead of a position described in subsection (A)(2) of this section, 
a position at an equal or lower pay level in the same occupation and in the same 
organizational work unit within the department or in another work unit when the 
need exists, provided that such position described in subsection (A)(2) of this 
section is funded and vacant and the CAO has placed no restriction on the filling 
of such positions. 

B. Responsibility. Each department shall control and monitor all positions 
authorized to be filled in the department in accordance with instructions issued by 
the CAO. (Ord. 95-0023P § 2 (part), 1995.) 

6.06.020 Additional positions. A. In addition to the number of positions for 
each item established for each department, an equal number of positions is estab- 
lished for each such item to enable departments to deal with emergencies and to 
provide flexibility to meet unexpected workload fluctuations and demands. 

B. Appointments shall not be made to any of the additional positions 
established in subsection A of this section unless either: 

1 . The board of supervisors, or in the event of an emergency the CAO, 
determines it is necessary to make such appointments, authorizes the same, and 
assigns such position to a specific department where the need exists; or 

2. The chief administrative officer determines it is necessary to make 
such appointments, authorizes the same, and assigns such positions to a specific 
department where the need exists, provided that an authorized and funded position 
at an equal or higher pay level established pursuant to subsection (A)(2) of Section 
6.06.010 is frozen for each such additional position, or that the department has been 
authorized additional salary and employee benefit funding by means of an appropria- 
tion adjustment. (Ord. 95-0023? § 2 (part), 1995.) 

6.06.030 CAO authority and responsibility. The CAO shall issue instruc- 
tions governing the control and monitoring of the filling of positions by department 
heads and require from departments reports of variances from authorized allowanc- 
es. (Ord. 95-0023? § 2 (part), 1995.) 
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Chapter 6.08 
STEP PAY PLAN 



Parts: 

1. General Regulations 

2. Physician Pay Plan 

3. Tier 1 and Tier II Management Appraisal and Performance Plan 

Parti 

GENERAL REGULATIONS 

Sections: 

6.08.0 1 Rules for application of step rates. 

6.08.020 Base rate in determining step placement. 

6.08.040 Special step placement conditions. 

6.08.050 Special Y Rates. 

6.08.060 Adjustments in length of salary ranges. 

6.08.070 Adjusted anniversary dates for step advancement. 

6.08.080 Interdepartmental transfers. 

6.08.081 Consolidation of departments. 
6.08.090 Appointments to higher-level positions. 
6.08.100 Appointments to equal-level positions. 
6.08. 110 Appointments to lower-level positions. 
6.08.120 Step placement upon restoration. 
6.08.130 Reinstatement. 

6.08.135 Reemployment. 

6.08.140 Temporary positions and appointments. 

6.08. 150 Step rate on change to permanent status. 

6.08.160 Step placement — Recurrent employees. 

6.08.170 Step placement for career development participants. 

6.08. 175 Step placement— For management development participants. 

6.08.180 Step placement — Section 6.16.010 employees. 

6.08.010 Rules for application of step rates.* It is the intent of this Title 6 
that positions compensated under the step plan shall be required to work a year at 
each step rate except as provided below. In those positions for which compensation is 
indicated in Section 6.28.050 by a schedule and level number on the Standardized 
Salary Schedule, the following general rules shall apply: 

A. Original appointment to these positions shall be at the rate designated as 
the first step, except in the case of transfer, demotion, or promotion. 

B. Except as provided otherwise in this section, step advances shall be 
granted upon completion of one year of continuous service in the same position until 
the top step is reached. 



6-15 
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C. Employees holding positions compensated at or below the salary 
schedules indicated below shall be advanced to the second step of the salary range 
upon completion of six months of continuous service. 

Schedule 60H effective October 1, 2006; 
Schedule 61 J effective January 1, 2008; 
Schedule 62K effective January 1, 2009. 

D. By specific action, the chief administrative officer may approve step 
placement of an employee at any step within the established salary range for the 
position which he holds, provided that placements made pursuant to this section are 
reported to the board on a periodic basis. The chief administrative officer may, in 
writing, delegate to an appointing authority the power to make such special step 
placements. Revocation of such delegation must be in writing. The succeeding step 
advancement in such a case will be made thereafter on a yearly basis unless an 
exception is specifically authorized. 

E. Notwithstanding any other provision of this Title 6, a person for whom an 
"unsatisfactory" or "improvement needed" performance evaluation has been filed 
with the director of personnel shall not be granted a step advancement in the position 
held when such rating was given until a "competent" or better rating is filed. 

F. Notwithstanding subsection B of this section, an employee shall not 
receive an annual step advance unless he has received a "competent" or better 
performance evaluation within the immediately preceding year, or has, as the 
resolution of a grievance, and for purposes of salary-step advancement only, been 
deemed "competenf by the director of personnel. The effective date of any step 
advance shall be determined as follows: 

1. An employee who is rated and/or deemed "competent" or better 
shall be granted a step advance on his step anniversary date. 

2. An employee who is rated "unsatisfactory" or "improvement 
needed" and, as a result, denied a step advance pursuant to the provisions of this 
paragraph, and is subsequently rated "competent" or better shall be granted a step 
advance effective on the date said rating of "competenf or better is given. The 
granting of said step advance shall not set a new anniversary date. 

G. Employees holding permanent, full-time positions as Clinic Nurse I (Item 
No. 5327), Clinic Nurse II (Item No. 5328), Intravenous Therapy Nurse (Item No. 
5333), Operating Room Nurse I (Item No. 5363), Staff Nurse (Item No. 5335), or 
Staff Nurse, Sheriff (Item No. 5336) shall be advanced to the second step of the 
applicable salary range upon completion of six months' continuous service. Such 
step advance shall be subject to subsection F above as though it had been granted 
upon the completion of one year of continuous service. 

H. Persons holding full-time permanent positions of Hospital Emergency 
Medical Technician Trainee (Item 5620) shall be granted step advances upon 
completion of six months of continuous service in the same position until the top step 
is reached. (Ord. 2006-0084 § 19, 2006; Ord. 2004-0040 § 3, 2004; Ord. 6222 Ch. 1 
Art. 5 § 70, 1953.) 
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* Editor's note: § 1 of Ordinance 87-0081 amended § 6.08.010. At the request of county counsel, however, 
§ 1 was not codified. 

6.08.020 Base rate in determining step placement. Base rates are those 
rates set forth in Section 6.28.050, without respect to Notes or other special pay 
provisions, such as those contained in Division 2 or 3 of this Title 6, unless such 
special provisions specifically state that they constitute a base rate. Base rates are the 
rates used to determine an employee's step placement when applying the provisions 
of this Chapter 6.08 Step Pay Plan. (Ord. 6222 Ch. 1 Art. 5 § 87, 1953.) 

6.08.040 Special step placement conditions. A. If a person holds a position 
which is reclassified to a lower level and continues to hold the lower-level position, 
or if the salary schedule and level of a position is reduced, persons employed on such 
positions shall continue to receive the same salary received immediately prior to the 
reclassification or salary schedule and level reduction. If the salary rate of such a 
person received immediately prior to the reclassification or salary schedule and level 
reduction is less than the fifth step rate of the positions as reclassified or the reduced 
salary schedule and level, he shall retain his anniversary date and be entitled to 
further step advancement. 

B. Subject to subsection A of this section, a person whose rate of 
compensation is changed from a flat-rate basis to a five-step basis shall be entitled to 
compensation at a step rate to which his length of service in that position would 
normally entitle him. 

C. If an employee, because of a change of status, does not receive a step 
advance or proper step placement to which he is entitled by length of service, or 
would receive a reduction in salary which is not merited under the circumstances, 
such employee may receive special step placement or a Y Rate to provide the proper 
salary, if such special step placement or Y Rate is approved, after investigation, by 
the chief administrative officer. If the chief administrative officer finds at any time 
that the circumstances which supported his original approval no longer exist, he may 
discontinue the special step placement or Y Rate. 

D. The board may authorize special step placement for any person who is 
appointed to a position under any of the following conditions: 

1. When the person, immediately prior to his appointment, has been 
employed by another public or a private agency and is employed by a public entity 
because the functions in which he was employed in such public or private agency are 
taken over and assumed by the public entity; 

2. When a position in a public entity is abolished and an employee 
thereby displaced is qualified to fill and is appointed to another position in the 
service of another public entity. (Ord. 6222 Ch. 1 Art. 5 § 73, 1953.) 

6.08.050 Special Y Rates. A "Y Rate" is a special salary rate established by 
a provision of this Title 6 which entitles a person to receive compensation at a rate 
higher than that provided for in the fifth step, monthly flat rate, per annum, daily, or 
hourly rate for the position which he holds. (Ord. 6222 Ch. 1 Art. 5 § 72, 1953.) 
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6.08.060 Adjustments in length of salary ranges. When the length of the 
salary range of a classification as set forth in Section 6.28.050 is changed by the 
addition, deletion or change of a Note in Section 6.28.050, the following rules shall 
apply: 

A. When the range is shortened, each person holding such position shall 
retain the step in the new range that he was entitled to in the former range. 

B. When the range is lengthened, each person holding such position shall 
retain his rate in the former range and benefit by the increase in salary schedule and 
level, if any, provided by Section 6.28.050, and shall retain his step advancement as 
if said range had not been lengthened. (Ord. 6222 Ch. 1 Art. 5 § 74, 1953.) 

6.08.070 Adjusted anniversary dates for step advancement. Where a 
person's yearly anniversary date is between the first and the 15th of the month, 
inclusive, his first step advancement shall be made on the first of that month, and 
where the anniversary date is on or after the 1 6th of the month, the step advancement 
shall be made on the first of the following month. Such persons shall then retain 
these new dates as their respective anniversary dates. (Ord. 6222 Ch. 1 Art 5 § 75, 
1953.) 

6.08.080 Interdepartmental transfers. A. When a person is transferred, he 
shall be entitled to the same rate of compensation as he would have received had he 
not been transferred. 

B. Any person receiving compensation at a Y Rate may retain such Y Rate 
after transfer, promotion, only if the chief administrative officer finds after 
investigation that retention of such Y Rate is consistent with the reasons for which it 
was originally authorized. 

C. When a person compensated on a monthly basis changes from a position 
in one department of the county to a position in another department, and a Saturday, 
Sunday or holiday intervenes between the time of finishing work in one department 
and starting in another, he shall be compensated for these days by the department he 
is leaving at the rate paid in the position he is leaving. 

D. When a person is transferred, any unused current or deferred vacation, 
accumulated overtime, accumulated holiday time, or accumulated sick leave to which 
he may be entitled at the time of transfer shall be transferred in whole to the 
department to which he is transferred. Payment for such accumulated overtime and 
vacation may be made in a lump-sum payment if specifically authorized by the chief 
administrative officer. This subsection D shall not apply to persons appointed to any 
position paid as a county officer pursuant to Section 6.28.020 of this code. When a 
person appointed by the board of supervisors to such position prior to July 19, 1994 
ceases to hold such position, he shall have restored to him benefits to which he was 
entitled prior to such appointment, less any time chargeable to such benefits had such 
office not been subject to Item L of Section 6.28.020. A person who has held such a 
position for five or more years shall not receive compensation upon termination for 
benefits restored under this paragraph. A person who has held such a position for less 
than five years shall be entitled to compensation upon termination for unused 
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restored benefits, less one day of such benefits for each month served as a county 
officer. Payments pursuant to this subsection D to persons holding office subject to 
Item L of Section 6.28.020 shall be in lieu of payments pursuant to subsection C of 
Section 6.18.070, except payments made by reference to subsection A of Section 
6.18.070; provided further, that such persons may elect to be paid either the amount 
specified in this subsection D or that specified in Section 6.18.070C, whichever is 
greater, but in no event to exceed the maximum amount payable pursuant to Section 
6.18.070C. Any person appointed by the board of supervisors or elected on or after 
July 19, 1994 to a position paid as a county officer, shall be paid upon termination 
from county service for benefits accrued prior to such appointment or election which 
would, as provided in Titles 5 and 6 of this code, be paid upon termination from 
county service if such appointment or election had not occurred. Any such payment 
shall be calculated at the rate of pay in effect immediately prior to appointment or 
election to such position. (Ord. 94-0080 § 1, 1994: Ord. 94-0063 § 1, 1994: Ord. 94- 
0053 § 1, 1994: Ord. 6222 Ch. 1 Art. 5 § 76, 1953.) 

6.08.081 Consolidation of departments. Notwithstanding any other 
provision of this Title 6, whenever any person in a position paid as a county officer 
pursuant to Section 6.28.020 ceases to hold such position and is appointed to a 
position other than one paid as a county officer, due to a departmental consolidation 
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plan approved by the board of supervisors, he shall, upon such appointment, have 
restored to him those sick leave and vacation benefits to which he had been entitled 
immediately prior to his appointment as a county officer. Upon termination such 
person shall be entitled to payment for accrued benefits as provided for other county 
employees except that if termination is within two years of such appointment, the 
person shall be paid the benefits provided in Section 6.18.070C as though he were 
still a county officer, or the benefits provided for under this section, whichever is 
greater. In addition to salary, "pay" as used in subsection C of Section 6.18.070 
shall include amounts equivalent to those amounts described in Sections 5.12.200, 
5.26.1 10, 5.27.040A, 5.27.240A, 5.40.460 and 5.40.465 of this code, any profession- 
al development allowance, and such other compensation as may be designated from 
time to time by the chief administrative officer, so long as such determination is 
related to the base salary compensation used for retirement benefit purposes. (Ord. 
91-0044 § 8, 1991: Ord. 84-0190 § 1, 1984.) 

6.08.090 Appointments to higher-level positions. A. For purposes of this 
section, a promotion is an appointment of an employee with at least six months' 
active service from a lower-level position: 

1. To a higher-level position from a promotional examination; or 

2. Along established promotional lines; or 

3. To a closely related higher-level position. The director of personnel 
shall determine if the positions are "closely related" or if the appointment is "along 
established promotional lines," as these phrases are used in this section. 

B. When a person is promoted, he shall be entitled to receive the step rate 
in the salary schedule of the new position which provides an increase in salary. A 
person who is compensated at a Y Rate which exceeds the top step of the salary 
range of his old position shall, upon promotion, be compensated at the step rate in 
the salary schedule of the new position which provides an increase in salary over 
the top step of the old position, provided that he shall not thereby suffer a reduction 
in salary. 

C. When the increase in salary provided for in subsection B of this section 
is less than the equivalent of a one-schedule increase in salary, the person shall be 
placed on the next higher step of the position to which he is appointed. Step 
advances thereafter shall be as otherwise provided. 

D. When the increase in salary provided for in subsection B of this section 
is at least equivalent to a one-schedule increase in salary, but less than the equiva- 
lent of a two-schedule increase in salary, the person shall be entitled to advance 
to the next higher step of the position to which he was appointed in one-half of the 
time otherwise required. Step advances thereafter shall be as otherwise provided. 

E. When a person is appointed from a lower-level position to a higher-level 
position and such appointment does not meet the criteria established in subsection 
A of this section, he may be appointed to any step within the range of the position 
to which he is appointed not to exceed the salary rate he would have received had 
the appointment met the criteria of subsection A of this section. 

F. The effective date of any change of status pursuant to this section shall 
set a new anniversary date. (Ord. 6222 Ch. 1 Art. 5 § 77, 1953.) 

6.08.100 Appointments to equal-level positions. When an employee is 
administratively reassigned pursuant to the Civil Service Rules or is appointed from 
an eligible list to a position and such appointment results in no increase or decrease 
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in grade as defined by Civil Service Rules, he shall receive salary step placement 
as follows: 

A. If the salary range of the new position is either the same as that of the 
previous position, or less than one full schedule below that of the previous position, 
an employee may be placed at any step within the range of the position to which 
he is appointed, not to exceed the step rate he held in his former position. Such 
appointment shall not set a new anniversary date. 

B. If the salary range of the new position is less than one full schedule 
above the salary range of the previous position, an employee may be placed at any 
step within the new range, providing that he is not placed at any step rate which 
is higher than the lowest step rate which provides an increase in pay. Such step 
placement shall not set a new anniversary date. (Ord. 6222 Ch. 1 Art. 5 § 77.5, 
1953.) 

6.08.110 Appointments to lower-level positions. A. For purposes of this 
section, "demotion" means reduction from a higher to a lower level position with 
the consent of the appointing authority, and without examination. 

B. When any person is voluntarily demoted from a position in which he has 
completed his probationary period, he shall be entitled to the highest existing step 
of the salary range of the position to which he is demoted that does not exceed his 
rate of pay immediately prior to the demotion. 

C. When any person is involuntarily demoted for disciplinary or performance 
reasons from a position in which he has completed his probationary period, the 
department head may place him on any step in the range of the lower position, 
which shall not be higher than the step rate held by the employee in the higher 
position. 

D. Upon demotion, a person shall retain the anniversary date held in the 
higher position, except as provided in subsection E of this section. 

E. If a person is voluntarily or involuntarily demoted from a position in 
which he has not completed his probationary period, the step rate of the position 
to which he is demoted shall be set as though he had never occupied the higher- 
level position. In this case, a person demoted to a former position shall have his 
former anniversary date in that position restored. A person demoted during a 
probationary period to a position not previously held by him shall be entitled to 
have the date of entry into the higher-level positions as his anniversary date. 

F. When a person on a higher-level position is appointed from an eligible 
list to a lower-level position, he may be appointed to any existing step within the 
range of the position to which he is appointed, not to exceed the step rate he held 
in his former position. Such appointment shall not set a new anniversary date. 
Notwithstanding any other provision of this subsection F, when a person on a 
higher-level position is appointed from an eligible list to a lower-level position prior 
to completion of his probationary period in said higher-level position, he shall be 
entitled to the salary step placement and step anniversary date otherwise provided 
by this paragraph or the step placement and step anniversary date to which he would 
be entitled if such person were demoting to said lower-level position in accordance 
with the provisions of subsection E above, whichever is the lesser. (Ord. 6222 Ch. 
1 Art. 5 § 78, 1953.) 
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6.08.120 Step placement upon restoration. A. Except as provided in 
subsection C of this section, when an employee is restored, pursuant to Civil 
Service Rules, to a higher-level position, he shall receive the compensation which 
is the higher of the following: 

1. The salary step he previously earned while holding said position 
if he is being restored to a higher-level position previously held by him, or the 
salary step he previously earned in any higher-level position from which his change 
of classification or demotion to the position to which he is being restored would 
have been authorized by the Civil Service Rules; or 

2. If at least one year has elapsed since he last held status on any 
higher-level position described in subsection Al above, the salary step rate that he 
would have received had he been appointed from a lower-level item to a higher- 
level item as provided for in Section 6.08.090; or 

3. If the employee previously held a position higher in level than the 
position to which he is being restored and if his restoration to said higher-level 
position would also be authorized by the Civil Service Rules, the salary step to 
which he would be entitled if he were in fact restored to said higher-level position 
pursuant to paragraph 1 or 2 above, whichever is applicable and subsequently 
voluntarily demoted to the position to which he is being restored. 

B. When, as a result of a restoration, an employee's compensation is 
determined by subdivision Al above, he shall have the same anniversary date he 
had when he previously held the position; however, when such restoration follows 
reinstatement to county service, the date of restoration shall set a new anniversary 
date. When, as a result of restoration, an employee's compensation is determined 
by subdivision A2 above, the date of restoration shall set a new anniversary date. 
When, as a result of restoration, an employee's compensation is determined by 
subdivision A3 above, he shall have the anniversary date he would have had if his 
compensation were determined by Section 6.08.110 of this title. 

C. Restoration Following an Interruption of Continuous Service. 

1 . When an employee is restored, pursuant to the Civil Service Rules, 
following an interruption of continuous service, as defined in subparagraph 2 below, 
he shall be placed at the first step of the salary range, provided that his restoration 
is authorized solely on account of his employment prior to said interruption. In all 
other cases, step placement upon restoration shall be determined in accordance with 
subsections A and B of this section. 

2. For purposes of subsection C 1 above, an interruption of continuous 
service shall be any interruption, as defined by Section 6.04.040 of this title, that 
encompasses a period ending on or after October 26, 1979. 

3. When, as a result of restoration, an employee's step placement is 
determined by this subsection C the date of restoration shall set a new anniversary 
date. 

4. Notwithstanding any other provision of this subsection C when a 
person is restored, pursuant to the Civil Service Rules, to a position last held prior 
to a layoff, as defined in Civil Service Rule 20, his salary step placement shall be 
determined in accordance with subsections A and B of this section. (Ord. 6222 Ch. 
1 Art. 5 § 79, 1953.) 

6.08.130 Reinstatement. A. Except in the case of employees reinstated 
pursuant to Civil Service Rule 17.01B, when an employee is reinstated following 
separation from county service, he shall be placed at the first step of the salary 
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range for the position to which he is reinstated, as if he were entering county 
service for the first time, and shall have a new anniversary date. Employees 
reinstated pursuant to Civil Service Rule 17.01B shall receive salary step placement 
designated by the department head. 

B. When an employee is reinstated from a layoff list pursuant to Civil 
Service Rules, he shall receive the salary step rate designated by his department 
head, except that: 

1. If he is reinstated to the position he held immediately prior to 
separation, he shall not receive a step rate higher than the step rate he was on prior 
to separation; 

2. If he is reinstated to a different position than he held immediately 
prior to separation, he shall not receive a step rate greater than either of the 
following, whichever is the lesser: 

a. The top step-rate of the position to which he is reinstated. 

b. The step rate of the reinstatement position to which he would 
be entitled based on his length of prior service in that position and any closely 
related, equal, or higher-level positions. The director of personnel shall determine 
if positions are "closely related," "equal," or higher-level positions as used in this 
section. 

C. When an employee's compensation is determined by subsection A of this 
section, the date of reinstatement shall set a new anniversary date. When an 
employee's compensation is determined by subsection B of this section, he shall 
continue to have the same anniversary date he had prior to his layoff. (Ord 6222 
Ch. 1 Art. 5 § 80, 1953.) 

6.08.135 Reemployment. A. When an employee is reemployed from a 
reemployment list pursuant to Civil Service Rules, he shall receive the salary step 
rate designated by his department head, except that: 

1 . If he is reemployed in the position he held immediately prior to 
separation, he shall not receive a step rate higher than the step rate he was on prior 
to separation. 

2. If he is reemployed in a different position than he held immediately 
prior to separation, he shall not receive a step rate greater than either of the 
following, whichever is the lesser: 

a. The top step-rate of the position in which he is reemployed; 

b. The step rate of the reemployment position to which he would 
be entitled based on his length of prior service in that position and any closely 
related, equal, or higher-level positions. The director of personnel shall determine 
if positions are closely related, equal, or higher-level positions as used in this 
section. 

B . When an employee' s compensation is determined pursuant to this section, 
he shall continue to have the same anniversary date he had prior to his layoff. (Ord. 
6222 Ch. 1 Art. 5 § 80.5, 1953.) 

6.08.140 Temporary positions and appointments. A. General. Persons 
temporarily appointed shall not be appointed nor advanced to steps beyond the first 
step of the range, except as provided for elsewhere in this Title 6. 

B, Promotions. 

1. When an employee is promoted from a permanent position to a 
temporary position or to a permanent position on a temporary basis, the provisions 
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of Section 6.08.090 shall govern such promotion. The effective date of such 
promotion shall set a new anniversary date, and the employee shall be entitled to step 
advances in such higher-level position based on this new anniversary date. Upon 
returning to his lower-level permanent position, the employee's anniversary date on 
the lower-level permanent position shall be restored to him and he shall be placed on 
the step in the salary range of the lower-level permanent position to which he would 
be entitled had he remained continuously on such position. 

2. If the employee is subsequently permanently appointed to a position 
in the same classification which he has continuously held on a temporary basis, he 
shall retain the anniversary date of his temporary appointment. (Ord. 6222 Ch. 1 Art. 
5 §81, 1953.) 

6.08.150 Step rate on change to permanent status. A. Any person who 
receives a permanent appointment to a position on the same salary schedule from a 
temporary, as-needed, or recurrent position, or receives an appointment to a 
permanent position on a lower salary schedule requiring the same general type of 
work, shall be entitled to a salary step rate to which his continuous service in such 
position would entitle him had his entire continuous service been on a permanent 
monthly basis. A recurrent employer who receives an appointment to a permanent 
position on the same salary schedule or receives an appointment to a permanent 
position on a lower salary schedule requiring the same general type of work following 
a break in continuous service and who is still on a departmental recurrent list shall be 
entitled to the salary-step rate to which his entire recurrent service on such positions 
would entitle him. 

B. Any person who receives salary-step placement pursuant to the provisions 
of subsection A above shall have an armiversary date established in accordance with 
the provisions of Section 6.08.010 of this title. (Ord. 6222 Ch. 1 Art. 5 § 82, 1953.) 

6.08.160 Step placement — Recurrent employees. A. Any eligible person 
holding a recurrent position shall be entitled to step advances after completion of 
periods of 200 days of active service rendered in consecutive calendar years except as 
provided below. 

B. No more than one step advance shall be granted in one year except 
advancement shall be made to the second step of the salary range upon completion of 
1 00 days active service for those positions compensated as prescribed in paragraph C 
of Section 6.08.010. 

C. Compensation shall be at the equivalent daily or hourly rates as 
determined by Section 6.26.010 of this code. 

D. For purposes of subsections A and B above, step placement in any 
recurrent position shall be based on total recurrent county service in any department, 
except service performed in any lower-level position. 

E. "Eligible person" means a person who has qualified by civil service 
examination for appointment to a recurrent position and has not been dropped from 
the departmental or divisional recurrent reemployment list. (Ord. 6222 Ch. 1 Art. 5 § 
83, 1953.) 

6.08.170 Step placement for career development participants. A. 

Notwithstanding any other provision of this Title 6, when any person is voluntarily 
demoted, or transferred to a position of Career Development Participant (Item No. 
9448), he shall continue to be compensated as though he still held his former position 
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for a period not to exceed one year. Such appointment shall not set a new anniversary 
date. 

B. Whenever an individual occupying a Career Development Participant 
position is restored within one year to his former county classification, his step rate 
shall be based on his total service in both positions. (Ord. 6222 Ch. 1 Art. 5 § 84, 
1953.) 

6.08.175 Step placement — For management development participants. 

Notwithstanding any other provision of this Title 6, when any person is assigned to a 
position of Management Development Participant (Item No. 9451), he shall continue 
to be compensated as though he still held the position he held immediately prior to 
such assignment, for a period not to exceed two years. Such appointment shall not set 
anew anniversary date. (Ord. 83-0059 § 1, 1983.) 

6.08.180 Step placement — Section 6.16.010 employees. When a person, 
employed in a temporary position pursuant to subsection A of Section 6.16.010, holds 
a position in the same classification as his permanent position, he shall receive the 
step rate earned under his permanent position. When the person employed in a 
temporary position pursuant to Section 6.16.010 A is determined by the director of 
personnel to be working on a position "closely related" to his permanent position, 
such person shall receive the highest step of the range of the temporary position, not 
to exceed the base rate he is earning on his permanent position. In no event, however, 
shall a person employed in a temporary position be paid lower than the entry or more 
than the top step of the range of temporary position pursuant to this section. (Ord. 
6222 Ch. 1 Art. 5 §85, 1953.) 



Parti 
PHYSICIAN PAY PLAN 

Sections: 

6.08.190 Definitions. 

6.08.200 Physician pay plan general provisions. 

6.08.205 Applicable provisions and exclusions. 

6.08.2 10 Physician P pay schedules. 

6.08.220 Salary upon initial appointment. 

6.08.230 Step advances after appointment. 

6.08.240 Special provisions. 

6.08.250 Special credits. 

6.08.260 Occasional physician services. 

6.08.270 Date of step advances and credits. 

6.08.280 Paid leave for travel and continuing medical education. 

6.08.290 Compensation limitations. 

6.08.190 Definitions. A. "Demotion" means a decrease in a P or M schedule 
or a reduction from the M schedule to the P schedule or the Mental Health 
Psychiatrist B Range Table. 

B. "Experience as a physician" means all physician experience except: 
1. Experience as an intern; and 
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2. Experience in a residency necessary as a prerequisite to assignment 
in a medical specialty. 

C. "Intern" means a physician in the first year of postgraduate medical 
training. 

D. "Internship" means the first year of postgraduate medical training, 

E. "Management Physician" means any physician classification listed in 
Section 6.08.210 B. 

F. "Physician" means physicians generally. 

G. "Promotion" means an increase in a P or M schedule or an increase to an 
M schedule resulting from an appointment from one position to another position. A 
promotion sets a new step advance anniversary date. 

H. "Residency" means the period of postgraduate specialized medical 
training subsequent to the internship. 

I. "Resident" means a physician in the second and subsequent years of 
postgraduate specialized medical training. 

J. "Standby duty" means an off-duty period during which a physician is on- 
call and: 

1. Available for immediate return to work via contact by telephone or 
electronic paging device or by such other means as may be approved by the 
appointing power; or 

2. Away from the physician's regular work site but engaged in a 
telephone consultation or other actual work as a direct consequence of said on-call 
status. (Ord. 2006-0003 § 5, 2006; Ord. 2001-0074 § 1, 2001: Ord. 2001-0022 § 1, 
2001: Ord. 2000-0071 § 5 (part), 2000.) 

6.08.200 Physician pay plan general provisions. 

A. Persons employed on any position whose salary is based on the Physician 
P Tables or Management Physician M Tables or the Mental Health Psychiatrist B 
Range Table provided for in Section 6.26.030 of this code shall be compensated 
pursuant to the applicable provisions of Part 2 of this chapter and shall be placed on 
and moved to steps within the appropriate P or M range schedules as set forth in 
Sections 6.08.210, 6.08.220, and 6.08.230. 

B. The Mental Health Psychiatrist Range Table, Management Physician M 
Tables, and Physician P Tables provided in Section 6.26.030 shall apply to positions 
compensated pursuant to those tables on the effective date shown for each table. (Ord. 
2006-0003 § 6, 2006: Ord. 2001-0002 § 2, 2001: Ord. 2000-0071 § 5 (part), 2000.) 

6.08.205 Applicable provisions and exclusions. A. Physicians shall be 
compensated pursuant to the provisions of this Part 2 unless excluded by the 
following subsection or by the terms of a specific provision within this Part 2. 

B. Only the following sections shall apply to positions of Mental Health 
Psychiatrist: 6.08.205, 6.08.210 subsecfion A4, 6.08.220 subsections Bl and E, 
6.08.230 subsecfions D and E, 6.08.240 subsection Fl, and 6.08.250 subsections Al 
and A2. 

C. Only the following sections shall apply to positions of Physician, MD and 
Physician Specialist, MD: 6.08.190; 6.08.200 A; 6.08.205; 6.08.210 A; 6.08.220 A, B 
and E; 6.08.230 A, B and E; 6.08.240 A, B, CI, C3, D, E, G, H, I, J and K; 
6.08.250 A, B, E, and G; 6.08.270, 6.08.280; 6.08.290; and 6.26.030. (Ord. 2001- 
0074 § 2, 2001: Ord. 2001-0002 § 3, 2001 : Ord. 2000-0071 § 5 (part), 2000.) 
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6.08.210 Physician P pay schedules. A. Compensation of Physicians: 

1. Physician, MD (Item No. 5475) shall be compensated on schedule 1 
of the effective P Table. 

2. Physician Specialist, MD (Item No. 5477) in the specialties of 
Preventive Medicine, Internal Medicine, Pediatrics, Dermatology, Emergency 
Medicine, Family Practice, Neurology, Physical Medicine and Rehabilitation, and 
Psychiatry shall be compensated on Schedule 4 of the effective P table. 

3. Physician Specialist, MD (Item No. 5477) in the specialties of 
Obstetrics and Gynecology, Pathology, Urology, Ophthalmology, General Surgery, 
Nuclear Medicine, Radiology, Otolaryngology, Neurosurgery, Anesthesiology, 
Orthopedics, Plastic Surgery, and Thoracic Surgery shall be compensated on Schedule 9 
of the effective P table. 

4. Mental Health Psychiatrists (Item No. 4735) shall be compensated on 
the range corresponding with the current effective date on the Mental Health 
Psychiatrist B Range Table. 

B. Compensation of Management Physicians and Dental Directors. 

1. The following Management Physician and Dental Director 
classifications shall be compensated on the indicated schedule of the effective M 
Table: 

Item Schedule 

No. Title Number 

4544 Chief Deputy Director, MD, Public Health Programs (UC) 1 1 

5405 Chief Medical Examiner-Coroner 14A 

4739 ChiefMental Health Psychiatrist 14 

4476 Dental Director I 3 

4777 Dental Director II 5 

5491 Deputy Director, MD, Mental Health 8 
5489 Deputy Director, MD, Mental Health (UC) 8 

4563 Deputy Director, MD, Public Health Programs 1 1 

5447 Medical Director I, MD 8 

5449 Medical Director II, MD 1 1 

5448 Medical Director II, MD/Admin 1 1 

5450 Medical Director II, MD (UC) 1 1 

545 1 Medical Director III, MD 12 

5452 Medical Director III, MD (UC) 12 

4564 Medical Director, MD, Health Services 12 

4566 Medical Director, Juvenile Court Health Services 8 

4567 Medical Director, MD, Mental Health 1 1 
4574 Medical Director, MD, Mental Health (UC) 1 1 

4565 Medical Director, Public Health Programs 1 1 
4577 Medical Director, Public Health Programs (UC) 11 

5492 Mental Health Clinical District Chief, MD 7 
4737 Supervising Mental Health Psychiatrist 1 1 

2. The compensation of each Senior and Chief Physician shall be based on the 
medical specialty group which contains the specific medical specialty in which the 
physician is qualified to practice and does practice as the physician's principal 
assignment. The medical specialty groups are: 
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Group A, consisting of the following medical specialties: Preventive Medicine, 
Internal Medicine, Pediatrics, Dermatology, Emergency Medicine, Family Practice, 
Neurology, Physical Medicine and Rehabilitation, and Psychiatry. 

Group B, consisting of the following medical specialties: Obstetrics and 
Gynecology, Pathology, Urology, Ophthalmology, General Surgery, Nuclear Medicine, 
Radiology, Otolaryngology, Neurosurgery, Anesthesiology, Orthopedics, Plastic 
Surgery, and Thoracic Surgery. 

Group C, consisting of those physicians who currently practice no medical 
specialty. 

3. Based on medical specialty group. Senior and Chief Physicians shall be 
compensated on the effective M schedule as indicated below: 



No. 


Title 


5478 


Senior Physician, MD 


5478 


Senior Physician, MD 


5478 


Senior Physician, MD 


5479 


Chief Physician I, MD 


5479 


Chief Physician I, MD 


5479 


Chief Physician 1, MD 


5480 


Chief Physician 11, MD 


5480 


Chief Physician 11, MD 


5480 


Chief Physician 11, MD 


5481 


Chief Physician III, MD 


5481 


ChiefPhysicianlll, MD 



Specialty 


Schedule 


Group 


No. 


C 


2 


A 


6 


B 


11 


C 


3 


A 


7 


B 


12 


C 


5 


A 


8 


B 


13 


A 


9 


B 


14 



(Ord. 2006-0003 § 7, 2006; Ord. 2004-0005 § 1, 2004; Ord. 2002-0001 § 1, 2002: Ord. 
2001-0002 § 4, 2001: Ord. 2000-0071 § 5 (part), 2000.) 

6.08.220 Salary upon initial appointment. A. Physician, MD. Any person 
appointed to any position in this classification who has less than one year of 
experience as a physician, exclusive of internship, shall be placed on Step 3 of 
Schedule PI. Any person so appointed who has at least one year of experience as a 
physician shall be placed one additional step higher in the range for each year of 
experience not to exceed 10 additional steps. 
B. Physician Specialist, MD. 

1 . Except in the case of persons assigned to preventative medicine, any 
person appointed to any position in this classification who has completed a formal 
residency, or the equivalent, approved by the appropriate American Medical Specialty 
Board, who is assigned to that specialty, and who has less than one year of experience 
exclusive of an internship and residency, shall upon said appointment, be placed on 
Step 3 of the schedule for that specialty as set forth in subsection B of Section 
6.08.210. Any person so appointed who is assigned to the specialty of preventative 
medicine, who has less than one year of experience as a physician, shall upon 
appointment, be placed at Step 1 of P4. 

2. Any person so appointed who has at least two years of experience as 
a physician, exclusive of an internship and residency, shall be placed one additional 
step higher in the range for each two years of such experience to a maximum of five 
additional steps. 

3. In the case of persons not meeting the criteria stated above, 
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appointments to a position of Physician Specialist, MD in tiie specialty of emergency 
medicine requires prior written approval of the head of the department in which the 
physician is employed. 

C. Management Physicians and Dental Directors. Any person appointed to 
any position in the classifications listed in subsection B of Section 6.08.210 who has 
less than one year of experience as a physician or dentist, exclusive of an internship 
and residency, shall be placed on Step 3 of the applicable schedule. Any person so 
appointed who has at least two years' experience as a physician, or dentist, exclusive 
of an internship and residency, shall be placed one step higher in the range for each 
two years of such experience to a maximum of five additional steps. 

D. Chief Medical Examiner-Coroner. By specific action, the board may 
provide for step placement of any person appointed to the position of Chief Medical 
Examiner-Coroner at any step within the established salary range for such position on 
the Physician P Schedule. Succeeding step advancement in such a case will be made 
as provided in Section 6.08.230 B, unless an exception is specifically authorized by 
action of the board. 

E. Special Step Placement Provisions. At the request of the department head, 
the chief administrative officer may approve the placement of any physician 
compensated pursuant to this Part 2 at any step of the appropriate schedule of the 
current Mental Health Psychiatrist Range or the Physician P or M Table, except that 
the rate shall not be lower than that provided in paragraph 1 of subsection B above. 

F. Manpower Shortage Ranges. A manpower shortage range is an alternative 
range which is at least one schedule, but not more than six schedules above the salary 
schedule established for a physician class in this Part 2 and any applicable monthly 
bonus which is established in this Part 2. 

1 . Determination of Range. When requested by the department head 
and the chief administrative officer finds, after investigation, that a critical manpower 
shortage exists for certain positions within a physician classification, he may approve 
the establishment of a manpower shortage range. 

2. Establishment of Range. The chief administrative officer may 
establish such a manpower shortage range by authorizing the appointment of persons 
to specific positions within a classification at the specific alternate manpower 
shortage range designated by the chief administrative officer. 

3. Application of Range. The range may apply to a permanent or 
temporary position, regardless of whether it is compensated on a monthly, daily or 
hourly basis. The rate may apply to any type of appointment, such as original, 
promotion, reinstatement, except an appointment resulting from an involuntary 
demotion. 

4. Effect on Filled Positions. A person already employed in a position 
to which a manpower shortage range applies, whose base rate is less than the 
established range, shall be advanced to the established range. 

5. Step Advancement and Promotion. Persons receiving compensation 
pursuant to this section shall be entitled to step advancement and step placement upon 
promotion as designated by the chief administrative officer. 

6. Annual Review. At least once annually, the chief administrative 
officer shall review all manpower shortage ranges and may discontinue the authority 
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to appoint persons to a manpower shortage range if he finds that a critical manpower 
shortage no longer exists and the needs of the county have been met. The current rate 
of pay of any person already employed shall not be affected by such discontinuation; 
however, further advancement shall be limited to that fixed by this Part 2 for his 
position. 

7. Not a Base Rate. Manpower shortage ranges approved pursuant to 
this section do not constitute a base rate. (Ord. 2004-0001 § 34, 2004: Ord. 2001- 
0074 § 3, 2001: Ord. 2000-0071 § 5 (part), 2000.) 

6.08.230 Step advances after appointment. A. Any person appointed to a 
permanent position in the classification of Physician, MD (Item No. 5475) shall be 
advanced one step within the range for each six months of continuous service until 
the top step is reached. Step advancement pursuant to this subsection A shall occur 
on the step advance anniversary date as defined in Section 6.08.270. 

B. Any person appointed to a permanent position in the classification of 
Physician Specialist, MD (Item No. 5477) shall be advanced one step within the 
applicable range for each year of continuous service until the top step is reached. 
Step advancement pursuant to this subsection B shall occur on the step advance 
anniversary date as defined in Section 6.08.270. 

C. Any person appointed to a permanent position in a management physician 
or dental director classification listed in subsection B of Section 6.08.210 shall be 
advanced one step within the applicable range for each year of continuous service 
until the top step is reached. Step advancement pursuant to this subsection C shall 
occur on the step advance anniversary date as defined in Section 6.08.270. 

D. Any person appointed to a permanent position in the classification of 
Mental Health Psychiatrist (Item No. 4735) shall be advanced one step within the 
applicable range for each year of continuous service until the top step is reached. 
Step advancement pursuant to this subsection D shall occur on the step advance 
anniversary date as defined in Section 6.08.270. 

E. Notwithstanding subsections A, B, C and D of this section, any person for 
whom an "unsatisfactory" or "improvement needed" performance evaluation has 
been filed with the director of personnel shall not be granted a step advancement 
until a "competenf or better rating is filed. (Ord. 2001-0074 § 4, 2001: Ord. 2000- 
0071 § 5 (part), 2000.) 

6.08.240 Special provisions. A. Manpower Shortage. When the chief 
administrative officer finds, after investigation, that an existing or impending 
manpower shortage exists in a medical or surgical specialty, he shall submit his 
findings to the board of supervisors and may recommend the establishment of a 
recruitment rate for a position compensated pursuant to Section 6.08.210 which does 
not exceed twice the rate established for the position under Section 6.28.050 of this 
code. 

B. Home Care Compensation. Whenever it is medically required for a 
physician to provide medical services in a patient's home during other than his 
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normally scheduled workday, his total compensation shall be $30.00 per home call. 
Payment for such services requires approval by the chief administrative officer. 

C. Overtime Compensation. 

1 . Subject to the prior authorization by the chief administrative officer, 
whenever it is medically required for a physician to be assigned by his department 
head to perform overtime work in excess of his workweek or workday and such work 
is performed at a county medical facility, he shall be compensated at his straight-time 
rate as defined in Section 6.15.060 unless he qualifies for the rate set forth in 
paragraph 2 of this subsection C or in subsection B above. All overtime shall be 
recorded at the physician's regular work location even though the overtime may be 
worked at some other work location. In such instances, the medical directors at both 
work locations shall agree in advance to the overtime at the second location. Upon 
approval of the department head, a physician may accumulate compensatory time off 
in lieu of paid overtime on an hour-for-hour basis, to a maximum of 240 hours at any 
one time in a calendar year. 144 hours of such compensatory time off may be 
deferred to the next calendar year during which any time not used with the 
permission of the department head shall be lost. 

2. In the case of physicians employed in the class of Physician, MD, 
OT (Item No. 5421) who are required to perform overtime work in comprehensive 
health clinics, or public health clinics, the rate of pay shall be the higher of the 
physician's straight-time rate or $36.40 per hour. 

3. Unused compensatory time off accrued during the period October I, 
1993 through June 30, 1994 shall be paid to the employee at the straight-time rate as 
defined in Section 6.15.060 in effect as of the date of payment, at the employee's 
option, on or after August 1, 1995, or upon termination from county service. 

D. Standby Compensation. 

1. Except as provided in subsections D2 and 3, whenever a physician 
is assigned to standby duty as defined in Section 6.08.190 K, he shall receive $7.30 
per hour during said assignment. Such compensation shall constitute said physician's 
total compensation during said assigrmient. Assignment to standby duty requires the 
prior annual authorization of the chief administrative officer. 

2. When the chief administrative officer finds after invesfigation that 
there is an existing or impending shortage of anesthesiologists at a specific medical 
facility and that as a consequence, it is necessary for one or more persons employed 
as Physician Specialist, MD, Anesthesiology, to be assigned to standby duty, the 
chief administrative officer may authorize, upon request of the director of health 
services, hourly compensation for said assignment at any rate between $7.30 per hour 
and $14.60 per hour. Such compensation shall constitute said person's or persons' 
total compensation during the assignment, irrespective of whether or not said standby 
duty results in a return to the work site or a telephone consultation. 

3. Whenever a physician is assigned to standby duty in connection 
with the Home Care Program, he shall receive $25.00 for each 12 hours, or major 
portion thereof, of such duty. Such compensation shall constitute said physician's 
total compensation during said assignment, irrespective of whether or not said 
standby duty results in a return to the work site, a visit to a patient's home, or a 
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telephone consultation. Assignment to said standby duty requires the prior annual 
authorization of the chief administrative officer. 

E. Special Compensation Limitations. 

1. No combination of pay under the provisions of subsections B, C, 
and/or D of this section shall exceed 60 percent of a physician's base monthly salary, 
calculated twice each month; once for the period of the first through the 1 5th of the 
month, and once for the period of the 16th through the end of the month. 

2. In no event shall a physician receive compensation for overtime 
during a period of standby duty. 

F. Promotion. 

1 . Any person employed in the classification of Physician Specialist, 
MD, Mental Health Psychiatrist, Senior Physician, MD, Supervising Mental Health 
Psychiatrist, Chief Physician I, MD, Chief Mental Health Psychiatrist, Chief 
Physician II, MD, and Chief Physician III, MD who receives a promotion, as defined 
in Section 6.08.190 of this code, shall be placed on the step in the M Schedule for the 
higher-level classification that provides an increase in salary over the salary in the 
lower level classification to which he was entitled based upon experience only, 
which is equivalent to the number of steps listed below: 

Promotion Steps 

Physician Specialist, MD or Mental Health 

Psychiatrist to Senior Physician, MD or 

Supervising Mental Health Psychiatrist 2 

Physician Specialist, MD or Mental Health 

Psychiatrist to Chief Physician I, MD or Chief 

Mental Health Psychiatrist 3 

Physician Specialist, MD or Mental Health 

Psychiatrist to Chief Physician II, MD 4 

Physician Specialist, MD or Mental Health 

Psychiatrist to Chief Physician III, MD 5 

Senior Physician, MD or Supervising Mental 

Health Psychiatrist to Chief Physician I, MD or 

ChiefMental Health Psychiatrist I 

Senior Physician, MD or Supervising Mental 

Health Psychiatrist to Chief Physician II, MD 2 

Chief Physician I, MD or ChiefMental Health 

Psychiatrist to Chief Physician II, MD 1 
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Promotion Steps 

Senior Physician, MD or Supervising Mental 

Health Psychiatrist to Chief Physician 111, MD 3 

Chief Physician I, MD or Chief Mental Health 

Psychiatrist to Chief Physician III, MD 2 

Chief Physician II, MD to Chief Physician III, MD 1 

2. Physicians promoting to the classification of Deputy Director, MD, 
Mental Health or Deputy Director, M.D., Mental Health (UC) shall receive an 
equivalent step increase as if promoted to a Chief Physician I, MD. 

3. All other persons promoted to a higher-level position in accordance 
with the Physician Pay Plan shall be placed on the step in the appropriate P range 
which provides an increase in salary. 

4. Upon promotion of a Physician Postgraduate to a physician paid in 
accordance with this section, the effective date of such promotion shall become the 
anniversary date for vacation allocation. 

G. Reinstatement. When an employee is reinstated following separation from 
county service he shall be initially step-placed pursuant to the provisions of this Part 
2 of Chapter 6.08 as if he were entering county service for the first time. The date of 
reinstatement shall set a new anniversary date. 

H. Additional Salary for Certain Physicians. Any physician compensated 
pursuant to Section 6.08.200, who is employed in the eligible classes listed below 
and is also assigned to one of the eligible medical specialties listed below, during 
such assignment, shall receive an additional flat monthly amount equal to three 
percent of the step on the appropriate P or M Schedule provided by this Part 2. The 
rate established by this provision shall constitute a base rate. 

Eligible Classes Eligible Medical Specialties 

Physician Specialist, MD Emergency Medicine 

(Item No. 5477) Obstetrics and Gynecology 

Senior Physician, MD Pathology 

(Item No. 5478) Urology 

Chief Physician I, MD General Surgery 

(Item No. 5479) 

Chief Physician II, MD Anesthesiology 

(Item No. 5480) Orthopedics 

Chief Physician III, MD Dermatology 

(Item No. 5481) 

I. Additional Salary for Psychiatrists. Any physician compensated pursuant 
to Section 6.08.200, who is employed in the eligible classes listed below and is also 
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assigned to work as a medical specialist in psychiatry, during such assignment, shall 
receive an additional flat monthly amount equal to four percent of the step on the 
appropriate P or M Schedule provided by this Part 2. The rate established by this 
provision shall constitute a base rate. 

Eligible Classes 

Physician Specialist, MD (Item No. 5477) 
Senior Physician, MD (Item No. 5478) 
Chief Physician 1, MD (Item No. 5479) 
Chief Physician II, MD (Item No. 5480) 
Chief Physician III, MD (Item No. 5481) 

J. Additional Salary for Certain Physicians. Any physician compensated 
pursuant to Section 6.08.200, who is employed in the eligible classes listed below 
and is also assigned to one of the eligible medical specialties listed below, during 
such assignment, shall receive an additional flat monthly amount equal to 5.75 
percent of the step on the appropriate P or M Schedule provided by this Part 2. The 
rate established by this provision shall constitute a base rate. 

Eligible Classes Eligible Medical Specialties 

Physician Specialist, MD Neurosurgery 

(Item No. 5477) Thoracic Surgery 

Senior Physician, MD 

(Item No. 5478) 

Chief Physician I, MD 

(Item No. 5479) 

Chief Physician II, MD 

(Item No. 5480) 

ChiefPhysicianlll, MD 

(Item No. 5481) 

K. Additional Compensation for Certain Physicians. Notwithstanding any 
other provision of the County Code, effective beginning on the date persons holding 
positions in the classes of Physician, MD and Physician Specialist MD cease to be 
eligible for matching contributions pursuant to Chapter 5.23 of the County Code, any 
physician compensated pursuant to Sections 6.08.210, 6.78.350 L or 6.86.020 C of 
the County Code shall receive additional compensation equal to three percent of the 
physician's current pay rate. The rate established by this provision shall constitute a 
base rate. 

L. Additional Salary for Forensic Pathologists. Any physician compensated 
pursuant to Section 6.08.200, who is employed as a permanent employee in the 
eligible classes listed below and who is also assigned to work in the medical 
specialty of pathology as a forensic pathologist in the Department of Coroner, during 
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such assignment, shall receive an additional fiat monthly amount equal to three 
percent of the step on the appropriate P or M Schedule provided by this Part 2. The 
rate established by this provision shall constitute a base rate. 

Eligible Classes 

Physician Specialist, MD (Item No. 5477) 

Senior Physician, MD (Item No. 5478) 

Chief Physician 1, MD (Item No. 5479) 

Chief Physician II, MD (Item No. 5480) 

Chief Physician III, MD (Item No. 5481) 

Chief Medical Examiner-Coroner (Item No. 5405) 

M. Placement in Salary Range. By specific action, the board of supervisors 
or the chief administrative officer may provide for salary placement of a physician at 
any rate within the established Salary Range for the position which he/she holds. 
(Ord. 2006-0084 § 20, 2006; Ord. 2005-0047 § 2, 2005: Ord. 2002-0104 § I, 2002; 
Ord. 2002-0001 §2, 2002: Ord. 2001-0074 §5, 2001: Ord. 2000-0071 §5 (part), 
2000.) 

6.08.250 Special credits. A. Any persons appointed to the position of 
Mental Health Psychiatrist, Physician Specialist, MD; Senior Physician, MD; Chief 
Physician I, MD; Chief Physician II, MD; Chief Physician HI, MD; Mental Health 
Clinical District Chief, MD; and Chief Medical Examiner - Coroner, who has 
obtained certification by the appropriate American Medical Specialty Board in the 
specialty to which he is assigned, shall receive additional compensation as follows: 

1. Any person so appointed who, on June 30, 1979, was receiving 
credit for three additional steps for board certification pursuant to subsection A of 
Section 6.08.220 or subsection B of Section 6.08.230 of this Part 2 as said Part 2 read 
on said date and who has remained continuously assigned to the specialty for which 
said credit was granted shall receive a flat monthly bonus equal to 8.25 percent of the 
step on the appropriate P or M Schedule or Mental Health Psychiatrist B Range to 
which he is entitled based upon experience. Such bonus shall only be given for 
certification in one specialty. 

2. All other persons shall receive a flat-rate monthly bonus equal to 
5.5 percent of the step on the appropriate P or M Schedule or Mental Health 
Psychiatrist B Range to which they are entitled based upon experience. Such bonus 
shall only be given for certification in one specialty. Such compensation shall not be 
effective before the first day of the month in which the department head notifies the 
chief administrative officer of his eligibility for such credit. 

B. In lieu of obtaining certification by the American Board of Emergency 
Medicine, any person appointed on or before June 30, 1981, to the position of 
Physician Specialist, MD, Senior Physician, MD, Chief Physician I, MD, Chief 
Physician II, MD, or Chief Physician III, MD, who is assigned to emergency 
medicine, and, has completed three years of specialized experience in emergency 
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medicine, shall receive a flat monthly bonus equal to 5.5 percent of the step on the 
appropriate P or M Schedule to which he is entitled based upon experience. In no 
event shall persons appointed to emergency medicine on or after July 1, 1981, 
receive a bonus pursuant to this subsection. 

C. Any person appointed to the position of Medical Director I, MD; Medical 
Director II, MD; Medical Director II, MD (UC); Medical Director II, MDAdmin.; 
Medical Director III, M.D.; Medical Director III, MD (UC); Medical Director, 
Juvenile Court Health Services; Medical Director, MD, Health Services; Medical 
Director, Public Health Programs; Medical Director, Public Health Programs (UC); 
Medical Director, MD, Mental Health; Mental Director, M.D., Mental Health (UC) 
shall receive a flat rate monthly bonus pursuant to one of the following: 

1 . For one year of experience in any residency, 2.75 percent of the step 
on the appropriate M Schedule to which he is entitled based upon experience; 

2. For two years of experience in any residency, 5.5 percent of the step 
on the appropriate M Schedule to which he is entitled based upon experience; 

3. For three or more years of experience in any residency, 8.25 percent 
of the step on the appropriate M Schedule to which he is entitled based upon 
experience. 

D. A physician in the department of health services assigned to act in the 
absence of the medical director of a hospital shall receive a flat-rate monthly bonus 
equal to 5.5 percent of the step on the appropriate P or M Schedule to which he is 
entitled based upon experience. No more than one such assignment may be made in 
each hospital. Such assignment requires prior annual authorization of the Medical 
Director, MD, Health Services, and the chief administrative officer. 

E. Any physician who is appointed in accordance with this Part 2 of Chapter 
6.08 who is assigned to work at Los Angeles County High Desert Hospital and who 
was so assigned prior to January 1, 1986, shall receive a flat monthly bonus equal to 
8.25 percent of the step on the appropriate P or M Schedule to which he is entitled 
based upon experience; provided, however, that in no event shall a physician receive 
said bonus if he is receiving compensation pursuant to Section 6.08.240 or 6.10.050. 

F. A physician employed as a Supervising Mental Health Psychiatrist or 
Chief Mental Health Psychiatrist, who is continuously assigned to work in a County 
Jail mental health facility supervising the evaluation and treatment of mental patients, 
during such assigrmient shall receive additional compensation equal to 5.5 percent of 
the step on the appropriate M Schedule to which the physician is assigned. 

G. Any person who ceases to be eligible for any credit provided in this 
Section 6.08.250 shall cease to receive said credit. (Ord. 2004-0005 § 2, 2004; Ord,. 
2002-0001 § 3, 2002: Ord. 2001-0002 § 6, 2002: Ord. 2000-0071 § 5 (part), 2000.) 

6.08.260 Occasional physician services. A. Beginning on the effective date, 
a physician employed as a Clinic Physician, MD (Item No. 5469) or Clinic 
Physician, MD (Item No. 5468) shall be compensated at the rates shown in the 
following table. A physician shall not be compensated as a Clinic Physician, MD 
(Item No. 5468) at the session rate without prior approval of the department head. In 
no event shall the aggregate compensation of a physician provided for in this 
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subsection A exceed the annual compensation limit shown in the following table 
during any one calendar year. 



Effective Date 


Clinic 


Clinic 


Clinic 


Annual 




Physician, MD 


Physician, MD 


Physician, MD 


Compensation Limit 




(Item No. 5469) 


(Item No. 5469) 


(Item No. 5468) 






Rate for First 


Rate for Each 


per Session 






90 minutes of 


Additional 


Rate 






Assigned Shift 


Hour of 
Assigned Shift 






January 1,2006 


$125 


$63 


$283 


$42,675 



October 1, 2006 $130 



$66 



$294 



$44,382 



B. Beginning on the effective date, a physician employed as a Mental Health 
Consultant, MD (Item No. 5470) or a Consulting Specialist, MD (Item No. 5471) 
shall be compensated at the hourly rates shown in the following table, unless the 
department head has specifically authorized compensation on a per-session basis, in 
which case the physician shall be compensated as a Mental Health Consultant, MD 
(Item No. 5467) or a Consulting Specialist, MD (Item No. 5472) at the session rate 
shown in the table. In no event shall the aggregate compensation of a physician 
provided for in this subsection B exceed the annual compensation limit shown in the 
following table during any one calendar year. 



Effective 


Hourly Rate 


Hourly 


Hourly 


Hourly 


Session 


Annual 


Date 


for First 


Rate for the 


Rate for 


Rate for 


Rate for 


Compensation 




Hour of 


Second, 


Fifth Hour 


Each 


Item Nos. 


Limit 




Assigned 


Third and 


of Assigned 


Consecutive 


5467 and 






Shift 


Fourth 
Hours of 
Assigned 
Shift 


Shift 


Additional 
Hour of 
Assigned 
Shift 


5472 Only 




January 1, 


$125 


$63 


$125 


$63 


$314 


$59,372 


2006 














October 1, 


$130 


$66 


$130 


$66 


$327 


$61,747 


2006 















C. Except as provided in subsections A and B of this section, (1) any person 
employed on a temporary, hourly basis in the class of Physician, MD Emergency 
Room (Item No. 5422) who is not on any other county item (except resident 
physician or as approved in accordance with Section 6.08.290A.) and who is 
assigned to work in a work area designated as an emergency room by the director of 
health services shall be compensated at the rate of $69.30 per hour for all hours 
worked as a temporary, hourly physician. Also, any person employed on a regular 
physician item, or on an item approved in accordance with Section 6.08.290A., who 
performs overtime work in such an emergency room shall be compensated at the rate 
of $69.30 per hour for all overtime hours worked as a temporary, hourly physician. If 
the director of health services finds that there is a shortage of emergency room 
physicians which threatens the public health or safety, with the approval of the chief 
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administrative officer, the director of healtii services may adjust the foregoing 
emergency room rate, or establish variable rates, as justified by the nature of the 
shortage by a percentage not to exceed 50 percent during the period of the emergency 
room physician shortage. 

D. Whenever it is medically required for a physician who is not being paid 
under any other provision of this plan to be employed at a county hospital to perform 
an emergency operation or provide emergency care to a patient, the physician shall 
be compensated at a rate equivalent to the relative value scale for such services. For 
purposes of this provision, "relative value scale" means the Official Minimum 
Medical Fee Schedule for Service Rendered under the California Workers' 
Compensation Laws, October 1, 1966, with a unit value of $6.50. 

E. Prior Approval. Upon the request of the department head, compensation 
may be made to physicians pursuant to this Section 6.08.260 with the prior written 
approval of the chief administrative officer, except in the case of emergency when its 
use must be reported within 24 hours. (Ord. 2007-0004 § 3, 2007; Ord. 2006-0084 
§ 21, 2006; Ord. 2005-0047 § 3, 2005: Ord. 2004-0001 § 35, 2004; Ord. 2000-0071 
§ 5, 2000.) 

6.08.270 Date of step advances and credits. A. A step advance anniversary 
date shall be the date that an employee, paid pursuant to this Part 2 of Chapter 6.08, 
last received a step advance. When a person's date for step advancement based on 
experience as described herein is between the first and the 15th of the month, such 
step advancement shall be made on the first day of that month, and if the date for said 
step advancement is between the 16th and the end of the month, such step 
advancement shall be made on the first of the following month. 

B. When a person is to receive a credit for any reason described in Section 
6.08.250, such credit shall be effective on the first of the month if eligibility for such 
credit is between the first and the 15th of the month, and shall be effective on the first 
of the following month if eligibility for such credit is between the 16th and the end of 
the month. (Ord. 2000-007 1 § 5, 2000.) 

6.08.280 Paid leave for travel and continuing medical education. A. 

Upon authorization of the chief administrative officer, any physician or dental 
director compensated under the Physician Pay Plan shall be allowed time necessary 
to be absent from work at his regular pay to participate in seminars, conferences and 
other professional forums, provided such participation is otherwise in accordance 
with procedures established in the department of health services' Salary Only Travel 
Plan approved by the board of supervisors. 

B. With the approval of the department head, full time permanent physicians 
in the classes of Physician, MD and Physician Specialist, MD may be allowed to be 
absent from work at the regular rate of pay for a maximum of 10 days per year to 
participate in continuing medical education. With the approval of the department 
head, a part-time permanent physician, who holds a position in the class of Physician, 
MD or Physician Specialist, MD with an item number followed by the letters U, V, 
W, X, Y or Z, as indicated in Section 6.28.020 B, may be allowed to be absent from 
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work at the regular rate of pay for a maximum of five days per year to participate in 
continuing medical education. 

C. Notwithstanding the provisions of subsections A and B above, 
department provided in-service training shall not count towards the training day 
limitations on continuing medical education specified in those subsections; however, 
travel time to and from such continuing medical education shall be counted against 
those limitations on a day-for-day basis. (Ord. 2002-0104 § 2, 2002; Ord. 2001-0074 
§ 6, 2001: Ord. 2000-0071 § 5 (part), 2000.) 

6.08.290 Compensation limitations. A. Except as provided in subsection B 
of this section, persons paid in accordance with the provisions of this Part 2 of 
Chapter 6.08 shall not hold more than one county position, except as otherwise 
approved by the chief administrative officer. 

B. Any person employed as Physician Post Graduate (2nd year through 7th 
year) (Item No. 5411) or Supervisor of Residents (Item 5415) may receive 
compensation pursuant to this Part 2 of Chapter 6.08 on the basis of employment on 
more than one physician item; provided, however, that in no event shall said person 
receive compensation as a Clinic Physician, MD (Item No. 5468), Clinic Physician, 
MD (Item No. 5469), Mental Health Consultant, MD (Item No. 5467), Mental Health 
Consultant, MD (Item No. 5470), Consulting Specialist, MD (Item No. 5471) or 
Consuhing Specialist, MD (Item No. 5472). (Ord. 2005-0047 § 4, 2005: Ord. 2000- 
071 §5,2000.) 



Supp. # 72, 5-07 6-36b 



Sections: 


6.08.300 


6.08.305 


6.08.310 


6.08.315 


6.08.320 


6.08.325 


6.08.330 


6.08.335 



6.08.300 



Parts 

TIER I AND TIER II MANAGEMENT APPRAISAL AND PERFORMANCE 

PLAN 



Title of provisions. 

Purpose. 

Definitions. 

Applicability of Part 3 provisions. 

Position assignment to the Management Appraisal and Performance 

Plan. 

Performance management. 

Appeal process. 

Tier I and Tier II Management Appraisal and Performance Plan 

General Salary Adjustment provisions. 
6.08.340 Tier I and Tier II Management Appraisal and Performance Plan 

basic salary structures. 
6.08.345 Temporary positions and appointments. 

6.08.350 Demotion. 

6.08.355 Reinstatement, reemployment, and restoration. 

6.08.360 Special provisions. 

6.08.365 Transition to Management Appraisal and Performance Plan — Tier I 

and Tier II. 
6.08.370 Tier I establishment of salary upon appointment. 

6.08.375 Tier I merit salary adjustment provisions. 

6.08.385 Tier II establishment of step placement upon appointment. 

6.08.390 Tier II Step advancement provisions. 

6.08.395 Tier I and Tier II departmental special rates. 

6.08.300 Title of provisions. This Part 3 of Chapter 6.08 shall be known as 
the "Management Appraisal and Performance Plan." The Plan shall consist of two 
parts applying to two separate groups of eligible management employees. The two 
parts, which are described herein, shall be known as "Tier I" and "Tier II," 
respectively. (Ord. 2007-0049 § 5, 2007.) 

6.08.305 Purpose. The purpose of the Management Appraisal and 
Performance Plan is to improve the County's ability to employ executive, senior 
management, and management employees, to evaluate and compensate those 
employees for the contributions they make toward achieving County and department 
priorities, and to motivate them to excel and achieve high efficiency, reduce costs, 
realize expected revenues, and deliver quality services to County residents. (Ord. 
2007-0049 § 6, 2007.) 
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6.08.310 Definitions. The following terms when used in this Part 3 with 
initial capital letters, unless the context clearly indicates otherwise, shall have the 
following respective meanings: 

A. "Appointing Authority" means the board of supervisors for any person 
employed and paid as a County officer on an item designated as "L" pursuant to the 
provisions of Section 6.28.020 B of this code. The retirement administrator shall be 
the Appointing Authority of all Participants serving on the staff of the Los Angeles 
County Employees Retirement Association. The commission on human relations 
shall be the Appointing Authority for any person employed in the position of 
Executive Director, Human Relations Commission. The board of retirement and the 
board of investments jointly shall be the Appointing Authority for any person 
designated to act as retirement administrator pursuant to Section 6.27.020 of this 
code. County department heads are the Appointing Authority for all other persons 
compensated pursuant this Part 3. 

B. "Control Point" means the midpoint of each Salary range as indicated in 
the Tier I Salary Structure. The Control Point for each Tier II Salary range shall be 
the same as the similarly numbered Tier I Salary range. 

C. "General Salary Adjustment" means an across-the-board adjustment in 
the actual base salaries of Tier I and/or Tier II Participants. A General Salary 
Adjustment may be implemented only by specific action of the board of supervisors 
and may or may not be accompanied by a concurrent adjustment in the Salary 
Structure. 

D. "Participant" means a person employed in a position in a class which has 
been approved by the board of supervisors for inclusion in the Management 
Appraisal and Performance Plan. 

E. "Plan" means the Management Appraisal and Performance Plan. 

F. Salary Structure. The Tier I and Tier II Salary ranges specified in Section 
6.26.020 A. 

G. "Tier I" means that part of the Plan that is applicable to unclassified 
management positions and other positions specifically designated as eligible for Tier 
I by the board of supervisors. Salary ranges applicable to Tier I Participants are 
designated by the letter "R" in Sections 6.28.050 and 6.26.020 A of this code. Tier I 
Salary ranges are defined in terms of a minimum rate, a maximum rate, and a Control 
Point and are divided into quartiles for salary administration purposes in accordance 
with the provisions of Section 6.08.370. 

H. "Tier 11" means that part of the Plan that is applicable to all Participants 
other than Tier I Participants. Salary ranges applicable to Tier II Participants are 
designated by the letter "S" in Sections 6.28.050 and 6.26.020 A of this code. Tier II 
Salary ranges consist of 18 salary steps, with the first 12 steps being 3 percent apart 
and the last six steps being 1 1/2 percent apart. 

I. "Tier I Merit Adjustmenf means movement through the applicable R 
range based on an evaluation of performance as provided for in the Plan and any 
pertinent instructions issued by the chief administrative officer or director of 
personnel. A Tier I Merit Adjustment may range from zero to 5 percent with respect 
to any given rating period. 
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J. "Tier II Step Advancement" means advancement to the next salary step in 
the applicable S range based on an evaluation of perfomiance as provided for in the 
Plan and any pertinent instructions issued by the chief administrative officer or 
director of personnel. 

K. "Y-Rate" means, for purposes of this Part 3, a special salary rate which 
entitles a person to receive a salary at a rate higher that the maximum of the Salary 
range for the position which the person holds. (Ord. 2007-0049 § 7, 2007.) 

6.08.315 Applicability of Part 3 provisions. Notwithstanding any other 
provision of this Title 6, the salary of a person employed in a position assigned to a 
Salary range in Tier I or Tier II of the Plan shall be determined pursuant to the 
provisions of this Part 3; provided, however, that department head salary and benefits 
may be determined by written agreement between the board of supervisors and a 
department head. In the event of any inconsistency between provisions of this Part 3 
and such written agreement, the provisions of the written agreement shall control. 
(Ord. 2007-0049 § 8, 2007.) 

6.08.320 Position assignment to the Management Appraisal and 
Performance Plan. Upon the recommendation of the chief administrative officer, 
the board of supervisors may by ordinance, assign classes or positions to the Plan. 
The chief administrative officer shall recommend to the board of supervisors a Salary 
range for each class or position. 

Participants who would otherwise be eligible to receive benefits under Chapter 
5.26, 5.27, and 5.28 of this code shall be eligible to receive benefits under Chapter 
5.26 and the appropriate benefits of either Chapter 5.27 or Chapter 5.28 of this code. 
In addition. Participants designated eligible to receive benefits under Subdivision 1 
of Chapter 5.27 or Subdivision 1 of Chapter 5.28 of this code shall be eligible to 
receive up to eight days sick leave. (Ord. 2007-0049 § 9, 2007.) 

6.08.325 Performance management. A. Performance rating categories and 
process. The Appointing Authority, or his/her designee, shall annually evaluate the 
performance of each Participant, in accordance with guidelines and in a format 
established by the director of personnel, which shall provide for an overall 
performance rating based on the following five category rating scale: 

— "Far Exceeded Expectations" 

— "Exceeded Expectations" 

— "Met Expectations" 

— "Needs Improvement Meeting Expectations" 

— "Failed to Meet Expectations" 

The performance management process includes annually setting goals and 
defining performance expectations developed jointly by the Appointing Authority or 
his/her designee and each Participant. The Appointing Authority defines department 
values for the performance management process. At the discretion of the Appointing 
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Authority, Participants on a leave of absence during the rating period are not required 
to have a performance plan while on an approved leave of absence. 

B. Rating Period. 

1. The rating period will be as designated by the chief administrative 
officer. However, the performance of each Participant will be reviewed periodically 
by the Appointing Authority or his/her designee during the performance period. At 
the conclusion of the rating period, the Appointing Authority or his/her designee will 
review the performance of each Participant and complete an evaluation form in the 
manner established by the director of personnel. To ensure uniform administration, 
departmental performance ratings shall be in conformance with standards issued by 
the director of personnel. At the discretion of the Appointing Authority, an 
evaluation form may be completed for those Participants with less than six months 
service in the Plan. The Appointing Authority or his/her designee shall have the 
option of rating Participants on leave for more than six months or the rating period. 
Participants on leave for less than six months shall be given an overall performance 
rating except in the case where the director of personnel has determined that unusual 
circumstances exist. Where Participants on a leave of absence are rated, any Tier I 
Merit Salary Adjustment or Tier II Step Advancement may, at the discretion of the 
Appointing Authority, be granted upon the Participant's return to work. Participants 
who are not rated shall not be granted a Tier I Merit Salary Adjustment or a Tier II 
Step Advancement. 

2. In the case of a person employed as a department head, the 
evaluation shall be in accordance with the procedures set forth in Section 2.06.100 of 
this code. 

C. Performance Evaluation Timeliness. Tier I Merit Salary Adjustments 
and/or Tier II Step Advancements will be withheld for both the rater and employee 
being rated if the performance evaluation has not been submitted on a timely basis in 
accordance with timeframes established by the director of personnel. Upon 
submission of the performance evaluation, the employee being rated will be eligible 
for a retroactive Tier 1 Merit Salary Adjustment or Tier II Step Advancement based 
on his/her performance rating. However, in no case where a performance evaluation 
was not submitted on a timely basis shall the rater receive a retroactive Tier I Merit 
Salary Adjustment or Tier II Step Advancement. 

D. Performance Rating Transition. For Participants previously evaluated 
under Civil Service Rule 20.04, the last performance evaluation rating under Civil 
Service Rule 20.04 shall be used for all purposes on or after January 1, 1997 and 
continuing only until a new performance rating is given under Tier I or Tier II of the 
Plan. Performance evaluation ratings under Civil Service Rule 20.04 shall be treated 
as they are the same as Tier I and Tier II Plan ratings as follows: 

1 . Permanent Employees. 

"Outstanding" - "Far Exceeded Expectations" 

"Very Good" = "Exceeded Expectations" 

"Competent" = "Met Expectations" 
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"Improvement Needed" = "Needs Improvement Meeting 

Expectations" 
"Unsatisfactory" = "Failed to Meet Expectations" 

2. Probationary Employees. 

"Competent" = "Met Expectations" 

"Unsatisfactory" = "Failed to Meet Expectations" 

E. In rating the performance of the chief, civil service commission and 
ERCOM, the provisions of Section 3.12.020 of this code shall be followed. (Ord. 
2007-0049 § 10, 2007.) 

6.08.330 Appeal process. A. Internal Review. In the case of a disputed 
individual performance evaluation and rating, the affected Participant shall be 
afforded full opportunity to present, in writing, his/her request for review and 
modification of the rating to the Appointing Authority. Such requests shall be made 
within 10 business days of receipt of a performance rating. The decision of the 
Appointing Authority shall be final subject to review and reconsideration as outlined 
in subsection B of this section. In the case of a department head, such presentation 
shall be made to the chief administrative officer who will report the findings to the 
board of supervisors. 

B. Director of Personnel Review. Within 10 business days of receipt of the 
decision of the Appointing Authority under subsection A of this section, any affected 
Participant, except a department head, may request review by the director of 
personnel and reconsideration by the Appointing Authority for a performance rating 
of "Needs Improvement Meeting Expectations" or "Failed to Meet Expectations." 
The director of personnel shall review the process and submit recommendations to 
the Appointing Authority, who will then render a final decision on the evaluation and 
rating. The decision of the Appointing Authority shall be conclusive. (Ord. 2007- 
0049 § 11,2007.) 

6.08.335 Tier I and Tier II Management Appraisal and Performance 
Plan General Salary Adjustment provisions. Recommendation of chief 
administrative officer. The chief administrative officer shall recommend, as 
appropriate, and the board of supervisors may approve General Salary Adjustments 
for Participants. General Salary Adjustments are adjustments which are across-the- 
board in nature and which affect the Salary Structure for Tier I and Tier II. General 
Salary Adjustments, where implemented, are intended to keep pace with external 
salary inflafion and preserve internal pay relationships with other County employees 
who are not Participants. In recommending a General Salary Adjustment, the chief 
administrative officer shall consider both the County's operational needs, including 
the need to recruit and retain quality personnel under the Plan, and the County's 
ability to pay for the adjustments. General Salary Adjustments may take the form of 
percentage changes in the Tier I and/or Tier II Salary Structure on specific dates 
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approved by the board of supervisors with concurrent changes in the actual salaries 
of Participants. Only Participants who have received a current performance 
evaluation of "Met Expectations" or better may receive a General Salary Adjustment. 
In no event shall a General Salary Adjustment apply to a Participant who has not 
received a current performance evaluation of "Met Expectations" or better. (Ord. 
2007-0049 § 12,2007.) 

6.08.340 Tier I and Tier II Management Appraisal and Performance 
Plan basic salary structure. A. Reassignment of Positions. The chief administrative 
officer shall recommend to the board of supervisors reassignment of positions to 
higher or lower Tier 1 or Tier II Salary ranges when appropriate as necessitated by 
external market conditions or changes in the duties and responsibilities of affected 
positions. 

B. Salary Rate Below the Minimum of the Salary Range. A Participant's 
salary may fall below the minimum of the Salary range as a result of a Salary 
Structure adjustment. In such case, there shall be no adjustment in the Participant's 
salary absent specific authorization and instruction from the board of supervisors or 
the chief administrative officer. When an employee's salary rate falls below the 
minimum of the Salary range, it shall not constitute a demotion. 

C. Placement in Salary Range. By specific action, the board of supervisors 
or the chief administrative officer may provide for salary placement of an employee 
at any rate within the established Salary range for the position he/she holds. 

D. Equivalency of Compensation. An employee who is receiving additional 
compensation pursuant to Section 6.10.070, Section 6.10.073 A and B, Section 
6.44.015, Section 6.50.020, or Section 6.64.020 A of this code shall, at the time his 
or her position is assigned to the Plan, be designated a salary rate on the appropriate 
Salary range that is not less than his/her then current salary, including such additional 
compensation. 

E. Change of Status. When a person receives a change of classification, is 
transferred, or is appointed from an eligible list to a position, such change of status 
shall not be deemed a promotion or demotion when there is a difference of less than 
2.75 percent between the Control Point of the old Salary range and the Control Point 
of the new Salary range or between the Control Point of the new Salary range and the 
highest step of a position not designated for the Plan. Said person will be placed 
within the Salary range at his/her then current salary. Where the new position is 
outside the Plan, the employee's salary step placement shall be determined as 
otherwise provided by this code. 

F. Reduction of Salary Range. When a person continues to hold a position 
whose Salary range is reduced or which is reclassified to a lower level, said person 
will be placed within the new Salary range at his/her current salary. If the current 
salary is higher than the new salary range maximum, said person's rate of pay shall 
be identified as a Y-Rate, which shall remain until such time as the Y-Rate is within 
the Salary range for the position. 

G. Appointment to Lower-Level Position. When a person on a higher 
position is appointed from an eligible list to a lower-level position, or is voluntarily 
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reduced, he/she shall be placed at any salary within the Salary range for the lower- 
level position or his/her current salary, whichever is less. Notwithstanding any other 
provision of this subsection G, a person appointed prior to completion of his/her 
probationary period on the higher position shall be placed at a salary within the 
Salary range of the lower position, in accordance with the provisions of Section 
6.08.345. 

H. Equivalency of Grade. A class in Tier I is deemed to be equal in grade to 
a class in Tier 11 if the two Salary ranges are equal in terms of the minimum and 
maximum rates as indicated by the numeric designation assigned to the Salary 
ranges. (A class compensated at RIO in Tier 1 is, for example, equal in grade to a 
class compensated at SIO in Tier II). A class in Tier I or Tier II is deemed equal in 
grade to a class paid in accordance with Chapter 6.08, Part I of this title if the top 
step of the class compensated under Part I is less than 2.75 percent above or below 
the Control Point of the Salary range for the Tier I or Tier II class as the case may be. 

I. Exception for Certain Participants. Except as provided in Section 
6.08.345 A, the compensation of any Participant employed in a class or position 
designated by an item sub other than "A" or "L" pursuant to the provisions of 
Section 6.28.020 A shall be limited to that provided by this subsection. Such 
Participant shall be compensated at a salary rate not to exceed the Control Point of 
the Salary range or at any salary within the Salary range, with the concurrence of the 
chief administrative officer. The salary rate for such Participants shall be adjusted in 
accordance with board of supervisors approved General Salary Adjustments 
providing the Appointing Authority certifies such Participant's performance is 
equivalent to "Met Expectations" or better. (Ord. 2007-0069 § 2, 2007; Ord. 2007- 
0049 § 13,2007.) 

6.08.345 Temporary positions and appointments. A. Higher-level 
Position. When a person on a permanent position is appointed to a temporary higher- 
level position or to a permanent position on a temporary basis, said person will be 
placed at a salary rate within the Salary range for the higher-level position which 
provides an increase of at least 5.5 percent, but not less than the minimum of the 
Salary range. A person holding such higher-level position may be granted General 
Salary Adjustment and, if eligible, the applicable Tier I Merit Salary Adjustment or 
the Tier II Step Advancement. 

B. Return to Lower-Level Position. Upon returning to the lower-level 
position, said person shall have his/her base salary reduced by an amount equal to the 
amount resulting from the temporary promotion and be placed at the maximum of the 
Salary range for the lower-level position or at his/her adjusted salary rate, whichever 
is less. (Ord. 2007-0049 § 14, 2007.) 

6.08.350 Demotion. Upon demotion of a Participant from a higher-level 
position to a lower-level position the Participant's Salary shall be determined as 
follows: 

A. Permanent Status. Any person who has completed the probationary 
period for the higher-level position and voluntarily demotes to another position on a 
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lower Salary range shall be placed at any salary within the lower Salary range, 
provided said salary does not exceed the maximum of the new Salary range for the 
lower-level position or his/her current salary, whichever is less. When a person is 
involuntarily demoted for discipline or performance reasons, the Appointing 
Authority may place said person at any place within the Salary range of the lower- 
level position at a rate not to exceed his/her current salary. 

B. Probationary Status. Any person demoted to another class prior to 
completion of the probationary period for the higher-level position shall be returned 
to the salary held prior to the promotion as though the person had never occupied the 
higher-level position. 

C. Demotion to Position Outside the Plan. Any person demoted to a class not 
compensated pursuant to the provisions of this Part 3 shall be placed at an 
appropriate salary in accordance with the provisions of Section 6.08.110 of Part 1 of 
this chapter. (Ord. 2007-0049 § 1 5, 2007.) 

6.08.355 Reinstatement, reemployment, and restoration. A. 

Reinstatement. The Salary of a person reinstated to a Tier 1 position following 
separation from County service will be determined in accordance with the provisions 
of Section 6.08.370 B and the salary of a person reinstated to a Tier II position 
following separation from County service will be determined in accordance with the 
provisions of Section 6.08.385 A, as if the person was entering County service as a 
new hire. However, persons reinstated pursuant to Government Code Section 
31680.7 may be placed at any salary rate not to exceed the salary paid to said person 
prior to retirement unless a higher rate is specifically authorized by the chief 
administrative officer. 

B. Reemployment. A person reemployed under Civil Service Rule 19.08 to 
the position held immediately prior to separation will be reemployed at the same 
salary rate within the Salary range for the position held prior to separation or the 
minimum of the Salary range, whichever is greater. A person reemployed on a 
different position than that previously held prior to separation will be reemployed at 
the maximum of the Salary range for the new position or at the same salary paid to 
said person prior to separation, whichever is the lesser. An employee whose last 
performance rating was "Needs Improvement Meeting Expectations" or "Failed to 
Meet Expectations" shall not be reemployed. 

C. Restoration. When a person is restored to a higher-level position in either 
Tier I or Tier II, the person may be placed within the Salary range at his/her current 
salary or at his/her previous salary. If the salary falls below the minimum of the 
Salary range for the restored position, the employee shall be placed at the minimum 
of the Salary range for the restored position. (Ord. 2007-0049 § 16, 2007.) 

6.08.360 Special provisions. The provisions of Chapter 6.10 shall apply to 
Participants except as modified, deleted, or supplemented below. Special rates shall 
not be included in base salary for the purpose of calculating pay increases. 

A. Temporary Assignments — Special Rate. Any Participant assigned to 
perform all of the significant duties of a higher-level position in an acting or 
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temporary capacity during the absence from work of an incumbent of an included 
position or when such position is vacant for 30 calendar days or longer, shall be 
entitled, during the term of the assignment, to a 5.5 percent adjustment in base salary 
or the minimum rate of the Salary range for the higher-level position, whichever is 
greater. 

B. Out-of-Class Assignments. The provisions of Section 6.10.040 shall not 
apply to Participants. 

C. Manpower Shortage Recruitment Rates. The provisions of Section 
6.10.050 shall not apply to Participants. 

D. Manpower Shortage Ranges. The provisions of Section 6. 1 0.060 shall not 
apply to Participants; provided, however, that in addition to all other compensation 
provided by this code, the chief administrative officer may adjust the salary of one or 
more Participants up to 11 percent pursuant to provisions in Section 6.10.060 when 
such adjustment is necessary to preserve supervisory pay differentials or to maintain 
internal pay equity following adjustments in pay for non-participants pursuant to 
Section 6.10.050 or Section 6.10.060. Such additional compensation may be 
discontinued by the chief administrative officer in the same manner and subject to 
the same terms and conditions as such pay under Section 6.10.050 may be 
discontinued for non-participants. 

E. Additional Compensation for Supervisors. The provisions of Section 
6.10.070 shall not apply to Participants; provided, however, that in addition to all 
other compensation provided by this code, the chief administrative officer may adjust 
the salary of a Participant when such adjustment is appropriate to maintain a 
supervisory differential of up to 5.5 percent between the Participant and his/her 
highest paid subordinate providing such organization is permanent and has been 
approved by the chief administrative officer. Such additional compensation may be 
discontinued by the chief administrative officer in the same manner and subject to 
the terms and conditions as such pay under Section 6.10.070 may be discontinued. 

F. Assignment of Additional Responsibility. The provisions of Section 
6.10.073 shall apply to Participants except that such additional compensation 
authorized in accordance with the provisions of Section 6.10.073 shall be equivalent 
to 2.75 percent, 5.5 percent, 8.25 percent, or 1 1 percent of a Participant's current 
salary. 

G. Merit Bonuses for Managers. The provisions of Section 6.10.075 shall not 
apply to Participants. 

H. Acting Department Head — Additional Compensation. Participants may 
be provided additional compensation of 5.5 percent, in lieu of compensation 
provided in Section 6.10.090, as a special rate. 

I. Standby Pay. The provisions of Section 6.10.120 shall not apply to 
Participants. (Ord. 2007-0049 § 17, 2007.) 

6.08.365 Transition to Management Appraisal and Performance Plan — 
Tier I and Tier II. A. Notwithstanding any other provision of this code, any 
employee who, on March 31, 2007, was a Participant in the Plan and who, on April 
1, 2007 is a Participant in Tier I of the Plan, as amended, shall receive no change in 
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salary on April 1, 2007 as a consequence of any amendments to the Plan which 
became operative on that date. The Participant's actual salary in such case may or 
may not fall within the established Tier I R range. 

B. Notwithstanding any other provision of this code, any employee who, on 
March 31, 2007, was a Participant in the Plan and who, on April 1, 2007 is a 
Participant in Tier II of the Plan, as amended, shall, effective April 1, 2007, be placed 
on the Tier II salary step closest to the Participant's March 31, 2007 salary that does 
not result in a decrease in salary. (Ord. 2007-0049 § 1 8, 2007.) 

6.08.370 Tier I establishment of salary upon appointment. A person 
appointed to a class or position designated as participating in Tier I of the Plan shall 
be paid as follows: 

A. County Officers. For persons appointed to positions of department head, 
the Appointing Authority may designate a salary at any rate within or outside of the 
Salary range established for the position to which the person is being appointed. In 
the absence of such designation by the Appointing Authority, said person shall be 
compensated as follows: 

1. The minimum of the requisite Salary range; or 

2. In accordance with the provisions of subsection C of this section in 
the case of a promotion. 

B. Appointment of Persons Not Currently Employed by the County. For 
persons who are not currently employed by the County and who are appointed to 
positions other than department head, the Appointing Authority may designate a 
salary at any rate within the first two quartiles of the Salary range established for the 
position to which the person is being appointed provided i) the department head 
makes a written finding based on an analysis of factors, determined by the chief 
administrative officer, justifying hiring above the Salary range minimum, and ii) the 
appointment does not exceed any other restrictions or limitations that may be 
imposed by the chief administrative officer or the board of supervisors with regard to 
the appointment or the rate of compensation that may be allowed for the 
appointment. Appointment to a salary rate within the third quartile of the Salary 
range shall require submission of a written justification and prior approval of the 
chief administrative officer. Appointment at a salary rate within the fourth quartile of 
the Salary range shall require prior approval by the chief administrative officer and 
the board of supervisors. 

C. Promotional Appointments. Except as provided in Section 6.08.340 F, a 
person being promoted from another position in County service shall be compensated 
at a salary within the Salary range of the higher position as provided in subsection B 
above, except that such person shall receive an increase of at least 5.5 percent, 
rounded to the nearest dollar, above his/her previous base salary but not less than the 
minimum of the Salary range. Persons compensated at a Y-Rate shall receive an 
increase of 5.5 percent, rounded to the nearest dollar, over the maximum of the 
Salary range for the person's present position. If the person would thereby suffer a 
reduction in salary, said person will be placed at his/her current salary or at such 
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higher salary as may be specifically authorized by the chief administrative officer. 
(Ord. 2007-0049 § 19,2007.) 

6.08.375 Tier I merit salary adjustment provisions. A. Department Head 
Recommendation. Annually, in accordance with guidelines issued by the chief 
administrative officer, each Participant's Appointing Authority shall recommend a 
Merit Salary Adjustment, ranging from a minimum of zero percent to a maximum of 
5 percent. Such Merit Salary Adjustments shall be limited to Participants whose 
current performance rating is "Met Expectations" or higher and shall take effect on 
October 1st of each year except as otherwise provided by this Plan. Merit Salary 
Adjustment recommendations are subject to chief administrative officer approval 
prior to becoming effective. Such adjustments may apply to and/or result in a salary 
that falls outside the established Tier 1 Salary range. 

B. Appointed Department Head Merit Salary Adjustments. Annually, the 
chief administrative officer shall assess the performance of appointed department 
heads in consultation with the board of supervisors. Following such consultation, the 
chief administrative officer may authorize Merit Salary Adjustments ranging from a 
minimum of zero percent to a maximum of 5 percent. Such adjustments may apply to 
and/or result in a salary that falls outside the established Tier I Salary range. (Ord. 
2007-0049 § 20, 2007.) 

6.08.385 Tier II establishment of step placement upon appointment. A 

person appointed to a class or position designated as participating in the Tier II 
Management Appraisal and Performance Plan shall be paid as follows: 

A. Appointment of Persons Not Employed by the County, For persons not 
employed by the County and who are appointed to positions participating in the Tier 
II Management Appraisal and Performance Plan, the Appointing Authority may 
designate any step up to and including step 8 of the Salary range established for the 
position to which the person is being appointed, provided i) the department head 
makes a written finding based on an analysis of factors, determined by the chief 
administrative officer, to justify hiring above the minimum of the Salary range, and 
ii) the appointment does not exceed any other restrictions or limitations that may be 
imposed by the chief administrative officer or the board of supervisors with regard to 
the appointment or the rate of compensation that may be allowed for the 
appointment. Appointment pursuant to such a written finding at a salary rate 
beginning with step 9 and up to and including step 12 of the Salary range shall 
require prior approval of the chief administrative officer. Appointment to a salary 
rate greater than step 12 shall require prior approval of the chief administrative 
officer and the board of supervisors. 

B. Promotional Appointments. Except as provided in Section 6.08.340 F, a 
person being promoted from another position in County service shall be compensated 
at a salary within the Salary range of the higher position as provided in subsection A 
above, except that such person shall receive an increase of at least 5.5 percent above 
his/her previous base salary, but not less than the minimum of the Salary range. 
Persons compensated at a Y-Rate shall receive the salary within the Salary range of 
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the higher-level Position which provides an increase of 5.5 percent over the 
maximum of the Salary range for the person's present position. If the person would 
thereby suffer a reduction in salary, said person will be placed at his/her current 
salary. (Ord. 2007-0049 §21, 2007.) 

6.08.390 Tier II Step advancement provisions. A. In accordance with 
guidelines issued by the chief administrative officer, each Tier II Participant may be 
eligible on October 1st of each year for advancement to the next salary step on the 
applicable Tier II S Range. Such step advancement shall be limited to Participants 
who have worked at least six months on their current salary step and who otherwise 
meet the conditions for salary step advancement set forth in the Plan. 

B. Step Advancement up to and including step 12 requires, in addition to the 
provisions of subsection A above, that a Participant have a current performance 
rating of "Met Expectations" or better. 

C. Step Advancement beginning with Step 13 and above requires, in 
addition to the provisions of subsection A above, that a Participant have a current 
performance rating of "Exceeded Expectations" or better. (Ord. 2007-0049 § 22, 
2007.) 

Item 

No. Title 

9978 ^Detective (UC) 

9979 Detective (UC) 

2. Such longevity pay shall be paid for aggregate service in the County 
of Los Angeles as an Investigator, DA (Item No. 2889). In the case of mergers or 
consolidations, as provided in Section 6.02.040 of this title, agency hire date as a 
safety employee shall be recognized for the purpose of determining aggregate 
service. Neither lateral law enforcement experience, military service buy-back, nor 
non-safety County work experience shall count toward meeting the aggregate service 
requirements for longevity pay; 

3. The longevity pay provided by this subsection shall only be paid 
upon departmental certification that the employee's performance is "Met 
Expectations" or better. Whenever a "Failed to Meet Expectations" or "Needs 
Improvement Meeting Expectations" evaluation is filed with the director of 
personnel, the longevity pay shall be cancelled and may not be restored until a "Met 
Expectations" or better rating is filed; 

4. Longevity pay based on aggregate years of service shall be 
implemented as follows: 

a. Effective July 1, 2005, in addition to the compensation 
provided for in Section 6.28.050 and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of a 
total of 3 percent higher than he would otherwise be entitled to receive upon the 
completion of 19 years of aggregate service; 
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b. Effective January 1, 2006, in addition to the compensation 
provided for in Section 6.28.050 and pursuant to tlie provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of a 
total of 7 percent higher than he would otherwise be entitled to receive upon the 
completion of 24 years of aggregate service. 

c. Effective July 1, 2006, in addition to the compensation 
provided for in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of a 
total of 1 1 percent higher than he would otherwise be entitled to receive upon the 
completion of 29 years of aggregate service. 

5. The additional compensation provided by this subsection shall 
constitute a base rate. 

H. Department of the Chief Executive Officer. Notwithstanding any other 
provision of this Code, persons employed as Chief Executive Officer (UC) (Item No. 
0868), Chief Deputy, Chief Executive Officer (UC) (Item No. 0869), or Deputy, 
Chief Executive Officer (UC) (Item No. 0866) shall be deemed to be Participants in 
Tier I of the Plan subject to the same Plan terms and conditions otherwise applicable 
to Tier I Participants; provided, however, that, in lieu of a designated "R" salary 
range, such employees shall be compensated pursuant to a salary range for which the 
minimum is not less than the minimum rate for salary range R 21 and the maximum 
is not more than a rate that is 10 percent greater than the maximum rate for salary 
range R 25. The Board of Supervisors shall be the Appointing Authority for the 
Chief Executive Officer (UC), and the Chief Executive Officer (UC) shall be the 
Appointing Authority for the Chief Deputy, Chief Executive Officer (UC) and 
Deputy, Chief Executive Officer (UC) positions. 

I. Department of Health Services. Notwithstanding any other provision of 
this Code, any person employed as Director of Health Services shall be deemed to be 
a Participant in Tier I of the Plan subject to the same Plan terms and conditions 
otherwise applicable to Tier I Participants; provided, however, that, in lieu of a 
designated "R" Salary range, such employee shall be compensated pursuant to a 
Salary range for which the minimum is not less than the minimum rate for Salary 
range R2 1 and the maximum is not more than a rate that is 1 percent greater than 
the maximum rate for Salary range R25. (Ord. 2007-0069 § 3, 2007; Ord. 2007-0062 
§ 3, 2007; Ord. 2007-0049 § 23, 2007.) 

6.08.395 Tier I and Tier II departmental special rates. Special rates 
provided in Division 3 of Title 6 of this code shall be applicable to Participants only 
as specifically provided in this section. 

A. Auditor-Controller. Participants shall be entitled to receive additional 
compensation of 5.5 percent in lieu of two schedules provided in Section 6.40.020. 

B. Public Social Services. Participants shall be entitled to receive additional 
compensation in the form of a percentage of salary which corresponds to the two 
schedule adjustment provided in Section 6.108.020 E. 

C. Los Angeles County Employees Retirement Association. The provisions 
of Chapter 6.127 shall apply to Participants. 
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D. Sheriff. 

1 . Participants in the classes hsted in paragraphs 2 and 3 of subsection 
A of Section 6.10.105 shall be entitled to receive compensation provided by those 
provisions. Notwithstanding any other provision of this code, any POST bonus 
received by an employee shall not be considered as part of base rate when calculating 
the amount of promotional increase to which the Participant is entitled to pursuant to 
either Section 6.08.370 C or Section 6.08.385 B, whichever is applicable. 

2. Longevity Pay. 

a. Eligibility. Beginning July 1, 2005, each person employed in 
one of the following positions shall be eligible to receive longevity pay based on 
years of completed aggregate service in accordance with the implementation 
schedule provided in subparagraph d: 

Item 

No. Title 

2898 Commander, DA 

9968 Division Chief, Sheriff (UC) 

9969 Assistant Sheriff (UC) 

9970 Undersheriff(UC) 

b. Such longevity pay shall be paid for aggregate service in the 
County of Los Angeles as a peace officer in the Sheriffs Department and/or District 
Attorney's office. In the case of mergers or consolidations, as provided in Section 
6.02.040 of this title, agency hire date as a safety employee shall be recognized for 
the purpose of determining aggregate service. Neither lateral law enforcement 
experience, military service buy-back, nor non-safety County work experience shall 
count toward meeting the aggregate service requirements for longevity pay. 

c. The longevity pay provided by this subparagraph shall only be 
paid upon departmental certification that the employee's performance is "Met 
Expectations" or better. Whenever a "Failed to Meet Expectations" or "Needs 
Improvement Meeting Expectations" evaluation is filed with the director of 
personnel, the longevity pay shall be cancelled and may not be restored until a "Met 
Expectations" evaluation or better is filed. 

d. Longevity pay based on years of aggregate service shall be 
implemented as follows: 

1. Effective July 1, 2005, in addition to the compensation provided for 
in Section 6.28.050 and pursuant to the provisions of Section 6.08.070, an eligible 
employee under this subparagraph shall be paid additional compensation for a total 
of 3 percent higher than he would otherwise be entitled to receive upon completion 
of 1 9 years of aggregate service. 

2. Effective January 1, 2006, in addition to the compensation provided 
for in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, an 
eligible employee under this subparagraph shall be paid additional compensation for 
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a total of 7 percent higher than he would otherwise be entitled to receive upon the 
completion of 24 years of aggregate service. 

3. Effective July 1, 2006, in addition to the compensation provided for 
in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, an eligible 
employee under this subparagraph shall be paid additional compensation for a total 
of 11 percent higher than he would otherwise be entitled to receive upon the 
completion of 29 years of aggregate service. 

e. This additional compensation provided by this paragraph shall 
constitute a base rate. 

E. Forester and Fire Warden. Participants whose classes are listed in 
subsections H, O, P, and Q of Section 6.76.020 shall be entitled to receive the 
compensation provided by those provisions. Notwithstanding any other provision of 
this code, any such compensation received by an employee shall not be considered as 
part of base salary when calculating the amount of promotional increase to which the 
Participant is entitled pursuant to either Section 6.08.370 B or Section 6.08.370 C, 
whichever is applicable. 

F. Office of Public Safety. Any Participant in the class listed in paragraph 2 
of Section 6.10.105 A shall be entitled to receive the compensation provided by said 
provisions. Notwithstanding any other provision of this code, at the time such 
participant's class becomes subject to the provisions of the Plan, the Participant's 
salary shall be established within the applicable range without regard to any POST 
bonus compensation. 

G. District Attorney. Longevity Pay. 

1. Eligibility. Beginning July 1, 2005, each person employed in one of 
the following positions shall be eligible to receive longevity pay based on years of 
completed aggregate service in accordance with the implementation schedule 
provided in paragraph 3: 

Item 

No. Title 

9978 Detective (UC) 

9979 Detective (UC) 

2. Such longevity pay shall be paid for aggregate service in the County 
of Los Angeles as an Investigator, DA (Item No. 2889), In the case of mergers or 
consolidations, as provided in Section 6.02.040 of this title, agency hire date as a 
safety employee shall be recognized for the purpose of determining aggregate 
service. Neither lateral law enforcement experience, military service buy-back, nor 
non-safety County work experience shall count toward meeting the aggregate service 
requirements for longevity pay; 

3. The longevity pay provided by this subsection shall only be paid 
upon departmental certification that the employee's performance is "Met 
Expectations" or better. Whenever a "Failed to Meet Expectations" or "Needs 
Improvement Meeting Expectations" evaluation is filed with the director of 
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personnel, the longevity pay shall be cancelled and may not be restored until a "Met 
Expectations" or better rating is filed; 

4. Longevity pay based on aggregate years of service shall be 
implemented as follows: 

a. Effective July 1, 2005, in addition to the compensation 
provided for in Section 6.28.050 and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of a 
total of 3 percent higher than he would otherwise be entitled to receive upon the 
completion of 19 years of aggregate service; 

b. Effective January 1, 2006, in addition to the compensation 
provided for in Section 6.28.050 and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of a 
total of 7 percent higher than he would otherwise be entitled to receive upon the 
completion of 24 years of aggregate service. 

c. Effective July 1, 2006, in addition to the compensation 
provided for in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of a 
total of 1 1 percent higher than he would otherwise be entitled to receive upon the 
completion of 29 years of aggregate service. 

5. The additional compensation provided by this subsection shall 
constitute a base rate. 

H. Department of the Chief Executive Officer. Notwithstanding any other 
provision of this Code, persons employed as Chief Executive Officer (UC) (Item No. 
0868), Chief Deputy, Chief Executive Officer (UC) (Item No. 0869), or Deputy, 
Chief Executive Officer (UC) (Item No. 0866) shall be deemed to be Participants in 
Tier I of the Plan subject to the same Plan terms and conditions otherwise applicable 
to Tier I Participants; provided, however, that, in lieu of a designated "R" salary 
range, such employees shall be compensated pursuant to a salary range for which the 
minimum is not less than the minimum rate for salary range R 21 and the maximum 
is not more than a rate that is 10 percent greater than the maximum rate for salary 
range R 25. The Board of Supervisors shall be the Appointing Authority for the 
Chief Executive Officer (UC), and the Chief Executive Officer (UC) shall be the 
Appointing Authority for the Chief Deputy, Chief Executive Officer (UC) and 
Deputy, Chief Executive Officer (UC) posifions. 

I. Department of Health Services. Notwithstanding any other provision of 
this Code, any person employed as Director of Health Services shall be deemed to be 
a Participant in Tier I of the Plan subject to the same Plan terms and conditions 
otherwise applicable to Tier I Participants; provided, however, that, in lieu of a 
designated "R" Salary range, such employee shall be compensated pursuant to a 
Salary range for which the minimum is not less than the minimum rate for Salary 
range R2I and the maximum is not more than a rate that is 10 percent greater than 
the maximum rate for Salary range R25. (Ord. 2007-0069 § 3, 2007; Ord. 2007-0062 
§ 3, 2007; Ord. 2007-0049 § 23, 2007.) 
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Chapter 6.09 
SALARIED EMPLOYMENT 

Sections: 

6.09.010 Scope. 

6.09.015 Regulations. 

6.09.020 Definitions. 

6.09.030 Work Schedule for Salaried Employees. 

6.09.040 Compensation of Salaried Employees. 

6.09.050 Overtime. 

6.09.060 Paid leaves of absence. 

6.09.070 Other absences. 

6.09.010 Scope. The compensation and benefits of salaried employees as herein 
defined shall be as provided elsewhere in Titles 5 and 6 of the Los Angeles County 
Code unless otherwise provided in this Chapter 6.09. (Ord. 93-0019 § 5 (part), 1993.) 

6.09.015 Regulations. As provided in this chapter, the chief administrative 
officer shall have the responsibility to issue regulations concerning salaried employment 
to conform county practices to changes in the Fair Labor Standards Act and regulations 
issued thereunder, to maintain accountability, and to establish fiscal control over 
overtime accrual. Such regulations or changes in regulations shall be reported to the 
board upon issue. (Ord. 93-0019 § 5 (part), 1993.) 

6.09.020 Definitions. When interpreting this chapter, words having initial capital 
letters shall have the following meanings: 

A. "Benefit Hours" shall be substituted for Qualifying Hours when calculating 
the benefits accrued pursuant to Chapters 6.18 and 6.20. "Benefit Hours" are the total 
Work Schedule hours of a work period for any scheduled workdays that the employee 
(i) performs work, (ii) receives industrial or short-term nonindustrial disability coverage 
by county benefits or by California Labor Code Section 4850, or (iii) is on approved 
hjll-pay or part-pay leave of absence. Not included are (i) days while receiving 
long-term disability benefits, (ii) Work Schedule days on which the employee is on 
authorized or unauthorized absence without pay, (iii) overtime, or (iv) Regular Days 
Off 

B. "Calendar-Day Rate" means the monthly pay rate, exclusive of flat dollai' 
amount monthly, pay period, or hourly adjustments to pay provided for a class by this 
Title 6 divided by the number of days in the month. 

C. "Full Day" means an additional work assignment performed or work 
product produced outside the employee's normal work schedule which, when 
considered in the aggregate, is determined by the department head to be substantially 
equivalent to a full days work assignment or work product. A Full Day also means one 
full work or paid leave day. 

D. "Salaried Employee" means any county officer, any management appraisal 
and performance plan participant, paid pursuant to the provisions of Chapter 6.08, Part 
3, who is required to be salaried to be exempt under the Federal Fair Labor Standards 
Act, or any other county employee designated by the employee's department head and 
approved by the chief administrative officer to receive compensation for work 
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performed in a manner consistent with the standards for exempt salaried employees set 
forth in the Federal Fair Labor Standards Act and its supporting regulations. 

E. "Work Day Rate" means the monthly pay rate exclusive of flat dollar 
amount monthly, pay period or hourly adjustments to pay provided for a class by this 
Title 6, multiplied by 12 months and divided by 261 workdays. 

F. "Work Period" means a recurring period of seven consecutive days as 
determined by the department head. 

G. "Work Schedule" means the recurring workdays and regular duty hours of 
each such workday within one or more Work Periods during which a department head 
requires an employee to be on duty to perform work. This schedule shall be consistent 
with full-time employment. (Ord. 98-0003 § 14, 1998: Ord. 96-0052 § 9 (part), 1996; 
Ord. 93-0019 § 5 (part), 1993.) 

6.09.030 Work Schedule for Salaried Employees. A. Except as provided in 
this section, Chapter 6.12, working hours, working week and holidays, shall not apply 
to Salaried Employees as defined in this Chapter 6.09. 

B. Work Schedule. 

1. Salaried Employees shall be assigned to a Work Schedule as 
determined by the department head. 

2. Salaried Employees qualifying for leave under Code of Federal 
Regulations, Title 29, Part 825, The Family and Medical Leave Act may be assigned, 
by the department head, to a Work Schedule consisting of less than Full Day 
increments in accordance with such regulations and the regulations authorized and 
issued by the Director of Personnel for the period they are covered by The Family and 
Medical Leave Act. 

C. Additional Work. Notwithstanding subsection B above, a department head 
may require a Salaried Employee to work additional time beyond the employee's Work 
Schedule without additional compensation. 

D. Holidays. A Salaried Employee shall be entitled to one Full Day of paid 
leave for each holiday listed in Section 6.12.040. In the event that a holiday falls on a 
scheduled regular day off that is part of a flexible work schedule or the employee is 
required to work on the holiday, the holiday shall be accrued to be used at a later date 
subject to the prior approval of the department head or shall be paid in accordance with 
the following: 

1. At any time after the accrued holiday time has been carried on the 
books for at least two years, such time may be paid at the employee's workday rate of 
pay at the discretion of the department head. 

2. An employee about to leave the service of the county shall be allowed 
a leave of absence of accumulated holiday days which have not been taken. Cash 
payment, as provided in Section 6.24.040, may be made in lieu of carrying such person 
on the payroll for the leave-of-absence period. Such payment shall be at the workday 
rate of pay in effect on the employee's final day of county service. (Ord. 2004-0040 § 4, 
2004; Ord. 96-0032 § 2, 1996: Ord. 93-0019 § 5 (part), 1993.) 

6.09.040 Compensation of Salaried Employees. A. Salaried Employees, as 
defined herein, shall be compensated pursuant to the applicable provisions of Title 6 of 
the Los Angeles County Code in a manner consistent with: 

1. The requirements for exempt salaried employees contained in the 
Federal Fair Labor Standards Act and its supporting regulations; and 

2. Interpretive regulations issued by the chief administrative officer. 
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B. The provisions of Section 6.10.120, Standby pay, and Section 6.10.130, 
Call-back pay, shall not apply to Salaried Employees. (Ord. 93-0019 §5 (part), 
1993.) 

6.09.050 Overtime. The overtime provisions of Chapter 6.15 shall not be 
applicable to Salaried Employees as defined herein, except that: 

A. When authorized by the chief administrative officer and approved in 
advance by the department head, a Salaried Employee may be credited with one Full 
Day of compensatory time-off for each Full Day of pre-approved overtime worked, 
provided that no more Full Days of compensatory time-off may be accumulated by 
an employee at any one time than are authorized by regulations issued by the chief 
administrative officer. 

B. In addition to the compensatory time-off provided in subsection A above, 
when authorized in advance by the chief administrative officer, a Salaried Employee 
may be credited with one Full Day of compensatory time-off for each Full Day of 
overtime worked when the overtime work is necessitated by a major emergency due 
to civil disturbance, earthquake, fire, flood or other cause involving significant 
danger to life or property. Such accumulated compensatory time authorized by the 
Chief Administrative Officer, may be paid at the straight time workday hourly rate. 

C. Salaried Employees compensated in accordance with Chapter 6.08, Part 
2, Physician Pay Plan shall accumulate, use and be paid for overtime as provided in 
Section 6.08.240, subsection C. (Ord. 2006-0084 §22, 2006; Ord. 2000-0071 §8, 
2000: Ord. 93-0019 § 5 (part), 1993.) 

6.09.060 Paid leaves of absence. A. Accumulation of Paid Leave Benefits. 
All accrued benefits provided in Chapters 5.27, 5.28, 6.18, and 6.20 of Titles 5 and 6 
of the County Code shall be accumulated and made available for use by the 
employee in Full-Day increments. The number of Full-Day vacation, annual leave, or 
full-pay sick leave increments used by an employee shall be determined by applying 
the number of vacation, full-pay sick leave or annual leave hours accrued pursuant to 
Chapters 5.27, 5.28, 6.18 or 6.20 to the employee's regular Work Schedule during 
the period of vacation, sick leave or annual leave. 

B. Use of Paid Leave Benefits. An employee may use paid leave as follows: 

1. Vacation. The accrued vacation benefit provided in Chapter 6.18 of 
Title 6 of the Los Angeles County Code shall be reduced by one Full Day for each 
Full Day of vacation taken by a Salaried Employee eligible for such benefit. 

2. Sick Leave. The accrued full-pay sick leave benefit provided in 
Chapter 6.20 of Title 6 of the Los Angeles County Code shall be reduced by one Full 
Day for each Full Day of full-pay sick leave taken by a Salaried Employee eligible 
for such benefit. 

3. Part-Pay Sick Leave. The part-pay sick leave benefit provided in 
Section 6.20.040 of Title 6 of the Los Angeles County Code shall be reduced by one 
calendar day for each calendar day of part-pay sick leave taken by a Salaried 
Employee eligible for such benefit. 
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4. Nonelective Annual Leave. The accrued nonelective annual leave 
benefit provided in Section 5.27.330 and Section 5.28.330 of Title 5 of the Los 
Angeles County Code shall be reduced by one Full Day for each Full Day of 
nonelective annual leave taken by a Salaried Employee eligible for such benefit. 

5. Elective Annual Leave. The elective annual leave benefit provided 
in Section 5.27.340 and Section 5.28.340 of Title 5 of the Los Angeles County Code 
shall be reduced by one Full Day for each Full Day of elective annual leave taken by 
a Salaried Employee eligible for such benefit. 

6. Less than Full Day Absences under The Family and Medical Leave 
Act. A Salaried Employee may elect to use accrued paid leave benefits provided in 
Chapters 5.27, 5.28, 6.18, 6.20 of Titles 5 and 6 of the Los Angeles County Code in 
less than Full Day increments in accordance with Section 6.09.030B.2 to cover less 
than Full Day absences where such absences are taken in accordance with The 
Family and Medical Leave Act regulations. Usage of such paid leave is subject to all 
the conditions that apply to the use of such accrued leave benefits. 

C. Other Paid Leaves of Absence. A Salaried Employee shall be enfitled to 
the leaves of absence as provided in Secfion 6.20.080, except that the employee shall 
be entitled to one Full Day of bereavement leave for each working day allowed in 
subsection A of this section. (Ord. 2004-0040 §5, 2004: Ord. 93-0019 §5 (part), 
1993.) 

6.09.070 Other absences. A. Full-Day Absences Not Covered By Accrued 
Leave Benefits. A Salaried Employee who does not have or chooses not to use 
accrued leave benefits to cover a Full-Day absence, will have pay reduced at the 
Calendar-Day Rate for each Full Day of such absence. 

B. Suspension. A Salaried Employee who is suspended in accordance with 
Civil Service Rule 18.031 shall be suspended in conformance with the requirements 
oftheFLSA. 

C. Less Than Full-Day Absences. A Salaried Employee who is absent for 
less than a Full Day shall not suffer a reduction in pay except where such unpaid 
absences are taken in accordance with The Family and Medical Leave Act 
regulations. (Ord. 2004-0040 § 6, 2004: Ord. 93-0019 § 5 (part), 1993.) 
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Chapter 6.10 
SPECIAL CASE RATES 

Sections: 

6.10.010 Redesignation of positions — Conditions. 

6. 1 0.020 Night service bonus rates. 

6. 1 0.030 Reassignment notice — Special rate. 

6.10.040 Out-of-class assignments. 

6. 1 0.050 Manpower shortage recruitment rates. 

6. 10.060 Manpower shortage ranges. 

6. 1 0.070 Additional compensation for supervisors. 

6. 1 0.073 Assignment of additional responsibilities. 

6. 10.075 Merit bonuses for managers. 

6. 1 0.090 Acting department head — Additional compensation. 

6.10.100 Longevity bonus. 

6.10.105 POST bonus. 

6.10.110 Shooting bonus. 

6.10.120 Standby pay. 

6.10.130 Call-backpay. 

6.10.140 Bilingual pay. 

6.10.1 50 Various special rates. 

6.10.010 Redesignation of positions — Conditions. A department head may 
redesignate any position in his department to part-time service or temporary status, or 
both, and restore such position to its original designation. The compensation for the 
position shall be proportionately reduced or adjusted. The department head shall 
report all such transactions as required by the chief administrative officer. (Ord. 6222 
Ch. 1 Art. 6 §90, 1953.) 

6.10.020 Night service bonus rates. A. For purposes of this section only: 

1 . An "evening shift" is a regularly established work shift at least five- 
eighths of which falls between the hours of 4:00 p.m. and 1 1:00 p.m. 

2. A "night shift" is a regularly established work shift at least five- 
eighths of which falls between the hours of 9:00 p.m. and 8:00 a.m. 

B. A $.20-per-hour bonus shall be paid to any employee for each hour he 
works during an evening or night shift, except as otherwise provided in this section or 
as otherwise provided by the board of supervisors. 

C. In lieu of the bonus provided in subsection B above, an hourly bonus in 
the amount provided herein shall be paid to any employee employed in a position in 
one of the indicated classifications or series of classifications for each hour he works 
during an evening or night shift. 

An $.85-per-hour bonus for the following classes: 

Item 

No. Title 

5508 Intern Pharmacist 

5516 Pharmacy Supervisor I 

5517 Pharmacy Supervisor II 
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D. This Section 6.10.020 shall not apply to employees employed in the 
following positions, groups, or series of classifications or to positions otherwise 
indicated unless specifically approved by the board of supervisors: 

1 . Fire Protection Series; 

2. Human Relations Consultant: 

3. Law Enforcement Series and Law Investigation Series; 

4. Lifesaving and Harbor Patrol Series; 

5. Persons assigned to greater than 40-hour workweeks; 

6. Recreation Series; 

7. Guard Series; 

8. Training positions such as students, interns, and resident physicians. 

E. In lieu of the bonus provided in subsection B above, effective October 1, 
1992, any person employed as a Physician's Assistant (Item No. 5047), Sr. 
Physician's Assistant, Emergency Care (Item No. 5051) or Physician's Assistant, 
Emergency Room Trainee (Item No. 5048) shall be paid a bonus of $1.00 for each 
hour worked during an evening shift and a bonus of $1.25 for each hour worked 
during a night shift. (Ord. 2006-0003 § 8, 2006; Ord. 6222 Ch. 1 Art. 6 § 91, 1953.) 

6.10.030 Reassignment notice — Special rate. When a department head 
assigns an employee to an established workweek schedule and subsequently finds it 
necessary permanently to change such schedule or assigrunent, he shall provide such 
employee with notice of the schedule change at least five calendar days prior to its 
effective date. For purposes of this section, notice shall be deemed given if it is posted 
in writing at a location designated for such notices, if the employee is orally advised 
by departmental supervision, or if written notice is mailed to the employee's last 
address of record. In the event such notice is not timely given to an employee and the 
change of schedule requires the employee to work on a day which previously had 
been scheduled as a regular day off, such employee shall be compensated at the 
premium rate set forth in Section 6.15.010 for any such day he is required to work for 
which he did not receive such five-day notice. The provisions of this section shall 
apply only to classifications specifically approved for such payment by the board. In 
no event shall this section apply to overtime worked or to schedule changes required 
by events beyond the department head's control, such as emergencies, nor shall it 
apply to employees regularly assigned to work schedules providing for other than five 
consecutive eight-hour workdays. (Ord. 2006-0003 § 9, 2006: Ord. 6222 Ch. 1 Art. 6 § 
92, 1953.) 

6.10.040 Out-of-class assignments. A. When an employee is assigned to an 
out-of-class assignment, as defined in subsection B below, for more than 20 
consecutive working days, management shall, upon request for relief by the employee 
or by an Employee Representation Unit, take one of the following actions: 

1. Appoint the employee to the higher-level class according to Civil 
Service Rules; 

2. Return the employee to an assignment in his own class; 

3. If neither subdivisions Al or A2 above is accompHshed within 30 
calendar days of the request for relief, pay the employee a bonus for each 30 calendar 
days from the request date until the out-of-class assignment is terminated. The bonus 
shall be the lesser of two standard salary schedules or five percent of the salary of a 
flat-rated class, or the difference between the salary of the employee's class and the 
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higher-level class to which he is assigned. This bonus shall not be prorated for 
incremental periods of less than 30 calendar days each. 

B. An "out-of-class assignment" is the permanent, full-time performance of 
all the significant duties of an allocated, vacant, funded position in a higher-level 
class by an individual in a lower-level class. For purposes of this Section 6.10.040, 
full-time permanent includes monthly permanent 9/10 time, Item Sub "D". 

C. The provisions of this section shall apply only to employees appointed to 
positions and working in assignments within classes specifically approved for such 
payment by the board of supervisors. (Ord. 2005-0019 § 10, 2005; Ord. 6222 Ch. 1 
Art. 6 § 93, 1953.) 

6.10.050 Manpower shortage recruitment rates. A. Manpower Shortage 
Recruitment Rate. A manpower shortage recruitment rate is a special hiring rate which 
may be any rate within the salary range established for a class in Section 6.28.050 of 
this title. 

B. Establishment of Rate. When the chief administrative officer finds, after 
investigation, that an existing or impending manpower shortage exists in a specific 
classification, he may approve establishment of a manpower shortage recruitment rate. 
The chief administrative officer may determine that the rate shall apply to a specific 
posifion or positions within a class, or to an entire class of posifions. The chief 
administrative officer may establish the rate by authorizing the appointment of persons 
to positions for which the rate is designated. The chief administrative officer, with such 
restrictions as he may determine, may delegate to an appointing authority in writing, 
until later revoked in writing, the approval of manpower shortage rates. 

C. Application of Rate. The rate may apply to a permanent or temporary 
position, regardless of whether it is compensated on a monthly, daily or hourly basis. 
The rate may apply to any type of appointment, such as original, promotion and 
reinstatement, except an appointment resulting from involuntary demotion, in 
accordance with subsection C of Section 6.08.1 10. 

D. Effect on Filled Positions. A person already employed in a position to 
which a manpower shortage recruitment rate applies, whose base rate is less than the 
recruitment rate, shall be advanced to the recruitment rate. A person whose base rate 
equals or exceeds the recruitment rate shall not be advanced under these provisions. 

E. Change of Assignment or Classification. Whenever a person employed in a 
position for which a manpower shortage recruitment rate has been established is 
assigned to another position in the same classification or changes classification to a 
position for which a manpower shortage recruitment rate has not been established 
pursuant to the provisions of subsecfion B of this section, said employee shall not 
receive any further compensation pursuant to the provisions of this section during the 
time of such assignment or change of classification. 

F. Step Advancement and Promotion. Persons receiving compensation 
pursuant to this section shall be entitled to step advancement and step placement upon 
promotion as designated by the chief administrative officer. 

G. Expiration and Extension. 

1. All manpower shortage recruitment rates shall expire on June 30th of 
each year, except the chief administrative officer may extend the authority to appoint 
persons to the established recruitment step. Such extension shall be limited to those 
positions for which the chief administrative officer finds that a manpower shortage still 
exists and the needs of the county have not been met. 
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2. The rate of pay of any person already employed shall not be affected 
by the expiration or extension of a manpower shortage recruitment rate. 

H. Discontinuation. The chief administrative officer may discontinue the 
authority to appoint persons to a manpower shortage recruitment rate when he finds a 
manpower shortage no longer exists and the needs of the county have been met. The 
rate of pay of any person already employed shall not be affected by such 
discontinuation. (Ord. 6222 Ch. 1 Art. 6 § 95, 1953.) 

6.10.060 Manpower shortage ranges. A. Manpower Shortage Ranges. A 
manpower shortage range is an alternative range which is at least one level, but not 
more than four schedules (44 levels) above the salary schedule established for a class in 
Section 6.28.050 and any applicable monthly bonus which is established in this Title 6 
as a designated number of schedules and/or levels on the standardized salary schedule. 

B. Determination of Range. When the chief administrative officer finds, after 
investigation, that a critical manpower shortage exists for certain positions within a 
classification, he may approve the establishment of a manpower shortage range. 

C. Establishment of Range. The chief administrative officer may establish such 
a manpower shortage range by authorizing the appointment of persons to specific 
positions within a classification at the specific alternate manpower shortage range 
designated by the chief administrative officer. The chief administrative officer, with 
such restrictions as he may determine, may delegate to an appointing authority in 
writing, until later revoked in writing, the approval of manpower shortage ranges. 

D. Application of Range. The range may apply to a permanent or temporary 
position, regardless of whether it is compensated on a monthly, daily or hourly basis. 
The rate may apply to any type of appointment, such as original, promotion, 
reinstatement, except an appointment resulting from involuntary demotion, in 
accordance with paragraph C of Section 6.08. 1 10. 

E. Effect on Filled Positions. A person already employed in a position to which 
a manpower shortage range applies, whose base rate is less than the established range, 
shall be advanced to the established range. 

F. Step Advancement and Promotion. Persons receiving compensation 
pursuant to this section shall be entitled to step advancement and step placement upon 
promotion as designated by the chief administrative officer. 
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G. Annual Review. At least once annually, the chief administrative officer shall 
review all manpower shortage ranges and may discontinue the authority to appoint 
persons to a manpower shortage range if he finds that a critical manpower shortage no 
longer exists and the needs of the county have been met. The current rate of pay of any 
person already employed shall not be affected by such discontinuation; however, further 
advancement shall be limited to that fixed by Section 6.28.050 for his position. 

H. Not a Base Rate. Manpower shortage ranges approved pursuant to this 
secfion do not consfitute a base rate. (Ord 6222 Ch. 1 Art. 6 § 96, 1953.) 

6.10.070 Additional compensation for supervisors. A. Conditions. Upon 
authorization by the chief administrative officer, an employee required to supervise 
other employees as part of his regular duties shall receive compensation at a rate of 
$1.00 per month more than the base rate, or rate set pursuant to Section 6.10.050 or 
6.10.060 of this title, whichever is highest, of his highest-paid subordinate, provided 
that all the following conditions have been met: 

1 . Both the department head and the chief administrative officer find 
that the supervisor is qualified to exercise, and is in fact satisfactorily exercising, for a 
substantial portion of his time. Both administrative and technical supervision over the 
subordinate; 

2. The organization is a permanent one approved by the chief 
administrative officer; 

3. Both the supervisor and subordinate have been appointed to full- 
time, permanent positions; and 

4. The classification of both the supervisor and subordinate is 
appropriate to the organization and to their duties and responsibilities. 

B. Effective Date. Such compensation shall not be effective before the first 
day of the month in which the department head notifies the chief administrative 
officer of his finding required in subdivision A 1 above. 

C. Amount of Compensation. The supervisor's compensation shall be 
computed on the base rate, or rate set pursuant to Section 6.10.050 or 6.10.060 of this 
title, whichever is highest, of the highest-paid subordinate listed in the authorization. 
If the subordinate is for any reason paid at a rate other than the base rate or a Section 
6.10.050 rate, or a Section 6.10.060 rate established for his classification, the 
supervisor's compensation shall be computed as if the subordinate were in fact 
receiving only such base rate, or Section 6.10.050 rate or Section 6.10.060 rate. 

D. Adjustment of Amount. The supervisor's additional compensation shall be 
adjusted without further authorizafion from the chief administrative officer to reflect 
any changes in the base rate. Section 6.10.050 rate, or Section 6.10.060 rate, 
whichever is highest, of the supervisor or the subordinate(s) listed in the authorization 
in order to maintain the $1.00 differential over the highest-paid subordinate. 

E. Duration of Authorization. The authorization will remain in effect only as 
long as the pay inequity exists, and not longer than the end of the current fiscal year. 

F. Absences. A temporary absence of the supervisor, a subordinate, or both, 
which does not exceed 60 calendar days shall not affect the compensation provided 
under this section. If a subordinate is absent for more than 60 calendar days, he shall 
be deemed to no longer be a subordinate during such absence for the purpose of this 
section. If a supervisor is absent for more than 60 calendar days, the additional 
compensation provided under this section shall be suspended during such absence. 
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G. Persons employed as physicians who are compensated in accordance with 
Part 2 and persons compensated in accordance with Part 3, of Chapter 6.08 of this 
title are excluded from eligibility under this section. 

H. For purposes of this Section 6.10.070, full-time permanent includes 
monthly permanent 9/10 time, Item Sub "D". 

I. Annual Renewal. The authorization is subject to annual renewal by the 
chief administrative officer. (Ord. 2005-0019 § 1 1, 2005; Ord. 6222 Ch. 1 Art. 6 § 97, 
1953.) 

6.10.073 Assignment of additional responsibilities. A. Notwithstanding any 
other provision of this Title 6, any person who is compensated pursuant to Part 3 of 
Chapter 6.08, and who is a county officer for whom the board of supervisors is the 
appointing authority, may, upon approval of the board of supervisors, be entitled to 
receive additional compensation equivalent to one, two, three, or four schedules above 
that provided in Chapter 6.08 for additional responsibilities which may be assigned by 
the board of supervisors in cormection with the countywide reorganization of 
department management structure or a substantial reduction in the number of 
management positions required within a department. 

B. Notwithstanding any other provision of this Title 6, any person, if 
designated by the department head and approved by the chief administrative officer, 
shall be entitled to additional compensation equivalent to one, two, three or four 
schedules above that provided in Section 6.28.050 for additional responsibilities which 
are assigned by the department head. In addition, with approval of the chief 
administrative officer, the department head may grant to any such person for 
exceptional or extraordinary performance for fiiture service an amount not to exceed 
four salary schedules above the employee's current base rate annual salary; provided, 
however, that the total additional compensation granted during any one fiscal year to 
any person pursuant to this subsection B shall not exceed the equivalent of four salary 
schedules. This sum may be payable on a monthly or annual payment schedule as 
determined by the department head unless otherwise determined by the chief executive 
officer. Such payment must occur no later than the end of the calendar year after the 
year in which it was granted. Any such compensation shall not constitute a base rate. 
(Ord. 89-0 123P § 41, 1989; Ord. 84-0038 § 1, 1984.) 

6.10.075 Merit bonuses for managers. A. Application. Notwithstanding any 
other provision of this Title 6, any person, employed on a position designated as a 
manager and compensated pursuant to Title 6, Chapter 6.08, Part 1 or 2, whose 
appointing power is the department head, may receive additional compensation for 
future service in the succeeding year, payable in lump sums or on a prorated basis up to 
a maximum of 24 monthly payments, in accordance with the determination of the 
department head. 

B. Award of Bonus. In determining such distribution of bonus awards to 
subordinate managers, the department head shall consider the contribution made by 
each manager to the department's mission and response to established priorities within 
board-adopted appropriations. The decision of the department head shall be final. 
Except in departments headed by an elected official, no manager may receive as an 
incentive payment a greater percentage of his/her base salary than that authorized by the 
board for his/her department head. In departments headed by an elected official, the 
board shall establish a maximum percentage of base salary which can be provided as 
a bonus to managers. 
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C. Funding. The funding of the bonus program shall be derived from savings, 
or a portion thereof, achieved by departments in reducing county costs through 
contracting and productivity improvements or from such other funding sources as the 
board of supervisors may from time to time approve. 

D. Contract Savings. The contract savings shall be distributed as follows: 

1. Savings Estimates. Department heads shall identify cost savings 
generated by contracting at the time contracts are presented to the board for approval. 
Cost savings shall have the concurrence of the chief administrative officer and shall 
be received by the auditor-controller. Chief administrative officer shall report cost 
savings, as reviewed by the auditor-controller, to the board of supervisors, at the end 
of the fiscal year. 

2. Distribution of Savings. Five percent of the net cost savings from 
any new contract for county services shall be transferred to the employee training 
accounts budget. The department head shall, with the concurrence of the chief 
administrative officer, recommend to the board the portion of the remaining cost 
savings that should be retained by the department to finance operations in the current 
year and the portion that should be appropriated, encumbered, and allocated for 
distribution in the current and subsequent fiscal years as management incentives as 
designated in the ordinance codified in this section. 

3. Incentive Payments. The board of supervisors shall consider the 
recommendation of each department and approve the portion of such management 
incentives to be paid to the department head and the portion the department head may 
allocate among subordinate managers. Any remaining balance shall be appropriated 
for current operation of the department. 

E. Productivity Improvement Savings Fund. The productivity improvement 
savings fund shall be distributed as follows: 

1. Savings Estimates. Department heads shall report to the board 
during each fiscal year the cost savings generated by productivity improvements. Cost 
savings shall have the concurrence of the chief administrative officer and shall be 
reviewed by the auditor-controller. Chief administrative officer shall report cost 
savings, as reviewed by the auditor-controller, to the board of supervisors, at the end 
of the fiscal year. 

2. Distribution of Savings. The department head shall, with the 
concurrence of the chief administrative officer, recommend to the board the portion of 
the cost savings that should be retained by the department to finance operations in the 
current year and the portion that should be appropriated, encumbered and allocated 
for distribution in the current and subsequent fiscal years as management incentives 
as designated in the ordinance codified in this section. 

3. Incentive Payments. The board shall consider the recommendation 
of each department and designate the portion of such management incentives to be 
paid to the department head and the portion the department head may allocate among 
subordinate managers. Any remaining balance shall be appropriated for current 
operation of the department. (Ord. 92-0108 § 9, 1992; Ord. 84-0012 § 1, 1984: Ord. 
83-0203 § 1, 1983.) 

6.10.090 Acting department head — Additional compensation. A. When a 
position of department head is vacant, the chief deputy or any person designated by 
the board of supervisors who may act as the department head on a temporary basis 
shall, beginning with the seventh month of such acting-capacity assignment, and for 
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the duration of such acting-capacity assignment, receive compensation at a rate two 
schedules higher than that established for his position in Section 6.28.050. 

B. Any person receiving a bonus pursuant to the provisions of this section 
shall retain the same step placement and anniversary date that he had prior to 
receiving said bonus. (Ord. 6222 Ch. 1 Art. 6 § 99, 1953.) 

6.10.100 Longevity bonus. A. Eligibility. 

1 . Each person employed in one of the following positions, who has 
completed at least 10 years of aggregate service in such position and who is on the top 
step of the salary range of such position, shall be eligible to receive the longevity 
bonus provided for in subsection B pursuant to the provisions of this section: 

Item 

No. Title 

2924 Ocean Lifeguard Specialist 

1 99 F ire F i ghter (56 hours) 

2949 Senior Lake Lifeguard, Parks & Recreation 

2. If, immediately prior to his employment in the position, an employee 
served in a similar position in another public agency and he was blanketed into the 
service of a public entity as provided in Section 6.02.040 of this title, his prior service 
in such other public agency may be considered as service in a public entity for 
purposes of meeting the 10 years' requirement. 

3. Whenever any employee's continuous service has been interrupted 
due to unauthorized absence or termination, eligibility for this bonus shall be 
canceled, and prior eligible service shall not be included for purposes of meeting the 
10 years' requirement. 

B. In addition to the compensation provided for in Section 6.28.050, and 
pursuant to the provisions of Section 6.08.070, an eligible employee under this 
section shall be paid additional compensation at the following rates: one standard 
schedule higher than he would otherwise be entitled to receive upon completion of 10 
years' aggregate service; two standard schedules higher than he would otherwise be 
entitled to receive upon completion of 15 years' aggregate service; three standard 
schedules higher than he would otherwise be entitled to receive upon completion of 
20 years' aggregate service. 

C. The bonus provided by this section shall be paid only upon departmental 
certification that the employee's performance is "competent" or better. Whenever an 
"unsatisfactory" or "improvement needed" performance evaluation is filed with the 
director of personnel, the bonus shall be canceled forthwith and may not be restored 
until a "competent" or better rating is so filed. 

D. The additional compensation provided by this section shall constitute a 
base rate. (Ord. 2006-0003 § 10, 2006; Ord. 2005-0026 § 1, 2005; Ord. 6222 Ch. 1 
Art. 6 § 100, 1953.) 



Supp. # 67, 2-06 6-58 



6.10.105 



6.10.105 POST bonus. A. Any person who is employed in one of the following 
positions and who possesses a POST Certificate issued by the California Commission 
on Peace Officer Standardization and Training, shall be eligible to receive the 
compensation indicated in addition to the compensation set forth in Section 6.28.050, 
provided he does not elect to receive compensation pursuant to Section 6.10.100: 

1 . 20 standard salary levels for possession of a Basic POST Certificate, 
or 32 standard salary levels for possession of an Intermediate POST Certificate, or 44 
standard salary levels for possession of an Advanced POST Certificate or Executive 
POST Certificate: 



Item 




No. 


Title 


2721 


Captain 


2723 


Commander 


2896 


Captain, DA 


9977 


Detective, Unclassified 


9980 


Detective, Unclassified 



2. Five percent additional compensation for possession of a Basic 
POST Certificate, or eight percent for possession of an Intermediate POST 
Certificate, or 1 1 percent for possession of an Advanced POST Certificate or 
Executive POST Certificate: 



Item 




No. 


Title 


2853 


Chief, Office of Public Safety (UC) 


2851 


Deputy Chief, Office of Public Safety (UC) 


2898 


Commander, DA 


9969 


Assistant Sheriff (UC) 


9968 


Division Chief, Sheriff (UC) 


9970 


Undersheriff(UC) 


9978 


Detective (UC) 


9979 


Detective (UC) 



• 



3. One standard salary schedule for an Intermediate POST Certificate, 
or two standard salary schedules for an Advanced POST Certificate or an Executive 
POST Certificate: 

Item 

No. Title 

9994 Sheriff (UC) 

9967 Executive Assistant, Sheriff (UC) 

9965 Field Deputy, Sheriff (UC) 

4. Effective July 1, 2001, 26 standard salary levels for possession of a 
Basic POST Certificate, or 38 standard salary levels for possession of an Intermediate 
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POST Certificate, or 50 standard salary levels for possession of an Advanced POST 
Certificate, Supervisory POST Certificate, or Management POST Certificate: 

Item 

No. Title 

2838 Bureau Chief, Los Angeles County Police 

B. For purposes of subsection A above, if a POST Certificate is awarded after 
the effective date of the ordinance codified in this section, the date of possession shall 
be the date the certificate is conferred by the California Commission on Peace Officer 
Standardization and Training unless an employee completes the requisite training at 
an earlier date, in which case the date of possession shall be the date of completion of 
said training. 

C. Any person employed in a position designated in subsection A of this 
section, who does not qualify for the compensation set forth therein because he has 
opted to receive compensation pursuant to Section 6.10.100, or he does not possess a 
Basic POST Certificate, shall receive, in addition to all other compensation provided 
for in this Title 6, compensation at the rate set forth in subsections CI and C2 of this 
section providing that, in any case where said person does not possess said Basic 
POST Certificate, he certifies to his department head every six months that he is 
actively engaged in the completion of the requisite training and education for Basic 
POST Certificate. 

1. 18 standard salary levels higher than the compensation otherwise 
provided by this code for any person employed in a position designated in subsection 
Al or A3 of this section; 

2. 11 standard salary levels higher than the compensation otherwise 
provided by this code for any person employed in a position designated in subsection 
A2 of this section. 

D. The rates established by this section constitute a base rate. (Ord. 2004- 
0053 § 1: Ord. 6222 Ch. 1 Art. 6 § 101, 1953.) 



6.10.110 Shooting bonus. Persons employed in the sheriffs department as 
sworn peace officers, and persons employed as guards or harbor patrolmen in other 
county departments, who are required to qualify in pistol or revolver shooting in 
accordance with rules adopted by the sheriff, and persons employed in the district 
attorney's office who are sworn peace officers and who are required to qualify in 
pistol or revolver shooting in accordance with rules adopted by the district attorney 
shall be entitled to receive additional compensation in accordance with these 
provisions. 



# 
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A. For persons qualifying in accordance with rules adopted by the Sheriff: 

1. The course fired shall consist of a minimum of 30 rounds fired on 
the sheriffs department silhouette training course (Course S). 

2. A person who shoots for additional compensation under this section 
shall be classified based on his score attained on the course specified in subsection 
Al above, and he shall be compensated accordingly as follows: 

a. Marksman — 240 to 259 points out of a possible 300 points, 
$2.00 per pay period; 

b. Sharpshooter — 260 to 274 points out of a possible 300 points, 
$4.00 per pay period; 

c. Expert — 275 to 289 points out of a possible 300 points, $8.00 
per pay period; 

d. Distinguished Expert — 290 to 300 points out of a possible 300 
points (based on the average score of four consecutively fired courses), $16.00 per 
pay period. 

B. For persons qualifying in accordance with rules adopted by the district 
attorney: 

1. The course fired shall consist of a minimum of 30 rounds fired on 
the practical police course. 

2. A person who shoots for additional compensation under this section 
shall be classified based on his score attained on the course specified in paragraph 1 
above, and shall be compensated accordingly as follows: 

a. Marksman — 80.0 to 86.5 points out of a possible 100 points, 
$2.00 per pay period; 

b. Sharpshooter — 86.6 to 91.5 points out of a possible 100 
points, $4.00 per pay period; 

c. Expert — 91.6 to 96.5 points out of a possible 100 points, 
$8.00 per pay period; 

d. Distinguished Expert — 96.6 to 100 points out of a possible 
100 points (based on the average score of four consecutively fired courses), $16.00 
per pay period. 

C. Any additional compensation authorized under this section shall be 
continued for a period of one year from the first of the month during which a person 
qualified and shall then cease, at which time he shall be allowed to requalify and 
receive additional compensation accordingly. 

D. Any person who qualifies in a lower classification may requalify at any 
time in a higher classification and be compensated accordingly. No person shall at 
any time receive additional compensation for more than one classification. 

E. The additional compensation authorized under this section shall be paid 
upon departmental certification to the auditor-controller that a person has qualified 
and that he is entitled to the additional compensation. (Ord. 6222 Ch. 1 Art. 6 § 105, 
1953.) 
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6.10.115 Longevity pay - peace officers. A. Eligibility. 

1. Beginning July 1, 2005, each person employed in one of the 
following positions shall be eligible to receive longevity pay based on years of 
aggregate service in accordance with the implementation schedule provided in 
subsection B: 



Item No. 


Title 


2721 


Captain 


2723 


Commander 


2896 


Captain, DA 


9977 


Detective (UC) 


9980 


Detective (UC) 



2. Such longevity pay shall be paid for aggregate service in the County 
of Los Angeles as a Deputy Sheriff (Item No. 2708) or as an Investigator, DA (Item 
No. 2889). In the case of mergers of consolidations, as provided in Section 6.02.040 
of this title, agency hire date as a safety employee shall be recognized for the purpose 
of determining aggregate service. Neither lateral law enforcement experience, 
military service buy-back, nor non-safety County work experience shall count toward 
meeting the aggregate service requirements for longevity pay. 

B. Longevity pay based on years of aggregate service shall be implemented 
as follows: 

1. Effective July 1, 2005, in addition to the compensation provided for 
in Section 6.28.050, and pursuant to the provisions in Section 6.08.070, an ehgible 
employee under this section shall be paid additional compensation of 12 standard 
salary levels higher than he would otherwise be entitled to receive upon the 
completion of 19 years of aggregate service; 

2. Effective January 1, 2006, in addition to the compensation provided 
for in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, an 
eligible employee under this section shall be paid additional compensation of 28 
standard salary levels higher than he would otherwise be entitled to receive upon the 
completion of 24 years of aggregate service; 

3. Effective July 1, 2006, in addition to the compensation provided for 
in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, an eligible 
employee under this section shall be paid additional compensation of 4 standard 
salary schedules, (44 standard salary levels) higher than he would otherwise be 
entitled to receive upon the completion of 29 years of aggregate service; 

4. The additional compensation provided by this section shall 
constitute a base rate. (Ord. 2006-059 § 2, 2006; Ord. 2005-0020 § 3, 2005.) 

6.10.120 Standby pay. A. Except as otherwise provided in this section, a 
$.25-per-hour bonus not to exceed a maximum of $50.00 per month total may be 
paid to any person assigned regularly scheduled periods of standby service at off- 
duty times, which assignments cause inconvenience and restrict normal activity 
during such off-duty periods. 
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B. In lieu of the bonus provided for in subsection A of this section above, an 
hourly bonus in the amounts designated in this subsection B may be paid to any 
person designated herein whenever such person is assigned regularly scheduled 
periods of standby service at off-duty times, which assignments cause inconvenience 
and restrict normal activity during such off-duty times. 

1. A one-dollar-per-hour bonus not to exceed $200.00 per month total 
for any person employed in a full-time permanent position in one of the following 
classes: 



• 
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Item 

No. Title 

5 1 74 Supervising Nurse-Anesthetist 

5284 Principal Mental Health Counselor, 

RN 
5314 Assistant Nursing Director I 

5320 Assistant Nursing Director II 

2. A $1,00 per hour bonus not to exceed $200.00 per month total for 
any person employed in a full-time position of Physician's Assistant (Item No. 5047), 
Sr. Physician's Assistant, Emergency Care (Item No. 5051) or Physician's Assistant, 
Emergency Care Trainee (Item No. 5048). 

3. A $1.50 per hour bonus for any permanent, full-time employee of 
the Health Investigative and Support Services Unit (Unit 331) who is assigned 
regularly scheduled periods of standby service at off-duty times. 

C. Assignment to such standby service requires the prior annual authorization 
of the chief administrative officer, and payment of the bonus for standby service 
requires the finding of the chief administrative officer that said service meets the 
standards set forth in this section. 

D. This section shall not apply to the following: 

1 . Administrative and managerial positions; 

2. Physicians; 

3. Safety retirement members; 

4. Persons residing in county-owned buildings; 

5. Fire dispatchers; 

6. Training positions, such as students, interns and resident 
physicians; 

7. Noncompetitive positions; 

8. Without-compensation positions. (Ord. 2001-0086 § 1, 2001 : Ord. 
6222 Ch. 1 Art. 6 § 106, 1953.) 

6.10.130 Call-back pay. A. Whenever an employee is unexpectedly ordered 
by his department head to return to duty because of unanticipated work requirements, 
such return to duty shall be deemed to be a call-back if the order to return is given to 
the employee following termination of his normal workshift and departure from his 
work location, and such return occurs within 24 hours of when the order is given but 
not less than two hours before the established starting time of the employee's next 
regular shift. 

B. Compensation for a call-back shall be as follows: 

For FLSA Covered Employees, as defined by Section 6.15.010 A, who are 
authorized for paid overtime, there shall be minimum payment equivalent to four 
hours' pay at the FLSA overtime rate provided in Section 6.15.070 C, unless a 
different rate of pay is specifically authorized by the board of supervisors. 

C. Unless specifically authorized by the board of supervisors, an employee 
who performs multiple call-backs shall not receive compensation for more than one 
such call if: 

1. The second call-back or any call-back subsequent to the second 
call-back occurs within four hours of the initial call-back; 
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2. The affected employee has actually worked less than a total of four 
hours as a result of such multiple call-backs. (Ord. 2004-0001 § 40, 2004; Ord. 6222 
Ch. 1 Art. 6 § 107, 1953.) 

6.10.140 Bilingual pay. A. Conditions. Any person employed on a 
permanent, full-time position, or, effective January 1, 1992, on a temporary or 
recurrent position, the salary of which is established in Section 6.28.050, except as 
noted under subsection E of this section below, may receive additional compensation 
at the rate of $50.00 per pay period. If the employee is compensated on an hourly 
basis, the additional compensation shall be at the rate of $.57 per hour. If the 
employee is compensated on a monthly permanent 9/10 time position (Item Sub "D"), 
the rate shall be in accordance with the item sub fractional amount, as defined in 
Section 6.28.020. All of the following conditions must be met in order to qualify for 
such additional compensation: 

1. His department head finds that the specific assignment of the 
employee requires a fluency in both English and at least one foreign language, and 
knowledge of and sensitivity toward the culture and needs of the foreign-language 
group clientele to which the department is providing service. Such specific 
assignments must require the fluent use of both languages by the employee on a 
continuing and frequent basis in order to meet the public service responsibility of the 
department; 

2. Both his department head and the chief administrative officer certify 
that the employee, in fact, possesses and exercises fluency in English and the required 
foreign language or languages, and possesses and displays a knowledge of and 
sensitivity toward the culture and needs of the foreign language group involved; 

3. For the purpose of this section, American Sign Language 
(AMESLAN) shall be deemed to be a foreign language. 

B. Effective Date. Such compensation shall be effective for the pay period for 
which his department head makes the findings required in subsection A above, and in 
no event shall such compensation be effective before the first day of the employee's 
assignment to the qualifying position. 

C. Duration. The findings and certifications required in subsection A will 
remain in effect only so long as the facts upon which they are based continue to exist 
and the employee has a performance evaluation of at least "competent." 

D. Absences. A paid temporary absence of the employee which does not 
exceed 60 calendar days shall not affect the compensation provided under this section. 
If the employee is absent for more than 60 calendar days, the additional compensation 
provided under this section shall be suspended during such absence. 

E. Exclusions. The additional compensation provided for herein shall not 
apply to persons employed in positions of Interpreter (Item 1154), Sign Language 
Specialist (Item 1160), Supervising Sign Language Specialist (Item 1161), or Child 
Placement Coordinator (Item 9084). 

F. Not a Base Rate. This additional compensation shall not constitute a base 
rate. (Ord. 2005-0047 § 5, 2005: Ord. 2005-0019 § 12, 2005; Ord. 6222 Ch. 1 Art. 6 
§ 108, 1953.) 

6.10.150 Various special rates. A. Persons employed as Grounds Maintenance 
Worker I (Item No. 0352) or Grounds Maintenance Worker II (Item No. 0354) who 
are assigned on a regular basis to operate 76-inch mowers shall be entitled to 
compensation at a rate two schedules higher than that established for their respective 
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positions in Section 6.28.050, except that in the department of paries and recreation 
such compensation shall be limited to a maximum of 24 employees. 
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B. 1. Except as provided in subparagraph 2 of this subsection below, any 
person who is employed in a permanent full-time Registered Nurse position and who 
has worked at least three but less than five consecutive years in such position shall be 
entitled to receive additional compensation at the rate of $40.00 per pay period; and 
any person who has worked at least five consecutive years in a permanent full-time 
Registered Nurse position shall be entitled to receive additional compensation at the 
rate of $55.00 per pay period provided said persons have served in one or more such 
positions during which all performance evaluations were "competent" or better. 

2. Persons employed on any of the following registered nurse classes, 
shall not receive the compensation provided by this subsection B: 

Item 

No. Title 

5295 Assistant Nursing Director, Administration 

5287 Assistant Nursing Director, Education 
5302 Chief Nurse, Midwifery Services 
5304 Chief Nursing Officer I 

5308 ChiefNursing Officer II 

5309 ChiefNursing Officer III 

5298 Clinical Nursing Director I 

5299 Clinical Nursing Director II 

5300 Clinical Nursing Director III 

5288 Nursing Director, Education 

5296 Nursing Director, Administration 

5297 Nursing Director, Research 
5286 Nurse Manager 

C. Whenever a department head reports to the chief administrative officer 
that there exists a severe manpower shortage in a class in which such shortage poses 
an immediate threat to the public peace, health or safety and the chief administrative 
officer concurs that such shortage adversely affects the public peace, health or safety, 
the chief administrative officer may authorize payment to any designated individual 
of up to twice the compensation set forth in this code for his position for the period 
that such shortage exists. 

D. Notwithstanding any other provision of this Title 6, any person in the 
classifications below may be entitled to additional compensation of up to 22 levels 
(two schedules) above that provided in Section 6.28.050 for internal equity consider- 
ations, if designated by the department head and approved by the chief administrative 
officer: 

Item 

No. Title 

2721 Captain 

2723 Commander 

2896 Captain, DA 

The additional compensation provided for under this section may be terminated 
by the department head and chief administrative officer upon their finding that 
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appropriate internal equity relationships exist without such additional compensation. 
The rate or rates established by this subsection D constitute a base rate. (Ord. 6222 
Ch. 1 Art. 6 § 109, 1953.) 
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Chapter 6.12 
WORKING HOURS, WORKING WEEK AND HOLIDAYS 

Sections: 

6.12.010 Working hours. 

6.12.020 Working week. 

6. 1 2.030 Disaster employment. 

6. 1 2.040 Holidays defined. 

6. 1 2.050 Paid leave for holidays. 

6. 1 2.060 Special paid leave for certain temporary and recurrent employees. 

6.12.010 Working hours. A. Eight-Hour Day. Eight hours shall constitute a 
day's work for all persons employed by the county unless otherwise provided by the 
department rules adopted by the board, by specific orders of the board, or by this Title 6 
of the Los Angeles County Code. 

B. Rest Periods. All persons in the county service who are doing continuous, 
routine, repetitive tasks, other than mechanics and those engaged in manual labor, shall 
be entitled to midmoming and midafternoon rest periods of 15 minutes each, 
respectively. (Ord. 6222 Ch. 1 Art. 7 § 1 10, 1953.) 

6.12.020 Working week. A. Five-Day Week. All persons employed by the 
county shall work on a five-day-per-week basis, except as follows: 

1. Where the chief administrative officer finds that a five-day 
workweek is impracticable, he may authorize work on a 40-hour-week basis in more 
or less than five days. Such change in the number of workdays shall not alter the basis 
for nor entitlement to receive the same rights and privileges as provided all five-day, 
40-hour employees; 

2. In case of extraordinary emergency, the board may authorize more 
than five days in any one calendar week; 

3. Whenever in Section 6.28.050 the number of hours for a position is 
specified following the title of a position, that number shall be the basic number of 
hours per week for the position; 

4. Persons employed in departments which are required to operate on a 
seven-day-week basis may work a maximum of 40, 44 or 48 hours in less than the 
five, five and one-half or six working days of the seven-day week, but without time 
off for overtime by reason thereof. Such changes in the number of workdays shall not 
alter the basis for nor entitlement to receive the same rights and privileges as provided 
all five-day, 40-hour employees; 

5. As provided elsewhere in Title 6. 

B. Overtime Work. Except as provided by Section 6.15.040, a department 
head may require any person in his department to work for more than five days per 
week or for more than the regular number of hours in an assigned workday or week 
when public necessity or convenience requires such work. 

C. Persons on Daily, Hourly or Part-Time Basis. The provisions of this 
Chapter 6.12 relating to the five-day workweek shall not apply to any person 
employed upon a daily, hourly or part-time basis. 

D. When determined to be necessary and when ordered to do so by the 
department head, persons employed in the following training positions shall work 
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more than a basic 40 hours in any one calendar week without compensation or time 
off for such overtime worked: 

Item 4757 Dental Intern 

Item 4760 Dental Resident 

Item 5408 Physician, MD Postgraduate ( 1 st Year) 

Item 541 1 Physician, MD Postgraduate (2nd — 7th Year) 

Item 5415 Supervisor of Residents, MD 

E. 56-Hour-per-Week Personnel. A 56-hour-week employee may be detailed 
to work on a 40-hour-week basis, and a 40-hour-week employee may be detailed to 
work on a 56-hour-week basis when, in the opinion of the department head, such 
action becomes necessary for the best interest of the department. When such detail is 
temporary, the employee's rights and benefits shall be based on his regular 
workweek. 

F. 36-Hour-per-Week. A 36-hour work week is defined as a 9/10 schedule. 
Each 36-hour work week shall include at least one weekend day (starting at 7:00 pm 
Friday and ending at 7:30 am Monday). For purposes of work schedules, the normal 
36-hour work week shall be three (3) 12-hour shifts. Each 12-hour shift shall include 
three (3) 15-minute rest periods according to the needs of the work unit and a meal 
break of at least 30 minutes. FLSA overtime shall be computed upon completion of 
the 40th hour of work in a work week consisting of seven consecutive days (168 
hours). (Ord. 2005-0019 § 13, 2005; Ord. 6222 Ch. 1 Art. 7 § 1 1 1, 1953.) 

6.12.030 Disaster employment. In the event of a disaster emergency as defined 
by Section 2.68.050 of this code and the Emergency Ordinance, Ordinance 10493, that 
prevents employees from reporting to their positions, the chief administrative officer 
may grant a leave of absence with pay to such employees, subject to ratification by the 
board. In the event of such an emergency, the chief administrative officer may authorize 
the employment of additional resolution personnel, such action to be ratified by the 
board. (Ord. 6222 Ch. 1 Art. 7 § 1 12, 1953.) 

6.12.040 Holidays defined. A. Holidays are defined as follows: 

New Year's Day January 1 

Martin Luther King Jr.'s Birthday The third Monday in January 

Presidents' Day The third Monday in February 

Memorial Day The last Monday in May 

Independence Day July 4 

Labor Day The first Monday in September 

Columbus Day The second Monday in October 

Veterans Day November 1 1 

Thanksgiving Day The fourth Thursday in November 

Friday after Thanksgiving The fourth Friday in November 

Christmas December 25 

B. If January 1st, July 4th, November 11th, December 25th falls upon a 
Saturday, the preceding Friday is a holiday. If January 1st, July 4th, November 1 1th or 
December 25th falls upon a Sunday, the following Monday is a holiday. (Ord. 96-0003 
§2,1996.) 
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6.12.050 Paid leave for holidays. Any employee who is employed on a 
monthly basis pursuant to subsection B of Section 6.28.020 shall, when approved by 
the board, be entitled to paid leave for holidays as defined by Section 6.12.040 of this 
chapter, as follows: 

A. 40-Hour-per-Week Employees. 

1 . Any nonshift employee shall be allowed eight hours of paid holiday 
leave on each said holiday. 

2. Any shift employee, as defined by Section 6.04.110, shall 
accumulate eight hours of holiday leave for each said holiday which leave may be 
taken off at a later date, subject to prior approval by such employee's department 
head. This section and Section 6.12.040 are provided with the intent of assuring equal 
time off for holidays for all 40-hour employees. 

B. Part-Time Employees. Any part-time non-shift or shift employee 
employed on a monthly basis shall be allowed paid leave for each said holiday in the 
manner set forth in this section and Section 6.12.040, but in an amount equal to the 
Item sub fractional amount, as defined by Section 6.28.020. 

C. 56-Hour-per-Week Employees. Any employee who is employed on a 56- 
hour-per-week basis shall be allowed to accumulate 12 hours of paid holiday leave for 
each said holiday which leave may be taken off at a later date, subject to prior 
approval of such employee's department head. 

D. Whenever any employee is unable to take such time off, as provided by 
this secfion and Section 6.12.040 within two years from the date of the accrual, such 
time may be paid at the employee's workday rate of pay at the discretion of the 
department head. 

E. Notwithstanding the provisions of subsections A and B of this section, any 
employee who has accrued holiday leave on the basis of his employment on a 40- 
hour-per-week position, or part-time position, and who is reassigned to a 56-hour-per- 
week position before he is allowed to take such time off shall have the total of all 
such time adjusted to equal that amount of holiday time that such employee would 
have earned had such employment been on a 56-hour-per-week basis. Conversely, 
notwithstanding the provisions of subsection C of this section, any employee who has 
accrued holiday leave on the basis of his employment on a 56-hour-per-week 
position, and who is reassigned to a 40-hour-per-week position, or part-time position, 
before he is allowed to take such time off shall have the total of all such time adjusted 
to equal that amount of holiday time that such employee would have earned had such 
employment been on a 40-hour-per-week basis. 

F. Any person about to leave the service of the county shall be allowed a 
leave of absence of accumulated holiday time which has not been taken, calculated 
according to the provisions of this section. Cash payment, as provided in Section 
6.24.040, may be made in lieu of carrying such person on the payroll for the leave-of- 
absence period. Such payment shall be at the workday rate of pay in effect on the 
employee's final day of county service. 

G. Notwithstanding any other provision of this section and Section 6.12.040, 
if a holiday is a fraction of eight hours, the amount of paid holiday leave which an 
employee shall be allowed shall be that same fraction of the paid holiday leave which 
he would be allowed for a full eight-hour holiday pursuant to subsection A or B of 
this section, or that same fraction of the paid holiday leave which he would be 
allowed for a full 12-hour holiday pursuant to subsection C of this section, whichever 
is applicable. 
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H. Where specifically approved by the Board of Supervisors, safety fire 
fighting employees employed in the Fire Department shall be compensated for 
accumulated holiday time as follows: 

1. A 56-hour safety fire fighting employee employed in the Fire 
Department who, as of December 31, 2005, has in excess of 396 hours of 
accumulated holiday leave and a 40-hour safety fire fighting employee employed in 
the Fire Department who, as of said date, has in excess of 264 hours of accumulated 
holiday leave shall not be paid for such time prior to termination from County service. 
Such accumulated holiday leave shall remain available for the employee's use subject 
to prior approval of the employee's department head. Upon termination from County 
service, any such remaining time shall be paid off at the workday rate of pay in effect 
on the employee's final day of County service; 

2. Commencing December 31, 2005 and continuing on each December 
31st thereafter, each safety fire fighting employee employed in the Fire Department 
shall be compensated for accumulated holiday leave in excess of 264 hours in the case 
of 56-hour employees or 176 hours in the case of 40-hour employees. Such excess 
holiday leave shall be paid at the employee's workday rate of pay in effect on the last 
day of the calendar year. 

I. Where specifically approved by the Board of Supervisors, full-time 
permanent, safety lifeguard employees employed in the Fire Department or in the 
department of parks and recreation shall be compensated for accumulated holiday 
time as follows: 

1. A 40-hour permanent safety lifeguard employee who, as of 
December 31, 2005, has in excess of 264 hours of accumulated holiday leave shall not 
be paid for such time prior to termination from County service. Such accumulated 
holiday leave shall remain available for the employee's use subject to prior approval 
of the employee's department head. Upon termination from County service, any such 
remaining time shall be paid off at the workday rate of pay in effect on the 
employee's final day of County service; 

2. Commencing December 31, 2005, and continuing each December 
31^' thereafter, each 40-hour permanent safety lifeguard employee shall be 
compensated for accumulated holiday leave in excess of 176 hours. Such excess 
holiday leave shall be paid at the employee's workday rate of pay in effect on the last 
day of the calendar year. (Ord. 2005-0057 § 2, 2005: Ord. 2005-0038 § 3, 2005: Ord. 
2005-0019 § 14, 2005; Ord. 6222 Ch. 1 Art. 7 § 120(2), 1953.) 

6.12.060 Special paid leave for certain temporary and recurrent employees. 

A. Eligibility. Employees holding temporary or recurrent positions during part 
or all of calendar years 2003, 2004, 2005 and/or 2006 who are employed in 
classifications approved by the board shall be eligible for paid leave pursuant to the 
provisions of this section. For purposes of this section, a "temporary or recurrent 
position" is any position designated as an hourly as-needed item ("F" item) or an 
hourly recurrent item ("H" item) pursuant to Section 6.28.020. 

B. Earning and Accrual of Paid Leave. An eligible employee shall earn paid 
leave to a maximum of 24 hours per calendar year based on the total number of days 
worked during the year of eligibility, as shown below. For this purpose at least one 
hour of work per day shall constitute one day of work; provided, however, that no 
employee shall receive credit for days worked during any period when the employee 
was not exclusively employed in an eligible temporary position or any period which 
does not fall within calendar years 2003, 2004, 2005 and/or 2006. 
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Minimum Number of Amound of 

Days Worked Paid Leave 

60 days 8 hours 

100 days 16 hours 

1 40 days 24 hours 

Paid leave as shown above shall be credited to the employee on January 1st 
following the year in which it is earned. 

C. Use of Leave. Paid leave, in increments of eight hours only, may be taken 
off, subject to prior approval of the appointing authority, or paid off at the employee's 
request during the calendar year in which it was credited to the employee, and shall 
not be carried over to any subsequent year. 

D. Pay for Unused Leave. Unused credited leave shall be paid off under any 
one or more of the following conditions: 

1 . At the employee's request; 

2. At the end of the calendar year in which it was credited to the 
employee; 

3. At the employee's termination from county service. 

Pay for unused leave shall be at the employee's workday rate in effect at the 
time of payment. 

E. 1. This section shall not apply to anyone employed on any of the 
following items: 

Item 

No. Title 

2923 Ocean Lifeguard 

2924 Ocean Lifeguard Specialist 

2953 Lake Lifeguard 

2954 Senior Lake Lifeguard 

2. Additionally, this section shall not apply to anyone reinstated 
pursuant to Civil Service Rule 17.0 IB. (Ord. 2005-0026 § 2, 2005; Ord. 2004-0001 § 
42, 2004: Ord. 2001-0003 § 1, 2001: Ord. 96-0032 § 4, 1996: Ord. 96-0003 § 4, 1996: 
Ord. 92-0066 § 1, 1992; Ord. 92-0049 § 1, 1992; Ord. 92-0034 § 6, 1992; Ord. 92- 
0007 § 4, 1992; Ord. 90-0029 § 2, 1990; Ord. 88-0186 § 2, 1988; Ord. 88-0086 § 2, 
1988; Ord. 87-0222 § 9, 1987; Ord. 86-0017 § 1(b), 1986.) 
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Chapter 6.15 

OVERTIME FOR FLSA COVERED AND OTHER 
NONSALARIED EMPLOYEES 

Sections: 

6.15.005 Scope. 

6.15.010 Definitions. 

6. 1 5.0 1 5 Special provisions. 

6. 1 5.020 General conditions and exceptions. 

6.15.030 Method of compensation. 

6.15.040 Required authorizations. 

6. 1 5.050 Non-FLSA compensatory time off. 

6.15 .060.-; Straight-time hourly rate. 

6.15.070 FLSA overtime pay and FLSA time and one-half compensatory 

time off. 

6. 1 5.090 Overtime for certain personnel in departments of district attorney 

and sheriff. 

6. 1 5. 1 1 Overtime for certain persormel in the probation department. 

6.15.120 Contract overtime. 

6.15.005 Scope. This Chapter 6.15 determines the overtime compensation of 
employees covered by the Fair Labor Standards Act and other nonsalaried employees as 
herein defined. (Ord. 93-0019 § 12 (part), 1993.) 

6.15.010 Definitions. When interpreting this chapter, words having initial capital 
letters shall have the following meanings: 

A. "Covered Employee" or "Nonexempt Employee" means an employee who 
is covered by 29 U.S.C. Section 201, et seq. of the Fair Labor Standards Act (the 
"FLSA") as determined by the chief administrative officer. 

B. "Exempt Employee" means an employee who is not covered by FLSA as 
determined by the chief administrative officer. As required by the FLSA, an Exempt 
Employee shall be a salaried employee as defined by Chapter 6.09 of this code, unless 
the employee is employed as an attorney, physician or school teacher. 

C. "FLSA Overtime" means time actually worked by a Covered Employee in 
excess of 40 hours in a Workweek or in excess of any other standard defined by the 
FLSA. 

D. "Non-FLSA Overtime" means time spent in the performance of work 
authorized by a department head which, when added to paid leave time in a Workweek 
or other FLSA Work Period, is in excess of the number of hours regularly scheduled in 
the Workweek or other FLSA Work Period without the number of hours actually 
worked exceeding an applicable FLSA Overtime threshold. 

E. "Nonsalaried Employee" means a Covered Employee, or an Exempt 
Employee who is not required to be a salaried employee by the FLSA. 

F. "Workweek" means a recurring period of seven consecutive days (168 
hours) established by the department head for the determination of overtime. 

G. For Covered Employees, "Work Period" means a recurring period from 
seven to 28 consecutive days (168 to 672 hours) which may be established by the 
department head pursuant to the FLSA for the determination of overtime. (Ord. 93-0019 
§12 (part), 1993.) 
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6.15.015 Special provisions. A. Non-FLSA compensatory time off accumu- 
lated by a FLSA covered employee during the period from October 1, 1993 through 
June 30, 1994 shall not be subject to the limitations of Section 6.15.050 B. 

B. Unused Non-FLSA compensatory time off accumulated by a FLSA 
covered employee during the period October 1, 1993 through June 30, 1994, shall 
be paid to the employee at the straight-time rate as defined in Section 6.15.060 in 
effect as of the date of payment, at the employee's option, on or after August 1, 
1995, or upon termination from county service. 

C. Notwithstanding the provisions of paragraphs 3 and 4 of subsection D 
of Section 6.15.070, unused FLSA compensatory time off accumulated during the 
period October 1, 1993 through June 30, 1994 shall be paid at the rate required by 
the FLSA, at the employee's option, on or after August 1, 1995, or upon termination 
from county service. (Ord. 93-0074 § 2, 1993.) 

6.15.020 General conditions and exceptions. A. Overtime Work. Except 
as provided in Section 6.15.040, a department head may require any employee in 
his department to work overtime for more than five days per week, or for more than 
the regular number of hours in an assigned workday or week when public necessity 
or convenience requires such work. 

B. Increments of Time. Non-FLSA Overtime and FLSA Overtime shall be 
earned, credited and paid or taken off in increments of 15 minutes, and no overtime 
credit shall be allowed for a period of less than 15 minutes. 

C. Straight Monthly Rate. As used in this Chapter 6. 15, the straight monthly 
rate of pay shall be the monthly rate (or equivalent) established in Section 6.28.050 
or in a memorandum of understanding for a class, plus any schedule, level, or 
percentage monthly bonus to which a person is entitled, including compensation 
pursuant to Sections 6.10.040 and 6.10.070. The straight monthly rate of pay may 
be a Y-rate. The straight monthly rate does not include earnings from any bonus 
or pay differential computed on any other than a monthly basis. 

D. In subsection C above, where the rate established in Section 6.28.050 
is other than a monthly rate, the equivalent monthly rate shall be determined as 
follows. 

1. 21.75 times the flat daily (FD) rate; 

2. 43.5 times the flat session (FS) rate; 

3. 87 times the flat visit (FV) rate; 

4. 174 times the flat hourly (FH) rate. 

F. Medical Positions. The provisions of this Chapter 6.15 do not apply 
to persons employed pursuant to subsection D of Section 6.12.020. (Ord. 93-0019 
§ 12 (part), 1993.) 

6.15.030 Method of compensation. A. All overtime shall be compensated 
by either: 

1. Compensatory time off as provided in Section 6.15.050 or Section 
6.15.070; or 

2. Payment if specifically authorized by either the board of supervisors 
or the chief administrative officer pursuant to Section 6.15.040. 

B. Where payment for overtime has been so authorized, it shall be paid at 
the straight-time hourly rate, get forth in Section 6.15.060, unless such overtime 
qualifies for payment at the FLS A Overtime rate pursuant to the provisions of this 
Chapter 6.15, in which even;t it shall be paid at such FLSA Overtime rates in 
accordance with Section 6.15.070. (Ord. 93-0019 § 12 (part), 1993.) 

6-71 Supp. # 47. 2-01 



6.15.040 



6.15.040 Required authorizations. A. An employee shall not be assigned 
overtime that qualifies for payment unless: 

1, Such overtime is first approved by the board of supervisors or the 
chief administrative officer; or 

2. Such overtime is necessitated by a major emergency due to fire, 
flood, or other cause involving significant danger to life or property. Such emergen- 
cy overtime which does not qualify for the FLSA Overtime rate may be worked 
upon approval of the department head. 

B. To request authorization from the chief administrative officer to pay 
employees for overtime, the department head shall notify the chief administrative 
officer in writing of the reasons requiring paid overtime, the number and titles of 
positions affected, and the probable period of time the overtime will be worked. 
The request shall be made before the overtime is worked. (Ord. 93-0019 § 12 (part), 
1993.) 

6.15.050 Non-FLSA compensatory time off. A. Earning and Accumulation 
of Non-FLSA Compensatory Time Off. Compensatory time off for Non-FLSA 
Overtime shall be earned and accumulated, and may be taken off at the discretion 
of the employee's department head, on a straight-time basis in increments as 
provided in subsection B of Section 6.15.020. No such overtime shall be earned, 
nor may it be accumulated, so as to exceed any specific limitation on the earning 
or accumulation of such overtime specifically authorized or provided by the board 
of supervisors, the chief administrative officer, or the employee's department head. 

B. Carryover. Accumulated Non-FLSA Overtime which is not taken off in 
the calendar year in which it was earned may be carried over to the next calendar 
year up to a maximum of 144 hours, unless otherwise approved by the board. Any 
such accumulated overtime carried over to a succeeding calendar year must be used 
during that calendar year or it is deemed lost, unless payment at the straight-time 
workday hourly rate is approved by the board or authorized by the chief administra- 
tive officer. 

C. Payment Upon Termination. Upon termination from county service, an 
employee shall be paid for his unused, accumulated non-FLSA compensatory time 
off as provided in Section 6.24.040, computed at the straight-time hourly workday 
rate of pay in effect on the employee's final day in county service. (Ord. 93-0019 
§ 12 (part), 1993.) 

6.15.060 Straight-time hourly rate. The straight- time hourly rate for 
Non-FLSA Overtime authorized for payment shall be determined by dividing the 
straight monthly rate of pay determined in accordance with the subsection C of 
Section 6.15.020 by 174 and then rounding the resulting amount to the nearest mill. 
(Ord. 93-0019 § 12 (part), 1993.) 

6.15.070 FLSA overtime pay and FLSA time and one-half compensatory 
time off. A. Qualifications for Overtime at the FLSA Overtime Rate. Overtime 
authorized for payment shall be paid at the FLSA Overtime rate provided in this 
section if the total hours actually worked by a Covered Employee exceed whichever 
of the following is applicable, providing that paid leave time, except for holidays, 
shall not be counted as hours worked: 

1. 40 hours during the Workweek; or 

2. The maximum hours allowed for any other Work Period permitted 
by the Federal Fair Labor Standards Act. 
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B. Computation of FLSA Overtime for Represented Employees. Overtime 
meeting the qualifications set forth in subsection A shall be accumulated, accrued 
and compensated in accordance with the provisions of the applicable memorandum 
of understanding. 

C. Computation of the FLSA Overtime Hourly Rate for Nonrepresented 
Employees. Payment for overtime meeting the qualifications set forth in subsection 
A shall be calculated as follows: 

1. Determine the straight-time hourly rate as specified in Section 
6.15.060; 

2. Determine the regular hourly rate by: 

a. Calculating the straight-rate earnings by multiplying the 
straight-time hourly rate by the total number of hours actually worked in the 
Workweek or Work Period. Hours worked do not include paid or unpaid leaves or 
holidays, 

b. Summing other earnings for the Workweek or Work Period, 
including bonuses that are not included in the straight-time hourly rate, 

c. Add the totals calculated in paragraphs a and b above to arrive 
at a grand total. Then divide the grand total by the total number of hours actually 
worked. The result of this calculation is the regular hourly rate, 

d. Divide the regular hourly rate obtained in paragraph c above 
by two; then add the quotient to the straight-time hourly rate determined in para- 
graph a above. The result is the hourly rate at which FLSA Overtime shall be 
compensated. 

D. FLSA Time and One-Half Compensatory Time Off. 

1. Nonrepresented Covered Employees who enter into an agreement 
with the appointing authority prior to working assigned FLSA Overtime may elect 
to: 

a. Accumulate FLSA compensatory time off, in lieu of FLSA 
Overtime pay, at the rate of one and one-half hours for each hour of FLSA Over- 
time worked not to exceed the maximum accumulation of hours allowed by the 
FLSA; or 

b. Receive pay for each hour of FLSA Overtime worked, at the 
straight-time hourly rate for one hour and accumulate the remaining one-half hour 
as FLSA compensatory time off, not to exceed the maximum allowed by the FLSA. 

c. The amount of FLSA compensatory time off accumulated by 
an employee shall not exceed the number of hours established in advance by the 
chief administrative officer for Hscal purposes. 

2. The FLSA Overtime hours and half-hours of compensatory time 
off accumulated pursuant to subsection Al above shall be recorded in two separate 
accounts, one for the straight-time portion and another for the half-time portion. 
Employees with balances in these accounts may use them on an hour-for-hour basis 
to cover leaves of absence with pay with the approval of the appointing authority. 

3. Carryover and Payment of Excess Accumulated FLSA Compensa- 
tory Time Off. 

a. Carryover. Accumulated FLSA compensatory time off not 
taken off in the calendar year in which it was earned may be carried over to the 
next year. 

b. Payment of Excess Accumulated FLSA Compensatory Time 
Off. Any accumulated FLSA compensatory time off carried over to the following 
calendar year which has not been used during that calendar year is excess compen- 
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satory time off and shall be paid to the employee. The excess accumulated straight- 
time portion shall be paid at the employee's straight-time hourly rate in effect as 
of the date of payment and the excess accumulated half-time portion shall be paid 
at the employee's FLSA regular hourly rate in effect as of the date of payment. 

4. Payment of Accrued FLSA Compensatory Time Off Upon Perma- 
nent Assignment From a Covered Class to an Exempt Classification or Upon 
Termination From Service. When a Covered Employee is permanently assigned to 
an exempt classification or is terminated from county service, any accumulated 
FLSA compensatory time off shall be paid in accordance with the provisions in 
subsection D3 above. (Ord. 93-0019 § 12 (part), 1993.) 

6.15.090 Overtime for certain personnel in departments of district 
attorney and sheriff. A. Notwithstanding any other provision of this Chapter 6.15, 
persons employed in one of the following classes shall be compensated for overtime 
in accordance with the provisions of this subsection A: 

Deputy Sheriff Trainee 

Deputy Sheriff 

Deputy Sheriff IV 

Investigator, DA 

Senior Investigator, DA 

Sergeant 

Supervising Investigator, DA 

1. Notwithstanding any other provision of this Chapter 6.15, all 
accumulated overtime compensable as compensatory time off at the straight-time 
rate and not actually used shall be carried over and remain credited to the employee 
without limitation on the number of hours carried over or on the period for which 
such overtime may be carried over, except as provided in subparagraph 2 below. 

2. Notwithstanding any other provision of this Chapter 6.15, all unused 
overtime accumulated prior to July 1, 1977 as compensatory time off at the 
straight-time rate shall be carried over and remain credited to the employee without 
limitation on the number of hours carried over or on the period for which such 
overtime may be carried over, except that any compensatory time taken off by such 
employee shall be charged against such carried overtime if any, until all is used. 

B. When authorized by the board of supervisors or the chief administrative 
officer, overtime ordered and worked by employees in any of the classes referenced 
below due to an unusual major event, such as a major fire, flood or civil distur- 
bance, which has been specifically so designated by the board of supervisors or the 
chief administrative officer, shall be paid at the IT^SA Overtime rate computed 
pursuant to Section 6.15.070. 

Custody Assistant 

Deputy Sheriff Trainee 

Deputy Sheriff 

Deputy Sheriff IV 

Sergeant 

Investigator, DA 

Senior Investigator, DA 

Supervising Investigator, DA 
(Ord. 93-0019 § 12 (part), 1993.) 
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6.15.110 Overtime for certain personnel in the probation department. 

Notwithstanding any other provision of subsection B of Section 6.15.070, the 
premium rate for an employee in a position contained in the Deputy Probation 
Officers Employee Representation Unit who is assigned to a 56-hour week, for time 
worked in excess of 40 hours, but not exceeding 56 hours within the regularly 
scheduled workweek, shall be that rate to which he would be entitled if he were 
paid on a 40-hour-per-week basis. For purposes of this section, a scheduled off-post 
period (which includes sleeping time) of not more than eight hours in each 24-hour 
period of a 56-hour shift shall be excluded as time worked unless interrupted by 
required work. If an employee is required to work during what would normally be 
an eight-hour off-post period, he shall be compensated pursuant to this section, 
except that if an employee is required to work more than three hours during such 
a period, he shall be compensated as though he had been required to work through 
the entire off-post period. The premium rate for such an employee who works in 
excess of 56 hours in a week, shall be the premium rate to which he would be 
entitled if he were paid on a 40-hour-per-week basis. (Ord. 93-0019 § 12 (part), 
1993.) 

6.15.120 Contract overtime. Notwithstanding any other provision of this 
Chapter 6.15, any employee who is required to work overtime as a result of any 
contract entered into with the approval of the board of supervisors, between the 
county of Los Angeles and another public jurisdiction or private individual or entity 
to provide services at special events, such as the Tournament of Roses Parade, shall 
be compensated for such overtime at the rate of time and one-half computed as 
provided in Section 6.15.070. (Ord. 93-0019 § 12 (part), 1993.) 
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Chapter 6.16 
HOLDING MORE THAN ONE POSITION 

Sections: 

6.16.010 Holding more than one full-time position — Conditions. 

6.16.010 Holding more than one full-time position — Conditions. No 

person employed by the county shall hold more than one full-time position, nor shall 
any person hold two or more part-time positions which, in the aggregate, exceed 
full-time, except as follows: 

A. Any person employed on a full-time basis may also be employed in 
temporary positions, provided that the director of personnel finds that all of the 
following conditions exist: 

1. It is impractical to recruit sufficient qualified employees from 
outside the service; 

2. Employment on the part-time position is outside the regular hours 
the employee works in his full-time position; 

3. It is in the best interest of the county to utilize the skills of its 
employees in the part-time position; 

4. The duties of the part-time position do not conflict in any way with 
those of the regular full-time position. 

B. Supplemental temporary work under subsection A above may not exceed 
24 hours in any one calendar week except in the case of persons employed in 
Postgraduate Physician classifications, in which case such supplemental temporary 
work may not exceed a maximum of 96 hours in any one calendar month. 

C. Any person holding one full-time position, or part-time positions which 
equal full-time, may hold, at the same time, a position without compensation. 

D. Any person on military leave may hold a temporary county position while 
on furlough. 

E. If the board finds that the welfare of the county will be promoted by 
permitting a person employed in a full-time position to also hold another position, 
full-time or otherwise, such person may hold both positions until the board revokes 
such finding so long as he waives and does not accept any compensation for one 
of such positions. This subsection E applies only where at least one of such 
positions is that of a department head as defined in Section 2.02.190 of this code. 
Such person shall devote to the duties of such two positions the time required of 
that position making the greater time requirement. 

F. All authorizations for persons employed on a full-time basis to be also 
employed on a part-time position under the provisions of subsection A above are 
subject to annual, renewal by the director of personnel. (Ord. 6222 Ch. 1 Art. 9 § 
170, 1953.) 
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Chapter 6.18 
VACATIONS 

Sections: 

6.18.010 Vacation allowance. 

6.18.020 Definitions. 

6.18.030 Limitation on vacation eligibility. 

6.18.040 Accrual of vacation leave. 

6.18.050 Vacation accrual for probation department camp employees on 
a 56-hour-week basis. 

6.18.060 Vacation accrual for fire department employees on a 56-hour- 
week basis. 

6.18.065 Transition from vacation allowance provisions in effect prior 
to March 1, 1993. 

6.18.070 Leaving vacation. 

6.18.080 Time for taking vacations. 

6.18.090 Charging of accrued vacation benefits. 

6.18.100 Holidays occurring during vacation. 

6.18.110 County work during vacation. 

6.18.120 Vacation benefit restrictions. 

6.18.010 Vacation allowance. Any person employed by the county on a 
yearly, monthly or daily position (the "Eligible Employee") shall be eligible for and 
entitled to a paid vacation in accordance with and subject to the specific provisions 
of this Chapter 6.18. Employees who are receiving benefits provided by Subdivision 
2, Alternative provisions, of Chapter 5.27, County of Los Angeles Flexible Benefits 
Plan, are not eligible to accrue vacation benefits provided by this chapter while 
enrolled in and receiving benefits of Subdivision 2 of said Plan. (Ord. 93-0019 § 
14, 1993.) 

6.18.020 Deflnitions. The following terms, when used in this Chapter 6.18 
with initial capital letters, shall have the following meanings, unless the context 
clearly indicates otherwise: 

A. "Current Vacation" means that vacation time which has been earned and 
accrued in the current calendar year. 

B. "Deferred Vacation" means that vacation time which was earned and 
accrued during the preceding or earlier calendar year. 

C. "Vacation Accrual Rate" means the rate which is applied to each Qualify- 
ing Hour to determine the number of vacation leave hours earned. 

D. "Vacation Anniversary Date" means the date, established for purposes 
of Section 6.18.065, which has been determined as follows: where an employee's 
date of employment is on or before the fifteenth of a month, his/her Vacation 
Anniversary Date shall be the first day of the month; where the employee's date 
of employment is on or after the sixteenth of the month, his/her Vacation Anniversa- 
ry Date shall be the first day of the following month. 

E. "Vacation Maximum Hours" means the maximum number of vacation 
leave hours that can be earned and accrued each calendar year. 
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F. "Vacation Years of Service" means the number of years of county service 
that an employee has acquired for vacation accrual purposes. For permanent 
employees the Vacation Years of Service are determined by taking the difference 
between the employee's continuous service date and the current date and then 
rounding down to the nearest full year. For recurrent and temporary employees, the 
Vacation Years of Service are determined by taking the difference between the latest 
hire date and the current date and rounding down to the nearest full year. (Ord. 93- 
0019 § 15, 1993.) 

6.18.030 Limitation on vacation eligibility. A. This Chapter 6.18 shall not 
apply to any person employed: 

1. On an hourly basis; 

2. For less than one-half time; 

3. As a county officer on an item designated as L pursuant to the 
provisions of subsection B of Section 6.28.020; or 

4. In a position listed in Section 6.28.060. 

B. Student X-ray Technicians. Student X-ray Technicians shall be entitled 
to two calendar weeks' vacation per year during the two-year course. First-year 
students may take one week after the end of the first six months, and one week after 
the end of nine months. Second-year students may take one week after the end of 
18 months, and one week after the end of 21 months. (Ord. 93-0019 § 16, 1993.) 

6.18.040 Accrual of vacation leave. A. Beginning with the pay period 
starting on March 1, 1993, each Eligible Employee shall accrue vacation on a pay- 
period basis. At the beginning of each succeeding pay period, an Eligible Employee 
shall accrue leave hours based on the employee's qualifying hours and Vacation 
Accrual Rate during the preceding pay period. For each qualifying hour in the 
preceding pay period, a fraction of an hour of vacation leave shall be earned and 
accrued based on the appropriate Vacation Accrual Rate given in Table 1 below, 
subject to Vacation Maximum Hours limitation applied each calendar year. 

B. The vacation hours that an Eligible Employee may accrue during a 
calendar year shall be based on the Vacation Maximum Hours given in Table 1 
below corresponding to the employee's Vacation Years of Service. The accumula- 
tion of vacation hours towards the calendar-year maximum shall begin each January 
1st. When an employee has accrued the maximum number of hours, the employee 
shall not be entitled to accrue any additional hours until the next January 1st, when 
accrual starts again. 

C. On the anniversary of the date reflecting a change in the Vacation Years 
of Service as specified in Table 1, a higher accrual rate and additional hours of 
vacation to which the employee is entitled as a result of the employee's length of 
service shall be applied during the remainder of the calendar year. 
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Table 1 
(Vacation for 40-Hour Employees) 



Vacation Years 


Vacation 


Vacation 


of Service 


Accrual Rate 


Maximum Hours 


Less than 4 years 


.041 


80 


4 to less than 9 years 


.060 


120 


9 to less than 10 years 


.064 


128 


10 to less than 11 years 


.068 


136 


1 1 to less than 12 years 


.072 


144 


12 to less than 13 years 


.076 


152 


13 years or more 


.080 


160 



(Ord. 93-0019 § 17, 1993.) 

6.18.050 Vacation accrual for probation department camp employees on 
a 56-hour-week basis. Persons employed in probation camps on a 56-hour-week 
basis shall be entitled to vacations subject to the provisions of this Chapter 6.18 
and on the basis of the following Table 2 in lieu of Table 1 specified in Section 
6.18.025: 

Table 2 
Vacation Accrual for Probation 56-Hour Employees 



Vacation Years 


Vacation 


Vacation 


of Service 


Accrual Rate 


Maximum Hours 


to less than 4 years 


.057 


112 


4 to less than 9 years 


.084 


168 


9 to less than 1 1 years 


.096 


192 


11 to less than 13 years 


.108 


216 


13 years or more 


.112 


224 



(Ord. 93-0019 § 18, 1993.) 

6.18.060 Vacation accrual for Hre department employees on a 56-hour- 
week basis. Persons employed in the fire department on a 56-hour week basis shall 
be entitled to vacations subject to the provisions of this Chapter 6.18 and on the 
basis of the following Table 3 in lieu of Table 1 specified in Section 6.18.025: 

Table 3 
Vacation Accrual for Fire Department 56-Hour Employees 

Vacation Years Vacation Vacation 

of Service Accrual Rate Maximum Hours 

to less than 4 years .075 144 

4 to less than 10 years .097 192 
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10 to less than 12 years .111 216 

12 years or more .122 240 

(Ord. 93-0019 § 19, 1993.) 

6.18.065 Transition from vacation allowance provisions in effect prior to 
March 1, 1993. A. On March 1, 1993, each Eligible Employee who is otherwise 
eligible for vacation benefits, as set forth in this Chapter 6.18, shall receive a one- 
time-only crediting of vacation time earned, but not granted, since the employee's 
last vacation anniversary date. Such vacation time shall be based on those provisions 
of this Chapter 6.18 that were operative prior to March 1, 1993, and shall be 
calculated as follows: 

B. For 40-hour employees and 56-hour employees in the probation depart- 
ment, such vacation time shall be calculated as follows: 

1. In any case where an employee's Vacation Anniversary Date is 
March 1st, such employee will receive a crediting of vacation time equal to the 
number of hours that the employee would normally be entitled to on that date, based 
on active service in the year immediately preceding, and computed in accordance 
with the appropriate table from subsection B3 below. 

2. In any case where an employee's Vacation Anniversary Date is not 
March 1st, such employee will receive a crediting of vacation time equal to the 
number of hours of vacation time to which he/she would otherwise be entitled based 
on active service since his/her most recent Vacation Anniversary Date and computed 
in accordance with the appropriate table from subsection B3 below. 

3. Tables for determining earned vacation for transition. 

a. Table for persons assigned to a 40-hour week who have been 
in continuous service for more than one but less than five years: 





Number of Days 


of Active Service 






Required 




Number of 










Working Days' 


Monthly or 






Daily 


Vacation Earned 


Yearly Basis 






Basis 


1 


19 






13 


2 


55 






38 


3 


91 






63 


4 


127 






88 


5 


163 






113 


6 


199 






138 


7 


235 






163 


8 


271 






188 


9 


307 






213 


10 


343 






238 
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b. Table for persons assigned to a 40-hour week who have been 
in continuous service for at least five years but less than 10 years: 





Number of Days 


of Active Service 






Required 




Number of 










Working Days' 


Monthly or 






Daily 


Vacation Earned 


Yearly Basis 






Basis 


1 


13 






9 


2 


37 






25 


3 


61 






41 


4 


85 






57 


5 


109 






73 


6 


133 






89 


7 


157 






105 


8 


181 






121 


9 


205 






137 


10 


229 






153 


11 


253 






169 




Number of Days 


of Active Service 






Required 




Number of 










Working Days' 


Monthly or 






Daily 


Vacation Earned 


Yearly Basis 






Basis 


12 


277 






185 


13 


301 






201 


14 


325 






217 


15 


349 






233 



c. Supplementary table to be used in conjunction with the Table 
in paragraph b above for persons assigned to a 40-hour week who have been in 
continuous service for 10 years but less than 15 years: 



Number of Working 


Number of Days of Active Service Required 


Days of 




Monthly, 


yearly basis 




Additional 










Vacation 


Years of Continuous Service 




Earned 10 Years 


11 Years 


12 Years 


13 Years 


14Yei 


1 183 


91 


61 


46 


37 


2 — 


273 


183 


137 


109 


3 — 


— 


305 


228 


181 


4 — 


— 


— 


319 


253 


5 — 


— 


— 


— 


325 
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Number of Days of Active Service Required 
for Daily Basis 

1 125 

2 — 

3 — 

4 — 

5 — 

d. Table for persons assigned to a 40-hour week who have been 
in continuous service for 15 years or more: 



62 


42 


31 


25 


187 


125 


93 


75 


— 


208 


155 


125 


— 


— 


217 


175 


— 


— 


— 


225 



Number of 


Number of Days of Active Service 
Required 


Working Days* 
Vacation Earned 


Monthly or 
Yearly Basis 




Daily 
Basis 


1 


10 




7 


2 


28 




19 


3 


46 




31 


4 


64 




43 


5 


82 




55 


Number of 


Number of Days of Active Service 
Required 


Working Days' 
Vacation Earned 


Monthly or 
Yearly Basis 




Daily 
Basis 


6 


100 




67 


7 


118 




79 


8 


136 




91 


9 


154 




103 


10 


172 




115 


11 


190 




127 


12 


208 




139 


13 


226 




151 


14 


244 




163 


15 


262 




175 


16 


280 




187 


17 


298 




199 


18 


316 




211 


19 


334 




223 


20 


352 




235 
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e. Table for persons employed in probation department on a 56-hour basis: 



Years 
of Service 

Less than 5 

5 but less than 10 

10 or 11 

12 or 13 

14 or more 



Calendar Days of 

Service (or Major 

Portion Thereof) 

Day of Vacation 

60 
40 
36 
33 
30 



Maximum Total 

Yearly Vacation 

Per In-Calendar 

Days/Weeks 

2 weeks 

3 weeks 

3 weeks/ 2 days 
3 weeks/4 days 

4 weeks 



C. For fire department employees assigned to a 56-hour workweek, vacation 
time earned since January 1, 1993 will be calculated in accordance with the 
following tables: 

1 . Table for persons assigned to a 56-hour week in the fire department 
who have been in continuous service for more than one but less than four years: 



• 



Number of On-Duty Shifts 
of Vacation Earned 

1 
2 
3 
4 
5 
6 



Minimum Number of Days of 
Active Service Required 

32 

93 

154 

215 

276 

337 



2. Table for persons assigned to a 56-hour week in the fire department 
who have been in continuous service for at least four years but less than 10 years: 



Number of On-Duty Shifts 


Minimum Number of Days of 


of Vacation Earned 


Active Service Required 


1 


24 


2 


70 


3 


116 


4 


162 


5 


208 


6 


254 


7 


300 


8 


346 



3. Table to be used for persons assigned to a 56-hour week in the fire 
department who have been in continuous service for 10 years but less than 12 years: 



Number of On-Duty Shifts 
of Vacation Earned 

1 

2 
3 



Minimum Number of Days of 
Active Service Required 

21 
61 
101 



6-83 



Supp. # 47, 2-01 



6.18.065 



141 
181 
221 
261 
301 
341 



4. Table for persons assigned to a 56-hour week in the fire department 
who have been in continuous service for 12 years or more: 



Number of On-Duty Shifts 


Minimum Number of Days of 


of Vacation Earned 


Active Service Required 


1 


19 


2 


55 


3 


91 


4 


127 


5 


163 


6 


199 


7 


235 


8 


271 


9 


307 


10 


343 



D. Vacation time credited pursuant to this section shall not be available for 
use by an employee who has worked for less than one full year until such time as 
the employee completes one year of service. (Ord. 93-0019 § 20, 1993.) 

6.18.070 Leaving vacation. A. Any person who leaves the service of the 
county who, immediately prior to such separation, shall have been in county service 
for one year or more, shall be entitled to a leaving vacation. Payment for such 
leaving vacation as provided in Section 6.24.040 shall be based on the number of 
working days earned either during the current calendar year in the event the person 
began county service prior to January 1, 1967, or during the current year of 
continuous service in the event the person began county service on or after January 
1, 1967. 

B. Payment for all accrued vacation may be allowed any person, except 
those employed on L Items, leaving county service in lieu of carrying such person 
on the payroll. Such payment as provided in Section 6.24.040 shall be at the 
workday rate of pay in effect on the employee's final day of county service. 

C. Notwithstanding subsection (A)(3) of Section 6.18.030 or any other 
provision of this Title 6, any person employed and paid as a county officer on an 
item designated as L pursuant to the provisions of subsection B of Section 6.28.020 
shall, when he leaves the service of the county, be entitled to a lump-sum payment 
in accordance with subsection A of this section as if he were not such an officer; 
provided further, that in lieu of such payment, he shall be entitled to payment equal 
to one week's pay at his current rate for each year of his county service up to 10 
years of service, and two weeks' pay at his current rate for each year of his county 
service in excess of 10 years of service, provided that the total payment does not 
exceed 25 weeks' pay at his current rate. Further, such officer may receive addition- 
al payment in an amount approved by the board, provided the total payment made 



• 
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pursuant to this section does not exceed the maximum of 25 weeks' pay at his current 
rate. Payment made pursuant to this section shall be as provided in Section 6.24.040. 
For purposes of this subsection, county service shall include any service rendered as 
an officer or employee of any other public entity of which the Los Angeles County 
board of supervisors is the governing body. Any person appointed by the board of 
supervisors or elected to an item designated as "L" pursuant to the provisions of 
subsection B of Section 6.28.020 on or after July 19, 1994 shall not be entitled to any 
leaving vacation benefits pursuant to this subsection C as a result of such 
appointment or election, but shall have the right to be paid pursuant to Section 
6.08.080D for any leaving vacation or other benefits accrued prior to such 
appointment or election. (Ord. 94-0080 § 2, 1994: Ord. 94-0063 § 2, 1994: Ord. 94- 
0053 § 2, 1994: Ord. 6222 Ch. 1 Art. 10 § 186, 1953.) 

6.18.080 Time for taking vacations. A. Vacations shall be taken at the time 
authorized by an employee's department head. 

B. Vacation earned in one pay period is available for use in the next pay 
period, except that vacation earned during the employee's first year of service is 
subject to the restriction in subsection C below. 

C. Vacation hours earned by an Eligible Employee pursuant to this Chapter 
6. 1 8 may not be taken off or paid off at separation from service until the employee 
has completed one year of service, based on the employee's continuous service date, 
or, for an otherwise eligible employee without a continuous service date, the 
employee's latest hire date. 

D. Until December 1, 1993, whenever the sum of an employee's Current and 
Deferred Vacation exceeds 40 days or 320 hours, that portion in excess of 40 days or 
320 hours may be deferred for no more than one year. If at the end of that year, an 
employee still has Current and Deferred Vacation in excess of 40 days or 320 hours, 
the employee shall lose that portion in excess of 40 days or 320 hours and be 
compensated for it at his workday rate of pay in effect on the last day of such year of 
deferment. 

E. Effective on December 31, 1993, and at the end of each calendar year 
thereafter, the sum of an employee's Current and Deferred Vacation may be deferred 
to the following calendar year. If that sum exceeds 320 hours, those hours in excess 
of 320 hours must be used by the end of the calendar year to which they were 
deferred. If, at the end of that year, an employee still has Current and Deferred 
Vacation in excess of 320 hours, the employee's balance of available vacation hours 
shall be reduced by the number of hours in excess of 320 hours that were deferred, 
and the employee shall be compensated for the reduction on an hour-for-hour basis at 
the employee's workday rate of pay in effect on the last day of the year of deferment. 

F. Where specifically approved by the Board of Supervisors, safety fire 
fighting employees and full-time permanent, safety lifeguard employees employed in 
the Fire Department and full-time permanent, safety lifeguard employees employed 
in the department of parks and recreation shall be compensated for accumulated 
vacation time as follows: 
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1. A 56-hour safety fire fighting employee employed in the Fire 
Department who, as of December 31, 2005, has in excess of 720 hours of 
accumulated Current and Deferred Vacation time and a 40-hour safety fire fighting 
employee employed in the Fire Department who, as of said date, has in excess of 480 
hours of accumulated Current and Deferred Vacation time shall not be paid for such 
time prior to termination from County service. Such accumulated Current and 
Deferred Vacation time shall remain available for the employee's use subject to prior 
approval of the employee's department head. Upon termination from County service, 
any such remaining time shall be paid off at the workday rate of pay in effect on the 
employee's final day of County service; 

2. Commencing December 31, 2005, and continuing on each 
December 31st thereafter, each safety fire fighting employee employed in the Fire 
Department shall be compensated for accumulated Current and Deferred Vacation 
time which, in the aggregate, is in excess of 480 hours in the case of 56-hour 
employees or 320 hours in the case of 40-hour employees. Such excess Current and 
Deferred Vacation time shall be paid at the employee's workday rate of pay in effect 
on the last day of the calendar year; 

3. A 40-hour permanent safety lifeguard employee employed in the 
Fire Department or in the department of parks and recreation who, as of December 
31, 2005, has in excess of 480 hours of accumulated Current and Deferred Vacation 
time shall not be paid for such time prior to termination from County service. Such 
accumulated Current and Deferred Vacation time shall remain available for the ^^^ 
employee's use subject to prior approval of the employee's department head. Upon ^^r 
termination from County service, any such remaining time shall be paid off at the ^^^ 
workday rate of pay in effect on the employee's final day of County service; 

4. Commencing December 31, 2005, and continuing each December 
31st thereafter, each 40-hour permanent safety lifeguard employee employed in the 
Fire Department or in the department of parks and recreation shall be compensated 
for accumulated Current and Deferred Vacation time which, in the aggregate, is in 
excess of 320 hours. Such excess Current and Deferred Vacation time shall be paid at 
the employee's workday rate of pay in effect on the last day of the calendar year. 
(Ord. 2005-0057 § 3, 2005: Ord. 2005-0038 § 4, 2005: Ord. 93-0019 § 21, 1993.) 

6.18.090 Charging of accrued vacation beneHts. Except as provided in 
Section 6.09.060 subsection A, the accrued vacation benefits provided herein for any 
employee shall be reduced by one-half hour for each one-half hour of vacation taken 
by the employee. (Ord. 93-0019 § 22, 1993.) 

6.18.100 Holidays occurring during vacation. A holiday falling within a 
vacation period shall not be considered a working day. (Ord. 6222 Ch. I Art. 10 
§ 189, 1953.) 

6.18.110 County work during vacation. No person while on vacation from 
any public entity, as defined in Section 6.04.080 of this title, shall be permitted to 
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work for any public entity in any capacity if he is to receive compensation for such 
work in addition to his regular vacation pay. (Ord. 6222 Ch. 1 Art. 10 § 190, 1953.) 

6.18.120 Vacation benefit restrictions. Vacation benefits authorized in this 
Chapter 6.18 shall not be used in conjunction with sick leave benefits when the 
purpose is to obtain payment for a portion of that sick leave that cannot be paid for 
under the provisions governing sick leave compensation. (Ord. 6222 Ch. 1 Art. 10 
§ 191, 1953.) 
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Chapter 6.20 
LEAVE OF ABSENCE 

Sections: 

6.20.010 Definitions. 

6.20.0 1 5 Sick leave eligibility. 

6.20.020 Accrual of full-pay sick leave. 

6.20.025 Transition from flill-pay sick leave provisions in effect prior to March 

1, 1993. 

6.20.030 Full-pay sick leave special provisions. 

6.20.040 Sick leave at part pay. 

6.20.050 Sick leave — Limitations. 

6.20.060 Continuous absence due to illness or injury. 

6.20.070 Injuries in the course of employment. 

6.20.075 Charging of accrued sick leave benefits. 

6.20.080 Other leaves of absence. 

6.20.090 Benefits for monthly (other than permanent) employees. 

6.20. 100 Restoration of salary or earned paid leaves of absence. 

6.20. 1 10 Substitute positions for persons on leave. 

6.20.120 Proof of absence. 

6.20.010 Definitions. The following terms, when used in this Chapter 6.20 with 
initial capital letters, shall have the following meanings, unless the context clearly 
indicates otherwise: 

A. "Calendar Hours" means the number of paid hours in a month for a monthly 
employee, based on eight hours per day times the number of days in the month. These 
hours are used for part-pay sick leave. 

B. "Current Sick Leave" means that sick-leave time which has been earned and 
accrued in the current calendar year. 

C. "Carryover Sick Leave" means that sick-leave time which was earned and 
accrued during the preceding calendar year or earlier. 

D. "Sick-Leave Accrual Rate" means the fractional number of sick-leave hours 
that are earned for each Qualifying Hour. 

E. "A Sick-Leave Day" equals eight work hours of sick leave for a 40-hour 
employee or 12 work hours for a 56-hour employee. 

F. "Sick Leave Maximum Hours" means the maximum number of sick-leave 
hours that can be earned and accrued each calendar year. 

G. "Sick Leave Years of Service" means the number of years of county service 
that an employee has acquired for sick-leave accrual purposes. For permanent 
employees, Sick Leave Years of Service are determined by taking the difference 
between the employee's continuous service date and the current date and then rounding 
down to the nearest full year. For recurrent and temporary employees, the Sick Leave 
Years of Service are determined by taking the difference between the latest hire date 
and the current date and rounding down to the nearest full year. (Ord. 93-0019 § 24, 
1993.) 

6.20.015 Sick leave eligibility. A. Except as provided in this section and Sections 
6.20.010 through 6.20.060, any employee shall be considered eligible for sick leave as 
provided hereby, and may utilize such sick leave when compelled to be absent because 
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of disability resulting from sickness, injury, or pregnancy. Payments made pursuant to 
this section and Sections 6.20.010 through 6.20.060, except subsections Al and A2, B 
and F of Section 6.20.030 and subsection C of Section 6.20.040, shall be made solely on 
account of disability resulting from sickness, injury or pregnancy. 

B. Employees not eligible for sick leave pursuant to the provisions of this 
section and Sections 6.20.010 through 6.20.060 include those employed on an hourly 
basis, employed for less than one-half time, employed as a county officer pursuant to 
Section 6.28.020, or those employed in positions listed in Section 6.28.060 of this code. 
(Ord. 93-0019 § 25, 1993.) 

6.20.020 Accrual of full-pay sick leave. A. Effective March 1, 1993, for 
persons hired on or after July 1, 1986, and effective January 1, 1994, for persons hired 
before July 1, 1986, employees who are eligible for sick leave pursuant to Section 
6.20.015 begin to accrue sick leave on a pay-period basis. At the beginning of each 
succeeding pay period, such employees shall accrue sick-leave hours based on the 
qualifying hours they have recorded during the preceding pay period. For each 
qualifying hour recorded in the preceding pay period, a fraction of an hour of sick 
leave is earned and accrued based on the appropriate Sick Leave Accrual Rate, and 
subject to Sick Leave Maximum Hours limitations applied each calendar year. The 
accumulation of sick leave hours towards the calendar year maximum begins each 
January 1st. When an employee has accrued the maximum number of hours, the 
employee will not be entitled to accrue any additional hours until the next January 1st, 
when accrual starts anew. Sick leave accrued in one pay period is available for use in 
the following pay period. 

B. The maximum hours of sick leave that an eligible employee represented 
by an employee representation unit shall earn and accrue during a calendar year is 
specifically designated by the board of supervisors based on the employee's class, and 
expressed as a number of days or hours of sick leave. Any qualifying part-time 
permanent employee employed on a monthly basis shall be allowed sick leave in a 
manner set forth in Chapter 6.20, but in an amount equal to the item sub fractional 
amount, as defined by Section 6.28.020. The hours corresponding to an authorized 
number of days shall be adjusted as necessary to reflect assignment to 56-hour 
workweeks. For 56-hour assignments, employees shall be entitled to earn 12 hours 
for every eight hours that a 40-hour employee shall be entitled to earn. 

C. The maximum hours of sick leave that an eligible employee who is not 
represented by an employee representation unit shall earn and accrue is 64 hours per 
calendar year, if assigned to a 40-hour workweek, or 96 hours per calendar year, if 
assigned to a 56-hour workweek. 

D. For employees assigned to a 40-hour workweek who are authorized to 
accrue 96 hours, or for employees assigned to a 56-hour shift who are authorized to 
accrue 144 hours, the maximum hours of sick leave that can be accrued each calendar 
year is also based on the employee's Sick Leave Years of Service, as reflected by the 
employee's continuous service date, or, for an employee without a continuous service 
date, the employee's latest hire date. 

E. On the anniversary of the date reflecting a change in the Sick Leave Years 
of Service as specified in Tables 4 and 5, below, additional hours of sick leave to 
which the employee is entitled as a result of the employee's length of service shall be 
applied during the remainder of the calendar year and renew at the beginning of the 
next calendar year. 
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Sick Leave Ma^ 


(imum 


! Accrual Rate 


Hours 




050 


80 




.050 


88 




.050 


96 
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F, The following rules provide the accrual rates and maximum hours for the 
categories of employees described in the foregoing subsections B, C, and D: 

Rule 1 . The Sick Leave Accrual Rate is .050 for employees authorized 64 
or 80 hours' sick leave per calendar year and assigned to a 40-hour workweek. 

Rule 2. When the workweek of an employee authorized 64 hours of sick 
leave per calendar year is adjusted to reflect assignment to a 56-hour workweek, the 
Sick Leave Maximum Hours shall be 96 hours and the Sick Leave Accrual Rate shall 
be .075. 

Rule 3. The Sick Leave Accrual Rate and Sick Leave Maximum Hours of 
employees authorized 96 hours' sick leave per calendar year and assigned to a 40- 
hour workweek shall be as follows: 

Sick Leave Years of 

Service Sick L( 

0—1 

More than 1 to 4 

More than 4 

Rule 4. The Sick Leave Accrual Rate and Sick Leave Maximum Hours 
for employees authorized 96 hours' sick leave per calendar year whose Maximum 
Sick Leave Hours are adjusted to reflect assignment to a 56-hour workweek shall be: 

Sick Leave Years of 

Service Sick L( 

0—1 

More than 1 to 4 

More than 4 

G. Effective May 1, 2005, any employee who forfeited any sick leave at full 
pay during the period beginning October 1, 2003 through May 31, 2005 due to then 
existing limits on the accumulation of such time shall be credited on a one-time-only 
basis with additional sick leave at full pay equal to the amount of the forfeited time. 

H. Except for the special, usage-only sick leave granted to certain employees 
on January 1, 1994, pursuant to Section 6.20.025 B, sick leave at full pay shall be 
deemed used in the reverse order in which it was earned; that is, the most recently 
earned sick leave time shall be used first. (Ord. 2005-0038 § 5, 2005: Ord. 2005- 
0019 § 15, 2005; Ord. 93-0019 § 26, 1993.) 

6.20.025 Transition from full-pay sick leave provisions in effect prior to 
March 1, 1993. A. For employees with a continuous service date of July 1, 1986, or 
later, whose sick leave earnings are credited to them at the beginning of each month 
based on active service in the preceding month, the last such crediting shall be given 
on March 1, 1993. On that day, the accrual by pay period as set forth in Section 
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Sick Leave Maximum 


: Accrual Rate 


Hours 


.075 


120 


.075 


132 


.075 


144 
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6.20. 020A begins for these employees, and employees will be credited with such 
additional sick leave, if any, they would have received based on the application of the 
relevant Sick-Leave Accrual Rate to qualifying hours as if the accrual began on 
January 1, 1993. 

B. For employees with a continuous service date earlier than July 1, 1986, 
who receive sick leave earnings in advance at the beginning of each year, the last 
such crediting shall be given on January 1, 1993. On January 1, 1994, the accrual by 
pay period as set forth in Section 6.20.020A begins for these employees. In addition, 
on January 1, 1994, each of these employees shall be granted a number of hours of 
special full-pay sick leave on a one-time-only basis. The number of hours to be 
granted shall be equal to the Sick Leave Maximum Hours approved for the 
employee's class pursuant to subsections B or C of Section 6.20.020 as of January 1, 
1994. The special sick leave granted on January 1, 1994 pursuant to this section is 
usage-only sick leave, and any of it which remains unused when the employee 
terminates county service shall not be eligible for payment pursuant to Section 
6.20. 030B. Further, this special sick leave may not be used until all other 100 percent 
Current Sick Leave, and all 100 percent Carryover Sick Leave, other than that 
accumulated prior to January 1, 1971, has been exhausted. (Ord. 93-0019 §27, 
1993.) 

6.20.030 Full-pay sick leave special provisions. A. In addition to other 
authorized uses, with the prior approval of the department head, an employee may 
use accrued sick leave at full pay for: 

1. Non-emergency medical or dental care; or 

2. Effective January 1, 2000, any personal reason that does not 
interfere with the public-service mission of the department or the County to a 
maximum of 48 working hours in any one calendar year, or in the case of employees 
employed on a 56-hour workweek to a maximum of 72 working hours in any one 
calendar year. 

3. Effective January 1, 2004, any personal reason that does not 
interfere with the public-service mission of the department or the County to a 
maximum of 72 working hours in any one calendar year, or in the case of employees 
employed on a 56-hour workweek to a maximum of 108 working hours in any one 
calendar year. 

4. Effective January 1, 2007, any personal reason that does not 
interfere with the public-service mission of the department or the County to a 
maximum of 96 working hours in any one calendar year, or in the case of employees 
employed on a 56-hour workweek to a maximum of 144 working hours in any one 
calendar year. 

5. In the case of a person compensated on a monthly permanent 9/10 
time basis (Item Sub "D"), any personal reason that does not interfere with the 
public-service mission of the department or the County to a maximum of 36 hours in 
any one calendar year. 

B. Upon termination from County service, an employee who holds a 
permanent full-time position and who has at least five years of continuous service 
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shall receive payment for accumulated sick leave at full pay to a maximum of 720 
working hours, or in the case of employees assigned to a 56-hour workweek 
schedule, to a maximum of 1,080 working hours. Such payment as provided in 
Section 6.24.040 shall be computed at the workday hourly rate of pay in effect on the 
employee's final day of County service, and shall be equal to the total time which 
results from the sum of: 

1. All unused sick leave at full pay accumulated prior to January I, 
1971; plus either: 

2. For an employee with a continuous service date of July 1, 1986, or 
later: one-half of all unused sick leave at full pay accumulated on or after January 1 , 
1971; or 

3. For an employee with a continuous service date earlier than July 1, 
1986: 

a. One-half of all Carryover Sick Leave at full pay accumulated 
on or after January 1, 1971, plus 

b. One-half of the Sick Leave Maximum Hours authorized for 
the employee's class at the time of termination, less any Current Sick Leave taken. 

C. When an employee who holds a permanent, full-time position and who 
has at least five years of continuous service is granted a maternity leave of absence, 
she may elect to receive all or part of the benefits set forth in subsection B of this 
section as if she were terminating. 

D. Any employee who is reemployed pursuant to the Civil Service Rules 
following a layoff from permanent status or a release from monthly recurrent status 
shall be entitled to have restored to him any previously earned and unused full-pay 
sick leave not previously paid for pursuant to subsection B or C of this section. This 
provision shall not apply to daily as-needed, daily recurrent, or part-time employees. 

E. Notwithstanding any other provision of this Chapter 6.20, persons on a 
leave of absence for union business pursuant to the rules of the civil service 
commission shall not be credited with sick leave during such leave of absence. 

F. Full-time, permanent employees who are approved by the board may be 
paid for unused, full-pay sick leave pursuant to the following: 

1. An employee who elects to receive payment for unused sick leave 
as provided herein shall make his election known in a manner prescribed by 
management within one month following the date the employee qualifies for said 
payment. In all cases, a sick-leave "day" shall be adjusted as follows if the employee 
works other than an eight-hour day: 

a. For employees on a 56-hour-per-week basis, a sick-leave 
"day" shall mean 12 hours; 

b. For purposes of this subsection, employees represented by the 
Joint Council of Interns and Residents of Los Angeles County (Unit No. 323) shall 
be paid for unused full-pay sick leave as if they were full-time permanent employees. 

2. For classes approved by the board of supervisors, following each 
six-month eligibility period defined in the table below, an eligible employee may, at 
his option, be paid for up to three sick-leave days in lieu of carrying such days if the 
employee used no sick leave for any reason during the six-month eligibility period 
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and if by the last calendar day of such period he had completed at least 12 months of 
continuous service. Such payment shall be computed on the basis of the workday rate 
in effect on the last calendar day of the period. 

Eligibility Periods Defined 

Beginning Date Ending Date 

July 1 , 2003 December 3 1 , 2003 
January 1, 2004 June 30, 2004 

July 1 , 2004 December 3 1 , 2004 
January 1, 2005 June 30, 2005 

July 1 , 2005 December 3 1 , 2005 
January 1 , 2006 June 30, 2006 

July 1 , 2006 December 3 1 , 2006 

(Ord. 2006-0084 §23, 2006; Ord. 2005-0019 § 16, 2005; Ord. 2004-0001 §43, 
2004: Ord. 2000-0074 § 16, 2000: Ord. 98-0076 § 34, 1998: Ord. 96-0003 § 5, 1996: 
Ord. 93-0074 § 3, 1993: Ord. 93-0019 § 28, 1993.) 

6.20.040 Sick leave at part pay. A. In addition to the sick leave at ftill pay 
provided for in Sections 6.20.010 through 6.20.030, a person who has completed six 
months or more of continuous service shall be granted sick leave at part pay in 
accordance with the table set forth in subsection E of this section during the 
remainder of the calendar year following completion of such six months' service and 
at the beginning of each subsequent calendar year, except as otherwise provided for 
in Section 6.20.060. Additional Calendar Hours of such part-pay sick leave which 
accrue as a result of an employee's length of service shall be allowed during the 
remainder of the calendar year and shall renew annually at the beginning of the 
calendar year, except as otherwise provided for in Section 6.20.060. 

B. Sick leave at part pay may not be used for nonemergency medical or 
dental care, and it may not be accumulated. 

C. Any person who is under quarantine imposed by legal authority shall be 
entitled to a leave under the same conditions and limitations as set forth in the tables 
below. 

D. Any person who is reemployed following layoff pursuant to the Civil 
Service Rules shall be entitled to part-pay sick leave based on his aggregate 
continuous service. The amount of part-pay sick leave shall be in accordance with the 
table set forth below in subsection E of this section, less any amount of such part-pay 
sick leave he may have used in that same calendar year. The provisions of this 
subsection D shall not apply to a person who returns to work or is otherwise 
reinstated following separation for any reason other than layoff. 
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E. Table ofPart-Pay Sick Leave. 



Table A 

Effective March 1, 1993 

Number of Calendar Hours Allowed 



• 



Continuous 
Service 


Monthly 

Basis 65% 

Pay 


Monthly 

Basis 50% 

Pay 


Daily Basis 
65% Pay 


Daily Basis 
50% Pay 


6 months to 1 year 





56 





40 


1 year to 2 years 


56 


56 


40 


40 


2 years to 5 years 


112 


112 


80 


80 


5 years to 10 years 


224 


336 


160 


240 


1 years 


448 


336 


320 


240 


1 1 years 


448 


392 


320 


280 


12 years 


448 


448 


320 


320 


13 years 


448 


504 


320 


360 


14 years 


448 


560 


320 


400 


1 5 years 


448 


616 


320 


440 


1 6 years 


448 


672 


320 


480 


1 7 years 


448 


728 


320 


520 



6-92.1 
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Table A (Continued) 

Effective March 1, 1993 

Number of Calendar Hours Allowed 

Monthly Basis Daily Basis 

Continuous Service 65% Pay 50% Pay 65% Pay 50% Pay 

18 years 448 784 

19 years 448 840 

20 years 448 896 

21 years 448 1008 

22 years 448 1120 

23 years 448 1232 

24 years 448 1344 

25 years 448 1456 

26 years 448 1568 

27 years 448 1680 

28 years 448 1792 

29 years 448 1904 

30 years or over 448 2016 

(Ord. 93-0019 § 29, 1993.) 

6.20.050 Sick leave — Limitations. A. When an employee has exhausted all 
sick leave benefits to which he may be entitled under Sections 6.20.010 through 
6.20.040, and in the event that he does not return to work, he shall not be entitled 
to additional sick leave benefits except as may be provided in Section 6.20.060. 

B. 1. Sick leave at part pay shall not be allowed to any person until all 
full-pay sick leave has been used. 

2. Effective January 1, 1980, sick leave at part pay shall not be used 
until after five consecutive calendar days, commencing with the first day of absence 
from work, due to any single illness or injury, unless such illness or injury results 
in hospitalization, in which case part-pay sick leave, subject to subsection C below, 
may be used from the first day of such hospitalization. 

C. A person who is compelled to be absent because of sickness or injury, 
or for nonemergency medical or dental care, may elect to take time off on vacation, 
or compensatory time for overtime or holidays worked rather than sick leave, except 
that a person on part-pay sick leave must remain on such leave until it is exhausted, 
and may not elect any other types of leave unless authorized by his department 
head. 
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320 


560 


320 


600 


320 


640 


320 


720 


320 


800 


320 


880 


320 


960 


320 


1040 


320 


1120 


320 


1200 


320 


1280 


320 


1360 


320 


1440 
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D. No compensation shall be paid under this section and Sections 6.20.010 
through 6.20.040 and 6.20.060 for any period in excess of the time such person has 
been in county service. 

E. Sick-leave compensation for persons employed on a daily basis shall be 
computed on a five-day workweek basis, unless such person actually works more 
than five days per week. (Ord. 6222 Ch. 1 Art. 11 § 230(5), 1953.) 

6.20.060 Continuous absence due to illness or injury. A. Effective October 
26, 1979, a person on a continuous absence because of sickness or injury which 
leave begins in one calendar year and extends into the next calendar year, and who 
is receiving compensation for sick leave to which he is entitled for the prior 
calendar year, shall continue to receive compensation for any remaining such sick 
leave in the next calendar year until such sick leave has been exhausted. Such 
person shall not be allowed additional sick leave. 

B. Effective October 26, 1979, in no case shall a person be compensated 
for sick leave at part pay in any one calendar year in excess of that number of days 
of part pay based on his length of service, as set forth in the Table of Part-Pay Sick 
Leave set forth in Section 6.20.040. (Ord. 6222 Ch. 1 Art. 11 § 230(6), 1953.) 

6.20.070 Injuries in the course of employment. A. Applicability of This 
Section. The provisions of this section shall apply only to those industrial-injury 
cases which the director of personnel or the worker's compensation appeals board 
determines to be compensable, and only for such period of time as the worker's 
compensation laws of the state of California require payment of temporary disabili- 
ty, and shall cease when a person leaves county service other than by disability 
retirement. 

B. Eligibility Under This Section. 

1. All county employees who have either satisfactorily passed the 
physical examination as required by the Civil Service Rules, or who have success- 
fully completed their initial probationary period shall be eligible. 

2 . The eligibility of certain classes of employees designated in Section 
4850 of the Labor Code shall be in accordance with the provisions of that section. 

C. Compensation and Benefits — Leaves of One Year or Less. 

1. Injuries Occurring On or After January 1, 1981, Affecting Persons 
Not Covered by Section 4850 of the Labor Code. Any employee who is absent as 
a result of an industrial injury incurred on or after January 1, 1981, and deemed 
compensable by the director of personnel or the worker's compensation appeals 
board and who is not eligible for compensation under Section 4850 of the Labor 
Code, shall receive compensation pursuant to the following: 

a. To receive the difference between 70.0 percent of his base 
salary and the sum of the benefits prescribed by the worker's compensation laws 
of the state of California and earnings from other employment, when such earnings 
are less than 70.0 percent of his base salary. Employees shall be eligible to receive 
such compensation for a period of one year from the date of injury, but in no case 
shall such compensation be paid for a period of time in excess of the employee's 
continuous service immediately prior to such injury, except that any person em- 
ployed on a daily recurrent basis as an Ocean Lifeguard (Item No. 2923E) or on 
an hourly recurrent basis as a Lake Lifeguard (Item No. 2953H) shall be entitled 
to receive the benefits set forth in this subsection C for a period not to exceed one 
year from the date of injury or a period equal to the employee's cumulative active 
service performed on or after July 1, 1985, whichever is less. 
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b. Crediting Previously Used Time. In tlie event an employee is 
absent due to an injury incurred on or after January 1, 1981, and the absence is 
charged to any previously earned vacation, sick leave, accumulated holiday time or 
accumulated overtime, and subsequently the injury is determined to be compensable 
by the director of personnel or the worker's compensation appeals board, 70.0 percent 
of such vacation, sick leave, holiday time, or overtime shall be restored to the 
employee. The remaining 30.0 percent shall be lost. Restorable time shall be 
calculated to the nearest 15-minute increment, and such restoration shall be deemed 
full recovery of any overpayment resulting from the operation of this paragraph. 

c. Once the injury is determined to be compensable, no employee 
may use any previously earned vacation, sick leave, accumulated holiday time, or 
overtime to supplement the compensation provided in this section except as provided 
in subsections Dl and D2 below. 

2. Injuries Affecting Persons Covered by Section 4850 of the Labor 
Code. Persons employed in positions which are eligible for compensation under 
Section 4850 of the Labor Code shall, in lieu of the compensation set forth in 
subparagraph I above, be entitled to compensation as provided in said Section 4850. 

D. Compensation and Benefits — After One Year. An employee, who is 
compelled to be absent as the result of a compensable industrial injury after one year 
from the date of injury or a period equivalent to his continuous service immediately 
prior to said date of injury, whichever is less, or, if Section 4850 of the Labor Code 
applies, after the termination of the time covered by that section, may elect one of the 
following: 

1. To receive only those benefits provided under the worker's 
compensation laws of the state of California; 

2. To use any full-pay or part-pay sick leave to which he would be 
entitled pursuant to Sections 6.20.010 through 6.20.060 if his injuries had not arisen 
out of or in the course of his employment in order to receive the difference between 
his sick-leave pay and the sum of his worker's compensation benefits and earnings 
from other employment, when such sum is less than said sick-leave pay. When sick 
leave has been exhausted, the employee may elect to receive the alternative set forth 
in paragraphs 1 or 3 of this subsection D; 

3. To use any previously earned vacation, full-pay sick leave, 
accumulated holiday time, or accumulated overtime in order to receive payment equal 
to the difference between his base salary and the sum of his worker's compensation 
benefits and earnings from other employment when such sum is less than his base 
salary. Upon expiration of all such benefits, the employee may elect to receive the 
alternatives set forth in paragraphs 1 or 2 of this subsection D. 

E. The benefits provided in the worker's compensation laws of the state of 
California as referred to in this section shall not include payments made for hospital, 
surgical and medical expenses, or payments received as a result of permanent injury 
awards. 

F. Limitations on Earning and Carryover of Vacation, Sick Leave, and 
Overtime. 

1. Except for safety fire fighting personnel employed in the Fire 
Department or as otherwise approved by the Board of Supervisors, no provision of 
Division 1 of this title limiting the carryover of vacation and overtime shall apply to 
employees during the time they are absent under the provisions of this section or 
Section 4850 of the Labor Code, nor shall they apply to overtime at the end of the 
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first calendar year, or to vacation at the end of the first vacation anniversary year of 
such employee's return to duty; 

2. Employees who are absent under provisions of subsection Dl of this 
section shall not earn any vacation or sick leave for the duration of such absence. 

G. Leave with Pay for Medical Treatment. Leave with pay for medical 
treatment authorized by the director of personnel may be permitted for short periods 
of time when temporary disability payments pursuant to this section or Section 4850 
of the Labor Code are not made. (Ord. 2005-0038 § 6, 2005: Ord. 6222 Ch. 1 Art. 11 
§231, 1953.) 

6.20.075 Charging of accrued sick leave benefits. Except as provided in 
subsection B of Section 6.09.060, the accrued sick-leave benefit provided herein for 
any employee shall be reduced by one-half hour for each one-half hour of sick leave 
taken by the employee. (Ord. 93-0019 § 30, 1993.) 

6.20.080 Other leaves of absence. A. Bereavement Leave. Any person 
employed in a full-time permanent position who is compelled to be absent from duty 
because of death of his father, mother, stepfather, stepmother, father-in-law, mother- 
in-law, brother, sister, husband, wife, child, stepchild, grandfather, grandmother, 
grandchild, domestic partner or domestic partner' s father, mother, stepfather, 
stepmother, child, stepchild, or grandchild, shall be allowed the time necessary to be 
absent from work at his regular pay for not more than three working days, or in the 
case of employees employed on a 56-hour workweek in the probation department, not 
more than 36 working hours, and all other employees employed on a 56-hour 
workweek not more than 33 working hours; provided that, effective January 1, 1999, 
an employee, who is required to travel a minimum of 500 miles one-way in 
connection with such absence, shall be eligible to receive two additional working 
days of bereavement leave. Notwithstanding any other provisions of this Section A, 
any person employed on a monthly permanent 9/10 time position (Item Sub "D") 
shall receive 24 hours of bereavement leave. 

B. Civil Service Examinations. Any employee shall be allowed time 
necessary to be absent from work at his regular pay to participate in civil service 
examinations for positions with any public entity as defined in Section 6.04.080 of 
this Code. 

C. Military Leave. Any employee shall be allowed a military leave of 
absence with pay in accordance with the applicable provisions of law, including, but 
not limited to, those contained in the County Charter and the California Military and 
Veterans Code. 

D. Jury Duty. Any employee in a permanent position who is ordered to serve 
on a jury shall be allowed the necessary time to be absent from work at his regular 
pay, provided he deposits any fees received for such jury service with the County 
treasurer. Further, upon prior notice from the employee, and subject to receipt of a 
"certificate of jury service," the department head will, when appropriate, and in 
accordance with regulations issued by the Chief Administrative Officer, convert the 
employee's usual shift to the department's regular five-day (40 hours per week), 
Monday through Friday day shift, during the period of time he is subject to reporting 
to the court for jury duty. 

E. Witness Leave. 

1. Any full-time permanent employee who is required to be absent 
from work by a subpoena properly issued by a court, or an agency or commission 
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legally empowered to subpoena witnesses, which subpoena compels his presence as a 
witness, except as a party or as an expert witness, shall be allowed the time necessary 
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to be absent from work at his regular pay to comply with such subpoena, provided he 
deposits his fees received for such service with the County treasurer. 

2. Any full-time permanent employee who is required by ordinance, 
rule, or the Charter to be absent from work to represent himself at an administrative 
proceeding at which his individual employment or pay status is at issue shall be 
allowed the time necessary to be absent from work at his regular pay. 

F. "Time necessary to be absent from work" as used in this section, does not 
include any time during which the employee is "on-call" or his presence in a 
proceeding is not required. 

G. 1. Notwithstanding any other provision of this Title 6, in lieu of other 
vacation and holiday allowances, persons employed as a Physician, Post Graduate 
(First Year) (Item 5408), Physician, Post Graduate, (Second through Seventh Year) 
(Item 541 1), Dental Intern (Item 4757), Dental Resident (Item 4760), or Supervisor of 
Residents, MD (Item 5415) who are assigned to a County hospital for any one 
contractual period of at least two months, or its equivalent (four months for those 
employees on half-time items), shall earn two working days of paid leave per month, 
of which 1 working days may be deferred each year. Upon completion of their term 
as Physician, Post Graduate (First Year) or Dental Intern, a lump-sum payment may 
be made for such accrued time. Further, upon completion of their term as Physician, 
Post Graduate (Second through Seventh Year), Dental Resident, or Supervisor of 
Residents, MD, a lump-sum payment may be made for such accrued time. Whenever 
the sum of an employee's current and deferred vacation exceeds 40 days, that portion 
in excess of 40 days may be deferred for no more than one year. If, at the end of that 
year, an employee still has current and deferred vacation in excess of 40 days, he shall 
lose that portion in excess of 40 days. 

2. Notwithstanding the above, any employees in such classifications 
who are not scheduled to work on a County holiday as defined in Section 6.12.040 
shall not be charged a working day of paid leave for such day, unless such day falls 
within a period for which they have taken leave. 

3. For those employees on half-time positions, the number of days 
referred to above shall be prorated accordingly. 

H. Iraq-Kuwait Crisis. 

1 . Subject to the provisions of subsections H2 and 3 of this section, any 
employee who, as a member of the California National Guard or a United States 
Military reserve organization, is called into active duty as a result of the Iraq-Kuwait 
crisis and is allowed military leave, shall be entitled to receive, for a period not to 
exceed 360 days, his regular pay offset by the military pay received for such duty. If 
such employee is entitled to receive benefits pursuant to Sections 395.01 or 395.02 of 
the Military and Veteran's Code, the provisions of this section shall be in addition to 
and shall follow the termination of those benefits. 

2. Any individual who receives compensation pursuant to subsection 
HI of this section who does not return to county service within 60 days of being 
released from active duty, unless said individual is unable to return due to disability, 
shall have that compensation deemed a loan payable with interest at the rate not to 
exceed 50 basis points higher than that earned by the County Treasury Pool as of the 
quarter repayment begins. 

3. The provisions of this subsection shall not apply to any active duty 
served voluntarily after the close of the Iraq-Kuwait crisis and shall be repealed 
effective July 1, 1992. 

I. Bosnia. 
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1. Subject to the provisions of subsections 12 and 13 of this section, any 
employee who, as a member of the CaHfomia National Guard or a United States 
Military reserve organization, is involuntarily called into active duty as a result of 
Operation Joint Guard or other NATO missions in Bosnia and is allowed military 
leave, shall be entitled to receive, for a period not to exceed 360 days, his regular pay 
offset by the military pay received for such duty. If such employee is entitled to 
receive benefits pursuant to Section 395.01 or 395.02 of the Military and Veteran's 
Code, the provisions of this section shall be in addition to and shall follow the 
termination of those benefits. 

2. Any individual who receives compensation pursuant to subsection 11 
of this section who does not return to County service within 60 days of being released 
from active duty, unless said individual is unable to return due to disability, shall have 
that compensation deemed a loan payable with interest at the rate not to exceed 50 
basis points higher than that earned by the County Treasury Pool as of the quarter 
repayment begins. 

3. The provisions of this subsection shall not apply to any active duty 
served voluntarily and shall be repealed effective July 1, 1999. 

J. Yugoslavia. 

1. Subject to the provisions of subsection J2 of this section, any 
employee who, as a member of the California National Guard or a United States 
Military reserve organization, is involuntarily called into active duty as a result of the 
crisis in Yugoslavia and is allowed military leave, shall be entitled to receive, for a 
period not to exceed 360 days, his/her regular pay offset by the military pay received 
for such duty. If such employee is entitled to receive benefits pursuant to Section 
395.01 or 395.02 of the Military and Veteran's Code, the provisions of this section 
shall be in addition to and shall follow the termination of those benefits. 

2. Any individual who receives compensation pursuant to subdivision 
J I of this section who does not return to County service within 60 days of being 
released from active duty, unless said individual is unable to return due to disability, 
shall have that compensation deemed a loan payable with interest at the rate not to 
exceed 50 basis points higher than that earned by the County Treasury Pool as of the 
quarter repayment begins. 

3. The provisions of this subsection shall not apply to any active duty 
served voluntarily. 

K. War on Terrorism. 

1. Subject to the provisions of subsection K2 of this section, any 
employee who, as a member of the California National Guard or a United States 
Military reserve organization, is called into active duty as a result of the War on 
Terrorism and is allowed military leave, shall be entitled to receive, for a period not to 
exceed 720 days, his/her regular pay offset by the military pay received for such duty. 
If such employee is entitled to receive benefits pursuant to Section 395.01 or 395.02 
of the Military and Veteran's Code, the provision of this section shall be in addition to 
and shall follow the termination of those benefits. 

2. Any individual who receives compensation pursuant to subsection 
Kl of this section who does not return to county service within 60 days of being 
released from active duty, unless said individual is unable to return due to disability, 
shall have that compensation deemed a loan payable with interest at the rate not to 
exceed 50 basis points higher than that earned by the County Treasury Pool as of the 
quarter repayment begins. 
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3. The provisions of this subsection shall not apply to any active duty 
served voluntarily after the close fo the War on Terrorism. 

L. Family Medical Leave. Effective January 1, 2004. Subject to the 
provisions of the Federal Family and Medical Leave Act and the California Family 
Rights Act, spouse shall be deemed to include a domestic partner as defined in 
Chapter 2.210 of the Los Angeles County Code. Nothing in this section is intended to 
provide additional benefits beyond that which is mandated by Federal or State law, 
except that a domestic partner and his or her children may qualify an employee as 
eligible for Family Medical Leave/California Family Rights Act. (Ord. 2005-0019 § 
17, 2005; Ord. 6222 Ch. 1 Art. 1 1 § 240, 1953.) 

6.20.090 Benefits for monthly (other than permanent) employees. 

A. Notwithstanding any other provision of Title 6, a person employed not less than 40 
hours per week whose status is defined by Section 6.28.020 as "monthly recurrenf 
(B), "monthly temporary" (O), "monthly temporary training" (M), or "monthly 
temporary, CETA participanf (K), and who, in the judgment of his department head, 
meets the qualifications set forth below, shall receive the following benefits. 

B. Bereavement Leave. If compelled to be absent for the reasons specified in 
subsection A of Section 6.20.080, he shall be allowed to be absent a maximum of one 
working day (eight hours) with pay in any one year if he completed at least 200 days 
of active service in the preceding calendar year. 

C. Jury Duty. If such employee serves on a jury under the terms and 
conditions specified in subsection D of Section 6.20.080, he shall receive a maximum 
of two working days with pay in any one year if he completed at least 200 days of 
active service in the preceding calendar year; or maximum of one working day with 
pay in any one year if he completed less than 200 days of active service in the 
preceding calendar year. 

D. Witness Leave. If such employee serves as a witness pursuant to subpoena 
and under the terms and conditions specified in subsection E of Section 6.20.080, he 
shall be allowed to be absent a maximum of one working day (eight hours) with pay 
in any one year if he completed at least 200 days of active service in the preceding 
calendar year; or a maximum of one-half working day (four hours) with pay in any 
one year if he completed less than 200 days of active service in the preceding calendar 
year. (Ord. 6222 Ch. 1 Art. 11 § 243, 1953.) 

6.20.100 Restoration of salary or earned paid leaves of absence. A. In the 

event an employee is ordered to absent himself from the job based on probable cause, 
and it is subsequently determined by a finding of both the department or district head 
and the chief administrative officer that cause did not exist for the ordered absence, 
the employee shall have restored to him any paid leaves of absence against which 
such absence may have been charged, and he shall be granted a retroactive leave of 
absence with pay for the time during which he was prohibited from performing the 
duties of his position, less any compensation paid to him by the county during such 
ordered absence. 

B. In the event an employee is reduced, suspended and/or discharged, and 
upon appeal the civil service commission or a court having jurisdiction does not 
sustain such reduction, suspension and/or discharge, the employee shall be entitled to 
his base rate of salary, vacation and sick leave as if such unsustained reduction, 
suspension or discharge had not been invoked. However, in no event shall an 
employee be entitled to any salary or credit for vacation and sick leave for any period 
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of time covered by a suspension which is sustained or for any period of time waived 
by an employee as a condition to the granting of a continuance of his civil service or 
judicial hearing. 

C. If, during an absence for which an employee is paid pursuant to this 
section, he received any compensation which he would not have received had he 
continued to perform the duties of his position, such sum shall be deducted from the 
salary otherwise payable to him pursuant to this section. (Ord. 6222 Ch. 1 Art. 1 1 § 
245, 1953.) 

6.20.110 Substitute positions for persons on leave. A. The duties of a 
person on leave of absence, with or without pay, shall be performed with no change in 
compensation by any competent departmental employee designated by the department 
head. 

B. After 30 days, the department head may transfer or appoint any eligible 
person to a substitute position at an equal or lower level in the same classification or 
series. Such person shall receive the compensation for the substitute position until the 
incumbent returns. 

C. The department head shall report all transfers or appointments to substitute 
positions as required by the chief administrative officer. 

D. The department head may waive the 30-day waiting period if he finds that 
it is impractical or would cause harm or inconvenience to the public, provided that no 
budgetary overexpenditure will result. 

E. A substitute position may not be used to perform the duties of a person on 
accrued overtime leave of absence. It is the intent of this provision that the duties of 
such a person shall be performed without additional cost to the county. (Ord. 6222 
Ch. 1 Art. 11 §251, 1953.) 

6.20.120 Proof of absence. Any employee absent due to sickness, injury, 
pregnancy, quarantine, nonemergency medical or dental care, or on any of the leaves 
provided for in Section 6.20.080 of this code, may be required, before such absence is 
authorized or payment is made, to furnish a doctor's certificate or other proof 
satisfactory to his department head that his absence was due to such causes. (Ord. 
6222 Ch. I Art. 11 §250, 1953.) 
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Chapter 6.21 
LEAVE DONATION PROGRAM 

Sections: 

6.21 .010 Leave donation for nonrepresented employees. 
6.2 1 .020 Hurricane Katrina leave donation program. 

6.21.010 Leave donation for nonrepresented employees. To provide 
assistance to nonrepresented employees who have a serious or catastrophic illness or 
injury, or who are absent due to an emergency specifically declared by the board of 
supervisors, full pay sick leave, vacation hours, nonelective annual leave, and 
compensatory time may be transferred from one or more nonrepresented employees 
and donated to another nonrepresented employee, on an hour-for-hour basis, upon the 
request of both the receiving employee and the transferring employee(s), and upon 
approval of the receiving employee' s appointing authority or designee under the 
following conditions: 

A. To qualify for leave donation the receiving employee must be absent from 
work due to injury or the prolonged illness of the employee, must have exhausted or 
will foreseeably exhaust all earned leave hours including but not limited to sick leave, 
vacation (including elective and nonelective annual leave), compensatory time and 
holiday credits, and is therefore facing the loss of salary and benefits. An employee 
who is receiving benefits for a work-related illness or injury under Section 6.20.070 
of the County Code or Section 4850 of the Labor Code is not eligible for leave 
donations. However, an employee who is only receiving state-mandated workers' 
compensation benefits for such illness or injury is eligible. 

Employees who are absent from work due to an emergency as declared by the 
board of supervisors are eligible to participate in this leave donation program to the 
extent such employees have exhausted, or will foreseeably exhaust all earned leave 
hours except full and part pay sick leave. 

B. The transfers are voluntary. Transfers are to be a minimum of one hour 
and in whole hour increments thereafter. 

C. Transfers are made from accrued full pay sick leave, vacation, nonelective 
annual leave, or compensatory leave balances. All current and deferred vacation hours 
and nonelective annual leave may be donated. However, only that portion of full pay 
sick leave in excess of 160 hours may be donated. Transfers for employees who are 
absent due to an emergency as declared by the board of supervisors are limited to 
current and deferred vacation hours and nonelective annual leave. 

D. Transfers shall be allowed to cross departmental lines upon approval of 
the appointing authority of the receiving department or his/her designee in accordance 
with policies of the receiving departments. 

E. Transfers of full pay sick hours will not count as sick leave used for 
purposes of applying Section 6.20.030F2 for the donating employee and will not 
adversely affect such employee' s right to be paid for sick leave hours in lieu of 
carrying such hours as provided in that section. 

F. Transfers are irrevocable. If any donated hours remain at the end of the 
employee' s catastrophic or emergency leave, they shall remain for the sole use of the 
recipient, as otherwise permitted by the County Code, except that if the employee 
dies, the remaining 1 00% sick leave must be returned to the donor on a "last in first 
out basis." However, donated compensatory time that is not used is deemed lost at the 
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end of the calendar year following the year in which it was donated, unless otherwise 
authorized by the chief administrative officer. 

G. The total transfer credits received by an employee shall not exceed 1040 
hours, unless specifically approved by the employee' s appointing authority or his/her 
designee. Any donated leave used by a recipient who is a salaried-exempt employee 
under the Fair Labor Standards Act must be taken as provided in Chapter 6.09 of the 
County Code. 

H. Upon approval of a request for donations, the appointing authority (or 
his/her designee) shall, at the employee' s request, post a notice of the eligible 
employee' s need for donations on departmental bulletin boards accessible to 
employees. Confidential medical information shall not be included in the notice, 
unless specifically requested by the eligible employee, and the employee waives 
confidentiality as to using such information in writing. 

I. Donations shall be administered according to procedures established by 
the auditor-controller and chief administrative officer. Signed approvals of the 
receiving and donating employees must be provided in accordance with such 
procedures before a donation is processed. (Ord. 2004-0073 § 1, 2004: Ord. 2004- 
0001 § 45, 2004; Ord. 94-0042 § 1, 1994) 

6.21.020 Hurricane Katrina leave donation program. In view of the 
extreme need for charitable relief in the aftermath of Hurricane Katrina, the board of 
supervisors has adopted this leave-based donation program to aid victims of this 
hurricane. This program is intended to comply with the terms of Internal Revenue 
Service Notice 2005-68 and will be interpreted consistent with that notice and any 
additional, relevant guidance provided by the Internal Revenue Service. 

A. Eligible Participants. Any County employee in active status or on a leave 
of absence may participate in the Hurricane Katrina Leave Donation Program by 
completing, signing and returning to the appropriate County department the leave 
donation authorization form that is approved for use by the Chief Administrative 
Office. Participation in the program is voluntary. 

B. Leave-Based Donations. Participants in the Hurricane Katrina Leave 
Donation Program may elect to assign to the County the following forms of accrued 
leave, as applicable and subject to the limitations set forth in C: full-pay sick leave, 
vacation, holiday time, compensatory time accrued as a non-exempt County 
employee, nonelective annual leave under Megaflex for the current year, and elective 
annual leave purchased under Megaflex for the current year provided that all 
nonelective annual leave for the current year has been used. Leave may be assigned to 
the County in increments of a minimum of one (1) hour and in whole hour increments 
thereafter. Once an election is made, the assignment of donated leave is irrevocable, 
except as otherwise provided in Section 6.21.020C. 

C. Limitations on Leave-Based Donations. The County may limit the number 
of hours, days and/or forms of accrued leave that may be assigned under the 
Hurricane Katrina Leave Donation Program and communicate such limits to 
participants in forms or procedures developed to administer the program. Any change 
in such limitations will be applicable prospectively. In addition, the Hurricane Katrina 
Leave Donation Program shall be subject to an aggregate limit on the total cash 
donation by the County under the program of two (2) million dollars, which may be 
changed by the board of supervisors in its sole discretion. Any participant elections to 
donate paid leave that have not been processed at the time that the applicable 
aggregate limit is reached will be void and the hours of paid leave subject to the void 
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election will not be assigned to the County but will be restored to the participant's 
leave account. 

D. Donations. The leave that is assigned to the County under this program 
will be converted to cash by the County and one or more cash payments will be made 
by the County to charitable organizations for the relief of victims of Hurricane 
Katrina. 

Only charitable organizations described in section 170(c) of the Internal 
Revenue Code and designated by the County will be eligible for participation as an 
eligible recipient organization. The County will notify participants in the program of 
the eligible recipient organizations and allow participants to designate which 
organization they would prefer to benefit. Only one eligible recipient organization 
may be designated on each authorization form and such direction is irrevocable. 
Although the County will make every effort to honor each participant's preference, 
the County reserves the right to change or add to the eligible recipient organizations 
and redirect the cash payments in its sole discretion to another eligible recipient 
organization; provided, however, that any new recipient organization shall be 
described in Internal Revenue Code section 170(c). AH cash payments under the 
Hurricane Katrina Leave Donation Program will be made to eligible recipient 
organizations no later than December 31, 2006. 

E. Restrictions. The leave that is assigned to the County will not be treated as 
income to the participant and thus the value of the leave will not be treated as 
compensation for any of the County-sponsored deferred compensation plans or 
LACERA. Participants may not claim a charitable contribution deduction under 
Internal Revenue Code section 1 70 with respect to the value of the leave that has been 
assigned to the County. Leave that is assigned to the County will not be restored to 
the participant's leave account and the value of the leave will not be included in 
termination pay upon the participant's termination from County service. Megaflex 
participants who assign elective annual leave under the program will not be eligible to 
receive the cash value of such leave at the end of the year in which the leave has been 
assigned. 

F. Duration of Program. The Hurricane Katrina Leave Donation Program 
will expire on midnight December 31, 2006; provided, however, that the board of 
supervisors reserves the right to terminate or amend the program at any time prior to 
this date. 

G. Assignments of full pay sick hours will not count as sick leave used for 
purposes of applying Section 6.20.030F (2) for the participating employee and will 
not adversely affect such employee's right to be paid for sick leave hours in lieu of 
such hours as provided in that section. 

H. Administration. The Hurricane Katrina Leave Donation Program shall be 
administered according to procedures established from time to time by the auditor- 
controller and chief administrative officer. (Ord. 2005-0083 § 1, 2005.) 
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Chapter 6.24 
SALARY PAYMENT 

Sections: 

6.24.0 J Time of payment. 

6.24.020 Daily and tiourly rates. 

6.24,030 Advances for earned vacation pay. 

6.24.040 Payment for accrued benefits. 

6.24.060 Reducing monthly pay for time not worked. 

6.24.070 Temporary pay deduction. 

6.24.010 Time of payment. A. Persons Enrolled in the Direct Deposit Program. 

1 . Persons holding positions compensated on a monthly or per-year basis 
who are enrolled in the Direct Deposit Program shall be paid on or about the fifteenth 
day of the month following the rendition of service. On or about the thirtieth day of 
each month, such a person shall receive a salary advance equal to one-half of his normal 
monthly take-home pay, adjusted to reflect actual earnings if he was not entitled to his 
full rate of compensation during the first 15 days of the month. 

2. Persons holding positions compensated on a daily, hourly, per- visit, or 
per-session basis who are enrolled in the Direct Deposit Program shall be paid on or 
about the thirtieth day of the month for services rendered from the first day through the 
fifteenth day of the month, and on or about the fifteenth day of the succeeding month 
for services rendered from the sixteenth day through the last day of the month. 

B. Persons Not Enrolled in the Direct Deposit Program. Persons not enrolled 
in the Direct Deposit Program shall be paid on or about the fifteenth day of the month 
following the rendition of service. Upon presentation of documentary proof of a bona 
fide emergency to the appointing authority, such a person holding a position 
compensated on a monthly or per-annum basis may receive one salary advance during 
any calendar year of up to 50 percent of his last regular payroll warrant, provided he has 
accrued work or leave time to his credit to cover the period for which the advance is 
made. Such advance shall not be issued prior to 15 days after the last regular payday, 
and it shall be deducted from the next regularly issued payroll warrant. (Ord. 2000-0071 
§ 10, 2000: Ord. 6222 Ch. 1 Art. 13 § 300, 1953.) 

6.24.020 Daily and hourly rates. A. Monthly Basis. For positions on a salary 
schedule and level compensated on a monthly basis, the daily rate shall equal the 
monthly rate divided by the number of calendar days in the month. The hourly rate 
shall equal one-eighth of the daily rate. 

B. Less than full time permanent monthly basis. For positions on a less than 
full time monthly permanent Item Sub ("D" and "P" through "Z"), the monthly rate 
shall be in accordance with the item sub fractional amount, as defined in Section 
6.28.020B. 

C. Daily or Hourly Basis. For positions on a salary schedule and level 
compensated on a daily or hourly basis, the appropriate hourly rate contained in the 
Standardized Salary Schedule in Division 2 of this Title 6 (see Section 6.26.010) shall 
be the hourly rate; and the daily rate shall be the hourly rate multiplied by eight. If an 
appropriate rate cannot be found in the Standardized Salary Schedule, the hourly rate 
shall equal the monthly rate divided by 174, and the daily rate shall equal the hourly 
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rate multiplied by eight. (Ord. 2005-0019 § 18, 2005; Ord. 6222 Ch. 1 Art. 13 § 303, 
1953.) 

6.24.030 Advances for earned vacation pay. An employee may be paid a salary 
advance upon the certification of the employee's department head that such employee 
will be on an approved leave of absence of at least 10 consecutive working days 
extending over the employee's regularly established payday, provided he has accrued 
work or leave time to his credit to cover the period for which the advance is made. Such 
salary advance shall be paid in accordance with rules and procedures promulgated by 
the auditor-controller and approved by the board of supervisors. (Ord. 6222 Ch. 1 Art. 
13 § 305, 1953.) 

6.24.040 Payment for accrued benefits. Payment for benefits accrued as 
provided elsewhere in this code shall be made: 

A. Upon termination from county service; provided, however, that such 
payment shall, at the county's option, be made in one payment within three months after 
the employee's termination. 

B. At any time prior to termination for employees covered by the provisions of 
Subdivision 2 of Chapter 5.27; provided, however, that: 

1 . Such payment shall be made at the discretion of the department head, 
subject to approval of the chief administrative officer, and shall not exceed the 
maximum payoff limitations that would otherwise apply in the event of termination 
from county service. 

2. In no event shall the payment of these benefits be subject to the 
election or control of any employee. (Ord. 2006-0003 § 11, 2006; Ord. 93-0019 § 31, 
1993: Ord. 90-0164 § 6, 1990: Ord. 89-0158 § 6, 1989: Ord. 84-0003 § 18, 1984.) 

6.24.060 Reducing monthly pay for time not worked. Unless where 
expressly provided to the contrary in this Title 6, it is and has been the county's policy 
that an employee's monthly pay is required to be reduced on an hourly basis for 
scheduled hours not worked or not covered by paid leave benefits provided for in 
Titles 5 and 6 of the Los Angeles County Code. Where a person is employed on a 
less than full time monthly permanent position, any applicable benefits earned shall 
be in an amount equal to the item sub fractional amount, as defined in Section 
6.28.020. (Ord. 2005-0019 § 19, 2005; Ord. 93-0019 § 32, 1993.) 

6.24.070 Temporary pay deduction. A. Salary Deduction. During the period 
October 1, 1993 through June 30, 1994, 2.0% shall be deducted from the pay of each 
nonrepresented employee, as defined in Chapter 6.04. This deduction shall be 
determined by calculating the employee's actual pay based on the pay rate contained in 
this Title 6, plus any earned pay period bonuses stated as a percent of pay or number of 
additional schedules and/or levels and multiplying the result by 2.0%. No deduction 
shall be taken for the portion of the month in which the employee is receiving sick leave 
at part pay pursuant to Section 6.20.040. 

B. Special Vacation. Notwithstanding any other provision of the code, for each 
calendar month in which an employee receives a pay deduction as described above, 
such employee will be credited with .020 1 of an hour of special vacation for each 
qualifying hour. For purposes of this section, qualifying hours means hours worked 
during a work period, industrial disability hours paid pursuant to Section 6.20.070, or 
paid leaves of absence hours paid pursuant to Titles 5 and 6. Such special vacation shall 
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be credited to the employee on the first day of the month after the month in which it 
is earned. The employee may use special vacation with prior management approval 
once it has been credited. 

C. Payoff of Special Vacation. On or after August 1, 1 995, at the employee's 
option, unused special vacation may be converted to pay. An employee electing 
payment for any portion of the employee's special vacation balance may submit a 
request to management and, within 45 days of that request, shall be paid for such 
unused special vacation at the workday rate then in effect for the employee. 
Whenever an employee terminates county employment, that employee shall be paid 
at the workday rate then in effect for any remaining special vacation. The board of 
supervisors may direct at any time prior to termination that some or all employees be 
paid at the workday rate then in effect for the employee for some or all of the unused 
special vacation. (Ord. 93-0074 § 4, 1993.) 
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Division 2 

STANDARDIZED SALARY SCHEDULE AND 
TABLE OF CLASSES OF POSITIONS 



Chapters: 

6.26 Salary Schedules 

6.28 Tables of Classes of Positions 



Chapter 6.26 
SALARY SCHEDULES 

Sections: 

6.26.010 Standardized salary schedules. 

6.26.020 Management appraisal and performance plan and performance- 

based pay plans. 
6.26.030 Physician salary schedule. 

6.26.040 County of Los Angeles Salary Tables. 

6.26.010 Standardized salary schedules. A. The rates of compensation 
included in the standardized salary schedule table of Section 6.26.040, County of Los 
Angeles Salary Table, indicate the monthly rates for positions which are on a one- 
step, two-step, three-step, four-step and five-step rate of compensation. 

B. The hourly rates established in the standardized salary schedule table are 
based on Step 1 of the five-step range of the indicated schedule and level. 

C. The shift hourly rate for a 56-hour position is derived by dividing the 
monthly rate by 243.6. 

D. A schedule consists of a series of 1 1 salary ranges. Each range within the 
schedule is identified as a level by an alphabetic character. For purposes of this Title 
6, a differential of a schedule means a differential of 1 1 levels from the indicated 
schedule and level. (Ord. 6222 Ch. 2 Art. 1 § 400, 1953.) 

6.26.020 Management appraisal and performance plan and 
performance-based pay plans. A. The rates of compensation set forth in the 
management appraisal and performance plan tier I and tier II salary structure tables 
set forth in Section 6.26.040 shall be applied pursuant to the provisions of Part 3 of 
Chapter 6.08. The rates in each table become effective on the date given in the table. 

B. Salary ranges for persons compensated under the department of the board 
of supervisors performance-based pay plan shall be specified in Section 6.44.200. 

C. Salary ranges for persons compensated under the performance-based pay 
plan for certain employees of the department of chief administrative officer shall be 
as specified in Section 6.50.021. (Ord. 2007-0049 § 24, 2007; Ord. 6222 Ch. 2 Art. 1 
§401,1953.) 
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6.26.030 Physician salary schedule. The rates of compensation set forth in 
the Physician P Schedule Tables, Management Physician M Tables and the Mental 
Health Psychiatrist B Range Table in Section 6.26.040 shall be applied pursuant to 
the provisions of Part 2 of Chapter 6.08 of this code. The rates in each table become 
effective on the date or dates given in the table. (Ord. 6222 Ch. 2 Art. 1 § 401.5, 
1953.) 
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6.26.040 County of Los Angeles Salary Tables. 
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38 


A 


1,170.00 


1,236.00 


1,306.00 


1,380.00 


1,458.00 


6.724 


17,496.00 


38 


B 


1,173.00 


1,239.18 


1,309.36 


1,383.55 


1,461.73 


6.741 


17,540.76 


38 


C 


1,176.00 


1,242.36 


1,312.73 


1,387.09 


1,465.45 


6.759 


17,585.40 


38 
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1,179.00 


1,245.55 


1,316.09 


1,390.64 


1,469.18 


6.776 


17,630.16 


38 
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1,182.00 


1,248.73 
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1,394.18 


1,472.91 
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38 
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38 
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1,383.55 
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1,543.91 
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18,526.92 
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1,242.36 


1,312.73 


1,387.09 
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1,547.82 
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40 
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1,245.55 


1,316.09 
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40 
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41 
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1,469.18 


1,551.73 
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19,774.92 
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3 


4 


5 










NOTE 2 


J 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


42 


G 


1,326.18 


1,401.27 


1,480.36 


1,563.45 


1,652.09 


7.622 


19,825.08 


42 


H 


1,329.55 


1,404.82 


1,484.09 


1,567.36 


1,656.27 


7.641 


19,875.24 


42 


J 


1,332.91 


1,408.36 


1,487.82 


1,571.27 


1,660,45 


7.660 


19,925.40 


42 


K 


1,336.27 


1,411.91 


1,491.55 


1,575.18 


1,664.64 


7.680 


19,975.68 


42 


L 


1,339.64 


1,415.45 


1,495.27 


1,579.09 


1,668.82 


7.699 


20,025.84 


43 


A 


1,343.00 


1,419.00 


1,499.00 


1,583.00 


1,673.00 


7.718 


20,076.00 


43 


B 


1,346.36 


1,422.55 


1,502.73 


1,587.00 


1,677.18 


7.738 


20,126.16 


43 


C 


1,349.73 


1,426.09 


1,506.45 


1,591.00 


1,681.36 


7.757 


20,176.32 


43 


D 


1,353.09 


1,429.64 


1,510.18 


1,595.00 


1,685.55 


7.776 


20,226.60 


43 


E 


1,356.45 


1,433.18 


1,513.91 


1,599.00 


1,689.73 


7.796 


20,276.76 


43 


F 


1,359.82 


1,436.73 


1,517.64 


1,603.00 


1,693.91 


7.815 


20,326.92 


43 


G 


1,363.18 


1,440.27 


1,521.36 


1,607.00 


1,698.09 


7.834. 


20,377.08 


43 


H 


1,366.55 


1,443.82 


1,525.09 


1,611.00 


1,702.27 


7.854 


20,427.24 


43 


J 


1,369.91 


1,447.36 


1,528.82 


1,615.00 


1,706.45 


7.873 


20,477.40 


43 


K 


1,373.27 


1,450.91 


1,532.55 


1,619.00 


1,710.64 


7.892 


20,527.68 


43 


L 


1,376.64 


1,454.45 


1,536.27 


1,623.00 


1,714.82 


7.912 


20,577.84 


44 


A 


1,380.00 


1,458.00 


1,540.00 


1,627.00 


1,719.00 


7.931 


20,628.00 


44 


B 


1,383.55 


1,461.73 


1,543.91 


1,631.18 


1,723.36 


7.951 


20,680.32 


44 


C 


1,387.09 


1,465.45 


1,547.82 


1,635.36 


1,727.73 


7.972 


20,732.76 


44 


D 


1,390.64 


1,469.18 


1,551.73 


1,639.55 


1,732.09 


7.992 


20,785.08 


44 


E 


1,394.18 


1,472.91 


1,555.64 


1,643.73 


1,736.45 


8.013 


20,837.40 


44 


F 


1,397.73 


1,476.64 


1,559.55 


1,647.91 


1,740.82 


8.033 


20,889.84 


44 


G 


1,401.27 


1,480.36 


1,563.45 


1,652.09 


1,745.18 


8.053 


20,942.16 


44 


H 


1,404.82 


1,484.09 


1,567.36 


1,656.27 


1,749.55 


8.074 


20,994.60 


44 


J 


1,408.36 


1,487.82 


1,571.27 


1,660.45 


1,753.91 


8.094 


21,046.92 


44 


K 


1,411.91 


1,491.55 


1,575.18 


1,664.64 


1,758.27 


8.114 


21,099.24 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 


S 

c 

H 
E 
D 

11 
L 
E 


L 
E 

E 
L 


MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


44 


L 


1,4]5.45 


1,495.27 


1,579.09 


1,668.82 


1,762.64 


8.135 


21,151.68 


45 


A 


1,419.00 


1,499.00 


1,583.00 


1,673.00 


1,767.00 


8,155 


21,204.00 


45 


B 


1,422.55 


1,502.73 


1,587.00 


1,677.18 


1,771.45 


8,176 


21,257.40 


45 


C 


1,426.09 


1,506.45 


1,591.00 


1,681.36 


1,775.91 


8.196 


21,310.92 


45 


D 


1,429.64 


1,510.18 


1,595.00 


1,685.55 


1,780.36 


8.216 


21,364.32 


45 


E 


1,433.18 


1,513.91 


1,599.00 


1,689.73 


1,784.82 


8.237 


21,417.84 


45 


F 


1,436.73 


1,517.64 


1,603.00 


1,693.91 


1,789.27 


8.257 


21,471.24 


45 


G 


1,440.27 


1,521.36 


1,607.00 


1,698.09 


1,793.73 


8.277 


21,524.76 


45 


H 


1,443.82 


1,525.09 


1,611.00 


1,702.27 


1,798.18 


8.298 


21,578.16 


45 


J 


1,447.36 


1,528.82 


1,615.00 


1,706.45 


1,802.64 


8.318 


21,631.68 


45 


K 


1,450.91 


1,532.55 


1,619.00 


1,710.64 


1,807.09 


8.339 


21,685.08 


45 


L 


1,454,45 


1,536.27 


1,623.00 


1,714.82 


1,811.55 


8.359 


21,738.60 


46 


A 


1,458.00 


1,540.00 


1,627.00 


1,719.00 


1,816,00 


8.379 


21,792.00 


46 


B 


1,461.73 


1,543.91 


1,631.18 


1,723.36 


1,820.64 


8.401 


21,847.68 


46 


C 


1,465.45 


1,547.82 


1,635.36 


1,727.73 


1,825.27 


8.422 


21,903.24 


46 


D 


1,469.18 


1,551.73 


1,639.55 


1,732.09 


1,829.91 


8.444 


21,958.92 


46 


E 


1,472.91 


1,555.64 


1,643.73 


1,736.45 


1,834.55 


8.465 


22,014.60 


46 


F 


1,476.64 


1,559.55 


1,647.91 


1,740.82 


1,839.18 


8.486 


22,070.16 


46 


G 


1,480.36 


1,563.45 


1,652.09 


1,745.18 


1,843.82 


8.508 


22,125.84 


46 


H 


1,484.09 


1,567.36 


1,656.27 


1,749.55 


1,848.45 


8,529 


22,181,40 


46 


J 


1,487.82 


1,571.27 


1,660.45 


1,753.91 


1,853.09 


8.551 


22,237.08 


46 


K 


1,491.55 


1,575.18 


1,664.64 


1,758.27 


1,857.73 


8.572 


22,292.76 


46 


L 


1,495.27 


1,579.09 


1,668.82 


1,762.64 


1,862.36 


8.594 


22,348.32 


47 


A 


1,499.00 


1,583.00 


1,673.00 


1,767.00 


1,867.00 


8.615 


22,404.00 


47 


B 


1,502.73 


1,587.00 


1,677.18 


1,771.45 


1,871.73 


8.636 


22,460.76 


47 


C 


1,506.45 


1,591.00 


1,681.36 


1,775.91 


1,876.45 


8.658 


22,517.40 
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E 
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MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


47 


D 


1,510.18 


1,595.00 


1,685.55 


1,780.36 


1,881.18 


8.679 


22,574.16 


47 


E 


1,513.91 


1,599.00 


1,689.73 


1,784.82 


1,885.91 


8.701 


22,630.92 


47 


F 


1,517.64 


1,603.00 


1,693.91 


1,789.27 


1,890.64 


8.722 


22,687.68 


47 


G 


1,521.36 


1,607.00 


1,698.09 


1,793.73 


1,895.36 


8.743 


22,744.32 


47 


H 


1,525.09 


1,611.00 


1,702.27 


1,798.18 


1,900.09 


8.765 


22,801.08 


47 


J 


1,528.82 


1,615.00 


1,706.45 


1,802.64 


1,904.82 


8.786 


22,857.84 


47 


K 


1,532.55 


1,619.00 


1,710.64 


1,807.09 


1,909.55 


8.808 


22,914.60 


47 


L 


1,536.27 


1,623.00 


1,714.82 


1,811.55 


1,914.27 


8.829 


22,971.24 


48 


A 


1,540.00 


1,627.00 


1,719.00 


1,816.00 


1,919.00 


8.851 


23,028.00 


48 


B 


1,543.91 


1,631.18 


1,723.36 


1,820.64 


1,923.91 


8.873 


23,086.92 


48 


C 


1,547.82 


1,635.36 


1,727.73 


1,825.27 


1,928.82 


8.896 


23,145.84 


48 


D 


1,551.73 


1,639.55 


1,732.09 


1,829.91 


1,933.73 


8,918 


23,204.76 


48 


E 


1,555.64 


1,643.73 


1,736.45 


1,834.55 


1,938.64 


8.940 


23,263.68 


48 


F 


1,559.55 


1,647.91 


1,740.82 


1,839.18 


1,943.55 


8.963 


23,322.60 


48 


G 


1,563.45 


1,652.09 


1,745.18 


1,843.82 


1,948.45 


8.985 


23,381.40 


48 


H 


1,567.36 


1,656.27 


1,749.55 


1,848.45 


1,953.36 


9.008 


23,440.32 


48 


J 


1,571.27 


1,660.45 


1,753.91 


1,853.09 


1,958.27 


9.030 


23,499.24 


48 


K 


1,575.18 


1,664.64 


1,758.27 


1,857.73 


1,963.18 


9.053 


23,558.16 


48 


L 


1,579.09 


1,668.82 


1,762.64 


1,862.36 


1,968.09 


9.075 


23,617.08 


49 


A 


1,583.00 


1,673.00 


1,767.00 


1,867.00 


1,973.00 


9.098 


23,676.00 


49 


B 


1,587.00 


1,677.18 


1,771.45 


1,871.73 


1,977.91 


9.121 


23,734.92 


49 


C 


1,591.00 


1,681.36 


1,775.91 


1,876.45 


1,982.82 


9.144 


23,793.84 


49 


D 


1,595.00 


1,685.55 


1,780.36 


1,881.18 


1,987.73 


9.167 


23,852.76 


49 


E 


1,599.00 


1,689.73 


1,784.82 


1,885.91 


1,992.64 


9.190 


23,911.68 


49 


F 


1,603.00 


1,693.91 


1,789.27 


1,890.64 


1,997.55 


9.213 


23,970.60 


49 


G 


1,607.00 


1,698.09 


1,793.73 


1,895.36 


2,002.45 


9.236 


24,029.40 
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c 
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L 
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L 
E 
V 
E 
L 


MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NO! E 5 


1 


RATE 


RATE 


49 


H 


1,611.00 


1,702.27 


1,798.18 


1,900.09 


2,007.36 


9.259 


24,088.32 


49 


J 


1,615.00 


1,706.45 


1,802.64 


1,904.82 


2,012.27 


9.282 


24,147.24 


49 


K 


1,619.00 


1,710.64 


1,807.09 


1,909.55 


2,017.18 


9.305 


24,206.16 


49 


L 


1,623.00 


1,714.82 


1,811.55 


1,914.27 


2,022.09 


9.328 


24,265.08 


50 


A 


1,627.00 


1,719.00 


1,816.00 


1,919.00 


2,027.00 


9.351 


24,324.00 


50 


B 


1,631.18 


1,723.36 


1,820.64 


1,923.91 


2,032.18 


9.375 


24,386.16 


50 


C 


1,635.36 


1,727.73 


1,825.27 


1,928.82 


2,037.36 


9.399 


24,448.32 


50 


D 


1,639.55 


1,732.09 


1,829.91 


1,933.73 


2,042.55 


9.423 


24,510.60 


50 


E 


1,643.73 


1,736.45 


1,834.55 


1,938.64 


2,047.73 


9.447 


24,572.76 


50 


F 


1,647.91 


1,740.82 


1,839.18 


1,943.55 


2,052.91 


9.471 


24,634.92 


50 


G 


1,652.09 


1,745.18 


1,843.82 


1,948.45 


2,058.09 


9.495 


24,697.08 


50 


H 


1,656.27 


1,749.55 


1,848.45 


1,953.36 


2,063.27 


9.519 


24,759.24 


50 


J 


1,660.45 


1,753.91 


1,853.09 


1,958.27 


2,068.45 


9.543 


24,821.40 


50 


K 


1,664.64 


1,758.27 


1,857.73 


1,963.18 


2,073.64 


9.567 


24,883.68 


50 


L 


1,668.82 


1,762.64 


1,862.36 


1,968.09 


2,078.82 


9.591 


24,945.84 


51 


A 


1,673.00 


1,767.00 


1,867.00 


1,973.00 


2,084,00 


9.615 


25,008.00 


51 


B 


1,677.18 


1,771.45 


1,871.73 


1,977.91 


2,089.27 


9.639 


25,071.24 


51 


C 


1,681.36 


1,775.91 


1,876.45 


1,982.82 


2,094.55 


9.663 


25,134.60 


51 


D 


1,685.55 


1,780.36 


1,881.18 


1,987.73 


2,099.82 


9.687 


25,197.84 


51 


E 


1,689.73 


1,784.82 


1,885.91 


1,992.64 


2,105.09 


9.711 


25,261,08 


51 


F 


1,693.91 


1,789.27 


1,890.64 


1,997.55 


2,110.36 


9.735 


25,324.32 


51 


G 


1,698.09 


1,793.73 


1,895.36 


2,002.45 


2,115.64 


9.759 


25,387.68 


51 


H 


1,702.27 


1,798,18 


1,900.09 


2,007.36 


2,120.91 


9.783 


25,450.92 


51 


J 


1,706.45 


1,802.64 


1,904.82 


2,012.27 


2,126.18 


9.807 


25,514.16 


51 


K 


1,710.64 


1,807.09 


1,909.55 


2,017.18 


2,131.45 


9.831 


25,577.40 


51 


L 


1,714.82 


1,811.55 


1,914.27 


2,022.09 


2,136,73 


9.855 


25,640.76 
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MONTHLY STEP RATES 










I 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTE 5 


1 


RATE 


RATE 


52 


A 


1,719.00 


1,816.00 


1,919.00 


2,027.00 


2,142.00 


9.879 


25,704,00 


52 


B 


1,723.36 


1,820.64 


1,923.91 


2,032.18 


2,147.45 


9.904 


25,769,40 


52 


C 


1,727.73 


1,825.27 


1,928.82 


2,037.36 


2,152.91 


9.929 


25,834,92 


52 


D 


1,732.09 


1,829.91 


1,933.73 


2,042.55 


2,158.36 


9.955 


25,900.32 


52 


E 


1,736.45 


1,834.55 


1,938.64 


2,047.73 


2,163.82 


9,980 


25,965.84 


52 


F 


1,740.82 


1,839.18 


1,943.55 


2,052.91 


2,169.27 


10.005 


26,031.24 


52 


G 


1,745.18 


1,843.82 


1,948.45 


2,058.09 


2,174.73 


10.030 


26,096.76 


52 


H 


1,749.55 


1,848.45 


1,953.36 


2,063.27 


2,180.18 


10.055 


26,162.16 


52 


J 


1,753.91 


1,853.09 


1,958.27 


2,068.45 


2,185.64 


10.080 


26,227.68 


52 


K 


1,758.27 


1,857.73 


1,963.18 


2,073.64 


2,191.09 


10.105 


26,293.08 


52 


L 


1,762.64 


1,862.36 


1,968.09 


2,078.82 


2,196.55 


10,130 


26,358.60 


53 


A 


1,767.00 


1,867.00 


1,973.00 


2,084.00 


2,202.00 


10,155 


26,424.00 


53 


B 


1,771.45 


1,871.73 


1,977.91 


2,089.27 


2,207.55 


10.181 


26,490.60 


53 


C 


1,775.91 


1,876.45 


1,982.82 


2,094.55 


2,213.09 


10,206 


26,557.08 


53 


D 


1,780.36 


1,881. J8 


1,987.73 


2,099.82 


2,218.64 


10,232 


26,623.68 


53 


E 


1,784.82 


1,885.91 


1,992.64 


2,105.09 


2,224.18 


10,258 


26,690.16 


53 


F 


1,789.27 


1,890.64 


1,997.55 


2,110.36 


2,229.73 


10.283 


26,756.76 


53 


G 


1,793.73 


1,895.36 


2,002.45 


2,115.64 


2,235.27 


10,309 


26,823.24 


53 


H 


1,798.18 


1,900.09 


2,007.36 


2,120.91 


2,240.82 


10,334 


26,889.84 


53 


J 


1,802.64 


1,904.82 


2,012.27 


2,126.18 


2,246.36 


10,360 


26,956.32 


53 


K 


1,807.09 


1,909.55 


2,017.18 


2,131.45 


2,251.91 


10,386 


27,022.92 


53 


L 


1,811.55 


1,914.27 


2,022.09 


2,136.73 


2,257.45 


10,411 


27,089.40 


54 


A 


1,816.00 


1,919.00 


2,027.00 


2,142.00 


2,263.00 


10,437 


27,156.00 


54 


B 


1,820,64 


1,923.91 


2,032.18 


2,147.45 


2,268.82 


10,463 


27,225.84 


54 


C 


1,825.27 


1,928.82 


2,037.36 


2,152.91 


2,274.64 


10,490 


27,295,68 


54 


D 


1,829.91 


1,933.73 


2,042.55 


2,158.36 


2,280.45 


10,517 


27,365,40 
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1 


ItATE 


RATE 


54 


E 


1,834.55 


1,938.64 


2,047.73 


2,163.82 


2,286.27 


10.543 


27,435.24 


54 


F 


1,839.18 


1,943.55 


2,052.91 


2,169.27 


2,292.09 


10.570 


27,505,08 


54 


G 


1,843.82 


1,948.45 


2,058.09 


2,174.73 


2,297.91 


10.597 


27,574.92 


54 


H 


1,848.45 


1,953.36 


2,063.27 


2,180.18 


2,303.73 


10.623 


27,644,76 


54 ■ 


J 


1,853.09 


1,958.27 


2,068.45 


2,185.64 


2,309.55 


10.650 


27,714.60 


54 


K 


1,857.73 


1,963.18 


2,073.64 


2,191.09 


2,315.36 


10.677 


27,784.32 


54 


L 


1,862.36 


1,968.09 


2,078.82 


2,196.55 


2,321.18 


10.703 


27,854.16 


55 


A 


1,867.00 


1,973.00 


2,084.00 


2,202.00 


2,327.00 


10.730 


27,924.00 


55 


B 


1,871.73 


1,977.91 


2,089.27 


2,207.55 


2,332.82 


10.757 


27,993.84 


55 


C 


1,876.45 


1,982.82 


2,094.55 


2,213.09 


2,338.64 


10.784 


28,063.68 


55 


D 


1,881.18 


1,987.73 


2,099.82 


2,218.64 


2,344.45 


10.811 


28,133.40 


55 


E 


1,885.91 


1,992.64 


2,105.09 


2,224.18 


2,350.27 


10.839 


28,203.24 


55 


F 


1,890.64 


1,997.55 


2,110.36 


2,229.73 


2,356.09 


10.866 


28,273.08 


55 


G 


1,895.36 


2,002.45 


2,115.64 


2,235.27 


2,361.91 


10.893 


28,342.92 


55 


H 


1,900.09 


2,007.36 


2,120.91 


2,240.82 


2,367.73 


10.920 


28,412.76 


55 


J 


1,904.82 


2,012.27 


2,126.18 


2,246.36 


2,373.55 


10.947 


28,482.60 


55. 


K 


1,909.55 


2,017.18 


2,131.45 


2,251.91 


2,379.36 


10.974 


28,552.32 


55 


L 


1,914.27 


2,022.09 


2,136.73 


2,257.45 


2,385.18 


11.002 


28,622.16 


56 


A 


1,919.00 


2,027.00 


2,142.00 


2,263.00 


2,391.00 


11.029 


28,692.00 


56 


B 


1,923.91 


2,032.18 


2,147.45 


2,268.82 


2,397.00 


11.057 


28,764.00 


56 


C 


1,928.82 


2,037.36 


2,152.91 


2,274.64 


2,403.00 


11.085 


28,836.00 


56 


D 


1,933.73 


2,042.55 


2,158.36 


2,280.45 


2,409.00 


11.113 


28,908.00 


56 


E 


1,938.64 


2,047.73 


2,163.82 


2,286.27 


2,415.00 


11.142 


28,980.00 


56 


F 


1,943.55 


2,052.91 


2,169.27 


2,292.09 


2,421.00 


11.170 


29,052.00 


56 


G 


1,948.45 


2,058.09 


2,174.73 


2,297.91 


2,427.00 


11.198 


29,124.00 


56 


H 


1,953.36 


2,063.27 


2,180.18 


2,303.73 


2,433.00 


11.226 


29,196.00 
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1 


RATE 


RATE 


56 


J 


1,958.27 


2,068.45 


2,185.64 


2,309.55 


2,439.00 


11.254 


29,268.00 


56 


K 


1,963.18 


2,073.64 


2,191.09 


2,315.36 


2,445.00 


11.283 


29,340.00 


56 


L 


1,968.09 


2,078.82 


2,196.55 


2,321.18 


2,451.00 


11.311 


29,412.00 


57 


A 


1,973.00 


2,084.00 


2,202.00 


2,327.00 


2,457.00 


11.339 


29,484.00 


57 


B 


1,977.91 


2,089.27 


2,207.55 


2,332.82 


2,463.00 


11.367 


29,556.00 


57 


C 


1,982.82 


2,094.55 


2,213.09 


2,338.64 


2,469.00 


11.396 


29,628.00 


57 


D 


1,987.73 


2,099.82 


2,218.64 


2,344.45 


2,475.00 


11.424 


29,700.00 


57 


E 


1,992.64 


2,105.09 


2,224.18 


2,350.27 


2,481.00 


11.452 


29,772.00 


57 


F 


1,997.55 


2,110.36 


2,229.73 


2,356.09 


2,487.00 


11.480 


29,844.00 


57 


G 


2,002.45 


2,115.64 


2,235.27 


2,361.91 


2,493.00 


11.508 


29,916.00 


57 


H 


2,007.36 


2,120.91 


2,240.82 


2,367.73 


2,499.00 


11.537 


29,988,00 


57 


J 


2,012.27 


2,126.18 


2,246.36 


2,373.55 


2,505.00 


11.565 


30,060.00 


57 


K 


2,017.18 


2,131.45 


2,251.91 


2,379.36 


2,511.00 


11.593 


30,132.00 


57 


L 


2,022.09 


2,136,73 


2,257.45 


2,385.18 


2,517.00 


11.621 


30,204,00 


58 


A 


2,027.00 


2,142.00 


2,263.00 


2,391.00 


2,523.00 


11.649 


30,276.00 


58 


B 


2,032.18 


2,147.45 


2,268.82 


2,397.00 


2,529.27 


11.679 


30,351.24 


58 


C 


2,037.36 


2,152.91 


2,274.64 


2,403.00 


2,535.55 


11.709 


30,426.60 


58 


D 


2,042.55 


2,158.36 


2,280.45 


2,409.00 


2,541.82 


11.739 


30,501.84 


58 


E 


2,047.73 


2,163.82 


2,286.27 


2,415.00 


2,548.09 


11.769 


30,577.08 


58 


F 


2,052.91 


2,169.27 


2,292.09 


2,421.00 


2,554.36 


11.798 


30,652.32 


58 


G 


2,058.09 


2,174.73 


2,297.91 


2,427.00 


2,560.64 


11.828 


30,727.68 


58 


H 


2,063.27 


2,180.18 


2,303.73 


2,433.00 


2,566.91 


11.858 


30,802.92 


58 


J 


2,068.45 


2,185.64 


2,309.55 


2,439.00 


2,573.18 


11.888 


30,878.16 


58 


K 


2,073.64 


2,191.09 


2,315.36 


2,445,00 


2,579.45 


11.917 


30,953.40 


58 


L 


2,078.82 


2,196.55 


2,321.18 


2,451.00 


2,585.73 


11.947 


31,028.76 


59 


A 


2,084.00 


2,202.00 


2,327.00 


2,457.00 


2,592.00 


11.977 


31,104.00 
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NOTE 2 
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1 


RATE 


RATE 


59 


B 


2,089.27 


2,207.55 


2,332.82 


2,463.00 


2,598.36 


12.007 


31,180.32 


59 


C 


2,094.55 


2,213.09 


2,338.64 


2,469.00 


2,604.73 


12.038 


31,256.76 


59 


D 


2,099.82 


2,218.64 


2,344.45 


2,475.00 


2,611.09 


12.068 


31,333.08 


59 


E 


2,105.09 


2,224.18 


2,350.27 


2,481.00 


2,617.45 


12.098 


31,409.40 


59 


F 


2,110.36 


2,229.73 


2,356.09 


2,487.00 


2,623.82 


12.129 


31,485.84 


59 


G 


2,115.64 


2,235.27 


2,361.91 


2,493.00 


2,630.18 


12.159 


31,562.16 


59 


H 


2,120.91 


2,240.82 


2,367.73 


2,499.00 


2,636.55 


12.189 


31,638.60 


59 


J 


2,126.18 


2,246.36 


2,373.55 


2,505.00 


2,642.91 


12.219 


31,714.92 


59 


K 


2,131.45 


2,251.91 


2,379.36 


2,511.00 


2,649.27 


12.250 


31,791.24 


59 


L 


2,136.73 


2,257.45 


2,385.18 


2,517.00 


2,655.64 


12.280 


31,867.68 


60 


A 


2,142.00 


2,263.00 


2,391.00 


2,523.00 


2,662.00 


12.310 


31,944.00 


60 


B 


2,147.45 


2,268.82 


2,397.00 


2,529.27 


2,668.64 


12.342 


32,023.68 


60 


C 


2,152.91 


2,274.64 


2,403.00 


2,535.55 


2,675.27 


12.373 


32,103.24 


60 


D 


2,158.36 


2,280.45 


2,409.00 


2,541.82 


2,681.91 


12.404 


32,182.92 


60 


E 


2,163.82 


2,286.27 


2,415.00 


2,548.09 


2,688.55 


12.436 


32,262.60 


60 


F 


2,169.27 


2,292.09 


2,421.00 


2,554.36 


2,695.18 


12.467 


32,342.16 


60 


G 


2,174.73 


2,297.91 


2,427.00 


2,560.64 


2,701.82 


12.498 


32,421.84 


60 


H 


2,180.18 


2,303.73 


2,433.00 


2,566.91 


2,708.45 


12.530 


32,501.40 


60 


J 


2,185.64 


2,309.55 


2,439.00 


2,573.18 


2,715.09 


12.561 


32,581.08 


60 


K 


2,191.09 


2,315.36 


2,445.00 


2,579.45 


2,721.73 


12.592 


32,660.76 


60 


L 


2,196.55 


2,321.18 


2,451.00 


2,585.73 


2,728.36 


12.624 


32,740.32 


61 


A 


2,202.00 


2,327.00 


2,457.00 


2,592.00 


2,735.00 


12.655 


32,820.00 


61 


B 


2,207.55 


2,332.82 


2,463.00 


2,598.36 


2,741.64 


12.687 


32,899.68 


61 


C 


2,213.09 


2,338.64 


2,469.00 


2,604.73 


2,748.27 


12.719 


32,979.24 


61 


D 


2,218.64 


2,344.45 


2,475.00 


2,611.09 


2,754.91 


12.751 


33,058.92 


61 


E 


2,224.18 


2,350.27 


2,481.00 


2,617.45 


2,761.55 


12.783 


33,138.60 
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NOTE 2 
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1 


RATE 


RATE 


61 


F 


2,229.73 


2,356.09 


2,487.00 


2,623.82 


2,768.18 


12.815 


33,218.16 


61 


G 


2,235.27 


2,361.91 


2,493.00 


2,630.18 


2,774.82 


12.846 


33,297.84 


61 


H 


2,240.82 


2,367.73 


2,499.00 


2,636.55 


2,781.45 


12.878 


33,377.40 


61 


J 


2,246.36 


2,373.55 


2,505.00 


2,642.91 


2,788.09 


12.910 


33,457.08 


61 


K 


2,251.91 


2,379.36 


2,511.00 


2,649.27 


2,794.73 


12.942 


33,536.76 


61 


L 


2,257,45 


2,385.18 


2,517.00 


2,655.64 


2,801.36 


12.974 


33,616.32 


62 


A 


2,263.00 


2,391.00 


2,523.00 


2,662.00 


2,808.00 


13.006 


33,696.00 


62 


B 


2,268.82 


2,397.00 


2,529.27 


2,668.64 


2,815.00 


13.039 


33,780.00 


62 


C 


2,274.64 


2,403.00 


2,535.55 


2,675.27 


2,822.00 


13.073 


33,864.00 


62 


D 


2,280.45 


2,409.00 


2,541.82 


2,681.91 


2,829.00 


13.106 


33,948.00 


62 


E 


2,286.27 


2,415.00 


2,548.09 


2,688.55 


2,836.00 


13.139 


34,032.00 


62 


F 


2,292.09 


2,421.00 


2,554.36 


2,695.18 


2,843.00 


13.173 


34,116.00 


62 


G 


2,297.91 


2,427.00 


2,560.64 


2,701.82 


2,850.00 


13.206 


34,200.00 


62 


H 


2,303.73 


2,433.00 


2,566.91 


2,708.45 


2,857.00 


13.240 


34,284.00 


62 


J 


2,309.55 


2,439.00 


2,573.18 


2,715.09 


2,864.00 


13.273 


34,368.00 


62 


K 


2,315.36 


2,445.00 


2,579.45 


2,721.73 


2,871.00 


13.307 


34,452.00 


62 


L 


2,321.18 


2,451.00 


2,585.73 


2,728.36 


2,878.00 


13.340 


34,536.00 


63 


A 


2,327.00 


2,457.00 


2,592.00 


2,735.00 


2,885.00 


13.374 


34,620.00 


63 


B 


2,332.82 


2,463.00 


2,598.36 


2,741.64 


2,892.00 


13.407 


34,704.00 


63 


C 


2,338.64 


2,469.00 


2,604.73 


2,748.27 


2,899.00 


13.440 


34,788.00 


63 


D 


2,344.45 


2,475.00 


2,611.09 


2,754.91 


2,906.00 


13.474 


34,872.00 


63 


E 


2,350.27 


2,481.00 


2,617.45 


2,761.55 


2,913.00 


13.507 


34,956.00 


63 


F 


2,356.09 


2,487.00 


2,623.82 


2,768.18 


2,920.00 


13.541 


35,040.00 


63 


G 


2,361.91 


2,493.00 


2,630.18 


2,774.82 


2,927.00 


13.574 


35,124.00 


63 


H 


2,367.73 


2,499.00 


2,636.55 


2,781.45 


2,934.00 


13.608 


35,208.00 


63 


J 


2,373.55 


2,505.00 


2,642.91 


2,788.09 


2,941.00 


13.641 


35,292.00 
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NOTES 


1 


RATE 


RATE 


63 


K 


2,379.36 


2,511.00 


2,649.27 


2,794.73 


2,948.00 


13.674 


35,376.00 


63 


L 


2,385.18 


2,517.00 


2,655.64 


2,801.36 


2,955.00 


13.708 


35,460.00 


64 


A 


2,391.00 


2,523.00 


2,662.00 


2,808.00 


2,962.00 


13.741 


35,544.00 


64 


B 


2,397.00 


2,529.27 


2,668.64 


2,815.00 


2,969.36 


13.776 


35,632.32 


64 


C 


2,403.00 


2,535.55 


2,675.27 


2,822.00 


2,976.73 


13.810 


35,720.76 


64 


D 


2,409.00 


2,541.82 


2,681.91 


2,829.00 


2,984.09 


13.845 


35,809.08 


64 


E 


2,415.00 


2,548.09 


2,688.55 


2,836.00 


2,991.45 


13.879 


35,897.40 


64 


F 


2,421.00 


2,554.36 


2,695.18 


2,843.00 


2,998.82 


13.914 


35,985.84 


64 


G 


2,427.00 


2,560.64 


2,701.82 


2,850.00 


3,006.18 


13.948 


36,074.16 


64 


H 


2,433.00 


2,566.91 


2,708.45 


2,857.00 


3,013.55 


13.983 


36,162.60 


64 


.1 


2,439.00 


2,573.18 


2,715.09 


2,864.00 


3,020.91 


14.017 


36,250.92 


64 


K 


2,445.00 


2,579.45 


2,721.73 


2,871.00 


3,028.27 


14.052 


36,339.24 


64 


L 


2,451.00 


2,585.73 


2,728.36 


2,878.00 


3,035.64 


14.086 


36,427.68 


65 


A 


2,457.00 


2,592.00 


2,735.00 


2,885.00 


3,043.00 


14.121 


36,516.00 


65 


B 


2,463.00 


2,598.36 


2,741.64 


2,892.00 


3,050.45 


14.155 


36,605.40 


65 


C 


2,469.00 


2,604.73 


2,748.27 


2,899.00 


3,057.91 


14.190 


36,694.92 


65 


D 


2,475.00 


2,611.09 


2,754.91 


2,906.00 


3,065.36 


14.224 


36,784.32 


65 


E 


2,481.00 


2,617.45 


2,761.55 


2,913.00 


3,072.82 


14.259 


36,873.84 


65 


F 


2,487.00 


2,623.82 


2,768.18 


2,920.00 


3,080.27 


14.293 


36,963.24 


65 


G 


2,493.00 


2,630.18 


2,774.82 


2,927.00 


3,087.73 


14.328 


37,052.76 


65 


H 


2,499.00 


2,636.55 


2,781.45 


2,934.00 


3,095.18 


14.362 


37,142.16 


65 


J 


2,505.00 


2,642.91 


2,788.09 


2,941.00 


3,102.64 


14.397 


37,231.68 


65 


K 


2,511.00 


2,649.27 


2,794.73 


2,948.00 


3,110.09 


14.431 


37,321.08 


65 


L 


2,517.00 


2,655.64 


2,801.36 


2,955.00 


3,117.55 


14.466 


37,410.60 


66 


A 


2,523.00 


2,662.00 


2,808.00 


2,962.00 


3,125.00 


14.500 


37,500.00 


66 


B 


2,529.27 


2,668.64 


2,815.00 


2,969.36 


3,132.73 


14.536 


37,592.76 
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STANDARDIZED SALARY SCHEDULE TABLE 
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c 

H 
E 
D 

II 
L 
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L 
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E 
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MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FmST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


66 


C 


2,535.55 


2,675.27 


2,822.00 


2,976.73 


3,140.45 


14.572 


37,685.40 


66 


D 


2,541.82 


2,681.91 


2,829.00 


2,984.09 


3,148.18 


14.608 


37,778.16 


66 


E 


2,548.09 


2,688.55 


2,836.00 


2,991.45 


3,155.91 


14.644 


37,870.92 


66 


F 


2,554.36 


2,695.18 


2,843.00 


2,998.82 


3,163.64 


14.680 


37,963.68 


66 


G 


2,560.64 


2,701.82 


2,850.00 


3,006.18 


3,171.36 


14.716 


38,056.32 


66 


H 


2,566.91 


2,708.45 


2,857.00 


3,013.55 


3,179.09 


14.752 


38,149.08 


66 


J 


2,573.18 


2,715.09 


2,864.00 


3,020.91 


3,186.82 


14.788 


38,241.84 


66 


K 


2,579.45 


2,721.73 


2,871.00 


3,028.27 


3,194.55 


14.824 


38,334.60 


66 


L 


2,585.73 


2,728.36 


2,878.00 


3,035.64 


3,202,27 


14.861 


38,427.24 


67 


A 


2,592.00 


2,735.00 


2,885.00 


3,043.00 


3,210.00 


14.897 


38,520.00 


67 


B 


2,598.36 


2,741.64 


2,892.00 


3,050.45 


3,217.91 


14.933 


38,614.92 


67 


C 


2,604.73 


2,748.27 


2,899.00 


3,057.91 


3,225.82 


14.970 


38,709.84 


67 


D 


2,611.09 


2,754.91 


2,906.00 


3,065.36 


3,233.73 


15.006 


38,804.76 


67 


E 


2,617.45 


•2,761.55 


2,913.00 


3,072.82 


3,241.64 


15.043 


38,899.68 


67 


F 


2,623.82 


2,768.18 


2,920.00 


3,080.27 


3,249.55 


15.079 


38,994.60 


67 


G 


2,630.18 


2,774.82 


2,927.00 


3,087.73 


3,257.45 


15.116 


39,089.40 


67 


H 


2,636.55 


2,781.45 


2,934.00 


3,095.18 


3,265.36 


15.153 


39,184.32 


67 


J 


2,642.91 


2,788.09 


2,941.00 


3,102.64 


3,273.27 


15.189 


39,279.24 


67 


K 


2,649.27 


2,794.73 


2,948.00 


3,110.09 


3,281.18 


15.226 


39,374.16 


67 


L 


2,655.64 


2,801.36 


2,955.00 


3,117.55 


3,289.09 


15.262 


39,469.08 


68 


A 


2,662.00 


2,808.00 


2,962.00 


3,125.00 


3,297.00 


15.299 


39,564.00 


68 


B 


2,668.64 


2,815.00 


2,969.36 


3,132.73 


3,305.18 


15.337 


39,662.16 


68 


C 


2,675.27 


2,822.00 


2,976.73 


3,140.45 


3,313.36 


15.375 


39,760.32 


68 


D 


2,681.91 


2,829.00 


2,984.09 


3,148.18 


3,321.55 


15.413 


39,858.60 


68 


E 


2,688.55 


2,836.00 


2,991.45 


3,155.91 


3,329.73 


15.451 


39,956.76 


68 


F 


2,695.18 


2,843.00 


2,998.82 


3,163.64 


3,337.91 


15.490 


40,054.92 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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c 

H 
E 
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II 
L 
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L 
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V 
E 
L 


MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


68 


G 


2,701.82 


2,850.00 


3,006.18 


3,171.36 


3,346.09 


15.528 


40,153.08 


68 


H 


2,708.45 


2,857.00 


3,013.55 


3,179.09 


3,354.27 


15.566 


40,251.24 


68 


J 


2,715.09 


2,864.00 


3,020.91 


3,186.82 


3,362.45 


15.604 


40,349.40 


68 


K 


2,721.73 


2,871.00 


3,028.27 


3,194.55 


3,370.64 


15.642 


40,447.68 


68 


L 


2,728.36 


2,878.00 


3,035.64 


3,202.27 


3,378.82 


15.680 


40,545.84 


69 


A 


2,735.00 


2,885.00 


3,043.00 


3,210.00 


3,387.00 


15.718 


40,644.00 


69 


B 


2,741.64 


2,892.00 


3,050.45 


3,217.91 


3,395.27 


15.757 


40,743.24 


69 


C 


2,748.27 


2,899.00 


3,057.91 


3,225.82 


3,403.55 


15.795 


40,842.60 


69 


D 


2,754.91 


2,906.00 


3,065.36 


3,233.73 


3,411.82 


15.833 


40,941.84 


69 


E 


2,761.55 


2,913.00 


3,072.82 


3,241.64 


3,420.09 


15.871 


41,041.08 


69 


F 


2,768.18 


2,920.00 


3,080.27 


3,249.55 


3,428.36 


15.909 


41,140.32 


69 


G 


2,774.82 


2,927.00 


3,087.73 


3,257.45 


3,436.64 


15.947 


41,239.68 


69 


H 


2,781.45 


2,934.00 


3,095.18 


3,265.36 


3,444.91 


15.985 


41,338.92 


69 


J 


2,788.09 


2,941.00 


3,102.64 


3,273.27 


3,453,18 


16.024 


41,438.16 


69 


K 


2,794.73 


2,948.00 


3,110.09 


3,281.18 


3,461.45 


16.062 


41,537.40 


69 


L 


2,801.36 


2,955.00 


3,117.55 


3,289.09 


3,469.73 


16.100 


41,636.76 


70 


A 


2,808.00 


2,962.00 


3,125.00 


3,297.00 


3,478.00 


16.138 


41,736.00 


70 


B 


2,815.00 


2,969.36 


3,132.73 


3,305.18 


3,486.64 


16.178 


41,839.68 


70 


C 


2,822.00 


2,976.73 


3,140.45 


3,313.36 


3,495.27 


16.218 


41,943.24 


70 


D 


2,829.00 


2,984.09 


3,148.18 


3,321.55 


3,503.91 


16.259 


42,046.92 


70 


E 


2,836.00 


2,991.45 


3,155.91 


3,329.73 


3,512.55 


16.299 


42,150.60 


70 


F 


2,843.00 


2,998.82 


3,163.64 


3,337.91 


3,521.18 


16.339 


42,254.16 


70 


G 


2,850.00 


3,006.18 


3,171.36 


3,346.09 


3,529.82 


16.379 


42,357.84 


70 


H 


2,857.00 


3,013.55 


3,179.09 


3,354.27 


3,538.45 


16.420 


42,461.40 


70 


J 


2,864.00 


3,020.91 


3,186.82 


3,362.45 


3,547.09 


16.460 


42,565.08 


70 


K 


2,871.00 


3,028.27 


3,194.55 


3,370.64 


3,555.73 


16.500 


42,668.76 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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H 
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MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


70 


L 


2,878.00 


3,035.64 


3,202.27 


3,378.82 


3,564.36 


16.540 


42,772.32 


71 


A 


2,885.00 


3,043.00 


3,210.00 


3,387.00 


3,573.00 


16.580 


42,876.00 


71 


B 


2,892.00 


3,050.45 


3,217.91 


3,395.27 


3,581.73 


16.621 


42,980.76 


7] 


C 


2,899.00 


3,057.91 


3,225.82 


3,403.55 


3,590.45 


16.661 


43,085.40 


71 


D 


2,906.00 


3,065.36 


3,233.73 


3,411.82 


3,599.18 


16.701 


43,190.16 


71 


E 


2,913.00 


3,072.82 


3,241.64 


3,420.09 


3,607.91 


16.741 


43,294.92 


71 


F 


2,920.00 


3,080.27 


3,249.55 


3,428.36 


3,616.64 


16.782 


43,399.68 


71 


G 


2,927.00 


3,087.73 


3,257.45 


3,436.64 


3,625.36 


16.822 


43,504.32 


71 


H 


2,934.00 


3,095.18 


3,265.36 


3,444.91 


3,634.09 


16.862 


43,609.08 


71 


J 


2,941.00 


3,102.64 


3,273.27 


3,453.18 


3,642.82 


16.902 


43,713.84 


7J 


K 


2,948.00 


3,110.09 


3,281.18 


3,461 .45 


3,651.55 


16.943 


43,818.60 


71 


L 


2,955.00 


3,117.55 


3,289.09 


3,469.73 


3,660.27 


16.983 


43,923.24 


72 


A 


2,962.00 


3,125.00 


3,297.00 


3,478.00 


3,669.00 


17.023 


44,028.00 


72 


B 


2,969.36 


3,132.73 


3,305.18 


3,486.64 


3,678.18 


17.065 


44,138.16 


72 


C 


2,976.73 


3,140.45 


3,313.36 


3,495.27 


3,687.36 


17.108 


44,248.32 


72 


D 


2,984.09 


3,148.18 


3,321.55 


3,503.9] 


3,696.55 


17.150 


44,358.60 


72 


E 


2,991.45 


3,155.91 


3,329.73 


3,512.55 


3,705.73 


17.192 


44,468,76 


72 


F 


2,998.82 


3,163.64 


3,337.91 


3,521.18 


3,714.91 


17.235 


44,578.92 


72 


G 


3,006.18 


3,171.36 


3,346.09 


3,529.82 


3,724.09 


17.277 


44,689.08 


72 


H 


3,013.55 


3,179.09 


3,354.27 


3,538.45 


3,733.27 


17.319 


44,799.24 


72 


J 


3,020.91 


3,186.82 


3,362.45 


3,547.09 


3,742.45 


17.362 


44,909.40 


72 


K 


3,028.27 


3,194.55 


3,370.64 


3,555.73 


3,751.64 


17.404 


45,019.68 


72 


L 


3,035.64 


3,202.27 


3,378.82 


3,564.36 


3,760.82 


17.446 


45,129.84 


73 


A 


3,043.00 


3,210.00 


3,387.00 


3,573.00 


3,770.00 


17.489 


45,240.00 


73 


B 


3,050.45 


3,217.91 


3,395.27 


3,581.73 


3,779.27 


17.531 


45,351.24 


73 


C 


3,057.91 


3,225.82 


3,403.55 


3,590.45 


3,788.55 


17.574 


45,462.60 
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6.26.040 
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L 


MONTHLY STEP RATES 










1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


73 


D 


3,065.36 


3,233.73 


3,411.82 


3,599.18 


3,797.82 


17.617 


45,573.84 


73 


E 


3,072.82 


3,241.64 


3,420.09 


3,607.91 


3,807.09 


17.660 


45,685.08 


73 


F 


3,080.27 


3,249.55 


3,428.36 


3,616.64 


3,816.36 


17.703 


45,796.32 


73 


G 


3,087.73 


3,257.45 


3,436.64 


3,625.36 


3,825.64 


17.746 


45,907.68 


73 


H 


3,095.18 


3,265.36 


3,444.91 


3,634.09 


3,834.91 


17.788 


46,018.92 


73 


J 


3,102.64 


3,273.27 


3,453.18 


3,642.82 


3,844.18 


17.831 


46,130.16 


73 


K 


3,110.09 


3,281.18 


3,461.45 


3,651.55 


3,853.45 


17.874 


46,241.40 


73 


L 


3,117.55 


3,289.09 


3,469.73 


3,660.27 


3,862.73 


17.917 


46,352.76 


74 


A 


3,125.00 


3,297.00 


3,478.00 


3,669.00 


3,872.00 


17.960 


46,464.00 


74 


B 


3,132.73 


3,305.18 


3,486.64 


3,678.18 


3,881.55 


18.004 


46,578.60 


74 


C 


3,140.45 


3,313.36 


3,495.27 


3,687.36 


3,891.09 


18.049 


46,693.08 


74 


D 


3,148.18 


3,321.55 


3,503.91 


3,696.55 


3,900.64 


18.093 


46,807.68 


74 


E 


3,155.91 


3,329.73 


3,512.55 


3,705.73 


3,910.18 


18.137 


46,922.16 


74 


F 


3,163.64 


3,337.91 


3,521.18 


3,714.91 


3,919.73 


18.182 


47,036.76 


74 


G 


3,171.36 


3,346.09 


3,529.82 


3,724.09 


3,929.27 


18.226 


47,151.24 


74 


H 


3,179.09 


3,354.27 


3,538.45 


3,733.27 


3,938.82 


18.271 


47,265.84 


74 


.1 


3,186.82 


3,362.45 


3,547.09 


3,742.45 


3,948.36 


18.315 


47,380.32 


74 


K 


3,194.55 


3,370.64 


3,555.73 


3,751.64 


3,957.91 


18.359 


47,494.92 


74 


L 


3,202.27 


3,378.82 


3,564.36 


3,760.82 


3,967.45 


18.404 


47,609.40 


75 


A 


3,210.00 


3,387.00 


3,573.00 


3,770.00 


3,977.00 


18.448 


47,724.00 


75 


B 


3,2J7.9J 


3,395.27 


3,581.73 


3,779.27 


3,986.91 


18.494 


47,842.92 


75 


C 


3,225.82 


3,403.55 


3,590.45 


3,788.55 


3,996.82 


18.539 


47,961.84 


75 


D 


3,233.73 


3,411.82 


3,599.18 


3,797.82 


4,006.73 


18.585 


48,080.76 


75 


E 


3,241.64 


3,420.09 


3,607.91 


3,807.09 


4,016.64 


18.630 


48,199.68 


75 


F 


3,249.55 


3,428.36 


3,616.64 


3,816.36 


4,026.55 


18.676 


48,318.60 
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1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FmST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


75 


G 


3,257.45 


3,436.64 


3,625.36 


3,825.64 


4,036.45 


18.721 


48,437.40 


75 


H 


3,265.36 


3,444.91 


3,634.09 


3,834.91 


4,046.36 


18.766 


48,556.32 


75 


J 


3,273.27 


3,453.18 


3,642.82 


3,844.18 


4,056.27 


18.812 


48,675.24 


75 


K 


3,281.18 


3,461.45 


3,651.55 


3,853.45 


4,066.18 


18.857 


48,794.16 


75 


L 


3,289.09 


3,469.73 


3,660.27 


3,862.73 


4,076.09 


18.903 


48,913.08 


76 


A 


3,297.00 


3,478.00 


3,669.00 


3,872.00 


4,086.00 


18.948 


49,032.00 


76 


B 


3,305.18 


3,486.64 


3,678.18 


3,881.55 


4,096.18 


18.995 


49,154.16 


76 


C 


3,313.36 


3,495.27 


3,687.36 


3,891.09 


4,106.36 


19.042 


49,276.32 


76 


D 


3,321.55 


3,503.91 


3,696.55 


3,900.64 


4,116.55 


19.089 


49,398.60 


76 


E 


3,329.73 


3,512.55 


3,705.73 


3,910.18 


4,126.73 


19.136 


49,520.76 


76 


F 


3,337.91 


3,521.18 


3,714.91 


3,919.73 


4,136.91 


19.183 


49,642.92 


76 


G 


3,346.09 


3,529.82 


3,724.09 


3,929.27 


4,147.09 


19.230 


49,765.08 


76 


H 


3,354.27 


3,538.45 


3,733.27 


3,938.82 


4,157.27 


19.277 


49,887.24 


76 


J 


3,362.45 


3,547.09 


3,742.45 


3,948.36 


4,167.45 


19.324 


50,009.40 


76 


K 


3,370.64 


3,555.73 


3,751.64 


3,957.91 


4,177.64 


19.371 


50,131.68 


76 


L 


3,378.82 


3,564.36 


3,760.82 


3,967.45 


4,187.82 


19.419 


50,253.84 


77 


A 


3,387.00 


3,573.00 


3,770.00 


3,977.00 


4,198.00 


19.466 


50,376.00 


77 


B 


3,395.27 


3,581.73 


3,779.27 


3,986.91 


4,208.45 


19.513 


50,501.40 


77 


C 


3,403.55 


3,590.45 


3,788.55 


3,996.82 


4,218.91 


19.561 


50,626.92 


77 


D 


3,411.82 


3,599.18 


3,797.82 


4,006.73 


4,229.36 


19.608 


50,752.32 


77 


E 


3,420.09 


3,607.91 


3,807.09 


4,016.64 


4,239.82 


19.656 


50,877.84 


77 


F 


3,428.36 


3,616.64 


3,816.36 


4,026.55 


4,250.27 


19.703 


51,003.24 


77 


G 


3,436.64 


3,625.36 


3,825.64 


4,036.45 


4,260.73 


19.751 


51,128.76 


77 


H 


3,444.91 


3,634.09 


3,834.91 


4,046.36 


4,271.18 


19.798 


51,254.16 
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1 


2 


3 


4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


77 


J 


3,453.18 


3,642.82 


3,844.18 


4,056.27 


4,281.64 


19.846 


51,379.68 


77 


K 


3,461.45 


3,651.55 


3,853.45 


4,066.18 


4,292.09 


19.893 


51,505.08 


77 


L 


3,469.73 


3,660.27 


3,862.73 


4,076.09 


4,302.55 


19.941 


51,630.60 


78 


A 


3,478.00 


3,669.00 


3,872.00 


4,086.00 


4,313.00 


19.989 


51,756.00 


78 


B 


3,486.64 


3,678.18 


3,881.55 


4,096.18 


4,323.82 


20.038 


51,885.84 


78 


C 


3,495.27 


3,687.36 


3,891.09 


4,106.36 


4,334.64 


20.088 


52,015.68 


78 


D 


3,503.91 


3,696.55 


3,900.64 


4,116.55 


4,345.45 


20.137 


52,145.40 


78 


E 


3,512.55 


3,705.73 


3,910.18 


4,126.73 


4,356.27 


20.187 


52,275.24 


78 


F 


3,521.18 


3,714.91 


3,919.73 


4,136.91 


4,367.09 


20.237 


52,405.08 


78 


G 


3,529.82 


3,724.09 


3,929.27 


4,147.09 


4,377.91 


20.286 


52,534.92 


78 


H 


3,538.45 


3,733.27 


3,938.82 


4,157.27 


4,388.73 


20.336 


52,664.76 


78 


J 


3,547.09 


3,742.45 


3,948.36 


4,167.45 


4,399.55 


20.386 


52,794.60 


78 


K 


3,555.73 


3,751.64 


3,957.91 


4,177.64 


4,410.36 


20.435 


52,924.32 


78 


L 


3,564.36 


3,760.82 


3,967.45 


4,187.82 


4,421.18 


20.485 


53,054.16 


79 


A 


3,573.00 


3,770.00 


3,977.00 


4,198.00 


4,432.00 


20.534 


53,184.00 


79 


B 


3,581.73 


3,779.27 


3,986.91 


4,208.45 


4,443.09 


20.585 


53,317.08 


79 


C 


3,590.45 


3,788.55 


3,996.82 


4,218.91 


4,454.18 


20.635 


53,450.16 


79 


D 


3,599.18 


3,797.82 


4,006.73 


4,229.36 


4,465.27 


20.685 


53,583.24 


79 


E 


3,607.91 


3,807.09 


4,016.64 


4,239.82 


4,476.36 


20.735 


53,716.32 


79 


F 


3,616.64 


3,816.36 


4,026.55 


4,250.27 


4,487.45 


20.785 


53,849.40 


79 


G 


3,625.36 


3,825.64 


4,036.45 


4,260.73 


4,498.55 


20.835 


53,982.60 


79 


H 


3,634.09 


3,834.91 


4,046.36 


4,271.18 


4,509.64 


20.886 


54,115.68 


79 


J 


3,642.82 


3,844.18 


4,056.27 


4,281.64 


4,520.73 


20.936 


54,248.76 


79 


K 


3,651.55 


3,853.45 


4,066.18 


4,292.09 


4,531.82 


20.986 


54,381.84 


79 


L 


3,660.27 


3,862.73 


4,076.09 


4,302.55 


4,542.91 


21.036 


54,514.92 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


80 


A 


3,669.00 


3,872.00 


4,086.00 


4,313.00 


4,554.00 


21.086 


54,648.00 


80 


B 


3,678.18 


3,881.55 


4,096.18 


4,323.82 


4,565.36 


21.139 


54,784.32 


80 


C 


3,687.36 


3,891.09 


4,106.36 


4,334.64 


4,576.73 


21.192 


54,920.76 


80 


D 


3,696.55 


3,900.64 


4,116.55 


4,345.45 


4,588.09 


21.245 


55,057.08 


80 


E 


3,705.73 


3,910.18 


4,126.73 


4,356.27 


4,599.45 


21.297 


55,193,40 


80 


F 


3,714.91 


3,919.73 


4,136.91 


4,367.09 


4,610.82 


21.350 


55,329.84 


80 


G 


3,724.09 


3,929.27 


4,147.09 


4,377.91 


4,622.18 


21.403 


55,466.16 


80 


H 


3,733.27 


3,938.82 


4,157.27 


4,388.73 


4,633.55 


21.456 


55,602.60 


80 


J 


3,742.45 


3,948.36 


4,167.45 


4,399.55 


4,644.91 


21.508 


55,738.92 


80 


K 


3,751.64 


3,957.91 


4,177.64 


4,410.36 


4,656.27 


21.561 


55,875.24 


80 


L 


3,760.82 


3,967.45 


4,187.82 


4,421.18 


4,667.64 


21.614 


56,011.68 


81 


A 


3,770.00 


3,977.00 


4,198.00 


4,432.00 


4,679.00 


21.667 


56,148.00 


81 


B 


3,779.27 


3,986.91 


4,208.45 


4,443.09 


4,690.73 


21.720 


56,288.76 


81 


C 


3,788.55 


3,996.82 


4,218.91 


4,454.18 


4,702.45 


21.773 


56,429.40 


81 


D 


3,797.82 


4,006.73 


4,229.36 


4,465.27 


4,714.18 


21.827 


56,570.16 


81 


E 


3,807.09 


4,016.64 


4,239.82 


4,476.36 


4,725.91 


21.880 


56,710.92 


81 


F 


3,816.36 


4,026.55 


4,250.27 


4,487.45 


4,737.64 


21.933 


56,851.68 


81 


G 


3,825.64 


4,036.45 


4,260.73 


4,498.55 


4,749.36 


21.986 


56,992.32 


81 


H 


3,834.91 


4,046.36 


4,271.18 


4,509.64 


4,761.09 


22.040 


57,133.08 


81 


J 


3,844.18 


4,056.27 


4,281.64 


4,520.73 


4,772.82 


22.093 


57,273.84 


81 


K 


3,853.45 


4,066.18 


4,292.09 


4,531.82 


4,784.55 


22.146 


57,414.60 


81 


L 


3,862.73 


4,076.09 


4,302.55 


4,542.91 


4,796.27 


22.200 


57,555.24 


82 


A 


3,872.00 


4,086.00 


4,313.00 


4,554.00 


4,808.00 


22.253 


57,696.00 


82 


B 


3,881.55 


4,096.18 


4,323.82 


4,565.36 


4,820.00 


22.308 


57,840.00 


82 


C 


3,891.09 


4,106.36 


4,334.64 


4,576.73 


4,832.00 


22.363 


57,984.00 


82 


D 


3,900.64 


4,116.55 


4,345.45 


4,588.09 


4,844.00 


22.417 


58,128.00 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


82 


E 


3,910.18 


4,126.73 


4,356.27 


4,599.45 


4,856.00 


22.472 


58,272.00 


82 


F 


3,919.73 


4,136.91 


4,367.09 


4,610.82 


4,868.00 


22.527 


58,416.00 


82 


G 


3,929.27 


4,147.09 


4,377.91 


4,622.18 


4,880.00 


22.582 


58,560.00 


82 


H 


3,938.82 


4,157.27 


4,388.73 


4,633.55 


4,892.00 


22.637 


58,704.00 


82 


J 


3,948.36 


4,167.45 


4,399.55 


4,644.91 


4,904.00 


22.692 


58,848.00 


82 


K 


3,957.91 


4,177.64 


4,410.36 


4,656.27 


4,916.00 


22.747 


58,992.00 


82 


L 


3,967.45 


4,187.82 


4,421.18 


4,667.64 


4,928.00 


22.801 


59,136.00 


83 


A 


3,977.00 


4,198.00 


4,432.00 


4,679.00 


4,940.00 


22.856 


59,280.00 


83 


B 


3,986.91 


4,208.45 


4,443.09 


4,690.73 


4,952.36 


22.913 


59,428.32 


83 


C 


3,996.82 


4,218.91 


4,454.18 


4,702.45 


4,964.73 


22.970 


59,576.76 


83 


D 


4,006.73 


4,229.36 


4,465.27 


4,714.18 


4,977.09 


23.027 


59,725.08 


83 


E 


4,016.64 


4,239.82 


4,476.36 


4,725.91 


4,989.45 


23.084 


59,873.40 


83 


F 


4,026.55 


4,250.27 


4,487.45 


4,737.64 


5,001.82 


23.141 


60,021.84 


83 


G 


4,036.45 


4,260.73 


4,498.55 


4,749.36 


5,014.18 


23.198 


60,170.16 


83 


H 


4,046.36 


4,271.18 


4,509.64 


4,761.09 


5,026.55 


23.255 


60,318.60 


83 


J 


4,056.27 


4,281.64 


4,520.73 


4,772.82 


5,038.91 


23.312 


60,466.92 


83 


K 


4,066.18 


4,292.09 


4,531.82 


4,784.55 


5,051.27 


23.369 


60,615.24 


83 


L 


4,076.09 


4,302.55 


4,542.91 


4,796.27 


5,063.64 


23.426 


60,763.68 


84 


A 


4,086.00 


4,313.00 


4,554.00 


4,808.00 


5,076.00 


23.483 


60,912.00 


84 


B 


4,096.18 


4,323.82 


4,565.36 


4,820.00 


5,088.73 


23.541 


61,064.76 


84 


C 


4,106.36 


4,334.64 


4,576.73 


4,832.00 


5,101.45 


23.600 


61,217.40 


84 


D 


4,116.55 


4,345.45 


4,588.09 


4,844.00 


5,114.18 


23.658 


61,370.16 


84 


E 


4,126.73 


4,356.27 


4,599.45 


4,856.00 


5,126.91 


23.717 


61,522.92 


84 


F 


4,136.91 


4,367.09 


4,610.82 


4,868.00 


5,139.64 


23.775 


61,675.68 


84 


G 


4,147.09 


4,377.91 


4,622.18 


4,880.00 


5,152.36 


23.834 


61,828.32 


84 


H 


4,157.27 


4,388.73 


4,633.55 


4,892.00 


5,165.09 


23.892 


61,981.08 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


84 


J 


4,167.45 


4,399.55 


4,644.91 


4,904.00 


5,177.82 


23.951 


62,133.84 


84 


K 


4,177.64 


4,410.36 


4,656.27 


4,916.00 


5,190.55 


24.009 


62,286.60 


84 


L 


4,187.82 


4,421.18 


4,667.64 


4,928.00 


5,203.27 


24.068 


62,439.24 


85 


A 


4,198.00 


4,432.00 


4,679.00 


4,940.00 


5,216.00 


24.126 


62,592.00 


85 


B 


4,208.45 


4,443.09 


4,690.73 


4,952.36 


5,229.00 


24.186 


62,748.00 


85 


C 


4,218.91 


4,454.18 


4,702.45 


4,964.73 


5,242.00 


24.247 


62,904.00 


85 


D 


4,229.36 


4,465.27 


4,714.18 


4,977.09 


5,255.00 


24.307 


63,060.00 


85 


E 


4,239.82 


4,476.36 


4,725.91 


4,989.45 


5,268.00 


24.367 


63,216.00 


85 


F 


4,250.27 


4,487.45 


4,737.64 


5,001.82 


5,281.00 


24.427 


63,372.00 


85 


G 


4,260.73 


4,498.55 


4,749.36 


5,014.18 


5,294.00 


24.487 


63,528.00 


85 


H 


4,271.18 


4,509.64 


4,761.09 


5,026.55 


5,307.00 


24.547 


63,684.00 


85 


J 


4,281.64 


4,520.73 


4,772.82 


5,038.91 


5,320.00 


24.607 


63,840.00 


85 


K 


4,292.09 


4,531.82 


4,784.55 


5,051.27 


5,333.00 


24.667 


63,996.00 


85 


L 


4,302.55 


4,542.91 


4,796.27 


5,063.64 


5,346.00 


24.727 


64,152.00 


86 


A 


4,313.00 


4,554.00 


4,808.00 


5,076.00 


5,359.00 


24.787 


64,308.00 


86 


B 


4,323.82 


4,565.36 


4,820.00 


5,088.73 


5,372.36 


24.850 


64,468.32 


86 


C 


4,334.64 


4,576.73 


4,832.00 


5,101.45 


5,385.73 


24.912 


64,628.76 


86 


D 


4,345.45 


4,588.09 


4,844.00 


5,114.18 


5,399.09 


24.974 


64,789.08 


86 


E 


4,356.27 


4,599.45 


4,856.00 


5,126.91 


5,412.45 


25.036 


64,949.40 


86 


F 


4,367.09 


4,610.82 


4,868.00 


5,139.64 


5,425.82 


25.098 


65,109.84 


86 


G 


4,377.91 


4,622.18 


4,880.00 


5,152.36 


5,439.18 


25.160 


65,270.16 


86 


H 


4,388.73 


4,633.55 


4,892.00 


5,165.09 


5,452.55 


25.223 


65,430.60 


86 


J 


4,399.55 


4,644.91 


4,904.00 


5,177.82 


5,465.91 


25.285 


65,590.92 


86 


K 


4,410.36 


4,656.27 


4,916.00 


5,190.55 


5,479.27 


25.347 


65,751.24 


86 


L 


4,421.18 


4,667.64 


4,928.00 


5,203.27 


5,492.64 


25.409 


65,911.68 


87 


A 


4,432.00 


4,679.00 


4,940.00 


5,216.00 


5,506.00 


25.471 


66,072.00 
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NOTE 2 
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NOTE 3 


1 


2 
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NOTE 4 


1 


2 


HOl!RLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


87 


B 


4,443.09 


4,690.73 


4,952.36 


5,229.00 


5,519.73 


25.535 


66,236.76 


87 


C 


4,454.18 


4,702.45 


4,964.73 


5,242.00 


5,533.45 


25.599 


66,401.40 


87 


D 


4,465.27 


4,714.18 


4,977.09 


5,255.00 


5,547.18 


25.662 


66,566.16 


87 


E 


4,476.36 


4,725.91 


4,989.45 


5,268.00 


5,560.91 


25.726 


66,730.92 


87 


F 


4,487.45 


4,737.64 


5,001.82 


5,281.00 


5,574.64 


25.790 


66,895.68 


87 


G 


4,498.55 


4,749.36 


5,014.18 


5,294.00 


5,588.36 


25.854 


67,060.32 


87 


H 


4,509.64 


4,761.09 


5,026.55 


5,307.00 


5,602.09 


25.917 


67,225.08 


87 


J 


4,520.73 


4,772.82 


5,038.91 


5,320.00 


5,615.82 


25.981 


67,389.84 


87 


K 


4,531.82 


4,784.55 


5,051.27 


5,333.00 


5,629.55 


26.045 


67,554.60 


87 


L 


4,542.91 


4,796.27 


5,063.64 


5,346.00 


5,643.27 


26.109 


67,719.24 


88 


A 


4,554.00 


4,808.00 


5,076.00 


5,359.00 


5,657.00 


26.172 


67,884.00 


88 


B 


4,565.36 


4,820.00 


5,088.73 


5,372.36 


5,671.18 


26.238 


68,054.16 


88 


C 


4,576.73 


4,832.00 


5,101.45 


5,385.73 


5,685.36 


26.303 


68,224.32 


88 


D 


4,588.09 


4,844.00 


5,114.18 


5,399.09 


5,699.55 


26.368 


68,394.60 


88 


E 


4,599.45 


4,856.00 


5,126.91 


5,412.45 


5,713.73 


26.434 


68,564.76 


88 


F 


4,610.82 


4,868.00 


5,139.64 


5,425.82 


5,727.91 


26.499 


68,734.92 


88 


G 


4,622.18 


4,880.00 


5,152.36 


5,439.18 


5,742.09 


26.564 


68,905.08 


88 


H 


4,633.55 


4,892.00 


5,165.09 


5,452.55 


5,756.27 


26.630 


69,075.24 


88 


J 


4,644.91 


4,904.00 


5,177.82 


5,465.91 


5,770.45 


26.695 


69,245.40 


88 


K 


4,656.27 


4,916.00 


5,190.55 


5,479.27 


5,784.64 


26.760 


69,415.68 


88 


L 


4,667.64 


4,928.00 


5,203.27 


5,492.64 


5,798.82 


26.826 


69,585.84 


89 


A 


4,679.00 


4,940.00 


5,216.00 


5,506.00 


5,813.00 


26.891 


69,756.00 


89 


B 


4,690.73 


4,952.36 


5,229.00 


5,519.73 


5,827.55 


26.958 


69,930.60 


89 


C 


4,702.45 


4,964.73 


5,242.00 


5,533.45 


5,842.09 


27.026 


70,105.08 


89 


D 


4,714.18 


4,977.09 


5,255.00 


5,547.18 


5,856.64 


27.093 


70,279.68 


89 


E 


4,725.91 


4,989.45 


5,268.00 


5,560.91 


5,871.18 


27.160 


70,454.16 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


89 


F 


4,737.64 


5,001.82 


5,281.00 


5,574.64 


5,885.73 


27.228 


70,628.76 


89 


G 


4,749.36 


5,014.18 


5,294.00 


5,588.36 


5,900.27 


27.295 


70,803.24 


89 


H 


4,761.09 


5,026.55 


5,307.00 


5,602.09 


5,914.82 


27.363 


70,977.84 


89 


J 


4,772.82 


5,038.91 


5,320.00 


5,615.82 


5,929.36 


27.430 


71,152.32 


89 


K 


4,784.55 


5,051.27 


5,333.00 


5,629.55 


5,943.91 


27.497 


71,326.92 


89 


L 


4,796.27 


5,063.64 


5,346,00 


5,643.27 


5,958.45 


27.565 


71,501.40 


90 


A 


4,808.00 


5,076.00 


5,359.00 


5,657.00 


5,973.00 


27.632 


71,676.00 


90 


B 


4,820.00 


5,088.73 


5,372.36 


5,671.18 


5,987.91 


27.701 


71,854.92 


90 


C 


4,832.00 


5,101.45 


5,385.73 


5,685.36 


6,002.82 


27.770 


72,033.84 


90 


D 


4,844.00 


5,114.18 


5,399.09 


5,699.55 


6,017.73 


27.839 


72,212.76 


90 


E 


4,856.00 


5,126.91 


5,412.45 


5,713.73 


6,032.64 


27.908 


72,391.68 


90 


F 


4,868.00 


5,139.64 


5,425.82 


5,727.91 


6,047.55 


27.977 


72,570.60 


90 


G 


4,880.00 


5,152.36 


5,439.18 


5,742.09 


6,062.45 


28.046 


72,749.40 


90 


H 


4,892.00 


5,165.09 


5,452.55 


5,756.27 


6,077.36 


28.115 


72,928.32 


90 


J 


4,904.00 


5,177.82 


5,465.91 


5,770.45 


6,092.27 


28.184 


73,107.24 


90 


K 


4,916.00 


5,190.55 


5,479.27 


5,784.64 


6,107.18 


28.253 


73,286.16 


90 


L 


4,928.00 


5,203.27 


5,492.64 


5,798.82 


6,122.09 


28.322 


73,465.08 


91 


A 


4,940.00 


5,216.00 


5,506.00 


5,813.00 


6,137.00 


28.391 


73,644.00 


91 


B 


4,952.36 


5,229.00 


5,519.73 


5,827.55 


6,152.36 


28.462 


73,828.32 


91 


C 


4,964.73 


5,242.00 


5,533.45 


5,842.09 


6,167.73 


28.533 


74,012.76 


91 


D 


4,977.09 


5,255.00 


5,547.18 


5,856.64 


6,183.09 


28.604 


74,197.08 


91 


E 


4,989.45 


5,268.00 


5,560.91 


5,871.18 


6,198.45 


28.675 


74,381.40 


91 


F 


5,001.82 


5,281.00 


5,574.64 


5,885.73 


6,213,82 


28.746 


74,565.84 


91 


G 


5,014.18 


5,294.00 


5,588.36 


5,900.27 


6,229.18 


28.817 


74,750.16 


91 


H 


5,026.55 


5,307.00 


5,602.09 


5,914.82 


6,244.55 


28.888 


74,934.60 


91 


J 


5,038.91 


5,320.00 


5,615.82 


5,929.36 


6,259.91 


28.959 


75,118.92 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 
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NOTE 4 
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HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


91 


K 


5,051.27 


5,333.00 


5,629.55 


5,943.91 


6,275.27 


29.030 


75,303.24 


91 


L 


5,063.64 


5,346.00 


5,643.27 


5,958.45 


6,290.64 


29.101 


75,487.68 


92 


A 


5,076.00 


5,359,00 


5,657.00 


5,973.00 


6,306.00 


29.172 


75,672.00 


92 


B 


5,088.73 


5,372.36 


5,671.18 


5,987.91 


6,321.73 


29.246 


75,860.76 


92 


C 


5,101.45 


5,385.73 


5,685.36 


6,002.82 


6,337.45 


29.319 


76,049.40 


92 


D 


5,114.18 


5,399.09 


5,699.55 


6,017.73 


6,353.18 


29.392 


76,238.16 


92 


E 


5,126.91 


5,412.45 


5,713.73 


6,032.64 


6,368.91 


29.465 


76,426.92 


92 


F 


5,139.64 


5,425.82 


5,727.91 


6,047.55 


6,384.64 


29.538 


76,615.68 


92 


G 


5,152.36 


5,439.18 


5,742.09 


6,062.45 


6,400.36 


29.611 


76,804.32 


92 


H 


5,165.09 


5,452.55 


5,756.27 


6,077.36 


6,416.09 


29.684 


76,993.08 


92 


J 


5,177.82 


5,465.91 


5,770.45 


6,092.27 


6,431.82 


29.758 


77,181.84 


92 


K 


5,190.55 


5,479.27 


5,784.64 


6,107.18 


6,447.55 


29.831 


77,370.60 


92 


L 


5,203.27 


5,492.64 


5,798.82 


6,122.09 


6,463.27 


29.904 


77,559.24 


93 


A 


5,216.00 


5,506.00 


5,813.00 


6,137.00 


6,479.00 


29.977 


77,748.00 


93 


B 


5,229.00 


5,519.73 


5,827.55 


6,152.36 


6,495.18 


30.052 


77,942.16 


93 


C 


5,242.00 


5,533.45 


5,842.09 


6,167.73 


6,511.36 


30.126 


78,136.32 


93 


D 


5,255.00 


5,547.18 


5,856.64 


6,183.09 


6,527.55 


30.201 


78,330.60 


93 


E 


5,268.00 


5,560.91 


5,871.18 


6,198.45 


6,543.73 


30.276 


78,524.76 


93 


F 


5,281.00 


5,574.64 


5,885.73 


6,213.82 


6,559.91 


30.351 


78,718.92 


93 


G 


5,294.00 


5,588.36 


5,900.27 


6,229.18 


6,576.09 


30.425 


78,913.08 


93 


H 


5,307.00 


5,602.09 


5,914.82 


6,244.55 


6,592.27 


30.500 


79,107.24 


93 


J 


5,320.00 


5,615.82 


5,929.36 


6,259.91 


6,608.45 


30.575 


79,301.40 


93 


K 


5,333.00 


5,629.55 


5,943.91 


6,275.27 


6,624.64 


30.649 


79,495.68 


93 


L 


5,346.00 


5,643.27 


5,958.45 


6,290.64 


6,640.82 


30.724 


79,689.84 


94 


A 


5,359.00 


5,657.00 


5,973.00 


6,306.00 


6,657.00 


30.799 


79,884.00 


94 


B 


5,372.36 


5,671.18 


5,987.91 


6,321.73 


6,673.64 


30.876 


80,083.68 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 


1 
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STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


94 


C 


5,385.73 


5,685.36 


6,002.82 


6,337.45 


6,690.27 


30.952 


80,283.24 


94 


D 


5,399.09 


5,699.55 


6,017.73 


6,353.18 


6,706.91 


31.029 


80,482.92 


94 


E 


5,412.45 


5,713.73 


6,032.64 


6,368.91 


6,723.55 


31.106 


80,682.60 


94 


F 


5,425.82 


5,727.91 


6,047.55 


6,384.64 


6,740.18 


31.183 


80,882.16 


94 


G 


5,439.18 


5,742.09 


6,062.45 


6,400.36 


6,756.82 


31.260 


81,081.84 


94 


H 


5,452.55 


5,756.27 


6,077.36 


6,416.09 


6,773.45 


31.336 


81,281.40 


94 


J 


5,465.91 


5,770.45 


6,092.27 


6,431.82 


6,790.09 


31.413 


81,481.08 


94 


K 


5,479.27 


5,784.64 


6,107.18 


6,447.55 


6,806.73 


31.490 


81,680.76 


94 


L 


5,492.64 


5,798.82 


6,122.09 


6,463.27 


6,823.36 


31.567 


81,880.32 


95 


A 


5,506.00 


5,813.00 


6,137.00 


6,479.00 


6,840.00 


31.644 


82,080.00 


95 


B 


5,519.73 


5,827.55 


6,152.36 


6,495.18 


6,857.09 


31.723 


82,285.08 


95 


C 


5,533.45 


5,842.09 


6,167.73 


6,511.36 


6,874.18 


31.801 


82,490.16 


95 


D 


5,547.18 


5,856.64 


6,183.09 


6,527.55 


6,891.27 


31.880 


82,695.24 


95 


E 


5,560.91 


5,871.18 


6,198.45 


6,543.73 


6,908.36 


31.959 


82,900.32 


95 


F 


5,574.64 


5,885.73 


6,213.82 


6,559.91 


6,925.45 


32.038 


83,105.40 


95 


G 


5,588.36 


5,900.27 


6,229.18 


6,576.09 


6,942.55 


32.117 


83,310.60 


95 


H 


5,602.09 


5,914.82 


6,244.55 


6,592.27 


6,959.64 


32.196 


83,515.68 


95 


J 


5,615.82 


5,929.36 


6,259.91 


6,608.45 


6,976.73 


32.275 


83,720.76 


95 


K 


5,629.55 


5,943.91 


6,275.27 


6,624.64 


6,993.82 


32.354 


83,925.84 


95 


L 


5,643.27 


5,958.45 


6,290.64 


6,640.82 


7,010.91 


32.433 


84,130.92 


96 


A 


5,657.00 


5,973.00 


6,306.00 


6,657.00 


7,028.00 


32.511 


84,336.00 


96 


B 


5,671.18 


5,987.91 


6,321.73 


6,673.64 


7,045.55 


32.593 


84,546.60 


96 


C 


5,685.36 


6,002.82 


6,337.45 


6,690.27 


7,063.09 


32.674 


84,757.08 


96 


D 


5,699.55 


6,017.73 


6,353.18 


6,706.91 


7,080.64 


32.756 


84,967.68 


96 


E 


5,713.73 


6,032.64 


6,368.91 


6,723.55 


7,098.18 


32.838 


85,178.16 


96 


F 


5,727.91 


6,047.55 


6,384.64 


6,740.18 


7,115.73 


32.919 


85,388.76 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 
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NOTE 4 
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HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


96 


G 


5,742.09 


6,062.45 


6,400.36 


6,756.82 


7,133.27 


33.001 


85,599.24 


96 


H 


5,756.27 


6,077.36 


6,416.09 


6,773.45 


7,150.82 


33.082 


85,809.84 


96 


J 


5,770.45 


6,092.27 


6,431.82 


6,790.09 


7,168.36 


33.164 


86,020.32 


96 


K 


5,784.64 


6,107.18 


6,447.55 


6,806.73 


7,185.91 


33.245 


86,230.92 


96 


L 


5,798.82 


6,122.09 


6,463.27 


6,823.36 


7,203.45 


33.327 


86,441.40 


97 


A 


5,813.00 


6,137.00 


6,479.00 


6,840.00 


7,221.00 


33.408 


86,652.00 


97 


B 


5,827.55 


6,152.36 


6,495.18 


6,857.09 


7,239.09 


33.492 


86,869.08 


97 


C 


5,842.09 


6,167.73 


6,511.36 


6,874.18 


7,257.18 


33.575 


87,086.16 


97 


D 


5,856.64 


6,183.09 


6,527.55 


6,891.27 


7,275.27 


33.659 


87,303.24 


97 


E 


5,871.18 


6,198.45 


6,543.73 


6,908.36 


7,293.36 


33.742 


87,520.32 


97 


F 


5,885.73 


6,213.82 


6,559.91 


6,925.45 


7,311.45 


33.826 


87,737.40 


97 


G 


5,900.27 


6,229.18 


6,576.09 


6,942.55 


7,329.55 


33.910 


87,954.60 


97 


H 


5,914.82 


6,244.55 


6,592.27 


6,959.64 


7,347.64 


33.993 


88,171.68 


97 


J 


5,929.36 


6,259.91 


6,608.45 


6,976.73 


7,365.73 


34.077 


88,388.76 


97 


K 


5,943.91 


6,275.27 


6,624.64 


6,993.82 


7,383.82 


34.160 


88,605.84 


97 


L 


5,958.45 


6,290.64 


6,640.82 


7,010.91 


7,401.91 


34.244 


88,822.92 


98 


A 


5,973.00 


6,306.00 


6,657.00 


7,028.00 


7,420.00 


34.328 


89,040.00 


98 


B 


5,987.91 


6,321.73 


6,673.64 


7,045.55 


7,438.55 


34.413 


89,262.60 


98 


C 


6,002.82 


6,337.45 


6,690.27 


7,063.09 


7,457.09 


34.499 


89,485.08 


98 


D 


6,017.73 


6,353.18 


6,706.91 


7,080.64 


7,475.64 


34.585 


89,707.68 


98 


E 


6,032.64 


6,368.91 


6,723.55 


7,098.18 


7,494.18 


34.670 


89,930.16 


98 


F 


6,047.55 


6,384.64 


6,740.18 


7,115.73 


7,512.73 


34.756 


90,152.76 


98 


G 


6,062.45 


6,400.36 


6,756.82 


7,133.27 


7,531.27 


34.842 


90,375.24 


98 


H 


6,077.36 


6,416.09 


6,773.45 


7,150.82 


7,549.82 


34.927 


90,597.84 


98 


J 


6,092.27 


6,431.82 


6,790.09 


7,168.36 


7,568.36 


35.013 


90,820.32 


98 


K 


6,107.18 


6,447,55 


6,806.73 


7,185.91 


7,586.91 


35.099 


91,042.92 
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NOTE 3 
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NOTE 4 
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HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


98 


L 


6,122.09 


6,463.27 


6,823.36 


7,203.45 


7,605.45 


35.184 


91,265.40 


99 


A 


6,137.00 


6,479.00 


6,840.00 


7,221.00 


7,624.00 


35.270 


91,488.00 


99 


B 


6,152.36 


6,495.18 


6,857.09 


7,239.09 


7,643.09 


35.358 


91,717.08 


99 


C 


6,167.73 


6,511.36 


6,874.18 


7,257.18 


7,662.18 


35.447 


91,946.16 


99 


D 


6,183.09 


6,527.55 


6,891.27 


7,275.27 


7,681.27 


35.535 


92,175.24 


99 


E 


6,198.45 


6,543.73 


6,908.36 


7,293.36 


7,700.36 


35.623 


92,404.32 


99 


F 


6,213.82 


6,559.91 


6,925.45 


7,311.45 


7,719.45 


35.712 


92,633.40 


99 


G 


6,229.18 


6,576.09 


6,942.55 


7,329.55 


7,738.55 


35.800 


92,862.60 


99 


H 


6,244.55 


6,592.27 


6,959.64 


7,347.64 


7,757.64 


35.888 


93,091.68 


99 


J 


6,259.91 


6,608.45 


6,976.73 


7,365.73 


7,776.73 


35.976 


93,320.76 


99 


K 


6,275.27 


6,624.64 


6,993.82 


7,383.82 


7,795.82 


36.065 


93,549.84 


99 


L 


6,290.64 


6,640.82 


7,010.91 


7,401.91 


7,814.91 


36.153 


93,778.92 


100 


A 


6,306.00 


6,657.00 


7,028.00 


7,420.00 


7,834.00 


36.241 


94,008.00 


100 


B 


6,321.73 


6,673.64 


7,045.55 


7,438.55 


7,853.55 


36.332 


94,242.60 


100 


C 


6,337.45 


6,690.27 


7,063.09 


7,457.09 


7,873.09 


36.422 


94,477.08 


100 


D 


6,353.18 


6,706.91 


7,080.64 


7,475.64 


7,892.64 


36.513 


94,711.68 


100 


E 


6,368.91 


6,723.55 


7,098.18 


7,494.18 


7,912.18 


36.603 


94,946.16 


100 


F 


6,384.64 


6,740.18 


7,115.73 


7,512.73 


7,931.73 


36.693 


95,180.76 


100 


G 


6,400.36 


6,756.82 


7,133.27 


7,531.27 


7,951.27 


36.784 


95,415.24 


100 


H 


6,416.09 


6,773.45 


7,150.82 


7,549.82 


7,970.82 


36.874 


95,649.84 


100 


J 


6,431.82 


6,790.09 


7,168.36 


7,568.36 


7,990.36 


36.964 


95,884.32 


100 


K 


6,447.55 


6,806.73 


7,185.91 


7,586.91 


8,009.91 


37.055 


96,118.92 


100 


L 


6,463.27 


6,823.36 


7,203.45 


7,605.45 


8,029.45 


37.145 


96,353.40 


101 


A 


6,479.00 


6,840.00 


7,221.00 


7,624.00 


8,049.00 


37.236 


96,588.00 


101 


B 


6,495.18 


6,857.09 


7,239.09 


7,643.09 


8,069.09 


37.329 


96,829.08 


101 


C 


6,511.36 


6,874.18 


7,257.18 


7,662.18 


8,089.18 


37.422 


97,070.16 
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NOTES 


1 


RATE 


RATE 


101 


D 


6,527.55 


6,891.27 


7,275.27 


7,681.27 


8,109.27 


37.515 


97,311.24 


101 


E 


6,543.73 


6,908.36 


7,293.36 


7,700.36 


8,129.36 


37.608 


97,552.32 


101 


F 


6,559.91 


6,925.45 


7,311.45 


7,719.45 


8,149.45 


37.701 


97,793.40 


101 


G 


6,576.09 


6,942.55 


7,329.55 


7,738.55 


8,169.55 


37.794 


98,034.60 


101 


H 


6,592.27 


6,959.64 


7,347.64 


7,757.64 


8,189.64 


37.887 


98,275.68 


101 


J 


6,608.45 


6,976.73 


7,365.73 


7,776.73 


8,209.73 


37.980 


98,516.76 


101 


K 


6,624.64 


6,993.82 


7,383.82 


7,795.82 


8,229.82 


38.073 


98,757.84 


101 


L 


6,640.82 


7,010.91 


7,401.91 


7,814.91 


8,249.91 


38.166 


98,998.92 


102 


A 


6,657.00 


7,028.00 


7,420.00 


7,834.00 


8,270,00 


38.259 


99,240.00 


102 


B 


6,673.64 


7,045.55 


7,438.55 


7,853.55 


8,290,64 


38.354 


99,487.68 


102 


C 


6,690.27 


7,063.09 


7,457.09 


7,873.09 


8,311.27 


38.450 


99,735.24 


102 


D 


6,706.91 


7,080.64 


7,475.64 


7,892.64 


8,331.91 


38.545 


99,982.92 


102 


E 


6,723.55 


7,098.18 


7,494.18 


7,912.18 


8,352.55 


38.641 


100,230.60 


102 


F 


6,740.18 


7,115.73 


7,512.73 


7,931.73 


8,373.18 


38.737 


100,478.16 


102 


G 


6,756.82 


7,133.27 


7,531.27 


7,951.27 


8,393.82 


38.832 


100,725.84 


102 


H 


6,773.45 


7,150.82 


7,549.82 


7,970.82 


8,414.45 


38.928 


100,973.40 


102 


J 


6,790.09 


7,168.36 


7,568.36 


7,990.36 


8,435.09 


39.024 


101,221.08 


102 


K 


6,806.73 


7,185.91 


7,586.91 


8,009.91 


8,455.73 


39.119 


101,468.76 


102 


L 


6,823.36 


7,203.45 


7,605.45 


8,029.45 


8,476.36 


39.215 


101,716.32 


103 


A 


6,840.00 


7,221.00 


7,624.00 


8,049.00 


8,497.00 


39.310 


101,964.00 


103 


B 


6,857.09 


7,239.09 


7,643.09 


8,069.09 


8,518.27 


39.409 


102,219.24 


103 


C 


6,874.18 


7,257.18 


7,662.18 


8,089.18 


8,539.55 


39.507 


102,474.60 


103 


D 


6,891.27 


7,275.27 


7,681.27 


8,109.27 


8,560.82 


39.605 


102,729.84 


103 


E 


6,908.36 


7,293.36 


7,700.36 


8,129.36 


8,582.09 


39.703 


102,985.08 


103 


F 


6,925.45 


7,311.45 


7,719.45 


8,149.45 


8,603.36 


39.801 


103,240.32 


103 


G 


6,942.55 


7,329.55 


7,738.55 


8,169.55 


8,624.64 


39.900 


103,495.68 



Supp. # 72, 5-07 



6-134 



6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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H 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


103 


H 


6,959.64 


7,347.64 


7,757.64 


8,189.64 


8,645.91 


39.998 


103,750.92 


103 


J 


6,976.73 


7,365.73 


7,776.73 


8,209.73 


8,667.18 


40.096 


104,006.16 


103 


K 


6,993.82 


7,383.82 


7,795.82 


8,229.82 


8,688.45 


40.194 


104,261.40 


103 


L 


7,010.91 


7,401.91 


7,814.91 


8,249.91 


8,709.73 


40.293 


104,516.76 


104 


A 


7,028.00 


7,420.00 


7,834.00 


8,270.00 


8,731.00 


40.391 


104,772.00 


104 


B 


7,045.55 


7,438.55 


7,853.55 


8,290.64 


8,752.82 


40.492 


105,033.84 


104 


c 


7,063.09 


7,457.09 


7,873.09 


8,311.27 


8,774.64 


40.592 


105,295.68 


104 


D 


7,080.64 


7,475.64 


7,892.64 


8,331.91 


8,796.45 


40.693 


105,557.40 


104 


E 


7,098.18 


7,494.18 


7,912.18 


8,352.55 


8,818.27 


40.794 


105,819.24 


104 


F 


7,115.73 


7,512.73 


7,931.73 


8,373.18 


8,840.09 


40.895 


106,081.08 


104 


G 


7,133.27 


7,531.27 


7,951.27 


8,393.82 


8,861.91 


40.996 


106,342.92 


104 


H 


7,150.82 


7,549.82 


7,970.82 


8,414.45 


8,883.73 


41.097 


106,604.76 


104 


J 


7,168.36 


7,568.36 


7,990.36 


8,435.09 


8,905.55 


41.197 


106,866.60 


104 


K 


7,185.91 


. 7,586.91 


8,009.91 


8,455.73 


8,927.36 


41.298 


107,128.32 


104 


L 


7,203.45 


7,605.45 


8,029.45 


8,476.36 


8,949.18 


41.399 


107,390.16 


105 


A 


7,221.00 


7,624.00 


8,049.00 


8,497.00 


8,971.00 


41.500 


107,652.00 


105 


B 


7,239.09 


7,643.09 


8,069.09 


8,518.27 


8,993.45 


41.604 


107,921.40 


105 


C 


7,257.18 


7,662.18 


8,089.18 


8,539.55 


9,015.91 


41.708 


108,190.92 


105 


D 


7,275.27 


7,681.27 


8,109.27 


8,560.82 


9,038.36 


41.812 


108,460.32 


105 


E 


7,293.36 


7,700.36 


8,129.36 


8,582.09 


9,060.82 


41.916 


108,729.84 


105 


F 


7,311.45 


7,719.45 


8,149.45 


8,603.36 


9,083.27 


42.020 


108,999.24 


105 


G 


7,329.55 


7,738.55 


8,169.55 


8,624.64 


9,105.73 


42.124 


109,268.76 


105 


H 


7,347.64 


7,757.64 


8,189.64 


8,645.91 


9,128.18 


42.228 


109,538.16 


105 


J 


7,365.73 


7,776.73 


8,209.73 


8,667.18 


9,150.64 


42.332 


109,807.68 


105 


K 


7,383.82 


7,795.82 


8,229.82 


8,688.45 


9,173.09 


42.436 


110,077.08 


105 


L 


7,401.91 


7,814.91 


8,249.91 


8,709.73 


9,195.55 


42.540 


1 10,346.60 



6-135 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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L 
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E 


L 
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V 
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4 


5 










NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTES 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


I 


RATE 


RATE 


106 


A 


7,420.00 


7,834.00 


8,270.00 


8,731.00 


9,218.00 


42.644 


110,616.00 


]06 


B 


7,438.55 


7,853.55 


8,290.64 


8,752.82 


9,241.00 


42.750 


110,892.00 


106 


C 


7,457.09 


7,873.09 


8,311.27 


8,774.64 


9,264.00 


42.857 


111,168.00 


106 


D 


7,475.64 


7,892.64 


8,331.91 


8,796.45 


9,287.00 


42.963 


111,444.00 


106 


E 


7,494.18 


7,912.18 


8,352.55 


8,818.27 


9,310.00 


43.070 


111,720.00 


106 


F 


7,512.73 


7,931.73 


8,373.18 


8,840.09 


9,333.00 


43.177 


111,996.00 


106 


G 


7,531.27 


7,951.27 


8,393.82 


8,861.91 


9,356.00 


43.283 


112,272.00 


106 


H 


7,549.82 


7,970.82 


8,414.45 


8,883.73 


9,379.00 


43.390 


112,548.00 


106 


J 


7,568.36 


7,990.36 


8,435.09 


8,905.55 


9,402.00 


43.496 


112,824.00 


106 


K 


7,586.91 


8,009.91 


8,455.73 


8,927.36 


9,425.00 


43.603 


113,100.00 


106 


L 


7,605.45 


8,029.45 


8,476.36 


8,949.18 


9,448.00 


43.709 


113,376.00 


107 


A 


7,624.00 


8,049.00 


8,497.00 


8,971.00 


9,471.00 


43.816 


113,652.00 


107 


B 


7,643.09 


8,069.09 


8,518.27 


8,993.45 


9,494.64 


43.926 


113,935.68 


107 


C 


7,662.18 


8,089.18 


8,539.55 


9,015.91 


9,518.27 


44.036 


114,219.24 


107 


D 


7,681.27 


8,109.27 


8,560.82 


9,038.36 


9,541.91 


44.145 


114,502.92 


107 


E 


7,700.36 


8,129.36 


8,582.09 


9,060.82 


9,565.55 


44.255 


114,786.60 


107 


F 


7,719.45 


8,149.45 


8,603.36 


9,083.27 


9,589.18 


44.365 


115,070.16 


107 


G 


7,738.55 


8,169.55 


8,624.64 


9,105.73 


9,612.82 


44.474 


115,353.84 


107 


H 


7,757.64 


8,189.64 


8,645.91 


9,128.18 


9,636.45 


44.584 


115,637.40 


107 


J 


7,776.73 


8,209.73 


8,667.18 


9,150.64 


9,660.09 


44.694 


115,921.08 


107 


K 


7,795.82 


8,229.82 


8,688.45 


9,173.09 


9,683.73 


44.804 


116,204.76 


107 


L 


7,814.91 


8,249.91 


8,709.73 


9,195.55 


9,707.36 


44.913 


116,488.32 


108 


A 


7,834.00 


8,270.00 


8,731.00 


9,218.00 


9,731.00 


45.023 


116,772.00 


108 


B 


7,853.55 


8,290.64 


8,752.82 


9,241.00 


9,755.36 


45.135 


117,064.32 


108 


C 


7,873.09 


8,311.27 


8,774.64 


9,264.00 


9,779.73 


45.248 


117,356.76 


108 


D 


7,892.64 


8,331.91 


8,796.45 


9,287.00 


9,804.09 


45.360 


117,649.08 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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11 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


108 


E 


7,912.18 


8,352.55 


8,818.27 


9,310.00 


9,828.45 


45.472 


117,941.40 


108 


F 


7,931.73 


8,373.18 


8,840.09 


9,333.00 


9,852.82 


45.585 


118,233.84 


108 


G 


7,951.27 


8,393.82 


8,861.91 


9,356.00 


9,877.18 


45.697 


118,526.16 


108 


H 


7,970.82 


8,414.45 


8,883.73 


9,379.00 


9,901.55 


45.809 


118,818.60 


108 


J 


7,990.36 


8,435.09 


8,905.55 


9,402.00 


9,925.91 


45.922 


119,110.92 


108 


K 


8,009.91 


8,455.73 


8,927.36 


9,425.00 


9,950.27 


46.034 


119,403.24 


108 


L 


8,029.45 


8,476.36 


8,949.18 


9,448.00 


9,974.64 


46.146 


119,695.68 


109 


A 


8,049.00 


8,497.00 


8,971.00 


9,471.00 


9,999.00 


46.259 


119,988.00 


109 


B 


8,069.09 


8,518.27 


8,993.45 


9,494.64 


10,024.00 


46.374 


120,288.00 


109 


C 


8,089.18 


8,539.55 


9,015.91 


9,518.27 


10,049.00 


46.490 


120,588.00 


109 


D 


8,109.27 


8,560.82 


9,038.36 


9,541.91 


10,074.00 


46.605 


120,888.00 


109 


E 


8,129.36 


8,582.09 


9,060.82 


9,565.55 


10,099.00 


46.720 


121,188.00 


109 


F 


8,149.45 


8,603.36 


9,083.27 


9,589.18 


10,124.00 


46.836 


121,488.00 


109 


G 


8,169.55 


8,624.64 


9,105.73 


9,612.82 


10,149.00 


46.951 


121,788.00 


109 


H 


8,189.64 


8,645.91 


9,128.18 


9,636.45 


10,174.00 


47.067 


122,088.00 


109 


J 


8,209.73 


8,667.18 


9,150.64 


9,660.09 


10,199.00 


47.182 


122,388.00 


109 


K 


8,229.82 


8,688.45 


9,173.09 


9,683.73 


10,224.00 


47.298 


122,688.00 


109 


L 


8,249.91 


8,709.73 


9,195.55 


9,707.36 


10,249.00 


47.413 


122,988.00 


110 


A 


8,270.00 


8,731.00 


9,218.00 


9,731.00 


10,274.00 


47.529 


123,288.00 


110 


B 


8,290.64 


8,752.82 


9,241.00 


9,755.36 


10,299.73 


47.647 


123,596.76 


110 


C 


8,311.27 


8,774.64 


9,264.00 


9,779.73 


10,325.45 


47.766 


123,905.40 


110 


D 


8,331.91 


8,796.45 


9,287.00 


9,804.09 


10,351.18 


47.885 


124,214.16 


110 


E 


8,352.55 


8,818.27 


9,310.00 


9,828.45 


10,376.91 


48.003 


124,522.92 


110 


F 


8,373.18 


8,840.09 


9,333.00 


9,852.82 


10,402.64 


48.122 


124,831.68 


JiO 


G 


8,393.82 


8,861.91 


9,356.00 


9,877.18 


10,428.36 


48.240 


125,140.32 


110 


H ' 


8,414.45 


8,883.73 


9,379.00 


9,901.55 


10,454.09 


48.359 


125,449.08 



6-137 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTES 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


110 


J 


8,435.09 


8,905.55 


9,402.00 


9,925.91 


10,479.82 


48.478 


125,757.84 


110 


K 


8,455.73 


8,927.36 


9,425.27 


9,950.27 


10,505.55 


48.596 


126,066.60 


110 


L 


8,476.36 


8,949.18 


9,448.00 


9,974.64 


10,531.27 


48.715 


126,375.24 


111 


A 


8,497.00 


8,971.00 


9,471.00 


9,999.00 


10,557.00 


48.833 


126,684.00 


111 


B 


8,518.27 


8,993.45 


9,494.64 


10,024.00 


10,583.36 


48.956 


127,000.32 


111 


C 


8,539.55 


9,015.91 


9,518.27 


10,049.00 


10,609.73 


49.078 


127,316.76 


111 


D 


8,560.82 


9,038.36 


9,541.91 


10,074.00 


10,636.09 


49.200 


127,633.08 


111 


E 


8,582.09 


9,060.82 


9,565.55 


10,099.00 


10,662.45 


49.322 


127,949.40 


111 


F 


8,603.36 


9,083.27 


9,589.18 


10,124.00 


10,688.82 


49.445 


128,265.84 


111 


G 


8,624.64 


9,105.73 


9,612.82 


10,149.00 


10,715.18 


49.567 


128,582.16 


111 


H 


8,645.91 


9,128.18 


9,636.45 


10,174.00 


10,741.55 


49.689 


128,898.60 


111 


J 


8,667.18 


9,150.64 


9,660.09 


10,199.00 


10,767.91 


49.811 


129,214.92 


111 


K 


8,688.45 


9,173.09 


9,683.73 


10,224.00 


10,794.27 


49.933 


129,531.24 


111 


L 


8,709.73 


9,195.55 


9,707.36 


10,249.00 


10,820.64 


50.056 


129,847.68 


112 


A 


8,731.00 


9,218.00 


9,731.00 


10,274.00 


10,847.00 


50.178 


130,164.00 


112 


B 


8,752.82 


9,241.00 


9,755.36 


10,299.73 


10,874.09 


50.304 


130,489.08 


112 


C 


8,774.64 


9,264.00 


9,779.73 


10,325.45 


10,901.18 


50.429 


130,814.16 


112 


D 


8,796.45 


9,287.00 


9,804.09 


10,351.18 


10,928.27 


50.554 


131,139.24 


112 


E 


8,818.27 


9,310.00 


9,828.45 


10,376.91 


10,955.36 


50.680 


131,464.32 


112 


F 


8,840.09 


9,333.00 


9,852.82 


10,402.64 


10,982.45 


50.805 


131,789.40 


112 


G 


8,861.91 


9,356.00 


9,877.18 


10,428.36 


11,009.55 


50.931 


132,114.60 


112 


H 


8,883.73 


9,379.00 


9,901.55 


10,454.09 


11,036.64 


51.056 


132,439.68 


112 


J 


8,905.55 


9,402.00 


9,925.91 


10,479.82 


11,063.73 


51.181 


132,764.76 


112 


K 


8,927.36 


9,425.27 


9,950.27 


10,505.55 


11,090.82 


51.307 


133,089.84 


112 


L 


8,949.18 


9,448.00 


9,974.64 


10,531.27 


11,117.91 


51.432 


133,414.92 


113 


A 


8,971.00 


9,471.00 


9,999.00 


10,557.00 


11,145.00 


51.557 


133,740.00 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


113 


B 


8,993.45 


9,494.64 


10,024.00 


10,583.36 


11,172.82 


51.686 


134,073.84 


113 


C 


9,015.91 


9,518.27 


10,049.00 


10,609.73 


11,200.64 


51.816 


134,407.68 


113 


D 


9,038.36 


9,541.91 


10,074.00 


10,636.09 


11,228.45 


51.945 


134,741.40 


113 


E 


9,060.82 


9,565.55 


10,099.00 


10,662.45 


11,256.27 


52.074 


135,075.24 


113 


F 


9,083.27 


9,589.18 


10,124.00 


10,688.82 


1 1,284.09 


52.203 


135,409.08 


113 


G 


9,105.73 


9,612.82 


10,149.00 


10,715.18 


11,311.91 


52.332 


135,742.92 


113 


H 


9,128.18 


9,636.45 


10,174.00 


10,741.55 


11,339.73 


52.461 


136,076.76 


113 


J 


9,150.64 


9,660.09 


10,199.00 


10,767.91 


11,367.55 


52.590 


136,410.60 


113 


K 


9,173.09 


9,683.73 


10,224.00 


10,794.27 


11,395.36 


52.719 


136,744.32 


113 


L 


9,195.55 


9,707.36 


10,249.00 


10,820.64 


11,423.18 


52.848 


137,078.16 


114 


A 


9,218.00 


9,731.00 


10,274.00 


10,847.00 


11,451.00 


52.977 


137,412.00 


114 


B 


9,241.00 


9,755.36 


10,299.73 


10,874.09 


11,479.64 


53.109 


137,755.68 


114 


C 


9,264.00 


9,779.73 


10,325.45 


10,901.18 


11,508.27 


53.241 


138,099.24 


114 


D 


9,287.00 


9,804.09 


10,351.18 


10,928.27 


11,536.91 


53.374 


138,442.92 


114 


E 


9,310.00 


9,828.45 


10,376.91 


10,955.36 


11,565.55 


53.506 


138,786.60 


114 


F 


9,333.00 


9,852.82 


10,402.64 


10,982.45 


11,594.18 


53.638 


139,130.16 


114 


G 


9,356.00 


9,877.18 


10,428.36 


11,009.55 


11,622.82 


53.770 


139,473.84 


114 


H 


9,379.00 


9,901.55 


10,454.09 


11,036.64 


11,651.45 


53.902 


139,817.40 


114 


J 


9,402.00 


9,925.91 


10,479.82 


11,063.73 


11,680.09 


54.034 


140,161.08 


114 


K 


9,425.27 


9,950.27 


10,505.55 


11,090.82 


11,708.73 


54.168 


140,504.76 


114 


L 


9,448.00 


9,974.64 


10,531.27 


11,117.91 


11,737.36 


54.299 


140,848.32 


115 


A 


9,471.00 


9,999.00 


10,557.00 


11,145.00 


1 1,766.00 


54,431 


141,192.00 


115 


B 


9,494.64 


10,024.00 


10,583.36 


11,172.82 


11,795.36 


54.567 


141,544.32 


115 


C 


9,518.27 


10,049.00 


10,609.73 


11,200.64 


11,824.73 


54.703 


141,896.76 


115 


D 


9,541.91 


10,074.00 


10,636.09 


11,228.45 


11,854.09 


54.839 


142,249.08 


115 


E 


9,565.55 


10,099.00 


10,662.45 


1 1,256.27 


11,883.45 


54.974 


142,601.40 
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NOTE 2 


1 


2 


3 


4 


FIRST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


115 


F 


9,589.18 


10,124.00 


10,688.82 


1 1,284.09 


11,912.82 


55.110 


142,953.84 


115 


G 


9,612.82 


10,149.00 


10,715.18 


11,311.91 


11,942.18 


55.246 


143,306.16 


115 


H 


9,636.45 


10,174.00 


10,741.55 


11,339.73 


11,971.55 


55.382 


143,658.60 


115 


J 


9,660.09 


10,199.00 


10,767.91 


11,367.55 


12,000.91 


55.518 


144,010.92 


115 


K 


9,683.73 


10,224.00 


10,794.27 


11,395.36 


12,030.27 


55.654 


144,363.24 


115 


L 


9,707.36 


10,249.00 


10,820.64 


11,423.18 


12,059.64 


55.789 


144,715.68 


116 


A 


9,731.00 


10,274.00 


10,847.00 


11,451.00 


12,089.00 


55.925 


145,068.00 


116 


B 


9,755.36 


10,299.73 


10,874.09 


11,479.64 


12,119.18 


56.065 


145,430.16 


116 


C 


9,779.73 


10,325.45 


10,901.18 


11,508.27 


12,149.36 


56.205 


145,792.32 


116 


D 


9,804.09 


10,351.18 


10,928.27 


11,536.91 


12,179.55 


56.345 


146,154.60 


116 


E 


9,828.45 


10,376.91 


10,955.36 


11,565.55 


12,209.73 


56.485 


146,516.76 


116 


F 


9,852.82 


10,402.64 


10,982.45 


11,594.18 


12,239.91 


56.625 


146,878.92 


116 


G 


9,877.18 


10,428.36 


11,009.55 


11,622.82 


12,270.09 


56.765 


147,241.08 


116 


H 


9,901.55 


10,454.09 


11,036.64 


11,651.45 


12,300.27 


56.905 


147,603.24 


116 


J 


9,925.91 


10,479.82 


11,063.73 


11,680.09 


12,330.45 


57.045 


147,965.40 


116 


K 


9,950.27 


10,505.55 


11,090.82 


11,708.73 


12,360.64 


57.185 


148,327.68 


116 


L 


9,974.64 


10,531.27 


11,117.91 


11,737.36 


12,390.82 


57.326 


148,689.84 


117 


A 


9,999.00 


10,557.00 


11,145.00 


11,766.00 


12,421.00 


57.466 


149,052.00 


117 


B 


10,024.00 


10,583.36 


11,172.82 


11,795.36 


12,452.09 


57.609 


149,425.08 


117 


C 


10,049.00 


10,609.73 


11,200.64 


11,824.73 


12,483.18 


57.753 


149,798.16 


117 


D 


10,074.00 


■ 10,636.09 


11,228.45 


11,854.09 


12,514.27 


57.897 


150,171.24 


117 


E 


10,099.00 


10,662.45 


11,256.27 


1 1,883.45 


12,545.36 


58.040 


150,544.32 


117 


F 


10,124.00 


10,688.82 


11,284.09 


11,912.82 


12,576.45 


58.184 


150,917.40 


117 


G 


10,149.00 


10,715.18 


11,311.91 


11,942.18 


12,607.55 


58.328 


151,290.60 


117 


H 


10,174.00 


10,741.55 


1 1,339.73 


11,971.55 


12,638.64 


58.471 


151,663.68 


117 


J 


10,199.00 


10,767.91 


11,367.55 


12,000.91 


12,669.73 


58.615 


152,036.76 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 


1 


2 
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STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


117 


K 


10,224.00 


10,794.27 


11,395.36 


12,030.27 


12,700.82 


58.759 


152,409.84 


117 


L 


10,249.00 


10,820.64 


11,423.18 


12,059.64 


12,731.91 


58.902 


152,782.92 


118 


A 


10,274.00 


10,847.00 


11,451.00 


12,089.00 


12,763.00 


59.046 


153,156.00 


118 


B 


10,299.73 


10,874.09 


11,479.64 


12,119.18 


12,794.91 


59.194 


153,538.92 


118 


C 


10,325.45 


10,901.18 


11,508.27 


12,149.36 


12,826.82 


59.342 


153,921.84 


118 


D 


10,351.18 


10,928.27 


11,536.91 


12,179.55 


12,858.73 


59.490 


154,304.76 


118 


E 


10,376.91 


10,955.36 


11,565.55 


12,209.73 


12,890.64 


59.637 


154,687.68 


118 


F 


10,402.64 


10,982.45 


11,594.18 


12,239.91 


12,922.55 


59.785 


155,070.60 


118 


G 


10,428.36 


11,009.55 


11,622.82 


12,270.09 


12,954.45 


59.933 


155,453.40 


118 


H 


10,454.09 


11,036.64 


11,651.45 


12,300.27 


12,986.36 


60.081 


155,836.32 


118 


J 


10,479.82 


11,063.73 


11,680.09 


12,330.45 


13,018.27 


60.229 


156,219.24 


118 


K 


10,505.55 


11,090.82 


11,708.73 


12,360.64 


13,050.18 


60.377 


156,602.16 


118 


L 


10,531.27 


11,117.91 


11,737.36 


12,390.82 


13,082.09 


60.525 


156,985.08 


119 


A 


10,557.00 


11,145.00 


11,766.00 


12,421.00 


13,114.00 


60.672 


157,368.00 


119 


B 


10,583.36 


11,172.82 


11,795.36 


12,452.09 


13,146.82 


60.824 


157,761.84 


119 


C 


10,609.73 


11,200.64 


11,824.73 


12,483.18 


13,179.64 


60.975 


158,155.68 


119 


D 


10,636.09 


11,228.45 


11,854.09 


12,514.27 


13,212.45 


61.127 


158,549.40 


119 


E 


10,662.45 


11,256.27 


11,883.45 


12,545.36 


13,245.27 


61.278 


158,943.24 


119 


F 


10,688.82 


11,284.09 


11,912.82 


12,576.45 


13,278.09 


61.430 


159,337.08 


119 


G 


10,715.18 


11,311.91 


11,942.18 


12,607.55 


13,310.91 


61.582 


159,730.92 


119 


H 


10,741.55 


11,339.73 


11,971.55 


12,638.64 


13,343.73 


61.733 


160,124.76 


119 


J 


10,767.91 


11,367.55 


12,000.91 


12,669.73 


13,376.55 


61.885 


160,518.60 


119 


K 


10,794.27 


11,395.36 


12,030.27 


12,700.82 


13,409.36 


62.036 


160,912.32 


119 


L 


10,820.64 


11,423.18 


12,059.64 


12,731.91 


13,442.18 


62.188 


161,306.16 


120 


A 


10,847.00 


11,451.00 


12,089.00 


12,763.00 


13,475.00 


62.339 


161,700.00 


120 


B 


10,874.09 


1 1,479.64 


12,119.18 


12,794.91 


13,508.73 


62.495 


162,104.76 


120 


C 


10,901.18 


11,508.27 


12,149.36 


12,826.82 


13,542.45 


62.650 


162,509.40 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 


1 


2 
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STEP 


STEP 










NOTE 4 


1 
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HOURLY 


ANNUAL 












NOTES 


1 


ItATE 


RATE 


120 


D 


10,928.27 


11,536.91 


12,179.55 


12,858.73 


13,576.18 


62.806 


162,914.16 


120 


E 


10,955.36 


11,565.55 


12,209.73 


12,890.64 


13,609.91 


62.962 


163,318.92 


120 


F 


10,982.45 


11,594.18 


12,239.91 


12,922.55 


13,643.64 


63.118 


163,723.68 


120 


G 


11,009.55 


11,622.82 


12,270.09 


12,954.45 


13,677.36 


63.273 


164,128.32 


120 


H 


11,036.64 


11,651.45 


12,300.27 


12,986.36 


13,711.09 


63.429 


164,533.08 


120 


J 


11,063.73 


11,680.09 


12,330.45 


13,018.27 


13,744.82 


63.585 


164,937.84 


120 


K 


11,090.82 


11,708.73 


12,360.64 


13,050.18 


13,778.55 


63.740 


165,342.60 


120 


L 


11,117.91 


11,737.36 


12,390.82 


13,082.09 


13,812.27 


63.896 


165,747.24 


121 


A 


11,145.00 


11,766.00 


12,421.00 


13,114.00 


13,846.00 


64.052 


166,152.00 


121 


B 


11,172.82 


11,795.36 


12,452.09 


13,146.82 


13,880.64 


64.212 


166,567.64 


121 


C 


11,200.64 


11,824.73 


12,483.18 


13,179.64 


13,915.27 


64.371 


166,983.27 


121 


D 


11,228.45 


11,854.09 


12,514.27 


13,212.45 


13,949.91 


64.531 


167,398.91 


121 


E 


11,256.27 


11,883.45 


12,545.36 


13,245.27 


13,984.55 


64.691 


167,814.55 


121 


F 


11,284.09 


11,912.82 


12,576.45 


13,278.09 


14,019.18 


64.851 


168,230718 


121 


G 


11,311.91 


11,942.18 


12,607.55 


13,310.91 


14,053.82 


65.011 


168,645.82 


121 


H 


11,339.73 


11,971.55 


12,638.64 


13,343.73 


14,088.45 


65.171 


169,061.45 


121 


J 


11,367.55 


12,000.91 


12,669.73 


13,376.55 


14,123.09 


65.331 


169,477.09 


121 


K 


11,395.36 


12,030.27 


12,700.82 


13,409.36 


14,157.73 


65.491 


169,892.73 


121 


L 


11,423.18 


12,059.64 


12,731.91 


13,442.18 


14,192.36 


65.650 


170,308.36 


122 


A 


11,451.00 


12,089.00 


12,763.00 


13,475.00 


14,227.00 


65.810 


170,724.00 


122 


B 


11,479.64 


12,119.18 


12,794.91 


13,508.73 


14,262.55 


65.975 


171,150.55 


122 


C 


11,508.27 


12,149.36 


12,826.82 


13,542.45 


14,298.09 


66.139 


171,577.09 


122 


D 


11,536.91 


12,179.55 


12,858.73 


13,576.18 


14,333.64 


66.304 


172,003.64 


122 


E 


11,565.55 


12,209.73 


12,890.64 


13,609.91 


14,369.18 


66.469 


172,430.18 


122 


F 


11,594.18 


12,239.91 


12,922.55 


13,643.64 


14,404.73 


66.633 


172,856.73 


122 


G 


11,622.82 


12,270.09 


12,954.45 


13,677.36 


14,440.27 


66.798 


173,283.27 
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NOTE 2 
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FIRST 


TOP 








NOTE 3 


1 


2 
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STEP 
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NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


122 


H 


11,651.45 


12,300.27 


12,986.36 


13,711.09 


14,475.82 


66.962 


173,709.82 


122 


J 


11,680.09 


12,330.45 


13,018.27 


13,744.82 


14,511.36 


67.127 


174,136.36 


122 


K 


11,708.73 


12,360.64 


13,050.18 


13,778.55 


14,546.91 


67.292 


174,562.91 


122 


L 


11,737.36 


12,390.82 


13,082.09 


13,812.27 


14,582.45 


67.456 


174,989.45 


123 


A 


11,766.00 


12,421.00 


13,114.00 


13,846.00 


14,618.00 


67.621 


175,416.00 


123 


B 


11,795.36 


12,452.09 


13,146.82 


13,880.64 


14,654.55 


67.789 


175,854.55 


123 


C 


11,824.73 


12,483.18 


13,179.64 


13,915.27 


14,691.09 


67.958 


176,293.09 


123 


D 


11,854.09 


12,514.27 


13,212.45 


13,949.91 


14,727.64 


68.127 


176,731.64 


123 


E 


11,883.45 


12,545.36 


13,245.27 


13,984.55 


14,764.18 


68.296 


177,170.18 


123 


F 


11,912.82 


12,576.45 


"13,278.09 


14,019.18 


14,800.73 


68.464 


177,608.73 


123 


G 


11,942.18 


12,607.55 


13,310.91 


14,053.82 


14,837.27 


68.633 


178,047.27 


123 


H 


11,971.55 


12,638.64 


13,343.73 


14,088.45 


14,873.82 


68.802 


178,485.82 


123 


J 


12,000.91 


12,669.73 


13,376.55 


14,123.09 


14,910.36 


68.971 


178,924.36 


123 


K 


12,030.27 


12,700.82 


13,409.36 


14,157.73 


14,946.91 


69.139 


179,362.91 


123 


L 


12,059.64 


12,731.91 


13,442.18 


14,192.36 


14,983.45 


69.308 


179,801.45 


124 


A 


12,089.00 


12,763.00 


13,475.00 


14,227.00 


15,020.00 


69.477 


180,240.00 


124 


B 


12,119.18 


12,794.91 


13,508.73 


14,262.55 


15,057.55 


69.650 


180,690.55 


124 


C 


12,149.36 


12,826.82 


13,542.45 


14,298.09 


15,095.09 


69.824 


181,141.09 


124 


D 


12,179.55 


12,858.73 


13,576.18 


14,333.64 


15,132.64 


69.997 


181,591.64 


124 


E 


12,209.73 


12,890.64 


13,609.91 


14,369.18 


15,170.18 


70.171 


182,042.18 


124 


F 


12,239.91 


12,922.55 


13,643.64 


14,404.73 


15,207.73 


70.344 


182,492.73 


124 


G 


12,270.09 


12,954.45 


13,677.36 


14,440.27 


15,245.27 


70.518 


182,943.27 


124 


H 


12,300.27 


12,986.36 


13,711.09 


14,475.82 


15,282.82 


70.691 


183,393.82 


124 


J 


12,330.45 


13,018.27 


13,744.82 


14,511.36 


15,320.36 


70.865 


183,844.36 


124 


K 


12,360.64 


13,050.18 


13,778.55 


14,546.91 


15,357.91 


71.038 


184,294.91 


124 


L 


12,390.82 


13,082.09 


13,812.27 


14,582.45 


15,395.45 


71.212 


184,745.45 
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TOP 








NOTES 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


125 


A 


12,421.00 


13,114.00 


13,846.00 


14,618.00 


15,433.00 


71.385 


185,196.00 


125 


B 


12,452.09 


13,146.82 


13,880.64 


14,654.55 


15,471.55 


71.564 


185,658.55 


125 


C 


12,483.18 


13,179.64 


13,915.27 


14,691.09 


15,510.09 


71.742 


186,121.09 


125 


D 


12,514.27 


13,212.45 


13,949.91 


14,727.64 


15,548.64 


71.921 


186,583.64 


125 


E 


12,545.36 


13,245.27 


13,984.55 


14,764.18 


15,587.18 


72.100 


187,046.18 


125 


F 


12,576.45 


13,278.09 


14,019.18 


14,800.73 


15,625.73 


72.278 


187,508.73 


125 


G 


12,607.55 


13,310.91 


14,053.82 


14,837.27 


15,664.27 


72.457 


187,971.27 


125 


H 


12,638.64 


13,343.73 


14,088.45 


14,873.82 


15,702.82 


72.636 


188,433.82 


125 


J 


12,669.73 


13,376.55 


14,123.09 


14,910.36 


15,741.36 


72.815 


188,896.36 


125 


K 


12,700.82 


13,409.36 


14,157.73 


14,946.91 


15,779.91 


72.993 


189,358.91 


125 


L 


12,731.91 


13,442.18 


14,192.36 


14,983.45 


15,818.45 


73.172 


189,821.45 


126 


A 


12,763.00 


13,475.00 


14,227.00 


15,020.00 


15,857.00 


73.351 


190,284.00 


126b 


B 


12,794.91 


13,508.73 


14,262.55 


15,057.55 


15,896.64 


73,534 


190,759.68 


126 


C 


12,826.82 


13,542.45 


14,298.09 


15,095.09 


15,936.27 


73.717 


191,235.24 


126 


D 


.12,858.73 


13,576.18 


14,333.64 


15,132.64 


15,975.91 


73.901 


191,710.92 


126 


E 


12,890.64 


13,609.91 


14,369.18 


15,170.18 


16,015.55 


74.084 


192,186.60 


126 


F 


12,992.55 


13,643.64 


14,404.73 


15,207.73 


16,055.18 


74.268 


216,662.16 


126 


GT 


12,954.45 


13,677.36 


14,440.27 


15,245.27 


16,094.82 


74.451 


193,137.84 


126 


H 


12,986.36 


13,711.09 


14,475.82 


15,282.82 


16,134.45 


74.634 


193,613,40 


126 


J 


13,018.27 


13,744.82 


14,511.36 


15,320.36 


16,174.09 


74.818 


194,089.08 


126 


K 


13,050.18 


13,778.55 


14,546.91 


15,357.91 


16,213.73 


75.001 


194,564.76 


126 


L 


13,082.09 


13,812.27 


14,582.45 


15,395.45 


16,253.36 


75.184 


195,040.32 


127 


A 


13,114.00 


13,846.00 


14,618.00 


15,433.00 


16.293.00 


75.368 


195,516.00 


127 


B 


13,146.82 


13,880.64 


14,654.55 


15,471.55 


16,333.73 


75.556 


196,004.76 


127 


C 


13,179.64 


13,915.27 


14,691.09 


15,510.09 


16,374.45 


75.745 


196,493,40 


127 


D 


13,212.45 


13,949.91 


14,727.64 


15,548.64 


16,415.18 


75.934 


196,982.16 


127 


E 


13,245.27 


13,984.55 


14,764.18 


15,587.18 


16,455.91 


76.122 


197,470.92 
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6.26.040 



STANDARDIZED SALARY SCHEDULE TABLE 
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NOTE 2 


1 


2 


3 
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FmST 


TOP 








NOTE 3 


1 


2 


3 


STEP 


STEP 










NOTE 4 


1 


2 


HOURLY 


ANNUAL 












NOTES 


1 


RATE 


RATE 


127 


F 


13,278.09 


14,019.18 


14,800.73 


15,625.73 


16,496.64 


76.311 


197,959.68 


127 


G 


13,310.91 


14,053.82 


14,837.27 


15,664,27 


16,537.36 


75.500 


198,448.32 


127 


H 


13,343.73 


14,088.45 


14,873.82 


15,702.82 


16,578.09 


76.688 


198,937.08 


127 


J 


13,376.55 


14,123.09 


14,910.36 


15,741.36 


16,618.82 


76.877 


199,425.84 


127 


K 


13,409.36 


14,157.73 


14,946,91 


15,779.91 


16,659.55 


77.065 


199,914.60 


127 


L 


13,442.18 


14,192.36 


14,983.45 


15,818.45 


16,700.27 


77.254 


200,403.24 


128 


A 


13,475.00 


14,227.00 


15,020.00 


15,857.00 


16,741.00 


77.443 


200,892.00 


128 


B 


13,508.73 


14,262.55 


15,057.55 


15,896.64 


16,782.82 


77.636 


201,393.84 


128 


C 


13,542.45 


14,298.09 


15,095.09 


15,936.27 


16,824.64 


77.830 


201,895.68 


128 


D 


13,576.18 


14,333.64 


15,132.64 


15,975.91 


16,866.45 


78.024 


202,397.40 


128 


E 


13,609.91 


14,369.18 


15,170.18 


16,015.55 


16,908.27 


78.218 


202,899.24 


128 


F 


13,643.64 


14,404,73 


15,207.73 


16,055.18 


16,950.09 


78.412 


203,401.08 


128 


G 


13,677.36 


14,440.27 


15,245.27 


16,094.82 


16,991.91 


78.606 


203,902.92 


128 


H 


13,711.09 


14,475.82 


15,282.82 


16,134.45 


17,033.73 


78.800 


204,404.76 


128 


J 


13,744.82 


14,511.36 


15,320.36 


16' 174.09 


17,075.55 


78.993 


204,906.60 


128 


K 


13,778.55 


14,546.91 


15,357.91 


16,213.73 


17,117.36 


79.187 


205,408.32 


128 


L 


13,812.27 


14,582.45 


15,395.45 


16,253.36 


17,159.18 


79,381 


205,910.16 


129 


A 


13,846.00 


14,618.00 


15,433.00 


16,293.00 


17,201.00 


79.575 


206,412.00 


129 


B 


13,880.64 


14,654.55 


15,471.55 


16,333.73 


17,244.00 


79.774 


206,928.00 


129 


C 


13,915.27 


14,691.09 


15,510.09 


16,374.45 


17,287.00 


79.973 


207,444.00 


129 


D 


13,949.91 


14,727.64 


15,548.64 


16,415.18 


17,330.00 


80.172 


207,960.00 


129 


E 


13,984.55 


14,764.18 


15,587.18 


16,455.91 


17,373.00 


80.371 


208,476.00 


129 


F 


14,019.18 


14,800.73 


15,625.73 


16,496.64 


17,416.00 


80.570 


208,992.00 


129 


G 


14,053.82 


14,837.27 


15,664.27 


16,537.36 


17,459.00 


80.769 


209,508.00 


129 


H 


14,088.45 


14,873.82 


15,702.82 


16,578.09 


17,502.00 


80.968 


210,024.00 


129 


J 


14,123.09 


14,910.36 


15,741,36 


16,618.82 


17,545.00 


81.167 


210,540.00 


129 


K 


14,157.73 


14,946.91 


15,779.91 


16,659.55 


17,588.00 


81.366 


211,056.00 
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STANDARDIZED SALARY SCHEDULE TABLE 
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NOTE 4 


1 
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HOURLY 
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NOTES 


1 


RATE 


RATE 


129 


L 


14,192.36 


14,983.45 


15,818.45 


16,700.27 


17,631.00 


81.565 


211,572.00 


130 


A 


14,227.00 


15,020.00 


15,857.00 


16,741.00 


17,674.00 


81.764 


212,088.00 


130 


B 


14,262.55 


15,057.55 


15,896.64 


16,782.82 


17,718.18 


81.969 


212,618.16 


130 


C 


14,298.09 


15,095.09 


15,936.27 


16,824.64 


17,762.36 


82.173 


213,148.32 


130 


D 


14,333.64 


15,132.64 


15,975.91 


16,866.45 


17,806.55 


82.377 


213,678.60 


130 


E 


14,369.18 


15,170.18 


16,015.55 


16,908.27 


17,850.73 


82.582 


214,208.76 


130 


F 


14,404.73 


15,207.73 


16,055.18 


16,950.09 


17,894.91 


82.786 


214,738.92 


130 


G 


14,440.27 


15,245.27 


16,094.82 


16,991.91 


17,939.09 


82.990 


215,269.08 


130 


H 


14,475.82 


15,282.82 


16,134.45 


17,033.73 


17,983.27 


83.194 


215,799.24 


130 


J 


14,511.36 


15,320.36 


16,174.09 


17,075.55 


18,027.45 


83.399 


216,329.40 


130 


K 


14,546.91 


15,357.91 


16,213.73 


17,117.36 


18,071.64 


83.603 


216,859.68 


130 


L 


14,582.45 


15,395.45 


16,253.36 


17,159.18 


18,115.82 


83.807 


217,389.84 


131 


A 


14,618.00 


15,433.00 


16,293.00 


17,201.00 


18,160.00 


84.012 


217,920.00 


131 


B 


14,654.55 


15,471.55 


16,333.73 


17,244.00 


18,205.36 


84.223 


218,464.32 


131 


C 


14,691.09 


15,510.09 


16,374.45 


17,287.00 


18,250.73 


84.432 


219,008.76 


131 


D 


14,727.64 


15,548.64 


16,415.18 


17,330.00 


18,296.09 


84.642 


219,553.08 


131 


E 


14,764.18 


15,587.18 


16,455.91 


17,373.00 


18,341.45 


84.852 


220,097.40 


131 


F 


14,800.73 


15,625,73 


16,496.64 


17,416.00 


18,386.82 


85.062 


220,641,84 


131 


G 


14,837.27 


15,664.27 


16,537.36 


17,459.00 


18,432.18 


85.272 


221,186.16 


131 


H 


14,873.82 


15,702.82 


16,578.09 


17,502.00 


18,477.55 


85.482 


221,730.60 


131 


J 


14,910.36 


15,741.36 


16,618.82 


17,545.00 


18,522.91 


85.692 


222,274.92 


131 


K 


14,946.91 


15,779.91 


16,659.55 


17,588.00 


18,568.27 


85.902 


222,819.24 


131 


L 


14,983.45 


15,818.45 


16,700.27 


17,631.00 


18,613.64 


86.112 


223,363.68 


132 


A 


15,020.00 


15,857.00 


16,741.00 


17,674.00 


18,659.00 


86.322 


223,908.00 
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6.26.040 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
SALARY STRUCTURE TABLES 

Table K— Effective Januaiy 1, 2006 

Salary Structure for Management Classifications — (R schedule) 



Range 


Minimum 


Control Point 


Maximum 


1 


39,623 


49,528 


59,434 


2 


42,595 


53,243 


63,892 


3 


45,789 


57,236 


68,683 


4 


49,224 


61,530 


73,835 


5 


52,916 


66,144 


79,373 


6 


56,884 


71,106 


85,327 


7 


61,150 


76,438 


91,726 


8 


65,737 


82,171 


98,606 


9 


70,668 


88,334 


106,001 


10 


75,968 


94,960 


113,951 


11 


81,665 


102,082 


122,499 


12 


87,788 


109,738 


131,687 


13 


94,376 


117,969 


141,563 


14 


101,454 


126,818 


152,181 


15 


109,063 


136,329 


163,594 


16 


117,243 


146,554 


175,864 


17 


126,035 


157,545 


189,054 


18 


135,489 


169,360 


203,232 


19 


145,650 


182,063 


218,475 


20 


156,574 


195,717 


234,861 



Salary Structure for Attorney Classiflcations — (A schedule) 



Al 


119,736 


149,672 


179,606 


A2 


122,886 


153,608 


184,329 


A3 


126,039 


157,548 


189,059 


A4 


129,187 


161,485 


193,781 



6-147 Supp. # 72, 5-07 



6.26.040 

MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
SALARY STRUCTURE TABLES 

Table L— Effective October 1, 2006 

Salary Structure for Management Classifications — (R schedule) 

Range Minimum Control Point Maximum 



1 


41,208 


51,509 


61,811 


2 


44,299 


55,373 


66,448 


3 


47,621 


59,525 


71,430 


4 


51,193 


63,991 


76,788 


5 


55,033 


68,790 


82,548 


6 


59,159 


73,950 


88,740 


7 


63,596 


79,496 


95,395 


8 


68,366 


85,458 


102,550 


9 


73,495 


91,867 


110,241 


10 


79,007 


98,758 


118,509 


11 


84,932 


106,165 


127,399 


12 


91,300 


114,128 


136,954 


13 


98,151 


122,688 


147,226 


14 


105,512 


131,891 


158,268 


15 


113,426 


141,782 


170,138 


16 


121,933 


152,416 


182,899 


17 


131,076 


163,847 


196,616 


18 


140,909 


176,134 


211,361 


19 


151,476 


189,346 


227,214 


20 


162,837 


203,546 


244,255 



Salary Structure for Attorney Classifications — (A schedule) 



Al 


124,525 


155,659 


186,790 


A2 


127,801 


159,752 


191,702 


A3 


131,081 


163,850 


196,621 


A4 


134,354 


167,944 


201,532 
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6.26.040 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLE!^— R SCHEDULE 

Table M— Effective April 1, 2007 



• 







Control 




Range 


Minimum 


Point 


Maximum 


Rl 


3,434.00 


4,315.82 


5,197.64 


R2 


3,691.58 


4,639.55 


5,587.51 


R3 


3,968.42 


4,987.47 


6,006.52 


R4 


4,266.08 


5,361.57 


6,457.06 


R5 


4,586.08 


5,763.75 


6,941.41 


R6 


4,929.92 


6,195.87 


7,461.83 


R7 


5,299.67 


6,660.57 


8,021.48 


R8 


5,697.17 


7,160.15 


8,623.12 


R9 


6,124.58 


7,697.32 


9,270.05 


RIO 


6,583.92 


8,274.60 


9,965.29 


Rll 


7,077.67 


8,895.14 


10,712.62 


R12 


7,608.33 


9,562.08 


11,515.83 


R13 


8,179.25 


10,279.60 


12,379.96 


R14 


8,792.67 


11,050.54 


13,308.41 


R15 


9,452.17 


11,879.39 


14,306.62 


R16 


10,161.08 


12,770.35 


15,379.62 


R17 


10,923.00 


13,727.92 


16,532.85 


R18 


11,742.42 


14,757.76 


17,773.10 


R19 


12,623.10 


15,864.59 


19,106.08 


R20 


13,569.83 


17,054.44 


20,539.04 


R21 


14,587.57 


18,333.52 


22,079.47 


R22 


15,681.64 


19,708.53 


23,735.43 


R23 


16,857.76 


21,186.67 


25,515.59 


R24 


18,122.09 


22,775.67 


27,429.25 


R25 


19,481.25 


24,483.85 


29,486.45 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLES— R SCHEDULE 

Table N— Effective July 1, 2007 







Control 




Range 


Minimum 


Point 


Maximum 


Rl 


3,528.44 


4,767.13 


5,340.57 


R2 


3,793.10 


4,767.13 


5,741.17 


R3 


4,077.55 


5,124.62 


6,171.70 


R4 


4,383.40 


5,509.02 


6,634.63 


R5 


4,712.20 


5,922.25 


7,132.30 


R6 


5,065.49 


6,366.26 


7,667.03 






6-149 


Supp. # 73, 8-07 



6.26.040 







Control 




Range 


Minimum 


Point 


Maximun 


R7 


5,445.41 


6,843.74 


8,242.07 


R8 


5,853.84 


7,357.05 


8,860.26 


R9 


6,293.01 


7,909.00 


9,524.98 


RIO 


6,764.97 


8,502.16 


10,239.34 


Rll 


7,272.30 


9,139.76 


11,007.22 


R12 


7,817.56 


9,825.04 


11,832.52 


R13 


8,404.18 


10,562.29 


12,720.41 


R14 


9,034.47 


11,354.43 


13,674.40 


R15 


9,712.10 


12,206.08 


14,700.05 


R16 


10,440.51 


13,121.54 


15,802.56 


R17 


11,223.38 


14,105.44 


16,987.50 


R18 


12,065.33 


15,163.60 


18,261.86 


R19 


12,970.23 


16,300.87 


19,631.50 


R20 


13,943.00 


17,523.43 


21,103.86 


R21 


14,988.73 


18,837.69 


22,686.65 


R22 


16,112.88 


20,250.52 


24,388.15 


R23 


17,321.35 


21,769.30 


26,217.26 


R24 


18,620.45 


23,402.00 


28,183.56 


R25 


20,016.98 


25,157.15 


30,297.33 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLES— R SCHEDULE 

Table O— Effective January 1, 2008 







Control 




Range 


Minimum 


Point 


Maximum 


Rl 


3,634.29 


4,567.54 


5,500.79 


R2 


3,906.89 


4,910.15 


5,913.40 


R3 


4,199.87 


5,278.36 


6,356.85 


R4 


4,514.90 


5,674.29 


6,833.67 


R5 


4,853.57 


6,099.92 


7,346.27 


R6 


5,217.45 


6,557.25 


7,897.04 


R7 


5,608.77 


7,049.05 


8,489.33 


R8 


6,029.45 


7,577.76 


9,126.07 


R9 


6,481.80 


8,146.26 


9,810.73 


RIO 


6,967.92 


8,757.22 


10,546.52 


Rll 


7,490.47 


9,413.95 


11,337.44 


R12 


8,052.09 


10,119.79 


12,187.49 


R13 


8,656.30 


10,879.16 


13,102.02 


R14 


9,305.50 


11,695.06 


14,084.63 


R15 


10,003.46 


12,572.26 


15,141.06 


R16 


10,753.73 


13,515.18 


16,276.64 


R17 


11,560.08 


14,528.60 


17,497.13 


Supp. # 73, 8-07 
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• 
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Control 




Range 


Minimum 


Point 


Maximum 


R18 


12,427.29 


15,618.51 


18,809.72 


R19 


13,359.34 


16,789.89 


20,220.45 


R20 


14,361.29 


18,049.14 


21,736.98 


R21 


15,438.39 


19,402.82 


23,367.25 


R22 


16,596.27 


20,858.03 


25,119.80 


R23 


17,840.99 


22,422.38 


27,003.78 


R24 


19,179.06 


24,104.06 


29,029.07 


R25 


20,617.49 


25,911.87 


31,206.25 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLES— R SCHEDULE 

Table P— Effective January 1, 2009 







Control 




Range 


Minimum 


Point 


Maximum 


Rl 


3,743.32 


4,704.57 


5,665.81 


R2 


4,024.10 


5,057.45 


6,090.80 


R3 


4,325.87 


5,436.71 


6,547.56 


R4 


4,650.35 


5,844.52 


7,038.68 


R5 


4,999.17 


6,282.91 


7,566.66 


R6 


5,373.98 


6,753.96 


8,133.95 


R7 


5,777.03 


7,260.52 


8,744.01 


R8 


6,210.34 


7,805.09 


9,399.85 


R9 


6,676.25 


8,390.65 


10,105.05 


RIO 


7,176.96 


9,019.94 


10,862.91 


Rll 


7,715.19 


9,696.37 


11,677.56 


R12 


8,293.65 


10,423.38 


12,553.12 


R13 


8,915.99 


11,205.54 


13,495.08 


R14 


9,584.66 


12,045.92 


14,507.17 


R15 


10,303.57 


12,949.43 


15,595.29 


R16 


11,076.34 


13,920.64 


16,764.94 


R17 


11,906.89 


14,964.46 


18,022.04 


R18 


12,800.11 


16,087.06 


19,374.01 


R19 


13,760.12 


17,293.59 


20,827.06 


R20 


14,792.13 


18,590.61 


22,389.09 


R21 


15,901.54 


19,984.90 


24,068.27 


R22 


17,094.15 


21,483.77 


25,873.39 


R23 


18,376.22 


23,095.06 


27,813.90 


R24 


19,754.43 


24,827.18 


29,899.94 


R25 


21,236.01 


26,689.22 


32,142.43 



6-151 Supp. # 73, 8-07 



6.26.040 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER II SALARY STRUCTURE TABLES— S SCHEDULE 

Table R— Effective April 1, 2007 



Range 


Stepl 


Step 2 


Step J 


Step4 


StqiS 


Sup 6 


Step 7 


Steps 


Stqi9 


StqilO 


Stqill 


Stqili 


StqiB 


Stq)l4 


Step 15 


sup 16 


Step 17 


Slq)18 


SI 


3,434.00 


3,537.02 


3,643.13 


3,752.42 


3,865.00 


3,980.95 


4,100.38 


4223.39 


4350.09 


4,480.59 


4,615.01 


4,753.46 


4,82476 


4,897.13 


4,970.59 


5,04515 


5,12083 


5,19761 


S2 


3,691.55 


3,802.30 


3,91637 


4,033.86 


4,1M.87 


4279.52 


4,407.90 


4340.14 


4,67635 


4,816.64 


4.961.13 


5.109.97 


5,186.62 


5264.42 


5343.38 


5,423.53 


53M.89 


5,587.46 


S3 


3,968.42 


4,087.47 


4210.09 


4336.40 


4,466.49 


4,600.48 


4,73850 


4,883.65 


5,027.(J7 


5,177.88 


5333.22 


5,493.22 


5375.6I 


5,65925 


5,744.14 


5,830.30 


5,91775 


6,006.52 


S4 


4:2(6.05 


4J94.03 


4J25.85 


4,661.63 


4,801.47 


4,945.52 


5,093.88 


5246.70 


5,404.10 


5,.'Wi.22 


5,733.21 


5,905.21 


5,993.79 


6,083.69 


6,17495 


626757 


6,361..59 


6,457.01 


S5 


4,586.00 


4,723.58 


4,865.29 


5,011.25 


5,161.-58 


531643 


5,475.93 


5,640.20 


5,809.41 


5.983.69 


6,163.20 


6348.10 


6.443.32 


633997 


6.63807 


6,737.&t 


6,83870 


6,941.28 


S6 


4,92995 


5.077.85 


5230.19 


5387.09 


5,548.70 


5,715.16 


5,886.62 


6,063.22 


624511 


6,43247 


6,625.44 


6.82421 


6,926.57 


7,030.47 


7,135.92 


7242.96 


735I.6I 


7.461.88 


S7 


5,299.70 


5,458.69 


5.622.45 


5,791.12 


5,964.86 


6,143.80 


632812 


6317.96 


6713.50 


6,914.90 


7,122.35 


7336.02 


7,446.06 


7,557.75 


7,671.12 


7786.18 


1,9mm 


8,021.52 


S8 


5,697.17 


5,868.09 


6,044.13 


6225.46 


6,412.22 


6,604.59 


6,802.72 


7,006.81 


7217.01 


7,433.52 


7,656.53 


7,886.22 


8,004.52 


8,12458 


8246.45 


8370.15 


8,495.70 


8,62?. 14 


S9 


6,12446 


6308.20 


6,497.44 


6,69237 


6,89314 


7,099.93 


7312.93 


7332.32 


7,758.29 


7,991.03 


8230.77 


8.477.69 


8,604.85 


8,733.93 


8,861.94 


8.997.91 


9,13288 


926987 


SIO 


6,583.80 


6,781.31 


6,984.75 


7,194.29 


7,41012 


7,632.43 


7,861.40 


8,097.24 


8340.16 


8390.36 


8,848.07 


9,11352 


9250.22 


9388.97 


9.52981 


9.672.75 


9,81784 


9,965.11 


Sll 


7,077.58 


7289.91 


7,508.61 


7,733.87 


7,965.88 


8204.86 


8,451.00 


8,70t..53 


8,%5.67 


9234.64 


9311.68 


9,797.03 


9,943.98 


10,093.14 


10,244.M 


10,39821 


10,554.18 


10,712.50 


S12 


7,608.40 


7,836.65 


8,071.75 


8313.91 


8,563.32 


8,820.22 


9,084.83 


9,35737 


9,638.09 


9,927.24 


10,225.05 


10,531.81 


10,68978 


10,850.13 


11,01288 


11.178.08 


11,345.75 


11,515.93 


SB 


8,179.03 


8,424.40 


8,677.13 


8,93745 


9205.57 


9,481.74 


9,766.19 


10,05918 


10,360.95 


10.671.78 


10991.93 


11,.32I69 


1 1,491.52 


11,663.89 


11,83885 


12,016.43 


1ZI%.68 


12,379.63 


S14 


8,792.46 


9,056.23 


9J2792 


9,607.76 


9,895.99 


10,192.87 


10,498.66 


10,813.61 


11,138.02 


1 1.472.16 


11,816.33 


12,17082 


12,353.38 


11538.68 


12,72676 


12917.66 


13,111.43 


13,30810 


S15 


9,451.89 


9735.45 


10,027.51 


10,32834 


10.63819 


10,95733 


11,286.05 


11,624.64 


11,97338 


12332.58 


12.702.55 


13,083.63 


13,279.88 


13,479.08 


13,68127 


13.886.49 


14,09479 


14306.21 


S16 


10,160.78 


10,46561 


10,77958 


11,102.96 


11,436.05 


11,77913 


12,132.51 


12496.48 


12,87138 


13.257.52 


13,65525 


14,064.90 


14,27588 


14,490.01 


1470736 


14,92797 


15,15189 


15,37917 


517 


10.922.84 


11,250.53 


11,58804 


11,935.69 


12293.76 


12,662.57 


13,042.45 


13,433.72 


13,836.73 


14,251.83 


14,67939 


15,119.77 


15.346.57 


15,57677 


15.810.42 


16.04757 


16.288.29 


16,532.61 


S18 


11,742.06 


12,094.32 


12,45715 


128.30.86 


13215.79 


13,612.26 


14,020.63 


14,441.25 


14,874.49 


15,32072 


15,780.34 


16,253.75 


16,49756 


16,74502 


16,9%.20 


17,251.14 


17,509.91 


17,772..56 


SI9 


1Z622.71 


13.00139 


13,391.43 


13,793.18 


14,206.97 


14,633.18 


15,072 18 


15,524.34 


15,990.07 


16,46978 


16,963.87 


17,47278 


17,73488 


18,ai0.90 


18,270.91 


18.M4.98 


18.823.15 


19,105.50 


S20 


13,569.41 


13,976.50 


14,395.79 


14,827.67 


15272.50 


15,730.67 


16,202.59 


16,688.67 


17,18933 


17,70501 


18,23616 


18,783.24 


19,064.99 


19,.350.97 


19,641.23 


19,93585 


2023489 


20,538.41 



NOTE: As a result of arithmetical rounding, the published monthly salary structures may differ by no more than two cents from computerized payroll system 
calculations. 

Siipp. # 73, 8-07 6-152 



6.26.040 



MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER II SALARY STRUCTURE TABLES— S SCHEDULE 

Table S— Effective July 1, 2007 



Range 


Shpl 


Stq)2 


Step3 


St<p4 


Steps 


Step 6 


Step 7 


Steps 


Step 9 


Step 10 


Step 11 


StqjU 


StqiU 


Step 14 


Step 15 


Step 16 


Step 17 


Step 18 


SI 


3,528.44 


3.634.29 


3,743.32 


3,855.62 


3,971.28 


4,090.42 


4213.14 


433953 


4,469.72 


4,603.81 


4,741 92 


4,884.18 


4,957.44 


5,031.80 


5,107.28 


5,183.89 


5261.65 


5,340.57 


S2 


3,793.07 


3,905.86 


4,02407 


4,144.79 


4,26913 


4397.20 


432912 


4,661.99 


4,8M.M 


4,949.09 


5,097.57 


525049 


5329.25 


5,409.19 


5,490.33 


5372.68 


5,656.27 


5,741.12 


S3 


4,077.55 


4,199.87 


4325.87 


4,455.65 


4389.32 


4,727.00 


4,86881 


5,01487 


5,165.32 


5320.27 


5,479.88 


5,644.28 


5,728.9* 


5,814.88 


5,902.10 


5,990.63 


6,080.49 


6.171.70 


S4 


4,383.36 


4,51486 


4,650.31 


4,789.82 


4,933.51 


5,081.52 


5233.97 


5390.98 


535271 


5,71930 


5,890.87 


6,067.60 


615861 


625099 


6341.76 


6,43993 


6336.53 


6,634.58 


S5 


4,712.12 


4,853.48 


4,999.08 


5,149.06 


5303.53 


5,462.63 


5,626.51 


5,795.31 


5,96917 


6,148.24 


6332.69 


6322.67 


6,620.51 


6,71982 


6,820.62 


6,922.92 


7,02677 


7,13217 


S6 


5,065.52 


5,21749 


5374.02 


5335.24 


5,701.29 


5,872.33 


6,04850 


6229.% 


6,41686 


6,609.36 


6,807.64 


7,011.87 


7,117.05 


7223 80 


7332 16 


7,442.14 


7353.78 


7,667.08 


S7 


5,445.44 


5,608.80 


5,777.07 


5,950.38 


6,128.89 


6312.76 


6302.14 


6,697.20 


6,898.12 


7,105.06 


73 1821 


733776 


7,650.83 


7,76559 


7,882.07 


8,000.31 


8,120.31 


824211 


S8 


5,853.85 


6,029.46 


6,21035 


6396.66 


6388.56 


6,786.21 


6,98980 


7,199.49 


7,415.48 


7,63794 


7,86708 


8,103.09 


8224.64 


8,348.01 


8,473.23 


8,600.33 


8.72933 


8,860.27 


S9 


6,292.89 


6,481.67 


6,67612 


6,876.41 


7,082.70 


7,295.18 


731403 


7,73946 


7,971.64 


821079 


8,45711 


8,71083 


8,841.49 


8,97411 


9,108.72 


9245.35 


9381.03 


932479 


SIO 


6,764.85 


6,96780 


7,17683 


7392.14 


7,613.90 


7,842.32 


8,077.59 


8319.91 


8,56951 


8,826.60 


9,091.40 


9,361.14 


9,504.60 


9,61717 


9,791.88 


9,93875 


10,08781 


10,25915 


Sll 


7,272.22 


7,490.38 


7,715.09 


7,946.55 


8,18194 


8,430.49 


8,683.41 


8,94391 


9212.23 


9,488.59 


9,773.25 


10,066.45 


10217.44 


10,37071 


10,52627 


10,684.16 


10,814.42 


11,007.09 


SI2 


7,81763 


8,05216 


8^93.73 


8342.54 


8,798.81 


9,062.78 


9334.66 


9,614.70 


9,903.14 


10,20024 


10,506.24 


10,821.43 


10,983.75 


11,14831 


11315.74 


11,485.47 


11,65775 


11,832.62 


S13 


8,403.95 


8,656.07 


8,91576 


9,183.23 


9,458.72 


9,742.49 


10,034.76 


10,33580 


10,645.88 


10,96525 


11,29421 


ll,633.m 


11,80753 


11,984.65 


1216442 


1234688 


12,532.09 


12720.07 


S14 


9,034.25 


9305.28 


9,58444 


9,871.97 


10,168.13 


10,473.17 


10,78737 


11,110.99 


11,444.32 


11,787.65 


12,141.28 


12,50552 


1Z693.10 


12883.50 


13,076.75 


13272.90 


13,471.99 


13,674.07 


S15 


9,711.82 


10,003.17 


10,303.27 


10,61237 


10,930.74 


11,258.66 


11,596.42 


11,»14.31 


12,302.64 


12671.72 


13,051.87 


13,443.43 


13,645.08 


13.84976 


14,05750 


14268.37 


14,48239 


14,699.63 


S16 


10,440.21 


10,753.41 


11,07601 


11,408.30 


11,750.34 


12,103.06 


12,466.15 


12,840.14 


13225.34 


13,622.10 


14,03076 


14,451.69 


14,668.46 


14,88849 


15,11182 


15,338.49 


15,56857 


15,802.10 


S17 


11,223.22 


11,55992 


11,906.72 


12,263.92 


12,63184 


13,01079 


13,40111 


13,803 15 


1421724 


14,6*3.76 


15,083.07 


15,535.56 


15,76860 


16,005.13 


1624520 


16,488.88 


16,73621 


16,98726 


S18 


12,064.96 


12,426.91 


12,799.72 


13,18371 


13,57922 


13,986.60 


14,40620 


14,83838 


15,283.53 


15,742.04 


16214.30 


16,700.73 


16,95124 


17,20551 


17,463.59 


17,725.55 


17,991.43 


18261.30 


S19 


12,%984 


13,358.93 


13,759.70 


14,172.49 


14,597.66 


15,035.59 


15,486.66 


15,951.26 


16429.80 


16,92269 


17,43037 


17,95329 


18^22259 


18495.92 


18773.36 


19,054.96 


19,340.79 


19,630.90 


S20 


13,942.57 


14,36085 


14,791.68 


15,235.43 


15,692.49 


I61 16326 


16,618.16 


17,14761 


17,662.03 


18191.90 


18,737.65 


19299.78 


19,589.28 


19,883.12 


20,181.37 


2048*09 


20,791.35 


21,103.22 



NOTE: As a result of arithmetical rounding, the published monthly salary structures may differ by no more than two cents from computerized payroll system 
calculations. 

6-152.1 Supp. # 73, 8-07 



6.26.040 

MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER II SALARY STRUCTURE TABLES— S SCHEDULE 

Table T— Effective January 1, 2008 



Range 


Stq)l 


Stq)2 


Stq)3 


$tq)4 


Steps 


Step 6 


Step 7 


Steps 


Step 9 


StqilO 


Step 11 


Step 12 


StepU 


Step 14 


Step 15 


sup 16 


Step 17 


Step 18 


SI 


3,634.29 


3,743.32 


3,855.62 


3,97128 


4,090.42 


4,21314 


433953 


4,46972 


4,603.81 


4,741.92 


4,881.18 


5,030.70 


5,106.17 


5,182 76 


5260.50 


5,33941 


5,41950 


5,-500.79 


S2 


3,906.86 


4,024.07 


4,144.79 


4,26913 


4397.20 


4,52912 


4,664.99 


4,8(M.94 


4,949.09 


5,097.57 


5,250.49 


5,408.01 


5,489.13 


5,571.46 


5,655.04 


5,73986 


5,815.% 


5,913.35 


S3 


4,199.«7 


4,325.87 


4,455.65 


4,589.32 


4,727.00 


4,868.81 


5.01487 


5,165.32 


5320.27 


5,479.88 


5,644.28 


5,81361 


5.900.81 


5,989.32 


6,079.16 


6.170.35 


6262.91 


6,356.85 


S4 


4,51486 


4,650.31 


4,789.82 


4.933.51 


5,081.52 


5233.97 


5390.98 


5,552.71 


5,719.30 


5.890.87 


6,067.60 


624963 


6343.37 


6,438.52 


6,53510 


6,633.13 


6,73262 


6,833.61 


S5 


4,853.48 


4,999.08 


5,149.06 


5303.53 


5,462.63 


5,626.51 


5,795.31 


5,96917 


6,148.24 


6332.69 


6,522.67 


6,71835 


6,81913 


6,921.41 


7,025.23 


7,130.61 


7237.57 


7346.14 


S6 


5,217.49 


5374.02 


5,535.24 


5.701.29 


5,872.33 


6,048.50 


6,229.96 


6,41686 


6,609.36 


6,807.64 


7,011.87 


777221 


7330.56 


7.440.52 


7,552.13 


7.665.41 


7,780.39 


7,897.10 


S7 


5,608.80 


5,777.07 


5,950.38 


6.128.89 


6312.76 


6502.14 


6,697.20 


6,89812 


7,105.06 


731821 


7^1776 


7,763.89 


7.880.35 


7.998.56 


8,1 18S* 


8240.31 


8.363.92 


8,489.38 


S8 


6,029.46 


621035 


639666 


6,58856 


6,786.21 


6,989.80 


7,199.49 


7,415.48 


7,637.M 


7,867.08 


8,103.09 


8346.19 


8,471.38 


8398.45 


8,727.43 


8,858.34 


8,99121 


9,126.08 


S9 


6,481.67 


6,67612 


6,876.41 


7,082.70 


7,295.18 


7,514.03 


7,73946 


7,971.M 


8210.79 


8,457.11 


8,71083 


8,972.15 


9,106.73 


9,243.33 


9381 98 


9,522.71 


9,665.55 


9,81054 


SIO 


6,%7.80 


7,176.83 


7392.14 


7,613.90 


7,842.32 


8,077.59 


831991 


8,569.51 


8,826.60 


9,091.40 


9364.14 


9,645.06 


9,789.74 


9,936.58 


10,085.63 


10,236.92 


10,390.47 


10,546.33 


Sli 


7,490.38 


7,715.09 


7.946.55 


8,18494 


8,43049 


8,683.41 


8.943.9! 


9,212.23 


9,488.59 


9,773.25 


10,066.45 


10,368.44 


10,523.97 


10,68183 


10,842.05 


1 1,004.69 


1 1,169.76 


1 1,33730 


S12 


8,052.16 


8293.73 


8>t2.54 


8,798.81 


9,062.78 


9334.66 


9,61470 


9,903.14 


10,20024 


10,50624 


10,821.43 


11,146.07 


11313.27 


1 1,482.96 


11,65521 


1 1,830.04 


12007.49 


12,187.60 


S13 


8,656.(r7 


8,915.76 


9,183.23 


9,458.72 


9,742.49 


10,034.76 


10,33580 


10,645.88 


10,965.25 


1129421 


11,633.04 


11,982.03 


12161.76 


11344.19 


1252935 


12717.29 


12908.05 


13,101.67 


S14 


9305.28 


9,5S«.44 


9,871.97 


10,168.13 


10,47317 


10,78737 


11,11099 


11,44432 


11,787.65 


12,141.28 


1250552 


12880.68 


13.073.89 


13,270.00 


13,46905 


13,671.09 


13,87615 


14,f»4.29 


S15 


10,003.17 


10,30327 


10,61237 


10,930.74 


11,25866 


11,596.42 


11,94431 


12,302.64 


12,671.72 


13,051.87 


13,443.43 


13,&16.73 


14,054.43 


14265.25 


14,47923 


14,696.42 


14,916.86 


15,140.62 


S16 


10,753.41 


11,076.01 


11,40830 


11,750.54 


12103.06 


12466.15 


12,»40.14 


13,22534 


13,622.10 


14,03076 


14,45169 


14,88524 


15,108.52 


15335.14 


15,56517 


15,79865 


16,035.63 


16,27616 


SI7 


11.559.92 


11,906.72 


12263.92 


12,631.S4 


13,01079 


13,401.11 


13,803.15 


14,21724 


14,643.76 


15,083.07 


15.535.56 


16.001.63 


16,241.66 


16,48528 


16,732.56 


16,983.55 


17,238.30 


17,496.88 


SIS 


12,426.91 


12,799.72 


13,183.71 


13,57922 


13,986.60 


14,406.20 


14,83838 


15,283.53 


15,742.04 


16214.30 


16,700.73 


17,201.75 


17,459.78 


17,721.68 


17.98750 


18,25731 


18,531.17 


18,809.14 


S19 


13,358.93 


13.759.70 


14,172.49 


14,597.66 


15,035.59 


15,486.66 


15,951.26 


16,429.80 


16,92269 


17,430.37 


17,953.29 


18,49188 


18,76926 


19,050.80 


19,336.56 


19,626.61 


19,92101 


20219.83 


S20 


14,360.85 


14,791.68 


15,235.43 


15,692.49 


16,16326 


16,64816 


17,147.61 


17,662.03 


18,19190 


18,737.65 


19,299.78 


19,878.78 


20,176.96 


20,479.61 


20,78681 


21.098.61 


21,415.09 


21,73631 



NOTE: As a result of arithmetical rounding, the published monthly salary structures may differ by no more than two cents from computerized payroll system 
calculations. 
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MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER II SALARY STRUCTURE TABLES— S SCHEDULE 

Table U— Effective January 1, 2009 



Range 


Stcpl 


Stq)2 


Stq)3 


Stqi4 


StqiS 


Stq)6 


Step 7 


Stq)8 


Step 9 


Step 10 


StqiU 


StcpU 


Step 13 


Sup 14 


Step 15 


Step 16 


Sup 17 


Step 18 


SI 


3,743.32 


3,855.62 


3,971.28 


4,090.42 


4,213 14 


4.339.53 


4.46972 


4,603.81 


4.741.92 


4.884.18 


5,030.70 


5,18163 


5,25935 


5,33824 


5,41831 


5,499.59 


5.582.08 


5.665.81 


S2 


4,024.07 


4,144.79 


4,269.13 


4,397.20 


4,529.12 


4,66t.99 


4.8M.94 


4,949.09 


5,097.57 


5.250.49 


5,408.01 


5,570.25 


5,653.80 


5,738.61 


5,82469 


5,912.06 


6,ai0.74 


6,090.75 


S3 


4325.S7 


4,455.65 


4,589.32 


4.72700 


4,868.81 


5,01487 


5.165.32 


5,320.27 


5.479.88 


5,644.28 


5.813.61 


5.988.02 


6,077.84 


6,16900 


6.261.54 


6355.46 


6,450.79 


6,547.56 


S4 


4,650.31 


4,789.82 


4,933.51 


5,081.52 


5.233.97 


5390.98 


5.552.71 


5,71930 


5.890.87 


6,06760 


6,249.63 


6,43712 


6p33.67 


6,631.68 


6.731.15 


6,832.12 


6.934.60 


7,03862 


S5 


4,999.08 


5,14906 


5,303.53 


5,462.63 


5,62651 


5,795 31 


5,969.17 


6.148.24 


633269 


6,522.67 


6.718.35 


6,91990 


7,025.70 


7,129.06 


7.235.99 


7341.53 


7,454.70 


7i66.52 


S6 


5,374.02 


5,535.24 


5,701.29 


5,872.33 


6,(Vt8.50 


6.22996 


6,41686 


6,609.36 


6,807.64 


7.011.87 


7.222.23 


7.43889 


7p50.48 


7,663.73 


7,778.69 


7.895.37 


8.013.80 


8.131.01 


S7 


5,777.07 


5,950.38 


6,128.89 


6J1176 


6.502.14 


6,697.20 


6,898.12 


7.105.06 


7J1821 


7.537.76 


7,763.89 


7.996.81 


8.116.76 


8238.51 


8.362.09 


8.487.52 


8.614.84 


8.744.06 


S8 


6,21035 


6,396.66 


6,588.56 


6,786.21 


6,98980 


7,199.49 


7,415.48 


7.63794 


7,867.08 


8.103.09 


8J46.19 


8J96.57 


8,725.52 


8,856.40 


8,989.25 


9,124.09 


9260.95 


9399.86 


S9 


6,67612 


6,87641 


7,082.70 


7,29518 


7,514.03 


7,73946 


7.971 .61 


8.21079 


8,45711 


8.710.83 


8,972.15 


924131 


9379.93 


9520.63 


9,663.44 


9,808.39 


9,955.52 


I0.im.85 


SIO 


7,17683 


7,392.14 


7,613.90 


7,842.32 


8,077.59 


831991 


8.56951 


8.82660 


9,091.40 


9^64.14 


9.645.06 


9,934.41 


10.083.43 


10,234.68 


10,388.20 


10.544.02 


10,702.18 


10,862.72 


Sll 


7,715.09 


7,946.55 


8,184.94 


8,430.49 


8,683.41 


8,943.91 


9.212.23 


9.488.59 


9.773.25 


10,066.45 


10,368.44 


10,679.49 


10,839.69 


11.002.28 


11,167.32 


1 1.33483 


11,50485 


11,677.42 


S12 


8^93.73 


8,542.54 


8,798.81 


9,062.78 


9334.66 


9,61470 


9,903.14 


10.200.24 


10.506.24 


10,821.43 


11.146.07 


11,48046 


11,652.66 


11.827.45 


12,004.86 


12184.94 


12,36771 


12,55323 


S13 


8,915.76 


9,183.23 


9,458.72 


9,74249 


10,03476 


10,335.80 


10,6)5.88 


10,96525 


11,29421 


11,63304 


11.982.03 


12,341.49 


12,526.61 


12,714.51 


12,905.23 


L\098.8I 


13,295.29 


13,494.72 


S14 


9,584.44 


9,871.97 


10,16813 


10,473.17 


10,787.37 


11,110.99 


11,444.32 


11,787.65 


12,141.28 


12,505.52 


12,88068 


13,26710 


13,466.11 


13.668.10 


13,873.12 


14,081.22 


14292.44 


14,506.82 


S15 


10,303.27 


10,61237 


10,930.74 


11,258.66 


11,596.42 


11,94431 


12,302.64 


12,671.72 


13.051.87 


13,443.43 


13.846.73 


14,26213 


14,47607 


14.693.21 


14.913.61 


15,137.31 


15.3M.37 


15,594.84 


S16 


11,076.01 


11,408.30 


11,75054 


12,103.06 


12,466.15 


12.840.14 


13,22534 


13,62210 


14,03076 


14,451.69 


14.88524 


15,331.80 


15,561.77 


15.795.20 


16,032.13 


16,272.61 


16,51670 


16,764.45 


S17 


11,906.72 


12,263.92 


12,63184 


13,010.79 


13.401.11 


13,803.15 


14,21724 


14,643.76 


15,083.07 


15,535.56 


16.001.63 


16,481.68 


16,72890 


16.97984 


17,23454 


17,493.05 


17,755.45 


18,021.78 


S18 


12,799.72 


13,183.71 


13,57922 


13,986.60 


14.40620 


14,83838 


15,283.53 


15,742.04 


16.214.30 


16,700.73 


17.201.75 


17,71781 


17,983.57 


18,253.33 


18,52713 


18,805.03 


19,087.11 


19,373.42 


S19 


13,75970 


14,172.49 


14,597.66 


15,035.59 


15.486.66 


15.95126 


16,42980 


16.922.69 


17.430.37 


17.953.29 


18,491.88 


19,W6.64 


19,332.34 


19,62233 


19,916.66 


20215.41 


20,518.&t 


20,826.42 


S20 


14.79168 


15,235.43 


15,692.49 


16,16326 


16,64816 


17.147.61 


17,662.03 


18.19190 


18.737.65 


19.299.78 


19,87878 


20,475.14 


20,78227 


21,09400 


21,410.41 


21.731..57 


2205754 


22,388.40 



NOTE: As a result of arithmetical rounding, the published monthly salary structures may differ by no more than two cents from computerized payroll system 
calculations. 
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PHYSICIAN P SCHEDULE TABLES 

TABLE J 

See Section 6.08.200 B 
Physician P Schedule 

For the Period Commencing January 1, 2006 

Monthly Step Rates 



Schedule 
Number 

1 


Stepl 


Step 2 


Step 3 


Step 4 


Steps 


Step 6 


Step 7 


Steps 


Step 9 


Step 10 


Step 11 


Step 12 


Step 13 


6,636 


6,818 


7,006 


7,198 


7,396 


7,600 


7,809 


8,023 


8,244 


8,471 


8,704 


8,943 


N/A 


2 


7,395 


7,598 


7,807 


8,022 


8,243 


8,469 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


3 


7,598 


7,807 


8,022 


8,243 


8,469 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


4 


7,807 


8,022 


8,243 


8,469 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


5 


8,022 


8,243 


8,469 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


6 


8,243 


8,469 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


7 


8,469 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


8 


8,702 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


9 


8,941 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


10 


9,187 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


11 


9,440 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


12 


9,700 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


1 1,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13 


9,966 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14 


10,240 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


15 


10,522 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


14,571 


16 


10,811 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


14,571 


14,971 


17 


11,109 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


14,571 


14,971 


15,383 


18 


11,414 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


14,571 


14,971 


15,383 


15,806 


19 


11,728 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


14,571 


14,971 


15,383 


15,806 


16,241 


20 


12,051 


12,382 


12,722 


13,072 


13,432 


13,801 


14,181 


14,571 


14,971 


15,383 


15,806 


16,241 


16,687 
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PHYSICIAN P SCHEDULE TABLES 

TABLE K 

See Section 6.08.200 B 
I Physician P Schedule 

For the Period Commencing October 1, 2006 

Monthly Step Rates 

Schedule Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 
Number 

1 6,901 7,091 7,286 7,486 7,692 7,904 8,121 8,344 8,574 8,810 9,052 9,301 N/A 

2 7,691 7,902 8,119 8,343 8,573 8,808 9,050 9,299 9,554 9,818 10,088 10,365 10,650 

3 7,902 8,119 8,343 8,573 8,808 9,050 9,299 9,554 9,818 10,088 10,365 10,650 10,943 

4 8,119 8,343 8,573 8,808 9,050 9,299 9,554 9,818 10,088 10,365 10,650 10,943 11,243 

5 8,343 8,573 8,808 9,050 9,299 9,554 9,818 10,088 10,365 10,650 10,943 11,243 11,553 

6 8,573 8,808 9,050 9,299 9,554 9,818 10,088 10,365 10,650 10,943 11,243 11,553 11,871 

7 8,808 9,050 9,299 9,554 9,818 10,088 10,365 10,650 10,943 11,243 11,553 11,871 12,197 

8 9,050 9,299 9,554 9,818 10,088 10,365 10,650 10,943 11,243 11,553 11,871 12,197 12,533 

9 9,299 9,554 9,818 10,088 10,365 10,650 10,943 11,243 11,553 11,871 12,197 12,533 12,877 

10 9,554 9,818 10,088 10,365 10,650 10,943 11,243 11,553 11,871 12,197 12,533 12,877 13,231 

11 9,818 10,088 10,365 10,650 10,943 11,243 11,553 11,871 12,197 12,533 12,877 13,231 13,595 

12 10,088 10,365 10,650 10,943 11,243 11,553 11,871 12,197 12,533 12,877 13,231 13,595 13,969 

13 10,365 10,650 10,943 11,243 11,553 11,871 12,197 12,533 12,877 13,231 13,595 13,969 14,353 

14 10,650 10,943 11,243 11,553 11,871 12,197 12,533 12,877 13,231 13,595 13,969 14,353 14,748 

15 10,943 11,243 11,553 11,871 12,197 12,533 12,877 13,231 13,595 13,969 14,353 14,748 15,154 

16 11,243 11,553 11,871 12,197 12,533 12,877 13,231 13,595 13,969 14,353 14,748 15,154 15,570 

17 11,553 11,871 12,197 12,533 12,877 13,231 13,595 13,969 14,353 14,748 15,154 15,570 15,998 

18 11,871 12,197 12,533 12,877 13,231 13,595 13,969 14,353 14,748 15,154 15,570 15,998 16,438 

19 12,197 12,533 12,877 13,231 13,595 13,969 14,353 14,748 15,154 15,570 15,998 16,438 16,891 

20 12,533 12,877 13,231 13,595 13,969 14,353 14,748 15,154 15,570 15,998 16,438 16,891 17,354 
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MANAGEMENT PHYSICIAN M SCHEDULE TABLES 

TABLE G 

See Section 6.08.200 B 
Management Physician M Schedule 

For the Period Commencing January 1, 2006 

Monthly Step Rates 

Schedule Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 
Number 

1 7,041 7,234 7,433 7,638 7,848 8,064 8,285 8,513 8,747 8,988 9,235 9,489 N/A 

2 7,846 8,062 8,284 8,512 8,746 8,986 9,233 9,487 9,748 10,016 10,292 10,575 10,865 

3 8,062 8,284 8,512 8,746 8,986 9,233 9,487 9,748 10,016 10,292 10,575 10,865 11,164 

4 8,284 8,512 8,746 8,986 9,233 9,487 9,748 10,016 10,292 10,575 10,865 11,164 11,471 

5 8,512 8,746 8,986 9,233 9,487 9,748 10,016 10,292 10,575 10,865 11,164 11,471 11,787 

6 8,746 8,986 9,233 9,487 9,748 10,016 10,292 10,575 10,865 11,164 11,471 11,787 12,111 

7 8,986 9,233 9,487 9,748 10,016 10,292 10,575 10,865 11,164 11,471 11,787 12,111 12,444 

8 9,233 9,487 9,748 10,016 10,292 10,575 10,865 11,164 11,471 11,787 12,111 12,444 12,786 

9 9,487 9,748 10,016 10,292 10,575 10,865 11,164 11,471 11,787 12,111 12,444 12,786 13,138 

10 9,748 10,016 10,292 10,575 10,865 11,164 11,471 11,787 12,111 12,444 12,786 13,138 13,499 

11 10,016 10,292 10,575 10,865 11,164 11,471 11,787 12,111 12,444 12,786 13,138 13,499 13,870 

12 10,292 10,575 10,865 11,164 11,471 11,787 12,111 12,444 12,786 13,138 13,499 13,870 14,252 

13 10,575 10,865 11,164 11,471 11,787 12,111 12,444 12,786 13,138 13,499 13,870 14,252 14,643 

14 10,865 11,164 11,471 11,787 12,111 12,444 12,786 13,138 13,499 13,870 14,252 14,643 15,046 
14A 12,370 12,711 13,060 13,419 13,788 14,167 14,557 14,957 15,369 15,791 16,226 16,672 17,130 

15 11,164 11,471 11,787 12,111 12,444 12,786 13,138 13,499 13,870 14,252 14,643 15,046 15,460 

16 11,471 11,787 12,111 12,444 12,786 13,138 13,499 13,870 14,252 14,643 15,046 15,460 15,885 

17 11,787 12,111 12,444 12,786 13,138 13,499 13,870 14,252 14,643 15,046 15,460 15,885 16,322 

18 12,111 12,444 12,786 13,138 13,499 13,870 14,252 14,643 15,046 15,460 15,885 16,322 16,771 

19 12,444 12,786 13,138 13,499 13,870 14,252 14,643 15,046 15,460 15,885 16,322 16,771 17,232 

20 12,786 13,138 13,499 13,870 14,252 14,643 15,046 15,460 15,885 16,322 16,771 17,232 17,706 
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MANAGEMENT PHYSICIAN M SCHEDULE TABLES 

TABLE H 

See Section 6.08.200 B 
Management Physician M Schedule 

For the Period Commencing October 1, 2006 

Monthly Step Rates 



Schedule 
Number 

1 


Step 1 


Step 2 


Step 3 


Step 4 


Steps 


Step 6 


Step? 


Steps 


Step 9 


Step 10 


Step 11 


Step 12 


Step i: 


7,323 


7,523 


7,730 


7,944 


8,162 


8,387 


8,616 


8,854 


9,097 


9,348 


9,604 


9,869 


N/A 


2 


8,160 


8,384 


8,615 


8,852 


9,096 


9,345 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


3 


8,384 


8,615 


8,852 


9,096 


9,345 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


4 


8,615 


8,852 


9,096 


9,345 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


11,930 


5 


8,852 


9,096 


9,345 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


1 1,300 


11,611 


11,930 


12,258 


6 


9,096 


9,345 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


1 1,930 


12,258 


12,595 


7 


9,345 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


8 


9,602 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


9 


9,866 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


1 1,930 


12,258 


12,595 


12,942 


13,297 


13,664 


10 


10,138 


10,417 


10,704 


10,998 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


11 


10,417 


10,704 


10,998 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


12 


10,704 


10,998 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


13 


10,998 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


14 


11,300 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


14A 


12,865 


13,219 


13,582 


13,956 


14,340 


14,734 


15,139 


15,555 


15,984 


16,423 


16,875 


17,339 


17,815 


15 


11,611 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


16,078 


16 


11,930 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


16,078 


16,520 


17 


12,258 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


16,078 


16,520 


16,975 


18 


12,595 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


16,078 


16,520 


16,975 


17,442 


19 


12,942 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


16,078 


16,520 


16,975 


17,442 


17,921 


20 


13,297 


13,664 


14,039 


14,425 


14,822 


15,229 


15,648 


16,078 


16,520 


16,975 


17,442 


17,921 


18,414 



6-155 Supp. # 72, 5-07 
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MENTAL HEALTH PSYCHIATRIST B RANGE TABLE 

See Section 6.08.200 B 

For the Period Commencing on the Effective Date 

Monthly Step Rates 



Effective 
Date 


Stepl 


Step 2 


Step 3 


Step 4 


Steps 


Step 6 


Step 7 


Steps 


Step 9 


Step 10 


Step 11 


Step 12 


Step 12 


1 1/01/00 


8,077 


8,300 


8,528 


8,762 


9,003 


9,251 


9,505 


9,767 


10,035 


10,311 


10,959 


10,886 


11,185 


07/01/01 


8,199 


8,424 


8,656 


8,894 


9,138 


9,390 


9,648 


9,913 


10,186 


10,466 


10,754 


1 1,049 


11,353 


10/01/01 


8,445 


8,677 


8,915 


9,161 


9,412 


9,671 


9,937 


10,211 


10,491 


10,780 


11,076 


11,381 


11,694 


07/01/02 


8,571 


8,807 


9,049 


9,298 


9,554 


9,816 


10,086 


10,364 


10,649 


10,942 


11,242 


11,552 


11,869 


10/01/02 


8,828 


9,071 


9,321 


9,577 


9,840 


10,111 


10,389 


10,675 


10,968 


11,270 


11,580 


11,898 


12,225 


01/01/05 


9,049 


9,298 


9,554 


9,816 


10,086 


10,364 


1 0,649 


10,941 


1 1 ,242 


11,552 


11,869 


12,196 


12,531 


01/01/06 


9,275 


9,530 


9,792 


10,062 


10,338 


10,623 


10,915 


11,215 


11,523 


11,840 


12,166 


12,500 


12,844 


10/01/06 


9,646 


9,912 


10,184 


10,464 


10,752 


11,048 


11,351 


11,664 


11,984 


12,314 


12,653 


13,001 


13,358 


07/01/07 


10,177 


10,457 


1 0,744 


1 1 ,040 


11,343 


1 1,655 


1 1 ,976 


12,305 


12,643 


12,991 


13,348 


13,716 


14,093 


01/01/08 


10,482 


10,770 


11,067 


11,371 


11,684 


12,005 


12,335 


12,674 


13,023 


13,381 


13,749 


14,127 


14,515 


07/01/08 


10,954 


11,255 


11,565 


11,883 


12,209 


12,545 


12,890 


13,245 


13,609 


13,983 


14,368 


14,763 


15,169 


01/01/09 


1 1,282 


11,593 


11,912 


12,239 


12,576 


12,921 


13,277 


13,642 


14,017 


14,403 


14,799 


15,206 


1 5,624 



Supp. # 72, 5-07 
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TABLE A 

REGISTERED NURSING SCHEDULE 

Monthly Step Rates for the Period Commencing October 1, 2006 



Grid Level Step 1 



Sti:p2 



Step 5 Step 6 



6.26.040 



5137.60 


5240.35 


5345.16 


5452.06 


5561.10 


5672.33 


5785.77 


5901.49 


6019,52 


6139.91 


6262.71 


6387.96 


6515 72 


6646.03 


6778.95 


6914.53 


7052.82 


7193.88 


7337.76 


7484.51 


5291.73 


5397.56 


5505.51 


5615.62 


5727.94 


5842.50 


5959.35 


6078.53 


6200. 10 


6324.10 


6450.59 


6579.60 


6711.19 


684541 


6982.32 


7121.97 


7264 41 


7409.70 


7557.89 


7709.05 


5450.48 


5559.49 


5670.68 


5784.09 


5899.77 


6017.77 


6138 13 


6260.89 


6386.11 


6513.83 


6644.10 


6776.99 


6912.53 


7050.78 


7191.79 


7335.63 


7482.34 


7631.99 


7784.63 


7940.32 


5613.99 


5726.27 


5840 80 


5957.62 


6076.77 


6198.30 


6322.27 


6448 71 


6577.69 


6709.24 


6843.43 


6980.30 


7119.90 


7262.30 


7407.55 


7555.70 


7706.81 


7860.95 


8018.17 


8178.53 


5782.41 


5898.06 


6016.02 


6136.34 


6259.07 


6384.25 


6511.94 


6642.18 


6775.02 


6910.52 


7048.73 


7189.71 


7333.50 


7480 17 


7629.77 


7782.37 


7938.02 


8096.78 


8258.71 


8423.89 


5955.89 


6075.00 


6196.50 


6320.43 


6446.84 


6575.78 


6707.30 


6841.44 


6978.27 


7117.84 


7260.19 


7405.40 


7553.50 


7704,57 


7858 67 


8015.84 


8176.16 


8339,68 


8506 47 


867660 


6134.56 


6257.25 


6382.40 


6510.05 


6640.25 


6773.05 


6908.51 


7046.68 


7187.62 


7331.37 


7478.00 


7627.56 


7780.11 


7935.71 


8094.43 


825631 


8421 44 


8589.87 


8761.67 


8936.90 


63 18.60 


6444.97 


6573.87 


6705.35 


6839.46 


6976.24 


7115.77 


7258.09 


7403.25 


7551.31 


7702.34 


7856.38 


8013.51 


8173.78 


8337.26 


8504.00 


8674.08 


8847.57 


9024.52 


9205.01 


6508. 16 


6638.32 


6771.09 


6906.51 


7044.64 


7185.53 


7329.24 


7475.83 


7625.34 


7777.85 


7933.41 


8092.08 


8253.92 


8419.00 


8587.38 


8759.12 


8934 31 


9112.99 


9295.25 


9481.16 


6703 40 


6837.47 


6974,22 


7113.70 


7255.98 


7401,10 


7549.12 


7700. 10 


7854.10 


8011.19 


817141 


8334.84 


8501.54 


8671.57 


8845.00 


9021.90 


9202.34 


9386.38 


9574.11 


9765.59 


6904.50 


7042.59 


7183.45 


7327.12 


7473.66 


7623.13 


7775.59 


7931.11 


8089 73 


8251.52 


8416.55 


8584 88 


8756.58 


8931.71 


9110.35 


9292.55 


9478.41 


9667.97 


9861.33 


10058.56 


7111.64 


7253.87 


7398.95 


7546.93 


7697.87 


7851.83 


8008.86 


8169.04 


8332.42 


8499.07 


8669.05 


8842.43 


9019.28 


9199.66 


9383.66 


9571 33 


9762.76 


9958.01 


10157.17 


10360.32 


7324.99 


7471 49 


7620.92 


7773.34 


7928.80 


8087 38 


8249.13 


8414.11 


8582.39 


8754.04 


8929.12 


9107.70 


9289.86 


9475.65 


9665,17 


9858 47 


10055.64 


10256.75 


10461.89 


10671,13 


7544.74 


7695.63 


7849.55 


8006.54 


8166.67 


8330 00 


8496.60 


8666 53 


8839.86 


9016.66 


9196.99 


9380.93 


9568.55 


9759.92 


9955 12 


10154.23 


10357.31 


10564.46 


10775.74 


10991,26 


7771.08 


7926.50 


8085.03 


8246 73 


8411.67 


8579 90 


8751.50 


8926.53 


9105.06 


9287.16 


9472.90 


9662.36 


9855 61 


10052.72 


10253.78 


10458.85 


10668 03 


10881.39 


11099.02 


1132100 


8004.21 


8164.30 


8327.58 


8494.14 


8664.02 


8837.30 


9014.04 


9194.33 


9378.21 


9565.78 


9757.09 


9952.23 


10151.28 


10354.30 


10561.39 


10772.62 


10988.07 


11207.83 


11431.99 


1 1660 63 


8244.34 


8409.23 


8577.41 


8748.96 


8923.94 


9102.42 


9284.47 


9470.15 


9659.56 


9852.75 


10049.80 


10250.80 


10455.82 


10664.93 


10878.23 


11095.80 


1131771 


1 1544.07 


11774.95 


12010.45 


8491.67 


8661.50 


8834.73 


9011.43 


9191.66 


9375.49 


9563.00 


9754.26 


9949.34 


10148.33 


10351.30 


10558.32 


10769.49 


10984.88 


11204.58 


11428.67 


11657.24 


11890.39 


12128.20 


12370.76 


8746.42 


8921.35 


9099.78 


9281.77 


9467.41 


9656.75 


9849.89 


10046 89 


10247.83 


10452.78 


10661.84 


10875.07 


11092.58 


11314.43 


11540.72 


11771.53 


12006,96 


12247.10 


12492.04 


12741.88 


9008.81 


9188.99 


9372.77 


9560.22 


9751.43 


9946.46 


10145.39 


10348.29 


10555.26 


10766.37 


1098169 


11201.33 


11425.35 


11653 86 


11886.94 


1212468 


12367,17 


1261451 


12866.80 


13124.14 
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Grid Lc>cl Step 1 



TABLE B 

REGISTERED NURSING SCHEDULE 

Monthly Step Rates for the Period Commencing January 1, 2008 

5 Step 6 Step 7 Steps Step 9 Step 10 Step II Step 12 Step 13 Step 14 Step IS 



5291.73 


5397.56 


5505.51 


5615.62 


5727.94 


5842.50 


5959.35 


6078.53 


6200.10 


6324.10 


6450.59 


6579.60 


6711.19 


6845.41 


6982 32 


7121.97 


7264.41 


7409.70 


7557.89 


7709.05 


5450.48 


5559.49 


5670.68 


5784.09 


5899.77 


6017.77 


6138 13 


6260 89 


6386.11 


6513.83 


6644.10 


6776.99 


6912.53 


7050.78 


7191.79 


7335.63 


7482.34 


7631.99 


7784.63 


7940.32 


5613.99 


5726.27 


5840.80 


5957.62 


6076.77 


6198.30 


6322.27 


6448.71 


6577.69 


6709.24 


6843.43 


6980.30 


7119.90 


7262.30 


7407.55 


7555.70 


7706.81 


7860.95 


8018 17 


8178.53 


5782.41 


5898.06 


6016.02 


6136.34 


6259.07 


6384.25 


6511.94 


6642.18 


6775.02 


6910.52 


7048.73 


7189.71 


7333.50 


7480.17 


7629.77 


7782.37 


7938.02 


8096.78 


8258.71 


8423.89 


5955.89 


6075.00 


6196.50 


6320.43 


6446.84 


6575.78 


6707.30 


6841.44 


6978.27 


7117.84 


7260.19 


7405.40 


7553.50 


7704.57 


7858.67 


8015.84 


8176.16 


8339.68 


8506.47 


8676.60 


613456 


6257 25 


6382.40 


6510.05 


6640.25 


6773.05 


6908.51 


7046.68 


7187.62 


7331.37 


7478 00 


7627.56 


7780.11 


7935.71 


8094.43 


8256.31 


8421.44 


8589.87 


876167 


8936.90 


6318.60 


6444.97 


6573.87 


6705.35 


6839.46 


6976.24 


7115.77 


7258.09 


7403 25 


7551.31 


7702.34 


7856.38 


8013.51 


8173.78 


8337.26 


8504.00 


8674.08 


8847.57 


9024.52 


9205.01 


6508.16 


6638.32 


6771.09 


6906.51 


7044.64 


7185.53 


7329.24 


7475.83 


7625.34 


7777.85 


7933.41 


8092.08 


8253.92 


8419.00 


8587.38 


8759.12 


8934.31 


9112.99 


9295.25 


9481.16 


6703.40 


6837.47 


6974.22 


7113.70 


7255.98 


7401.10 


7549.12 


7700.10 


7854.10 


8011.19 


8171.41 


8334.84 


8501.54 


8671.57 


8845.00 


9021.90 


9202.34 


938638 


9574.11 


9765.59 


6904.50 


7042.59 


7183.45 


7327.12 


7473.66 


7623.13 


7775.59 


7931.11 


8089.73 


8251.52 


8416.55 


8584.88 


8756.58 


8931.71 


9110.35 


9292.55 


9478.41 


9667.97 


9861.33 


10058.56 


7111.64 


7253.87 


7398.95 


7546.93 


7697.87 


7851.83 


8008.86 


8169 04 


8332.42 


8499.07 


8669.05 


8842.43 


9019.28 


9199.66 


9383.66 


9571.33 


9762.76 


9958.01 


10157.17 


10360.32 


7324.99 


7471 49 


7620.92 


7773.34 


7928.80 


8087.38 


8249.13 


8414.11 


8582.39 


8754.04 


8929.12 


9107.70 


9289.86 


9475.65 


9665.17 


9858.47 


10055.64 


10256.75 


10461.89 


10671.13 


7544.74 


7695 63 


7849.55 


8006.54 


8166.67 


8330.00 


8496.60 


8666 53 


8839.86 


9016.66 


9196.99 


9380.93 


9568.55 


9759.92 


9955.12 


10154 23 


10357.31 


10564.46 


10775.74 


10991.26 


7771.08 


7926.50 


8085.03 


8246.73 


841167 


8579.90 


8751.50 


8926.53 


9105.06 


9287.16 


9472.90 


9662.36 


9855 61 


10052.72 


10253.78 


10458.85 


10668.03 


1088139 


11099.02 


11321.00 


8004.21 


8164.30 


8327.58 


8494.14 


8664.02 


8837.30 


9014.04 


9194.33 


9378.21 


9565.78 


9757.09 


9952.23 


10151.28 


10354.30 


10561.39 


10772 62 


10988 07 


11207.83 


11431.99 


11660.63 


8244.34 


8409.23 


8577.41 


8748.96 


8923.94 


9102 42 


9284.47 


9470.15 


9659.56 


9852.75 


10049.80 


10250.80 


10455 82 


10664.93 


10878.23 


11095.80 


11317.71 


11544.07 


11774.95 


12010.45 


8491.67 


8661.50 


8834.73 


9011.43 


9191.66 


9375.49 


9563.00 


9754.26 


9949.34 


10148.33 


10351.30 


10558.32 


10769.49 


10984 88 


11204.58 


11428.67 


11657.24 


11890.39 


1212820 


12370.76 


8746.42 


8921.35 


9099.78 


9281.77 


9467.41 


9656.75 


9849.89 


10046.89 


10247.83 


10452.78 


10661.84 


10875.07 


11092.58 


11314.43 


11540.72 


11771.53 


12006.96 


12247.10 


12492.04 


12741.88 


9008.81 


9188.99 


9372.77 


9560.22 


9751.43 


9946.46 


10145.39 


10348.29 


10555.26 


10766.37 


10981.69 


11201.33 


11425.35 


11653.86 


11886 94 


12124.68 


12367.17 


12614.51 


12866.80 


13124.14 


9279.08 


9464.66 


9653.95 


9847.03 


10043.97 


10244.85 


10449.75 


10658.74 


10871.92 


11U89 36 


11311.14 


11537.37 


11768 11 


12003.48 


12243.55 


12488.42 


12738.18 


12992.95 


13252.81 


13517.86 
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TABLE C 

REGISTERED NURSING SCHEDULE 

Monthly Step Rates for the Period Commencing January 1, 2009 



Grid Level Step I 



Step 4 



SlepS 



Step 6 



Step 7 



Step 10 



Step 12 Step 13 



Step 15 Step 16 



Step 18 Step 19 Step 20 



5450.48 


5559.49 


5670 68 


5784.09 


5899.78 


6017.77 


6118.11 


6260.89 


6186 1 1 


6511.81 


6644. 1 1 


6776 99 


6912.51 


7050 78 


7 1 9 1 80 


7115 61 


7482.14 


7611 99 


7784 61 


7940.12 


5614.00 


5726.28 


5840.80 


5957.62 


6076.77 


6198.11 


6122.27 


6448.72 


6577.69 


6709.25 


6841 41 


6980.10 


71 19.90 


7262 .10 


7407.55 


7555.70 


7706.81 


7860.95 


8018 17 


8178.51 


5782.42 


5898.06 


6016.01 


6116.15 


6259.07 


6184.25 


6511.94 


6642.18 


6775.02 


6910.52 


7048.71 


7189.71 


7111.50 


7480.17 


7629.78 


7782.17 


7918.02 


8096.78 


8258 71 


8421 89 


5955.89 


6075.01 


619651 


6120.44 


6446.85 


6575.78 


6707.10 


6841.44 


6978.27 


7117.84 


7260 20 


7405.40 


7551.51 


7704.58 


7858.67 


8015.84 


8176.16 


8119.68 


8506.48 


8676.61 


6i:)4.57 


6257.26 


6182.40 


6510.05 


6640.25 


6771.06 


6908.52 


7046.69 


7187.62 


7111 17 


7478.00 


7627.56 


7780. 1 1 


7915 71 


8094.43 


8256.12 


8421 44 


8589.87 


8761.67 


8916.90 


611860 


6444 97 


6571.87 


6705.15 


681946 


6976 25 


7115 77 


7258 09 


7401.25 


7551.11 


7702.14 


7856 19 


801152 


8171.79 


8117 26 


8504 01 


8674.09 


8847 57 


9024 52 


9205 01 


6508 16 


6618.12 


6771.09 


6906 51 


7044 64 


7185 51 


7129.25 


7475.81 


7625.15 


7777.85 


7911 41 


8092 08 


8251.92 


8419.00 


8587 18 


8759.11 


8914.11 


9111 00 


9295 26 


9481 16 


6701.41 


6817.47 


6974.22 


71 11.71 


7255 98 


7401.10 


7549.12 


7700.11 


7854.11 


8011.19 


8171 41 


8114.84 


8501.54 


8671.57 


8845 00 


9021.90 


9202. .14 


9186.19 


9574.11 


9765 60 


6904.51 


7042.60 


7181.45 


7127.12 


7471.66 


7621.11 


7775.60 


7911.11 


8089.71 


8251.51 


8416.56 


8584.89 


8756.58 


8911 72 


9110 15 


9292.56 


9478.41 


9667.98 


9861 14 


10058 56 


711 1.64 


7251.88 


7198 95 


7546.91 


7697.87 


7851.81 


8008 86 


8169 04 


8112.42 


8499.07 


8669.05 


8842.41 


9019.28 


9199 67 


9181.66 


9571.11 


9762.76 


9958.02 


10157.18 


10160.12 


7124 99 


7471.49 


7620.92 


7771.14 


7928.81 


8087.18 


8249.11 


8414.11 


8582.40 


8754 04 


8929 12 


9107.71 


9289. 86 


9475 66 


9665.17 


9858.47 


10055 64 


10256.76 


10461 89 


10671.11 


7544.74 


7695 64 


7849.55 


8006 54 


8166 67 


8110.00 


8496 60 


8666.54 


8819.87 


9016.66 


9197.00 


9180.94 


9568 56 


9759 91 


9955 11 


10154 21 


10157.11 


10564.46 


10775.75 


10991.26 


7771.08 


7926 51 


8085.04 


8246.74 


8411.67 


8579.90 


8751.50 


8926.51 


9105.06 


9287.16 


9472.91 


9662.17 


9855.61 


10052.71 


10251.78 


10458 86 


10668.01 


10881.19 


11099.02 


11321.00 


8004.22 


8164.10 


8127.59 


8494.14 


8664.02 


8817.10 


9014.05 


9194.11 


9178 22 


9565.78 


9757.10 


9952.24 


10151.28 


10154.11 


10561.19 


10772.62 


10988 07 


1 1207.84 


11411.99 


11660.61 


8244.14 


8409.21 


8577.41 


8748.96 


8921.94 


9102.42 


9284.47 


9470.16 


9659.56 


985275 


10049 81 


10250.80 


10455 82 


10664.94 


10878.24 


11095 80 


11117.72 


11544.07 


11774.95 


12010.45 


8491 67 


8661 51 


8X14.74 


9011 41 


9191 66 


9175.49 


9561 00 


9754.26 


9949 15 


10148 14 


10151.10 


10558.11 


10769.49 


10984 88 


11204.58 


1 1428.67 


11657.25 


11890.39 


12128 20 


12.170.76 


8746.42 


8921.15 


9099.78 


9281.77 


9467.41 


9656.76 


9849.89 


10046.89 


10247.81 


10452.79 


10661.84 


10875.08 


11092.58 


11114.41 


1 1540.72 


11771.51 


12006 97 


12247 10 


12492 05 


12741. 89 


9008 82 


9188.99 


9172.77 


9560.21 


9751.41 


9946.46 


10145.19 


10148.10 


10555 26 


10766.17 


10981.70 


11201 11 


11425.16 


1165186 


11886.94 


12124.68 


12167 17 


12614.52 


12866 81 


11124.14 


9279.08 


9464.66 


9651 96 


9847.03 


10043.98 


10244.85 


10449.75 


10658.75 


10871.92 


1 1089 36 


11311 15 


11537.37 


11768.12 


12001.48 


12243.55 


12488 42 


12738 19 


12992 95 


1325281 


13517 87 


9557.45 


9748.60 


9943.57 


1014245 


10345.29 


10552.20 


10763.24 


10978.51 


11198 08 


11422.04 


11650.48 


11883 49 


12121.16 


12363.58 


12610.86 


12863.07 


11120.31 


13382.74 


13650.40 


13923.40 



(Ord. 2008-0005 §§ 1-4, 2008; Ord. 2007-0114 § 1, 2007; Ord. 2007-0049 §§ 25-35, 2007; Ord. 2007-0004 §§ 4, 5, 2007.) 
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Chapter 6.28 
TABLES OF CLASSES OF POSITIONS 

Sections: 

6.28.010 General provisions. 

6.28.020 Item numbers. 

6.28.030 Schedule numbers. 

6.28.040 Abbreviations. 

6.28.050 Table of classes of positions with salary schedule and level. 

6.28.050-25 Notes to Section 6.28.050. 

6.28.060 Table of positions without compensation and positions paid in 

accordance with special provisions in Chapters 6.02 — 6.24 and 

Division 3. 
6.28.130 Temporary building trades and skilled craftsmen. 

6.28.140 Compensation under memorandum of understanding. 

6.28.150 Transition rate. 

6.28.160 Step placement — Shortened salary range. 

6.28.170 County financial crisis. 

6.28.200 Pay and benefit guarantees for the enhanced voluntary time-off 

program. 

6.28.010 General provisions. A. The Tables of Classes of Positions 
(Sections 6.28.050 and 6.28.060) list all of the positions in the service of the county 
which are provided for by Title 6 of this code. 

B. The applicable Item Number and Schedule Number set out opposite the 
title of the positions is keyed to Sections 6.26.010, 6.26.020, 6.28.020 and 6.28.030 
of this code. (Ord. 6222 Ch. 2 Art. 2 § 402, 1953.) 

6.28.020 Item numbers. A. Number. Each class of posifions established in 
this Title 6 shall have an item number which identifies the class. Numbers appearing 
in columns headed "Item No." indicate the respective item number of the classes. 

B. Letter or Sub Item. A capital letter appearing after an item number in 
Division 3 of this title, comprising the Departmental Provisions, denotes the basis 
upon which the position is to be filled and compensated, as follows: 

A — Monthly permanent 

B — Monthly recurrent 

C — Daily as needed 

D — Monthly permanent 9/10 time -assigned to 24- 

hour patient care facility in the Department of 
Health Services and requiring a California License 
to practice as a Registered Nurse 

E — Daily recurrent 

F — Hourly as needed 
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G — Per visit, clinic visit or consultation (2 hours) — to 

be paid in accordance with Part 2 of Chapter 6.08 

of this title 
H — Hourly recurrent 

J — Per session (4 hours) 

K — Monthly temporary — CETA participant 

L — Paid as a county officer under common law rule 

that the salary is an incident of the office 
M — Monthly temporary training 

N — Monthly permanent grant-funded to be terminated 

upon expiration of grant 
O — Monthly temporary 

P — Monthly permanent 1/5 time 

Q — Monthly permanent 1/4 time 

R — Monthly permanent 5/16 time 

S — Monthly permanent 1/3 time 

T — Monthly permanent 2/5 time 

U — Monthly permanent 1/2 time and shared residencies 

temporary 

V — Monthly permanent 3/5 time 
W — Monthly permanent 5/8 time 
X — Monthly permanent 2/3 time 

Y — Monthly permanent 3/4 time 
Z — Monthly permanent 4/5 time 

C. If the item number in the Tables of Classes of Positions (Sections 
6.28.050 and 6.28.060) differs from that for the same position in a departmental 
chapter (as set forth in Division 3 of this title), the item number in the Tables of 
Classes of Positions shall control. (Ord. 2005-0019 § 20, 2005; Ord. 6222 Ch. 2 Art. 
2 § 403, 1953.) 

6.28.030 Schedule numbers. A. When a schedule number appears opposite 
the title of a class, the rate may be monthly, daily or hourly, depending on which 
basis a position is compensated. 

B. When one of the following prefixes is used instead of a schedule number, 
the positions are compensated on a flat rate, as follows: 

F — Flat rate per month 
FA — Flat rate per annum 
FD — Flat rate per day 
FH — Flat rate per hour 
FS — Flat rate per session 
FV — Flat rate per visit 

C. The schedule numbers or flat rates of positions in the Departmental 
Provisions set out in Division 3 of this Title 6 shall be determined by referring to 
Section 6.28.050. (Ord. 6222 Ch. 2 Art. 2 § 404, 1953.) 
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6.28.040 Abbreviations. A. Certain titles of positions and designations 
appearing in this Title 6 are abbreviated in conformance with the Standard List of 
Title Abbreviations promulgated by the director of personnel and set out in Appendix 
2 of this title. Other abbreviations used in this Title 6 are: 

NC — Classified but noncompetitive 

N— Note (refers to Notes at end of Section 6.28.050) 

OAA — Owner or authorized agent 

UC — Unclassified 

W/O Comp — Without compensation 
B. The absence or presence of periods following abbreviations as used in 
this title shall have no meaning or significance. (Ord. 6222 Ch. 2 Art. 2 § 405, 1953.) 



• 
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6.28.050 Tables of classes of positions with salary schedule and level. 



Item 

No. 

0675 



0658 



• 



2647 



2648 



1625 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


ACCOUNTANT-AUDITOR 


01/01/2006 


N3 


78B 




10/01/2006 


N3 


79G 




07/01/2007 


N3N 


79G 




01/01/2008 


N3N 


80H 




07/01/2008 


N3M 


80H 




01/01/2009 


N3M 


81J 


ACCOUNTING OFFICER III 


01/01/2006 




95E 




10/01/2006 




96K 




07/01/2007 


NN 


96K 




01/01/2008 


NN 


97L 




07/01/2008 


NM 


97L 




01/01/2009 


NM 


99A 


ACCOUNTING SYSTEMS 








ANALYST I 


01/01/2006 




87C 




10/01/2006 




88H 




04/01/2007 




90H 




07/01/2007 


NN 


90H 




01/01/2008 


NN 


91J 




07/01/2008 


NM 


91J 




01/01/2009 


NM 


92K 


ACCOUNTING SYSTEMS 








ANALYST II 


01/01/2006 




89C 




10/01/2006 




90H 




04/01/2007 




92H 




07/01/2007 


NN 


92H 




01/01/2008 


NN 


93J 




07/01/2008 


NM 


93J 




01/01/2009 


NM 


94K 


ADMIN COORD,CHILD SUPPORT 








SERVICES 


01/01/2006 




103A 




10/01/2006 




104F 




07/01/2007 


NN 


104F 




01/01/2008 


NN 


105G 




07/01/2008 


NM 


105G 




01/01/2009 


NM 


106H 
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Item 

No. 



Title 



0995 ADMINISTRATIVE DEPUTY,APD 



1016 



ADMIN DEP,CHILD SUPPORT 
SERVICES 



1006 



ADMINISTRATIVE DEPUTY,CO 

COUNSEL 



9956 



ADMINISTRATIVE 
DEPUTY,DA(UC) 



4579 



ADMINISTRATIVE 
DEPUTY,HS(UC) 



1042 



ADMINISTRATIVE DEPUTY I 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 


N23 


RU 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


03/18/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


02/27/2007 


N23 


R15 


04/01/2007 


N23 


R15 


07/01/2007 


N23 


RI5 


01/01/2008 


N23 


RI5 


01/01/2009 


N23 


RI5 


01/01/2006 


N23 


R16 


10/01/2006 


N23 


R16 


04/01/2007 


N23 


S16 


07/01/2007 


N23 


SI6 


01/01/2008 


N23 


SI6 


03/18/2008 


N23 


R18 


01/01/2009 


N23 


R18 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 
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Item 

No. 



Title 



1 043 ADMINISTRATIVE DEPUTY I(UC) 



1044 



ADMINISTRATIVE DEPUTY II 



1 045 ADMINISTRATIVE DEPUTY II(UC) 



1058 



ADMINISTRATIVE DEPUTY III 



1 059 ADMINISTRATIVE DEPUTY lU(UC) 



1011 



ADMINISTRATIVE DEPUTY,PUB 
DEFENDER 



4548 



ADMIN DEPUTY,PUBLIC 
HEALTH 



3378 



ADMINISTRATIVE 
DEPUTY,PUBLIC WORKS 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


01/08/2008 


N23 


RU 


01/01/2009 


N23 


Rll 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


01/08/2008 


N23 


R13 


01/01/2009 


N23 


R13 


04/01/2007 


N23 


S15 


07/01/2007 


N23 


S15 


01/01/2008 


N23 


S15 


01/01/2009 


N23 


S15 


01/08/2008 


N23 


RI5 


01/01/2009 


N23 


R15 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


S15 


07/01/2007 


N23 


S15 


01/01/2008 


N23 


S15 


01/01/2009 


N23 


S15 


04/01/2007 


N23 


S16 


07/01/2007 


N23 


SI6 


01/01/2008 


N23 


S16 


01/01/2009 


N23 


S16 
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Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


0895 


ADMINISTRATIVE INTERN 


01/01/2006 


N2 


72B 






10/01/2006 


N2 


73G 






07/01/2007 


N2N 


73G 






01/01/2008 


N2N 


74H 






07/01/2008 


N2M 


74H 






01/01/2009 


N2M 


75J 


8642 


ADMINISTRATIVE 










INVESTIGATOR,PROB 


10/01/2006 




88H 






07/01/2007 


NN 


88H 






01/01/2008 


NN 


89J 






07/01/2008 


NM 


89T 






01/01/2009 


NM 


90K 


7976 


ADMINISTRATIVE 










INVESTIGATOR,PSS 


01/01/2006 
10/01/2006 




82L 
84E 






07/01/2007 


NN 


84E 






01/01/2008 


NN 


85F 






07/01/2008 


NM 


85F 






01/01/2009 


NM 


86G 



1071 



ADMINISTRATIVE MANAGER 
VII,ISD 



1076 



ADMINISTRATIVE MANAGER 
IX,1SD 



01/01/2006 




92C 


10/01/2006 




93H 


07/01/2007 


NN 


93H 


01/01/2008 


NN 


94J 


07/01/2008 


NM 


94J 


01/01/2009 


NM 


95K 


01/01/2006 




97G 


10/01/2006 




99A 


07/01/2007 


NN 


99A 


01/01/2008 


NN 


lOOB 


07/01/2008 


NM 


lOOB 


01/01/2009 


NM 


lOlC 
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Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


1078 


ADMINISTRATIVE MANAGER 










X,ISD 


01/01/2006 
10/01/2006 




lOOC 
lOlH 






07/01/2007 


NN 


lOlH 






01/01/2008 


NN 


102J 






07/01/2008 


NM 


102J 






01/01/2009 


NM 


103K 


1080 


ADMINISTRATIVE MANAGER 










XIJSD 


10/01/2006 




104E 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 


1081 


ADMINISTRATIVE MANAGER 










XII,ISD 


10/01/2006 




107A 






04/01/2007 


N23 


S12 






07/01/2007 


N23 


SI2 






01/01/2008 


N23 


S12 






01/01/2009 


N23 


S12 


1082 


ADMINISTRATIVE MANAGER 










XIIIJSD 


10/01/2006 




109J 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 


1084 


ADMINISTRATIVE MANAGER 










XV,ISD(UC) 


10/01/2006 


N23 


R15 






04/01/2007 


N23 


R15 






07/01/2007 


N23 


R15 






01/01/2008 


N23 


R15 






01/01/2009 


N23 


R15 


1090 


ADMINISTRATIVE MANAGER 










XVI,ISD(UC) 


10/01/2006 


N23 


R16 






04/01/2007 


N23 


R16 






07/01/2007 


N23 


R16 






01/01/2008 


N23 


R16 
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Item 

No. 



Title 



1 09 1 ADMINISTRATIVE MANAGER 

XVII,ISD(UC) 



3007 ADMINISTRATIVE MGR,AN 

CARE & CONT 



1002 ADMINISTRATIVE SERVICES 
MANAGER I 



1003 



ADMINISTRATIVE SERVICES 
MANAGER II 



1004 



ADMINISTRATIVE SERVICES 
MANAGER III 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


N23 


R16 


10/01/2006 


N23 


R17 


04/01/2007 


N23 


R17 


07/01/2007 


N23 


RI7 


01/01/2008 


N23 


RI7 


01/01/2009 


N23 


R17 


10/01/2006 


N23 


R7 


04/01/2007 


N23 


S7 


07/01/2007 


N23 


S7 


01/01/2008 


N23 


S7 


01/01/2009 


N23 


S7 


01/01/2006 




89G 


10/01/2006 




91A 


07/01/2007 


NN 


91A 


01/01/2008 


NN 


92B 


07/01/2008 


NM 


92B 


01/01/2009 


NM 


93C 


01/01/2006 




92G 


10/01/2006 




94A 


07/01/2007 


NN 


94A 


01/01/2008 


NN 


95B 


07/01/2008 


NM 


95B 


01/01/2009 


NM 


96C 


10/01/2006 


N23 


RIO 


04/01/2007 




103L 


07/01/2007 


NN 


103L 


01/01/2008 


NN 


105A 


07/01/2008 


NM 


105A 


01/01/2009 


NM 


106B 
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Item 

No. 

1000 



Title 

ADMIN SERVICES MANAGER 
III,ASSESSOR 



0410 



0813 



ADMIN SERVICES 
OFFICER,LACERA 

ADMINISTRATIVE STAFF 
TRAINEE 



• 



4630 



ADMR,COLL OF NRSG AND 
ALLIED HLTH 



8049 



ADMR,COMP AMBULATORY 
HLTH CARE CTR 



4586 



ADMR,CONTRACT PROGS & 
SPECIAL SERVS 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 




94H 


10/01/2006 




96B 


07/01/2007 


NN 


96B 


01/01/2008 


NN 


97C 


07/01/2008 


NM 


97C 


01/01/2009 


NM 


98D 


01/01/2006 


N23 


R9 


01/01/2006 


N2 


72B 


10/01/2006 


N2 


73G 


07/01/2007 


N2N 


73G 


01/01/2008 


N2N 


74H 


07/01/2008 


N2M 


74H 


01/01/2009 


N2M 


75J 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


S14 


07/01/2007 


N23 


S14 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


SI2 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S14 


07/01/2007 


N23 


SI4 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 
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Item 

No. 



Title 



92 1 4 ADMINISTRATOR, JUSTICE 
PROGRAMS.MH 



4588 ADMR, OFFICE OF AMBULATORY 
CARE 



4456 ADMINISTRATOR,REGIONAL 
PLANNING 



4603 ADMR,SPECIALIZED HEALTH 
PROGRAM 



1 1 89 ADMITTING SUPERVISOR 



1684 AFFIRMATIVE ACTION 
COMPLIANCE OFFR 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


10/01/2006 


N23 


R17 


04/01/2007 


N23 


S17 


07/01/2007 


N23 


S17 


01/01/2008 


N23 


S17 


01/01/2009 


N23 


S17 


03/18/2008 


N23 


S14 


07/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


SI2 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


01/01/2006 




85A 


10/01/2006 




86F 


07/01/2007 


NN 


86F 


01/01/2008 


NN 


87G 


07/01/2008 


NM 


87G 


01/01/2009 


NM 


88H 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


R15 


07/01/2007 


N23 


R15 


01/01/2008 


N23 


R15 


01/01/2009 


N23 


R15 



• 



• 
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• 











Salary or 




Item 




Effective 


Salary Schedule 




No. 


Title 


Date 




and Level 




0398 


AGRICULTURAL CHEMICAL 












SPRAYER 


01/01/2006 
10/01/2006 




74D 

75J 








07/01/2007 


NN 


75J 








01/01/2008 


NN 


76K 








07/01/2008 


NM 


76K 








01/01/2009 


NM 


77L 




0029 


AGRIC COMMR/DIR OF WEIGHTS 












&MEAS 


10/01/2006 


N23 


R14 








04/01/2007 


N23 


R16 








07/01/2007 


N23 


R16 








01/01/2008 


N23 


R16 








01/01/2009 


N23 


R16 




9268 


ALTERNATE PUBLIC DEFENDER 


04/01/2007 


N23 


R23 








07/01/2007 


N23 


R23 








01/01/2008 


N23 


R23 








01/01/2009 


N23 


R23 




0827 


ANALYST,CEO 


01/01/2006 


N35 


88H 








10/01/2006 


N35 


90B 








07/01/2007 


N35N 


90B 








01/01/2008 


N35N 


91C 








07/01/2008 


N35M 


91C 








01/01/2009 


N35M 


92D 




3004 


ANIMAL CONTROL MANAGER 


10/01/2006 
04/01/2007 


N23 


R5 

90G 








07/01/2007 


NN 


90G 








01/01/2008 


NN 


91H 








07/01/2008 


NM 


91H 








01/01/2009 


NM 


92J 




0289 


ARBORETA SPECIAL EVENTS 












COORDINATOR 


01/01/2006 
10/01/2006 




74A 
75F 








07/01/2007 


NN 


75F 








01/01/2008 


NN 


76G 








07/01/2008 


NM 


76G 








01/01/2009 


NM 


77H 






6-171 






Supp. # 76, 


5-08 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


1623 


AREA ADM,CHILD SUPPORT 








SERVICES 


01/01/2006 


lOOE 



4622 



AREA ADMINISTRAT0R,PUBL1C 
HEALTH 



4601 



AREA HEALTH OFFICER,PUBLIC 
HEALTH 



9992 ASSESSOR(UC) 



8370 



ASSESSOR'S LIBRARIAN 



2646 



ASST ACCOUNTING SYSTEMS 
ANALYST 



01/01/2006 




lOOE 


10/01/2006 




lOlK 


07/01/2007 


NN 


lOlK 


01/01/2008 


NN 


102L 


07/01/2008 


NM 


102L 


01/01/2009 


NM 


104 A 


01/01/2006 




97G 


10/01/2006 




99A 


07/01/2007 


NN 


99A 


01/01/2008 


NN 


lOOB 


07/01/2008 


NM 


lOOB 


01/01/2009 


NM 


lOlC 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


04/01/2007 


N32 




07/01/2007 


N32 




01/01/2008 


N32 




01/01/2009 


N32 




01/01/2006 




67L 


10/01/2006 




69E 


07/01/2007 


NN 


69E 


01/01/2008 


NN 


70F 


07/01/2008 


NM 


70F 


01/01/2009 


NM 


71G 


01/01/2006 


N3 


80H 


10/01/2006 


N3 


82B 


04/01/2007 


N3 


84B 


07/01/2007 


N3N 


84B 



• 



Supp. # 76, 5-08 



6-172 



6.28.050 



Item 

No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



01/01/2008 N3N 85C 
07/01/2008 N3M 85C 
01/01/2009 N3M 86D 



1015 



ASST ADMIN DEP,CHILD 
SUPPORT SERVS 



1014 



ASSISTANT ADMINISTRATIVE 
DEPUTY,DA 



0862 



ASSISTANT CHIEF EXECUTIVE 
OFFICER 



0861 



ASST CHIEF EXECUTIVE 
OFFICER(UC) 



8048 



ASST ADMR,COMP AMBUL 
HLTH CARE CTR 



4455 ASST ADMR,REGIONAL 



10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R16 


04/01/2007 


N23 


R19 


07/01/2007 


N23 


R19 


01/01/2008 


N23 


R19 


01/01/2009 


N23 


R19 


10/01/2006 


N23 


R16 


04/01/2007 


N23 


R19 


07/01/2007 


N23 


R19 


01/01/2008 


N23 


R19 


01/01/2009 


N23 


R19 


01/01/2006 




94L 


10/01/2006 




96E 


07/01/2007 


NN 


96E 


01/01/2008 


NN 


97F 


07/01/2008 


NM 


97F 


01/01/2009 


NM 


98G 


01/16/2007 


N2 


103H 



6-173 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 



Title 



PLANNING 



9989 ASSISTANT ASSESSOR(UC) 



0721 



ASSISTANT AUDITOR- 
CONTROLLER(UC) 



9957 



ASSISTANT BUREAU 
CHIEF,DA(UC) 



0482 



ASSISTANT CASH MGMT 
SYSTEMS ANALYST 



6088 



ASSISTANT CHIEF,AIRPORTS 
DIVISION 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2007 


N2N 


103H 


01/01/2008 


N2N 


104J 


07/01/2008 


N2M 


104 J 


01/01/2009 


N2M 


I05K 


10/01/2006 


N23 


R17 


04/01/2007 


N23 


R17 


07/01/2007 


N23 


R17 


01/01/2008 


N23 


R17 


01/01/2009 


N23 


R17 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


R16 


07/01/2007 


N23 


R16 


01/01/2008 


N23 


R16 


01/01/2009 


N23 


R16 


10/01/2006 


N23 


A2 


04/01/2007 


N23 


R19 


07/01/2007 


N23 


R19 


01/01/2008 


N23 


R19 


01/01/2009 


N23 


R19 


01/01/2006 




78G 


10/01/2006 




80A 


07/01/2007 


NN 


80A 


01/01/2008 


NN 


81B 


07/01/2008 


NM 


81B 


01/01/2009 


NM 


82C 


01/01/2006 




102D 


10/01/2006 




103 J 


07/01/2007 


NN 


103 J 


01/01/2008 


NN 


104K 


07/01/2008 


NM 


104K 


01/01/2009 


NM 


105L 



Supp. # 76, 5-08 



6-174 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


1034 


ASST CHIEF3USINESS & 








FINANCE,PW 


01/01/2006 


98H 



9023 



ASST CHIEF,CLINICAL SOCIAL 
WORK 



1638 



ASST CHIEF,CORONER'S 
INVESTIGATIONS 



1048 



ASST CHF,FINANCIAL 
MANAGEMENT,FIRE 



7476 



ASSISTANT CHIEF,FIRE FLEET 
SERVICES 



01/01/2006 




98H 


10/01/2006 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2009 


NM 


102D 


01/01/2006 




98B 


10/01/2006 




99G 


07/01/2007 


NN 


99G 


01/01/2008 


NN 


lOOH 


07/01/2008 


NM 


lOOH 


01/01/2009 


NM 


lOlJ 


01/01/2006 




93D 


10/01/2006 




94J 


07/01/2007 


NN 


94J 


01/01/2008 


NN 


95K 


07/01/2008 


NM 


95K 


01/01/2009 


NM 


96L 


01/01/2006 




lOOC 


10/01/2006 




lOlH 


07/01/2007 


NN 


lOlH 


01/01/2008 


NN 


102 J 


07/01/2008 


NM 


102 J 


01/01/2009 


NM 


103K 


01/01/2006 




94L 


10/01/2006 




96E 


07/01/2007 


NN 


96E 


01/01/2008 


NN 


97F 


07/01/2008 


NM 


97F 


01/01/2009 


NM 


98G 



6-175 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 

1038 



0335 



5712 



2616 



1033 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


ASSISTANT CHIEF,F1SCAL 








D1VISI0N,PW 


01/01/2006 




102L 




10/01/2006 




104E 




07/01/2007 


NN 


104E 




01/01/2008 


NN 


105F 




07/01/2008 


NM 


105F 




01/01/2009 


NM 


106G 


ASSISTANT CHIEF,FORESTRY 








DIVISION 


01/01/2006 




103L 




10/01/2006 




105E 




04/01/2007 


NW 


105E 




08/01/2007 


NW 


106F 




08/01/2008 


NW 


107G 


ASST CHF^HLTH FACILITIES 








INSPN DIV 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 


ASST CHIEF,INFORMATION 








SYSTEMS,FIRE 


01/01/2006 




lOlB 




10/01/2006 




102G 




04/01/2007 




104G 




07/01/2007 


NN 


104G 




01/01/2008 


NN 


105H 




07/01/2008 


NM 


105H 




01/01/2009 


NM 


106J 


ASST CHIEF,INFO 








TECHNOLOGY,PW 


01/01/2006 




104E 




10/01/2006 




105K 




04/01/2007 




107K 




07/01/2007 


NN 


107K 




01/01/2008 


NN 


108L 




07/01/2008 


NM 


108L 




01/01/2009 


NM 


llOA 



Supp. # 76, 5-08 



6-176 



6.28.050 



Item 

No. 

0766 



2909 



2934 



• 



1032 



1030 



5525 









Salary or 




EflFective 


Salary Schedule 


Title 


Date 




and Level 


ASST CHIEF,INTERNAL 








AUD1T,LACERA 


01/01/2006 


N23 


R9 


ASSISTANT CHIEF 








lNVESTIGATOR,PD 


01/01/2006 




104H 




10/01/2006 




106B 




01/01/2007 




107C 




04/01/2007 


NW 


107C 




08/01/2007 


NW 


108D 




08/01/2008 


NW 


109E 


ASST CHIEF,L1FEGUARD 








SERVICES,FIRE 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


SI2 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


ASST CHIEF,MAPPING & PROP 








MGMT,PW 


01/01/2006 




104F 




10/01/2006 




105L 




04/01/2007 




llOJ 




01/01/2008 




lllK 




01/01/2009 




112L 


ASST CHIEF,OPERATIONAL 








SERVICES,PW 


01/01/2006 




106B 




10/01/2006 




107G 




07/01/2007 


NN 


107G 




01/01/2008 


NT^ 


108H 




07/01/2008 


NM 


108H 




01/01/2009 


NM 


109J 


ASST CHIEF,PHARMACY 








SERVS,MED CTR 


01/01/2006 


NW 


107L 




10/01/2006 


NW 


109E 




04/01/2007 


NW 


HIE 




01/01/2008 


NW 


1I2F 




01/01/2009 


NW 


113G 



6-177 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

7082 



9182 



9208 



2613 



1041 



3310 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


ASSISTANT CHIEF 








PHOTOGRAPHER 


01/01/2006 




82L 




10/01/2006 




84E 




07/01/2007 


NN 


84E 




01/01/2008 


NN 


85F 




07/01/2008 


NM 


85F 




01/01/2009 


NM 


86G 


ASST COORD, WELFARE RECIP 








VEND PROG 


01/01/2006 




77J 




10/01/2006 




79C 




07/01/2007 


NN 


79C 




01/01/2008 


NN 


80D 




07/01/2008 


NM 


80D 




01/01/2009 


NM 


81E 


ASSISTANT COUNTY COUNSEL 


10/01/2006 


N23 


A3 




04/01/2007 


N23 


SIS 




07/01/2007 


N23 


S18 




01/01/2008 


N23 


S18 




01/01/2009 


N23 


S18 


ASSISTANT DATA PROCESSING 








MANAGER 


01/01/2006 




lOlB 




10/01/2006 




102G 




04/01/2007 




104G 




07/01/2007 


NN 


104G 




01/01/2008 


NN 


105H 




07/01/2008 


NM 


105H 




01/01/2009 


NM 


106J 


ASST DEPUTY 








DIRECTOR,FINANCE,PW 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




01/01/2009 


N23 


S14 


ASST DEPUTY 








DIRECTOR,PUBLIC WORKS 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S15 



• 



Supp. # 76, 5-08 



6-178 



6.28.050 



Item 

No. 



3380 



0996 



8230 



8714 



1068 



8129 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






07/01/2007 


N23 


S15 






01/01/2008 


N23 


S15 






01/01/2009 


N23 


S15 




ASST DIR, 










ADMINISTRAT10N,PW(UC) 


04/01/2007 


N23 


R17 






07/01/2007 


N23 


R17 






01/01/2008 


N23 


R17 






01/01/2009 


N23 


R17 




ASST DIR,BUREAU 










OPERATIONS,SHERIFF 


10/01/2006 


N23 


R12 






04/01/2007 


N23 


S12 






07/01/2007 


N23 


S12 






01/01/2008 


N23 


S12 






01/01/2009 


N23 


S12 




ASST DIR,COMMUNITY & SR 










SERVS(UC) 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


R13 






07/01/2007 


N23 


R13 






01/01/2008 


N23 


R13 






01/01/2009 


N23 


R13 




ASST DIR,EMP SUPPORT 










SERVS, SHERIFF 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


SU 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


SU 






01/01/2009 


N23 


Sll 




ASST DIR,FISCAL 










SERVICES,SHERIFF 


10/01/2006 


N23 


R12 






04/01/2007 


N23 


S12 






07/01/2007 


N23 


S12 






01/01/2008 


N23 


S12 






01/01/2009 


N23 


S12 




ASST DIR,HUMAN REL COMM 










(UC) 


10/01/2006 


N23 


R9 






04/01/2007 


N23 


R9 




6-179 






Supp. # 76, 


5-08 



6.28.050 



Item 
No. 



0437 



1918 



2608 



4702 



4558 



8013 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


R9 




01/01/2008 


N23 


R9 




01/01/2009 


N23 


R9 


ASST DIR,HUMAN 








RESOURCES,LACERA 


01/01/2006 




92B 


ASST DIRECTOKHUMAN 








RESOURCES(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


ASST DIRJNFO SYSTEMS 








ADVISORY BODY 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


ASSISTANT DIRECTOR,MENTAL 








HLTH(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


R15 




07/01/2007 


N23 


R15 




01/01/2008 


N23 


R15 




01/01/2009 


N23 


R15 


ASST DIRECTOR OF HEALTH 








SERVICES 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


ASST DIR OF PUBLIC SOCIAL 








SERVS(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


R15 




07/01/2007 


N23 


R15 




01/01/2008 


N23 


R15 




01/01/2009 


N23 


R15 



Supp. # 76, 5- 



6-180 



6.28.050 



Item 
No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



8767 ASST DIR,PARKS & 



3382 



9090 



8901 



1488 



2634 



RECREATION(UC) 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


R13 






07/01/2007 


N23 


R13 






01/01/2008 


N23 


R13 






01/01/2009 


N23 


R13 




ASSISTANT DIRECTOR,PUBLIC 










WORKS(UC) 


10/01/2006 


N23 


R17 






04/01/2007 


N23 


R19 






07/01/2007 


N23 


R19 






01/01/2008 


N23 


R19 






01/01/2009 


N23 


R19 




ASST DIV CHIEF,CHILD & 










FAMILY SERVS 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




ASST DIV CHF,FAC & PROP 










MAINT,B & H 


10/24/2006 


N23 


R9 






04/01/2007 


N23 


S9 






07/01/2007 


N23 


S9 






01/01/2008 


N23 


S9 






01/01/2009 


N23 


S9 




ASST DIV CHIEF,PUBLIC 










GUARDIAN,MH 


01/01/2006 
10/01/2006 




94L 
96E 






07/01/2007 


NN 


96E 






01/01/2008 


NN 


97F 






07/01/2008 


NM 


97F 






01/01/2009 


NM 


98G 




ASST DIV 










CHIEF,SYSTEMS,PROBATION 


10/01/2006 


N23 


RIO 






04/01/2007 


N23 


SIO 






07/01/2007 


N23 


SIO 




6-181 








Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



1 066 ASSISTANT DIVISION 
DIRECTOR,SHERIFF 



0771 



1125 



ASSISTANT DIVISION 
MANAGER,LACERA 

ASST DIV MGR,PROaREG- 
REC/CO CLK 



6490 



ASSISTANT ELECTRO- 
MECHANIC 



6502 



ASSISTANT ELEVATOR 
MECHANIC 



8127 



ASST EXEC DIR,HUMAN 
RELATIONS COMM 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2008 


N23 


SIO 


01/01/2009 


N23 


SIO 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


S16 


07/01/2007 


N23 


S16 


01/01/2008 


N23 


SI6 


01/01/2009 


N23 


S16 


01/01/2006 


N23 


RIO 


10/01/2006 


N23 


R8 


04/01/2007 




98G 


07/01/2007 


NN 


98G 


01/01/2008 


NN 


99H 


07/01/2008 


NM 


99H 


01/01/2009 


NM 


100 J 


01/01/2006 




72A 


10/01/2006 




73F 


07/01/2007 


NN 


73F 


01/01/2008 


NN 


74G 


07/01/2008 


NM 


74G 


01/01/2009 


NM 


75H 


01/16/2007 




73F 


07/01/2007 




74F 


01/01/2008 




75G 


07/01/2008 




76G 


01/01/2009 




77H 


10/01/2006 


N23 


R9 


04/01/2007 


N23 


R9 


07/01/2007 


N23 


R9 


01/01/2008 


N23 


R9 



Supp. # 76, 5-08 



6-182 



6.28.050 



Item 

No. 



0217 



Title 



ASSISTANT FIRE CHIEF 



7456 



ASSISTANT FLEET 
MANAGER,PW 



8813 



ASSISTANT GOLF DIRECTOR 



7968 



ASSISTANT GRAPHIC ARTS 
COORDINATOR 



8353 



ASST HD,F AGILITIES 
SERVICES,LIBRARY 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


N23 


R9 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


S16 


07/01/2007 


N23 


S16 


01/01/2008 


N23 


S16 


01/01/2009 


N23 


S16 


01/01/2006 




92E 


10/01/2006 




93K 


07/01/2007 


NN 


93K 


01/01/2008 


NN 


94L 


07/01/2008 


NM 


94L 


01/01/2009 


NM 


96A 


01/01/2006 




86K 


10/01/2006 




88D 


07/01/2007 


NN 


88D 


01/01/2008 


NN 


89E 


07/01/2008 


NM 


89E 


01/01/2009 


NM 


90F 


01/01/2006 




83K 


10/01/2006 




85D 


07/01/2007 


NN 


85D 


01/01/2008 


NN 


86E 


07/01/2008 


NM 


86E 


01/01/2009 


NM 


87F 


01/01/2006 




85K 


10/01/2006 




87D 


07/01/2007 


NN 


87D 


01/01/2008 


NN 


88E 


07/01/2008 


NM 


88E 


01/01/2009 


NM 


89F 



6-183 



Supp. # 76, 5- 



6.28.050 



Item 
No. 

6631 



Title 

ASST HEAD,MA1NT & REPAIR 
SERVS 



8629 



1578 



ASST HD TRANSPORTATION 
DEPUTY,PROB 



ASST HEAD, WARRANT 
INVESTIGATION 



8038 



ASSISTANT HOSPITAL 
ADMINISTRATOR I 



8041 



ASSISTANT HOSPITAL 
ADMINISTRATOR II 



8042 



ASST HOSPITAL 
ADMINISTRATOR III 







Salary or 




Effective 


Salary Schedule 


Date 




and Level 




01/01/2006 




F 


5652.21 


10/01/2006 




F 


5878.30 


07/01/2007 




F 


6039.95 


01/01/2008 




F 


6221.15 


07/01/2008 




F 


6392.23 


01/01/2009 




F 


6584.00 


10/01/2006 




84A 




08/01/2007 




85B 




08/01/2008 




86C 




01/01/2006 




82L 




10/01/2006 




84E 




07/01/2007 


NN 


84E 




01/01/2008 


NN 


85F 




07/01/2008 


NM 


85F 




01/01/2009 


NM 


86G 




01/01/2006 




86H 




10/01/2006 




88B 




07/01/2007 


NN 


88B 




01/01/2008 


NN 


89C 




07/01/2008 


NM 


89C 




01/01/2009 


NM 


90D 




01/01/2006 




92C 




10/01/2006 




93H 




07/01/2007 


NN 


93H 




01/01/2008 


NN 


94J 




07/01/2008 


NM 


94J 




01/01/2009 


NM 


95K 




01/01/2006 




94L 




10/01/2006 




96E 




07/01/2007 


NN 


96E 





• 



• 



Supp. # 76, 5-08 



6-184 



6.28.050 



Item 
No. 



8044 



8077 



1926 



8341 



4820 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


97F 




07/01/2008 


NM 


97F 




01/01/2009 


NM 


98G 


ASSISTANT HOSPITAL 








ADMINISTRATOR IV 


01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 




07/01/2008 


NM 


lOOB 




01/01/2009 


NM 


lOlC 


ASST HOSPITAL 








ADMINR,GENERAL HOSP 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


ASST HUMAN RESOURCES 








ADMR,HS 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 


ASSISTANT LIBRARY 








ADMINISTRATOR 


10/01/2006 


N23 


R8 




04/01/2007 


N23 


S8 




07/01/2007 


N23 


S8 




01/01/2008 


N23 


S8 




01/01/2009 


N23 


S8 


ASST MANAGER,FOOD 








SERVICES,SHERIFF 


10/01/2006 


N23 


R7 




04/01/2007 




95L 




07/01/2007 


NN 


95L 




01/01/2008 


NN 


97A 




07/01/2008 


NM 


97A 




01/01/2009 


NM 


98B 



6-185 



Supp. # 76, 5-0 



6.28.050 



Item 

No. 

6887 



Title 

ASST MGR,LAUNDRY 
SERV1CES,SHERIFF 



2637 ASST MGR,SYSTEMS MAINT «& 
OPNS,SHER 



5314 ASSISTANT NURSING DIRECTOR 
I 



5320 ASSISTANT NURSING DIRECTOR 

II 



5295 ASST NURSING 

DIR, ADMINISTRATION 



5287 ASST NURSING 

DIRECTOR,EDUCATION 



0527 ASSISTANT OPERATIONS 
CHIEFJTC 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


10/01/2006 


N23 


R7 


04/01/2007 




95L 


07/01/2007 


NN 


95L 


01/01/2008 


NN 


97A 


07/01/2008 


NM 


97A 


01/01/2009 


NM 


98B 


10/01/2006 


N23 


RIO 


04/01/2007 




103L 


07/01/2007 


NN 


103L 


01/01/2008 


NN 


105A 


07/01/2008 


NM 


105 A 


01/01/2009 


NM 


106B 


01/01/2006 




95L 


10/01/2006 




97E 


01/01/2006 




99A 


10/01/2006 




lOOF 


01/01/2006 


NR 


96K 


10/01/2006 


NR 


98D 


01/01/2006 


NR 


96K 


10/01/2006 


NR 


98D 


01/01/2006 




lOOC 


10/01/2006 




lOlH 


07/01/2007 


NN 


lOlH 


01/01/2008 


NN 


102 J 


07/01/2008 


NM 


102 J 


01/01/2009 


NM 


103K 



Supp. # 76, 5-08 



6-186 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


8612 


ASSISTANT PROBATION 










DIRECTOR 


10/01/2006 
08/01/2007 
08/01/2008 




95D 
96E 
97F 


1567 


ASST PROG ADM, VICTIM- 










WITNESS ASSIST 


01/01/2006 
10/01/2006 




81L 

83E 






07/01/2007 


NN 


83E 






01/01/2008 


NN 


84F 






07/01/2008 


NM 


84F 






01/01/2009 


NM 


85G 


4610 


ASST PROGRAM 










DIRECTOR,DRUG ABUSE,HS 


10/01/2006 
04/01/2007 


N23 


RIO 

103L 






07/01/2007 


NN 


103L 






01/01/2008 


NN 


105A 






07/01/2008 


NM 


105 A 






01/01/2009 


NM 


106B 


4609 


ASST PROG DIR,OFF OF 










ALCOHOL PRO,HS 


10/01/2006 
04/01/2007 


N23 


RIO 
103L 






07/01/2007 


NN 


103L 






01/01/2008 


NN 


105 A 






07/01/2008 


NM 


105A 






01/01/2009 


NM 


106B 


9267 


ASSISTANT PUBLIC DEFENDER 


10/01/2006 


N23 


A4 






04/01/2007 


N23 


R21 






07/01/2007 


N23 


R21 






01/01/2008 


N23 


R21 






01/01/2009 


N23 


R21 


9263 


ASSISTANT PUBLIC 










DEFENDER(UC) 


10/01/2006 


N23 


A4 






04/01/2007 


N23 


R21 






07/01/2007 


N23 


R21 






01/01/2008 


N23 


R21 






01/01/2009 


N23 


R21 




6-187 






Supp. # 76, 5- 



6.28.050 



Item 
No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



9085 



ASST REGIONAL 
ADMINISTRATOR,CFS 



8845 



ASST REGIONAL GROUNDS 
MAINT SUPVR 



8851 



ASST REGIONAL RECREATION 
DIRECTOR 



1121 



ASST REGISTRAR- 
RECORDER/COUNTY CLK 



1123 



ASST REGISTRAR- 
RECORDER/CO CLK(UC) 



10/01/2006 


N23 


RIO 


04/01/2007 




I03L 


07/01/2007 


NN 


103L 


01/01/2008 


NN 


105A 


07/01/2008 


NM 


105A 


01/01/2009 


NM 


106B 


01/01/2006 




80H 


10/01/2006 




82B 


07/01/2007 


NN 


82B 


01/01/2008 


NN 


83C 


07/01/2008 


NM 


83C 


01/01/2009 


NM 


84D 


01/01/2006 




82H 


10/01/2006 




84B 


07/01/2007 


NN 


84B 


01/01/2008 


NN 


85C 


07/01/2008 


NM 


85C 


01/01/2009 


NM 


86D 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


R14 


07/01/2007 


N23 


R14 


01/01/2008 


N23 


R14 


01/01/2009 


N23 


R14 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


R14 


07/01/2007 


N23 


R14 


01/01/2008 


N23 


R14 


01/01/2009 


N23 


R14 



• 



Supp. # 76, 5-08 



6-188 











6.28.050 










Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


8054 


ASST REHABILITATION CENTER 










MANAGER 


01/01/2006 
10/01/2006 




80E 
81K 






07/01/2007 


NN 


81K 






01/01/2008 


NN 


82L 






07/01/2008 


NM 


82L 






01/01/2009 


NM 


84A 


9969 


ASSISTANT SHERIFF(UC) 


10/01/2006 


N23 


R17 






04/01/2007 


N23 


R20 






07/01/2007 


N23 


R20 






01/01/2008 


N23 


R20 






01/01/2009 


N23 


R20 


4595 


ASSISTANT STAFF 










ANALYST,HLTH SERVS 


01/01/2006 
10/01/2006 




88H 
90B 






07/01/2007 


NN 


90B 






01/01/2008 


NN 


91C 






07/01/2008 


NM 


91C 






01/01/2009 


NM 


92D 


2400 


ASST STANDARD & SPECS 










COORD,MED CTR 


01/01/2006 
10/01/2006 




79L 
81E 






07/01/2007 


NN 


81E 






01/01/2008 


NN 


82F 






07/01/2008 


NM 


82F 






01/01/2009 


NM 


83G 


0294 


ASSISTANT SUPERINTENDENT, 










ARBORETUM 


01/01/2006 
10/01/2006 




86J 
88C 






07/01/2007 


NN 


88C 






01/01/2008 


NN 


89D 






07/01/2008 


NM 


89D 






01/01/2009 


NM 


90E 


8833 


ASST SUPERINTENDENT, 










HOLLYWOOD BOWL 


01/01/2006 
10/01/2006 




80A 
81F 




6-189 


1 




Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



3455 



ASST SUPERINTENDENT OF 
BUILDING 



1383 



ASSISTANT TRAFFIC RATE 
CLERK 



0541 



ASST TREASURER & TAX 
COLLECTOR(UC) 



0826 ASSOCIATE ANALYST,CEO 



4578 ASSOC CHIEF FINANCIAL 
OFFICER,HS 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2007 


NN 


81F 


01/01/2008 


NN 


82G 


07/01/2008 


NM 


82G 


01/01/2009 


NM 


83H 


01/01/2006 




104F 


10/01/2006 




105L 


04/01/2007 




107L 


01/01/2008 




109 A 


01/01/2009 




HOB 


01/01/2006 




68B 


10/01/2006 




69G 


07/01/2007 


NN 


69G 


01/01/2008 


NN 


70H 


07/01/2008 


NM 


70H 


01/01/2009 


NM 


71J 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


R14 


07/01/2007 


N23 


R14 


01/01/2008 


N23 


R14 


01/01/2009 


N23 


R14 


01/01/2006 


N35 


80H 


10/01/2006 


N35 


82B 


07/01/2007 


N35N 


82B 


01/01/2008 


N35N 


83C 


07/01/2008 


N35M 


83C 


01/01/2009 


N35M 


84D 


05/15/2007 


N23 


S16 


07/01/2007 


N23 


S16 


01/01/2008 


N23 


S16 


03/18/2008 


N23 


S15 


01/01/2009 


N23 


SI5 



Supp. # 76, 5-08 



6-190 



6.28.050 













Salary or 


Item 






Effective 


Salary Schedule 


No. 


Title 




Date 




and Level 


4633 


ASSOCIATE CHIEF INFO 












SYSTEMS,HS 




10/01/2006 


N23 


R14 








04/01/2007 


N23 


S14 








07/01/2007 


N23 


S14 








01/01/2008 


N23 


S14 








01/01/2009 


N23 


S14 


8504 


ASSOCIATE CONSERVATOR, 












MUSEUM OF ART 




01/01/2006 
10/01/2006 




80G 
82A 








07/01/2007 


NN 


82A 








01/01/2008 


NN 


83B 








07/01/2008 


NM 


83B 








01/01/2009 


NM 


84C 


9202 


ASSOCIATE COUNTY COUNSEL 


01/01/2006 


N3 


84L 








10/01/2006 


N3 


86E 








07/01/2007 


N3N 


86E 








01/01/2008 


N3N 


87F 








07/01/2008 


N3M 


87F 








01/01/2009 


N3M 


88G 


8436 


ASSOCIATE CURATOR,MUSEUM 










OF ART 




01/01/2006 
10/01/2006 




80C 
81H 








07/01/2007 


NN 


81H 








01/01/2008 


NN 


82J 








07/01/2008 


NM 


82J 








01/01/2009 


NM 


83K 


8073 


ASSOCIATE HOSPITAL 












ADMINISTRATOR I 




10/01/2006 


N23 


RIO 








04/01/2007 


N23 


SIO 








07/01/2007 


N23 


SIO 








01/01/2008 


N23 


SIO 








01/01/2009 


N23 


SIO 


8075 


ASSOCIATE HOSPITAL 












ADMINISTRATOR II 




10/01/2006 


N23 


R12 








04/01/2007 


N23 


S12 








07/01/2007 


N23 


S12 






6-191 






Supp. # 76, 5- 



6.28.050 



Item 

No. 



8469 



9203 



8793 



9284 



9285 



9286 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


ASSOCIATE 








REG1STRAR,MUSEUM OF ART 


01/01/2006 




75G 




10/01/2006 




77A 




07/01/2007 


NN 


77A, 




01/01/2008 


NN 


78B 




07/01/2008 


NM 


78B 




01/01/2009 


NM 


79C 


ASSOCIATE STAFF 








COUNSEL,LACERA 


01/01/2006 


N23 


R8 


ATHLETIC PROGRAM 








COORD,PROBATION 


01/01/2006 




82H 




10/01/2006 




84B 




07/01/2007 


NN 


84B 




01/01/2008 


NN 


85C 




07/01/2008 


NM 


85C 




01/01/2009 


NM 


86D 


ATTORNEY I,CHILD SUPPORT 








SERVS 


01/01/2006 


N34 


84L 




10/01/2006 


N34 


86E 




07/01/2007 


N34N 


86E 




01/01/2008 


N34N 


87F 




07/01/2008 


N34M 


87F 




01/01/2009 


N34M 


88G 


ATTORNEY II,CHILD SUPPORT 








SERVS 


01/01/2006 


NX 


96D 




10/01/2006 


NX 


97J 




07/01/2007 


NNX 


97J 




01/01/2008 


NNX 


98K 




07/01/2008 


NMX 


98K 




01/01/2009 


NMX 


99L 


ATTORNEY III,CHILD SUPPORT 








SERVS 


01/01/2006 


NW 


105D 




10/01/2006 


NW 


106 J 



Supp. # 76, 5-08 



6-192 



6.28.050 



Item 

No. 



9287 



2766 



• 



0728 



1557 



6040 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






07/01/2007 


NNW 


106J 






01/01/2008 


NNW 


107K 






07/01/2008 


NMW 


107K 






01/01/2009 


NMW 


108L 




ATTORNEY IV,CHILD SUPPORT 










SERVS 


01/01/2006 


NX 


109F 






10/01/2006 


NX 


llOL 






07/01/2007 


NNX 


llOL 






01/01/2008 


NNX 


112A 






07/01/2008 


NMX 


I12A 






01/01/2009 


NMX 


113B 




AUDIO SPECIALIST,DISTRICT 










ATTORNEY 


01/01/2006 
10/01/2006 
04/01/2007 
01/01/2008 
01/01/2009 




96K 

98D 

lOOE 

lOIF 

102G 




AUDITOR-CONTROLLER 


10/01/2006 


N23 


R18 






04/01/2007 


N23 


R20 






07/01/2007 


N23 


R20 






01/01/2008 


N23 


R20 






01/01/2009 


N23 


R20 




AUTO FNGRPRNT ID SYS OPNS 










MGR,SHER 


01/01/2006 
10/01/2006 




85D 
86J 






07/01/2007 


NN 


86J 






01/01/2008 


NN 


87K 






07/01/2008 


NM 


87K 






01/01/2009 


NM 


88L 




AUTOMOTIVE MAINTENANCE 










ASSISTANT 


01/01/2006 
10/01/2006 




61D 
62J 






07/01/2007 


NN 


62J 






01/01/2008 


NN 


63K 






07/01/2008 


NM 


63K 






01/01/2009 


NM 


64L 




6-193 






Supp. # 76, 


5-08 



6.28.050 



Item 
No. 



0208 



0379 



1190 



5541 



1098 



6615 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


BATTALION CHIEF(56 HOURS) 


01/01/2006 


N3 


109E 




10/01/2006 


N3 


llOK 




04/01/2007 


N3W 


llOK 




08/01/2007 


N3W 


lllL 




08/01/2008 


N3W 


113A 


BEACH MAINTENANCE 








DISTRICT MANAGER 


10/01/2006 


N23 


R5 




04/01/2007 




90G 




07/01/2007 


NN 


90G 




01/01/2008 


NN 


91H 




07/01/2008 


NM 


91H 




01/01/2009 


NM 


92J 


BILLING SUPERVISOR 


01/01/2006 




85A 




10/01/2006 




86F 




07/01/2007 


NN 


86F 




01/01/2008 


NN 


87G 




07/01/2008 


NM 


87G 




01/01/2009 


NM 


88H 


BIOMEDICAL EQUIPMENT TECH 








SUPVR 


01/01/2006 




78C 




10/01/2006 




79H 




04/01/2007 




81H 




07/01/2007 


NN 


81H 




01/01/2008 


NN 


82J 




07/01/2008 


NM 


82J 




01/01/2009 


NM 


83K 


BOARD SPECIALIST 


01/01/2006 


N36 


62B 




10/01/2006 


N36 


63G 




07/01/2007 


N36N 


63G 




01/01/2008 


N36N 


64H 




07/01/2008 


N36N 


64H 




01/01/2009 


N36N 


65J 


BOATYARD SUPERVISOR 


01/01/2006 


N3 


82L 




10/01/2006 


N3 


84E 




07/01/2007 


N3N 


84E 



• 



Supp. # 76, 5-08 



6-194 



6.28.050 



Item 
No. 



0036 



1060 



4721 



6819 



6679 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2008 


N3N 


85F 






07/01/2008 


N3M 


85F 






01/01/2009 


N3M 


86G 




BRUSH ABATEMENT WORKING 










SUPERVISOR 


01/01/2006 
10/01/2006 




72D 

73J 






07/01/2007 


NN 


731 






01/01/2008 


NN 


74K 






07/01/2008 


NM 


74K 






01/01/2009 


NM 


75L 




BUDGET 8l FISCAL SERVICES 










MANAGER 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




BUDGET OFFICER,MENTAL 










HEALTH 


01/01/2006 
10/01/2006 




102L 
104E 






07/01/2007 


NN 


104E 






01/01/2008 


NN 


105F 






07/01/2008 


NM- 


105F 






01/01/2009 


NM 


106G 




BUILDING COMPLEX MANAGER 










II 


01/01/2006 
10/01/2006 




BIG 

83A 






07/01/2007 


NN 


83A 






01/01/2008 


NN 


84B 






07/01/2008 


NM 


84B 






01/01/2009 


NM 


85C 




BUILDING CRAFTS 










SUPERINTENDENT I 


01/01/2006 
10/01/2006 




99D 
lOOJ 






07/01/2007 


NN 


100 J 






01/01/2008 


NN 


lOlK 






07/01/2008 


NM 


lOlK 




6-195 






Supp. # 76, 


5- 



6.28.050 



Item 

No. 



6680 



Title 



BUILDING CRAFTS 
SUPERINTENDENT II 



9958 BUREAU CHIEF ,DA(UC) 



2838 



BUR CHF,LOS ANGELES 
COUNTY POLICE 



8633 



BUREAU CHIEF,PROBATION 



9260 



BUREAU CHIEF,PUBLIC 
DEFENDER 



9302 CALL FIRE FIGHTER,NC 







Salary or 




Effective 


Salary Schedule 




Date 




and Level 




01/01/2009 


NM 


102L 




10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105 A 




07/01/2008 


NM 


105A 




01/01/2009 


NM 


106B 




10/01/2006 


N23 


A3 




04/01/2007 


N23 


R21 




07/01/2007 


N23 


R21 




01/01/2008 


N23 


R21 




01/01/2009 


N23 


R21 




01/01/2006 




102B 




10/01/2006 




103G 




07/01/2007 


NN 


103G 




01/01/2008 


NN 


104H 




07/01/2008 


NM 


104H 




01/01/2009 


NM 


105J 




05/15/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




01/01/2009 


N23 


S14 




10/01/2006 


N23 


A3 




04/01/2007 


N23 


S19 




07/01/2007 


N23 


S19 




01/01/2008 


N23 


S19 




01/01/2009 


N23 


S19 




01/01/2006 


Nl 


FV 


13.56 


10/01/2006 


Nl 


FV 


14.10 


07/01/2007 


Nl 


FV 


14.49 


01/01/2008 


Nl 


FV 


14.92 


07/01/2008 


Nl 


FV 


15.33 



Supp. # 76, 5-08 



6-196 



6.28.050 



Item 

No. 



9318 



4113 



^ 



4143 



2721 



2896 



8250 









Salary or 






Effective 


Salary Schedu 


lie 


Title 


Date 




and Level 






01/01/2009 


Nl 


FV 


15.79 


CALL FIRE FIGHTER 










SUPERV1S0R,NC 


01/01/2006 




FV 


15.05 




10/01/2006 




FV 


15.65 




07/01/2007 




FV 


16.08 




01/01/2008 




FV 


16.56 




07/01/2008 




FV 


17.02 




01/01/2009 




FV 


17.53 


CAPITAL PROJECTS PROGRAM 










MANAGER 


01/01/2006 
10/01/2006 
04/01/2007 
01/01/2008 
01/01/2009 




lOlH 
103B 
105B 
106C 
107D 




CAPITAL PROJECTS PROGRAM 










MGR,PW 


01/01/2006 
10/01/2006 
04/01/2007 
07/01/2007 
Ol/OJ/2008 
01/01/2009 




105L 

107E 

109E 

llOJ 

11 IK 

112L 




CAPTAIN 


01/01/2006 
10/01/2006 




HOB 
lllG 






04/01/2007 


NW 


lllG 






08/01/2007 


NW 


112H 






08/01/2008 


NW 


113J 




CAPTAIN,DA 


01/01/2006 
10/01/2006 




llOK 
112D 






04/01/2007 


NW 


1I2D 






08/01/2007 


NW 


113E 






08/01/2008 


NW 


114F 




CAREER DEVELOPMENT 










INTERN 


01/01/2006 


N40 


F 


1838.34 




10/01/2006 


N40 


F 


1911.87 




07/01/2007 


N40 


F 


1964.45 


6-197 






Supp. # 76, 5-08 



6.28.050 



Item 
No. 



4449 



0484 



0483 



5079 



5080 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N40 


F 2023.38 




07/01/2008 


N40 


F 2079.02 




01/01/2009 


N40 


F 2141.39 


CASE & HEARING 








COORDINATOR,REG PLNG 


01/01/2006 


N2 


102C 




10/01/2006 


N2 


103H 




07/01/2007 


N2N 


103H 




01/01/2008 


N2N 


104 J 




07/01/2008 


N2M 


104 J 




01/01/2009 


N2M 


105K 


CASH MANAGEMENT SYSTEMS 








ANALYST 


01/01/2006 




87D 




10/01/2006 




88J 




07/01/2007 


NN 


88J 




01/01/2008 


NN 


89K 




07/01/2008 


NM 


89K 




01/01/2009 


NM 


90L 


CASH SYSTEMS ANALYST 


01/01/2006 




83E 




10/01/2006 




84K 




07/01/2007 


NN 


84K 




01/01/2008 


NN 


85L 




07/01/2008 


NM 


85L 




01/01/2009 


NM 


87A 


CENTRAL SERVICE MANAGER I 


01/01/2006 




72D 




10/01/2006 




73J 




07/01/2007 


NN 


73J 




01/01/2008 


NN 


74K 




07/01/2008 


NM 


74K 




01/01/2009 


NM 


75L 


CENTRAL SERVICE MANAGER II 


01/01/2006 




76D 




10/01/2006 




77J 




07/01/2007 


NN 


77J 




01/01/2008 


NN 


78K 




07/01/2008 


NM 


78K 




01/01/2009 


NM 


79L 



# 



Supp. # 76, 5-08 



6-198 



6.28.050 













Salary or 


Item 






Effective 


Salary Schedule 


No. 


Title 




Date 




and Level 


0652 


CHIEF ACCOUNTANT 




01/01/2006 


N39 


102L 








10/01/2006 


N39 


104E 








07/01/2007 


N39N 


104E 








01/01/2008 


N39N 


105F 








07/01/2008 


N39M 


105F 








01/01/2009 


N39M 


106G 


0685 


CHIEF ACCOUNTANT-AUDITOR 


01/01/2006 


N39 


102L 








10/01/2006 


N39 


104E 








07/01/2007 


N39N 


104E 








01/01/2008 


N39N 


I05F 








07/01/2008 


N39M 


105F 








01/01/2009 


N39M 


106G 


0700 


CHIEF,ACCOUNTING 












DIVIS10N,MH 




01/01/2006 
10/01/2006 




lOOC 
lOlH 








07/01/2007 


NN 


lOlH 








01/01/2008 


NN 


102 J 








07/01/2008 


NM 


102 J 








01/01/2009 


NM 


103K 


2653 


CHIEF ACCOUNTING SYSTEMS 










ANALYST 




01/01/2006 


N39 


103K 








10/01/2006 


N39 


105D 








04/01/2007 


N39 


107D 








07/01/2007 


N39N 


107D 








01/01/2008 


N39N 


108E 








07/01/2008 


N39M 


108E 








01/01/2009 


N39M 


109F 


0867 


CHIEF ADMINISTRATIVE 












OFFICER 




10/01/2006 


N23 


R20 








04/01/2007 


N23 


R20 








07/01/2007 


N23 


R20 








01/01/2008 


N23 


R20 








01/01/2009 


N23 


R20 


1028 


CHIEF,ADMINISTRATIVE 












OPERATIONS,PW 




10/01/2006 


N23 


R13 








04/01/2007 


N23 


S13 






6-199 


1 




Supp. if 76, 5-08 



6.28.050 



Item 

No. 



0991 



0025 



1018 



4725 



9190 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


813 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 


CHIEF,ADMIN & CONTRACT 








SERVS,AC&C 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


CHF,ADMIN SERVS,AG 








COMM/WTS & MEAS 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


CHIEF,ADMINISTRATIVE 








SERVS,LIBRARY 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 


CHIEF,ADMIN SUPPORT 








BUREAU,MH 


01/01/2006 




lOOC 




10/01/2006 




lOlH 




07/01/2007 


NN 


lOlH 




01/01/2008 


NN 


102 J 




07/01/2008 


NM 


102J 




01/01/2009 


NM 


103K 


CHF,ADMISSIONS & PATIENT 








FIN SERVS 


01/01/2006 




88C 




10/01/2006 




89H 




07/01/2007 


NN 


89H 




01/01/2008 


NN 


90J 




07/01/2008 


NM 


90J 




01/01/2009 


NM 


91K 



• 



Supp. # 76, 5-08 



6-200 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


0215 


CHIEF, AIR OPERATION S,FIRE 










SERVICES 


01/01/2006 
10/01/2006 




lllL 
113E 






04/01/2007 


NW 


113E 






08/01/2007 


NW 


114F 






08/01/2008 


NW 


115G 


1974 


CHIEF APPRAISER 


10/01/2006 


N23 


RI2 






04/01/2007 


N23 


S12 






07/01/2007 


N23 


SI2 






01/01/2008 


N23 


S12 






01/01/2009 


N23 


S12 


8482 


CHIEF,ART MUSEUM 










EDUCATION 


01/01/2006 
10/01/2006 




82H 
84B 






07/01/2007 


NN 


84B 






01/01/2008 


NN 


85C 






07/01/2008 


NM 


85C 






01/01/2009 


NM 


86D 


1102 


CHF,ASSESS APPEALS BDS,BD 










OF SUPVRS 


10/01/2006 
04/01/2007 


N23 


R9 
lOlC 






07/01/2007 


NN 


lOlC 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 


4591 


CHIEF,AUDIT AND 










COMPLIANCE,HS 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 


1115 


CHIEF,AUXILIARY SERVS,BD OF 










SUPVRS 


10/01/2006 
04/01/2007 


N23 


R8 
98G 






07/01/2007 


NN 


98G 




6-201 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



6089 



CHF,AVIATION 
D1V1SI0N,PUBLJC WORKS 



1104 



CH1EF,B0ARD SERVICES,BD OF 
SUPVRS 



1 02 1 CHIEF,BUDGET DIVISION,PW 



4605 



CHIEF,BUDGET 
MANAGEMENT,HLTH SERVS 



1107 



CHIEF,CIVIL SERVICE COMM & 
ERCOM 



1113 CHF,CI VIL SERVICE COMM & 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2008 


NN 


99H 


07/01/2008 


NM 


99H 


01/01/2009 


NM 


lOOJ 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S14 


07/01/2007 


N23 


S14 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 


10/01/2006 


N23 


R9 


04/01/2007 




lOlC 


07/01/2007 


NN 


lOlC 


01/01/2008 


NN 


102D 


07/01/2008 


NM 


102D 


01/01/2009 


NM 


103E 


10/01/2006 


N23 


Rll 


04/01/2007 




106G 


07/01/2007 


NN 


106G 


01/01/2008 


NN 


107H 


07/01/2008 


NM 


107H 


01/01/2009 


NM 


108 J 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


10/01/2006 


N23 


R9 


04/01/2007 


N23 


R9 


07/01/2007 


N23 


R9 


01/01/2008 


N23 


R9 


01/01/2009 


N23 


R9 


02/27/2007 


N23 


R9 



Supp. # 76, 5-08 



6-202 



6.28.050 



Item 

No. 



3574 



1106 



5897 



8195 



8513 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


ERCOM(UC) 










04/01/2007 


N23 


R9 




07/01/2007 


N23 


R9 




01/01/2008 


N23 


R9 




01/01/2009 


N23 


R9 


CHIEF,CLINICAL 








ENGRG,MED1CAL CENTER 


01/16/2007 




98H 




04/01/2007 




lOOH 




01/01/2008 




lOlJ 




01/01/2009 




102K 


CH1EF,C0MMISSI0N SERVS,BD 








OFSUPV 


10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105 A 




07/01/2008 


NM 


105 A 




01/01/2009 


NM 


106B 


CHF,COMMUNICATION 








DISORDERS,RANCHO 


01/01/2006 




102G 




10/01/2006 




104A 




04/01/2007 




106A 




07/01/2007 


NN 


106A 




01/01/2008 


NN 


107B 




07/01/2008 


NM 


107B 




01/01/2009 


NM 


108C 


CHIEF COMMUNITY SERVICES 








ANALYST 


10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105A 




07/01/2008 


NM 


105 A 




01/01/2009 


NM 


106B 


CHIEF,CONSERVATION 








CENTER,MUS/ART 


01/01/2006 




lOlD 




10/01/2006 




102 J 




07/01/2007 


NN 


102 J 


6-203 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



1669 



CHF CONSUMER AFFAIRS 
REPRESENTATIVE 



4575 



CHIEF,CONTRACT MONITORING 
SERVS,HS 



4717 



CHIEF,CONTRACTS & 
GRANTS,MH 



1645 



CHIEF,CORONER'S 
INVESTIGATIONS 



9215 



CHF COUNSEL,DISAB 
LITIGATION,LACERA 



9216 CHIEF COUNSEL,LACERA 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2008 


NN 


103K 


07/01/2008 


NM 


103K 


01/01/2009 


NM 


104L 


10/01/2006 


N23 


R7 


04/01/2007 


N23 


S9 


07/01/2007 


N23 


S9 


01/01/2008 


N23 


S9 


01/01/2009 


N23 


S9 


01/01/2006 




97G 


10/01/2006 




99A 


07/01/2007 


NN 


99A 


01/01/2008 


NN 


lOOB 


07/01/2008 


NM 


lOOB 


01/01/2009 


NM 


lOlC 


01/01/2006 




lOOC 


10/01/2006 




lOlH 


07/01/2007 


NN 


lOlH 


01/01/2008 


NN 


102 J 


07/01/2008 


NM 


102.1 


01/01/2009 


NM 


103K 


10/01/2006 


N23 


RIO 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


01/01/2006 


N23 


R18 


01/01/2006 


N23 


R18 



Supp. # 76, 5-0 



6-204 



6.28.050 











Salary or 


Item 


'. 


Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


8467 


CHIEF CURATOR,NATURAL 










HISTORY 


01/01/2006 
10/01/2006 




lOlD 
102J 






07/01/2007 


NN 


102J 






01/01/2008 


NN 


103K 






07/01/2008 


NM 


I03K 






01/01/2009 


NM 


104L 


0864 


CHF DEFY ADMINISTRATIVE 










OFFICER(UC) 


10/01/2006 


N23 


R18 






04/01/2007 


N23 


R18 






07/01/2007 


N23 


RI8 






01/01/2008 


N23 


R18 






01/01/2009 


N23 


R18 


1683 


CHF DEP AFFIR^/l ACTION COMP 










OFFR(UC) 


10/01/2006 


N23 


RIO 






04/01/2007 


N23 


R13 






07/01/2007 


N23 


R13 






01/01/2008 


N23 


RI3 






01/01/2009 


N23 


RI3 


0023 


CHIEF DEPUTY AGRIC 










COMM/WTS & MEAS 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


RI4 






01/01/2009 


N23 


R14 


0028 


CHF DEP,AGRIC COMM/WTS & 










MEAS(UC) 


10/01/2006 


N23 


RI3 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 


9265 


CHIEF DEPUTY,ALTERNATE PUB 










DEF(UC) 


10/01/2006 


N23 


A3 






04/01/2007 


N23 


R21 






07/01/2007 


N23 


R21 






01/01/2008 


N23 


R21 




6-205 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



9988 



0727 



0224 



0869 



9210 



9218 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


R21 


CHIEF DEPUTY ASSESSOR(UC) 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


CHIEF DEPUTY AUDITOR- 








CONTROLLER(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 


CHIEF DEPUTY,BUSINESS 








OPNS,FIRE(UC) 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R20 




07/01/2007 


N23 


R20 




01/01/2008 


N23 


R20 




01/01/2009 


N23 


R20 


CHF DEP,CHIEF EXECUTIVE 








OFFICER(UC) 


05/29/2007 


N23 






07/01/2007 


N23 






01/01/2008 


N23 






01/01/2009 


N23 




CHIEF DEPUTY COUNTY 








COUNSEL 


10/01/2006 


N23 


R18 




04/01/2007 


N23 


R23 




07/01/2007 


N23 


R23 




01/01/2008 


N23 


R23 




01/01/2009 


N23 


R23 


CHIEF DEPUTY COUNTY 








COUNSEL(UC) 


10/01/2006 


N23 


R18 




04/01/2007 


N23 


R23 




07/01/2007 


N23 


R23 




01/01/2008 


N23 


R23 




01/01/2009 


N23 


R23 



Supp. # 76, 5- 



6-206 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 



1008 



2996 



8909 



8912 



2567 



LIBRARIAN(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R16 






07/01/2007 


N23 


R16 






01/01/2008 


N23 


R16 






01/01/2009 


N23 


R16 




CHIEF DEPUTY,DEPT OF 










CORONER(UC) 


10/01/2006 


N23 


R12 






04/01/2007 


N23 


R13 






07/01/2007 


N23 


R13 






01/01/2008 


N23 


R13 






01/01/2009 


N23 


R13 




CHF DEP DIR,ANIMAL CARE 8l 










CONT(UC) 


10/01/2006 


N23 


RIO 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 




CHIEF DEFY D1R,BEACHES & 










HARBORS 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R16 






07/01/2007 


N23 


RI6 






01/01/2008 


N23 


R16 






01/01/2009 


N23 


R16 




CHIEF DEP DIR,BEACHES & 










HARBORS(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R16 






07/01/2007 


N23 


R16 






01/01/2008 


N23 


R16 






01/01/2009 


N23 


R16 




CHIEF DEPUTY 










DIRECTOR,CIO(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R15 






07/01/2007 


N23 


R15 






01/01/2008 


N23 


R15 




6-207 








Supp. # 76, 5-08 



6.28.050 



Item 

No. 



9112 



1734 



8232 



4553 



4552 



4551 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


R15 


CHIEF DEP DIR,CHILD & FAM 








SERVS(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


CHF DEP DIR,CHILD SUPPORT 








SERVS(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


RI7 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


CHF DEP DIR,COMMUNITY & SR 








SVS(UC) 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


R15 




07/01/2007 


N23 


R15 




01/01/2008 


N23 


R15 




01/01/2009 


N23 


R15 


CHIEF DEP DIR,HEALTH 








SERVICES(UC) 


10/01/2006 


N23 


R18 




04/01/2007 


N23 


R24 




07/01/2007 


N23 


R24 




01/01/2008 


N23 


R24 




01/01/2009 


N23 


R24 


CHF DEP DIR,HS,CLIN&MED 








AFF(UC) 


10/01/2006 




F 




04/01/2007 




F 




07/01/2007 




F 




11/13/2007 


N23 


R24 




01/01/2008 


N23 


R24 




01/01/2009 


N23 


R24 


CHF DEP 








DIR,HS,OPERATIONS(UC) 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R17 



Supp. # 76, 5-08 



6-208 



Item 

No. 



8128 



1919 



4264 



4544 



4708 



8515 









6.28.050 








Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


R22 




01/01/2008 


N23 


R22 




01/01/2009 


N23 


R22 


CHF DEFY DIR,HUMAN REL 








COMM(UC) 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


Rll 




07/01/2007 


N23 


Rll 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


CHIEF DEP DIR,HUMAN 








RESOURCES(UC) 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 


CHIEF DEPUTY DIRECTORJSD 








(UC) 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


CHF DEP DIR,MD,HS PUB HLTH 








PROG(UC) 


01/01/2006 


N19 


Mil 




10/01/2006 


N19 


Mil 


CHIEF DEP DIR,MENTAL 








HEALTH(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


CHIEF DEPUTY 








DIRECTOR,MUSEUM OF ART 


10/01/2006 


N23 


RI3 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 


6-209 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



8518 



8500 



1674 



1633 



3366 



4547 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


R13 


CHF DEP D1RECT0R,MUSEUM 








OF ART(UC) 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


CHF DEP DIR,MUS OF NAT 








HIST(UC) 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


RI3 


CHF DEP DIR OF CONSUMER 








AFFAIRS(UC) 


10/01/2006 


N23 


R9 




04/01/2007 


N23 


Rll 




07/01/2007 


N23 


RIl 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


CHIEF DEPUTY 








DIRECTOR,OMBUDSMAN(UC) 


10/01/2006 


N23 


R8 




04/01/2007 


N23 


Rll 




07/01/2007 


N23 


Rll 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


CHF DEPUTY DIRECTOR OF 








PLANNING(UC) 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


RI6 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


CHIEF DEPUTY DIR,PUBLIC 








HEALTH 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R21 




07/01/2007 


N23 


R21 



Supp. # 76, 5-08 



6-210 



6.28.050 



Item 

No. 



8018 



8769 



• 



9262 



3384 



9961 



nil 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2008 


N23 


R21 






01/01/2009 


N23 


R21 




CHF DEP DIR OF PUB SOCIAL 










SERVS(UC) 


10/01/2006 


N23 


RI6 






04/01/2007 


N23 


R18 






07/01/2007 


N23 


R18 






01/01/2008 


N23 


R18 






01/01/2009 


N23 


RI8 




CHF DEP DIR, PARKS & 










RECREATION(UC) 


10/01/2006 


N23 


RI5 






04/01/2007 


N23 


R15 






07/01/2007 


N23 


RI5 






01/01/2008 


N23 


RI5 






01/01/2009 


N23 


RI5 




CHIEF DEPUTY PUBLIC 










DEFENDER(UC) 


10/01/2006 


N23 


A4 






04/01/2007 


N23 


R23 






07/01/2007 


N23 


R23 






01/01/2008 


N23 


R23 






01/01/2009 


N23 


R23 




CHF DEP DIRECTOR,PUBLIC 










WORKS(UC) 


10/01/2006 


N23 


R18 






04/01/2007 


N23 


R20 






07/01/2007 


N23 


R20 






01/01/2008 


N23 


R20 






01/01/2009 


N23 


R20 




CHIEF DEPUTY DISTRICT 










ATTORNEY(UC) 


10/01/2006 


N23 


RI8 






04/01/2007 


N23 


R23 






07/01/2007 


N23 


R23 






01/01/2008 


N23 


R23 






01/01/2009 


N23 


R23 




CHF DEP EXEC OFFICER,BD OF 










SUP(UC) 


10/01/2006 


N23 


RI3 






04/01/2007 


N23 


RI6 




6-211 






Siipp. # 76, 


5-08 



6.28.050 



Item 

No. 



0220 



8632 



1124 



0543 



4618 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


CHIEF DEPUTY,EMER 








OPNS,FIRE(UC) 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R20 




07/01/2007 


N23 


R20 




01/01/2008 


N23 


R20 




01/01/2009 


N23 


R20 


CHIEF DEPUTY PROBATION 








OFFICER(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 


CHF DEP REGISTRAR-REC/CO 








CLK(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


CHF DEP TREASURER & TAX 








COLL(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


CHIEF,DRINKING DRIVER 








PROGRAMS 


10/01/2006 


N23 


R9 




04/01/2007 




lOIC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


102D 




01/01/2009 


NM 


103E 



Supp. # 76, 5-08 



6-212 



6.28.050 



• 













Salary or 


Item 






Effective 


Salary Schedule 


No. 


Title 




Date 




and Level 


4349 


CHIEF,ENVIRON 












T0X1C0L0GY,AG COMM 




10/01/2006 
04/01/2007 


N23 


R9 
lOlC 








07/01/2007 


NN 


lOlC 








01/01/2008 


NN 


102D 








07/01/2008 


NM 


102D 








01/01/2009 


NM 


103E 


1761 


CHIEF EPIDEMIOLOGIST 




01/01/2006 
10/01/2006 




95F 
96L 








07/01/2007 


NN 


96L 








01/01/2008 


NN 


98A 








07/01/2008 


NM 


98A 








01/01/2009 


NM 


99B 


1762 


CHIEF EPIDEMIOLOGIST,PUBLIC 










HEALTH 




01/01/2006 


NW 


99F 








10/01/2006 


NW 


lOOL 








07/01/2007 


NNW 


lOOL 








01/01/2008 


NNW 


1 02 A 








07/01/2008 


NMW 


102 A 








01/01/2009 


NMW 


103B 


0776 


CHIEF EXECUTIVE 












OFFICER,LACERA 




06/29/2004 


N37 




0868 


CHIEF EXECUTIVE OFFICER(UC) 


05/29/2007 


N23 










07/01/2007 


N23 










01/01/2008 


N23 










01/01/2009 


N23 




4606 


CHIEF,EXPENDITURE 












]V[ANAGEMENT,HS 




10/01/2006 


N23 


Rll 








04/01/2007 


N23 


Sll 








07/01/2007 


N23 


Sll 








01/01/2008 


N23 


Sll 








01/01/2009 


N23 


Sll 


4118 


CHIEF,FACILTnES PLANNING,HS 


10/01/2006 


N23 


Rll 








04/01/2007 


N23 


Sll 








07/01/2007 


N23 


Sll 






6-213 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



8517 



1061 



4585 



4560 



7475 



1036 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


CHFJACILITIES SUP DIV,MUS 








OF ART 


01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 




07/01/2008 


NM 


lOOB 




01/01/2009 


NM 


lOlC 


CHIEF,FINANCIAL 








MANAGEMENT,FIRE 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


CHIEF,FINANCIAL 








MANAGEMENT,HS 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




01/01/2009 


N23 


S14 


CHIEF FINANCIAL OFFICER, 








HLTH SVCS 


03/18/2008 


N23 


R16 




07/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


CHIEF,FIRE FLEET SERVICES 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 


CHIEF,FISCAL 








SERVS,SUBSTANCE ABUSE 


01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 



• 



Supp. # 76, 5-08 



6-214 



6.28.050 



Item 

No. 



Title 





Salary or 


Effective 


Salary Schedule 


Date 


and Level 


07/01/2008 


NM lOOB 


01/01/2009 


NM lOlC 



7457 



CHIEF,FLEET 
MAN AGEMENT,PUBL1C 
WORKS 



4358 



CHIEF,FORENSIC 
LABORATORIES 



0336 



CHIEF,FORESTRY DIVISION 



8015 



CHIEF,GOVERNMENTAL 
RELATIONS,PSS 



5713 



CHF,HLTH FACILITIES 
INSPECTION DIV 



10/01/2006 


N23 


RIO 


04/01/2007 




103L 


07/01/2007 


NN 


103L 


01/01/2008 


NN 


105A 


07/01/2008 


NM 


105 A 


01/01/2009 


NM 


106B 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S14 


07/01/2007 


N23 


S14 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 



6-215 



Supp. # 76, 5-0 



6.28.050 



Item 

No. 

4405 



7498 



2580 



2566 



2582 



2618 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


CHF,HEALTH HAZARDOUS 








MATERIALS,FIRE 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


CHIEF,HELICOPTER 








MAINTENANCE 


01/01/2006 




930 




10/01/2006 




99A 




04/01/2007 




lOlA 




07/01/2007 


NN 


lOlA 




01/01/2008 


NN 


102B 




07/01/2008 


NM 


102B 




01/01/2009 


NM 


103C 


CHIEF INFORMATION OFFICER 


02/01/2007 


N23 


R16 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


CHIEF INFORMATION SECURITY 








OFFICER 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


R14 




07/01/2007 


N23 


R14 




01/01/2008 


N23 


R14 




01/01/2009 


N23 


R14 


CHIEF INFO SECURITY 








OFFICER(UC) 


03/18/2008 


N23 


R14 




07/01/2008 


N23 


R14 




01/01/2009 


N23 


R14 


CHIEF,INFORMATION 








SYSTEMS,FIRE 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


SI3 




07/01/2007 


N23 


813 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 



Supp. # 76, 5-08 



6-216 



6.28.050 



• 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


4631 


CHF,INFORMAT]ON 










SYSTEMS,HEALTH(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


RI6 






07/01/2007 


N23 


R16 






01/01/2008 


N23 


R16 






01/01/2009 


N23 


R16 


0774 


CHIEF, INTERNAL AUDIT, 










LACERA 


04/01/2007 


N23 


R12 






07/01/2007 


N23 


R12 






01/01/2008 


N23 


RI2 






01/01/2009 


N23 


R12 


2911 


CHIEF INVESTIGATOR,PD 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 


0493 


CHIEF INVESTMENT 










OFFICER,LACERA 


04/01/2007 


N23 


R25 






07/01/2007 


N23 


R25 






01/01/2008 


N23 


R25 






01/01/2009 


N23 


R25 


2960 


CHIEF LAKE LIFEGUARD 


01/01/2006 
10/01/2006 




91E 
92K 






04/01/2007 


NW 


92K 






08/01/2007 


NW 


93L 






08/01/2008 


NW 


95A 


2935 


CHIEF,LIFEGUARD 










SERVICES,FIRE 


10/01/2006 


N23 


RI3 






04/01/2007 


N23 


S14 






07/01/2007 


N23 


S14 






01/01/2008 


N23 


S14 






01/01/2009 


N23 


S14 


0999 


CHIEF,MANAGEMENT 










SERVICES,ASSESSOR 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


Sll 






6-217 




Supp. # 76, 5-08 



6.28.050 



Item 
No. 



4581 



2410 



5405 



4715 



4739 



5302 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


sn 




01/01/2009 


N23 


SII 


CH1EF,MANAGEMENT 








SYSTEMS,HLTH SERVS 


10/01/2006 


N23 


RI2 




04/01/2007 


N23 


812 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


CHIEF,MATERIALS 








MANAGEMENT,FIRE 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 


CHIEF MEDICAL EXAMINER- 








CORONER 


01/01/2006 


N19 


M14A 




10/01/2006 


N19 


M14A 




11/13/2007 


N23 


R22 




01/01/2008 


N23 


R22 




01/01/2009 


N23 


R22 


CHF, MENTAL HEALTH PROGS 








EVALUATION 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


SI2 




07/01/2007 


N23 


SI2 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


CHIEF MENTAL HEALTH 








PSYCHIATRIST 


01/01/2006 


NI9 


M14 




10/01/2006 


NI9 


M14 


CHIEF NURSE,MIDWIFERY 








SERVICES 


10/01/2006 


N23 


RI4 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


SI4 




01/01/2008 


N23 


S14 



• 



Supp. # 76, 5-08 



6-218 



6.28.050 



Item 
No. 



5304 



Title 



CHIEF NURSING OFFICER I 



5308 



CHIEF NURSING OFFICER II 



5309 



CHIEF NURSING OFFICER III 



2853 



CHIEF,OFFICE OF PUBLIC 
SAFETY(UC) 



4115 



CHIEF OF PLANNING,? ARKS & 
REC 



8079 



CHF OPERATIONS 
OFFR,LAC/USC MED CTR 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


N23 


S14 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


S15 


07/01/2007 


N23 


S15 


01/01/2008 


N23 


S15 


01/01/2009 


N23 


S15 


10/01/2006 


N23 


R16 


04/01/2007 


N23 


S16 


07/01/2007 


N23 


S16 


01/01/2008 


N23 


S16 


01/01/2009 


N23 


S16 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


R15 


07/01/2007 


N23 


R15 


01/01/2008 


N23 


R15 


01/01/2009 


N23 


R15 


10/01/2006 


N23 


RU 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


10/01/2006 


N23 


R16 


04/01/2007 


N23 


S16 


07/01/2007 


N23 


S16 


01/01/2008 


N23 


S16 


01/01/2009 


N23 


S16 



6-219 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

1858 



Title 

CHIEF,PERSONNEL 

MANAGEMENT,PW 



5527 CHIEF,PHARMACY 

SERVICES,MED CENTER 



7083 CHIEF PHOTOGRAPHER 



5479 CHIEF PHYSICIAN I.MD 



5480 CHIEF PHYSICIAN II,MD 



5481 CHIEF PHYSICIAN III,MD 



4607 CHIEF,PROGRAM 

REIMBURSEMENT,HS 



0819 CHIEF PROGRAM 
SPECIALIST,CEO 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 




lOOC 


10/01/2006 




lOlH 


07/01/2007 


NN 


lOlH 


01/01/2008 


NN 


102 J 


07/01/2008 


NM 


102J 


01/01/2009 


NM 


103K 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


01/01/2006 




87L 


10/01/2006 




89E 


07/01/2007 


NN 


89E 


01/01/2008 


NN 


90F 


07/01/2008 


NM 


90F 


01/01/2009 


NM 


91G 


01/01/2006 


N19 




10/01/2006 


N19 




01/01/2006 


N19 




10/01/2006 


N19 




01/01/2006 


N19 




10/01/2006 


N19 




10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


SI2 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


01/01/2006 




103H 


10/01/2006 




105B 



Supp. # 76, 5-08 



6-220 



Item 

No. 



2063 



9043 



1070 



5650 



4573 









6.28.050 








Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


105B 




01/01/2008 


NN 


106C 




07/01/2008 


NM 


106C 




01/01/2009 


NM 


107D 


CHIEF PROPERTY 








MANAGERS & H 


10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105 A 




07/01/2008 


NM 


105 A 




01/01/2009 


NM 


106B 


CHIEF,PSYCHIATRIC SOCIAL 








WORK 


01/01/2006 


NW 


97F 




10/01/2006 


NW 


98L 




07/01/2007 


NNW 


98L 




01/01/2008 


NNW 


lOOA 




07/01/2008 


NMW 


100 A 




01/01/2009 


NMW 


lOlB 


CHIEF,PUBLIC HEALTH 








ADMINISTRATION 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


CHIEF,PUBLIC HEALTH 








INVESTIGATION 


01/01/2006 




94L 




10/01/2006 




96E 




07/01/2007 


NN 


96E 




01/01/2008 


NN 


97F 




07/01/2008 


NM 


97F 




01/01/2009 


NM 


98G 


CHIEF,PUB HEALTH RECORDS & 








RESEARCH 


01/01/2006 




lOOC 




10/01/2006 




lOlH 




07/01/2007 


NN 


lOlH 




01/01/2008 


NN 


102 J 


6-221 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



0933 



8360 



5572 



0780 



1050 



5815 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


102J 




01/01/2009 


NM 


103K 


CH1EF,PUBLIC SERVICES 








DIV,CORONER 


10/01/2006 


N23 


R4 




04/01/2007 


N23 


S5 




07/01/2007 


N23 


S5 




01/01/2008 


N23 


S5 




01/01/2009 


N23 


S5 


CHIEF,PUBL1C 








SERV1CES,LIBRARY 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 


CHIEF,PULMONARY 








PHYSIOLOGY LAB 


01/01/2006 




89K 




10/01/2006 




91D 




07/01/2007 


NN 


91D 




01/01/2008 


NN 


92E 




07/01/2008 


NM 


92E 




01/01/2009 


NM 


93F 


CHF,QUAL ASSURANCE& 








METRICS,LACERA 


01/01/2006 


N23 


Rll 


CHIEF,QUALITY ASSURANCE 








PROGRAM 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


CHIEF RADIOLOGIC 








TECHNOLOGIST I 


01/01/2006 




87F 




10/01/2006 




88L 




04/01/2007 




90L 




07/01/2007 


NN 


90L 




01/01/2008 


NN 


92A 



Supp. # 76, 5-08 



6-222 



6.28.050 



Item 
No. 



5816 



8466 



• 



8058 



4608 



1105 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


92A 




01/01/2009 


NM 


93B 


CHIEF RADIOLOGIC 








TECHNOLOGIST II 


01/01/2006 




91F 




10/01/2006 




92L 




04/01/2007 




94L 




07/01/2007 


NN 


94L 




01/01/2008 


NN 


96A 




07/01/2008 


NM 


96A 




01/01/2009 


NM 


97B 


CHIEF REGISTRAR,MUSEUM OF 








ART 


01/01/2006 




80G 




10/01/2006 




82A 




07/01/2007 


NN 


82A 




01/01/2008 


NN 


83B 




07/01/2008 


NM 


83B 




01/01/2009 


NM 


84C 


CHIEF,REHABILITATION 








CENTER 


10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105A 




07/01/2008 


NM 


105A 




01/01/2009 


NM 


106B 


CHIEF,REVENUE 








MANAGEMENT,HLTH SERVS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


812 


CHIEF,SPECIAL SERVICES,BD OF 








SUPVRS 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


6-223 






Supp. U 76, 5-08 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


1049 


CHIEF, STAFF SUPPORT 








OPERATIONS,FIRE 


10/01/2006 


N23 R13 



2607 CHIEF,SYSTEMS 

DIVISION,ASSESSOR 



1372 CHIEF,TAX SERVICES 



8359 



CHIEF,TECHNICAL 
SERVICES,LIBRARY 



3407 



CHF,TELECOMMUNICATIONS 
FRANCHISING 



5676 



CHIEF, VECTORBORNE DISEASE 
SURV PROG 



10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


01/01/2006 




91E 


10/01/2006 




92K 


07/01/2007 


NN 


92K 


01/01/2008 


NN 


93L 


07/01/2008 


NM 


93L 


01/01/2009 


NM 


95A 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


01/01/2006 




98H 


10/01/2006 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2009 


NM 


102D 


01/01/2006 




88H 


10/01/2006 




90B 


07/01/2007 


NN 


90B 



Supp. # 76, 5-08 



6-224 



6.28.050 



Item 
No. 



5734 



8704 



9084 



9086 



9087 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


91C 




07/01/2008 


NM 


91C 




01/01/2009 


NM 


92D 


CHIEF VETERINARIAN 


01/01/2006 


NX 


lOOG 




10/01/2006 


NX 


106A 




04/01/2007 


NX 


108A 




07/01/2007 


NNX 


108A 




01/01/2008 


NNX 


109B 




07/01/2008 


NMX 


109B 




01/01/2009 


NMX 


HOC 


CHIEF,VOCATIONAL 








SERVICES,RANCHO 


01/01/2006 




lOOA 




10/01/2006 




lOlF 




07/01/2007 


NN 


lOIF 




01/01/2008 


NN 


102G 




07/01/2008 


NM 


102G 




01/01/2009 


NM 


103H 


CHILD PLACEMENT 








COORDINATOR 


01/01/2006 




72D 




10/01/2006 




73J 




07/01/2007 


NN 


73J 




01/01/2008 


NN 


74K 




07/01/2008 


NM 


74K 




01/01/2009 


NM 


75L 


CHILDREN SERVICES 








ADMINISTRATOR I 


01/01/2006 




90K 




10/01/2006 




96D 




01/01/2008 




97E 




01/01/2009 




98F 


CHILDREN SERVICES 








ADMINISTRATOR II 


01/01/2006 




93E 




10/01/2006 




98K 




01/01/2008 




99L 




01/01/2009 




lOlA 



6-225 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

9088 



Title 

CHILDREN SERVICES 
ADMINISTRATOR III 



9096 CHILDREN'S SERVS INSPECTOR 
GENERAL 



1 506 CLAIMS ADJUSTER ANALYST I 



1 507 CLAIMS ADJUSTER ANALYST II 



5469 CLINIC PHYSICIAN,MD 



5468 CLINIC PHYSICIAN,MD (PER 
SESSION) 



4927 CLINICAL CHEMIST 
SUPERVISOR II 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


10/01/2006 


N23 


RIO 


04/01/2007 




103L 


07/01/2007 


NN 


I03L 


01/01/2008 


NN 


105 A 


07/01/2008 


NM 


105A 


01/01/2009 


NM 


I06B 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


SI3 


01/01/2009 


N23 


SI3 


01/01/2006 




86E 


10/01/2006 




87K 


07/01/2007 


NN 


87K 


01/01/2008 


NN 


88L 


07/01/2008 


NM 


88L 


01/01/2009 


NM 


90A 


01/01/2006 




90E 


10/01/2006 




91K 


07/01/2007 


NN 


91K 


01/01/2008 


NN 


92L 


07/01/2008 


NM 


92L 


01/01/2009 


NM 


94A 


01/01/2006 


N19 


MOl 


10/01/2006 


N19 


MOl 


01/01/2006 


NI9 




10/01/2006 


N19 




01/01/2006 




I04H 


10/01/2006 




106B 


07/01/2007 


NN 


106B 


01/01/2008 


NN 


107C 



• 



Supp. # 76, 5-08 



6-226 



6.28.050 



Item 

No. 



4921 



6651 



4908 



4907 



5298 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


107C 




01/01/2009 


NM 


108D 


CLINICAL GENETICIST, 








MEDICAL CENTER 


01/01/2006 




90E 




10/01/2006 




91K 




07/01/2007 


NN 


91K 




01/01/2008 


NN 


92L 




07/01/2008 


NM 


92L 




01/01/2009 


NM 


94A 


CLINICAL LAB EQUIPMENT 








TECHNICIAN 


01/01/2006 


N3 


75D 




10/01/2006 


N3 


76J 




04/01/2007 


N3 


78J 




07/01/2007 


N3N 


78J 




01/01/2008 


N3N 


79K 




07/01/2008 


N3M 


79K 




01/01/2009 


N3M 


SOL 


CLINICAL LAB SCIENTIST ADMV 








SUPVR 


01/01/2006 




99C 




10/01/2006 




lOOH 




07/01/2007 


NN 


lOOH 




01/01/2008 


NN 


lOlJ 




07/01/2008 


NM 


lOlJ 




01/01/2009 


NM 


102K 


CLIN LAB SCIENTIST ASST 








ADMV SUPVR 


01/01/2006 




96J 




10/01/2006 




98C 




07/01/2007 


NN 


98C 




01/01/2008 


NN 


99D 




07/01/2008 


NM 


99D 




01/01/2009 


NM 


lOOE 


CLINICAL NURSING DIRECTOR I 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


6-227 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



5299 CLINICAL NURSING DIRECTOR 
II 



5300 CLINICAL NURSING DIRECTOR 
III 



9020 CLINICAL SOCIAL WORK CHIEF 
I 



9021 



CLINICAL SOCIAL WORK CHIEF 
II 



9022 



CLINICAL SOCIAL WORK CHIEF 
III 



10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


S14 


07/01/2007 


N23 


S14 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 


01/01/2006 




96B 


10/01/2006 




970 


07/01/2007 


NN 


97G 


01/01/2008 


NN 


98H 


07/01/2008 


NM 


98H 


01/01/2009 


NM 


99J 


01/01/2006 




98L 


10/01/2006 




lOOE 


07/01/2007 


NN 


lOOE 


01/01/2008 


NN 


lOlF 


07/01/2008 


NM 


lOlF 


01/01/2009 


NM 


102G 


01/01/2006 




lOlG 


10/01/2006 




103 A 


07/01/2007 


NN 


103A 


01/01/2008 


NN 


104B 


07/01/2008 


NM 


104B 


01/01/2009 


NM 


105C 



• 



• 



Supp. # 76, 5-08 



6-228 



6.28.050 













Salary or 




[tern 






Effective 


Salary Schedule 




Vo. 


Title 




Date 




and Level 




8448 


COLLECTIONS 














MANAGER,NATURAL HISTORY 


01/01/2006 




75J 










10/01/2006 




77C 










07/01/2007 


NN 


77C 










01/01/2008 


NN 


78D 










07/01/2008 


NM 


78D 










01/01/2009 


NM 


79E 




2723 


COMMANDER 




01/01/2006 
10/01/2006 
04/01/2007 
08/01/2007 
08/01/2008 


NW 
NW 
NW 


114G 
116A 
116A 
117B 
118C 




2898 


COMMANDER,DA 




10/01/2006 
04/01/2007 
07/01/2007 
01/01/2008 
01/01/2009 


N23 
N23 
N23 
N23 
N23 


R14 
S14 
S14 
SI4 
S14 




0909 


COMMISSION ASST,SUBSTANCE 












ABUSE 




01/01/2006 
10/01/2006 
07/01/2007 
01/01/2008 
07/01/2008 
01/01/2009 


NN 
NN 
NM 
NM 


78G 
80A 
80A 
81B 
81B 
82C 




8168 


COMMUNITY CENTER 
DIRECTOR I 




01/01/2006 
10/01/2006 
07/01/2007 
01/01/2008 
07/01/2008 
01/01/2009 


NN 
NN 
NM 
NM 


85B 
860 
86G 
87H 
87H 
88J 




8169 


COMMUNITY CENTER 
DIRECTOR II 


6-229 


01/01/2006 
10/01/2006 
07/01/2007 
01/01/2008 


NN 
NN 


89B 
90G 
90G 
91H 

Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



1612 



8003 



2706 



0684 



0701 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


91H 




01/01/2009 


NM 


92.T 


COMMUNITY INFORMATION 








OFFICER 


01/01/2006 




lOlD 




10/01/2006 




102J 




07/01/2007 


NN 


102 J 




01/01/2008 


NN 


103K 




07/01/2008 


NM 


103K 




01/01/2009 


NM 


104L 


COMMUNITY LIAISON 








WORKER,PSS 


01/01/2006 




85D 




10/01/2006 




86J 




07/01/2007 


NN 


86J 




01/01/2008 


NN 


87K 




07/01/2008 


NM 


87K 




01/01/2009 


NM 


88L 


COMMUNITY SERVICES 








LIAISON 


01/01/2006 




89A 




10/01/2006 




90F 




07/01/2007 


NN 


90F 




01/01/2008 


NN 


91G 




07/01/2008 


NM 


91G 




01/01/2009 


NM 


92H 


COMPLIANCE AUDITOR 


01/01/2006 




92B 




10/01/2006 




93G 




07/01/2007 


NN 


93G 




01/01/2008 


NN 


94H 




07/01/2008 


NM 


94H 




01/01/2009 


NM 


95J 


COMPLIANCE OFFICER,FIRE 


01/01/2006 




lOOC 




10/01/2006 




lOIH 




07/01/2007 


NN 


lOlH 




01/01/2008 


NN 


102.1 




07/01/2008 


NM 


102.T 




01/01/2009 


NM 


103K 



Supp. # 76, 5-0 



6-230 



6.28.050 



• 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


8505 


CONSERVATOR,MUSEUM OF 










ART 


01/01/2006 
10/01/2006 




87C 
88H 






07/01/2007 


NN 


88H 






01/01/2008 


NN 


89J 






07/01/2008 


NM 


89J 






01/01/2009 


NM 


90K 


5471 


CONSULTING SPECIALIST,MD 


01/01/2006 
10/01/2006 


N19 
N19 




5472 


CONSULTING 










SPECIALIST,MD(PER SESS) 


01/01/2006 
10/01/2006 


N19 
N19 




1667 


CONSUMER AFFAIRS 










SPECIALIST 


10/01/2006 
04/01/2007 


N23 


R6 

93C 






07/01/2007 


NN 


93C 






01/01/2008 


NN 


94D 






07/01/2008 


NM 


94D 






01/01/2009 


NM 


95E 


1668 


CONSUMER AFFAIRS 










SUPERVISOR 


01/01/2006 
10/01/2006 




85F 
86L 






07/01/2007 


NN 


86L 






01/01/2008 


NN 


88A 






07/01/2008 


NM 


88A 






01/01/2009 


NM 


89B 


0771 


CONTRACT ANALYST,LACERA 


01/01/2007 
03/01/2007 




90C 
90J 






07/01/2007 


NN 


90J 






01/01/2008 


NN 


91K 






07/01/2008 


NM 


9IK 


0890 


CONTRACT ANALYST,TTC 


01/01/2006 
10/01/2006 




92G 
94A 






07/01/2007 


NN 


94A 






01/01/2008 


NN 


95B 




6-231 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



8861 



6003 



4614 



4229 



6808 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


95B 




01/01/2009 


NM 


96C 


CONTRACT MONITOR, 








RECREATIONAL SVCS 


01/01/2006 




82G 




10/01/2006 




84A 




07/01/2007 


NN 


84A 




01/01/2008 


NN 


85B 




07/01/2008 


NM 


85B 




01/01/2009 


NM 


86C 


CONTRACT MONITOR 








SUPVRPKG SVSJSD 


01/01/2006 




70L 




10/01/2006 




72E 




07/01/2007 


NN 


72E 




01/01/2008 


NN 


73F 




07/01/2008 


NM 


73F 




01/01/2009 


NM 


74G 


CONTRACT PROGRAM AUDITOR 


01/01/2006 




85C 




10/01/2006 




86H 




07/01/2007 


NN 


86H 




01/01/2008 


NN 


87J 




07/01/2008 


NM 


87J 




01/01/2009 


NM 


88K 


CONTRACT PROGRAM 








MONITOR 


01/01/2006 




85K 




10/01/2006 




87D 




07/01/2007 


NN 


87D 




01/01/2008 


NN 


88E 




07/01/2008 


NM 


88E 




01/01/2009 


NM 


89F 


CONTRACT SERVICES 








ANALYST,BLDG SERV 


01/01/2006 




80K 




10/01/2006 




82D 




07/01/2007 


NN 


82D 




01/01/2008 


NN 


83E 




07/01/2008 


NM 


83E 




01/01/2009 


NM 


84F 



• 



Supp. # 76, 5-08 



6-232 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


8352 


CONTRACT SERVICES 








COORD,LIBRARY 


01/01/2006 


83K 



01/01/2006 




83K 


10/01/2006 




85D 


07/01/2007 


NN 


85D 


01/01/2008 


NN 


86E 


07/01/2008 


NM 


86E 


01/01/2009 


NM 


87F 



8866 



CONTRACTS 
ANALYST,BEACHES & 



1606 



9186 



0930 



HARBORS 




01/01/2006 
10/01/2006 




88G 
90A 








07/01/2007 


NN 


90A 








01/01/2008 


NN 


91B 








07/01/2008 


NM 


91B 








01/01/2009 


NM 


92C 




COORD,COM ANTIGANG/ANTIST 










CRIME PRO 




10/01/2006 
04/01/2007 


N23 


R9 
lOlC 








07/01/2007 


NN 


lOlC 








01/01/2008 


NN 


102D 








07/01/2008 


NM 


102D 








01/01/2009 


NM 


103E 




COORD, WELFARE RECIPIENT 












VENDOR PROG 




01/01/2006 
10/01/2006 




87C 
88H 








07/01/2007 


NN 


88H 








01/01/2008 


NN 


89J 








07/01/2008 


NM 


89J 








01/01/2009 


NM 


90K 




CORRECTIONS 












SPECIAL1ST,SHERIFF 




10/01/2006 
04/01/2007 


N23 


RIO 
103L 








07/01/2007 


NN 


103L 








01/01/2008 


NN 


105 A 








07/01/2008 


NM 


105A 








01/01/2009 


NM 


106B 






6-233 






Supp. # 76, 


5-08 



6.28.050 



Item 
No. 



Title 



92 1 1 COUNTY COUNSEL 



0223 COUNTY FORESTER & FIRE 
WARDEN 



8363 



COUNTY LIBRARIAN 



8675 



COURT SERVICES 
ADMINISTRATOR,PROB 



0779 



0937 



CREATIVE COORDINATOR, 
LACERA 



CRIME ANALYSIS PROGRAM 
MANAGER 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


02/01/2007 


N23 


R19 


04/01/2007 


N23 


R25 


07/01/2007 


N23 


R25 


01/01/2008 


N23 


R25 


01/01/2009 


N23 


R25 


10/01/2006 


N23 


RI9 


04/01/2007 


N23 


R22 


07/01/2007 


N23 


R22 


01/01/2008 


N23 


R22 


01/01/2009 


N23 


R22 


10/01/2006 


N23 


R16 


04/01/2007 


N23 


R18 


07/01/2007 


N23 


R18 


01/01/2008 


N23 


RI8 


01/01/2009 


N23 


R18 


10/01/2006 


N23 


RIO 


04/01/2007 


N23 


SIO 


07/01/2007 


N23 


SIO 


01/01/2008 


N23 


SIO 


01/01/2009 


N23 


SIO 


07/01/2007 




96F 


01/01/2008 


NN 


97E 


07/01/2008 


NM 


97E 


01/10/2006 




93D 


10/01/2006 




94J 


07/01/2007 


NN 


94J 


01/01/2008 


NN 


95K 


07/01/2008 


NM 


95K 


01/01/2009 


NM 


96L 



Supp. # 76, 5-08 



6-234 



• 



Item 

No. 

4341 



Title 

CRIME LABORATORY ASST 
DIR,SHERIFF 



4343 



CRIME LABORATORY 
DIRECTOR,SHERIFF 



0938 



CRIMINAL INTELLIGENCE 
ANALYST,SHER 




4337 



CRIMINALISTICS RESEARCH 
CONSULTANT 



2820 



CROSSING GUARD 



8437 



CURATORMUSEUM OF ART 









6.28.050 






Salary or 




Effective 


Salary Schedi 


lie 


Date 




and Level 




10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 




10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 




11/27/2007 


NN 


87C 




01/01/2008 


NN 


88D 




07/01/2008 


NM 


88D 




01/01/2009 


NM 


89E 




01/01/2006 




96H 




10/01/2006 




98B 




04/01/2007 




lOOC 




01/01/2008 




lOlD 




01/01/2009 




102E 




01/01/2006 




FH 


9.57 


10/01/2006 




FH 


9.95 


07/01/2007 




FH 


10.22 


01/01/2008 




FH 


10.53 


07/01/2008 




FH 


10.82 


01/01/2009 




FH 


11.14 


01/01/2006 




90C 




10/01/2006 




91H 




07/01/2007 


NN 


91H 




01/01/2008 


NN 


92J 




07/01/2008 


NM 


92J 




01/01/2009 


NM 


93K 





6-235 



Supp. # 76, 5-0 



6.28.050 



Item 

No. 

8463 



Title 

CURATOR,NATURAL HISTORY 



2620 



2624 



DATABASE ADMINISTRATOR 



DATA ELEMENTS 
COORDINATOR,HS 



2614 DATA PROCESSING MANAGER 



0469 



DATA SYSTEMS 
COORDINATOR,LACERA 



0459 



DATA SYSTEMS SUPERVISOR 
TLACERA 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 




93D 


10/01/2006 




94J 


07/01/2007 


NN 


94J 


01/01/2008 


NN 


95K 


07/01/2008 


NM 


95K 


01/01/2009 


NM 


96L 


03/18/2008 


NN 


103G 


07/01/2008 


NM 


I03G 


01/01/2009 


NM 


104H 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


SI2 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


10/01/2006 


N23 


R12 


04/01/2007 




109C 


07/01/2007 


NN 


109C 


01/01/2008 


NN 


HOD 


07/01/2008 


NM 


HOD 


01/01/2009 


NM 


HIE 


01/01/2007 




99G 


03/01/2007 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2007 




99G 


03/01/2007 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOIC 



• 



Supp. # 76, 5-08 



6-236 



6.28.050 



• 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


0460 


DATA SYSTEMS SUPERVISOR 










II,LACERA 


01/01/2007 
03/01/2007 




105C 
105J 






07/01/2007 


NN 


105 J 






01/01/2008 


NN 


106K 






07/01/2008 


NM 


106K 


4776 


DENTAL DIRECTOR I 


01/01/2006 


N19 


M03 






10/01/2006 


N19 


M03 


4777 


DENTAL DIRECTOR II 


01/01/2006 


N19 


M05 






10/01/2006 


N19 


M05 


2575 


DEPTL CHIEF INFORMATION 










OFFICER I 


05/15/2007 


N23 


S13 






07/01/2007 


N23 


SIS 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


SIS 


2576 


DEPTL CHIEF INFORMATION 










OFFICER II 


11/14/2006 


N23 


R14 






04/01/2007 


N23 


S14 






07/01/2007 


N23 


S14 






01/01/2008 


N23 


S14 






01/01/2009 


N23 


S14 


2579 


DEPTL CHIEF INFORMATION 










OFFR I(UC) 


01/08/2008 


N23 


R13 






01/01/2009 


N23 


R13 


2581 


DEPTL CHIEF INFORMATION 










OFFR II(UC) 


11/13/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 


1881 


DEPARTMENTAL CIVIL SERVICE 










REP 


01/01/2006 
10/01/2006 




90H 
92B 






07/01/2007 


NN 


92B 






01/01/2008 


NN 


93C 






07/01/2008 


NM 


93C 




6-237 






Supp. # 76, 5- 



6.28.050 



Item 

No. 



1907 



1883 



1884 



1885 



2611 



2612 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


NM 


94D 


DEPARTMENTAL EMPLOYEE 








RELATIONS REP 


01/01/2006 


N2 


86G 




10/01/2006 


N2 


88A 




07/01/2007 


N2N 


88A 




01/01/2008 


N2N 


89B 




07/01/2008 


N2M 


89B 




01/01/2009 


N2M 


90C 


DEPTL HUMAN RESOURCES 








MANAGER I 


04/01/2007 


N23 


S9 




07/01/2007 


N23 


S9 




01/01/2008 


N23 


S9 




01/01/2009 


N23 


S9 


DEPTL HUMAN RESOURCES 








MANAGER II 


04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


DEPTL HUMAN RESOURCES 








MANAGER III 


04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 


DEPTL INFO SECURITY OFFICER 








I 


01/01/2006 




97J 




10/01/2006 




99C 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


I02D 




01/01/2009 


NM 


I03E 


DEPTL INFO SECURITY OFFICER 








II 


01/01/2006 




104A 




10/01/2006 




105F 




04/01/2007 




107F 



• 



Siipp. # 76, 5-08 



6-238 



6.28.050 



Item 

No. 



2601 



1848 



1906 



1681 



0026 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






07/01/2007 


NN 


107F 






01/01/2008 


NN 


108G 






07/01/2008 


NM 


108G 






01/01/2009 


NM 


109H 




DEPTL INFORMATION SYSTEMS 










MGR 


10/01/2006 


N23 


RIO 






04/01/2007 


N23 


SIO 






07/01/2007 


N23 


SIO 






01/01/2008 


N23 


SIO 






01/01/2009 


N23 


SIO 




DEPARTMENTAL PERSONNEL 










TECHNICIAN 


01/01/2006 
10/01/2006 




82H 
84B 






07/01/2007 


NN 


84B 






01/01/2008 


NN 


85C 






07/01/2008 


NM 


85C 






01/01/2009 


NM 


86D 




DEPUTY ADMIN & SPEC 










PROGRAMS, DHR 


10/01/2006 


N23 


R15 






04/01/2007 


N23 


R15 






07/01/2007 


N23 


R15 






01/01/2008 


N23 


R15 






01/01/2009 


N23 


R15 




DEPY AFFIRM ACTION 










COMPLIANCE OFFR 


01/01/2006 
10/01/2006 




95D 
96J 






07/01/2007 


NN 


96J 






01/01/2008 


NN 


97K 






07/01/2008 


NM 


97K 






01/01/2009 


NM 


98L 




DEPUTY AGRIC 










COMMISSIONER/SEALER 


01/01/2006 
10/01/2006 




93H 
95B 






07/01/2007 


NN 


95B 






01/01/2008 


NN 


96C 






07/01/2008 


NM 


96C 




6-239 






Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



0866 



2851 



2747 



9206 



8622 



1001 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


NM 


97D 


DEPUTY CHIEF EXECUTIVE 








OFFICER(UC) 


05/29/2007 


N23 






07/01/2007 


N23 






01/01/2008 


N23 






01/01/2009 


N23 




DEP CHF,OFFICE OF PUBLIC 








SAFETY(UC) 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


DEPUTY CLERK,CUSTODY 








OFFICER 


01/01/2006 




68C 




10/01/2006 




69H 




07/01/2007 


NN 


69H 




01/01/2008 


NN 


70J 




07/01/2008 


NM 


70J 




01/01/2009 


NM 


71K 


DEPUTY COUNTY COUNSEL 


01/01/2006 


NW 


105D 




10/01/2006 


NW 


106J 




07/01/2007 


NNW 


106 J 




01/01/2008 


NNW 


107K 




07/01/2008 


NMW 


107K 




01/01/2009 


NMW 


108L 


DEPUTY 








DIRECTOR,ADMINISTRATION, 








PROB 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S15 




07/01/2007 


N23 


S15 




01/01/2008 


N23 


S15 




01/01/2009 


N23 


S15 


DEPY DIR,ADM1N 8c 








OPNS,MUS/NAT HIS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


R12 



Supp. # 76, 5-08 



6-240 



6.28.050 



Item 
No. 



0021 



0027 



2994 



8911 



4710 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


R12 




01/01/2008 


N23 


R12 




01/01/2009 


N23 


R12 


DEFY DIRECTOR,AG COMM/WTS 








&MEAS 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


RIO 




07/01/2007 


N23 


RIO 




01/01/2008 


N23 


RIO 




01/01/2009 


N23 


RIO 


DEP DIR,AGRIC COMM/WTS «& 








MEAS(UC) 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


RIO 




07/01/2007 


N23 


RIO 




01/01/2008 


N23 


RIO 




01/01/2009 


N23 


RIO 


DEP DIR,ANIMAL CARE & 








CONTROL(UC) 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


RU 




07/01/2007 


N23 


Rll 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


DEPUTY DIR,BEACHES & 








HARBORS(UC) 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R14 




07/01/2007 


N23 


R14 




01/01/2008 


N23 


R14 




01/01/2009 


N23 


R14 


DEPY DIR,CHILD & YOUTH 








SERVS,MH 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


R14 




07/01/2007 


N23 


R14 




01/01/2008 


N23 


R14 




01/01/2009 


N23 


R14 



6-241 



Supp. # 76, 5-08 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


1733 


DEPUTY DIR,CHILD SUPPORT 










SERVS(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 


9111 


DEPUTY DIR,CHILDREN & 










FAMILY SERVS 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 


9114 


DEP DIR.CHILDREN & FAMILY 










SERVS(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


RI4 


8499 


DEPY DIR,CURATORIAL 










SVCS,MUSEUM/ART 


01/01/2006 
10/01/2006 




lOlD 
102J 






07/01/2007 


NN 


102 J 






01/01/2008 


NN 


103K 






07/01/2008 


NM 


103K 






01/01/2009 


NM 


104L 


4570 


DEPUTY DIRECTOR,HEALTH 










SERVICES 


10/01/2006 


N23 


R16 






04/01/2007 


N23 


S16 






07/01/2007 


N23 


S16 






01/01/2008 


N23 


S16 






01/01/2009 


N23 


S16 


4563 


DEPY DIR,MD,PUBLIC HEALTH 










PROGRAMS 


01/01/2006 


N19 


Mil 






10/01/2006 


N19 


Mil 



Supp. # 76, 5-08 



6-242 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


4712 


DEPUTY DIRECTOR,MENTAL 










HEALTH 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 


5489 


DEP DIRECTOR,MD,MENTAL 










HEALTH(UC) 


01/01/2006 


N19 


M08 






10/01/2006 


N19 


M08 


4707 


DEPUTY DIRECTOR,MENTAL 










HEALTH(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R14 






07/01/2007 


N23 


R14 






01/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 


8617 


DEPUTY DIRECTOR,PROBATION 


05/15/2007 


N23 


S16 






07/01/2007 


N23 


S16 






01/01/2008 


N23 


S16 






01/01/2009 


N23 


S16 


3322 


DEPUTY DIRECTOR,PUBLIC 










WORKS 


10/01/2006 


N23 


R16 






04/01/2007 


N23 


S17 






07/01/2007 


N23 


S17 






01/01/2008 


N23 


S17 






01/01/2009 


N23 


S17 


3305 


DEPUTY DIRECTOR,REGIONAL 










PLANNING 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


S14 






07/01/2007 


N23 


S14 






01/01/2008 


N23 


S14 






01/01/2009 


N23 


S14 


3306 


DEPUTY DIR,REGIONAL 










PLANNING(UC) 


03/18/2008 


N23 


R14 






07/01/2008 


N23 


R14 






01/01/2009 


N23 


R14 




6-243 




Supp. # 76, 5-08 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


8468 


DEFY DIR,RESEARCH&COLL 








PROG,MUS/NH 


10/01/2006 


N23 Rll 



9271 



DEPUTY DISTRICT ATTORNEY I 



9272 



DEPUTY DISTRICT ATTORNEY II 



9273 



DEPUTY DISTRICT ATTORNEY 
III 



9274 



DEPUTY DISTRICT ATTORNEY 
IV 



9960 



DEPUTY DISTRICT 
ATTORNEY(UC) 



10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Rll 


07/01/2007 


N23 


Rll 


01/01/2008 


N23 


Rll 


01/01/2009 


N23 


Rll 


01/01/2006 


N34 


84L 


10/01/2006 


N34 


86E 


07/01/2007 


N34N 


86E 


01/01/2008 


N34N 


87F 


07/01/2008 


N34M 


87F 


01/01/2009 


N34M 


88G 


01/01/2006 


NX 


96D 


10/01/2006 


NX 


97J 


07/01/2007 


NNX 


97J 


01/01/2008 


NNX 


98K 


07/01/2008 


NMX 


98K 


01/01/2009 


NMX 


99L 


01/01/2006 


NW 


105D 


10/01/2006 


NW 


1 06 J 


07/01/2007 


NNW 


106J 


01/01/2008 


NNW 


107K 


07/01/2008 


NMW 


107K 


01/01/2009 


NMW 


108L 


01/01/2006 


NX 


109F 


10/01/2006 


NX 


IIOL 


07/01/2007 


NNX 


llOL 


01/01/2008 


NNX 


112A 


07/01/2008 


NMX 


112A 


01/01/2009 


NMX 


1I3B 


10/01/2006 


N23 


A4 


04/01/2007 


N23 


R23 



Supp. # 76, 5-08 



6-244 



6.28.050 



Item 

No. 



Title 



9959 



DEPUTY DISTRICT 
ATTORNEY(UC) 



1110 



DEFY EXECUTIVE OFFICER,BD 
OF SUPVRS 



• 



110] 



DEP EXECUTIVE OFFICER,BD OF 

SUP(UC) 



0219 



DEPUTY FIRE CHIEF,EMER 
OPNS(UC) 



0225 



DEPUTY FIRE CHIEF,BUSINESS 
OPNS(UC) 







Salary or 




Effective 


Salary Schedule 


Date 




and Level 




07/01/2007 


N23 


R23 




01/01/2008 


N23 


R23 




01/01/2009 


N23 


R23 




01/01/2006 




F 


7028.20 


10/01/2006 




F 


7309.33 


07/01/2007 




F 


7510.34 


01/01/2008 




F 


7735.65 


07/01/2008 




F 


7948.38 


01/01/2009 




F 


8186.83 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


R12 




07/01/2007 


N23 


RI2 




01/01/2008 


N23 


R12 




01/01/2009 


N23 


R12 




10/01/2006 


N23 


R12 




04/01/2007 


N23 


R12 




07/01/2007 


N23 


R12 




01/01/2008 


N23 


R12 




01/01/2009 


N23 


R12 




10/01/2006 


N23 


R16 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 




10/01/2006 


N23 


R16 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 





6-245 



Supp. # 76, 5- 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


4625 


DEPUTY,MANAGEMENT 










PROGRAMS,HS(UC) 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


R15 






07/01/2007 


N23 


R15 






01/01/2008 


N23 


R15 






01/01/2009 


N23 


R15 


2746 


DEPUTY MARSHAL,MATRON 


01/01/2006 


NW 


73E 






10/01/2006 


NW 


74K 






07/01/2007 


NNW 


74K 






01/01/2008 


NNW 


75L 






07/01/2008 


NMW 


75L 






01/01/2009 


NMW 


77A 


9246 


DEPUTY PUBLIC DEFENDER I 


01/01/2006 


N34 


84L 






10/01/2006 


N34 


86E 






07/01/2007 


N34N 


86E 






01/01/2008 


N34N 


87F 






07/01/2008 


N34M 


87F 






01/01/2009 


N34M 


88G 


9248 


DEPUTY PUBLIC DEFENDER II 


01/01/2006 


NX 


96D 






10/01/2006 


NX 


97J 






07/01/2007 


NNX 


97J 






01/01/2008 


NNX 


98K 






07/01/2008 


NMX 


98K 






01/01/2009 


NMX 


99L 


9251 


DEPUTY PUBLIC DEFENDER III 


01/01/2006 


NW 


105D 






10/01/2006 


NW 


106 J 






07/01/2007 


NNW 


106 J 






01/01/2008 


NNW 


107K 






07/01/2008 


NMW 


107K 






01/01/2009 


NMW 


108L 


9252 


DEPUTY PUBLIC DEFENDER IV 


01/01/2006 


NX 


109F 






10/01/2006 


NX 


llOL 






07/01/2007 


NNX 


UOL 






01/01/2008 


NNX 


112A 






07/01/2008 


NMX 


112A 






01/01/2009 


NMX 


113B 



Supp. # 76, 5-08 



6-246 



6.28.050 



Item 
No. 



Title 



9309 DEPUTY SHERIFF,NC 



9977 DETECTIVE(UC) 



9978 DETECTIVE(UC) 



• 



9979 DETECTIVE(UC) 



9980 DETECTIVE(UC) 



4799 DIETETICS ADVISOR, SHERIFF 







Salary or 




Effective 


Salary Schedii 


lie 


Date 




and Level 




01/01/2006 




FD 


215.42 


10/01/2006 




FD 


224.04 


04/01/2007 




FD 


236.36 


08/01/2007 




FD 


243.45 


08/01/2008 




FD 


250.75 


01/01/2006 




95K 




10/01/2006 




97D 




04/01/2007 


NW 


97D 




08/01/2007 


NW 


98E 




08/01/2008 


NW 


99F 




10/01/2006 


N23 


R15 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 




10/01/2006 


N23 


R16 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 




01/01/2006 


NW 


91K 




10/01/2006 


NW 


93D 




04/01/2007 


NX 


93D 




08/01/2007 


NX 


94E 




08/01/2008 


NX 


95F 




01/01/2006 




76L 




10/01/2006 




78E 




04/01/2007 




80E 




07/01/2007 


NN 


80E 




01/01/2008 


NN 


81F 




07/01/2008 


NM 


81F 




01/01/2009 


NM 


82G 





6-247 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

8072 



9987 



8910 



0997 



1009 



5689 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


DIR, ADMISSIONS & PATIENT FIN 








SERVS 


01/01/2006 




95L 




10/01/2006 




97E 




07/01/2007 


NN 


97E 




01/01/2008 


NN 


98F 




07/01/2008 


NM 


98F 




01/01/2009 


NM 


99G 


DIRECTOR,ASSESSOR'S 








OPERATIONS(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


R15 




07/01/2007 


N23 


R15 




01/01/2008 


N23 


R15 




01/01/2009 


N23 


R15 


DIRECTOR,BEACHES 8c 








HARBORS 


02/01/2007 


N23 


R16 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 


DIRECTOR,BUREAU 








OPERATIONS,SHERIFF 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




01/01/2009 


N23 


S14 


DIRECTOR,DEPARTMENT OF 








CORONER 


02/01/2007 


N23 


R15 




04/01/2007 


N23 


R15 




07/01/2007 


N23 


RI5 




01/01/2008 


N23 


RI5 




01/01/2009 


N23 


R15 


DIR,DISTRICT ENVIRONMENTAL 








SERVICES 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 



• 



Supp. # 76, 5-08 



6-248 



6.28.050 



Item 
No. 



8715 



5687 



• 



4098 



1010 



0425 



2609 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


SIO 


DIR,EMPLOYEE SUPPORT 








SERVS,SHERIFF 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


DIRECTOR,ENVIRONMENTAL 








PLNG & EVAL 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


810 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 


DIRECTOR,F AGILITIES 








OPERATIONS,PROB 


10/01/2006 


N23 


R9 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


102D 




01/01/2009 


NM 


103E 


DIR,FISCAL 








ADMINISTRATION,SHERIFF 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




01/01/2009 


N23 


S14 


DIRECTOR,HUMAN 








RESOURCES,LACERA 


01/01/2006 


N23 


RIO 


DIRECTOR,INFO SYSTEMS 








ADVISORY BODY 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


R14 




07/01/2007 


N23 


RI4 




01/01/2008 


N23 


R14 




01/01/2009 


N23 


R14 



6-249 



Supp. # 76, 5-08 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


2610 


DIR,INFO SYSTEMS ADVISORY 








BODY(UC) 


02/27/2007 


N23 R14 



4265 DIRECTOR,rNTERNAL SERVICES 



1063 



DIRECTOR,] AIL 
PROGRAMS,SHERIFF 



8088 



DIRECTOR,MEDICAL 
SERVICES,SHERIFF 



8143 



DIR,MILITARY & VETERANS 
AFFAIRS 



8496 



DIRECTOR,MUSEUM OF ART 



02/27/2007 


N23 


R14 


04/01/2007 


N23 


R14 


07/01/2007 


N23 


R14 


01/01/2008 


N23 


R14 


01/01/2009 


N23 


R14 


01/01/2006 


N23 


R18 


10/01/2006 


N23 


R18 


04/01/2007 


N23 


R19 


07/01/2007 


N23 


R19 


01/01/2008 


N23 


R19 


03/18/2008 


N23 


R21 


01/01/2009 


N23 


R21 


10/01/2006 


N23 


Rll 


04/01/2007 




106G 


07/01/2007 


NN 


106G 


01/01/2008 


NN 


107H 


07/01/2008 


NM 


107H 


01/01/2009 


NM 


108 J 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


S14 


07/01/2007 


N23 


S14 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 


10/01/2006 


N23 


R9 


04/01/2007 


N23 


Rll 


07/01/2007 


N23 


Rll 


01/01/2008 


N23 


Rll 


01/01/2009 


N23 


Rll 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


R13 


07/01/2007 


N23 


R13 



• 



Supp, # 76, 5-08 



6-250 



6.28.050 



Item 
No. 



8493 



2998 



• 



1735 



9113 



8239 



1671 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


D1RECT0R,MUSEUM OF 








NATURAL HISTORY 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


DIRECTOR OF ANIMAL CARE & 








CONTROL 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


DIRECTOR OF CHILD SUPPORT 








SERVICES 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R19 




07/01/2007 


N23 


R19 




01/01/2008 


N23 


R19 




01/01/2009 


N23 


RI9 


DIRECTOR OF CHILDREN & 








FAMILY SERVS 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R19 




07/01/2007 


N23 


R19 




01/01/2008 


N23 


R19 




01/01/2009 


N23 


R19 


DIR OF COMMUNITY & SR 








CITIZENS SERV 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


DIRECTOR OF CONSUMER 








AFFAIRS 


10/01/2006 


N23 


RU 




04/01/2007 


N23 


R13 


6-251 






Supp. ft 76, 5-08 



6.28.050 



Item 

No. 



4556 



7088 



4701 



4624 



8770 



1920 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


DIRECTOR OF HEALTH 








SERVICES 


04/01/2007 


N23 






07/01/2007 


N23 






01/01/2008 


N23 






01/01/2009 


N23 




DIRECTOR OF MEDICAL 








PHOTOGRAPHY 


01/01/2006 




91D 




10/01/2006 




92.1 




07/01/2007 


NN 


92J 




01/01/2008 


NN 


93K 




07/01/2008 


NM 


93K 




01/01/2009 


NM 


94L 


DIRECTOR OF MENTAL HEALTH 


10/01/2006 


N23 


R18 




04/01/2007 


N23 


R19 




07/01/2007 


N23 


R19 




01/01/2008 


N23 


R19 




01/01/2009 


N23 


R19 


DIRECTOR OF NURSING 








AFFAIRS,HS(UC) 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


RI5 




07/01/2007 


N23 


R15 




01/01/2008 


N23 


R15 




01/01/2009 


N23 


R15 


DIRECTOR OF PARKS & 








RECREATION 


10/01/2006 


N23 


RI6 




04/01/2007 


N23 


R17 




07/01/2007 


N23 


R17 




01/01/2008 


N23 


R17 




01/01/2009 


N23 


R17 


DIRECTOR OF PERSONNEL 


04/01/2007 


N23 


R20 




07/01/2007 


N23 


R20 




01/01/2008 


N23 


R20 



• 



Supp. # 76, 5-08 



6-252 



6.28.050 



Item 

No. 



3367 



Title 



DIRECTOR OF PLANNING 



4546 



DIRECTOR OF PUBLIC HEALTH 



8019 



DIRECTOR OF PUBLIC SOCIAL 
SERVICES 



# 



3385 



DIRECTOR OF PUBLIC WORKS 



4568 



DIRECTOR,OFFICE OF 
MANAGED CARE(UC) 



5536 DIRECTOR,PHARMACY 
SERVICES,HS 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


N23 


R20 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


R18 


07/01/2007 


N23 


R18 


01/01/2008 


N23 


RI8 


01/01/2009 


N23 


RI8 


04/01/2007 


N23 


R24 


07/01/2007 


N23 


R24 


01/01/2008 


N23 


R24 


01/01/2009 


N23 


R24 


10/01/2006 


N23 


R18 


04/01/2007 


N23 


R20 


07/01/2007 


N23 


R20 


01/01/2008 


N23 


R20 


01/01/2009 


N23 


R20 


04/01/2007 


N23 


R22 


07/01/2007 


N23 


R22 


01/01/2008 


N23 


R22 


01/01/2009 


N23 


R22 


10/01/2006 




F 11713.28 


04/01/2007 


N23 


R18 


07/01/2007 


N23 


R18 12035.40 


01/01/2008 


N23 


R18 12396.46 


01/01/2009 


N23 


RI8 13119.48 


10/01/2006 


N23 


R14 


04/01/2007 


N23 


SI4 


07/01/2007 


N23 


S14 


01/01/2008 


N23 


S14 


01/01/2009 


N23 


S14 



6-253 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

1648 



Title 

DISABILITY RETIREMENT 
SPECIALIST 



1643 



DISABILITY RETIREMENT SPEC 
SUPVR 



1514 



DISASTER SERVICES ANALYST 



1513 



DISASTER SERVICES PLANNING 
ASST 



1517 



DISASTER SERVICES 
SPECIALIST 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2007 




86J 


03/01/2007 




87D 


07/01/2007 


NN 


87D 

NN 


01/01/2008 


NN 


88E 

NN 


07/01/2008 


NM 


88E 

NM 


01/01/2007 




94K 


03/01/2007 




95E 


07/01/2007 


NN 


95E 


01/01/2008 


NN 


96F 


07/01/2008 


NM 


96F 


01/01/2006 




88F 


10/01/2006 




89L 


07/01/2007 


NN 


89L 


01/01/2008 


NN 


91A 


07/01/2008 


NM 


91A 


01/01/2009 


NM 


92B 


01/01/2006 




86D 


10/01/2006 




87J 


07/01/2007 


NN 


87J 


01/01/2008 


NN 


88K 


07/01/2008 


NM 


88K 


01/01/2009 


NM 


89L 


01/01/2006 




98H 


10/01/2006 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2009 


NM 


102D 



• 



Supp. # 76, 5-08 



6-254 



6.28.050 











Salary or 




[tern 




Effective 


Salary Schedule 




Vo. 


Title 


Date 




and Level 




9993 


DISTRICT ATTORNEY (UC) 


04/01/2007 
07/01/2007 
01/01/2008 
01/01/2009 


N32 
N32 
N32 
N32 






1822 


DIST ATTORNEY'S ASST CHF 












FIELD DEFY 


01/01/2006 
10/01/2006 




98G 
lOOA 








07/01/2007 


NN 


lOOA 








01/01/2008 


NN 


lOIB 








07/01/2008 


NM 


lOlB 








01/01/2009 


NM 


102C 




1825 


DIST ATTORNEY'S CHIEF FIELD 












DEPUTY 


01/01/2006 
10/01/2006 




103L 
105E 








07/01/2007 


NN 


105E 








01/01/2008 


NN 


106F 








07/01/2008 


NM 


106F 








01/01/2009 


NM 


107G 




9955 


DIST ATTORNEY'S CHF FIELD 












DEPY(UC) 


10/01/2006 


N23 


R12 








04/01/2007 


N23 


RI2 








07/01/2007 


N23 


R12 








01/01/2008 


N23 


R12 








01/01/2009 


N23 


R12 




1819 


DISTRICT ATTORNEY'S FIELD 












DEPUTY 


01/01/2006 
10/01/2006 




90A 
91F 








07/01/2007 


NN 


91F 








01/01/2008 


NN 


92G 








07/01/2008 


NM 


92G 








01/01/2009 


NM 


93H 




1731 


DIVISION ADMR,CHILD 












SUPPORT SVCS 


10/01/2006 


N23 


Rll 








04/01/2007 


N23 


S12 








07/01/2007 


N23 


S12 








01/01/2008 


N23 


S12 






6-255 






Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



0723 



8907 



9108 



8193 



1491 



4720 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


S12 


)IVIS10N CHIEF,AUDITOR- 








CONTROLLER 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




01/01/2009 


N23 


S14 


)IVIS10N CHIEF,BEACHES & 








HARBORS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


)IVIS]ON CHIEF,CHILD & 








FAMILY SERVS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


)IVIS10N CHIEF,C0MMUN1TY 








SERVICES 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


>IV CHIEF,LPS CONSERVATEE 








CASE MGMT 


01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 




07/01/2008 


NM 


lOOB 




01/01/2009 


NM 


lOlC 


)IV CHIEF,PROGRAM 








DEVELOPMENT,MH 


01/01/2006 




106G 




10/01/2006 




108A 



Supp. # 76, 5-08 



6-256 



6.28.050 



Item 
No. 



9259 



1489 



8014 



9968 



2635 



1069 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


108A 




01/01/2008 


NN 


109B 




07/01/2008 


NM 


109B 




01/01/2009 


NM 


HOC 


DIVISION CHIEF,PUBLIC 








DEFENDER 


10/01/2006 


N23 


A2 




04/01/2007 


N23 


S19 




07/01/2007 


N23 


S19 




01/01/2008 


N23 


S19 




01/01/2009 


N23 


S19 


DIVISION CHIEF,PUBLIC 








GUARDIAN,MH 


01/01/2006 




lOOC 




10/01/2006 




lOlH 




07/01/2007 


NN 


lOlH 




01/01/2008 


NN 


102 J 




07/01/2008 


NM 


102 J 




01/01/2009 


NM 


103K 


DIVISION CHIEF,PSS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


812 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


DIVISION CH1EF,SHERIFF(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 


DIVISION 








CHIEF,SYSTEMS,PROBATION 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


DIVISION DIRECTOR,SHERIFF 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


S18 


6-257 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



0773 DIVISION MANAGER,LACERA 

1 122 DIVISION MANAGER,REG- 
REC/CO CLERK 



5881 DRIVING INSTR,HANDIC7\PPED 

PATIENTS 



5515 



DRUG INFORMATION CENTER 
COORDINATOR 



0453 



EDP PRIN PROGRAMMER 

ANALYST,LACERA 



1857 



EDUCATIONAL DEVELOPMENT 
ADMR,SHER 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2007 


N23 


S18 


01/01/2008 


N23 


S18 


01/01/2009 


N23 


S18 


01/01/2006 


N23 


R12 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


01/01/2006 




81B 


10/01/2006 




82G 


07/01/2007 


N>J 


82G 


01/01/2008 


NN 


83H 


07/01/2008 


NM 


83H 


01/01/2009 


NM 


84J 


01/01/2006 


NW 


105E 


10/01/2006 


NW 


106K 


04/01/2007 


NW 


108K 


01/01/2008 


NW 


109L 


01/01/2009 


NW 


lllA 


01/01/2007 




104F 


03/01/2007 




105A 


07/01/2007 


NN 


105 A 


01/01/2008 


NN 


106B 


07/01/2008 


NM 


106B 


10/01/2006 


N23 


RIO 


04/01/2007 




103L 


07/01/2007 


NN 


103L 


01/01/2008 


NN 


105A 


07/01/2008 


NM 


105A 



Supp. # 76, 5-08 



6-258 



6.28.050 



Item 

No. 



Title 



93 12 ELECTION ASSISTANT I,NC 



93 13 ELECTION ASSISTANT II,NC 



1126 



ELECTION PROGRAMS 
COORDINATOR 



4600 



EMERGENCY MED SERVS ASST 
DIRECTOR 



4612 



EMERGENCY MEDICAL 
SERVICES DIRECTOR 



6-259 







Salary or 




Effective 


Salary Schedule 




Date 




and Level 




01/01/2009 


NM 


106B 




01/01/2006 




FH 


12.62 


10/01/2006 




FH 


13.12 


07/01/2007 




FH 


13.48 


01/01/2008 




FH 


13.88 


07/01/2008 




FH 


14.26 


01/01/2009 




FH 


14.69 


01/01/2006 




FH 


16.46 


10/01/2006 




FH 


17.12 


07/01/2007 




FH 


17.59 


01/01/2008 




FH 


18.12 


07/01/2008 




FH 


18.62 


01/01/2009 




FH 


19.18 


01/01/2006 




890 




10/01/2006 




9IA 




07/01/2007 


NN 


9IA 




01/01/2008 


NN 


92B 




07/01/2008 


NM 


92B 




01/01/2009 


NM 


93C 




01/01/2006 


N23 


Rll 




10/01/2006 


N23 


RII 




04/01/2007 


N23 


SU 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


SlI 




03/18/2008 


N23 


SI3 




01/01/2009 


N23 


S13 




01/01/2006 


N23 


R14 




10/01/2006 


N23 


R14 




04/01/2007 


N23 


S14 




07/01/2007 


N23 


S14 




01/01/2008 


N23 


S14 




03/18/2008 


N23 


S16 




01/01/2009 


N23 


SI6 








Supp. i 


# 76, 5-08 



6.28.050 



Item 

No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



4596 



EMERGENCY MEDICAL 
SYSTEMS PROGRAM HEAD 



5625 



EMERGENCY PATIENT 
TRANSFER COORD 



1874 



EMPLOYEE DEVELOPMENT 
OFFICER,HS 



1923 



EMPLOYMENT SERVS ASST 
LSHERIFF 



1924 



EMPLOYMENT SERVS ASST 
ILSHERIFF 



01/01/2006 




91H 


10/01/2006 




93B 


07/01/2007 


NN 


93B 


01/01/2008 


NN 


94C 


03/18/2008 


NN 


98D 


07/01/2008 


NM 


98D 


01/01/2009 


NM 


99E 


01/01/2006 




78H 


10/01/2006 




80B 


07/01/2007 


NN 


80B 


01/01/2008 


NN 


81C 


07/01/2008 


NM 


81C 


01/01/2009 


NM 


82D 


01/01/2006 




91F 


10/01/2006 




92L 


07/01/2007 


NN 


92L 


01/01/2008 


NN 


94A 


07/01/2008 


NM 


94A 


01/01/2009 


NM 


95B 


01/01/2006 




70D 


10/01/2006 




71J 


07/01/2007 


NN 


71J 


01/01/2008 


NN 


72K 


07/01/2008 


NM 


72K 


01/01/2009 


NM 


73L 


01/01/2006 




78D 


10/01/2006 




79J 


07/01/2007 


NN 


79J 


01/01/2008 


NN 


80K 


07/01/2008 


NM 


80K 


01/01/2009 


NM 


81L 



Supp. # 76, 5-08 



6-260 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 



3313 



5691 



5692 



5688 



5680 



III,SHERIFF 


01/01/2006 
10/01/2006 




83D 
84J 






07/01/2007 


NN 


84J 






01/01/2008 


NN 


85K 






07/01/2008 


NM 


85K 






01/01/2009 


NM 


86L 




ENGINEERING ADMINISTRATOR 










Xin,ISD 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 




ENVIRONMENTAL HEALTH 










ASST DEPUTY 


08/28/2007 


N23 


S12 






01/01/2008 


N23 


S12 






01/01/2009 


N23 


S12 




ENVIRONMENTAL HEALTH 










DEPUTY 


10/01/2006 


N23 


R14 






04/01/2007 


N23 


S14 






07/01/2007 


N23 


S14 






01/01/2008 


N23 


S14 






01/01/2009 


N23 


S14 




ENVIRONMENTAL HEALTH 










SERVS MANAGER 


01/01/2006 
10/01/2006 




94L 
96E 






07/01/2007 


NN 


96E 






01/01/2008 


NN 


97F 






07/01/2008 


NM 


97F 






01/01/2009 


NM 


98G 




ENVIRONMENTAL HEALTH 










TRAINING COORD 


01/01/2006 
10/01/2006 




92J 
94C 






07/01/2007 


NN 


94C 






01/01/2008 


NN 


95D 




6-261 








Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



1 759 EPIDEMIOLOGIST 



1 677 EQUAL EMPLOYMENT OPPORT 
COMPL INVR 



1 289 EXAMINATION PROCTOR 



1 1 20 EXECUTIVE ASSISTANT 



0947 EXECUTIVE ASST,ANIMAL CARE 
&CONT 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2008 


NM 


95D 


01/01/2009 


NM 


96E 


01/01/2006 




89F 


10/01/2006 




90L 


07/01/2007 


NN 


90L 


01/01/2008 


NN 


92A 


07/01/2008 


NM 


92A 


01/01/2009 


NM 


93B 


01/01/2006 




81H 


10/01/2006 




83B 


07/01/2007 


NN 


83B 


01/01/2008 


NN 


84C 


07/01/2008 


NM 


84C 


01/01/2009 


NM 


85D 


01/01/2006 




64B 


10/01/2006 




65G 


07/01/2007 


NN 


65G 


01/01/2008 


NN 


66H 


07/01/2008 


NM 


66H 


01/01/2009 


NM 


67J 


10/01/2006 


N23 


R9 


04/01/2007 




lOlC 


07/01/2007 


NN 


lOlC 


01/01/2008 


NN 


102D 


07/01/2008 


NM 


102D 


01/01/2009 


NM 


103E 


10/01/2006 


N23 


R7 


04/01/2007 




95L 


07/01/2007 


NN 


95L 


01/01/2008 


NN 


97A 


07/01/2008 


NM 


97A 


01/01/2009 


NM 


98B 



Supp. # 76, 5-08 



6-262 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


9104 


EXECUTIVE ASST,CH1LD & 










FAMILY SERVS 


10/01/2006 


N23 


RIO 






04/01/2007 


N23 


RIO 






07/01/2007 


N23 


RIO 






01/01/2008 


N23 


RIO 






01/01/2009 


N23 


RIO 


9105 


EXEC ASST,CHILD & FAMILY 










SERVS(UC) 


01/16/2007 


N23 


R12 






04/01/2007 


N23 


R12 






07/01/2007 


N23 


R12 






01/01/2008 


N23 


R12 






01/01/2009 


N23 


R12 


1062 


EX ASST,CTZNS ECON&EFFIC 










COMM(UC) 


11/13/2007 


N23 


R12 






01/01/2008 


N23 


R12 






01/01/2009 


N23 


R12 


9106 


EXEC ASST,COMM FOR CHILD & 










FAM(UC) 


02/27/2007 


N23 


RIO 






04/01/2007 


N23 


RIO 






07/01/2007 


N23 


RIO 






01/01/2008 


N23 


RIO 






01/01/2009 


N23 


RIO 


0949 


EXECUTIVE ASSISTANT,DA 


01/01/2006 
10/01/2006 




91H 
93B 






07/01/2007 


NN 


93B 






01/01/2008 


NN 


94C 






07/01/2008 


NM 


94C 






01/01/2009 


NM 


95D 


4733 


EXEC ASST,MENTAL HEALTH 










COMMISSION 


01/01/2006 
10/01/2006 




90H 
92B 






07/01/2007 


NN 


92B 






01/01/2008 


NN 


93C 






07/01/2008 


NM 


93C 






01/01/2009 


NM 


94D 



6-263 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 

0944 



Title 

EXEC ASST,NARC & DANG 
DRUGS COMM 



0945 



EXEC ASST,NATIVE AMER 
INDIAN COMM 



8650 



EXECUTIVE 
ASSISTANT,PROBATION(UC) 



9967 



EXECUTIVE 
ASSISTANT,SHERIFF(UC) 



8807 



EXEC DIRECTOR,ARTS 
COMMISSION 



8808 EXEC DIRECTOR,ARTS 
COMMISSION(UC) 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 




87H 


10/01/2006 




89B 


07/01/2007 


NN 


89B 


01/01/2008 


NN 


90C 


07/01/2008 


NM 


90C 


01/01/2009 


NM 


91D 


01/01/2006 




87H 


10/01/2006 




89B 


07/01/2007 


NN 


89B 


01/01/2008 


NN 


90C 


07/01/2008 


NM 


90C 


01/01/2009 


NM 


91D 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


R13 


07/01/2007 


N23 


R13 


01/01/2008 


N23 


R13 


01/01/2009 


N23 


R13 


01/01/2006 




112D 


10/01/2006 




113J 


04/01/2007 


NW 


113J 


08/01/2007 


NW 


114K 


08/01/2008 


NW 


115L 


02/27/2007 


N23 


R12 


04/01/2007 


N23 


R12 


07/01/2007 


N23 


R12 


01/01/2008 


N23 


R12 


01/01/2009 


N23 


R12 


02/27/2007 


N23 


R12 


04/01/2007 


N23 


R12 


07/01/2007 


N23 


R12 




Supp. # 76, 5-08 



6-264 



6.28.050 



Item 
No. 



1067 



1074 



1020 



1023 



8126 



9095 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N23 


R12 




01/01/2009 


N23 


R12 


EXECUTIVE DIRECTOR,CCJCC 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


R12 




07/01/2007 


N23 


R12 




01/01/2008 


N23 


R12 




01/01/2009 


N23 


R12 


EXECUTIVE 








DIRECTOR,CCJCC(UC) 


02/27/2007 


N23 


R12 




04/01/2007 


N23 


R12 




07/01/2007 


N23 


R12 




01/01/2008 


N23 


R12 




01/01/2009 


N23 


R12 


EXEC DIR,COMM ON HIV 








HEALTH SERVS 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Rll 




07/01/2007 


N23 


Rll 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


EXEC D1R,C0MM ON HIV HLTH 








SERVS(UC) 


02/27/2007 


N23 


Rll 




04/01/2007 


N23 


Rll 




07/01/2007 


N23 


Rll 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


EXECUTIVE DIR,HUMAN 








RELATIONS COMM 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


EXECUTIVE DIRECTORTCAN 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 


6-265 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



9094 



8085 



4569 



0301 



1109 



2120 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


R13 


EXECUTIVE 
DIRECTOR,ICAN(UC) 


02/27/2007 


N23 


R13 




04/01/2007 


N23 


R13 




07/01/2007 


N23 


R13 




01/01/2008 


N23 


R13 




01/01/2009 


N23 


R13 


EXEC DIR,HEALTHCARE 








NETWORK(UC) 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


R20 




07/01/2007 


N23 


R20 




01/01/2008 


N23 


R20 




01/01/2009 


N23 


R20 


EXECUTIVE MANAGER,HEALTH 








SERVS 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


S15 




07/01/2007 


N23 


S15 




01/01/2008 


N23 


S15 




01/01/2009 


N23 


S15 


EXECUTIVE 








OFFICER,ARBORETUM 


10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105 A 




07/01/2008 


NM 


105 A 




01/01/2009 


NM 


106B 


EXECUTIVE OFFICER,BD OF 








SUPERVISORS 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 


EXECUTIVE SECRETARY I 


01/01/2006 




84C 




10/01/2006 




85H 




07/01/2007 


NN 


85H 



• 



Supp. U 76, 5-08 



6-266 



6.28.050 



Item 
No. 



2121 



2122 



2123 



2124 



9932 



0442 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


86J 




07/01/2008 


NM 


86.1 




01/01/2009 


NM 


87K 


EXECUTIVE SECRETARY II 


01/01/2006 




86C 




10/01/2006 




87H 




07/01/2007 


NN 


87H 




01/01/2008 


NN 


88J 




07/01/2008 


NM 


88J 




01/01/2009 


NM 


89K 


EXECUTIVE SECRETARY III 


01/01/2006 




88C 




10/01/2006 




89H 




07/01/2007 


NN 


89H 




01/01/2008 


NN 


90J 




07/01/2008 


NM 


90J 




01/01/2009 


NM 


91K 


EXECUTIVE SECRETARY IV 


01/01/2006 




90C 




10/01/2006 




91H 




07/01/2007 


NN 


91H 




01/01/2008 


NN 


92J 




07/01/2008 


NM 


92J 




01/01/2009 


NM 


93K 


EXECUTIVE SECRETARY V 


01/01/2006 


N29 


92C 




10/01/2006 


N29 


93H 




07/01/2007 


N29N 


93H 




01/01/2008 


N29N 


94J 




07/01/2008 


N29M 


94J 




01/01/2009 


N29M 


95K 


EXECUTIVE SECRETARY(UC) 


01/01/2006 




92C 




10/01/2006 




93H 




07/01/2007 


NN 


93H 




01/01/2008 


NN 


94J 




07/01/2008 


NM 


94J 




01/01/2009 


NM 


95K 


EXECUTIVE SECRETARY, 








LACERA 


01/01/2007 




89L 



6-267 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 



4868 



8425 



8066 



1221 



1222 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




03/01/2007 




90F 




07/01/2007 


NN 


90F 




01/01/2008 


NN 


91G 




07/01/2008 


NM 


91G 


EXERCISE PHYSIOLOGY 








TECfiNlCIAN 


01/01/2006 




83J 




10/01/2006 




85C 




07/01/2007 


NN 


85C 




01/01/2008 


NN 


86D 




07/01/2008 


NM 


86D 




01/01/2009 


NM 


87E 


EXHIBITS DESIGNER 


01/01/2006 




78A 




10/01/2006 




79F 




07/01/2007 


NN 


79F 




01/01/2008 


NN 


80G 




07/01/2008 


NM 


80G 




01/01/2009 


NM 


81H 


EXPENDITURE MANAGER I 


01/01/2006 




94C 




10/01/2006 




95H 




07/01/2007 


NN 


95H 




01/01/2008 


NN 


96J 




07/01/2008 


NM 


96J 




01/01/2009 


NM 


97K 


EXTRADITION SERVICES 








ASSISTANT,DA 


01/01/2006 




71A 




10/01/2006 




72F 




07/01/2007 


NN 


72F 




01/01/2008 


NN 


73G 




07/01/2008 


NM 


73G 




01/01/2009 


NM 


74H 


EXTRADITION SERVICES 








SPECIALIST,DA 


01/01/2006 




86L 




10/01/2006 




88E 




07/01/2007 


NN 


88E 




01/01/2008 


NN 


89F 




07/01/2008 


NM 


89F 



Supp. # 76, 5-08 



6-268 



6.28.050 



Item 

No. 



4094 



9966 



1156 



0505 



0767 



0768 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2009 


NM 


90G 




FACILITY MANAGER,PUBLIC 










WORKS 


01/01/2006 
10/01/2006 




93A 
94F 






07/01/2007 


NN 


94F 






01/01/2008 


NN 


95G 






07/01/2008 


NM 


95G 






01/01/2009 


NM 


96H 




FIELD DEPUTY,SHERIFF(UC) 


10/01/2006 


N23 


R9 






04/01/2007 


N23 


R9 






07/01/2007 


N23 


R9 






01/01/2008 


N23 


R9 






01/01/2009 


N23 


R9 




FIELD REPRESENTATIVE,REG- 










REC 


01/01/2006 
10/01/2006 




64L 
66E 






07/01/2007 


NN 


66E 






01/01/2008 


NN 


67F 






07/01/2008 


NM 


67F 






01/01/2009 


NM 


68G 




FINANCE ANALYST 


01/01/2006 
10/01/2006 




98H 
lOOB 






07/01/2007 


NN 


lOOB 






01/01/2008 


NN 


lOlC 






07/01/2008 


NM 


lOlC 






01/01/2009 


NM 


102D 




FINANCE ANALYST I,LACERA 


01/01/2007 
03/01/2007 




93J 
94D 






07/01/2007 


NN 


94D 






01/01/2008 


NN 


95E 






07/01/2008 


NM 


95E 




FINANCE ANALYST II,LACERA 


04/01/2007 


N23 


R12 






07/01/2007 


N23 


R12 






01/01/2008 


N23 


R12 






01/01/2009 


N23 


R12 




6-269 


1 




Siipp. # 76, 


5-08 



6.28.050 



Item 
No. 



Title 



0769 FINANCE ANALYST IlLLACERA 



8070 FINANCE MANAGER,LAC/USC 
MED CENTER 



4704 



FINANCE MANAGER,MENTAL 
HEALTH 



0747 



FINANCIAL SPECIALIST I 



0748 



FINANCIAL SPECL\L1ST II 



0749 



FINANCIAL SPECIALIST III 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


04/01/2007 


N23 


R16 


07/01/2007 


N23 


R16 


01/01/2008 


N23 


R16 


01/01/2009 


N23 


R16 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


813 


01/01/2009 


N23 


813 


01/01/2006 


N26 


76B 


10/01/2006 


N26 


77G 


07/01/2007 


N26N 


77G 


01/01/2008 


N26N 


78H 


07/01/2008 


N26M 


78H 


01/01/2009 


N26M 


79J 


01/01/2006 


N27 


80B 


10/01/2006 


N27 


81G 


07/01/2007 


N27N 


81G 


01/01/2008 


N27N 


82H 


07/01/2008 


N27M 


82H 


01/01/2009 


N27M 


83J 


01/01/2006 


N27 


84B 


10/01/2006 


N27 


85G 


07/01/2007 


N27N 


85G 


01/01/2008 


N27N 


86H 


07/01/2008 


N27M 


86H 


01/01/2009 


N27M 


87J 



Supp. # 76, 5-08 



6-270 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


0750 


FINANCIAL SPECIALIST IV 


01/01/2006 


N27 


88B 






10/01/2006 


N27 


89G 






07/01/2007 


N27N 


89G 






01/01/2008 


N27N 


90H 






07/01/2008 


N27M 


90H 






01/01/2009 


N27M 


91J 


3780 


FIRE PREVENTION ENGINEER 


01/01/2006 
10/01/2006 
08/01/2007 
08/01/2008 




89G 
91A 
92B 
93C 


0752 


FISCAL OFFICER I 


01/01/2006 
10/01/2006 




93E 
94K 






07/01/2007 


NN 


94K 






01/01/2008 


NN 


95L 






07/01/2008 


NM 


95L 






01/01/2009 


NM 


97A 


0753 


FISCAL OFFICER II 


10/01/2006 
04/01/2007 


N23 


RIO 
103L 






07/01/2007 


NN 


103L 






01/01/2008 


NN 


105 A 






07/01/2008 


NM 


105 A 






01/01/2009 


NM 


106B 


0755 


FISCAL OFFICER II,HS 


01/01/2006 
10/01/2006 




lOOC 
lOlH 






07/01/2007 


NN 


lOlH 






01/01/2008 


NN 


102 J 






07/01/2008 


NM 


102J 






01/01/2009 


NM 


103K 


4794 


FOOD SERVICES CHIEF 


01/01/2006 
10/01/2006 




87E 
88K 






07/01/2007 


NN 


88K 






01/01/2008 


NN 


89L 






07/01/2008 


NM 


89L 






01/01/2009 


NM 


91A 



6-271 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

4797 



4791 



2752 



9027 



8812 



7966 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


FOOD SERVICES 








C0NSULTANT,PR0BAT10N 


01/01/2006 




87H 




10/01/2006 




89B 




07/01/2007 


NN 


89B 




01/01/2008 


NN 


90C 




07/01/2008 


NM 


90C 




01/01/2009 


NM 


91D 


FOOD SERVICES MANAGER 


01/01/2006 




82A 




10/01/2006 




83F 




07/01/2007 


NN 


83F 




01/01/2008 


NN 


84G 




07/01/2008 


NM 


84G 




01/01/2009 


NM 


85H 


FORENSIC DOCUMENTS 








EXAMINER 


01/01/2006 




96K 




10/01/2006 




98D 




04/01/2007 




lOOE 




01/01/2008 




lOlF 




01/01/2009 




102G 


GENETIC COUNSELOR 


01/16/2007 




90H 




07/01/2007 


NN 


90H 




01/01/2008 


NN 


91J 




07/01/2008 


NM 


91J 




01/01/2009 


NM 


92K 


GOLF DIRECTOR 


01/01/2006 




91D 




10/01/2006 




92J 




07/01/2007 


NN 


92J 




01/01/2008 


NN 


93K 




07/01/2008 


NM 


93K 




01/01/2009 


NM 


94L 


GRAPHIC ARTIST,CEO 


01/01/2006 




76G 




10/01/2006 




78A 




07/01/2007 


NN 


78A 




01/01/2008 


NN 


79B 




07/01/2008 


NM 


79B 




01/01/2009 


NM 


80C 




Supp. # 76, 5-08 



6-272 



6.28.050 



Item 
No. 



7965 



4406 



1057 



8645 



1073 



8415 











Salary or 






Effective 


Salary Schedule 


Title 




Date 




and Level 


GRAPHIC ARTS COORDINATOR 


01/01/2006 




90K 






10/01/2006 




92D 






07/01/2007 


NN 


92D 






01/01/2008 


NN 


93E 






07/01/2008 


NM 


93E 






01/01/2009 


NM 


94F 


HAZARDOUS MATERIAL 










CONTROL MGR,FIRE 




01/01/2006 


NW 


99D 






10/01/2006 


NW 


lOOJ 






08/01/2007 


NW 


lOlK 






08/01/2008 


NW 


102L 


HEAD,ADMIN & FAC 










SERVS,MUS/NAT HIST 




01/01/2006 
10/01/2006 




94L 
96E 






07/01/2007 


NN 


96E 






01/01/2008 


NN 


97F 






07/01/2008 


NM 


97F 






01/01/2009 


NM 


98G 


HEAD,ADMINISTRATIVE 










INVESTIGATIONS 




10/01/2006 
04/01/2007 


N23 


R8 
98G 






07/01/2007 


NN 


98G 






01/01/2008 


NN 


99H 






07/01/2008 


NM 


99H 






01/01/2009 


NM 


lOOJ 


HEAD,ADMIN 










SYSTEMS,COUNTY COUNSEL 


10/01/2006 


N23 


RIO 






04/01/2007 


N23 


SIO 






07/01/2007 


N23 


SIO 






01/01/2008 


N23 


SIO 






01/01/2009 


N23 


SIO 


HEAD,ART MUSEUM 










TECHNICAL SERVICES 




01/01/2006 
10/01/2006 




82F 
83L 






07/01/2007 


NN 


83L 




6-273 






Supp. # 76, 5-08 



6.28.050 



Item 
No. 



9288 



1108 



1075 



1017 



1186 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


85A 




07/01/2008 


NM 


85A 




01/01/2009 


NM 


86B 


HEAD ATT0RNEY,CH1LD 








SUPPORT SERVS 


10/01/2006 


N23 


Al 




04/01/2007 


N23 


S17 




07/01/2007 


N23 


S17 




01/01/2008 


N23 


S17 




01/01/2009 


N23 


S17 


HEAD BOARD SPECIALIST 


01/01/2006 


N36 


82B 




10/01/2006 


N36 


83G 




07/01/2007 


N36N 


83G 




01/01/2008 


N36N 


84H 




07/01/2008 


N36M 


84H 




01/01/2009 


N36M 


85J 


HEAD,BUDGET & MGMT 








SERVS,MUS OF ART 


01/01/2006 




90L 




10/01/2006 




92E 




07/01/2007 


NN 


92E 




01/01/2008 


NN 


93F 




07/01/2008 


NM 


93F 




01/01/2009 


NM 


94G 


HEAD,BUDGET SERVICES,REG 








PLANNING 


01/01/2006 




91B 




10/01/2006 




92G 




07/01/2007 


NN 


92G 




01/01/2008 


NN 


93H 




07/01/2008 


NM 


93H 




01/01/2009 


NM 


94J 


HEAD,CENTRAL 








RECORDS,PROBATION 


10/01/2006 


N23 


R9 




04/01/2007 


N23 


S09 




07/01/2007 


N23 


S09 




01/01/2008 


N23 


S09 




01/01/2009 


N23 


S09 



Supp. # 76, 5-08 



6-274 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


1618 


HEAD CHILD SUPPORT OFFICER 


01/01/2006 
10/01/2006 




89C 
90H 






07/01/2007 


NN 


90H 






01/01/2008 


NN 


91J 






07/01/2008 


NM 


91J 






01/01/2009 


NM 


92K 


1097 


HD,CIVIL SERVICE COMM,BD OF 










SUPVRS 


01/01/2006 
10/01/2006 




95E 
96K 






07/01/2007 


NN 


96K 






01/01/2008 


NN 


97L 






07/01/2008 


NM 


97L 






01/01/2009 


NM 


99A 


1103 


HEAD,C0MM1SSI0N 










SERVICES,BD OF SUPV 


10/01/2006 
04/01/2007 


N23 


R8 
98G 






07/01/2007 


NN 


98G 






01/01/2008 


NN 


99H 






07/01/2008 


NM 


99H 






01/01/2009 


NM 


100 J 


1031 


HEAD COMPLIANCE OFFICER 


10/01/2006 
04/01/2007 


N23 


Rll 
106G 






07/01/2007 


NN 


106G 






01/01/2008 


NN 


107H 






07/01/2008 


NM 


107H 






01/01/2009 


NM 


108J 


4619 


HEAD CONTRACT PROGRAM 










AUDITOR 


01/01/2006 
10/01/2006 




94L 
96E 






07/01/2007 


NN 


96E 






01/01/2008 


NN 


97F 






07/01/2008 


NM 


97F 






01/01/2009 


NM 


98G 


4769 


HEAD DENTIST 


01/01/2006 


N2 


105K 






10/01/2006 


N2 


107D 






07/01/2007 


N2N 


109D 




6-275 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



1882 



1851 



1850 



9277 



9253 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N2N 


llOE 




07/01/2008 


N2M 


llOE 




01/01/2009 


N2M 


lllF 


HEAD DEPARTMENTAL CIVIL 








SERVICE REP 


01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 




07/01/2008 


NM 


lOOB 




01/01/2009 


NM 


lOlC 


HEAD DEPARTMENTAL 








PERSONNEL SPEC 


01/01/2006 




92H 




10/01/2006 




94B 




07/01/2007 


NN 


94B 




01/01/2008 


NN 


95C 




07/01/2008 


NM 


95C 




01/01/2009 


NM 


96D 


HEAD DEPARTMENTAL 








PERSONNEL TECH 


01/01/2006 




90H 




10/01/2006 




92B 




07/01/2007 


NN 


92B 




01/01/2008 


NN 


93C 




07/01/2008 


NM 


93C 




01/01/2009 


NM 


94D 


HEAD DEPUTY DISTRICT 








ATTORNEY 


10/01/2006 


N23 


Al 




04/01/2007 


N23 


S17 




07/01/2007 


N23 


S17 




01/01/2008 


N23 


SI7 




01/01/2009 


N23 


S17 


HEAD DEPUTY PUBLIC 








DEFENDER 


10/01/2006 


N23 


AI 




04/01/2007 


N23 


S17 




07/01/2007 


N23 


S17 




01/01/2008 


N23 


S17 




01/01/2009 


N23 


S17 



Supp. # 76, 5-08 



6-276 



6.28.050 



Item 

No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



4097 



HD,FACIL1TIES 
0PERAT10NS,PR0BAT]0N 



1046 



HEAD,FINANCIAL 
MGMT,COUNTY COUNSEL 



• 



2437 



HEAD FIRE DISPATCHER 



3784 



8674 



6030 



HEAD FIRE PREVENTION 
ENGINEER 



HD INVESTIGATOR,PRETRIAL 
SERVS.PROB 



HEAD,MAIL & DELIVERY 
SERVICE 



# 



01/01/2006 




86G 


10/01/2006 




88A 


07/01/2007 


NN 


88A 


01/01/2008 


NN 


89B 


07/01/2008 


NM 


89B 


01/01/2009 


NM 


90C 


10/01/2006 


N23 


RIO 


04/01/2007 


N23 


SIO 


07/01/2007 


N23 


SIO 


01/01/2008 


N23 


SIO 


01/01/2009 


N23 


SIO 


01/01/2006 




83D 


10/01/2006 




84J 


08/01/2007 




85K 


08/01/2008 




86L 


01/01/2006 




95G 


10/01/2006 




97A 


08/01/2007 




98B 


08/01/2008 




99C 


10/01/2006 




95E 


08/01/2007 




96F 


08/01/2008 




97G 


01/01/2006 




80E 


10/01/2006 




81K 


07/01/2007 


NN 


81K 


01/01/2008 


NN 


82L 


07/01/2008 


NM 


82L 


01/01/2009 


NM 


84A 



6-277 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

6633 



Title 

HEAD,MA1NTENANCE & REPAIR 
SERVICES 



4617 



HEAD,MANAGEMENT INFO 
CENTER,HS 



] 088 HEAD,MANAGEMENT SERVICES 



1079 



HEAD,MANAGEMENT 
SERVICES,BD OF SUPV 



1077 



HEAD,MANAGEMENT 
SERVICES,HS 



1089 



HEAD,MANAGEMENT 
SERV1CES,PUB DEF 







Salary or 




Effective 


Salary Schedi 


lie 


Date 




and Level 




01/01/2006 




F 


6419.17 


10/01/2006 




F 


6675.94 


07/01/2007 




F 


6859.53 


01/01/2008 




F 


7065.32 


07/01/2008 




F 


7259.62 


01/01/2009 




F 


7477.41 


01/01/2006 




94D 




10/01/2006 




95J 




07/01/2007 


NN 


95J 




01/01/2008 


NN 


96K 




07/01/2008 


NM 


96K 




01/01/2009 


NM 


97L 




10/01/2006 


N23 


R9 




04/01/2007 


N23 


S9 




07/01/2007 


N23 


S9 




01/01/2008 


N23 


S9 




01/01/2009 


N23 


S9 




10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 




10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105A 




07/01/2008 


NM 


105A 




01/01/2009 


NM 


106B 




10/01/2006 


N23 


R9 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 





• 



• 



Supp. # 76, 5-08 



6-278 



6.28.050 



Item 

No. 



1022 



1595 



• 



7145 



5779 



8418 









Salary or 






Effective 


Salary Schedule 


Title 


Date 




and Level 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 




HEAD,MANAGEMENT 










SERVICES,PW 


01/01/2006 
10/01/2006 




98C 
99H 






07/01/2007 


NN 


99H 






01/01/2008 


NN 


lOOJ 






07/01/2008 


NM 


100 J 






01/01/2009 


NM 


lOlK 




HEAD,MARKETING 










SERV1CES,LIBRARY 


10/01/2006 
04/01/2007 


N23 


R9 
lOlC 






07/01/2007 


NN 


lOlC 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 




HEAD,MED1A SERVICES 


01/01/2006 
10/01/2006 




91F 
92L 






07/01/2007 


NN 


92L 






01/01/2008 


NN 


94A 






07/01/2008 


NM 


94A 






01/01/2009 


NM 


95B 




HEAD MEDICAL RADIATION 










PHYSICIST 


01/01/2006 
10/01/2006 




98G 
lOOA 






07/01/2007 


NN 


lOOA 






01/01/2008 


NN 


lOlB 






07/01/2008 


NM 


lOlB 






01/01/2009 


NM 


102C 




HD,MUSEUM MAINT & 










CONSTRUCTION SVS 


01/01/2006 




F 


6305.33 




10/01/2006 




F 


6557.54 




07/01/2007 




F 


6737.87 




01/01/2008 




F 


6940.01 




07/01/2008 




F 


7130.86 




6-279 




Supp. # 76, 5-0! 



6.28.050 



Item 

No. 



4396 



9196 



1072 



1878 



1870 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 




F 7 


HEAD.OCCUPATIONAL HEALTH 








SERVICES 


01/01/2006 




95J 




10/01/2006 




97C 




04/01/2007 




99C 




07/01/2007 


NN 


99C 




01/01/2008 


NN 


lOOD 




07/01/2008 


NM 


lOOD 




01/01/2009 


NM 


lOlE 


HEAD PATIENT FINANCIAL 








SERVS WORKER 


01/01/2006 




84C 




10/01/2006 




85H 




07/01/2007 


NN 


85H 




01/01/2008 


NN 


86J 




07/01/2008 


NM 


86J 




01/01/2009 


NM 


87K 


HD,PERSONNEL &. SPECIAL 








SERVS,CO CO 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


HEAD,PERSONNEL 








MANAGEMENT,PW 


01/01/2006 




96H 




10/01/2006 




98B 




07/01/2007 


NN 


98B 




01/01/2008 


NN 


99C 




07/01/2008 


NM 


99C 




01/01/2009 


NM 


lOOD 


HEAD,PERSONNEL 








OPERATIONS,PROBATION 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 



7344.79 



Supp. # 76, 5-08 



6-280 



• 











6.28.050 










Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


0924 


HEAD,PLANNING & EXEC 










SUPPORT,FIRE 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 


1597 


HEAD,PUBLIC AFFAIRS & SPEC 










SERVS,PW 


01/01/2006 
10/01/2006 




93A 
94F 






07/01/2007 


NN 


94F 






01/01/2008 


NN 


95G 






07/01/2008 


NM 


95G 






01/01/2009 


NM 


96H 


2065 


HEAD,REAL ESTATE,PUBL1C 










WORKS 


01/01/2006 
10/01/2006 
04/01/2007 
01/01/2008 
01/01/2009 




97L 

99E 

lOlE 

102F 

103G 


7580 


HEAD,REPROGRAPHICS, 










ASSESSOR 


01/01/2006 
10/01/2006 




84G 
86A 






07/01/2007 


NN 


86A 






01/01/2008 


NN 


87B 






07/01/2008 


NM 


87B 






01/01/2009 


NM 


88C 


0703 


HEAD,REVENUE & FUND 










ACCOUNTING 


01/01/2006 
10/01/2006 




95E 
96K 






07/01/2007 


NN 


96K 






01/01/2008 


NN 


97L 






07/01/2008 


NM 


97L 






01/01/2009 


NM 


99A 


1869 


HEAD STAFF DEVELOPMENT 










SPECIALIST 


01/01/2006 
10/01/2006 




86G 
88A 




6-281 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



0934 HEAD,STAFF SERVICES 



1357 



HEAD,SUPPORT 
SERVICES,ASSESSOR 



8351 



HEAD,SUPPORT 
SERVICES,LIBRARY 



3729 



HEAD TELECOM SYSTEMS 
ANALYSTJSD 



4354 



HEAD TOXICOLOGIST 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2007 


NN 


88A 


01/01/2008 


>W 


89B 


07/01/2008 


NM 


89B 


01/01/2009 


NM 


90C 


01/01/2006 




86H 


10/01/2006 




88B 


07/01/2007 


NN 


88B 


01/01/2008 


NN 


89C 


07/01/2008 


NM 


89C 


01/01/2009 


NM 


90D 


01/01/2006 




88D 


10/01/2006 




89J 


07/01/2007 


NN 


89J 


01/01/2008 


NN 


90K 


07/01/2008 


NM 


90K 


01/01/2009 


NM 


91L 


10/01/2006 


N23 


R8 


04/01/2007 


N23 


S8 


07/01/2007 


N23 


S8 


01/01/2008 


N23 


S8 


01/01/2009 


N23 


S8 


01/01/2006 




90E 


10/01/2006 




91K 


07/01/2007 


NN 


91K 


01/01/2008 


NN 


92L 


07/01/2008 


NM 


92L 


01/01/2009 


NM 


94A 


01/01/2006 




102A 


10/01/2006 




103F 


07/01/2007 


NN 


103F 


01/01/2008 


NN 


104G 


07/01/2008 


NM 


104G 


01/01/2009 


NM 


105H 



Supp. # 76, 5-08 



6-282 



6.28.050 



Item 
No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



8630 



HEAD TRANSPORTATION 
DEPUTY,PROB 



6037 



HEADJRANSP & EQUIP 
SERVICES 



0672 



HEALTH CARE FINANCIAL 
ANALYST 



4855 



HEALTH EDUCATION 
COORDINATOR 



5535 



HEALTH FACILITIES 
CONSULT,PHARMACY 



5707 



HEALTH FACILITIES 
EVALUATOR,NURSING 



10/01/2006 


N23 


R7 


04/01/2007 




95L 


08/01/2007 




97A 


08/01/2008 




98B 


02/21/2006 




95A 


10/01/2006 




96F 


07/01/2007 


NN 


96F 


01/01/2008 


NN 


97G 


07/01/2008 


NM 


97G 


01/01/2009 


NM 


98H 


01/01/2006 




83J 


10/01/2006 




85C 


07/01/2007 


NN 


85C 


01/01/2008 


NN 


86D 


07/01/2008 


NM 


86D 


01/01/2009 


NM 


87E 


01/01/2006 




88H 


10/01/2006 




90B 


07/01/2007 


NN 


90B 


01/01/2008 


NN 


91C 


07/01/2008 


NM 


9IC 


01/01/2009 


NM 


92D 


01/01/2006 


NW 


I03H 


10/01/2006 


NW 


105B 


04/01/2007 


NW 


107B 


01/01/2008 


NW 


108C 


01/01/2009 


NW 


109D 


04/01/2007 


N21 




07/01/2007 


N21 





6-283 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 



5706 



1412 



1413 



1397 



1411 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N21 






07/01/2008 


N21 






01/01/2009 


N21 




HEALTH FACILITIES PROGRAM 








MANAGER 


01/01/2006 




94L 




10/01/2006 




96E 




07/01/2007 


NN 


96E 




01/01/2008 


NN 


97F 




07/01/2008 


NM 


97F 




01/01/2009 


NM 


98G 


HEALTH INFO MGMT 








ASSISTANT DIRECTOR 


01/01/2006 




89D 




10/01/2006 




90J 




07/01/2007 


NN 


90J 




01/01/2008 


NN 


9IK 




07/01/2008 


NM 


91K 




01/01/2009 


NM 


92L 


HEALTH INFORMATION MGMT 








DIRECTOR 


01/01/2006 




93D 




10/01/2006 




94J 




07/01/2007 


NN 


94J 




01/01/2008 


NN 


95K 




07/01/2008 


NM 


95K 




01/01/2009 


NM 


96L 


HEALTH INFO MGMT DIRECTOR 








MEDCTR 


01/01/2006 




99D 




10/01/2006 




lOOJ 




07/01/2007 


NN 


100 J 




01/01/2008 


NN 


lOlK 




07/01/2008 


NM 


lOlK 




01/01/2009 


NM 


102L 


HEALTH INFORMATION 








MANAGER 


01/01/2006 




86D 




10/01/2006 




87J 




07/01/2007 


NN 


87J 




01/01/2008 


NN 


88K 



Supp. # 76, 5-08 



6-284 



6.28.050 



Item 
No. 



0227 



8059 



9223 



5089 



8081 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


88K 




01/01/2009 


NM 


89L 


HEALTH PROGRAM COORD,PUB 








SAFETY 


01/01/2006 




99L 




10/01/2006 




lOlE 




07/01/2007 


NN 


lOlE 




01/01/2008 


NN 


102F 




07/01/2008 


NM 


102F 




01/01/2009 


NM 


I03G 


HEALTH SERVICES 








MANAGEMENT FELLOW 


01/01/2006 


N3 


77K 




10/01/2006 


N3 


79D 




07/01/2007 


N3N 


79D 




01/01/2008 


N3N 


80E 




07/01/2008 


N3M 


80E 




01/01/2009 


N3M 


81F 


HEARING OFFICER,DISTRICT 








ATTORNEY 


01/01/2006 




82H 




10/01/2006 




84B 




07/01/2007 


NN 


84B 




01/01/2008 


NN 


85C 




07/01/2008 


NM 


85C 




01/01/2009 


NM 


86D 


HOME NURSING ATTENDANT 


01/01/2006 




55H 




10/01/2006 




573 




07/01/2007 


NN 


57B 




01/01/2008 


NN 


58C 




07/01/2008 


NM 


58C 




01/01/2009 


NM 


59D 


HOSPITAL ADMINISTRATOR I 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 



6-285 



Supp. # 76, 5-08 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


8082 


HOSPITAL ADMINISTRATOR 










I(UC) 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 


8083 


HOSPITAL ADMINISTRATOR II 


10/01/2006 


N23 


R15 






04/01/2007 


N23 


R19 






07/01/2007 


N23 


R19 






01/01/2008 


N23 


R19 






01/01/2009 


N23 


R19 


8084 


HOSPITAL ADMINISTRATOR 










II(UC) 


10/01/2006 


N23 


R15 






04/01/2007 


N23 


R19 






07/01/2007 


N23 


R19 






01/01/2008 


N23 


R19 






01/01/2009 


N23 


R19 


2404 


HOSPITAL MATERIALS 










MANAGER 


01/01/2006 
10/01/2006 




96H 
98B 






07/01/2007 


NN 


98B 






01/01/2008 


NN 


99C 






07/01/2008 


NM 


99C 






01/01/2009 


NM 


lOOD 


1864 


HOSPITAL TRAINING 










COORDINATOR 


01/01/2006 
10/01/2006 




86H 
88B 






07/01/2007 


NN 


88B 






01/01/2008 


NN 


89C 






07/01/2008 


NM 


89C 






01/01/2009 


NM 


90D 


1927 


HUMAN RESOURCES 










ADMINISTRATOR,HS 


10/01/2006 


N23 


R15 






04/01/2007 


N23 


S15 






07/01/2007 


N23 


SIS 






01/01/2008 


N23 


S15 



Supp. # 76, 5-08 



6-286 



6.28.050 



Item 

No. 



1910 



Title 



HUMAN RESOURCES ANALYST I 



1911 



HUMAN RESOURCES ANALYST 
II 



1912 



HUMAN RESOURCES ANALYST 
III 



1913 



HUMAN RESOURCES ANALYST 
IV 



0434 



HUMAN RESOURCES 
ANALYST,LACERA 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


N23 


S15 


01/01/2006 




82H 


10/01/2006 




84B 


07/01/2007 


NN 


84B 


01/01/2008 


NN 


85C 


07/01/2008 


NM 


85C 


01/01/2009 


NM 


86D 


01/01/2006 




86H 


10/01/2006 




88B 


07/01/2007 


NN 


88B 


01/01/2008 


NN 


89C 


07/01/2008 


NM 


89C 


01/01/2009 


NM 


90D 


01/01/2006 




92H 


10/01/2006 




94B 


07/01/2007 


NN 


94B 


01/01/2008 


NN 


95C 


07/01/2008 


NM 


95C 


01/01/2009 


NM 


96D 


01/01/2006 




98H 


10/01/2006 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2009 


NM 


102D 


01/01/2007 




87C 


03/01/2007 




87J 


07/01/2007 


NN 


87J 


01/01/2008 


NN 


88K 


07/01/2008 


NM 


88K 



6-287 



Supp. U 76, 5-08 



6.28.050 



Item 
No. 

1915 



Title 

HUMAN RESOURCES MANAGER 



1909 



HUMAN RESOURCES TRAINEE 



8021 



HUMAN SERVICES 
ADMINISTRATOR I 



8022 



HUMAN SERVICES 
ADMINISTRATOR II 



8023 



HUMAN SERVICES 
ADMINISTRATOR III 



8008 HUMAN SERVICES L1AIS0N,PSS 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


10/01/2006 


N23 


R13 


04/01/2007 


N23 


S15 


07/01/2007 


N23 


S15 


01/01/2008 


N23 


S15 


01/01/2009 


N23 


S15 


01/01/2006 




72H 


10/01/2006 




74B 


07/01/2007 


NN 


74B 


01/01/2008 


NN 


75C 


07/01/2008 


NM 


75C 


01/01/2009 


NM 


76D 


01/01/2006 




89G 


10/01/2006 




91A 


07/01/2007 


NN 


91A 


01/01/2008 


NN 


92B 


07/01/2008 


NM 


92B 


01/01/2009 


NM 


93C 


01/01/2006 




92G 


10/01/2006 




94A 


07/01/2007 


NN 


94A 


01/01/2008 


NN 


95B 


07/01/2008 


NM 


95B 


01/01/2009 


NM 


96C 


10/01/2006 


N23 


RIO 


04/01/2007 




103L 


07/01/2007 


NN 


103L 


01/01/2008 


NN 


105A 


07/01/2008 


NM 


105A 


01/01/2009 


NM 


106B 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 



• 



Supp. # 76, 5-08 



6-288 



6.28.050 



Item 
No. 



8701 



1116 



• 



2542 



2573 



0782 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


S12 


INDUSTRIAL/ORG 








CONSULTANT,SHERIFF 


01/01/2006 




104H 




10/01/2006 




106B 




07/01/2007 


NN 


106B 




01/01/2008 


NN 


107C 




07/01/2008 


NM 


107C 




01/01/2009 


NM 


108D 


INFO RESOURCE SPEC,BD OF 








SUPVRS 


01/01/2006 




94B 




10/01/2006 




95G 




04/01/2007 




97G 




07/01/2007 


NN 


97G 




01/01/2008 


NN 


98H 




07/01/2008 


NM 


98H 




01/01/2009 


NM 


99J 


INFO SYSTEMS CONTRACTS 








ANALYST 


01/01/2006 




92B 




10/01/2006 




93G 




07/01/2007 


NN 


93G 




01/01/2008 


NN 


94H 




07/01/2008 


NM 


94H 




01/01/2009 


NM 


95J 


INFORMATION SYSTEMS 








MANAGER I 


01/01/2006 




104A 




10/01/2006 




105F 




04/01/2007 




107F 




07/01/2007 


NN 


107F 




01/01/2008 


NN 


108G 




07/01/2008 


NM 


108G 




01/01/2009 


NM 


109H 


INFORMATION SYSTEMS 








MANAGER I, LACERA 


07/01/2007 




105F 




01/01/2008 


NN 


106E 




07/01/2008 


NM 


106E 



6-289 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

2595 



Title 

INFORMATION SYSTEMS 
SUPERVISOR I 



2596 INFORMATION SYSTEMS 
SUPERVISOR II 



2597 



INFORMATION SYSTEMS 
SUPERVISOR III 



2534 



INFO SYSTEMS SUPPORT 
ANALYST I 



2535 



INFO SYSTEMS SUPPORT 
ANALYST II 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 




93J 


10/01/2006 




95C 


04/01/2007 




97C 


07/01/2007 


NN 


97C 


01/01/2008 


NN 


98D 


07/01/2008 


NM 


98D 


01/01/2009 


NM 


99E 


01/01/2006 




98F 


10/01/2006 




99L 


04/01/2007 




lOlL 


07/01/2007 


NN 


lOlL 


01/01/2008 


NN 


103 A 


07/01/2008 


NM 


I03A 


01/01/2009 


NM 


104B 


01/01/2006 




lOlB 


10/01/2006 




102G 


04/01/2007 




104G 


07/01/2007 


NN 


104G 


01/01/2008 


NN 


105H 


07/01/2008 


NM 


105H 


01/01/2009 


NM 


106J 


01/01/2006 


N2 


84K 


10/01/2006 


N2 


86D 


04/01/2007 


N2 


88D 


07/01/2007 


N2N 


88D 


01/01/2008 


N2N 


89E 


07/01/2008 


N2M 


89E 


01/01/2009 


N2M 


90F 


01/01/2006 


N2 


86K 


10/01/2006 


N2 


88D 


04/01/2007 


N2 


90D 


07/01/2007 


N2N 


90D 



• 



Supp, # 76, 5-08 



6-290 



6.28.050 



Item 
No. 



2563 



2565 



2571 



2574 



2569 



2570 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2008 


N2N 


91E 






07/01/2008 


N2M 


91E 






01/01/2009 


N2M 


92F 




INFO TECHNOLOGY 










CONSULTANT,CIO 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




INFORMATION TECHNOLOGY 










MANAGER I 


03/18/2008 


N23 


Sll 






07/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




INFORMATION TECHNOLOGY 










MANAGER II 


03/18/2008 


N23 


S12 






07/01/2008 


N23 


S12 






01/01/2009 


N23 


S12 




INFORMATION TECHNOLOGY 










MANAGER III 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 




INFORMATION TECHNOLOGY 










SPECIALIST I 


01/01/2006 
10/01/2006 
04/01/2007 




104 A 
105F 
107F 






07/01/2007 


NN 


107F 






01/01/2008 


NN 


108G 






07/01/2008 


NM 


108G 






01/01/2009 


NM 


109H 




INFO TECHNOLOGY SPECIALIST 










II 


01/01/2006 
10/01/2006 
04/01/2007 




109C 
llOH 
112H 






07/01/2007 


NN 


112H 




6-291 




Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



2568 



2598 



2548 



0677 



1099 



5508 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


113J 




07/01/2008 


NM 


113J 




01/01/2009 


NM 


114K 


INFO TECHNOLOGY 








SPECIAL1ST,1SD 


01/01/2006 




104A 




10/01/2006 




105F 




04/01/2007 




I07F 




07/01/2007 


NN 


107F 




01/01/2008 


NN 


108G 




07/01/2008 


NM 


108G 




01/01/2009 


NM 


109H 


INFORMATION TECHNOLOGY 








SUPERVISOR 


03/18/2008 


NN 


103G 




07/01/2008 


NM 


103G 




01/01/2009 


NM 


104H 


IT TECHNICAL SUPPORT 








SUPERVISOR 


03/18/2008 


NN 


94E 




07/01/2008 


NM 


94E 




01/01/2009 


NM 


95F 


INTERMEDIATE ACCOUNTANT- 








AUDITOR 


01/01/2006 




86B 




10/01/2006 




87G 




07/01/2007 


NN 


87G 




01/01/2008 


NN 


88H 




07/01/2008 


NM 


88H 




01/01/2009 


NM 


89J 


INTERMEDIATE BOARD 








SPECIALIST 


01/01/2006 


N36 


728 




10/01/2006 


N36 


73G 




07/01/2007 


N36N 


73G 




01/01/2008 


N36N 


74H 




07/01/2008 


N36M 


74H 




01/01/2009 


N36M 


75J 


INTERN PHARMACIST 


01/01/2006 




F 2987.28 




10/01/2006 




F 3106.77 



Siipp. # 76, 5-08 



6-292 



6.28.050 



Item 

No. 



Title 



0764 INTERNAL AUDITOR, LACERA 



0765 INTERNAL AUD1T0R,LACERA 



9322 



INTERPRETER.NC 



• 



0681 



INVESTIGATIVE AUDITOR,DA 



2913 



INVESTIGATOR I 



2900 INVESTIGATOR I,PD 



6-293 







Salary or 




Effective 


Salary Schedi 


lie 


Date 




and Level 




04/01/2007 




F 


3277.64 


01/01/2008 




F 


3375.97 


01/01/2009 




F 


3477.25 


07/01/2007 




91H 




01/01/2008 


NN 


92G 




07/01/2008 


NM 


92G 




01/01/2007 




96D 




03/01/2007 




96K 




07/01/2007 


NN 


96K 




01/01/2008 


NN 


97L 




07/01/2008 


NM 


97L 




01/01/2006 


N5 


61J 




10/01/2006 


N5 


63C 




04/01/2007 


N5 


65C 




07/01/2007 


N5N 


65C 




01/01/2008 


N5N 


66D 




07/01/2008 


N5M 


66D 




01/01/2009 


N5M 


67E 




01/01/2006 




92B 




10/01/2006 




93G 




07/01/2007 


NN 


93G 




01/01/2008 


NN 


94H 




07/01/2008 


NM 


94H 




01/01/2009 


NM 


95J 




01/01/2006 




85D 




10/01/2006 




86J 




01/01/2007 




87K 




04/01/2007 


NW 


87K 




08/01/2007 


NW 


88L 




08/01/2008 


NW 


90A 




01/01/2006 




85E 




10/01/2006 




86K 




01/01/2007 




87L 




04/01/2007 


NW 


87L 




08/01/2007 


NW 


89A 




08/01/2008 


NW 


90B 








Supp. # 76, 5-08 



6.28.050 



Item 

No. 



2915 



Title 



INVESTIGATOR II 



2884 



INVESTIGATOR- 
PHOTOGRAPHER,DA 



4898 



LABORATORY DISTRIBUTION 
CTR SUPVR 



8040 



LABORATORY SERVICES 

MANAGER 



2959 LAKE AQUATICS MANAGER 



0363 LANDSCAPE CONTRACT 
MONITOR,PKS&REC 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2006 




91H 


10/01/2006 




93 B 


01/01/2007 




94C 


04/01/2007 


NW 


94C 


08/01/2007 


NW 


95D 


08/01/2008 


NW 


96E 


01/01/2006 




79.T 


10/01/2006 




81C 


07/01/2007 


NN 


81C 


01/01/2008 


NN 


82D 


07/01/2008 


NM 


82D 


01/01/2009 


NM 


83E 


01/01/2006 




89K 


10/01/2006 




91D 


07/01/2007 


NN 


91D 


01/01/2008 


NN 


92E 


07/01/2008 


NM 


92E 


01/01/2009 


NM 


93F 


01/01/2006 




90G 


10/01/2006 




92A 


07/01/2007 


NN 


92A 


01/01/2008 


NN 


93B 


07/01/2008 


NM 


93B 


01/01/2009 


NM 


94C 


01/01/2006 




87E 


10/01/2006 




90K 


04/01/2007 


NW 


90K 


08/01/2007 


NW 


91L 


08/01/2008 


NW 


93A 


01/01/2006 




80D 


10/01/2006 




81J 



• 



Supp. # 76, 5-08 



6-294 



6.28.050 



Item 

No. 



Title 



6886 



LAUNDRY COORDINATOR 



6881 



LAUNDRY SUPERVISOR III 



• 



6884 



LAUNDRY SUPERVISOR IV 



9240 



LAW CLERK 



8393 



LAW LIBRARIAN 







Salary or 




Effective 


Salary Schedule 


Date 




and Level 




07/01/2007 


NN 


81J 




01/01/2008 


NN 


82K 




07/01/2008 


NM 


82K 




01/01/2009 


NM 


83L 




01/01/2006 




82E 




10/01/2006 




83K 




07/01/2007 


NN 


83K 




01/01/2008 


NN 


84L 




07/01/2008 


NM 


84L 




01/01/2009 


NM 


86A 




01/01/2006 




78E 




10/01/2006 




79K 




07/01/2007 


NN 


79K 




01/01/2008 


NN 


80L 




07/01/2008 


NM 


80L 




01/01/2009 


NM 


82A 




01/01/2006 




84E 




10/01/2006 




85K 




07/01/2007 


NN 


85K 




01/01/2008 


NN 


86L 




07/01/2008 


NM 


86L 




01/01/2009 


NM 


88A 




01/01/2006 




F 


2419.98 


10/01/2006 




F 


2516.78 


07/01/2007 




F 


2585.99 


01/01/2008 




F 


2663.57 


07/01/2008 




F 


2736.82 


01/01/2009 




F 


2818.92 


01/01/2006 


N3 


81E 




10/01/2006 


N3 


82K 




07/01/2007 


N3N 


82K 




01/01/2008 


N3N 


83L 




07/01/2008 


N3M 


83L 




01/01/2009 


N3M 


85A 





6-295 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

8394 



5590 



9235 



9289 



4587 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


LAW LIBRAR1AN,C0UNTY 








COUNSEL 


01/01/2006 




87A 




10/01/2006 




88F 




07/01/2007 


NN 


88F 




01/01/2008 


NN 


89G 




07/01/2008 


NM 


89G 




01/01/2009 


NM 


90H 


LEAD RESPIRATORY CARE 








PRACTITIONER 


06/05/2007 




85L 




07/01/2007 


NN 


85L 




01/01/2008 


NN 


87A 




07/01/2008 


NM 


87A 




01/01/2009 


NM 


88B 


LEASE SPECIALiST,BEACHES & 








HARBORS 


10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105A 




07/01/2008 


NM 


105 A 




01/01/2009 


NM 


106B 


LEGAL ANALYST,LACERA 


01/01/2007 




88D 




03/01/2007 




88K 




07/01/2007 


NN 


88K 




01/01/2008 


NN 


89L 




07/01/2008 


NM 


89L 


LEGAL RESEARCH COORD,LAW 








ENFORCE 


01/01/2006 




I02L 




10/01/2006 




104E 




07/01/2007 


NN 


104E 




01/01/2008 


NN 


105F 




07/01/2008 


NM 


105F 




01/01/2009 


NM 


106G 


LEGISLATIVE ANALYST 


01/01/2006 




89G 




10/01/2006 




91A 




07/01/2007 


NN 


91A 




01/01/2008 


NN 


92B 



• 



Supp. # 76, 5-08 



6-296 



6.28.050 



Item 
No. 



Title 



1013 



LEGISLATIVE & PUBLIC INFO 
OFF,MH 



8338 



LIBRARIAN INTERN 



8344 



LIBRARY ADMINISTRATOR 



2906 LIEUTENANT,PD 



9219 



LITIGATION COST MGR,CO 

COUNSEL(UC) 



8737 



LOCKER ROOM ATTENDANT 



6-297 







Salary or 




Effective 


Salary Schedule 




Date 




and Level 




07/01/2008 


NM 


92B 




01/01/2009 


NM 


93C 




01/01/2006 




94C 




10/01/2006 




95H 




07/01/2007 


NN 


95H 




01/01/2008 


NN 


96J 




07/01/2008 


NM 


96J 




01/01/2009 


NM 


97K 




01/01/2006 




FH 


15.13 


10/01/2006 




FH 


15.74 


07/01/2007 




FH 


16.17 


01/01/2008 




FH 


16.66 


07/01/2008 




FH 


17.12 


01/01/2009 




FH 


17.63 


10/01/2006 


N23 


RIO 




04/01/2007 


N23 


SIO 




07/01/2007 


N23 


SIO 




01/01/2008 


N23 


SIO 




01/01/2009 


N23 


SIO 




01/01/2006 




I OOF 




10/01/2006 




lOlL 




01/01/2007 




103A 




04/01/2007 


NW 


103 A 




08/01/2007 


NW 


104B 




08/01/2008 


NW 


105C 




10/01/2006 


N23 


A4 




04/01/2007 


N23 


R2I 




07/01/2007 


N23 


R21 




01/01/2008 


N23 


R21 




01/01/2009 


N23 


R21 




01/01/2006 


Nl 


FH 


6.72 


10/01/2006 


Nl 


FH 


6.99 


07/01/2007 


Nl 


FH 


7.18 






Supp. i 


■i 76, 5-08 



6.28.050 



Item 

No. 



Title 



0838 MANAGEMENT ANALYST,CEO 



2107 



MANAGEMENT SECRETARY I 



2108 



MANAGEMENT SECRETARY II 



2109 



MANAGEMENT SECRETARY III 



2110 



MANAGEMENT SECRETARY IV 



2111 



MANAGEMENT SECRETARY V 







Salary or 




Effective 


Salary Schedule 




Date 




and Level 




01/01/2008 


Nl 


FH 


7.40 


07/01/2008 


Nl 


FH 


7.60 


01/01/2009 


Nl 


FH 


7.83 


01/01/2006 


N24 






10/01/2006 


N24 






07/01/2007 


N24 






01/01/2008 


N24 






07/01/2008 


N24 






01/01/2009 


N24 






01/01/2006 




76C 




10/01/2006 




77H 




07/01/2007 


NN 


77H 




01/01/2008 


NN 


78.1 




07/01/2008 


NM 


78J 




01/01/2009 


NM 


79K 




01/01/2006 




78C 




10/01/2006 




79H 




07/01/2007 


NN 


79H 




01/01/2008 


NN 


80J 




07/01/2008 


NM 


80J 




01/01/2009 


NM 


8IK 




01/01/2006 




80C 




10/01/2006 




81H 




07/01/2007 


NN 


81H 




01/01/2008 


NN 


82J 




07/01/2008 


NM 


82J 




01/01/2009 


NM 


83K 




01/01/2006 




82C 




10/01/2006 




83H 




07/01/2007 


NN 


83H 




01/01/2008 


NN 


84J 




07/01/2008 


NM 


84J 




01/01/2009 


NM 


85K 




01/01/2006 




84C 




10/01/2006 




85H 





Supp. # 76, 5-08 



6-298 



6.28.050 



Item 

No. 



0440 



2132 



• 



0892 



0893 



0894 











Salary or 






Effective 


Salary Schedule 


Title 




Date 




and Level 






07/01/2007 


NN 


85H 






01/01/2008 


NN 


86J 






07/01/2008 


NM 


86J 






01/01/2009 


NM 


87K 


MANAGEMENT 










SECRETARY,LACERA 




01/01/2007 
03/01/2007 




81L 
82F 






07/01/2007 


NN 


82F 






01/01/2008 


NN 


83G 






07/01/2008 


NM 


83G 


MANAGEMENT 










SECRETARY,MARSHAL 




01/01/2006 


N3 


81D 






10/01/2006 


N3 


82J 






07/01/2007 


N3N 


82J 






01/01/2008 


N3N 


83K 






07/01/2008 


N3M 


83K 






01/01/2009 


N3M 


84L 


MANAGEMENT SPECIALIST I,PW 


01/01/2006 




92H 






10/01/2006 




94B 






07/01/2007 


NN 


94B 






01/01/2008 


NN 


95C 






07/01/2008 


NM 


95C 






01/01/2009 


NM 


96D 


MANAGEMENT SPECIALIST 










II,PW 




01/01/2006 
10/01/2006 




96H 
98B 






07/01/2007 


NN 


98B 






01/01/2008 


NN 


99C 






07/01/2008 


NM 


99C 






01/01/2009 


NM 


lOOD 


MANAGEMENT SPECIALIST,CO 








COUNSEL 




01/01/2006 
10/01/2006 




96H 
98B 






07/01/2007 


NN 


98B 






01/01/2008 


NN 


99C 






07/01/2008 


NM 


99C 




6-299 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



0814 



Title 



MANAGEMENT TRAINEE,CEO 



4626 



MANAGER,BOARD 
RELATIONS,HS 



6657 



MANAGER 1,CRAFT 
OPERATIONS 



6659 



MANAGER II,CRAFT 
OPERATIONS 



6685 



MANAGER I,F AGILITIES OPNS & 
CRAFTS 



6686 



MANAGER II,FACILITIES OPNS & 
CRAFTS 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


NM 


lOOD 


01/01/2006 


N2 


72B 


10/01/2006 


N2 


73G 


07/01/2007 


N2N 


73G 


01/01/2008 


N2N 


74H 


07/01/2008 


N2M 


74H 


01/01/2009 


N2M 


75J 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


10/01/2006 


N23 


RIO 


04/01/2007 


N23 


SIO 


07/01/2007 


N23 


SIO 


01/01/2008 


N23 


SIO 


01/01/2009 


N23 


SIO 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


S12 


01/01/2009 


N23 


S12 


01/01/2006 




98G 


10/01/2006 




100 A 


07/01/2007 


NN 


lOOA 


01/01/2008 


NN 


lOlB 


07/01/2008 


NM 


lOlB 


01/01/2009 


NM 


102C 


01/01/2006 




103L 


10/01/2006 




I05E 



• 



Supp. # 76, 5-08 



6-300 



6.28.050 



Item 
No. 



6687 



6688 



• 



6805 



0845 



2306 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






07/01/2007 


NN 


105E 






01/01/2008 


NN 


106F 






07/01/2008 


NM 


106F 






01/01/2009 


NM 


107G 




MGR ni,F AGILITIES OPNS & 










CRAFTS 


01/01/2006 
10/01/2006 




104L 
106E 






07/01/2007 


NN 


106E 






01/01/2008 


NN 


107F 






07/01/2008 


NM 


107F 






01/01/2009 


NM 


108G 




MANAGER IV,FACILITIES OPNS 










&. CRAFTS 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 




MANAGER,AREA CUSTODIAL 










OPERATIONS 


01/01/2006 
10/01/2006 




75D 
76J 






07/01/2007 


NN 


76J 






01/01/2008 


NN 


77K 






07/01/2008 


NM 


77K 






01/01/2009 


NM 


78L 




MANAGER,CEO 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S15 






07/01/2007 


N23 


S15 






01/01/2008 


N23 


S15 






01/01/2009 


N23 


S15 




MGR,EVIDENCE «& PROPERTY 










OPNS,SHER 


10/01/2006 
04/01/2007 


N23 


R8 
98G 






07/01/2007 


NN 


98G 






01/01/2008 


NN 


99H 






07/01/2008 


NM 


99H 






01/01/2009 


NM 


lOOJ 




6-301 






Supp. # 76, 


5-08 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


6821 


MANAGER,FACIL1TIES 








0PERAT10NS,ISD 


01/01/2006 


86G 



4821 



MANAGER,FOOD 
SERVICES,SHERIFF 



6888 



MANAGER,LAUNDRY 
SERVICES, SHERIFF 



6039 



MGR,MOTOR POOL 
OPERATION,SHERIFF 



2248 



MANAGER^RECORDS INFO 
SYSTEM,SHERIFF 



01/01/2006 




86G 


10/01/2006 




88A 


07/01/2007 


NN 


88A 


01/01/2008 


NN 


89B 


07/01/2008 


NM 


89B 


01/01/2009 


NM 


90C 


10/01/2006 


N23 


R9 


04/01/2007 




lOlC 


07/01/2007 


NN 


lOlC 


01/01/2008 


NN 


102D 


07/01/2008 


NM 


102D 


01/01/2009 


NM 


103E 


10/01/2006 


N23 


R9 


04/01/2007 




lOlC 


07/01/2007 


NN 


lOlC 


01/01/2008 


NN 


102D 


07/01/2008 


NM 


102D 


01/01/2009 


NM 


103E 


01/01/2006 




92K 


10/01/2006 




94D 


07/01/2007 


NN 


94D 


01/01/2008 


NN 


95E 


07/01/2008 


NM 


95E 


01/01/2009 


NM 


96F 


01/01/2006 




90K 


10/01/2006 




92D 


07/01/2007 


NN 


92D 


01/01/2008 


NN 


93E 


07/01/2008 


NM 


93E 


01/01/2009 


NM 


94F 




Supp. tt 76, 5- 



6-302 



6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


8806 


MANAGING DIR,JOHN ANSON 








FORD THEATRES 


01/08/2008 


N23 S9 



1772 



1776 



• 



2463 



2396 



2407 



MARKETING ANALYST 


01/01/2006 
10/01/2006 




85G 

87A 






07/01/2007 


NN 


87A 






01/01/2008 


NN 


88B 






07/01/2008 


NM 


88B 






01/01/2009 


NM 


89C 




MARKETING 










SPEC1ALIST,BEACHES & HARB 


10/01/2006 
04/01/2007 


N23 


R9 
lOlC 






07/01/2007 


NN 


lOlC 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 




MARSHAL'S DISPATCHER I 


01/01/2006 
10/01/2006 




68G 

70A 






07/01/2007 


NN 


70A 






01/01/2008 


NN 


71B 






07/01/2008 


NM 


71B 






01/01/2009 


NM 


72C 




MATERIALS MGMT OPNS 










ANALYST,MED CTR 


01/01/2006 
10/01/2006 




86H 
88B 






07/01/2007 


NN 


88B 






01/01/2008 


NN 


89C 






07/01/2008 


NM 


89C 






01/01/2009 


NM 


90D 




MATERIALS MGMT SYSTEMS 










ANALYST,PW 


01/01/2006 
10/01/2006 




85D 
86J 






07/01/2007 


NN 


86J 






01/01/2008 


NN 


87K 






07/01/2008 


NM 


87K 




6-303 






Supp. # 76, 


5-08 



6.28.050 



Salary or 



Item 
No. 



2622 



Title 



MATERIALS MGMT SYSTEMS 
COORDINATOR 



2409 



MATERIALS MANAGER,PUBLIC 
WORKS 



2705 



MATRON 



2405 



MEDICAL CENTER MATERIALS 
MANAGER 



8074 



MEDICAL CENTER UNIT 
ADMINISTRATOR I 



Effective 


Salary Schedule 




Date 




and Level 




01/01/2009 


NM 


88L 




01/01/2006 




98F 




10/01/2006 




99L 




04/01/2007 




lOIL 




07/01/2007 


NN 


lOIL 




01/01/2008 


NN 


103A 




07/01/2008 


NM 


103 A 




01/01/2009 


NM 


I04B 




01/01/2006 




96K 




10/01/2006 




98D 




07/01/2007 


NN 


98D 




01/01/2008 


NN 


99E 




07/01/2008 


NM 


99E 




01/01/2009 


NM 


lOOF 




01/01/2006 




FH 


17.25 


10/01/2006 




FH 


17.94 


07/01/2007 




FH 


18.43 


01/01/2008 




FH 


18.98 


07/01/2008 




FH 


19.50 


01/01/2009 




FH 


20.09 


01/01/2006 




102 A 




10/01/2006 




I03F 




07/01/2007 


NN 


103F 




01/01/2008 


NN 


104G 




07/01/2008 


NM 


I04G 




01/01/2009 


NM 


105H 




10/01/2006 


N23 


Rll 




04/01/2007 




I06G 




07/01/2007 


NN 


106G 




01/01/2008 


NN 


I07H 




07/01/2008 


NM 


I07H 




01/01/2009 


NM 


108 J 





Supp. # 76, 5- 



6-304 



6.28.050 



Item 
No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



8076 MED CENTER UNIT 

ADMINISTRATOR 11 



5447 MEDICAL DIRECTOR I,MD 



5449 MEDICAL DIRECTOR II,MD 



5448 MEDICAL DIRECTOR 
II,MD/ADMIN 



5450 MEDICAL DIRECTOR n,MD(UC) 



5452 MEDICAL DIRECTOR III,MD(UC) 



10/01/2006 


N23 


R13 


04/01/2007 


N23 


S13 


07/01/2007 


N23 


S13 


01/01/2008 


N23 


S13 


01/01/2009 


N23 


S13 


01/01/2006 


N19 


M08 


10/01/2006 


N19 


M08 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 


N19 


M12 


10/01/2006 


N19 


M12 



4567 MEDICAL 

DIRECTOR,MD,MENTAL 
HEALTH 



4574 MEDICAL DIR,MD,MENTAL 
HEALTH(UC) 



4565 MEDICAL DIRECTOR,PUBLIC 
HEALTH PROG 



4577 MEDICAL DIRECTOR,PUBLIC 
HEALTH PROG(UC) 



01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 



6-305 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

1394 



1395 



1396 



4899 



4727 



4729 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


MEDICAL RECORDS DIRECTOR I 


01/01/2006 




82D 




10/01/2006 




83J 




07/01/2007 


NN 


83.1 




01/01/2008 


W^ 


84K 




07/01/2008 


NM 


84K 




01/01/2009 


NM 


85L 


MEDICAL RECORDS DIRECTOR 








II 


01/01/2006 




86D 




10/01/2006 




87J 




07/01/2007 


NN 


87J 




01/01/2008 


NN 


88K 




07/01/2008 


NM 


88K 




01/01/2009 


NM 


89L 


MEDICAL RECORDS DIRECTOR 








III 


01/01/2006 




91D 




10/01/2006 




92J 




07/01/2007 


NN 


92J 




01/01/2008 


NN 


93K 




07/01/2008 


NM 


93K 




01/01/2009 


NM 


94L 


MEDICAL TECHNOLOGIST^DATA 








SYSTEMS 


01/01/2006 




90J 




10/01/2006 




92C 




07/01/2007 


NN 


92C 




01/01/2008 


NN 


93D 




07/01/2008 


NM 


93D 




01/01/2009 


NM 


94E 


MENTAL HEALTH ANALYST I 


01/01/2006 




87H 




10/01/2006 




89B 




07/01/2007 


NN 


89B 




01/01/2008 


NN 


90C 




07/01/2008 


NM 


90C 




01/01/2009 


NM 


91D 


MENTAL HEALTH ANALYST II 


01/01/2006 




91H 




10/01/2006 




93B 




07/01/2007 


NN 


93B 




Supp. # 76, 5- 



6-306 



6.28.050 



Item 
No. 



4731 



4719 



4722 



5492 



9029 



4726 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2008 


NN 


94C 






07/01/2008 


NM 


94C 






01/01/2009 


NM 


95D 




MENTAL HEALTH ANALYST 111 


01/01/2006 
10/01/2006 




97G 
99A 






07/01/2007 


NN 


99A 






01/01/2008 


NN 


lOOB 






07/01/2008 


NM 


lOOB 






01/01/2009 


NM 


lOlC 




MENTAL HEALTH CLINIC 










PROGRAM MGR 


01/01/2006 
10/01/2006 




103L 
105E 






07/01/2007 


NN 


105E 






01/01/2008 


NN 


106F 






07/01/2008 


NM 


106F 






01/01/2009 


NM 


107G 




MENTAL HEALTH CLINICAL 










DIST CHIEF 


01/01/2006 
10/01/2006 




109D 
llOJ 






07/01/2007 


NN 


llOJ 






01/01/2008 


NN 


lllK 






07/01/2008 


NM 


lllK 






01/01/2009 


NM 


112L 




MENTAL HEALTH CLINICAL 










DIST CHF,MD 


01/01/2006 


N19 


M07 






10/01/2006 


N19 


M07 




MENTAL HEALTH CLINICIAN I 


08/28/2007 


NN 


82L 






01/01/2008 


NN 


84A 






07/01/2008 


NM 


84A 






01/01/2009 


NM 


85B 




MENTAL HEALTH CLINICAL 










PROGRAM HEAD 


01/01/2006 
10/01/2006 




103L 
105E 






07/01/2007 


NN 


105E 






01/01/2008 


NN 


106F 




6-307 






Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



Title 



5470 



5467 



3096 



MENTAL HEALTH 
CONSULTANT,MD 



MENTAL HEALTH CONS,MD(PER 
SESSION) 



METROLOGY TECHNICIAN I 



3097 



METROLOGY TECHNICIAN II 



9321 



NEIGHBORHOOD WORKER,SR 
CITIZENS,NC 



5286 



5296 



NURSE MANAGER 



NURSING 
DIRECTOR,ADMINISTRATION 







Salary or 




Effective 


Salary Schedule 




Date 




and Level 




07/01/2008 


NM 


106F 




01/01/2009 


NM 


107G 




01/01/2006 


N19 






10/01/2006 


N19 






01/01/2006 


N19 






10/01/2006 


N19 






01/01/2006 




79L 




10/01/2006 




81E 




07/01/2007 


NN 


81E 




01/01/2008 


NN 


82F 




07/01/2008 


NM 


82F 




01/01/2009 


NM 


83G 




01/01/2006 




81L 




10/01/2006 




83E 




07/01/2007 


NN 


83E 




01/01/2008 


NN 


84F 




07/01/2008 


NM 


84F 




01/01/2009 


NM 


85G 




01/01/2006 


Nl 


FH 


6.65 


10/01/2006 


Nl 


FH 


6.92 


07/01/2007 


Nl 


FH 


7.11 


01/01/2008 


Nl 


FH 


7.32 


07/01/2008 


Nl 


FH 


7.52 


01/01/2009 


Nl 


FH 


7.75 


01/01/2006 


NR 


95K 




10/01/2006 


NR 


97D 




10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 





Supp. # 76, 5-0 



6-308 



6.28.050 



Item 
No. 



5288 



5297 



5294 



4866 



5823 



5824 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N23 


S12 


NURSING 








D1RECT0R,EDUCATI0N 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


SI2 




01/01/2009 


N23 


S12 


NURSING DIRECTOR,RESEARCH 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


NURSING SYSTEMS 








CONSULTANT 


01/01/2006 




99G 




10/01/2006 




lOlA 


OCCUPATIONAL HEALTH 








PHYSIOLOGIST 


01/01/2006 




96F 




10/01/2006 




97L 




07/01/2007 


NN 


97L 




01/01/2008 


NN 


99A 




07/01/2008 


NM 


99A 




01/01/2009 


NM 


lOOB 


OCCUPATIONAL THERAPY 








CHIEF I 


01/01/2006 




lOlC 




10/01/2006 




102H 




07/01/2007 


NN 


102H 




01/01/2008 


NN 


103J 




07/01/2008 


NM 


103 J 




01/01/2009 


NM 


104K 


OCCUPATIONAL THERAPY 








CHIEF II 


01/01/2006 




105C 




10/01/2006 




I06H 




07/01/2007 


NN 


106H 




01/01/2008 


NN 


107J 




07/01/2008 


NM 


107J 


6-309 






Supp. # 76, 5-08 



6.28.050 



Item 

No. 



5821 



Title 



OCCUPATIONAL THERAPY 
CHIEF III 



2922 



OCEAN LIFEGUARD CANDIDATE 



1634 



OMBUDSMAN 



0532 



OPERATIONS CHIEFTTC 



1264 



OPERATIONS OFF,BANKING & 
REM PROC 



9232 



PARALEGAL 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


NM 


108K 


01/01/2006 




107F 


10/01/2006 




108L 


07/01/2007 


NN 


108L 


01/01/2008 


NN 


llOA 


07/01/2008 


NM 


llOA 


01/01/2009 


NM 


UIB 


01/01/2006 




54C 


10/01/2006 




55H 


04/01/2007 


NW 


55H 


08/01/2007 


NW 


56J 


08/01/2008 


NW 


57K 


12/01/2006 


N23 


Rll 


04/01/2007 


N23 


R13 


07/01/2007 


N23 


R13 


01/01/2008 


N23 


R13 


01/01/2009 


N23 


R13 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


S12 


07/01/2007 


N23 


S12 


01/01/2008 


N23 


SI2 


01/01/2009 


N23 


S12 


01/01/2006 




89A 


10/01/2006 




90F 


07/01/2007 


NN 


90F 


01/01/2008 


NN 


91G 


07/01/2008 


NM 


91G 


01/01/2009 


NM 


92H 


01/01/2006 


NW 


76K 


10/01/2006 


NW 


78D 


07/01/2007 


NNW 


78D 


01/01/2008 


NNW 


79E 


07/01/2008 


NMW 


79E 



Supp. # 76, 5-08 



6-310 



6.28.050 



Item 
No. 



9191 



Title 



PATIENT FINANCIAL SERVS 
CONT SUPVR 



9197 



PATIENT FINANCIAL SERVS 
OFFICER 



1611 



PATIENT RELATIONS 
SPECIALIST 



93 1 6 PATROL FIRE FIGHTER,NC 



1 342 PAYROLL SPECL\LIST I,A/C 



1343 



PAYROLL SPECIALIST ILA/C 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


NMW 


80F 


01/01/2006 




76L 


10/01/2006 




78E 


07/01/2007 


NN . 


78E 


01/01/2008 


NN 


79F 


07/01/2008 


NM 


79F 


01/01/2009 


NM 


80G 


01/01/2006 




91B 


10/01/2006 




92G 


07/01/2007 


NN 


92G 


01/01/2008 


NN 


93H 


07/01/2008 


NM 


93H 


01/01/2009 


NM 


94J 


01/01/2006 




79C 


10/01/2006 




80H 


07/01/2007 


NN 


80H 


01/01/2008 


NN 


81J 


07/01/2008 


NM 


81J 


01/01/2009 


NM 


82K 


01/01/2006 




61J 


10/01/2006 




63C 


07/01/2007 


NN 


63C 


01/01/2008 


NN 


64D 


07/01/2008 


NM 


64D 


01/01/2009 


NM 


65E 


01/01/2006 




66J 


10/01/2006 




68C 


07/01/2007 


NN 


68C 


01/01/2008 


NN 


69D 


07/01/2008 


NM 


69D 


01/01/2009 


NM 


70E 


01/01/2006 




73B 



6-311 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



1 344 PAYROLL SPECIALIST III,A/C 



1890 



PERSONNEL ASSISTANT 



1852 



PERSONNEL OFFICER I 



1853 



PERSONNEL OFFICER II 



1854 



PERSONNEL OFFICER III 



1 898 PERSONNEL OFFICER,ASSESSOR 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


10/01/2006 




74G 


07/01/2007 


NN 


74G 


01/01/2008 


NN 


75H 


07/01/2008 


NM 


75H 


01/01/2009 


NM 


76J 


01/01/2006 




78G 


10/01/2006 




80A 


07/01/2007 


NN 


80A 


01/01/2008 


NN 


81B 


07/01/2008 


NM 


81B 


01/01/2009 


NM 


82C 


01/01/2006 




70A 


10/01/2006 




71F 


07/01/2007 


NN 


71F 


01/01/2008 


NN 


72G 


07/01/2008 


NM 


72G 


01/01/2009 


NM 


73H 


01/01/2006 




88H 


10/01/2006 




90B 


07/01/2007 


NN 


90B 


01/01/2008 


NN 


9IC 


07/01/2008 


NM 


91C 


01/01/2009 


NM 


92D 


01/01/2006 




97G 


10/01/2006 




99A 


07/01/2007 


NN 


99A 


01/01/2008 


NN 


lOOB 


07/01/2008 


NM 


lOOB 


01/01/2009 


NM 


lOlC 


10/01/2006 


N23 


RIO 


04/01/2007 


N23 


SIO 


07/01/2007 


N23 


SIO 


01/01/2008 


N23 


SIO 


01/01/2009 


N23 


SIO 


10/01/2006 


N23 


Rll 



Supp. # 76, 5-08 



6-312 



6.28.050 



Item 
No. 



1897 



1873 



• 



0049 



5528 



5529 



5530 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




PERSONNEL OFFICER,DA 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




PERSONNEL OFFICER,MEDICAL 










CENTER 


10/01/2006 


N23 


Rll 






04/01/2007 


N23 


Sll 






07/01/2007 


N23 


Sll 






01/01/2008 


N23 


Sll 






01/01/2009 


N23 


Sll 




PEST EXTERMINATOR 










WORKING SUPVR 


06/26/2007 




74F 






07/01/2007 


NN 


74F 






01/01/2008 


NN 


75G 






07/01/2008 


NM 


75G 






01/01/2009 


NM 


76H 




PHARMACY SERVICES CHIEF I 


01/01/2006 


NW 


103L 






10/01/2006 


NW 


105E 






04/01/2007 


NW 


107E 






01/01/2008 


NW 


108F 






01/01/2009 


NW 


109G 




PHARMACY SERVICES CHIEF II 


01/01/2006 


NW 


105D 






10/01/2006 


NW 


106J 






04/01/2007 


NW 


108 J 






01/01/2008 


NW 


109K 






01/01/2009 


NW 


llOL 




PHARMACY SERVICES CHIEF III 


01/01/2006 


NW 


107L 






10/01/2006 


NW 


109E 






04/01/2007 


NW 


11 IE 






01/01/2008 


NW 


112F 




6-313 






Supp. # 76, 


5- 



6.28.050 



Item 

No. 



5516 



Title 



PHARMACY SUPERVISOR I 



5517 PHARMACY SUPERVISOR II 



4986 PHLEBOTOMY SERVICE 
SUPERVISOR 



7079 PHOTOGRAPHER,CEO 



7086 PHOTOGRAPHER,SHERIFF 



5827 PHYSICAL THERAPY CHIEF I 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


NW 


113G 


01/01/2006 


N2W 


103L 


10/01/2006 


N2W 


105E 


04/01/2007 


N2W 


107E 


01/01/2008 


N2W 


108F 


01/01/2009 


N2W 


109G 


01/01/2006 


NW 


107L 


10/01/2006 


NW 


109E 


04/01/2007 


NW 


HIE 


01/01/2008 


NW 


112F 


01/01/2009 


NW 


113G 


01/01/2006 




68B 


10/01/2006 




69G 


07/01/2007 


NN 


69G 


01/01/2008 


NN 


70H 


07/01/2008 


NM 


70H 


01/01/2009 


NM 


71J 


01/01/2006 


N2 


78F 


10/01/2006 


N2 


79L 


07/01/2007 


N2N 


79L 


01/01/2008 


N2N 


81A 


07/01/2008 


N2M 


81A 


01/01/2009 


N2M 


82B 


01/01/2006 




77F 


10/01/2006 




78L 


07/01/2007 


NN 


78L 


01/01/2008 


NN 


80A 


07/01/2008 


NM 


80A 


01/01/2009 


NM 


81B 


01/01/2006 




lOlC 


10/01/2006 




102H 


07/01/2007 


NN 


102H 


01/01/2008 


NN 


103 J 


07/01/2008 


NM 


103 J 



• 



Supp. # 76, 5-08 



6-314 



6.28.050 



Item 

No. 



5828 



5831 



5475 



5422 



5421 



5477 



5047 



5048 









Salary or 






Effective 


Salary Schedi 


lie 


Title 


Date 




and Level 






01/01/2009 


NM 


104K 




PHYSICAL THERAPY CHIEF 11 


01/01/2006 
10/01/2006 




105C 
106H 






07/01/2007 


NN 


106H 






01/01/2008 


NN 


107J 






07/01/2008 


NM 


107J 






01/01/2009 


NM 


108K 




PHYSICAL THERAPY CHIEF III 


01/01/2006 
10/01/2006 




107F 
I08L 






07/01/2007 


NN 


108L 






01/01/2008 


NN 


llOA 






07/01/2008 


NM 


llOA 






01/01/2009 


NM 


lllB 




PHYSICIAN,MD 


01/01/2006 


N19 


POl 






10/01/2006 


N19 


POl 




PHYSIC1AN,MD,EMERGENCY 










ROOM 


01/01/2006 
10/01/2006 


N19 
N19 






PHYSICIAN,MD,OT 


01/01/2006 
10/01/2006 


N19 
N19 






PHYSICIAN SPECIALIST,MD 


01/01/2006 
10/01/2006 


N19 
N19 






PHYSICIAN'S ASSISTANT 


01/01/2006 
10/01/2006 
04/01/2007 




95B 
96G 
98G 






07/01/2007 


NN 


98G 






01/01/2008 


NN 


99H 






07/01/2008 


NM 


99H 






01/01/2009 


NM 


lOOJ 




PHYSICIAN'S ASST,EMERG 










CARE TRAINEE 


01/01/2006 




F 


4926.47 




10/01/2006 




F 


5123.53 




04/01/2007 




F 


5405.32 


6-315 






Siipp. U 76, 5-08 



6.28.050 



Item 

No. 



5049 



4482 



4117 



4952 



8391 









Salary or 






Effective 


Salary Schedule 


Title 


Date 




and Level 






07/01/2007 




F 


5553.97 




01/01/2008 




F 


5720.59 




07/01/2008 




F 


5877.91 




01/01/2009 




F 


6054.25 


PHYSICIAN'S ASST,HOURLY PER 










DIEM 


01/01/2006 




FH 


39.26 




10/01/2006 




FH 


40.83 




04/01/2007 




FH 


43.08 




07/01/2007 




FH 


44.26 




01/01/2008 




FH 


45.59 




07/01/2008 




FH 


46.84 




01/01/2009 




FH 


48.25 


PLANNING ANALYST,FIRE 


01/01/2006 
10/01/2006 




92H 
94B 






07/01/2007 


NN 


94B 






01/01/2008 


NN 


95C 






07/01/2008 


NM 


95C 






01/01/2009 


NM 


96D 




PLANNING 










SPECIALIST,BEACHES & HARB 


10/01/2006 
04/01/2007 


N23 


R9 
lOIC 






07/01/2007 


NN 


lOlC 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 




PLANT PATHOLOGY 










LABORATORY TECH 


01/01/2006 
10/01/2006 




60A 
61F 






07/01/2007 


NN 


61F 






01/01/2008 


NN 


62G 






07/01/2008 


NM 


62G 






01/01/2009 


NM 


63H 




PLANT SCIENCE LIBRARIAN 


01/01/2006 


N2 


78E 






10/01/2006 


N2 


79K 






07/01/2007 


N2N 


79K 






01/01/2008 


N2N 


SOL 





Supp. # 76, 5-08 



6-316 



6.28.050 



Item 
No. 



5880 



5877 



2964 



0500 
9330 



9331 









Salary or 






Effective 


Salary Schedule 


Title 


Date 




and Level 






07/01/2008 


N2M 


SOL 






01/01/2009 


N2M 


82A 




PODIATRIST 


01/01/2006 




F 


7189.12 




10/01/2006 




F 


7476.68 




04/01/2007 




F 


7887.90 




07/01/2007 




F 


8104.82 




01/01/2008 




F 


8347.96 




07/01/2008 




F 


8577.53 




01/01/2009 




F 


8834.86 


PODIATRY SERVICES 










COORDINATOR 


01/01/2006 
10/01/2006 
04/01/2007 




107D 

108J 

llOJ 






07/01/2007 


NN 


IIOJ 






01/01/2008 


NN 


lllK 






07/01/2008 


NM 


lllK 






01/01/2009 


NM 


112L 




POOL LIFEGUARD 


01/01/2006 


N5 


54D 






10/01/2006 


N5 


55J 






07/01/2007 


N5N 


55J 






01/01/2008 


N5N 


56K 






07/01/2008 


N5M 


56K 






01/01/2009 


N5M 


57L 




PORTFOLIO MANAGER 


01/01/2006 


N23 


R13 




POWER EQUIPMENT 










OPERATOR(OAA),NC 


01/01/2006 
10/01/2006 
07/01/2007 
01/01/2008 
07/01/2008 
01/01/2009 


N6 
N6 
N6 
N6 
N6 
N6 






POWER EQUIPMENT OPER 










HELPER(OAA),NC 


01/01/2006 
10/01/2006 
07/01/2007 


N6 
N6 
N6 








6-317 




Supp. # 76, 5-08 



6.28.050 



Item 

No. 



7439 



0654 



0682 



2652 



0668 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


N6 






07/01/2008 


N6 






01/01/2009 


N6 




POWER EQUIP SPECIFICATION 








WRITER 


01/01/2006 




85C 




10/01/2006 




86H 




07/01/2007 


NN 


86H 




01/01/2008 


NN 


87J 




07/01/2008 


NM 


87J 




01/01/2009 


NM 


88K 


PRINCIPAL 








ACCOUNT ANT,AUDITOR-CONT 


01/01/2006 


N38 


97G 




10/01/2006 


N38 


99A 




07/01/2007 


N38N 


99A 




01/01/2008 


N38N 


lOOB 




07/01/2008 


N38M 


lOOB 




01/01/2009 


N38M 


lOlC 


PRINCIPAL ACCOUNTANT- 








AUDITOR 


01/01/2006 


N38 


97G 




10/01/2006 


N38 


99A 




07/01/2007 


N38N 


99A 




01/01/2008 


N38N 


lOOB 




07/01/2008 


N38M 


lOOB 




01/01/2009 


N38M 


lOlC 


PRIN ACCOUNTING SYSTEMS 








ANALYST 


01/01/2006 


N38 


98F 




10/01/2006 


N38 


99L 




04/01/2007 


N38 


lOlL 




07/01/2007 


N38N 


lOlL 




01/01/2008 


N38N 


103 A 




07/01/2008 


N38M 


103 A 




01/01/2009 


N38M 


104B 


PRIN ACCOUNTING SYSTEMS 








TECHNICIAN 


01/01/2006 




94L 




10/01/2006 




96E 




07/01/2007 


NN 


96E 



Supp. # 76, 5-08 



6-318 



6.28.050 



Item 
No. 



0830 



1914 



2526 



0487 



1845 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2008 


NN 


97F 






07/01/2008 


NM 


97F 






01/01/2009 


NM 


98G 




PRINCIPAL ANALYST,CEO 


01/01/2006 


N35 


104H 






10/01/2006 


N35 


106B 






07/01/2007 


N35N 


106B 






01/01/2008 


N35N 


107C 






07/01/2008 


N35M 


107C 






01/01/2009 


N35M 


108D 




PRINCIPAL ANALYST,HUMAN 










RESOURCES 


01/01/2006 
10/01/2006 




103H 
105B 






07/01/2007 


NN 


105B 






01/01/2008 


NN 


106C 






07/01/2008 


NM 


106C 






01/01/2009 


NM 


107D 




PRINCIPAL APPLICATION 










DEVELOPER 


01/01/2006 
10/01/2006 
04/01/2007 




97J 

99C 

lOlC 






07/01/2007 


NN 


lOlC 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 




PRINCIPAL CASH SYSTEMS 










ANALYST 


01/01/2006 
10/01/2006 




95E 
96K 






07/01/2007 


NN 


96K 






01/01/2008 


NN 


97L 






07/01/2008 


NM 


97L 






01/01/2009 


NM 


99A 




PRIN DEPARTMENTAL 










PERSONNEL ASST 


01/01/2006 
10/01/2006 




82H 
84B 






07/01/2007 


NN 


84B 






01/01/2008 


NN 


85C 




6-318.1 




Supp. # 76, 


5-08 



6.28.050 



Item 
No. 



1685 



3438 



2594 



0762 



0495 



5284 



2561 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


85C 




01/01/2009 


NM 


86D 


PRIN DEPUTY AFFIRM ACTION 








COMP OFFR(UC) 


05/15/2007 


N23 


Rll 




07/01/2007 


N23 


Rll 




01/01/2008 


N23 


Rll 




01/01/2009 


N23 


Rll 


PRINCIPAL ENGINEER 


01/01/2006 




106D 




10/01/2006 




107J 




04/01/2007 




llOJ 




01/01/2008 




11 IK 




01/01/2009 




112L 


PRINCIPAL INFO SYSTEMS 








ANALYST 


11/13/2007 


NN 


lOlF 




01/01/2008 


NN 


I02G 




07/01/2008 


NM 


102G 




01/01/2009 


NM 


103H 


PRINCIPAL INTERNAL AUDITOR, 








LACERA 


07/01/2007 




104C 




01/01/2008 


NN 


105B 




07/01/2008 


NM 


105B 


PRINCIPAL INVESTMENT 








OFFICER,LACERA 


04/01/2007 


N23 


R23 




07/01/2007 


N23 


R23 




01/01/2008 


N23 


R23 




01/01/2009 


N23 


R23 


PRIN MENTAL HEALTH 








COUNSELOR,RN 


01/01/2006 




98K 




10/01/2006 




lOOD 


PRINCIPAL NETWORK SYSTEMS 








ADMIN 


11/13/2007 


NN 


lOlF 




01/01/2008 


NN 


102G 




07/01/2008 


NM 


I02G 




01/01/2009 


NM 


103H 



Supp. # 76, 5-08 



6-318.2 



6.28.050 



Item 

No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



2552 



PRINCIPAL OPERATING 
SYSTEMS ANALYST 



1893 



PRINCIPAL PERSONNEL 

ASSISTANT 



5776 



PRIN RADIATION PROTECTION 
SPEC 



0961 



PRIN STAFF 
ANALYST,COMMISSION SERVS 



8620 



PROBATION DIRECTOR 



8613 



PROBATION DIRECTOR I 



11/13/2007 


NN 


102F 


01/01/2008 


NN 


103G 


07/01/2008 


NM 


103G 


01/01/2009 


NM 


104H 


01/01/2006 




84H 


10/01/2006 




86B 


07/01/2007 


NN 


86B 


01/01/2008 


NN 


87C 


07/01/2008 


NM 


87C 


01/01/2009 


NM 


88D 


05/15/2007 




93G 


07/01/2007 


NN 


93G 


01/01/2008 


NN 


94H 


07/01/2008 


NM 


94H 


01/01/2009 


NM 


95J 


01/01/2006 




98H 


10/01/2006 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2009 


NM 


102D 


10/01/2006 


N23 


RIO 


04/01/2007 


N23 


SIO 


07/01/2007 


N23 


SIO 


01/01/2008 


N23 


SIO 


01/01/2009 


N23 


SIO 


01/01/2006 




96H 


10/01/2006 




98B 


08/01/2007 




99C 


03/18/2008 


N23 


SIO 



6-318.3 



Supp. U 76, 5-08 



6.28.050 



Item 
No. 



Title 



8624 



PROBATION OFFICER 



2402 



PROCUREMENT 
SUPERVISOR,MED CENTER 



1568 



PROG ADM, VICTIM-WITNESS 

ASSISTANCE 



0823 



PROGRAM AID LCEO 



0824 PROGRAM AID II,CEO 



1624 



PROGRAM ANALYST 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2009 


N23 


SIO 


04/01/2007 


N23 


R20 


07/01/2007 


N23 


R20 


01/01/2008 


N23 


R20 


01/01/2009 


N23 


R20 


01/01/2006 




79L 


10/01/2006 




81E 


07/01/2007 


NN 


81E 


01/01/2008 


NN 


82F 


07/01/2008 


NM 


82F 


01/01/2009 


NM 


83G 


01/01/2006 




93J 


10/01/2006 




95C 


07/01/2007 


NN 


95C 


01/01/2008 


NN 


96D 


07/01/2008 


NM 


96D 


01/01/2009 


NM 


97E 


01/01/2006 




65C 


10/01/2006 




66H 


07/01/2007 


NN 


66H 


01/01/2008 


NN 


67J 


07/01/2008 


NM 


67J 


01/01/2009 


NM 


68K 


01/01/2006 




69C 


10/01/2006 




70H 


07/01/2007 


NN 


70H 


01/01/2008 


NN 


71J 


07/01/2008 


NM 


71J 


01/01/2009 


NM 


72K 


01/01/2006 




89C 


10/01/2006 




90H 


07/01/2007 


NN 


90H 



o 



Supp. # 76, 5-08 



6-318.4 



6.28.050 



Item 
No. 



1622 



8152 



4598 



4629 



0977 









Salary or 




Effective 


i 


Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


91J 




07/01/2008 


NM 


91J 




01/01/2009 


NM 


92K 


PROGRAM ASSISTANT 


01/10/2006 




82H 




10/01/2006 




84B 




07/01/2007 


NN 


84B 




01/01/2008 


NN 


85C 




07/01/2008 


NM 


85C 




01/01/2009 


NM 


86D 


PROG DIR,CONSUMER RIGHTS & 








ADVOCACY 


01/01/2006 




102G 




10/01/2006 




104A 




07/01/2007 


NN 


104 A 




01/01/2008 


NN 


105B 




07/01/2008 


NM 


105B 




01/01/2009 


NM 


106C 


PROGRAM DIR,OFF OF 








ALCOHOL PROG,HS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


312 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


PROGRAM IMPLEMENTATION 








DIRECTOR,HS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


PROGRAM MANAGER I 


01/01/2006 




84D 




10/01/2006 




85J 




07/01/2007 


NN 


85J 




01/01/2008 


NN 


86K 




07/01/2008 


NM 


86K 




01/01/2009 


NM 


87L 



6-318.5 



Supp. # 76, 5-08 



6.28.050 



Item 

No. Title 

0978 PROGRAM MANAGER 11 



0979 



PROGRAM MANAGER 
IILHEALTH SERVS 



8194 



PROGRAM MGR,COMMUNITY & 
SR SERVS 



0712 



PROGRAM SPECIALIST 
I,AUD1T0R-C0NT 



0713 



PROGRAM SPECIALIST 
ILAUDITOR-CONT 



0714 



PROGRAM SPECIALIST 
III,AUDITOR-CONT 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2006 




88E 


10/01/2006 




89K 


07/01/2007 


NN 


89K 


01/01/2008 


NN 


90L 


07/01/2008 


NM 


90L 


01/01/2009 


NM 


92A 


01/01/2006 




92E 


10/01/2006 




93K 


07/01/2007 


NN 


93K 


01/01/2008 


NN 


94L 


07/01/2008 


NM 


94L 


01/01/2009 


NM 


96A 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


01/01/2006 




89A 


10/01/2006 




90F 


07/01/2007 


NN 


90F 


01/01/2008 


NN 


91G 


07/01/2008 


NM 


91G 


01/01/2009 


NM 


92H 


01/01/2006 




93A 


10/01/2006 




94F 


07/01/2007 


NN 


94F 


01/01/2008 


NN 


95G 


07/01/2008 


NM 


95G 


01/01/2009 


NM 


96H 


01/01/2006 


N38 


97G 


10/01/2006 


N38 


99A 



Siipp. # 76, 5-08 



6-318.6 



6.28.050 



Item 
No. 



0716 



0717 



0718 



0815 



0816 









Salary or 






Effective 


Salary Schedule 




Title 


Date 




and Level 






07/01/2007 


N38N 


99A 






01/01/2008 


N38N 


lOOB 






07/01/2008 


N38M 


lOOB 






01/01/2009 


N38M 


lOlC 




PROGRAM SPECIALIST 










IV,AUDITOR-CONT 


01/01/2006 


N39 


lOOC 






10/01/2006 


N39 


lOlH 






07/01/2007 


N39N 


lOlH 






01/01/2008 


N39N 


102 J 






07/01/2008 


N39M 


102 J 






01/01/2009 


N39M 


103K 




PROGRAM SPECIALIST 










V,AUDlTOR-CONT 


01/01/2006 


N39 


102L 






10/01/2006 


N39 


104E 






07/01/2007 


N39N 


104E 






01/01/2008 


N39N 


105F 






07/01/2008 


N39M 


105F 






01/01/2009 


N39M 


106G 




PROGRAM SPECIALIST 










VI,AUDITOR-CONT 


10/01/2006 


N23 


R13 






04/01/2007 


N23 


S13 






07/01/2007 


N23 


S13 






01/01/2008 


N23 


S13 






01/01/2009 


N23 


S13 




PROGRAM SPECIALIST I,CEO 


01/01/2006 
10/01/2006 




82H 
84B 






07/01/2007 


NN 


84B 






01/01/2008 


NN 


85C 






07/01/2008 


NM 


85C 






01/01/2009 


NM 


86D 




PROGRAM SPECIALIST II,CEO 


01/01/2006 
10/01/2006 




86H 
88B 






07/01/2007 


NN 


88B 






01/01/2008 


NN 


89C 






07/01/2008 


NM 


89C 






01/01/2009 


NM 


90D 




6-318.7 




Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



Title 



0817 PROGRAM SPECIALIST III,CEO 



08 1 8 PROGRAM SPECIALIST I V,CEO 



2530 PROGRAMMING SUPERVISOR II 



2600 PROGRAMMING SYSTEMS 
SPEC,LACERA 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2006 




92H 


10/01/2006 




94B 


07/01/2007 


NN 


94B 


01/01/2008 


NN 


95C 


07/01/2008 


NM 


95C 


01/01/2009 


NM 


96D 


01/01/2006 




98H 


10/01/2006 




lOOB 


07/01/2007 


NN 


lOOB 


01/01/2008 


NN 


lOlC 


07/01/2008 


NM 


lOlC 


01/01/2009 


NM 


102D 


01/01/2006 




97.1 


10/01/2006 




99C 


04/01/2007 




lOIC 


07/01/2007 


NN 


lOlC 


01/01/2008 


NN 


102D 


07/01/2008 


NM 


102D 


01/01/2009 


NM 


103E 


01/01/2006 


N23 


R8 



4604 PROGRAMS 

ADMINISTRATOR,HEALTH 
SERVS 



1083 PROJECT ADMINISTRATORTCSC 



10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


SlI 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


Sll 


10/01/2006 


N23 


Rll 


04/01/2007 


N23 


Sll 


07/01/2007 


N23 


Sll 


01/01/2008 


N23 


Sll 


01/01/2009 


N23 


SII 



Supp. # 76, 5-08 



6-318.8 



6.28.050 



Item 
No. 

9122 



Title 

PROJECT DIRECTOR I 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2006 




86E 


10/01/2006 




87K 


07/01/2007 


NN 


87K 


01/01/2008 


NN 


88L 


07/01/2008 


NM 


88L 


01/01/2009 


NM 


90A 



8219 



PROJECT 
SUPERVISOR,COMMUNITY 
SERVS 



160 



PSYCHIATRIC TECH,INTERIM 
PERMITTEE 



9269 



PUBLIC DEFENDER 



5005 



PUBLIC HEALTH 
LABORATORIES ASST DIR 



5006 



PUBLIC HEALTH 
LABORATORIES DIRECTOR 



6-318.9 



01/01/2006 




89D 




10/01/2006 




90J 




07/01/2007 


NN 


90J 




01/01/2008 


NN 


91K 




07/01/2008 


NM 


91K 




01/01/2009 


NM 


92L 




01/10/2006 


NA 


65F 




10/01/2006 


NA 


66L 




07/01/2007 


NNA 


66L 




01/01/2008 


NNA 


68A 




07/01/2008 


NMA 


68A 




01/01/2009 


NMA 


69B 




04/01/2007 


N23 


R25 




07/01/2007 


N23 


R25 




01/01/2008 


N23 


R25 




01/01/2009 


N23 


R25 




01/16/2007 




lOlF 




07/01/2007 


NN 


lOlF 




01/01/2008 


NN 


I02G 




07/01/2008 


NM 


102G 




01/01/2009 


NM 


103H 




01/01/2006 




108A 




10/01/2006 




109F 




07/01/2007 


NN 


109F 








Supp. U 76, 


5- 



6.28.050 



Item 

No. 



1598 



1600 



1601 



0465 



1602 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


HOG 




07/01/2008 


NM 


HOG 




01/01/2009 


NM 


lllH 


PUBLIC INFORMATION 








ASSISTANT 


01/01/2006 




73C 




10/01/2006 




74H 




07/01/2007 


NN 


74H 




01/01/2008 


NN 


75J 




07/01/2008 


NM 


75J 




01/01/2009 


NM 


76K 


PUBLIC INFORMATION OFFICER 








I 


01/01/2006 




85D 




10/01/2006 




86J 




07/01/2007 


NN 


86J 




01/01/2008 


NN 


87K 




07/01/2008 


NM 


87K 




01/01/2009 


NM 


88L 


PUBLIC INFORMATION OFFICER 








II 


01/01/2006 




87F 




10/01/2006 




88L 




07/01/2007 


NN 


88L 




01/01/2008 


NN 


90A 




07/01/2008 


NM 


90A 




01/01/2009 


NM 


91B 


PUBLIC INFORMATION 








OFFICER,LACERA 


01/01/2007 




92G 




03/01/2007 




93B 




07/01/2007 


NN 


93B 




01/01/2008 


NN 


94C 




07/01/2008 


NM 


94C 


PUBLIC INFORMATION 








REPRESENTATIVE 


01/01/2006 




83D 




10/01/2006 




84J 




07/01/2007 


NN 


84J 




01/01/2008 


NN 


85K 




07/01/2008 


NM 


85K 



Supp. # 76, 5-08 



6-318.10 



6.28.050 



Salary or 



Item 
No. 



0981 



Title 



PUBLIC WORKS CONSULTANT I 



0982 



PUBLIC WORKS CONSULTANT II 



• 



0983 



PUBLIC WORKS CONSULTANT 
III 



7974 



PUBLICATIONS 
COORDINATOR,SHERIFF 



2398 



PURCHASING SPECIALIST,MED 
CENTER 



Effective 




Salary Schedu 


lie 


Date 




and Level 




01/01/2009 


NM 


86L 




01/01/2006 




FH 


42.48 


10/01/2006 




FH 


44.18 


07/01/2007 




FH 


45.39 


01/01/2008 




FH 


46.75 


07/01/2008 




FH 


48.04 


01/01/2009 




FH 


49.48 


01/01/2006 




FH 


63.73 


10/01/2006 




FH 


66.28 


07/01/2007 




FH 


68.10 


01/01/2008 




FH 


70.14 


07/01/2008 




FH 


72.07 


01/01/2009 




FH 


74,23 


01/01/2006 




FH 


85.00 


10/01/2006 




FH 


88.40 


07/01/2007 




FH 


90.83 


01/01/2008 




FH 


93.55 


07/01/2008 




FH 


96.12 


01/01/2009 




FH 


99.00 


01/01/2006 




83K 




10/01/2006 




85D 




07/01/2007 


NN 


85D 




01/01/2008 


NN 


86E 




07/01/2008 


NM 


86E 




01/01/2009 


NM 


87F 




01/01/2006 




91E 




10/01/2006 




92K 




07/01/2007 


NN 


92K 




01/01/2008 


NN 


93L 




07/01/2008 


NM 


93L 




01/01/2009 


NM 


95A 





6-318.11 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 

0963 



5822 



9103 



8847 



8773 



8837 









Salary or 




Effective 


( 


Salary Schedule 


Title 


Date 




and Level 


RECORDS MANAGER,PUBL1C 








WORKS 


01/01/2006 




92H 




10/01/2006 




94B 




07/01/2007 


NN 


94B 




01/01/2008 


NN 


95C 




07/01/2008 


NM 


95C 




01/01/2009 


NM 


96D 


RECREATION THERAPY CHIEF 


01/01/2006 




92C 




10/01/2006 




93H 




04/01/2007 




95H 




07/01/2007 


NN 


95H 




01/01/2008 


NN 


96J 




07/01/2008 


NM 


96.T 




01/01/2009 


NM 


97K 


REGIONAL 








ADMINISTRATOR,CFS 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


REGIONAL GROUNDS 








MAINTENANCE SUPVR 


10/01/2006 


N23 


R5 




04/01/2007 




90G 




07/01/2007 


NN 


90G 




01/01/2008 


NN 


91H 




07/01/2008 


NM 


91H 




01/01/2009 


NM 


92J 


REGIONAL OPERATIONS 








MGR,PARKS & REC 


10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


SIl 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


REGIONAL PARK 








SUPERINTENDENT II 


10/01/2006 


N23 


R5 




04/01/2007 




90G 



Supp. # 76, 5-08 



6-318.12 



6.28.050 



Item 

No. 



8838 



8853 



5133 
5139 
5134 
5140 
5135 
5141 
1119 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


90G 




01/01/2008 


NN 


91H 




07/01/2008 


NM 


91H 




01/01/2009 


NM 


92J 


REGIONAL PARK 








SUPERINTENDENT III 


10/01/2006 


N23 


R7 




04/01/2007 




95L 




07/01/2007 


NN 


95L 




01/01/2008 


NN 


97A 




07/01/2008 


NM 


97A 




01/01/2009 


NM 


98B 


REGIONAL RECREATION 








DIRECTOR 


10/01/2006 


N23 


R6 




04/01/2007 




93C 




07/01/2007 


NN 


93C 




01/01/2008 


NN 


94D 




07/01/2008 


NM 


94D 




01/01/2009 


NM 


95E 


REGISTERED NURSE I 


11/28/2006 


N21 




REGISTERED NURSE I,SHERIFF 


11/28/2006 


N21 




REGISTERED NURSE II 


11/28/2006 


N21 




REGISTERED NURSE II,SHERIFF 


1 1/28/2006 


N21 




REGISTERED NURSE III 


11/28/2006 


N21 




REGISTERED NURSE III,SHERIFF 


1 1/28/2006 


N21 




REGISTRAR- 








RECORDER/COUNTY CLERK 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


RI8 




01/01/2008 


N23 


R18 




01/01/2009 


N23 


R18 



6-318.13 



Supp. # 76, 5-08 



6.28.050 











Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 




and Level 


8055 


REHABILITATION CENTER 










MANAGER 


01/01/2006 
10/01/2006 




92C 
93H 






07/01/2007 


NN 


93H 






01/01/2008 


NN 


94J 






07/01/2008 


NM 


94J 






01/01/2009 


NM 


95K 


5826 


REHABILITATION THERAPY 










CHIEF 


01/01/2006 
10/01/2006 




98F 
99L 






07/01/2007 


NN 


99L 






01/01/2008 


NN 


lOlA 






07/01/2008 


NM 


lOlA 






01/01/2009 


NM 


102B 


8969 


RESEARCH TRAINEE,BEHAVIOR 










SCIENCES 


01/01/2006 


N3 


64C 






10/01/2006 


N3 


65H 






07/01/2007 


N3N 


65H 






01/01/2008 


N3N 


66J 






07/01/2008 


N3M 


66J 






01/01/2009 


N3M 


67K 


8060 


RESIDENT,HOSPITAL 










ADMINISTRATION 


01/01/2006 


N4 


66A 






10/01/2006 


N4 


67F 






07/01/2007 


N4N 


67F 






01/01/2008 


N4N 


68G 






07/01/2008 


N4M 


68G 






01/01/2009 


N4M 


69H 


5588 


RESPIRATORY CARE 










PRACTITIONER 


06/05/2007 




80L 






07/01/2007 


NN 


SOL 






01/01/2008 


NN 


82A 






07/01/2008 


NM 


82A 






01/01/2009 


NM 


83B 



Supp. # 76, 5-08 



6-318.14 



6.28.050 



Item 

No. 

5592 



Title 

RESPIRATORY SERVICES 
MANAGER 



2644 



8063 



RETIREMENT SYSTEMS 
SPECIALIST 

REVENUE MANAGER I 



8065 



REVENUE MANAGER II 



0761 



RISK MANAGEMENT 
SPECIALIST, L ACERA 



3037 



SAFETY OFFICER I 



3039 



SAFETY OFFICER II 







Salary or 




Effective 




Salary Schedule 




Date 




and Level 




01/01/2006 




97D 




10/01/2006 




98J 




07/01/2007 


NN 


98J 




01/01/2008 


NN 


99K 




07/01/2008 


NM 


99K 




01/01/2009 


NM 


lOOL 




01/01/2006 


N23 


R9 




01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 




07/01/2008 


NM 


lOOB 




01/01/2009 


NM 


lOIC 




10/01/2006 


N23 


Rll 




04/01/2007 


N23 


Sll 




07/01/2007 


N23 


Sll 




01/01/2008 


N23 


Sll 




01/01/2009 


N23 


SU 




01/01/2007 




96K 




03/01/2007 




97E 




07/01/2007 


NN 


97E 




01/01/2008 


NN 


98F 




07/01/2008 


NM 


98F 




01/01/2006 




86K 




10/01/2006 




88D 




07/01/2007 


NN 


88D 




01/01/2008 


NN 


89E 




07/01/2008 


NM 


89E 




01/01/2009 


NM 


90F 




01/01/2006 




87L 




10/01/2006 




89E 




07/01/2007 


NN 


89E 




6-318.15 




Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



Title 



3041 



SAFETY OFFICER,HEALTH 
SERVICES 



9933 SECRETARY(UC) 



2159 



SECRETARY,COMMISSION 
SERVICES 



2156 



SECRETARY,HEALTH SERVICES 
COMM 



2157 



SECRETARY,MENT7U. HEALTH 
COMMISSION 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2008 


NN 


90F 


07/01/2008 


NM 


90F 


01/01/2009 


NM 


91G 


01/01/2006 




93D 


10/01/2006 




94J 


07/01/2007 


NN 


94J 


01/01/2008 


NN 


95K 


07/01/2008 


NM 


95K 


01/01/2009 


NM 


96L 


01/01/2006 




92C 


10/01/2006 




93H 


07/01/2007 


NN 


93H 


01/01/2008 


NN 


94J 


07/01/2008 


NM 


94J 


01/01/2009 


NM 


95K 


01/01/2006 




84B 


10/01/2006 




85G 


07/01/2007 


NN 


85G 


01/01/2008 


NN 


86H 


07/01/2008 


NM 


86H 


01/01/2009 


NM 


87J 


01/01/2006 




83C 


10/01/2006 




84H 


07/01/2007 


NN 


84H 


01/01/2008 


NN 


85J 


07/01/2008 


NM 


85J 


01/01/2009 


NM 


86K 


01/01/2006 




83C 


10/01/2006 




84H 


07/01/2007 


NN 


84H 


01/01/2008 


NN 


85J 


07/01/2008 


NM 


85J 



Supp. # 76, 5-08 



6-318.16 



6.28.050 



Salary or 



Item 

No. 



2932 



0772 
1093 



0649 



4233 



6810 





Effective 


Salary Schedule 




Title 


Date 




and Level 






01/01/2009 


NM 


86K 




SECTION CH1EF,LIFEGUARD 










SERVS,FIRE 


01/01/2006 
10/01/2006 




104A 
105F 






04/01/2007 


NW 


105F 






08/01/2007 


NW 


106G 






08/01/2008 


NW 


107H 




SECTION HEAD, LACERA 


07/01/2007 


N23 


R9 




SECTION MANAGER, 










ADMINISTRATION,ISD 


01/01/2006 
10/01/2006 




lOOC 
lOlH 






07/01/2007 


NN 


lOlH 






01/01/2008 


NN 


102 J 






07/01/2008 


NM 


102 J 






01/01/2009 


NM 


103K 




SECTION MANAGER,AUDITOR- 










CONTROLLER 


01/01/2006 


N38 


97G 






10/01/2006 


N38 


99A 






07/01/2007 


N38N 


99A 






01/01/2008 


N38N 


lOOB 






07/01/2008 


N38M 


lOOB 






01/01/2009 


N38M 


lOlC 




SECTION 










MANAGER,CONTRACTS,ISD 


01/01/2006 
10/01/2006 




97G 
99A 






07/01/2007 


NN 


99A 






01/01/2008 


NN 


lOOB 






07/01/2008 


NM 


lOOB 






01/01/2009 


NM 


lOlC 




SECTION MGR,CUSTODIAL 










SERVICES,ISD 


01/01/2006 
10/01/2006 




85F 
86L 






07/01/2007 


NN 


86L 






01/01/2008 


NN 


88A 






07/01/2008 


NM 


88A 




6-318.17 




Supp. # 76, 


5-08 



6.28.050 



Item 
No. 



6661 



Title 



SECTION MANAGER,FACILIT1ES 
OPNS,ISD 



2577 



SECTION MGRJT COMMUNIC 
SYSTEMS,1SD 



2578 



SECTION MGR,INFO 
TECHNOLOGYJSD 



2553 



SECTION MGR,INFO TECH,SYS 
PROGJSD 



2824 



SECURITY GUARD 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2009 


NM 


89B 


01/01/2006 




103L 


10/01/2006 




105E 


07/01/2007 


NN 


105E 


01/01/2008 


NN 


106F 


07/01/2008 


NM 


106F 


01/01/2009 


NM 


107G 


01/16/2007 




98K 


04/01/2007 




lOOK 


07/01/2007 


NN 


lOOK 


01/01/2008 


NN 


lOlL 


07/01/2008 


NM 


lOlL 


01/01/2009 


NM 


103 A 


01/01/2006 




104 A 


10/01/2006 




105F 


04/01/2007 




107F 


07/01/2007 


NN 


107F 


01/01/2008 


NN 


108G 


07/01/2008 


NM 


108G 


01/01/2009 


NM 


109H 


01/01/2006 




107 A 


10/01/2006 




108F 


04/01/2007 




llOF 


07/01/2007 


NN 


llOF 


01/01/2008 


NN 


UIG 


07/01/2008 


NM 


lllG 


01/01/2009 


NM 


112H 


01/01/2006 


N3 


52D 


10/01/2006 


N3 


53J 


07/01/2007 


N3N 


53J 


01/01/2008 


N3N 


54K 


07/01/2008 


N3M 


54K 



Supp. U 76, 5-08 



6-318.18 



6.28.050 



Item 

No. 



0679 



2649 



0666 



0829 



0863 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


N3M 


55L 


SENIOR ACCOUNTANT- 








AUDITOR 


01/01/2006 




92B 




10/01/2006 




93G 




07/01/2007 


NN 


93G 




01/01/2008 


NN 


94H 




07/01/2008 


NM 


94H 




01/01/2009 


NM 


95J 


SENIOR ACCOUNTING SYSTEMS 








ANALYST 


01/01/2006 




94B 




10/01/2006 




95G 




04/01/2007 




97G 




07/01/2007 


NN 


97G 




01/01/2008 


NN 


98H 




07/01/2008 


NM 


98H 




01/01/2009 


NM 


99J 


SENIOR ACCOUNTING SYSTEMS 








TECH 


01/01/2006 




90A 




10/01/2006 




9IF 




07/01/2007 


NN 


91F 




01/01/2008 


NN 


92G 




07/01/2008 


NM 


92G 




01/01/2009 


NM 


93H 


SENIOR ANALYST,CEO 


01/01/2006 


N35 


96H 




10/01/2006 


N35 


98B 




07/01/2007 


N35N 


98B 




01/01/2008 


N35N 


99C 




07/01/2008 


N35M 


99C 




01/01/2009 


N35M 


lOOD 


SR ASST CHIEF EXECUTIVE 








OFFICER(UC) 


04/01/2007 


N23 


R21 




07/01/2007 


N23 


R2I 




01/01/2008 


N23 


R21 




01/01/2009 


N23 


R21 



6-318.19 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 

9209 



9217 



9204 



0313 



1100 



0485 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


SENIOR ASSISTANT COUNTY 








COUNSEL 


10/01/2006 


N23 


A4 




04/01/2007 


N23 


R2I 




07/01/2007 


N23 


R21 




01/01/2008 


N23 


R21 




01/01/2009 


N23 


R21 


SENIOR ASSISTANT COUNTY 








COUNSEL(UC) 


10/01/2006 


N23 


A4 




04/01/2007 


N23 


R21 




07/01/2007 


N23 


R21 




01/01/2008 


N23 


R21 




01/01/2009 


N23 


R21 


SENIOR ASSOCIATE COUNTY 








COUNSEL 


01/01/2006 


NW 


96D 




10/01/2006 


NX 


97J 




07/01/2007 


NNX 


97J 




01/01/2008 


NNX 


98K 




07/01/2008 


NMX 


98K 




01/01/2009 


NMX 


99L 


SENIOR BIOLOGIST 


01/01/2006 




88H 




10/01/2006 




90B 




07/01/2007 


NN 


90B 




01/01/2008 


NN 


91C 




07/01/2008 


NM 


91C 




01/01/2009 


NM 


92D 


SENIOR BOARD SPECIALIST 


01/01/2006 


N36 


76B 




10/01/2006 


N36 


77G 




07/01/2007 


N36N 


77G 




01/01/2008 


N36N 


78H 




07/01/2008 


N36M 


78H 




01/01/2009 


N36M 


79J 


SENIOR CASH SYSTEMS 








ANALYST 


01/01/2006 




90E 




10/01/2006 




91K 




07/01/2007 


NN 


91K 




01/01/2008 


NN 


92L 



• 



Supp. # 76, 5-08 



6-318.20 



6.28.050 



Item 
No. 



8062 



8512 



• 



8514 



4615 



8440 









Salary or 






Effective 




Salary Schedule 




Title 


Date 




and Level 






07/01/2008 


NM 


92L 






01/01/2009 


NM 


94A 




SR COMMUNITY LIAISON 










REPRESENTATIVE 


01/01/2006 
10/01/2006 




91J 
93C 






07/01/2007 


NN 


93C 






01/01/2008 


NN 


94D 






07/01/2008 


NM 


94D 






01/01/2009 


NM 


95E 




SR CONSERVATION 










CHEMIST,MUSEUM/ART 


01/01/2006 
10/01/2006 




95L 

97E 






07/01/2007 


NN 


97E 






01/01/2008 


NN 


98F 






07/01/2008 


NM 


98F 






01/01/2009 


NM 


99G 




SENIOR 










CONSERVATOR,MUSEUM OF 










ART 


01/01/2006 
10/01/2006 




95L 
97E 






07/01/2007 


NN 


97E 






01/01/2008 


NN 


98F 






07/01/2008 


NM 


98F 






01/01/2009 


NM 


99G 




SENIOR CONTRACT PROGRAM 










AUDITOR 


01/01/2006 
10/01/2006 




88H 
90B 






07/01/2007 


NN 


90B 






01/01/2008 


NN 


91C 






07/01/2008 


NM 


91C 






01/01/2009 


NM 


92D 




SENIOR CURATOR,MUSEUM OF 










ART 


01/01/2006 
10/01/2006 




95L 

97E 






07/01/2007 


NN 


97E 






01/01/2008 


NN 


98F 




6-318.21 




Supp, # 76, 


5-08 



6.28.050 



Item 

No. 



1908 



1843 



1849 



1682 



9207 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


98F 




01/01/2009 


NM 


99G 


SENIOR DEPTL EMPLOYEE 








RELATIONS REP 


01/01/2006 




97G 




10/01/2006 




99A 




07/01/2007 


NN 


99A 




01/01/2008 


NN 


lOOB 




07/01/2008 


NM 


lOOB 




01/01/2009 


NM 


lOlC 


SENIOR DEPARTMENTAL 








PERSONNEL ASST 


01/01/2006 




75K 




10/01/2006 




77D 




07/01/2007 


NN 


77D 




01/01/2008 


NN 


78E 




07/01/2008 


NM 


78E 




01/01/2009 


NM 


79F 


SENIOR DEPARTMENTAL 








PERSONNEL TECH 


01/01/2006 




86H 




10/01/2006 




88B 




07/01/2007 


NN 


88B 




01/01/2008 


NN 


89C 




07/01/2008 


NM 


89C 




01/01/2009 


NM 


90D 


SR DEPUTY AFFIRM ACTION 








COMPL OFF 


10/01/2006 


N23 


R9 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


102D 




01/01/2009 


NM 


103E 


SENIOR DEPUTY COUNTY 








COUNSEL 


01/01/2006 


NX 


109F 




10/01/2006 


NX 


llOL 




07/01/2007 


NNX 


llOL 




01/01/2008 


NNX 


112A 




07/01/2008 


NMX 


112A 



• 



Supp. # 76, 5-08 



6-318.22 



6.28.050 



Item 
No. 



9109 



1632 



1515 



4597 



5627 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


NMX 


113B 


SR DEP DIR,CHILD & FAMILY 








SERVS(UC) 


01/16/2007 


N23 


R16 




04/01/2007 


N23 


R16 




07/01/2007 


N23 


R16 




01/01/2008 


N23 


R16 




01/01/2009 


N23 


R16 


SENIOR DISABILITY 








RETIREMENT SPEC 


01/01/2007 




90K 




03/01/2007 




91E 




07/01/2007 


NN 


91E 




01/01/2008 


NN 


92F 




07/01/2008 


NM 


92F 


SENIOR DISASTER SERVICES 








ANALYST 


01/01/2006 




92H 




10/01/2006 




948 




07/01/2007 


NN 


94B 




01/01/2008 


NN 


95C 




07/01/2008 


NM 


95C 




01/01/2009 


NM 


96D 


SR EMERGENCY MED SYSTEMS 








PROG HEAD 


01/01/2006 


N23 


R9 




10/01/2006 


N23 


R9 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




03/18/2008 


N23 


Sll 




01/01/2009 


N23 


Sll 


SR EMERGENCY PATIENT 








TRANSFER COORD 


01/01/2006 




82H 




10/01/2006 




84B 




07/01/2007 


NN 


84B 




01/01/2008 


NN 


85C 




07/01/2008 


NM 


85C 




01/01/2009 


NM 


86D 



6-318.23 



Supp. # 76, 5-08 



6.28.050 











Salary or 


Item 




Effective 




Salary Schedule 


No. 


Title 


Date 




and Level 


1847 


SR EMPLOYEE SERVICES 










REP,SHER1FF 


01/01/2006 
10/01/2006 




88H 
90B 






07/01/2007 


NN 


90B 






01/01/2008 


NN 


91C 






07/01/2008 


NM 


91C 






01/01/2009 


NM 


92D 


0507 


SENIOR FINANCE ANALYST 


01/01/2006 
10/01/2006 




105G 
107A 






07/01/2007 


NN 


107A 






01/01/2008 


NN 


108B 






07/01/2008 


NM 


108B 






01/01/2009 


NM 


109C 


4792 


SENIOR FOOD SERVICES 










MANAGER 


01/01/2006 
10/01/2006 




84E 
85K 






07/01/2007 


NN 


85K 






01/01/2008 


NN 


86L 






07/01/2008 


NM 


86L 






01/01/2009 


NM 


88A 


7973 


SENIOR GRAPHIC ARTIST,CEO 


01/01/2006 
10/01/2006 




SOB 
81G 






07/01/2007 


NN 


81G 






01/01/2008 


NN 


82H 






07/01/2008 


NM 


82H 






01/01/2009 


NM 


83J 


5708 


SR HLTH FACILITIES 










EVALUATOR,NSG 


04/01/2007 
07/01/2007 
01/01/2008 
07/01/2008 
01/01/2009 


N21 
N21 
N21 
N21 
N21 




0722 


SENIOR HEALTH SERVS FISCAL 










ANALYST 


10/01/2006 
04/01/2007 


N23 


R9 
lOlC 






07/01/2007 


NN 


lOlC 


Supp. # 76, 


5-08 6-318.24 







6.28.050 



Item 

No. 



9224 



0436 



0435 



1916 



1112 



• 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


102D 




01/01/2009 


NM 


103E 


SENIOR HEARING 0FF1CER,DA 


01/01/2006 




89J 




10/01/2006 




91C 




07/01/2007 


NN 


91C 




01/01/2008 


NN 


92D 




07/01/2008 


NM 


92D 




01/01/2009 


NM 


93E 


SR HUMAN RESOURCES 








ANALYST,LACERA 


01/01/2007 




91C 




03/01/2007 




91J 




07/01/2007 


NN 


91J 




01/01/2008 


NN 


92K 




07/01/2008 


NM 


92K 


SENIOR HUMAN RESOURCES 








ASST,LACERA 


01/01/2007 




80E 




03/01/2007 




80L 




07/01/2007 


NN 


80L 




01/01/2008 


NN 


82A 




07/01/2008 


NM 


82A 


SENIOR HUMAN RESOURCES 








MANAGER 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S15 




07/01/2007 


N23 


S15 




01/01/2008 


N23 


S15 




01/01/2009 


N23 


S15 


SR INFO RESOURCE SPEC,BD OF 








SUPVRS 


10/01/2006 


N23 


R9 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


102D 




01/01/2009 


NM 


103E 



6-318.25 



Supp. # 76, 5-08 



6.28.050 













Salary or 


Item 






Effective 




Salary Schedule 


No. 


Title 




Date 




and Level 


2593 


SENIOR INFORMATION 












SYSTEMS ANALYST 




01/01/2006 
10/01/2006 
04/01/2007 




93J 
95C 
97C 








07/01/2007 


NN 


97C 








01/01/2008 


NN 


98D 








07/01/2008 


NM 


98D 








01/01/2009 


NM 


99E 


2543 


SR INFO SYSTEMS CONTRACTS 










ANALYST 




01/01/2006 
10/01/2006 




96B 

97G 








07/01/2007 


NN 


97G 








01/01/2008 


NN 


98H 








07/01/2008 


NM 


98H 








01/01/2009 


NM 


99J 


2536 


SENIOR INFO SYSTEMS 












SUPPORT ANALYST 




01/01/2006 
10/01/2006 
04/01/2007 




91J 
93C 
95C 








07/01/2007 


NN 


95C 








01/01/2008 


NN 


96D 








07/01/2008 


NM 


96D 








01/01/2009 


NM 


97E 


2564 


SR INFO TECHNOLOGY 












CONSULTANT,CIO 




10/01/2006 


N23 


RI3 








04/01/2007 


N23 


S13 








07/01/2007 


N23 


S13 








01/01/2008 


N23 


S13 








01/01/2009 


N23 


SI3 


2572 


SR INFO TECHNOLOGY 












SPECIALISTJSD 




01/01/2006 
10/01/2006 
04/01/2007 




109 A 
llOF 
112F 








07/01/2007 


NN 


112F 








01/01/2008 


NN 


113G 








07/01/2008 


NM 


113G 








01/01/2009 


NM 


114H 


Supp. # 76, 


5-08 


6-318.26 







6.28.050 









Salary or 


Item 




Effective 


Salary Schedule 


No. 


Title 


Date 


and Level 


0763 


SENIOR INTERNAL AUDITOR, 








LACERA 


07/01/2007 


97L 



8673 



0492 



SR INVESTIGATOR,PRETRIAL 
SERVS,PROB 



SENIOR INVESTMENT 
OFFICER,LACERA 



9243 



SENIOR LAW CLERK 



2II4 



SENIOR MANAGEMENT 
SECRETARY I 



2115 



SENIOR MANAGEMENT 
SECRETARY 11 



07/01/2007 




97L 




01/01/2008 


NN 


98K 




07/01/2008 


NM 


98K 




10/01/2006 




93E 




08/01/2007 




94F 




08/01/2008 




95G 




04/01/2007 


N23 


R20 




07/01/2007 


N23 


R20 




01/01/2008 


N23 


R20 




01/01/2009 


N23 


R20 




01/01/2006 




F 


3299.27 


10/01/2006 




F 


3431.24 


07/01/2007 




F 


3525.60 


01/01/2008 




F 


3631.37 


07/01/2008 




F 


3731.23 


01/01/2009 




F 


3843.17 


01/01/2006 




80C 




10/01/2006 




8IH 




07/01/2007 


NN 


81H 




01/01/2008 


NN 


82J 




07/01/2008 


NM 


82J 




01/01/2009 


NM 


83K 




01/01/2006 




82C 




10/01/2006 




83H 




07/01/2007 


NN 


83H 




01/01/2008 


NN 


84J 




07/01/2008 


NM 


84J 




01/01/2009 


NM 


85K 





6-318.27 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 

2116 



Title 

SENIOR MANAGEMENT 
SECRETARY III 



2117 



SENIOR MANAGEMENT 
SECRETARY IV 



2118 



SENIOR MANAGEMENT 
SECRETARY V 



0441 



SENIOR MANAGEMENT 
SECRETARY,LACERA 



0846 SENIOR MANAGER, CEO 



1773 



SENIOR MARKETING ANALYST 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2006 




84C 


10/01/2006 




85H 


07/01/2007 


NN 


85H 


01/01/2008 


NN 


86J 


07/01/2008 


NM 


86J 


01/01/2009 


NM 


87K 


01/01/2006 




86C 


10/01/2006 




87H 


07/01/2007 


NN 


87H 


01/01/2008 


NN 


88J 


07/01/2008 


NM 


88.1 


01/01/2009 


NM 


89K 


01/01/2006 




88C 


10/01/2006 




89H 


07/01/2007 


NN 


89H 


01/01/2008 


NN 


90J 


07/01/2008 


NM 


90J 


01/01/2009 


NM 


91K 


01/01/2007 




85L 


03/01/2007 




86F 


07/01/2007 


NN 


86F 


01/01/2008 


NN 


87G 


07/01/2008 


NM 


87G 


10/01/2006 


N23 


R15 


04/01/2007 


N23 


S17 


07/01/2007 


N23 


SI7 


01/01/2008 


N23 


S17 


01/01/2009 


N23 


SI7 


01/01/2006 




90G 


10/01/2006 




92A 


07/01/2007 


NN 


92A 


01/01/2008 


NN 


93B 



• 



Supp. # 76, 5-08 



6-318.28 



6.28.050 



Item 

No. 



Title 



9233 



SENIOR PARALEGAL 



1891 



SENIOR PERSONNEL ASSISTANT 



5478 SENIOR PHYSICIAN,MD 



5051 



SENIOR PHYSICIAN'S 
ASSISTANT 



8621 



SENIOR PROBATION DIRECTOR 



1599 



SENIOR PUBLIC INFORMATION 

ASSISTANT 



6-318.29 







Salary or 




Effective 


Salary Schedule 




Date 




and Level 




07/01/2008 


NM 


93B 




01/01/2009 


NM 


94C 




01/01/2006 


NX 


78K 




10/01/2006 


NX 


80D 




07/01/2007 


NNX 


SOD 




01/01/2008 


NNX 


81E 




07/01/2008 


NMX 


81E 




01/01/2009 


NMX 


82F 




01/01/2006 




78A 




10/01/2006 




79F 




07/01/2007 


NN 


79F 




01/01/2008 


NN 


80G 




07/01/2008 


NM 


80G 




01/01/2009 


NM 


81H 




01/01/2006 


N19 






10/01/2006 


N19 






01/01/2006 




97B 




10/01/2006 




98G 




04/01/2007 




lOOG 




07/01/2007 


NN 


lOOG 




01/01/2008 


NN 


lOlH 




07/01/2008 


NM 


lOlH 




01/01/2009 


NM 


102 J 




10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 




01/01/2006 




77C 




10/01/2006 




78H 




07/01/2007 


NN 


78H 




01/01/2008 


NN 


79J 




07/01/2008 


NM 


79J 




? 




Supp, U 76, 


5-08 



6.28.050 



Item 

No. 



5589 



Title 



SR RESPIRATORY CARE 
PRACTITIONER 



2 1 00 SENIOR SECRETARY I 



2101 SENIOR SECRETARY II 



2 102 SENIOR SECRETARY III 



2 1 03 SENIOR SECRETARY IV 



2 1 04 SENIOR SECRETARY V 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2009 


NM 


80K 


06/05/2007 




83L 


07/01/2007 


NN 


83L 


01/01/2008 


NN 


85A 


07/01/2008 


NM 


85A 


01/01/2009 


NM 


86B 


01/01/2006 




72C 


10/01/2006 




73H 


07/01/2007 


NN 


73H 


01/01/2008 


NN 


74J 


07/01/2008 


NM 


74J 


01/01/2009 


NM 


75K 


01/01/2006 




74C 


10/01/2006 




75H 


07/01/2007 


NN 


75H 


01/01/2008 


NN 


76J 


07/01/2008 


NM 


76J 


01/01/2009 


NM 


77K 


01/01/2006 




76C 


10/01/2006 




77H 


07/01/2007 


NN 


77H 


01/01/2008 


NN 


78J 


07/01/2008 


NM 


78J 


01/01/2009 


NM 


79K 


01/01/2006 




78C 


10/01/2006 




79H 


07/01/2007 


NN 


79H 


01/01/2008 


NN 


80J 


07/01/2008 


NM 


80J 


01/01/2009 


NM 


81K 


01/01/2006 




80C 


10/01/2006 




81H 


07/01/2007 


NN 


81H 


01/01/2008 


NN 


82J 



Supp. # 76, 5-08 



6-318.30 



6.28.050 



Item 

No. 



0439 



0960 



• 



4594 



0926 



9213 



5118 











Salary or 








Effective 




Salary Schedu 


le 


Title 




Date 




and Level 








07/01/2008 


NM 


82J 








01/01/2009 


NM 


83K 




SENIOR SECRETARY,LACERA 


01/01/2007 




77L 








03/01/2007 




78F 








07/01/2007 


NN 


78F 








01/01/2008 


NN 


79G 








07/01/2008 


NM 


79G 




SR STAFF 












ANALYST,C0MMISS10N SERVS 


01/01/2006 




92H 








10/01/2006 




94B 








07/01/2007 


NN 


94B 








01/01/2008 


NN 


95C 








07/01/2008 


NM 


95C 








01/01/2009 


NM 


96D 




SENIOR STAFF 












ANALYST,HEALTH 




10/01/2006 
04/01/2007 


N23 


R9 

lOlC 








07/01/2007 


NN 


lOlC 








01/01/2008 


NN 


102D 








07/01/2008 


NM 


102D 








01/01/2009 


NM 


103E 




SENIOR STAFF 












ASSISTANT,NURSING 




01/01/2006 
10/01/2006 




86D 

87J 








07/01/2007 


NN 


87J 








01/01/2008 


NN 


88K 








07/01/2008 


NM 


88K 








01/01/2009 


NM 


89L 




SENIOR STAFF 












COUNSEL,LACERA 




01/01/2006 


N23 


R16 




SENIOR STUDENT 












WORKER,NURSING 




01/01/2006 




FH 


11.70 






10/01/2006 




FH 


12.17 






07/01/2007 




FH 


12.50 






01/01/2008 




FH 


12.88 




6-318.31 




Supp. 


# 76, 5-08 



6.28.050 



Item 

No. 



Title 



5732 SENIOR VETERINARIAN 



0784 SENIOR WRITER. LACERA 



2389 SERVICE UNIT MATERIALS 
MANAGER I 



2390 SERVICE UNIT MATERIALS 

MANAGER II 



2391 SERVICE UNIT MATERIALS 

MANAGER III 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2008 




FH 13.23 


01/01/2009 




FH 13.63 


01/01/2006 


NX 


97L 


10/01/2006 


NX 


I03E 


04/01/2007 


NX 


105E 


07/01/2007 


NNX 


105E 


01/01/2008 


NNX 


106F 


07/01/2008 


NMX 


106F 


01/01/2009 


NMX 


107G 


07/01/2007 




94E 


01/01/2008 


NN 


95D 


07/01/2008 


NM 


95D 


01/01/2006 




83H 


10/01/2006 




85B 


07/01/2007 


NN 


85B 


01/01/2008 


NN 


86C 


07/01/2008 


NM 


86C 


01/01/2009 


NM 


87D 


01/01/2006 




86H 


10/01/2006 




88B 


07/01/2007 


NN 


88B 


01/01/2008 


NN 


89C 


07/01/2008 


NM 


89C 


01/01/2009 


NM 


90D 


01/01/2006 




94A 


10/01/2006 




95F 


07/01/2007 


NN 


95F 


01/01/2008 


NN 


96G 


07/01/2008 


NM 


96G 


01/01/2009 


NM 


97H 



• 



Supp. # 76, 5-08 



6-318.32 



6.28.050 



• 











Salary or 


Item 




Effective 


i 


Salary Schedule 


No. 


Title 


Date 




and Level 


8028 


SERVICES 










DIRECT0R,PR0BAT10N 


10/01/2006 


N23 


R9 






04/01/2007 


N23 


S09 






07/01/2007 


N23 


S09 






01/01/2008 


N23 


S09 






01/01/2009 


N23 


S09 


9994 


SHERIFF(UC) 


04/01/2007 
07/01/2007 
01/01/2008 
01/01/2009 


N32 
N32 
N32 
N32 




6596 


SIGN MAKER 


01/01/2006 
10/01/2006 




65L 

67E 






07/01/2007 


NN 


67E 






01/01/2008 


NN 


68F 






07/01/2008 


NM 


68F 






01/01/2009 


NM 


69G 


4627 


SPECIAL ASSISTANT I,HEALTH 










SERVICES 


01/01/2006 
10/01/2006 




91F 
92L 






07/01/2007 


NN 


92L 






01/01/2008 


NN 


94A 






07/01/2008 


NM 


94A 






01/01/2009 


NM 


95B 


4628 


SPECIAL ASSISTANT II,HEALTH 










SERVS 


10/01/2006 
04/01/2007 


N23 


R9 
lOlC 






07/01/2007 


NN 


lOlC 






01/01/2008 


NN 


102D 






07/01/2008 


NM 


102D 






01/01/2009 


NM 


103E 


1802 


SPECIAL ASSISTANT, ASSESSOR 


01/01/2006 
10/01/2006 




94H 
96B 






07/01/2007 


NN 


96B 






01/01/2008 


NN 


97C 






07/01/2008 


NM 


97C 






01/01/2009 


NM 


98D 




6-318.33 




Supp. # 76, 5-08 



6.28.050 



Item 
No. 



Title 



Effective 
Date 



Salary or 

Salary Schedule 

and Level 



9985 



SPECIAL 

ASS1STANT,ASSESS0R(UC) 



9986 



SPECIAL 

ASSISTANT,ASSESSOR(UC) 



9296 



SPECIAL 

ASSISTANT,ATTORNEY,DA 



9981 



SPECIAL 
ASS1STANT,ATT0RNEY,DA(UC) 



9982 



SPECIAL 

ASSISTANT,ATTORNEY,DA(UC) 



01/01/2006 




lOlL 


10/01/2006 




103E 


07/01/2007 


NN 


103E 


01/01/2008 


NN 


104F 


07/01/2008 


NM 


104F 


01/01/2009 


NM 


105G 


01/01/2006 




103L 


10/01/2006 




105E 


07/01/2007 


NN 


105E 


01/01/2008 


NN 


106F 


07/01/2008 


NM 


106F 


01/01/2009 


NM 


107G 


01/01/2006 


NW 


104C 


10/01/2006 


NW 


105H 


07/01/2007 


NNW 


105H 


01/01/2008 


NNW 


106J 


07/01/2008 


NMW 


106J 


01/01/2009 


NMW 


107K 


01/01/2006 


N3 


83A 


10/01/2006 


N3 


84F 


07/01/2007 


N3N 


84F 


01/01/2008 


N3N 


85G 


07/01/2008 


N3M 


85G 


01/01/2009 


N3M 


86H 


01/01/2006 


NX 


94E 


10/01/2006 


NX 


95K 


07/01/2007 


NNX 


95K 


01/01/2008 


NNX 


96L 


07/01/2008 


NMX 


96L 


01/01/2009 


NMX 


98A 



Supp. # 76, 5-08 



6-318.34 



6.28.050 











Salary or 




Item 




Effective 


Salary Schedule 




No. 


Title 


Date 




and Level 




9983 


SPECIAL 












ASS1STANT,ATT0RNEY,DA(UC) 


01/01/2006 


NW 


103E 








10/01/2006 


NW 


104K 








07/01/2007 


NNW 


104K 








01/01/2008 


NNW 


105L 








07/01/2008 


NMW 


105L 








01/01/2009 


NMW 


107A 




9984 


SPECIAL 












ASSISTANT,ATTORNEY,DA(UC) 


01/01/2006 


NW 


107F 








10/01/2006 


NW 


108L 








07/01/2007 


NNW 


I08L 








01/01/2008 


NNW 


llOA 








07/01/2008 


NMW 


llOA 








01/01/2009 


NMW 


11 IB 




9951 


SPECIAL 












ASSISTANT,ATTORNEY,DA(UC) 


10/01/2006 


N23 


R15 








04/01/2007 


N23 


R15 








07/01/2007 


N23 


R15 








01/01/2008 


N23 


RI5 








01/01/2009 


N23 


R15 




8913 


SPECIAL ASSISTANT,BEACHES 












&IL4RB0RS 


10/01/2006 


N23 


R9 








04/01/2007 


N23 


S9 








07/01/2007 


N23 


S9 








01/01/2008 


N23 


S9 








01/01/2009 


N23 


S9 




9952 


SPECIAL ASSISTANT,DA(UC) 


01/01/2006 
10/01/2006 




79J 
81C 








07/01/2007 


NN 


81C 








01/01/2008 


NN 


82D 








07/01/2008 


NM 


82D 








01/01/2009 


NM 


83E 




9953 


SPECIAL ASSISTANT,DA(UC) 


01/01/2006 
10/01/2006 




89J 
91C 








07/01/2007 


NN 


91C 








01/01/2008 


NN 


92D 






6-318.35 




Supp. it 76, 


5-08 



6.28.050 



Item 

No. 



Title 



9954 SPECIAL ASSISTANT,DA(UC) 



4237 SPECIAL ASSISTANTJSD 



0775 
8498 



SPECIAL ASSISTANT,LACERA 

SPECIAL ASSISTANT,MUS OF 
NAT HIST 



8766 



SPECIAL ASSISTANT,PARKS & 
REC 



8648 



SPECIAL 
ASSISTANT,PROBATION 







Salary or 


Effective 


) 


Salary Schedule 


Date 




and Level 


07/01/2008 


NM 


92D 


01/01/2009 


NM 


93E 


10/01/2006 


N23 


R12 


04/01/2007 


N23 


R12 


07/01/2007 


N23 


R12 


01/01/2008 


N23 


RI2 


01/01/2009 


N23 


R12 


01/01/2006 




88B 


10/01/2006 




89G 


07/01/2007 


NN 


89G 


01/01/2008 


NN 


90H 


07/01/2008 


NM 


90H 


01/01/2009 


NM 


9IJ 


01/01/2006 


N23 


R12 


10/01/2006 


N23 


R4 


04/01/2007 


N23 


R4 


07/01/2007 


N23 


R4 


01/01/2008 


N23 


R4 


01/01/2009 


N23 


R4 


10/01/2006 


N23 


R9 


04/01/2007 




lOlC 


07/01/2007 


NN 


lOlC 


01/01/2008 


NN 


102D 


07/01/2008 


NM 


102D 


01/01/2009 


NM 


I03E 


10/01/2006 


N23 


R7 


04/01/2007 




95L 


07/01/2007 


NN 


95L 


01/01/2008 


NN 


97A 


07/01/2008 


NM 


97A 


01/01/2009 


NM 


98B 



Supp. # 76, 5-08 



6-318.36 



6.28.050 











Salary or 




Item 




Effective 




Salary Schedul 


le 


No. 


Title 


Date 




and Level 




8348 


SPECIAL ASST,PUBL1C 












SERVS,LIBRARY 


01/01/2006 
10/01/2006 




89A 
90F 








07/01/2007 


NN 


90F 








01/01/2008 


NN 


91G 








07/01/2008 


NM 


91G 








01/01/2009 


NM 


92H 




0547 


SPECIAL ASSISTANTJREAS- 












TAX COLL 


01/01/2006 
10/01/2006 




99F 
lOOL 








07/01/2007 


NN 


lOOL 








01/01/2008 


NN 


102A 








07/01/2008 


NM 


102 A 








01/01/2009 


NM 


103B 




9292 


SPECIAL COUNSEL,DISTRICT 












ATTORNEY 


10/01/2006 


N23 


R16 








04/01/2007 


N23 


S16 








07/01/2007 


N23 


S16 








01/01/2008 


N23 


S16 








01/01/2009 


N23 


S16 




9338 


SPECL\L DEPUTY,REG- 












RECORDER,NC 


01/01/2006 




FH 


12.64 






10/01/2006 




FH 


13.15 






07/01/2007 




FH 


13.51 






01/01/2008 




FH 


13.92 






07/01/2008 




FH 


14.30 






01/01/2009 




FH 


14.73 


0850 


SPECL\L SERVICES ASSISTANT I 


01/01/2006 
10/01/2006 




92H 
94B 








07/01/2007 


NN 


94B 








01/01/2008 


NN 


95C 








07/01/2008 


NM 


95C 








01/01/2009 


NM 


96D 




0851 


SPECIAL SERVICES ASSISTANT 












II 


01/01/2006 
10/01/2006 




98H 
lOOB 






6-318.37 




Supp. 


# 76, 5-08 



6.28.050 



Item 
No. 



0852 



0853 



0854 



0855 



0959 









Salary or 




Effective 


< 


Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


lOOB 




01/01/2008 


NN 


lOlC 




07/01/2008 


NM 


lOlC 




01/01/2009 


NlVl 


102D 


SPECIAL SERVICES ASSISTANT 








III 


10/01/2006 


N23 


R12 




04/01/2007 


N23 


S12 




07/01/2007 


N23 


S12 




01/01/2008 


N23 


S12 




01/01/2009 


N23 


S12 


SPECIAL SERVICES ASSISTANT 








IV 


10/01/2006 


N23 


R13 




04/01/2007 


N23 


S13 




07/01/2007 


N23 


S13 




01/01/2008 


N23 


S13 




01/01/2009 


N23 


S13 


SPECIAL SERVICES ASSISTANT 








V 


10/01/2006 


N23 


R15 




04/01/2007 


N23 


S15 




07/01/2007 


N23 


S15 




01/01/2008 


N23 


S15 




01/01/2009 


N23 


S15 


SPECIAL SERVICES ASSISTANT 








VI 


10/01/2006 


N23 


R16 




04/01/2007 


N23 


S16 




07/01/2007 


N23 


S16 




01/01/2008 


N23 


S16 




01/01/2009 


N23 


S16 


STAFF ANALYST.COMMISSION 








SERVS 


01/01/2006 




89H 




10/01/2006 




91B 




07/01/2007 


NN 


91B 




01/01/2008 


NN 


92C 




07/01/2008 


NM 


92C 




01/01/2009 


NM 


93D 



Supp. # 76, 5-08 



6-318.38 



6.28.050 



• 













Salary or 


Item 






Effective 




Salary Schedule 


No. 


Title 




Date 




and Level 


4593 


STAFF ANALYST,HEALTH 




01/01/2006 
10/01/2006 




92H 
94B 








07/01/2007 


NN 


94B 








01/01/2008 


NN 


95C 








07/01/2008 


NM 


95C 








01/01/2009 


NM 


96D 


1805 


STAFF ASSISTANT,ASSESSOR 


01/01/2006 




68H 








10/01/2006 




70B 








07/01/2007 


NN 


70B 








01/01/2008 


NN 


71C 








07/01/2008 


NM 


71C 








01/01/2009 


NM 


72D 


0917 


STAFF ASST,BUREAU 












OPERATION S,D A 




01/01/2006 
10/01/2006 




82H 
84B 








07/01/2007 


NN 


84B 








01/01/2008 


NN 


85C 








07/01/2008 


NM 


85C 








01/01/2009 


NM 


86D 


0919 


STAFF ASST,CENTRAL COURT 










OPNS,PD 




01/01/2006 
10/01/2006 




82H 
84B 








07/01/2007 


NN 


84B 








01/01/2008 


NN 


85C 








07/01/2008 


NM 


85C 








01/01/2009 


NM 


86D 


0908 


STAFF ASSISTANT,CEO 




01/01/2006 
10/01/2006 




78D 

79J 








07/01/2007 


NN 


79J 








01/01/2008 


NN 


80K 








07/01/2008 


NM 


80K 








01/01/2009 


NM 


81L 


0921 


STAFF ASST,COMM FOR 












CHILDREN'S SVS 




01/01/2006 
10/01/2006 




85H 
87B 








07/01/2007 


NN 


87B 






6-318.39 




Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



4092 STAFF 

ASSISTANT,FACILITIES,PW 



4235 STAFF ASSISTANTJSD 



92 1 2 STAFF COUNSEL,LACERA 

1 86 1 STAFF DEVELOPMENT 

SPECIALIST 



9144 



STAFF DEVELOPMENT 
SPECIALIST,HS 



1901 



STAFF DEVELOPMENT 
SPECIALISTJSD 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2008 


NN 


88C 


07/01/2008 


NM 


88C 


01/01/2009 


NM 


89D 


01/01/2006 




77F 


10/01/2006 




78L 


07/01/2007 


NN 


78L 


01/01/2008 


NN 


80A 


07/01/2008 


NM 


80A 


01/01/2009 


NM 


81B 


01/01/2006 




83B 


10/01/2006 




84G 


07/01/2007 


NN 


84G 


01/01/2008 


NN 


85H 


07/01/2008 


NM 


85H 


01/01/2009 


NM 


86J 


01/01/2006 


N23 


R12 


01/01/2006 




83G 


10/01/2006 




85A 


07/01/2007 


NN 


85A 


01/01/2008 


NN 


86B 


07/01/2008 


NM 


86B 


01/01/2009 


NM 


87C 


01/01/2006 




83E 


10/01/2006 




84K 


07/01/2007 


NN 


84K 


01/01/2008 


NN 


85L 


07/01/2008 


NM 


85L 


01/01/2009 


NM 


87A 


01/01/2006 




84G 


10/01/2006 




86A 


07/01/2007 


NN 


86A 



Supp. # 76, 5-08 



6-318.40 



6.28.050 



Item 

No. 



1899 



2399 



9339 



9340 



9345 









Salary or 






Effective 




Salary Schedi 


tile 


Title 


Date 




and Level 






01/01/2008 


NN 


87B 






07/01/2008 


NM 


87B 






01/01/2009 


NM 


88C 




STAFF DEVELOPMENT 










SPECIALIST,PW 


01/01/2006 
10/01/2006 




83G 
85A 






07/01/2007 


NN 


85A 






01/01/2008 


NN 


86B 






07/01/2008 


NM 


86B 






01/01/2009 


NM 


87C 




STANDARDIZATION & SPECIF 










COORD,MC 


01/01/2006 
10/01/2006 




91E 
92K 






07/01/2007 


NN 


92K 






01/01/2008 


NN 


93L 






07/01/2008 


NM 


93L 






01/01/2009 


NM 


95A 




STUDENT CASE WORKER,NC 


01/01/2006 


Nl 


FH 


6.53 




10/01/2006 


Nl 


FH 


6.79 




07/01/2007 


Nl 


FH 


6.98 




01/01/2008 


Nl 


FH 


7.19 




07/01/2008 


Nl 


FH 


7.39 




01/01/2009 


Nl 


FH 


7.61 


STUDENT CLINICAL SOCIAL 










WORKER,NC 


01/01/2006 


Nl 


FH 


6.53 




10/01/2006 


Nl 


FH 


6.79 




07/01/2007 


Nl 


FH 


6.98 




01/01/2008 


Nl 


FH 


7.19 




07/01/2008 


Nl 


FH 


7.39 




01/01/2009 


Nl 


FH 


7.61 


STUDENT DIAG ULTRASOUND 










TECH,NC 


01/01/2006 


Nl 


F 


1221.53 




10/01/2006 


Nl 


F 


1270.39 




04/01/2007 


Nl 


F 


1340.26 




07/01/2007 


Nl 


F 


1377.12 




01/01/2008 


Nl 


F 


1418.43 


6-318.41 




Supp. # 76, 5-08 



6.28.050 



Item 
No. 



Title 



8244 



STUDENT INTERN WORKER 



8243 



STUDENT PROFESSIONAL 
WORKER I 



8258 



STUDENT PROFESSIONAL 
WORKER II 



2482 



STUDENT PROF WORKER,INFO 
TECH 



0450 



9343 



STUDENT PROFESSIONAL 
WORKER,LACERA 

STUDENT PSYCHIATRIC CASE 
WORKER,NC 







Salary or 




Effective 




Salary Schedi 


Jle 


Date 




and Level 




07/01/2008 


Nl 


F 


1457.44 


01/01/2009 


Nl 


F 


1501.16 


01/01/2006 


Nl 


FH 


6.77 


10/01/2006 


Nl 


FH 


7.04 


07/01/2007 


Nl 


FH 


7.23 


01/01/2008 


Nl 


FH 


7.45 


07/01/2008 


Nl 


FH 


7.65 


01/01/2009 


Nl 


FH 


7.88 


01/01/2006 




FH 


10.30 


10/01/2006 




FH 


10.71 


07/01/2007 




FH 


11.00 


01/01/2008 




FH 


11.33 


07/01/2008 




FH 


11.64 


01/01/2009 




FH 


11.99 


05/15/2007 




FH 


15.00 


07/01/2007 




FH 


15.42 


01/01/2008 




FH 


15.88 


07/01/2008 




FH 


16.32 


01/01/2009 




FH 


16.81 


01/01/2006 




FH 


15.38 


10/01/2006 




FH 


16.00 


04/01/2007 




FH 


16.88 


07/01/2007 




FH 


17.34 


01/01/2008 




FH 


17.86 


07/01/2008 




FH 


18.35 


01/01/2009 




FH 


18.90 


01/01/2006 




FH 


10.83 


01/01/2006 


Nl 


FH 


6.53 


10/01/2006 


Nl 


FH 


6.79 


07/01/2007 


Nl 


FH 


6.98 



Supp. # 76, 5-08 



6-318.42 



6.28.050 



Item 

No. 



Title 



9342 STUDENT THERAPIST,NC 



8242 



STUDENT WORKER 



2481 



STUDENT WORKERTNFO TECH 



5113 STUDENT WORKER,NURSING 



0295 



SUPERINTENDENT,ARBORETUM 







Salary or 




Effective 




Salary Schedi 


ule 


Date 




and Level 




01/01/2008 


Nl 


FH 


7.19 


07/01/2008 


Nl 


FH 


7.39 


01/01/2009 


Nl 


FH 


7.61 


01/01/2006 


Nl 


F 


1135.84 


10/01/2006 


Nl 


F 


1181.27 


04/01/2007 


Nl 


F 


1246.24 


07/01/2007 


Nl 


F 


1280.51 


01/01/2008 


Nl 


F 


1318.93 


07/01/2008 


Nl 


F 


1355.20 


01/01/2009 


Nl 


F 


1395.86 


01/01/2006 




FH 


8.52 


10/01/2006 




FH 


8.86 


07/01/2007 




FH 


9.10 


01/01/2008 




FH 


9.37 


07/01/2008 




FH 


9.63 


01/01/2009 




FH 


9.92 


01/01/2006 




FH 


12.72 


10/01/2006 




FH 


13.23 


04/01/2007 




FH 


13.96 


07/01/2007 




FH 


14.34 


01/01/2008 




FH 


14.77 


07/01/2008 




FH 


15.18 


01/01/2009 




FH 


15.64 


01/01/2006 




FH 


10.49 


10/01/2006 




FH 


10.91 


07/01/2007 




FH 


11.21 


01/01/2008 




FH 


11.55 


07/01/2008 




FH 


11.87 


01/01/2009 




FH 


12.23 


10/01/2006 


N23 


R8 




04/01/2007 




98G 




07/01/2007 


NN 


98G 




01/01/2008 


NN 


99H 




07/01/2008 


NM 


99H 




01/01/2009 


NM 


100 J 





6-318.43 



Supp. # 76, 5-08 



6.28.050 



Item 
No. 

8816 



8834 



3458 



8817 



0653 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 


SUPERINTENDENT, 








BONELLl REGL PARK 


10/01/2006 


N23 


R8 




04/01/2007 




98G 




07/01/2007 


NN 


98G 




01/01/2008 


NN 


99H 




07/01/2008 


NM 


99H 




01/01/2009 


NM 


lOOJ 


SUPERINTENDENT, 








HOLLYWOOD BOWL 


10/01/2006 


N23 


R6 




04/01/2007 




93C 




07/01/2007 


NN 


93C 




01/01/2008 


NN 


94D 




07/01/2008 


NM 


94D 




01/01/2009 


NM 


95E 


SUPERINTENDENT OF 








BUILDING,PW 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


S15 




07/01/2007 


N23 


S15 




01/01/2008 


N23 


S15 




01/01/2009 


N23 


S15 


SUPERINTENDENT,SANTA FE 








DAM REGL PK 


10/01/2006 


N23 


R6 




04/01/2007 




93C 




07/01/2007 


NN 


93C 




01/01/2008 


NN 


94D 




07/01/2008 


NM 


94D 




01/01/2009 


NM 


95E 


SUPERVISING 








ACCOUNT ANT,AUDITOR-CONT 


01/01/2006 




92B 




10/01/2006 




93G 




07/01/2007 


NN 


93G 




01/01/2008 


NN 


94H 




07/01/2008 


NM 


94H 




01/01/2009 


NM 


95J 



Supp. # 76, 5-08 



6-318.44 



6.28.050 













Salary or 


Item 






Effective 




Salary Schedule 


No. 


Title 




Date 




and Level 


0669 


SUPVG ACCOUNTING SYSTEMS 










TECHNICIAN 




01/01/2006 
10/01/2006 




93E 
94K 








07/01/2007 


NN 


94K 








01/01/2008 


NN 


95L 








07/01/2008 


NM 


95L 








01/01/2009 


NM 


97A 


0897 


SUPVG ADMINISTRATIVE 












ASSISTANT II 




01/01/2006 
10/01/2006 




90G 
92A 








07/01/2007 


NN 


92A 








01/01/2008 


NN 


93B 








07/01/2008 


NM 


93B 








01/01/2009 


NM 


94C 


0898 


SUPVG ADMINISTRATIVE 












ASSISTANT III 




01/01/2006 
10/01/2006 




92H 
94B 








07/01/2007 


NN 


94B 








01/01/2008 


NN 


95C 








07/01/2008 


NM 


95C 








01/01/2009 


NM 


96D 


0423 


SUPERVISING ADMIN ASST 












I1,LACERA 




01/01/2007 
03/01/2007 




94J 
95D 








07/01/2007 


NN 


95D 








01/01/2008 


NN 


96E 








07/01/2008 


NM 


96E 


0424 


SUPERVISING ADMIN ASST 












III,LACERA 




01/01/2007 
03/01/2007 




96K 
97E 








07/01/2007 


NN 


97E 








01/01/2008 


NN 


98F 








07/01/2008 


NM 


98F 


0014 


SUPERVISING AGRICULTURAL 










INSPECTOR 




01/01/2006 
10/01/2006 




90G 
92A 






6-318.45 




Siipp. U 76, 5-08 



6.28.050 



Item 

No. 



1616 



1508 



8863 



8590 



0940 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


92A 




01/01/2008 


NN 


93B 




07/01/2008 


NM 


93B 




01/01/2009 


NM 


94C 


SUPERVISING CHILD SUPPORT 








OFFICER 


01/01/2006 




83C 




10/01/2006 




84H 




07/01/2007 


NN 


84H 




01/01/2008 


NN 


85J 




07/01/2008 


NM 


85J 




01/01/2009 


NM 


86K 


SUPVG CLAIMS ADJUSTER 








ANALYST 


01/01/2006 




95E 




10/01/2006 




96K 




07/01/2007 


NN 


96K 




01/01/2008 


NN 


97L 




07/01/2008 


NM 


97L 




01/01/2009 


NM 


99A 


SUPERVISING CONTRACTS 








MONITOR,B & H 


01/01/2006 




88G 




10/01/2006 




90A 




07/01/2007 


NN 


90A 




01/01/2008 


NN 


91B 




07/01/2008 


NM 


91B 




01/01/2009 


NM 


92C 


SUPERVISING CREW 








INSTRUCTOR 


01/01/2006 




79B 




10/01/2006 




80G 




07/01/2007 


NN 


80G 




01/01/2008 


NN 


81H 




07/01/2008 


NM 


81H 




01/01/2009 


NM 


82J 


SUPERVISING CRIME 








ANALYST, SHERIFF 


01/10/2006 




88D 




10/01/2006 




89J 




07/01/2007 


NN 


89J 



Supp. # 76, 5-08 



6-318.46 



6.28.050 



Item 

No. 



4340 



4344 



4339 



I486 



4375 



1760 











Salary or 






Effective 


Salary Schedule 


Title 




Date 




and Level 






01/01/2008 


NN 


90K 






07/01/2008 


NM 


90K 






01/01/2009 


NM 


91L 


SUPERVISING CRIMINALIST 1 


01/01/2006 




97K 






10/01/2006 




99D 






04/01/2007 




lOlE 






01/01/2008 




102F 






01/01/2009 




103G 


SUPERVISING CRIMINALIST 11 


01/01/2006 




99K 






10/01/2006 




lOlD 






04/01/2007 




103E 






01/01/2008 




104F 






01/01/2009 




105G 


SUPERVISING 










CRIMINALIST,SHERIFF 




01/01/2006 
10/01/2006 
04/01/2007 
01/01/2008 
01/01/2009 




97K 

99D 

lOlE 

102F 

I03G 


SUPVG DEPUTY PUBLIC 










CONS/ADMR 11 




01/01/2006 
10/01/2006 




87E 
88K 






07/01/2007 


NN 


88K 






01/01/2008 


NN 


89L 






07/01/2008 


NM 


89L 






01/01/2009 


NM 


91A 


SUPVG ENGINEERING 










GEOLOGIST IV 




01/01/2006 
10/01/2006 
04/01/2007 
01/01/2008 
01/01/2009 




104F 

105L 

llOJ 

lllK 

112L 


SUPERVISING EPIDEMIOLOGIST 


01/10/2006 


NW 


93F 






10/01/2006 


NW 


94L 






07/01/2007 


NNW 


94L 




6-318.47 




Supp. # 76, 5- 



6.28.050 



Item 
No. 



Title 



3912 SUPERVISING FIELD ENGINEER 



4882 SUPERVISING FORENSIC 
ATTENDANT 



4335 



SUPVG FORENSIC 
IDENTIFICATION SPEC 



4889 



SUPERVISING FORENSIC 
TECHNICIAN 



5709 



SUPVG HLTH FACILITIES 
EVALUATOR,NSG 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


01/01/2008 


NNW 


96A 


07/01/2008 


NMW 


96A 


01/01/2009 


NMW 


97B 


01/01/2006 




102E 


10/01/2006 




103K 


04/01/2007 




105K 


01/01/2008 




106L 


01/01/2009 




108A 


01/01/2006 




72H 


10/01/2006 




74B 


07/01/2007 


NN 


74B 


01/01/2008 


NN 


75C 


07/01/2008 


NM 


75C 


01/01/2009 


NM 


76D 


01/01/2006 


NV 


90K 


10/01/2006 


NV 


92D 


04/01/2007 


NV 


94E 


01/01/2008 


NV 


95F 


01/01/2009 


NV 


96G 


01/01/2006 




79B 


10/01/2006 




80G 


07/01/2007 


NN 


80G 


01/01/2008 


NN 


81H 


07/01/2008 


NM 


81H 


01/01/2009 


NM 


82J 


04/01/2007 


N21 




07/01/2007 


N21 




01/01/2008 


N21 




07/01/2008 


N21 




01/01/2009 


N21 





Supp. # 76, 5-08 



6-318.48 



6.28.050 



Item 
No. 

2537 



Title 

SUPVG INFO SYSTEMS SUPPORT 
ANALYST 



0683 



SUPVG INVESTIGATIVE 
AUDITOR,DA 



2918 



SUPVG INVESTIGATOR,COUNTY 
COUNSEL 



4737 



5174 



1231 



SUPVG MENTAL HEALTH 
PSYCHIATRIST 



SUPERVISING NURSE 
ANESTHETIST 



SUPVG OPERATIONS ASST 
L SHERIFF 







Salary or 


Effective 




Salary Schedule 


Date 




and Level 


01/01/2006 




91J 


10/01/2006 




93C 


04/01/2007 




95C 


07/01/2007 


NN 


95C 


01/01/2008 


NN 


96D 


07/01/2008 


NM 


96D 


01/01/2009 


NM 


97E 


01/01/2006 




97G 


10/01/2006 




99A 


07/01/2007 


NN 


99A 


01/01/2008 


NN 


lOOB 


07/01/2008 


NM 


lOOB 


01/01/2009 


NM 


lOlC 


01/01/2006 




97H 


10/01/2006 




99B 


01/01/2007 




lOOC 


04/01/2007 


NW 


lOOC 


08/01/2007 


NW 


lOlD 


08/01/2008 


NW 


102E 


01/01/2006 


N19 


Mil 


10/01/2006 


N19 


Mil 


01/01/2006 




115C 


10/01/2006 




116H 


01/01/2006 




87L 


10/01/2006 




89E 


07/01/2007 


NN 


89E 


01/01/2008 


NN 


90F 


07/01/2008 


■ NM 


90F 


01/01/2009 


NM 


91G 



6-318.49 



Supp. # 76, 5-08 



6.28.050 



Item 

No. 

1232 



9234 



5423 



4483 



1626 



8641 



Supp. M 76, 5-08 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 


SUPVG OPERATIONS ASST 








II,SHERIFF 


01/01/2006 




90L 




10/01/2006 




92E 




07/01/2007 


NN 


92E 




01/01/2008 


NN 


93F 




07/01/2008 


NM 


93F 




01/01/2009 


NM 


94G 


SUPERVISING PARALEGAL 


01/01/2006 


NX 


82K 




10/01/2006 


NX 


84D 




07/01/2007 


NNX 


84D 




01/01/2008 


NNX 


85E 




07/01/2008 


NMX 


85E 




01/01/2009 


NMX 


86F 


SUPVG PHYS1C1AN,MD, 








EMERGENCY ROOM 


01/01/2006 


N19 






10/01/2006 


N19 




SUPERVISING PLANNING 








ANALYST,FIRE 


01/01/2006 




96H 




10/01/2006 




98B 




07/01/2007 


NN 


98B 




01/01/2008 


NN 


99C 




07/01/2008 


NM 


99C 




01/01/2009 


NM 


lOOD 


SUPERVISING PROGRAM 








ANALYST 


01/01/2006 




93C 




10/01/2006 




94H 




07/01/2007 


NN 


94H 




01/01/2008 


NN 


95J 




07/01/2008 


NM 


95J 




01/01/2009 


NM 


96K 


SUPERVISING PROGRAM 








ANALYST,PROB 


10/01/2006 


N23 


R9 




04/01/2007 




lOlC 




07/01/2007 


NN 


lOlC 




01/01/2008 


NN 


102D 




07/01/2008 


NM 


102D 


38 


6-318.50 







• 



6.28.050 



Item 
No. 



2224 



0923 



• 



1629 



0883 



4348 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


NM 


103E 


SUPVG PROGRAMMED 








TYPEWRITER OPER 


01/01/2006 




65B 




10/01/2006 




66G 




07/01/2007 


NN 


66G 




01/01/2008 


NN 


67H 




07/01/2008 


NM 


67H 




01/01/2009 


NM 


68J 


SUPERVISING STAFF 








ASSISTANT,NURSING 


01/01/2006 




88E 




10/01/2006 




89K 




07/01/2007 


NN 


89K 




01/01/2008 


NN 


90L 




07/01/2008 


NM 


90L 




01/01/2009 


NM 


92A 


SUPVG STAFF DEVELOPMENT 








SPEC,DA 


01/01/2006 




87H 




10/01/2006 




89B 




07/01/2007 


NN 


89B 




01/01/2008 


NN 


90C 




07/01/2008 


NM 


90C 




01/01/2009 


NM 


91D 


SUPVG SYS & WORK MEASMNT 








ANALYST 11 


01/01/2006 




95E 




10/01/2006 




96K 




07/01/2007 


NN 


96K 




01/01/2008 


NN 


97L 




07/01/2008 


NM 


97L 




01/01/2009 


NM 


99A 


SUPERVISING TOXICOLOGIST 


01/01/2006 




91J 




10/01/2006 




93C 




07/01/2007 


NN 


93C 




01/01/2008 


NN 


94D 




07/01/2008 


NM 


94D 




01/01/2009 


NM 


95E 



6-318.51 



Supp. U 76, 5-08 



6.28.050 



Item 

No. 



Title 



2237 SUPERVISING WORD 
PROCESSOR 



0449 



SUPERVISING WORD 
PROCESSOR,LACERA 



9991 



SUPERVISOR 



4582 SUPER VISOR,CONTRACTS & 
GRANTS,HS 



2376 



SUPVR,MATER1AL & SUPPLY 
OPERATIONS 



5415 



SUPERVISOR OF RESIDENTS,MD 







Salary or 




Effective 




Salary Sched 


ule 


Date 




and Level 




01/01/2006 




74F 




10/01/2006 




75L 




07/01/2007 


NN 


75L 




01/01/2008 


NN 


77A 




07/01/2008 


NM 


77A 




01/01/2009 


NM 


78B 




01/01/2007 




79A 




03/01/2007 




79G 




07/01/2007 


NN 


79G 




01/01/2008 


NN 


80H 




07/01/2008 


NM 


80H 




07/01/2006 


N32 






10/01/2006 


N23 


RIO 




04/01/2007 




103L 




07/01/2007 


NN 


103L 




01/01/2008 


NN 


105A 




07/01/2008 


NM 


105A 




01/01/2009 


NM 


106B 




01/01/2006 




82K 




10/01/2006 




84D 




07/01/2007 


NN 


84D 




01/01/2008 


NN 


85E 




07/01/2008 


NM 


85E 




01/01/2009 


NM 


86F 




01/01/2006 




F 


6883.59 


10/01/2006 




F 


7158.93 


07/01/2007 




F 


7355.80 


01/01/2008 




F 


7576.47 


07/01/2008 




F 


7784.82 


01/01/2009 




F 


8018.36 



• 



Supp. # 76, 5-0 



6-318.52 



6.28.050 



Item 
No. 

8139 



0965 



0296 



• 



8138 



9949 



9941 











Salary or 








Effective 


1 


Salary Schedule 




Title 




Date 




and Level 




SUPERVISOR,? ATRIOTIC HALL 


10/01/2006 


N23 


R2 








04/01/2007 




82G 








07/01/2007 


NN 


82G 








01/01/2008 


NN 


83H 








07/01/2008 


NM 


83H 








01/01/2009 


NM 


84J 




SUPER VISOR,RECORDS 












MANAGEMENT 




01/01/2006 
10/01/2006 




86E 
87K 








07/01/2007 


NN 


87K 








01/01/2008 


NN 


88L 








07/01/2008 


NM 


88L 








01/01/2009 


NM 


90A 




SUPVR,SOUTH COAST BOTANIC 










GARDENS 




01/01/2006 
10/01/2006 




82F 
83L 








07/01/2007 


NN 


83L 








01/01/2008 


NN 


85A 








07/01/2008 


NM 


85A 








01/01/2009 


NM 


86B 




SUPERVISOR, VETERANS 












CLAIMS 




10/01/2006 


N23 


R2 








04/01/2007 


N23 


S5 








07/01/2007 


N23 


S5 








01/01/2008 


N23 


S5 








01/01/2009 


N23 


S5 




SUPERVISOR'S ASST CHIEF 












DEPUTY(UC) 




10/01/2006 


N23 


R12 








04/01/2007 


N23 


R12 








07/01/2007 


N23 


R12 








01/01/2008 


N23 


R12 








01/29/2008 


N23 


R14 








01/01/2009 


N23 


R14 




SUPERVISOR'S ASST CHIEF OF 










STAFF 




01/01/2006 
10/01/2006 


N25 
N25 








6-318.53 




Supp. # 76, 


5-08 



6.28.050 



Item 

No. 



9944 



9945 



9946 



9950 



9943 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


N25 






01/01/2008 


N25 






07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S ASST DEPUTY 








I(UC) 


01/01/2006 




81L 




10/01/2006 




83E 




07/01/2007 


NN 


83E 




01/01/2008 


NN 


84F 




07/01/2008 


NM 


84F 




01/01/2009 


NM 


85G 


SUPERVISOR'S ASST DEPUTY 








II(UC) 


01/01/2006 




85L 




10/01/2006 




87E 




07/01/2007 


NN 


87E 




01/01/2008 


NN 


88F 




07/01/2008 


NM 


88F 




01/01/2009 


NM 


89G 


SUPERVISOR'S ASST DEPUTY 








III(UC) 


01/01/2006 




89L 




10/01/2006 




9IE 




07/01/2007 


NN 


91E 




01/01/2008 


NN 


92F 




07/01/2008 


NM 


92F 




01/01/2009 


NM 


93G 


SUPERVISOR'S CHIEF 








DEPUTY(UC) 


10/01/2006 


N23 


R14 




04/01/2007 


N23 


R14 




07/01/2007 


N23 


R14 




01/01/2008 


N23 


R14 




01/29/2008 


N23 


R16 




01/01/2009 


N23 


R16 


SUPERVISOR'S CHIEF OF STAFF 


01/01/2006 


N25 






10/01/2006 


N25 






07/01/2007 


N25 






01/01/2008 


N25 





# 



Supp. # 76, 5- 



6-318.54 



6.28.050 



Item 

No. 



9947 



9935 



9936 



9938 



9939 



9948 









Salary or 




Effective 


< 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S DEPUTY(UC) 


01/01/2006 




93L 




10/01/2006 




95E 




07/01/2007 


NN 


95E 




01/01/2008 


NN 


96F 




07/01/2008 


NM 


96F 




01/01/2009 


NM 


97G 


SUPERVISOR'S DEPUTY I 


01/01/2006 


N25 






10/01/2006 


N25 






07/01/2007 


N25 






01/01/2008 


N25 






07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S DEPUTY II 


01/01/2006 


N25 






10/01/2006 


N25 






07/01/2007 


N25 






01/01/2008 


N25 






07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S DEPUTY III 


01/01/2006 


N25 






10/01/2006 


N25 






07/01/2007 


N25 






01/01/2008 


N25 






07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S DEPUTY IV 


01/01/2006 


N25 






10/01/2006 


N25 






07/01/2007 


N25 






01/01/2008 


N25 






07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S SENIOR 








DEPUTY(UC) 


01/01/2006 




98L 




10/01/2006 




lOOE 




6-318.55 




Supp. # 76, 5-08 



6.28.050 



Item 
No. 



9934 



9937 



9940 



9942 



2531 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


lOOE 




01/01/2008 


NN 


lOlF 




07/01/2008 


NM 


lOlF 




01/01/2009 


NM 


102G 


SUPERVISOR'S STAFF 








ASSISTANT 


01/01/2006 


N25 






10/01/2006 


N25 






07/01/2007 


N25 






01/01/2008 


N25 






07/01/2008 


N25 






01/01/2009 


N25 




SUPERVISOR'S STAFF 








ASSISTANT I(UC) 


01/01/2006 




68L 




10/01/2006 




70E 




07/01/2007 


NN 


70E 




01/01/2008 


NN 


71F 




07/01/2008 


NM 


71F 




01/01/2009 


NM 


72G 


SUPERVISOR'S STAFF 








ASSISTANT II(UC) 


01/01/2006 




73L 




10/01/2006 




75E 




07/01/2007 


NN 


75E 




01/01/2008 


NN 


76F 




07/01/2008 


NM 


76F 




01/01/2009 


NM 


77G 


SUPERVISOR'S STAFF ASST 








III(UC) 


01/01/2006 




77L 




10/01/2006 




79E 




07/01/2007 


NN 


79E 




01/01/2008 


NN 


80F 




07/01/2008 


NM 


80F 




01/01/2009 


NM 


81G 


SYSTEMS DEVELOPMENT 








SPECIALIST,PW 


01/01/2006 




102 A 




10/01/2006 




103F 




04/01/2007 




I05F 



Supp. # 76, 5-08 



6-318.56 



6.28.050 



Item 

No. 



2555 



3402 



5820 



0376 



1859 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




07/01/2007 


NN 


105F 




01/01/2008 


NN 


106G 




07/01/2008 


NM 


106G 




01/01/2009 


NM 


107H 


SYSTEMS 








PROGRAMMER,PUBLIC WORKS 


01/01/2006 




96K 




10/01/2006 




98D 




04/01/2007 




lOOD 




07/01/2007 


NN 


lOOD 




01/01/2008 


NN 


lOlE 




07/01/2008 


NM 


lOlE 




01/01/2009 


NM 


102F 


TELECOMMUNICATIONS 








LICENSING ANA 


01/01/2006 




85G 




10/01/2006 




87A 




07/01/2007 


NN 


87A 




01/01/2008 


NN 


88B 




07/01/2008 


NM 


88B 




01/01/2009 


NM 


89C 


THERAPY SERVICES CHIEF,CMS 


01/01/2006 




107F 




10/01/2006 




108L 




07/01/2007 


NN 


108L 




01/01/2008 


NN 


llOA 




07/01/2008 


NM 


llOA 




01/01/2009 


NM 


lllB 


TRAILS MAINTENANCE 








SUPERVISOR 


01/01/2006 




83H 




10/01/2006 




85B 




07/01/2007 


NN 


85B 




01/01/2008 


NN 


86C 




07/01/2008 


NM 


86C 




01/01/2009 


NM 


87D 


TRAINING & COMMUNICATIONS 








SPECFIRE 


01/01/2006 




92G 




10/01/2006 




94A 




07/01/2007 


NN 


94A 


6-318.57 




Supp. # 76, 5-08 



6.28.050 



Item 
No. 



1867 



1886 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




01/01/2008 


NN 


95B 




07/01/2008 


NM 


95B 




01/01/2009 


NM 


96C 


TRAINING COORDINATOR 


01/01/2006 




87G 




10/01/2006 




89A 




07/01/2007 


NN 


89A 




01/01/2008 


NN 


90B 




07/01/2008 


NM 


90B 




01/01/2009 


NM 


91C 


TRAINING 








COORDINATOR,LACERA 


01/01/2007 




91B 




03/01/2007 




91H 




07/01/2007 


NN 


91H 




01/01/2008 


NN 


92J 




07/01/2008 


NM 


92J 


TRAINING COORD,MLK JR GEN 








HOSP 


01/01/2006 




94L 




10/01/2006 




96E 




07/01/2007 


NN 


96E 




01/01/2008 


NN 


97F 




07/01/2008 


NM 


97F 




01/01/2009 


NM 


98G 



1865 



TRAINING 
COORDINATOR,MENTAL 
HEALTH 



1872 



TRAINING 
COORDINATOR,SHERIFF 



01/01/2006 




90G 


10/01/2006 




92A 


07/01/2007 


NN 


92A 


01/01/2008 


NN 


93B 


07/01/2008 


NM 


93B 


01/01/2009 


NM 


94C 


01/01/2006 




86H 


10/01/2006 




88B 


07/01/2007 


NN 


88B 


01/01/2008 


NN 


89C 


07/01/2008 


NM 


89C 



Supp. # 76, 5-08 



6-318.58 



6.28.050 



• 



Item 
No. 



1868 



1379 



0545 



0404 



9347 



9348 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


NM 


90D 


TRAINING 0FF1CER,PUBL1C 








WORKS 


01/01/2006 




88G 




10/01/2006 




90A 




07/01/2007 


NN 


90A 




01/01/2008 


NN 


91B 




07/01/2008 


NM 


91B 




01/01/2009 


NM 


92C 


TRANSPORTATION ASSISTANT 


01/01/2006 


N3 


70C 




10/01/2006 


N3 


71H 




07/01/2007 


N3N 


71H 




01/01/2008 


N3N 


72J 




07/01/2008 


N3M 


72J 




01/01/2009 


N3M 


73K 


TREASURER & TAX COLLECTOR 


10/01/2006 


N23 


R17 




04/01/2007 


N23 


R18 




07/01/2007 


N23 


R18 




01/01/2008 


■ N23 


R18 




01/01/2009 


N23 


R18 


TREE FARM MANAGER 


01/01/2006 




83L 




10/01/2006 




85E 




07/01/2007 


NN 


85E 




01/01/2008 


NN 


86F 




07/01/2008 


NM 


86F 




01/01/2009 


NM 


87G 


TRUCK CRANE OILER(OAA),NC 


01/01/2006 


N6 






10/01/2006 


N6 






07/01/2007 


N6 






01/01/2008 


N6 






07/01/2008 


N6 






01/01/2009 


N6 




TRUCK DRIVER(OAA),NC 


01/01/2006 


N6 






10/01/2006 


N6 






07/01/2007 


N6 






01/01/2008 


N6 




6-318.59 




Supp. # 76, 5-08 



6.28.050 



Item 

No. 



Title 



9970 UNDERSHERIFF(UC) 



5096 UNIT SUPPORT ASSISTANT 



8260 



VETERAN INTERN,ADMIN 
SUPPORT 



8261 



VETERAN INTERN,CRAFTS 
SUPPORT 



8262 



VETERAN INTERN,HEAVY 
MAINT&OP SUPP 



8263 



VETERAN INTERN,INFO TECH 
SUPPORT 







Salary or 


Effective 


Salary Schedule 


Date 




and Level 


07/01/2008 


N6 




01/01/2009 


N6 




10/01/2006 


N23 


RI8 


04/01/2007 


N23 


R22 


07/01/2007 


N23 


R22 


01/01/2008 


N23 


R22 


01/01/2009 


N23 


R22 


01/01/2006 


N3 


48A 


10/01/2006 


N3 


49F 


07/01/2007 


N3N 


49F 


01/01/2008 


N3N 


50G 


07/01/2008 


N3M 


50G 


01/01/2009 


N3M 


51H 


05/15/2007 




68A 


07/01/2007 


NN 


68A 


01/01/2008 


NN 


69B 


07/01/2008 


NM 


69B 


01/01/2009 


NM 


70C 


05/15/2007 




60A 


07/01/2007 


NN 


60A 


01/01/2008 


NN 


61B 


07/01/2008 


NM 


61B 


01/01/2009 


NM 


62C 


05/15/2007 




62A 


07/01/2007 


NN 


62A 


01/01/2008 


NN 


63B 


07/01/2008 


NM 


63B 


01/01/2009 


NM 


64C 


05/15/2007 




67A 


07/01/2007 


NN 


67A 


01/01/2008 


NN 


68B 



Supp. # 76, 5-08 



6-318.60 



6.28.050 



Item 

No. 



8264 



8265 



5728 



8598 



2681 









Salary or 




Effective 


Salary Schedule 


Title 


Date 




and Level 




07/01/2008 


NM 


68B 




01/01/2009 


NM 


69C 


VETERAN INTERN,OFFICE& 








CLERICAL SUPP 


05/15/2007 




60A 




07/01/2007 


NN 


60A 




01/01/2008 


NN 


61B 




07/01/2008 


NM 


61B 




01/01/2009 


NM 


62C 


VETERAN INTERNJECHNICAL 








SUPPORT 


05/15/2007 




69A 




07/01/2007 


NN 


69A 




01/01/2008 


NN 


70B 




07/01/2008 


NM 


70B 




01/01/2009 


NM 


71C 


VETERINARIAN 


01/01/2006 


N2X 


91E 




10/01/2006 


N2X 


96K 




04/01/2007 


N2X 


98K 




07/01/2007 


N2NX 


98K 




01/01/2008 


N2NX 
N2M 


99L 




07/01/2008 


X 

N2M 


99L 




01/01/2009 


X 


lOlA 


VOCATIONAL WORKSHOP 








INSTRUCTOR 


01/01/2006 




77J 




10/01/2006 




79C 




07/01/2007 


NN 


79C 




01/01/2008 


NN 


80D 




07/01/2008 


NM 


80D 




01/01/2009 


NM 


81E 


VOLUNTEER PROGRAMS 








COORDINATOR I 


01/01/2006 




66D 




10/01/2006 




67J 




07/01/2007 


NN 


673 




01/01/2008 


NN 


68K 




07/01/2008 


NM 


68K 


6-318.61 




Supp. # 76, 5- 



6.28.050 



Item 

No. 



2683 



2685 



2687 



2397 



7985 









Salary or 




Effective 




Salary Schedule 


Title 


Date 




and Level 




01/01/2009 


NM 


69L 


VOLUNTEER PROGRAMS 








COORDINATOR 11 


01/01/2006 




73D 




10/01/2006 




74J 




07/01/2007 


NN 


74J 




01/01/2008 


NN 


75K 




07/01/2008 


NM 


75K 




01/01/2009 


NM 


76L 


VOLUNTEER PROGRAMS 








DIRECTOR 


01/01/2006 




79D 




10/01/2006 




80J 




07/01/2007 


NN 


80J 




01/01/2008 


NN 


81K 




07/01/2008 


NM 


81K 




01/01/2009 


NM 


82L 


VOLUNTEER PROGRAMS 








DIRECTOR,MED CTR 


01/01/2006 




83D 




10/01/2006 




84J 




07/01/2007 


NN 


84J 




01/01/2008 


NN 


85K 




07/01/2008 


NM 


85K 




01/01/2009 


NM 


86L 


WAREHOUSING & SUPPLY OPNS 








SPECMC 


01/01/2006 




91E 




10/01/2006 




92K 




07/01/2007 


NN 


92K 




01/01/2008 


NN 


93L 




07/01/2008 


NM 


93L 




01/01/2009 


NM 


95A 


WELFARE RECIPIENT 








EMPLOYMENT COORD 


01/01/2006 




83B 




10/01/2006 




84G 




07/01/2007 


NN 


84G 




01/01/2008 


NN 


85H 




07/01/2008 


NM 


85H 




01/01/2009 


NM 


86J 



Supp. # 76, 5-08 



6-318.62 



6.28.050 









Salary or 


item 




Effective 


Salary Schedule 


Vo. 


Title 


Date 


and Level 


2931 


YOUTH PROGS SPEC,OCEAN 








LIFEGUARDS 


01/16/2007 


84L 



01/16/2007 




84L 


04/01/2007 


NW 


84L 


08/01/2007 


NW 


86A 


08/01/2008 


NW 


87B 



6-318.63 Supp. # 76, 5-08 
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6.28.050-25 Notes to Section 6.28.050. 

NOTE 1. Notwithstanding any other provision of this Title 6, the minimum 
hourly rate for this position shall be that specified herein, or the current Federal 
Minimum Wage hourly rate, or the current State Minimum Wage hourly rate, 
whichever is greater. 

NOTE 2. Notwithstanding any other provision of this Title 6, persons 
employed on this item shall be compensated upon appointment at the second step of 
the salary range. The rate or rates established by this provision constitute a base rate. 

NOTE 3. Notwithstanding any other provision of this Title 6, persons 
employed on this item shall be compensated upon appointment at the third step of the 
salary range. The rate or rates established by this provision constitute a base rate. 

NOTE 4. Notwithstanding any other provision of this Title 6, persons 
employed on this item shall be compensated upon appointment at the fourth step of 
the salary range. The rate or rates established by this provision constitute a base rate. 

NOTE 5. Notwithstanding any other provision of this Title 6, persons 
employed on this item shall be compensated upon appointment at the fifth step of the 
salary range. The rate or rates established by this provision constitute a base rate. 

NOTE 6. Owner or Authorized Agent Positions. Notwithstanding any other 
provision of Title 6, positions designated as "OAA, NC," shall be paid the prevailing 
wage scale as determined by the Director of Industrial Relations for the state of 
California and as interpreted by the chief administrative officer. Persons employed 
on such positions shall not be entitled to fringe benefits provided for other county 
employees, such as, but not being limited to, vacation with pay, sick leave, or other 
leaves with pay, but shall be entitled to be paid in lieu thereof the monetary 
contributions such agreement provided that the private employers shall pay for the 
health and welfare plans, pension plans and vacation and holiday plans. 

NOTE 7. Repealed. 

NOTE 8. Notwithstanding any other provision of this Title 6, persons 
employed in a position of Physician's Assistant (Item No. 5047) who upon 
appointment have at least 24 but less than 36 months' technical experience shall be 
compensated at the second step of the salary range; persons so employed who upon 
appointment have at least 36 but less than 48 months' technical experience shall be 
compensated at the third step of the salary range; persons so employed who upon 
appointment have 48 or more months' technical experience shall be compensated at 
the fourth step of the salary range; other persons employed shall be compensated at 
the first step of the salary range. "Technical experience" shall mean any experience 
that is at least equivalent to the duties and responsibilities of the class in which any 
person affected by this section is employed. The rate or rates established by this 
provision constitute a base rate. 

NOTE 9. Repealed. 

NOTE 10. Upon authorization of the chief administrative officer, any person in 
a custodian classification who is regularly assigned on a 40-hour-week basis to act as 
watchman in addition to his regular duties at county buildings, shall be entitled to 
receive compensation at a rate two schedules higher than set forth for his position in 
Section 6.28.050 above. Such additional compensation shall not affect the 
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anniversary date, nor shall it affect the step advancement of any such person in his 
position, and such added compensation shall not be construed as an advancement of 
the person affected to a higher step rate. In the event that it is necessary for a 
custodian to act as a watchman in addition to his regular duties on other than a 40- 
hour-week basis, he shall be entitled to receive additional compensation at the rate of 
$.10 per hour for each hour of such assigned service, provided that he serves a 
minimum of 16 hours per month. 

NOTE 11. Repealed. 

NOTE 12. Repealed. 

NOTE 13. Notwithstanding any other provision of this Title 6, persons 
employed on this item who possess a master's degree in engineering from an 
accredited college shall be compensated at the third step of the salary range. Other 
persons so employed shall be compensated at the second step of the salary range. The 
rate or rates established by this provision constitute a base rate. 

NOTE 14. Repealed by Ord. 97-0001. 

NOTE 15. Repealed by Ord. 92-0007. 

NOTE 16. Repealed by Ord. 92-0007. 

NOTE 17. Repealed by Ord. 2008-0005. 

NOTE 18. Notwithstanding any other provision of this Title 6, when the chief 
administrative officer finds that an employee, except persons employed on positions 
classified in the Probation Series and Social Work Series, is assigned to direct or 
supervise on a continuing basis a minimum of five welfare recipients or poverty 
program enrollees on county-approved work training programs and such assignment 
requires the performance of additional duties involving the exercise of skills and 
responsibilities substantially exceeding those required in this regular classification, 
he may be compensated at a rate two schedules higher than that established for his 
classification in this section. All payments made under this provision are subject to 
prior approval annually by the chief administrative officer, and a report of payments 
made shall be submitted annually to the chief administrative officer. 

NOTE 19. Notwithstanding any other provision of this Title 6, a person 
employed in this position shall be paid in accordance with the provisions of Part 2 of 
Chapter 6.08 of this title. The rate or rates established by this provision constitute a 
base rate. 

NOTE 20. Repealed by Ord. 91-0043. 

NOTE 21. Notwithstanding any other provision of this Title 6, the pay rates of 
persons employed in these positions shall be in accordance with the Registered 
Nursing Schedule in Section 6.26.040, County of Los Angeles Salary Tables. The 
rate or rates established by this provision constitute a base rate. 

NOTE 22. A. Notwithstanding any other provision of this Title 6, in lieu of any 
other compensation provided in this title, a person employed in a position of Relief 
Nurse (Item No. 5261) shall be compensated for each hour worked on a day shift, an 
evening shift, or a night shift, as defined in Section 6.10.020, or on a holiday as 
defined in Section 6.12.040, in accordance with the following table: 
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Work Shift 


1/1/06 


10/1/06 


7/1/07 


1/1/08 


7/1/08 


1/1/09 




Hourly 


Hourly 


Hourly 


Hourly 


Hourly 


Hourly 




Rate 


Rate 


Rate 


Rate 


Rate 


Rate 


Weekday Day Shift 


$35.78 


$38.70 


$39.76 


$40.95 


$42.08 


$43.34 


Weekday Evening Shift 


36.78 


39.78 


40.87 


42.10 


43.26 


44.56 


Weekday Night Shift 


37.78 


40.86 


41.98 


43.24 


44.42 


45.76 


Weekend Day Shift 


36.78 


39.78 


40.87 


42.10 


43.26 


44.56 


Weekend Evening Shift 


37.78 


40.86 


41.98 


43.24 


44.43 


45.76 


Weekend Night Shift 


38.78 


41.94 


43.09 


44.38 


45.60 


45.97 


Holiday Day Shift 


37.78 


40.86 


41.98 


43.24 


44.43 


45.76 


Holiday Evening Shift 


38.78 


41.94 


43.09 


44.38 


45.60 


45.97 


Holiday Night Shift 


39.78 


43.02 


44.20 


45.53 


46.76 


48.18 



B. In addition to the compensation provided in the table above, a person who is 
employed as a Relief Nurse who, over a six-month period, commencing September 
1, 1985, or upon appointment after that date, works 626 hours, 112 of those hours 
worked on the weekend, shall receive a lump sum payment of $450.00 and eight 
hours of county time paid at the day-shift rate for the purpose of meeting mandatory 
continuing education requirements. 

NOTE 23. Notwithstanding any other provision of this Title 6, a person 
employed in this position shall be paid in accordance with the provisions of Part 3 of 
Chapter 6.08 of this title. 

NOTE 24. Notwithstanding any other provision of this Title 6, a person 
employed in this position shall be paid in accordance with the provisions of Section 
6.50.021 ofthis Title 6. 

NOTE 25. Notwithstanding any other provision of this Title 6, a person 
employed in this position shall be paid in accordance with the provisions of Section 
6.44.200. 

NOTE 26. Notwithstanding any other provision of this Title 6, persons 
employed on this item who possess a master's degree from an accredited college 
shall be compensated on a two-step salary range. The rate or rates established by this 
provision constitute a base rate. 

NOTE 27. Notwithstanding any other provision of this Title 6, at the sole 
discretion of the appointing authority an employee employed in this position may be 
compensated at the sixth or seventh step of a seven-step salary range, the sixth step 
being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated schedule number, and the seventh step being the fifth step of the 
salary schedule which is four standard salary schedules above the indicated schedule 
number. The rate or rates established by this provision constitute a base rate. 

NOTE 27M. Notwithstanding any other provision of this Title 6, at the sole 
discretion of the appointing authority a person employed in this position may be 
compensated at the eighth or ninth step of a nine-step salary range, the eighth step 
being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated salary range, and the ninth step being the fifth step of the salary 
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schedule which is four standard salary schedules above the indicated salary range. 
The rate or rates established by this provision constitute a base rate. 

NOTE 27N. Notwithstanding any other provision of this Title 6, at the sole 
discretion of the appointing authority a person employed in this position may be 
compensated at the seventh or eighth step of an eight-step salary range, the seventh 
step being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated salary range, and the eighth step being the fifth step of the salary 
schedule which is four standard salary schedules above the indicated salary range. 
The rate or rates established by this provision constitute a base rate. 

NOTE 28. Repealed by Ord. 2004-0001. 

NOTE 29. Notwithstanding any other provision of this Title 6, a person 
employed in this position may, at the request of the department head and with the 
approval of the chief administrative officer, be compensated at the fifth step of any 
salary range which is two, four, six, eight or 10 standard salary schedules above the 
indicated salary range. The rate or rates established by this provision constitute a 
base rate. 
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ITEM 
NO. 

6254 



CLASSIFICATION 



Carpenter Apprentice 



Carpet and Linoleum 
Layer Apprentice 



Electrician 
Apprentice 



Electronic 
Communications 
Technician Trainee 



EFFECTIVE 
DATE 

01/01/98 
07/01/98 
01/01/99 
07/01/99 
01/01/00 
01/01/98 

07/01/98 
01/01/99 
07/01/99 
01/01/00 
01/01/98 

07/01/98 
01/01/99 
07/01/99 
01/01/00 
01/01/98 



07/01/98 
01/01/99 
07/01/99 
01/01/00 



1379.46 
1407.05 
1435 19 
1463 90 
1493.17 
1430.20 

145880 
1487.98 
1517.74 
1548.09 
1700 98 

1735.00 
1769 70 
1805 10 
1841 20 
2812.23 



1724.33 
1758.81 
1793.99 
1829.87 
1866.47 
160897 

1641.15 
1673.97 
1707.45 
1741.60 
1913.60 

1951.88 
1990.91 
2030.73 
2071.35 
2812.23 



2069.19 
2110.57 
2152 79 
2195.84 
2239.76 
1966.52 

2005.85 
2045.97 
2086.89 
2128.63 
2126.23 

2168.75 
2212.13 
2256.37 
2301.50 
2972.21 



2241.62 
2286.45 
2332.19 
2378.83 
2426.40 
2324.07 

2370.55 
2417.96 
246632 
2515.65 
2338.85 

2385.63 
2433.34 
2482.01 
2531.64 
2972.21 



2414.06 
2462.33 
2511.59 
2561.82 
2613.05 
2681.62 

2735.25 
2789.96 
2845.76 
2902.67 
2551.47 

2602.50 
2654.55 
2707.64 
2761.79 



2586.49 
2638.22 
2690.99 
274481 
2799.70 
3039.17 

3099.95 
3161.95 
3225.19 
3289.70 
297672 

3036.25 
3096.98 
3158.92 
3222.09 



3103.79 
3165.86 
3229 18 
3293.77 
3359.64 



2758.92 
2814.10 
2870.38 
2927.79 
2986.34 
3217.94 

3282.30 
3347.95 
3414.91 
3483.21 
3401.96 



3470.00 3903.75 

3539.40 398183 

3610.19 406147 

3682.39 4142.69 



2868.48 


2868.48 


3031 66 


3031.66 


2925.85 


2925.85 


3092.29 


3092.29 


2984.36 


2984.36 


3154.13 


3154.13 


3044.05 


3044.05 


3217.21 


3217.21 
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ITEM 
NO. 

6503 



CLASSIFICATION 



Elevator Mechanic 
Apprentice 



Locksmitii 
Apprentice 



Metal Lather 
Apprentice 



Millwright 
Apprentice 



Painter Apprentice 



EFFECTIVE 
DATE 

01/01/98 

07/01/98 
01/01/99 
07/01/99 
01/01/00 
01/01/98 

07/01/98 
01/01/99 
07/01/99 
01/01/00 
01/01/98 
07/01/98 
01/01/99 
07/01/99 
01/01/00 



07/01/98 
01/01/99 
07/01/99 
01/01/00 
01/01/98 
07/01/98 
01/01/99 
07/01/99 



2110.87 


2321.95 


2533.04 


2744.12 


2955.21 


3166.30 


3377.38 


3799.56 




2153.09 


2368.39 


2583.70 


2799.01 


3014.32 


3229.63 


3444.94 


3875.55 




2196.15 


2415.76 


2635.37 


2854.99 


3074.60 


3294.22 


3513.83 


3953.06 




2240.07 


2464.08 


2688.08 


2912.09 


3136.10 


3360.11 


3584.11 


4032.13 




2284.87 


2513.36 


2741.84 


2970.33 


3198.82 


3427.31 


3655.79 


4112.77 




1379.46 


1724.33 


2069 19 


2414.06 


2758.92 


3103 79 








1407.05 


1758.81 


2110.57 


2462.33 


2814.10 


3165.86 








1435 19 


1793.99 


2152.79 


2511.59 


2870.38 


3229.18 








1463.90 


1829.87 


2195.84 


2561.82 


2927.79 


3293.77 








1493.17 


1866.47 


2239.76 


2613.05 


2986.34 


3359.64 








1379.46 


1724.33 


2069.19 


2241.62 


2414.06 


2586.49 


2758.92 


2931.35 


3103.79 


1407 05 


1758.81 


211057 


2286.45 


2462.33 


2638.22 


2814.10 


2989.98 


3165.86 


1435.19 


1793.99 


2152.79 


2332.19 


2511.59 


2690.99 


2870.38 


3049.78 


3229.18 


1463.90 


1829.87 


2195.84 


2378.83 


2561.82 


2744.81 


2927.79 


3110.78 


3293.77 


1493.17 


1866.47 


2239.76 


2426.40 


2613.05 


2799.70 


2986.34 


3172.99 


3359.64 


1406.16 


1757.70 


2109.24 


228501 


2460.78 


2636.55 


2812.32 


3163.86 




1434.28 


1792.86 


2151.43 


2330.71 


2510.00 


2689.28 


2868.57 


3227.14 




1462.97 


182871 


2194.45 


2377.32 


2560.19 


2743.07 


2925.94 


3291.68 




1492.23 


1865.29 


2238.34 


2424.87 


2611.40 


2797.93 


2984.46 


3357.51 




1522.07 


1902 59 


2283 11 


2473.37 


2663.63 


2853.89 


3044.14 


3424.66 




1253.38 


1566.73 


1880.08 


203675 


2193.42 


2506.77 


2820.11 






1278.45 


1598.07 


1917.68 


2077.48 


2237.29 


2556.90 


2876.52 






1304.02 


1630.03 


1956.03 


2119.03 


2282.04 


2608.04 


2934.05 






1330.10 


1662.63 


1995.15 


2161.41 


2327.68 


2660.20 


2992.73 
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ITEM 
NO. 



CLASSIFICATION 


EFFECTIVE 
DATE 


1ST 


2ND 


3RD 


4TH 


STH 


6TH 


7TH 


STH 


9TH 


lOTH 




01/01/00 


1356.70 


1695.88 


2035.06 


2204.64 


2374.23 


2713.41 


3052.58 








Plumber Apprentice 


01/01/98 


1719.14 


1719.14 


2664.66 


2664.66 


343827 


343827 


3868 06 


3868.06 








07/01/98 


1753.52 


1753.52 


2717.96 


2717.96 


3507.04 


3507.04 


3945.42 


3945.42 








01/01/99 


1788.59 


1788.59 


2772.31 


2772.31 


3577.18 


3577.18 


402432 


4024.32 








07/01/99 


1824.36 


1824.36 


2827.76 


2827.76 


3648.72 


3648.72 


4104.81 


4104.81 








01/01/00 


1860.85 


1860.85 


2884.31 


2884.31 


3721.70 


3721.70 


4186.91 


4186.91 






Refrigeration 


01/01/98 


1719.14 


1977.01 


2234.88 


2492.75 


2750.62 


3008.49 


3266.36 


3524.23 


3782.10 


4039.97 


Mechanic 


07/01/98 


1753.52 


2016.55 


2279.58 


2542.60 


2805.63 


3068.66 


3331 69 


3594.72 


3857.74 


4120.77 


Apprentice 


01/01/99 


1788.59 


2056.88 


2325.16 


2593.45 


2861.74 


3130.03 


339832 


3666.61 


3934.89 


4203.18 




07/01/99 


1824.36 


2098.01 


2371.67 


2645.32 


2918.98 


3192 63 


3466.28 


3739.94 


4013.59 


4287.25 




01/01/00 


1860.85 


2139.98 


2419.10 


2698 23 


2977.36 


3256.48 


3535.61 


3814.74 


4093.87 


4372.99 


Roofer Apprentice 
























1st 3 months 


01/01/98 


1360.15 


1700.19 


2040.22 


2380 26 


2720.30 


3060.33 










2nd 3 months 




1530.17 




















1st 3 months 


07/01/98 


1387.35 


1734 19 


2081.03 


2427.87 


2774.70 


3121.54 










2nd 3 months 




1560.77 




















1st 3 months 


01/01/99 


1415.10 


1768.88 


2122.65 


2476.43 


2830.20 


3183.98 










2nd 3 months 




1591.99 




















1st 3 months 


07/01/99 


1443.40 


1804.26 


2165.11 


2525.96 


2886.81 


324766 










2nd 3 months 




1623.83 




















1st 3 months 


01/01/00 


1472.27 


1840.34 


2208.41 


257648 


2944.54 


3312.61 










2nd 3 months 




1656.31 




















Sheet Metal 


01/01/98 


1872.14 


2080.16 


2288.18 


2496 19 


2704.2! 


2912.22 


3120.24 


3328.26 






Apprentice 


07/01/98 


1909.59 


2121.77 


2333.94 


2546.12 


2758.29 


297047 


3182.65 


3394.82 








01/01/99 


1947.78 


2164.20 


2380.62 


2597.04 


2813.46 


3029.88 


3246.30 


3462.72 








07/01/99 


1986.74 


2207.49 


2428.23 


2648.98 


2869 73 


3090.48 


3311.23 


3531.98 








01/01/00 


2026.47 


2251.64 


2476.80 


2701.96 


2927.13 


3152.29 


3377.45 


3602.62 






Steamfitter 


01/01/98 


1719.14 


1977.01 


2234.88 


2492.75 


2750.62 


3008.49 


3266.36 


3524.23 


3782 10 


4039.97 
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ITEM 


CLASSIFICATION 


EFFECTIVE 


1ST 


2ND 


3RD 


4TH 


5TH 


6TH 


7TII 


8TH 


NO. 




DATE 




















Apprentice 


07/01/98 


1753.52 


2016.55 


2279.58 


2542.60 


2805.63 


3068.66 


3331.69 


3594.72 






Oi/OI/99 


1788.59 


2056.88 


2325.16 


2593.45 


2861.74 


3130.03 


3398.32 


3666.61 






07/01/99 


1824.36 


2098.01 


2371.67 


2645.32 


2918.98 


3192.63 


3466.28 


3739.94 






01/01/00 


1860.85 


2139.98 


2419.10 


2698.23 


2977.36 


3256.48 


3535.61 


381474 



3857.74 4120.77 

3934.89 4203.18 

4013.59 4287.25 

4093.87 4372.99 



NOTE 30B— TABLE OF APPRENTICE RATES 



ITEM NO. 

7463 



CLASSIFICATION 


DATE 


1ST 


2ND 


3RD 


4TH 


5TH 


6TI1 


7TII 


8TII 


Automotive Body 


01/01/98 


2044.34 


2207.88 


2371.43 


2534.98 


2698.52 


2862.07 


3025.62 


3189.16 


Builder Apprentice 


07/01/98 


2085.23 


2252.04 


241886 


2585.68 


2752.49 


2919.31 


3086.13 


3252.94 




01/01/99 


212693 


2297.08 


2467.24 


2637.39 


2807.54 


2977.70 


3147.85 


3318.00 




07/01/99 


216947 


2343.02 


2516.58 


2690.14 


286369 


3037.25 


3210.81 


3384.36 




01/01/00 


2212.86 


2389.88 


2566.91 


2743.94 


2920.96 


3098.00 


3275.03 


3452.05 


Body & Fender 


01/01/98 


2044.34 


2207.88 


2371.43 


2534.98 


269852 


2862.07 


3025.62 


3189.16 


Apprentice 


07/01/98 


2085.23 


2252.04 


2418.86 


2585.68 


2752.49 


2919.31 


3086.13 


3252.94 




01/01/99 


2126.93 


2297.08 


2467.24 


2637.39 


2807.54 


2977.70 


3147.85 


3318.00 




07/01/99 


2169.47 


2343.02 


2516.58 


2690.14 


2863.69 


3037.25 


3210.81 


3384.36 




01/01/00 


2212.86 


2389.88 


2566.91 


2743.94 


2920 96 


3098.00 


3275.03 


3452.05 


Power Equipment 


01/01/98 


2044.34 


2207.88 


2371.43 


2534.98 


2698.52 


2862.07 


3025.62 


3189.16 


Mechanic Apprentice 


07/01/98 


2085.23 


2252.04 


2418.86 


2585.68 


2752.49 


2919.31 


3086.13 


3252.94 




01/01/99 


2126.93 


2297.08 


2467.24 


2637.39 


2807.54 


2977.70 


3147.85 


3318.00 




07/01/99 


2169.47 


2343.02 


2516.58 


2690.14 


2863.69 


3037.25 


3210.81 


3384.36 




01/01/00 


221286 


2389.88 


2566.91 


2743.94 


2920 96 


3098.00 


3275.03 


3452.05 


Power Equipment 


01/01/98 


1799.01 


2044.34 


2289.66 


2534.98 


2780.30 


3025.62 






Painter Apprentice 


07/01/98 


1834.99 


2085.23 


2335.45 


258568 


2835.91 


3086 13 








01/01/99 


1871.69 


2126.93 


2382.16 


2637.39 


2892 63 


3147.85 








07/01/99 


1909.12 


2169.47 


2429.80 


2690.14 


2950.48 


3210.81 








01/01/00 


1947.30 


2212.86 


2478.40 


2743.94 


3009.49 


3275.03 
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NOTE 32. A. The salary of the assessor (unclassified) shall be $141,000 per 
annum and shall, on July 1, 2000, and on July 1st of each year thereafter, be 
increased by that amount which is produced by multiplying the then current salary 
for the office by the percentage by which the figure representing the consumer price 
index for the Los Angeles metropolitan statistical area (CPl-U) as compiled and 
reported by the United States Bureau of Labor Statistics has increased in the previous 
calendar year, but not to exceed four percent. 

B. The salary of the district attorney (unclassified), shall be $292,300.00 per 
annum and shall, on July 1, 2009, and on July 1st of each year thereafter, be 
increased by that amount which is produced by multiplying the then current salary 
for the position by the percentage by which the figure representing the consumer 
price index for the Los Angeles metropolitan statistical area (CPI-U) as compiled and 
reported by the United States Bureau of Labor Statistics has increased in the previous 
calendar year, but not to exceed four percent. 

C. 1. The salary of the incumbent sheriff (unclassified) shall be that in 
effect on July 1, 1998, if elected to a new term beginning December 7, 1998. 

2. The salary of a sheriff (unclassified), whose first term of office 
begins on or after December 7, 1998, shall be $207,000 per annum and shall, on July 
1, 1999 and on each July 1st of each year thereafter, be increased by that amount 
which is produced by multiplying the percentage by which the figure representing the 
consumer price index for the Los Angeles metropolitan statistical area (CPI-U) as 
compiled and reported by the United States Bureau of Labor Statistics has increased 
in the previous calendar year, but not to exceed four percent. The provisions of 
Section 6.10.105 of this Title 6 shall not apply to a person compensated under this 
subsection C.2. 

D. If the provisions of Section 52 of the County Charter prohibit the 
application of amendments made to this Title 6 as to any elective officer on the 
effective date of said amendments, said amendments shall apply to such elective 
officer at the earliest date permitted by said Section 52. 

NOTE 33. Notwithstanding any other provision of this Title 6, persons 
employed as Clinical Social Worker (Item 9013) who, upon appointment, are 
licensed or license eligible and have at least five years of clinical social worker 
experience, two years of which must have been in health care delivery, shall be 
compensated at the fifth step of the indicated salary range. If such person, upon 
appointment, is license eligible and has at least three years of such experience, one 
year of which must have been in health care delivery, he shall be compensated at the 
fourth step of the indicated salary range. If such person, upon appointment, is license 
eligible and has at least two years of clinical social worker experience, he shall be 
compensated at the third step of the indicated salary range. Other persons employed 
on this item shall be compensated at the second step of the indicated salary range. 
The rate or rates established by this provision constitute a base rate. 

NOTE 34. Notwithstanding any other provision of this Title 6 a person 
employed in this position may, at the discretion of the appointing authority, be 
compensated upon appointment to the position at the first, second or third step of the 
range. The rate or rates established by this provision constitute a base rate. 
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NOTE 35. Notwithstanding any otiier provision of this Title 6, a person 
employed in this class shall be paid in accordance with the provisions of Section 
6.50.022. 

NOTE 36. Notwithstanding any other provision of this Title 6, a person 
employed in this class shall be paid in accordance with the provisions of Section 
6.44.210. 

NOTE 37. Notwithstanding any other provision of this Title 6, a person 
employed in this class shall be paid in accordance with the provisions of Section 
6.127.020(A). 

NOTE 38. Notwithstanding any other provision of this Title 6, at the sole 
discretion of the Auditor-Controller, any person employed in a classification covered 
by the provisions of this Note 38, and who has been compensated for at least one 
year on the fifth step or higher of the indicated salary range may be granted 
additional compensation of one, two, three, four, five or six salary schedules above 
the indicated salary range. 

The Auditor-Controller may also place any employee who has been 
compensated for at least one year on the first, second, or third step of the indicated 
salary range at any other step up to the top step of the indicated salary range. 

The rate or rates established by this provision constitute a base rate. 

NOTE 39. Notwithstanding any other provision of this Title 6, at the sole 
discretion of the Auditor-Controller, any person employed in a classification covered ^^ 

by the provisions of this Note 39 who has been compensated for at least one year on flB 

the fifth step or higher of the indicated salary range may be granted additional ^^ 

compensation of one, two, three, or four salary schedules above the indicated salary 
range. 

The Auditor-Controller may also place any employee who has been 
compensated for at least one year on the first, second, or third step of the indicated 
salary range at any other step up to the top step of the indicated salary range. 

The rate or rates established by this provision constitute a base rate. 

NOTE 40. Notwithstanding any other provision of this Title 6, persons 
temporarily appointed as Career Development Interns (Item No. 8250) upon 
completion of 12 months employment in this classification shall be granted a 5.5% 
increase above the compensation provided for in Section 6.28.050 of this Code if 
their performance is rated as "Competent or higher. The rate established by this 
provision constitutes a base rate. 

NOTE A. Persons employed on this item shall be compensated on a one-step 
salary range, that step being Step 1 of the standardized salary schedule. The rate or 
rates established by this provision constitute a base rate. 

NOTE AB. Repealed by Ord. 2008-0005. 

NOTE AC. Repealed by Ord. 2008-0005. 

NOTE AD. Repealed. 

NOTE AE. Repealed by Ord. 2008-0005. 

NOTE AF. Repealed by Ord. 2008-0005. 

NOTE AH. Repealed by Ord. 2008-0005. 

NOTE AI. Repealed by Ord. 2008-0005. 
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NOTE AJ. Repealed by Ord. 2008-0005. 

NOTE AK. Repealed by Ord. 2008-0005. 

NOTE AL. Repealed by Ord. 2008-0005. 

NOTE AM. Repealed by Ord. 2008-0005. 

NOTE AN. Repealed by Ord. 2008-0005. 

NOTE B. Persons employed on this item shall be compensated on a two-step 
salary range, those steps being Steps 1 and 2 of the standardized salary schedule. The 
rate or rates established by this provision constitute a base rate. 

NOTE C. Persons employed on this item shall be compensated on a three-step 
salary range, those steps being Steps 1, 2 and 3 of the standardized salary schedule. 
The rate or rates established by this provision constitute a base rate. 

NOTE D. Persons employed on this item shall be compensated on a four-step 
salary range, those steps being Steps 1, 2, 3 and 4 of the standardized salary 
schedule. The rate or rates established by this provision constitute a base rate. 

NOTE E. Persons employed on this item shall be compensated on a one-step 
salary range, that step being Step 2 of the standardized salary schedule. The rate or 
rates established by this provision constitute a base rate. 

NOTE F. Persons employed on this item shall be compensated on a two-step 
salary range, those steps being Steps 2 and 3 of the standardized salary schedule. The 
rate or rates established by this provision constitute a base rate. 

NOTE G. Persons employed on this item shall be compensated on a three-step 
salary range, those steps being Steps 2, 3 and 4 of the standardized salary schedule. 
The rate or rates established by this provision constitute a base rate. 

NOTE H. Persons employed on this item shall be compensated on a one-step 
salary range, that step being Step 3 of the standardized salary schedule. The rate or 
rates established by this provision constitute a base rate. 

NOTE I. Persons employed on this item shall be compensated on a two-step 
salary range, those steps being Steps 3 and 4 of the standardized salary schedule. The 
rate or rates established by this provision constitute a base rate. 

NOTE J. Persons employed on this item shall be compensated on a one-step 
salary range, that step being Step 4 of the standardized salary schedule. The rate or 
rates established by this provision constitute a base rate. 

NOTE K. Persons employed on this item shall be compensated on a two step 
salary range, those being steps 1 and 2 of the standardized salary schedule. 
Advancement to the second step shall be granted upon completion of six months 
service at the first step. The rates established by this Note K constitute a base rate. 

NOTE L. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on an eight-step salary range, the 
sixth step being the fifth step of the salary schedule which is one standard salary 
schedule above the indicated schedule number, the seventh step being the fifth step 
of the salary schedule which is two standard salary schedules above the indicated 
schedule number, and the eighth step being the fifth step of the salary schedule which 
is three standard salary schedules above the indicated schedule number. 
Advancement to the sixth step shall be granted upon completion of 18 months of 
continuous service at the fifth step, advancement to the seventh step shall be granted 
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upon completion of 18 months of continuous service at the sixth step, and 
advancement to the eighth step shall be granted upon completion of 12 months of 
continuous service at the seventh step. The rate or rates established by this provision 
constitute a base rate. 

NOTE M. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a seven-step salary range; the 
sixth step being the fifth step of the salary schedule which is one standard salary 
schedule above the indicated salary range, and the seventh step being the fifth step of 
the salary schedule which is two standard salary schedules above the indicated salary 
range. Advancement to the sixth and seventh steps shall be granted upon completion 
of 12 months of service at each of the previous steps. The rate or rates established by 
this provision constitute a base rate. 

NOTE MA. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a three-step salary range; the first 
step being Step 1 of the indicated salary range, the second step being Step 1 of the 
salary schedule which is one standard salary schedule above the indicated salary 
range; and the third step being Step 1 of the salary schedule which is two standard 
salary schedules above the indicated salary range. Advancement to the second and 
third steps shall be granted upon completion of 12 months of service at each of the 
previous steps. The rate or rates established by this provision constitute a base rate. 

NOTE MH. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a three-step salary range; the first 
step being Step 3 of indicated salary range; the second step being Step 3 of the salary 
schedule which is one standard salary schedule above the indicated salary range; and 
the third step being Step 3 of the salary schedule which is two standard salary 
schedules above the indicated salary range. Advancement to the second and third 
steps shall be granted upon completion of 12 months of service at each of the 
previous steps. The rate or rates established by this provision constitute a base rate. 

NOTE ML. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a ten-step salary range; the sixth 
step being the fifth step of the salary schedule which is one standard salary schedule 
above the indicated salary range; the seventh step being the fifth step of the salary 
schedule which is two standard salary schedules above the indicated salary range; the 
eighth step being the fifth step of the salary schedule which is three standard salary 
schedules above the indicated salary range; the ninth step being the fifth step of the 
salary schedule which is four standard salary schedules above the indicated salary 
range; and the tenth step being the fifth step of the salary schedule which is five 
standard salary schedules above the indicated salary range. Advancement to the sixth 
step shall be granted upon completion of 18 months of service at the fifth step and 
advancement to the seventh step shall be granted upon completion of 1 8 months of 
service at the sixth step. Advancement to the eighth, ninth and tenth steps shall be 
granted upon completion of 12 months of service at each of the previous steps. The 
rate or rates established by this provision constitute a base rate. 

NOTE MR. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a ten-step salary range; the sixth 
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step being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated salary range; the seventh step being the fifth step of the salary 
schedule which is four standard salary schedules above the indicated salary range; 
the eighth step being the fifth step of the salary schedule which is six standard salary 
schedules above the indicated salary range; the ninth step being the fifth step of the 
salary schedule which is seven standard salary schedules above the indicated salary 
range; and the tenth step being the fifth step of the salary structure which is eight 
standard salary schedules above the indicated salary range. Advancement to the 
sixth, seventh, eighth, ninth and tenth steps shall be granted upon completion of 12 
months of service at each of the previous steps. The rate or rates established by this 
provision constitute a base rate. 

NOTE MV. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on an eight-step salary range; the 
sixth step being the fifth step of the salary schedule which is one standard salary 
schedule above the indicated salary range; the seventh step being the fifth step of the 
salary schedule which is two standard salary schedules above the indicated salary 
range; and the eighth step being the fifth step of the salary schedule which is three 
standard salary schedules above the indicated salary range. Advancement to the 
sixth, seventh and eighth steps shall be granted upon completion of 12 months of 
service at each of the previous steps. The rate or rates established by this provision 
constitute a base rate. 

NOTE MW. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on an eight-step salary range; the 
sixth step being the fifth step of the salary schedule which is two standard salary 
schedules above the indicated salary range; the seventh step being the fifth step of the 
salary schedule which is three standard salary schedules above the indicated salary 
range; and the eighth step being the fifth step of the salary schedule which is four 
standard salary schedules above the indicated salary range. Advancement to the 
sixth, seventh and eighth steps shall be granted upon completion of 12 months of 
service at each of the previous steps. The rate or rates established by this provision 
constitute a base rate. 

NOTE MX. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a nine-step salary range; the sixth 
step being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated salary range; the seventh step being the fifth step of the salary 
schedule which is four standard salary schedules above the indicated salary range; 
the eighth step being the fifth step of the salary schedule which is five standard salary 
schedules above the indicated salary range; and the ninth step being the fifth step of 
the salary schedule which is six standard salary schedules above the indicated salary 
range. Advancement to the sixth, seventh, eighth and ninth steps shall be granted 
upon completion of 12 months of service at each of the previous steps. The rate or 
rates established by this provision constitute a base rate. 

NOTE MY. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a twelve-step salary range; the 
sixth, seventh, eighth, ninth and tenth steps being the fifth step of the indicated salary 
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range which is two, four, six, eight, and ten standard salary schedules, respectively, 
above the indicated salary range; the eleventh step being the fifth step of the 
indicated salary range which is eleven standard salary schedules above the indicated 
salary range and the twelfth step being the fifth step of the indicated salary range 
which is twelve standards salary schedules above the indicated salary range. 
Advancement to the sixth, seventh, eight, ninth, tenth, eleventh, and twelfth step shall 
be granted upon completion of 1 2 months of service at each of the previous steps. 
The rate or rates established by this provision constitute a base rate. 

NOTE N. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a six-step salary range; the sixth 
step being the fifth step of the salary schedule which is one standard salary schedule 
above the indicated salary range. Advancement to the sixth step shall be granted 
upon completion of 12 months of service at the fifth step. The rate or rates 
established by this provision constitute a base rate. 

NOTE NA. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a two-step salary range; the first 
step being Step 1 of the indicated salary range, and the second step being Step 1 of 
the salary schedule which is one standard salary schedule above the indicated salary 
range. Advancement to the second step shall be granted upon completion of 12 
months of service at the first step. The rate or rates established by this provision 
constitute a base rate. 

NOTE NH. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a two-step salary range; the first 
step being Step 3 of indicated salary range; and the second step being Step 3 of the 
salary schedule which is one standard salary schedule above the indicated salary 
range. Advancement to the second step shall be granted upon completion of 12 
months of service at the first step. The rate or rates established by this provision 
constitute a base rate. 

NOTE NL. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a nine-step salary range; the sixth 
step being the fifth step of the salary schedule which is one standard salary schedule 
above the indicated salary range; the seventh step being the fifth step of the salary 
schedule which is two standard salary schedules above the indicated salary range; the 
eighth step being the fifth step of the salary schedule which is three standard salary 
schedules above the indicated salary range; and the ninth step being the fifth step of 
the salary schedule which is four standard salary schedules above the indicated salary 
range. Advancement to the sixth step shall be granted upon completion of 1 8 months 
of service at the fifth step and advancement to the seventh step shall be granted upon 
completion of 18 months of service at the sixth step. Advancement to the eighth and 
ninth steps shall be granted upon completion of 12 months of service at each of the 
previous steps. The rate or rates established by this provision constitute a base rate. 

NOTE NR. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a nine-step salary range; the sixth 
step being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated salary range; the seventh step being the fifth step of the salary 
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schedule which is four standard salary schedules above the indicated salary range; 
the eighth step being the fifth step of the salary schedule which is six standard salary 
schedules above the indicated salary range; and the ninth step being the fifth step of 
the salary schedule which is seven standard salary schedules above the indicated 
salary range. Advancement to the sixth, seventh, eighth, and ninth steps shall be 
granted upon completion of 1 2 months of service at each of the previous steps. The 
rate or rates established by this provision constitute a base rate. 

NOTE NV. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a seven-step salary range; the 
sixth step being the fifth step of the salary schedule which is one standard salary 
schedule above the indicated salary range; and the seventh step being the fifth step of 
the salary schedule which is two standard salary schedules above the indicated salary 
range. Advancement to the sixth and seventh steps shall be granted upon completion 
of 12 months of service at each of the previous steps. The rate or rates established by 
this provision constitute a base rate. 

NOTE NW. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a seven-step salary range; the 
sixth step being the fifth step of the salary schedule which is two standard salary 
schedules above the indicated salary range; and the seventh step being the fifth step 
of the salary schedule which is three standard salary schedules above the indicated 
salary range. Advancement to the sixth and seventh steps shall be granted upon 
completion of 12 months of service at each of the previous steps. The rate or rates 
established by this provision constitute a base rate. 

NOTE NX. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on an eight-step salary range; the 
sixth step being the fifth step of the salary schedule which is two standard salary 
schedules above the indicated salary range; the seventh step being the fifth step of the 
salary schedule which is four standard salary schedules above the indicated salary 
range; and the eighth step being the fifth step of the salary schedule which is five 
standard salary schedules above the indicated salary range. Advancement to the 
sixth, seventh, and eighth steps shall be granted upon completion of 12 months of 
service at each of the previous steps. The rate or rates established by this provision 
constitute a base rate. 

NOTE NY. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on an eleven-step salary range; the 
sixth, seventh, eighth, ninth, and tenth steps being the fifth step of the indicated 
salary range which is two, four, six, eight, and ten standard salary schedules, 
respectively, above the indicated salary range and the eleventh step being the fifth 
step of the indicated salary range which is eleven standard salary schedules above the 
indicated salary range. Advancement to the sixth, seventh, eighth, ninth, tenth and 
eleventh steps shall be granted upon completion of 12 months of service at each of 
the previous steps. The rate or rates established by this provision constitute a base 
rate. 

NOTE R. Notwithstanding any other provision of this Title 6, employees 
employed in this position shall be compensated on an eight-step range, the sixth step 
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being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated schedule number, the seventh step being the fifth step of the 
salary schedule which is four standard salary schedules above the indicated schedule 
number, and the eighth step being the fifth step of the salary schedule which is six 
standard salary schedules above the indicated schedule number. The rate or rates 
established by this provision constitute a base rate. 

NOTE S. Persons employed as Typist-Clerk (Item No. 2212) prior to March 1, 
1988 whose salary was above $1,155.45 per month shall be compensated as Typist- 
Clerk (Item No. 2213), and those whose salary was at or below $1,155.45 per month 
shall be compensated as Typist-Clerk (Item No. 2212). Persons employed as Clerk 
(Item No. 1 136) prior to March 1, 1988 whose salary was above $1,077.00 per month 
shall be compensated as Clerk (Item No. 1139), and those whose salary was at or 
below $1,077.00 per month shall be compensated as Clerk (Item No. 1136). 
Movement on steps within the ranges established for Typist-Clerk (Item No. 2213) 
and Clerk (Item No. 1139) shall be in accordance with the provisions of Part I of 
Chapter 6.08. 

NOTE T. Notwithstanding any other provision of the County Code or 
memorandum of understanding, employees in this class shall be compensated on an 
eight-step range, the sixth step being the fifth step of the salary schedule which is two 
standard salary schedules above the indicated schedule number, the seventh step 
being the fifth step of the salary schedule which is four standard salary schedules 
above the indicated schedule number, and the eighth step being the fifth step of the 
salary schedule which is six standard salary schedules above the indicated schedule 
number. Advancement to the eighth step shall occur only after completion of six 
years of service in this class and successful completion of Custody and Patrol 
training assignments. The rate or rates established by this provision constitute a base 
rate. 

NOTE TW. Notwithstanding any other provision of the County Code or 
memorandum of understanding, employees employed in this class shall be 
compensated on a six-step salary range, the sixth step being the fifth step of the 
salary schedule which is two standard salary schedules above the indicated schedule 
number. Advancement to the sixth step shall occur only after completion of one year 
on the fifth step and successful completion of Custody and Patrol training 
assignments. The rate or rates established by this provision constitute a base rate. 

NOTE TX. Notwithstanding any other provision of the County Code or 
memorandum of understanding, employees employed in this class shall be 
compensated on a seven-step salary range, the sixth step being the fifth step of the 
salary schedule which is two standard salary schedules above the indicated schedule 
number, and the seventh step being the fifth step of the salary schedule which is four 
standard salary schedules above the indicated schedule number. Advancement to the 
seventh step shall occur only after completion of one year on the sixth step and 
successful completion of Custody and Patrol training assignments. The rate or rates 
established by this provision constitute a base rate. 

NOTE V. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a six-step salary range, the sixth 
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step being the fifth step of the salary schedule which is one salary schedule above the 
indicated schedule number. The rate or rates established by the provision constitute a 
base rate. 

NOTE W. Notwithstanding any other provision of this Title 6, employees 
employed in this position shall be compensated on a six-step salary range, the sixth 
step being the fifth step of the salary schedule which is two standard salary schedules 
above the indicated schedule number. The rate or rates established by this provision 
constitute a base rate. 

NOTE X. Notwithstanding any other provision of this Title 6, employees 
employed in this position shall be compensated on a seven-step salary range, the 
sixth step being the fifth step of the salary schedule which is two standard salary 
schedules above the indicated schedule number, and the seventh step being the fifth 
step of the salary schedule which is four standard salary schedules above the 
indicated schedule number. The rate or rates established by this provision constitute a 
base rate. 

NOTE Y. Notwithstanding any other provision of this Title 6, persons 
employed in this position shall be compensated on a 1 0-step salary range, the sixth, 
seventh, eighth, ninth, and tenth steps being the fifth step of the salary schedule 
which is two, four, six, eight, and 10 standard salary schedules, respectively, above 
the indicated schedule number. The rate or rates established by this provision 
constitute a base rate. 

NOTE Z. Notwithstanding any other provision of this Title 6, employees 
employed in this position shall be compensated on a seven-step salary range, the 
sixth step being the fifth step of the salary schedule which is one standard salary 
schedule above the indicated schedule number, and the seventh step being the fifth 
step of the salary schedule which is two standard salary schedules above the 
indicated schedule number. Advancement to the sixth step shall be granted upon 
completion of eighteen months of continuous service at the fifth step and 
advancement to the seventh step shall be granted upon completion of eighteen 
months of continuous service at the sixth step. For purposes of this Note Z, Legal 
Secretary shall be deemed to be equal in level to Legal Office Assistant II and 
Secretary V shall be deemed to be equal in level to Senior Legal Office Assistant. 
The rate or rates established by this provision constitute a base rate. (Ord. 2008-0005 
§ 7, 2008; Ord. 2008-0003 § 1, 2008; Ord. 2007-0069 § 18, 2007; Ord. 2007-0049 
§ 38, 2007; Ord. 2007-0004 § 7, 2007; Ord. 2006-0084 § 28, 2006; Ord. 2006-0024 
§3, 2006: Ord. 2006-0003 § 14; Ord. 2005-0081 §4, 2005; Ord. 2005-0047 §8, 
2005; Ord. 2005-0030 § 5, 2005; Ord. 2005-0019 § 21, 2005; Ord. 2004-0040 § 7, 
2004; Ord. 2004-0035 § 5, 2004; Ord. 2004-0001 § 50, 2004; Ord. 2001-0003 § 2, 
2000; Ord. 2000-0071 §20, 2000; Ord. 2000-0002 § 1, 2000; Ord. 99-0085 §2, 
1999; Ord. 98-0076 §36, 1998; Ord. 98-0032 §2, 1998; Ord. 98-0008 §8, 1998; 
Ord. 98-0003 §§24—29, 1998; Ord. 97-0064 §7, 1997; Ord. 6222 Art. 2 §410, 
1953.) 

*Editor's note: Ordinance 98-003 § 24, J 998 incorporated the notes following the tables of classes of 
positions with salary schedule and level ending Section 6.28.050 into a new Section 6.28.050-25. 
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6.28.060 Table of positions without compensation and positions paid in 

accordance with special provisions in Chapters 6.02 — 6.24 and 
Division 3. 

Item No. Title 

9438 Affiliating Hospital Wkr. W/O Comp. 

9439 Affiliating Intern. MD, W/O Comp. 

9440 Affiliating Rsdnt. Phys. MD, W/O Comp. 

944 1 Affiliating Stu. Phys. MD, W/O Comp. 

9442 Agricultural Inspector I, W/O Comp. 
9404 Alternate Member, Co. Energy Comm.* 

9460 Alt Member, Horizons Plan Committee 

9443 Assessment Hearing Officer* 
9469 Assistant Fire Warden, W/O Comp. 

9444 Att. Staff Dentist, W/O Comp. 

9445 Att. Staff Physician, MD, W/O Comp. 
9448 Career Development Participant* 

9391 Chairman, Emeritus Employee Relafions Commission 

9463 Chf Dep. Fire Chf , Co. FPD, W/O Comp. 
9491 Chief of Protocol, W/O Comp. 

9452 Clinical Pastoral Trainee, W/O Comp. 

9456 Dentist, W/O Comp. 

9461 Deputy Assessor, W/O Comp. 

9462 Deputy Auditor-Controller, W/O Comp. 

9464 Deputy Coroner, W/O Comp. 

9465 Deputy County Clerk, W/O Comp. 
9482 Deputy County Counsel, W/O Comp. 
9477 Deputy County Surveyor, W/O Comp. 

9466 Deputy County Veterinarian, W/O Comp. 
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9467 Deputy District Attorney, W/O Comp. 

9468 Deputy Engineer, W/O Comp. 

9470 Deputy Fire Warden, W/O Comp. 

947 1 Deputy Fish & Game Warden, W/O Comp. 

9472 Deputy Probation Officer, W/O Comp. 

9473 Deputy Public Defender, W/O Comp. 

9474 Deputy Purchasing Agent, W/O Comp. 

9475 Deputy Registrar-Recorder, W/O Comp. 
9308 Deputy Sheriff, NC* 

9476 Deputy Sheriff, W/O Comp. 

9478 Deputy Tax Collector, W/O Comp. 

9479 Deputy Treasurer, W/O Comp. 
9458 Dietetic Intern., W/O Comp. 

9485 Fellow, MD, Clinical, W/O Comp. 

9486 Fellow, MD, Research, W/O Comp. 

9487 Fire Captain (56 hour), W/O Comp. 

9450 Fire Chf., County FPD, W/O Comp. 

9488 Fish & Game Warden, W/O Comp. 

9489 Government Relations Cns., W/O Comp. 

9490 Graduate Nurse, W/O Comp. 

9492 Hearing Officer, Coroner, W/O Comp. 

9494 Inspr. Of Wts. & Measures, W/O Comp. 
9307 Keeper, NC* 

9324 Laborer, Relief, NC* 

9495 Law Clerk, W/O Comp. 

945 1 Mgmt. Development Participant* 

9496 Medical Student, W/O Comp. 

9453 Member, Accessibility Appeals Board 

9408 Member, Arts Commission* 

9389 Member, Assessment Appeals Board* 

9390 Member, Aviation Commission 
9392 Member, Board of Education* 

9446 Memb., Bd.-Govs., Arb. & Bot. Grdns., W/O Comp. 

9386 Member, Board of Investments 

9394 Member, Board of Retirement 

9396 Memb., Building Appeals Bd., W/O Comp. 
9429 Member, Bldg. Rehab. Appeals Board* 
9426 Member, Business License Commission* 

9397 Memb., Ctzns. Advy. Comm. On Commun. Dev.* 

9400 Member, Citizens Council, Reg. Ping.* 
9399 Member, Civil Service Commission* 
9421 Member, Comm. For Pub. Social Servs.* 
9455 Member, Commission on Aging 

9436 Member, Comm. On Disabilities* 

9401 Memb., Commission on Human Relations* 

9402 Memb., Comm. On Judicial Proc. 

9405 Member, Commission on Youth* 

9407 Memb., County Comm. On Alcoholism* 

9406 Member, County Energy Commission* 
9410 Member, Delinquency & Crime Comm.* 
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9409 Memb., Elections Comm.* 

94 1 ] Member, Employee Relations Comm.* 

9412 Member, Engrg. Geol. & Soils Review & Appls. Bd. 

9415 Member, Fish & Game Commission* 
9437 Member, Grand Jury 

94 1 6 Member, Health Systems Ping. Com. 
9459 Member, Horizons Plan Committee 

94 1 7 Member, Hospital Commission* 

9432 Memb., Institutional Inspn. Comm.* 

9413 Memb., LA Co. Comm. For Women* 

9388 Member, LA Co. Comm. For Children and Families 

941 8 Member, LA Co. Highway Safety Comm.* 

94 19 Member, LA Co. Pks. & Rec. Comm.* 

9420 Member, LA Co. Public Hlth. Commission* 
9449 Member, Local Agency Formation Comm.* 

9422 Mem., Narcotics & Dangerous Drugs Comm.* 

9423 Member, Native American Indian Comm.* 

9424 Member, Probation Committee* 

9425 Memb., Productivity Advisory Cmte. 
9398 Member, Real Estate Mgmt. Commission 
9428 Member, Regional Planning Comm.* 

9498 Member, Search & Rescue Team, W/O Comp. 

9430 Memb., Small Craft Harbor Commission* 

943 1 Memb., Sm. Craft Harb. Design Contr. Bd.* 
9493 Mbr., Solid Waste Facil. Hrg. Bd. 

9394 Mbr. Solid Waste Mgmt. Cmte. 

9427 Mbr., Special Assessment Appeals Bd.* 

9434 Member, Veterans' Advy. Comm.* 

9433 Member, Water Appeals Board* 

9480 Depy. Director, Regional Servs., MHS., W/O Comp. 

9500 Nutrition Assistant, W/O Comp. 

9504 Park Ranger, W/O Comp. 
9328 Patient Helper, NC* 

9505 Pharmacy Student, W/O Comp. 

9506 Physician, MD, W/O Comp. 

9520 Physician Specialist, MD, W/O Comp. 

9435 Plumbing Examiner* 

9510 Postgraduate Stu. Phys., MD, W/O Comp. 

95 1 2 Public Health Physician, MD, W/O Comp. 

95 1 3 Public Health Registrar, W/O Comp. 

95 1 5 Reader Driver, W/O Comp. 

95 1 4 Recreation Therapy Student, W/O Comp. 
9335 Referee, Business Lie. Commission* 

95 1 6 Resident Physician, MD, W/O Comp. 

9501 Safety Police Officer, W/O Comp. 

95 1 8 Social Worker, W/O Comp. 
9526 Special Counsel, DA, W/O Comp. 

95 1 9 Special Health Officer, W/O Comp. 

9520 Specialist, W/O Comp. 
9457 Student Dentist, W/O Comp. 
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9522 Student Nurse, W/0 Comp. 

9524 Student Physician, MD, W/0 Comp. 

9523 Student Physician, W/0 Gomp. 

953 1 Student Podiatrist, W/0 Comp. 

9525 Stu. Psychiatric Case Wkr., W/0 Comp. 

9527 Stu. Public Health Nurse, W/0 Comp. 

9528 Stu. Pub. Health Nutritionist, W/O Comp. 

9529 Stu. Sanitarian, W/0 Comp. 

9530 Student Therapist, W/O Comp. 

9532 Stu. Vocational Nurse, W/0 Comp. 

9533 Stu. X-Ray Technician, W/0 Comp. 
9349 Veteran Burial Escort, NC* 

9535 Volunteer Worker, W/0 Comp. 

(Ord. 2005-0030 § 7, 2005; Ord. 6222 Ch. 2 Art. 2 § 41 1, 1953.) 

6.28.130 Temporary building trades and skilled craftsmen. 

Notwithstanding any other provision of the County Code, all pay and benefits for any 
person employed pursuant to the Memorandum of Understanding regarding the use 
of Union Hiring Halls for Employing Temporary Building Trades and Skilled 
Craftsmen shall be exclusively as provided in said Memorandum. (Ord. 91-0030 § 1, 
1991.) 

6.28.140 Compensation under memorandum of understanding. The 

compensation of any person assigned to a position in a class within an employee 
representation unit certified by the employee relations commission shall be as 
provided in the most recent memorandum of understanding (MOU) for such unit 
made and entered into between authorized management representatives of the county 
and the certified employee organization representing such unit and approved by the 
board of supervisors; provided that: 

A. If any provision of Title 6 or other title of the County Code relating to 
such compensation is in conflict with a provision or provisions contained in the 
MOU, the MOU provision(s) shall control; and 

B. With respect to any matter relating to the compensation of any such 
employee which is not addressed in the MOU, the applicable provision(s) of Title 6 
or other titles of the County Code shall govern. (Ord. 91-0043 § 1, 1991.) 

6.28.150 Transition rate. Notwithstanding any other provision of this Title 
6, with regard to any employee appointed on or before September 1, 1992 to a 
position in a class paid pursuant to Part 3 of Chapter 6.08 which was changed on 
September 2, 1992 or any employee appointed on or before December 31, 1996 to a 
position in a class paid pursuant to Part 3 of Chapter 6.08 which was changed on 
January 1, 1997 or any employee appointed on or after January 1, 1997 to a position 
in a class paid pursuant to Part 3 of Chapter 6.08 which was changed on April 1, 
2007 to be compensated pursuant to the standardized salary schedule, if that 
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employee's salary rate on September 2, 1992 or January 1, 1997 or April 1 , 2007 was 
in excess of the salary rate for the top step of the standardized salary schedule, that 
employee's salary shall continue to be paid at a rate which maintains the same 
percentage differential between such rate and the top step salary rate as existed on 
September 2, 1992 or January 1, 1997 or April 1, 2007, as the case may be. This rate 
shall continue for as long as the employee holds a position in such class. The rate 
established by this section shall be a base rate. (Ord. 2007-0049 § 39, 2007: Ord. 96- 
0052 § 7, 1996: Ord. 92-0108 § 14, 1992.) 

6.28.160 Step placement — Shortened salary range. Notwithstanding any 
other provision of this Title 6, any persons employed on August 31, 2001, holding a 
position paid as a Management Physician or Dental Director pursuant to subsection B 
of Section 6.08.210, shall be placed on the step of the September 1, 2001 shortened 
salary range which is the same number of steps above the entry step of the shortened 
range as the employee was above the first step of the salary range in effect on August 
31, 2001. For the purpose of this section, the employee shall retain the step 
anniversary date held prior to this conversion. (Ord. 2002-001 1 § 6, 2002.) 

6.28.170 County financial crisis. A. General salary increases scheduled by 
Memorandum of Understanding or Section 6.28.050 of this Title 6 to occur on 
January 1, 2005 shall be cancelled, if the Board of Supervisors declares on or before 
October 1 , 2004 that a financial emergency exists during Fiscal Year 2004-05 as the 
result of a significant reduction in ongoing local revenues, a significant State or 
Federal reductions in revenue, and/or a shift in costs resulting in major increased 
expenditures having County-wide implications. 

B. General salary increases scheduled by Memorandum of Understanding or 
Section 6.28.050 of this Title 6 to occur on January 1, 2006 shall be cancelled, if the 
Board of Supervisors declares on or before October 1, 2005 that a financial 
emergency exists during Fiscal Year 2005-06 as the result of a significant reduction 
in ongoing local revenues, a significant State or Federal reductions in revenue, and/or 
a shift in costs resulting in a major increased expenditures having County-wide 
implications. (Ord. 2004-0001 § 51, 2004.) 

6.28.200 Pay and benefit guarantees for the enhanced voluntary time-off 
program. A. Notwithstanding any other provision of Title 5, Personnel, and Title 6, 
Salaries, of the Los Angeles County Code, when an employee approved to participate 
in the unpaid enhanced voluntary time-off program authorized by the board of 
supervisors participates in said program by taking unpaid leave, that employee during 
the first 60 calendar days of such unpaid leave in a fiscal year shall continue to 
receive the following benefits as though the employee were on a paid status: 

1. Flexible benefits provided pursuant to Chapter 5.27, 5.28, 5.29, 
5.30, 5.33, 5.34, 5.35, 5.36 and 5.37; 

2. Accrual of sick leave and vacation benefits pursuant to Chapter 6. 1 8 
and 6.20. 
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B. Implementation of the provisions of this section within each department 
shall be subject to prior authorization by the chief administrative officer. The chief 
administrative officer may establish procedures and issue administrative instructions 
regarding the operation of this section. (Ord. 2003-0044 § 1, 2003: Ord. 93-0001 § 1, 
1993.) 
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Division 3 

DEPARTMENTAL PROVISIONS* 

Chapters: 

6.30 Office Of Affirmative Action Compliance 

6.32 Agricultural CommissionerAVeights And Measures 

6.33 Alternate Public Defender 

6.34 Department Of Animal Care And Control 
6.38 Assessor 

6.40 Auditor-Controller 

6.42 Department Of Beaches And Harbors 

6.43 Board Of Education 

6.44 Department Of The Board Of Supervisors 

6.50 Department Of The Chief Administrative Officer 

6.51 Chief Information Officer 

6.52 Department Of Coroner 

6.53 Department Of Children And Family Services 
6.55 Child Support Services Department 

6.58 Department Of Community And Senior Services 

6.60 Department Of Consumer Affairs 

6.64 County Counsel 

6.65 Office Of Public Safety 
6.70 District Attorney 

6.76 Fire Department 

6.77 Department of Public Health 

6.78 Department Of Health Services 

6.79 Commission On Human Relations 

6.80 Department Of Human Resources 

6.81 Internal Services Department 
6.86 Department Of Mental Health 

6.88 Department Of Military And Veterans Affairs 

6.90 Department Of Museum Of Art 

6.92 Department Of Museum Of Natural History 

6.93 Office Of Ombudsman 

6.94 Department Of Parks And Recreation 
6.100 Probation Department 

6.104 Public Defender 

6.106 Public Library 

6.108 Department Of Public Social Services 

6.109 Department Of Public Works 
6.112 Department Of Regional Planning 
6.114 Registrar-Recorder/County Clerk 
6.120 Sheriff 
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6.126 Treasurer And Tax Collector 

6.127 Los Angeles County Employees Retirement Association 

Editor's note: Articles 1 — 89 of Chapter 3 of Ordinance 6222 (former Los Angeles County Code Chapters 
6.30 — 6.128) were removed from the code volume by Ordinance 81-0050. Ordinance 8I-0149P added 
some of these provisions to the code again as Division 3 of Title 6. § 6 of Ordinance 97-0001 repealed 
Division 3 and § 7 of Ordinance 97-0001 added a new Division 3. Ordinance 98-0033P, as amended by 
Ordinance 98-0034, repealed and replaced Division 3. Ordinance 99-0053 repealed and replaced Division 
3. Ordinance 2000-0038P repealed and replaced Division 3. Ordinance 2001-0061 repealed and replaced 
Division 3. Ordinance 2002-0047 repealed and replaced Division 3. Ordinance 2003-0040 repealed and 
replaced Division 3. Ordinance 2004-0040 repealed and replaced Division 3. Ordinance 2005-0047 
repealed and replaced Division 3. Ordinance 2006-0053 repealed and replaced Division 3. 
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• 



Chapter 6.30 
OFFICE OF AFFIRMATIVE ACTION COMPLIANCE 



Sections: 




6.30.010 Positions 


6.30.010 


Positions. 


ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


0888A 


2 


1042 A 


1 


1002 A 


2 


1684L 


1 


1683A 


1 


1681A 


52 


1677 A 


4 


2 120 A 


1 


2214A 


2 


1685A 


2 


1682 A 


10 


2114A 


1 


2 100 A 


2 


0913A 


10 


8243F 


1 


8242F 


1 



TITLE 

ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE DEPUTY I 
ADMINISTRATIVE SERVICES MANAGER I 
AFFIRMATIVE ACTION COMPLIANCE OFFR 
CHF DEP AFFIRM ACTION COMP OFFR(UC) 
DEPY AFFIRM ACTION COMPLIANCE OFFR 
EQUAL EMPLOYMENT OPPORT COMPL INVR 
EXECUTIVE SECRETARY I 
INTERMEDIATE TYPIST-CLERK 
PRIN DEPUTY AFF ACTION COMP OFFR(UC) 
SR DEPUTY AFFIRM ACTION COMPL OFF 
SENIOR MANAGEMENT SECRETARY I 
SENIOR SECRETARY I 
STAFF ASSISTANT II 
STUDENT PROFESSIONAL WORKER I 
STUDENT WORKER 



(Ord. 2007-0096, §§ 3, 4, 2007; Ord. 2007-0079 § 4, 2007; Ord. 2007-0059 § 4, 
2007; Ord. 2007-0049 §§ 40, 41, 2007; Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.32 
AGRICULTURAL COMMISSIONERAVEIGHTS AND MEASURES 



Sections: 

6.32.010 
6.32.020 

6.32.010 



Positions. 

Additional information. 



Positions. 



ITEM 
NO. 

0578A 
0646A 
0647A 
0648A 
0642A 
0643A 
0888A 
0889A 
0398A 
0029L 
0008A 
OOIOA 
0012A 
0012N 
0004A 
0004C 
0004O 
0007A 
0009A 
OOllA 
2520A 
2521A 
0005O 
0036A 
0025A 
0028A 
4349A 
1883A 
1842A 
1848A 
0026A 



NO. OF 

ORDINANCE 

POSITIONS 

3 
2 
2 
1 
1 
2 
2 
1 
5 
1 
1 
1 
1 
1 

62 
52 
10 
11 
119 
49 
1 
1 

14 
3 
1 
1 
1 
1 
1 
2 
15 



TITLE 

ACCOUNT CLERK II 
ACCOUNTANT I 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
AGRICULTURAL CHEMICAL SPRAYER 
AGRIC COMMR/DIR OF WEIGHTS & MEAS 
AGRICULTURAL INSPECTOR I 
AGRICULTURAL INSPECTOR II 
AGRICULTURAL INSPECTOR III 
AGRICULTURAL INSPECTOR III 
AGRICULTURAL INSPECTOR AID 
AGRICULTURAL INSPECTOR AID 
AGRICULTURAL INSPECTOR AID 
AGRICAVEIGHTS & MEAS INSPECTOR I 
AGRIC/WEIGHTS & MEAS INSPECTOR II 
AGRIC/WEIGHTS & MEAS INSPECTOR III 
APPLICATION DEVELOPER I 
APPLICATION DEVELOPER II 
ASSOC AGRIC/WGHTS & MEAS INSPECTOR 
BRUSH ABATEMENT WORKING SUPERVISOR 
CHF,ADMIN SERVS,AG COMM/WTS & MEAS 
CHF DEP,AGRIC COMM/WTS & MEAS(UC) 
CHIEF,ENVIRON TOXICOLOGY,AG COMM 
DEPTL HUMAN RESOURCES MANAGER I 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEPUTY AGRIC COMMISSIONER/SEALER 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0027A 


5 


2121A 


1 


0749A 


1 


7378A 


4 


4302A 


5 


2595A 


1 


2584A 


3 


3091A 


10 


3093A 


1 


1138A 


3 


2214A 


16 


2214C 


1 


4976A 


3 


4983A 


1 


3096A 


2 


3097A 


1 


0044A 


8 


0044B 


4 


0044C 


5 


4952A 


1 


1600 A 


1 


2094A 


3 


2525A 


1 


0313A 


3 


1140A 


2 


1843 A 


1 


1849A 


1 


4301A 


1 


2536A 


1 


2585A 


1 


2114A 


1 


2560A 


1 


2101A 


5 


1353A 


1 


4347A 


1 


2216A 


7 


0034A 


11 


0034B 


2 


0034E 


12 


0913A 


1 


0915A 


4 



TITLE 

DEP DIR,AGRIC COMM/WTS & MEAS(UC) 

EXECUTIVE SECRETARY II 

FINANCIAL SPECIALIST III 

HEAVY POWER EQUIPMENT OPERATOR 

INDUSTRIAL HYGIENE CHEMIST 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION TECHNOLOGY AIDE 

INSPECTOR OF WEIGHTS & MEASURES I 

INSPECTOR OF WEIGHTS & MEASURES II 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LABORATORY ASSISTANT 

LABORATORY SUPPORT SUPERVISOR I 

METROLOGY TECHNICIAN I 

METROLOGY TECHNICIAN II 

PEST CONTROL WORKER 

PEST CONTROL WORKER 

PEST CONTROL WORKER 

PLANT PATHOLOGY LABORATORY TECH 

PUBLIC INFORMATION OFFICER I 

SECRETARY I 

SENIOR APPLICATION DEVELOPER 

SENIOR BIOLOGIST 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INDUSTRIAL HYGIENE CHEMIST 

SENIOR INFO SYSTEMS SUPPORT ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR MANAGEMENT SECRETARY I 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY II 

SENIOR STATISTICAL CLERK 

SENIOR TOXICOLOGIST 

SENIOR TYPIST-CLERK 

SENIOR WEED ABATEMENT WORKER 

SENIOR WEED ABATEMENT WORKER 

SENIOR WEED ABATEMENT WORKER 

STAFF ASSISTANT II 

STAFF ASSISTANT III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2482F 


1 


0014A 


1 


0014N 


1 


4348A 


2 


2219A 


1 


3095A 


1 


4949A 


1 


4346A 


6 


2332A 


1 


0038A 


2 


003 SB 


2 


003 BE 


79 


0039B 


2 



TITLE 

STUDENT PROF WORKER,INFO TECH 

SUPERVISING AGRICULTURAL INSPECTOR 

SUPERVISING AGRICULTURAL INSPECTOR 

SUPERVISING TOXICOLOGIST 

SUPERVISING TYPIST-CLERK 

SUPVR, WEIGHTS & MEASURES INSPECTION 

TOXICOLOGICAL TECHNOLOGIST 

TOXICOLOGIST 

WAREHOUSE WORKER II 

WEED & PEST ABATEMENT WORKER 

WEED & PEST ABATEMENT WORKER 

WEED & PEST ABATEMENT WORKER 

WEED HAZARD & PEST ABATEMENT DRIVER 



(Ord. 2007-0096 §§ 5-7, 2007; Ord. 2007-0079 § 5, 2007; Ord. 2007-0049 §§ 42, 43, 
2007; Ord. 2006-0077 §§ 4-7, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



6.32.020 Additional information. All persons employed in the office of the 
agricultural commissioner as Biologist or Senior Biologist shall also be known as 
Agricultural Inspectors. (Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.33 
ALTERNATE PUBLIC DEFENDER 



Sections: 

6.33.010 
6.33.020 



Positions. 

Additional information. 



• 



6.33.010 



ITEM 
NO. 

0995A 
1002 A 
9268L 
9265A 
1883A 
9248A 
9251 A 
925 IN 
9252A 
9252N 
9259A 
2121A 
9253A 
9253N 
2591A 
2595A 
2901A 
2901N 
2902A 
2902N 
2161A 
2161N 
2906A 
9232A 
9232N 
1845 A 
1843 A 
1849A 
2163A 
2115A 



Positions. 

NO. OF 

ORDINANCE 

POSITIONS 

1 
1 
1 
1 
1 

29 
33 
6 

103 
11 
3 
1 

14 
1 
1 
1 

20 
5 
4 
1 

17 
1 
1 
3 
1 
1 
1 
1 
4 
1 



TITLE 

ADMINISTRATIVE DEPUTY,APD 

ADMINISTRATIVE SERVICES MANAGER I 

ALTERNATE PUBLIC DEFENDER 

CHIEF DEPUTY,APD(UC) 

DEPTL HUMAN RESOURCES MANAGER I 

DEPUTY PUBLIC DEFENDER II 

DEPUTY PUBLIC DEFENDER III 

DEPUTY PUBLIC DEFENDER III 

DEPUTY PUBLIC DEFENDER IV 

DEPUTY PUBLIC DEFENDER IV 

DIVISION CHIEF,PUBLIC DEFENDER 

EXECUTIVE SECRETARY II 

HEAD DEPUTY PUBLIC DEFENDER 

HEAD DEPUTY PUBLIC DEFENDER 

INFORMATION SYSTEMS ANALYST 11 

INFORMATION SYSTEMS SUPERVISOR I 

INVESTIGATOR II,PD 

INVESTIGATOR II,PD 

INVESTIGATOR III,PD 

INVESTIGATOR III,PD 

LEGAL OFFICE SUPPORT ASSISTANT II 

LEGAL OFFICE SUPPORT ASSISTANT II 

LIEUTENANT,PD 

PARALEGAL 

PARALEGAL 

PRIN DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR LEGAL OFFICE SUPPORT ASST 

SENIOR MANAGEMENT SECRETARY II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2560A 


1 


9233A 


11 


2 104 A 


1 


8243F 


10 


8242F 


10 


2 168 A 


6 



TITLE 

SR NETWORK SYSTEMS ADMINISTRATOR 
SENIOR PARALEGAL 
SENIOR SECRETARY V 
STUDENT PROFESSIONAL WORKER I 
STUDENT WORKER 
SUPVG LEGAL OFFICE SUPPORT ASST 
9234A 3 SUPERVISING PARALEGAL 

(Ord. 2007-0096 § 8, 2007; Ord. 2007-0079 § 6, 2007; Ord. 2007-0059 § 5, 2007; 
Ord. 2007-0058 §§ 3, 4, 2007; Ord. 2007-0049 §§ 44, 45, 2007; Ord. 2006-0077 
§§ 8, 9, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.33.020 Additional information. A. Notwithstanding any other provisions 
of this code, persons employed on the item of Deputy Public Defender II (Item No. 
9248A) and assigned to the Antelope Valley Area Office in Lancaster shall be 
compensated on an abbreviated salary range, the first step of which is the fifth step of 
the indicated salary range. When such persons cease to hold this assignment, their 
salary shall be adjusted to reflect that step within the salary range for Deputy Public 
Defender II which such persons would have earned had they been employed without 
respect to the provisions of this subsection. 

B. Persons employed in any of the following classes who are assigned by 
management to the Antelope Valley Area on a full-time basis and who reside more 
than 30 miles from the courthouse from which they work, shall be entitled to 
additional compensation at a rate of 22 levels (5.5%) higher than that established for 
their respective positions in Section 6.28.050. 

Item No. Title 

925 1 Deputy Public Defender III 

9252 Deputy Public Defender IV 

9253 Head Deputy Public Defender 

If such person moves and no longer resides outside the 30 mile radius or is 
reassigned to another area, he/she shall no longer be eligible to receive the additional 
22 levels. 

C. Beginning October 1, 2006, persons employed on a position of 
Lieutenant, Public Defender (Item No. 2906) shall be eligible to receive longevity 
pay based on years of County service in accordance with the following 
implementation schedule: 

1. Effective October 1, 2006, in addition to the compensation provided 
for in Section 6.28.050 of this Title 6, an eligible employee under this section shall 
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be paid additional compensation of 12 standard salary levels higher than he/she 
would otherwise be entitled to upon the completion of 19 years of County service. 

2. Effective April 1, 2007, in addition to the compensation provided 
for in Section 6.28.050 of this Title 6, an eligible employee under this section shall 
be paid additional compensation for a total of 28 standard salary levels higher than 
he/she would otherwise be entitled to upon the completion of 24 years of County 
service. 

3. Effective October 1, 2007, in addition to the compensation provided 
for in Section 6.28.050 of this Title 6, an eligible employee under this section shall 
be paid additional compensation for a total of 44 standard salary levels higher than 
he/she would otherwise be entitled to upon the completion of 29 years of County 
service. 

4. The additional compensation provided by this section shall 
constitute a base rate. (Ord. 2007-0004 § 8, 2007; Ord. 2006-0084 § 29, 2006.) 
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Chapter 6.34 
DEPARTMENT OF ANIMAL CARE AND CONTROL 



Sections: 

6.34.010 
6.34.020 

6.34.010 



Positions. 

Additional information. 



Positions. 



ITEM 
NO. 

0647A 
0642A 
0643A 
1003 A 
3004A 
2979A 
29790 
2980A 
2981A 
2982A 
2978A 
29780 
0991A 
2996A 
1881A 
1883 A 
1848A 
2994A 
2998L 
0947A 
2121A 
2590A 
2591A 
2595A 
2584A 
1138A 
2214A 
2986A 
2094A 
1140A 
1843 A 



NO. OF 

ORDINANCE 

POSITIONS 

1 

1 

1 

1 

9 

98 
20 
59 
27 
12 
57 
45 

1 

1 

1 

1 

1 

2 

1 

1 

1 

] 

1 

1 

2 
13 
26 
11 

3 

1 

1 



TITLE 

ACCOUNTANT II 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE SERVICES MANAGER II 
ANIMAL CONTROL MANAGER 
ANIMAL CONTROL OFFICER I 
ANIMAL CONTROL OFFICER 1 
ANIMAL CONTROL OFFICER II 
ANIMAL CONTROL OFFICER III 
ANIMAL CONTROL OFFICER IV 
ANIMAL SHELTER AID 
ANIMAL SHELTER AID 
CHIEF,ADMIN & CONTRACT SERVS,AC «&C 
CHF DEP DIR,ANIMAL CARE & CONT(UC) 
DEPARTMENTAL CIVIL SERVICE REP 
DEPTL HUMAN RESOURCES MANAGER I 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEP DIR,ANIMAL CARE & CONTROL(UC) 
DIRECTOR OF ANIMAL CARE & CONTROL 
EXECUTIVE ASST,ANIMAL CARE & CONT 
EXECUTIVE SECRETARY II 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION TECHNOLOGY AIDE 
INTERMEDIATE CLERK 
INTERMEDIATE TYPIST-CLERK 
REGISTERED VETERINARY TECHNICIAN 
SECRETARY I 
SENIOR CLERK 
SENIOR DEPARTMENTAL PERSONNEL ASST 
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6.34.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


21]4A 


1 


2 102 A 


1 


2216A 


7 


5732A 


1 


091 3A 


1 


1861 A 


1 


8242F 


1 


2219A 


4 


5728A 


9 


2685A 


1 


2329A 


1 


2332A 


1 



TITLE 

SENIOR MANAGEMENT SECRETARY I 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

SENIOR VETERINARIAN 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

STUDENT WORKER 

SUPERVISING TYPIST-CLERK 

VETERINARIAN 

VOLUNTEER PROGRAMS DIRECTOR 

WAREHOUSE WORKER AID 

WAREHOUSE WORKER II 



(Ord. 2007-0079 § 7, 2007; Ord. 2007-0049 §§ 46, 47, 2007; Ord. 2006-0078 §§ 5, 
6, 2006; Ord. 2006-0077 §§ 10, 1 1, 2006; Ord. 2006-0059 § 7, 2006; Ord. 2006-0053 
§ 2 (part), 2006.) 

6.34.020 Additional information. In addition to other compensation 
provided for in this code, any person employed on a permanent, full-time basis as an 
Animal Control Manager (Item No. 3004) who is assigned to serve as the Board 
liaison for the unincorporated areas of the County of Los Angeles shall, during the 
period of said assignment, be compensated at a rate of 5.5% higher than that 
provided for this classification in Section 6.28.050 of this code. The rate established 
by this provision shall constitute a base rate. (Ord. 2007-0004 § 9, 2007.) 
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Chapter 6.38 
ASSESSOR 



Sections: 

6.38.010 
6.38.020 



Positions. 

Additional information. 



6.38.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



05 78 A 3 ACCOUNT CLERK II 

0642A 2 ACCOUNTING TECHNICIAN I 

0888A 5 ADMINISTRATIVE ASSISTANT II 

0889A 3 ADMINISTRATIVE ASSISTANT III 

089 1 A 1 ADMINISTRATIVE ASSISTANT IV,ASSESS 

1002A 1 ADMINISTRATIVE SERVICES MANAGER I 

1003 A 2 ADMINISTRATIVE SERVICES MANAGER II 

lOOOA I ADMIN SERVICES MAN ACER III,ASSESSOR 

2521 A 5 APPLICATION DEVELOPER II 

1962 A 251 APPRAISER 

1958A 15 APPRAISER'S ASSISTANT 

1 965 A 1 87 APPRAISER SPECIALIST I 

1965F 8 APPRAISER SPECIALIST I 

1 969 A 3 APPRAISER SPECIALIST II 

1960A 50 APPRAISER TRAINEE 

9992L 1 ASSESSOR(UNCLASSIFIED) 

8370A 1 ASSESSOR'S LIBRARIAN 

9989A I ASSISTANT ASSESSOR(UC) 

1978 A 1 ASST PROPERTY ASSESSMENT SPECIALIST 

1974 A 9 CHIEF APPRAISER 

19740 1 CHIEF APPRAISER 

1182A 5 CHIEF CLERK 

9988A 1 CHIEF DEPUTY ASSESSOR(UC) 

0999A 1 CHIEF,MANAGEMENT SERVICES,ASSESSOR 

2607A 1 CHIEF,SYSTEMS DIVISION,ASSESSOR 

2490A 3 COMPUTER SYSTEM OPERATOR 

2657A 3 DATA CONTROL CLERK 

1539A 1 DELINQUENT ACCOUNT INVESTIGATOR 

1 88 1 A 1 DEPARTMENTAL CIVIL SERVICE REP 

26 1 1 A 1 DEPTL INFO SECURITY OFFICER I 



Supp. # 76, 5-08 



6-334 



6.38.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1842A 


4 


1848 A 


1 


9987A 


4 


3608A 


1 


9932A 


1 


7959A 


1 


7957A 


1 


1179A 


34 


1850A 


1 


7580A 


1 


1357A 


5 


2590A 


2 


2591A 


13 


2588A 


4 


2595A 


10 


2596A 


6 


2584A 


13 


2545A 


2 


2546A 


6 


1138A 


242 


1138B 


10 


11380 


4 


11 76 A 


4 


1176F 


1 


2214A 


3 


0735A 


1 


2111A 


4 


2559A 


4 


1359A 


43 


1360A 


56 


1361A 


51 


1362A 


21 


1363A 


2 


1331A 


3 


1898A 


1 


2526A 


1 


1970 A 


42 


1970B 


3 


1981A 


1 


7575A 


2 


7576A 


1 



TITLE 

DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DIRECTOR, ASSESSOR'S OPERATIONS(UC) 
ENGINEERING AID III 
EXECUTIVE SECRETARY(UC) 
GRAPHIC ARTIST 
GRAPHIC ARTS AID 
HEAD CLERK 

HEAD DEPARTMENTAL PERSONNEL TECH 
HEAD,REPROGRAPHICS,ASSESSOR 
HEAD,SUPPORT SERVICES,ASSESSOR 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST AID 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION TECHNOLOGY AIDE 
IT TECHNICAL SUPPORT ANALYST I 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE TYPIST-CLERK 
INVENTORY CONTROL ASSISTANT I 
MANAGEMENT SECRETARY V 
NETWORK SYSTEMS ADMINISTRATOR II 
OWNERSHIP CLERK I 
OWNERSHIP CLERK II 
OWNERSHIP SERVICES SPECIALIST 
OWNERSHIP SERVICES SUPERVISOR I 
OWNERSHIP SERVICES SUPERVISOR II 
PAYROLL CLERK I 
PERSONNEL OFFICER,ASSESSOR 
PRINCIPAL APPLICATION DEVELOPER 
PRINCIPAL APPRAISER 
PRINCIPAL APPRAISER 
PRINCIPAL PROPERTY ASSESSMENT SPEC 
PRINTER I 
PRINTER II 



6-335 



Supp. # 76, 5-08 



6.38.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7577A 


1 


2343A 


1 


2344A 


1 


2347A 


1 


1979 A 


5 


1598A 


1 


2525A 


11 


11 40 A 


216 


1140F 


5 


1843 A 


4 


1849 A 


4 


2593A 


6 


2585A 


7 


2547A 


1 


2118A 


4 


2560A 


5 


1980A 


2 


2 104 A 


11 


3621A 


18 


2216A 


8 


1802A 


2 


9986A 


6 


0907A 


1 


0913A 


1 


1805 A 


3 


8242F 


11 


0640A 


1 


0897A 


1 


1968A 


80 


1968F 


4 


3637A 


2 


3638A 


1 


1174A 


1 


1339A 


1 


3631A 


4 


2373A 


1 


3619A 


14 


2201 A 


2 


2331A 


1 


2332A 


1 


2333A 


1 


Supp. # 76, 5-08 





TITLE 

PRINTING PRODUCTION SUPERVISOR I 

PROCUREMENT AID 

PROCUREMENT ASSISTANT 1 

PROCUREMENT ASSISTANT III 

PROPERTY ASSESSMENT SPECIALIST 

PUBLIC INFORMATION ASSISTANT 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY V 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PROPERTY ASSESSMENT SPEC 

SENIOR SECRETARY V 

SENIOR SURVEY-MAPPING TECHNICIAN 

SENIOR TYPIST-CLERK 

SPECL\L ASSISTANT,ASSESSOR 

SPECL\L ASSISTANT,ASSESSOR(UC) 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT,ASSESSOR 

STUDENT WORKER 

SUPVG ACCOUNTING TECH,ASSESSOR 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPERVISING APPRAISER 

SUPERVISING APPRAISER 

SUPERVISING CADASTRAL ENGINEER II 

SUPERVISING CADASTRAL ENGINEER III 

SUPERVISING CLERK 

SUPERVISING PAYROLL CLERK II 

SUPVG SURVEY-MAPPING TECHNICIAN 

SUPPLY OFFICER I 

SURVEY-MAPPING TECHNICIAN 

TRANSCRIBER TYPIST 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 



6-336 



6.38.010 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



2329A 



WAREHOUSE WORKER AID 



(Ord. 2008-0005 § 8, 2008; Ord. 2007-0092 §§ 3, 4, 2007; Ord. 2007-0079 § 8, 
2007; Ord. 2007-0058 §§5, 6, 2007; Ord. 2007-0014 § 1, 2007; Ord. 2007-0005 
§§3, 4, 2007; Ord. 2006-0078 §7, 2006; Ord. 2006-0077 §§ 12-14, 2006; Ord. 
2006-0059 § 8, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.38.020 Additional information. Any person who is employed on a 
permanent, full-time position who possesses an advanced Appraiser Certification 
issued by the State Board of Equalization, as described in Section 671 of the 
Revenue and Taxation Code, will receive additional compensation of $55 per pay 
period ($110 per month). Effective July 1, 2007, this amount will increase to $65 per 
pay period ($130 per month). Any such compensation shall not constitute a base rate. 
(Ord. 2007-0004 § 10,2007.) 



6-337 



Supp. # 76, 5-08 



6.40.010 



Chapter 6.40 
AUDITOR-CONTROLLER 



Sections: 

6.40.010 
6.40.020 

6.40.010 



Positions. 

Additional information. 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0646A 
0647A 
0647N 
0648A 
0675A 
0657A 
2647A 
2648A 
0642A 
0643A 
2646A 
0721A 
0728L 
8250M 
0652A 
0685A 
2653A 
0727A 
9087A 
9088A 
1573A 
1884A 
1842 A 
1848A 
0723A 
2 124 A 
11 79 A 
0677A 
0677N 
1138A 
1176A 



3 ACCOUNTANT I 
21 ACCOUNTANT 11 

2 ACCOUNTANT 11 

30 ACCOUNTANT 111 

1 ACCOUNTANT-AUDITOR 

2 ACCOUNTING OFFICER II 

4 ACCOUNTING SYSTEMS ANALYST 1 
30 ACCOUNTING SYSTEMS ANALYST 11 

5 ACCOUNTING TECHNICIAN I 
30 ACCOUNTING TECHNICIAN 11 

4 ASST ACCOUNTING SYSTEMS ANALYST 

3 ASSISTANT AUDITOR-CONTROLLER(UC) 

1 AUDITOR-CONTROLLER 

2 CAREER DEVELOPMENT INTERN 

6 CHIEF ACCOUNTANT 

8 CHIEF ACCOUNTANT-AUDITOR 

8 CHIEF ACCOUNTING SYSTEMS ANALYST 

1 CHIEF DEPUTY AUDITOR-CONTROLLER(UC) 

4 CHILDREN SERVICES ADMINISTRATOR 11 
1 CHILDREN SERVICES ADMINISTRATOR 111 
1 CLAIMS INVESTIGATOR Il,AUDITOR-CONT 
1 DEPTL HUMAN RESOURCES MANAGER 11 

1 DEPARTMENTAL PERSONNEL ASSISTANT 

2 DEPARTMENTAL PERSONNEL TECHNICIAN 
12 DIVISION CHIEF, AUDITOR-CONTROLLER 

1 EXECUTIVE SECRETARY V 

3 HEAD CLERK 

28 INTERMEDIATE ACCOUNTANT-AUDITOR 

2 INTERMEDIATE ACCOUNTANT-AUDITOR 
2 INTERMEDIATE CLERK 

5 INTERMEDIATE SUPERVISING CLERK 



• 



Supp. # 76, 5-08 



6-338 



6.40.010 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2221 A 


1 


2214A 


2 


2109A 


3 


1331A 


12 


1342A 


3 


1343A 


22 


1344A 


9 


0654A 


12 


0682A 


26 


2652A 


18 


2343A 


4 


2344A 


6 


2346A 


3 


2347A 


1 


0712A 


21 


0712N 


1 


0713A 


28 


0713N 


1 


0714A 


17 


0714N 


1 


0716A 


4 


0717A 


5 


0718A 


1 


2095A 


1 


2096A 


1 


0649A 


2 


0650A 


18 


0679A 


39 


0679N 


2 


2649A 


37 


1140A 


10 


2658A 


2 


1849 A 


4 


2585A 


1 


2116A 


1 


2101A 


1 


2 102 A 


11 


2216A 


4 


0907A 


3 


0913A 


3 


0915A 


1 



TITLE 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

MANAGEMENT SECRETARY III 

PAYROLL CLERK I 

PAYROLL SPECIALIST I,A/C 

PAYROLL SPECIALIST II,A/C 

PAYROLL SPECIALIST III,A/C 

PRINCIPAL ACCOUNT ANT,AUDITOR-CONT 

PRINCIPAL ACCOUNTANT-AUDITOR 

PRIN ACCOUNTING SYSTEMS ANALYST 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

PROGRAM SPECIALIST I,AUDITOR-CONT 

PROGRAM SPECIALIST I,AUDITOR-CONT 

PROGRAM SPECIALIST II,AUDITOR-CONT 

PROGRAM SPECIALIST II,AUDITOR-CONT 

PROGRAM SPECIALIST III,AUDITOR-CONT 

PROGRAM SPECIALIST III,AUDITOR-CONT 

PROGRAM SPECIALIST IV,AUDITOR-CONT 

PROGRAM SPECIALIST V,AUDITOR-CONT 

PROGRAM SPECIALIST VI,AUDITOR-CONT 

SECRETARY II 

SECRETARY III 

SECTION MANAGER,AUDITOR-CONTROLLER 

SENIOR ACCOUNTANT,AUDITOR-CONT 

SENIOR ACCOUNTANT-AUDITOR 

SENIOR ACCOUNT ANT- AUDITOR 

SENIOR ACCOUNTING SYSTEMS ANALYST 

SENIOR CLERK 

SENIOR DATA CONTROL CLERK 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR MANAGEMENT SECRETARY III 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT III 



6-339 



Supp. # 76, 5-08 



6.40.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8243F 


2 


8242F 


6 


0653A 


9 


0898A 


4 


1174A 


3 


2219A 


2 


13 66 A 


3 


1367A 


18 


1368A 


13 


1369A 


7 


1370A 


3 


13 79 A 


1 


2331A 


1 



TITLE 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING ACCOUNTANT,AUDITOR-CONT 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CLERK 

SUPERVISING TYPIST-CLERK 

TAX SERVICES CLERK I 

TAX SERVICES CLERK II 

TAX SERVICES SPECIALIST 

TAX SERVICES SUPERVISOR I 

TAX SERVICES SUPERVISOR II 

TRANSPORTATION ASSISTANT 

WAREHOUSE WORKER I 



(Ord. 2008-0005 §§ 9, 10, 2008; Ord. 2007-0096 § 9, 2007; Ord. 2007-0079 §§ 9, 
10, 2007; Ord. 2007-0059 §6, 2007; Ord. 2007-0049 §§48, 49, 2007; Ord. 2007- 
0005 § 5, 2007; Ord. 2006-0077 §§ 15, 16, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.40.020 Additional information. A. An employee who possesses a valid 
Certified Public Accountant license issued by the State Board of Accountancy; valid 
Certified Internal Auditor certificate issued by the Institute of Internal Auditors; valid 
Certified Information Systems Auditor certificate issued by the Information Systems 
Audit and Control Association shall be entitled to compensation at a rate two 
schedules higher than that established for the class in Section 6.28.050 of this code 
providing such person is performing applicable financial, systems, or accounting 
functions. 

B. In no event shall a person receive compensation pursuant to subsection A 
of this section for any period prior to the date on which he/she presents at least one of 
the certificates designated therein to the auditor-controller or person designated by 
the auditor-controller, nor shall any person receive compensation pursuant to 
subsection A of this section for more than one of the certificates designated therein. 
(Ord. 2007-0004 § 1 1, 2007: Ord. 2006-0053 § 2 (part), 2006.) 



Supp. # 76, 5-08 



6-340 



6.42.010 



Chapter 6.42 
DEPARTMENT OF BEACHES AND HARBORS 



Sections: 

6.42.010 
6.42.011 
6.42.030 
6.42.040 

6.42.010 



Beaches — Positions. 

Marina — Positions. 

Small craft harbor commission. 

Small craft harbor design control board. 

Beaches — ^Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0647A 


1 


0648A 


1 


0643A 


1 


0888A 


2 


0889A 


2 


1002 A 


1 


1003A 


2 


1004A 


1 


2521A 


1 


6042A 


1 


8901A 


1 


0379A 


3 


0378A 


10 


6819A 


1 


8912A 


1 


2063A 


1 


8861A 


2 


8866A 


1 


6774C 


15 


4112A 


1 


1883A 


1 


8911A 


1 


8910L 


1 


8907A 


3 


2122A 


1 


0750A 


1 


0752A 


1 


0352A 


63 


0352C 


22 



TITLE 

ACCOUNTANT II 

ACCOUNTANT III 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

ADMINISTRATIVE SERVICES MANAGER III 

APPLICATION DEVELOPER II 

ASST AUTOMOTIVE EQUIPMENT COORD 

ASST DIV CHF,FAC & PROP MAINT,B & H 

BEACH MAINTENANCE DISTRICT MANAGER 

BEACH MAINTENANCE SUPERVISOR 

BUILDING COMPLEX MANAGER II 

CHIEF DEP DIR,BEACHES & HARBORS(UC) 

CHIEF PROPERTY MANAGER,B & H 

CONTRACT MONITOR,RECREATIONAL SVCS 

CONTRACTS ANALYST,BEACHES & HARBORS 

CUSTODIAN 

DEPARTMENTAL FACILITIES PLANNER II 

DEPTL HUMAN RESOURCES MANAGER I 

DEPUTY DIR,BEACHES & HARBORS(UC) 

DIRECTOR,BEACHES & HARBORS 

DIVISION CHIEF,BEACHES & HARBORS 

EXECUTIVE SECRETARY III 

FINANCIAL SPECIALIST IV 

FISCAL OFFICER I 

GROUNDS MAINTENANCE WORKER I 

GROUNDS MAINTENANCE WORKER I 



6-341 



Supp. # 76, 5-08 



6.42.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0354A 


12 


1088A 


1 


2596A 


1 


2546A 


2 


1138A 


1 


2214A 


2 


8888A 


1 


1772 A 


1 


1776A 


1 


6049A 


6 


6973A 


3 


2742A 


3 


5993H 


1 


4 107 A 


2 


4117A 


2 


7269A 


1 


7374A 


6 


7433A 


2 


0668A 


1 


2343A 


1 


2344A 


1 


2347A 


1 


2058A 


1 


8796A 


3 


8800A 


1 


8798A 


1 


6052A 


3 


6052C 


1 


6061A 


6 


3036A 


1 


0666A 


1 


2525A 


1 


1843 A 


1 


1849A 


■ 1 


6622A 


5 


2115A 


1 


1773 A 


1 


2059A 


1 


2101A 


1 


2 102 A 


2 


2216A 


2 


Siipp. # 76, 5-08 





TITLE 

GROUNDS MAINTENANCE WORKER II 

HEAD,MANAGEMENT SERVICES 

INFORMATION SYSTEMS SUPERVISOR II 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

LEASE SPECIALIST,BEACHES & HARBORS 

MARKETING ANALYST 

MARKETING SPECIALIST,BEACHES & HARB 

MEDIUM TRUCK DRIVER 

PAINTER 

PARKING CONTROL OFFICER 

PARKING LOT ATTENDANT 

PLANNER,BEACHES & HARBORS 

PLANNING SPECIALIST,BE ACHES & HARB 

PLUMBER 

POWER EQUIPMENT OPERATOR 

POWER EQUIPMENT TECHNICIAN 

PRTN ACCOUNTING SYSTEMS TECHNICIAN 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT III 

REAL PROPERTY AGENT II 

RECREATION SERVICES LEADER 

RECREATION SERVICES MANAGER 

RECREATION SERVICES SUPERVISOR 

REFUSE TRUCK DRIVER 

REFUSE TRUCK DRIVER 

REFUSE TRUCK HELPER 

SAFETY OFFICER 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR GENERAL MAINTENANCE WORKER 

SENIOR MANAGEMENT SECRETARY II 

SENIOR MARKETING ANALYST 

SENIOR REAL PROPERTY AGENT 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 



6-342 



6.42.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8913A 


1 


0913A 


1 


8243F 


5 


8242F 


19 


8863A 


1 


7365A 


13 


7365C 


1 


2332A 


1 


2329A 


1 



TITLE 

SPECIAL ASSISTANT,BEACHES & HARBORS 

STAFF ASSISTANT II 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING CONTRACTS MONITOR,B & H 

UTILITY TRACTOR OPERATOR 

UTILITY TRACTOR OPERATOR 

WAREHOUSE WORKER II 

WAREHOUSE WORKER AID 



(Ord. 2008-0005 §§11,12, 2008; Ord. 2007-0099 § 6, 2007; Ord. 2007-0096 §§ 10, 
1 1, 2007; Ord. 2007-0079 §§11,12, 2007; Ord. 2007-0059 §§ 7-9, 2007; Ord. 2007- 
0058 §§ 7, 8, 2007; Ord. 2007-0030 § 4, 2007; Ord. 2007-0005 §§ 6, 7, 2007; Ord. 
2006-0077 § 17, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



6.42.011 



Marina — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0647A 


1 


0648A 


1 


0888A 


1 


1003 A 


1 


2521A 


3 


0379A 


1 


8861A 


1 


8907A 


2 


2 109 A 


1 


6587A 


15 


1772 A 


1 


9430 


5 


9431 


5 


2742A 


3 


4 107 A 


2 


4117A 


1 


0977A 


I 


2058A 


3 


8796A 


5 


8798A 


1 



TITLE 

ACCOUNTANT II 
ACCOUNTANT III 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE SERVICES MANAGER II 
APPLICATION DEVELOPER II 
BEACH MAINTENANCE DISTRICT MANAGER 
CONTRACT MONITOR,RECREATIONAL SVCS 
DIVISION CHIEF,BEACHES & HARBORS 
MANAGEMENT SECRETARY III 
MARINA MAINTENANCE WORKER 
MARKETING ANALYST 
MEMBER,SMALL CRAFT HARBOR COMM* 
MBR,SM CRAFT HARB DESIGN CONTR BD* 
PARKING CONTROL OFFICER 
PLANNER,BEACHES & HARBORS 
PLANNING SPECIALIST,BEACHES & HARB 
PROGRAM MANAGER I 
REAL PROPERTY AGENT II 
RECREATION SERVICES LEADER 
RECREATION SERVICES SUPERVISOR 



6-343 



Supp. # 76, 5-08 



6.42.011 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4428A 


1 


1849A 


1 


6622A 


1 


2059A 


5 


2101A 


3 


6591A 


2 



TITLE 

REGIONAL PLANNING ASSISTANT I 
SENIOR DEPARTMENTAL PERSONNEL TECH 
SENIOR GENERAL MAINTENANCE WORKER 
SENIOR REAL PROPERTY AGENT 
SENIOR SECRETARY II 
SUPERV1S0R,MARINA MAINTENANCE 



(Ord. 2008-0005 §§ 13, 14, 2008; Ord. 2007-0096 §§ 12, 13, 2007; Ord. 2007-0079 
§ 13, 2007; Ord. 2007-0049 §§ 50, 51, 2007; Ord. 2006-0077 §§ 18-21, 2006; Ord. 
2006-0053 § 2 (part), 2006.) 

6.42.030 Small craft harbor commission. Each member of the Los Angeles 
County small craft harbor commission shall be entitled to receive as compensation 
the sum of $25.00 for each meeting of the commission attended by him, not to 
exceed 52 meetings in any one calendar year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.42.040 Small craft harbor design control board. Each member of the 
small craft harbor design control board shall be entitled to receive as compensation 
the sum of $25.00 for each meeting of said board attended by him, not to exceed 20 
meetings in any one calendar year. (Ord. 2006-0053 § 2 (part), 2006.) 



Supp. # 76, 5-08 



6-344 



6.43.010 



Chapter 6.43 
BOARD OF EDUCATION 

Sections: 

6.43.010 Board of Education. 

6.43.010 Board of Education. A. With the exception of the secretary, each 
member of the Board of Education shall be entitled to receive the sum of $150.00 for 
his attendance at each session of the Board of Education, or at any meeting which he 
is directed by the board to attend and which requires his absence from a regular 
board meeting; provided, however, that the total sum paid to any such member for 
attendance at meetings in any one month shall not exceed $600.00. Such 
compensation shall be paid monthly in the same manner and out of the same funds as 
the compensation of the superintendent of schools, and shall be in full payment for 
all services rendered. 

B. The secretary to the Board of Education shall be entitled to receive as 
compensation the sum of $10.00 for each meeting of the board of education attended 
by him, not to exceed 70 meetings in any one calendar year. (Ord. 2006-0053 § 2 
(part), 2006.) 



6-345 Supp. # 76, 5-08 



6.44.010 



Chapter 6.44 
DEPARTMENT OF THE BOARD OF SUPERVISORS 



Sections: 

6.44.010 Positions. 

6.44.015 Additional information. 

6.44.020 Assessment appeals board. 

6.44.023 Assessment hearing officers. 

6.44.026 Special assessment appeals board. 

6.44.030 Los Angeles County arts commission — Meetings. 

6.44.040 Los Angeles County arts commission — Executive committee. 

6.44.050 Member, commission on judicial procedures. 

6.44.070 County energy commission. 

6.44.090 Commission on disabilities. 

6.44.100 Institutional inspection commission. 

6.44. 1 1 Productivity advisory committee. 

6.44. 1 40 County commission for women — Meetings. 

6.44. 1 50 Employee relations commission — Meetings. 

6.44.160 Civil service commission — Meetings. 

6.44.170 Member, business license commission. 

6.44.175 Fish and game commission — Additional information. 

6.44.180 Fish and game commission — Meetings. 

6.44.200 Board of supervisors performance-based pay plan. 

6.44.2 10 Step pay plan for certain employees of the department of the board 
of supervisors. 
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Positions. 



ITEM 
NO. 

0888A 
0889A 
0889N 
1045A 

1002 A 
1002N 

1003 A 
9404 
9443 

2608A 
1098A 
1251F 



NO. OF 

ORDINANCE 

POSITIONS 

6 

5 

3 

1 

2 

1 

1 

16 
30 

1 

4 

3 



TITLE 

ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE DEPUTY II(UC) 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
ALTERNATE MEMBER,CO ENERGY COMM* 
ASSESSMENT HEARING OFFICER* 
ASST DIR,INFO SYSTEMS ADVISORY BODY 
BOARD SPECIALIST 
CASHIER-CLERK 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


11 02 A 


2 


1115A 


2 


11 04 A 


2 


1113A 


2 


1106A 


1 


llUA 


1 


1105A 


1 


26720 


1 


2579A 


1 


4108N 


1 


2611A 


1 


1848A 


1 


IIOIA 


3 


2610A 


1 


9 106 A 


1 


8808A 


1 


1023N 


1 


9 104 A 


1 


1074A 


1 


1109L 


1 


2 122 A 


1 


2 124 A 


4 


11 08 A 


25 


1097A 


1 


1103A 


3 


1850A 


1 


1079 A 


1 


0934A 


2 


1116A 


5 


2590A 


2 


2591A 


5 


2584A 


1 


2570A 


1 


2569A 


1 


2214A 


1 


2546A 


2 


1099A 


53 


1138A 


1 


1138B 


3 


11380 


1 


2 109 A 


4 



TITLE 

CHF,ASSESS APPEALS BDS,BD OF SUPVRS 
CHIEF,AUXILIARY SERVS,BD OF SUPVRS 
CHIEF,BOARD SERV1CES,BD OF SUPVRS 
CHF,CIVIL SERVICE COMM & ERCOM(UC) 
CHIEF,COMMlSSION SERVS,BD OF SUPV 
CHF DEP EXEC OFFICER,BD OF SUP(UC) 
CHIEF,SPECIAL SERVICES,BD OF SUPVRS 
DATA CONVERSION EQUIP OPERATOR I 
DEPTL CHIEF INFORMATION OFFR I(UC) 
DEPARTMENTAL FACILITIES PLANNER I 
DEPTL INFO SECURITY OFFICER I 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEP EXECUTIVE OFFICER,BD OF SUP(UC) 
DIR,INFO SYSTEMS ADVISORY BODY(UC) 
EXEC ASST,COMM FOR CHILD & FAM(UC) 
EXEC DIRECTOR,ARTS COMMISSION(UC) 
EXEC DIR,COMM ON HIV HLTH SERVS(UC) 
EXECUTIVE ASST,CHILD & FAMILY SERVS 
EXECUTIVE DIRECTOR,CCJCC(UC) 
EXECUTIVE OFFICER,BD OF SUPERVISORS 
EXECUTIVE SECRETARY III 
EXECUTIVE SECRETARY V 
HEAD BOARD SPECIALIST 
HD,CIVIL SERVICE COMM,BD OF SUPVRS 
HEAD,COMMISSION SERVICES,BD OF SUPV 
HEAD DEPARTMENTAL PERSONNEL TECH 
HEAD,MANAGEMENT SERVICES,BD OF SUPV 
HEAD, STAFF SERVICES 
INFO RESOURCE SPEC,BD OF SUPVRS 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION TECHNOLOGY AIDE 
INFO TECHNOLOGY SPECIALIST II 
INFORMATION TECHNOLOGY SPECIALIST I 
INTERMEDIATE TYPIST-CLERK 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE BOARD SPECIALIST 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE CLEP^ 
MANAGEMENT SECRETARY III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2110A 


1 


2111A 


15 


8806A 


1 


9408 


16 


9389 


35 


9426 


5 


9399 


5 


9436 


16 


9402 


10 


9406 


16 


9411 


3 


9415 


5 


9432 


10 


9388 


15 


9413 


15 


9425 


17 


9427 


3 


2558A 


1 


2526A 


1 


0961 A 


1 


096 IN 


1 


9122A 


1 


1600A 


1 


8973A 


1 


2095A 


I 


2098A 


3 


2159A 


4 


2159N 


1 


llOOA 


35 


1255A 


1 


1849A 


2 


1112A 


2 


2593A 


2 


2547A 


2 


2116A 


4 


2118A 


2 


2560A 


4 


2 102 A 


2 


2102N 


1 


2103A 


2 
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TITLE 

MANAGEMENT SECRETARY IV 
MANAGEMENT SECRETARY V 
MANAGING DIRJOHN ANSON FORD 
THEATRES 

MEMBER,ARTS COMMISSION* 
MEMBER,ASSESSMENT APPEALS BOARD* 
MBR,BUSINESS LICENSE COMMISSION* 
ME]V[BER,CIVIL SERVICE COMMISSION* 
MEMBER,COMMISSION ON DISABILITIES* 
MEMBER,COMM ON JUDICIAL PROCEDURES 
MEMBER,COUNTY ENERGY COMMISSION* 
MEMBER,EMPLOYEE RELATIONS COMM* 
MEMBER,FISH & GAME COMMISSION* 
MBR,INSTITUTIONAL INSPECTION COMM* 
MBR,LA CO COMM FOR CHILDREN & FAM* 
MEMBER,LA CO COMMISSION FOR WOMEN* 
MEMBER,PRODUCTIVITY ADVISORY CMTE* 
MEMBER,SPEC ASSESSMENT APPEALS BD* 
NETWORK SYSTEMS ADMINISTRATOR I 
PRINCIPAL APPLICATION DEVELOPER 
PRIN STAFF ANALYST,COMMISSION SERVS 
PRIN STAFF ANALYST,COMMISSION SERVS 
PROJECT DIRECTOR I 
PUBLIC INFORMATION OFFICER I 
RESEARCH ANALYST III,BEHAVIOR SCI 
SECRETARY II 
SECRETARY V 

SECRETARY,COMMISSION SERVICES 
SECRETARY,COMMISSION SERVICES 
SENIOR BOARD SPECIALIST 
SENIOR CASHIER 

SENIOR DEPARTMENTAL PERSONNEL TECH 
SR INFO RESOURCE SPEC,BD OF SUPVRS 
SENIOR INFORMATION SYSTEMS ANALYST 
SENIOR IT TECHNICAL SUPPORT ANALYST 
SENIOR MANAGEMENT SECRETARY III 
SENIOR MANAGEMENT SECRETARY V 
SR NETWORK SYSTEMS ADMINISTRATOR 
SENIOR SECRETARY III 
SENIOR SECRETARY III 
SENIOR SECRETARY IV 
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NO. OF 
ITEM ORDINANCE 
NO. POSITIONS 



TITLE 



2 104 A 


6 


0960A 


2 


0960N 


2 


2216A 


1 


0959A 


1 


0907A 


1 


0921 A 


1 


8243F 


16 


2482F 


2 


8242F 


31 


2481F 


2 


0898A 


1 


9991L 


5 


9949A 


5 


9941 A 


2 


9944A 


9 


9945A 


5 


9946A 


9 


9950A 


5 


9943A 


4 


9947A 


27 


9935A 


7 


9936A 


10 


9938A 


8 


9939A 


8 


9948A 


24 


9948F 


1 


9934A 


14 


9934F 


1 


9937A 


20 


993 7F 


5 


99370 


1 


9940A 


9 


9940C 


1 


9942A 


13 



SENIOR SECRETARY V 
SR STAFF ANALYST,C0MM1SS10N SERVS 
SR STAFF ANALYST,C0MM1SSI0N SERVS 
SENIOR TYPIST-CLERK 
STAFF ANALYST,COMMISSION SERVS 
STAFF ASSISTANT I 

STAFF ASST,COMM FOR CHILDREN'S SVS 
STUDENT PROFESSIONAL WORKER I 
STUDENT PROF WORKER,INFO TECH 
STUDENT WORKER 
STUDENT WORKER,INFO TECH 
SUPERVISING ADMINISTRATIVE ASSISTANT 
III 

SUPERVISOR 

SUPERVISOR'S ASST CHIEF DEPUTY(UC) 
SUPERVISOR'S ASST CHIEF OF STAFF 
SUPERVISOR'S ASST DEPUTY I(UC) 
SUPERVISOR'S ASST DEPUTY II(UC) 
SUPERVISOR'S ASST DEPUTY III(UC) 
SUPERVISOR'S CHIEF DEPUTY(UC) 
SUPERVISOR'S CHIEF OF STAFF 
SUPERVISOR'S DEPUTY(UC) 
SUPERVISOR'S DEPUTY I 
SUPERVISOR'S DEPUTY II 
SUPERVISOR'S DEPUTY III 
SUPERVISOR'S DEPUTY IV 
SUPERVISOR'S SENIOR DEPUTY(UC) 
SUPERVISOR'S SENIOR DEPUTY(UC) 
SUPERVISOR'S STAFF ASSISTANT 
SUPERVISOR'S STAFF ASSISTANT 
SUPERVISOR'S STAFF ASSISTANT I(UC) 
SUPERVISOR'S STAFF ASSISTANT I(UC) 
SUPERVISOR'S STAFF ASSISTANT I(UC) 
SUPERVISOR'S STAFF ASSISTANT II(UC) 
SUPERVISOR'S STAFF ASSISTANT II(UC) 
SUPERVISOR'S STAFF ASST III(UC) 



(Ord. 2008-0005 §§ 15, 16, 2008; Ord. 2008-0001 §§4, 5, 2008; Ord. 2007-0099 
§§ 7, 8, 2007; Ord. 2007-0096 §§ 14, 15, 2007; Ord. 2007-0079 §§ 14-16, 2007; Ord. 
2007-0059 § 10, 2007; Ord. 2007-0058 §§ 9-11, 2007; Ord. 2007-0049 §§ 52, 53, 
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2007; Ord. 2007-0030 §§ 5-7, 2007; Ord. 2007-0005 §§ 8, 9, 2007; Ord. 2006-0077 
§§ 22-24, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.44.015 Additional information. With the approval of the Chief 
Administrative Officer, the appointing authority may designate any person whom he 
appoints to be paid a rate one, two, three or four schedules above that designated in 
Section 6.28.050 of this code for the position held while on special assignment. With 
approval of the Chief Administrative Officer, the appointing authority may grant any 
person employed under this chapter for exceptional or extraordinary performance 
additional compensation for future service an amount not to exceed four salary 
schedules above the employee's current base rate annual salary; provided, however, 
that the total additional compensation granted during any one fiscal year to any 
person pursuant to this section shall not exceed the equivalent of four salary 
schedules. This sum may be payable if approved by the department head, in no more 
than two lump sum payments but not later than the end of the calendar year after the 
year in which it was granted. Any such compensation shall not constitute a base rate. 
(Ord. 2006-0053 § 2 (part), 2006.) 

6.44.020 Assessment appeals board. A. Each member of an assessment 
appeals board shall be entitled to receive as compensation the sum of $150.00 for 
each half-day he or she attends a session of the board, the sum of $225.00 for each 
full day he or she attends a session of the board, and the sum of $300.00 for each 
session exceeding a full day in any calendar day. 

B. For purposes of this section, a half-day is defined as a session of four 
hours or less in any calendar day, and a full day is defined as a session of more than 
four hours but not exceeding six hours in any calendar day. (Ord. 2006-0053 § 2 
(part), 2006.) 

6.44.023 Assessment hearing officers. Each person employed as an 
assessment hearing officer (Item No. 9443) shall be entitled to receive the same 
compensation payable to assessment appeals board members under Section 6.44.020 
of this chapter. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.026 Special assessment appeals board. Each member of a special 
assessment appeals board shall be entitled to receive as compensation the sum of 
$150.00 for each day he or she attends a meeting of the board. (Ord. 2006-0053 § 2 
(part), 2006.) 

6.44.030 Los Angeles County arts commission — Meetings. Each member 
of the Los Angeles County arts commission (Item 9408) shall be entitled to receive 
as compensation the sum of $20.00 for each meeting of the commission attended by 
said person, not to exceed two meetings in any one calendar month. (Ord. 2006-0053 
§ 2 (part), 2006.) 



Supp. # 76, 5-08 6-350 



6.44.040 



6.44.040 Los Angeles County arts commission — Executive committee. In 

addition to the compensation provided for in Section 6.44.030 above, each member 
of the executive committee of the Los Angeles County arts commission shalJ be 
entitled to receive as compensation the sum of $20.00 for each meeting of the 
executive committee attended by said person, not to exceed two meetings in any one 
calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.050 Member, commission on judicial procedures. Each member of the 
commission on judicial procedures shall receive as compensation: 

A. The sum of $25.00 for each meeting of the commission attended by said 
person, not to exceed 24 meetings per year; plus 

B. Luncheon without cost to said person at every luncheon meeting attended 
by said person. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.070 County energy commission. Each member and alternate member 
of the county energy commission (Items 9404 and 9406) shall be entitled to receive 
as compensation the sum of $25.00 for each meeting of the commission attended by 
said person, not to exceed 10 meetings in any one calendar month. (Ord. 2006-0053 
§ 2 (part), 2006.) 

6.44.090 Commission on disabilities. Each member of the commission on 
disabilities shall be entitled to receive as compensation the sum of $25.00 for each 
meeting of the commission attended by said person, not to exceed one meeting in any 
one calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.100 Institutional inspection commission. Each member of the 
institutional inspection commission shall be entitled to receive as compensation the 
sum of $50.00 for each meeting attended, not to exceed three meetings per week, but 
in no event to exceed 156 meetings per year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.110 Productivity advisory committee. Each member of the 
productivity advisory committee shall be entitled to receive as compensation the sum 
of $50.00 for each meeting attended by said person, not to exceed four meetings in 
any one calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.140 County commission for women — Meetings. Each member of the 
Los Angeles County commission for women shall be entitled to receive the sum of 
$25.00 for each meeting attended by said person, not to exceed three meetings in any 
one calendar month.) (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.150 Employee relations commission — Meetings. Each member of the 
Los Angeles County employee relations commission shall be entitled to receive the 
following per diem compensation for meetings of the commission actually attended, 
not exceeding 10 meetings in any calendar month: 
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A. $112.00 total compensation from all sources for each meeting of the 
commission held for the exclusive purpose of conducting mediation, fact-finding, or 
arbitration in connection with the resolution of disputes as provided in Sections 
5.04.230 and 5.04.250 of this code. 

B. $225.00 for each meeting of the commission held for all other purposes. 
(Ord. 2006-0053 § 2 (part), 2006.) 

6.44.160 Civil service commission — Meetings. A. For each day during 
which said person attends an official meeting of the civil service commission, each 
commissioner shall be entitled to receive compensation at the rate of $150.00 per 
day, not to exceed 65 days in each fiscal year. 

B. A civil service commissioner shall receive no compensation for service as 
a hearing officer, for service on a hearing board, or for preparing a written report 
based on such hearing. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.170 Member, business license commission. Each member of the 
business license commission shall be entitled to receive compensation at the rate of 
$100.00 per day, for each day said person attends an official meeting of said 
commission or acts as a referee for the commission pursuant to Section 7.10.020 of 
this code, not to exceed 10 days per month or 61 days in any one fiscal year. (Ord. 
2006-0053 § 2 (part), 2006.) 

6.44.175 Fish and Game Commission — Additional information. No 

person shall be appointed to a position under Item 9471 (Deputy Fish and Game 
Warden, Without Compensation) who does not hold either a position in the county of 
Los Angeles or a position in one of the County Fire Protection Districts of the county 
of Los Angeles. (Ord. 2006-0053 § 2 (part), 2006.) 

6.44.180 Fish and game commission — Meetings. Each member of the fish 
and game commission (Item 9415) shall receive $25.00 per meeting for each meeting 
attended by said person, not to exceed $50.00 in any one month. (Ord. 2006-0053 § 2 
(part), 2006.) 

6.44.200 Board of supervisors performance-based pay plan. A. The 

salary for an Employee included in the Department of the Board of Supervisors 
Performance-Based Pay Plan ("Plan") shall be established and adjusted as set forth in 
this section. 

B, Definitions. When interpreting this section, words having initial capital 
letters shall have the following meanings: 

1. "Adjustment Date" means the date on which an Eligible Employee 
may begin to receive a Merit Salary Adjustment under the Plan. 

2. "Appointment" means employment in a position in the Department 
of the Board of Supervisors included in the Plan through hiring, promotion, 
reclassification, reinstatement, restoration, reassignment, transfer, or demotion. 
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3. "Base Salary" means fixed or continuing compensation paid an 
Employee excluding overtime, bonuses, acting pay, or any other form of 
compensation outside the salary paid for services performed and in accordance with 
provisions of the Plan. 

4. "Beginning Rate" means the salary rate that begins the Salary 
Range. 

5. "Board of Supervisors" means the Board of Supervisors of the 
County of Los Angeles. 

6. "CAO" means the Chief Administrative Officer of the County of 
Los Angeles. 

7. "Control Point" means the salary rate that is the maximum amount 
of a Salary Band. 

8. "Department of the Board of Supervisors" means the offices of the 
Executive Officer and the offices of the members of the Board of Supervisors. 

9. "Department of the Board of Supervisors Performance-Based Pay 
Plan" ("Plan") means the discrete set of merit pay rules defined by this section which 
are applicable to certain employees of the Department of the Board of Supervisors 
compensated under the Plan. 

10. "Eligible Employee" is defined as a classified Employee who has 
satisfactorily completed his or her probationary period and has received an overall 
evaluation rating for the rating period immediately preceding the merit salary 
adjustment date. "Eligible Employee" also means any unclassified Employee in the 
office of a member of the Board of Supervisors if all persons within the unclassified 
service in such office have been designated by the member to be participants in the 
Plan. 

1 1 . "Employee" means any person assigned to a position included in 
the Plan. 

12. "Executive Officer" means the Executive Officer/Clerk of the 
Board of Supervisors. 

13. "Maximum Rate" means the highest salary rate in the Salary Range. 
The Maximum Rate is also the final Control Point in the Salary Range. 

14. "Merit Adjustment Group" (the "Group") means any one of five 
groups of Employees (I, II, III, IV, V) determined at annual intervals. The highest 
ranking is Group I, the next highest is Group II, and so on with Group V being the 
lowest. Employees are placed in one of the five Groups based on performance 
evaluation procedures established by the Executive Officer in advance of the 
performance evaluations. 

15. "Merit Increase Guideline Matrix" (the "Matrix") means a matrix 
established in advance of the Merit Salary Adjustment Date by the Executive Officer, 
the purpose of which is to set limits for distributing Merit Salary Adjustments to 
Eligible Employees that in the aggregate do not exceed the Merit Salary Adjustment 
Budget. The matrix consists of two dimensions, Merit Adjustment Group and Salary 
Band, each cell (the "Cell") of which states the Range of Merit Salary Adjustments 
that an Employee is eligible to receive based on the Employee's Merit Adjustment 
Group and Salary Band placement as of the Adjustment Date. 
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16. "Merit Salary Adjustment" means a percentage adjustment to an 
Employee's Base Salary made in accordance with the provisions of the Plan. 

17. "Merit Salary Adjustment Budget" means a budgeted sum of 
money, stated as a dollar or percentage payout amount. 

18. "Salary Band" means a range of dollars which begins at the 
Beginning Rate and ends at a Control Point, or begins at an amount immediately 
following a Control Point and continues to the next higher Control Point. 

19. "Salary Range" (the "Range") means a monthly salary range which 
begins at the Beginning Rate, continues through two Control Points and ends at the 
Maximum Rate. 

20. "Structure Change" means any change to the monthly Beginning 
Rate and Maximum Rate of the Salary Range. 

C. Plan Ranges. The Plan consists of six Ranges and the associated classes 
as indicated in the following table: 



Title 



Supervisor's Staff Assistant 
Supervisor's Deputy I 
Supervisor's Deputy II 
Supervisor's Deputy III 
Supervisor's Deputy IV 
Supervisor's Assistant Chief of Staff 
Supervisor's Chief of Staff 

D. Salary Range. An adjustment to the Salary Range shall not result in a 
change in salary for any Employee. The six Ranges in the Plan shall be effective on 
the date shown in the following tables: 

Effective on January 1, 2006 





Classes 


Range 


Item No. 


Unclassified Service 


1 


9934 


2 


9935 


3 


9936 


4 


9938 


5 


9939 


5 


9941 


6 


9943 





Beginning 


Control 


Control 


Maximum 


Range 


Rate 


Point I 


Point II 


Rate 


1 


2,638.30 


3,165.96 


3,693.63 


4,221.26 


2 


3,284.70 


3,941.62 


4,598.58 


5,255.50 


3 


4,089.44 


4,907.32 


5,725.22 


6,543.09 


4 


5,091.33 


6,109.62 


7,127.89 


8,146.17 


5 


6,365.62 


7,638.76 


8,911.87 


10,185.01 


6 


7,925.21 


9,509.97 


11,095.30 


12,680.33 
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Beginning 


Control 


Control 


Maximum 


Range 


Rate 


Point I 


Point II 


Rate 


1 


2,743.83 


3,293.60 


3,841.37 


4,390.11 


2 


3,416.08 


4,099.28 


4,782.52 


5,465.72 


3 


4,253.02 


5,103.62 


5,954.23 


6,804.82 


4 


5,294.98 


6,354.00 


7,413.01 


8,472.01 


5 


6,620.25 


7,944.31 


9,268.35 


10,592.41 


6 


8,242.22 


9,890.37 


11,539.12 


13,187.54 



• 



Range 


Beginning 
Rate 


Control 
Point I 


Control 
Point II 


Maximum 
Rate 


1 

2 
3 
4 
5 
6 


2,819.29 
3,510.03 
4,369.98 
5,440.59 
6,802.30 
8,468.88 


3,383.15 
4,212.01 
5,243.96 
6,528.74 
8,162.78 
10,162.36 


3,947.01 
4,914.04 
6,117.97 
7,616.87 
9,523.23 
11,856.44 


4,510.84 

5,616.03 

6,991.95 

8,705.00 

10,883.70 

13,550.20 



Effective on January 1, 2008 



Range 

1 
2 
3 
4 
5 
6 



Beginning 


Control 


Control 


Maximum 


Rate 


Point I 


Point II 


Rate 


2,903.86 


3,484.64 


4,065.42 


4,646.17 


3,615.33 


4,338.37 


5,061.46 


5,784.51 


4,501.08 


5,401.28 


6,301.51 


7,201.71 


5,603.81 


6,724.60 


7,845.37 


8,966.15 


8,099.36 


9,719.25 


11,340.68 


12,960.16 


10,083.73 


12,100.48 


14,121.26 


16,133.96 



Effective on July 1, 2008 



Range 


Beginning 
Rate 


Control 
Point I 


Control 
Point II 


Maximum 
Rate 


1 

2 


2,983.72 

3,714.75 


3,580.47 
4,457.68 

6-355 


4,177.22 
5,200.65 


4,773.94 
5,943.58 
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Range 

3 
4 
5 
6 



Beginning 


Control 


Control 


Maximum 


Rate 


Point I 


Point II 


Rate 


4,624.86 


5,549.82 


6,474.80 


7,399.75 


5,757.92 


6,909.52 


8,061.12 


9,212.71 


8,099.36 


9,719.25 


11,340.68 


12,960.16 


10,083.73 


12,100.48 


14,121.26 


16,133.96 



Effective on January 1, 2009 



Beginning 


Control 


Control 


Maximum 


Rate 


Point I 


Point II 


Rate 


3,073.23 


3,687.89 


4,302.54 


4,917.16 


3,826.19 


4,591.41 


5,356.67 


6,121.89 


4,763.60 


5,716.31 


6,669.05 


7,621.75 


5,930.65 


7,116.81 


8,302.95 


9,489.10 


8,342.34 


10,010.83 


11,680.90 


13,348.96 


10,386.24 


12,463.49 


14,548.90 


16,617.98 



Range 

1 

2 
3 
4 
5 
6 



E. Initial Rate. An Employee upon Appointment to a class compensated 
within the Plan shall be compensated according to the following rules: 

1 . An Employee may be compensated by the Executive Officer at any 
Base Salary amount up to and including Control Point 2 within the Range for the 
class the Employee has been appointed to. 

2. Placement of an Employee upon Appointment at a Base Salary 
beyond Control Point 2 shall require prior approval of the CAO if such placement 
results in an increase in base salary exceeding 5.5 percent. 

F. Progression Within the Salary Range Structure. After initial Appointment 
to a class compensated within the Plan, the Employee shall progress through the 
appropriate Salary Range according to the following rules at 12-month intervals: 

1. An Employee's Base Salary shall be adjusted as a result of an award 
of a Merit Salary Adjustment. An Employee whose salary rate falls below the 
minimum of the range as a result of a structure adjustment may move back into the 
range through overall performance appraisal and award of a Merit Salary 
Adjustment. When an Employee's rate falls below the minimum of the range it shall 
not constitute a demotion. 

2. An Employee's Base Salary shall be adjusted by the Executive 
Officer on the Adjustment Date based on the Merit Increase Guideline Cell 
associated with the Employee's current Merit Adjustment Group and Salary Band. 

3. An Employee may advance within the assigned Salary Range to the 
Control Point of the Salary Band that is associated with the Merit Adjustment Group 
in which the Employee is currently a member in accordance with the following table: 
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Associated Merit Control Point 
Adjustment Group 

Group I Maximum Rate (top Salary Band C) 

Group II Maximum Rate (top Salary Band C) 

Group III Maximum Rate (top Salary Band C) 

Group IV Control Point 1 (top Salary Band A) 

Group V Beginning Rate 

G. By specific action, the CAO may authorize, upon request of the Executive 
Officer, salary placement of an employee at any rate within the established Salary 
Range for the position. 

H. Additional Compensation. In lieu of compensation provided in Section 
6.10.073, the CAO may authorize upon request of the Executive Officer, additional 
compensation for an Employee of up to 11 percent of Base Salary for special 
achievement or exceptional contribution in the performance of his/her duties. This 
compensation may be in addition to Merit Salary Adjustments. It shall constitute a 
Base Salary unless it is calculated on an annual basis and is paid in a lump sum. In 
the event it is paid as a lump sum, it shall be paid at a time designated by the 
Executive Officer but not later than the end of the calendar year after the year in 
which it was granted. 

I. Except for lump-sum payments provided in subsection G of this section, 
the rate or rates established by this Section 6.44.200 shall constitute a base rate. (Ord. 
2008-0005 § 17, 2008; Ord. 2006-0084 § 30, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.44.210 Step pay plan for certain employees of the department of the 
board of supervisors. The salaries of persons employed in the following classes 
shall be established and adjusted in accordance with Part 1 of Chapter 6.08 of this 
code as modified by the provisions of this section: 

Board Specialist (Item No. 1098) 
Head Board Specialist (Item No. 1 108) 
Intermediate Board Specialist (Item No. 1 099) 
Senior Board Specialist (Item No. 1 100) 

A. Effective July 1, 1999, these classes shall be compensated on a five step 
salary range. 

1 . The first step of the salary range shall be the second step of the 
salary schedule and level provided for the class in Section 6.28.050 and the fifth step 
of the salary range shall be 22 levels higher than the fifth step of the salary schedule 
and level provided for the class in Secfion 6.28.050, 

2. Each person shall retain the step anniversary date in effect prior to 
July 1, 1999. 

3. Any person whose pay rate is below the first step of the salary range 
shall be advanced to the first step. Every other person shall be placed on the step of 
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the salary range equivalent to their rate of pay, unless their rate of pay is not 
equivalent to a step in the salary range (steps 4, 6, 8 and 1 of the salary range in 
effect June 30, 1999). 

4. If there is no equivalent step on which to place a person, that person 
shall retain the current pay rate but shall be entitled to receive the equivalent of any 
increase in salary schedule and level provided for in Section 6.28.050 until he or she 
advances to the next step of the salary range on the next step anniversary date. Such 
step advancement shall be in accordance with the provisions of Section 6.08.010. 

5. Any person employed in the class of Head Board Specialist (Item 
No. 1108) prior to July 1, 1999, shall be entitled to advance three additional steps 
above the top of the effective salary range as specified in subsections Al, A6 or A7 
of this section during such person's incumbency in the class. The first additional step 
shall be 1 1 levels above the top of the salary range; the second additional step shall 
be 22 levels above the top of the salary range; and the third additional step shall be 
33 levels above the top of the salary range. Each step advancement shall be in 
accordance with the provisions of Section 6.08.010. 

6. Effective July 1, 2007, these classes shall be compensated on a six 
step salary range, the sixth step being one standardized salary schedule higher than 
the top step as provided in Al above. Advancement to the sixth step shall be granted 
in accordance with the provisions of Section 6.08.010. 

7. Effective July 1, 2008, these classes shall be compensated on a 
seven step salary range, the seventh step being one standardized salary schedule 
higher than the top step as provided in A6 above. Advancement to the seventh step 
shall be granted in accordance with the provisions of Section 6.08.010. 

8. The rate or rates established by this Section constitute a base rate. 
B. Additional Compensation — Special Assignment — Clerk to Assessment 

Appeals Board. Any employee who is designated by the executive officer/clerk of 
the board of supervisors and is assigned to serve full-time as clerk to an assessment 
appeals board shall be entitled to receive, during the period of such full-time 
assignment, additional compensation of 5.5 percent or two salary schedules. Such 
additional compensation shall not constitute a base rate. (Ord. 2006-0084 § 31, 2006; 
Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.50 
DEPARTMENT OF THE CHIEF EXECUTIVE OFFICER 



Sections: 

6.50.010 
6.50.020 
6.50.021 

6.50.022 
6.50.025 



Positions. 

Additional information. 

Performance-based pay plan for certain employees of the 

department of chief executive officer. 

Step pay plan for certain employees of the chief executive office. 

Citizens commission on real estate management. 
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Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0648A 

0642A 

0643A 

0889A 

0813A 

9460 

0827A 

4032A 

0861A 

7082A 

7968A 

1578A 

0826A 

4177A 

8250M 

0869L 

0868L 

7083A 

5480A 

0819A 

4114A 

8703A 

1573A 

5469F 

5468J 

8693J 

8697A 



2 ACCOUNTANT III 

1 ACCOUNTING TECHNICIAN I 

2 ACCOUNTrNG TECHNICIAN II 

2 ADMINISTRATIVE ASSISTANT III 

1 ADMINISTRATIVE STAFF TRAINEE 

1 ALT MEMBER,H0R1Z0NS PLAN COMMITTEE 

18 ANALYST,CEO 

1 ARCHITECT 

8 ASST CHIEF EXECUTIVE OFFICER(UC) 

1 ASSISTANT CHIEF PHOTOGRAPHER 

1 ASSISTANT GRAPHIC ARTS COORDINATOR 

1 ASST HEAD, WARRANT INVESTIGATION 

2 ASSOCIATE ANALYST,CEO 
1 BUILDING INSPECTOR III 

4 CAREER DEVELOPMENT INTERN 

1 CHF DEP,CHIEF EXECUTIVE OFFICER(UC) 

1 CHIEF EXECUTIVE OFFICER(UC) 

1 CHIEF PHOTOGRAPHER 

1 CHIEF PHYSICIAN II,MD 

28 CHIEF PROGRAM SPECIALIST,CEO 

1 CHIEF,PROPERTY PLANNINGJSD 

1 CHIEF,PSYCHOLOGICAL SERVICES 

4 CLAIMS INVESTIGATOR II, AUDITOR-CONT 
1 CLINIC PHYSICIAN,MD 

1 CLINIC PHYSICIAN,MD(PER SESSION) 

2 CLINICAL PSYCHOLOGIST II 

5 CLINICAL PSYCHOLOGIST II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


547 IF 


5 


5472J 


2 


0866L 


5 


6535A 


3 


2122A 


1 


2 124 A 


6 


4 128 A 


1 


7966A 


4 


7965A 


1 


2591A 


1 


2535A 


2 


2569A 


5 


11 76 A 


1 


2214A 


11 


2214N 


2 


0838A 


8 


2110A 


8 


2111A 


10 


0845A 


24 


9459 


1 


9398 


5 


5255A 


1 


1890A 


3 


7079A 


2 


0830A 


77 


2526A 


5 


4 104 A 


3 


4132A 


2 


1893A 


1 


2061 A 


6 


0824A 


6 


0815A 


17 


0815N 


1 


0816A 


25 


0816N 


1 


0817A 


61 


0818A 


34 


0818N 


1 


9035A 


1 


2058A 


9 
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TITLE 

CONSULTING SPEC1ALIST,MD 
CONSULTING SPECIALIST,MD(PER SESS) 
DEPUTY CHIEF EXECUTIVE OFFICER(UC) 
ELECTRONICS AUDIO TECHNICIAN 
EXECUTIVE SECRETARY III 
EXECUTIVE SECRETARY V 
FACILITIES PROJECT MANAGER II 
GRAPHIC ARTIST,CEO 
GRAPHIC ARTS COORDINATOR 
INFORMATION SYSTEMS ANALYST II 
INFO SYSTEMS SUPPORT ANALYST II 
INFORMATION TECHNOLOGY SPECIALIST I 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
MANAGEMENT ANALYST,CEO 
MANAGEMENT SECRETARY IV 
MANAGEMENT SECRETARY V 
MANAGER,CEO 

MEMBER,HORIZONS PLAN COMMITTEE 
MEMBER,REAL ESTATE MGMT 
COMMISSION* 

OCCUPATIONAL HEALTH NURSE SPEC 
PERSONNEL ASSISTANT 
PHOTOGRAPHER,CEO 
PRINCIPAL ANALYST,CEO 
PRINCIPAL APPLICATION DEVELOPER 
PRINCIPAL FACILITIES PLANNING ASST 
PRINCIPAL FACILITIES PROJECT MGR 
PRINCIPAL PERSONNEL ASSISTANT 
PRINCIPAL REAL PROPERTY AGENT 
PROGRAM AID II,CEO 
PROGRAM SPECIALIST I,CEO 
PROGRAM SPECIALIST I,CEO 
PROGRAM SPECIALIST II,CEO 
PROGRAM SPECIALIST II,CEO 
PROGRAM SPECIALIST III,CEO 
PROGRAM SPECIALIST IV,CEO 
PROGRAM SPECIALIST IV,CEO 
PSYCHIATRIC SOCIAL WORKER II 
REAL PROPERTY AGENT II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8973A 


1 


2095A 


1 


2096A 


3 


2098A 


1 


0829A 


53 


2525A 


3 


4024A 


1 


0863A 


5 


1140A 


6 


7973A 


2 


2536A 


3 


2585A 


1 


2118A 


1 


0846A 


6 


1891A 


3 


5478A 


2 


2059A 


16 


2 100 A 


4 


2101A 


3 


2 102 A 


11 


2 103 A 


3 


2 104 A 


23 


3621A 


1 


2216A 


6 


2216N 


3 


0850A 


5 


0851A 


5 


0852A 


8 


0853A 


15 


0854A 


11 


0855A 


7 


0907A 


1 


0913A 


3 


0908A 


2 


8243F 


12 


8242F 


3 


4036A 


1 


n52A 


1 


4 102 A 


1 



TITLE 

RESEARCH ANALYST III,BEHAVIOR SCI 

SECRETARY 11 

SECRETARY 111 

SECRETARY V 

SENIOR ANALYST,CEO 

SENIOR APPLICATION DEVELOPER 

SENIOR ARCHITECTURAL ASSISTANT 

SR ASST CHIEF EXECUTIVE OFFICER(UC) 

SENIOR CLERK 

SENIOR GRAPHIC ARTIST,CEO 

SENIOR INFO SYSTEMS SUPPORT ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR MANAGEMENT SECRETARY V 

SENIOR MANAGER,CEO 

SENIOR PERSONNEL ASSISTANT 

SENIOR PHYSICIAN,MD 

SENIOR REAL PROPERTY AGENT 

SENIOR SECRETARY I 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 

SENIOR SECRETARY V 

SENIOR SURVEY-MAPPING TECHNICIAN 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

SPECL\L SERVICES ASSISTANT I 

SPECIAL SERVICES ASSISTANT II 

SPECIAL SERVICES ASSISTANT III 

SPECIAL SERVICES ASSISTANT IV 

SPECIAL SERVICES ASSISTANT V 

SPECIAL SERVICES ASSISTANT VI 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT,CEO 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING ARCHITECT II 

SUPERVISING ESCROW CLERK 

SUPVG FACILITIES PLANNING ASSISTANT 
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(Ord. 2008-0005 §§ 18, 19, 2008; Ord. 2008-0001 §6, 2008; Ord. 2007-0099 §9, 
2007; Ord. 2007-0096 §§ 16, 17, 2007; Ord. 2007-0079 §§ 17, 18, 2007; Ord. 2007- 
0069 § 8, 2007; Ord. 2007-0062 §§ 6-8, 2007; Ord. 2007-0059 §§ 1 1, 12, 2007; Ord. 
2007-0005 §§ 10, 1 1, 2007; Ord. 2006-0078 § 8, 2006; Ord. 2006-0077 §§ 25, 26, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.50.020 Additional information. A. A person employed in the department 
of the Chief Executive Officer who possesses an appropriate Master's Degree and is 
designated to participate in the Management Trainee Program, may be compensated 
at a rate of up to 11 schedules higher than that established for his/her position in 
Section 6.28.050 of this code. Such compensation shall constitute a base rate. 

B. In addition to all other compensation provided by this code, any person 
employed on a full-time permanent basis to provide secretarial assistance to the Chief 
Executive Officer, Chief Deputy Executive Officer, or a Deputy Chief Executive 
Officer may, with the approval of the Chief Executive Officer, receive compensation 
at a rate up to six schedules higher than the compensation otherwise established in 
Section 6.28.050 of this code for the position said person holds. (Ord. 2007-0062 § 9, 
2007: Ord. 2006-0084 § 32, 2006: Ord. 2006-0053 § 2 (part), 2006.) 

6.50.021 Performance-based pay plan for certain employees of the 
department of chief executive officer. A. The salary for a person employed in the 
class of Management Analyst, CEO, Item No. 0838, shall be established and adjusted 
within the range specified in subsection C of this section based on procedures 
established by the Chief Executive Officer in accordance with provisions of law. 

B. The salary range for the class of Management Analyst, CEO, shall consist of: 

1 . A beginning rate that is equal to the first step of the standardized 
salary schedule that starts the range; and 

2. A maximum rate that is equal to the fifth step of the standardized 
salary schedule that ends the range. 

C. Grade for persons employed pursuant to this section means a salary range 
beginning 15 percent below the begirming rate and ending at the maximum rate as 
defined above. This definition of Grade includes any other salary range or schedule 
and level provided by this Title 6 whose range maximum is within the range defined 
in the preceding sentence. 

D. The salary range for the class of Management Analyst, CEO, shall be 
effective on the date given: 

Salary Schedule and Level 
January 1, 2006 

Beginning Rate 80K 

Maximum Rate 106H 

Salary Schedule and Level 
October 1, 2006 

Beginning Rate 82D 

Maximum Rate 108B 



Supp. # 76, 5-08 6-362 



6.50.021 





Salary Schedule and Level 




July 1, 2007 


Beginning Rate 


82D 


Maximum Rate 


109B 




Salary Schedule and Level 




January 1,2008 


Beginning Rate 


83E 


Maximum Rate 


HOC 




Salary Schedule and Level 




July 1, 2008 


Beginning Rate 


83E 


Maximum Rate 


lllC 




Salary Schedule and Level 




January 1, 2009 


Beginning Rate 


84F 


Maximum Rate 


112D 



(Ord. 2007-0099 § 10, 2007; Ord. 2006-0084 § 33, 2006; Ord. 2006-0053 § 2 (part), 
2006.) 

6.50.022 Step pay plan for certain employees of the chief executive office. 

The salaries of persons employed in the following classes shall be established and 
adjusted in accordance with Part 1 of Chapter 6.08 of this code as modified by the 
provisions of this section: 

Analyst, CEO (Item No. 0827) 
Associate Analyst, CEO (Item No. 0826) 
Principal Analyst, CEO (Item No. 0830) 
Senior Analyst, CEO (Item No. 0829) 

A. Effective July 1, 1999, these classes shall be compensated on a five step 
salary range. 

1. The first step of the salary range shall be the second step of the 
salary schedule and level provided for the class in Section 6.28.050 and the fifth step 
of the salary range shall be 22 levels higher than the fifth step of the salary schedule 
and level provided for the class in Section 6.28.050. 

2. Each person shall retain the step anniversary date in effect prior to 
July 1, 1999. 

3. The rate or rates established by this Section constitute a base rate. 

B. Appointment from Management Analyst, CEO. Whenever an employee 
in the class of Management Analyst, CEO is appointed to a position compensated 
pursuant to this section, the employee may be placed by the Chief Executive Officer 
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on any step of the range established for such position. The date of such appointment 
shall establish the new step anniversary date. (Ord. 2007-0099 § 11, 2007; Ord. 
2007-0092 § 5, 2007; Ord. 2006-0084 § 34, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.50.025 Citizens commission on real estate management. Each member 
of the citizens commission on real estate management shall be entitled to receive as 
compensation the sum of $50.00 for each meeting attended, not to exceed 24 
meetings in any one calendar year. (Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.51 
CHIEF INFORMATION OFFICER 



Sections: 

6.51.010 



Positions. 



6.51.010 



ITEM 
NO. 

0889A 
1002 A 
2567A 
2 5 SOL 
2566A 
2121A 
2563A 
2564A 
2115A 
2482F 



Positions. 

NO. OF 
ORDINANCE 

POSITIONS TITLE 

1 ADMINISTRATIVE ASSISTANT III 

1 ADMINISTRATIVE SERVICES MANAGER I 

1 CHIEF DEPUTY DIRECTOR,CIO(UC) 

1 CHIEF INFORMATION OFFICER 

1 CHIEF INFORMATION SECURITY OFFICER 

1 EXECUTIVE SECRETARY II 

5 INFO TECHNOLOGY CONSULTANT,CIO 

1 3 SR INFO TECHNOLOGY CONSULTANT,CIO 

2 SENIOR MANAGEMENT SECRETARY 11 
1 STUDENT PROF WORKER,INFO TECH 



(Ord. 2007-0096 §§ 18, 19, 2007; Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.52 
DEPARTMENT OF CORONER 



Sections: 




6.52.010 Positions 


6.52.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


2 


0657A 


1 


0643A 


2 


0888A 


2 


1042 A 


1 


1003A 


2 


2521A 


1 


1638A 


1 


2589A 


1 


1645 A 


1 


1008 A 


1 


4358A 


1 


5405L 


1 


5479A 


1 


0933A 


1 


163 7 A 


42 


1636A 


13 


1636C 


3 


7070A 


1 


4337A 


1 


4777C 


1 


4767C 


1 


4767F 


1 


1883A 


1 


1842 A 


1 


1009L 


1 


2299A 


1 


2297A 


3 


2121A 


2 


4884A 


25 


4887A 


10 


4888A 


12 
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TITLE 

ACCOUNT CLERK 1 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE DEPUTY I 
ADMINISTRATIVE SERVICES MANAGER II 
APPLICATION DEVELOPER II 
ASST CHIEF,CORONER'S INVESTIGATIONS 
ASST INFORMATION SYSTEMS ANALYST 
CHIEF,CORONER'S INVESTIGATIONS 
CHIEF DEPUTY,DEPT OF CORONER(UC) 
CHIEF,FORENSIC LABORATORIES 
CHIEF MEDICAL EXAMINER-CORONER 
CHIEF PHYSICIAN I,MD 
CHIEF,PUBLIC SERVICES DIV,CORONER 
CORONER INVESTIGATOR 
CORONER INVESTIGATOR TRAINEE 
CORONER INVESTIGATOR TRAINEE 
CORONER'S PHOTOGRAPHIC ASSISTANT 
CRIMINALISTICS RESEARCH CONSULTANT 
DENTAL DIRECTOR II 
DENTAL SPECIALIST 
DENTAL SPECIALIST 
DEPTL HUMAN RESOURCES MANAGER I 
DEPARTMENTAL PERSONNEL ASSISTANT 
DIRECTOR,DEPARTMENT OF CORONER 
EVIDENCE & PROPERTY CUSTODIAN 
EVIDENCE CUSTODIAN,CORONER 
EXECUTIVE SECRETARY II 
FORENSIC ATTENDANT 
FORENSIC TECHNICIAN I 
FORENSIC TECHNICIAN II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6014A 


1 


1179A 


1 


7089A 


1 


2591A 


1 


6763A 


3 


6796A 


2 


1138A 


12 


1176A 


1 


2214A 


3 


4976A 


1 


2108A 


1 


2 109 A 


1 


1772A 


1 


13 89 A 


1 


2209A 


1 


7046A 


1 


1331A 


1 


2296A 


3 


5475A 


1 


54750 


2 


5411M 


1 


541 IM 


1 


5477A 


22 


5477C 


2 


54770 


5 


1601A 


1 


5798A 


1 


1140A 


9 


4336A 


11 


4880A 


5 


2115A 


2 


1891A 


1 


5478A 


3 


2101A 


5 


2 103 A 


2 


2216A 


13 


8243F 


4 


8242F 


13 


1639A 


6 


1642 A 


2 


4344A 


1 



TITLE 

GARAGE ATTENDANT II 

HEAD CLERK 

HEAD,FORENSIC PHOTO & SUPPORT SERVS 

INFORMATION SYSTEMS ANALYST II 

INSTITUTIONAL HELPER 

INSTITUTIONAL SERVICES SUPERVISOR 

INTERMEDIATE CLEPUC 

INTERMEDL\TE SUPERVISING CLERK 

INTERMEDIATE TYPIST-CLERK 

LABORATORY ASSISTANT 

MANAGEMENT SECRETARY II 

MANAGEMENT SECRETARY III 

MARKETING ANALYST 

MEDICAL RECORDS SUPERVISOR I 

MEDICAL TRANSCRIBER TYPIST 

MICROFILM CAMERA OPERATOR II 

PAYROLL CLERK I 

PERSONAL PROPERTY CUSTODIAN 

PHYSICIAN,MD 

PHYSICIAN,MD 

PHYSICIAN,POST GRADUATE(5TH YEAR) 

PHYSICIAN,POST GRADUATE(7TH YEAR) 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PUBLIC INFORMATION OFFICER II 

RADIOLOGIC TECHNOLOGIST 

SENIOR CLERK 

SENIOR CRIMINALIST 

SENIOR FORENSIC ATTENDANT 

SENIOR MANAGEMENT SECRETARY II 

SENIOR PERSONNEL ASSISTANT 

SENIOR PHYSICIAN,MD 

SENIOR SECRETARY II 

SENIOR SECRETARY IV 

SENIOR TYPIST-CLERK 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG CORONER'S INVESTIGATOR I 

SUPVG CORONER'S INVESTIGATOR II 

SUPERVISING CRIMINALIST II 
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ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



4882A 
4889A 
22 IDA 
4954A 
4955C 
4881A 



SUPERVISING FORENSIC ATTENDANT 
SUPERVISING FORENSIC TECHNICIAN 
SUPVG MEDICAL TRANSCRIBER TYPIST 
TISSUE ANALYSIS TECHNICIAN I 
TISSUE ANALYSIS TECHNICIAN II 
TISSUE TECHNICIAN 



(Ord. 2007-0099 §§ 12-14, 2007; Ord. 2007-0059 § 13, 2007; Ord. 2007-0049 §§ 54- 
56, 2007; Ord. 2006-0077 §§ 27, 28, 2006; Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.53 
DEPARTMENT OF CHILDREN AND FAMILY SERVICES 

Sections: 

6.53.010 Positions. 

6.53.020 Additional information. 

6.53.030 Los Angeles County commission for children and families. 



53.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578A 


8 


0647A 


14 


0648A 


6 


0656A 


4 


0657A 


1 


0642A 


9 


0643A 


6 


0887A 


2 


0888A 


18 


0889A 


19 


1059A 


1 


1002 A 


64 


1003 A 


13 


1004 A 


6 


8993A 


60 


8993N 


40 


9008A 


6 


2521A 


2 


9090A 


4 


9085A 


69 


1335A 


2 


8250M 


14 


9112A 


1 


5479A 


1 


8974A 


1 


9084A 


1 


9086A 


169 


9087A 


62 


9088A 


32 


9073A 


3265 



TITLE 

ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER I 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE DEPUTY III(UC) 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
ADMINISTRATIVE SERVICES MANAGER III 
ADOPTIONS ASSISTANT 
ADOPTIONS ASSISTANT 
APPEALS HEARING SPECIALIST 
APPLICATION DEVELOPER II 
ASST DIV CHIEF,CHILD & FAMILY SERVS 
ASST REGIONAL ADMINISTRATOR,CFS 
ASSISTANT SUPERVISING PAYROLL CLERK 
CAREER DEVELOPMENT INTERN 
CHIEF DEP DIR,CHILD & FAM SERVS(UC) 
CHIEF PHYSICIAN I,MD 

CHIEF RESEARCH ANALYST,BEHAVIOR SCI 
CHILD PLACEMENT COORDINATOR 
CHILDREN SERVICES ADMINISTRATOR I 
CHILDREN SERVICES ADMINISTRATOR II 
CHILDREN SERVICES ADMINISTRATOR III 
CHILDREN'S SOCIAL WORKER III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


9073C 


104 


9073N 


78 


11 83 A 


14 


8 103 A 


25 


1881A 


5 


1907 A 


1 


1885A 


1 


2612A 


1 


1842A 


11 


1848A 


3 


8994A 


14 


9114A 


6 


9113L 


1 


1513A 


1 


9I08A 


18 


9181A 


84 


9 179 A 


447 


9179N 


2 


9105A 


1 


9094A 


1 


2 122 A 


1 


0750A 


1 


8602A 


39 


8645A 


1 


8021 A 


13 


8023A 


3 


8995A 


59 


8995N 


141 


2590A 


7 


2591A 


8 


2573A 


3 


2595A 


13 


2596A 


3 


2597A 


2 


2535A 


3 


2569A 


1 


2569N 


1 


2545A 


1 


2546A 


1 


1138A 


61 


1138N 


21 
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TITLE 

CHILDREN'S SOCIAL WORKER III 
CHILDREN'S SOCIAL WORKER III 
CLERICAL ADMINISTRATOR,CHILD SERVS 
COMMUNITY WORKER 
DEPARTMENTAL CIVIL SERVICE REP 
DEPARTMENTAL EMPLOYEE RELATIONS REP 
DEPTL HUMAN RESOURCES MANAGER III 
DEPTL INFO SECURITY OFFICER II 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEPENDENCY INVESTIGATION ASSISTANT 
DEP DIR,CHILDREN & FAMILY SERVS(UC) 
DIRECTOR OF CHILDREN & FAMILY SERVS 
DISASTER SERVICES PLANNING ASST 
DIVISION CHIEF,CHILD & FAMILY SERVS 
ELIGIBILITY SUPERVISOR 
ELIGIBILITY WORKER II 
ELIGIBILITY WORKER II 
EXEC ASST,CHILD & FAMILY SERVS(UC) 
EXECUTIVE DIRECTOR,ICAN(UC) 
EXECUTIVE SECRETARY III 
FINANCIAL SPECIALIST IV 
GROUP SUPERVISOR II 

HEAD,ADMINISTRATIVE INVESTIGATIONS 
HUMAN SERVICES ADMINISTRATOR I 
HUMAN SERVICES ADMINISTRATOR III 
HUMAN SERVICES AIDE 
HUMAN SERVICES AIDE 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION SYSTEMS SUPERVISOR III 
INFO SYSTEMS SUPPORT ANALYST II 
INFORMATION TECHNOLOGY SPECIALIST I 
INFORMATION TECHNOLOGY SPECIALIST I 
IT TECHNICAL SUPPORT ANALYST I 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1176A 


1 


2221A 


52 


2214A 


887 


2214C 


4 


2214N 


34 


6022A 


2 


2 109 A 


7 


2559A 


6 


5286A 


1 


1331A 


9 


1334A 


3 


1854A 


1 


7077A 


1 


2526A 


7 


2343A 


4 


2344A 


3 


1083 A 


1 


5230A 


48 


5236A 


5 


1598A 


1 


9103A 


13 


8973A 


3 


2096A 


92 


2525A 


9 


1140A 


78 


1908A 


1 


1843 A 


5 


1849 A 


4 


9 109 A 


1 


1515A 


1 


2593A 


5 


2593N 


1 


2547A 


43 


2116A 


1 


2560A 


8 


2101A 


5 


2 102 A 


36 


1353A 


1 


2216A 


234 


1160A 


8 


0907A 


10 



TITLE 

INTERMEDIATE SUPERVISING CLERK 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LIGHT VEHICLE DRIVER 

MANAGEMENT SECRETARY III 

NETWORK SYSTEMS ADMINISTRATOR II 

NURSE MANAGER 

PAYROLL CLERK I 

PAYROLL CLERK II 

PERSONNEL OFFICER III 

PHOTOGRAPHER II 

PRINCIPAL APPLICATION DEVELOPER 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROJECT ADMINISTRATORJCSC 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSING SUPERVISOR 

PUBLIC INFORMATION ASSISTANT 

REGIONAL ADMINISTRATOR,CFS 

RESEARCH ANALYST III,BEHAVIOR SCI 

SECRETARY III 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SR DEP DIR,CH1LD & FAMILY SERVICES(UC) 

SENIOR DISASTER SERVICES ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY III 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR STATISTICAL CLERK 

SENIOR TYPIST-CLERK 

SIGN LANGUAGE SPECIALIST 

STAFF ASSISTANT I 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0913A 


16 


9128A 


2 


9074A 


637 


9074C 


12 


9074N 


39 


1174A 


1 


1341A 


1 


1161A 


1 


8999A 


2 


2219A 


36 


2201A 


3 


8997A 


30 


2331A 


1 


7993A 


1 


8246A 


1 


82460 


20 



TITLE 

STAFF ASSISTANT II 
STAFF DEVELOPMENT SPEC, WELFARE 
SUPVG CHILDREN'S SOCIAL WORKER 
SUPVG CHILDREN'S SOCIAL WORKER 
SUPVG CHILDREN'S SOCIAL WORKER 
SUPERVISING CLERK 
SUPERVISING PAYROLL CLERK IV 
SUPVG SIGN LANGUAGE SPECIALIST 
SUPVG TRANSPORTATION WORKER,DCS 
SUPERVISING TYPIST-CLERK 
TRANSCRIBER TYPIST 
TRANSPORTATION WORKER 
WAREHOUSE WORKER I 
WELFARE FISCAL ANALYST 
YOUTH WORKER,CHILDREN'S SERVICES 
YOUTH WORKER,CHILDREN'S SERVICES 



(Ord. 2008-0005 §§ 20-22, 2008; Ord. 2007-0099 §§ 15, 16, 2007; Ord. 2007-0096 
§§ 20, 21, 2007; Ord. 2007-0079 §§ 19, 20, 2007; Ord. 2007-0058 §§ 12, 13, 2007; 
Ord. 2007-0049 §§ 57, 58, 2007; Ord. 2007-0005 § 12, 2007; Ord. 2007-0003, §§ 7- 
9, 2007; Ord. 2006-0078 § 9, 2006; Ord. 2006-0077 §§ 29-32, 2006; Ord. 2006-0053 
§ 2 (part), 2006.) 

6.53.020 Additional information. A. All persons appointed to student or 
trainee positions in the department of children and family services shall possess 
temporary status while occupying such positions. 

B. Notwithstanding any other provision of this code, the salary range for any 
person employed in a position of Children's Social Worker II (Item No. 9072), or 
Children's Social Worker III (Item No. 9073) who possesses either a Master's 
Degree in Social Work from an accredited school of social work, or a Master's 
Degree in Family or Psychological Counseling or Psychology from an accredited 
college or university shall begin at the third step. Any person employed on said 
position who subsequently obtains such educational experience shall receive 
compensation provided by this subsection C on the first day of the month in which 
verification of eligibility is made to the designated departmental representative. Step 
placement pursuant to this subsection C shall set a new anniversary date. 

C. Any nonrepresented person employed in a full-time, permanent position 
requiring a California license to practice as a registered nurse shall, upon 
authorization of the department head, be allowed time necessary to be absent from 
work, at regular pay, to a maximum of 20 hours total during one fiscal year, for the 
purpose of meeting mandatory continuing-education requirements. On-the-job 
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training (or in-house offerings) accredited for meeting applicable state relicensure or 
recertification requirements shall count toward meeting the county obligation of 20 
hours. Further, any person employed in a nonrepresented part-time permanent 
position requiring a California License to practice as a Registered Nurse, who works 
at least 20 hours per week on a continuing basis, shall upon authorization of the 
department head, be allowed time necessary to be absent from work at regular pay to 
a maximum of 10 hours during the fiscal year. Where the department requires 
certification beyond 20 hours (10 hours in the case of permanent nonrepresented 
part-time employees), additional continuing education hours will be granted. (Ord. 
2007-0004 § 12, 2007: Ord. 2006-0053 § 2 (part), 2006.) 

6.53.030 Los Angeles County commission for children and families. Each 
member of the Los Angeles County commission for children and families shall be 
entitled to receive as compensation the sum of $25.00 for each meeting of the 
commission attended by him, not to exceed 24 meetings in any one calendar year. 
(Ord. 2006-0053 § 2 (part), 2006.) 



6-373 Supp. # 76, 5-08 



6.55.010 



Chapter 6.55 
CHILD SUPPORT SERVICES DEPARTMENT 



Sections: 

6.55.010 
6.55.020 



Positions. 

Additional information. 



6.55.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0578A 
0647A 
0648A 
0657A 
0642A 
0888A 
0889A 
1016A 
1003A 
9008A 
2521A 
1623 A 

1015A 
2613A 
9285A 
9286A 
9287A 
1734A 
1614A 
1615A 
2614A 
1881A 
1884 A 
261 lA 
1842 A 
1848A 
1733A 
1735L 
173 lA 
2 122 A 



2 
4 
1 
1 
3 
4 
11 
1 
1 

4 
9 



1 

3 

45 
35 
23 

1 
844 
174 

2 

1 

1 

1 

5 

3 

2 

1 

1 

] 



ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMIN DEP,CHILD SUPPORT SERVICES 
ADMINISTRATIVE SERVICES MANAGER II 
APPEALS HEARING SPECIALIST 
APPLICATION DEVELOPER II 
AREA ADMINISTRATOR,CHILD SUPPORT 
SERVS 

ASST ADMIN DEP,CHILD SUPPORT SERVS 
ASST DATA PROCESSING MANAGER 
ATTORNEY II,CHILD SUPPORT SERVS 
ATTORNEY III,CHILD SUPPORT SERVS 
ATTORNEY IV,CHILD SUPPORT SERVS 
CHF DEP DIR,CHILD SUPPORT SERVS(UC) 
CHILD SUPPORT OFFICER II 
CHILD SUPPORT OFFICER III 
DATA PROCESSING MANAGER 
DEPARTMENTAL CIVIL SERVICE REP 
DEPTL HUMAN RESOURCES MANAGER II 
DEPTL INFO SECURITY OFFICER I 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEPUTY DIR,CHILD SUPPORT SERVS(UC) 
DIRECTOR OF CHILD SUPPORT SERVICES 
DIVISION ADMR,CHILD SUPPORT SVCS 
EXECUTIVE SECRETARY III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0749A 


1 


0753A 


1 


6619A 


2 


9288A 


10 


1618A 


33 


1850A 


3 


1088A 


1 


2590A 


1 


2591A 


19 


2595A 


10 


2596A 


4 


2574A 


1 


1138A 


22 


2214A 


263 


2913A 


2 


2 160 A 


2 


2161A 


40 


2 109 A 


4 


9232A 


13 


1331A 


3 


1334A 


1 


2526A 


8 


1845 A 


1 


2343A 


1 


2344A 


1 


2346A 


1 


2347A 


1 


1624 A 


2 


2530A 


5 


1601A 


1 


3037A 


1 


2096A 


9 


2098A 


8 


2525A 


13 


1140A 


11 


1908 A 


1 


1843 A 


2 


1849 A 


3 


6622A 


1 


2593A 


12 


2585A 


14 



TITLE 

FINANCIAL SPECIALIST 111 

FISCAL OFFICER II 

GENERAL MAINTENANCE WORKER 

HEAD ATTORNEY,CHILD SUPPORT SERVS 

HEAD CHILD SUPPORT OFFICER 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEAD,MANAGEMENT SERVICES 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION TECHNOLOGY MANAGER III 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

INVESTIGATOR I 

LEGAL OFFICE SUPPORT ASSISTANT I 

LEGAL OFFICE SUPPORT ASSISTANT II 

MANAGEMENT SECRETARY III 

PARALEGAL 

PAYROLL CLERK I 

PAYROLL CLERK II 

PRINCIPAL APPLICATION DEVELOPER 

PRIN DEPARTMENTAL PERSONNEL ASST 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

PROGRAM ANALYST 

PROGRAMMING SUPERVISOR II 

PUBLIC INFORMATION OFFICER II 

SAFETY OFFICER I 

SECRETARY III 

SECRETARY V 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR GENERAL MAINTENANCE WORKER 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2547A 


8 


2116A 


1 


2560A 


4 


2J00A 


1 


2101A 


1 


2 102 A 


3 


2216A 


2 


0907A 


4 


0913A 


1 


1861A 


1 


0897A 


4 


0898A 


1 


1616A 


124 


1174A 


3 


1340A 


1 


2219A 


39 


7142A 


2 


2331A 


2 


2332A 


1 


2329A 


3 



TITLE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY III 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY I 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CHILD SUPPORT OFFICER 

SUPERVISING CLERK 

SUPERVISING PAYROLL CLERK III 

SUPERVISING TYPIST-CLERK 

VIDEO PRODUCTION SPECIALIST 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER AID 



(Ord. 2008-0010 § 7, 2008; Ord. 2007-0079 § 21, 2007; Ord. 2007-0058 §§ 14, 15, 
2007; Ord. 2007-0049 §§ 59, 60, 2007; Ord. 2007-0005 § 13, 2007; Ord. 2006-0078 
§ 10, 2006; Ord. 2006-0077 §§ 33, 34, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.55.020 Additional information. A. Notwithstanding any other provision 
of this Title 6, any person who holds the position of Assistant Bureau Chief, DA 
(UC) (Item No. 9957), in the Bureau of Family Support Operations in the District 
Attorney's Office, on June 30, 2001 and who is appointed to Deputy Director, Child 
Support Services (UC) (Item No. 1733) on July 1, 2001 or thereafter, and whose 
salary as Assistant Bureau Chief, DA (UC), is above the top of the MAP? range for 
the Deputy Director, Child Support Services (UC) position, shall be entitled to 
receive compensation which maintains the same percentage differential between the 
person's salary rate on June 30, 2001 and the top of the salary range for the Deputy 
Director, Child Support Services (UC) on July 1, 2001. This rate shall continue for as 
long as the employee holds a position in the class of Deputy Director, Child Support 
Services (UC). The rate established by this section shall constitute a base rate. 

B. Notwithstanding any other provisions of this code, persons employed on 
the item of Attorney II, Child Support Services (Item No. 9285A) and assigned to the 
Antelope Valley Area Office in Lancaster shall be compensated on an abbreviated 
salary range, the first step of which is the fifth step of the indicated salary range. 
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When such persons cease to hold this assignment, their salary shall be adjusted to 
reflect that step within the salary range for Attorney II, Child Support Services which 
such persons would have earned had they been employed without respect to the 
provisions of this subsection. 

C. Persons employed in any of the following classes who are assigned by 
management to the Antelope Valley Area on a full-time basis and who reside more 
than 30 miles from the courthouse from which they work, shall be entitled to 
additional compensation at a rate of 22 levels (5.5%) higher than that established for 
their respective positions in Section 6.28.050. 

Item No. Title 

9286 Attorney III, Child Support Services 

9287 Attorney IV, Child Support Services 

9288 Head Attorney, Child Support Services 

If such person moves and no longer resides outside the 30-mile radius or is 
reassigned to another area, he/she shall no longer be eligible to receive the additional 
22 levels. (Ord. 2007-0004 § 13, 2007: Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.58 
DEPARTMENT OF COMMUNITY AND SENIOR SERVICES 



Sections: 

6.58.010 
6.58.015 
6.58.020 

6.58.010 



Positions. 

Native American Indian commission. 

Los Angeles County commission on aging — Compensation. 



Positions. 



ITEM 
NO. 

0647A 
0647N 
0648A 
0648N 
0657N 
0642A 
0642N 
0889A 
0889N 

1002 A 

1003 A 
8230A 
8195N 
8232A 
8168A 
8168N 
8 169 A 
8204A 

8 189 A 
8189N 

8 190 A 
8190N 
8191A 
8191N 
1884A 
1842 A 
1842N 
1848N 
8239L 
1120A 



NO. OF 

ORDINANCE 

POSITIONS 

12 
7 
3 
5 
2 
2 
1 
2 
1 
4 
2 
3 
1 
1 
9 
2 
5 
11 
1 
1 

29 
10 
9 
9 
1 
1 
1 
2 
1 
1 



TITLE 

ACCOUNTANT II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTANT III 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN I 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
ASST DIR,COMMUNITY & SR SERVS(UC) 
CHIEF COMMUNITY SERVICES ANALYST 
CHF DEP DIR,COMMUNITY & SR SVS(UC) 
COMMUNITY CENTER DIRECTOR I 
COMMUNITY CENTER DIRECTOR I 
COMMUNITY CENTER DIRECTOR II 
COMMUNITY CENTER SPECL^LIST II 
COMMUNITY SERVICES ANALYST I 
COMMUNITY SERVICES ANALYST I 
COMMUNITY SERVICES ANALYST II 
COMMUNITY SERVICES ANALYST II 
COMMUNITY SERVICES ANALYST III 
COMMUNITY SERVICES ANALYST III 
DEPTL HUMAN RESOURCES MANAGER II 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DIR OF COMMUNITY & SR CITIZENS SERV 
EXECUTIVE ASSISTANT 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0945A 


] 


2 122 A 


1 


0752A 


1 


0753A 


1 


802 IN 


12 


8022A 


3 


8023N 


1 


2591A 


1 


2591N 


1 


2573A 


1 


2595A 


1 


2596A 


1 


2534A 


2 


2535A 


1 


2535N 


1 


1138A 


I 


1138N 


2 


2214A 


14 


2214N 


20 


6068N 


1 


6022N 


1 


2 109 A 


3 


9455 


45 


9423 


15 


9321F 


18 


2526A 


1 


2343N 


1 


2344A 


1 


8 194 A 


10 


8194N 


1 


8219A 


4 


8219N 


6 


2094N 


1 


2095A 


5 


2095N 


6 


2096A 


1 


0666A 


1 


1140A 


3 


1140N 


5 


1849A 


2 


2585A 


1 



TITLE 

EXEC ASST,NATIVE AMER INDIAN COMM 

EXECUTIVE SECRETARY III 

FISCAL OFFICER I 

FISCAL OFFICER II 

HUMAN SERVICES ADMINISTRATOR I 

HUMAN SERVICES ADMINISTRATOR II 

HUMAN SERVICES ADMINISTRATOR III 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFO SYSTEMS SUPPORT ANALYST I 

INFO SYSTEMS SUPPORT ANALYST II 

INFO SYSTEMS SUPPORT ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LIGHT BUS DRIVER 

LIGHT VEHICLE DRIVER 

MANAGEMENT SECRETARY III 

MEMBER,COMMISSION ON AGING 

MEMBER,NATIVE AMERICAN INDIAN COMM* 

NEIGHBOP^OOD WORKER,SR CITIZENS,NC 

PRINCIPAL APPLICATION DEVELOPER 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROGRAM MGR,COMMUNITY & SR SERVS 

PROGRAM MGR,COMMUNITY & SR SERVS 

PROJECT SUPERVISOR,COMMUNITY SERVS 

PROJECT SUPERVISOR,COMMUNITY SERVS 

SECRETARY I 

SECRETARY II 

SECRETARY II 

SECRETARY III 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR CLERK 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION TECHNOLOGY AIDE 



6-379 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2116A 


1 


2101A 


2 


2216A 


3 


2216N 


8 


9058A 


9 


9058N 


17 


9051 A 


55 


905 IF 


10 


9051N 


83 


0907N 


4 


0913A 


1 


0913N 


4 


0915A 


1 


0915N 


2 


9132N 


1 


8243F 


17 


8242F 


28 


2219A 


1 



TITLE 

SENIOR MANAGEMENT SECRETARY III 

SENIOR SECRETARY 11 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

SOCIAL SERVICES SUPERVISOR 

SOCIAL SERVICES SUPERVISOR 

SOCIAL WORKER 

SOCIAL WORKER 

SOCIAL WORKER 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT II 

STAFF ASSISTANT III 

STAFF ASSISTANT III 

STAFF DEVELOPMENT SPEC,SOC WORK 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING TYPIST-CLERK 



(Ord. 2008-0005 § 23, 2008; Ord. 2007-0096 §§ 22, 23, 2007; Ord. 2007-0059 § 14, 
2007; Ord. 2007-0049 §§61, 62, 2007; Ord. 2006-0077 § 35, 2006; Ord. 2006-0053 
§ 2 (part), 2006.) 

6.58.015 Native American Indian commission. Each member of the Native 
American Indian commission shall be entitled to receive as compensation the sum of 
$10.00 for each meeting of the commission attended by him, not to exceed three 
meetings in any calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 

6.58.020 Los Angeles County Commission on aging — Compensation. 

Each member of the Los Angeles County commission on aging, except for a member 
of the board of supervisors or his or her designee, shall be entitled to receive as 
compensation the sum of $25.00 for each commission meeting attended, not to 
exceed three meetings approved by the director of community and senior services in 
any quarter. (Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.60 
DEPARTMENT OF CONSUMER AFFAIRS 



Sections: 




6.60.010 Positions 


6.60.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0643A 




0889N 




1003 A 




1669 A 




1674A 




1662 A 


2 


1662F 


5 


16620 


2 


1663A 


8 


1663F 


1 


1663N 


3 


1664 A 


14 


1664N 


5 


1667A 


1 


1667N 


1 


1668A 


5 


1671L 


1 


2 120 A 


1 


1138A 


1 


2214A 


3 


2214N 


1 


1598A 


1 


2216A 


1 


0907A 


2 


0907N 


2 


8243F 


12 


8242F 


1 


2683A 


1 


8252M 


2 



TITLE 

ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE SERVICES MANAGER II 
CHF CONSUMER AFFAIRS REPRESENTATIVE 
CHF DEP DIR OF CONSUMER AFFAIRS(UC) 
CONSUMER AFFAIRS REPRESENTATIVE I 
CONSUMER AFFAIRS REPRESENTATIVE I 
CONSUMER AFFAIRS REPRESENTATIVE I 
CONSUMER AFFAIRS REPRESENTATIVE II 
CONSUMER AFFAIRS REPRESENTATIVE II 
CONSUMER AFFAIRS J^PRESENTATIVE II 
CONSUMER AFFAIRS REPRESENTATIVE III 
CONSUMER AFFAIRS REPRESENTATIVE III 
CONSUMER AFFAIRS SPECIALIST 
CONSUMER AFFAIRS SPECIALIST 
CONSUMER AFFAIRS SUPERVISOR 
DIRECTOR OF CONSUMER AFFAIRS 
EXECUTIVE SECRETARY I 
INTERMEDIATE CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
PUBLIC INFORMATION ASSISTANT 
SENIOR TYPIST-CLERK 
STAFF ASSISTANT I 
STAFF ASSISTANT I 
STUDENT PROFESSIONAL WORKER I 
STUDENT WORKER 

VOLUNTEER PROGRAMS COORDINATOR II 
YOUTH WORKER 



6-381 



Supp. # 76, 5-08 



6.60.010 



(Ord. 2008-0005 § 24, 2008; Ord. 2007-0099 §§ 17-19, 2007; Ord. 2007-0096 § 24, 
2007; Ord. 2007-0079 §22, 2007; Ord. 2007-0059 § 15, 2007; Ord. 2007-0005 
§§ 14, 15, 2007; Ord. 2006-0077 § 36, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



Supp. # 76, 5-08 



6-382 



6.64.010 



Chapter 6.64 
COUNTY COUNSEL 



Sections: 

6.64.010 
6.64.020 



Positions. 

Additional information. 



6.64.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0578A 
0646A 
0647A 
0648A 
0656A 
0642A 
0888A 
0889A 
1006A 

1002 A 

1003 A 
2520A 
2521A 
9208A 
9218A 
921 IL 
1848A 
9206A 

9482 

1120A 

2124A 

1073A 

1850A 

1046A 

1072 A 

2591A 

2534A 

2535A 

2584A 

2570A 

1138A 



1 ACCOUNT CLERK II 

1 ACCOUNTANT I 

2 ACCOUNTANT II 
4 ACCOUNTANT III 

1 ACCOUNTING OFFICER I 

2 ACCOUNTING TECHNICIAN I 

4 ADMINISTRATIVE ASSISTANT II 

4 ADMINISTRATIVE ASSISTANT III 

1 ADMINISTRATIVE DEPUTY,CO COUNSEL 

2 ADMINISTRATIVE SERVICES MANAGER I 
2 ADMINISTRATIVE SERVICES MANAGER II 
1 APPLICATION DEVELOPER I 

1 APPLICATION DEVELOPER II 
14 ASSISTANT COUNTY COUNSEL 

2 CHIEF DEPUTY COUNTY COUNSEL(UC) 
1 COUNTY COUNSEL 

1 DEPARTMENTAL PERSONNEL TECHNICIAN 

89 DEPUTY COUNTY COUNSEL 

1 DEPUTY COUNTY COUNSEL, W/O COMP 

1 EXECUTIVE ASSISTANT 

1 EXECUTIVE SECRETARY V 

1 HEAD,ADMIN SYSTEMS,COUNTY COUNSEL 

1 HEAD DEPARTMENTAL PERSONNEL TECH 

1 HEAD,FINANCL\L MGMT,COUNTY COUNSEL 

1 HD,PERSONNEL & SPECIAL SERVS,CO CO 

6 ES[F0RMATI0N SYSTEMS ANALYST II 

1 INFO SYSTEMS SUPPORT ANALYST I 

1 INFO SYSTEMS SUPPORT ANALYST II 

1 INFORMATION TECHNOLOGY AIDE 

1 INFO TECHNOLOGY SPECIALIST II 

4 INTERMEDL\TE CLERK 



6-383 



Supp. # 76, 5-08 



6.64.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2214A 


17 


2915A 


2 


9240O 


5 


8394A 


1 


2160A 


30 


2161A 


53 


8326A 


1 


9219A 


1 


2108A 


2 


2111A 


5 


0894A 


4 


2559A 


2 


9232A 


36 


2526A 


1 


1845 A 


1 


2343A 


2 


2098A 


1 


9217A 


4 


9204A 


6 


11 40 A 


9 


1843 A 


2 


1849A 


1 


9207A 


169 


2585A 


1 


9243A 


2 


2163A 


14 


2118A 


2 


2560A 


1 


9233A 


6 


2101A 


1 


2 104 A 


16 


2216A 


9 


0907A 


1 


0913A 


■ 3 


8243F 


6 


0897A 


1 


2918A 


1 


2168A 


14 


9234A 


4 


2219A 


1 


2329A 


1 


Supp. # 76, 5-08 





TITLE 

INTERMEDIATE TYPIST-CLERK 

INVESTIGATOR II 

LAW CLERK 

LAW LIBRARIAN,COUNTY COUNSEL 

LEGAL OFFICE SUPPORT ASSISTANT I 

LEGAL OFFICE SUPPORT ASSISTANT II 

LIBRARY ASSISTANT I 

LITIGATION COST MGR,CO COUNSEL(UC) 

MANAGEMENT SECRETARY II 

MANAGEMENT SECRETARY V 

MANAGEMENT SPECIALIST,CO COUNSEL 

NETWORK SYSTEMS ADMINISTRATOR II 

PARALEGAL 

PRINCIPAL APPLICATION DEVELOPER 

PRIN DEPARTMENTAL PERSONNEL ASST 

PROCUREMENT AID 

SECRETARY V 

SENIOR ASSISTANT COUNTY COUNSEL(UC) 

SENIOR ASSOCIATE COUNTY COUNSEL 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DEPUTY COUNTY COUNSEL 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR LAW CLERK 

SENIOR LEGAL OFFICE SUPPORT ASST 

SENIOR MANAGEMENT SECRETARY V 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PARALEGAL 

SENIOR SECRETARY II 

SENIOR SECRETARY V 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STUDENT PROFESSIONAL WORKER I 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG INVESTIGATOR,COUNTY COUNSEL 

SUPVG LEGAL OFFICE SUPPORT ASST 

SUPERVISING PARALEGAL 

SUPERVISING TYPIST-CLERK 

WAREHOUSE WORKER AID 



6-384 



• 



6.64.010 



(Ord. 2007-0096 § 25, 2007; Ord. 2007-0079 §§ 23-25, 2007; Ord. 2007-0059 § 16, 
2007; Ord. 2007-0058 §§ 16-18, 2007; Ord. 2007-0005 §§ 16, 17, 2007; Ord. 2006- 
0078 § 11, 2006; Ord. 2006-0077 § 37, 2006; Ord. 2006-0059 §§ 9, 10, 2006; Ord. 
2006-0053 § 2 (part), 2006.) 

6.64.020 Additional information. A. During any regular session of the 
State Legislature in Sacramento, whenever an employee of the County counsel's 
office is designated to be a Legislative Advocate of the County, as defined in Section 
5.40.070 of this code, each such employee may be compensated at a rate four 
schedules higher than that established for his position in Section 6.28.050 of this 
code, provided that: 

1 . Such employee is in residence at Sacramento not less than 1 nights 
per calendar month; 

2. Such compensation shall be limited to three employees of the 
department of the County counsel in any one month; and 

3. The County counsel certifies that such residence was necessary on 
behalf of the County's legislafive program. 

B. For purposes of this code, attorney positions assigned to the labor 
relations division in the department of the County counsel are not represented by any 
employee representation unit. 

C. Persons employed in any of the following classes who are assigned by 
management to the Antelope Valley Area on a full-time basis and who reside more 
than 30 miles from the courthouse from which they work, shall be entitled to 
additional compensation at a rate of 22 levels (5.5%) higher than that established for 
their respective positions in Section 6.28.050. 

Item No. Title 

9202 Associate County Counsel 

9204 Senior Associate County Counsel 

9206 Deputy County Counsel 

9207 Senior Deputy County Counsel 

If such person moves and no longer resides outside the 30-mile radius or is 
reassigned to another area, he/she shall no longer be eligible to receive the additional 
22 levels. (Ord. 2007-0004 § 14, 2007; Ord. 2006-0053 § 2 (part), 2006.) 



6-385 Supp. # 76, 5-08 



6.65.010 



Chapter 6.65 
OFFICE OF PUBLIC SAFETY 



• 



Sections: 

6.65.010 
6.65.020 



Positions. 

Additional information. 



6.65.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0889A 4 ADMINISTRATIVE ASSISTANT III 

1002A 2 ADMINISTRATIVE SERVICES MANAGER I 

1003 A 1 ADMINISTRATIVE SERVICES MANAGER II 

1004A 1 ADMINISTRATIVE SERVICES MANAGER III 

6042A 1 ASST AUTOMOTIVE EQUIPMENT COORD 

6040A 4 AUTOMOTIVE MAINTENANCE ASSISTANT 

283 8 A 3 BUR CHF,LOS ANGELES COUNTY POLICE 

2836A 10 CAPTAIN,LOS ANGELES COUNTY POLICE 

2853A I CHIEF,OFFICE OF PUBLIC SAFETY(UC) 

4227A 8 CONTRACT MONITOR 

4229A 2 CONTRACT PROGRAM MONITOR 

1 88 1 A 3 DEPARTMENTAL CIVIL SERVICE REP 

1842A 2 DEPARTMENTAL PERSONNEL ASSISTANT 

1848A 1 DEPARTMENTAL PERSONNEL TECHNICIAN 

285 1 A 1 DEP CHF,OFFICE OF PUBLIC SAFETY(UC) 

2445A 20 DISPATCHER I 

2447A 19 DISPATCHER II 

1 882A 1 HEAD DEPARTMENTAL CIVIL SERVICE REP 

2591 A 4 INFORMATION SYSTEMS ANALYST II 

2 5 84 A 1 INFORMATION TECHNOLOGY AIDE 

2221 A 1 INTERMEDIATE SUPVG TYPIST-CLERK 

2214A 27 INTERMEDIATE TYPIST-CLERK 

2835A 24 LIEUTENANT,L A COUNTY POLICE 

2835N 1 LIEUTENANTLA COUNTY POLICE 

2 1 1 1 A 1 MANAGEMENT SECRETARY V 

2832A 459 OFFICER,LOS ANGELES COUNTY POLICE 

283 1 A 2 OFFICER TRNEELOS ANGELES CO POLICE 

1853 A 1 PERSONNEL OFFICER II 

3 03 7 A 1 SAFETY OFFICER I 

2095A 1 SECRETARY II 

1 140 A 9 SENIOR CLERK 



• 



Siipp. # 76, 5-08 



6-386 



6.65.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1843 A 


1 


1849 A 


1 


2593A 


1 


2101A 


4 


2 102 A 


1 


2216A 


11 


2834A 


79 


2834N 


2 


0907A 


] 


8243F 


3 


8242F 


14 


2448A 


3 


2329A 


1 


2333A 


1 



TITLE 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

SERGEANT,LOS ANGELES COUNTY POLICE 

SERGEANT,LOS ANGELES COUNTY POLICE 

STAFF ASSISTANT I 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING DISPATCHER 

WAREHOUSE WORKER AID 

WAREHOUSE WORKER III 



(Ord. 2008-0005 § 25, 2008; Ord. 2007-0096 § 26, 2007; Ord. 2007-0079 § 26, 
2007; Ord. 2007-0059 §§ 17, 18, 2007; Ord. 2007-0030 § 8, 2007; Ord. 2007-0005 
§§ 18, 19, 2007; Ord. 2006-0077 §§ 38, 39, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.65.020 Additional information. A. Where specifically authorized by the 
board, persons employed in the office of public safety who are issued an on-call 
subpoena, properly issued by a court legally empowered to subpoena witnesses and 
who remain on-call during off-duty hours for court appearances, shall receive 
compensation at one-half the hourly rate established for their classification in Section 
6.28.050 or in Section 6.28.140 of this code for each hour that they are on-call while 
the court is in session, and for travel time to and from court resulting from receipt of 
a call to appear in court. Such employees shall be entitled to such compensation for a 
minimum of two hours for each day they are on-call. For purposes of this subsection, 
the on-call period will begin at the time for appearance in court specified in the 
subpoena and will end when the employee is relieved from the on-call requirement 
by the court, or by the department head or his designee, or upon arrival at the court in 
response to a call by the court. 

B. Further off-duty time spent in court by persons subject to subsection A of 
this section, as a result of such subpoena, shall be compensated pursuant to Chapter 
6.15 of this code. 

C. For purposes of this section, off-duty hours shall be deemed to be those 
hours not included by the department in the workday or workweek scheduled for the 
employee. (Ord. 2006-0053 § 2 (part), 2006.) 



6-387 



Supp. # 76, 5-08 



6.70.010 



Chapter 6.70 
DISTRICT ATTORNEY 



Sections: 

6.70.010 
6.70.020 

6.70.010 



Positions. 

Additional information. 



Positions. 



ITEM 
NO. 

0578A 
0578N 
0647A 
0647N 
0648A 
0648N 
0656A 
0642A 
0643A 
0888A 
0888N 
0889A 
9956A 
1014A 
9957A 
2613A 
2589A 
1567 A 
1567N 
2766A 
6040A 
9958A 
2896A 
9961 A 
2898A 
1612A 
2575A 
1907A 
2612A 
1842 A 
1848A 



NO. OF 

ORDINANCE 

POSITIONS 

1 
1 

7 
1 
4 
1 
3 
3 
1 
5 
1 

11 
1 
1 
5 
1 
2 
1 

2 
1 
1 
7 
5 
1 
1 
1 
1 
1 
1 
1 
7 



TITLE 

ACCOUNT CLERK 11 

ACCOUNT CLERK II 

ACCOUNTANT II 

ACCOUNTANT II 

ACCOUNTANT III 

ACCOUNTANT III 

ACCOUNTING OFFICER I 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATIVE DEPUTY,DA(UC) 

ASSISTANT ADMINISTRATIVE DEPUTY,DA 

ASSISTANT BUREAU CHIEF,DA(UC) 

ASST DATA PROCESSING MANAGER 

ASST INFORMATION SYSTEMS ANALYST 

ASST PROG ADM,VICTIM- WITNESS ASSIST 

ASST PROG ADM, VICTIM- WITNESS ASSIST 

AUDIO SPECIALIST,DISTRICT ATTORNEY 

AUTOMOTIVE MAINTENANCE ASSISTANT 

BUREAU CHIEF,DA(UC) 

CAPTAIN,DA 

CHIEF DEPUTY DISTRICT ATTORNEY(UC) 

COMMANDER,DA 

COMMUNITY INFORMATION OFFICER 

DEPTL CHIEF INFORMATION OFFICER I 

DEPARTMENTAL EMPLOYEE RELATIONS REP 

DEPTL INFO SECURITY OFFICER II 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 



• 



Supp. # 76, 5-08 



6-388 



6.70.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


9272A 


324 


9272N 


9 


9273A 


387 


9273N 


41 


9274A 


331 


9274N 


11 


9960A 


1 


9977A 


1 


9977N 


1 


9978A 


1 


9979A 


1 


9980F 


2 


9980O 


7 


9993L 


1 


1822A 


1 


1825 A 


1 


9955A 


1 


2449A 


1 


2449F 


1 


1819A 


9 


2299A 


1 


0949A 


2 


2 124 A 


1 


1221A 


1 


1222A 


1 


0750A 


1 


0752A 


1 


0753A 


1 


2752A 


1 


6625A 


2 


6619A 


4 


66190 


1 


7959A 


1 


7962A 


2 


7962N 


I 


11 79 A 


2 


1850A 


3 


9277A 


36 


9277N 


2 


1088A 


1 


9223A 


6 



TITLE 

DEPUTY DISTRICT ATTORNEY II 

DEPUTY DISTRICT ATTORNEY II 

DEPUTY DISTRICT ATTORNEY III 

DEPUTY DISTRICT ATTORNEY III 

DEPUTY DISTRICT ATTORNEY IV 

DEPUTY DISTRICT ATTORNEY IV 

DEPUTY DISTRICT ATTORNEY(UC) 

DETECTIVE(UC) 

DETECTIVE(UC) 

DETECTIVE(UC) 

DETECTIVE(UC) 

DETECTIVE(UC) 

DETECTIVE(UC) 

DISTRICT ATTORNEY(UNCLASSIFIED) 

DIST ATTORNEY'S ASST CHF FIELD DEPY 

DIST ATTORNEY'S CHIEF FIELD DEPUTY 

DIST ATTORNEY'S CHF FIELD DEPY(UC) 

DISTRICT ATTORNEY'S DISPATCHER 

DISTRICT ATTORNEY'S DISPATCHER 

DISTRICT ATTORNEY'S FIELD DEPUTY 

EVIDENCE & PROPERTY CUSTODIAN 

EXECUTIVE ASSISTANT,DA 

EXECUTIVE SECRETARY V 

EXTRADITION SERVICES ASSISTANT,DA 

EXTRADITION SERVICES SPECIALIST,DA 

FINANCIAL SPECIALIST IV 

FISCAL OFFICER I 

FISCAL OFFICER II 

FORENSIC DOCUMENTS EXAMINER 

GENERAL MAINTENANCE SUPERVISOR 

GENERAL MAINTENANCE WORKER 

GENERAL MAINTENANCE WORKER 

GRAPHIC ARTIST 

GRAPHIC ARTS SPECIALIST 

GRAPHIC ARTS SPECIALIST 

HEAD CLERK 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEAD DEPUTY DISTRICT ATTORNEY 

HEAD DEPUTY DISTRICT ATTORNEY 

HEAD,MANAGEMENT SERVICES 

HEARING OFFICER,DISTRICT ATTORNEY 



6-389 



Supp. U 76, 5-0 



6.70.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


9223N 


17 


2590A 


6 


2591A 


11 


2595A 


3 


2596A 


2 


1138A 


54 


1138N 


1 


2172A 


1 


2221A 


1 


2214A 


70 


2214N 


8 


0735A 


1 


0681A 


3 


068 IN 


1 


2889A 


26 


2889N 


2 


2884A 


1 


9240F 


26 


9240O 


12 


8393A 


1 


2160A 


143 


2160N 


8 


2161A 


129 


2161N 


3 


9289A 


1 


8327A 


1 


2894A 


14 


2111A 


12 


6049A 


1 


• 9232A 


65 


9232N 


6 


1331A 


4 


1897A 


1 


7076A 


1 


7077A 


1 


0668A 


1 


2526A 


3 


1845 A 


1 


7575A 


3 


2222A 


6 


2343A 


1 


Supp. # 76, 5-08 





TITLE 

HEARING OFFICER,DISTRICT ATTORNEY 

INFORMATION SYSTEMS ANALYST 1 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INTERMEDIATE CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

INVESTIGATIVE AUDITOR,DA 

INVESTIGATIVE AUDITOR,DA 

INVESTIGATOR,DA 

INVESTIGATOR,DA 

INVESTIGATOR-PHOTOGRAPHER,DA 

LAW CLERK 

LAW CLERK 

LAW LIBRARIAN 

LEGAL OFFICE SUPPORT ASSISTANT I 

LEGAL OFFICE SUPPORT ASSISTANT I 

LEGAL OFFICE SUPPORT ASSISTANT II 

LEGAL OFFICE SUPPORT ASSISTANT II 

LEGAL RESEARCH COORD,LAW ENFORCE 

LIBRARY ASSISTANT II 

LIEUTENANT,DA 

MANAGEMENT SECRETARY V 

MEDIUM TRUCK DRIVER 

PARALEGAL 

PARALEGAL 

PAYROLL CLERK I 

PERSONNEL OFFICER,DA 

PHOTOGRAPHER I 

PHOTOGRAPHER II 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINCIPAL APPLICATION DEVELOPER 

PRIN DEPARTMENTAL PERSONNEL ASST 

PPaNTER I 

PRIORS ASSISTANT,DA 

PROCUREMENT AID 



6-390 



6.70.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2344A 


2 


2346A 


1 


2347A 


1 


1568N 


1 


1624 A 


1 


0978A 


1 


2529A 


1 


1598A 


1 


3037A 


1 


2095A 


1 


2096A 


5 


2098A 


12 


2098N 


1 


9933A 


1 


2525A 


7 


1140A 


13 


1908A 


1 


1843 A 


5 


1849A 


6 


9224A 


1 


9224N 


1 


2593A 


6 


2890A 


208 


2890N 


22 


92430 


3 


2 163 A 


46 


2163N 


3 


2118A 


3 


2560A 


1 


2551A 


2 


9233A 


2 


7068A 


2 


2101A 


2 


2 102 A 


10 


2 104 A 


10 


2 174 A 


4 


2216A 


29 


9296A 


1 


9951 A 


1 


9954A 


2 


9292A 


1 



TITLE 

PROCUREMENT ASSISTANT 1 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

PROG ADM,VICT1M-WITNESS ASSISTANCE 

PROGRAM ANALYST 

PROGRAM MANAGER II 

PROGRAMMING SUPERVISOR I 

PUBLIC INFORMATION ASSISTANT 

SAFETY OFFICER I 

SECRETARY II 

SECRETARY III 

SECRETARY V 

SECRETARY V 

SECRETARY(UC) 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR HEARING OFFICER,DA 

SENIOR HEARING OFFICER,DA 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INVESTIGATOR,DA 

SENIOR INVESTIGATOR,DA 

SENIOR LAW CLERK 

SENIOR LEGAL OFFICE SUPPORT ASST 

SENIOR LEGAL OFFICE SUPPORT ASST 

SENIOR MANAGEMENT SECRETARY V 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR OPERATING SYSTEMS ANALYST 

SENIOR PARALEGAL 

SENIOR PHOTOCOPY MACHINE OPERATOR 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY V 

SENIOR STENOGRAPHER 

SENIOR TYPIST-CLERK 

SPECIAL ASSISTANT,ATTORNEY,DA 

SPECIAL ASSISTANT,ATTORNEY,DA(UC) 

SPECIAL ASSISTANT,DA(UC) 

SPECIAL COUNSEL,DISTRICT ATTORNEY 



6-391 



Supp. # 76, 5-08 



6.70.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0907A 


3 


0907N 


1 


0913A 


1 


0917A 


1 


I861A 


2 


2198A 


4 


8243F 


44 


8242F 


33 


0897A 


2 


0898A 


3 


0683A 


1 


2891A 


37 


2891N 


5 


2168A 


15 


9234A 


1 


1340A 


1 


1629A 


1 


2219A 


7 


1570N 


7 


1218A 


1 


2201A 


1 


1565A 


1 


1565N 


7 


1566A 


7 


1566N 


60 


7142A 


1 


2331A 


2 


1216A 


33 


1216N 


3 


1217A 


15 



TITLE 

STAFF ASSISTANT I 

STAFF ASSISTANT 1 

STAFF ASSISTANT II 

STAFF ASST,BUREAU OPERATIONS,DA 

STAFF DEVELOPMENT SPECIALIST 

STENOGRAPHIC REPORTER 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPVG INVESTIGATIVE AUDITOR,DA 

SUPVG INVESTIGATOR,DA 

SUPVG INVESTIGATOR,DA 

SUPVG LEGAL OFFICE SUPPORT ASST 

SUPERVISING PARALEGAL 

SUPERVISING PAYROLL CLERK III 

SUPVG STAFF DEVELOPMENT SPEC,DA 

SUPERVISING TYPIST-CLERK 

SUPVG VICTIM SERVS REPRESENTATIVE 

SUPERVISING WITNESS ASSISTANT,DA 

TRANSCRIBER TYPIST 

VICTIM SERVICES REPRESENTATIVE I 

VICTIM SERVICES REPRESENTATIVE I 

VICTIM SERVICES REPRESENTATIVE II 

VICTIM SERVICES REPRESENTATIVE II 

VIDEO PRODUCTION SPECIALIST 

WAREHOUSE WORKER I 

WITNESS ASSISTANT I,DA 

WITNESS ASSISTANT I,DA 

WITNESS ASSISTANT II,DA 



• 



(Ord. 2008-0005 §§ 26-28, 2008; Ord. 2007-0099 §§ 20, 21, 2007; Ord. 2007-0096 
§ 27, 2007; Ord. 2007-0079 §§ 27-29, 2007; Ord. 2007-0059 § 19, 2007; Ord. 2007- 
0058 §§ 19, 20, 2007; Ord. 2007-0005 § 20, 2007; Ord. 2007-0003 § 10, 2007; Ord. 
2006-0078 § 12, 2006; Ord. 2006-0077 §§ 40-43, 2006; Ord. 2006-0059 § 11, 2006; 
Ord. 2006-0053 § 2 (part), 2006.) 

6.70.020 Additional information. A. No appointment shall be made to any 
position under Item No. 99590, Deputy District Attorney (Unclassified) except for 
the preparation or trial, or both (including attendance upon the grand jury), of a case 
or cases of special importance, and then only upon approval of the board of 
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supervisors, by order formally adopted and entered upon its minutes, which order 
shall specify the time for which such appointment is authorized, and further, the 
provisions of Sections 5.44.020 and 5.44.050 of the County Code shall not apply to 
any person appointed under this item. Single appointments at any one time under this 
item shall not be for more than 60 days' service. 

B. 1. Notwithstanding any other provisions of this code, persons 
employed on the item of Deputy District Attorney II (Item No. 9272A) and assigned 
to the Antelope Valley Area Office in Lancaster shall be compensated on an 
abbreviated salary range, the first step of which is the fifth step of the indicated 
salary range. When such persons cease to hold this assignment, their salary shall be 
adjusted to reflect that step within the salary range for Deputy District Attorney II 
which such persons would have earned had they been employed without respect to 
the provisions of this subsection. 

2. Persons employed in any of the following classes who are assigned 
by management to the Antelope Valley Area on a full-time basis and who reside 
more than 30 miles from the courthouse from which they work, shall be entitled to 
additional compensation at a rate of 22 levels (5.5%) higher than that established for 
their respective positions in Section 6.28.050. 

Item No. Title 

9273 Deputy District Attorney III 

9274 Deputy District Attorney IV 
9277 Head Deputy District Attorney 

If such person moves and no longer resides outside the 30-mile radius or is 
reassigned to another area, he/she shall no longer be eligible to receive the additional 
22 levels. 

C. Persons appointed to positions under Item 9980C, Detective 
(Unclassified) shall be employed temporarily as needed, and not permanently. 

D. Any person employed as a Lieutenant, DA (Item No. 2894), Captain, DA 
(Item No. 2896), Supervising Investigator, DA (Item No. 2891), or Commander, DA 
(Item No. 2898) who is assigned in an acting capacity by his department head to fill a 
vacant budgeted higher-level position and who is on a promotional list for such 
classification from which appointments are enjoined or stayed for any reason, shall, 
commencing on the thirty-first consecutive calendar day of such acting-capacity 
assignment, and continuing for the duration of such assignment, be compensated one 
standard salary schedule above that provided elsewhere in this code for his 
classification. 

E. Notwithstanding any other provision of this code, any person employed in 
a position of Investigator, DA (Item No. 2889) who possesses an Associate of Arts 
degree from an accredited college shall be compensated upon appointment at the 
second step of the salary range. Persons so employed who possess a Bachelor's 
Degree from an accredited college shall be compensated upon appointment at the 
third step of the salary range. Other persons so employed shall be compensated upon 
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appointment at the first step of the salary range. The rate or rates established by this 
provision constitute a base rate. 

F. 1. Any person employed in one of the following classes who possesses 
a valid Certified Public Accountant license or Public Accountant license issued by 
the state of California and who is assigned by the district attorney to perform or 
direct the performance of audits in accordance with generally accepted auditing 
standards of the United States General Accounting Office and the American Institute 
of Certified Public Accountants, with approval of the Chief Administrative Officer 
shall be entitled to compensation at a rate two schedules higher than that established 
for his class in Section 6.28.050 of this code: 

Title Item 

No. 

Investigative Auditor, DA 0681 

Supervising Investigative Auditor, DA 0683 

2. In no event shall a person receive compensation pursuant to this 
subsection F for any period prior to the date on which he presents at least one of the 
certificates cited above to the district attorney or person designated by the district 
attorney. 

G. In exchange for the additional compensation provided in paragraph 2 of 
subsection A of Section 6.10.105 on January 1, 1998 persons employed in the classes 
listed therein on December 31, 1997, shall have the pay rate provided by Chapter 
6.08 Part 3 on January 1, 1998 reduced to an amount obtained by dividing that pay 
rate by 1.03, if the highest level of certificate possessed is the Basic POST 
Certificate, or by 1.06, if the highest level of certificate possessed is the Intermediate 
POST Certificate, or by 1.09, if the highest level of certificate possessed is the 
Advanced POST Certificate or Executive POST Certificate. (Ord. 2007-0004 § 15, 
2007; Ord. 2006-0084 § 35, 2006; Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.76 
FIRE DEPARTMENT 



Sections: 

6.76.010 Executive — Positions. 

6.76.01 1 Administrative — Positions. 

6.76.012 Health hazardous materials — Positions. 

6.76.013 Lifeguard — Positions. 

6.76.014 Operations — Positions. 

6.76.015 Prevention — Positions. 

6.76.016 Services — ^Positions. 

6.76.017 Special Operations — Positions. 
6.76.020 Additional information. 

Executive — Positions. 



6.76.010 

ITEM 
NO. 

0647A 
0888A 
0889A 
1002 A 
1003A 
1004 A 
0208A 
0224A 
0220A 
0684A 
0701 A 
0223L 
1842 A 
1848 A 
1120A 
2 122 A 
0205A 
0201A 
1850 A 
0924A 
0227A 
2591A 
1138A 
2214A 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



1 ACCOUNTANT II 

2 ADMINISTRATIVE ASSISTANT II 

1 ADMINISTRATIVE ASSISTANT III 

2 ADMINISTRATIVE SERVICES MANAGER I 

2 ADMINISTRATIVE SERVICES MANAGER II 

3 ADMINISTRATIVE SERVICES MANAGER III 

1 BATTALION CHIEF (56 HOURS) 

2 CHIEF DEPUTY,BUSINESS OPNS,FIRE(UC) 

3 CHIEF DEPUTY,EMER OPNS,FIRE(UC) 

2 COMPLIANCE AUDITOR 

1 COMPLIANCE OFFICER,FIRE 

1 COUNTY FORESTER & FIRE WARDEN 

1 DEPARTMENTAL PERSONNEL ASSISTANT 

6 DEPARTMENTAL PERSONNEL TECHNICIAN 
1 EXECUTIVE ASSISTANT 

1 EXECUTIVE SECRETARY III 

3 FIRE CAPTAIN(56 HOURS) 

4 FIRE FIGHTER SPECL\LIST(56 HOURS) 

1 HEAD DEPARTMENTAL PERSONNEL TECH 

1 HEAD,PLANNING & EXEC SUPPORT,FIRE 

1 HEALTH PROGRAM COORD,PUB SAFETY 

1 INFORMATION SYSTEMS ANALYST II 

1 INTERMEDIATE CLERK 

7 INTERMEDIATE TYPIST-CLERK 



6-394.1 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7076A 


1 


7078A 


1 


4482A 


6 


7575A 


1 


1598A 


1 


3039A 


1 


2095A 


1 


2096A 


3 


1849A 


2 


2116A 


2 


2101A 




2216A 


3 


0907A 


1 


1861A 


1 


8243F 


4 


8242F 


6 


4483A 


1 


1859A 


2 


7133A 


1 


7136A 


2 


7142A 


1 


7139A 


1 



TITLE 

PHOTOGRAPHER I 

PHOTOGRAPHER,FORESTER & FIRE WARDEN 

PLANNING ANALYST,FIRE 

PRINTER I 

PUBLIC INFORMATION ASSISTANT 

SAFETY OFFICER II 

SECRETARY II 

SECRETARY III 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR MANAGEMENT SECRETARY III 

SENIOR SECRETARY II 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT I 

STAFF DEVELOPMENT SPECIALIST 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING PLANNING ANALYST,FIRE 

TRAINING & COMMUNICATIONS SPEC,FIRE 

VIDEO PRODUCTION ASSISTANT 

VIDEO PRODUCTION EQUIPMENT OPERATOR 

VIDEO PRODUCTION SPECIALIST 

VIDEO PRODUCTION TECHNICIAN 



(Ord. 2007-0096 §§ 28-30, 2007; Ord. 2007-0079 §§ 30-32, 2007; Ord. 2007-0059 
§ 20, 2007; Ord. 2006-0053 § 2 (part), 2006.) 
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Administrative — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


1 


0578A 


2 


0646A 


1 


0647A 


12 


0656A 


1 


0657A 


I 


0658A 


1 


0665A 


I 


0642A 


17 



TITLE 

ACCOUNT CLERK I 
ACCOUNT CLERK II 
ACCOUNTANT I 
ACCOUNTANT II 
ACCOUNTING OFFICER I 
ACCOUNTING OFFICER II 
ACCOUNTING OFFICER III 
ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING TECHNICIAN I 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0643A 


7 


0888A 


1 


0889A 


10 


1002 A 


2 


1003 A 


3 


2520A 


1 


2521A 


4 


1048A 


2 


2616A 


3 


1335A 


3 


0208A 


3 


1061A 


1 


2618A 


1 


1049 A 


1 


2492A 


1 


1881A 


4 


2612A 


1 


1842 A 


2 


1848A 


5 


0225A 


1 


0747A 


1 


0748A 


1 


0750A 


1 


0205A 


1 


0201 A 


6 


1179A 


1 


1850A 


1 


2590A 


1 


2591A 


6 


2588A 


1 


2595A 


1 


2596A 


3 


2534A 


2 


2535A 


1 


2546A 


2 


1254A 


1 


1138A 


18 


2214A 


5 


2 109 A 


2 


2558A 


2 


2559A 


1 
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TITLE 

ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
APPLICATION DEVELOPER 1 
APPLICATION DEVELOPER II 
ASST CHF,FINANCIAL MANAGEMENT,FIRE 
ASST CHIEF,INFORMATION SYSTEMS,FIRE 
ASSISTANT SUPERVISING PAYROLL CLERK 
BATTALION CHIEF(56 HOURS) 
CHIEF,FINANCIAL MANAGEMENT,FIRE 
CHIEF,INFORMATION SYSTEMS,FIRE 
CHIEF,STAFF SUPPORT OPERATIONS,FIRE 
COMPUTER OPERATOR SPECIALIST 
DEPARTMENTAL CIVIL SERVICE REP 
DEPTL INFO SECURITY OFFICER II 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEPUTY FIRE CHIEF,BUSINESS OPNS(UC) 
FINANCIAL SPECIALIST I 
FINANCIAL SPECIALIST II 
FINANCIAL SPECIALIST IV 
FIRE CAPTAIN(56 HOURS) 
FIRE FIGHTER SPECL^LIST(56 HOURS) 
HEAD CLERK 

HEAD DEPARTMENTAL PERSONNEL TECH 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST AID 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFO SYSTEMS SUPPORT ANALYST I 
INFO SYSTEMS SUPPORT ANALYST II 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDL\TE CASHIER 
INTERMEDIATE CLERK 
INTERMEDL\TE TYPIST-CLERK 
MANAGEMENT SECRETARY III 
NETWORK SYSTEMS ADMINISTRATOR I 
NETWORK SYSTEMS ADMINISTRATOR II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1334A 


11 


1854 A 


1 


2526A 


1 


2096A 


3 


2097A 


1 


0666A 


1 


2525A 


1 


1140A 


2 


1908A 


2 


1843 A 


3 


1849 A 


8 


2593A 


6 


2585A 


3 


2547A 


2 


2560A 


1 


2551A 


8 


2101A 


1 


2 102 A 


3 


3621A 


2 


2216A 


11 


0913A 


1 


0915A 


1 


8243F 


4 


8242F 


7 


0898A 


1 


3634A 


1 


1340A 


1 


3619A 


2 



TITLE 

PAYROLL CLERK II 

PERSONNEL OFFICER III 

PRINCIPAL APPLICATION DEVELOPER 

SECRETARY III 

SECRETARY IV 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR OPERATING SYSTEMS ANALYST 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SURVEY-MAPPING TECHNICIAN 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT II 

STAFF ASSISTANT III 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CADASTRAL ENGINEER I 

SUPERVISING PAYROLL CLERK III 

SURVEY-MAPPING TECHNICL^N 



(Ord. 2007-0099 §§ 22, 23, 2007; Ord. 2007-0096 §§ 31, 32, 2007; Ord. 2007-0059 
§ 21, 2007; Ord. 2007-0058 §§ 21-23, 2007; Ord. 2007-0005 § 21, 2007; Ord. 2006- 
0078 § 13, 2006; Ord. 2006-0077 §§ 44-47, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



6.76.012 



Health hazardous materials — Positions. 



NO. OF 
ITEM ORDINANCE 
NO. POSITIONS 



TITLE 



0888A 
4405A 



1 



ADMINISTRATIVE ASSISTANT II 
CHF,HEALTH HAZARDOUS 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2673A 


5 


3780A 


1 


3113A 


1 


4406A 


4 


4400A 


14 


4401 A 


74 


4402A 


15 


2590A 


3 


2214A 


13 


2096A 


1 


2 102 A 


1 


2216A 


9 


0907A 


1 


8243F 


2 


8242F 


5 


4403A 


13 



TITLE 

MATERIALS,FIRE 

DATA CONVERSION EQUIP OPERATOR II 

FIRE PREVENTION ENGINEER 

FIRE PREVENTION ENGINEERING ASST II 

HAZARDOUS MATERIAL CONTROL 

MGR,FIRE 

HAZARDOUS MATERIALS SPECIALIST I 

HAZARDOUS MATERIALS SPECIALIST II 

HAZARDOUS MATERIALS SPECIALIST III 

INFORMATION SYSTEMS ANALYST I 

INTERMEDIATE TYPIST-CLERK 

SECRETARY III 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT I 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG HAZARDOUS MATERIALS SPEC 



(Ord. 2007-0059 § 22, 2007; Ord. 2006-0053 § 2 (part), 2006.) 
6.76.013 Lifeguard — Positions. 



NO. OF 
ITEM ORDINANCE 
NO. POSITIONS 



TITLE 



2934A 


1 


2925A 


33 


2935A 


1 


■7472A 


2 


2214A 


1 


6049A 


2 


2923E 


465 


2922F 


3 


2 924 A 


103 


2926A 


20 


2932A 


6 


2927A 


1 


2 102 A 


1 


2216A 


1 


Supp. # 75, 2-08 





ASST CHIEF,LIFEGUARD SERVICES,FIRE 

CAPTAIN,LIFEGUARD SERVICES,FIRE 

CHIEF,LIFEGUARD SERVICES,FIRE 

FIRE EQUIPMENT MECHANIC 

INTERMEDIATE TYPIST-CLERK 

MEDIUM TRUCK DRIVER 

OCEAN LIFEGUARD 

OCEAN LIFEGUARD CANDIDATE 

OCEAN LIFEGUARD SPECIALIST 

RESCUE BOAT CAPTAIN 

SECTION CHIEF,LIFEGUARD SERVS,FIRE 

SENIOR RESCUE BOAT CAPTAIN 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 



6-398 



6.76.013 



ITEM 
NO. 


NO. OF 

ORDINANCE 

POSITIONS 


8243F 
8242F 


2 
5 



TITLE 

STUDENT PROFESSIONAL WORKER I 
STUDENT WORKER 



(Ord. 2007-0096 § 33, 2007; Ord. 2007-0079 § 33, 2007; Ord. 2007-0059 § 23, 
2007; Ord. 2006-0053 § 2 (part), 2006.) 

6.76.014 Operations — Positions. 

NO. OF 
ITEM ORDINANCE 
NO. POSITIONS TITLE 



0888A 


1 


6395A 


2 


0217A 


12 


0208A 


68 


9302G 


177 


9318G 


5 


02 ISA 


1 


6405A 


1 


7498A 


1 


2706A 


9 


0219A 


4 


0205A 


615 


0205F 


2 


01 99 A 


1347 


0201 A 


700 


020 IF 


2 


0198M 


120 


0232A 


7 


0196A 


75 


0196E 


245 


7496A 


2 


7492A 


11 


2 172 A 


1 


2214A 


1 


2109A 


3 


6049A 


22 


9316C 


14 


0211 A 


12 


2096A 


2 



ADMINISTRATIVE ASSISTANT II 

ASSISTANT COOK 

ASSISTANT FIRE CHIEF 

BATTALION CHIEF(56 HOURS) 

CALL FIRE FIGHTER,NC 

CALL FIRE FIGHTER SUPERVISOR,NC 

CHIEF,AIR OPERATIONS,FIRE SERVICES 

CHIEF COOK 

CHIEF,HELICOPTER MAINTENANCE 

COMMUNITY SERVICES LIAISON 

DEPUTY FIRE CHIEF,EMER OPNS(UC) 

FIRE CAPTAIN(56 HOURS) 

FIRE CAPTAIN(56 HOURS) 

FIRE FIGHTER(56 HOURS) 

FIRE FIGHTER SPECIALIST(56 HOURS) 

FIRE FIGHTER SPECIALIST(56 HOURS) 

FIRE FIGHTER TRAINEE 

FIRE FIGHTING CONST EQUIP OPERATOR 

FIRE SUPPRESSION AID 

FIRE SUPPRESSION AID 

HELICOPTER MAINTENANCE INSPECTOR 

HELICOPTER MECHANIC 

INTERMEDL^TE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

MANAGEMENT SECRETARY III 

MEDIUM TRUCK DRIVER 

PATROL FIRE FIGHTER,NC 

PILOT,FIRE SERVICES 

SECRETARY III 
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6.76.014 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6399A 


2 


0234A 


2 


01 97 A 


17 


7494A 


3 


02 13 A 


2 


2 102 A 


10 


0915A 


3 


8242F 


6 


0236A 


1 


603 8 A 


1 


6054A 


9 


2331A 


1 



TITLE 

SENIOR COOK 

SR FIRE FIGHTING CONST EQUIP OPER 

SENIOR FIRE SUPPRESSION AID 

SENIOR HELICOPTER MECHANIC 

SENIOR PILOT,FIRE SERVICES 

SENIOR SECRETARY III 

STAFF ASSISTANT III 

STUDENT WORKER 

SUPVG FIRE FIGHTING CONST EQP OPER 

TRANSPORTATION & SERVICES SUPVR 

TRANSPORTATION TRUCK DRIVER 

WAREHOUSE WORKER I 



(Ord. 2007-0096 § 34, 2007; Ord. 2007-0079 § 34, 2007; Ord. 2007-0005 § 22, 
2007; Ord. 2006-0077 §§ 48, 49, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



6.76.015 



Prevention — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0889A 


1 


0335A 


4 


0217A 


1 


0208A 


5 


0336A 


1 


0219A 


1 


0331A 


16 


1513A 


1 


3608A 


2 


0205A 


22 


0201A 


91 


3772A 


10 


3773A 


37 


0328A 


17 


0326A 


13 


0326E 


1 


3784A 


1 


2584A 


1 


2214A 


20 


Supp. # 75, 2-08 





TITLE 

ADMINISTRATIVE ASSISTANT III 

ASSISTANT CHIEF,FORESTRY DIVISION 

ASSISTANT FIRE CHIEF 

BATTALION CHIEF(56 HOURS) 

CHIEF ,FORESTRY DIVISION 

DEPUTY FIRE CHIEF,EMER OPNS(UC) 

DEPUTY FORESTER 

DISASTER SERVICES PLANNING ASST 

ENGINEERING AID III 

FIRE CAPTAIN(56 HOURS) 

FIRE FIGHTER SPECIALIST(56 HOURS) 

FIRE PREVENTION ENGINEERING ASST I 

FIRE PREVENTION ENGINEERING ASST II 

FORESTRY ASSISTANT 

FORESTRY TECHNICIAN 

FORESTRY TECHNICIAN 

HEAD FIRE PREVENTION ENGINEER 

INFORMATION TECHNOLOGY AIDE 

INTERMEDIATE TYPIST-CLERK 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2109A 


1 


6049A 


1 


2096A 


5 


3436A 


1 


2 102 A 


2 


2216A 


2 


0913A 


2 


8242F 


4 


3777A 


5 



TITLE 

MANAGEMENT SECRETARY III 

MEDIUM TRUCK DRIVER 

SECRETARY III 

SENIOR CIVIL ENGINEER 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT II 

STUDENT WORKER 

SUPVG FIRE PREVENTION ENGRG ASST 



(Ord. 2007-0096 § 35, 2007; Ord. 2007-0079 § 35, 2007; Ord. 2006-0077 § 50, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 



6.76.016 



Services — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0888A 


4 


0889A 


2 


4032A 


1 


7476A 


3 


2372A 




6043A 




6819A 




6679A 




6257A 




6263A 




7475A 




2410A 




2657A 




4112A 




0219A 




6471 A 


6 


6477A 


1 


6545A 


3 


6607A 


5 


6610A 


6 


4 125 A 


5 


4128A 


3 



TITLE 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ARCHITECT 

ASSISTANT CHIEF,FIRE FLEET SERVICES 

ASSISTANT SUPPLY OFFICER II 

AUTOMOTIVE EQUIPMENT COORDINATOR 

BUILDING COMPLEX MANAGER II 

BUILDING CRAFTS SUPERINTENDENT I 

CARPENTER 

CARPENTER WORKING SUPERVISOR 

CHIEF,FIRE FLEET SERVICES 

CHIEF,MATERIALS MANAGEMENT,FIRE 

DATA CONTROL CLERK 

DEPARTMENTAL FACILITIES PLANNER II 

DEPUTY FIRE CHIEF,EMER OPNS(UC) 

ELECTRICIAN 

ELECTRICIAN WORKING SUPERVISOR 

ELECTRONICS COMMUN EQUIP INSTALLER 

EQUIPMENT MAINTENANCE HELPER 

EQUIPMENT MAINTENANCE WORKER 

FACILITIES PROJECT MANAGER I 

FACILITIES PROJECT MANAGER II 



6-401 
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6.76.016 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7472A 


45 


6619A 


5 


0352A 


1 


0354A 


1 


6051 A 


6 


6346A 


2 


6349A 


2 


6352A 


2 


2590A 


1 


1138A 


3 


2214A 


13 


0736A 


1 


2 109 A 


1 


6659A 


1 


6049A 


5 


7269A 


5 


72690 


1 


1212k 


1 


7439A 


1 


4 104 A 


1 


4 132 A 


1 


2343A 


6 


2344A 


7 


2346A 


5 


2347A 


1 


2096A 


5 


6613A 


1 


7473A 


8 


0739A 


1 


2 102 A 


3 


2216A 


3 


6112A 


1 


0913A 


2 


091 5 A 


1 


8243F 


4 


8242F 


10 


0898A 


1 


2374A 


1 


2278A 


2 


2329A 


2 


2331A 


10 


Supp. # 76, 5-08 





TITLE 

FIRE EQUIPMENT MECHANIC 

GENERAL MAINTENANCE WORKER 

GROUNDS MAINTENANCE WORKER I 

GROUNDS MAINTENANCE WORKER II 

HEAVY TRUCK DRIVER 

HELPER,CARPENTRY 

HELPER,ELECTRICAL 

HELPER,METAL WORKING 

INFORMATION SYSTEMS ANALYST I 

INTERMEDL\TE CLERK 

INTERMEDL\TE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT II 

MANAGEMENT SECRETARY III 

MANAGER II,CRAFT OPERATIONS 

MEDIUM TRUCK DRIVER 

PLUMBER 

PLUMBER 

PLUMBER WORKING SUPERVISOR 

POWER EQUIP SPECIFICATION WRITER 

PRINCIPAL FACILITIES PLANNING ASST 

PRINCIPAL FACILITIES PROJECT MGR 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

SECRETARY III 

SENIOR EQUIPMENT MAINTENANCE WORKER 

SENIOR FIRE EQUIPMENT MECHANIC 

SENIOR INVENTORY CONTROL ASSISTANT 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

SENIOR WELDER 

STAFF ASSISTANT II 

STAFF ASSISTANT III 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADME^IISTRATIVE ASSISTANT III 

SUPPLY OFFICER II 

WAREHOUSE MANAGER 

WAREHOUSE WORKER AID 

WAREHOUSE WORKER I 
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ITEM 
NO. 


NO. OF 

ORDINANCE 

POSITIONS 


2332A 
2333A 
6110A 


10 

3 
3 



TITLE 

WAREHOUSE WORKER II 
WAREHOUSE WORKER 111 
WELDER 



(Ord. 2008-0005 § 29, 2008; Ord. 2007-0099 §§ 24, 25, 2007; Ord. 2007-0096 § 36, 
2007; Ord. 2007-0079 § 36, 2007; Ord. 2007-0059 § 24, 2007; Ord. 2007-0005 
§§ 23, 24, 2007; Ord. 2006-0077 §§51, 52, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.76.017 Special Operations — ^Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0887A 


1 


0888A 


3 


1002 A 


1 


0217A 


2 


0208A 


8 


0208N 


1 


3725A 


1 


6522A 


1 


0219A 


1 


4125N 


7 


0205A 


19 


2432A 


8 


2433A 


80 


2435A 


4 


0201 A 


12 


243 7 A 


1 


2591A 


1 


2214A 


6 


2214N 


1 


2 109 A 


1 


6049A 


1 


4866A 


1 


5477F 


7 


2096A 


3 


4597A 


2 


5216A 


13 


2 102 A 


2 



TITLE 

ADMINISTRATIVE ASSISTANT I 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE SERVICES MANAGER I 

ASSISTANT FIRE CHIEF 

BATTALION CHIEF(56 HOURS) 

BATTALION CHIEF(56 HOURS) 

COMMUNICATIONS SERVICES ANALYST 

COMMUNICATIONS SYSTEMS TECHNICIAN 

DEPUTY FIRE CHIEF,EMER OPNS(UC) 

FACILITIES PROJECT MANAGER I 

FIRE CAPTAIN(56 HOURS) 

FIRE DISPATCHER I 

FIRE DISPATCHER II 

FIRE DISPATCHER SPECIALIST 

FIRE FIGHTER SPECIALIST(56 HOURS) 

HEAD FIRE DISPATCHER 

INFORMATION SYSTEMS ANALYST II 

INTERMEDIATE TYPIST-CLEPIK 

INTERMEDIATE TYPIST-CLERK 

MANAGEMENT SECRETARY III 

MEDIUM TRUCK DRIVER 

OCCUPATIONAL HEALTH PHYSIOLOGIST 

PHYSICIAN SPECIALIST,MD 

SECRETARY III 

SR EMERGENCY MED SYSTEMS PROG HEAD 

SENIOR NURSING INSTRUCTOR 

SENIOR SECRETARY III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2216A 


2 


0907A 




0907N 




0915A 




8243F 




8242F 


11 


2434A 


15 


2219A 




3531A 




1859A 




6063A 





TITLE 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT I 

STAFF ASSISTANT I 

STAFF ASSISTANT III 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING FIRE DISPATCHER 

SUPERVISING TYPIST-CLERK 

TELECOMMUNICATIONS SYS CONSULT ENGR 

TRAINING 8c COMMUNICATIONS SPEC,FIRE 

TRANSPORTATION TRUCK HELPER 

(Ord. 2007-0096 §§ 37, 38, 2007; Ord. 2007-0079 § 37, 2007; Ord. 2007-0059 § 25, 
2007; Ord. 2006-0077 § 53, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.76.020 Additional information. A. The County Forester and Fire Warden 
shall also serve as the fire chief of the County Fire Protection Districts without 
additional compensation, and the chief deputy county forester and fire warden shall 
also serve as the chief deputy fire chief of the County Fire Protection Districts 
without additional compensation. 

B. The County Forester and Fire Warden is authorized to appoint persons 
employed in the county of Los Angeles and the County Fire Protection Districts, as 
he may deem necessary, as Deputy Fire Warden, Without Compensation (Item No. 
9470), or Assistant Fire Warden, Without Compensation (Item No. 9469). However, 
no person shall be appointed to either of these positions who does not hold either a 
position in the county of Los Angeles or a position in one of the County Fire 
Protection Districts of the county of Los Angeles. 

C. Persons employed on a 56-hour week basis in the fire department shall 
meet their continuous service requirements and basic workweek obligations, and 
receive holidays and bereavement leave benefits in accordance with provisions of the 
Salary Resolution of the Los Angeles County Fire Protection Districts, as amended. 
(See Appendix 6 following Title 6.) 

D. In any case where the Chief Administrative Officer finds, upon 
investigation, that certain 56-hour personnel should be designated as less than 56- 
hour positions, he may so designate. The provisions for holidays, sick leave and 
vacation, as provided for 40-hour persormel, shall generally apply to these positions. 

E. Persons assigned to act as driver to the county forester and fire warden 
shall be compensated at a rate two schedules higher than that established for their 
positions in Section 6.28.050 of this code. 

F. Deputy Fire Chief (UC) (Item No. 0219), Assistant Fire Chief (Item No. 
0217A) and all positions listed in Section 1 10 (2) of the Salary Resolution of the Los 
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Angeles County Fire Protection Districts (see Appendix 6 following this title), are 
dual-status items, and the compensation for such positions shall be as set forth in 
Section 6.28.050 of this code. The proportion of salaries and wages chargeable 
against the County Fire Protection Districts will be in the form of a service charge to 
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the Districts. It is the intent of this provision to provide dual status for said positions 
with compensation provision in both this code and in the Salary Resolution of the 
Los Angeles County Fire Protection Districts. 

G. In any case where the director of personnel finds, upon investigation, that 
persons employed in the fire department as Transportation Truck Driver (Item No. 
6054) are assigned to the active suppression of fires, he may authorize the payment 
of additional compensation to such persons during the periods of such assignment at 
the rate of $0.18 per hour. All payments made under this provision are subject to 
prior approval annually by the Chief Administrative Officer, and a report of 
payments made shall be submitted annually to the Chief Administrative Officer. 

H. Persons employed in the following classes as of September 30, 2000, 
shall have the pay rate provided by Chapter 6.08 increased on October I, 2000 by 7.5 
percent: 

Item No. Class 

2934 Assistant Chief, Lifeguard Services, Fire 
02 1 7 Assistant Fire Chief 

0220 Chief Deputy, Emergency Opns, Fire (UC) 

0336 Chief, Forestry Division 

2935 Chief, Lifeguard Services, Fire 

02 1 9 Deputy Fire Chief, Emergency Opns (UC) 

I. Notwithstanding the provisions of Section 6.12.050, any Battalion Chief 
(56 Hours) (Item No. 0208) who is assigned to work as a shift employee shall be 
entitled to reimbursement for holidays worked and not taken and carryover of 
holiday time on the same basis as provided to shift employees in the memoranda of 
understanding for Employee Representation Units 601 and 602. 

J. Any person employed in a position represented by the Fire Fighters 
Employee Representation Unit (Unit 601) or the Supervisory Fire Fighters Employee 
Representation Unit (Unit 602) who is required to provide his own transportation to 
Camp 16 to engage in fire fighting or fire prevention activities shall receive, in 
addition to all other compensation provided by this code $12.00 per round trip. 

K. 1. Lifeguard personnel assigned to night duty at beaches shall be 
assigned and work on a 60-hour or 84-hour week basis, and compensation allowed 
shall be that set forth in Section 6.28.140 of this code. 

2, Employees so assigned to this 60-hour or 84-hour shift shall be 
considered on the same basis and be entitled to and receive the same rights and 
privileges as provided for all other five-day, 40-hour employees. 

L. Persons, employed on a permanent or recurrent basis in the fire 
department who are assigned, on a regular basis, to beach and rescue boat operations 
in and around Catalina Island and are required, during such assignment, to reside on 
Catalina Island shall be entitled to compensation at a rate four schedules higher than 
that established for their respective positions in Section 6.28.050 or Section 6.28.140 
of this code during such assignment. 
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M. Notwithstanding any otlier provision of this code, when authorized by the 
board of supervisors or the Chief Administrative Officer, overtime ordered and 
worked by employees in positions contained in the Beach Lifeguards or Supervisory 
Beach Lifeguards Representation Units due to an unusual major event, such as major 
fire, flood or civil disturbance, which has been specifically so designated by the 
board of supervisors or the Chief Administrative Officer, shall be paid at the rate of 
time and one-half, calculated pursuant to subsection B of Section 6.15.070 of this 
code. 

N. Notwithstanding any other provision of this code, a person employed on a 
daily recurrent basis as an Ocean Lifeguard (Item No. 2923E) who is reinstated 
pursuant to the Civil Service Rules following a release from daily recurrent status 
shall be entitled to have restored any previously earned and unused full-pay sick 
leave; provided, however, that such leave shall otherwise be deemed available for use 
in accordance with those conditions and limitations that affect full-pay sick leave 
benefits earned and accrued by other employees employed on a daily recurrent basis. 

O. Beginning July 1, 2005, any person employed in one of the following 
positions shall, if certified as an Emergency Medical Technician -1, receive a bonus 
of 14 standard salary levels provided such person's performance is "Competent" or 
better or, in the case of persons paid in accordance with the provisions of Title 6, 
Chapter 6.08, Part 3 of this Code, "Met Expectations" or better: 

Item No. Title 

0208 Battalion Chief (56 Hours) 

0335 Assistant Chief, Forestry Division 

2932 Section Chief, Lifeguard Services, Fire 

0215 Chief, Air Operations, Fire Services 

P. Beginning July 1, 2005, any safety fire fighting employee employed in 
one of the following positions shall, if certified as an Emergency Medical Technician 
-1, have the pay rate provided by Chapter 6.08 increased by 3.5 percent provided 
such person's performance is "Competent" or better or, in the case of persons paid in 
accordance with the provisions of Title 6, Chapter 6.08, Part 3 of the Code, "Met 
Expectations" or better: 

Item No. Title 

0217 Assistant Fire Chief 

02 1 9 Deputy Fire Chief, Emergency Operations, (UC) 

0220 Chief Deputy, Emergency Operations, Fire (UC) 
0336 Chief, Forestry Division 

2934 Assistant Chief, Lifeguard Services, Fire 

2935 Chief Lifeguard Services, Fire 

0224 Chief Deputy, Business Operations, Fire (UC) 
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Q. Command Pay. 

1. Eligibility. Beginning January 1, 2006, each safety fire fighting 
employee employed in one of the following positions shall be eligible to receive 
command pay based on years of completed aggregate service in the County of Los 
Angeles in accordance with the implementation schedule provided in paragraph 4: 

Item No. Title 

0217 Assistant Fire Chief 

0219 Deputy Fire Chief, Emergency Operations (UC) 

0220 Chief Deputy, Emergency Operations, Fire (UC) 
0224 Chief Deputy, Business Operations, Fire (UC) 

0335 Assistant Chief, Forestry Division 

0336 Chief, Forestry Division 

2932 Section Chief, Lifeguard Services 

2934 Assistant Chief, Lifeguard Services 

2935 Chief, Lifeguard Services 

2. The command pay provided for in this Subsection Q shall be 
contingent on completion of the requisite aggregate safety fire fighting service with 
the County of Los Angeles as set forth in Subsection 3 below. In the case of mergers 
or consolidations, as provided in Section 6.02.040 of this title, agency hire date as a 
safety employee shall be recognized for the purpose of determining aggregate 
service. Neither lateral fire fighting experience, military service buy-back, nor non- 
safety County work experience shall count toward meeting the aggregate service 
requirements for command pay; 

3. The command pay provided by this subsection shall only be paid 
upon departmental certification that the employee's performance is "Competenf or 
better in the case of persons paid in accordance with provisions provided by Chapter 
6.08, Part 1 or "Met Expectations" or better in the case of persons paid in accordance 
with the provisions provided by Chapter 6.08, Part 3. Whenever an "Unsatisfactory 
Performance," "Failed to Meet Expectations," "Improvement Needed Performance," 
or "Improvement Needed in Meeting Expectations" evaluation is filed with the 
director of personnel, the command pay shall be cancelled and may not be restored 
until a "Met Expectations" or "Competent" or better rating is filed; 

4. Command pay based on years of aggregate service shall be 
implemented as follows: 

a. Beginning January 1, 2006, in addition to the compensation 
provided for in Section 6.28.050, an eligible employee under this subsection shall 
receive additional compensation that is 14 levels higher in the case of persons paid in 
accordance with provisions provided by Chapter 6.08, Part 1 of additional 
compensation that is 3.5 percent higher in the case of persons paid in accordance 
with provisions provided by Chapter 6.08, Part 3 than he would otherwise be entitled 
to receive upon the completion of 24 years of aggregate County service; 



6-407 Supp. # 73, 8-07 



6.76.020 



b. Beginning July 1, 2006, in addition to the compensation 
provided for in Section 6.28.050, an eligible employee under this subsection shall 
receive additional compensation that is 30 levels higher in the case of persons paid in 
accordance with provisions provided by Chapter 6.08, Part 1 or additional 
compensation that is 7.5 percent higher in the case of persons paid in accordance 
with provisions provided by Chapter 6.08, Part 3 than he would otherwise be entitled 
to receive upon the completion of 29 years of aggregate County service. 

R. Notwithstanding any other provision of this Title 6, persons employed as 
Fire Suppression Aid (Item No. 0196) shall, commencing December 1, 2005, be 
placed one step higher within the indicated salary range as if they were compensated 
on a five step salary range where the first step of the range is the second step of the 
indicated salary schedule and the fifth step of the range is the fifth step of the salary 
schedule which is two standard salary schedules above the indicated salary schedule. 
The rate or rates established by this provision constitute a base rate. 

S. Fitness for Life Pay. 

I. Beginning July I, 2006, the pay rate for any safety fire fighting 
employee employed in one of the following classes provided by Chapter 6.08 shall 
be increased by 3 percent for the Fitness For Life Program that has been otherwise 
approved by the Board for represented safety employees, provided such person's 
performance is "Competenf or better or, in the case of persons paid in accordance 
with the provisions of Title 6, Chapter 6.08, Part 3 of the Code, "Met Expectations" 
or better: 



Item No. Title 

0208 Battalion Chief (56 Hours) 

02 1 5 Chief, Air Operations, Fire Services 

02 1 7 Assistant Fire Chief 

02 1 9 Deputy Fire Chief, Emergency Operations (UC) 

0220 Chief Deputy, Emergency Operations, Fire (UC) 

0335 Assistant Chief, Forestry Division 

0336 Chief, Forestry Division 

2. Effective July I, 2007, continuation of the bonus provided in 
Subsection SI shall be contingent upon successful completion of the annual Fitness 
for Life Program, as approved by the board of supervisors for represented fire 
fighting safety employees, provided the performance of a person paid in accordance 
with the provisions of Title 6, Chapter 6.08, Part I is "Competenf or better; or in the 
case of a person paid in accordance with the provisions of Title 6, Chapter 6.08, Part 
3 performance is "Met Expectations" or better. 

3. Beginning October I, 2006, the pay rate for a person employed in 
any safety lifeguard classification listed below shall be increased 12 levels for a 
person paid in accordance with Title 6, Chapter 6.08, Part I of the Code upon 
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successful completion of the Fitness for Life Program, as approved by the board of 
supervisors for represented safety lifeguard employees providing such person's 
performance is rated "Competent" or better; in the case of a person paid in 
accordance with the provisions of Title 6, Chapter 6.08, Part 3 of the Code, the pay 
rate shall be increased 3 percent upon successful completion of the Fitness for Life 
Program providing such person's performance is rated "Met Expectations" or better: 

Item No. Title 

2932 Section Chief, Lifeguard Services, Fire 

2934 Assistant Chief, Lifeguard Services, Fire 

2935 Chief, Lifeguard Services, Fire 

4. Effective July 1, 2007, continuation of the bonus provided in 
Subsection S3 shall be contingent upon successful completion of the annual Fitness 
for Life Program, as approved by the board of supervisors for represented fire 
fighting safety employees, providing the performance of a person paid in accordance 
with the provisions of Title 6, Chapter 6.08, Part 1 is "Competenf or better; or in the 
case of a person paid in accordance with the provisions of Title 6, Chapter 6.08, Part 
3 performance is "Met Expectations" or better. 

5. The Fitness for Life Pay provisions shall remain in effect through 
December 31, 2008. The rate or rates established by this provision do not constitute a 
base rate. (Ord. 2007-0049 § 63, 2007; Ord. 2006-0084 § 36, 2006; Ord. 2006-0060 
§ 3, 2006; Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.77 
DEPARTMENT OF PUBLIC HEALTH 

Sections: 

6.77.010 Public health services — Positions. 

6.77.015 Office of AIDS programs and policy — Positions. 

6.77.020 Alcohol and drug programs administration — Positions. 

6.77.025 Children's medical services — Positions. 

6.77.030 Antelope Valley rehabilitation centers — Positions. 

6.77. 1 1 Narcotics and dangerous drugs commission. 

6.77.120 Public health commission. 

6.77.130 Solid waste facilities hearing board. 

6.77.300 Additional information. 

6.77.010 Public health services — Positions. 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


0578A 


9 


0647A 


4 


0647N 


2 


0648A 


1 


0657A 


3 


0642A 


5 


0643 A 


5 


0643N 


4 


0886F 


1 


0886O 


13 


0887A 


1 


0888A 


8 


0888N 


13 


0889A 


9 


0889N 


14 


4548A 


1 


1003A 


5 


1004A 


1 


8049A 


1 


4603N 


1 


5723A 


9 


2520A 


1 


2521A 


1 


4622A 


4 
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TITLE 

ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE AID 
ADMINISTRATIVE AID 
ADMINISTRATIVE ASSISTANT I 
ADMD4ISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMIN DEPUTY, PUBLIC HEALTH 
ADMINISTRATIVE SERVICES MANAGER II 
ADMINISTRATIVE SERVICES MANAGER III 
ADMR,COMP AMBULATORY HLTH CARE CTR 
ADMR, SPECIALIZED HEALTH PROGRAM 
ANIMAL SANITATION INSPECTOR 
APPLICATION DEVELOPER I 
APPLICATION DEVELOPER II 
AREA ADMINISTRATOR,PUBLIC HEALTH 
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ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


4601A 


3 


5712N 


1 


461 IN 


5 


5295N 


1 


5287A 


1 


5287N 


1 


5233A 


4 


5233N 


31 


1270A 


9 


4595A 


14 


4595N 


14 


1335A 


1 


8250M 


5 


1253A 


1 


4547A 


1 


5678A 


34 


5678N 


1 


1761N 


1 


5713N 


1 


5479A 


12 


5480A 


6 


5480N 


1 


5481A 


2 


5481N 


1 


4607A 


2 


1070 A 


2 


5650A 


2 


4573A 


1 


8974A 


2 


8974N 


1 


5676A 


1 


5734A 


3 


5090A 


8 


5090N 


10 


5094A 


3 


5094N 


3 


5087A 


2 


5468J 


22 


4922N 


1 


4926N 


1 


4895A 


2 



TITLE 

AREA HEALTH OFFICER,PUBLIC HEALTH 
ASST CHF,HLTH FACILITIES INSPN DIV 
ASST HEALTH PROGRAM COORDINATOR 
ASST NURSING DIR, ADMINISTRATION 
ASST NURSING DIRECTOR,EDUCATION 
ASST NURSING DIRECTOR,EDUCATION 
ASSISTANT PROGRAM SPECIALIST,PHN 
ASSISTANT PROGRAM SPECIALIST,PHN 
ASSISTANT PUBLIC HEALTH REGISTRAR 
ASSISTANT STAFF ANALYST,HLTH SERVS 
ASSISTANT STAFF ANALYST,HLTH SERVS 
ASSISTANT SUPERVISING PAYROLL CLERK 
CAREER DEVELOPMENT INTERN 
CASHIER 

CHIEF DEPUTY DIR,PUBLIC HEALTH(UC) 
CHIEF ENVIRONMENTAL HEALTH SPEC 
CHIEF ENVIRONMENTAL HEALTH SPEC 
CHIEF EPIDEMIOLOGIST 
CHF,HLTH FACILITIES INSPECTION DIV 
CHIEF PHYSICIAN I,MD 
CHIEF PHYSICIAN II,MD 
CHIEF PHYSICIAN II,MD 
CHIEF PHYSICIAN in,MD 
CHIEF PHYSICIAN III,MD 
CHIEF,PROGRAM REIMBURSEMENT,HS 
CHIEF,PUBLIC HEALTH ADMINISTRATION 
CHIEF,PUBLIC HEALTH INVESTIGATION 
CHIEF,PUB HEALTH RECORDS & RESEARCH 
CHIEF RESEARCH ANALYST,BEHAVIOR SCI 
CHIEF RESEARCH ANALYST,BEHAVIOR SCI 
CHIEF, VECTORBORNE DISEASE SURV PROG 
CHIEF VETERINARIAN 
CLINIC LICENSED VOCATIONAL NURSE I 
CLINIC LICENSED VOCATIONAL NURSE I 
CLINIC LICENSED VOCATIONAL NURSE II 
CLINIC LICENSED VOCATIONAL NURSE II 
CLINIC NURSING ATTENDANT I 
CLINIC PHYSICIAN,MD(PER SESSION) 
CLINICAL CHEMIST 
CLINICAL CHEMIST SUPERVISOR I 
CLINICAL LABORATORY SCIENTIST I 
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ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


4895N 


1 


4896A 


1 


4896N 


2 


4907A 


1 


4907N 


1 


4919N 


2 


5299A 


2 


5513A 


1 


9024N 


4 


3725N 


1 


8109N 


1 


8108N 


4 


8103A 


47 


8103N 


63 


6601 A 


1 


4614A 


8 


4614N 


9 


6774A 


17 


6776A 


2 


2672A 


9 


2673A 


5 


2673N 


3 


2676N 


2 


4777A 


2 


2576A 


1 


1885A 


1 


2612A 


1 


1842A 


2 


1848A 


4 


1848N 


1 


5689A 


4 


5687A 


1 


4546L 


1 


1514N 


'3 


1513N 


2 


1517N 


1 


6471 A 


1 


64710 


1 


4371A 


1 


5692A 


1 


5688A 


6 
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TITLE 

CLINICAL LABORATORY SCIENTIST I 
CLINICAL LABORATORY SCIENTIST II 
CLINICAL LABORATORY SCIENTIST II 
CLIN LAB SCIENTIST ASST ADMV SUPVR 
CLIN LAB SCIENTIST ASST ADMV SUPVR 
CLINICAL MICROBIOLOGIST I 
CLINICAL NURSING DIRECTOR II 
CLINICAL PHARMACIST 
CLINICAL SOCIAL WORK CONSULTANT 
COMMUNICATIONS SERVICES ANALYST 
COMMUNITY SERVICES COORDINATOR I 
COMMUNITY SERVICES COUNSELOR 
COMMUNITY WORKER 
COMMUNITY WORKER 
CONSTRUCTION & REPAIR LABORER 
CONTRACT PROGRAM AUDITOR 
CONTRACT PROGRAM AUDITOR 
CUSTODIAN 

CUSTODIAN WORKING SUPERVISOR 
DATA CONVERSION EQUIP OPERATOR 1 
DATA CONVERSION EQUIP OPERATOR II 
DATA CONVERSION EQUIP OPERATOR II 
DATA CONVERSION SUPERVISOR I 
DENTAL DIRECTOR II 
DEPTL CHIEF INFORMATION OFFICER II 
DEPTL HUMAN RESOURCES MANAGER III 
DEPTL INFO SECURITY OFFICER II 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DIR,DISTRICT ENVIRONMENTAL SERVICES 
DIRECTOR,ENVIRONMENTAL PLNG & EVAL 
DIRECTOR OF PUBLIC HEALTH 
DISASTER SERVICES ANALYST 
DISASTER SERVICES PLANNING ASST 
DISASTER SERVICES SPECIALIST 
ELECTRICIAN 
ELECTRICIAN 
ENGINEERING GEOLOGIST 
ENVIRONMENTAL HEALTH DEPUTY 
ENVIRONMENTAL HEALTH SERVS MANAGER 
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ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


5688N 


1 


5670M 


20 


5671A 


251 


5672A 


218 


5672N 


22 


5673A 


27 


5673N 


5 


5675A 


7 


5675N 


3 


5668A 


37 


5668N 


1 


5680A 


1 


1759A 


20 


1759N 


23 


175 7 A 


18 


1757N 


23 


11 20 A 


1 


2123A 


1 


4868N 


1 


0748A 


2 


0749A 


5 


0749N 


3 


0750A 


2 


0752A 




6625A 




6619A 


5 


7959A 




1179A 




1850A 


2 


1077A 




7145N 




4396A 




1275A 




5780N 




1869N 




0672A 


3 


0672N 


4 


4846A 


4 


4846N 


16 


4855A 


1 


4848A 


20 



TITLE 

ENVIRONMENTAL HEALTH SERVS MANAGER 

ENVIRONMENTAL HEALTH SPECIALIST I 

ENVIRONMENTAL HEALTH SPECIALIST II 

ENVIRONMENTAL HEALTH SPECIALIST III 

ENVIRONMENTAL HEALTH SPECIALIST III 

ENVIRONMENTAL HEALTH SPECIALIST IV 

ENVIRONMENTAL HEALTH SPECIALIST IV 

ENVIRONMENTAL HEALTH STAFF SPEC 

ENVIRONMENTAL HEALTH STAFF SPEC 

ENVIRONMENTAL HEALTH TECHNICIAN 

ENVIRONMENTAL HEALTH TECHNICIAN 

ENVIRONMENTAL HEALTH TRAINING COORD 

EPIDEMIOLOGIST 

EPIDEMIOLOGIST 

EPIDEMIOLOGY ANALYST 

EPIDEMIOLOGY ANALYST 

EXECUTIVE ASSISTANT 

EXECUTIVE SECRETARY IV 

EXERCISE PHYSIOLOGY TECHNICIAN 

FINANCIAL SPECIALIST II 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST IV 

FISCAL OFFICER I 

GENERAL MAINTENANCE SUPERVISOR 

GENERAL MAINTENANCE WORKER 

GRAPHIC ARTIST 

HEAD CLERK 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEAD,MANAGEMENT SERVICES,HS 

HEAD,MEDIA SERVICES 

HEAD,OCCUPATIONAL HEALTH SERVICES 

HEAD PUBLIC HEALTH REGISTRAR 

HEAD,RADIATION CONTROL 

HEAD STAFF DEVELOPMENT SPECIALIST 

HEALTH CARE FINANCIAL ANALYST 

HEALTH CARE FINANCIAL ANALYST 

HEALTH EDUCATION ASSISTANT 

HEALTH EDUCATION ASSISTANT 

HEALTH EDUCATION COORDE^ATOR 

HEALTH EDUCATOR 



6-413 



Supp. # 76, 5-08 



6.77.010 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


4848N 


13 


4798N 




5701A 




5864N 




5535N 




5848N 




5707N 


100 


5706N 


4 


4613N 


6 


5089A 


1 


4382A 


5 


4382N 


2 


2590A 


5 


2590N 


6 


2591A 


7 


2591N 


18 


2588A 


4 


2573A 


3 


2573N 


1 


2595A 


5 


2595N 


2 


2596A 


2 


2546A 


3 


2546N 


3 


7096A 


1 


1138A 


8 


1138N 


1 


2 172 A 


23 


2221 A 


2 


2214A 


170 


2214N 


42 


1154F 


1 


4976A 


18 


4976N 


9 


4902A 


1 


5 104 A 


7 


5104F 


1 


5447A 


1 


8382A 


1 


5778N 


1 


1401A 


3 


Supp. # 76, 5-08 





TITLE 

HEALTH EDUCATOR 

HLTH FACIL CONSULT,DIET & FOOD SERV 
HLTH FACILITIES CONSULT ANT,NURSING 
HLTH FACILITIES CONS,OCCUP THERAPY 
HLTH FACILITIES CONSULT,PHARMACY 
HLTH FACIL CONSULT,PHYSICAL THERAPY 
HEALTH FACILITIES EVALUATOR,NURSING 
HEALTH FACILITIES PROGRAM MANAGER 
HEALTH PROGRAM COORDINATOR 
HOME NURSING ATTENDANT 
INDUSTRIAL HYGIENIST 
INDUSTRL^L HYGIENIST 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST AID 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
IT TECHNICAL SUPPORT ANALYST II 
IT TECHNICAL SUPPORT ANALYST II 
INSTRUCTIONAL MEDIA ASSISTANT 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE STENOGRAPHER 
INTERMEDL^TE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERPRETER 
LABORATORY ASSISTANT 
LABORATORY ASSISTANT 
LABORATORY QUALITY CONTROL COORD 
LICENSED VOCATIONAL NURSE I 
LICENSED VOCATIONAL NURSE I 
MEDICAL DIRECTOR I,MD 
MEDICAL LIBRARIAN II 
MEDICAL RADIATION PHYSICIST 
MEDICAL RECORD TECHNICIAN II 



6-414 



6.77.010 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


1407A 


1 


1390N 


1 


2180A 


7 


4899A 


1 


4899N 


2 


9420 


5 


9493 


3 


4931 A 


1 


2559A 


3 


2559N 


4 


5286A 


14 


5286N 


6 


5121F 


1 


5121N 


2 


5288A 


1 


4809A 


1 


4803A 


1 


4803N 


6 


9 192 A 


1 


9192N 


9 


1331A 


8 


1853A 


1 


5512A 


2 


5501A 


2 


5528N 


1 


5529A 


1 


5516A 


1 


5504A 


3 


4977A 


1 


4977N 


3 


5475A 


6 


541 IM 


1 


5477A 


46 


5477F 


1 


5477N 


12 


0668A 


1 


2526A 


2 


2526N 


1 


5776A 


1 


5776N 


3 


2343A 


1 



TITLE 

MEDICAL RECORDS CONSULTANT 

MEDICAL RECORDS SUPERVISOR II 

MEDICAL STENOGRAPHER 

MEDICAL TECHNOLOGIST,DATA SYSTEMS 

MEDICAL TECHNOLOGIST,DATA SYSTEMS 

MEMBER,LA CO PUBLIC HEALTH COMM* 

MBR,SOLID WASTE FACIL HRG BOARD 

MILK TECHNICIAN 

NETWORK SYSTEMS ADMINISTRATOR II 

NETWORK SYSTEMS ADMINISTRATOR II 

NURSE MANAGER 

NURSE MANAGER 

NURSE PRACTITIONER 

NURSE PRACTITIONER 

NURSING DIRECTOR,EDUCATION 

NUTRITION PROGRAM COORD,PH PROG 

NUTRITIONIST II 

NUTRITIONIST II 

PATIENT RESOURCES WORKER 

PATIENT RESOURCES WORKER 

PAYROLL CLERK I 

PERSONNEL OFFICER II 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF I 

PHARMACY SERVICES CHIEF II 

PHARMACY SUPERVISOR I 

PHARMACY TECHNICIAN 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN I 

PHYSICIAN,MD 

PHYSICIAN,POST GRADUATE(3RD YEAR) 

PHYSICL\N SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINCIPAL APPLICATION DEVELOPER 

PRINCIPAL APPLICATION DEVELOPER 

PRTN RADIATION PROTECTION SPEC 

PRIN RADIATION PROTECTION SPEC 

PROCUREMENT AID 



6-415 



Supp. # 76, 5-08 



6.77.010 




ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


2344A 


3 


2346A 




2346N 




0977A 




0977N 




0978A 




097 8N 


4 


5237A 


2 


5237N 


11 


4604A 


3 


9122N 


2 


5648A 


3 


5648N 


2 


5645A 


58 


5645F 


1 


5645N 


9 


5644M 


1 


5005A 


1 


5006A 


1 


4999A 


41 


4999N 


4 


5000A 


13 


5000N 


7 


4998M 


2 


5001 A 


9 


5001N 


4 


5004A 


2 


5230A 


249 


5230F 


1 


5230N 


65 


5236A 


26 


5236N 


3 


1272A 


38 


1600N 


1 


1601A 


1 


5772N 


5 


5798A 


12 


5133A 


27 


5133F 


4 


5133N 


4 


5 134 A 


22 


Supp. # 76, 5-08 





TITLE 

PROCUREMENT ASSISTANT I 
PROCUREMENT ASSISTANT 11 
PROCUREMENT ASSISTANT II 
PROGRAM MANAGER I 
PROGRAM MANAGER I 
PROGRAM MANAGER II 
PROGRAM MANAGER II 

PROGRAM SPECIALIST,PUB HLTH NURSING 
PROGRAM SPECIALIST,PUB HLTH NURSING 
PROGRAMS ADMINISTRATOR,HEALTH SERVS 
PROJECT DIRECTOR I 

PUBLIC HEALTH INVESTIGATION MANAGER 
PUBLIC HEALTH INVESTIGATION MANAGER 
PUBLIC HEALTH INVESTIGATOR 
PUBLIC HEALTH INVESTIGATOR 
PUBLIC HEALTH INVESTIGATOR 
PUBLIC HEALTH INVESTIGATOR TRAINEE 
PUBLIC HEALTH LABORATORIES ASST DIR 
PUBLIC HEALTH LABORATORIES DIRECTOR 
PUBLIC HEALTH MICROBIOLOGIST I 
PUBLIC HEALTH MICROBIOLOGIST I 
PUBLIC HEALTH MICROBIOLOGIST II 
PUBLIC HEALTH MICROBIOLOGIST II 
PUBLIC HLTH MICROBIOLOGIST TRAINEE 
PUBLIC HEALTH MICROBIOLOGY SUPVR I 
PUBLIC HEALTH MICROBIOLOGY SUPVR I 
PUBLIC HEALTH MICROBIOLOGY SUPVR II 
PUBLIC HEALTH NURSE 
PUBLIC HEALTH NURSE 
PUBLIC HEALTH NURSE 
PUBLIC HEALTH NURSING SUPERVISOR 
PUBLIC HEALTH NURSING SUPERVISOR 
PUBLIC HEALTH REGISTRAR 
PUBLIC INFORMATION OFFICER I 
PUBLIC INFORMATION OFFICER II 
RADIATION PROTECTION SPECIALIST 
RADIOLOGIC TECHNOLOGIST 
REGISTERED NURSE I 
REGISTERED NURSE I 
REGISTERED NURSE I 
REGISTERED NURSE II 



6-416 



6.77.010 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


5134F 


3 


5134N 


4 


5135A 


6 


5135F 


1 


5135N 


1 


2986A 


2 


8971A 


1 


8971N 


9 


8972A 


8 


8972N 


29 


8973A 


10 


8973N 


27 


2095A 


13 


2095N 


4 


2096A 


27 


2096N 


5 


2097A 


7 


2097N 


2 


2156A 


1 


2525A 


3 


1140A 


3 


9019N 


2 


8 104 A 


5 


8104N 


11 


4615A 


1 


4766A 


1 


1843A 


4 


1843N 


1 


1849A 


10 


4850A 


2 


4850N 


10 


5708N 


18 


0722N 


1 


2593A 


8 


2593N 


7 


2585A 


1 


2585N 


1 


2547A 


8 


2547N 


8 


2117A 


1 


1402 A 


2 



TITLE 

REGISTERED NURSE II 

REGISTERED NURSE II 

REGISTERED NURSE III 

REGISTERED NURSE III 

REGISTERED NURSE III 

REGISTERED VETERINARY TECHNICIAN 

RESEARCH ANALYST I,BEHAVIOR SCI 

RESEARCH ANALYST I,BEHAVIOR SCI 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

SECRETARY II 

SECRETARY II 

SECRETARY III 

SECRETARY III 

SECRETARY IV 

SECRETARY IV 

SECRETARY,HEALTH SERVICES COMM 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR COMMUNITY WORKER I 

SENIOR COMMUNITY WORKER I 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR DENTIST 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR HEALTH EDUCATOR 

SENIOR HEALTH EDUCATOR 

SR HLTH FACILITIES EVALUATOR,NSG 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY IV 

SENIOR MEDICAL RECORD TECHNICIAN 



6-417 



Supp. ti 76, 5-08 



6.77.010 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


2 183 A 


2 


2560A 


10 


2560N 


7 


5478A 


3 


5478N 


5 


1274A 


4 


5774A 


1 


5774N 


6 


2101A 


8 


2101N 


3 


2 102 A 


4 


2102N 


2 


2103A 


3 


2103N 


1 


4594A 


10 


4594N 


7 


2216A 


44 


2216N 


77 


5732A 


3 


5732N 


1 


4593A 


24 


4593N 


20 


0907A 


2 


0907N 


7 


0913A 


16 


0913N 


10 


9144N 


3 


1749N 


1 


2 170 A 


1 


8243F 


86 


2482F 


1 


8242F 


17 


0897A 


1 


0897N 


2 


0898A 


2 


5329A 


2 


5329N 


1 


2660A 


1 


1760 A 


2 


1760N 


4 


9194N 


1 


Supp. # 76, 5-08 





TITLE 

SENIOR MEDICAL STENOGRAPHER 

SR NETWORK SYSTEMS ADMINISTRATOR 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PHYSICIAN,MD 

SENIOR PHYSICIAN,MD 

SENIOR PUBLIC HEALTH REGISTRAR 

SENIOR RADIATION PROTECTION SPEC 

SENIOR RADIATION PROTECTION SPEC 

SENIOR SECP^TARY II 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 

SENIOR SECRETARY IV 

SENIOR STAFF ANALYST,HEALTH 

SENIOR STAFF ANALYST,HEALTH 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

SENIOR VETERINARIAN 

SENIOR VETERINARIAN 

STAFF ANALYST,HEALTH 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST,HS 

STATISTICAL ANALYST,HEALTH SERVICES 

STENOGRAPHER 

STUDENT PROFESSIONAL WORKER I 

STUDENT PROF WORKER,INFO TECH 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CLINIC NURSE I 

SUPERVISING CLINIC NURSE I 

SUPERVISING DATA CONTROL CLERK II 

SUPERVISING EPIDEMIOLOGIST 

SUPERVISING EPIDEMIOLOGIST 

SUPVG PATIENT FIN SERVICE WORKER I 



6-418 



6.77.010 



• 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


5709N 


9 


1340A 


1 


5646A 


12 


5646N 


1 


5 804 A 


1 


2219A 


2 


2219N 


2 


4582A 


1 


4948N 


1 


5728A 


7 


5728N 


1 


7142N 


1 


2331A 


2 


2332N 


2 


2333A 


1 


2329A 


3 



TITLE 

SUPVG HLTH FACILITIES EVALUATOR,NSG 
SUPERVISING PAYROLL CLERK III 
SUPVG PUBLIC HEALTH INVESTIGATOR 
SUPVG PUBLIC HEALTH INVESTIGATOR 
SUPVG RADIOLOGIC TECHNOLOGIST I 
SUPERVISING TYPIST-CLERK 
SUPERVISING TYPIST-CLERK 
SUPERVISOR,CONTRACTS & GRANTS,HS 
TOXICOLOGY TECHNICIAN 
VETERINARIAN 
VETERINARIAN 

VIDEO PRODUCTION SPECIALIST 
WAREHOUSE WORKER I 
WAREHOUSE WORKER II 
WAREHOUSE WORKER III 
WAREHOUSE WORKER AID 



(Ord. 2008-0010 §§8, 9, 2008; Ord. 2008-0005 §§30-32, 2008; Ord. 2007-0099 
§§ 26, 27, 2007; Ord. 2007-0096 §§ 39, 40, 2007; Ord. 2007-0079 §§ 38-40, 2007; 
Ord. 2007-0070 §§ 3-5, 2007; Ord. 2007-0069 §§ 9, 10, 2007; Ord. 2007-0059 § 26, 
2007; Ord. 2007-0058 §§ 24-26, 2007; Ord. 2007-0030 §§ 9, 10, 2007; Ord. 2007- 
0005 §§ 25-28, 2007; Ord. 2007-0003 § 11, 2007; Ord. 2006-0078 §§ 14-17, 2006; 
Ord. 2006-0077 §§ 54-58, 2006; Ord. 2006-0042 § 2 (part), 2006.) 



6.77.015 Office of AIDS programs and policy — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578N 


3 


0647N 


5 


0648N 


4 


0657N 


1 


0642A 


3 


0887N 


2 


0888A 


5 


0888N 


3 


0889A 


7 


0889N 


12 


4603A 


1 



TITLE 

ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN I 
ADMINISTRATIVE ASSISTANT I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMR, SPECIALIZED HEALTH PROGRAM 



6-419 



Supp. # 76, 5-08 



6.77.015 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


46110 


1 


5295N 


1 


5233N 


3 


4595A 


2 


4595N 


4 


5479A 


1 


8974N 


1 


8696N 


1 


9024N 


2 


81 ION 


1 


8108N 


14 


4614A 


3 


4614N 


27 


1759A 


1 


1759N 


2 


1757N 


3 


0752N 


1 


4619N 


2 


1077N 


1 


0672N 


3 


4846N 


7 


4848A 


3 


4848N 


4 


5701N 


1 


4613N 


2 


2591N 


5 


2595N 


2 


2596A 


1 


2545N 


1 


2546N 


1 


1138N 


1 


2214A 


3 


2214N 


4 


6022N 


1 


2 109 A 


1 


2559N 


1 


5286N 


1 


5353N 


4 


5512N 


1 


5477A 


1 


2344N 


1 


Supp. # 76, 5-08 





TITLE 

ASST HEALTH PROGRAM COORDINATOR 

ASST NURSING DIR,ADMINISTRATION 

ASSISTANT PROGRAM SPECIALIST,PHN 

ASSISTANT STAFF ANALYST,HLTH SERVS 

ASSISTANT STAFF ANALYST,HLTH SERVS 

CHIEF PHYSICIAN I,MD 

CHIEF RESEARCH ANALYST, BEHAVIOR SCI 

CLINICAL PSYCHOLOGIST COORD I 

CLINICAL SOCIAL WORK CONSULTANT 

COMMUNITY SERVICES COORDINATOR II 

COMMUNITY SERVICES COUNSELOR 

CONTRACT PROGRAM AUDITOR 

CONTRACT PROGRAM AUDITOR 

EPIDEMIOLOGIST 

EPIDEMIOLOGIST 

EPIDEMIOLOGY ANALYST 

FISCAL OFFICER I 

HEAD CONTRACT PROGRAM AUDITOR 

HEAD,MANAGEMENT SERVICES,HS 

HEALTH CARE FINANCIAL ANALYST 

HEALTH EDUCATION ASSISTANT 

HEALTH EDUCATOR 

HEALTH EDUCATOR 

HLTH FACILITIES CONSULT ANT,NURSING 

HEALTH PROGRAM COORDINATOR 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

IT TECHNICAL SUPPORT ANALYST I 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LIGHT VEHICLE DRIVER 

MANAGEMENT SECRETARY III 

NETWORK SYSTEMS ADMINISTRATOR II 

NURSE MANAGER 

NURSING CARE SPECIALIST II 

PHARMACIST 

PHYSICIAN SPECIALIST,MD 

PROCUREMENT ASSISTANT I 



6-420 



6.77.015 



NO. OF 
ITEM ORDINANCE 
NO. POSITIONS TITLE 

0977N 4 PROGRAM MANAGER I 

0978N 2 PROGRAM MANAGER II 

5237N 2 PROGRAM SPECIALIST,PUB HLTH NURSING 



6-420.1 Supp. # 76, 5-08 



6.77.015 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5230A 


4 


5230N 


2 


5236A 


1 


897 IN 


2 


8972N 


9 


8973N 


7 


2095A 


1 


2096A 


2 


2096N 


4 


9019A 


1 


46J5A 


1 


4615N 


6 


1849N 


1 


4850A 


4 


4850N 


4 


0722N 


1 


2547N 


1 


2560N 


2 


1599A 


1 


2101N 


1 


2103A 


1 


4594A 


2 


4594N 


3 


2216A 


9 


2216N 


12 


4593A 


5 


4593N 


2 


0907A 


1 


0907N 


4 


8243F 


5 


5124N 


2 



TITLE 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSING SUPERVISOR 

RESEARCH ANALYST I,BEHAVIOR SCI 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

SECRETARY II 

SECRETARY III 

SECRETARY III 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR HEALTH EDUCATOR 

SENIOR HEALTH EDUCATOR 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PUBLIC INFORMATION ASSISTANT 

SENIOR SECRETARY II 

SENIOR SECRETARY IV 

SENIOR STAFF ANALYST,HEALTH 

SENIOR STAFF ANALYST,HEALTH 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

STAFF ANALYST,HEALTH 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT I 

STUDENT PROFESSIONAL WORKER I 

UTILIZATION REVIEW NURSE 



(Ord. 2007-0059 § 27, 2007; Ord. 2007-0058 §§ 27-29, 2007; Ord. 2006-0077 §§ 59, 
60, 2006; Ord. 2006-0042 § 2 (part), 2006.) 



6-421 



Supp. # 75, 2-08 



6.77.020 



6.77.020 Alcohol and drug programs administration — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


1 


0578A 


1 


0647A 


2 


0647N 


4 


0648A 


7 


0648N 


2 


0657A 


1 


0657N 


1 


0642A 


3 


0642N 


9 


0643A 


3 


0887A 


1 


0888A 


6 


0888N 


1 


0889N 


4 


0889O 


1 


4603A 


1 


2521A 


1 


46 IDA 


1 


4609A 


1 


4595A 


2 


4595N 


4 


8707J 


2 


4618A 


1 


1036A 


1 


8974N 


2 


0909A 


1 


81 ION 


3 


2489A 


1 


2490A 


1 


5472J 


6 


4614A 


21 


4614N 


15 


J759N 


1 


1757N 


1 


0747N 


3 


0749A 


1 


0749N 


2 


0752A 


1 


Supp. # 75, 2-08 





TITLE 

ACCOUNT CLERK 1 
ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTANT III 
ACCOUNTING OFFICER II 
ACCOUNTING OFFICER II 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMR,SPECIALIZED HEALTH PROGRAM 
APPLICATION DEVELOPER II 
ASST PROGRAM DIRECTOR,DRUG ABUSE,HS 
ASST PROG DIR,OFF OF ALCOHOL PRO,HS 
ASSISTANT STAFF ANALYST,HLTH SERVS 
ASSISTANT STAFF ANALYST,HLTH SERVS 
BEHAVIORAL SCIENCES CONSULTANT 
CHIEF,DRINKING DRIVER PROGRAMS 
CHIEF,FISCAL SERVS,SUBSTANCE ABUSE 
CHIEF RESEARCH ANALYST,BEHAVIOR SCI 
COMMISSION ASST,SUBSTANCE ABUSE 
COMMUNITY SERVICES COORDINATOR II 
COMPUTER EQUIPMENT OPERATOR 
COMPUTER SYSTEM OPERATOR 
CONSULTING SPECIALIST,MD(PER SESS) 
CONTRACT PROGRAM AUDITOR 
CONTRACT PROGRAM AUDITOR 
EPIDEMIOLOGIST 
EPIDEMIOLOGY ANALYST 
FINANCIAL SPECIALIST I 
FINANCIAL SPECIALIST III 
FINANCIAL SPECIALIST III 
FISCAL OFFICER I 



6-422 



6.77.020 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4619A 


2 


2591A 


2 


2591N 


1 


2595A 


2 


2596A 


1 


2597N 


1 


2546N 


2 


2 172 A 


3 


2172N 


3 


2214A 


6 


2214N 


6 


2 109 A 


1 


9407 


15 


9422 


21 


2550A 


1 


0668A 


1 


2344A 


1 


4598A 


1 


4604A 


1 


9 122 A 


1 


5645A 


15 


56450 


2 


8972A 


4 


8972N 


4 


89720 


1 


8973A 


6 


8973N 


5 


2095A 


5 


2096A 


2 


0666A 


1 


1140A 


1 


8105N 


1 


4615A 


3 


4615N 


3 


2547A 


2 


2547N 


2 


2560N 


1 


2 102 A 


2 


4594A 


2 



TITLE 

HEAD CONTRACT PROGRAM AUDITOR 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION SYSTEMS SUPERVISOR III 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

MANAGEMENT SECRETARY III 

MEMBER,COUNTY COMM ON ALCOHOLISM* 

MEMBER,NARC & DANGEROUS DRUGS 

COMM* 

OPERATING SYSTEMS ANALYST 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PROCUREMENT ASSISTANT I 

PROGRAM DIR,OFF OF ALCOHOL PROG,HS 

PROGRAMS ADMINISTRATOR,HEALTH 

SERVS 

PROJECT DIRECTOR I 

PUBLIC HEALTH INVESTIGATOR 

PUBLIC HEALTH INVESTIGATOR 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

SECRETARY II 

SECRETARY III 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR CLERK 

SENIOR COMMUNITY WORKER II 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY III 

SENIOR STAFF ANALYST,HEALTH 



6-423 



Supp. # 75, 2-08 



6.77.020 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1353N 


1 


2216A 


2 


4593A 


3 


4593N 


5 


0913A 


] 


0913N 


1 


1352A 


5 


8243F 


33 


5 646 A 


3 


2177A 


1 



TITLE 

SENIOR STATISTICAL CLERK 

SENIOR TYPIST-CLERK 

STAFF ANALYST,HEALTH 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT II 

STAFF ASSISTANT II 

STATISTICAL CLERK 

STUDENT PROFESSIONAL WORKER I 

SUPVG PUBLIC HEALTH INVESTIGATOR 

SUPERVISING STENOGRAPHER I 



(Ord. 2007-0059 § 28, 2007; Ord. 2007-0058 §§ 30-32, 2007; Ord. 2006-0077 §§61, 
62, 2006; Ord. 2006-0042 § 2 (part), 2006.) 



6.77.025 



Children's medical services — Positions. 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


0578A 


2 


0578N 




0647A 




064 7N 


4 


0648A 




0648N 




0656N 


2 


0642A 




0642N 




0643A 




0887N 




0888N 


3 


0889A 


3 


0889N 


3 


4603A 


1 


5295A 


1 


5233N 


5 


5894N 


1 


1190A 


1 


5479A 


1 


5328A 


2 


Supp. # 75, 2-08 





TITLE 

ACCOUNT CLERK II 
ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTANT III 
ACCOUNTING OFFICER I 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICL\N I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMR,SPECIALIZED HEALTH PROGRAM 
ASST NURSING DIR, ADMINISTRATION 
ASSISTANT PROGRAM SPECIALIST,PHN 
AUDIOLOGIST I 
BILLING SUPERVISOR 
CHIEF PHYSICIAN 1,MD 
CLINIC NURSE II 



6-424 



6.77.025 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


5298N 


1 


9015A 


1 


901 3A 


9 


2489A 


] 


2490A 


1 


4763N 


1 


1759N 


1 


1757N 


1 


0749N 


1 


0934A 


1 


4846N 


1 


4855N 


1 


4848N 


5 


2591A 


2 


2595A 


1 


2596N 


1 


2597N 


1 


2584N 


2 


2569A 


1 


2546A 


2 


1138A 


20 


2172N 


1 


2221A 


2 


222 IN 


4 


2214A 


55 


2214N 


45 


5104N 


3 


9002A 


4 


1401N 


1 


1389N 


1 


2135A 


1 


5350A 


68 


5350N 


68 


2209A 


4 


5286A 


3 


5286N 


2 


5214A 


1 


5214N 


4 


4803N 


2 


5856A 


47 


5856F 


4 



TITLE 

CLINICAL NURSING DIRECTOR I 
CLINICAL SOCIAL WORK SUPERVISOR II 
CLINICAL SOCIAL WORKER 
COMPUTER EQUIPMENT OPERATOR 
COMPUTER SYSTEM OPERATOR 
DENTIST 
EPIDEMIOLOGIST 
EPIDEMIOLOGY ANALYST 
FINANCIAL SPECIALIST III 
HEAD,STAFF SERVICES 
HEALTH EDUCATION ASSISTANT 
HEALTH EDUCATION COORDINATOR 
HEALTH EDUCATOR 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION SYSTEMS SUPERVISOR III 
INFORMATION TECHNOLOGY AIDE 
INFORMATION TECHNOLOGY SPECIALIST I 
IT TECHNICAL SUPPORT ANALYST II 
EvJTERMEDIATE CLERK 
INTERMEDIATE STENOGRAPHER 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
LICENSED VOCATIONAL NURSE I 
MEDICAL CASE WORKER II 
MEDICAL RECORD TECHNICIAN II 
MEDICAL RECORDS SUPERVISOR I 
MEDICAL SECRETARY 
MEDICAL SERVICE COORDINATOR,CCS 
MEDICAL SERVICE COORDINATOR,CCS 
MEDICAL TRANSCRIBER TYPIST 
NURSE MANAGER 
NURSE MANAGER 
NURSING INSTRUCTOR 
NURSING INSTRUCTOR 
NUTRITIONIST II 
OCCUPATIONAL THERAPIST I 
OCCUPATIONAL THERAPIST I 



6-425 
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6.77.025 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


5856N 


4 


5857A 


22 


5857F 


2 


5858A 


4 


5 862 A 


1 


5861A 


4 


5859A 


11 


5865A 


4 


9193A 


19 


5836A 


8 


5837A 


37 


5837F 


14 


5837N 


4 


5839A 


22 


5839F 


2 


5847A 


1 


5 842 A 


2 


5843A 


14 


5849A 


4 


5477A 


5 


5477C 


1 


5477N 


4 


9520 


1 


2343N 


1 


2346A 


1 


0979N 


1 


5237A 


1 


5237N 


2 


5230A 


136 


5230N 


2 


5236A 


11 


5882A 


38 


8971A 


1 


8973N 


1 


8063A 


1 


2095A 


1 


2096A 


4 


2525A 


1 


1140A 


41 


9019A 


3 


4850N 


1 


Supp. # 75, 2-08 





TITLE 

OCCUPATIONAL THERAPIST I 

OCCUPATIONAL THERAPIST II 

OCCUPATIONAL THERAPIST II 

OCCUPATIONAL THERAPY ASSISTANT 

OCCUPATIONAL THERAPY EDUC COORD 

OCCUPATIONAL THERAPY INSTRUCTOR 

OCCUPATIONAL THERAPY SUPERVISOR I 

OCCUPATIONAL THERAPY SUPERVISOR II 

PATIENT FINANCIAL SERVS WORKER 

PHYSICAL THERAPIST ASSISTANT 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST II 

PHYSICAL THERAPIST II 

PHYSICAL THERAPY EDUCATION COORD 

PHYSICAL THERAPY INSTRUCTOR 

PHYSICAL THERAPY SUPERVISOR I 

PHYSICAL THERAPY SUPERVISOR II 

PHYSICIAN SPECIALIST,MD 

PHYSICL\N SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICL\N SPECIALIST,MD,W/0 COMP 

PROCUREMENT AID 

PROCUREMENT ASSISTANT II 

PROGRAM MANAGER III,HEALTH SERVS 

PROGRAM SPECIALIST,PUB HLTH NURSING 

PROGRAM SPECIALIST,PUB HLTH NURSING 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSING SUPERVISOR 

REHABILITATION THERAPY TECHNICIAN 

RESEARCH ANALYST I,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

REVENUE MANAGER I 

SECRETARY II 

SECRETARY III 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR HEALTH EDUCATOR 



6-426 



enims 



ITEM 


NO. OF 


NO. 


ORDINANCE 




POSITIONS 


2547A 


3 


2547N 


1 


2560A 


1 


2560N 


1 


5216N 


1 


5478A 


1 


5478N 


1 


2 102 A 


1 


4594A 


1 


2216A 


81 


2216N 


5 


4593N 


1 


0907A 


1 


0913A 


6 


9144N 


2 


8243F 


6 


9530 


11 


8242F 


16 


0898A 


1 


5356A 


5 


5356N 


13 


9194A 


2 


9195A 


1 


2219A 


1 


2219N 


4 


5820A 


1 


5125A 


1 


5126A 


1 


9535 


20 


2331A 


1 


2329N 


1 



TITLE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SR NETWORK SYSTEMS ADMINISTRATOR 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR NURSING INSTRUCTOR 

SENIOR PHYSICIAN,MD 

SENIOR PHYSICIAN,MD 

SENIOR SECRETARY III 

SENIOR STAFF ANALYST,HEALTH 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST,HS 

STUDENT PROFESSIONAL WORKER I 

STUDENT THERAPIST, W/0 COMP 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPVG MEDICAL SERVICE COORD,CCS 

SUPVG MEDICAL SERVICE COORD,CCS 

SUPVG PATIENT FIN SERVICE WORKER I 

SUPVG PATIENT FIN SERVICE WORKER II 

SUPERVISING TYPIST-CLERK 

SUPERVISING TYPIST-CLERK 

THERAPY SERVICES CHIEF,CMS 

UTILIZATION REVIEW NURSE SUPVR I 

UTILIZATION REVIEW NURSE SUPVR II 

VOLUNTEER WORKER, W/0 COMP 

WAREHOUSE WORKER I 

WAREHOUSE WORKER AID 



(Ord. 2007-0096 §41, 2007; Ord. 2007-0079 §41, 2007; Ord. 2007-0059 §29, 
2007; Ord. 2007-0058 §§ 33-35, 2007; Ord. 2007-0005 §§ 29, 30, 2007; Ord. 2007- 
0003 §§ 12, 13, 2007; Ord. 2006-0078 §§ 18, 19, 2006; Ord. 2006-0077 §§ 63-66, 
2006; Ord. 2006-0042 § 2 (part), 2006.) 



6-427 
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6.77.030 



6.77.030 Antelope Valley rehabilitation centers — ^Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578A 


1 


0656A 


1 


0642A 


1 


8054A 


2 


6617A 


2 


6611 A 


2 


6679A 


1 


8058A 


1 


5064A 


5 


5328A 


3 


8697A 


1 


6396A 


6 


6774A 


1 


6402A 


2 


0343A 


1 


6796A 


1 


1138A 


1 


2214A 


8 


6049A 


2 


9193A 


2 


9328F 


56 


9 192 A 


6 


2343A 


1 


9035A 


3 


5871A 


2 


5872A 


2 


5869A 


1 


5870A 


1 


8055A 


2 


8592A 


2 


8593A 


8 


5826A 


1 


2095A 


2 


6612A 


2 


6399A 


2 


2 102 A 


1 


2216A 


3 


8243F 


2 


5884A 


18 


Supp. # 75, 2-08 





TITLE 

ACCOUNT CLERK II 

ACCOUNTING OFFICER I 

ACCOUNTING TECHNICIAN I 

ASST REHABILITATION CENTER MANAGER 

BLDG & EQUIPMENT MAINT SUPVR,AVRC 

BLDG & EQUIPMENT MAINT WORKER,AVRC 

BUILDING CRAFTS SUPERINTENDENT I 

CHIEF,REHABILITATION CENTER 

CLINIC DRIVER 

CLINIC NURSE II 

CLINICAL PSYCHOLOGIST II 

COOK 

CUSTODIAN 

HEAD COOK 

INSTITUTIONAL GARDENING MANAGER 

INSTITUTIONAL SERVICES SUPERVISOR 

INTERMEDL\TE CLERK 

INTERMEDIATE TYPIST-CLERK 

MEDIUM TRUCK DRIVER 

PATIENT FINANCIAL SERVS WORKER 

PATIENT HELPER,NC* 

PATIENT RESOURCES WORKER 

PROCUREMENT AID 

PSYCHIATRIC SOCIAL WORKER II 

RECREATION THERAPIST I 

RECREATION THERAPIST II 

RECREATION THERAPY AIDE 

RECREATION THERAPY ASSISTANT 

REHABILITATION CENTER MANAGER 

REHABILITATION COUNSELOR I 

REHABILITATION COUNSELOR II 

REHABILITATION THERAPY CHIEF 

SECRETARY II 

SR BLDG & EQUIPMENT MAINT WKR,AVRC 

SENIOR COOK 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

STUDENT PROFESSIONAL WORKER I 

SUBSTANCE ABUSE COUNSELOR 
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6.77.030 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5883A 


10 


9038A 


1 


8594A 


2 


2219A 


1 


2420A 


2 


9535 


20 



TITLE 

SUBSTANCE ABUSE COUNSELOR AID 
SUPVG PSYCHIATRIC SOCIAL WORKER 
SUPVG REHABILITATION COUNSELOR 
SUPERVISING TYPIST-CLERK 
TELEPHONE OPERATOR 
VOLUNTEER WORKER, W/0 COMP 

(Ord. 2007-0099 §§ 28, 29, 2007; Ord. 2007-0096 § 42, 2007; Ord. 2007-0059 § 30, 
2007; Ord. 2006-0077 §§ 67, 68, 2006; Ord. 2006-0042 § 2 (part), 2006.) 

6.77.110 Narcotics and dangerous drugs commission. Each member of the 
narcotics and dangerous drugs commission shall be entitled to receive as 
compensation the sum of $25.00 for each meeting of the commission attended by 
him, not to exceed one meeting in any one calendar week. (Ord. 2007-0079 § 42, 
2007.) 

6.77.120 Public health commission. Each member of the Los Angeles 
County Public Health Commission (Item 9420) shall be entitled to receive as 
compensation the sum of $25.00 for each day during which he attends a meeting of 
the commission, not to exceed two days per month. (Ord. 2007-0079 § 43, 2007.) 

6.77.130 Solid waste facilities hearing board. Each member of the solid 
waste facilities hearing board shall be entitled to receive $75.00 for each official 
meeting attended by him, not to exceed 36 meetings in any one fiscal year. All 
sessions conducted on the same day shall constitute a single meeting. (Ord. 2007- 
0079 § 44, 2007.) 

6.77.300 Additional information. A. Any person employed in a full-time, 
permanent position of Veterinarian (Item No. 5728), Senior Veterinarian (Item No. 
5732), and Chief Veterinarian (Item No. 5734) who has obtained certification by the 
appropriate American Veterinary Medicine Specialty Board in the specialty to which 
he is assigned, shall receive a flat monthly bonus equal to 5.5 percent of the step to 
which he is entitled, as established in Section 6.28.050. Compensation under this 
provision shall not be made before the first day of the month in which the employee 
provides satisfactory evidence to the department head of board certification. 

B. Persons appointed to the position of Environmental Health Specialist II 
(Item No. 5671) with less than one year's experience shall be placed on a 4-step 
salary range and be advanced to the next step of the salary range upon completion of 
six months of continuous service. Persons appointed to the position of Environmental 
Health Specialist II having one or more years of experience as a Registered 
Environmental Health Specialist shall be placed one additional step higher in the 



6-429 Supp. # 75, 2-08 



6.77.300 



salary range for each year of experience, not to exceed the top step of the salary 
range. (Ord. 2007-0079 § 45, 2007.) 
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6.78.010 



Chapter 6.78 
DEPARTMENT OF HEALTH SERVICES 

Sections: 

6.78.010 Administration — Positions. 

6.78.030 Office of managed care — Positions. 

6.78.035 Juvenile court health services — Positions. 

6.78.055 Coastal cluster — Positions. 

6.78.060 LAC+USC healthcare network — Positions. 

6.78.065 Rancho Los Amigos — Positions. 

6.78.070 San Fernando Valley cluster — Positions. 

6.78.075 Southwest cluster — Positions. 

6.78.120 Hospital commission. 

6.78.350 Additional information. 

6.78.010 Administration — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


1 


0578A 


18 


0578N 


1 


0647A 


12 


0648A 


8 


0648N 


1 


0656A 


1 


0657A 


5 


0658A 


5 


0665A 


9 


0665N 


1 


0642A 


5 


0643A 


12 


0887A 


1 


0888A 


11 


0888N 


2 


0889A 


22 


0889N 


3 


4579A 


1 


1003A 


9 


1004 A 


8 


4586A 


3 


4588A 


1 



TITLE 

ACCOUNT CLERK 1 
ACCOUNT CLERK II 
ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTANT III 
ACCOUNTING OFFICER I 
ACCOUNTING OFFICER II 
ACCOUNTING OFFICER III 
ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE DEPUTY,HS(UC) 
ADMINISTRATIVE SERVICES MANAGER II 
ADMINISTRATIVE SERVICES MANAGER III 
ADMR,CONTRACT PROGS & SPECIAL SERVS 
ADMR, OFFICE OF AMBULATORY CARE 



6-431 
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6.78.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5068A 


10 


5065A 


29 


5066A 


29 


2521A 


5 


2521N 


1 


4032A 


2 


8038A 


5 


8044A 


2 


1926A 


2 


5295A 


14 


5287A 


1 


4595A 


29 


4595N 


1 


1335A 


6 


4578A 


1 


4633A 


2 


8075A 


3 


6045A 


1 


11 90 A 


3 


4591A 


1 


4605A 


1 


11 82 A 


1 


4575A 


1 


4553A 


1 


4552A 


1 


4551A 


] 


4606A 


1 


4118A 


1 


4585A 


4 


4560A 


1 


4631 A 


1 


5480A 


2 


4607A 


1 


1070A 


2 


4608A 


1 


5357A 


1 


5513A 


6 


3725A 


1 


2490A 


1 


5471F 


1 


4614A 


22 


Supp. # 76, 5-08 





TITLE 

AMBULANCE DISPATCHER 
AMBULANCE DRIVER 
AMBULANCE MEDICAL TECHNICIAN 
APPLICATION DEVELOPER II 
APPLICATION DEVELOPER II 
ARCHITECT 

ASSISTANT HOSPITAL ADMINISTRATOR I 
ASSISTANT HOSPITAL ADMINISTRATOR IV 
ASST HUMAN RESOURCES ADMR,HS 
ASST NURSING DIR,ADMINISTRATION 
ASST NURSING DIRECTOR,EDUCATION 
ASSISTANT STAFF ANALYST,HLTH SERVS 
ASSISTANT STAFF ANALYST,HLTH SERVS 
ASSISTANT SUPERVISING PAYROLL CLERK 
ASSOC CHIEF FINANCIAL OFFICER,HS 
ASSOCIATE CHIEF INFO SYSTEMS,HS 
ASSOCIATE HOSPITAL ADMINISTRATOR II 
AUTOMOTIVE EQUIPMENT INSPECTOR 
BILLING SUPERVISOR 
CHIEF,AUDIT AND COMPLIANCE,HS 
CHIEF,BUDGET MANAGEMENT,HLTH SERVS 
CHIEF CLERK 

CHIEF,CONTRACT MONITORING SERVS,HS 
CHIEF DEP DIR,HEALTH SERVICES(UC) 
CHF DEP DIR,HS,CLIN & MED AFF(UC) 
CHF DEP DIR,HS,OPERATIONS(UC) 
CHIEF,EXPENDITURE MANAGEMENT,HS 
CHIEF,FACILITIES PLANNING,HS 
CHIEF,FINANCIAL MANAGEMENT,HS 
CHIEF FINANCIAL OFFICER,HEALTH SVCS 
CHIEF,INFORMATIONSYSTEMS,HEALTH(UC) 
CHIEF PHYSICIAN II,MD 
CHIEF,PROGRAM REIMBURSEMENT,HS 
CHIEF,PUBLIC HEALTH ADMINISTRATION 
CHIEF,REVENUE MANAGEMENT,HLTH SERVS 
CLINICAL NURSE SPECIALIST 
CLINICAL PHARMACIST 
COMMUNICATIONS SERVICES ANALYST 
COMPUTER SYSTEM OPERATOR 
CONSULTING SPECIALIST,MD 
CONTRACT PROGRAM AUDITOR 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4614N 


3 


6774A 


22 


671SA 


1 


6116k 


1 


2624A 


6 


1881A 


8 


1907 A 


3 


4 108 A 


3 


4112A 


1 


1842A 


23 


1848A 


23 


1848N 


7 


2611A 


3 


4625A 


1 


4556L 


1 


4624A 


1 


5536A 


1 


1514A 


1 


1514N 


2 


1517A 


2 


6541N 


1 


4600A 


3 


4612A 


1 


4596A 


5 


5625A 


15 


1874N 


1 


1759A 


3 


4569A 


5 


2123A 


1 


4128A 


1 


0748A 


3 


0748N 


1 


0749A 


11 


0750A 


5 


0752A 


8 


0753A 


1 


0755A 


13 


6769A 


1 


7959A 


1 


1179A 


9 


4619A 


1 



TITLE 

CONTRACT PROGRAM AUDITOR 

CUSTODIAN 

CUSTODIAN SUPERVISOR 

CUSTODIAN WORKING SUPERVISOR 

DATA ELEMENTS COORDINATOR,HS 

DEPARTMENTAL CIVIL SERVICE REP 

DEPARTMENTAL EMPLOYEE RELATIONS REP 

DEPARTMENTAL FACILITIES PLANNER I 

DEPARTMENTAL FACILITIES PLANNER II 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DEPTL INFO SECURITY OFFICER I 

DEPUTY,MANAGEMENTPROGRAMS,HS(UC) 

DIRECTOR OF HEALTH SERVICES 

DIR OF NURSING AFFAIRS,HS(UC) 

DIRECTOR,PHARMACY SERVICES,HS 

DISASTER SERVICES ANALYST 

DISASTER SERVICES ANALYST 

DISASTER SERVICES SPECIALIST 

ELECTRONICS COMMUNICATIONS TECH 

EMERGENCY MED SERVS ASST DIRECTOR 

EMERGENCY MEDICAL SERVICES DIRECTOR 

EMERGENCY MEDICAL SYSTEMS PROG HEAD 

EMERGENCY PATIENT TRANSFER COORD 

EMPLOYEE DEVELOPMENT OFFICER,HS 

EPIDEMIOLOGIST 

EXECUTIVE MANAGER,HEALTH SERVS 

EXECUTIVE SECRETARY IV 

FACILITIES PROJECT MANAGER II 

FINANCIAL SPECIALIST II 

FINANCIAL SPECIALIST II 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST IV 

FISCAL OFFICER I 

FISCAL OFFICER II 

FISCAL OFFICER II,HS 

FLOOR CARE SPECIALIST 

GRAPHIC ARTIST 

HEAD CLERK 

HEAD CONTRACT PROGRAM AUDITOR 



6-433 



Supp. # 76, 5-08 



6.78.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1850A 


5 


1850N 


I 


4617A 


1 


1077A 


2 


9196A 


1 


1869A 


1 


0934A 


2 


0672A 


9 


0672N 


2 


5701A 


3 


8059A 


2 


2404A 


1 


1927A 


1 


2591A 


36 


2591N 


3 


2573A 


20 


2569N 


1 


2595A 


3 


2596A 


17 


2597A 


1 


2584A 


2 


2569A 


5 


2569N 


1 


2546A 


6 


1138A 


26 


1138F 


1 


1138N 


1 


1176A 


4 


2221 A 


20 


2214A 


98 


2214N 


3 


4587A 


2 


2109A 


5 


2110A 


5 


4626A 


1 


1401A 


7 


13 94 A 


1 


4899A 


1 


6049A 


1 


9417 


16 


2559A 


7 


Supp. # 76, 5-08 





TITLE 

HEAD DEPARTMENTAL PERSONNEL TECH 
HEAD DEPARTMENTAL PERSONNEL TECH 
HEAD,MANAGEMENT INFO CENTER,HS 
HEAD,MANAGEMENT SERV1CES,HS 
HEAD PATIENT FINANCIAL SERVS WORKER 
HEAD STAFF DEVELOPMENT SPECIALIST 
HEAD,STAFF SERVICES 
HEALTH CARE FINANCIAL ANALYST 
HEALTH CARE FINANCIAL ANALYST 
HLTH FACILITIES CONSULT ANT,NURSING 
HEALTH SERVICES MANAGEMENT FELLOW 
HOSPITAL MATERIALS MANAGER 
HUMAN RESOURCES ADMINISTRATOR,HS 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS SPECIALIST I 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION SYSTEMS SUPERVISOR III 
INFORMATION TECHNOLOGY AIDE 
INFORMATION TECHNOLOGY SPECIALIST I 
INFORMATION TECHNOLOGY SPECIALIST I 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDL^TE SUPERVISING CLERK 
INTERMEDLATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
LEGISLATIVE ANALYST 
MANAGEMENT SECRETARY III 
MANAGEMENT SECRETARY IV 
MANAGER,BOARD RELATIONS,HS 
MEDICAL RECORD TECHNICIAN II 
MEDICAL RECORDS DIRECTOR I 
MEDICAL TECHNOLOGIST,DATA SYSTEMS 
MEDIUM TRUCK DRIVER 
MEMBER,HOSPITAL COMMISSION* 
NETWORK SYSTEMS ADMINISTRATOR II 



6-434 



6.78.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5286A 


7 


5215N 


2 


5296A 


2 


5214A 


30 


9189A 


1 


9 197 A 


1 


9193A 


4 


6036A 


3 


1331A 


6 


1334A 


38 


1334N 


1 


1852A 


1 


1853A 


3 


1854A 


6 


5501A 


2 


5529A 


1 


5516A 


2 


5504A 


7 


5475A 


1 


5477A 


17 


5477C 


1 


0668A 


29 


0668N 


1 


2526A 


8 


1845 A 


9 


2343A 


2 


2344A 


7 


2346A 


1 


4629A 


2 


0977A 


1 


0978A 


1 


2529N 


1 


4604A 


2 


1598N 


1 


1601A 


2 


1602 A 


1 


5133A 


15 


5134A 


11 


5135A 


4 


8972A 


3 


8973A 


5 



TITLE 

NURSE MANAGER 

NURSE TRAINING CONSULTANT 

NURSING DIRECTOR,ADMINISTRATION 

NURSING INSTRUCTOR 

PATIENT FINANCIAL SERVS CONT WKR 

PATIENT FINANCIAL SERVS OFFICER 

PATIENT FINANCIAL SERVS WORKER 

PATIENT TRANSPORTATION SUPVR II 

PAYROLL CLERK I 

PAYROLL CLERK II 

PAYROLL CLERK II 

PERSONNEL OFFICER I 

PERSONNEL OFFICER II 

PERSONNEL OFFICER III 

PHAPUVIACY HELPER 

PHARMACY SERVICES CHIEF II 

PHARMACY SUPERVISOR I 

PHARMACY TECHNICIAN 

PHYSICIAN,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINCIPAL APPLICATION DEVELOPER 

PRIN DEPARTMENTAL PERSONNEL ASST 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROGRAM IMPLEMENTATION DIRECTOR,HS 

PROGRAM MANAGER I 

PROGRAM MANAGER II 

PROGRAMMING SUPERVISOR I 

PROGRAMS ADMINISTRATOR,HEALTH SERVS 

PUBLIC INFORMATION ASSISTANT 

PUBLIC INFORMATION OFFICER II 

PUBLIC INFORMATION REPRESENTATIVE 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE III 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 



6-435 



Supp. # 76, 5-08 



6.78.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


3034A 


2 


3041 A 


1 


2094A 


1 


2095A 


4 


2095N 


1 


2096A 


12 


2096N 


2 


2097A 


4 


2156A 


1 


0666A 


13 


2525A 


7 


11 40 A 


41 


1140N 


1 


4615A 


4 


6780A 


1 


1908A 


3 


1843 A 


23 


1849A 


37 


1849N 


1 


1515A 


3 


1515N 


1 


4597A 


6 


4597N 


1 


5627A 


4 


4850A 


2 


0722A 


3 


2593A 


62 


2593N 


1 


2585A 


I 


• 2547A 


1 


2117A 


3 


2118A 


1 


1402 A 


4 


2560A 


5 


5216A 


16 


5216N 


3 


5478A 


2 


5478N 


2 


2101A 


13 


2 102 A 


12 


2103A 


8 


Supp. # 76, 5-08 





TITLE 

SAFETY INSPECTOR 

SAFETY OFFICER,HEALTH SERVICES 

SECRETARY I 

SECRETARY II 

SECRETARY II 

SECRETARY III 

SECRETARY III 

SECRETARY IV 

SECRETARY,HEALTH SERVICES COMM 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CLERK 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR CUSTODIAN SUPERVISOR 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DISASTER SERVICES ANALYST 

SENIOR DISASTER SERVICES ANALYST 

SR EMERGENCY MED SYSTEMS PROG HEAD 

SR EMERGENCY MED SYSTEMS PROG HEAD 

SR EMERGENCY PATIENT TRANSFER COORD 

SENIOR HEALTH EDUCATOR 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY IV 

SENIOR MANAGEMENT SECRETARY V 

SENIOR MEDICAL RECORD TECHNICIAN 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR NURSING INSTRUCTOR 

SENIOR NURSING INSTRUCTOR 

SENIOR PHYSICIAN,MD 

SENIOR PHYSICIAN,MD 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 



6-436 



6.78.010 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4594A 


24 


4594N 


2 


1353A 


1 


2216A 


71 


2389A 


2 


4628A 


2 


4593A 


84 


4593N 


2 


0907A 


6 


0907N 


1 


0913A 


3 


0913N 


1 


1861N 


1 


9 144 A 


9 


1352A 


1 


8243F 


17 


8242F 


25 


2481F 


1 


0896A 


1 


0897A 


2 


0898A 


4 


0898N 


1 


5071A 


1 


2537A 


2 


1404A 


1 


1340A 


3 


1341A 


1 


5338A 


1 


5339A 


1 


0883A 


1 


2219A 


2 


4582A 


4 


2374A 


1 


9535 


10 


2331 A 


3 


2332A 


2 


2333A 


1 


2333N 


1 


2329A 


2 


8246A 


100 



TITLE 

SENIOR STAFF ANALYST,HEALTH 

SENIOR STAFF ANALYST,HEALTH 

SENIOR STATISTICAL CLERK 

SENIOR TYPIST-CLERK 

SERVICE UNIT MATERIALS MANAGER I 

SPECIAL ASSISTANT II,HEALTH SERVS 

STAFF ANALYST,HEALTH 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

STAFF DEVELOPMENT SPECIALIST,HS 

STATISTICAL CLERK 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

STUDENT WORKER,rNFO TECH 

SUPVG ADMINISTRATIVE ASSISTANT I 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING AMBULANCE DISPATCHER 

SUPVG INFO SYSTEMS SUPPORT ANALYST 

SUPVG MEDICAL RECORD TECHNICIAN II 

SUPERVISING PAYROLL CLERK III 

SUPERVISING PAYROLL CLERK IV 

SUPERVISING STAFF NURSE I 

SUPERVISING STAFF NURSE II 

SUPVG SYS & WORK MEASMNT ANALYST II 

SUPERVISING TYPIST-CLERK 

SUPERVISOR,CONTRACTS & GRANTS,HS 

SUPPLY OFFICER II 

VOLUNTEER WORKER, W/0 COMP 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 

WAREHOUSE WORKER III 

WAREHOUSE WORKER AID 

YOUTH WORKER,CHILDREN'S SERVICES 



6-437 



Supp. # 76, 5-08 



6.78.010 



(Ord. 2008-0010 §§ 10-13, 2008; Ord. 2008-0005 §§33-35, 2008; Ord. 2007-0099 
§§ 30, 31, 2007; Ord. 2007-0096 §§ 43-45, 2007; Ord. 2007-0079 §§46-48, 2007; 
Ord. 2007-0059 § 31, 2007; Ord. 2007-0058 §§ 36-38, 2007; Ord. 2007-0030 § 1 1, 
2007; Ord. 2007-0005 §§ 31-34, 2007; Ord. 2006-0078 §§ 20-22, 2006; Ord. 2006- 
0077 §§ 69-72, 2006; Ord. 2006-0059 §§12, 13, 2006; Ord. 2006-0053 § 2 (part), 
2006: Ord. 2006-0042 §§ 3, 4, 2006.) 



6.78.030 



Office of managed care — Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578A 


3 


0647A 


8 


0647N 


1 


0642A 


10 


0643A 


1 


0888A 


9 


0889A 


3 


5314N 


1 


5295A 


2 


4595A 


7 


11 82 A 


1 


5481A 


1 


5513A 


1 


3725A 


1 


9180A 


5 


9180N 


31 


4614N 


2 


4568A 


1 


1759A 


1 


1757A 


1 


0748N 


2 


0749A 


2 


0750A 


1 


0753A 


1 


0672A 


2 


4848N 


3 


2590A 


4 


2591A 


16 


2588A 


1 


2573A 


1 


2595A 


1 


2596A 


2 


Supp. # 76, 5-08 





TITLE 

ACCOUNT CLERK II 

ACCOUNTANT II 

ACCOUNTANT II 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ASSISTANT NURSING DIRECTOR I 

ASST NURSING DIR,ADMINISTRATION 

ASSISTANT STAFF ANALYST,HLTH SERVS 

CHIEF CLERK 

CHIEF PHYSICIAN III,MD 

CLINICAL PHARMACIST 

COMMUNICATIONS SERVICES ANALYST 

COMMUNITY HEALTH PLAN MARKETING REP 

COMMUNITY HEALTH PLAN MARKETING REP 

CONTRACT PROGRAM AUDITOR 

DIRECTOR,OFFICE OF MANAGED CARE(UC) 

EPIDEMIOLOGIST 

EPIDEMIOLOGY ANALYST 

FINANCIAL SPECIALIST II 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST IV 

FISCAL OFFICER II 

HEALTH CARE FINANCIAL ANALYST 

HEALTH EDUCATOR 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST AID 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 



6-438 



6.78.030 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2574A 


1 


1138A 


2 


2221A 


4 


2214A 


7 


2214N 


2 


2 109 A 


1 


1772A 


7 


5447A 


1 


2559A 


1 


5286N 


1 


5215A 


1 


5296A 


1 


5214A 


1 


9 192 A 


10 


5529A 


1 


5504A 


6 


5477A 


1 


0668A 


1 


4604A 


1 


5133A 


15 


5133N 


2 


5134A 


12 


5134N 


1 


5135A 


3 


5135N 


1 


8972A 


1 


2095A 


1 


2095N 


1 


2096A 


1 


1140A 


8 


4850N 


1 


2593A 


6 


2117A 


1 


1773 A 


1 


2560A 


1 


2101A 


3 


2102N 


2 


4594A 


10 


2216A 


6 


2216N 


1 


4593A 


24 



TITLE 

INFORMATION TECHNOLOGY MANAGER III 

INTERMEDIATE CLERK 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

MANAGEMENT SECRETARY III 

MARKETING ANALYST 

MEDICAL DIRECTOR I,MD 

NETWORK SYSTEMS ADMINISTRATOR II 

NURSE MANAGER 

NURSE TRAINING CONSULTANT 

NURSING DIRECTOR,ADMINTSTRATION 

NURSING INSTRUCTOR 

PATIENT RESOURCES WORKER 

PHARMACY SERVICES CHIEF II 

PHARMACY TECHNICIAN 

PHYSICL\N SPECIALIST,MD 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PROGRAMS ADMINISTRATOR,HEALTH SERVS 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE II 

REGISTERED NURSE III 

REGISTERED NURSE III 

RESEARCH ANALYST II,BEHAVIOR SCI 

SECRETARY II 

SECRETARY II 

SECRETARY III 

SENIOR CLERK 

SENIOR HEALTH EDUCATOR 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR MANAGEMENT SECRETARY IV 

SENIOR MARKETING ANALYST 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR STAFF ANALYST,HEALTH 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

STAFF ANALYST,HEALTH 



6-439 



Supp. # 76, 5-08 



6.78.030 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4593N 


1 


0907A 


2 


0913A 


2 


1749A 


1 


2482F 


1 


4582A 


1 


9 183 A 


3 


5125A 


1 



TITLE 

STAFF ANALYST,HEALTH 
STAFF ASSISTANT 1 
STAFF ASSISTANT II 

STATISTICAL ANALYST,HEALTH SERVICES 
STUDENT PROF WORKER,INFO TECH 
SUPERVISOR, CONTRACTS & GRANTS,HS 
SUPVG CMTY HLTH PLAN MARKETING REP 
UTILIZATION REVIEW NURSE SUPVRI 



(Ord. 2008-0010 § 14, 2008; Ord. 2008-0005 §§ 36-38, 2008; Ord. 2007-0099 §§ 32, 
33, 2007; Ord. 2007-0096 §§ 46, 47, 2007; Ord. 2007-0058 §§ 39, 40, 2007; Ord. 
2007-0005 § 35, 2007; Ord. 2006-0077 §§ 73-75, 2006; Ord. 2006-0053 § 2 (part), 
2006.) 



6.78.035 


Juvenile court 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0647A 


2 


0889A 


1 


8044A 


1 


5295A 


2 


5479A 


I 


5094A 


14 


5087A 


1 


5088A 


4 


4895A 


2 


4895F 


1 


4896A 


1 


4896F 


1 


5299A 


1 


5472J 


47 


4745A 


8 


4767A 


1 


4763A 


3 


4763F 


1 


4769A 


1 


1138A 


29 


222IA 


3 


Supp. # 76, 5-08 





TITLE 

ACCOUNTANT II 

ADMINISTRATIVE ASSISTANT III 

ASSISTANT HOSPITAL ADMINISTRATOR IV 

ASST NURSING DIR,ADMINISTRATION 

CHIEF PHYSICIAN I,MD 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT II 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST II 

CLINICAL LABORATORY SCIENTIST II 

CLINICAL NURSING DIRECTOR II 

CONSULTING SPECIALIST,MD(PER SESS) 

DENTAL ASSISTANT 

DENTAL SPECIALIST 

DENTIST 

DENTIST 

HEAD DENTIST 

INTERMEDL\TE CLERK 

INTERMEDL^TE SUPVG TYPIST-CLERK 



6-440 



6.78.035 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2214A 


14 


2214F 


1 


4976A 


1 


1401A 


3 


13 94 A 


1 


5286A 


4 


5215A 


1 


5512A 


5 


5512F 


1 


5501A 


3 


5528A 


1 


5504A 


3 


4977A 


1 


4977F 


1 


5477A 


5 


5133A 


55 


5133F 


1 


5134A 


43 


5135A 


11 


5261F 


50 


2095A 


1 


11 40 A 


1 


4850A 


1 


5478A 


4 


2 102 A 


1 


0913A 


1 


8243F 


12 


8242F 


6 


11 74 A 


3 


5329A 


13 


5330A 


1 


2219A 


4 


9535 


10 



TITLE 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LABORATORY ASSISTANT 

MEDICAL RECORD TECHNICIAN II 

MEDICAL RECORDS DIRECTOR I 

NURSE MANAGER 

NURSE TRAINESIG CONSULTANT 

PHARMACIST 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF I 

PHARMACY TECHNICIAN 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN I 

PHYSICL^N SPECIALIST,MD 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE III 

RELIEF NURSE 

SECRETARY II 

SENIOR CLERK 

SENIOR HEALTH EDUCATOR 

SENIOR PHYSICIAN,MD 

SENIOR SECRETARY III 

STAFF ASSISTANT II 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPERVISING CLERK 

SUPERVISING CLEvfIC NURSE I 

SUPERVISING CLINIC NURSE II 

SUPERVISING TYPIST-CLERK 

VOLUNTEER WORKER, W/0 COMP 



(Ord. 2008-0005 §§ 39, 40, 2008; Ord. 2007-0059 § 32, 2007; Ord. 2007-0005 § 36, 
2007; Ord. 2006-0053 § 2 (part), 2006.) 



6-441 



Siipp. # 76, 5-08 



6.78.055 



6.78.055 



Coastal cluster — ^Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0577A 
0578A 
0578N 
0647A 
0648A 
0656A 
0657A 
0665A 
0642A 
0643A 
0888A 
0889A 
0889N 
8049A 
2520A 
8048A 
7202A 
8041 A 
8042A 
8044A 
1392A 
1393A 
5314A 
5295A 
2400A 
2370A 
8075A 
5 894 A 
5899A 
4879A 
11 90 A 
5 540 A 
4979A 
4982A 
5548A 
5545A 
5546A 
5547A 
5556A 



6 ACCOUNT CLERK I 
9 ACCOUNT CLERK 11 

1 ACCOUNT CLERK 11 

7 ACCOUNTANT 11 

2 ACCOUNTANT 111 

1 ACCOUNTING OFFICER 1 

2 ACCOUNTING OFFICER II 

1 ACCOUNTING SYSTEMS TECHNICIAN 
34 ACCOUNTING TECHNICIAN I 

4 ACCOUNTING TECHNICIAN II 

3 ADMINISTRATIVE ASSISTANT II 

2 ADMINISTRATIVE ASSISTANT III 
1 ADMINISTRATIVE ASSISTANT 111 

1 ADMR,COMP AMBULATORY HLTH CARE CTR 

2 APPLICATION DEVELOPER I 

1 ASST ADMR,COMP AMBUL HLTH CARE CTR 

1 ASSISTANT CHIEF STATIONARY ENGINEER 

1 ASST HOSPITAL ADMINISTRATOR 11 

1 ASST HOSPITAL ADMINISTRATOR 111 

2 ASSISTANT HOSPITAL ADMINISTRATOR IV 

1 ASST MEDICAL RECORDS DIRECTOR II 

2 ASST MEDICAL RECORDS DIRECTOR 111 
1 ASSISTANT NURSING DIRECTOR 1 

7 ASST NURSING D1R,ADM1N1STRAT10N 

1 ASST STANDARD & SPECS COORD,MED CTR 

1 ASSISTANT SUPPLY OFFICER I 

3 ASSOCIATE HOSPITAL ADMINISTRATOR II 
1 AUDIOLOGIST I 

I AUDIOLOGY CHIEF 

1 AUTOPSY TECHNICIAN-PHOTOGRAPHER 

2 BILLING SUPERVISOR 

3 BIOMEDICAL EQUIPMENT TECHNICIAN 

I I BLOOD GAS LABORATORY TECHNICIAN I 

4 BLOOD GAS LABORATORY TECHNICIAN II 
1 CARDIAC ELECTRODIAGNOSTIC SUPVR 

1 1 CARDIAC ELECTRODIAGNOSTIC TECH I 

6 CARDIAC ELECTRODIAGNOSTIC TECH II 

3 CARDIAC ELECTRODIAGNOSTIC TECH 111 

6 CARDIOVASCULAR TECHNICIAN 



• 



Supp. # 76, 5-08 



6-442 



6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6257A 


20 


62570 


2 


6266A 


2 


6263A 


2 


1253A 


2 


5077A 


3 


5078A 


1 


5083A 


21 


9 190 A 


1 


4118A 


1 


5308A 


1 


5479A 


8 


5480A 


4 


5815A 


1 


5816A 


1 


7203A 


1 


5090A 


13 


5094A 


3 


5094N 


1 


5094O 


1 


5087A 


3 


5088A 


15 


5088N 


1 


5469F 


1 


5468J 


2 


4926A 


1 


5208A 


3 


4909A 


1 


4895A 


76 


4895F 


5 


4896A 


16 


4891M 


4 


4920A 


1 


5357A 


11 


5298A 


1 


5299A 


1 


5300A 


2 


5604A 


3 


5513A 


14 


8697A 


4 


8697F 


1 



TITLE 

CARPENTER 
CARPENTER 

CARPENTER SUPERVISOR 
CARPENTER WORKING SUPERVISOR 
CASHIER 

CENTRAL SERVICE SUPERVISOR I 
CENTRAL SERVICE SUPERVISOR II 
CENTRAL SERVICES TECHNICIAN II 
CHF,ADMISSIONS & PATIENT FIN SERVS 
CHIEF,FACILITIES PLANNING,HS 
CHIEF NURSING OFFICER II 
CHIEF PHYSICIAN I,MD 
CHIEF PHYSICIAN II,MD 
CHIEF RADIOLOGIC TECHNOLOGIST I 
CHIEF RADIOLOGIC TECHNOLOGIST II 
CHIEF STATIONARY ENGINEER 
CLINIC LICENSED VOCATIONAL NURSE I 
CLINIC LICENSED VOCATIONAL NURSE II 
CLINIC LICENSED VOCATIONAL NURSE II 
CLINIC LICENSED VOCATIONAL NURSE II 
CLINIC NURSING ATTENDANT I 
CLINIC NURSING ATTENDANT II 
CLINIC NURSING ATTENDANT II 
CLINIC PHYSICIAN,MD 
CLINIC PHYSICIAN,MD(PER SESSION) 
CLINICAL CHEMIST SUPERVISOR I 
CLINICAL INSTRUCTOR,RN 
CLINICAL LAB SCIENTIST ADMV COORD 
CLINICAL LABORATORY SCIENTIST I 
CLINICAL LABORATORY SCIENTIST I 
CLINICAL LABORATORY SCIENTIST II 
CLINICAL LAB SCIENTIST TRAINEE 
CLINICAL MICROBIOLOGIST II 
CLINICAL NURSE SPECIALIST 
CLINICAL NURSING DIRECTOR I 
CLINICAL NURSING DIRECTOR II 
CLINICAL NURSING DIRECTOR III 
CLINICAL PERFUSION TECHNICIAN 
CLINICAL PHARMACIST 
CLINICAL PSYCHOLOGIST II 
CLINICAL PSYCHOLOGIST II 



6-443 



Supp. U 76, 5-08 



6.78.055 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


9020A 


1 


9015A 


2 


9013A 


11 


9013N 


1 


9 180 A 


1 


8 103 A 


3 


8103O 


1 


6601 A 


2 


5472J 


17 


6808A 


1 


6774A 


4 


4959A 


1 


7072A 


8 


2657A 


2 


4745A 


6 


4776A 


1 


4757M 


6 


4760M 


3 


4760M 


4 


4760M 


8 


4767A 


6 


2601A 


1 


5794A 


7 


5794F 


2 


8072A 


1 


5808A 


1 


6471A 


17 


64710 


5 


6480A 


2 


6477A 


2 


64770 


1 


5560A 


1 


5561A 


2 


5562A 


1 


6504A 


5 


6504O 


I 


6507A 


1 


6616A 


1 


6610A 


10 


4868A 


3 


0752A 


3 


Supp. # 76, 5-08 





TITLE 

CLINICAL SOCIAL WORK CHIEF I 

CLINICAL SOCIAL WORK SUPERVISOR II 

CLINICAL SOCIAL WORKER 

CLINICAL SOCIAL WORKER 

COMMUNITY HEALTH PLAN MARKETING REP 

COMMUNITY WORKER 

COMMUNITY WORKER 

CONSTRUCTION & REPAIR LABORER 

CONSULTING SPECIALIST,MD(PER SESS) 

CONTRACT SERVICES ANALYST,BLDG SERV 

CUSTODIAN 

CYTOLOGY LABORATORY TECHNOLOGIST I 

DARKROOM ATTENDANT 

DATA CONTROL CLERK 

DENTAL ASSISTANT 

DENTAL DIRECTOR I 

DENTAL INTERN 

DENTAL RESIDENT(1ST YEAR) 

DENTAL RESIDENT(2ND YEAR) 

DENTAL RESIDENT(3RD YEAR) 

DENTAL SPECIALIST 

DEPTL INFORMATION SYSTEMS MANAGER 

DIAGNOSTIC ULTRASOUND TECHNICIAN 

DIAGNOSTIC ULTRASOUND TECHNICIAN 

DIR,ADMISSIONS & PATIENT FIN SERVS 

EDUCATION COORD,RADIOLOGIC TECH 

ELECTRICIAN 

ELECTRICIAN 

ELECTRICIAN SUPERVISOR 

ELECTRICIAN WORKING SUPERVISOR 

ELECTRICIAN WORKING SUPERVISOR 

ELECTROENCEPHALOGRAPH TECHNICIAN I 

ELECTROENCEPHALOGRAPH TECHNICIAN 11 

ELECTROENCEPHALOGRAPH TECH SUPVR 

ELEVATOR MECHANIC 

ELEVATOR MECHANIC 

ELEVATOR MECHANIC WORKING SUPVR 

EQUIPMENT MAINTENANCE SUPERVISOR 

EQUIPMENT MAINTENANCE WORKER 

EXERCISE PHYSIOLOGY TECHNICIAN 

FISCAL OFFICER I 



6-444 



6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0755A 


1 


6619A 


9 


66190 




8025A 




5 1 70 A 




8245J 


2 


4400A 




4401 A 




11 79 A 


7 


2187A 




9196A 




5591A 




0672A 


9 


1153A 


2 


4846A 


4 


1416A 


7 


1412A 


1 


1413A 


1 


1410A 


2 


1419A 


1 


1411A 


2 


1418A 


6 


1417A 


11 


5775A 


2 


8059A 


1 


7739A 


1 


6051A 


1 


6346A 


2 


6349A 


11 


6352A 


1 


6354A 


1 


6355A 


10 


63550 


1 


8084A 


1 


2404A 


1 


2591A 


13 


2588A 


4 


2595A 


3 


2596A 


3 


2584A 


2 


2545A 


8 



TITLE 

FISCAL OFFICER II,HS 

GENERAL MAINTENANCE WORKER 

GENERAL MAINTENANCE WORKER 

GENERAL SERVICES MANAGER I 

GRADUATE NURSE ANESTHETIST 

GUEST INSTRUCTOR 

HAZARDOUS MATERIALS SPECIALIST I 

HAZARDOUS MATERIALS SPECIALIST II 

HEAD CLERK 

HEAD MEDICAL STENOGRAPHER 

HEAD PATIENT FINANCIAL SERVS WORKER 

HEAD RESPIRATORY CARE PRACTITIONER 

HEALTH CARE FINANCIAL ANALYST 

HEALTHCARE INTERPRETER 

HEALTH EDUCATION ASSISTANT 

HEALTH INFORMATION ASSOCIATE 

HEALTH INFO MGMT ASSISTANT DIRECTOR 

HEALTH INFO MANAGEMENT DIRECTOR 

HEALTH INFO MGMT SENIOR SUPERVISOR 

HEALTH INFO MGMT TUMOR REGISTRAR 

HEALTH INFORMATION MANAGER 

HEALTH INFO SENIOR TECHNICIAN 

HEALTH INFORMATION TECHNICIAN 

HEALTH PHYSICIST 

HEALTH SERVICES MANAGEMENT FELLOW 

HEAT & FROST INSULATOR 

HEAVY TRUCK DRIVER 

HELPER,CARPENTRY 

HELPER,ELECTRICAL 

HELPER,METAL WORKING 

HELPER,PAINTING 

HELPER,PIPE TRADES 

HELPER,PIPE TRADES 

HOSPITAL ADMINISTRATOR II(UC) 

HOSPITAL MATERIALS MANAGER 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST AID 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION TECHNOLOGY AIDE 

IT TECHNICAL SUPPORT ANALYST I 



6-445 



Supp. # 76, 5-08 



6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2546A 


3 


1138A 


209 


1138E 


1 


11380 


1 


6834A 


5 


2 172 A 


3 


1176A 


5 


2221 A 


14 


2214A 


179 


2214N 


1 


22140 


1 


0735A 


1 


4976A 


44 


4902A 


1 


4983A 


1 


5590A 


6 


8326A 


1 


8327A 


1 


5 104 A 


111 


5104F 


2 


5104N 


1 


5 105 A 


39 


5 106 A 


10 


6872A 


1 


6704A 


2 


2 109 A 


1 


6685A 


3 


6687A 


1 


3551A 


1 


9002A 


9 


5447A 


1 


5450A 


1 


6531A 


10 


65310 


1 


6533A 


3 


8381A 


1 


7081A 


2 


5778A 


2 


2135A 


11 


2180A 


18 


4899A 


1 


Supp. # 76, 5-08 





TITLE 

IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE LAUNDRY WORKER 
INTERMEDIATE STENOGRAPHER 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INVENTORY CONTROL ASSISTANT I 
LABORATORY ASSISTANT 
LABORATORY QUALITY CONTROL COORD 
LABORATORY SUPPORT SUPERVISOR I 
LEAD RESPIRATORY CARE PRACTITIONER 
LIBRARY ASSISTANT I 
LIBRARY ASSISTANT II 
LICENSED VOCATIONAL NURSE I 
LICENSED VOCATIONAL NURSE I 
LICENSED VOCATIONAL NURSE I 
LICENSED VOCATIONAL NURSE II 
LICENSED VOCATIONAL NURSE III 
LINEN ROOM SUPERVISOR III 
LOCKSMITH 

MANAGEMENT SECRETARY III 
MANAGER I,FACILITIES OPNS & CRAFTS 
MGR III,F AGILITIES OPNS & CRAFTS 
MECHANICAL ENGINEER 
MEDICAL CASE WORKER II 
MEDICAL DIRECTOR I,MD 
MEDICAL DIRECTOR II,MD(UC) 
MEDICAL ELECTRONICS TECHNICIAN 
MEDICAL ELECTRONICS TECHNICIAN 
MEDICAL ELECTRONICS TECH WKG SUPVR 
MEDICAL LIBRARIAN I 
MEDICAL PHOTOGRAPHER 
MEDICAL RADIATION PHYSICIST 
MEDICAL SECRETARY 
MEDICAL STENOGRAPHER 
MEDICAL TECHNOLOGIST,DATA SYSTEMS 

6-446 



6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2209A 


22 


6049A 


4 


7521A 


1 


1281A 


2 


2559A 


5 


5803A 


7 


5172A 


21 


5172F 


1 


5 175 A 


3 


5169M 


2 


5286A 


31 


5286N 


1 


5359A 


7 


5121A 


65 


5121F 


1 


5121N 


3 


51210 


1 


5098A 


43 


5 100 A 


92 


5101A 


47 


5296A 


3 


5214A 


1 


4866A 


1 


5856A 


6 


5857A 


2 


5859A 


1 


5595A 


6 


5612A 


1 


6973A 


19 


6982A 


1 


6979A 


2 


9191A 


1 


9189A 


16 


9193A 


50 


9 192 A 


125 


9192N 


1 


5512A 


31 


5512F 


1 


5512N 


1 


5501A 


8 


5529A 


1 



TITLE 

MEDICAL TRANSCRIBER TYPIST 

MEDIUM TRUCK DRIVER 

MILLWRIGHT 

MORTUARY AID 

NETWORK SYSTEMS ADMINISTRATOR II 

NUCLEAR MEDICINE TECHNOLOGIST II 

NURSE ANESTHETIST II 

NURSE ANESTHETIST II 

NURSE ANESTHETIST-INSTRUCTOR 

NURSE ANESTHETIST TRAINEE(2ND YEAR) 

NURSE MANAGER 

NURSE MANAGER 

NURSE-MIDWIFE 

NURSE PRACTITIONER 

NURSE PRACTITIONER 

NURSE PRACTITIONER 

NURSE PRACTITIONER 

NURSING ATTENDANT I 

NURSING ATTENDANT II 

NURSING ATTENDANT III 

NURSING DIRECTOR,ADMINISTRATION 

NURSING INSTRUCTOR 

OCCUPATIONAL HEALTH PHYSIOLOGIST 

OCCUPATIONAL THERAPIST I 

OCCUPATIONAL THERAPIST II 

OCCUPATIONAL THERAPY SUPERVISOR I 

ORTHOPEDIC TECHNICIAN 

ORTHOPTIC TECHNICIAN 

PAINTER 

PAINTER SUPERVISOR 

PAINTER WORKING SUPERVISOR 

PATIENT FINANCIAL SERVS CONT SUPVR 

PATIENT FINANCIAL SERVS CONT WKR 

PATIENT FINANCIAL SERVS WORKER 

PATIENT RESOURCES WORKER 

PATIENT RESOURCES WORKER 

PHARMACIST 

PHARMACIST 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF II 



6-447 



Supp. # 76, 5-08 



6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5530A 


1 


5516A 


6 


5504A 


26 


4986A 


1 


4977A 


33 


4977F 


2 


4977N 


1 


5836A 


1 


5837A 


7 


5839A 


1 


5827A 


1 


5843A 


1 


5475A 


2 


5475F 


55 


5422F 


17 


5408M 


123 


541 IM 


96 


5411M 


92 


5411M 


59 


5411M 


48 


5411M 


35 


5477A 


193 


5477F 


22 


5477N 


3 


5047A 


7 


6 169 A 


1 


7269A 


15 


7275A 


2 


7272A 


2 


0668A 


3 


7575A 


1 


2343A 


2 


2344A 


14 


2346A 


1 


0978N 


1 


5237A 


1 


9122A 


1 


9035A 


1 


8 162 A 


24 


5230N 


1 


5567A 


2 


Supp. # 76, 5-08 





TITLE 

PHARMACY SERVICES CHIEF III 

PHARMACY SUPERVISOR I 

PHARMACY TECHNICIAN 

PHLEBOTOMY SERVICE SUPERVISOR 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN I 

PHYSICAL THERAPIST ASSISTANT 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST II 

PHYSICAL THERAPY CHIEF I 

PHYSICAL THERAPY SUPERVISOR I 

PHYSICIAN,MD 

PHYSICIAN ,MD 

PHYSICIAN,MD,EMERGENCY ROOM 

PHYSICIAN,POST GRADUATE(1ST YEAR) 

PHYSICIAN,POST GRADUATE(2ND YEAR) 

PHYSICIAN,POST GRADUATE(3RD YEAR) 

PHYSICIAN,POST GRADUATE(4TH YEAR) 

PHYSICIAN,POST GRADUATE(5TH YEAR) 

PHYSICIAN,POST GRADUATE(6TH YEAR) 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN'S ASSISTANT 

PLASTERER 

PLUMBER 

PLUMBER SUPERVISOR 

PLUMBER WORKING SUPERVISOR 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINTER I 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROGRAM MANAGER II 

PROGRAM SPECIALIST,PUB HLTH NURSING 

PROJECT DIRECTOR I 

PSYCHIATRJC SOCIAL WORKER II 

PSYCHIATRIC TECHNICIAN II 

PUBLIC HEALTH NURSE 

PULMONARY PHYSIOLOGY TECHNICIAN I 



6-448 



6.78.055 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5568A 


2 


5569A 


I 


5566A 


1 


5571A 


1 


5772A 


1 


5801A 


1 


5801F 


1 


5 798 A 


44 


5798F 


1 


5799A 


11 


7071A 


1 


5514A 


1 


5506A 


1 


5871A 


3 


5872A 


1 


5870A 


1 


7745A 


11 


5133A 


386 


5133F 


6 


5133N 


2 


51330 


2 


5134A 


280 


5134N 


1 


5135A 


71 


5882A 


3 


5261F 


627 


5575A 


1 


5588A 


4 


5585A 


1 


5592A 


1 


8065A 


1 


3033A 


2 


2095A 


2 


2096A 


5 


2097A 


5 


0666A 


1 


2525A 


1 


1140A 


22 


1140N 


1 


9019A 


7 


6399A 


1 



TITLE 

PULMONARY PHYSIOLOGY TECHNICIAN II 

PULMONARY PHYSIOLOGY TECHNICIAN III 

PULMONARY PHYSIOLOGY TECH SUPVR I 

PULMONARY PHYSIOLOGY TECH SUPVR II 

RADIATION PROTECTION SPECIALIST 

RADIATION THERAPY TECHNOLOGIST 

RADIATION THERAPY TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST,SPEC PROC 

RADIOLOGY PHOTOGRAPHIC ASSISTANT 

RADIOPHARMACIST 

RADIOPHARMACY TECHNICIAN 

RECREATION THERAPIST I 

RECREATION THERAPIST II 

RECREATION THERAPY ASSISTANT 

REFRIGERATION MECHANIC 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE II 

REGISTERED NURSE III 

REHABILITATION THERAPY TECHNICIAN 

RELIEF NURSE 

RENAL DIALYSIS EQUIPMENT TECHNICIAN 

RESPIRATORY CARE PRACTITIONER 

RESPIRATORY CARE PRACTITIONER I 

RESPIRATORY SERVICES MANAGER 

REVENUE MANAGER II 

SAFETY ASSISTANT 

SECRETARY II 

SECRETARY III 

SECRETARY IV 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR COOK 



6-449 
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6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1843 A 


1 


6613A 


2 


0722A 


1 


2593A 


9 


2547A 


2 


4980A 


1 


6836A 


3 


8384A 


1 


2183A 


13 


2560A 


3 


5216A 


2 


5216N 


1 


5478A 


20 


5589A 


25 


2 102 A 


5 


2103A 


1 


1353A 


2 


5n8F 


4 


2216A 


36 


2216N 


1 


2390A 


3 


7662A 


4 


76620 


1 


5887A 


1 


5889A 


2 


4593A 


1 


0907A 


7 


0913A 


9 


0922A 


1 


7198A 


6 


7193A 


1 


1352A 


1 


7754A 


7 


7763A 


1 


7753A 


2 


5792F 


3 


8243F 


1 


8242F 


26 


5113F 


2 


1174A 


3 


Supp. # 76, 5-08 





TITLE 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR EQUIPMENT MAINTENANCE 

WORKER 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LABORATORY ASSISTANT 

SENIOR LAUNDRY WORKER 

SENIOR MEDICAL LIBRARIAN 

SENIOR MEDICAL STENOGRAPHER 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR NURSING INSTRUCTOR 

SENIOR NURSING INSTRUCTOR 

SENIOR PHYSICIAN,MD 

SR RESPIRATORY CARE PRACTITIONER 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 

SENIOR STATISTICAL CLERK 

SENIOR STUDENT WORKER,NURSING 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

SERVICE UNIT MATERIALS MANAGER II 

SHEET METAL WORKER 

SHEET METAL WORKER 

SPEECH PATHOLOGIST I 

SPEECH PATHOLOGIST II 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT,NURSING 

STATIONARY ENGINEER II 

STATIONARY ENGINEER HELPER 

STATISTICAL CLERK 

STEAM FITTER 

STEAM FITTER & REFRIGERATION SUPVR 

STEAM FITTER WORKING SUPERVISOR 

STUDENT NUCLEAR MEDICINE TECHNICIAN 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

STUDENT WORKER,NURSING 

SUPERVISING CLERK 



6-450 



6.78.055 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5329A 


12 


5330N 


1 


4903A 


8 


4904A 


1 


4905A 


1 


9183A 


1 


2660A 


1 


2 184 A 


4 


2210A 


5 


5812A 


1 


5174A 


1 


5599A 


1 


9 194 A 


16 


9195A 


3 


5423F 


5 


5 804 A 


5 


5810A 


2 


5587A 


4 


5338A 


49 


5339A 


5 


2219A 


11 


5415M 


5 


2373A 


2 


5111A 


29 


2424A 


2 


2425A 


1 


2420A 


4 


2420F 


2 


4954A 


5 


4955A 


3 


4957A 


1 


2201 A 


1 


5976A 


1 


5613A 


4 


5125A 


1 


2685A 


1 


9535 


100 


2331A 


20 


2332A 


2 


2333A 


5 


2329A 


13 



TITLE 

SUPERVISING CLINIC NURSE I 
SUPERVISING CLINIC NURSE II 
SUPVG CLINICAL LAB SCIENTIST I 
SUPVG CLINICAL LAB SCIENTIST II 
SUPVG CLINICAL LAB SCIENTIST III 
SUPVG CMTY HLTH PLAN MARKETING REP 
SUPERVISING DATA CONTROL CLERK II 
SUPERVISING MEDICAL STENOGRAPHER 
SUPVG MEDICAL TRANSCRIBER TYPIST 
SUPVG NUCLEAR MEDICINE TECHNOLOGIST 
SUPERVISING NURSE ANESTHETIST 
SUPERVISING ORTHOPEDIC TECHNICIAN 
SUPVG PATIENT FIN SERVICE WORKER I 
SUPVG PATIENT FIN SERVICE WORKER II 
SUPVG PHYSICIAN,MD,EMERGENCY ROOM 
SUPVG RADIOLOGIC TECHNOLOGIST I 
SUPVG RADIOLOGIC TECHNOLOGIST II 
SUPVG RESPIRATORY CARE PRACTITIONER 
SUPERVISING STAFF NURSE I 
SUPERVISING STAFF NURSE II 
SUPERVISING TYPIST-CLERK 
SUPERVISOR OF RESIDENTS,MD 
SUPPLY OFFICER I 
SURGICAL TECHNICIAN 
TELEPHONE OPERATIONS SUPERVISOR I 
TELEPHONE OPERATIONS SUPERVISOR II 
TELEPHONE OPERATOR 
TELEPHONE OPERATOR 
TISSUE ANALYSIS TECHNICIAN I 
TISSUE ANALYSIS TECHNICIAN II 
TISSUE ANALYSIS TECHNICIAN SUPVR II 
TRANSCRIBER TYPIST 
TRANSPORTATION SERVICES SUPVR I 
UROLOGY TECHNICIAN I 
UTILIZATION REVIEW NURSE SUPVR I 
VOLUNTEER PROGRAMS DIRECTOR 
VOLUNTEER WORKER, W/0 COMP 
WAREHOUSE WORKER I 
WAREHOUSE WORKER II 
WAREHOUSE WORKER III 
WAREHOUSE WORKER AID 



6-451 
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6.78.055 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



23290 
6117A 



WAREHOUSE WORKER AID 
WELDER-FITTER 



(Ord. 2008-0005 §§ 41-43, 2008; Ord. 2007-0099 §§ 34-36, 2007; Ord. 2007-0096 
§§ 48, 49, 2007; Ord. 2007-0079 § 49, 2007; Ord. 2007-0070 §§ 6-8, 2007; Ord. 
2007-0059 § 33, 2007; Ord. 2007-0058 §§ 41-43, 2007; Ord. 2007-0030 §§ 12, 13, 
2007; Ord. 2007-0005 §§ 37, 38, 2007; Ord. 2006-0077 §§ 76-78, 2006; Ord. 2006- 
0053 § 2 (part), 2006.) 



6.78.060 


LAC+USC h 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578A 


10 


0647A 


5 


0648A 


5 


0656A 


2 


0658A 


1 


0665A 


11 


0642A 


4 


0643A 


10 


0888A 


5 


0888O 


1 


0889A 


2 


4630A 


1 


8049A 


4 


1189A 


1 


5553A 


1 


8048A 


1 


9023A 


1 


5525A 


1 


9041 A 


1 


5814A 


2 


7202A 


4 


8041 A 


10 


8042A 


8 


8042N 


3 


8044A 


6 


8044N 


1 


Supp. # 76, 5-08 





TITLE 

ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER I 
ACCOUNTING OFFICER III 
ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMR,COLL OF NRSG AND ALLIED HLTH 
ADMR,COMP AMBULATORY HLTH CARE CTR 
ADMITTING SUPERVISOR 
ANGIOGRAPHY TECHNICIAN 
ASST ADMR,COMP AMBUL HLTH CARE CTR 
ASST CHIEF,CLINICAL SOCIAL WORK 
ASST CHIEF,PHARMACY SERVS,MED CTR 
ASST CHIEF,PSYCHIATRIC SOCIAL WORK 
ASST CHIEF RADIOLOGIC TECHNOLOGIST 
ASSISTANT CHIEF STATIONARY ENGINEER 
ASSISTANT HOSPITAL ADMINISTRATOR II 
ASST HOSPITAL ADMINISTRATOR III 
ASST HOSPITAL ADMINISTRATOR III 
ASSISTANT HOSPITAL ADMINISTRATOR IV 
ASSISTANT HOSPITAL ADMINISTRATOR IV 



6-452 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8077A 


1 


1391A 


2 


1392A 


2 


13920 


] 


1393A 


1 


5295A 


32 


5287A 


2 


3567A 


1 


2400A 


2 


8073A 


1 


8075A 


1 


5 896 A 


4 


4879A 


1 


8706A 


1 


1190A 


1 


7553A 


1 


4979A 


5 


4982A 


1 


5548A 


1 


5545A 


21 


5546A 


2 


5 547 A 


18 


5556A 


5 


6257A 


9 


62570 


4 


6266A 


1 


1253A 


10 


0322A 


1 


5079A 


3 


5080A 


1 


5077A 


8 


5082A 


16 


5083A 


71 


1182A 


1 


3574A 


1 


6718A 


1 


4581A 


1 


2 185 A 


1 


5309A 


1 


5527A 


1 


5479A 


12 



TITLE 

ASST HOSPITAL ADMINR,GENERAL HOSP 
ASST MEDICAL RECORDS DIRECTOR I 
ASST MEDICAL RECORDS DIRECTOR II 
ASST MEDICAL RECORDS DIRECTOR II 
ASST MEDICAL RECORDS DIRECTOR III 
ASST NURSING DIR,ADMINISTRATION 
ASST NURSING DIRECTOR,EDUCATION 
ASST RADIOLOGY EQUIPMENT SPECIALIST 
ASST STANDARD & SPECS COORD,MED CTR 
ASSOCIATE HOSPITAL ADMINISTRATOR I 
ASSOCIATE HOSPITAL ADMINISTRATOR II 
AUDIOLOGIST II 

AUTOPSY TECHNICIAN-PHOTOGRAPHER 
BEHAVIORAL SCIENCES CONSULTANT 
BILLING SUPERVISOR 
BINDERY WORKER I 

BLOOD GAS LABORATORY TECHNICIAN I 
BLOOD GAS LABORATORY TECHNICIAN II 
CARDIAC ELECTRODIAGNOSTIC SUPVR 
CARDIAC ELECTRODIAGNOSTIC TECH I 
CARDIAC ELECTRODIAGNOSTIC TECH II 
CARDIAC ELECTRODIAGNOSTIC TECH III 
CARDIOVASCULAR TECHNICIAN 
CARPENTER 
CARPENTER 

CARPENTER SUPERVISOR 
CASHIER 

CEMETERY CARETAKER 
CENTRAL SERVICE MANAGER I 
CENTRAL SERVICE MANAGER II 
CENTRAL SERVICE SUPERVISOR I 
CENTRAL SERVICES TECHNICIAN I 
CENTRAL SERVICES TECHNICIAN II 
CHIEF CLERK 

CHIEF,CLINICAL ENGRG,MEDICAL CENTER 
CHIEF HOUSEKEEPER 

CHIEF,MANAGEMENT SYSTEMS,HLTH SERVS 
CHIEF MEDICAL STENOGRAPHER 
CHIEF NURSING OFFICER III 
CHIEF,PHARMACY SERVICES,MED CENTER 
CHIEF PHYSICIAN I,MD 



6-453 



Supp. # 76, 5-08 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5480A 


5 


5481A 




9043A 




5 5 72 A 




5816A 




8974A 




7203A 


2 


5 064 A 


7 


5090A 


56 


5090N 


3 


5094A 


22 


5094F 


1 


5087A 


55 


5087N 


2 


5088A 


36 


5088N 


2 


4926A 


2 


5208A 


3 


3570A 


1 


4908A 


1 


4907A 


1 


4895A 


179 


4895N 


7 


4896A 


26 


4900A 


2 


4891M 


2 


4919A 


1 


5357A 


6 


5298A 


1 


5299A 


2 


5300A 


4 


5 604 A 


2 


5513A 


33 


8697A 


10 


9022A 


1 


9015A 


7 


9013A 


21 


9 180 A 


13 


8103A 


32 


8103F 


1 


8103N 


7 


Supp. # 76, 5-08 





TITLE 

CHIEF PHYSICIAN II,MD 

CHIEF PHYSICIAN III,MD 

CHIEF,PSYCHIATRIC SOCIAL WORK. 

CHIEF,PULMONARY PHYSIOLOGY LAB 

CHIEF RADIOLOGIC TECHNOLOGIST II 

CHIEF RESEARCH ANALYST,BEHAVIOR SCI 

CHIEF STATIONARY ENGINEER 

CLINIC DRIVER 

CLINIC LICENSED VOCATIONAL NURSE I 

CLINIC LICENSED VOCATIONAL NURSE I 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT II 

CLINIC NURSING ATTENDANT II 

CLINICAL CHEMIST SUPERVISOR I 

CLINICAL INSTRUCTOR,RN 

CLINICAL LAB EQUIPMENT SPECIALIST 

CLINICAL LAB SCIENTIST ADMV SUPVR 

CLIN LAB SCIENTIST ASST ADMV SUPVR 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST II 

CLINICAL LAB SCIENTIST INSTRUCTOR 

CLINICAL LAB SCIENTIST TRAINEE 

CLINICAL MICROBIOLOGIST I 

CLINICAL NURSE SPECIALIST 

CLINICAL NURSING DIRECTOR I 

CLINICAL NURSING DIRECTOR II 

CLINICAL NURSING DIRECTOR III 

CLINICAL PERFUSION TECHNICIAN 

CLINICAL PHARMACIST 

CLINICAL PSYCHOLOGIST II 

CLINICAL SOCIAL WORK CHIEF III 

CLINICAL SOCIAL WORK SUPERVISOR II 

CLINICAL SOCIAL WORKER 

COMMUNITY HEALTH PLAN MARKETING REP 

COMMUNITY WORKER 

COMMUNITY WORKER 

COMMUNITY WOIUCER 



6-454 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2489A 


1 


6601A 


14 


5531J 


1 


5471E 


1 


5472J 


9 


4227A 


1 


0323A 


1 


6774A 


338 


671SA 


22 


67780 


1 


6776A 


7 


4959A 


5 


4960A 


2 


4961 A 


1 


4962A 


1 


7072A 


4 


2657A 


5 


2672A 


1 


4745A 


4 


4746A 


3 


4757M 


7 


4749A 


2 


4750A 


2 


4760M 


2 


4760M 


4 


5794A 


24 


4784A 


1 


8072A 


2 


7088A 


1 


5515A 


2 


6471 A 


26 


647 lO 


3 


6480A 


1 


6477A 


3 


5560A 


3 


5561A 


2 


5562A 


1 


4936A 


1 


6504A 


2 


6504O 


6 


6510A 


1 



TITLE 

COMPUTER EQUIPMENT OPERATOR 

CONSTRUCTION & REPAIR LABORER 

CONSULTING PHARMACOLOGIST 

CONSULTING SPECIAL1ST,MD 

CONSULTING SPECIALIST,MD(PER SESS) 

CONTRACT MONITOR 

CREMATORY OPERATOR 

CUSTODIAN 

CUSTODIAN SUPERVISOR 

CUSTODIAN SUPERVISOR 

CUSTODIAN WORKING SUPERVISOR 

CYTOLOGY LABORATORY TECHNOLOGIST I 

CYTOLOGY LABORATORY TECHNOLOGIST II 

CYTOLOGY LABORATORY TECH SUPVR I 

CYTOLOGY LABORATORY TECH SUPVR II 

DARKROOM ATTENDANT 

DATA CONTROL CLERK 

DATA CONVERSION EQUIP OPERATOR I 

DENTAL ASSISTANT 

DENTAL ASSISTANT,SPECIAL PROCEDURES 

DENTAL INTERN 

DENTAL LAB RADIOLOGIC TECHNICIAN 

DENTAL LABORATORY TECHNICIAN 

DENTAL RESIDENT(2ND YEAR) 

DENTAL RESIDENT(3RD YEAR) 

DIAGNOSTIC ULTRASOUND TECHNICIAN 

DIETITIAN 

DIR,ADMISSIONS & PATIENT FIN SERVS 

DIRECTOR OF MEDICAL PHOTOGRAPHY 

DRUG INFORMATION CENTER COORDINATOR 

ELECTRICIAN 

ELECTRICIAN 

ELECTRICIAN SUPERVISOR 

ELECTRICIAN WORKING SUPERVISOR 

ELECTROENCEPHALOGRAPH TECHNICIAN I 

ELECTROENCEPHALOGRAPH TECHNICIAN II 

ELECTROENCEPHALOGRAPH TECH SUPVR 

ELECTRON MICROSCOPY SPECIALIST 

ELEVATOR MECHANIC 

ELEVATOR MECHANIC 

ELEVATOR MECHANIC SUPERVISOR 



6-455 



Supp. # 76, 5-08 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6552A 


2 


6607A 


1 


6607O 


1 


6616A 


1 


66 IDA 


12 


8085A 


1 


4090A 


1 


8070A 


1 


6857A 


1 


0752A 


4 


0755A 


2 


6769A 


1 


6619A 


18 


6619N 


2 


66190 


2 


8025A 


3 


6296A 


1 


0352A 


1 


11 79 A 


8 


5779A 


1 


2187A 


1 


9 196 A 


5 


5591A 


3 


0934A 


4 


43 54 A 


1 


0672A 


11 


]153A 


3 


4846A 


8 


4848A 


1 


1416A 


65 


1412A 


1 


1397A 


1 


1410A 


2 


1409 A 


3 


1419A 


1 


1411A 


2 


1418A 


15 


14180 


3 


1417A 


42 


5775A 


2 


4613A 


1 


Supp. # 76, 5-08 





TITLE 

ELEVATOR OPERATOR 

EQUIPMENT MAINTENANCE HELPER 

EQUIPMENT MAINTENANCE HELPER 

EQUIPMENT MAINTENANCE SUPERVISOR 

EQUIPMENT MAINTENANCE WORKER 

EXEC DIR,HEALTHCARE NETWORK(UC) 

FACILITIES PLANNING ASSISTANT 

FINANCE MANAGER,LAC/USC MED CENTER 

FINISHING SUPERVISOR I 

FISCAL OFFICER I 

FISCAL OFFICER II,HS 

FLOOR CARE SPECIALIST 

GENERAL MAINTENANCE WORKER 

GENERAL MAINTENANCE WORKER 

GENERAL MAINTENANCE WORKER 

GENERAL SERVICES MANAGER I 

GLAZIER 

GROUNDS MAINTENANCE WORKER I 

HEAD CLERK 

HEAD MEDICAL RADIATION PHYSICIST 

HEAD MEDICAL STENOGRAPHER 

HEAD PATIENT FINANCIAL SERVS WORKER 

HEAD RESPIRATORY CARE PRACTITIONER 

HEAD, STAFF SERVICES 

HEAD TOXICOLOGIST 

HEALTH CARE FINANCIAL ANALYST 

HEALTHCARE INTERPRETER 

HEALTH EDUCATION ASSISTANT 

HEALTH EDUCATOR 

HEALTH INFORMATION ASSOCIATE 

HEALTH INFO MGMT ASSISTANT DIRECTOR 

HEALTH INFO MGMT DIRECTOR,MED CTR 

HEALTH INFO MGMT SENIOR SUPERVISOR 

HEALTH INFO MANAGEMENT SUPERVISOR 

HEALTH INFO MGMT TUMOR REGISTRAR 

HEALTH INFORMATION MANAGER 

HEALTH INFO SENIOR TECHNICIAN 

HEALTH INFO SENIOR TECHNICIAN 

HEALTH INFORMATION TECHNICIAN 

HEALTH PHYSICIST 

HEALTH PROGRAM COORDINATOR 



6-456 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8059M 


1 


7739A 


3 


77390 


2 


6051 A 


1 


6346A 


4 


6349A 


8 


63490 


2 


63510 


1 


6352A 


1 


63520 


1 


63540 


2 


6355A 


8 


63550 


10 


6157A 


1 


8081 A 


4 


8083A 


1 


5606A 


7 


6711A 


4 


2590A 


1 


2591A 


31 


2588A 


2 


2573A 


4 


2595A 


8 


2596A 


1 


2574A 


2 


2545A 


2 


2546A 


5 


6763A 


1 


6766A 


32 


6766N 


1 


1254A 


8 


1138A 


458 


1138F 


1 


6713A 


1 


6834A 


11 


7613A 


1 


2 172 A 


18 


11 76 A 


7 


2221A 


41 


2214A 


446 


2214N 


8 



TITLE 

HEALTH SERVICES MANAGEMENT FELLOW 

HEAT & FROST INSULATOR 

HEAT & FROST INSULATOR 

HEAVY TRUCK DRIVER 

HELPER,CARPENTRY 

HELPER,ELECTRICAL 

HELPER,ELECTRICAL 

HELPER,MASONRY 

HELPER,METAL WORKING 

HELPER,METAL WORKING 

HELPER,PAINTING 

HELPER,PIPE TRADES 

HELPER,PIPE TRADES 

HOD CARRIER 

HOSPITAL ADMINISTRATOR I 

HOSPITAL ADMINISTRATOR II 

HOSPITAL MEDICAL ASSISTANT 

HOUSEKEEPER 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST AID 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION TECHNOLOGY MANAGER III 

IT TECHNICAL SUPPORT ANALYST I 

IT TECHNICAL SUPPORT ANALYST II 

INSTITUTIONAL HELPER 

INSTITUTIONAL LABORER 

INSTITUTIONAL LABORER 

INTERMEDIATE CASHIER 

INTERMEDIATE CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE HOUSEKEEPER 

INTERMEDIATE LAUNDRY WORKER 

INTERMEDIATE SEWING WORKER 

INTERMEDL^TE STENOGRAPHER 

INTERMEDD\TE SUPERVISING CLERK 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 



6-457 



Supp. # 76, 5-08 



6.78.060 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0735A 


3 


1167A 


12 


1167N 


1 


4976A 


99 


4975A 


2 


4898A 


1 


4978A 


3 


4902A 


1 


8040A 


1 


4983A 


4 


6886A 


2 


6878A 


1 


6884A 


1 


6832A 


16 


68320 


3 


5590A 


14 


8326A 


3 


8326N 


1 


9325F 


3 


5 104 A 


88 


5105A 


94 


5 106 A 


14 


6869A 


1 


6872A 


1 


6704A 


3 


6707A 


1 


2 109 A 


7 


2110A 


1 


6685A 


4 


6686A 


3 


66860 


1 


6688A 


1 


6805A 


1 


6863A 


1 


6 184 A 


1 


2396A 


1 


2622A 


1 


9002A 


22 


2405A 


1 


8074A 


1 


8076A 


1 


Supp. # 76, 5-08 





TITLE 

INVENTORY CONTROL ASSISTANT I 

INVOICE CLERK 

INVOICE CLERK 

LABORATORY ASSISTANT 

LABORATORY ASSISTANT,TRANSPORTATION 

LABORATORY DISTRIBUTION CTR SUPVR 

LABORATORY EQUIPMENT SERVICE TECH 

LABORATORY QUALITY CONTROL COORD 

LABORATORY SERVICES MANAGER 

LABORATORY SUPPORT SUPERVISOR I 

LAUNDRY COORDINATOR 

LAUNDRY SUPERVISOR II 

LAUNDRY SUPERVISOR IV 

LAUNDRY WORKER 

LAUNDRY WORKER 

LEAD RESPIRATORY CARE PRACTITIONER 

LIBRARY ASSISTANT I 

LIBRARY ASSISTANT I 

LIBRARY PAGE,NC 

LICENSED VOCATIONAL NURSE I 

LICENSED VOCATIONAL NURSE II 

LICENSED VOCATIONAL NURSE III 

LINEN ROOM SUPERVISOR II 

LINEN ROOM SUPERVISOR III 

LOCKSMITH 

LOCKSMITH SUPERVISOR 

MANAGEMENT SECRETARY III 

MANAGEMENT SECRETARY IV 

MANAGER I,FACILITIES OPNS & CRAFTS 

MANAGER II,FACILITIES OPNS & CRAFTS 

MANAGER II,FACILITIES OPNS & CRAFTS 

MANAGER IV,FACILITIES OPNS & CRAFTS 

MANAGER,AREA CUSTODIAL OPERATIONS 

MARKER & DISTRIBUTOR 

MASON SUPERVISOR 

MATERIALS MGMT OPNS ANALYST,MED CTR 

MATERIALS MGMT SYSTEMS COORDINATOR 

MEDICAL CASE WORKER II 

MEDICAL CENTER MATERIALS MANAGER 

MEDICAL CENTER UNIT ADMINISTRATOR I 

MED CENTER UNIT ADMINISTRATOR II 



6-458 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5452A 


1 


3571A 


1 


6531A 


17 


6531N 


4 


65310 


4 


6533A 


2 


8381A 


1 


8381N 


1 


8382A 


1 


7081A 


3 


5778A 


1 


13 94 A 


4 


1396A 


2 


1389A 


4 


2135A 


9 


2180A 


22 


4899A 


6 


2209A 


13 


6049A 


2 


7521A 


5 


7525A 


1 


1281A 


4 


5 05 5 A 


7 


5579A 


1 


2559A 


1 


5 802 A 


5 


5803A 


4 


5 172 A 


14 


5286A 


86 


5359A 


15 


5121A 


76 


5121N 


4 


5098A 


324 


5 100 A 


278 


5101A 


116 


5296A 


4 


5288A 


2 


5214A 


5 


5210A 


33 


52 ION 


5 


4802A 


2 



TITLE 

MEDICAL DIRECTOR 111,MD(UC) 

MEDICAL ELECTRONICS EQUIPMENT SPEC 

MEDICAL ELECTRONICS TECHNICIAN 

MEDICAL ELECTRONICS TECHNICIAN 

MEDICAL ELECTRONICS TECHNICIAN 

MEDICAL ELECTRONICS TECH WKG SUPVR 

MEDICAL LIBRARIAN I 

MEDICAL LIBRARIAN I 

MEDICAL LIBRARIAN II 

MEDICAL PHOTOGRAPHER 

MEDICAL RADIATION PHYSICIST 

MEDICAL RECORDS DIRECTOR I 

MEDICAL RECORDS DIRECTOR III 

MEDICAL RECORDS SUPERVISOR I 

MEDICAL SECRETARY 

MEDICAL STENOGRAPHER 

MEDICAL TECHNOLOGIST,DATA SYSTEMS 

MEDICAL TRANSCRIBER TYPIST 

MEDIUM TRUCK DRIVER 

MILLWRIGHT 

MILLWRIGHT SUPERVISOR 

MORTUARY AID 

MORTUARY ATTENDANT 

NEPHROLOGY TECHNICIAN 

NETWORK SYSTEMS ADMINISTRATOR II 

NUCLEAR MEDICINE TECHNOLOGIST I 

NUCLEAR MEDICINE TECHNOLOGIST II 

NURSE ANESTHETIST II 

NURSE MANAGER 

NURSE-MIDWIFE 

NURSE PRACTITIONER 

NURSE PRACTITIONER 

NURSING ATTENDANT I 

NURSING ATTENDANT II 

NURSING ATTENDANT III 

NURSING DIRECTOR,ADMINISTRATION 

NURSING DIRECTOR,EDUCATION 

NURSING INSTRUCTOR 

NURSING INSTRUCTOR,SCH OF NURSING 

NURSING INSTRUCTOR,SCH OF NURSING 

NUTRITIONIST I 



6-459 



Supp. # 76, 5-08 



6.78.060 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5856A 


7 


5857A 


7 


5861A 


1 


5859A 


4 


5865A 


1 


5611A 


2 


5595A 


6 


6973A 


21 


69730 


4 


6982A 


1 


6979A 


2 


9191A 


14 


9 189 A 


59 


9 193 A 


114 


1611A 


2 


9 192 A 


212 


6721 A 


2 


0048A 


3 


5512A 


86 


5512N 


1 


5501A 


24 


5528A 


1 


5529A 


4 


5516A 


13 


5517A 


1 


5 504 A 


95 


5504N 


1 


4986A 


2 


4977A 


45 


4977N 


2 


4981A 


2 


7076A 


1 


5 83 7 A 


13 


5828A 


1 


5 847 A 


1 


5 842 A 


2 


5843A 


4 


5849A 


2 


5475A 


1 


5475F 


5 


5422F 


350 


Supp. # 76, 5-08 





TITLE 

OCCUPATIONAL THERAPIST I 

OCCUPATIONAL THERAPIST II 

OCCUPATIONAL THERAPY INSTRUCTOR 

OCCUPATIONAL THERAPY SUPERVISOR I 

OCCUPATIONAL THERAPY SUPERVISOR II 

OPTOMETRIST 

ORTHOPEDIC TECHNICIAN 

PAINTER 

PAINTER 

PAINTER SUPERVISOR 

PAINTER WORKING SUPERVISOR 

PATIENT FINANCIAL SERVS CONT SUPVR 

PATIENT FINANCIAL SERVS CONT WKR 

PATIENT FINANCIAL SERVS WORKER 

PATIENT RELATIONS SPECIALIST 

PATIENT RESOURCES WORKER 

PERSONAL PROPERTY WORKER 

PEST EXTERMINATOR 

PHARMACIST 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF I 

PHARMACY SERVICES CHIEF II 

PHARMACY SUPERVISOR I 

PHARMACY SUPERVISOR II 

PHARMACY TECHNICIAN 

PHARMACY TECHNICIAN 

PHLEBOTOMY SERVICE SUPERVISOR 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN II 

PHOTOGRAPHER I 

PHYSICAL THERAPIST I 

PHYSICAL THERAPY CHIEF II 

PHYSICAL THERAPY EDUCATION COORD 

PHYSICAL THERAPY INSTRUCTOR 

PHYSICAL THERAPY SUPERVISOR I 

PHYSICAL THERAPY SUPERVISOR II 

PHYSICIAN,MD 

PHYSICIAN,MD 

PHYSICIAN,MD,EMERGENCY ROOM 

6-460 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5408M 


155 


541 IM 


199 


5411M 


178 


5411M 


176 


5411M 


108 


541 IM 


42 


5411M 


9 


5477A 


116 


5477F 


1 


5477N 


1 


5047A 


63 


6169A 


4 


61690 


2 


7269A 


7 


72690 


5 


7275A 


1 


7272A 


2 


5880A 


1 


5877A 


1 


7433A 


1 


0668A 


3 


2526A 


1 


7575A 


2 


2343A 


3 


2344A 


9 


2346A 


7 


2347A 


1 


2402A 


1 


0977A 


1 


0978A 


4 


0978N 


1 


5237A 


2 


4604A 


2 


9035A 


17 


8 162 A 


24 


4999A 


1 


5230A 


6 


1598A 


1 


5567A 


1 


5568A 


29 


5569A 


7 



TITLE 

PHYSTCIAN,POST GRADUATE(1ST YEAR) 

PHYSICIAN,POST GRADUATE(2ND YEAR) 

PHYSICIAN,POST GRADUATE(3RD YEAR) 

PHYSICIAN,POST GRADUATE(4TH YEAR) 

PHYSIC1AN,P0ST GRADUATE(5TH YEAR) 

PHYSICIAN,POST GRADUATE(6TH YEAR) 

PHYSrCIAN,POST GRADUATE(7TH YEAR) 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN'S ASSISTANT 

PLASTERER 

PLASTERER 

PLUMBER 

PLUMBER 

PLUMBER SUPERVISOR 

PLUMBER WORKING SUPERVISOR 

PODL\TRIST 

PODIATRY SERVICES COORDINATOR 

POWER EQUIPMENT TECHNICIAN 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINCIPAL APPLICATION DEVELOPER 

PRINTER I 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

PROCUREMENT SUPERVISOR,MED CENTER 

PROGRAM MANAGER I 

PROGRAM MANAGER II 

PROGRAM MANAGER II 

PROGRAM SPECIALIST,PUB HLTH NURSESfG 

PROGRAMS ADMINISTRATOR,HEALTH SERVS 

PSYCHIATRIC SOCIAL WORKER II 

PSYCHIATRIC TECHNICIAN II 

PUBLIC HEALTH MICROBIOLOGIST I 

PUBLIC HEALTH NURSE 

PUBLIC INFORMATION ASSISTANT 

PULMONARY PHYSIOLOGY TECHNICIAN I 

PULMONARY PHYSIOLOGY TECHNICIAN II 

PULMONARY PHYSIOLOGY TECHNICIAN III 



6-461 



Supp. # 76, 5-08 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5566A 


8 


5571A 


1 


2398A 


1 


5801A 


7 


5 798 A 


92 


5799A 


23 


3568A 


1 


7071A 


1 


5514A 


2 


5506A 


2 


5871A 


7 


5872A 


4 


5822A 


1 


5873A 


1 


7745A 


8 


77450 


7 


6052A 


2 


5133A 


918 


5133F 


251 


5133N 


1 


5134A 


731 


5134F 


200 


5134N 


1 


5135A 


184 


5135N 


50 


5882A 


14 


5261F 


9 


5575A 


3 


8973A 


2 


5585A 


1 


5592A 


1 


8063A 


1 


8065A 


1 


3033A 


■2 


3034N 


1 


2095A 


8 


2096A 


23 


2096N 


1 


2097A 


9 


0666A 


3 


2525A 


4 


Supp. # 76, 5-08 





TITLE 

PULMONARY PHYSIOLOGY TECH SUPVR I 

PULMONARY PHYSIOLOGY TECH SUPVR II 

PURCHASING SPECIALIST,MED CENTER 

RADIATION THERAPY TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST, SPEC PROC 

RADIOLOGY EQUIPMENT SPECIALIST 

RADIOLOGY PHOTOGRAPHIC ASSISTANT 

RADIOPHARMACIST 

RADIOPHARMACY TECHNICIAN 

P^CREATION THERAPIST I 

RECREATION THERAPIST II 

RECREATION THERAPY CHIEF 

RECREATION THERAPY SUPERVISOR 

REFRIGERATION MECHANIC 

REFRIGERATION MECHANIC 

REFUSE TRUCK DRIVER 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE II 

REGISTERED NURSE II 

REGISTERED NURSE III 

REGISTERED NURSE III 

REHABILITATION THERAPY TECHNICIAN 

RELIEF NURSE 

RENAL DIALYSIS EQUIPMENT TECHNICIAN 

RESEARCH ANALYST III,BEHAVIOR SCI 

RESPIRATORY CARE PRACTITIONER 1 

RESPIRATORY SERVICES MANAGER 

REVENUE MANAGER I 

REVENUE MANAGER II 

SAFETY ASSISTANT 

SAFETY INSPECTOR 

SECRETARY II 

SECRETARY III 

SECRETARY III 

SECRETARY IV 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 



6-462 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6258A 


J 


1255A 


3 


1]40A 


120 


1140F 


1 


1140N 


1 


1140O 


6 


9019A 


36 


8062A 


1 


8 104 A 


1 


8104N 


1 


6780A 


4 


2658A 


2 


6613A 


1 


0722A 


1 


2593A 


10 


2585A 


3 


2547A 


5 


0739A 


1 


4980A 


7 


6836A 


6 


6866A 


1 


6532A 


1 


2 183 A 


32 


1282A 


1 


5056A 


1 


2560A 


10 


5216A 


13 


5216N 


1 


5212A 


6 


5212N 


1 


5597A 


2 


5478A 


24 


5051A 


4 


5589A 


69 


2101A 


4 


2 102 A 


8 


2 103 A 


16 


2103N 


1 


7615A 


1 


4594A 


1 


0926A 


1 



TITLE 

SENIOR CARPENTER 

SENIOR CASHIER 

SENIOR CLERK 

SENIOR CLERK 

SENIOR CLERK 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 

SR COMMUNITY LIAISON REPRESENTATIVE 

SENIOR COMMUNITY WORKER I 

SENIOR COMMUNITY WORKER I 

SENIOR CUSTODIAN SUPERVISOR 

SENIOR DATA CONTROL CLERK 

SENIOR EQUIPMENT MAESTTENANCE WORKER 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR INVENTORY CONTROL ASSISTANT 

SENIOR LABORATORY ASSISTANT 

SENIOR LAUNDRY WORKER 

SENIOR MARKER & DISTRIBUTOR 

SENIOR MEDICAL ELECTRONICS TECH 

SENIOR MEDICAL STENOGRAPHER 

SENIOR MORTUARY AID 

SENIOR MORTUARY ATTENDANT 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR NURSING INSTRUCTOR 

SENIOR NURSING INSTRUCTOR 

SR NURSING INSTRUCTOR,SCH OF NURSNG 

SR NURSING INSTRUCTOR,SCH OF NURSING 

SENIOR ORTHOPEDIC TECHNICIAN 

SENIOR PHYSICIAN,MD 

SENIOR PHYSICIAN'S ASSISTANT 

SR RESPIRATORY CARE PRACTITIONER 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 

SENIOR SECRETARY IV 

SENIOR SEWING WORKER 

SENIOR STAFF ANALYST,HEALTH 

SENIOR STAFF ASSISTANT,NURSING 



6-463 



Supp. # 76, 5-08 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2216A 


83 


2216N 


3 


6845A 


1 


68450 


2 


2390A 


3 


7611A 


3 


7662A 


7 


76620 


5 


7665A 


1 


5889A 


3 


5891A 


1 


4593A 


1 


0907A 


12 


0907N 


1 


0913A 


13 


0913N 


1 


0922A 


1 


2399A 


1 


7198A 


42 


7193A 


8 


1352A 


4 


1352F 


1 


7754A 


7 


77540 


1 


7760A 


4 


7753A 


1 


2170A 


1 


9340F 


1 


8243F 


11 


9342A 


10 


8242F 


60 


0898A 


3 


11 74 A 


17 


5329A 


21 


5330A 


1 


4903A 


20 


4904A 


5 


4905A 


3 


9 183 A 


3 


4747A 


1 


2 184 A 


5 


Supp. # 76, 5-08 





TITLE 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

SENIOR WASHING EQUIPMENT OPERATOR 

SENIOR WASHING EQUIPMENT OPERATOR 

SERVICE UNIT MATERIALS MANAGER II 

SEWING WORKER 

SHEET METAL WORKER 

SHEET METAL WORKER 

SHEET METAL WORKING SUPERVISOR 

SPEECH PATHOLOGIST II 

SPEECH PATHOLOGY CHIEF 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT II 

STAFF ASSISTANT,NURSING 

STANDARDIZATION & SPECIF COORD,MC 

STATIONARY ENGINEER II 

STATIONARY ENGINEER HELPER 

STATISTICAL CLERK 

STATISTICAL CLERK 

STEAM FITTER 

STEAM FITTER 

STEAM FITTER & REFRIG WKG SUPVR 

STEAM FITTER WORKING SUPERVISOR 

STENOGRAPHER 

STUDENT CLINICAL SOCIAL WORKER,NC 

STUDENT PROFESSIONAL WORKER I 

STUDENT THERAPIST,NC 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CLERK 

SUPERVISING CLINIC NURSE I 

SUPERVISING CLINIC NURSE II 

SUPVG CLINICAL LAB SCIENTIST I 

SUPVG CLINICAL LAB SCIENTIST II 

SUPVG CLINICAL LAB SCIENTIST III 

SUPVG CMTY HLTH PLAN MARKETING REP 

SUPERVISING DENTAL ASSISTANT 

SUPERVISING MEDICAL STENOGRAPHER 



6-464 



6.78.060 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5812A 


1 


5 174 A 


1 


5599A 


1 


9 194 A 


27 


9 195 A 


7 


6854A 


1 


9038A 


3 


5811A 


1 


5 804 A 


13 


5810A 


5 


5810O 


12 


5511k 


1 


5587A 


8 


5338A 


145 


5339A 


10 


5339F 


1 


7 194 A 


2 


5365A 


4 


5366A 


3 


2219A 


17 


5415A 


1 


5111A 


64 


2424A 


2 


2427A 


1 


2420A 


17 


6 175 A 


1 


4954A 


8 


4955A 


1 


4957A 


1 


6065A 


6 


6065O 


1 


2201A 


1 


6059A 


1 


5125A 


4 


5 126 A 


1 


2681A 


1 


2683A 


2 


2685A 


1 


2331A 


13 


2332A 


8 


2333A 


1 



TITLE 

SUPVG NUCLEAR MEDICINE TECHNOLOGIST 
SUPERVISING NURSE ANESTHETIST 
SUPERVISING ORTHOPEDIC TECHNICIAN 
SUPVG PATIENT FE^ SERVICE WORKER I 
SUPVG PATIENT FIN SERVICE WORKER II 
SUPERVISING PRESS OPERATOR 
SUPVG PSYCHIATRIC SOCIAL WORKER 
SUPVG RADIATION THERAPY TECHNOL 
SUPVG RADIOLOGIC TECHNOLOGIST I 
SUPVG RADIOLOGIC TECHNOLOGIST II 
SUPVG RADIOLOGIC TECHNOLOGIST II 
SUPVG RENAL DIALYSIS EQUIPMENT TECH 
SUPVG RESPIRATORY CARE PRACTITIONER 
SUPERVISING STAFF NURSE I 
SUPERVISING STAFF NURSE II 
SUPERVISING STAFF NURSE II 
SUPVG STATIONARY ENGINEER HELPER 
SUPERVISING SURGERY NURSE I 
SUPERVISING SURGERY NURSE II 
SUPERVISING TYPIST-CLERK 
SUPERVISOR OF RESIDENTS,MD 
SURGICAL TECHNICIAN 
TELEPHONE OPERATIONS SUPERVISOR I 
TELEPHONE OPERATIONS SUPERVISOR III 
TELEPHONE OPERATOR 
TILE SETTER 

TISSUE ANALYSIS TECHNICIAN I 
TISSUE ANALYSIS TECHNICIAN II 
TISSUE ANALYSIS TECHNICIAN SUPVR II 
TRAM OPERATOR 
TRAM OPERATOR 
TRANSCRIBER TYPIST 
TRUCK HELPER 

UTILIZATION REVIEW NURSE SUPVR I 
UTILIZATION REVIEW NURSE SUPVR II 
VOLUNTEER PROGRAMS COORDINATOR I 
VOLUNTEER PROGRAMS COORDINATOR II 
VOLUNTEER PROGRAMS DIRECTOR 
WAREHOUSE WORKER I 
WAREHOUSE WORKER II 
WAREHOUSE WORKER III 



6-465 



Supp. # 76, 5-08 



6.78.060 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2334A 


1 


2329A 


57 


2397A 


1 


6842A 


2 


6839A 


2 


6110A 


1 


6117A 


2 


6790A 


2 



TITLE 

WAREHOUSE WORKER IV 
WAREHOUSE WORKER AID 
WAREHOUSING & SUPPLY OPNS SPEC,MC 
WASHING EQUIPMENT OPERATOR 
WASHROOM WORKER 
WELDER 
WELDER-FITTER 
WINDOW WASHER 



(Ord. 2008-0010 § 15, 2008; Ord. 2008-0005 §§ 44-46, 2008; Ord. 2008-0001 § 7, 
2008; Ord. 2007-0114 § 3, 2007; Ord. 2007-0099 §§ 37, 38, 2007; Ord. 2007-0096 
§§ 50, 51, 2007; Ord. 2007-0092 §§ 6, 7, 2007; Ord. 2007-0079 §§ 50, 51, 2007; 
Ord. 2007-0070 §§ 9-11, 2007; Ord. 2007-0059 § 34, 2007; Ord. 2007-0058 §§ 44- 
46, 2007; Ord. 2007-0030 §§ 14-17, 2007; Ord. 2007-0005 §§39-42, 2007; Ord. 
2007-0003 §§ 14, 15, 2007; Ord. 2006-0078 § 23, 2006; Ord. 2006-0077 §§ 79, 80, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.78.065 Rancho Los Amigos — Positions. 



TITLE 

ACCOUNT CLERK II 
ACCOUNTANT III 

ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING TECHNICIAN I 
ADMINISTRATIVE ASSISTANT III 
ADMITTING SUPERVISOR 
ASSISTANT CHIEF STATIONARY ENGINEER 
ASSISTANT HOSPITAL ADMINISTRATOR I 
ASSISTANT HOSPITAL ADMINISTRATOR II 
ASST NURSING DIR,ADMINISTRATION 
ASST NURSING DIRECTOR,EDUCATION 
ASSISTANT STAFF ANALYST,HLTH SERVS 
ASSOCIATE HOSPITAL ADMINISTRATOR I 
ASSOCIATE HOSPITAL ADMINISTRATOR II 
ATTENDING STAFF PHYS,MD,W/0 COMP 
AUDIOLOGIST I 
BILLING SUPERVISOR 
BIOMEDICAL ENGINEER 



6-466 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578A 


7 


0648A 


1 


0665A 


1 


0642A 


2 


0889A 


9 


1189A 


2 


7202A 


1 


8038A 


1 


8041 A 


3 


5295A 


3 


5287A 


2 


4595A 


1 


8073A 


1 


8075A 


2 


9445 


100 


5 894 A 


1 


1I90A 


1 


3573A 


1 


Supp. # 76, 5-08 





6.78.065 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6819A 


1 


5545A 


2 


5546A 


1 


5547A 


1 


6257A 


9 


6266A 


1 


5080A 


1 


5083A 


12 


5897A 


1 


5308A 


1 


5479A 


5 


5480A 


4 


8703A 


1 


5815A 


1 


7203A 


1 


8704A 


1 


5090A 


2 


5087A 


5 


5088A 


2 


5208A 


6 


4895A 


19 


5357A 


2 


5299A 


3 


5513A 


2 


8697A 


7 


9021 A 


1 


9013A 


3 


2489A 


1 


6601 A 


2 


6774A 


66 


6778A 


3 


7072A 


1 


2624A 


1 


4745A 


5 


4776A 


1 


4757M 


6 


4112A 


1 


5 794 A 


5 


5881A 


1 


6471A 


8 


6480A 


1 



TITLE 

BUILDING COMPLEX MANAGER II 

CARDIAC ELECTRODI AGNOSTIC TECH I 

CARDIAC ELECTRODIAGNOSTIC TECH II 

CARDIAC ELECTRODIAGNOSTIC TECH III 

CARPENTER 

CARPENTER SUPERVISOR 

CENTRAL SERVICE MANAGER II 

CENTRAL SERVICES TECHNICIAN II 

CHF,COMMUNICATION DISORDERS,RANCHO 

CHIEF NURSING OFFICER II 

CHIEF PHYSICIAN I,MD 

CHIEF PHYSICIAN II,MD 

CHIEF,PSYCHOLOGICAL SERVICES 

CHIEF RADIOLOGIC TECHNOLOGIST I 

CHIEF STATIONARY ENGINEER 

CHIEF, VOCATIONAL SERVICES,RANCHO 

CLINIC LICENSED VOCATIONAL NURSE I 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT II 

CLINICAL INSTRUCTOR,RN 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL NURSE SPECIALIST 

CLINICAL NURSING DIRECTOR II 

CLINICAL PHARMACIST 

CLINICAL PSYCHOLOGIST II 

CLINICAL SOCIAL WORK CHIEF II 

CLINICAL SOCIAL WORKER 

COMPUTER EQUIPMENT OPERATOR 

CONSTRUCTION & REPAIR LABORER 

CUSTODIAN 

CUSTODIAN SUPERVISOR 

DARKROOM ATTENDANT 

DATA ELEMENTS COORDINATOR,HS 

DENTAL ASSISTANT 

DENTAL DIRECTOR I 

DENTAL INTERN 

DEPARTMENTAL FACILITIES PLANNER II 

DIAGNOSTIC ULTRASOUND TECHNICIAN 

DRIVING INSTR,HANDICAPPED PATIENTS 

ELECTRICIAN 

ELECTRICIAN SUPERVISOR 



6-467 



Supp. # 76, 5-08 



6.78.065 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5560A 


1 


5561A 


1 


6504A 


1 


6607A 


1 


6610A 


2 


0752A 


1 


0755A 


1 


1179A 


2 


8699A 


2 


7145A 


1 


0672A 


7 


1416A 


5 


1409A 


1 


1418A 


6 


1417A 


8 


8059A 


1 


1153A 


3 


6355A 


4 


8084A 


1 


2404A 


1 


6711A 


11 


2591A 


15 


2573A 


3 


2595A 


1 


2596A 


3 


2546A 


3 


6763A 


2 


1138A 


49 


6834A 


9 


11 76 A 


3 


2221A 


14 


2214A 


73 


0735A 


1 


4976A 


5 


5590A 


4 


8326A 


1 


5 104 A 


65 


5 105 A 


2 


6704A 


1 


2109A 


1 


Supp. # 76, 5-08 





TITLE 

ELECTROENCEPHALOGRAPH TECHNICIAN I 

ELECTROENCEPHALOGRARPH TECHNICIAN 

II 

ELEVATOR MECHANIC 

EQUIPMENT MAINTENANCE HELPER 

EQUIPMENT MAINTENANCE WORKER 

FISCAL OFFICER I 

FISCAL OFFICER II,HS 

HEAD CLERK 

HEAD CLINICAL PSYCHOLOGIST 

HEAD,MEDIA SERVICES 

HEALTH CARE FINANCIAL ANALYST 

HEALTH INFORMATION ASSOCIATE 

HEALTH INFO MANAGEMENT SUPERVISOR 

HEALTH INFO SENIOR TECHNICIAN 

HEALTH INFORMATION TECHNICIAN 

HEALTH SERVICES MANAGEMENT FELLOW 

HEALTHCARE INTERPRETER 

HELPER,PIPE TRADES 

HOSPITAL ADMINISTRATOR II(UC) 

HOSPITAL MATERIALS MANAGER 

HOUSEKEEPER 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

IT TECHNICAL SUPPORT ANALYST II 

INSTITUTIONAL HELPER 

INTERMEDIATE CLERK 

INTERMEDIATE LAUNDRY WORKER 

INTERMEDIATE SUPERVISING CLERK 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

LABORATORY ASSISTANT 

LEAD RESPIRATORY CARE PRACTITIONER 

LIBRARY ASSISTANT I 

LICENSED VOCATIONAL NURSE I 

LICENSED VOCATIONAL NURSE II 

LOCKSMITH 

MANAGEMENT SECRETARY III 



6-468 



6.78.065 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6685A 


1 


6686A 


1 


9002A 


4 


5450A 


1 


6531 A 


3 


6533A 


1 


1395A 


1 


2135A 


2 


2180A 


4 


4899A 


1 


2209A 


3 


6049A 


4 


2559A 


2 


5802A 


1 


5803A 


1 


5 172 A 


2 


5286A 


17 


5121A 


6 


5098A 


90 


5 100 A 


37 


5296A 


1 


5297A 


1 


5214A 


1 


5856A 


15 


5857A 


11 


5858A 


12 


5821A 


1 


5 862 A 


1 


5861A 


5 


5865A 


3 


5595A 


1 


6973A 


7 


6982A 


1 


9191A 


1 


9 189 A 


1 


9193A 


12 


9 192 A 


26 


0048A 


1 


5512A 


16 


5501A 


2 


5530A 


1 



TITLE 

MANAGER 1,FAC1LIT1ES OPNS & CRAFTS 

MANAGER 1I,FACILITIES OPNS & CRAFTS 

MEDICAL CASE WORKER 11 

MEDICAL DIRECTOR II,MD(UC) 

MEDICAL ELECTRONICS TECHNICIAN 

MEDICAL ELECTRONICS TECH WKG SUPVR 

MEDICAL RECORDS DIRECTOR II 

MEDICAL SECRETARY 

MEDICAL STENOGRAPHER 

MEDICAL TECHNOLOGIST,DATA SYSTEMS 

MEDICAL TRANSCRIBER TYPIST 

MEDIUM TRUCK DRIVER 

NETWORK SYSTEMS ADMINISTRATOR II 

NUCLEAR MEDICINE TECHNOLOGIST I 

NUCLEAR MEDICINE TECHNOLOGIST II 

NURSE ANESTHETIST II 

NURSE MANAGER 

NURSE PRACTITIONER 

NURSING ATTENDANT I 

NURSING ATTENDANT II 

NURSING DIRECTOR,ADMINISTRATION 

NURSING DIRECTOR,RESEARCH 

NURSING INSTRUCTOR 

OCCUPATIONAL THERAPIST I 

OCCUPATIONAL THERAPIST II 

OCCUPATIONAL THERAPY ASSISTANT 

OCCUPATIONAL THERAPY CHIEF III 

OCCUPATIONAL THERAPY EDUC COORD 

OCCUPATIONAL THERAPY INSTRUCTOR 

OCCUPATIONAL THERAPY SUPERVISOR II 

ORTHOPEDIC TECHNICIAN 

PAINTER 

PAINTER SUPERVISOR 

PATIENT FINANCIAL SERVS CONT SUPVR 

PATIENT FINANCIAL SERVS CONT WKR 

PATIENT FINANCIAL SERVS WORKER 

PATIENT RESOURCES WORKER 

PEST EXTERMINATOR 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF III 



6-469 



Supp. # 76, 5-08 



6.78.065 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5516A 


3 


5504A 


15 


4986A 


1 


4977A 


5 


5836A 


16 


5837A 


16 


5839A 


14 


5831A 


1 


5 844 A 


1 


5 842 A 


4 


5843A 


2 


5 849 A 


6 


5475A 


1 


5475F 


11 


9506 


100 


541 IM 


17 


5477A 


51 


5477F 


6 


5047A 


7 


7269A 


4 


7275A 


1 


0668A 


1 


2526A 


2 


2343A 


4 


2344A 


2 


2346A 


2 


5567A 


1 


5568A 


1 


5798A 


8 


5799A 


3 


5871A 


2 


5872A 


5 


5873A 


1 


7745A 


4 


6052A 


1 


5133A 


194 


5134A 


156 


5135A 


37 


5 108 A 


26 


5882A 


8 


5261F 


50 


Supp. U 76, 5-08 





TITLE 

PHARMACY SUPERVISOR I 

PHARMACY TECHNICIAN 

PHLEBOTOMY SERVICE SUPERVISOR 

PHLEBOTOMY TECHNICIAN I 

PHYSICAL THERAPIST ASSISTANT 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST II 

PHYSICAL THERAPY CHIEF III 

PHYSICAL THERAPY CONSULTANT,EQUIP 

PHYSICAL THERAPY INSTRUCTOR 

PHYSICAL THERAPY SUPERVISOR I 

PHYSICAL THERAPY SUPERVISOR II 

PHYSICL^N,MD 

PHYSICL\N,MD 

PHYSICL\N,MD,W/0 COMP 

PHYSICIAN,POST GRADUATE(7TH YEAR) 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICL\N'S ASSISTANT 

PLUMBER 

PLUMBER SUPERVISOR 

PRIN ACCOUNTING SYSTEMS TECHNICL\N 

PRINCIPAL APPLICATION DEVELOPER 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PULMONARY PHYSIOLOGY TECHNICIAN I 

PULMONARY PHYSIOLOGY TECHNICIAN II 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST,SPEC PROC 

RECREATION THERAPIST I 

RECREATION THERAPIST II 

RECREATION THERAPY SUPERVISOR 

REFRIGERATION MECHANIC 

REFUSE TRUCK DRIVER 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE III 

REHABILITATION ASSOCIATE 

REHABILITATION THERAPY TECHNICIAN 

RELIEF NURSE 



6-470 



6.78.065 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5588A 


16 


5592A 


1 


8063A 


1 


2095A 


2 


2096A 


2 


2097A 


1 


0666A 


2 


2525A 


1 


1140A 


19 


9019A 


8 


6780A 


3 


2658A 


1 


6613A 


1 


6420A 


1 


0722A 


1 


2593A 


10 


2547A 


1 


6836A 


1 


2183A 


3 


2560A 


2 


5216A 


1 


5478A 


10 


5589A 


4 


2101A 


2 


2 102 A 


3 


1353A 


3 


5118F 


7 


2423A 


2 


2216A 


35 


2390A 


1 


7662A 


2 


5887A 


10 


5889A 


9 


5891A 


2 


4593A 


1 


0907A 


3 


0913A 


5 


9 144 A 


1 


7198A 


11 


7754A 


3 


7763A 


1 



TITLE 

RESPIRATORY CARE PRACTITIONER 

RESPIRATORY SERVICES MANAGER 

REVENUE MANAGER I 

SECRETARY II 

SECRETARY III 

SECRETARY IV 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR CUSTODIAN SUPERVISOR 

SENIOR DATA CONTROL CLERK 

SENIOR EQUIPMENT MAINTENANCE WORKER 

SENIOR FOOD SERVICE WORKER 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LAUNDRY WORKER 

SENIOR MEDICAL STENOGRAPHER 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR NURSING INSTRUCTOR 

SENIOR PHYSICIAN,MD 

SR RESPIRATORY CARE PRACTITIONER 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR STATISTICAL CLERK 

SENIOR STUDENT WORKER,NURSING 

SENIOR TELEPHONE OPERATOR 

SENIOR TYPIST-CLERK 

SERVICE UNIT MATERIALS MANAGER II 

SHEET METAL WORKER 

SPEECH PATHOLOGIST I 

SPEECH PATHOLOGIST II 

SPEECH PATHOLOGY CHIEF 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST,HS 

STATIONARY ENGINEER II 

STEAM FITTER 

STEAM FITTER & REFRIGERATION SUPVR 



6-471 



Supp. # 76, 5-08 



6.78.065 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8243F 


3 


8242F 


17 


5113F 


3 


\]14A 


7 


4903A 


2 


4905A 


1 


5812A 


1 


5599A 


1 


9 194 A 


2 


5 804 A 


4 


5587A 


1 


0923A 


1 


5338A 


33 


5111A 


5 


2424A 


1 


2420A 


7 


4954A 


1 


4956A 


1 


4948A 


1 


1888A 


1 


6065A 


1 


2201A 


1 


5096A 


13 


5614A 


1 


5125A 


1 


4772J 


5 


4773C 


2 


8598A 


1 


9535 


100 


2331A 


3 


2332A 


4 


2334A 


1 


2329A 


6 



TITLE 

STUDENT PROFESSIONAL WORKER 1 

STUDENT WORKER 

STUDENT WORKER,NURSING 

SUPERVISING CLERK 

SUPVG CLINICAL LAB SCIENTIST I 

SUPVG CLINICAL LAB SCIENTIST III 

SUPVG NUCLEAR MEDICINE TECHNOLOGIST 

SUPERVISING ORTHOPEDIC TECHNICIAN 

SUPVG PATIENT FIN SERVICE WORKER I 

SUPVG RADIOLOGIC TECHNOLOGIST I 

SUPVG RESPIRATORY CARE PRACTITIONER 

SUPERVISING STAFF ASSISTANT,NURSING 

SUPERVISING STAFF NURSE I 

SURGICAL TECHNICIAN 

TELEPHONE OPERATIONS SUPERVISOR I 

TELEPHONE OPERATOR 

TISSUE ANALYSIS TECHNICIAN I 

TISSUE ANALYSIS TECHNICIAN SUPVR I 

TOXICOLOGY TECHNICIAN 

TRAINING COORD,MLK JR GEN HOSP 

TRAM OPERATOR 

TRANSCRIBER TYPIST 

UNIT SUPPORT ASSISTANT 

UROLOGY TECHNICIAN II 

UTILIZATION REVIEW NURSE SUPVR I 

VISITING DENTIST 

VISITING DENTIST 

VOCATIONAL WORKSHOP INSTRUCTOR 

VOLUNTEER WORKER, W/0 COMP 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER IV 

WAREHOUSE WORKER AID 



(Ord. 2008-0005 §§ 47-49, 2008; Ord. 2007-0099 §§ 39, 40, 2007; Ord. 2007-0096 
§§ 52-54, 2007; Ord. 2007-0079 §§ 52, 53, 2007; Ord. 2007-0070 §§ 12-14, 2007; 
Ord. 2007-0059 § 35, 2007; Ord. 2007-0058 §§ 47-49, 2007; Ord. 2007-0030 §§ 18, 
19, 2007; Ord. 2007-0005 §§43, 44, 2007; Ord. 2006-0077 §§81-83, 2006; Ord. 
2006-0053 § 2 (part), 2006.) 
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6-472 



6.78.070 



6.78.070 



San Fernando Valley cluster — Positions. 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


17 


0578A 


12 


0647A 


11 


0648A 


3 


0657A 


1 


0665A 


5 


0642A 


1 


0643A 


3 


0888A 


1 


0889A 


5 


8049A 


1 


9439 


10 


9440 


10 


2520A 


1 


2521A 


1 


8048A 


1 


8041 A 


3 


8042A 


3 


8044A 


4 


5295A 


10 


8073A 


2 


8075A 


3 


9444 


25 


9445 


100 


5 894 A 


1 


5 896 A 


1 


4979A 


1 


5545A 


2 


5546A 


2 


5547A 


1 


5556A 


3 


6257A 


8 


6266A 


1 


1253A 


2 


5079A 


2 


5077A 


1 


5083A 


17 


9190A 


1 


5 3 04 A 


1 



TITLE 

ACCOUNT CLERK I 

ACCOUNT CLERK II 

ACCOUNTANT II 

ACCOUNTANT III 

ACCOUNTING OFFICER II 

ACCOUNTING SYSTEMS TECHNICIAN 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ADMR,COMP AMBULATORY HLTH CARE CTR 

AFFILIATING INTERN,MD,W/0 COMP 

AFFILIATING RSDNT PHYS,MD,W/0 COMP 

APPLICATION DEVELOPER I 

APPLICATION DEVELOPER II 

ASST ADMR,COMP AMBUL HLTH CARE CTR 

ASSISTANT HOSPITAL ADMINISTRATOR II 

ASST HOSPITAL ADMINISTRATOR III 

ASSISTANT HOSPITAL ADMINISTRATOR IV 

ASST NURSING DIR,ADMINISTRATION 

ASSOCIATE HOSPITAL ADMINISTRATOR I 

ASSOCIATE HOSPITAL ADMINISTRATOR II 

ATTENDING STAFF DENTIST, W/0 COMP 

ATTENDING STAFF PHYS,MD,W/0 COMP 

AUDIOLOGIST I 

AUDIOLOGIST II 

BLOOD GAS LABORATORY TECHNICIAN I 

CARDIAC ELECTRODIAGNOSTIC TECH I 

CARDIAC ELECTRODIAGNOSTIC TECH II 

CARDIAC ELECTRODIAGNOSTIC TECH III 

CARDIOVASCULAR TECHNICIAN 

CARPENTER 

CARPENTER SUPERVISOR 

CASHIER 

CENTRAL SERVICE MANAGER I 

CENTRAL SERVICE SUPERVISOR I 

CENTRAL SERVICES TECHNICIAN II 

CHF,ADMISSIONS & PATIENT FIN SERVS 

CHIEF NURSING OFFICER I 



6-473 
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6.78.070 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5308A 


1 


5479A 


11 


5480A 


4 


5064A 


8 


5090A 


69 


5094A 


20 


5094N 


1 


5087A 


55 


5087F 


5 


5087N 


2 


5088A 


68 


5469F 


12 


5468J 


9 


5208A 


1 


4909A 


1 


4895A 


48 


4895F 


1 


4896A 


13 


4900A 


1 


4920A 


1 


5357A 


3 


5299A 


5 


5513A 


4 


8697A 


1 


9020A 


1 


9015A 


1 


901 3A 


8 


9013N 


1 


9180A 


10 


8103A 


6 


2489A 


6 


2490A 


1 


6601A 


2 


660 IF 


2 


5472J 


46 


6808A 


1 


7072A 


1 


2657A 


1 


4745A 


2 


4763A 


2 


1842A 


2 


Supp. # 76, 5-08 





TITLE 

CHIEF NURSING OFFICER II 

CHIEF PHYSICIAN I,MD 

CHIEF PHYSICIAN II,MD 

CLINIC DRIVER 

CLINIC LICENSED VOCATIONAL NURSE I 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT II 

CLINIC PHYSICIAN,MD 

CLINIC PHYSICIAN,MD(PER SESSION) 

CLINICAL INSTRUCTOR,RN 

CLINICAL LAB SCIENTIST ADMV COORD 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST II 

CLINICAL LAB SCIENTIST INSTRUCTOR 

CLINICAL MICROBIOLOGIST II 

CLINICAL NURSE SPECIALIST 

CLINICAL NURSING DIRECTOR II 

CLINICAL PHARMACIST 

CLINICAL PSYCHOLOGIST II 

CLINICAL SOCIAL WORK CHIEF I 

CLINICAL SOCIAL WORK SUPERVISOR II 

CLINICAL SOCIAL WORKER 

CLINICAL SOCIAL WORKER 

COMMUNITY HEALTH PLAN MARKETING REP 

COMMUNITY WORKER 

COMPUTER EQUIPMENT OPERATOR 

COMPUTER SYSTEM OPERATOR 

CONSTRUCTION & REPAIR LABORER 

CONSTRUCTION & REPAIR LABORER 

CONSULTING SPECIALIST,MD(PER SESS) 

CONTRACT SERVICES ANALYST,BLDG SERV 

DARKROOM ATTENDANT 

DATA CONTROL CLERK 

DENTAL ASSISTANT 

DENTIST 

DEPARTMENTAL PERSONNEL ASSISTANT 
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6.78.070 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1848 A 


1 


5794A 


6 


5794F 


1 


4784A 


2 


8072A 


1 


5808A 


1 


6471 A 


10 


647 IC 


1 


6480A 


1 


6477A 


1 


5560A 


1 


6504A 


2 


6610A 


4 


0749A 


1 


0752A 


2 


6625A 


1 


6619A 


12 


8025A 


1 


9027A 


1 


5 170 A 


1 


8245J 


5 


1179A 


4 


9 196 A 


3 


5591A 


1 


0672A 


6 


4846A 


9 


4848A 


3 


1416A 


43 


1412A 


1 


1413A 


1 


1410A 


1 


1409A 


2 


1419A 


1 


1418A 


7 


1417A 


24 


8059A 


1 


1153A 


1 


6051 A 


1 


6346A 


2 


6349A 


3 


6352A 


1 



TITLE 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DIAGNOSTIC ULTRASOUND TECHNICIAN 

DIAGNOSTIC ULTRASOUND TECHNICIAN 

DIETITIAN 

DIR,ADMISSIONS & PATIENT FIN SERVS 

EDUCATION COORD,RADIOLOGIC TECH 

ELECTRICIAN 

ELECTRICIAN 

ELECTRICIAN SUPERVISOR 

ELECTRICIAN WORKING SUPERVISOR 

ELECTROENCEPHALOGRAPH TECHNICIAN I 

ELEVATOR MECHANIC 

EQUIPMENT MAINTENANCE WORKER 

FINANCIAL SPECIALIST III 

FISCAL OFFICER I 

GENERAL MAINTENANCE SUPERVISOR 

GENERAL MAINTENANCE WORKER 

GENERAL SERVICES MANAGER I 

GENETIC COUNSELOR 

GRADUATE NURSE ANESTHETIST 

GUEST INSTRUCTOR 

HEAD CLERK 

HEAD PATIENT FINANCIAL SERVS WORKER 

HEAD RESPIRATORY CARE PRACTITIONER 

HEALTH CARE FINANCIAL ANALYST 

HEALTH EDUCATION ASSISTANT 

HEALTH EDUCATOR 

HEALTH INFORMATION ASSOCIATE 

HEALTH INFO MGMT ASSISTANT DIRECTOR 

HEALTH INFO MANAGEMENT DIRECTOR 

HEALTH INFO MGMT SENIOR SUPERVISOR 

HEALTH INFO MANAGEMENT SUPERVISOR 

HEALTH INFO MGMT TUMOR REGISTRAR 

HEALTH INFO SENIOR TECHNICIAN 

HEALTH INFORMATION TECHNICIAN 

HEALTH SERVICES MANAGEMENT FELLOW 

HEALTHCARE INTERPRETER 

HEAVY TRUCK DRIVER 

HELPER,CARPENTRY 

HELPER,ELECTRICAL 

HELPER,METAL WORKING 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6354A 


2 


6355A 


2 


6359A 


3 


5089A 


2 


8082A 


1 


8084A 


1 


2404A 


2 


2590A 


4 


2591A 


22 


2573A 


2 


2595A 


2 


2596A 


4 


2545A 


2 


2546A 


9 


6763A 


1 


6766A 


6 


1254A 


1 


1138A 


110 


6834A 


2 


2 172 A 


1 


1176A 


6 


2221 A 


9 


2214A 


338 


2214N 


1 


4976A 


25 


4974A 


1 


6832A 


5 


5590A 


4 


8326A 


1 


8327A 


1 


5 104 A 


41 


5105A 


28 


6022A 


2 


6022F 


1 


6868A 


2 


6704A 


1 


2 109 A 


1 


6685A 


3 


6686A 


2 


9002A 


10 


5449A 


1 


Supp. # 76, 5-08 





TITLE 

HELPER,PAINTING 
HELPER,PIPE TRADES 
HELPER,REFRIGERAT]ON 
HOME NURSING ATTENDANT 
HOSPITAL ADMINISTRATOR I(UC) 
HOSPITAL ADMINISTRATOR II(UC) 
HOSPITAL MATERIALS MANAGER 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
IT TECHNICAL SUPPORT ANALYST I 
IT TECHNICAL SUPPORT ANALYST II 
INSTITUTIONAL HELPER 
INSTITUTIONAL LABORER 
INTERMEDIATE CASHIER 
INTERMEDIATE CLERK 
INTERMEDIATE LAUNDRY WORKER 
INTERMEDIATE STENOGRAPHER 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
LABORATORY ASSISTANT 
LABORATORY ATTENDANT 
LAUNDRY WORKER 

LEAD RESPIRATORY CARE PRACTITIONER 
LIBRARY ASSISTANT I 
LIBRARY ASSISTANT II 
LICENSED VOCATIONAL NURSE I 
LICENSED VOCATIONAL NURSE II 
LIGHT VEHICLE DRIVER 
LIGHT VEHICLE DRIVER 
LINEN ROOM SUPERVISOR I 
LOCKSMITH 

MANAGEMENT SECRETARY III 
MANAGER I,FACILITIES OPNS & CRAFTS 
MANAGER II,FACILITIES OPNS & CRAFTS 
MEDICAL CASE WORKER II 
MEDICAL DIRECTOR II,MD 



6-476 



6.78.070 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5450A 


1 


6531A 


8 


6533A 


1 


1394A 


1 


1390A 


1 


2135A 


11 


2180A 


4 


4899A 


3 


2209A 


3 


6049A 


1 


5278A 


1 


7521A 


2 


5055A 


1 


2558A 


1 


2559A 


2 


5803A 


3 


5 172 A 


8 


5286A 


28 


5121A 


54 


5121N 


2 


5098A 


41 


5100A 


96 


5101A 


50 


5296A 


4 


5214A 


3 


4802A 


4 


4803A 


3 


5856A 


6 


5857A 


8 


5859A 


1 


5608A 


1 


5595A 


3 


6973A 


5 


69730 


1 


6979A 


1 


9 189 A 


15 


9193A 


66 


9 192 A 


194 


9192N 


2 


603 5 A 


1 


1854A 


1 



TITLE 

MEDICAL DIRECTOR I1,MD(UC) 

MEDICAL ELECTRONICS TECHNICIAN 

MEDICAL ELECTRONICS TECH WKG SUPVR 

MEDICAL RECORDS DIRECTOR I 

MEDICAL RECORDS SUPERVISOR II 

MEDICAL SECRETARY 

MEDICAL STENOGRAPHER 

MEDICAL TECHNOLOGIST,DATA SYSTEMS 

MEDICAL TRANSCRIBER TYPIST 

MEDIUM TRUCK DRIVER 

MENTAL HEALTH COUNSELOR,RN 

MILLWRIGHT 

MORTUARY ATTENDANT 

NETWORK SYSTEMS ADMINISTRATOR I 

NETWORK SYSTEMS ADMINISTRATOR II 

NUCLEAR MEDICINE TECHNOLOGIST II 

NURSE ANESTHETIST II 

NURSE MANAGER 

NURSE PRACTITIONER 

NURSE PRACTITIONER 

NURSING ATTENDANT I 

NURSING ATTENDANT II 

NURSING ATTENDANT III 

NURSING DIRECTOR,ADMINISTRATION 

NURSING INSTRUCTOR 

NUTRITIONIST I 

NUTRITIONIST II 

OCCUPATIONAL THERAPIST I 

OCCUPATIONAL THERAPIST II 

OCCUPATIONAL THERAPY SUPERVISOR I 

OPHTHALMOLOGY TECHNICIAN 

ORTHOPEDIC TECHNICIAN 

PAINTER 

PAINTER 

PAINTER WORKING SUPERVISOR 

PATIENT FINANCIAL SERVS CONT WKR 

PATIENT FINANCIAL SERVS WORKER 

PATIENT RESOURCES WORKER 

PATIENT RESOURCES WORKER 

PATIENT TRANSPORTATION SUPVR I 

PERSONNEL OFFICER III 



6-477 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5512A 


35 


5512C 


1 


5512F 


1 


5501A 


11 


5529A 


1 


5516A 


5 


5517A 


1 


5504A 


50 


4986A 


1 


4977A 


31 


4981A 


2 


5836A 


6 


5 83 7 A 


13 


5839A 


6 


5827A 


1 


5 842 A 


1 


5843A 


1 


5475A 


5 


5475F 


25 


5421F 


9 


5408M 


1 


5411M 


1 


5411M 


1 


5411M 


1 


541 IM 


1 


5411M 


1 


5411M 


1 


5477A 


248 


5477C 


1 


■ 5477F 


20 


5477N 


3 


7269A 


6 


7275A 


1 


5880A 


2 


0668A 


4 


2343A 


5 


2344A 


2 


2346A 


2 


0978N 


1 


9035A 


3 


8162A 


15 


Supp. # 76, 5-08 





TITLE 

PHARMACIST 

PHARMACIST 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF II 

PHARMACY SUPERVISOR I 

PHARMACY SUPERVISOR II 

PHARMACY TECHNICIAN 

PHLEBOTOMY SERVICE SUPERVISOR 

PHLEBOTOMY TECHNICL\N I 

PHLEBOTOMY TECHNICIAN II 

PHYSICAL THERAPIST ASSISTANT 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST II 

PHYSICAL THERAPY CHIEF I 

PHYSICAL THERAPY INSTRUCTOR 

PHYSICAL THERAPY SUPERVISOR I 

PHYSICL\N,MD 

PHYSICIAN,MD 

PHYSICIAN,MD,OT 

PHYSICIAN,POST GRADUATE(1ST YEAR) 

PHYSICIAN,POST GRADUATE(2ND YEAR) 

PHYSICIAN,POST GRADUATE(3RD YEAR) 

PHYSICIAN,POST GRADUATE(4TH YEAR) 

PHYSICL\N,POST GRADUATE(5TH YEAR) 

PHYSICIAN,POST GRADUATE(6TH YEAR) 

PHYSICIAN,POST GRADUATE(7TH YEAR) 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PLUMBER 

PLUMBER SUPERVISOR 

PODIATRIST 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROGRAM MANAGER II 

PSYCHIATRIC SOCIAL WORKER II 

PSYCHIATRIC TECHNICIAN II 



6-478 



6.78.070 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5648A 


1 


5230A 


1 


5236A 


1 


5569A 


2 


5798A 


23 


5798F 


1 


5798N 


1 


5799A 


12 


5514F 


1 


5871A 


2 


5872A 


3 


5869A 


2 


5870A 


2 


7745A 


4 


5133A 


350 


5133F 


1 


5133N 


1 


51330 


1 


5 134 A 


272 


5134F 


1 


5135A 


68 


5 826 A 


1 


5882A 


5 


5261F 


109 


9516 


10 


5588A 


8 


5588F 


1 


5586A 


1 


5592A 


1 


8063A 


1 


3033A 


1 


3034A 


1 


3036A 


2 


2094A 


4 


2095A 


2 


2096A 


6 


2097A 


2 


0666A 


3 


1255A 


1 


11 40 A 


18 


9019A 


9 



TITLE 

PUBLIC HEALTH INVESTIGATION MANAGER 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSING SUPERVISOR 

PULMONARY PHYSIOLOGY TECHNICIAN III 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST,SPEC PROC 

RADIOPHARMACIST 

RECREATION THERAPIST I 

RECREATION THERAPIST II 

RECREATION THERAPY AIDE 

RECREATION THERAPY ASSISTANT 

REFRIGERATION MECHANIC 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE II 

REGISTERED NURSE III 

REHABILITATION THERAPY CHIEF 

REHABILITATION THERAPY TECHNICIAN 

RELIEF NURSE 

RESIDENT PHYSICIAN,MD,W/0 COMP 

RESPIRATORY CARE PRACTITIONER 

RESPIRATORY CARE PRACTITIONER 

RESPIRATORY CARE PRACTITIONER II 

RESPIRATORY SERVICES MANAGER 

REVENUE MANAGER I 

SAFETY ASSISTANT 

SAFETY INSPECTOR 

SAFETY OFFICER 

SECRETARY I 

SECRETARY II 

SECRETARY III 

SECRETARY IV 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR CASHIER 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 



6-479 



Supp. # 76, 5-08 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6613A 


1 


0722A 


1 


2593A 


8 


2585A 


1 


2547A 


4 


4980A 


2 


2560A 


1 


5478A 


6 


5589A 


20 


5589F 


1 


2101A 


4 


2 102 A 


5 


2103A 


2 


1353A 


5 


2216A 


36 


2389A 


1 


2390A 


1 


7611 A 


2 


7662A 


2 


5889A 


2 


0907A 


5 


0913A 


5 


7754A 


2 


7763A 


1 


9522 


3 


9524 


10 


8243F 


5 


9532 


5 


8242F 


54 


9344F 


1 


5557A 


1 


1174A 


4 


5329A 


15 


5330A 


4 


4903A 


10 


4905A 


1 


9 183 A 


1 


2660A 


1 


2210A 


1 


9 194 A 


15 


9195A 


4 


Supp, # 76, 5-08 





TITLE 

SENIOR EQUIPMENT MAINTENANCE WORKER 

SENIOR HEALTH SERVS FISCAL ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LABORATORY ASSISTANT 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PHYSICIAN,MD 

SR RESPIRATORY CARE PRACTITIONER 

SR RESPIRATORY CARE PRACTITIONER 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 

SENIOR STATISTICAL CLERK 

SENIOR TYPIST-CLERK 

SERVICE UNIT MATERIALS MANAGER I 

SERVICE UNIT MATERIALS MANAGER II 

SEWING WORKER 

SHEET METAL WORKER 

SPEECH PATHOLOGIST II 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STEAM FITTER 

STEAM FITTER & REFRIGERATION SUPVR 

STUDENT NURSE,W/0 COMP 

STUDENT PHYSICIAN,MD,W/0 COMP 

STUDENT PROFESSIONAL WORKER I 

STUDENT VOCATIONAL NURSE, W/0 COMP 

STUDENT WORKER 

STUDENT X-RAY TECHNICIAN(1ST YR),NC 

SUPVG CARDIOVASCULAR TECHNICIAN 

SUPERVISING CLERK 

SUPERVISING CLINIC NURSE I 

SUPERVISING CLINIC NURSE II 

SUPVG CLINICAL LAB SCIENTIST I 

SUPVG CLINICAL LAB SCIENTIST III 

SUPVG CMTY HLTH PLAN MARKETING REP 

SUPERVISING DATA CONTROL CLERK II 

SUPVG MEDICAL TRANSCRIBER TYPIST 

SUPVG PATIENT FIN SERVICE WORKER I 

SUPVG PATIENT FIN SERVICE WORKER II 



6-480 



6.78.070 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1340 A 


1 


9038A 


I 


5 804 A 


1 


58I0A 


2 


5587A 


4 


5338A 


47 


5339A 


6 


5366A 


1 


2219A 


19 


5415M 


1 


5111A 


18 


2424A 


1 


2425A 


1 


2420A 


10 


4954A 


3 


4956A 


1 


5125A 


3 


2681A 


1 


2683A 


1 


2685A 


1 


9535 


175 


2331A 


5 


2332A 


3 


2329A 


9 



TITLE 

SUPERVISING PAYROLL CLERK III 
SUPVG PSYCHIATRIC SOCIAL WORKER 
SUPVG RADIOLOGIC TECHNOLOGIST I 
SUPVG RADIOLOGIC TECHNOLOGIST II 
SUPVG RESPIRATORY CARE PRACTITIONER 
SUPERVISING STAFF NURSE I 
SUPERVISING STAFF NURSE II 
SUPERVISING SURGERY NURSE II 
SUPERVISING TYPIST-CLERK 
SUPERVISOR OF RESIDENTS,MD 
SURGICAL TECHNICIAN 
TELEPHONE OPERATIONS SUPERVISOR I 
TELEPHONE OPERATIONS SUPERVISOR II 
TELEPHONE OPERATOR 
TISSUE ANALYSIS TECHNICIAN I 
TISSUE ANALYSIS TECHNICIAN SUPVR I 
UTILIZATION REVIEW NURSE SUPVR I 
VOLUNTEER PROGRAMS COORDINATOR I 
VOLUNTEER PROGRAMS COORDINATOR II 
VOLUNTEER PROGRAMS DIRECTOR 
VOLUNTEER WORKER, W/0 COMP 
WAP^HOUSE WORKER I 
WAREHOUSE WORKER II 
WAREHOUSE WORKER AID 



(Ord. 2008-0010 §§ 16, 17, 2008; Ord. 2008-0005 §§ 50-52, 2008; Ord. 2007-0099 
§§41, 42, 2007; Ord. 2007-0096 §§ 55, 56, 2007; Ord. 2007-0079 §§ 54, 55, 2007; 
Ord. 2007-0070 §§ 15-17, 2007; Ord. 2007-0059 § 36, 2007; Ord. 2007-0058 §§ 50, 
51, 2007; Ord. 2007-0030 §§20-22, 2007; Ord. 2007-0005 §§45-48, 2007; Ord. 
2006-0077 §§ 84-86, 2006; Ord. 2006-0053 § 2 (part), 2006: Ord. 2006-0042 §§ 9, 
10,2006.) 
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Southwest cluster — Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0648A 
0889A 
8049A 



1 ACCOUNTANT III 

2 ADMINISTRATIVE ASSISTANT III 

1 ADMR,COMP AMBULATORY HLTH CARE CTR 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8048A 


2 


8042A 


1 


8044A 


3 


5295A 


6 


5287A 


I 


8075A 


2 


5899A 


1 


4979A 


1 


4982A 


1 


5548A 


1 


1253A 


3 


5083A 


4 


5308A 


1 


5479A 


5 


5480A 


1 


5816A 


1 


5 064 A 


4 


5090A 


22 


5 094 A 


2 


5094O 


2 


5087A 


37 


5088A 


34 


5468J 


2 


4895A 


36 


4896A 


8 


4909A 


1 


5357A 


2 


5299A 


1 


5513A 


1 


9024A 


1 


9015A 


1 


9013A 


6 


9180A 


5 


8 103 A 


11 


5472J 


3 


6774A 


65 


6778A 


5 


6776A 


1 


7072A 


1 


4745A 


3 


5794A 


8 


Supp. # 76, 5-08 





TITLE 

ASST ADMR,COMP AMBUL HLTH CARE CTR 

ASST HOSPITAL ADMINISTRATOR III 

ASSISTANT HOSPITAL ADMINISTRATOR IV 

ASST NURSING DIR,ADMINISTRATION 

ASST NURSING DIRECTOR,EDUCATION 

ASSOCIATE HOSPITAL ADMINISTRATOR II 

AUDIOLOGY CHIEF 

BLOOD GAS LABORATORY TECHNICL^N I 

BLOOD GAS LABORATORY TECHNICIAN II 

CARDIAC ELECTRODIAGNOSTIC SUPVR 

CASHIER 

CENTRAL SERVICES TECHNICIAN II 

CHIEF NURSING OFFICER II 

CHIEF PHYSICIAN I,MD 

CHIEF PHYSICIAN II,MD 

CHIEF RADIOLOGIC TECHNOLOGIST II 

CLINIC DRIVER 

CLINIC LICENSED VOCATIONAL NURSE I 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC LICENSED VOCATIONAL NURSE II 

CLINIC NURSING ATTENDANT I 

CLINIC NURSING ATTENDANT II 

CLINIC PHYSICIAN,MD(PER SESSION) 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST II 

CLINICAL LAB SCIENTIST ADMV COORD 

CLINICAL NURSE SPECIALIST 

CLINICAL NURSING DIRECTOR II 

CLINICAL PHARMACIST 

CLINICAL SOCIAL WORK CONSULTANT 

CLINICAL SOCIAL WORK SUPERVISOR II 

CLINICAL SOCIAL WORKER 

COMMUNITY HEALTH PLAN MARKETING REP 

COMMUNITY WORKER 

CONSULTING SPECIALIST,MD(PER SESS) 

CUSTODIAN 

CUSTODL^N SUPERVISOR 

CUSTODIAN WORKING SUPERVISOR 

DARKROOM ATTENDANT 

DENTAL ASSISTANT 

DIAGNOSTIC ULTRASOUND TECHNICIAN 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5561A 


1 


6769A 


2 


1179A 


7 


6781A 


1 


9 196 A 


1 


5591A 


2 


4846A 


3 


4848A 


1 


1416A 


32 


1412A 


1 


1413A 


1 


1410A 


2 


1409 A 


1 


1418A 


3 


1417A 


9 


8084A 


1 


2591A 


11 


2588A 


1 


2573A 


1 


2595A 


3 


2545A 


4 


2546A 


6 


1254A 


4 


1138A 


28 


1176A 


6 


2221 A 


7 


2214A 


168 


2214N 


2 


4976A 


10 


4991 A 


1 


5590A 


4 


5 104 A 


32 


5105A 


14 


2 109 A 




9001A 




5450A 




3571A 




1394A 




2135A 


3 


4899A 


1 


2209A 


11 



TITLE 

ELECTROENCEPHALOGRAPH TECHNICIAN II 
FLOOR CARE SPECIALIST 
HEAD CLERK 

HEAD CUSTODIAN SUPERVISOR 
HEAD PATIENT FINANCIAL SERVS WORKER 
HEAD RESPIRATORY CARE PRACTITIONER 
HEALTH EDUCATION ASSISTANT 
HEALTH EDUCATOR 
HEALTH INFORMATION ASSOCIATE 
HEALTH INFO MGMT ASSISTANT DIRECTOR 
HEALTH INFO MANAGEMENT DIRECTOR 
HEALTH INFO MGMT SENIOR SUPERVISOR 
HEALTH INFO MANAGEMENT SUPERVISOR 
HEALTH INFO SENIOR TECHNICIAN 
HEALTH INFORMATION TECHNICIAN 
HOSPITAL ADMINISTRATOR II(UC) 
INFOBUVIATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST AID 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS SUPERVISOR I 
IT TECHNICAL SUPPORT ANALYST I 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE CASHIER 
INTERMEDIATE CLERK 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
LABORATORY ASSISTANT 
LABORATORY SUPPORT SUPERVISOR II 
LEAD RESPIRATORY CARE PRACTITIONER 
LICENSED VOCATIONAL NURSE I 
LICENSED VOCATIONAL NURSE II 
MANAGEMENT SECRETARY III 
MEDICAL CASE WORKER I 
MEDICAL DIRECTOR II,MD(UC) 
MEDICAL ELECTRONICS EQUIPMENT SPEC 
MEDICAL RECORDS DIRECTOR I 
MEDICAL SECRETARY 

MEDICAL TECHNOLOGIST,DATA SYSTEMS 
MEDICAL TRANSCRIBER TYPIST 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6049A 


3 


2559A 


4 


5803A 


2 


5 172 A 


1 


5286A 


16 


5359A 


4 


5121A 


35 


5215A 


1 


5098A 


1 


5100A 


41 


5101A 


2 


5296A 


3 


5214A 


3 


4803A 


1 


5857A 


2 


5595A 


2 


5612A 


1 


9189A 


5 


9193A 


2 


9 192 A 


55 


5512A 


20 


5501A 


3 


5529A 


1 


5530A 


1 


5516A 


5 


5 5 04 A 


18 


4986A 


1 


4977A 


19 


4981 A 


1 


5836A 


2 


5837A 


3 


5839A 


3 


5828A 


1 


5 849 A 


■ 1 


5475F 


1 


5477A 


76 


5477F 


2 


5477N 


1 


5047A 


24 


5237A 


1 


4604A 


2 


Supp. # 76, 5-08 





TITLE 

MEDIUM TRUCK DRIVER 

NETWORK SYSTEMS ADMINISTRATOR II 

NUCLEAR MEDICINE TECHNOLOGIST II 

NURSE ANESTHETIST II 

NURSE MANAGER 

NURSE-MIDWIFE 

NURSE PRACTITIONER 

NURSE TRAINING CONSULTANT 

NURSING ATTENDANT I 

NURSING ATTENDANT II 

NURSING ATTENDANT III 

NURSING DIRECTOR,ADMINISTRATION 

NURSING INSTRUCTOR 

NUTRITIONIST II 

OCCUPATIONAL THERAPIST II 

ORTHOPEDIC TECHNICIAN 

ORTHOPTIC TECHNICIAN 

PATIENT FINANCIAL SERVS CONT WKR 

PATIENT FINANCIAL SERVS WORKER 

PATIENT RESOURCES WORKER 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF II 

PHARMACY SERVICES CHIEF III 

PHARMACY SUPERVISOR I 

PHARMACY TECHNICIAN 

PHLEBOTOMY SERVICE SUPERVISOR 

PHLEBOTOMY TECHNICIAN I 

PHLEBOTOMY TECHNICIAN II 

PHYSICAL THERAPIST ASSISTANT 

PHYSICAL THERAPIST I 

PHYSICAL THERAPIST II 

PHYSICAL THERAPY CHIEF II 

PHYSICAL THERAPY SUPERVISOR II 

PHYSICIAN,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN SPECIALIST,MD 

PHYSICIAN'S ASSISTANT 

PROGRAM SPECIALIST,PUB HLTH NURSING 

PROGRAMS ADMINISTRATOR,HEALTH SERVS 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


5230A 


8 


5230N 


1 


1598A 


1 


1601A 


1 


5569A 


1 


5566A 


1 


5112k 


1 


5801A 


1 


5798A 


24 


7071A 


1 


5871A 


1 


5133A 


52 


5133N 


1 


5 134 A 


84 


5135A 


29 


5882A 


3 


5261F 


2 


5588A 


2 


5592A 


1 


3033A 


1 


2095A 


2 


2096A 


6 


2097A 


4 


1255A 


1 


11 40 A 


8 


1140N 


1 


9019A 


3 


9019N 


1 


8104N 


1 


6780A 


2 


4850A 


2 


2593A 


10 


2547A 


4 


4980A 


1 


2 183 A 


1 


2560A 


2 


5597A 


1 


5478A 


11 


5051A 


1 


5589A 


6 


2101A 


1 



TITLE 

PUBLIC HEALTH NURSE 

PUBLIC HEALTH NURSE 

PUBLIC INFORMATION ASSISTANT 

PUBLIC INFORMATION OFFICER II 

PULMONARY PHYSIOLOGY TECHNICIAN III 

PULMONARY PHYSIOLOGY TECH SUPVR I 

RADIATION PROTECTION SPECIALIST 

RADIATION THERAPY TECHNOLOGIST 

RADIOLOGIC TECHNOLOGIST 

RADIOLOGY PHOTOGRAPHIC ASSISTANT 

RECREATION THERAPIST I 

REGISTERED NURSE I 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE III 

REHABILITATION THERAPY TECHNICIAN 

RELIEF NURSE 

RESPIRATORY CARE PRACTITIONER 

RESPIRATORY SERVICES MANAGER 

SAFETY ASSISTANT 

SECRETARY II 

SECRETARY III 

SECRETARY IV 

SENIOR CASHIER 

SENIOR CLERK 

SENIOR CLERK 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR CLINICAL SOCIAL WORKER 

SENIOR COMMUNITY WORKER I 

SENIOR CUSTODIAN SUPERVISOR 

SENIOR HEALTH EDUCATOR 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LABORATORY ASSISTANT 

SENIOR MEDICAL STENOGRAPHER 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR ORTHOPEDIC TECHNICIAN 

SENIOR PHYSICIAN,MD 

SENIOR PHYSICIAN'S ASSISTANT 

SR RESPIRATORY CARE PRACTITIONER 

SENIOR SECRETARY II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2 102 A 


6 


2 103 A 


1 


2423A 


1 


2216A 


24 


5889A 


1 


0907A 


4 


0913A 


6 


0922A 


1 


11 74 A 


2 


5329A 


9 


4903A 


6 


4904A 


1 


4905A 


1 


2184A 


2 


2210A 


1 


5812A 


1 


5599A 


1 


9 194 A 


4 


9195A 


1 


5 804 A 


2 


5810A 


4 


5587A 


4 


5338A 


55 


5339A 


4 


2219A 


6 


5111A 


8 


2424A 


1 


2427A 


1 


2420A 


7 


4954A 


1 


4955A 


1 


5613A 


1 



TITLE 

SENIOR SECRETARY III 
SENIOR SECRETARY IV 
SENIOR TELEPHONE OPERATOR 
SENIOR TYPIST-CLERK 
SPEECH PATHOLOGIST II 
STAFF ASSISTANT I 
STAFF ASSISTANT II 
STAFF ASSISTANT,NURSING 
SUPERVISING CLERK 
SUPERVISING CLINIC NURSE I 
SUPVG CLINICAL LAB SCIENTIST I 
SUPVG CLINICAL LAB SCIENTIST II 
SUPVG CLINICAL LAB SCIENTIST III 
SUPERVISING MEDICAL STENOGRAPHER 
SUPVG MEDICAL TRANSCRIBER TYPIST 
SUPVG NUCLEAR MEDICINE TECHNOLOGIST 
SUPERVISING ORTHOPEDIC TECHNICIAN 
SUPVG PATIENT FIN SERVICE WORKER I 
SUPVG PATIENT FIN SERVICE WORKER II 
SUPVG RADIOLOGIC TECHNOLOGIST I 
SUPVG RADIOLOGIC TECHNOLOGIST II 
SUPVG RESPIRATORY CARE PRACTITIONER 
SUPERVISING STAFF NURSE I 
SUPERVISING STAFF NURSE II 
SUPERVISING TYPIST-CLERK 
SURGICAL TECHNICIAN 
TELEPHONE OPERATIONS SUPERVISOR I 
TELEPHONE OPERATIONS SUPERVISOR III 
TELEPHONE OPERATOR 
TISSUE ANALYSIS TECHNICIAN I 
TISSUE ANALYSIS TECHNICIAN II 
UROLOGY TECHNICIAN I 



(Ord. 2008-0005 §§ 53-55, 2008; Ord. 2007-0099 §§ 43, 44, 2007; Ord. 2007-0096 
§§ 57-59, 2007; Ord. 2007-0079 §§ 56-58, 2007; Ord. 2007-0070 §§ 18, 19, 2007; 
Ord. 2007-0058 §§ 52-54, 2007; Ord. 2007-0030 § 23, 2007; Ord. 2007-0005 §§ 49, 
50, 2007; Ord. 2006-0077 §§ 87-90, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.78.120 Hospital commission. Each member of the hospital commission 
shall be entitled to receive as compensation the sum of $25.00 for each meeting or 



• 
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facilities site inspection attended, not to exceed two meetings and/or site inspections 
in any one calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 

6.78.350 Additional information. A. 1. Persons employed under Item 
9328 (Patient Helper, NC*) in the department of health services shall not be entitled 
to any cash compensation for any holidays on which they are not required to work, 
nor for absence due to sickness, nor shall they be entitled to vacations, 
notwithstanding any other provision of this code. 

2. Persons employed in positions under Item 9328 (Patient Helper, 
NC*) shall be paid at an hourly rate of pay that does not exceed the minimum wage 
required by the Fair Labor Standards Act and which is otherwise in compliance with 
the minimum wage regulations of the Fair Labor Standards Act regarding the 
compensation of patient workers performing required work assignments. No person 
shall be assigned work under this item who is not a patient in an institution of the 
department of health services of the county of Los Angeles. 

B. 1. Persons employed as Dental Resident (Item 4760M), or Physician, 
M.D., Post Graduate (Item 541 IM) shall be compensated on the basis of completed 
service as a Dental Resident or Physician, M.D., Post Graduate. 

2. For purposes of the provisions of the physician pay plan of this 
code, any person employed in a position of Supervisor of Residents (Item No. 5415) 
shall be deemed a resident physician. 

C. 1. All persons appointed to student or trainee positions in the 
department of health services shall possess temporary status while occupying such 
positions. 

2. Certain Student Positions. Persons employed in the following items 
shall be required to participate in a training program the following number of hours: 

Item 

No. Title 

9340 Student Clinical Social Worker, NC 16 Hours Per Week 

9343 Student Psychiatric Case Worker, NC 1 6 Hours Per Week 

D. Persons employed by the department of health services who are 
commissioned officers in the Armed Forces of the United States, and receiving full 
pay as such, shall not be entitled to receive maintenance or compensation from the 
county, except uniforms and medical care. 

E. In addition to all other compensation provided for in this code, $5.00 
shall be paid to the persons employed in Vocational Nurse, Surgical Technician, 
Radiologic Technologist, Nursing Attendant, Ambulance and Laboratory Assistant 
positions in the Department of Health Services, each time they qualify for 
compensation under Section 6.10.130 of this code. 

F. Notwithstanding any other provision of this code, any person employed in 
a Physician classification in the department of health services who is on an 
educational leave of absence approved by both the director of health services and the 
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director of personnel shall continue to earn vacation and sick leave as if he were not 
on such leave of absence. 

G. Upon authorization of the Chief Administrative Officer, any person 
employed in a permanent, full-time position of Licensed Vocational Nurse I or II 
who is assigned on a permanent basis to an intensive care unit shall be entitled to 
compensation at rate of four levels higher than that established for said positions in 
Section 6.28.140 of this code. 

H. 1. a. Any person employed on a permanent, full-time basis as an 
Assistant Nursing Director I (Item No. 53 14) who is permanently assigned to work in 
a recognized emergency room shall receive, in addition to other compensation 
provided by this code, $50.00 per pay period for each calendar month in said 
assignment, or $75.00 per pay period if such person has been certified as a mobile 
intensive care nurse and is permanently assigned to a recognized emergency room. If 
the employee is compensated on a monthly permanent 9/1 time position (Item Subs 
"D"), the rate shall be in accordance with the item sub fractional amount, as defined 
in Section 6.28.020. 

b. Any person employed on a permanent, full-time basis as the 
Emergency Medical Systems Program Head (Item No. 4596) who is assigned to 
direct the Pre-hospital Care Program and who holds an active California License as a 
Registered Nurse and current certification as a Mobile Intensive Care Nurse shall 
receive $75.00 per pay period for each calendar month in such assignment. 

2. Nurse Recruitment Employee Award Program. Employees of the 
department of health services not specifically excluded under the terms of the Nurse 
Recruitment Employee Award Program are eligible for monetary awards for 
successful recruitment of registered nurses. Registered nurse applicant qualifications, 
referral procedures, and other terms of program participation shall be as described 
and defined by the Nurse Recruitment Employee Award Program as approved by the 
board of supervisors. Monetary awards shall be made as follows: 

a. Any health services department employee not otherwise 
excluded from eligibility under the Nurse Recruitment Employee Award Program, 
shall be eligible for a net award of $1,000.00 for successful recruitment of a full-time 
Registered Nurse. Such award shall be made in payments of $250.00 after the 
referral completes six months of continuous service and $750.00 after the referral 
completes 12 months of continuous service. 

b. Any health services department employee not otherwise 
excluded from eligibility under the Nurse Recruitment Employee Award Program, 
shall be eligible for a net award of $500.00 for the recruitment of a part-time 
Registered Nurse. Such award shall be made in payments of $175.00 after the 
referral completes six months of continuous service and $325.00 after the referral 
completes 12 months of continuous service. 

c. Federal, state and social security taxes shall be prepaid on 
referral awards received under authority of paragraph a or b of this subsection such 
that the referring employee receives a net award of $1,000.00 for recruitment of a 
full-time employee or $500.00 for recruitment of a part-time employee. 
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3. Shift Pay for Nursing Managers. When an employee in the 
following classes is regularly assigned to work an evening or night shift as defined in 
Section 6.10.020, the employee shall be paid the hourly shift differential indicated in 
the table below in addition to the employee's other pay. 

Shift Differential for Nursing Managers 

Item Evening Night 

No. Title Shift Shift 

5295 Assistant Nursing Director, Admin $2.65 $3.65 

5286 Nurse Manager $2.50 $3.30 

4. Any nonrepresented person employed in a full-time, permanent 
position requiring a California license to practice as a Registered Nurse, shall, upon 
authorization of the department head, be allowed time necessary to be absent from 
work at regular pay to a maximum of 20 hours total during one fiscal year, for the 
purpose of meeting mandatory continuing-education requirements. On-the-job 
training (or in-house offerings), and California Nursing Board certified home study 
accredited for meeting applicable state relicensure or recertification requirements 
shall count toward meeting the county obligation of 20 hours. Further, any person 
employed in a part-time nonrepresented permanent position requiring a California 
license to practice as a Registered Nurse, who works at least 20 hours per week on a 
continuing basis, shall upon authorization of the department head, be allowed time 
necessary to be absent from work at regular pay to a maximum of 10 hours total 
during the fiscal year. Where the department requires certification beyond 20 hours 
(10 hours in the case of permanent nonrepresented part-time employees), additional 
continuing education hours will be granted. 

5. Upon request of the director of health services and when the Chief 
Administrative Officer so finds, any person holding the position of Clinic Nurse II 
(Item No. 5328) who is headquartered in the Antelope Valley Health Center or the 
Catalina Island Health Center and who is required to be on standby duty while 
performing public health nursing duties, shall be compensated at a rate two schedules 
higher than that established for this position in Section 6.28.140 in lieu of any 
compensation provided in Section 6.10.120, standby pay, of this code. 

I. Any person employed on a permanent, fiill-time basis as a Medical Case 
Worker II (Item No. 9002), Clinical Social Worker (Item No. 9013) or Senior 
Clinical Social Worker (Item No. 9019), who is assigned to work at the Olive View 
Medical Center and San Fernando Valley Health Services Region, shall be paid a 
bonus, as specified and defined, and subject to the authorization required by Section 
6.10.120 of this code for each hour of standby duty, not to exceed 300 hours per 
month. 

J. Repealed. 

K. Any person employed in a full-time position of Physician's Assistant 
(Item No. 5047) or Senior Physician's Assistant (Item No. 5051) may, upon approval 
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of his or her department head, be allowed the time necessary to be absent from work 
at regular pay, not to exceed 1 6 hours in a fiscal year, to attend continuing education 
classes which will increase his or her medical knowledge and skill. 

L. Compensation of Certain Positions. Notwithstanding any other provision 
of the County Code, the director of health services, for recruitment purposes, may 
establish the compensation of any of the following positions at the time of initial 
appointment at a rate up to 50 percent above the rate shown in Section 6.28.050 
which is effective on the date of appointment. Such compensation when established 
shall be the initial flat rate per month. 

Item 

No. Title 

4552 Chf Dep Dir, HS, Clinical & Med. Affairs (UC) 

Thereafter, the flat rate per month for the above positions shall be 
increased by the percentage adjustment factor provided by this section on the 
effective dates shown below. 

Percentage 

Adjustment Factor Effective Date 

2.5 Percent January 1, 2006 

4 Percent October 1, 2006 

2.75 Percent July 1, 2007 

3 Percent January 1 , 2008 

2.75 Percent July 1, 2008 

3 Percent January 1, 2009 

For recruitment and retention purposes for the position of Chief Deputy 
Director Health Services, Clinical and Medical Affairs (UC), Item No. 4552 only, the 
Director of Health Services may, with the prior approval of the Board of Supervisors, 
also provide, in addition to those benefits specified by the County Code, an amount 
equal to up to six months' salary at the then current rate upon the termination, by the 
director, of the appointment to the unclassified position. The termination benefit 
authorized under this section is payable only upon the separation from service of the 
Chief Deputy Director Health Services, Clinical and Medical Affairs (UC). The 
termination benefits shall be inapplicable: (1) if the employee does not complete one 
year of service in that position prior to such termination; (2) if the employee has been 
charged with and is convicted of a felony or any crime involving misconduct relating 
to County employment; or (3) if the employee exercises return rights to the classified 
service pursuant to section 33.6 of the County Charter. 

The rate or rates established by this provision constitute a base rate. 

M. Notwithstanding any of the provisions of this Title 6, effective March 1, 
1999, any person employed as a Chief, Psychiatric Social Work (Item No. 9043) who 
has been at the top step of the range for at least one year shall be entitled to receive 
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compensation at a rate 12 levels higher than that established for this position in 
Section 6.28.050 of this code. 

N. Repealed. 

O. Repealed. 

P. Notwithstanding Section 6.08.365 of the County Code, Chief, Pharmacy 
Services, Medical Center (Item No. 5527) and the Director, Pharmacy Services, HS 
(Item No. 5536) shall receive additional compensation of 4.25 percent effective on 
July 1, 2001 and a further adjustment of 3.25 percent on July 1, 2002. 

Q. Repealed. 

R. Compensation of Chief Deputy Director, HS, Operations (UC). 

For recruitment and retention purposes for the position of Chief Deputy 
Director, HS, Operations (UC), Item No. 4551, the director of health services may, 
with the prior approval of the board of supervisors, also provide, in addition to those 
benefits specified by the County Code, an amount equal to up to six months' salary at 
the then current rate upon termination, by the director, of the appointment to the 
unclassified position. The termination benefit authorized under this section is payable 
only upon the separation from service of the Chief Deputy Director, HS, Operations 
(UC). The termination benefits shall be inapplicable: (1) if the employee does not 
complete one year of service in that position prior to such termination; (2) if the 
employee has been charged with and is convicted of a felony or any crime involving 
misconduct relating to County employment; or (3) if the employee exercises return 
rights to the classified service pursuant to section 33.6 of the County Charter. 

The rate or rates established by this subsection R shall constitute a base rate. 

S. Compensation of Hospital Administrator II (Item No. 8083) and Hospital 
Administrator II (UC) (Item No. 8084). 

For recruitment and retention purposes for the position of Hospital 
Administrator II (UC) (Item No. 8084), Martin Luther King, Jr./Charles R. Drew 
Medical Center only, the director of health services may, with prior approval of the 
board of supervisors, also provide, in addition to those benefits specified by the 
County Code, an amount equal to twelve months' salary at the then current rate upon 
termination, by the director, of the appointment to the unclassified position. The 
termination benefit authorized under this section is payable only upon separation 
from service of the Hospital Administrator II (UC) (Item No. 8084), Martin Luther 
King, Jr./Charles R. Drew Medical Center. The termination benefits shall be 
inapplicable: (1) if the employee has been charged with and is convicted of a felony 
or any crime involving misconduct relating to County employment; or (2) if the 
employee exercises return rights to the classified service pursuant to section 33.6 of 
the County Charter. 

The rate or rates established by this subsection S shall constitute a base rate. 
(Ord. 2008-0005 § 56, 2008; Ord. 2007-0079 § 62, 2007; Ord. 2006-0084 § 37, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 



6-491 Supp. # 76, 5-08 



6.79.010 



Chapter 6.79 
COMMISSION ON HUMAN RELATIONS 



Sections: 




6.79.010 


Positions. 


6.79.015 


Meetings. 


6.79.010 


Positions. 




NO. OF 


ITEM ORDINANCE 


NO. 


POSITIONS 


0888A 


1 


1002 A 


1 


8127A 


1 


8128A 


1 


8126L 


1 


2120A 


1 


8 122 A 


3 


2591A 


1 


1138A 


1 


2214A 


2 


9401 


15 


1600A 


1 


1140A 


2 


8123A 


11 


2216A 


1 


0907A 


1 


2482F 


1 


8242F 


1 



TITLE 

ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE SERVICES MANAGER I 
ASST EXEC DIR,HUMAN RELATIONS COMM 
CHF DEFY DIR,HUMAN REL COMM(UC) 
EXECUTIVE DIR,HUMAN RELATIONS COMM 
EXECUTIVE SECRETARY I 
HUMAN RELATIONS CONSULTANT 
INFORMATION SYSTEMS ANALYST II 
INTERMEDIATE CLERK 
INTERMEDL^TE TYPIST-CLERK 
MEMBER,COMM ON HUMAN RELATIONS* 
PUBLIC INFORMATION OFFICER I 
SENIOR CLERK 

SENIOR HUMAN RELATIONS CONSULTANT 
SENIOR TYPIST-CLERK 
STAFF ASSISTANT I 
STUDENT PROF WORKER,INFO TECH 
STUDENT WORKER 



• 



(Ord. 2008-0005 §§ 57, 58, 2008; Ord. 2007-0079 § 63, 2007; Ord. 2006-0053 § 2 
(part), 2006.) 

6.79.015 Meetings. Each member of the commission on human relations 
shall be entitled to receive as compensation the sum of $25.00 for each meeting of 
the commission attended by said person, not to exceed three meetings in any one 
calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 



Supp. # 76, 5-08 



6-492 



6.80.010 



Chapter 6.80 
DEPARTMENT OF HUMAN RESOURCES 



• 



Sections: 




6.80.010 Positions. 


6.80.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0643A 


1 


0888A 


1 


1044 A 


1 


0895A 


18 


2521A 


1 


1918A 


4 


8250M 


6 


1919A 


1 


1884A 


1 


1920L 


1 


1289A 


1 


1289F 


34 


2124A 


1 


1850F 


2 


1910A 


8 


1911A 


9 


1912A 


66 


1912F 


13 


1913A 


51 


1913F 


9 


1915A 


8 


2591A 


4 


1138A 


4 


2214A 


8 


2111A 


2 


1890A 


9 


1890F 


26 


1914A 


30 


1914F 


1 


1893 A 


13 


2096A 


1 


2525A 


1 



TITLE 

ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE DEPUTY II 
ADMINISTRATIVE INTERN 
APPLICATION DEVELOPER II 
ASST DIRECTOR,HUMAN RESOURCES(UC) 
CAREER DEVELOPMENT INTERN 
CHIEF DEP DIR,HUMAN RESOURCES(UC) 
DEPTL HUMAN RESOURCES MANAGER II 
DIRECTOR OF PERSONNEL 
EXAMINATION PROCTOR 
EXAMINATION PROCTOR 
EXECUTIVE SECRETARY V 
HEAD DEPARTMENTAL PERSONNEL TECH 
HUMAN RESOURCES ANALYST I 
HUMAN RESOURCES ANALYST II 
HUMAN RESOURCES ANALYST III 
HUMAN RESOURCES ANALYST III 
HUMAN RESOURCES ANALYST IV 
HUMAN RESOURCES ANALYST IV 
HUMAN RESOURCES MANAGER 
INFORMATION SYSTEMS ANALYST II 
INTERMEDIATE CLERK 
INTERMEDIATE TYPIST-CLERK 
MANAGEMENT SECRETARY V 
PERSONNEL ASSISTANT 
PERSONNEL ASSISTANT 
PRINCIPAL ANALYST,HUMAN RESOURCES 
PRINCIPAL ANALYST,HUMAN RESOURCES 
PRINCIPAL PERSONNEL ASSISTANT 
SECRETARY III 
SENIOR APPLICATION DEVELOPER 



6-493 



Supp. # 76, 5-0 



6.80.010 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1140A 


2 


1849A 


1 


1916A 


7 


2593A 


1 


21 ISA 


1 


1891A 


23 


2102A 


8 


2 104 A 


2 


2216A 


11 


8243F 


22 


2482F 


3 


8242F 


2 



TITLE 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR HUMAN RESOURCES MANAGER 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR MANAGEMENT SECRETARY V 

SENIOR PERSONNEL ASSISTANT 

SENIOR SECRETARY III 

SENIOR SECRETARY V 

SENIOR TYPIST-CLERK 

STUDENT PROFESSIONAL WORKER I 

STUDENT PROF WORKER,INFO TECH 

STUDENT WORKER 



(Ord. 2008-0005 § 59, 2008; Ord. 2007-0096 §§60, 61, 2007; Ord. 2007-0079 
§§ 64, 65, 2007; Ord. 2007-0069 §§ 11-13, 2007; Ord. 2007-0059 § 37, 2007; Ord. 
2006-0077 § 91, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



• 



Supp. # 76, 5- 



6-494 



6.81.010 



Chapter 6.81 
INTERNAL SERVICES DEPARTMENT 



Sections: 

6.81.010 
6.81.020 



Positions. 

Additional information. 



6.81.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



• 



0577A 
0578A 
0647A 
0648A 
0657A 
0665A 
0642A 
0643A 
0888A 
0889A 
1071A 
1080A 
1081A 
1082 A 
1084 A 
1090A 
1091A 
1003 A 
2521A 
6042A 
7202A 
7222A 
6 160 A 
6819A 
6679A 
4173A 
4179A 
4113A 
8250O 
6257A 
6254A 



2 ACCOUNT CLERK I 

22 ACCOUNT CLERK II 

5 ACCOUNTANT II 

2 ACCOUNTANT III 

2 ACCOUNTING OFFICER II 

3 ACCOUNTING SYSTEMS TECHNICIAN 
14 ACCOUNTING TECHNICIAN I 

1 1 ACCOUNTING TECHNICIAN II 

9 ADMINISTRATIVE ASSISTANT II 
13 ADMINISTRATIVE ASSISTANT III 

1 ADMINISTRATIVE MANAGER VIIJSD 

2 ADMINISTRATIVE MANAGER XI,ISD 

2 ADMINISTRATIVE MANAGER XII,ISD 
26 ADMINISTRATIVE MANAGER XIIIJSD 

3 ADMINISTRATIVE MANAGER XV,ISD(UC) 

4 ADMINISTRATIVE MANAGER XVI,ISD(UC) 
1 ADMINISTRATIVE MANAGER XVII,ISD(UC) 

1 2 ADMINISTRATIVE SERVICES MANAGER II 
3 8 APPLICATION DEVELOPER II 

I ASST AUTOMOTIVE EQUIPMENT COORD 

7 ASSISTANT CHIEF STATIONARY ENGINEER 

I ASST WASTEWATER TREATMENT PLANT OPR 

1 BRICKLAYER 

1 BUILDING COMPLEX MANAGER II 

1 3 BUILDING CRAFTS SUPERINTENDENT I 
3 BUILDING INSPECTOR II 

1 BUILDING INSPECTOR IV 

3 CAPITAL PROJECTS PROGRAM MANAGER 

1 CAREER DEVELOPMENT INTERN 
28 CARPENTER 

3 CARPENTER APPRENTICE 



6-495 



Supp. H 76, 5-08 



6.81.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6263A 


5 


6281A 


6 


6285A 


1 


6283A 


1 


6329A 


4 


4264A 


1 


7203A 


5 


3719A 


2 


3725A 


24 


7824A 


1 


7818A 


6 


7822A 


2 


0684A 


1 


2489A 


5 


2509A 


6 


2492A 


16 


2490A 


39 


2503A 


3 


6601 A 


23 


3971A 


2 


4227A 


16 


6002A 


11 


6003A 


2 


4229A 


21 


6026A 


50 


6774A 


95 


6778A 


15 


2657A 


2 


1881A 


3 


1907 A 


1 


2612A 


1 


1842 A 


1 


1848A 


5 


6527A 


36 


4265L 


1 


1514A 


1 


6471A 


74 


6468A 


6 


6480A 


7 


6477A 


1 


6492A 


4 


Siipp. # 76, 5-08 





TITLE 

CARPENTER WORKING SUPERVISOR 
CARPET & LINOLEUM LAYER 
CARPET & LINOLEUM LAYER SUPERVISOR 
CARPET & LINOLEUM LAYER WKG SUPVR 
CEMENT & CONCRETE FINISHER 
CHIEF DEPUTY DIRECTOR,ISD(UC) 
CHIEF STATIONARY ENGINEER 
COMMUNICATIONS DESIGN TECHNICIAN 
COMMUNICATIONS SERVICES ANALYST 
COMMUNICATIONS TOWER & LINE SUPVR 
COMMUNICATIONS TOWER & LINE WORKER 
COMMUNICATIONS TOWR & LINE WKG SPVR 
COMPLIANCE AUDITOR 
COMPUTER EQUIPMENT OPERATOR 
COMPUTER OPERATIONS DUTY MANAGER 
COMPUTER OPERATOR SPECIALIST 
COMPUTER SYSTEM OPERATOR 
COMPUTER SYSTEMS SCHEDULER II 
CONSTRUCTION & REPAIR LABORER 
CONSTRUCTION COST ESTIMATOR 
CONTRACT MONITOR 

CONTRACT MONITOR,PARKING SERVSJSD 
CONTRACT MONITOR SUPVR,PKG SVSJSD 
CONTRACT PROGRAM MONITOR 
COUNTY MESSENGER DRIVER 
CUSTODIAN 

CUSTODIAN SUPERVISOR 
DATA CONTROL CLERK 
DEPARTMENTAL CIVIL SERVICE REP 
DEPARTMENTAL EMPLOYEE RELATIONS REP 
DEPTL INFO SECURITY OFFICER II 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DIGITAL SYSTEMS TECHNICIAN 
DIRECTOR,INTERNAL SERVICES 
DISASTER SERVICES ANALYST 
ELECTRICIAN 
ELECTRICIAN APPRENTICE 
ELECTRICIAN SUPERVISOR 
ELECTRICIAN WORKING SUPERVISOR 
ELECTRO-MECHANIC 



6-496 



• 



6.81.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6535A 


5 


6545A 


8 


6541A 


63 


6544A 


1 


6540A 


1 


6504A 


39 


6503A 


5 


6510A 


4 


3608A 


1 


2 122 A 


1 


4123A 


3 


4125A 


7 


4128A 


11 


6769A 


3 


6012A 


3 


6625A 


4 


6619A 


48 


6484A 


1 


6514A 


1 


6030A 


1 


1211k 


1 


1165k 


1 


2129 k 


4 


1139k 


7 


7741 A 


1 


6349A 


12 


6354A 


1 


6355A 


2 


6359A 


5 


6360A 


1 


6157A 


1 


2535A 


21 


2584A 


20 


2568A 


110 


2545A 


15 


2546A 


13 


1138A 


5 


2221A 


1 


2214A 


23 


0735A 


5 


0736A 


2 



TITLE 

ELECTRONICS AUDIO TECHNICIAN 

ELECTRONICS COMMUN EQUIP INSTALLER 

ELECTRONICS COMMUNICATIONS TECH 

ELECTRONICS COMMUNIC TECH SUPVR 

ELECTRONICS COMMUNIC TECH TRAINEE 

ELEVATOR MECHANIC 

ELEVATOR MECHANIC APPRENTICE 

ELEVATOR MECHANIC SUPERVISOR 

ENGINEERING AID III 

EXECUTIVE SECRETARY III 

FACILITIES PROJECT MANAGEMENT ASSOC 

FACILITIES PROJECT MANAGER I 

FACILITIES PROJECT MANAGER II 

FLOOR CARE SPECIALIST 

GARAGE ATTENDANT I 

GENERAL MAINTENANCE SUPERVISOR 

GENERAL MAINTENANCE WORKER 

HEAD,ELECTRICAL CRAFTSJSD 

HEAD,ELEVATOR CRAFTSJSD 

HEAD,MAIL & DELIVERY SERVICE 

HEAD,PLUMBING CRAFTSJSD 

HEAD,STEAM FIT & REFRIG CRAFTSJSD 

HEAD TELECOM SYSTEMS ANALYSTJSD 

HEAT & FROST INSULATOR 

HEAT & FROST INSULATOR WKG SUPVR 

HELPER,ELECTRICAL 

HELPER,PAINTING 

HELPER,PIPE TRADES 

HELPER,REFRIGERATION 

HELPER,ROOFING 

HOD CARRIER 

INFO SYSTEMS SUPPORT ANALYST II 

INFORMATION TECHNOLOGY AIDE 

INFO TECHNOLOGY SPECLALISTJSD 

IT TECHNICAL SUPPORT ANALYST I 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

INVENTORY CONTROL ASSISTANT II 



6-497 



Supp. U 76, 5- 



6.81.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4051A 


1 


6704A 


13 


6702A 


3 


6707A 


1 


2 109 A 


7 


6686A 


8 


6184A 


1 


7521A 


14 


7519A 


1 


7525A 


1 


2558A 


1 


2559A 


14 


2550A 


8 


6973A 


15 


6970A 


2 


6982A 


1 


6979A 


1 


5993A 


8 


6757A 


1 


1331A 


8 


1334A 


1 


0048A 


1 


0049A 


1 


6 169 A 


4 


7269A 


41 


7266A 


5 


7275A 


4 


7433A 


1 


7430A 


1 


7436A 


1 


2526A 


109 


4132A 


5 


2262A 


27 


1515k 


2 


2343A 


5 


2344A 


5 


2346A 


9 


2347A 


1 


0978A 


2 


2260A 


1 


2261 A 


30 


Supp. # 76, 5-08 





TITLE 

LANDSCAPE ARCHITECT 

LOCKSMITH 

LOCKSMITH APPRENTICE 

LOCKSMITH SUPERVISOR 

MANAGEMENT SECRETARY III 

MANAGER II,FACILITIES OPNS & CRAFTS 

MASON SUPERVISOR 

MILLWRIGHT 

MILLWRIGHT APPRENTICE 

MILLWRIGHT SUPERVISOR 

NETWORK SYSTEMS ADMINISTRATOR I 

NETWORK SYSTEMS ADMINISTRATOR II 

OPERATING SYSTEMS ANALYST 

PAINTER 

PAINTER APPRENTICE 

PAINTER SUPERVISOR 

PAINTER WORKING SUPERVISOR 

PARKING LOT ATTENDANT 

PARKING LOT SWEEPER OPERATOR 

PAYROLL CLERK I 

PAYROLL CLERK II 

PEST EXTERMINATOR 

PEST EXTERMINATOR WORKING SUPVR 

PLASTERER 

PLUMBER 

PLUMBER APPRENTICE 

PLUMBER SUPERVISOR 

POWER EQUIPMENT TECHNICIAN 

POWER EQUIPMENT MECHANIC APPRENTICE 

POWER EQUIPMENT TECH WORKING SUPVR 

PRINCIPAL APPLICATION DEVELOPER 

PRINCIPAL FACILITIES PROJECT MGR 

PRIN PURCHASING & CONTRACTS ANALYST 

PRINTER I 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

PROGRAM MANAGER II 

PURCHASING & CONTRACTS ANALYST I 

PURCHASING & CONTRACTS ANALYST II 



6-498 



• 



6.81.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2417A 


6 


7745A 


52 


7744A 


6 


6290A 


15 


6289A 


2 


6294A 


1 


62920 


1 


3033A 


2 


3034A 


4 


3039A 


1 


2096A 


43 


1093A 


29 


4233A 


1 


6810A 


5 


6661 A 


4 


2578A 


43 


2553A 


10 


2511k 


9 


0666A 


3 


2525A 


160 


11 40 A 


1 


6780A 


1 


2658A 


6 


1843 A 


7 


1849A 


10 


6526A 


5 


6536A 


1 


6546A 


3 


6542A 


10 


6622A 


13 


2543A 


1 


2536A 


18 


2585A 


17 


2572A 


15 


2547A 


9 


0739A 


1 


2560A 


31 


2551A 


31 


2 102 A 


28 


6977A 


1 


2441 A 


1 



TITLE 

RADIOTELEPHONE OPERATOR 

REFRIGERATION MECHANIC 

REFRIGERATION MECHANIC APPRENTICE 

ROOFER 

ROOFER APPRENTICE 

ROOFER SUPERVISOR 

ROOFER WORKING SUPERVISOR 

SAFETY ASSISTANT 

SAFETY INSPECTOR 

SAFETY OFFICER II 

SECRETARY III 

SECTION MANAGER,ADMINISTRATION,ISD 

SECTION MANAGER,CONTRACTS,ISD 

SECTION MGR,CUSTODIAL SERVICES,ISD 

SECTION MANAGER,FACILITIES OPNSJSD 

SECTION MGR,INFO TECHNOLOGYJSD 

SECTION MGR,INFO TECH,SYS PROGJSD 

SECTION MANAGERJT COMM SYSTEMSJSD 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR CUSTODIAN SUPERVISOR 

SENIOR DATA CONTROL CLERK 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DIGITAL SYSTEMS TECHNICIAN 

SENIOR ELECTRONICS AUDIO TECHNICIAN 

SR ELECTRON COMMUNIC EQUIP INSTAL 

SENIOR ELECTRONICS COMMUNIC TECH 

SENIOR GENERAL MAINTENANCE WORKER 

SR INFO SYSTEMS CONTRACTS ANALYST 

SENIOR INFO SYSTEMS SUPPORT ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SR INFO TECHNOLOGY SPECIALISTJSD 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR INVENTORY CONTROL ASSISTANT 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR OPERATING SYSTEMS ANALYST 

SENIOR SECRETARY III 

SENIOR SIGN PAINTER 

SENIOR TELECOM SERVICE INSTRUCTOR 



6-499 



Supp. # 76, 5-08 



6.81.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


3529A 


21 


2423A 


8 


2216A 


51 


7659A 


4 


7662A 


19 


7665A 


5 


6593A 


1 


6976A 


3 


4237A 


1 


0907A 


3 


0913A 


19 


0915A 


8 


4235A 


1 


1901 A 


4 


7198A 


54 


7 196 A 


9 


7200A 


6 


7193A 


8 


„.7754A 


12 


7763A 


6 


7760A 


1 


7751 A 


1 


8243F 


8 


2482F 


18 


8242F 


4 


0669A 


1 


0896A 


1 


3720A 


1 


•4231 A 


2 


2660A 


2 


6529A 


6 


2537A 


1 


1340A 


1 


3530A 


3 


2507A 


9 


6029A 


5 


2374A 


1 


3531A 


10 


3528A 


26 


2424A 


2 


Supp. # 76, 5-08 





TITLE 

SENIOR TELECOM SYSTEMS ENGINEER 

SENIOR TELEPHONE OPERATOR 

SENIOR TYPIST-CLERK 

SHEET METAL APPRENTICE 

SHEET METAL WORKER 

SHEET METAL WORKING SUPERVISOR 

SIGN ENGRAVING MACHINE OPERATOR 

SIGN PAINTER 

SPECIAL ASSISTANT,ISD 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT III 

STAFF ASSISTANTJSD 

STAFF DEVELOPMENT SPECIALIST,ISD 

STATIONARY ENGINEER II 

STATIONARY ENGINEER APP(4TH YEAR) 

STATIONARY ENGINEER CONTROLS SPEC 

STATIONARY ENGINEER HELPER 

STEAM FITTER 

STEAM FITTER & REFRIGERATION SUPVR 

STEAM FITTER & REFRIG WKG SUPVR 

STEAM FITTER APPRENTICE 

STUDENT PROFESSIONAL WORKER I 

STUDENT PROFESSIONAL WORKER, INFO 

TECH 

STUDENT WORKER 

SUPVG ACCOUNTING SYSTEMS TECHNICIAN 

SUPVG ADMINISTRATIVE ASSISTANT I 

SUPVG COMMUNICATIONS DESIGN TECH 

SUPVG CONTRACT PROGRAM MONITOR,ISD 

SUPERVISING DATA CONTROL CLERK II 

SUPVG DIGITAL SYSTEMS TECHNICIAN 

SUPVG INFO SYSTEMS SUPPORT ANALYST 

SUPERVISING PAYROLL CLERK III 

SUPVG TELECOM SYSTEMS ENGINEER 

SUPERVISOR,COMPUTER OPERATIONS 

SUPERVISOR,MAIL & DELIVERY SERVICE 

SUPPLY OFFICER II 

TELECOMMUNICATIONS SYS CONSULT ENGR 

TELECOMMUNICATIONS SYSTEMS ENGINEER 

TELEPHONE OPERATIONS SUPERVISOR I 



6-500 



6.81.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2427A 


1 


2420A 


13 


2420F 


1 


6175A 


3 


7365A 


1 


2331A 


6 


2332A 


5 


2333A 


2 


7224A 


7 


7227A 


1 


6117A 


4 


6120A 


1 



TITLE 

TELEPHONE OPERATIONS SUPERVISOR III 

TELEPHONE OPERATOR 

TELEPHONE OPERATOR 

TILE SETTER 

UTILITY TRACTOR OPERATOR 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 

WASTEWATER TREATMENT PLANT 

OPERATOR 

WASTEWATER TREATMENT PLANT OPR SUPV 

WELDER-FITTER 

WELDER-FITTER WORKING SUPERVISOR 



(Ord. 2008-0005 § 60, 2008; Ord. 2007-0096 §§ 62, 63, 2007; Ord. 2007-0079 
§§ 66, 67, 2007; Ord. 2007-0059 § 38, 2007; Ord. 2007-0058 §§ 55-57, 2007; Ord. 
2007-0030 § 24, 2007; Ord. 2007-0005 §§ 51, 52, 2007; Ord. 2006-0078 § 24, 2006; 
Ord. 2006-0077 §§ 92-94, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.81.020 Additional information. Any person employed as a Custodian 
(Item No. 6774) in the Internal Services Department who is assigned on a regular 
basis to instruct, observe, or direct the work of inmate trustees shall be entitled to 
compensation at a rate two schedules higher than that established for his position in 
Section 6.28.140, subject to approval of the Chief Administrative Officer. (Ord. 
2006-0053 § 2 (part), 2006.) 



6-501 



Supp. # 76, 5-08 



6.86.010 



Sections: 

6.86.010 
6.86.020 

6.86.010 



Chapter 6.86 
DEPARTMENT OF MENTAL HEALTH 



Positions. 

Additional information. 



Positions. 



ITEM 
NO. 

0577A 
0578A 
0646A 
0647A 
0648A 
0656A 
0657A 
0665A 
0642A 
0643A 
0887A 
0888A 
0889A 

1002 A 

1003 A 

1004 A 
8705J 
4702A 
1488A 
5276A 
5314A 
5320A 
1335A 
8706A 
8707J 

4721 A 
0700A 
4725A 
4717A 
4708A 
4715A 



NO. OF 

ORDINANCE 

POSITIONS 

2 
10 
1 

34 
13 
5 
2 
9 
21 
9 
2 
12 
15 
3 
4 
2 
12 
1 
2 
9 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 



TITLE 

ACCOUNT CLERK I 
ACCOUNT CLERK II 
ACCOUNTANT I 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER I 
ACCOUNTING OFFICER II 
ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT I 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
ADMINISTRATIVE SERVICES MANAGER III 
ASST BEHAVIORAL SCIENCES CONSULTANT 
ASSISTANT DIRECTOR,MENTAL HEALTH 
ASST DIV CHIEF,PUBLIC GUARDIAN,MH 
ASST MENTAL HEALTH COUNSELOR,RN 
ASSISTANT NURSING DIRECTOR I 
ASSISTANT NURSING DIRECTOR II 
ASSISTANT SUPERVISEVJG PAYROLL CLERK 
BEHAVIORAL SCIENCES CONSULTANT 
BEHAVIORAL SCIENCES CONSULTANT 
BUDGET OFFICER,MENTAL HEALTH 
CHIEF,ACCOUNTING DIVISION,MH 
CHIEF,ADMIN SUPPORT BUREAU,MH 
CHIEF,CONTRACTS & GRANTS,MH 
CHIEF DEPUTY DIR,MENTAL HEALTH(UC) 
CHF,MENTAL HEALTH PROGS EVALUATION 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4739A 


3 


8974A 


2 


5064A 


5 


5468J 


7 


5513A 


1 


8693J 


2 


8697A 


225 


8697F 


1 


8697N 


6 


86970 


1 


8694A 


8 


8711A 


9 


8 109 A 


5 


8110F 


3 


8110O 


7 


8108A 


7 


8 103 A 


176 


8103F 


1 


8103O 


20 


1479A 


11 


5471F 


5 


5472J 


4 


4614A 


1 


2672A 


2 


2576A 


1 


1907A 


2 


1885A 


1 


2612A 


1 


1842 A 


4 


1848A 


9 


5489A 


1 


4707A 


7 


1480A 


1 


1481A 


46 


4701L 


1 


1491A 


1 


4720A 


3 


4720N 


1 


1489A 


2 


6471 A 


2 


4733A 


1 



TITLE 

CHIEF MENTAL HEALTH PSYCHIATRIST 
CHIEF RESEARCH ANALYST,BEHAVIOR SCI 
CLINIC DRIVER 

CLINIC PHYSICIAN,MD(PER SESSION) 
CLINICAL PHARMACIST 
CLINICAL PSYCHOLOGIST II 
CLINICAL PSYCHOLOGIST II 
CLINICAL PSYCHOLOGIST II 
CLINICAL PSYCHOLOGIST II 
CLINICAL PSYCHOLOGIST II 
CLINICAL PSYCHOLOGY INTERN 
COMMUNITY MENTAL HLTH PSYCHOLOGIST 
COMMUNITY SERVICES COORDINATOR I 
COMMUNITY SERVICES COORDINATOR II 
COMMUNITY SERVICES COORDINATOR II 
COMMUNITY SERVICES COUNSELOR 
COMMUNITY WORKER 
COMMUNITY WORKER 
COMMUNITY WORKER 

CONSERVATOR/ADMINISTRATOR ASSISTANT 
CONSULTING SPECIALIST,MD 
CONSULTING SPECIALIST,MD(PER SESS) 
CONTRACT PROGRAM AUDITOR 
DATA CONVERSION EQUIP OPERATOR I 
DEPTL CHIEF INFORMATION OFFICER II 
DEPARTMENTAL EMPLOYEE RELATIONS REP 
DEPTL HUMAN RESOURCES MANAGER III 
DEPTL INFO SECURITY OFFICER II 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
DEP DIRECTOR,MD,MENTAL HEALTH(UC) 
DEPUTY DIRECTOR,MENTAL HEALTH(UC) 
DEPUTY PUBLIC CONSERVATOR/ADMR I 
DEPUTY PUBLIC CONSERVATOR/ADMR II 
DIRECTOR OF MENTAL HEALTH 
DIV CHIEF,LPS CONSERVATEE CASE MGMT 
DIV CHIEF,PROGRAM DEVELOPMENT,MH 
DIV CHIEF,PROGRAM DEVELOPMENT,MH 
DIVISION CHIEF,PUBLIC GUARDIAN,MH 
ELECTRICIAN 
EXEC ASST,MENTAL HEALTH COMMISSION 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0945A 


1 


2 122 A 


1 


4704A 


3 


0749A 


1 


0752A 


8 


0753A 


2 


8245J 


24 


11 79 A 


1 


8699A 


2 


1850A 


5 


0672A 


31 


2590A 


6 


2590O 


1 


2591A 


34 


2588A 


1 


2573A 


4 


2595A 


5 


2596A 


3 


2597A 


3 


2584A 


2 


2 5 74 A 


1 


2569A 


5 


2545A 


7 


2546A 


14 


1138A 


25 


2172A 


14 


2221 A 


8 


2214A 


363 


2214C 


1 


2214N 


3 


22140 


1 


0735A 


1 


1013A 


2 


6022A 


1 


6022N 


1 


2 109 A 


12 


9001A 


5 


900 10 


1 


9002A 


180 


9002F 


3 


4574A 


1 
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TITLE 

EXEC ASST,NAT1VE AMER INDIAN COMM 

EXECUTIVE SECRETARY III 

FINANCE MANAGER, MENTAL HEALTH 

FINANCIAL SPECIALIST III 

FISCAL OFFICER I 

FISCAL OFFICER II 

GUEST INSTRUCTOR 

HEAD CLERK 

HEAD CLINICAL PSYCHOLOGIST 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEALTH CARE FINANCIAL ANALYST 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST AID 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION SYSTEMS SUPERVISOR III 

INFORMATION TECHNOLOGY AIDE 

INFORMATION TECHNOLOGY MANAGER III 

INFORMATION TECHNOLOGY SPECIALIST I 

IT TECHNICAL SUPPORT ANALYST I 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

LEGISLATIVE & PUBLIC INFO OFF,MH 

LIGHT VEHICLE DRIVER 

LIGHT VEHICLE DRIVER 

MANAGEMENT SECRETARY III 

MEDICAL CASE WORKER I 

MEDICAL CASE WORKER I 

MEDICAL CASE WORKER II 

MEDICAL CASE WORKER II 

MEDICAL DIR,MD,MENTAL HEALTH(UC) 

6-504 



6.86.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1401A 


4 


1395A 


1 


13 90 A 


1 


2209A 


1 


4727A 


54 


4729A 


41 


4731 A 


18 


4719A 


1 


4722A 


28 


5492A 


4 


4726A 


55 


4726N 


4 


9030A 


22 


5467J 


53 


5278A 


189 


5278F 


1 


5278H 


1 


5278N 


7 


52780 


1 


8709A 


6 


4735A 


207 


4735F 


3 


8 148 A 


59 


81480 


2 


8 149 A 


77 


8149F 


1 


8149N 


3 


81490 


1 


2558A 


2 


2559A 


3 


5121A 


39 


5107A 


6 


5107N 


3 


5100A 


1 


5856A 


5 


5857A 


11 


5859A 


2 


2550A 


1 


9193A 


59 


9193N 


3 


9 192 A 


69 



TITLE 

MEDICAL RECORD TECHNICIAN II 
MEDICAL RECORDS DIRECTOR II 
MEDICAL RECORDS SUPERVISOR II 
MEDICAL TRANSCRIBER TYPIST 
MENTAL HEALTH ANALYST I 
MENTAL HEALTH ANALYST II 
MENTAL HEALTH ANALYST III 
MENTAL HEALTH CLINIC PROGRAM MGR 
MENTAL HEALTH CLINICAL DIST CHIEF 
MENTAL HEALTH CLINICAL DIST CHF,MD 
MENTAL HEALTH CLINICAL PROGRAM HEAD 
MENTAL HEALTH CLINICAL PROGRAM HEAD 
MENTAL HEALTH CLINICIAN II 
MENTAL HEALTH CONS,MD(PER SESSION) 
MENTAL HEALTH COUNSELOR,RN 
MENTAL HEALTH COUNSELOR,RN 
MENTAL HEALTH COlJNSELOR,RN 
MENTAL HEALTH COUNSELOR,RN 
MENTAL HEALTH COUNSELOR,RN 
MENTAL HEALTH EDUCATION CONSULTANT 
MENTAL HEALTH PSYCHIATRIST 
MENTAL HEALTH PSYCHIATRIST 
MENTAL HEALTH SERVICES COORD I 
MENTAL HEALTH SERVICES COORD I 
MENTAL HEALTH SERVICES COORD II 
MENTAL HEALTH SERVICES COORD II 
MENTAL HEALTH SERVICES COORD II 
MENTAL HEALTH SERVICES COORD II 
NETWORK SYSTEMS ADMINISTRATOR I 
NETWORK SYSTEMS ADMINISTRATOR II 
NURSE PRACTITIONER 
NURSING ASSISTANT,SHERIFF 
NURSING ASSISTANT,SHERIFF 
NURSING ATTENDANT II 
OCCUPATIONAL THERAPIST I 
OCCUPATIONAL THERAPIST II 
OCCUPATIONAL THERAPY SUPERVISOR I 
OPERATING SYSTEMS ANALYST 
PATIENT FINANCIAL SERVS WORKER 
PATIENT FINANCIAL SERVS WORKER 
PATIENT RESOURCES WORKER 
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6.86.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1331A 


6 


1334A 


1 


5512A 


1 


5530A 


1 


5504A 


1 


5475F 


2 


541 IM 


1 


2526A 


5 


2594A 


6 


5284A 


2 


2561A 


1 


2552A 


1 


7575A 


1 


2344A 


1 


2346A 


2 


8 152 A 


2 


1083A 


1 


9037A 


6 


903 7F 


1 


9034A 


29 


9035A 


603 


9035F 


3 


9035N 


10 


8 162 A 


41 


8162F 


3 


8162N 


1 


8163A 


32 


1601A 


1 


5871A 


4 


5872A 


20 


5872N 


1 


5869A 


1 


5870A 


2 


5873A 


1 


5133A 


2 


5134A 


1 


5135A 


2 


5139A 


11 


5140A 


9 


5141A 


1 


8593A 


18 
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TITLE 

PAYROLL CLERK 1 

PAYROLL CLERK II 

PHARMACIST 

PHARMACY SERVICES CHIEF III 

PHARMACY TECHNICIAN 

PHYSICIAN,MD 

PHYSICIAN,POST GRADUATE(2ND YEAR) 

PRINCIPAL APPLICATION DEVELOPER 

PRINCIPAL INFO SYSTEMS ANALYST 

PRIN MENTAL HEALTH COUNSELOR,RN 

PRINCIPAL NETWORK SYSTEMS ADMIN 

PRINCIPAL OPERATING SYSTEMS ANALYST 

PRINTER I 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROG DIR,CONSUMER RIGHTS & ADVOCACY 

PROJECT ADMINISTRATORJCSC 

PSYCHIATRIC SOCIAL WORK CONSULTANT 

PSYCHIATRIC SOCIAL WORK CONSULTANT 

PSYCHIATRIC SOCIAL WORKER I 

PSYCHIATRIC SOCIAL WORKER II 

PSYCHIATRIC SOCIAL WORKER II 

PSYCHIATRIC SOCIAL WORKER II 

PSYCHIATRIC TECHNICIAN II 

PSYCHIATRIC TECHNICIAN II 

PSYCHIATRIC TECHNICIAN II 

PSYCHIATRIC TECHNICIAN III 

PUBLIC INFORMATION OFFICER II 

RECREATION THERAPIST I 

RECREATION THERAPIST II 

RECREATION THERAPIST II 

RECREATION THERAPY AIDE 

RECREATION THERAPY ASSISTANT 

RECREATION THERAPY SUPERVISOR 

REGISTERED NURSE I 

REGISTERED NURSE II 

REGISTERED NURSE III 

REGISTERED NURSE I,SHERIFF 

REGISTERED NURSE II,SHERIFF 

REGISTERED NURSE III,SHERIFF 

REHABILITATION COUNSELOR II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8593N 


40 


8971A 


1 


8972A 


10 


8973A 


4 


2095A 


5 


2096A 


53 


2096N 


1 


2157A 


1 


0666A 


10 


2525A 


1 


1140A 


12 


8712A 


34 


8 104 A 


23 


8 105 A 


18 


2674A 


1 


1908 A 


1 


1843 A 


5 


1849A 


10 


1483A 


25 


1515A 


1 


2593A 


24 


2536A 


1 


2585A 


9 


2547A 


9 


2115A 


3 


2116A 


2 


2183A 


1 


5280A 


60 


5280F 


1 


5280N 


4 


2560A 


6 


2551A 


3 


5478A 


1 


2101A 


2 


2 102 A 


54 


2102N 


1 


1353A 


1 


2216A 


88 


2216N 


2 


9051A 


1 


0907A 


33 



TITLE 

REHABILITATION COUNSELOR II 
RESEARCH ANALYST I,BEHAVIOR SCI 
RESEARCH ANALYST II,BEHAVIOR SCI 
RESEARCH ANALYST III,BEHAVIOR SCI 
SECRETARY II 
SECRETARY III 
SECRETARY III 

SECRETARY,MENTAL HEALTH COMMISSION 
SENIOR ACCOUNTING SYSTEMS TECH 
SENIOR APPLICATION DEVELOPER 
SENIOR CLERK 

SR COMMUNITY MENTAL HEALTH PSYCH 
SENIOR COMMUNITY WORKER I 
SENIOR COMMUNITY WORKER II 
SENIOR DATA CONVERSION EQUIP OPR 
SENIOR DEPTL EMPLOYEE RELATIONS REP 
SENIOR DEPARTMENTAL PERSONNEL ASST 
SENIOR DEPARTMENTAL PERSONNEL TECH 
SENIOR DEPUTY PUBLIC CONS/ADMR 
SENIOR DISASTER SERVICES ANALYST 
SENIOR INFORMATION SYSTEMS ANALYST 
SENIOR INFO SYSTEMS SUPPORT ANALYST 
SENIOR INFORMATION TECHNOLOGY AIDE 
SENIOR IT TECHNICAL SUPPORT ANALYST 
SENIOR MANAGEMENT SECRETARY II 
SENIOR MANAGEMENT SECRETARY III 
SENIOR MEDICAL STENOGRAPHER 
SENIOR MENTAL HEALTH COUNSELOR,RN 
SENIOR MENTAL HEALTH COUNSELOR,RN 
SENIOR MENTAL HEALTH COUNSELOR,RN 
SR NETWORK SYSTEMS ADMINISTRATOR 
SENIOR OPERATING SYSTEMS ANALYST 
SENIOR PHYSICIAN,MD 
SENIOR SECRETARY II 
SENIOR SECRETARY III 
SENIOR SECRETARY III 
SENIOR STATISTICAL CLERK 
SENIOR TYPIST-CLERK 
SENIOR TYPIST-CLERK 
SOCIAL WORKER 
STAFF ASSISTANT I 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0913A 


37 


0913N 


1 


0915A 


-^ 
J 


1352A 


1 


2170A 


1 


8243F 


25 


8242F 


24 


5884A 


35 


0896A 


1 


0896N 


1 


0897A 


1 


0898A 


2 


11 74 A 


2 


1485A 


13 


4737A 


25 


1340A 


1 


9038A 


94 


9038N 


10 


5340A 


5 


5340N 


1 


5341A 


1 


2219A 


3 


1865A 


24 


1865N 


1 


2201A 


9 


2683A 


1 


2331A 


3 


2332A 


2 


2329A 


2 



TITLE 

STAFF ASSISTANT II 

STAFF ASSISTANT II 

STAFF ASSISTANT III 

STATISTICAL CLERK 

STENOGRAPHER 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUBSTANCE ABUSE COUNSELOR 

SUPVG ADMINISTRATIVE ASSISTANT I 

SUPVG ADMINISTRATIVE ASSISTANT I 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CLERK 

SUPVG DEPUTY PUBLIC CONS/ADMR 

SUPVG MENTAL HEALTH PSYCHIATRIST 

SUPERVISING PAYROLL CLERK III 

SUPVG PSYCHIATRIC SOCIAL WORKER 

SUPVG PSYCHIATRIC SOCIAL WORKER 

SUPERVISING STAFF NURSE 1,SHERIFF 

SUPERVISING STAFF NURSE I,SHEmFF 

SUPERVISING STAFF NURSE II,SHERIFF 

SUPERVISING TYPIST-CLERK 

TRAINING COORDINATOR,MENTAL HEALTH 

TRAINING COORDINATOR,MENTAL HEALTH 

TRANSCRIBER TYPIST 

VOLUNTEER PROGRAMS COORDINATOR II 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER AID 



(Ord. 2008-0010 § 18, 2008; Ord. 2008-0005 §§ 61-63, 2008; Ord. 2007-0096 § 64, 
2007; Ord. 2007-0092 § 8, 2007; Ord. 2007-0079 §§ 68-70, 2007; Ord. 2007-0059 
§§ 39, 40, 2007; Ord. 2007-0058 §§ 58, 59, 2007; Ord. 2007-0049 §§ 64, 65, 2007; 
Ord. 2007-0030 § 25, 2007; Ord. 2007-0005 § 53, 2007; Ord. 2006-0078 §§ 25-28, 
2006; Ord. 2006-0077 §§ 95-97, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.86.020 Additional information. A. Standby Compensation for Persons 
Assigned to Mental Health Mobile Response Teams. 

1. In lieu of the compensation provided for in subsection B of Section 
6.08,240 and Section 6.10.120 of this code, any person designated in subsection A2 
of this section who is assigned to a mobile response team shall receive a $I.00-per- 
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hour bonus, but not to exceed a maximum of $300.00 per month, for each hour such 
person is assigned to regularly scheduled standby periods which occur at off-duty 
times. 

2. The provisions of this subsection A shall be applicable only to 
persons who are employed by the department in one of the following classes: 

Item No. Title 

4739 Chief Mental Health Psychiatrist 

5469 Clinic Physician, M.D. 

5470 Mental Health Consultant, M.D. 

5471 Consulting Specialist, M.D. 
5475 Physician, M.D. 

5477 Physician Specialist, M.D. 

5492 Mental Health Clinical District Chief, M.D. 

9038 Supervising Psychiatric Social Worker 

3. Any person employed as a Physician, M.D., Physician Specialist, 
M.D., Chief Physician I, M.D., or Senior Physician, M.D. who is assigned to the 
mental health mobile response team on a standby basis and during such assignment is 
ordered to return to duty shall receive, upon his or her actual return, compensation 
pursuant to Section 6.08.240 C of this code; provided, however, the combination of 
pay provided under this subsection A and the provisions of subsections B, C and D of 
Section 6.08.240 shall not exceed 60 percent of a physician's base monthly salary, 
calculated twice each month, once for the period of the first through the fifteenth of 
the month, and once for the period of the sixteenth through the end of the month. 

4. Assignment to such standby service requires the prior armual 
authorization of the Chief Administrative Officer, and payment of said bonus for 
standby service requires the finding of the Chief Administrative Officer that such 
service meets the standards set forth in this subsection A. 

B. Any person employed in a nonrepresented full-time, permanent position 
requiring a California license to practice as a Registered Nurse shall, upon 
authorization of the department head, be allowed time necessary to be absent from 
work, at regular pay, to a maximum of 20 hours total during one fiscal year, for the 
purpose of meeting mandatory continuing-education requirements. On-the-job 
training (or in-house offerings) accredited for meeting applicable state relicensure or 
recertification requirements shall count toward meeting the county obligation of 20 
hours. Further, any person employed in a nonrepresented part-time permanent 
position requiring a California license to practice as a Registered Nurse, who works 
at least 20 hours per week on a continuing basis, shall upon authorization of the 
department head, be allowed time necessary to be absent from work at regular pay to 
a maximum of 10 hours during the fiscal year. Where the department requires 
certification beyond 20 hours (10 hours in the case of permanent nonrepresented 
part-time employees), additional continuing education hours will be granted. 
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C. Compensation of the Medical Director, M.D., Mental Health (Item No. 
4567) and Medical Director, M.D., Mental Health (UC) (Item No. 4574). 
Notwithstanding any other provision of the County Code, the director of mental 
health, for recruitment purposes, may establish the compensation of the Medical 
Director, M.D., Mental Health and the Medical Director, M.D., Mental Health (UC) 
at the time of initial appointment at a flat monthly rate not to exceed a maximum 
annual salary of $190,000.00. Thereafter, if the director of mental health initially 
establishes a flat monthly rate, that rate shall be increased as follows: 

Percentage Adjustment Factor Effective Date 

2.5 Percent January I, 2006 

4 Percent October 1, 2006 

2.75 Percent July 1, 2007 

3 Percent January 1 , 2008 

2.75 Percent July 1, 2008 

3 Percent January 1 , 2009 

Each such increased rate shall be the new flat monthly rate. Any rate established 
pursuant to this subsection shall constitute a base rate. In the event a flat monthly rate 
is established pursuant to this subsection, the provisions of County Code Sections 
6.08.200, 6.08.210, 6.08.220, 6.08.230, 6.08.240, 6.08.250, 6.08.260 and 6.08.270 
shall not apply to the positions of Medical Director, M.D., Mental Health and 
Medical Director, M.D., Mental Health (UC). (Ord. 2006-0084 § 38, 2006; Ord. 
2006-0053 § 2 (part), 2006.) 
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Chapter 6.88 
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS 



Sections: 

6.88.010 
6.88.015 
6.88.020 

6.88.010 



Positions. 

Payments for veteran burial escorts. 

Veterans' advisory commission. 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0887A 
0888A 
0889A 
6774A 
8143L 
2 120 A 
2214A 
9434 
6622A 
8141F 
8243F 
8242F 
8139A 
8138A 
8136A 
8137A 
8 142 A 



1 ADMINISTRATIVE ASSISTANT I 

1 ADMINISTRATIVE ASSISTANT II 

1 ADMINISTRATIVE ASSISTANT III 

2 CUSTODIAN 

1 DIR,MILITARY & VETERANS AFFAIRS 

1 EXECUTIVE SECRETARY I 

4 INTERMEDIATE TYPIST-CLERK 

10 MEMBER, VETERANS' ADVISORY COMM* 

1 SENIOR GENERAL MAINTENANCE WORKER 

3 SPECIAL EVENTS MGR,PATRIOTIC HALL 
1 STUDENT PROFESSIONAL WORKER I 

1 STUDENT WORKER 

1 SUPERVISOR,PATRIOTIC HALL 

1 SUPERVISOR, VETERANS CLAIMS 

2 VETERANS CLAIMS ASSISTANT I 
9 VETERANS CLAIMS ASSISTANT II 
1 VETERANS CLAIMS ASSISTANT III 



(Ord. 2007-0079 § 71, 2007; Ord. 2007-0059 § 41, 2007; Ord. 2006-0078 §§ 29, 30, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.88.015 Payments for veteran burial escorts. Persons employed under 
Item No. 9349 (Veteran Burial Escort, NC) shall be paid $1.00 at the end of each 
calendar year in which they have been employed any fraction thereof. The limitations 
of Sections 6.16.010 and 6.18.110 of this code do not apply insofar as work under 
this item is concerned. (Ord. 2006-0053 § 2 (part), 2006.) 

6.88.020 Veterans' advisory commission. Each member of the veterans' 
advisory commission shall receive as compensation the sum of $25.00 for each 
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meeting of the commission attended by him, not to exceed 14 meetings per year. 
(Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.90 
DEPARTMENT OF MUSEUM OF ART 



Sections: 




6.90.010 Positions, 


6.90.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0643A 


1 


8471A 


1 


8504A 


2 


6257A 


4 


9353F 


16 


8482A 


1 


8518A 


1 


8505A 


1 


8437A 


5 


8499A 


1 


8496L 


1 


6471A 


4 


2121A 


1 


8415A 


1 


1075 A 


1 


0934A 


1 


6359A 


1 


6973A 


3 


6973F 


3 


9366F 


7 


7077A 


1 


7745A 


3 


6258A 


1 


8512A 


1 


8514A 


1 


8440A 


3 


7760A 


1 


8242F 


6 


7080A 


1 



TITLE 

ACCOUNTING TECHNICIAN II 

ASSISTANT REGISTRAR,]VrUSEUM OF ART 

ASSOCIATE CONSERVATOR,MUSEUM OF ART 

CARPENTER 

CARPENTER,NC 

CHIEF,ART MUSEUM EDUCATION 

CHF DEP DIRECTOR,MUSEUM OF ART(UC) 

CONSERVATOR,MUSEUM OF ART 

CURATOR,MUSEUM OF ART 

DEFY DIR,CURATORIAL SVCS,MUSEUM/ART 

DIRECTOR,MUSEUM OF ART 

ELECTRICIAN 

EXECUTIVE SECRETARY II 

HEAD,ART MUSEUM TECHNICAL SERVICES 

HEAD,BUDGET & MGMT SERVS,MUS OF ART 

HEAD, STAFF SERVICES 

HELPER,REFRIGERATION 

PAINTER 

PAINTER 

PAINTER,NC 

PHOTOGRAPHER II 

REFRIGERATION MECHANIC 

SENIOR CARPENTER 

SR CONSERVATION CHEMIST,MUSEUM/ART 

SENIOR CONSERVATOR,MUSEUM OF ART 

SENIOR CURATOR,MUSEUM OF ART 

STEAM FITTER & REFRIG WKG SUPVR 

STUDENT WORKER 

SUPERVISING PHOTOGRAPHER 



(Ord. 2008-0005 § 64, 2008; Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.92 
DEPARTMENT OF MUSEUM OF NATURAL HISTORY 



Sections: 

6.92.010 
6.92.020 

6.92.010 



Positions. 

Additional information. 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



8467A 
8500A 
8448A 

8463A 
lOOlA 
8468A 
8493L 
8425A 
6619A 
7959A 
8418A 
6051A 
2108A 
8402A 
8452A 
6973A 
1852A 
0977A 
7745A 
1255A 
2115A 
8403A 
7068A 
2216A 
8498A 
2683A 



CHIEF CURATOR,NATURAL HISTORY 

CHF DEP DIR,MUS OF NAT HIST(UC) 

COLLECTIONS MANAGER,NATURAL 

HISTORY 

CURATOR,NATURAL HISTORY 

DEPY DIR,ADMIN & OPNS,MUS/NAT HIS 

DEPY DIR,RESEARCH&COLL PROG,MUS/NH 

DIRECTOR,MUSEUM OF NATURAL HISTORY 

EXHIBITS DESIGNER 

GENERAL MAINTENANCE WORKER 

GRAPHIC ARTIST 

HD,MUSEUM MAINE & CONSTRUCTION SVS 

HEAVY TRUCK DRIVER 

MANAGEMENT SECRETARY II 

MUSEUM ASSISTANT 

MUSEUM TAXIDERMIST 

FATNTER 

PERSONNEL OFFICER I 

PROGRAM MANAGER I 

REFRIGERATION MECHANIC 

SENIOR CASHIER 

SENIOR MANAGEMENT SECRETARY II 

SENIOR MUSEUM ASSISTANT 

SENIOR PHOTOCOPY MACHINE OPERATOR 

SENIOR TYPIST-CLERK 

SPECIAL ASSISTANT,MUS OF NAT HIST 

VOLUNTEER PROGRAMS COORDINATOR II 



(Ord. 2007-0096 § 65, 2007; Ord. 2007-0079 §§ 72, 73, 2007; Ord. 2006-0053 § 2 
(part), 2006.) 
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6.92.020 Additional information. Upon request of the department head and 
authorization by the Chief Administrative Officer, any person employed in the 
department of Museum of Natural History as an Associate Curator (Item No. 8456) 
or Curator, Natural History (Item No. 8463) who is assigned to perform the duties of 
an assistant division chief shall be compensated at a rate two schedules higher than 
that established for his position in Section 6.28.050 of this code. All payments made 
under this provision are subject to prior approval annually by the Chief 
Administrative Officer, and a report of payments made shall be submitted annually to 
the Chief Administrative Officer. (Ord. 2006-0053 § 2 (part), 2006.) 
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6.93.010 



Chapter 6.93 
OFFICE OF OMBUDSMAN 



Sections: 




6.93.010 Positions. 


6.93.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0888A 


1 


1633A 


1 


8108A 


1 


2706A 


4 


2120A 


1 


2214A 


1 


1634L 


1 


8243F 


1 



TITLE 

ADMINISTRATIVE ASSISTANT II 

CHIEF DEPUTY DIRECTOR,OMBUDSMAN(UC) 

COMMUNITY SERVICES COUNSELOR 

COMMUNITY SERVICES LIAISON 

EXECUTIVE SECRETARY I 

INTERMEDIATE TYPIST-CLERK 

OMBUDSMAN 

STUDENT PROFESSIONAL WORKER I 



(Ord. 2008-0005 § 65, 2008; Ord. 2007-0059 § 42, 2007; Ord. 2006-0053 § 2 (part), 
2006.) 
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Chapter 6.94 
DEPARTMENT OF PARKS AND RECREATION 



• 



Sections: 




6.94.010 


Positions. 


6.94.020 


Additiona 


6.94.030 


Los Ange 


6.94.010 


Positions. 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


2 


0578A 


2 


0647A 


4 


0648A 


3 


0656A 


1 


0658A 


1 


0642A 


2 


0643A 


4 


0888A 


8 


0889A 


31 


1002 A 


12 


1003 A 


13 


1004 A 


1 


0398A 


8 


0289A 


1 


0283A 


10 


0283H 


1 


4032A 


2 


4026A 


1 


2968A 


1 


2968H 


3 


0282A 


7 


6042A 


1 


8767A 


7 


8813A 


3 


8845A 


6 


8851A 


6 


0294A 


1 



Los Angeles County parks and recreation commission. 



TITLE 

ACCOUNT CLERK I 

ACCOUNT CLERK II 

ACCOUNTANT II 

ACCOUNTANT III 

ACCOUNTING OFFICER I 

ACCOUNTING OFFICER III 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

ADMINISTRATIVE SERVICES MANAGER III 

AGRICULTURAL CHEMICAL SPRAYER 

ARBORETA SPECIAL EVENTS 

COORDINATOR 

ARBORETUM GARDENER 

ARBORETUM GARDENER 

ARCHITECT 

ARCHITECTURAL ASSOCIATE 

AREA POOLS SUPERVISOR 

AREA POOLS SUPERVISOR 

ASSISTANT ARBORETUM GARDENER 

ASST AUTOMOTIVE EQUIPMENT COORD 

ASST DIR,PARKS & RECREATION(UC) 

ASSISTANT GOLF DIRECTOR 

ASST REGIONAL GROUNDS MAINT SUPVR 

ASST REGIONAL RECREATION DIRECTOR 

ASSISTANT SUPERINTENDENT,ARBORETUM 
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ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



8833A 



1 



8456A 


2 


6043A 


1 


0312A 


1 


0293A 


2 


8250F 


12 


6257A 


12 


62570 


4 


6266A 


3 


6263A 


1 


1251A 


7 


125 IH 


214 


6329A 


7 


63290 


3 


6326A 


8 


63260 


3 


8769A 


1 


2960A 


1 


4115A 


1 


6601A 


9 


660 lO 


10 


886iA 


5 


8595A 


30 


6774A 


31 


6774H 


11 


9306F 


44 


1881A 


1 


4108A 


12 


4112A 


5 


1884A 


1 


261 lA 


1 


2601A 


1 


1842 A 


3 


1848 A 


2 


8770L 


1 


6471 A 


15 


647 lO 


4 


6468A 


1 


6480A 


2 


6477A 


2 
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ASST SUPERINTENDENT,HOLLYWOOD 

BOWL 

ASSOCIATE CURATOR 

AUTOMOTIVE EQUIPMENT COORDINATOR 

BIOLOGIST 

BOTANICAL INFORMATION CONSULTANT 

CAREER DEVELOPMENT INTERN 

CARPENTER 

CARPENTER 

CARPENTER SUPERVISOR 

CARPENTER WORKING SUPERVISOR 

CASHIER-CLERK 

CASHIER-CLERK 

CEMENT & CONCRETE FINISHER 

CEMENT & CONCRETE FINISHER 

CEMENT & CONCRETE WORKER 

CEMENT & CONCRETE WORKER 

CHF DEP DIR,PARKS & RECREATION(UC) 

CHIEF LAKE LIFEGUARD 

CHIEF OF PLANNING,PARKS & REC 

CONSTRUCTION & REPAIR LABORER 

CONSTRUCTION & REPAIR LABORER 

CONTRACT MONITOR,RECREATIONAL SVCS 

CREW INSTRUCTOR 

CUSTODIAN 

CUSTODIAN 

CUSTODIAN,NC 

DEPARTMENTAL CIVIL SERVICE REP 

DEPARTMENTAL FACILITIES PLANNER I 

DEPARTMENTAL FACILITIES PLANNER II 

DEPTL HUMAN RESOURCES MANAGER II 

DEPTL INFO SECURITY OFFICER I 

DEPTL INFORMATION SYSTEMS MANAGER 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DIRECTOR OF PARKS & RECREATION 

ELECTRICIAN 

ELECTRICIAN 

ELECTRICIAN APPRENTICE 

ELECTRICIAN SUPERVISOR 

ELECTRICIAN WORKING SUPERVISOR 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6492A 


1 


6616A 


1 


66 IDA 


10 


0301A 


1 


2120A 


1 


2122A 


1 


6769A 


4 


6278A 


2 


6625A 


5 


6619A 


33 


6619H 


1 


66190 


6 


6296A 


2 


8812A 


1 


0361A 


15 


0352A 


123 


0352F 


85 


0352H 


16 


0354A 


101 


0934A 


1 


6037A 


1 


6051 A 


4 


6354A 


1 


2595A 


1 


1254A 


3 


1138A 


3 


2214A 


11 


2214N 


1 


1167A 


1 


7268A 


26 


7268H 


1 


72680 


4 


2959A 


2 


2948H 


201 


4051 A 


3 


4049A 


2 


0363A 


11 


0363H 


2 


6068A 


2 



TITLE 

ELECTRO-MECHANIC 

EQUIPMENT MAINTENANCE SUPERVISOR 

EQUIPMENT MAINTENANCE WORKER 

EXECUTIVE OFFICER,ARBORETUM 

EXECUTIVE SECRETARY I 

EXECUTIVE SECRETARY III 

FLOOR CARE SPECIALIST 

FLOOR FINISHER 

GENERAL MAINTENANCE SUPERVISOR 

GENERAL MAINTENANCE WORKER 

GENERAL MAINTENANCE WORKER 

GENERAL MAINTENANCE WORKER 

GLAZIER 

GOLF DIRECTOR 

GROUNDS MAINTENANCE SUPERVISOR 

GROUNDS MAINTENANCE WORKER I 

GROUNDS MAINTENANCE WORKER I 

GROUNDS MAINTENANCE WORKER I 

GROUNDS MAINTENANCE WORKER II 

HEAD,STAFF SERVICES 

HEAD,TRANSP & EQUIP SERVICES 

HEAVY TRUCK DRIVER 

HELPER,PAINTING 

INFORMATION SYSTEMS SUPERVISOR I 

INTERMEDIATE CASHIER 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVOICE CLERK 

IRRIGATION & LAWN SPRINKLER FITTER 

IRRIGATION & LAWN SPRINKLER FITTER 

IRRIGATION & LAWN SPRINKLER FITTER 

LAKE AQUATICS MANAGER 

LAKE LIFEGUARD,PARKS & RECREATION 

LANDSCAPE ARCHITECT 

LANDSCAPE ARCHITECTURAL ASSOCIATE 

LANDSCAPE CONTRACT 

MONITOR,PKS&REC 

LANDSCAPE CONTRACT 

MONITOR,PKS&REC 

LIGHT BUS DRIVER 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7364A 


5 


8737F 


207 


6704A 


2 


2 109 A 


6 


6685A 


3 


6686A 


1 


1772 A 


1 


9419 


5 


2559A 


2 


6973A 


13 


69730 


6 


6982A 


1 


0369A 


2 


4 103 A 


5 


4099A 


3 


4105A 


9 


1331A 


3 


1334A 


1 


0048A 


1 


0344A 


3 


8391A 


1 


7269A 


23 


72690 


6 


1215k 


4 


2964H 


448 


2966A 


3 


2966H 


50 


7433A 


7 


7374A 


8 


■ 73740 


3 


7384A 


1 


2526A 


1 


2343A 


3 


2344A 


3 


2346A 


1 


0977A 


6 


1598A 


4 


1600A 


1 


8796A 


105 


8796H 


598 


8800A 


19 
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TITLE 

LIGHT TRACTOR OPERATOR 

LOCKER ROOM ATTENDANT 

LOCKSMITH 

MANAGEMENT SECRETARY III 

MANAGER I,F AGILITIES OPNS & CRAFTS 

MANAGER II,F AGILITIES OPNS & CRAFTS 

MARKETING ANALYST 

MBR,LA CO PARKS & REG COMMISSION* 

NETWORK SYSTEMS ADMINISTRATOR II 

PAINTER 

PAINTER 

PAINTER SUPERVISOR 

PARK ANIMAL KEEPER 

PARK PLANNER 

PARK PLANNING ASSISTANT 

PARK PROJECT COORDINATOR 

PAYROLL CLERK I 

PAYROLL CLERK II 

PEST EXTERMINATOR 

PLANT NURSERY WORKER 

PLANT SCIENCE LIBRARIAN 

PLUMBER 

PLUMBER 

PLUMBER SUPERVISOR 

POOL LIFEGUARD 

POOL MANAGER 

POOL MANAGER 

POWER EQUIPMENT TECHNICIAN 

POWER EQUIPMENT OPERATOR 

POWER EQUIPMENT OPERATOR 

POWER SWEEPER OPERATOR 

PRINCIPAL APPLICATION DEVELOPER 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROGRAM MANAGER I 

PUBLIC INFORMATION ASSISTANT 

PUBLIC INFORMATION OFFICER I 

RECREATION SERVICES LEADER 

RECREATION SERVICES LEADER 

RECREATION SERVICES MANAGER 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8800N 


2 


8798A 


77 


8798N 


3 


7745A 


4 


6052A 


1 


8847A 


3 


8773A 


8 


8836A 


14 


8837A 


5 


8838A 


2 


8853A 


3 


6290A 


2 


6290O 


1 


3034A 


2 


3039A 


1 


2096A 


1 


0284A 


2 


0313A 


1 


62580 


1 


1255A 


1 


1843 A 


3 


1849A 


2 


64720 


2 


6613A 


1 


6622A 


3 


0358A 


22 


0358H 


3 


0358N 


1 


2547A 


5 


2949A 


19 


2949H 


15 


2116A 


2 


2560A 


2 


6978A 


1 


69780 


2 


7270O 


2 


2965H 


64 


2 102 A 


11 


1593 A 


1 



TITLE 

RECREATION SERVICES MANAGER 

RECREATION SERVICES SUPERVISOR 

RECREATION SERVICES SUPERVISOR 

REFRIGERATION MECHANIC 

REFUSE TRUCK DRIVER 

REGIONAL GROUNDS MAINTENANCE 

SUPVR 

REGIONAL OPERATIONS MGR,PARKS & REC 

REGIONAL PARK SUPERINTENDENT I 

REGIONAL PARK SUPERINTENDENT II 

REGIONAL PARK SUPERINTENDENT III 

REGIONAL RECREATION DIRECTOR 

ROOFER 

ROOFER 

SAFETY INSPECTOR 

SAFETY OFFICER II 

SECRETARY III 

SENIOR ARBORETUM GARDENER 

SENIOR BIOLOGIST 

SENIOR CARPENTER 

SENIOR CASHIER 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR ELECTRICIAN 

SENIOR EQUIPMENT MAINTENANCE 

WORKER 

SENIOR GENERAL MAINTENANCE WORKER 

SENIOR GROUNDS MAINTENANCE WORKER 

SENIOR GROUNDS MAINTENANCE WORKER 

SENIOR GROUNDS MAINTENANCE WORKER 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LAKE LIFEGUARD,PARKS & REC 

SENIOR LAKE LIFEGUARD,PARKS & REC 

SENIOR MANAGEMENT SECRETARY III 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PAINTER 

SENIOR PAESITER 

SENIOR PLUMBER 

SENIOR POOL LIFEGUARD 

SENIOR SECRETARY III 

SENIOR TOUR GUIDE 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2216A 


24 


6976A 


4 


8766A 


2 


0907A 


14 


0913A 


5 


1861A 


1 


8243F 


26 


8258F 


1 


2482F 


3 


8242F 


8 


0295A 


1 


8816A 


1 


8834A 


1 


8817A 


1 


8590A 


3 


2950A 


5 


4053A 


1 


1339A 


1 


7377A 


2 


0296A 


1 


2374A 


1 


1592H 


10 


0376A 


1 


6054A 


1 


0404A 


1 


0400A 


3 


0391A 


3 


0397A 


1 


0394A 


3 


7365A 


11 


73650 


3 


7 142 A 


1 


2683A 


1 


2331A 


4 


2332A 


1 


6110A 


1 


6110O 


2 


6117A 


4 


8252F 


109 


8253F 


137 


8254F 


109 


Supp. # 76, 5-08 





TITLE 

SENIOR TYPIST-CLERK 

SIGN PAINTER 

SPECIAL ASSISTANT,PARKS & REC 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

STUDENT PROFESSIONAL WORKER I 

STUDENT PROFESSIONAL WORKER II 

STUDENT PROF WORKER,INFO TECH 

STUDENT WORKER 

SUPERINTENDENT,ARBORETUM 

SUPERINTENDENT,BONELLI REGL PARK 

SUPERINTENDENT,HOLLYWOOD BOWL 

SUPERJNTENDENT,SANTA FE DAM REGL PK 

SUPERVISING CREW INSTRUCTOR 

SUPVG LAKE LIFEGUARD,PARKS & REC 

SUPERVISING LANDSCAPE ARCHITECT I 

SUPERVISING PAYROLL CLERK II 

SUPVG POWER EQUIPMENT OPERATOR 

SUPVR,SOUTH COAST BOTANIC GARDENS 

SUPPLY OFFICER II 

TOUR GUIDE 

TRAILS MAINTENANCE SUPERVISOR 

TRANSPORTATION TRUCK DRIVER 

TREE FARM MANAGER 

TREE SPRAYER 

TREE TRIMMER 

TREE TRIMMER DISTRICT SUPERVISOR 

TREE TRIMMER WORKING SUPERVISOR 

UTILITY TRACTOR OPERATOR 

UTILITY TRACTOR OPERATOR 

VIDEO PRODUCTION SPECIALIST 

VOLUNTEER PROGRAMS COORDINATOR II 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WELDER 

WELDER 

WELDER-FITTER 

YOUTH WORKER 

YOUTH WORKER,FACILITIES SUPPORT 

YOUTH WORKER,GENERAL LABOR 
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(Ord. 2008-0005 §§ 66, 67, 2008; Ord. 2007-0099 §45, 2007; Ord. 2007-0096 
§§ 66, 67, 2007; Ord. 2007-0079 §§ 74, 75, 2007; Ord. 2007-0059 § 43, 2007; Ord. 
2007-0058 §§ 60, 61, 2007; Ord. 2007-0049 §§ 66, 67, 2007; Ord. 2007-0030 § 26, 
2007; Ord. 2007-0005 §§ 54-56, 2007; Ord. 2006-0078 § 31, 2006; Ord. 2006-0077 
§§ 98, 99, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.94.020 Additional information. A. Persons employed in the department 
of parks and recreation who are assigned on a permanent basis to the Santa Catalina 
Island Open Space Easement to provide recreation, maintenance and security 
services and are required during such assignment to reside on Catalina Island shall be 
entitled to compensation at a rate four schedules higher than that established for their 
respective positions in Section 6.28.050 or Section 6.28.140 of this code during such 
assignment. 

B. A maximum of 13 persons employed as Supervising Lake Lifeguard, 
Parks and Recreation (Item No. 2950) or Senior Lake Lifeguard, Parks and 
Recreation (Item No. 2949) who are regularly assigned on a permanent basis to an 
underwater recovery team and actively engaged in diving operations at Castaic Lake, 
Santa Fe Dam, or Bonelli Reservoir, which includes search and recovery, salvage, 
and underwater maintenance, shall be entitled to compensation at a rate two 
schedules higher than that established for their position in Section 6.28.050 of this 
code. 

C. Any person employed as a Lake Aquatics Manager (Item No. 2959) or as 
a Chief Lake Lifeguard (Item No. 2960) who is certified as an Emergency Medical 
Technician I or Emergency Medical Technician-P shall be compensated at a rate 14 
standard salary levels higher than that established for said position in Section 
6.28.050 of this code provided such person's performance is "Competent" or better. 
The rate or rates established by this provision shall constitute a base rate. 

D. Notwithstanding any other provisions of this code, a person employed on 
an hourly recurrent basis as a Lake Lifeguard, Parks and Recreation (Item No. 
2948H) or Senior Lake Lifeguard, Parks and Recreation (Item No. 2949H) who is 
reinstated pursuant to the Civil Service Rules following a release from hourly 
recurrent status shall be entitled to have restored any previously earned and unused 
full-pay sick leave; provided, however, that such leave shall otherwise be deemed 
available for use in accordance with those conditions and limitations that affect full- 
pay sick leave benefits earned and accrued by other eligible employees. 

E. The person employed in the department of parks and recreation who is 
assigned to act as superintendent of the Hollywood Bowl shall, in lieu of the 
compensation set forth in Section 6.28.050 of this code for the position he holds, be 
compensated as set forth in the contract between the County and the Los Angeles 
Philharmonic Association whenever the contract contains provision for such 
compensation. 

F. Command Pay. 

1. Eligibility. Beginning January 1, 2006, each safety lifeguard 
employee employed as a Lake Aquatics Manager (Item No. 2959) or Chief Lake 
Lifeguard (Item No. 2960) shall be eligible to receive command pay for years of 
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completed aggregate service in the County of Los Angeles, in accordance with the 
implementation schedule provided in paragraph 4; 

2. The command pay provided for in this Subsection F shall be 
contingent on completion of the requisite aggregate safety lifeguard service with the 
County of Los Angeles as set forth in paragraph 4 below. In the case of mergers or 
consolidations, as provided in Section 6.02.040 of this title, agency hire date as a 
safety employee shall be recognized for the purpose of determining aggregate 
service; 

3. The command pay provided in this Subsection F shall only be paid 
upon departmental certification that the employee's performance is "Competent" or 
better. Whenever an "Unsatisfactory Performance" or "Improvement Needed 
Performance" evaluation is filed with the Director of Personnel, command pay shall 
be cancelled and not restored until a "Competenf or better rating is filed; 

4. Command pay based on years of aggregate service shall be 
implemented as follows: 

a. Beginning January 1, 2006, in addition to the compensation 
provided for in Section 6.28.050, an eligible employee under this subsection shall 
receive additional compensation that is 14 levels higher than he would otherwise be 
entitled to receive upon the completion of 24 years of aggregate County service; 

b. Beginning July I, 2006, in addition to the compensation 
provided for in Section 6.28.050, an eligible employee under this subsection shall 
receive additional compensation that is 30 levels higher than he would otherwise be 
entitled to receive upon the completion of 29 years of aggregate County service. 

G. Fitness for Life Pay. 

1. Beginning October I, 2006, the pay rate for a person employed in a 
safety lifeguard classification listed below, shall be increased 12 levels upon 
successful completion of the Fitness for Life Program as approved by the Board of 
Supervisors for represented safety lifeguard employees, provided such person's 
performance is rated "Competent" or higher. 

Item No. Title 

2959 Lake Aquatics Manager 

2. Effective July 1, 2007, continuation of the bonus provided in 
Subsection Gl shall be contingent upon successfijl completion of the annual Fitness 
for Life Program, as approved by the Board of Supervisors for represented safety 
lifeguard employees, providing such person's performance is rated "Competent" or 
higher. 

3. The Fitness for Life Pay provisions shall remain in effect through 
December 31, 2008. The rate or rates established by this provision do not constitute a 
base rate. (Ord. 2006-0084, § 39, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.94.030 Los Angeles County parks and recreation commission. Each 
member of the Los Angeles County Parks and Recreation Commission (Item 9419) 
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shall receive $25.00 per meeting attended by him, not to exceed $50.00 in any one 
month. (Ord. 2006-0053 § 2 (part), 2006.) 



• 
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Sections: 

6.100.010 
6.100.015 
6.100.017 
6.100.018 
6.100.020 
6.100.030 
6.100.035 



Chapter 6.100 
PROBATION DEPARTMENT 



Support services — Positions. 

Special services — Positions. 

Juvenile institution services — Positions. 

Field services — Positions. 

Additional information. 

Probation committee. 

County board of parole commissioners. 



6.100.010 Support services — Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0578A 
0578N 
0647A 
0648A 
0656A 
0657A 
0642A 
0643A 
0643N 
0888A 
0889A 
8642A 
1002 A 
1003A 
2521A 
2521N 
8634A 
8612A 
1335A 
1060 A 
8633A 
8024A 
6405A 
8632A 
8974A 
8 189 A 



25 ACCOUNT CLERK 11 

2 ACCOUNT CLERK II 
5 ACCOUNTANT II 

3 ACCOUNTANT III 

1 ACCOUNTING OFFICER I 

2 ACCOUNTING OFFICER II 

5 ACCOUNTING TECHNICIAN I 

5 ACCOUNTING TECHNICIAN II 

1 ACCOUNTING TECHNICIAN II 

1 ADMINISTRATIVE ASSISTANT II 
5 ADMINISTRATIVE ASSISTANT III 

14 ADMINISTRATIVE INVESTIGATOR,PROB 

2 ADMINISTRATIVE SERVICES MANAGER I 

3 ADMINISTRATIVE SERVICES MANAGER II 
9 APPLICATION DEVELOPER II 

1 APPLICATION DEVELOPER II 

2 ASST CHIEF PROBATION OFFICER(UC) 
1 ASSISTANT PROBATION DIRECTOR 

1 ASSISTANT SUPERVISING PAYROLL CLERK 

1 BUDGET & FISCAL SERVICES MANAGER 

2 BUREAU CHIEF,PROBATION 
8 CAMP SERVICES MANAGER 
1 CHIEF COOK 

1 CHIEF DEPUTY PROBATION OFFICER(UC) 

1 CHIEF RESEARCH ANALYST,BEHAVIOR SCI 

1 COMMUNITY SERVICES ANALYST I 
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6.100.010 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4614A 


3 


4614N 


10 


6396A 


3 


8595A 


80 


8595C 


24 


8595F 


12 


6774A 


51 


2657A 


1 


1539A 


13 


1881A 


4 


1907 A 


1 


4112A 


2 


1885A 


1 


2611 A 


1 


1842A 


10 


1848A 


21 


8622A 


1 


8607A 


40 


8607N 


1 


8608A 


2 


8609A 


7 


8655A 


3 


4098A 


1 


8650A 


1 


2122A 


1 


4128A 


1 


1535A 


10 


0748N 


4 


0749A 


4 


0749N 


1 


0750A 


1 


4797A 


1 


6619A 


4 


8025A 


4 


8027A 


1 


8645A 


2 


11 79 A 


6 


6402A 


12 


1882A 


1 


1850A 


2 



TITLE 

CONTRACT PROGRAM AUDITOR 

CONTRACT PROGRAM AUDITOR 

COOK 

CREW INSTRUCTOR 

CREW INSTRUCTOR 

CREW INSTRUCTOR 

CUSTODIAN 

DATA CONTROL CLERK 

DELINQUENT ACCOUNT INVESTIGATOR 

DEPARTMENTAL CIVIL SERVICE REP 

DEPARTMENTAL EMPLOYEE RELATIONS 

REP 

DEPARTMENTAL FACILITIES PLANNER II 

DEPTL HUMAN RESOURCES MANAGER III 

DEPTL INFO SECURITY OFFICER I 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DEPUTY DIRECTOR,ADMINISTRATION,PROB 

DEPUTY PROBATION OFFICER II,FIELD 

DEPUTY PROBATION OFFICER II,FIELD 

DEP PROB OFF I(RES TREAT/DET SVCS) 

DEP PROB OFF II(RES TREAT/DET SVCS) 

DETENTION SERVICES OFFICER 

DIRECTOR,FACILITIESOPERATIONS,PROB 

EXECUTIVE ASSISTANT,PROBATION(UC) 

EXECUTIVE SECRETARY III 

FACILITIES PROJECT MANAGER II 

FINANCIAL EVALUATOR 

FINANCIAL SPECIALIST II 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST IV 

FOOD SERVICES CONSULTANT,PROBATION 

GENERAL MAINTENANCE WORKER 

GENERAL SERVICES MANAGER I 

GENERAL SERVICES MANAGER III 

HEAD,ADMINISTRATIVE INVESTIGATIONS 

HEAD CLERK 

HEAD COOK 

HEAD DEPARTMENTAL CIVIL SERVICE REP 

HEAD DEPARTMENTAL PERSONNEL TECH 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4097A 


1 


6051 A 


2 


6711A 


1 


2590A 


1 


2591A 


14 


2573A 


2 


2595A 


5 


2596A 


6 


2584A 


3 


2574A 


1 


2569A 


3 


2546A 


2 


5073A 


2 


6763A 


5 


6766A 


10 


6766C 


1 


6416A 


2 


6713A 


8 


6834A 


3 


7613A 


5 


2214A 


102 


4976A 


1 


6875A 


1 


6832A 


16 


6022A 


4 


2 109 A 


2 


2111A 


1 


6049A 


1 


9424 


15 


2559A 


6 


1334A 


14 


6721A 


17 


2526A 


6 


1845 A 


2 


4 104 A 


1 


8620A 


19 


8620N 


1 


8624L 


1 


2343A 


7 


2344A 


1 


2346A 


2 
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TITLE 

HD,FAC1L1TIES 0PERAT10NS,PR0BAT10N 
HEAVY TRUCK DRIVER 
HOUSEKEEPER 

INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS MANAGER 1 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION TECHNOLOGY AIDE 
INFORMATION TECHNOLOGY MANAGER III 
INFORMATION TECHNOLOGY SPECIALIST I 
IT TECHNICAL SUPPORT ANALYST II 
INSTITUTIONAL BARBER 
INSTITUTIONAL HELPER 
INSTITUTIONAL LABORER 
INSTITUTIONAL LABORER 
INTERMEDL^TE FOOD SERVICE WORKER 
INTERMEDIATE HOUSEKEEPER 
INTERMEDIATE LAUNDRY WORKER 
INTERMEDL\TE SEWING WORKER 
INTERMEDIATE TYPIST-CLERK 
LABORATORY ASSISTANT 
LAUNDRY SUPERVISOR I 
LAUNDRY WORKER 
LIGHT VEHICLE DRIVER 
MANAGEMENT SECRETARY III 
MANAGEMENT SECRETARY V 
MEDIUM TRUCK DRIVER 
MEMBER,PROBATION COMMITTEE 
NETWORK SYSTEMS ADMINISTRATOR II 
PAYROLL CLERK II 
PERSONAL PROPERTY WORKER 
PRINCIPAL APPLICATION DEVELOPER 
PRTN DEPARTMENTAL PERSONNEL ASST 
PRINCIPAL FACILITIES PLANNING ASST 
PROBATION DIRECTOR 
PROBATION DIRECTOR 
PROBATION OFFICER 
PROCUREMENT AID 
PROCUREMENT ASSISTANT 1 
PROCUREMENT ASSISTANT II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8638A 


39 


8638N 


2 


1598A 


1 


1600 A 


1 


1601A 


1 


2417C 


1 


8972A 


3 


8973A 


3 


3033A 


1 


3034A 


1 


3037A 


1 


2095A 


5 


2096A 


6 


2096N 


1 


2525A 


2 


1140A 


14 


8104N 


1 


4615A 


1 


6399A 


28 


6780A 


1 


1908 A 


1 


1843 A 


6 


1849A 


8 


8657A 


2 


6613A 


3 


1536A 


2 


6622A 


13 


2593A 


10 


2585A 


7 


2547A 


6 


6836A 


3 


2116A 


1 


2560A 


3 


8621 A 


3 


2100A 


8 


2101A 


5 


2 102 A 


5 


1353A 


1 


2216A 


11 


8028A 


5 



TITLE 

PROGRAM ANALYST,PROBATION 

PROGRAM ANALYST,PROBATION 

PUBLIC INFORMATION ASSISTANT 

PUBLIC INFORMATION OFFICER I 

PUBLIC INFORMATION OFFICER II 

RADIOTELEPHONE OPERATOR 

RESEARCH ANALYST II,BEHAVIOR SCI 

RESEARCH ANALYST III,BEHAVIOR SCI 

SAFETY ASSISTANT 

SAFETY INSPECTOR 

SAFETY OFFICER I 

SECRETARY II 

SECRETARY III 

SECRETARY III 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR COMMUNITY WORKER I 

SENIOR CONTRACT PROGRAM AUDITOR 

SENIOR COOK 

SENIOR CUSTODIAN SUPERVISOR 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DETENTION SERVICES OFFICER 

SENIOR EQUIPMENT MAINTENANCE 

WORKER 

SENIOR FINANCIAL EVALUATOR 

SENIOR GENERAL MAINTENANCE WORKER 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LAUNDRY WORKER 

SENIOR MANAGEMENT SECRETARY III 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PROBATION DIRECTOR 

SENIOR SECRETARY I 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR STATISTICAL CLERK 

SENIOR TYPIST-CLERK 

SERVICES DIRECTOR,PROBATION 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8648A 


3 


0907A 


1 


0907N 


1 


0913A 


3 


1861A 


1 


1352A 


1 


2170A 


1 


8243F 


46 


8242F 


72 


0897A 


2 


0898A 


2 


1174A 


1 


8590A 


2 


1541A 


2 


86 IDA 


29 


8659A 


5 


1537A 


2 


1340 A 


1 


6724A 


1 


8641 A 


7 


8641N 


1 


2204A 


1 


8627A 


1 


2219A 


7 


2373A 


1 


6065A 


7 


2201A 


5 


7139A 


1 


2331A 


11 


• 2332A 


1 


2333A 


2 


2329A 


1 


6842A 


1 



TITLE 

SPECIAL ASSISTANT,PR0BAT10N 

STAFF ASSISTANT I 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

STATISTICAL CLERK 

STENOGRAPHER 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CLERK 

SUPERVISING CREW INSTRUCTOR 

SUPVG DELINQUENT ACCOUNT INVES 

SUPVG DEPUTY PROBATION OFFICER 

SUPVG DETENTION SERVICES OFFICER 

SUPERVISING FINANCIAL EVALUATOR 

SUPERVISING PAYROLL CLERK III 

SUPVG PERSONAL PROPERTY WORKER 

SUPERVISING PROGRAM ANALYST,PROB 

SUPERVISING PROGRAM ANALYST,PROB 

SUPERVISING TRANSCRIBER TYPIST 

SUPVG TRANSPORTATION DEPUTY,PROB 

SUPERVISING TYPIST-CLERK 

SUPPLY OFFICER I 

TRAM OPERATOR 

TRANSCRIBER TYPIST 

VIDEO PRODUCTION TECHNICIAN 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 

WAREHOUSE WORKER AID 

WASHING EQUIPMENT OPERATOR 



(Ord. 2008-0010 §§ 19-21, 2008; Ord. 2008-0005 §§68-70, 2008; Ord. 2007-0099 
§§ 46, 47, 2007; Ord. 2007-0096 §§ 68-70, 2007; Ord. 2007-0079 § 77, 2007.) 
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• 



6.100.015 


Special servic 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8612A 


1 


8633A 


2 


8 108 A 


1 


8 103 A 


1 


8103F 


15 


8103N 


1 


8617A 


1 


8604A 


14 


8604F 


2 


8607A 


501 


8607F 


26 


8607N 


117 


8608A 


42 


8609A 


92 


1535A 


1 


8618A 


18 


1179A 


1 


1138A 


2 


2214A 


53 


2214N 


8 


2 109 A 


1 


8620A 


15 


8620N 


3 


8638A 


3 


863 8N 


5 


1083A 


1 


2095A 


2 


2096A 


6 


2096N 


1 


11 40 A 


1 


8105A 


2 


2 102 A 


2 


2216A 


1 


8243F 


151 


11 74 A 


1 


8610A 


77 


86 ION 


10 


8641 A 


1 


2219A 


3 



TITLE 

ASSISTANT PROBATION DIRECTOR 

BUREAU CHIEF,PROBATION 

COMMUNITY SERVICES COUNSELOR 

COMMUNITY WORKER 

COMMUNITY WORKER 

COMMUNITY WORKER 

DEPUTY DIRECTOR,PROBATION 

DEPUTY PROBATION OFFICER I,FIELD 

DEPUTY PROBATION OFFICER I,FIELD 

DEPUTY PROBATION OFFICER II,FIELD 

DEPUTY PROBATION OFFICER II,FIELD 

DEPUTY PROBATION OFFICER II,FIELD 

DEP PROB OFF I(RES TREAT/DET SVCS) 

DEP PROB OFF II(RES TREAT/DET SVCS) 

FINANCIAL EVALUATOR 

GROUP SUPERVISOR,NIGHTS,PROBATION 

HEAD CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

MANAGEMENT SECRETARY III 

PROBATION DIRECTOR 

PROBATION DIRECTOR 

PROGRAM ANALYST,PROBATION 

PROGRAM ANALYST,PROBATION 

PROJECT ADMINISTRATORJCSC 

SECRETARY II 

SECRETARY III 

SECRETARY III 

SENIOR CLERK 

SENIOR COMMUNITY WORKER II 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

STUDENT PROFESSIONAL WORKER I 

SUPERVISING CLERK 

SUPVG DEPUTY PROBATION OFFICER 

SUPVG DEPUTY PROBATION OFFICER 

SUPERVISING PROGRAM ANALYST,PROB 

SUPERVISING TYPIST-CLERK 
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ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



2201A 



TRANSCRIBER TYPIST 



(Ord. 2008-0010 §§ 22, 23, 2008; Ord. 2008-0005 §§ 71, 72, 2008; Ord. 2007-0096 
§§ 71, 2007; Ord. 2007-0079 § 79, 2007.) 



6.100.017 


Juvenile instil 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8629A 


1 


8612A 


5 


8793A 


1 


8633A 


3 


2657A 


2 


8617A 


1 


8608A 


520 


8608C 


32 


8608F 


10 


8609A 


229 


8609F 


20 


8609N 


5 


8655A 


902 


8655F 


46 


8650A 


1 


8618A 


438 


8618F 


167 


1179A 


1 


8630A 


1 


2 172 A 


1 


2214A 


29 


2214N 


1 


6022A 


17 


2109A 


3 


8620A 


37 


863 8N 


1 


2094A 


6 


2095A 


11 


2096A 


14 


8657A 


184 
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TITLE 

ASST HD TRANSPORTATION DEPUTY,PROB 
ASSISTANT PROBATION DIRECTOR 
ATHLETIC PROGRAM COORD,PROBATION 
BUREAU CHIEF,PROBATION 
DATA CONTROL CLERK 
DEPUTY DIRECTOR,PROBATION 
DEP PROB OFF I(RES TREAT/DET SVCS) 
DEP PROB OFF I(RES TREAT/DET SVCS) 
DEP PROB OFF I(RES TREAT/DET SVCS) 
DEP PROB OFF II(RES TREAT/DET SVCS) 
DEP PROB OFF II(RES TREAT/DET SVCS) 
DEP PROB OFF II(RES TREAT/DET SVCS) 
DETENTION SERVICES OFFICER 
DETENTION SERVICES OFFICER 
EXECUTIVE ASSISTANT,PROBATION(UC) 
GROUP SUPERVISOR,NIGHTS,PROBATION 
GROUP SUPERVISOR,NIGHTS,PROBATION 
HEAD CLERK 

HEAD TRANSPORTATION DEPUTY,PROB 
INTERMEDIATE STENOGRAPHER 
INTERMEDL^TE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
LIGHT VEHICLE DRIVER 
MANAGEMENT SECRETARY III 
PROBATION DIRECTOR 
PROGRAM ANALYST,PROBATION 
SECRETARY I 
SECRETARY II 
SECRETARY III 
SENIOR DETENTION SERVICES OFFICER 
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6.100.017 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8621 A 


6 


2100A 


1 


2 102 A 


7 


8648A 


3 


8610A 


86 


86 ION 


1 


8659A 


70 


8659F 


3 


8627A 


9 


2219A 


2 


2201A 


26 


8626A 


86 



TITLE 

SENIOR PROBATION DIRECTOR 
SENIOR SECRETARY I 
SENIOR SECRETARY III 
SPECIAL ASSISTANT,PROBATION 
SUPVG DEPUTY PROBATION OFFICER 
SUPVG DEPUTY PROBATION OFFICER 
SUPVG DETENTION SERVICES OFFICER 
SUPVG DETENTION SERVICES OFFICER 
SUPVG TRANSPORTATION DEPUTY,PROB 
SUPERVISING TYPIST-CLERK 
TRANSCRIBER TYPIST 
TRANSPORTATION DEPUTY,PROBATION 



(Ord. 2008-0005 §§ 73, 74, 2008; Ord. 2008-0001 § 8, 2008; Ord. 2007-0096 §§ 72, 
73, 2007; Ord. 2007-0079 § 80, 2007.) 



• 



6.100.018 


Field services- 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8612A 


1 


8633A 


2 


8103N 


1 


8675A 


2 


8617A 


1 


8604A 


25 


8604F 


3 


8607A 


758 


8607F 


48 


8607N 


24 


1535A 


21 


1186A 


I 


1179A 


15 


1138A 


2 


2 172 A 


1 


2221A 


3 


2214A 


293 


22I4N 


13 


8670A 


91 



TITLE 

ASSISTANT PROBATION DIRECTOR 
BUREAU CHIEF,PROBATION 
COMMUNITY WORKER 
COURT SERVICES ADMINISTRATOR,PROB 
DEPUTY DIRECTOR,PROBATION 
DEPUTY PROBATION OFFICER I,FIELD 
DEPUTY PROBATION OFFICER I,FIELD 
DEPUTY PROBATION OFFICER II,FIELD 
DEPUTY PROBATION OFFICER II,FIELD 
DEPUTY PROBATION OFFICER II,FIELD 
FINANCIAL EVALUATOR 
HEAD,CENTRAL RECORDS,PROBATION 
HEAD CLERK 
INTERMEDIATE CLERK 
INTERMEDIATE STENOGRAPHER 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INVESTIGATOR AID,PROBATION 



6-533 



Supp. # 69, 8-06 



6.100.018 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8670N 


9 


8672A 


59 


4976A 


1 


2 109 A 


3 


8620A 


21 


2095A 


9 


2096A 


10 


1140N 


5 


1536A 


2 


8671A 


10 


8671N 


2 


8673A 


13 


8621 A 


3 


2 100 A 


3 


2216A 


57 


2216N 


1 


8648A 


2 


13 52 A 


1 


8243F 


3 


8242F 


1 


8610A 


98 


86 ION 


5 


1537A 


1 


8641 A 


1 


2204A 


6 


2219A 


26 


2201A 


27 



TITLE 

INVESTIGATOR A1D,PR0BAT10N 

IN VESTIG ATOR,PRETRl AL SER VICES,PROB 

LABORATORY ASSISTANT 

MANAGEMENT SECRETARY III 

PROBATION DIRECTOR 

SECRETARY II 

SECRETARY III 

SENIOR CLERK 

SENIOR FINANCIAL EVALUATOR 

SENIOR INVESTIGATOR AID,PROBATION 

SENIOR INVESTIGATOR AID,PROBATION 

SR INVESTIGATOR,PRETRIAL SERVS,PROB 

SENIOR PROBATION DIRECTOR 

SENIOR SECRETARY I 

SENIOR TYPIST-CLERK 

SENIOR TYPIST-CLERK 

SPECIAL ASSISTANT,PROBATION 

STATISTICAL CLERK 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG DEPUTY PROBATION OFFICER 

SUPVG DEPUTY PROBATION OFFICER 

SUPERVISING FINANCIAL EVALUATOR 

SUPERVISING PROGRAM ANALYST,PROB 

SUPERVISING TRANSCRIBER TYPIST 

SUPERVISING TYPIST-CLERK 

TRANSCRIBER TYPIST 



(Ord. 2008-0010 §§ 24, 25, 2008; Ord. 2008-0005 §§ 75-77, 2008; Ord. 2007-0079 
§ 82, 2007.) 

6.100.020 Additional information. A. Persons employed in the probation 
department who are assigned to probation camps shall work a 56-hour week. In any 
case where the Chief Administrative Officer finds, upon investigation, that certain 
positions in probation camps should be designated as less than 56-hour positions, he 
may so designate. The provisions for holidays, sick leave and vacation, as provided 
elsewhere in this code, shall generally apply to these positions. 

B. In addition to all other compensation provided for in this code, any person 
employed on a permanent, full-time position of Transcriber-Typist (Item No. 2201), 
exclusive of probationary employees, shall, in addition to his regular compensation, 
be paid $55.00 for work performed in any month after July 1, 1989, whenever said 
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employee's average individual monthly production for the previous three consecutive 
months is equal to or greater than 101 percent of the standard production, based on 
the group performance control program. 

C. Effective January 1, 1989, any person employed in a position of Group 
Supervisor II (Item No. 8602) or Group Supervisor, Nights (Item No. 8661) in the 
Probation Department shall be entitled to compensation at a rate eight levels higher 
than that provided for such a position in Section 6.28.140 of this code. The rate or 
rates established by this subsection C constitute a base rate. 

D. 1. In addition to other compensation provided for in this code, any 
person employed on a permanent, full-time basis as a Senior Probation Director 
(Item No. 8621) who is assigned overall administration of Central Juvenile Hall, 
shall, during the period of said assignment, be compensated at a rate 7.5 percent 
higher than that established for this position in Section 6.28.050 of this code. 

2. In addition to other compensation provided for in this code, any 
person employed on a permanent, full-time basis as a Senior Probation Director 
(Item No. 8621) who is assigned overall administration of Los Padrinos Juvenile Hall 
or San Fernando Valley Juvenile Hall, shall, during the period of said assignment, be 
compensated at a rate 5.0 percent higher than that established for this position in 
Section 6.28.050 of this code. 

3. In addition to other compensation provided for in this code, any 
person employed on a permanent, full-time basis as a Senior Probation Director 
(Item No. 8621) who is assigned overall administration of a bureau, shall, during the 
period of said assignment, be compensated at a rate 10 percent higher than that 
established for this position in Section 6.28.050 of this code. 

E. 1. In addition to other compensation provided for in this code, any 
person employed on a permanent, full-time basis as a Probation Director (Item No. 
8620) who is assigned overall administration of Intake and Detention Control, 
Central Adult Investigations, or East San Fernando Valley Adult Area Office, shall, 
during the period of said assignment, be compensated at a rate 5.5 percent higher 
than that established for this position in Section 6.28.050 of this code. 

2. In addition to other compensation provided for in this code, any 
person employed on a permanent, full-time basis as a Probation Director (Item No. 
8620) who is assigned overall administration of the Challenger Memorial Youth 
Center, shall, during the period of said assignment, be compensated at a rate 7.5 
percent higher than established for this position in Section 6.28.050 of this code. 

3. In addition to other compensation provided for in this code, any 
person employed on a permanent, full-time basis as a Probation Director (Item No. 
8620) who is assigned overall administration of the Foothill Juvenile Area Office, 
shall, during the period of said assignment, be compensated at a rate 5.5 percent 
higher than that established for this position in Section 6.28.050 of this code. 

F. Probation. Longevity Pay. 1. Eligibility. Beginning July 1, 2006, each 
person employed in one of the following positions shall be eligible to receive 
longevity pay based on years of completed aggregate service in accordance with the 
implementation schedule provided in paragraph 3: 
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8612 Assistant Probation Director 

8629 Assistant Head Transportation Deputy, Probation 

8630 Head Transportation Deputy, Probation 

8673 Senior Investigator, Pretrial Services, Probation 

8674 Head Investigator, Pretrial Services, Probation 

2. Such longevity pay shall be paid for aggregate service in the County 
of Los Angeles. In the case of mergers or consolidations, as provided in Section 
6.02.040 of this title, agency hire date as an employee shall be recognized for the 
purpose of determining aggregate service. Neither lateral probation experience, 
military service buy-back, or non-probation related County work experience shall 
count toward meeting the aggregate service requirements for longevity pay; 

3. The longevity pay provided by this subsection shall only be paid 
upon departmental certification that the employee's performance is "Competent" or 
better. Whenever an "Unsatisfactory Performance" or "Improvement Needed 
Performance" evaluation is filed with the Director of Personnel, the longevity pay 
shall be cancelled and may not be restored until a "Competent" or better rating is so 
filed; 

4. Longevity pay based on aggregate years of service shall be 
implemented as follows: 

a. Effective July 1, 2006, in addition to the compensation 
provided for in Section 6.28.050, and pursuant to the provision of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of 3 
percent higher than he would otherwise be entitled to receive upon the completion of 
19 years of aggregate service; 

b. Effective January 1, 2007, in addition to the compensation 
provided for in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of 4 
percent higher than he would otherwise be entitled to receive upon the completion of 
24 years of aggregate service; 

c. Effective July 1, 2007, in addition to the compensation 
provided for in Section 6.28.050, and pursuant to the provisions of Section 6.08.070, 
an eligible employee under this subsection shall be paid additional compensation of 4 
percent higher than he would otherwise be entitled to receive upon the completion of 
29 years of aggregate service. 

5. The additional compensation provided by this subsection shall 
constitute a base rate. (Ord. 2007-0069 § 15, 2007; Ord. 2006-0053 § 2 (part), 2006.) 

6.100.030 Probation committee. Each member of the Probation Committee 
(Item No. 9424) shall receive $25.00 per meeting for each meeting attended by him, 
not to exceed 25 meetings per fiscal year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.100.035 County board of parole commissioners. The public member of 
the county board of parole commissioners shall be entitled to his actual traveling and 
other necessary expenses incurred in the discharge of his duties. In addition, the 



Supp. # 76, 5-08 6-536 



6.100.035 



public member shall be entitled to receive $50.00 per diem as compensation for 
meetings of the board attended by him. (Ord. 2006-0053 § 2 (part), 2006.) 



• 



6-537 Supp. # 69, 8-06 



6.104.010 



Chapter 6.104 
PUBLIC DEFENDER 



Sections: 

6.104.010 
6.104.020 



Positions. 

Additional information. 



6.104.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0889A 
lOllA 

1002 A 

1003 A 
2909A 
9263A 
9262A 
1884A 
261 lA 
2601 A 
1842A 
1848A 
9246A 
9248A 
9248N 
9251 A 
925 IN 
9252A 
9252N 
9259A 
2122A 
9253A 
1089A 
2596A 
2214A 
1154A 
2901A 
2901N 
2902A 
9240F 

9495 



3 ADMINISTRATIVE ASSISTANT III 

1 ADMINISTRATIVE DEPUTY,PUB DEFENDER 

1 ADMINISTRATIVE SERVICES MANAGER I 

2 ADMINISTRATIVE SERVICES MANAGER II 
1 ASSISTANT CHIEF INVESTIGATOR,PD 

4 ASSISTANT PUBLIC DEFENDER(UC) 

1 CHIEF DEPUTY PUBLIC DEFENDER(UC) 

1 DEPTL HUMAN RESOURCES MANAGER II 

1 DEPTL INFO SECURITY OFFICER I 

1 DEPTL INFORMATION SYSTEMS MANAGER 

3 DEPARTMENTAL PERSONNEL ASSISTANT 

2 DEPARTMENTAL PERSONNEL TECHNICIAN 

1 2 DEPUTY PUBLIC DEFENDER I 
280 DEPUTY PUBLIC DEFENDER II 

8 DEPUTY PUBLIC DEFENDER II 

263 DEPUTY PUBLIC DEFENDER III 

1 7 DEPUTY PUBLIC DEFENDER III 

1 3 8 DEPUTY PUBLIC DEFENDER IV 

6 DEPUTY PUBLIC DEFENDER IV 

7 DIVISION CHIEF,PUBLIC DEFENDER 
1 EXECUTIVE SECRETARY III 

23 HEAD DEPUTY PUBLIC DEFENDER 

1 HEAD,MANAGEMENT SERVICES,PUB DEF 

1 INFORMATION SYSTEMS SUPERVISOR II 
21 INTERMEDIATE TYPIST-CLERK 

2 INTERPRETER 

64 INVESTIGATOR II,PD 

4 INVESTIGATOR II,PD 

18 INVESTIGATOR 1II,PD 
20 LAW CLERK 

25 LAW CLERK, W/0 COMP 
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6.104.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2 160 A 


8 


2160N 


2 


2161A 


91 


2161N 


2 


2906A 


2 


2109A 


1 


2111A 


2 


2559A 


2 


9232A 


27 


9232N 


14 


2347A 


1 


9034N 


8 


9035A 


13 


9035N 


3 


9269L 


1 


8973A 


1 


2096A 


2 


2098A 


1 


1849A 


1 


2593A 


2 


2547A 


5 


2547N 


1 


9243F 


35 


2 163 A 


8 


2117A 


2 


2560A 


1 


9233A 


20 


9233N 


15 


2 104 A 


4 


8243F 


11 


8242F 


11 


2 168 A 


17 


9234A 


4 


9234N 


1 


903 8N 


1 


2219A 


1 


9535 


50 


2331A 


1 


2332A 


1 


2333A 


1 


2329A 


2 



TITLE 

LEGAL OFFICE SUPPORT ASSISTANT 1 

LEGAL OFFICE SUPPORT ASSISTANT I 

LEGAL OFFICE SUPPORT ASSISTANT II 

LEGAL OFFICE SUPPORT ASSISTANT II 

LIEUTENANT,PD 

MANAGEMENT SECRETARY III 

MANAGEMENT SECRETARY V 

NETWORK SYSTEMS ADMINISTRATOR II 

PARALEGAL 

PARALEGAL 

PROCUREMENT ASSISTANT III 

PSYCHIATRIC SOCIAL WORKER I 

PSYCHIATRIC SOCIAL WORKER II 

PSYCHIATRIC SOCIAL WORKER II 

PUBLIC DEFENDER 

RESEARCH ANALYST III,BEHAV10R SCI 

SECRETARY III 

SECRETARY V 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LAW CLERK 

SENIOR LEGAL OFFICE SUPPORT ASST 

SENIOR MANAGEMENT SECRETARY IV 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PARALEGAL 

SENIOR PARALEGAL 

SENIOR SECRETARY V 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG LEGAL OFFICE SUPPORT ASST 

SUPERVISING PARALEGAL 

SUPERVISING PARALEGAL 

SUPVG PSYCHIATRIC SOCIAL WORKER 

SUPERVISING TYPIST-CLERK 

VOLUNTEER WORKER, W/0 COMP 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 

WAREHOUSE WORKER AID 



6-539 



Supp. # 69, 8-06 



6.104.010 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 



TITLE 

1157A 1 WITNESS COORDINATOR I 

(Ord. 2008-0005 §§ 78, 79, 2008; Ord. 2007-0096 §§ 74, 75, 2007; Ord. 2007-0079 
§§ 83-85, 2007; Ord. 2007-0059 § 48, 2007; Ord. 2007-0058 §§ 64, 65, 2007; Ord. 
2007-0049 §§ 68, 69, 2007; Ord. 2006-0077 § 103, 2006; Ord. 2006-0053 § 2 (part), 
2006.) 

6.104.020 Additional information. A. Notwithstanding any other provision 
of this code, the person employed on the item of Deputy Public Defender II (Item 
No. 9248A) and assigned to the Antelope Valley Area Office in Lancaster shall be 
compensated on an abbreviated salary range, the first step of which is the fifth step of 
the indicated salary range. When such persons cease to hold this assignment, their 
salary shall be adjusted to reflect that step within the salary range for Deputy Public 
Defender II which such persons would have earned had they been employed without 
respect to the provisions of this subsection. 

B. Persons employed in any of the following classes who are assigned by 
management to the Antelope Valley Area on a full-time basis and who reside more 
than 30 miles from the courthouse from which they work, shall be entitled to 
additional compensation at a rate of 22 levels (5.5%) higher than that estabhshed for 
their respective positions in Section 6.28.050. 

Item No. Title 

925 1 Deputy Public Defender III 

9252 Deputy Public Defender IV 

9253 Head Deputy Public Defender 

If such person moves and no longer resides outside the 30 mile radius or is 
reassigned to another area, he/she shall no longer be eligible to receive the additional 
22 levels. 

C. Beginning October 1, 2006, persons employed on a position of 
Lieutenant, Public Defender, (Item No. 2906) shall be eligible to receive longevity 
pay based on years of County service in accordance with the following 
implementation schedule: 

1 . Effective October 1, 2006, in addition to the compensation provided 
for in Section 6.28.050 of this Title 6, an eligible employee under this section shall 
be paid additional compensation of 12 standard salary levels higher than he/she 
would otherwise be entitled to upon the completion of 19 years of County service. 

2. Effective April 1, 2007, in addition to the compensation provided 
for in Section 6.28.050 of this Title 6, an eligible employee under this section shall 
be paid additional compensation for a total of 28 standard salary levels higher than 
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he/she would otherwise be entitled to upon the completion of 24 years of County 
service. 

3. Effective October 1, 2007, in addition to the compensation provided 
for in Section 6.28.050 of this Title 6, an eligible employee under this section shall 
be paid additional compensation for a total of 44 standard salary levels higher than 
he/she would otherwise be entitled to upon the completion of 29 years of County 
service. 

4. The additional compensation provided by this section shall 
constitute a base rate. (Ord. 2007-0004 § 16, 2007; Ord. 2006-0084 § 40, 2006; Ord. 
2006-0053 § 2 (part), 2006.) 
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Chapter 6.106 
PUBLIC LIBRARY 



Sections: 

6.106.010 
6.106.020 



Positions. 

Additional information. 



6.106.010 



Positions. 



ITEM 
NO. 

0578A 
0647A 
0648A 
0657A 
0665A 
0642A 
0643A 
0888A 
0889A 
1002 A 
1003A 
1004 A 
8353A 
8341A 
1018A 
8362A 
8360A 
8359A 
3725A 
8352A 
8363L 
4112A 
18 84 A 
2611 A 
2601 A 
1842 A 
1848 A 
2121A 
4090A 
4 128 A 
6625A 



NO. OF 

ORDINANCE 

POSITIONS 

7 
5 
2 
1 
1 
2 
2 
7 
9 
2 



TITLE 

ACCOUNT CLERK II 
ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING OFFICER II 
ACCOUNTING SYSTEMS TECHNICIAN 
ACCOUNTING TECHNICIAN I 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
ADMINISTRATIVE SERVICES MANAGER III 
ASST HD,FACILITIES SERVICES,LIBRARY 
ASSISTANT LIBRARY ADMINISTRATOR 
CHIEF,ADMINISTRATIVE SERVS,LIBRARY 
CHIEF DEPUTY COUNTY LIBRARIAN(UC) 
CHIEF,PUBLIC SERVICES,LIBRARY 
CHIEF,TECHNICAL SERVICES,LIBRARY 
COMMUNICATIONS SERVICES ANALYST 
CONTRACT SERVICES COORD,LIBRARY 
COUNTY LIBRARIAN 
DEPARTMENTAL FACILITIES PLANNER II 
DEPTL HUMAN RESOURCES MANAGER II 
DEPTL INFO SECURITY OFFICER I 
DEPTL INFORMATION SYSTEMS MANAGER 
DEPARTMENTAL PERSONNEL ASSISTANT 
DEPARTMENTAL PERSONNEL TECHNICIAN 
EXECUTIVE SECRETARY II 
FACILITIES PLANNING ASSISTANT 
FACILITIES PROJECT MANAGER II 
GENERAL MAINTENANCE SUPERVISOR 
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6.106.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8026A 


1 


7959A 


1 


7970A 


1 


1595A 


1 


1869A 


1 


8351A 


1 


2590A 


1 


2591A 


2 


2595A 


2 


2596A 


1 


2535A 


1 


2546A 


5 


1]38A 


16 


1176A 


1 


2221 A 


1 


2214A 


32 


0735A 


1 


0736A 


2 


8334A 


178 


8334F 


20 


8334N 


1 


8335A 


65 


8336A 


39 


8337A 


41 


8339A 


10 


8338F 


12 


8344A 


8 


8325F 


826 


8326A 


199 


8326F 


11 


8327A 


27 


8330A 


16 


8331A 


10 


9325F 


756 


2 108 A 


3 


2559A 


6 


1331A 


2 


1334A 


1 


2526A 


1 


2344A 


4 


2347A 


1 



TITLE 

GENERAL SERVICES MANAGER II 
GRAPHIC ARTIST 
HEAD,GRAPHIC ARTIST,LIBRARY 
HEAD,MARKETING SERVICES,LIBRARY 
HEAD STAFF DEVELOPMENT SPECIALIST 
HEAD,SUPPORT SERVICES,LIBRARY 
INFORMATION SYSTEMS ANALYST I 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFO SYSTEMS SUPPORT ANALYST II 
IT TECHNICAL SUPPORT ANALYST II 
INTERMEDIATE CLERK 
INTERMEDIATE SUPERVISING CLERK 
INTERMEDIATE SUPVG TYPIST-CLERK 
INTERMEDIATE TYPIST-CLERK 
INVENTORY CONTROL ASSISTANT I 
INVENTORY CONTROL ASSISTANT II 
LIBRARIAN I 
LIBRARIAN I 
LIBRARIAN I 
LIBRARIAN II 
LIBRARIAN III 
LIBRARIAN IV 
LIBRARIAN V 
LIBRARIAN INTERN 
LIBRARY ADMINISTRATOR 
LIBRARY AID 
LIBRARY ASSISTANT I 
LIBRARY ASSISTANT I 
LIBRARY ASSISTANT II 
LIBRARY ASSISTANT III 
LIBRARY ASSISTANT IV 
LIBRARY PAGE,NC 
MANAGEMENT SECRETARY II 
NETWORK SYSTEMS ADMINISTRATOR II 
PAYROLL CLERK I 
PAYROLL CLERK II 

PRINCIPAL APPLICATION DEVELOPER 
PROCUREMENT ASSISTANT I 
PROCUREMENT ASSISTANT III 



6-543 



Supp. # 69, 8-06 



6.106.010 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1598F 


2 


1600 A 


1 


3037A 


1 


2095A 


1 


2096A 


4 


0666A 


1 


2525A 


1 


1843 A 


3 


1849A 


2 


6622A 


28 


2593A 


1 


2536A 


1 


2585A 


1 


2547A 


2 


2115A 


1 


2560A 


4 


2101A 


5 


2216A 


9 


8348A 


I 


0907A 


1 


0911A 


3 


0912A 


5 


1861A 


3 


8243F 


26 


2482F 


9 


1339A 


1 


2219A 


3 


1867A 


1 


2685A 


1 


2331A 


5 


2332A 


1 


2329A 


8 


8252M 


50 



TITLE 

PUBLIC INFORMATION ASSISTANT 

PUBLIC INFORMATION OFFICER I 

SAFETY OFFICER I 

SECRETARY II 

SECRETARY III 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR GENERAL MAINTENANCE WORKER 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFO SYSTEMS SUPPORT ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY II 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY II 

SENIOR TYPIST-CLERK 

SPECIAL ASST,PUBL1C SERVS,LIBRARY 

STAFF ASSISTANT I 

STAFF ASSISTANT I,LIBRARY 

STAFF ASSISTANT II,LIBRARY 

STAFF DEVELOPMENT SPECIALIST 

STUDENT PROFESSIONAL WORKER I 

STUDENT PROF WORKER,INFO TECH 

SUPERVISING PAYROLL CLERK II 

SUPERVISING TYPIST-CLERK 

TRAINING COORDINATOR 

VOLUNTEER PROGRAMS DIRECTOR 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER AID 

YOUTH WORKER 



(Ord. 2008-0005 § 80, 2008; Ord. 2007-0099 §§48, 49, 2007; Ord. 2007-0096 
§§ 76, 77, 2007; Ord 2007-0079 §§ 86, 87, 2007; Ord. 2007-0059 § 49, 2007; Ord. 
2007-0058 §§ 66, 67, 2007; Ord. 2007-0049 §§ 70, 71, 2007; Ord. 2007-0005 § 62, 
2007; Ord. 2006-0078 §33, 2006; Ord. 2006-0077 §§ 104, 105, 2006; Ord. 2006- 
0053 § 2 (part), 2006.) 
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6.106.020 



6.106.020 Additional information. Any person employed in the Public 
Library who performs professional librarian work on a Bookmobile and also drives 
such vehicle shall be entitled to receive compensation at a rate of two schedules 
above that provided by Section 6.28.140 of this code. (Ord. 2006-0053 §2 (part), 
2006.) 



• 
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Chapter 6.108 
DEPARTMENT OF PUBLIC SOCIAL SERVICES 

Sections: 

6.108.010 Positions. 

6.108.020 Additional information. 

6. 108.030 Member, commission for public social services. 

6.108.010 Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0577A 


1 


0578A 


11 


0647A 


20 


0648A 


4 


0656A 


3 


0657A 


2 


0658A 


1 


0642A 


12 


0643A 


6 


0888A 


11 


0889A 


19 


1916k 


9 


1002A 


48 


1003 A 


22 


1004 A 


13 


9008A 


105 


2521A 


12 


9182A 


2 


8013A 


5 


1335A 


3 


8132A 


1 


1060A 


2 


11 82 A 


■45 


8018A 


1 


8015A 


1 


8974A 


1 


11310 


30 


8003A 


3 


4229A 


29 


9186A 


1 
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TITLE 

ACCOUNT CLERK I 

ACCOUNT CLERK II 

ACCOUNTANT II 

ACCOUNTANT III 

ACCOUNTING OFFICER I 

ACCOUNTING OFFICER II 

ACCOUNTING OFFICER III 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATIVE INVESTIGATOR,PSS 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

ADMINISTRATIVE SERVICES MANAGER III 

APPEALS HEARING SPECIALIST 

APPLICATION DEVELOPER II 

ASST COORD, WELFARE RECIP VEND PROG 

ASST DIR OF PUBLIC SOCIAL SERVS(UC) 

ASSISTANT SUPERVISING PAYROLL CLERK 

ASSISTANT TOY LOAN COORDINATOR 

BUDGET & FISCAL SERVICES MANAGER 

CHIEF CLERK 

CHF DEP DIR OF PUB SOCIAL SERVS(UC) 

CHIEF,GOVERNMENTAL RELATIONS,PSS 

CHIEF RESEARCH ANALYST,BEHAVIOR SCI 

CLERICAL TRAINEE 

COMMUNITY LIAISON WORKER,PSS 

CONTRACT PROGRAM MONITOR 

COORD, WELFARE RECIPIENT VENDOR PROG 

6-546 



6.108.010 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2657A 


I 


1907 A 


2 


1885A 


1 


2612A 


1 


1842A 


13 


1848 A 


17 


8019L 


1 


8014A 


15 


1302A 


21 


1303A 


26 


9181A 


887 


9179A 


6099 


9177A 


429 


2123A 


1 


0749A 


5 


0752A 


1 


9059A 


23 


9166A 


172 


9165A 


1031 


7959A 


1 


0350F 


25 


8645A 


1 


11 79 A 


2 


1850A 


1 


7145A 


1 


6051A 


3 


8021 A 


362 


8022A 


47 


8023A 


83 


8008A 


1 


8008N 


1 


2588A 


6 


2590A 


11 


2591A 


102 


2573A 


3 


2595A 


33 


2596A 


4 


2597A 


3 


2574A 


2 


2569A 


1 


2545A 


86 



TITLE 

DATA CONTROL CLERK 

DEPARTMENTAL EMPLOYEE RELATIONS REP 

DEPTL HUMAN RESOURCES MANAGER III 

DEPTL INFO SECURITY OFFICER II 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DIRECTOR OF PUBLIC SOCIAL SERVICES 

DIVISION CHIEF,PSS 

ELIGIBILITY COMPUTATION CLERK I 

ELIGIBILITY COMPUTATION CLERK II 

ELIGIBILITY SUPERVISOR 

ELIGIBILITY WORKER II 

ELIGIBILITY WORKER III 

EXECUTIVE SECRETARY IV 

FINANCIAL SPECIALIST IH 

FISCAL OFFICER I 

GAIN SERVICES COORDINATOR 

GAIN SERVICES SUPERVISOR 

GAIN SERVICES WORKER 

GRAPHIC ARTIST 

GROUNDS MAINTENANCE HELPER 

HEAD,ADMINISTRATIVE INVESTIGATIONS 

HEAD CLERK 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEAD,MEDIA SERVICES 

HEAVY TRUCK DRIVER 

HUMAN SERVICES ADMINISTRATOR I 

HUMAN SERVICES ADMINISTRATOR II 

HUMAN SERVICES ADMINISTRATOR III 

HUMAN SERVICES LIAISON,PSS 

HUMAN SERVICES LIAISON,PSS 

INFORMATION SYSTEMS ANALYST AID 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION SYSTEMS SUPERVISOR III 

INFORMATION TECHNOLOGY MANAGER III 

INFORMATION TECHNOLOGY SPECIALIST I 

IT TECHNICAL SUPPORT ANALYST I 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2546A 


1 


1254A 


1 


n38A 


13 


2172A 


1 


1]76A 


5 


2214A 


2700 


0735A 


3 


0736A 


2 


2110A 


5 


6049A 


3 


9421 


15 


2559A 


11 


1331A 


9 


0668A 


1 


2526A 


4 


2343A 


4 


2344A 


6 


2346A 


1 


7980A 


133 


2530A 


5 


9159A 


5 


1601A 


1 


5133A 


4 


2226A 


1 


8972A 


1 


2095A 


203 


2096A 


7 


2097A 


76 


2525A 


13 


1140A 


242 


1843 A 


11 


1849A 


2 


2593A 


13 


2536A 


5 


2585A 


9 


2547A 


13 


0739A 


1 


2117A 


1 


2560A 


6 


2101A 


22 


2 102 A 


3 
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TITLE 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE CASHIER 

INTERMEDIATE CLERK 

INTERMEDL^TE STENOGRAPHER 

INTERMEDIATE SUPERVISING CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

INVENTORY CONTROL ASSISTANT II 

MANAGEMENT SECRETARY IV 

MEDIUM TRUCK DRIVER 

MBR,COMM FOR PUBLIC SOCIAL SERVS* 

NETWORK SYSTEMS ADMINISTRATOR II 

PAYROLL CLERK I 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINCIPAL APPLICATION DEVELOPER 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROGRAM ASSISTANT,PSS 

PROGRAMMING SUPERVISOR II 

PROPERTY SERVICES ADVISOR 

PUBLIC INFORMATION OFFICER II 

REGISTERED NURSE I 

REPRODUCTION TYPIST 

RESEARCH ANALYST II,BEHAVIOR SCI 

SECRETARY II 

SECRETARY III 

SECRETARY IV 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFO SYSTEMS SUPPORT ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR INVENTORY CONTROL ASSISTANT 

SENIOR MANAGEMENT SECRETARY IV 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY II 

SENIOR SECRETARY III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2103A 


20 


2216A 


7 


9058A 


114 


9051A 


904 


0913A 


14 


09 ISA 


49 


9132A 


9 


9128A 


50 


8243F 


10 


8242F 


100 


0896A 


1 


9011A 


18 


11 74 A 


177 


2659A 


1 


1306A 


1 


1307A 


3 


1341A 


1 


0882A 


2 


9153A 


34 


0965A 


1 


2373A 


1 


0879A 


6 


8133A 


1 


2201A 


3 


6059A 


3 


7133A 


1 


7 142 A 


3 


7139A 


1 


2331A 


5 


2332A 


1 


2333A 


2 


2334A 


1 


2329A 


3 


7993A 


7 


9152A 


179 


7985A 


4 



TITLE 

SENIOR SECRETARY IV 

SENIOR TYPIST-CLERK 

SOCIAL SERVICES SUPERVISOR 

SOCIAL WORKER 

STAFF ASSISTANT II 

STAFF ASSISTANT,PSS 

STAFF DEVELOPMENT SPEC,SOCIAL WORK 

STAFF DEVELOPMENT SPEC,WELFARE 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT I 

SUPVG APPEALS HEARING SPECIALIST 

SUPERVISING CLERK 

SUPERVISING DATA CONTROL CLERK I 

SUPVG ELIGIBILITY COMP CLERK I 

SUPVG ELIGIBILITY COMP CLERK II 

SUPERVISING PAYROLL CLERK IV 

SUPVG SYS & WORK MEASMNT ANALYST I 

SUPVG WELFARE FRAUD INVESTIGATOR 

SUPERVISOR,RECORDS MANAGEMENT 

SUPPLY OFFICER I 

SYSTEMS & WORK MEASMNT ANALYST I 

TOY LOAN COORDINATOR 

TRANSCRIBER TYPIST 

TRUCK HELPER 

VIDEO PRODUCTION ASSISTANT 

VIDEO PRODUCTION SPECIALIST 

VIDEO PRODUCTION TECHNICIAN 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 

WAREHOUSE WORKER IV 

WAREHOUSE WORKER AID 

WELFARE FISCAL ANALYST 

WELFARE FRAUD INVESTIGATOR 

WELFARE RECIPIENT EMPLOYMENT COORD 



(Ord. 2008-0010 § 26, 2008; Ord. 2008-0005 §§ 81-84, 2008; Ord. 2007-0096 §§ 78, 
79, 2007; Ord. 2007-0079 §§ 88-90, 2007; Ord. 2007-0059 § 50, 2007; Ord. 2007- 
0058 §§ 68, 69, 2007; Ord. 2007-0049 §§ 72, 73, 2007; Ord. 2007-0005 §§ 63, 64, 
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6.108.010 



2007; Ord. 2007-0003 § 16, 2007; Ord. 2006-0078 § 34, 2006; Ord. 2006-0077 
§§106, 107, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.108.020 Additional information. A. All persons appointed to student or 
trainee positions in the department of public social services shall possess temporary 
status while occupying such positions. 

B. Certain Student Positions. Persons employed in the following item shall 
be required to participate in a training program the following number of hours: Item 
9339, Student Case Worker, NC, 16 hours per week. 

C. 1. Persons employed in positions under Item 9324 (Laborer, Relief, 
NC) shall be paid at a specific hourly rate applicable to any such person, determined 
by reference to the relief budget of such person as such budget has been fixed by the 
department of public social services. The amount which any such person may be 
entitled to receive in any one month shall be determined by the number of his hours 
of work, not exceeding a maximum of 140 hours per month, at the specific rate 
which is applicable to such person, and the total amount to be received for such work 
shall not exceed the relief budget for any such person as fixed by the department of 
public social services. 

2. Persons assigned work under this item are to be assigned such work 
as a condition of relief in conformity with the provisions of Section 1 7200 of the 
Welfare and Institutions Code of the state of California, and no person shall be 
assigned work under this item who is not a charity relief beneficiary of the county of 
Los Angeles. 

D. Whenever a person employed on a position of Human Services 
Administrator III (Item No. 8023) is assigned as the department's Welfare 
Legislation Consultant in Washington, D.C., such person shall be compensated at a 
rate four schedules higher than that established for such position in Section 6.28.050 
of this code. 

E. With the approval of the Chief Administrative Officer, whenever a person 
employed as an Assistant Director of Public Social Services is designated by the 
director of public social services to regularly perform special assignments on behalf 
of the director, such employee shall be entitled to compensation during the period of 
such assignment at a rate two schedules higher than that established for his position 
in Section 6.28.050 of this code. (Ord. 2006-0053 § 2 (part), 2006.) 

6.108.030 Member, commission for public social services. Each member of 
the commission for public social services shall be entitled to receive as compensation 
the sum of $25.00 per month, provided each member attends at least one meeting of 
the commission per month. (Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.109 
DEPARTMENT OF PUBLIC WORKS 



Sections: 

6.109.010 



109.020 
109.030 
109.040 
109.050 
109.060 
109.070 
109.080 
109.090 
6.109.100 
6.109.105 
6.109.110 



Positions. 

Additional information. 

Building rehabilitation appeals board. 

Engineering geology and soils review and appeals board. 

Water appeals board. 

Solid waste management committee. 

Highway safety commission. 

Aviation commission — Compensation. 

Examining boards — Compensation. 

Board of appeals. 

Accessibility appeals board. 

Relocation allowance. 



6.109.010 



Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0577A 
0578A 
0646A 
0647A 
0648A 
0657A 
0658A 
0642A 
0643A 
0886A 
0887A 
0888A 
0889A 
3378A 
1082A 
1003 A 
0398A 
4101A 
2520A 
2521A 



1 ACCOUNT CLERK I 
9 ACCOUNT CLERK II 

2 ACCOUNTANT I 
28 ACCOUNTANT II 
12 ACCOUNTANT III 

1 ACCOUNTING OFFICER II 

4 ACCOUNTING OFFICER III 

9 ACCOUNTING TECHNICIAN I 

1 8 ACCOUNTING TECHNICIAN II 

1 ADMINISTRATIVE AID 

3 ADMINISTRATIVE ASSISTANT I 

1 4 ADMINISTRATIVE ASSISTANT II 

4 1 ADMINISTRATIVE ASSISTANT III 

1 ADMINISTRATIVE DEPUTY,PUBLIC WORKS 

1 ADMINISTRATIVE MANAGER XIIIJSD 

1 ADMINISTRATIVE SERVICES MANAGER II 

3 AGRICULTURAL CHEMICAL SPRAYER 

3 AIRPORT PROJECT COORDINATOR 

1 APPLICATION DEVELOPER I 

7 APPLICATION DEVELOPER II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4032A 


2 


4026A 


2 


4076A 


1 


2519A 


1 


6042A 


1 


6041 A 


2 


6088A 


1 


1034A 


1 


1038A 


1 


1033A 


1 


1032A 


1 


1030A 


1 


7180A 


11 


1041A 


1 


3310A 


21 


3380A 


1 


3 3 82 A 


1 


6490A 


8 


7456A 


2 


6631 A 


1 


6641 A 


1 


0406A 


1 


1335A 


2 


2469A 


1 


3716A 


1 


7222A 


1 


3433A 


241 


• 3495A 


5- 


3 549 A 


7 


6043A 


1 


6045A 


1 


7553A 


1 


7461A 


2 


7465A 


1 


6160A 


4 


6213A 


2 


6204A 


7 


6680A 


1 


4171A 


50 


Supp. # 76, 5-08 





TITLE 



ARCHITECT 

ARCHITECTURAL ASSOCIATE 

ARCHITECTURE PLAN ROOM TECHNICIAN 

ASSISTANT APPLICATION DEVELOPER 

ASST AUTOMOTIVE EQUIPMENT COORD 

ASST AUTOMOTIVE EQUIPMENT INSPECTOR 

ASSISTANT CHIEF,AIRPORTS DIVISION 

ASST CHIEF,BUSINESS & FINANCE,PW 

ASSISTANT CHIEF,FISCAL DIVISION,PW 

ASST CHIEF,INFO TECHNOLOGY 

ASST CHIEF,MAPPING & PROP MGMT,PW 

ASST CHIEF,OPERATIONAL SERVICES,PW 

ASSISTANT DAM OPERATOR 

ASST DEPUTY DIRECTOR,FINANCE,PW 

ASST DEPUTY DIRECTOR,PUBLIC WORKS 

ASST DIR, ADMINISTRATION,PW(UC) 

ASSISTANT DIRECTOR,PUBLIC WORKS(UC) 

ASSISTANT ELECTRO-MECHANIC 

ASSISTANT FLEET MANAGER,PW 

ASST HEAD,MAINT & REPAIR SERVICES 

ASSISTANT INSTRUMENT TECHNICIAN 

ASST ROADSIDE TREE SUPERINTENDENT 

ASSISTANT SUPERVISING PAYROLL CLERK 

ASST TITLE INSTRUMENT SPECIALIST 

ASSISTANT TRANSIT ANALYST,PW 

ASST WASTEWATER TREATMENT PLANT 

OPR 

ASSOCIATE CIVIL ENGINEER 

ASSOCIATE ELECTRICAL ENGINEER 

ASSOCIATE MECHANICAL ENGINEER 

AUTOMOTIVE EQUIPMENT COORDINATOR 

AUTOMOTIVE EQUIPMENT INSPECTOR 

BINDERY WORKER I 

BODY & FENDER MECHANIC 

BODY & FENDER MECHANIC WKG SUPVR 

BRICKLAYER 

BRIDGE MAINTENANCE SUPERVISOR 

BRIDGE MAINTENANCE WORKER 

BUILDING CRAFTS SUPERINTENDENT II 

BUILDING ENGINEERING INSPECTOR 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4 167 A 


6 


4169A 


5 


4173A 


6 


4 177 A 


5 


4179A 


6 


4161A 


8 


4 162 A 


31 


4 185 A 


2 


3633A 


1 


4139A 


6 


4140A 


24 


4141A 


15 


4143A 


5 


6257A 


5 


6263A 


1 


6329A 


9 


6326A 


4 


1028A 


6 


6089A 


1 


1021A 


1 


3 3 84 A 


1 


6486A 


1 


7457A 


1 


4221 A 


1 


1858A 


1 


0819A 


1 


3435A 


114 


3424A 


35 


3422F 


22 


3652A 


13 


6053A 


2 


0684A 


6 


6334A 


1 


3971A 


1 


4195A 


25 


5909A 


12 


3962A 


4 


4227A 


11 


4229A 


1 


6774A 


32 



TITLE 



BUILDING ENGINEERING INSPECTOR AID 

BUILDING INSPECTOR I 

BUILDING INSPECTOR II 

BUILDING INSPECTOR III 

BUILDING INSPECTOR IV 

BUILDING PERMIT TECHNICIAN I 

BUILDING PERMIT TECHNICL\N II 

BUILDING REHABILITATION SUPERVISOR 

CADASTRAL ENGINEER 

CAPITAL PROJECTS MGMT ASSISTANT,PW 

CAPITAL PROJECTS MGMT ASSOCIATE,PW 

CAPITAL PROJECTS MANAGER,PW 

CAPITAL PROJECTS PROGRAM MGR,PW 

CARPENTER 

CARPENTER WORKING SUPERVISOR 

CEMENT & CONCRETE FINISHER 

CEMENT & CONCRETE WORKER 

CHIEF,ADMINISTRATIVE OPERATIONS,PW 

CHF,AVIATION DIVISION,PUBLIC WORKS 

CHIEF,BUDGET DIVISION,PW 

CHF DEP DIRECTOR,PUBLIC WORKS(UC) 

CHIEF ELECTRICIAN SUPERVISOR 

CHIEF,FLEET MANAGEMENT,PW 

CHIEF,INDUSTRIAL WASTE PLNG & CONTR 

CHIEF,PERSONNEL MANAGEMENT,PW 

CHIEF PROGRAM SPECIALIST,CAO 

CIVIL ENGINEER 

CIVIL ENGINEERING ASSISTANT 

CIVIL ENGINEERING STUDENT 

CIVIL ENGINEERING TECHNICIAN 

COMBINATION TRUCK DRIVER 

COMPLIANCE AUDITOR 

CONCRETE & STONE WORKER 

CONSTRUCTION COST ESTIMATOR 

CONSTRUCTION INSPECTOR 

CONSTRUCTION SUPERINTENDENT 

CONTRACT ADMINISTRATOR 

CONTRACT MONITOR 

CONTRACT PROGRAM MONITOR 

CUSTODIAN 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6778A 


1 


6776A 


3 


7 183 A 


11 


2657A 


3 


2ei2A 


1 


2672F 


1 


2673A 


4 


2677A 


1 


2576A 


1 


1881A 


6 


2612A 


1 


1842 A 


5 


1848A 


11 


3322A 


5 


3385L 


1 


1514A 


1 


2445A 


2 


2447A 


7 


4183A 


36 


7322A 


8 


7324A 


1 


3496A 


4 


3482A 


2 


34820 


1 


6471 A 


16 


6468A 


2 


6480A 


4 


6477A 


4 


6492A 


19 


6498A 


2 


6495A 


12 


6535A 


1 


6545A 


2 


6541A 


6 


6544A 


1 


3313A 


1 


3 604 A 


1 


3606A 


9 


3608A 


42 


4371A 


12 


Supp. n 76, 5-08 





TITLE 



CUSTODIAN SUPERVISOR 

CUSTODIAN WORKING SUPERVISOR 

DAM OPERATOR 

DATA CONTROL CLERK 

DATA CONVERSION EQUIP OPERATOR I 

DATA CONVERSION EQUIP OPERATOR I 

DATA CONVERSION EQUIP OPERATOR II 

DATA CONVERSION SUPERVISOR II 

DEPTL CHIEF INFORMATION OFFICER II 

DEPARTMENTAL CIVIL SERVICE REP 

DEPTL INFO SECURITY OFFICER II 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DEPUTY DIRECTOR,PUBLIC WORKS 

DIRECTOR OF PUBLIC WORKS 

DISASTER SERVICES ANALYST 

DISPATCHER I 

DISPATCHER II 

DISTRICT BLDG & SAFETY ENGRG ASSOC 

DRILLER 

DRILLER SUPERVISOR 

ELECTRICAL ENGINEER 

ELECTRICAL ENGINEERING ASSISTANT 

ELECTRICAL ENGINEERING ASSISTANT 

ELECTRICIAN 

ELECTRICIAN APPRENTICE 

ELECTRICIAN SUPERVISOR 

ELECTRICIAN WORKING SUPERVISOR 

ELECTRO-MECHANIC 

ELECTRO-MECHANIC SUPERVISOR 

ELECTRO-MECHANIC WORKING SUPERVISOR 

ELECTRONICS AUDIO TECHNICIAN 

ELECTRONICS COMMUN EQUIP INSTALLER 

ELECTRONICS COMMUNICATIONS TECH 

ELECTRONICS COMMUNIC TECH SUPVR 

ENGINEERING ADMINISTRATOR XIIIJSD 

ENGINEERING AID I 

ENGINEERING AID II 

ENGINEERING AID III 

ENGINEERING GEOLOGIST 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


4362A 


1 


3834A 


4 


3854A 


3 


3856A 


6 


3859A 


12 


6607A 


1 


66 IDA 


5 


1148A 


1 


1289A 


1 


2 122 A 


1 


2123A 


2 


4090A 


2 


4094A 


1 


3907A 


8 


0748A 


11 


0749A 


25 


0750A 


4 


5907A 


33 


6012A 


2 


66I9A 


9 


7959A 


4 


7966A 


1 


6336A 


2 


6338A 


2 


4 180 A 


1 


1025 A 


1 


1179A 


2 


103iA 


1 


4 199 A 


17 


5913A 


2 


1882A 


1 


1851A 


3 


1850A 


3 


7963A 


1 


6647A 


1 


6633A 


1 


1022A 


1 


1878A 


1 


1597A 


1 


2065A 


1 



TITLE 



ENGINEERING GEOLOGY ASSISTANT 

ENGINEERING PROGRAMMER-ANALYST 

ENGINEERING TESTING AID II 

ENGINEERING TESTING AID III 

ENGINEERING TESTING TECHNICIAN 

EQUIPMENT MAINTENANCE HELPER 

EQUIPMENT MAINTENANCE WORKER 

ESCROW CLERK 

EXAMINATION PROCTOR 

EXECUTIVE SECRETARY III 

EXECUTIVE SECRETARY IV 

FACILITIES PLANNING ASSISTANT 

FACILITY MANAGER,PUBLIC WORKS 

FIELD ENGINEER 

FINANCIAL SPECIALIST II 

FINANCIAL SPECIALIST III 

FINANCIAL SPECIALIST IV 

FLOOD CONTROL CONSTRUCTION SUPVR 

GARAGE ATTENDANT I 

GENERAL MAINTENANCE WORKER 

GRAPHIC ARTIST 

GRAPHIC ARTIST,CAO 

GUNITE GUN OPERATOR 

GUNITE NOZZLE OPERATOR 

HEAD BUILDING INSPECTOR 

HEAD,BUILDING MAINTENANCE,PW 

HEAD CLERK 

HEAD COMPLIANCE OFFICER 

HEAD CONSTRUCTION INSPECTOR 

HEAD CONSTRUCTION SUPERINTENDENT 

HEAD DEPARTMENTAL CIVIL SERVICE REP 

HEAD DEPARTMENTAL PERSONNEL SPEC 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEAD GRAPHIC ARTIST 

HEAD INSTRUMENT TECHNICIAN 

HEAD,MAINTENANCE & REPAIR SERVICES 

HEAD,MANAGEMENT SERVICES,PW 

HEAD,PERSONNEL MANAGEMENT,PW 

HEAD,PUBLIC AFFAIRS & SPEC SERVS,PW 

HEAD,REAL ESTATE,PUBLIC WORKS 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7379A 


5 


7378A 


7 


7434A 


3 


6051A 


82 


6343A 


2 


6348A 


2 


6349A 


17 


6352A 


3 


6354A 


1 


6355A 


1 


6359A 


1 


3701A 


5 


3683A 


6 


7371A 


2 


2590A 


4 


2591A 


2 


2588A 


1 


2542A 


1 


2595A 


1 


2596A 


1 


2569A 


5 


2570A 


1 


2545A 


4 


2546A 


11 


6642A 


5 


1138A 


22 


1138F 


1 


11380 


1 


2172A 


9 


2221 A 


1 


2214A 


104 


2214F 


4 


0735A 


1 


0736A 


2 


29130 


3 


2915A 


5 


7268A 


2 


4051A 


3 


6022A 


7 


Supp. U 76, 5-08 





TITLE 



HEAVY POWER EQUIPMENT OILER 

HEAVY POWER EQUIPMENT OPERATOR 

HEAVY STATIONARY EQUIPMENT 

MECHANIC 

HEAVY TRUCK DRIVER 

HELPER,BRIDGE MAEMTENANCE 

HELPER,DRILL1NG OPERATIONS 

HELPER,ELECTR1CAL 

HELPER,METAL WORKING 

HELPER,PAINTING 

HELPER,PIPE TRADES 

HELPER,REFRIGERATION 

HIGHWAY ENGINEERING SPECIALIST 

HIGHWAY TECHNICIAN 

HOIST OPERATOR 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS ANALYST AID 

INFO SYSTEMS CONTRACTS ANALYST 

INFORMATION SYSTEMS SUPERVISOR I 

ESfFORMATION SYSTEMS SUPERVISOR II 

INFORMATION TECHNOLOGY SPECIALIST I 

INFO TECHNOLOGY SPECIALIST II 

IT TECHNICAL SUPPORT ANALYST I 

IT TECHNICAL SUPPORT ANALYST II 

INSTRUMENT TECHNICIAN 

INTERMEDIATE CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

INVENTORY CONTROL ASSISTANT II 

INVESTIGATOR I 

INVESTIGATOR II 

IRRIGATION & LAWN SPRINKLER FITTER 

LANDSCAPE ARCHITECT 

LIGHT VEHICLE DRIVER 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


6704A 


3 


2 109 A 


2 


2110A 


8 


0892A 


6 


0893A 


5 


2407A 


1 


2409A 


I 


3551A 


4 


3542A 


1 


9453 


5 


9390 


7 


9396 


5 


9429 


5 


9412 


5 


9418 


7 


9393 


11 


9433 


8 


7046A 


1 


7055A 


1 


7521A 


2 


2559A 


1 


6973A 


10 


6982A 


1 


1331A 


11 


1334A 


1 


1853A 


1 


7065A 


1 


7076A 


1 


7077A 


1 


7079A 


1 


7269A 


3 


9435 


5 


7374A 


49 


9330F 


22 


9331F 


2 


7000A 


2 


743 9A 


3 


7433A 


52 


7427A 


21 



TITLE 



LOCKSMITH 

MANAGEMENT SECRETARY III 

MANAGEMENT SECRETARY IV 

MANAGEMENT SPECIALIST I,PW 

MANAGEMENT SPECIALIST II,PW 

MATERIALS MGMT SYSTEMS ANALYST,PW 

MATERIALS MANAGER,PUBLIC WORKS 

MECHANICAL ENGINEER 

MECHANICAL ENGINEERING ASSISTANT 

MEMBER,ACCESSIBILITY APPEALS BOARD 

MEMBER,AVIATION COMMISSION 

MBR,BUILDING APPEALS BD,W/0 COMP 

MEMBER,BUILDING REHAB APPEALS BD* 

MBR,ENG GEOL & SOILS REV & APPLS BD 

MEMBER,LA CO HIGHWAY SAFETY COMM* 

MEMBER, SOLID WASTE MANAGEMENT 

CMTE* 

MEMBER, WATER APPEALS BOARD* 

MICROFILM CAMERA OPERATOR II 

MICROFILM TECHNICIAN 

MILLWRIGHT 

NETWORK SYSTEMS ADMINISTRATOR II 

PAINTER 

PAINTER SUPERVISOR 

PAYROLL CLERK I 

PAYROLL CLERK II 

PERSONNEL OFFICER II 

PHOTOCOPY MACHINE OPERATOR II 

PHOTOGRAPHER I 

PHOTOGRAPHER II 

PHOTOGRAPHER,CAO 

PLUMBER 

PLUMBING EXAMINER* 

POWER EQUIPMENT OPERATOR 

POWER EQUIPMENT OPERATOR(OAA),NC 

POWER EQUIPMENT OPER HELPER(OAA),NC 

POWER EQUIPMENT PAINTER 

POWER EQUIP SPECIFICATION WRITER 

POWER EQUIPMENT TECHNICIAN 

POWER EQUIPMENT TECH HELPER II 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7437A 


7 


7436A 


5 


6454A 


1 


6454C 


1 


6456A 


1 


7384A 


30 


0668A 


1 


2526A 


6 


3430A 


170 


3671A 


17 


1845 A 


1 


3486A 


4 


3438A 


31 


4368A 


1 


3691A 


5 


3548A 


7 


2061 A 


6 


3628A 


21 


7575A 


2 


7576A 


2 


2343A 


7 


2344A 


4 


2346A 


2 


0977A 


5 


0978A 


6 


2518A 


1 


2529A 


2 


2530A 


1 


1600A 


1 


0981H 


5 


0982H 


7 


0983H 


8 


5924A 


112 


5922A 


140 


5922F 


65 


59220 


10 


5923A 


320 


2057A 


1 


2058A 


9 


0963A 


1 


Supp. # 76, 5-08 





TITLE 



POWER EQUIPMENT TECH SUPERVISOR 

POWER EQUIPMENT TECH WORKING SUPVR 

POWER LINE WORKER 

POWER LINE WORKER 

POWER LINE WORKING SUPERVISOR 

POWER SWEEPER OPERATOR 

PRIN ACCOUNTING SYSTEMS TECHNICIAN 

PRINCIPAL APPLICATION DEVELOPER 

PRINCIPAL CIVIL ENGINEERING ASST 

PRINCIPAL CIVIL ENGINEERING TECH 

PRIN DEPARTMENTAL PERSONNEL ASST 

PRIN ELECTRICAL ENGINEERING ASST 

PRINCIPAL ENGINEER 

PRINCIPAL ENGINEERING GEOLOGY ASST 

PRINCIPAL HIGHWAY TECHNICIAN 

PRIN MECHANICAL ENGINEERING ASST 

PRINCIPAL REAL PROPERTY AGENT 

PRINCIPAL SURVEY-MAPPING TECHNICIAN 

PRINTER I 

PRINTER II 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROGRAM MANAGER I 

PROGRAM MANAGER II 

PROGRAMMER ANALYST TRAINEE 

PROGRAMMING SUPERVISOR I 

PROGRAMMING SUPERVISOR II 

PUBLIC INFORMATION OFFICER 1 

PUBLIC WORKS CONSULTANT 1 

PUBLIC WORKS CONSULTANT II 

PUBLIC WORKS CONSULTANT III 

PUBLIC WORKS CREW LEADER 

PUBLIC WORKS LABORER 

PUBLIC WORKS LABORER 

PUBLIC WORKS LABORER 

PUBLIC WORKS MAINTENANCE WORKER 

REAL PROPERTY AGENT I 

REAL PROPERTY AGENT II 

RECORDS MANAGER,PUBLIC WORKS 

6-558 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7745A 


3 


IIAIA 


1 


3743A 


4 


7857A 


2 


7108A 


1 


5950A 


25 


5948A 


34 


3033A 


1 


3034A 


4 


3039A 


2 


2094A 


1 


2095A 


16 


2096A 


63 


2097A 


44 


2649A 


2 


0666A 


1 


2525A 


13 


4 175 A 


68 


4 142 A 


18 


3436A 


91 


3428A 


216 


3660A 


38 


1140A 


21 


3972A 


2 


4197A 


62 


3964A 


3 


2658A 


1 


1908A 


1 


1843 A 


4 


1849A 


6 


1515A 


1 


7323A 


1 


3497A 


2 


3484A 


3 


4364A 


1 


3838A 


2 


6613A 


10 


6622A 


4 


3687A 


10 



TITLE 



REFRIGERATION MECHANIC 

REFRIGERATION MECHANIC WKG SUPVR 

REGIONAL SEWER MAINTENANCE SUPT 

REGIONAL WATER SERVICE SUPT 

REPRODUCTION UNIT SUPERVISOR III 

ROAD MAINTENANCE SUPERINTENDENT 

ROAD MAINTENANCE SUPERVISOR 

SAFETY ASSISTANT 

SAFETY INSPECTOR 

SAFETY OFFICER II 

SECRETARY I 

SECRETARY II 

SECRETARY III 

SECRETARY IV 

SENIOR ACCOUNTING SYSTEMS ANALYST 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SR BUILDING ENGINEERING INSPECTOR 

SENIOR CAPITAL PROJECTS MANAGER,PW 

SENIOR CIVIL ENGINEER 

SENIOR CIVIL ENGINEERING ASSISTANT 

SENIOR CIVIL ENGINEERING TECHNICIAN 

SENIOR CLERK 

SENIOR CONSTRUCTION COST ESTIMATOR 

SENIOR CONSTRUCTION INSPECTOR 

SENIOR CONTRACT ADMINISTRATOR 

SENIOR DATA CONTROL CLERK 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DISASTER SERVICES ANALYST 

SENIOR DRILLER 

SENIOR ELECTRICAL ENGINEER 

SENIOR ELECTRICAL ENGINEERING ASST 

SENIOR ENGINEERING GEOLOGY ASST 

SENIOR ENGINEERING PROG- ANALYST 

SENIOR EQUIPMENT MAINTENANCE 

WORKER 

SENIOR GENERAL MAINTENANCE WORKER 

SENIOR HIGHWAY TECHNICIAN 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2593A 


2 


2585A 


1 


2547A 


10 


6644A 


1 


2117A 


3 


3553A 


4 


3546A 


5 


2560A 


4 


6978A 


1 


7068A 


1 


7270A 


1 


2059A 


8 


2101A 


1 


2 103 A 


28 


7663A 


1 


3588A 


1 


3579A 


2 


3621A 


44 


3529A 


1 


3682A 


2 


7008A 


13 


2216A 


27 


4215A 


12 


7852A 


20 


6118A 


1 


5968A 


8 


7662A 


2 


7446A 


6 


6596A 


2 


6976A 


1 


0907A 


13 


0913A 


24 


4092A 


1 


1899A 


5 


7 197 A 


1 


7198A 


1 


1352A 


1 


3586A 


7 


8243F 


38 


2482F 


4 
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TITLE 



SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR INSTRUMENT TECHNICIAN 

SENIOR MANAGEMENT SECRETARY IV 

SENIOR MECHANICAL ENGINEER 

SENIOR MECHANICAL ENGINEERING ASST 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR PAINTER 

SENIOR PHOTOCOPY MACHINE OPERATOR 

SENIOR PLUMBER 

SENIOR REAL PROPERTY AGENT 

SENIOR SECRETARY II 

SENIOR SECRETARY IV 

SENIOR SHEET METAL WORKER 

SENIOR STRUCTURAL ENGINEER 

SENIOR STRUCTURAL ENGINEERING ASST 

SENIOR SURVEY-MAPPING TECHNICIAN 

SENIOR TELECOM SYSTEMS ENGINEER 

SENIOR TRAFFIC CHECKER 

SR TRAFFIC PAINTER & SIGN POSTER 

SENIOR TYPIST-CLERK 

SR WASTE CONTROL ENGINEERING INSP 

SENIOR WATER SERVICE WORKER 

SENIOR WELDER-FITTER 

SEWER MAINTENANCE SUPERVISOR 

SHEET METAL WORKER 

SHOP SUPERINTENDENT,PUBLIC WORKS 

SIGN MAKER 

SIGN PAINTER 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF ASSISTANT,FACILITIES,PW 

STAFF DEVELOPMENT SPECIALIST,PW 

STATIONARY ENGINEER I 

STATIONARY ENGINEER II 

STATISTICAL CLERK 

STRUCTURAL ENGINEER 

STUDENT PROFESSIONAL WORKER I 

STUDENT PROF WORKER,INFO TECH 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8242F 


69 


0896A 


1 


0897A 


2 


0898A 


6 


4036A 


1 


4187A 


8 


3634A 


8 


3637A 


3 


3 63 8 A 


1 


3432A 


20 


3673A 


3 


11 74 A 


2 


2448A 


1 


4373A 


2 


4374A 


1 


4375A 


1 


3860A 


4 


3863A 


4 


3912A 


2 


3705A 


5 


3712A 


3 


4057A 


1 


1340A 


1 


7080A 


1 


4441 A 


1 


3631A 


12 


3530A 


2 


2471A 


4 


2474A 


1 


2476A 


1 


2219A 


3 


3921A 


2 


3923A 


2 


4217A 


3 


4219A 


1 


4203A 


8 


2376A 


2 


3887A 


8 


3887F 


5 


3619A 


18 



TITLE 



STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT I 
SUPVG ADMINISTRATIVE ASSISTANT II 
SUPVG ADMINISTRATIVE ASSISTANT III 
SUPERVISING ARCHITECT II 
SUPVG BUILDING & SAFETY ENGRG SPEC 
SUPERVISING CADASTRAL ENGINEER I 
SUPERVISING CADASTRAL ENGINEER II 
SUPERVISING CADASTRAL ENGINEER III 
SUPVG CIVIL ENGINEERING ASSISTANT 
SUPVG CIVIL ENGINEERING TECHNICIAN 
SUPERVISING CLERK 
SUPERVISING DISPATCHER 
SUPVG ENGINEERING GEOLOGIST II 
SUPVG ENGINEERING GEOLOGIST III 
SUPVG ENGINEERING GEOLOGIST IV 
SUPVG ENGINEERING TESTING TECH I 
SUPVG ENGINEERING TESTING TECH II 
SUPERVISING FIELD ENGINEER 
SUPVG HIGHWAY ENGRG SPECIALIST I 
SUPVG HIGHWAY ENGRG SPECIALIST II 
SUPERVISING LANDSCAPE ARCHITECT II 
SUPERVISING PAYROLL CLERK III 
SUPERVISING PHOTOGRAPHER 
SUPERVISING REGIONAL PLANNER 
SUPVG SURVEY-MAPPING TECHNICIAN 
SUPVG TELECOM SYSTEMS ENGINEER 
SUPERVISING TITLE EXAMINER I 
SUPERVISING TITLE EXAMINER II 
SUPERVISING TITLE EXAMINER III 
SUPERVISING TYPIST-CLERK 
SUPERVISING VALUATION ENGINEER I 
SUPERVISING VALUATION ENGINEER II 
SUPVG WASTE CONTROL ENGRG INSP I 
SUPVG WASTE CONTROL ENGRG INSP II 
SUPER VISOR,CONTRACT CONSTRUCTION 
SUPVR,MATERIAL & SUPPLY OPERATIONS 
SURVEY AID 
SURVEY AID 
SURVEY-MAPPING TECHNICIAN 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


3893A 


28 


3895A 


7 


3901A 


6 


3889A 


35 


3890A 


29 


2531A 


5 


2555A 


1 


3528A 


3 


6015A 


1 


2465A 


1 


2468A 


7 


2472A 


2 


3681A 


8 


7007A 


36 


7010A 


7 


3686A 


27 


3684A 


3 


3685A 


4 


1868A 


1 


3715A 


10 


3714A 


3 


6038A 


1 


6054A 


6 


6063A 


3 


0400A 


2 


0391A 


7 


0399A 


1 


• 0397A 


4 


0394A 


6 


9347F 


3 


9348 


6 


7623A 


1 


7365A 


3 


3917A 


1 


3919A 


9 


7136A 


1 


9535 


8 


2278A 


1 


2331A 


12 
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TITLE 



SURVEY PARTY CHIEF I 

SURVEY PARTY CHIEF II 

SURVEY SUPERVISOR I,FLOOD CONTROL 

SURVEY TECHNICIAN I 

SURVEY TECHNICIAN II 

SYSTEMS DEVELOPMENT SPECIALIST,PW 

SYSTEMS PROGRAMMER,PUBLIC WORKS 

TELECOMMUNICATIONS SYSTEMS 

ENGINEER 

TIRE REPAIR WORKER 

TITLE EXAMINER I 

TITLE EXAMINER II 

TITLE INSTRUMENT SPECIALIST 

TRAFFIC CHECKER 

TRAFFIC PAINTER & SIGN POSTER 

TRAFFIC PAINTER & SIGN POSTER SUPVR 

TRAFFIC SIGNAL ELECTRICIAN,PW 

TRAFFIC TECHNICIAN I 

TRAFFIC TECHNICIAN II 

TRAINING OFFICER,PUBLIC WORKS 

TRANSIT ANALYST 

TRANSIT PROGRAMS SPECIALIST 

TRANSPORTATION & SERVICES SUPVR 

TRANSPORTATION TRUCK DRIVER 

TRANSPORTATION TRUCK HELPER 

TREE SPRAYER 

TREE TRIMMER 

TREE TRIMMER & PEST CONTROL COORD 

TREE TRIMMER DISTRICT SUPERVISOR 

TREE TRIMMER WORKING SUPERVISOR 

TRUCK CRANE OILER(OAA),NC 

TRUCK DRIVER(OAA),NC 

UPHOLSTERER 

UTILITY TRACTOR OPERATOR 

VALUATION ENGINEER I 

VALUATION ENGINEER II 

VIDEO PRODUCTION EQUIPMENT OPERATOR 

VOLUNTEER WORKER, W/0 COMP 

WAREHOUSE MANAGER 

WAREHOUSE WORKER I 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2332A 


14 


2333A 


2 


2334A 


1 


2329A 


4 


4213A 


18 


4211A 


6 


7224A 


5 



7227A 



7847A 


10 


7848A 


26 


7856A 


6 


7849A 


29 


61 IDA 


9 


61 IOC 


2 


6117A 


8 


6121A 


1 


6120A 


1 


6114A 


1 


2280A 


1 


8246A 


5 



TITLE 



WAREHOUSE WORKER 11 

WAREHOUSE WORKER III 

WAREHOUSE WORKER IV 

WAREHOUSE WORKER AID 

WASTE CONTROL ENGINEERING INSPECTOR 

WASTE CONTROL ENGRG INSP TRAINEE 

WASTEWATER TREATMENT PLANT 

OPERATOR 

WASTEWATER TREATMENT PLANT OPR 

SUPV 

WATER SERVICE HELPER I 

WATER SERVICE HELPER II 

WATER SERVICE SUPERVISOR 

WATER SERVICE WORKER 

WELDER 

WELDER 

WELDER-FITTER 

WELDER-FITTER SUPERVISOR 

WELDER-FITTER WORKING SUPERVISOR 

WELDER WORKING SUPERVISOR 

YARD SUPERVISOR 

YOUTH WORKER,CHILDREN'S SERVICES 



(Ord. 2008-0005 § 85, 2008; Ord. 2008-0001 § 9, 2008; Ord. 2007-0099 §§ 50-52, 
2007; Ord. 2007-0096 § 80, 2007; Ord. 2007-0079 §§ 91-93, 2007; Ord. 2007-0069 
§§ 16, 17, 2007; Ord. 2007-0059 § 51, 2007; Ord. 2007-0058 §§ 70-72, 2007; Ord. 
2007-0030 § 27, 2007; Ord. 2006-0078 § 35, 2006; Ord. 2006-0077 §§108, 109, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.109.020 Additional information. A. 1. In any case where the Chief 
Administrative Officer finds, upon investigation, that persons employed in any class 
in the construction, inspection or surveying groups are assigned to pioneer 
excavation work making original cuts and fills in high mountain roads, actively 
engaged in tunnel construction operations, operating equipment in the active 
suppression of fires, or actively engaged in removal of snow from mountain roads, he 
may authorize the payment of additional compensation to such persons during the 
periods of such assignments at the rate of $.50 per hour. 

2. All other persons so assigned shall receive $. 1 8 per hour. 

B. Where a person is employed in a position in a classification under this 
Chapter 6.109, the duties of which classification are not necessarily hazardous, but 
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he is engaged in hazardous, high scale and rigging operations and the Chief 
Administrative Officer so finds he may authorize the payment of additional 
compensation to such person during the period of such assignment at the following 
indicated rates: 

1. Persons employed in the following classifications shall receive $.50 
per hour: 



Item 




No. 


Title 


3424 


Civil Engineering Assistant 


3428 


Senior Civil Engineering Assistant 


3433 


Associate Civil Engineer 


3434 


Civil Engineer I 


3608 


Engineering Aid III 


4364 


Senior Engineering Geology Assistant 



2. Except as otherwise specified and approved by the Board of 
supervisors, all other persons so engaged shall receive $.18 per hour. 

3. All payments made under this provision are subject to prior 
approval annually by the Chief Administrative Officer, and report of payments made 
shall be submitted annually to the Chief Administrative Officer. 

C. Notwithstanding any other provision of this code and in lieu of any 
payment made under subsection A of this section, when a person employed in the 
department of public works as Power Equipment Operator (Item No. 7374) is 
specially trained and regularly required to use his skills in fire-suppression duties, he 
shall be compensated at the first step, which provides a salary increase, in the salary 
range established for the classification of Firefighter Specialists (56 hours) (Item No. 
0201) in Section 6.28.140 of this code for that portion of his time actually spent in 
such fire-suppression duties. A report of all payments made under this provision shall 
be submitted annually to the Chief Administrative Officer. 

D. Notwithstanding any other provision of this code, when a person 
employed in the department of public works as a Power Sweeper Operator (Item No. 
7384) is assigned the duties of Power Equipment Operator (Item No. 7374) because 
of emergency conditions such as fires, floods or inclement weather, he shall be 
compensated at the first step, which provides a salary increase, in the salary range 
established for the classification of Power Equipment Operator (Item No. 7374) in 
Section 6.28.140 of this code, for that portion of his time actually spent in the 
performance of the duties of Power Equipment Operator, provided he is specially 
trained and regularly assigned such emergency duties. A report of all payments made 
under this provision shall be submitted annually to the Chief Administrative Officer. 

E. Notwithstanding any other provision of this code, any person employed in 
the department of public works in a permanent or monthly temporary position and 
assigned to inspections, materials testing, construction project management or 
planning who is required to work on a holiday, as defined in Section 6.12.040 of this 
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code shall, in lieu of overtime compensation, accumulate holiday leave in each 
instance where such work is necessitated by construction activities on the part of a 
private contractor or any other public or private entity. 

F. The following positions may be required, by the director of public works, 
to perform standby and overtime service to the extent indicated below. The 
compensation fixed for these positions in Section 6.28.050 or Section 6.28.140 of the 
Los Angeles County Code is found to be adequate remuneration for all service 
required under this section, except as provided below: 

1. Dam and Plant Operators. Any person employed in positions 
classified in the Dam and Pumping Plant Group who resides in district housing shall 
work five days of eight hours each, and stand by on call at his station and perform 
minor, routine duties 80 hours each week. Time in excess of this in any week, or 
actual ordered extra service during standby hours, is deemed to be overtime, to be 
compensated as provided for in Chapter 6.15 of the Los Angeles County Code. 

2. Holidays. Persons subject to subsection Fl shall be allowed those 
holidays authorized by the director of public works. 

G. The county surveyor shall be known and referred to as the Director of 
Public Works (Item No. 3385), and shall be ex officio director of aviation, and shall 
serve as such without additional compensation. 

H. One of the positions on Item 7 183 A (Dam Operator) shall be paid $5.00 
per pay period additional, providing it is on permanent assignment to be in charge of 
and operate San Gabriel Dam which is a major dam having more complex hydraulic 
equipment than those operated by other dam operators. 

L In the event the board of supervisors finds existent in Los Angeles 
County conditions imminently endangering life or property and because thereof 
declares a state of emergency for the county, the Chief Administrative Officer may 
authorize the department of public works to pay persons employed on as-needed 
hourly positions, during the emergency only, the appropriate wage scale agreed to by 
the Associated General Contractors or other authorized employer associations, and as 
specifically designated by the Chief Administrative Officer. Persons employed on 
such as-needed hourly positions shall be employed in accordance with the rules of 
the Los Angeles County Civil Service Commission and only to perform force 
account work where nonperformance of the work could result in loss or damage to 
the county or to the public. 

J. Assignment bonuses. 

1 . Notwithstanding any other provision of this code, persons assigned 
to the Waterworks and Sewer Maintenance Division in the classes of Assistant 
Electro-Mechanic (Item No. 6490), Electro-Mechanic (Item No. 6492), Electro- 
Mechanic Working Supervisor (Item No. 6495), Electro-Mechanic Supervisor (Item 
No. 6498), Helper, Electrical (Item No. 6349), Public Works Laborer (Item No. 
5922), Public Works Maintenance Worker (Item No. 5923), or Public Works Crew 
Leader (Item No. 5924) who are engaged on a permanent full-time basis in sewer 
maintenance duties shall be compensated at a rate two salary schedules higher than 
that otherwise provided for in Section 6.28.140 of this code. Such rate or rates shall 
constitute a base rate. 
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2. Notwithstanding any other provision of this code, persons employed 
in classes listed under subsection 1 of this section who are assigned to a crew 
engaged in the inspection, repair and maintenance of underground storm drains shall, 
for each pay period such employee is primarily engaged in such duties, as determined 
by management, be compensated at a salary two schedules higher than that salary 
otherwise provided for in Section 6.28.140 of this code. Compensation under this 
subsection 2 shall not be established or paid for any period less than thirteen 
consecutive calendar days and shall not constitute a base rate. 
K. License bonuses. 

1. Notwithstanding any other provision of this code, effective April 1, 
2007, persons assigned to the Survey Division and Mapping and Property Division in 
the classes of Principal Engineer (Item No. 3438) and Assistant Deputy Director, 
Public Works (Item No. 3310) who hold a valid license as a land surveyor and who 
are assigned to duties requiring the direction and review of work requiring the 
knowledge and skill which are both certified and characterized by licensure as a land 
surveyor shall be compensated at a rate two salary schedules higher than that 
provided in Section 6.28.050 of this code. Such rate or rates shall constitute a base 
rate. 

2. Notwithstanding any other provision of this code, effective April 1, 
2007, persons assigned to the Traffic and Lighting Division in the classes of 
Principal Engineer (Item No. 3438) and Assistant Deputy Director, Public Works 
(Item No. 3310) who hold a valid license as a registered traffic engineer and who are 
assigned to duties requiring the direction and review of work requiring the 
knowledge and skill which are both certified and characterized by licensure as a 
registered traffic engineer shall be compensated at a rate one salary schedule higher 
than that provided in Section 6.28.050 of this code. Such rate or rates shall constitute 
a base rate. (Ord. 2007-0004 § 17, 2007; Ord. 2006-0053 § 2 (part), 2006.) 

6.109.030 Building rehabilitation appeals board. For each day during 
which he/she attends an official meeting of the building rehabilitation appeals board, 
each member thereof shall be entitled to receive compensation at the rate of $75.00 
per day for each official meeting attended, not to exceed 10 meetings in any calendar 
month or 36 meetings in any one fiscal year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.109.040 Engineering geology and soils review and appeals board. For 

each day during which he/she attends an official meeting of the engineering geology 
and soils review and appeals board, each member thereof shall be entitled to receive 
compensation at the rate of $25.00 per day, not to exceed 36 days in any one fiscal 
year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.109.050 Water appeals board. Each member of the water appeals board 
shall be entitled to the sum of $25.00 for each official meeting attended, not to 
exceed four meetings in any one calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 
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6.109.060 Solid waste management committee. Each member of the solid 
waste management committee, except ex officio members, shall be entitled to the 
sum of $25.00 for each official meeting attended, not to exceed one meeting in any 
one calendar month. (Ord. 2006-0053 § 2 (part), 2006.) 

6.109.070 Highway safety commission. Each member of the Los Angeles 
County highway safety commission shall be entitled to receive as compensation the 
sum of $25.00 for each meeting of the Los Angeles County Highway safety 
commission attended, not to exceed four meetings per month. (Ord. 2006-0053 § 2 
(part), 2006.) 

6.109.080 Aviation commission — Compensation. Each member of the Los 
Angeles County aviation commission shall be entitled to receive as compensation the 
sum of $25.00 for each meeting of the commission attended, not to exceed 15 
meetings per year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.109.090 Examining boards — Compensation. Each person appointed and 
serving as a member of an examining board, as provided by this code, shall receive 
$50.00 for each regular meeting attended by such person, not to exceed one meeting 
per week. (Ord. 2006-0053 § 2 (part), 2006.) 

6.109.100 Board of appeals. For each day during which he/she attends an 
official meeting of the board of appeals, each member thereof shall be entitled to 
receive compensation at the rate of $75.00 per day for each official meeting attended, 
not to exceed 10 meetings in any calendar month or 36 meetings in any one fiscal 
year. (Ord. 2006-0053 § 2 (part), 2006.) 

6.109.105 Accessibility appeals board. Each appointed member of the 
accessibility appeals board shall be entitled to receive $75.00 for each official 
meeting attended by him/her, not to exceed 36 meetings in any one fiscal year. (Ord. 
2006-0053 § 2 (part), 2006.) 

6.109.110 Relocation allowance. A. Allowance. Any person appointed to the 
permanent, full-time position of Civil Engineering Assistant (Item No. 3424), 
Electrical Engineering Assistant (Item No. 3482), or Mechanical Engineering 
Assistant (Item No. 3542), shall be eligible to receive reimbursement for moving 
expenses of household goods to a maximum of $500.00, and for mileage at the rate 
of $.10 per mile to a maximum of $300.00, subject to the following conditions: 

1. The employee's principal place of residence is located outside a 
200-mile radius of the county of Los Angeles prior to his/her appointment, and the 
employee's change of principal residence is made for the purpose of accepting 
county employment; and 

2. The employee submits original receipts or other proof of household 
moving expenses acceptable to the department. 
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B. Mileage Determination. For purposes of determining reimbursable 
mileage, the department at its discretion may use the mileage standard established by 
the National Auto Club or Automobile Club of Southern California. 

C. Lump-Sum Payment. In lieu of actual reimbursable mileage, the 
employee may elect to receive an equivalent lump-sum payment. 

D. Restrictions. The relocation allowance established under this section may 
be claimed only once by the employee, and may not be claimed toward travel or 
moving expenses of family members, other than of household goods located at the 
employee's principal place of residence. 

E. Repayment. Except as the result of the employee's death, medically 
verifiable prolonged illness or disability, or similar circumstances beyond the 
employee's control as may be determined by the department, any person employed 
by the department for less than two years who receives a relocation allowance under 
this section shall repay the allowance, as follows: 

1 . 1 00 percent if employed less than six months; 

2. 75 percent if employed six months but less than 12 months; 

3. 50 percent if employed 12 months but less than 18 months; or 

4. 25 percent if employed 18 months but less than 24 months. (Ord. 2006- 
0053 § 2 (part), 2006.) 
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• 



Sections: 

6.112.010 
6.112.020 



Chapter 6.112 
DEPARTMENT OF REGIONAL PLANNING 



Positions. 

Member, regional planning commission. 



6.112.010 Positions. 



ITEM 
NO. 

0647A 
0648A 
0887A 
0889A 
4456A 
4455A 
0312A 
3366A 
1883A 
1848A 
3306A 
3367L 
2121A 
1017A 
2590A 
2591A 
2569A 
2 172 A 
2214A 
4432A 
9400 
9428 
1334A 
4473A 
4475A 
4435A 
2344A 
4440A 
4430A 
4430O 
2095A 



NO. OF 

ORDINANCE 

POSITIONS 



4 
1 
4 
4 
2 

50 
5 
1 
1 
1 

25 
1 

13 

57 

3 

1 



TITLE 

ACCOUNTANT II 

ACCOUNTANT III 

ADMINISTRATIVE ASSISTANT I 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATOR,REGIONAL PLANNING 

ASST ADMR,REGIONAL PLANNING 

BIOLOGIST 

CHF DEPUTY DIRECTOR OF PLANNING(UC) 

DEPTL HUMAN RESOURCES MANAGER I 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DEPUTY DIR,REGIONAL PLANNING(UC) 

DIRECTOR OF PLANNING 

EXECUTIVE SECRETARY II 

HEAD,BUDGET SERVICES,REG PLANNING 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION TECHNOLOGY SPECIALIST I 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

LAND DIVISION SPECIALIST 

MEMBER,CITIZENS COUNCIL,REG PLNG* 

MEMBER,REGIONAL PLANNING COMM* 

PAYROLL CLERK II 

PLANNING AID III 

PLANNING AID IV 

PRINCIPAL REGIONAL PLANNING ASST 

PROCUREMENT ASSISTANT I 

REGIONAL PLANNER II 

REGIONAL PLANNING ASSISTANT II 

REGIONAL PLANNING ASSISTANT II 

SECRETARY II 



6-569 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2159A 




0313A 




1843A 




2547A 




2115A 




2560A 




4431 A 


28 


2 103 A 


4 


2216A 


12 


0913A 


1 


1861A 


1 


8243F 


4 


4441 A 


13 



TITLE 

SECRETARY,COMMlSSION SERVICES 

SENIOR BIOLOGIST 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY II 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR REGIONAL PLANNING ASSISTANT 

SENIOR SECRETARY IV 

SENIOR TYPIST-CLERK 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

STUDENT PROFESSIONAL WORKER I 

SUPERVISING REGIONAL PLANNER 



(Ord. 2008-0010 §§ 27, 28, 2008; Ord. 2008-0005 §§ 86, 87, 2008; Ord. 2007-0096 
§§81, 82, 2007; Ord. 2007-0079 § 94, 2007; Ord. 2007-0059 § 52, 2007; Ord. 2007- 
0058 §§ 73-75, 2007; Ord. 2007-0049 §§ 74, 75, 2007; Ord. 2007-0030 § 28, 2007; 
Ord. 2007-0003 §§ 17, 18, 2007; Ord. 2006-0077 §§ 1 10-1 12, 2006; Ord. 2006-0053 
§ 2 (part), 2006.) 



• 



6.112.020 Member, regional planning commission. Each member of the 
regional planning commission shall be entitled to receive compensation at the rate of 
$150.00 per day, for each day he: 

A. Attends a meeting or a field trip of the commission, not to exceed 15 
meetings and field trips per calendar month. 

B. Attends a meeting of the zoning board as a member of such board; or 

C. Attends a meeting of the airport land use subcommittee as the 
chairperson. (Ord. 2006-0053 § 2 (part), 2006.) 
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Sections: 

6.114.010 
6.114.020 
6.114.030 



Chapter 6.114 
REGISTRAR-RECORDER/COUNTY CLERK 



Positions. 

Additional information. 

County election commission. 



6.114.010 Positions. 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



• 



0577A 
0578A 
0647A 
0648A 
0657A 
0658A 
0665A 
0642A 
0643A 
0888A 
0889A 
1002A 

1003 A 

1004 A 
2521A 
1125A 
7053A 
1123A 
8250M 
1253A 
1124A 
9304H 
0684A 
2503A 
2672A 
2673A 
2676A 
2677A 
1884A 
1842 A 



5 ACCOUNT CLERK I 

1 1 ACCOUNT CLERK II 
5 ACCOUNTANT II 

4 ACCOUNTANT III 

3 ACCOUNTING OFFICER II 

1 ACCOUNTING OFFICER III 

3 ACCOUNTING SYSTEMS TECHNICIAN 

2 ACCOUNTING TECHNICIAN I 

5 ACCOUNTING TECHNICIAN II 

1 ADMINISTRATIVE ASSISTANT II 

12 ADMINISTRATIVE ASSISTANT III 

9 ADMINISTRATIVE SERVICES MANAGER I 

7 ADMINISTRATIVE SERVICES MANAGER II 

2 ADMINISTRATIVE SERVICES MANAGER III 

4 APPLICATION DEVELOPER II 

9 ASST DIV MGR,PROG,REG-REC/CO CLK 

3 ASSISTANT MICROFILM TECHNICIAN 

5 ASST REGISTRAR-RECORDER/CO CLK(UC) 
20 CAREER DEVELOPMENT INTERN 

2 CASHIER 

1 CHF DEP REGISTRAR-REC/CO CLK(UC) 

138 CLERK,NC 

1 COMPLIANCE AUDITOR 

1 COMPUTER SYSTEMS SCHEDULER II 

32 DATA CONVERSION EQUIP OPERATOR I 

44 DATA CONVERSION EQUIP OPERATOR II 

2 DATA CONVERSION SUPERVISOR I 

3 DATA CONVERSION SUPERVISOR II 

1 DEPTL HUMAN RESOURCES MANAGER II 

3 DEPARTMENTAL PERSONNEL ASSISTANT 



6-570a 



Supp. # 76, 5-08 



6.] 14.010 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1848 A 


4 


11 22 A 


11 


9312F 


627 


9313F 


86 


9315F 


122 


1126A 


5 


1203A 


21 


6607A 


1 


6616A 


1 


6610A 


1 


1120A 


2 


2122A 


1 


1156A 


12 


0752A 


1 


1179A 


1 


1850A 


3 


1205A 


18 


7963A 


1 


1088A 


1 


2590A 


3 


2591A 


17 


2596A 


1 


2 5 84 A 


4 


1138A 


222 


1138E 


1254 


1138F 


3 


11 76 A 


28 


2221 A 


1 


• 2214A 


217 


2214C 


1 


6022A 


2 


2109A 


5 


9409 


5 


7046A 


11 


7055A 


5 


1331A 


2 


1334A 


1 


11 65 A 


9 


2526A 


3 


7575A 


4 


Supp. # 76, 5-08 





TITLE 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DIVISION MANAGER,REG-REC/CO CLERK 

ELECTION ASSISTANT I,NC 

ELECTION ASSISTANT II,NC 

ELECTION ASSISTANT III,NC 

ELECTION PROGRAMS COORDINATOR 

ELECTION/RECORDER SVCS SUPERVISOR 

EQUIPMENT MAINTENANCE HELPER 

EQUIPMENT MAINTENANCE SUPERVISOR 

EQUIPMENT MAINTENANCE WORKER 

EXECUTIVE ASSISTANT 

EXECUTIVE SECRETARY III 

FIELD REPRESENTATIVE,REG-REC 

FISCAL OFFICER I 

HEAD CLERK 

HEAD DEPARTMENTAL PERSONNEL TECH 

HEAD,ELECTION & DOCUMENT PROC 

SERVS 

HEAD GRAPHIC ARTIST 

HEAD,MANAGEMENT SERVICES 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION TECHNOLOGY AIDE 

INTERMEDIATE CLERK 

INTERMEDL\TE CLERK 

INTERMEDIATE CLERK 

INTERMEDIATE SUPERVISING CLERK 

INTERMEDIATE SUPVG TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LIGHT VEHICLE DRIVER 

MANAGEMENT SECRETARY III 

MEMBER,ELECTIONS COMMISSION* 

MICROFILM CAMERA OPERATOR II 

MICROFILM TECHNICIAN 

PAYROLL CLERK I 

PAYROLL CLERK II 

PRECINCT CLERK 

PRINCIPAL APPLICATION DEVELOPER 

PRINTER I 



6-570b 



• 



6.114.010 



• 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1511k 


1 


151SA 


1 


2343A 


2 


2344A 


3 


2346A 


1 


2347A 


1 


2347N 


1 


1624 A 


5 


1141A 


43 


1601A 


1 


1119L 


1 


3037A 


1 


2096A 


1 


0666A 


2 


2525A 


7 


1255A 


1 


1140A 


47 


1140B 


1 


2674A 


9 


1843 A 


3 


1849 A 


6 


6613A 


1 


2593A 


5 


2585A 


8 


2116A 


1 


11 93 A 


16 


2101A 


11 


2216A 


58 


9338F 


107 


0907A 


4 


0913A 


4 


1861A 


4 


8243F 


19 


0897A 


1 


11 74 A 


29 


1174B 


9 


2660A 


1 


7050A 


1 


1339A 


1 



TITLE 

PRINTING PRODUCTION SUPERVISOR 1 

PRINTING PRODUCTION SUPERVISOR II 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

PROCUREMENT ASSISTANT III 

PROGRAM ANALYST 

PROPERTY CONVEYANCES EXAMINER 

PUBLIC INFORMATION OFFICER II 

REGISTRAR-RECORDER/COUNTY CLERK 

SAFETY OFFICER I 

SECRETARY III 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR APPLICATION DEVELOPER 

SENIOR CASHIER 

SENIOR CLERK 

SENIOR CLERK 

SENIOR DATA CONVERSION EQUIP OPR 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR EQUIPMENT MAEVfTENANCE 

WORKER 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR MANAGEMENT SECRETARY III 

SR PROPERTY CONVEYANCES EXAMINER 

SENIOR SECRETARY II 

SENIOR TYPIST-CLERK 

SPECIAL DEPUTY,REG-RECORDER,NC 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST 

STUDENT PROFESSIONAL WORKER I 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPERVISING CLERK 

SUPERVISING CLERK 

SUPERVISING DATA CONTROL CLERK II 

SUPVG MICROFILM CAMERA OPERATOR 

SUPERVISING PAYROLL CLERK II 



6-570C 



Supp. # 76, 5-08 



6.114.010 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



1195A 



2219A 


2 


2373A 


1 


0880A 


1 


7 142 A 


1 


2683A 


1 


2331A 


2 


2332A 


4 


2333A 


2 


2329A 


6 


8252M 


5 



SUPVG PROPERTY CONVEYANCES 

EXAMINER 

SUPERVISING TYPIST-CLERK 

SUPPLY OFFICER I 

SYSTEMS 8l WORK MEASMNT ANALYST II 

VIDEO PRODUCTION SPECIALIST 

VOLUNTEER PROGRAMS COORDINATOR II 

WAREHOUSE WORKER 1 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 

WAREHOUSE WORKER AID 

YOUTH WORKER 



(Ord. 2008-0005 §§ 88, 89, 2008; Ord. 2007-0099 §§ 53-55, 2007; Ord. 2007-0096 
§§ 83, 84, 2007; Ord. 2007-0079 §§ 95, 96, 2007; Ord. 2007-0059 § 53, 2007; Ord. 
2007-0049 §§ 76, 77, 2007; Ord. 2007-0005 § 65, 2007; Ord. 2006-0077 §§ 113-115, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.114.020 Additional information. 

A. Eligible recurrent employees employed by this department whose 
employment is restricted to a biennial basis because of the work load of this 
department and who are retained on civil service biennial recurrent eligible lists shall 
be entitled to step advances in accordance with Section 6.08.160 of this code, but the 
service required for such step advances may be earned on a biennial basis. 

B. Notwithstanding the provisions of Sections 6.16.010 or 6.18.110 of this 
code, a person in addition to any other county position or positions held by him may, 
in the course of an election and for a period not to exceed 24 hours, also hold the 
position of Election Assistant I, NC (Item No. 9312), Election Assistant II, NC (Item 
No. 9313), Election Assistant III, NC (Item No. 9315), or Clerk, NC (Item No. 
9304). 

C. Employment on Item 9304 (Clerk, NC) shall be restricted to any county- 
wide election and for a period not to exceed 180 days for any one such election. 
(Ord. 2006-0053 § 2 (part), 2006.) 

6.114.030 County election commission. Each member of the County election 
commission shall be entitled to receive as compensation the sum of $25.00 for each 
meeting of the commission attended not to exceed 10 meetings per month, but in no 
event to exceed 14 meetings in any one fiscal year. (Ord. 2006-0053 §2 (part), 
2006.) 



Supp. # 76, 5-08 



6-570d 



6.120.010 



Chapter 6.120 
SHERIFF 



Sections: 

6.120.010 Administration — Positions. 

6.120.01 1 Court services — Positions. 

6.120.012 Custody— Positions. 

6.120.013 Detective services — Positions. 

6.120.014 General support services — ^Positions. 

6.120.015 Patrol— Positions. 
6.120.020 Additional information. 

6.120.010 Administration — Positions. 



ITEM 
NO. 

0647A 
0648A 
0648N 
0578A 
0656A 
0657A 
0658A 
0642A 
0643A 
0887A 
0889N 

1002 A 

1003 A 

1004 A 
0996A 
8714A 
1068A 
1066 A 
9969A 
2721A 
8250F 
1641A 
8694A 
2723A 
27230 
2704A 



NO. OF 

ORDINANCE 

POSITIONS 

26 
13 
1 
1 
4 
4 
4 
6 

20 
1 
1 

16 
8 

17 
7 
1 
1 
1 

4 
3 
6 
7 
2 
8 
5 
1 



TITLE 

ACCOUNTANT II 

ACCOUNTANT 111 

ACCOUNTANT III 

ACCOUNT CLERK II 

ACCOUNTING OFFICER I 

ACCOUNTING OFFICER II 

ACCOUNTING OFFICER III 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT I 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

ADMINISTRATIVE SERVICES MANAGER III 

ASST DIR,BUREAU OPERATIONS, SHERIFF 

ASST DIR,EMP SUPPORT SERVS,SHER1FF 

ASST DIR,FISCAL SERVICES,SHERIFF 

ASSISTANT DIVISION DIRECTOR, SHERIFF 

ASSISTANT SHERIFF(UC) 

CAPTAIN 

CAREER DEVELOPMENT INTERN 

CIVILIAN INVESTIGATOR, SHERIFF 

CLINICAL PSYCHOLOGY INTERN 

COMMANDER 

COMMANDER 

COMMUNITY SERVICES ASST,SHERIFF 



6-570e 



Supp. # 76, 5-08 



6.120.010 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0684A 


1 


4229A 


4 


6774A 


4 


2657A 


1 


1881A 


1 


1907A 


5 


1842 A 


1 


2708A 


97 


2708N 


5 


0997A 


3 


lOlOA 


1 


9968A 


2 


1069 A 


1 


1923 A 


33 


1924A 


58 


1925 A 


20 


2301A 


2 


2303A 


15 


9967A 


1 


9932A 


1 


9966A 


3 


0753A 


1 


6619A 


1 


1851A 


3 


1850A 


3 


8701A 


2 


2591A 


4 


1138A 


27 


2214A 


42 


8700A 


8 


2745A 


6 


2719A 


12 


6704A 


1 


2111A 


3 


241 lA 


1 


2550A 


1 


1228A 


6 


1229 A 


13 


1230A 


15 


2742A 


1 


Supp. # 76, 5-08 





TITLE 

COMPLIANCE AUDITOR 

CONTRACT PROGRAM MONITOR 

CUSTODIAN 

DATA CONTROL CLERK 

DEPARTMENTAL CIVIL SERVICE REP 

DEPARTMENTAL EMPLOYEE RELATIONS 

REP 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPUTY SHERIFF 

DEPUTY SHERIFF 

DIRECTOR,BUREAU OPERATIONS, SHERIFF 

DIR,FISCAL ADMINISTRATION,SHERIFF 

DIVISION CHIEF,SHERIFF(UC) 

DIVISION DIRECTOR,SHERIFF 

EMPLOYMENT SERVS ASST I,SHERIFF 

EMPLOYMENT SERVS ASST II,SHERIFF 

EMPLOYMENT SERVS ASST III,SHERIFF 

EVIDENCE & PROP CUSTODIAN II,SHER 

EVIDENCE & PROP CUSTODIAN III,SHER 

EXECUTIVE ASSISTANT,SHERIFF(UC) 

EXECUTIVE SECRETARY(UC) 

FIELD DEPUTY,SHERIFF(UC) 

FISCAL OFFICER II 

GENERAL MAINTENANCE WORKER 

HEAD DEPARTMENTAL PERSONNEL SPEC 

HEAD DEPARTMENTAL PERSONNEL TECH 

INDUSTRIAL/ORG CONSULTANT,SHERIFF 

INFORMATION SYSTEMS ANALYST II 

INTERMEDIATE CLERK 

INTERMEDL\TE TYPIST-CLERK 

LAW ENFORCEMENT PSYCHOLOGIST,SHER 

LAW ENFORCEMENT TECHNICIAN 

LIEUTENANT 

LOCKSMITH 

MANAGEMENT SECRETARY V 

MATERIALS MANAGEMENT ANALYST 

OPERATING SYSTEMS ANALYST 

OPERATIONS ASSISTANT I,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

PARKING CONTROL OFFICER 



6-570f 



6.120.010 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1331A 


1 


1334A 


18 


2344A 


5 


2346A 


3 


2347A 


2 


2241 A 


1 


2096A 


1 


2098A 


5 


2525A 


1 


1140A 


59 


1908A 


4 


1849A 


10 


2593A 


1 


2117A 


3 


2118A 


1 


2551A 


1 


2 102 A 


9 


2 104 A 


1 


2216A 


18 


2717A 


30 


2389A 


1 


9994L 


1 


0907A 


3 


7 198 A 


1 


8244F 


2 


8243F 


5 


8242F 


66 


0898A 


1 


2304A 


3 


1231 A 


1 


1339A 


8 


0965A 


1 


9970A 


1 


2278A 


1 


2332A 


8 


2333A 


1 



TITLE 

PAYROLL CLERK I 

PAYROLL CLERK II 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PROCUREMENT ASSISTANT III 

RECORDS SYSTEM CLERK II,SHERIFF 

SECRETARY III 

SECRETARY V 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR DEPTL EMPLOYEE RELATIONS REP 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR MANAGEMENT SECRETARY IV 

SENIOR MANAGEMENT SECRETARY V 

SENIOR OPERATING SYSTEMS ANALYST 

SENIOR SECRETARY III 

SENIOR SECRETARY V 

SENIOR TYPIST-CLERK 

SERGEANT 

SERVICE UNIT MATERIALS MANAGER I 

SHERIFF(UNCLASSIFIED) 

STAFF ASSISTANT I 

STATIONARY ENGINEER II 

STUDENT INTERN WORKER 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPVG EVIDENCE & PROPERTY CUST,SHER 

SUPVG OPERATIONS ASST I,SHERIFF 

SUPERVISING PAYROLL CLERK II 

SUPERVISOR,RECORDS MANAGEMENT 

UNDERSHERIFF(UC) 

WAREHOUSE MANAGER 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 



(Ord. 2008-0005 §§ 90, 91, 2008; Ord. 2007-01 14 § 4, 2007; Ord. 2007-0099 §§ 56, 
57, 2007; Ord. 2007-0096 §§ 85-87, 2007; Ord. 2007-0079 § 97, 2007; Ord. 2007- 
0059 §54, 2007; Ord. 2007-0005 §66, 2007; Ord. 2006-0077 §§ 116-118, 2006; 
Ord. 2006-0053 § 2 (part), 2006.) 



6-570g 



Supp. # 76, 5-08 



6.120.011 




6.120.011 


Court services 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1002 A 


2 


2721 A 


3 


2723A 


2 


2239A 


83 


2239N 


4 


2243A 


34 


2243N 


1 


2744A 


64 


2744N 


3 


2708A 


1036 


2708N 


49 


9968A 


1 


2247A 


9 


1138A 


1 


2 172 A 


1 


2214A 


6 


9307 


75 


2745A 


4 


2719A 


15 


2111A 


1 


2705F 


2 


1228A 


3 


1229 A 


3 


1230A 


5 


2098A 


3 


2827A 


134 


2827N 


7 


2828A 


105 


2828N 


8 


2 104 A 


1 


2216A 


1 


2717A 


■ 54 


2717N 


6 


8242F 


3 


2245A 


21 


2245N 


1 



TITLE 

ADMINISTRATIVE SERVICES MANAGER I 

CAPTAIN 

COMMANDER 

COURT RECORDS SYS CLERK II, SHERIFF 

COURT RECOPa)S SYS CLERK II,SHERIFF 

COURT RECORDS SYS CLERK III,SHERIFF 

COURT RECORDS SYS CLERK III, SHERIFF 

COURT SERVICES SPECIALIST,SHERIFF 

COURT SERVICES SPECIALIST,SHERIFF 

DEPUTY SHERIFF 

DEPUTY SHERIFF 

DIVISION CHIEF,SHERIFF(UC) 

HD COURT RECORDS SYS CLERK,SHERIFF 

INTERMEDIATE CLERK 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

KEEPER,NC* 

LAW ENFORCEMENT TECHNICIAN 

LIEUTENANT 

MANAGEMENT SECRETARY V 

MATRON 

OPERATIONS ASSISTANT I,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

SECRETARY V 

SECURITY ASSISTANT,SHERIFF 

SECURITY ASSISTANT,SHERIFF 

SECURITY OFFICER,SHERIFF 

SECURITY OFFICER,SHERIFF 

SENIOR SECRETARY V 

SENIOR TYPIST-CLERK 

SERGEANT 

SERGEANT 

STUDENT WORKER 

SUPVG COURT RECORDS SYS CLERK,SHER 

SUPVG COURT RECORDS SYS CLERK,SHER 



(Ord. 2007-0114 §§ 5, 6, 2007; Ord. 2007-0096 §§ 
§ 1 19, 2006; Ord. 2006-0053 § 2 (part), 2006.) 



89, 2007; Ord. 2006-0077 



Supp. # 76, 5-08 



6-570h 



6.120.012 



6.120.012 


Custody — ^Pos 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0648A 


2 


0658A 


1 


0642A 


2 


0643A 


1 


1002 A 


7 


1003A 


2 


1004A 


1 


6042A 


2 


8042A 


1 


4820A 


3 


6887A 


1 


4595A 


1 


6043A 


1 


6383A 


1 


2721 A 


12 


1257A 


55 


1258A 


12 


5082A 


2 


5083A 


1 


6405A 


5 


5480A 


1 


5481A 


1 


4895A 


19 


4896A 


2 


5357A 


6 


5299A 


7 


5300A 


1 


6053A 


13 


2723A 


5 


5472J 


18 


6774A 


24 


6116k 


2 


2749A 


1184 


2217A 


6 


2218A 


201 


4745A 


10 


4776A 


1 


4767A 


2 


4763A 


10 



TITLE 

ACCOUNTANT III 

ACCOUNTING OFFICER III 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

ADMINISTRATIVE SERVICES MANAGER III 

ASST AUTOMOTIVE EQUIPMENT COORD 

ASST HOSPITAL ADMINISTRATOR III 

ASST MANAGER,FOOD SERVICES, SHERIFF 

ASST MGR,LAUNDRY SERVICES,SHERIFF 

ASSISTANT STAFF ANALYST,HLTH SERVS 

AUTOMOTIVE EQUIPMENT COORDINATOR 

BUTCHER 

CAPTAIN 

CASHIERING SERVICES REP I,SHERIFF 

CASHIERING SERVICES REP II,SHERIFF 

CENTRAL SERVICES TECHNICIAN I 

CENTRAL SERVICES TECHNICIAN II 

CHIEF COOK 

CHIEF PHYSICIAN II,MD 

CHIEF PHYSICIAN III,MD 

CLINICAL LABORATORY SCIENTIST I 

CLINICAL LABORATORY SCIENTIST II 

CLINICAL NURSE SPECIALIST 

CLINICAL NURSING DIRECTOR II 

CLINICAL NURSING DIRECTOR III 

COMBINATION TRUCK DRIVER 

COMMANDER 

CONSULTING SPECIALIST,MD(PER SESS) 

CUSTODIAN 

CUSTODIAN WORKING SUPERVISOR 

CUSTODY ASSISTANT,SHERIFF 

CUSTODY RECORDS CLERK I,SHERIFF 

CUSTODY RECORDS CLERK II,SHERIFF 

DENTAL ASSISTANT 

DENTAL DIRECTOR I 

DENTAL SPECIALIST 

DENTIST 



6-570i 



Siipp. # 76, 5-08 



6.120.012 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2708A 


2738 


2708N 


9 


4799A 


3 


4784A 


2 


0997A 


1 


1063 A 


1 


8088A 


1 


9968A 


2 


1759A 


1 


2298A 


68 


2301A 


16 


2303A 


3 


6769A 


4 


4794A 


1 


4791 A 


3 


6402A 


28 


2225A 


10 


6423A 


9 


0345A 


1 


7617A 


2 


2570A 


1 


6111k 


29 


6779A 


3 


0343A 


5 


6766A 


4 


6796A 


2 


1138A 


71 


6416A 


47 


2172N 


1 


2214A 


132 


6875A 


14 


6878A 


5 


6881A 


1 


6832A 


1 


2745A 


32 


2719A 


84 


2111A 


2 


4821A 


1 


6888A 


1 


2705F 


2 


1400A 


1 


Supp. U 76, 5-08 





TITLE 

DEPUTY SHERIFF 

DEPUTY SHERIFF 

DIETETICS ADVISOR,SHERIFF 

DIETITIAN 

DIRECTOR,BUREAU OPERATIONS,SHERIFF 

DIRECTOR, J AIL PROGRAMS, SHERIFF 

DIRECTOR,MEDICAL SERVICES,SHERIFF 

DIVISION CHIEF, SHERIFF(UC) 

EPIDEMIOLOGIST 

EVIDENCE & PROP CUSTODIAN I,SHER 

EVIDENCE & PROP CUSTODIAN II,SHER 

EVIDENCE & PROP CUSTODIAN III,SHER 

FLOOR CARE SPECIALIST 

FOOD SERVICES CHIEF 

FOOD SERVICES MANAGER 

HEAD COOK 

HEAD CUSTODY RECORDS CLERK, SHERIFF 

HEAD FOOD SERVICE WORKER 

HEAD PLANT NURSERY WORKER 

HEAD SEWING WORKER 

INFO TECHNOLOGY SPECIALIST II 

INMATE CREW LEADER 

INMATE CREW SUPERVISOR 

INSTITUTIONAL GARDENING MANAGER 

INSTITUTIONAL LABORER 

INSTITUTIONAL SERVICES SUPERVISOR 

INTERMEDIATE CLERK 

INTERMEDIATE FOOD SERVICE WORKER 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

LAUNDRY SUPERVISOR I 

LAUNDRY SUPERVISOR II 

LAUNDRY SUPERVISOR III 

LAUNDRY WORKER 

LAW ENFORCEMENT TECHNICIAN 

LIEUTENANT 

MANAGEMENT SECRETARY V 

MANAGER,FOOD SERVICES,SHERIFF 

MANAGER,LAUNDRY SERVICES,SHERIFF 

MATRON 

MEDICAL RECORD TECHNICIAN I 



6-570J 



6.120.012 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


1401A 


7 


1394A 


1 


13 89 A 


4 


2 180 A 


1 


2209A 


2 


6049A 


4 


5286A 


21 


5121A 


24 


51 OTA 


197 


5 100 A 


121 


5214A 


12 


1228A 


39 


1229A 


41 


1230A 


14 


5595A 


2 


5512A 


39 


5501A 


3 


5529A 


1 


5516A 


2 


5504A 


60 


4977A 


21 


5475A 


2 


5475F 


2 


5477A 


57 


7374A 


2 


2344A 


1 


2346A 


2 


5230A 


5 


5798A 


22 


5139A 


30 


5140A 


11 


5141A 


4 


2319A 


2 


2098A 


12 


2828A 


12 


6377A 


5 


63 86 A 


1 


11 40 A 


11 


6399A 


111 


4792A 


2 


2585A 


1 



TITLE 

MEDICAL RECORD TECHNICIAN II 

MEDICAL RECORDS DIRECTOR I 

MEDICAL RECORDS SUPERVISOR I 

MEDICAL STENOGRAPHER 

MEDICAL TRANSCRIBER TYPIST 

MEDIUM TRUCK DRIVER 

NURSE MANAGER 

NURSE PRACTITIONER 

NURSING ASSISTANT,SHERIFF 

NURSING ATTENDANT II 

NURSING INSTRUCTOR 

OPERATIONS ASSISTANT I,SHERIFF 

OPERATIONS ASSISTANT II,SHER1FF 

OPERATIONS ASSISTANT III,SHERIFF 

ORTHOPEDIC TECHNICIAN 

PHARMACIST 

PHARMACY HELPER 

PHARMACY SERVICES CHIEF II 

PHARMACY SUPERVISOR I 

PHARMACY TECHNICIAN 

PHLEBOTOMY TECHNICIAN I 

PHYSICIAN,MD 

PHYSICIAN,MD 

PHYSICIAN SPECIALIST,MD 

POWER EQUIPMENT OPERATOR 

PROCUREMENT ASSISTANT I 

PROCUREMENT ASSISTANT II 

PUBLIC HEALTH NURSE 

RADIOLOGIC TECHNOLOGIST 

REGISTERED NURSE I,SHERIFF 

REGISTERED NURSE II,SHERIFF 

REGISTERED NURSE III,SHER1FF 

SALES CLERK,SHERIFF 

SECRETARY V 

SECURITY OFFICER,SHERIFF 

SENIOR BAKER 

SENIOR BUTCHER 

SENIOR CLERK 

SENIOR COOK 

SENIOR FOOD SERVICES MANAGER 

SENIOR INFORMATION TECHNOLOGY AIDE 



6-570k 



Supp. # 76, 5-08 



6.120.012 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2547A 


1 


6836A 


34 


1402 A 


3 


2101A 


1 


2 102 A 


1 


2 103 A 


1 


2 104 A 


5 


7615A 


1 


1752A 


1 


2216A 


29 


2717A 


226 


2717N 


1 


2389A 


1 


1133A 


8 


1160A 


2 


4593A 


2 


0907A 


2 


0913A 


3 


9 144 A 


8 


0897A 


1 


1260A 


5 


4903A 


1 


4904A 


1 


2220A 


17 


4747A 


1 


1403A 


2 


1404 A 


2 


1231A 


1 


1232A 


2 


7377A 


1 


5 804 A 


2 


5810A 


1 


11 34 A 


1 


5340A 


85 


2219A 


2 


8598A 


8 


2331A 


19 


2332A 


13 


2329A 


14 



TITLE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR LAUNDRY WORKER 

SENIOR MEDICAL RECORD TECHNICIAN 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR SECRETARY IV 

SENIOR SECRETARY V 

SENIOR SEWING WORKER 

SENIOR STATISTICAL ANALYST,SHERIFF 

SENIOR TYPIST-CLERK 

SERGEANT 

SERGEANT 

SERVICE UNIT MATERIALS MANAGER I 

SHERIFF STATION CLERK II 

SIGN LANGUAGE SPECIALIST 

STAFF ANALYST,HEALTH 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STAFF DEVELOPMENT SPECIALIST,HS 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG CASHIERING SERVS REP,SHERIFF 

SUPVG CLINICAL LAB SCIENTIST I 

SUPVG CLINICAL LAB SCIENTIST II 

SUPVG CUSTODY RECORDS CLERK,SHERIFF 

SUPERVISING DENTAL ASSISTANT 

SUPVG MEDICAL RECORD TECHNICIAN I 

SUPVG MEDICAL RECORD TECHNICIAN II 

SUPVG OPERATIONS ASST I,SHERIFF 

SUPVG OPERATIONS ASST II,SHERIFF 

SUPVG POWER EQUIPMENT OPERATOR 

SUPVG RADIOLOGIC TECHNOLOGIST I 

SUPVG RADIOLOGIC TECHNOLOGIST II 

SUPERVISING SHERIFF STATION CLERK 

SUPERVISING STAFF NURSE I,SHERIFF 

SUPERVISING TYPIST-CLERK 

VOCATIONAL WORKSHOP INSTRUCTOR 

WAREHOUSE WORKER I 

WAREHOUSE WORKER II 

WAREHOUSE WORKER AID 



Supp. # 76, 5-08 



6-5701 



6.120.012 



(Ord. 2008-0005 §§ 92, 93, 2008; Ord. 2007-0114 §§ 7, 8, 2007; Ord. 2007-0099 
§§ 58, 59, 2007; Ord. 2007-0096 §§ 90-92, 2007; Ord. 2007-0079 §§ 98, 99, 2007; 
Ord. 2007-0058 §§ 76, 77, 2007; Ord. 2007-0005 §§ 67, 68, 2007; Ord. 2006-0078 
§§ 36, 37, 2006; Ord. 2006-0077 §§ 120-123, 2006; Ord. 2006-0059 §§ 17, 18, 2006; 
Ord. 2006-0053 § 2 (part), 2006.) 



6.120.013 


Detective servi 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0888N 


1 


1002 A 


2 


2721 A 


7 


272 IN 


1 


1641A 


15 


2723A 


2 


0930A 


1 


0939A 


5 


0939N 


1 


2708A 


353 


2708N 


33 


9968A 


1 


2303A 


2 


2591A 


1 


1138A 


4 


2172N 


2 


2214A 


24 


2214N 


3 


2745A 


10 


2719A 


36 


2719N 


1 


2111A 


1 


1228A 


11 


1229A 


12 


1229N 


5 


1230A 


3 


1230N 


1 


2098A 


6 


1140A 


3 


2547A 


5 


2104A 


2 


2216A 


5 


2717A 


101 



TITLE 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE SERVICES MANAGER I 

CAPTAIN 

CAPTAIN 

CIVILIAN INVESTIGATOR,SHERIFF 

COMMANDER 

CORRECTIONS SPECIALIST, SHERIFF 

CRIME ANALYST,SHERIFF 

CRIME ANALYST,SHERIFF 

DEPUTY SHERIFF 

DEPUTY SHERIFF 

DIVISION CHIEF, SHERIFF(UC) 

EVIDENCE & PROP CUSTODIAN III,SHER 

INFORMATION SYSTEMS ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

LAW ENFORCEMENT TECHNICIAN 

LIEUTENANT 

LIEUTENANT 

MANAGEMENT SECRETARY V 

OPERATIONS ASSISTANT I,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

SECRETARY V 

SENIOR CLERK 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR SECRETARY V 

SENIOR TYPIST-CLERK 

SERGEANT 



6-570m 



Supp. # 76, 5-08 



6.120.013 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



2717N 
1133A 
1133N 
8242F 
1134A 
2201 A 



1 1 SERGEANT 

23 SHERIFF STATION CLERK II 

1 SHERIFF STATION CLERK II 

1 STUDENT WORKER 

1 SUPERVISING SHERIFF STATION CLERK 

8 TRANSCRIBER TYPIST 



(Ord. 2007-0114 §§ 9, 10, 2007; Ord. 2007-0096 §§ 93, 94, 2007; Ord. 2007-0079 
§§ 100, 101, 2007; Ord. 2007-0058 §§ 78-80, 2007; Ord. 2007-0030 § 29, 2007; Ord. 
2007-0005 § 69, 2007; Ord. 2006-0077 §§ 124, 125, 2006; Ord. 2006-0053 § 2 
(part), 2006.) 



6.120.014 


General suppc 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0647A 


2 


0648A 


1 


0643A 


1 


0889A 


1 


1002A 


5 


1003A 


2 


1004 A 


3 


2520A 


1 


2521A 


2 


2521N 


4 


4026A 


1 


6042A 


3 


7202A 


2 


0996A 


5 


2637A 


1 


1557A 


1 


1555A 


5 


1552A 


27 


1552N 


1 


6615A 


1 


6819A 


9 


6930A 


5 


4113A 


1 


Supp. # 76, 5-08 





TITLE 

ACCOUNTANT II 
ACCOUNTANT III 
ACCOUNTING TECHNICIAN II 
ADMINISTRATIVE ASSISTANT III 
ADMINISTRATIVE SERVICES MANAGER I 
ADMINISTRATIVE SERVICES MANAGER II 
ADMINISTRATIVE SERVICES MANAGER III 
APPLICATION DEVELOPER I 
APPLICATION DEVELOPER II 
APPLICATION DEVELOPER II 
ARCHITECTURAL ASSOCIATE 
ASST AUTOMOTIVE EQUIPMENT COORD 
ASSISTANT CHIEF STATIONARY ENGINEER 
ASST DIR,BUREAU OPERATIONS,SHERIFF 
ASST MGR,SYSTEMS MAINT & OPNS,SHER 
AUTO FNGRPRNT ID SYS OPNS MGR,SHER 
AUTO FINGERPRINT IDENT SYS OPNS SUP 
AUTO FINGERPRINT IDENT SYS TECH II 
AUTO FINGERPRINT IDENT SYS TECH II 
BOATYARD SUPERVISOR 
BUILDING COMPLEX MANAGER II 
BUSINESS EQUIPMENT TECH,SHERIFF 
CAPITAL PROJECTS PROGRAM MANAGER 



6-570n 



6.120.014 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2721 A 


10 


6257A 


7 


6257F 


12 


6266A 


4 


6329A 


3 


6329F 


1 


7083A 


1 


7203A 


2 


1641A 


2 


8697A 


5 


2123A 


4 


3525A 


1 


3525N 


1 


3725A 


3 


1612A 


1 


2704A 


1 


2492A 


18 


2490A 


2 


6601 A 


1 


660 IF 


6 


3971A 


1 


3962A 


1 


4229A 


5 


0937A 


1 


0939A 


13 


4341A 


5 


4343A 


1 


4331A 


14 


6778A 


1 


6776A 


5 


2749A 


4 


2657A 


1 


2523A 


1 


1881A 


1 


4108A 


4 


4112A 


3 


2612A 


1 


2708A 


305 


2708N 


10 


2707M 


330 


6527A 


16 



TITLE 

CAPTAIN 
CARPENTER 
CARPENTER 

CARPENTER SUPERVISOR 
CEMENT & CONCRETE FINISHER 
CEMENT & CONCRETE FINISHER 
CHIEF PHOTOGRAPHER 
CHIEF STATIONARY ENGINEER 
CIVILIAN INVESTIGATOR,SHERIFF 
CLINICAL PSYCHOLOGIST II 
COMMANDER 

COMMUNICATIONS ENGINEER, SHERIFF 
COMMUNICATIONS ENGINEER,SHERIFF 
COMMUNICATIONS SERVICES ANALYST 
COMMUNITY INFORMATION OFFICER 
COMMUNITY SERVICES ASST,SHERIFF 
COMPUTER OPERATOR SPECIALIST 
COMPUTER SYSTEM OPERATOR 
CONSTRUCTION & REPAIR LABORER 
CONSTRUCTION & REPAIR LABORER 
CONSTRUCTION COST ESTIMATOR 
CONTRACT ADMINISTRATOR 
CONTRACT PROGRAM MONITOR 
CRIME ANALYSIS PROGRAM MANAGER 
CRIME ANALYST,SHERIFF 
CRIME LABORATORY ASST DIR,SHERIFF 
CRIME LABORATORY DIRECTOR,SHERIFF 
CRIMINALISTICS LABORATORY TECH 
CUSTODIAN SUPERVISOR 
CUSTODIAN WORKING SUPERVISOR 
CUSTODY ASSISTANT,SHERIFF 
DATA CONTROL CLERK 
DATA PROCESSING SUPERVISOR 
DEPARTMENTAL CIVIL SERVICE REP 
DEPARTMENTAL FACILITIES PLANNER I 
DEPARTMENTAL FACILITIES PLANNER II 
DEPTL INFO SECURITY OFFICER II 
DEPUTY SHERIFF 
DEPUTY SHERIFF 
DEPUTY SHERIFF TRAINEE 
DIGITAL SYSTEMS TECHNICIAN 



6-570O 



Supp. # 76, 5- 



6.120.014 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0997A 


2 


8715A 


1 


9968A 


2 


1069A 


1 


1857A 


1 


6471 A 


37 


647 IF 


12 


6480A 


6 


6535A 


2 


6545A 


4 


6541A 


19 


6541N 


2 


6543A 


1 


6544A 


1 


6504A 


7 


6510A 


1 


66 IDA 


2 


2301A 


2 


2303A 


13 


4125A 


3 


4128A 


4 


2752A 


2 


4334A 


30 


6619A 


54 


7959A 


1 


7962A 


3 


2246A 


4 


0227A 


1 


7434A 


5 


6349A 


2 


2591A 


46 


2591N 


7 


2588A 


2 


2573A 


9 


2595A 


5 


2596A 


17 


2596N 


1 


2569A 


5 


2569N 


2 


Supp. U 76, 5-08 





TITLE 

DIRECTOR,BUREAU OPERATIONS,SHERIFF 
DIR,EMPLOYEE SUPPORT SERVS,SHERIFF 
DIVISION CHIEF,SHERIFF(UC) 
DIVISION DIRECTOR,SHERIFF 
EDUCATIONAL DEVELOPMENT ADMR,SHER 
ELECTRICIAN 
ELECTRICIAN 
ELECTRICIAN SUPERVISOR 
ELECTRONICS AUDIO TECHNICIAN 
ELECTRONICS COMMUN EQUIP INSTALLER 
ELECTRONICS COMMUNICATIONS TECH 
ELECTRONICS COMMUNICATIONS TECH 
ELECTRONICS COMMUNIC TECH WKG 
SUPVR 

ELECTRONICS COMMUNIC TECH SUPVR 
ELEVATOR MECHANIC 
ELEVATOR MECHANIC SUPERVISOR 
EQUIPMENT MAINTENANCE WORKER 
EVIDENCE & PROP CUSTODIAN II,SHER 
EVIDENCE & PROP CUSTODIAN III,SHER 
FACILITIES PROJECT MANAGER I 
FACILITIES PROJECT MANAGER II 
FORENSIC DOCUMENTS EXAMINER 
FORENSIC IDENTIFICATION SPEC II 
GENERAL MAINTENANCE WORKER 
GRAPHIC ARTIST 
GRAPHIC ARTS SPECIALIST 
HEAD RECORDS SYSTEM CLERK,SHERIFF 
HEALTH PROGRAM COORD,PUB SAFETY 
HEAVY STATIONARY EQUIPMENT 
MECHANIC 
HELPER,ELECTRICAL 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST II 
INFORMATION SYSTEMS ANALYST AID 
INFORMATION SYSTEMS MANAGER I 
INFORMATION SYSTEMS SUPERVISOR I 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION SYSTEMS SUPERVISOR II 
INFORMATION TECHNOLOGY SPECIALIST I 
INFORMATION TECHNOLOGY SPECIALIST I 



6-570p 



6.120.014 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2570A 


2 


2545A 


4 


2546A 


6 


1138A 


9 


2 172 A 


1 


2214A 


70 


2214H 


1 


2214N 


1 


0735A 


2 


2745A 


48 


2719A 


38 


2719N 


4 


6704A 


10 


6704F 


1 


2111A 


2 


6659A 


1 


6685A 


4 


6686A 


3 


6039A 


1 


2248A 


1 


6587A 


1 


6184A 


1 


6 166 A 


1 


7051A 


1 


2558A 


4 


2559A 


4 


2550A 


2 


1228A 


41 


1229 A 


39 


1229N 


1 


1230A 


42 


1230N 


1 


6973A 


9 


6973F 


3 


7077A 


8 


7086A 


1 


6 169 A 


2 


7269A 


26 


7269F 


5 


7275A 


4 


7433A 


1 



TITLE 

INFO TECHNOLOGY SPECIALIST II 

IT TECHNICAL SUPPORT ANALYST I 

IT TECHNICAL SUPPORT ANALYST II 

INTERMEDIATE CLERK 

INTERMEDIATE STENOGRAPHER 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INTERMEDIATE TYPIST-CLERK 

INVENTORY CONTROL ASSISTANT I 

LAW ENFORCEMENT TECHNICIAN 

LIEUTENANT 

LIEUTENANT 

LOCKSMITH 

LOCKSMITH 

MANAGEMENT SECRETARY V 

MANAGER II,CRAFT OPERATIONS 

MANAGER I,F AGILITIES OPNS & CRAFTS 

MANAGER II,FACILITIES OPNS & CRAFTS 

MGR,MOTOR POOL OPERATION,SHERIFF 

MANAGER,RECORDS INFO SYSTEM,SHERIFF 

MARINA MAINTENANCE WORKER 

MASON SUPERVISOR 

METAL LATHER 

MICROGRAPHICS TECHNICIAN, SHERIFF 

NETWORK SYSTEMS ADMINISTRATOR I 

NETWORK SYSTEMS ADMINISTRATOR II 

OPERATING SYSTEMS ANALYST 

OPERATIONS ASSISTANT I,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

PAINTER 

PAINTER 

PHOTOGRAPHER II 

PHOTOGRAPHER,SHERIFF 

PLASTERER 

PLUMBER 

PLUMBER 

PLUMBER SUPERVISOR 

POWER EQUIPMENT TECHNICIAN 



6-570q 



Supp. # 76, 5-08 



6.120.014 






NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


7374A 


1 


2526A 


8 


4132A 


1 


2594A 


1 


2344A 


10 


2346A 


1 


2347A 


1 


2529A 


1 


1598 A 


1 


2450A 


1 


2451A 


66 


2452A 


3 


7974A 


2 


2240A 


10 


2241 A 


85 


224 IN 


1 


2242A 


32 


7745A 


19 


7745F 


1 


6290A 


2 


2095A 


1 


2096A 


3 


2098A 


12 


2827A 


4 


2828A 


2 


2525A 


6 


1140A 


7 


4336A 


97 


6546A 


2 


6542A 


1 


1847 A 


8 


6613A 


8 


6622A 


■ 24 


2593A 


46 


2593N 


12 


2585A 


10 


2585N 


6 


2547A 


2 


2560A 


9 


2551A 


2 


Supp. # 76, 5-08 





TITLE 

POWER EQUIPMENT OPERATOR 
PRINCIPAL APPLICATION DEVELOPER 
PRINCIPAL FACILITIES PROJECT MGR 
PRINCIPAL INFO SYSTEMS ANALYST 
PROCUREMENT ASSISTANT I 
PROCUREMENT ASSISTANT II 
PROCUREMENT ASSISTANT III 
PROGRAMMING SUPERVISOR I 
PUBLIC INFORMATION ASSISTANT 
PUBLIC RESPONSE DISPATCHER I 
PUBLIC RESPONSE DISPATCHER II 
PUBLIC RESPONSE DISPATCHER SPEC 
PUBLICATIONS COORDINATOR,SHERIFF 
RECORDS SYSTEM CLERK I,SHER1FF 
RECORDS SYSTEM CLERK II,SHERIFF 
RECORDS SYSTEM CLERK II,SHERIFF 
RECORDS SYSTEM CLERK III,SHER1FF 
REFRIGERATION MECHANIC 
REFRIGERATION MECHANIC 
ROOFER 
SECRETARY II 
SECRETARY III 
SECRETARY V 

SECURITY ASSISTANT, SHERIFF 
SECURITY OFFICER,SHERIFF 
SENIOR APPLICATION DEVELOPER 
SENIOR CLERK 
SENIOR CRIMINALIST 
SR ELECTRON COMMUNIC EQUIP INSTAL 
SENIOR ELECTRONICS COMMUNIC TECH 
SR EMPLOYEE SERVICES REP,SHERIFF 
SENIOR EQUIPMENT MAINTENANCE 
WORKER 

SENIOR GENERAL MAINTENANCE WORKER 
SENIOR INFORMATION SYSTEMS ANALYST 
SENIOR INFORMATION SYSTEMS ANALYST 
SENIOR INFORMATION TECHNOLOGY AIDE 
SENIOR INFORMATION TECHNOLOGY AIDE 
SENIOR IT TECHNICAL SUPPORT ANALYST 
SR NETWORK SYSTEMS ADMINISTRATOR 
SENIOR OPERATING SYSTEMS ANALYST 



6-570r 



6.120.014 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2 102 A 


2 


2104A 


3 


1752A 


2 


2216A 


14 


2717A 


115 


2717N 


3 


7668A 


3 


1662K 


24 


7662F 


2 


1133A 


1 


0851A 


1 


0913A 


1 


7 198 A 


28 


7200A 


2 


7193A 


2 


1750A 


4 


7754A 


6 


7754F 


1 


7763A 


3 


8243F 


10 


8242F 


10 


6931 A 


1 


4231A 


1 


0940A 


2 


4339A 


14 


6529A 


1 


2304A 


1 


4335A 


3 


1231A 


5 


7080A 


1 


2453A 


7 


2453N 


1 


2244A 


15 


2219A 


1 


2507A 


3 


6175A 


5 


6175B 


2 


1872 A 


1 


2201A 


1 


7 142 A 


3 


2278A 


1 



TITLE 

SENIOR SECRETARY III 

SENIOR SECRETARY V 

SENIOR STATISTICAL ANALYST, SHERIFF 

SENIOR TYPIST-CLERK 

SERGEANT 

SERGEANT 

SHEET METAL SUPERVISOR 

SHEET METAL WORKER 

SHEET METAL WORKER 

SHERIFF STATION CLERK II 

SPECIAL SERVICES ASSISTANT II 

STAFF ASSISTANT II 

STATIONARY ENGINEER II 

STATIONARY ENGINEER CONTROLS SPEC 

STATIONARY ENGINEER HELPER 

STATISTICAL ANALYST,SHERIFF 

STEAM FITTER 

STEAM FITTER 

STEAM FITTER & REFRIGERATION SUPVR 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG BUSINESS EQUIP TECH,SHERIFF 

SUPVG CONTRACT PROGRAM MONITORJSD 

SUPERVISING CRIME ANALYST,SHERIFF 

SUPERVISING CRIMINALIST,SHERIFF 

SUPVG DIGITAL SYSTEMS TECHNICIAN 

SUPVG EVIDENCE & PROPERTY CUST,SHER 

SUPVG FORENSIC IDENTIFICATION SPEC 

SUPVG OPERATIONS ASST I,SHERIFF 

SUPERVISING PHOTOGRAPHER 

SUPVG PUBLIC RESPONSE DISPATCHER 

SUPVG PUBLIC RESPONSE DISPATCHER 

SUPVG RECORDS SYSTEM CLERK,SHERIFF 

SUPERVISING TYPIST-CLERK 

SUPERVISOR,COMPUTER OPERATIONS 

TILE SETTER 

TILE SETTER 

TRAINING COORDINATOR,SHERIFF 

TRANSCRIBER TYPIST 

VIDEO PRODUCTION SPECIALIST 

WAREHOUSE MANAGER 



6-570S 



Supp. # 76, 5-08 



6.120.014 



ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



2331 A 
2332A 
2333A 
6117A 



WAREHOUSE WORKER I 
WAREHOUSE WORKER II 
WAREHOUSE WORKER III 
WELDER-FITTER 



(Ord. 2008-0005 §§ 94-96, 2008; Ord. 2007-01 14 § 11, 2007; Ord. 2007-0096 §§ 95- 
97, 2007; Ord. 2007-0079 § 102, 2007; Ord. 2007-0059 § 55, 2007; Ord. 2007-0058 
§§ 81-83, 2007; Ord. 2007-0030 §§ 30-32, 2007; Ord. 2007-0005 § 70, 2007; Ord. 
2007-0003 §§ 19, 20, 2007; Ord. 2006-0078 § 38, 2006; Ord. 2006-0077 §§ 126-129, 
2006; Ord. 2006-0053 § 2 (part), 2006.) 



6.120.015 


Patrol — Positi 




NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0887A 


1 


1002 A 


10 


1003 A 


I 


0996A 


2 


2721A 


34 


7498A 


1 


1641A 


1 


2723A 


8 


2 704 A 


155 


0939A 


26 


0938A 


1 


2820H 


2 


2749A 


8 


2749N 


93 


2657A 


I 


2708A 


3644 


2708N 


95 


9309C 


2529 


9968A 


4 


6541A 


3 


2301A 


17 


4334A 


2 


7496A 


2 


7492A 


15 


Supp. # 76, 5-08 





TITLE 

ADMINISTRATIVE ASSISTANT I 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

ASST DIR,BUREAU OPERATIONS,SHERIFF 

CAPTAIN 

CHIEF,HELICOPTER MAINTENANCE 

CIVILIAN INVESTIGATOR,SHERIFF 

COMMANDER 

COMMUNITY SERVICES ASST,SHERIFF 

CRIME ANALYST,SHERIFF 

CRIMINAL INTELLIGENCE ANALYST,SHER 

CROSSING GUARD 

CUSTODY ASSISTANT,SHERIFF 

CUSTODY ASSISTANT,SHERIFF 

DATA CONTROL CLERK 

DEPUTY SHERIFF 

DEPUTY SHERIFF 

DEPUTY SHERIFF,NC 

DIVISION CHIEF,SHERIFF(UC) 

ELECTRONICS COMMUNICATIONS TECH 

EVIDENCE & PROP CUSTODIAN II,SHER 

FORENSIC IDENTIFICATION SPEC II 

HELICOPTER MAINTENANCE INSPECTOR 

HELICOPTER MECHANIC 



6-570t 



• 



6.120.015 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2591A 


2 


2595A 


1 


2584A 


1 


1138A 


7 


2214A 


17 


2745A 


299 


2745N 


44 


2719A 


181 


2111A 


4 


2705F 


47 


1228A 


13 


1229A 


34 


1229N 


1 


1230A 


11 


2742A 


49 


2098A 


39 


2827A 


110 


2828A 


106 


2525A 


1 


11 40 A 


26 


6542A 


1 


7494A 


3 


2585A 


1 


2547A 


5 


2 104 A 


6 


2216A 


4 


2717A 


631 


2717N 


1 


1133A 


302 


1133N 


3 


1352A 


3 


8243F 


1 


8242F 


6 


1231A 


1 


2743A 


9 


11 34 A 


22 


2420A 


33 


2332A 


1 


2333A 


1 



TITLE 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION TECHNOLOGY AIDE 

INTERMEDIATE CLERK 

INTERMEDIATE TYPIST-CLERK 

LAW ENFORCEMENT TECHNICIAN 

LAW ENFORCEMENT TECHNICIAN 

LIEUTENANT 

MANAGEMENT SECRETARY V 

MATRON 

OPERATIONS ASSISTANT I,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT II,SHERIFF 

OPERATIONS ASSISTANT III,SHERIFF 

PARKING CONTROL OFFICER 

SECRETARY V 

SECURITY ASSISTANT,SHERIFF 

SECURITY OFFICER,SHERIFF 

SENIOR APPLICATION DEVELOPER 

SENIOR CLERK 

SENIOR ELECTRONICS COMMUNIC TECH 

SENIOR HELICOPTER MECHANIC 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR SECRETARY V 

SENIOR TYPIST-CLERK 

SERGEANT 

SERGEANT 

SHERIFF STATION CLERK II 

SHERIFF STATION CLERK II 

STATISTICAL CLERK 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG OPERATIONS ASST I,SHERIFF 

SUPERVISING PARKING CONTROL OFFICER 

SUPERVISING SHERIFF STATION CLERK 

TELEPHONE OPERATOR 

WAREHOUSE WORKER II 

WAREHOUSE WORKER III 
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(Ord. 2008-0005 §§ 97, 98, 2008; Ord. 2007-01 14 §§ 12, 13, 2007; Ord. 2007-0099 
§§ 60, 61, 2007; Ord. 2007-0096 §§ 98-100, 2007; Ord. 2007-0079 § 103, 2007; Ord. 
2007-0059 § 56, 2007; Ord. 2007-0058 §§ 84, 85, 2007; Ord. 2007-0005 § 71, 2007; 
Ord. 2006-0077 §§ 130, 131, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.120.020 Additional information. A. 1. No person shall be employed 
under Item 9309 (Deputy Sheriff, NC) in the sheriffs department unless and until the 
Sheriff has issued a proclamation that an emergency exists and that the employment 
of persons under said item is necessary for the preservation of the peace or life and 
property. 

2. a. Persons employed under Item 9308 (Deputy Sheriff, NC) shall 
be paid $1.00 at the end of each calendar year in which they have been employed any 
fraction thereof. The limitations of Sections 6.16.010 and 6.18.110 of this code do 
not apply insofar as work under this item is concerned. 

b. In addition to any other compensation provided by this 
subsection A2, persons so employed who are assigned to work as a result of any 
contract entered into with the approval of the Board of Supervisors between the 
county of Los Angeles and another public jurisdiction or private individual or entity 
to provide services at special events, such as the Tournament of Roses Parade and the 
1984 Olympic Games shall receive payment at an hourly rate equivalent to that 
provided in Section 6.28.050 of this code for Deputy Sheriff, NC (Item No. 9309). 

c. In addition to any other compensation provided by this 
subsection A2, when authorized by the Sheriff, any person so employed may receive 
payment at the hourly equivalent of the rate provided in Section 6.28.050 of this code 
for Deputy Sheriff, NC (Item No. 9309), for court appearances resulting from 
subpoenas. 

3. Any person employed under Item 9309 (Deputy Sheriff, NC) shall 
be eligible for additional compensation of 26 standard salary levels for possession of 
a Basic POST Certificate, or 38 standard salary levels for possession of an 
Intermediate POST Certificate, or 50 standard salary levels for possession of an 
Advanced POST Certificate or Management POST Certificate. 

B. I. In any case where the Chief Administrative Officer finds, upon 
investigation, that sworn personnel who are employed in the sheriffs department are 
assigned to the aero detail as helicopter pilots on a permanent, full-time basis and as 
a part of their duties, are required to fly on a regular basis, they shall be entitled to 
receive compensation in addition to that provided for their items in Section 6.28.050 
or under Section 6.28.140 of this code as follows: 

Item 

No. Title 

2708 Deputy Sheriff — ^Bonus II Compensation and two schedules 

27 1 7 Sergeant — Six Schedules 

2719 Lieutenant — ^Four Schedules 

272 1 Captain — Four Schedules 
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2. Persons employed on the items of Deputy Sheriff (Item No. 2708) 
or Sergeant (Item No. 2717), shall be entitled to compensation at a rate two schedules 
higher than that established for their positions in Section 6.28.140 of this code when 
they have successfully completed special training and are assigned on a full-time, 
permanent basis to aerial patrol observer duty. 

3. Persons employed in the sheriffs department who are assigned to 
work on a permanent basis on Catalina Island and are required during such 
assignment to reside on Catalina Island, shall be entitled to compensation at a rate 
four schedules higher than that established for their respective positions in Section 
6.28.140 of this code provided that any such employee who is offered and accepts 
housing in a residence provided by the county at no cost to the employee shall not be 
entitled to the compensation provided by this subsection B3. 

4. Persons employed on items of Deputy Sheriff (Item 2708 A), 
Sergeant (Item 27 17 A), or Lieutenant (Item 2719A), shall be entitled to 
compensation at a rate two schedules higher than that established for their positions 
in Section 6.28.140 of this code when regularly assigned on a permanent basis to the 
emergency services detail or to the marine unit underwater recovery team and 
actively engaged in diving operations. 

5. Persons employed on the items of Deputy Sheriff (Item No. 2708), 
Sergeant (Item No. 2717), or Lieutenant (Item No. 2719), shall be entitled to 
compensation at a rate four schedules higher than that established for their positions 
in Section 6.28.140 of this code when they have successfully completed special 
training and are assigned on a full-time, permanent basis to explosives detail duty. 

6. A maximum of one person employed in the position of Deputy 
Sheriff (Item No. 2708), who is regularly assigned on a permanent basis to serve as 
sergeant-at-arms for the board of supervisors shall, in lieu of compensation provided 
by Section 6.28.140 of this code for the position he holds, be compensated while so 
assigned as if he were temporarily promoted to the position of Sergeant (Item No. 
2717). 

C, 1. Notwithstanding any other provision of this code, any person 
initially employed in a position of Deputy Sheriff (Item No. 2708) who has at least 
two years of active law enforcement experience in a Post-Certified California police 
agency shall be compensated upon appointment at the first step of the salary range. 
Persons so employed with four or more years of such qualifying experience shall be 
compensated upon appointment at the second step of the salary range. The rate or 
rates established by these provisions constitute a base rate. 

2. Notwithstanding the provisions of subsection B of Section 6.08.010 
of this code, persons employed as a Deputy Sheriff (Item No. 2708) must have 
successfully completed patrol and custody training, and six years' service as a 
Deputy Sheriff Trainee or higher before advancing to the eighth step of the range for 
deputy sheriff. 

3. A person employed as a Deputy Sheriff (Item No. 2708) who is 
assigned to a position which has been designated by the sheriff and the Chief 
Administrative Officer as a bonus-level position shall be entitled to compensation as 
follows: 
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a. Persons assigned to a Bonus Level I position shall be entitled 
to additional compensation at a rate two schedules higher than that established for his 
class in Section 6.28.140 of this code, or the number of schedules to which he is 
entitled pursuant to subsection C3b below if he has been reassigned from a Bonus 
Level II position, whichever is greater. Upon reassignment from a Bonus Level I 
position, additional compensation provided by this subsection C3a shall be 
discontinued. 

b. Persons assigned to a Bonus Level II position shall be entitled 
to additional compensation at a rate four salary schedules higher than that established 
for the class of Deputy Sheriff (Item No. 2708) in Section 6.28.140 of this code. Two 
additional standard salary schedules shall be granted for each continuous year of 
satisfactory performance on the Bonus Level II position, except that in no case shall 
the total compensation provided by this subsection C exceed the fifth step rate of the 
class of Sergeant (Item No. 2717), as provided in Section 6.28.140 of this code. 
Upon reassignment from a Bonus Level II position, any additional compensation 
provided by this subsection C3b shall be reduced in the same manner and order in 
which it was increased until the appropriate salary for the assignment is reached. 

c. The rate or rates established by this provision constitute a base 
rate. 

4. Notwithstanding any other provision of this code, persons employed 
as a Deputy Sheriff IV (Item No. 2712) as of May 31, 1981 will on June 1, 1981 be 
assigned to a position of Deputy Sheriff (Item No. 2708), but will retain status in the 
class of Deputy Sheriff IV (Item No. 2712). Such persons will be entitled to receive, 
in addition to that compensation provided for the class of Deputy Sheriff IV in 
Section 6.28.140 of this code, such other additional compensation as provided in this 
code for eligible persons in the class of deputy sheriff, except for Bonus Level I 
compensation. 

D. Notwithstanding any other provision of this code, any person employed in 
a position of Deputy Sheriff Trainee (Item No. 2707) who possesses an Associate of 
Arts Degree from an accredited college shall be compensated upon appointment at 
the second step of the salary range. Persons so employed who possess a Bachelor's 
Degree from an accredited college shall be compensated upon appointment at the 
third step of the salary range. Other persons so employed shall be compensated upon 
appointment at the first step of the salary range. The rate or rates established by this 
provision constitute a base rate. 

E. Any person employed as a Sergeant (Item No. 2717) who is assigned to a 
work unit designated by the board and regularly assigned to supervise or work with a 
Deputy Sheriff (Item No. 2708) who is in a Bonus Level II position, shall receive a 
supervisory/skill bonus equivalent to one standard salary schedule, unless said 
Sergeant's compensation already exceeds that of said Deputy Sheriff by more than 
one standard salary schedule. The rate or rates established by this provision 
constitute a base rate. 

F. Any person employed as a Sergeant (Item No. 2717), Lieutenant (Item 
No. 2719), Captain (Item No. 2721), or Commander (Item No. 2723), who is 
assigned in an acting capacity by his department head to fill a vacant, budgeted 
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higher-level position, and who is on a promotional list for such classification from 
which appointments are enjoined or stayed for any reason shall, commencing on the 
thirty-first consecutive calendar day of such acting-capacity assignment and 
continuing for the duration of such assignment, be compensated one standard salary 
schedule above that provided elsewhere in this code or as provided under Section 
6.28,140 for his classification. 

G. Persons employed under Item 9307 (Keeper, NC) shall be entitled to 
receive an amount equal to the fee allowed by Section 26726 of the Government 
Code for keeping property. 

H. Persons who are assigned to detention camps shall work a 56-hour week. 
In any case where the Chief Administrative Officer finds, upon investigation, that 
certain positions in detention camps should be designated as less than 56-hour 
positions, he may so designate. The provisions for holidays, sick leave and vacation, 
as provided elsewhere in this code, shall generally apply to these positions. 

I. In addition to all other compensation provided for in this code, $5.00 
shall be paid to persons employed in Registered Nurse, Medical Technologist and 
Radiologic Technologist positions in the sheriffs department each time they qualify 
for compensation under Section 6.10.130 of this code. 

J. 1 . a. Where specifically authorized by the board, persons employed in the 
sheriffs department who are issued an on-call subpoena, properly issued by a court 
legally empowered to subpoena witnesses and who remain on-call during off-duty 
hours for court appearances, shall receive compensation at one-half the hourly rate 
established for their classification in Section 6.28.050 or in Section 6.28.140 of this 
code for each hour that they are on-call while the court is in session, and for travel 
time to and from court resulting from receipt of a call to appear in court. Such 
employees shall be entitled to such compensation for a minimum of two hours for 
each day they are on-call. For purposes of this subsection J, the on-call period will 
begin at the time for appearance in court specified in the subpoena and will end when 
the employee is relieved from the on-call requirement by the court, or by the sheriffs 
department, or upon arrival at the court in response to a call by the court. 

b. Notwithstanding the provisions of subsection B2 of Section 
6.14.070 of this code, compensation paid pursuant to subsection Jla above shall not 
be included in the computation of the time and one-half rate. 

2. Further off-duty time spent in court by persons subject to subsection 
Jla above, as a result of such subpoena shall be compensated pursuant to Chapter 
6.15 of this code. 

3. For purposes of this section, off-duty hours shall be deemed to be 
those hours not included by the department in the workday or workweek scheduled 
for the employee. 

K. Any nonrepresented person employed in a full-time, permanent position 
requiring a California license to practice as a Registered Nurse shall, upon 
authorization of the department head, be allowed time necessary to be absent from 
work, at regular pay, not to exceed 32 hours in one fiscal year or 40 hours total 
during the period September 1, 1995 through August 31, 1997, for the purpose of 
meeting mandatory continuing-education requirements. On-the-job training (or in- 
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house offerings) accredited for meeting applicable state relicensure or recertification 
requirements shall count toward meeting the county obligation of 40 hours. 

L. In exchange for the additional compensation provided in paragraph 2 of 
subsection A of Section 6.10.105 on January 1, 1998 persons employed in the classes 
listed therein on December 31, 1997, shall have the pay rate provided by Chapter 
6.08 Part 3 on January 1, 1998 reduced to an amount obtained by dividing that pay 
rate by 1.03, if the highest level of certificate possessed is the Basic POST 
Certificate, or by 1.06, if the highest level of certificate possessed is the Intermediate 
POST Certificate, or by 1 .09, if the highest level of certificate possessed is the 
Advanced POST Certificate or Executive POST Certificate. 

M. Notwithstanding any other provision of this code, one person employed 
as a Compliance Auditor (Item No. 0684) who is assigned by the Sheriff to direct 
internal audits of Sheriff s Department operations shall be compensated at the same 
salary as the class of Principal Accountant-Auditor (Item No. 0682). Any person so 
assigned to direct internal audits who was receiving compensation under the 
provisions of Section 6.40.020 of this code at time of appointment to Compliance 
Auditor (Item No. 0684) shall continue to receive equivalent compensation. 

N. Effective March 1, 2006, persons employed on the item of Deputy Sheriff 
(Item No. 2708) who are assigned to a Patrol Station as a Bonus Level I, Field 
Training Officer shall be entitled to additional compensation as follows: 

1 . Upon completion of 1 2 months as an active Field Training Officer, 
such persons shall be entitled to additional compensation at a rate two schedules 
higher than that otherwise approved by the Board of Supervisors for such 
assignment; 

2. Upon appointment to a Master Field Training Officer assignment, 
such persons shall be entitled to additional compensation at a rate two schedules 
higher than that provided in subsection N. 1 . above; 

3. Upon completion of 12 months as an active Master Field Training 
Officer assignment, such persons shall be entitled to additional compensation at a 
rate two schedules higher than that provided in subsection N. 2. above; 

4. The additional compensation provided by this subsection N shall cease in 
accordance with Section 6.28.140 of this Code. (Ord. 2006-0084 §41, 2006; Ord. 
2006-0053 § 2 (part), 2006.) 
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Chapter 6.126 
TREASURER AND TAX COLLECTOR 



Sections: 

6.126.010 
6.126.020 



Positions. 

Additional information. 



• 



6.126.010 Positions. 



ITEM 
NO. 

0577A 
0577E 
0577H 
0578A 
0646A 
0647A 
0648A 
0656A 
0657A 
0658A 
0665A 
0642A 
0643A 
0887A 
0888A 
0889A 
1044 A 
1002 A 
1003A 
2521A 
0482A 

2589A 
0527A 
1262A 
0541A 
8250M 
0484A 
0483A 
1253A 
1253E 



NO. OF 

ORDINANCE 

POSITIONS 

34 
15 
13 
23 
1 

20 
9 
6 
2 
2 
2 
21 
15 
1 
4 
7 
1 
1 
3 
5 
1 

2 
15 
2 
5 
5 
7 
3 
5 
15 



TITLE 

ACCOUNT CLERK I 

ACCOUNT CLERK I 

ACCOUNT CLERK 1 

ACCOUNT CLERK II 

ACCOUNTANT I 

ACCOUNTANT II 

ACCOUNTANT III 

ACCOUNTING OFFICER I 

ACCOUNTING OFFICER II 

ACCOUNTING OFFICER III 

ACCOUNTING SYSTEMS TECHNICIAN 

ACCOUNTING TECHNICIAN I 

ACCOUNTING TECHNICIAN II 

ADMINISTRATIVE ASSISTANT I 

ADMINISTRATIVE ASSISTANT II 

ADMINISTRATIVE ASSISTANT III 

ADMINISTRATIVE DEPUTY II 

ADMINISTRATIVE SERVICES MANAGER I 

ADMINISTRATIVE SERVICES MANAGER II 

APPLICATION DEVELOPER II 

ASSISTANT CASH MGMT SYSTEMS 

ANALYST 

ASST INFORMATION SYSTEMS ANALYST 

ASSISTANT OPERATIONS CHIEFJTC 

ASST OPNS OFF,BANKING & REMIT PROC 

ASST TREASURER & TAX COLLECTOR(UC) 

CAREER DEVELOPMENT INTERN 

CASH MANAGEMENT SYSTEMS ANALYST 

CASH SYSTEMS ANALYST 

CASHIER 

CASHIER 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


11 82 A 


1 


0543A 


1 


13 72 A 


3 


2489A 


1 


2490A 


1 


1479A 


7 


0890A 


3 


1530A 


6 


1531A 


1 


1539A 


28 


1884A 


1 


1842A 


2 


1848A 


2 


1480A 


4 


1481A 


20 


2294A 


3 


2121A 


1 


2122A 


1 


0505A 


9 


1534A 


3 


0752A 


1 


1179A 


2 


0703A 


2 


0934A 


1 


1371A 


1 


2590A 


2 


2591A 


9 


2573A 


1 


2595A 


5 


2596A 


5 


2584A 


1 


2574A 


1 


1254A 


15 


1138A 


90 


1138E 


160 


1176A 


2 


2221A 


5 


2214A 


35 


9307 


20 


2109A 


5 
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TITLE 

CHIEF CLERK 

CHF DEP TREASURER & TAX COLL(UC) 

CHIEF,TAX SERVICES 

COMPUTER EQUIPMENT OPERATOR 

COMPUTER SYSTEM OPERATOR 

CONSERVATOR/ ADMINISTRATOR 

ASSISTANT 

CONTRACT ANALYSTJTC 

COURT SPECIALIST I,TTC 

COURT SPECIALIST II,TTC 

DELINQUENT ACCOUNT INVESTIGATOR 

DEPTL HUMAN RESOURCES MANAGER II 

DEPARTMENTAL PERSONNEL ASSISTANT 

DEPARTMENTAL PERSONNEL TECHNICIAN 

DEPUTY PUBLIC CONSERVATOR/ADMR I 

DEPUTY PUBLIC CONSERVATOR/ADMR II 

ESTATE PROPERTY CUSTODIAN 

EXECUTIVE SECRETARY II 

EXECUTIVE SECRETARY III 

FINANCE ANALYST 

FINANCIAL EVALUATOR ASSISTANT 

FISCAL OFFICER I 

HEAD CLERK 

HEAD,REVENUE & FUND ACCOUNTING 

HEAD,STAFF SERVICES 

HEAD,TAX SERVICES 

INFORMATION SYSTEMS ANALYST I 

INFORMATION SYSTEMS ANALYST II 

INFORMATION SYSTEMS MANAGER I 

INFORMATION SYSTEMS SUPERVISOR I 

INFORMATION SYSTEMS SUPERVISOR II 

INFORMATION TECHNOLOGY AIDE 

INFORMATION TECHNOLOGY MANAGER III 

INTERMEDL^TE CASHIER 

INTERMEDIATE CLERK 

INTERMEDL\TE CLERK 

INTERMEDIATE SUPERVISING CLERK 

INTERMEDL\TE SUPVG TYPIST-CLERK 

INTERMEDL\TE TYPIST-CLERK 

KEEPER,NC* 

MANAGEMENT SECRETARY III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2559A 


2 


0532A 


10 


1264 A 


4 


1261A 


2 


1 266 A 


1 


1331A 


3 


0487A 


3 


2343A 


1 


2344A 


1 


2095A 


3 


2096A 


12 


2649A 


1 


0666A 


1 


0485A 


2 


1255A 


8 


1140A 


20 


1843 A 


1 


1849A 


2 


1483A 


8 


0507A 


4 


2593A 


2 


2585A 


2 


2547A 


3 


2116A 


1 


2560A 


1 


2101A 


3 


2 102 A 


12 


2216A 


14 


0547A 


1 


0907A 


4 


0913A 


2 


8243F 


19 


8242F 


2 


0897A 


3 


0898A 


2 


11 74 A 


3 


1541A 


7 


1485A 


5 


I486A 


2 


1338A 


1 


1544 A 


1 



TITLE 

NETWORK SYSTEMS ADMINISTRATOR II 

OPERATIONS CHIEF,TTC 

OPERATIONS OFF,BANKING & REM PROC 

OPERATIONS SPECBANK & REMIT PROC 

PARKING METER COLLECTOR 

PAYROLL CLERK I 

PRINCIPAL CASH SYSTEMS ANALYST 

PROCUREMENT AID 

PROCUREMENT ASSISTANT I 

SECRETARY II 

SECRETARY III 

SENIOR ACCOUNTING SYSTEMS ANALYST 

SENIOR ACCOUNTING SYSTEMS TECH 

SENIOR CASH SYSTEMS ANALYST 

SENIOR CASHIER 

SENIOR CLERK 

SENIOR DEPARTMENTAL PERSONNEL ASST 

SENIOR DEPARTMENTAL PERSONNEL TECH 

SENIOR DEPUTY PUBLIC CONS/ADMR 

SENIOR FINANCE ANALYST 

SENIOR INFORMATION SYSTEMS ANALYST 

SENIOR INFORMATION TECHNOLOGY AIDE 

SENIOR IT TECHNICAL SUPPORT ANALYST 

SENIOR MANAGEMENT SECRETARY III 

SR NETWORK SYSTEMS ADMINISTRATOR 

SENIOR SECRETARY II 

SENIOR SECRETARY III 

SENIOR TYPIST-CLERK 

SPECIAL ASSISTANT,TREAS-TAX COLL 

STAFF ASSISTANT I 

STAFF ASSISTANT II 

STUDENT PROFESSIONAL WORKER I 

STUDENT WORKER 

SUPVG ADMINISTRATIVE ASSISTANT II 

SUPVG ADMINISTRATIVE ASSISTANT III 

SUPERVISING CLERK 

SUPVG DELINQUENT ACCOUNT INVES 

SUPVG DEPUTY PUBLIC CONS/ADMR 

SUPVG DEPUTY PUBLIC CONS/ADMR II 

SUPERVISING PAYROLL CLERK I 

SUPVG TAX & LICENSE FIELD INSPECTOR 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2219A 


1 


2373A 


1 


1542A 


5 


1366A 


43 


1366E 


30 


1367A 


68 


1368 A 


30 


13680 


7 


1369A 


11 


1370A 


10 


0545L 


1 


2331A 


1 


2332A 


1 


2329A 


2 



TITLE 

SUPERVISING TYPIST-CLERK 
SUPPLY OFFICER I 
TAX & LICENSE FIELD INSPECTOR 
TAX SERVICES CLERK I 
TAX SERVICES CLERK I 
TAX SERVICES CLERK II 
TAX SERVICES SPECIALIST 
TAX SERVICES SPECIALIST 
TAX SERVICES SUPERVISOR I 
TAX SERVICES SUPERVISOR II 
TREASURER & TAX COLLECTOR 
WAREHOUSE WORKER I 
WAREHOUSE WORKER II 
WAREHOUSE WORKER AID 



(Ord. 2008-0010 §29, 2008; Ord. 2008-0005 §§99, 100, 2008; Ord. 2007-0099 
§§ 62, 63, 2007; Ord. 2007-0096 §§ 101-103, 2007; Ord. 2007-0079 § 104, 2007; 
Ord. 2007-0059 § 57, 2007; Ord. 2007-0058 §§ 86, 87, 2007; Ord. 2007-0049 §§ 78, 
79, 2007; Ord. 2006-0077 §§ 132, 133, 2006; Ord. 2006-0053 § 2 (part), 2006.) 

6.126.020 Additional information. A. The Treasurer shall also be ex officio 
Tax Collector and License Collector, and shall serve as such without additional 
compensation. 

B. Persons employed under Item 9307 (Keeper, NC) shall be entitled to 
receive an amount equal to the fee allowed by Section 26726 of the Government 
Code for keeping property. (Ord. 2006-0053 § 2 (part), 2006.) 
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Chapter 6.127 
LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 



Sections: 

6.127.010 
6.127.020 
6.127.130 



Positions. 

Retirement administrator/assistant retirement administrator. 

Additional information. 



6.127.010 Positions. 





NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0411 A 


1 


0412A 


1 


0415A 


13 


0417A 


1 


0418A 


1 


0413 A 


7 


0414A 


1 


0419A 


1 


0420A 


3 


0421 A 


6 


0410A 


3 


0766A 


1 


0456A 


2 


0437A 


1 


0771A 


12 


9203A 


2 


9215A 


1 


9216A 


1 


0776L 


1 


0774A 


1 


0493A 


1 


0428A 


1 


0777A 


1 


0779 


1 


0457A 


5 


0458A 


16 


0469A 


8 


0459A 


1 


0460A 


4 



TITLE 

ACCOUNT CLERK I,LACERA 
ACCOUNT CLERK II,LACERA 
ACCOUNT ANT,LACERA 
ACCOUNTING OFFICER I,LACERA 
ACCOUNTING OFFICER II,LACERA 
ACCOUNTING TECHNICIAN I,LACERA 
ACCOUNTING TECHNICIAN II,LACERA 
ADMIN SERVICES ANALYST I,LACERA 
ADMIN SERVICES ANALYST II,LACERA 
ADMIN SERVICES ANALYST III,LACERA 
ADMIN SERVICES OFFICER,LACERA 
ASST CHIEF,INTERNAL AUDIT,LACERA 
ASST DATA SYSTEMS ANALYST,LACERA 
ASST DIRECTOR,HUMAN 
RESOURCES,LACERA 

ASSISTANT DIVISION MANAGER,LACERA 
ASSOCIATE STAFF COUNSEL,LACERA 
CHF COUNSEL,DISAB LITIGATION,LACERA 
CHIEF COUNSEL,LACERA 
CHIEF EXECUTIVE OFFICER,LACERA 
CHIEF,INTERNAL AUDIT,LACERA 
CHIEF,INVESTMENT OFFICER,LACERA 
CLERK,LACERA 
CONTRACT ANALYST,LACERA 
CREATIVE COORDINATOR, LACERA 
DATA SYSTEMS ANALYST I,LACERA 
DATA SYSTEMS ANALYST II,LACERA 
DATA SYSTEMS COORDINATOR,LACERA 
DATA SYSTEMS SUPERVISOR I,LACERA 
DATA SYSTEMS SUPERVISOR II,LACERA 
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ITEM 
NO. 



NO. OF 

ORDINANCE 

POSITIONS 



TITLE 



0425A 
1648A 
1643A 

0773A 
0471 A 

0472A 



0453A 


1 


0451 A 


1 


0452A 


1 


0442A 


1 


0767A 


6 


0768A 


5 


0769A 


5 


7956A 


2 


0434A 


2 


0782 


1 


0429A 


6 


0429F 


1 


0443A 


1 


0432A 


1 


0445A 


3 


0765A 


6 


0764 


2 


9235A 


2 


0440A 


5 


9386 


9 


9394 


10 


0461 A 


2 


0433A 


1 


0500A 


1 


0762 


2 


0495A 


4 


0467A 


4 


0463A 


1 


0464A 


1 


2600A 


2 


0465A 


1 
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DIRECTOR,HUMAN RESOURCES,LACERA 

DISABILITY RETIREMENT SPECIALIST 

DISABILITY RETIREMENT SPEC SUPVR 

DIVISION MANAGER,LACERA 

DOCUMENT PROCESSING 

ASSISTANT,LACERA 

DOCUMENT PROCESSING 

COORDIN ATOR,L ACERA 

EDP PRIN PROGRAMMER ANALYST,LACERA 

EDP PROGRAMMER ANALYST,LACERA 

EDP SR PROGRAMMER ANALYST,LACERA 

EXECUTIVE SECRETARY,LACERA 

FINANCE ANALYST I,LACERA 

FINANCE ANALYST II,LACERA 

FINANCE ANALYST III,LACERA 

GRAPHIC ART1ST,LACERA 

HUMAN RESOURCES ANALYST,LACERA 

INFORMATION SYSTEMS MANAGER I, 

LACERA 

INTERMEDL\TE CLERK,LACERA 

INTERMEDIATE CLERK,LACERA 

INTERMEDL\TE STENOGRAPHER,LACERA 

INTERMEDL\TE SUPVG CLERK,LACERA 

INTERMEDL^TE TYPIST-CLERK,LACERA 

INTERNAL AUDITOR,LACERA 

INTERNAL AUDITOR, LACERA 

LEGAL ANALYST,LACERA 

MANAGEMENT SECRET ARY,LACERA 

MEMBER,BOARD OF INVESTMENTS 

MEMBER,BOARD OF RETIREMENT 

MESSENGER DRIVER,LACERA 

PAYROLL CLERK I,LACERA 

PORTFOLIO MANAGER 

PRINCIPAL INTERNAL AUDITOR, LACERA 

PRINCIPAL INVESTMENT OFFICER,LACERA 

PROCUREMENT AND SUPPLY 

CLERK,LACERA 

PROCUREMENT ASSISTANT I,LACERA 

PROCUREMENT ASSISTANT II,LACERA 

PROGRAMMING SYSTEMS SPEC,LACERA 

PUBLIC INFORMATION OFFICER,LACERA 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0466A 


1 


13 09 A 


8 


1310A 


40 


1311A 


62 


2644A 


2 


0761 A 


1 


043 8 A 


10 


0772 


6 


0416A 


4 


0430A 


3 


1632 A 


9 


0436A 


3 


043 5 A 


1 


0763 


4 


0492A 


4 


0441 A 


8 



0468A 

1312A 
0439A 
9213A 
0455A 
0446A 
0784 
0775A 
0426A 
0427A 
9212A 
0450F 
0422A 
0423A 
0424A 
0431 A 
0449A 
0462A 
0454A 
1886A 
0444A 
0447A 



11 
10 

5 
1 
6 
1 

2 
4 
4 

3 
2 



TITLE 

RECEPTIONIST,LACERA 

RETIREMENT BENEFITS SPECIALIST I 

RETIREMENT BENEFITS SPECIALIST II 

RETIREMENT BENEFITS SPECIALIST III 

RETIREMENT SYSTEMS SPECIALIST 

RISK MANAGEMENT SPECIALIST,LACERA 

SECRETARY,LACERA 

SECTION HEAD, LACERA 

SENIOR ACCOUNTANT,LACERA 

SENIOR CLERK,LACERA 

SENIOR DISABILITY RETIREMENT SPEC 

SENIOR HUMAN RESOURCES 

ANALYST,LACERA 

SENIOR HUMAN RESOURCES ASST,LACERA 

SENIOR INTERNAL AUDITOR, LACERA 

SENIOR INVESTMENT OFFICER,LACERA 

SENIOR MANAGEMENT 

SECRETARY,LACERA 

SR PROCUREMENT AND SUPPLY 

CLERK,LACERA 

SENIOR RETIREMENT BENEFITS SPEC 

SENIOR SECRETARY,LACERA 

SENIOR STAFF COUNSEL,LACERA 

SENIOR SYSTEMS AID,LACERA 

SENIOR TYPIST-CLERK,LACERA 

SENIOR WRITER, LACERA 

SPECIAL ASSISTANT,LACERA 

STAFF ASSISTANT I,LACERA 

STAFF ASSISTANT II,LACERA 

STAFF COUNSEL,LACERA 

STUDENT PROFESSIONAL WORKER,LACERA 

SUPVG ADMINISTRATIVE ASST I,LACERA 

SUPVG ADMINISTRATIVE ASST II,LACERA 

SUPVG ADMIN ASSISTANT III,LACERA 

SUPERVISING CLERK,LACERA 

SUPERVISING WORD PROCESSOR,LACERA 

SUPVR,MAIL & DELIVERY SERV,LACERA 

SYSTEMS AID,LACERA 

TRAINING COORDINATOR,LACERA 

TYPIST-CLERK,LACERA 

WORD PROCESSOR I,LACERA 
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NO. OF 
ITEM ORDINANCE 
NO. POSITIONS TITLE 

0448A 5 WORD PROCESSOR n,LACERA 

(Ord. 2007-0095 § 3, 2007; Ord. 2006-0053 § 2 (part), 2006.) 

6.127.020 Retirement administrator/assistant retirement administrator. 

A. Retirement Administrator. The person appointed by the Boards of Retirement and 
Investments to act as retirement administrator, pursuant to Government Code Section 
31522.2, shall be known as Chief Executive Officer, LACERA, and shall be paid in 
the same manner and receive the same benefits as a county officer on an item 
designated as "L" pursuant to the provisions of subsection B of Section 6.28.020 and 
shall be compensated as determined by the Boards of Retirement and Investments. 

B. Assistant Retirement Administrator. Any county employee who is 
designated to act as assistant retirement administrator shall, while so designated, be 
compensated at Management Appraisal and Performance Plan Salary Range 14, in 
lieu of the compensation set forth in Section 6.28.050 of this code for the position he 
holds. 

C. Persons employed in either of these positions shall be paid in accordance 
with the provisions of Part 3 of Chapter 6.08 of this title. (Ord. 2006-0053 § 2 (part), 
2006.) 

6.127.030 Additional information. A. Step Pay Plan. Notwithstanding 
Section 6.08.010, by specific action, any person designated to act as Retirement 
Administrator pursuant to Section 6.127.020 of this code may approve step 
placement of an employee of the Los Angeles County Employees Retirement 
Association at any step within the salary range for the position which he or she holds, 
provided that placements made pursuant to this section are reported to the boards of 
retirement and investments on a periodic basis. The succeeding step advancement in 
such a case will be made thereafter on a yearly basis unless an exception is 
specifically authorized by the retirement administrator. 

B. Management Appraisal and Performance Plan. The definitions set forth in 
Section 6.08.3 10 of this code are applicable to this subsection. 
1 . Retirement Administrator. 

a. Compensation and Benefits. Notwithstanding any other 
provision of Title 6 of this code, the salary and benefits for any person designated to 
act as retirement administrator pursuant to Section 6.127.020 may be determined by 
written agreement between the boards of retirement and investments and such 
designated person. In the event of any inconsistency between the provisions of Title 
6 of this code and such written agreement, the provisions of the written agreement 
shall control. 

b. Exceptional or Extraordinary Service. Notwithstanding 
Section 6.08.360, a person designated to act as retirement administrator pursuant to 
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Section 6.127.020 of this code may receive additional compensation for future 
service in the succeeding year, payable in one or more lump-sum payments and in 
such manner as may be authorized by the boards of retirement and investments. Such 
payment, if any, shall be granted in recognition of exceptional or extraordinary 
service. 

c. Salary Adjustment. Notwithstanding Section 6.08.330 E, 
adjustments to the base salary of a person designated to act as retirement 
administrator pursuant to Section 6.127.020 of this code may be made by the boards 
of retirement and investments and shall take effect when designated by the boards. 
Such adjustments need not fall within the designated persons Salary Range. 

2. Management Salary Adjustment Limits. Notwithstanding Section 
6.08.330 B2, or any other provision of Section 6.08.330, any portion of a 
Management Salary Adjustment for a Participant employed by the Los Angeles 
County Employees Retirement Association which would exceed the base Salary of 
the person designated to act as retirement administrator pursuant to Section 
6.127.020 of the code shall be paid in the form of a non-base salary adjustment 
unless a larger Management Salary Adjustment is specifically authorized by the 
boards of retirement and investments. 

3. Placement on Salary Range. 

a. Discretionary Placement. Notwithstanding Section 6.08.335.D, 
by specific action, the boards of retirement and investments or the person designated to 
act as retirement administrator pursuant to Section 6.127.020 may provide for Salary 
placement of a Participant employed by the Los Angeles County Employees 
Retirement Association at any rate within the established Salary Range for the position 
which he/she holds. 

b. Equity Placements. Notwithstanding Section 6.08.340 F, if a 
Participant employed by the Los Angeles County Employees Retirement 
Association, because of a change of status, would receive a reduction in Salary which 
is not merited under the circumstances, such Participant may receive Salary rate 
placement or a Y-Rate to provide the proper Salary, if such Salary rate placement or 
Y-Rate is approved by the person designated to act as retirement administrator 
pursuant to Section 6.127.020 of this code. If such retirement administrator finds at 
any time that the circumstances which supported his/her original approval no longer 
exist, he/she may discontinue the special Salary rate placement or Y-Rate. 

c. Initial Salary Placement. Notwithstanding Section 6.08.340 B, 
any person designated to act as retirement administrator pursuant to Section 
6.127.020 of this code may designate a Salary within the first, second or third 
quartile of the Salary Range for any person who is not employed by the county or the 
Los Angeles County Employees Retirement Association at the time of initial 
appointment, provided that such retirement administrator makes written findings 
based on an analysis of job market conditions, salary history of available candidates 
and recruitment effort justifying hiring above the minimum of the Salary Range. 
Salary placement of a Participant upon such initial appointment within the fourth 
quartile must be approved by the boards of retirement and investments upon 
recommendation of the retirement administrator, supported by written findings as 
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described above. All such written findings supporting Salary placement above the 
minimum of the Salary Range shall be retained in the files of the Los Angeles 
County Employees Retirement Association for a period of five years. 

4. Special Achievement. Notwithstanding provisions of Section 
6.08.335 G and H, effective July 1, 1997, any person designated to act as retirement 
administrator pursuant to Section 6.127.020 of this code may at any time authorize a 
Salary rate adjustment up to 2.75 percent per fiscal year for any Participant employed 
by the Los Angeles County Employees Retirement Association for special 
achievement or exceptional contribution in the execution of his or her duties, as 
determined in a written finding, provided that any such additional adjustment shall 
not result in a Salary rate exceeding the maximum of such Salary Range. Salary 
adjustments pursuant to this paragraph may be in addition to Management Salary 
Adjustments and shall occur no sooner than one year after appointment or one year 
from the date of the most recent adjustment made under this paragraph. 

5. Performance Compensation Program. The Boards of Retirement 
and Investments may, by resolution, provide for a performance compensation 
program applicable to designated participants. 

C. 1. In addition to any other compensation provided for in this code, any 
person employed at LACERA in one of the following classes who possesses a valid 
Certified Public Accountant license issued by the state of California or a valid 
Certified Government Financial Manager certificafion issued by the Association of 
Government Accountants shall be entitled to compensation at a rate two schedules 
higher than that established for the class in Section 6.28.050 of this code: 

Item 
Title: No. 

Assistant Chief, Internal Audit, LACERA 0766 

Assistant Division Manager, LACERA 077 1 

Chief, Internal Audit, LACERA 0774 

Division Manager, LACERA 0773 

Internal Auditor, LACERA 0764 

Internal Auditor, LACERA 0765 

Principal Internal Auditor, LACERA 0762 

Senior Internal Auditor, LACERA 0763 

Special Assistant, LACERA 0775 

2. Any person employed at LACERA in the following classes who 
possesses a valid Certified Internal Auditor certification from the Institute of Internal 
Auditors or a valid Certified Information Systems Auditor certification from the 
Information Systems Audit and Control Association shall be entitled to compensation 
at a rate two schedules higher than that established for the class in Section 6.28.050 
of this code: 
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Item 
Title: No. 

Assistant Chief, Internal Audit, LACERA 0766 

Assistant Division Manager, LACERA 0771 

Chief, Internal Audit, LACERA 0774 

Internal Auditor, LACERA 0764 

Internal Auditor, LACERA 0765 

Principal Internal Auditor, LACERA 0762 

Senior Internal Auditor, LACERA 0763 

Special Assistant, LACERA 0775 

3. Any person employed at LACERA in the following classes who 
possesses a valid Certified Public Finance Officer certification from the Government 
Finance Officers Association shall be entitled to compensation at a rate two 
schedules higher than that established for the class in Section 6.28.050 of this code: 

Item 
Title: No. 

Assistant Chief, Internal Audit, LACERA 0766 

Assistant Division Manager, LACERA 0771 

Chief, Internal Audit, LACERA 0774 

Division Manager, LACERA 0773 

Internal Auditor, LACERA 0764 

Internal Auditor, LACERA 0765 

Principal Internal Auditor, LACERA 0762 

Senior Internal Auditor, LACERA 0763 

4. Any person employed at LACERA in the following classes who 
possesses a valid Certified Employee Benefits Specialist designation from the 
International Foundation of Employee Benefit Plans and the Wharton School of the 
University of Pennsylvania shall be entitled to compensation at a rate two schedules 
higher than that established for the class in Section 6.28.050 of this code: 

Item 
Title: No. 

Assistant Division Manager, LACERA 0771 

Chief, Quality Assurance and Metrics, LACERA 0780 

Division Manager, LACERA 0773 

Section Head, LACERA 0772 

Special Assistant, LACERA 0775 

Supervising Administrative Assistant III, LACERA 0424 
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5. Any person employed at LACERA in the following classes who 
possesses a valid Worker's Compensation Claims Professional certification from the 
Insurance Education Association shall be entitled to compensation at a rate two 
schedules higher than that established for the class in Section 6.28.050 of this code: 

Item 
Title: No. 

Disability Retirement Specialist 1648 

Disability Retirement Specialist Supervisor 1643 

Division Manager, LACERA 0773 

Human Resources Analyst, LACERA 0434 

Senior Disability Retirement Specialist 1632 

Senior Human Resources Analyst, LACERA 0436 

6. Any person employed at LACERA in the following classes who 
possesses a valid Chartered Financial Analyst certification from the Association for 
Investment Management and Research shall be entitled to compensation at a rate two 
schedules higher than that established for the class in Section 6.28.050 of this code. 

Item 
Title: No. 

Chief Investment Officer, LACERA 0493 

Finance Analyst I, LACERA 0767 

Finance Analyst II, LACERA 0768 

Finance Analyst III, LACERA 0769 

Principal Investment Officer, LACERA 0495 

Senior Investment Officer, LACERA 0492 

7. Any person employed at LACERA in the following classes who 
possesses a valid Certified Compensation Professional designation from 
WorldatWork, formerly the American Compensation Association, shall be entitled to 
compensation at a rate two schedules higher than that established for the class in 
Section 6.28.050 of this code: 

Item 
Title: No. 

Assistant Director, Human Resources, LACERA 0437 

Director, Human Resources, LACERA 0425 

Human Resources Analyst, LACERA 0434 

Senior Human Resources Analyst, LACERA 0436 
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8. In no event shall a person receive compensation pursuant to any of 
the subsections of subsection C for any period prior to the date on which he presents 
at least one of the certificates designated therein to the Retirement Administrator or 
person designated by the Retirement Administrator, nor shall any person receive 
compensation for more than one of the certificates designated therein. 

D. Assignment of additional responsibilities. Notwithstanding any other 
provision of this Title 6, any person employed by the Los Angeles County 
Employees Retirement Association, if designated by a person designated to act as 
retirement administrator pursuant to Section 6.127.020, shall be entitled to additional 
compensation equivalent to one, two, three or four schedules above that provided in 
Section 6.28.050 for additional responsibilities which are assigned by the person 
designated to act as retirement administrator. (Ord. 2007-0095 § 4, 2007; Ord. 2007- 
0085 § 2, 2007; Ord. 2006-0053 § 2 (part), 2006.) 
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APPENDICES FOR TITLE 6 

2. List of Standard Title Abbreviations 

3. Table of Ordinance 6222 Sections and Amending Ordinances 

4. Ordinance 6222 Cross Reference Table 

5. Flood Control District Salaries 

6. Fire Protection District Salaries 
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APPENDIX 2 
LIST OF STANDARD TITLE ABBREVIATIONS 

LIST OF STANDARD TITLE ABBREVIATIONS 

Admin — Administration 

admr — Administrator 

Admv — Administrative 

Advy — Advisory 

AFC — Air Pollution Control 

App — Apprentice 

Arb & Bot — Arboreta & Botanic 

ASAP — Alcohol Safety Action Project 

Asst — Assistant 

Att — Attending 

Bd — Board 
Bldg — Building 
Bur — Bureau 

CAO — Chief Administrative Office 

CCS — California Children's Services 

C & V — Comparative & Veterinary 

Cent — Central 

Cent Sup Ct — Central Superior Court 

Cert — Certification 

Chf — Chief 

Child — Children's 

Civ Def Comm — Civil Defense Commission 

Clinl — Clinical 

cmtee — Committee 

Cntr — Center 

Co — County 

Coll — Collector 

Collns — Collections 

Comm — Commission 

Commr — Commissioner 

Commun — Community 

Communic — Communications 

Comp — Compensation 

Const — Construction 

Consult — Consultant 

Coord — Coordinator 

Corres — Correspondence 

Coun — Council 

Ct — Court 

Ctns — Citizens 

Cust — Custodian 
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DA — District Attorney 

Depy — Deputy 

Develop — Development 

Dir — Director 

Dist — District 

Div — Division 

DVM — Doctor of Veterinary Medicine 

EDP — Electronic Data Processing 

Elect — Electrical 

Empl — Employee 

Emplmnt — Employment 

Empl Re Comm — Employee Relations Commission 

Engr — Engineer 

Environ — Environmental 

Equip, Eqpt — Equipment 

Exam — Examiner 

Exec — Executive 

Ex-Of Tax Coll & Lie Coll — Ex-Officio Tax Collector & License Collector 

Facil — Facilities 

Fscl — Fiscal 

FPD — Fire Protection Districts 

Fman — Foreman 

Gen — General 
Govs — Governors 
Govt — Government 
Grad — Graduate 

Hd — Head 

Hlth — Health 

H.O.M.E. — Homeowners Modernization Effort 

Hosp — Hospital 

Housekpg — Housekeeping 

HSA — Health Systems Agency 

Imp — Improvement 
Ind — Industrial 
Inherent — Inheritance 
Inspn — Inspection 
Inspr — Inspector 
Inst — Instrument 
Instit — Institute 
Int — Intermediate 
Invest — Investigation 
Invr — Investigator 
Into — Information 
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Lab — Laboratory 
Lie — License 

Mach — Machine 

Maint — Maintenance 

Med — Medical 

Mech — Mechanical 

Memb — Member 

MD — Doctor of Medicine 

Measmt — Measurement 

Mgmt — Management 

Milit — Military 

Muni Ct — Municipal Court 

Mgr — Manager 

NC — Non-Competitive 
Nsg — Nursing 

OAA — Owner or Authorized Agent 

Occup — Occupational 

Off — Office 

Offr — Officer 

Offs — Offices 

Oper — Operations 

Opr — Operator 

PA — Public Administrator 

Pat — Patient 

Perg — Performing 

Persnl — Personal 

Phys — Physician 

Ping — Planning 

Pit — Plant 

Prin — Principal 

Prob — Probation 

Prog — Program 

Prop — Property 

PSS — Department of Public Social Services 

Psych — Psychiatric 

Pub — Public 

Pub Def — Public Defender 

Purch & Stores — Purchasing & Stores 

Quals — Qualifications 

RE — Real Estate 
Rec — Recreation 
Refn — Refrigeration 
Reg-Rec — Registrar-Recorder 
Rehab — Rehabilitation 
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Rel — Relations 

REM — Real Estate Management 

Rep — Representative 

Res — Research 

Rev — Revenue 

Rsdnt — Resident 

San — Sanitation 

SA & C — Substance Abuse & Contracts 

SC — Small Craft 

Scs — Sciences 

Sec — Security 

Secy — Secretary 

Servs — Services 

So — South 

Soc — Social 

Socl Wrk — Social Work 

Spec — Specialist 

Sr — Senior 

Sr Ctzns — Senior Citizens Affairs 

Stu — Student 

Sup Ct — Superior Court 

Supt — Superintendent 

Supvg — Supervising 

Supvr — Supervisor 

Syst — System 

Tech — Technician 

Techl — Technical 

Techol — Technologist 

Telecommunic — Telecommunications 

Tr — Trainee 

Transp — Transportation 

Trng — Training 

UC — Unclassified 

Vet — Veterinarian 
Vol — Volunteer 

Wkg — Working 
Wkr — Worker 



Supp. # 47. 2-01 6-574 



APPENDIX 3 



APPENDIX 3 

TABLE OF ORDINANCE 6222 

SECTIONS AND AMENDING ORDINANCES 

The provisions of Ordinance 6222, originally adopted on May 28, 1953, have been 
frequently changed and updated. Generally, outdated material has not been repealed; 
instead, the groups of articles concerning departments of the county have, since 1956, 
been updated by successive entire amendments. Consequently, provisions in the same 
subject area (such as health and hospitals) have appeared under different section 
numbers at different times. It is for this reason that full legislative history notes are 
not given following the text of each current section of Ord. 6222. Provisions in 
Chapter 3, Articles 1 — 89, were removed from the code by Ordinance 81-0050; 
some of these provisions were again added to the code by Ord. 82-0 149P. Legislative 
history for these provisions follows individual sections; earlier material is found in 
Appendix 3 to this title. 

The following Appendix 3 sets forth all ordinance information concerning each 
individual section number presently or formerly in Ordinance 6222. Ordinances with 
earliest passage dates are listed before later ordinances, and repealing ordinance 
numbers have also been supplied for continuity. 

For Example: 
Section 

XX — Enacted by Ord. A, amended by B and C, etc. 
Section 

YY — In (appeared in) Ord. D, amended by Ords. E — G, last amendment 
Ord. H, 1959.* 

Added by Ord. K, 1965; repealed by Ord. M, 1970. 

* An asterisk following an ordinance listing means "neither amended nor specifically repealed, and section 

number not kept current after this date." 



Chapter 1 

General Provisions 

Article 1 

Introductory Provisions 

Sections 

1 hi 6222. 

3 Readopted without changes by 7430 § 1, 1958; 7538 § 1, 1959; 7662 § 1, 

1959; 7664 § 1, 1959; 7793 § I, 1960; 7911 § 1, 1961; 8016 § 1, 1961; 

8122 § 1, 1961: 8217 § 1, 1962; 8420 § 1, 1963; 8615 § 1, 1964; 8849 § 1, 

1965; 9125 § 1, 1966; 9352 § 1, 1967; 9577 § 1, 1968; 9805 § 1, 1969; 

11034 § 1, 1970; 10274 § 1, 1971; 10699 § 2, 1973; 10922 § 2, 1974; 
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11144 § 2, 1975; 11342 § 2, 1976; 11804 § 2, 1978; 11987 § 1, 1970; 

12022 § 1,1979; 12402 §2, 1981. 

In 6222; amended by 7538 § 2, 1959; 9245 § 1, 1966; 12422 § 1, 1981; 

86-0097 § 3, 1986; 2004-0001 § 33, 2004. 

Added by Ord. 8615 § 2, 1964; amended by 10274 § 3, 1971; 12022 § 2, 

1979. 



Article 2 



Definitions 



Sections 

15 

16 

17 
19 



21 



22 
23 

24 
26 

27 
28 
29 

30 



31 



In 6222; amended by 9577 § 2, 1968; 10165 § 1, 1970; repealed by 93- 

0019 § 1, 1993. 

In 6222; amended by 9577 § 3, 1968; repealed by 93-0019 § 1, 1993. 

In 6222; repealed by 93-0019 § 1, 1993. 

In 6222; amended by 6245 §§ 1, 2, 1953; 6946 § 1, 1956; 7268 § 1, 1957; 

9125 § 2, 1966; 9577 § 4, 1968; 9805 § 2; 1969; 9837 § 1, 1969; 10034 § 

2, 1970; 10699 § 3, 1973; 11144 § 3, 1975; repealed by 93-0019 § 1, 
1993. 

In 6222; amended by 10274 § 4, 1971; 10274 § 33 (part) 1971; 10296 § 1 

(part), 1971; deleted by 11144 § 4(a), 1975; repealed by 93-0019 § 1, 

1993. 

Added by 1 1 144 § 4(b), 1975; repealed by 93-0019 § 1, 1993. 

In 6222: deleted by 8420 § 2, 1963. 

Added by 11144 § 4(c), 1975; repealed by 93-0019 § 1, 1993. 

Added by 9308 § 1, 1967; repealed by 93-0019 § 1, 1993. 

Added as § 28 by 9125 § 3, 1966; renumbered to § 26 by 12022 § 3(a), 

1979; repealed by 93-0019 § 1, 1993. 

Added by 12022 § 3(b) (part), 1979; repealed by 93-0019 § 1, 1993. 

Added by 12022 § 3(b) (part), 1979; repealed by 93-0019 § 1, 1993. 

Amended by 6245 §§ 3, 4, 1953; 6946 § 2, 1956; 7268 § 2, 1957; 8420 § 

3, 1963; 9577 § 5, 1968; 9837 § 2, 1969; repealed by 93-0019 § 1, 1993. 
Added by 7369 § 1, 1958; amended by 9145 § 1, 1966; 9310 § 1, 1967; 
10274 § 5, 1971; deleted by 11804 § 3, 1978; repealed by 93-0019 § 1, 
1993. 

Added by 8420 § 4, 1963; amended by 9805 § 3, 1969; 10274 § 6, 1971. 



Sections 

35 

42 



Article 3 
Authority to Fill Positions 



In 6222; 6.08.010 amended by 84-0003 § 6, 1984; repealed by 95-0023P § 
1, 1995. 

Amended by 7524 § 1, 1959; 7703 § 1, 1960; 8122 § 40, 1961; 9245 § 2, 
1966; 12422 § 2, 1981; repealed by 95-0023P § 1, 1995. 
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Article 5 
Step Pay Plan 

Art. 5 title amended by 8420 § 5, 1963. 

Sections 

70 Amended by 7702 § 1, 1960; 8016 § 2, 1961; 8312 § 1, 1962; 8420 § 
6, 1963; 8615 §§ 3, 4, 1964; 8849 § 2, 1965; 9125 § 4, 1966; 9132 § 
2, 1966; 9175 § 12, 1966; 9352 § 2. 1967; 9577 § 6, 1968; 9805 § 4, 
1969; 10034 § 3, 1970; 10274 § 7, 1971; 10708 § 1, 1973; 10708 § 30 
(part), 1973; 10922 § 3, 1974; 11144 § 5, 1975; 11342 § 3, 1976; 11565 
§ 1, 1977; 11813 § 1, 1978; 11817 § 1, 1978; 12022 § 4, 1979; 12407 
§ 3, 1981; 12422 § 3, 1981. Applicability: 10296 § 1 (part), 1971; 
6.08.010 amended by 82-0149P § 9, 1982; 85-0200 § 2, 1985; 86-0005 
§ 3, 1986; 86-0029 § 2, 1986; 86-0133 § 1 1986; 88-0070 § 1, 1988; 90- 
0021 § 1, 1990; 90-0100 § 1, 1990; 90-0044 § 7, 1991; 91-0063 §§ 1, 
2, 1991; 92-0072 § 2, 1992; 98-0003 § 4, 1998. 

71 Added by 10274 § 8, 1971; amended by 10274 § 33 (part), 1971; 10747 
§ 1, 1973; 11144 § 6, 1975; 11342 § 4, 1976; 11400 § 1, 1976; 11565 
§ 2, 1977; 11880 § 11, 1979; 12407 § 4, 1981; 12422 § 4, 1981; 
6.08.030 repealed by 82-0190. 

71.5 Added by 10737 § 1, 1973; amended by 10805 § 1, 1973; 10922 § 4, 
1974: 11057 § 1, 1974; 11071 § 1, 1975; 11078 § 1, 1975; 11144 § 7, 
1975; 11258 § 1, 1975; 11368 § 1, 1976; 11471 § 1, 1977; 11565 § 3, 
1977; 11634 § 1, 1977; 11811 § 1, 1978; 11857 § 1, 1979; 11880 § 1, 
1979; 11902 § 1. 1979; 11987 § 3, 1979; 12022 § 5, 1979; 12050 § 1, 
1979; 12169 § 1, 1980; 12179 § 1. 1980; 12295 § 21, 1980; 12318 § 1.1, 
1981; 12407 § 5, 1981; 12422 § 5, 1981; repealed by 2000-0071. 
6.08.190 amended by 82011 §§5 — 8, 1982; 6.08.190 — 6.08.280 
amended by § 20149P § 8, 1982; repealed by 2000-0071. 
6.08.200 amended by 86-0001 § 4(a), 1986; 98-0003 § 5, 1998; repealed 
by 2000-0071. 

6.08.210 amended by 84-0065 §§ 1, 2, 1984; 84-0112 § 2 (a), (b), 1984; 
84-0149 § 1, 1984; 86-0001 § 4 (b), 1986; 86-0129 § 2, 1986; 86-0133 
§ 2, 1986; 87-0043 § 2, 1987; 88-0152 § 5 (a), 1988; 89-0157 § 2, 1989; 
90-0048 § 6, 1990; 90-0162 § 1, 1990; 92-0030 § 1, 1992; 96-0039 § 
1, 1996; 98-0003 § 6, 1998; repealed by 2000-0071. 
6.08.220 amended by 86-0001 § 4(c), 1986; 90-0162 § 2, 1990; 98-0003 
§ 7, 1998; 98-0008 § 4, 1998; repealed by 2000-0071. 
6.08.230 amended by 88-0152 § 6, 1988; 98-0003 § 8, 1998; repealed 
by 2000-0071. 

6.08.240 amended by 84-0065 §§ 1(c), (2, 2-97; 84-0149 § 2, 1984; 86- 
0001 § 4(d), 1986; 87-0043 § 3, 1987; 88-0152 § 7, 1988; 90-0048 § 7, 
1990; 91-0044 § 9, 1991; 92-0048 §§1—4, 1992; 93-0074 § 1, 1993; 
96-0039 § 2, 1996; 98-0003 § 9, 1998; repealed by 2000-0071. 
6.08.250 amended by 84-0112 § 3, 1984; 84-0149 § 3, 1984; 86-0001 
§ 4(e), 1986; 86-0129 § 3, 1986; 86-0215 § 1, 1986; 87-0043 § 4, 1987; 
90-0048 § 8, 1990; 90-0162 § 3, 1990; 98-0003 § 10, 1998; repealed by 
2000-0071. 
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6.08.260 amended by 84-0149 § 4, 1984; 88-0152 § 5(b), 1988; 88-0186 
§ 1, 1988; 89-0123P § 7, 1989; 90-0048 § 9, 1990; 91-0044 §§ 10, 11, 
1991; 92-0048 § 5, 1992; 98-0003 § 11, 1998; repealed by 2000-0071. 
6.08.295 amended by 86-0001 § 4(f), 1986; repealed by 2000-0071. 

72 In 6222. 

73 Amended by 7369 § 2, 1958; 7430 § 2, 1958; 9245 § 3, 1966; 10034 § 

4, 1970; 10922 § 5, 1974; 11144 § 8, 1975; 11342 § 5, 1976; 12422 § 
6, 1981. 

74 Added by 8420 § 7, 1963; amended by 11144 § 9, 1975; 12422 § 7, 
1981. 

75 In 6222. 

76 Amended by 7344 § 1, 1958; 8420 § 8, 1963; 8615 § 5, 1964; 9125 § 

5, 1966; 9245 § 4, 1966; 9577 § 7, 1968; 9805 § 5, 1969; 10593 § 18, 
1972; 10699 § 4, 1973; 12022 § 6, 1979; 12422 § 8, 1981; 6.08.080 
amended by 82-0011 § 2, 1982; 94-0053 § 1, 1994; 94-0063 § 1, 1994; 
Ord. 94-0080 § 1, 1994. 

77 Amended by 8420 § 9, 1963; 9125 § 6, 1966; 9245 § 5, 1966; 9805 § 

6, 1969; 10752 § 1, 1973. 

77.5 Added by 8420 § 10, 1963; amended by 9805 § 7, 1969; 11144 § 10, 

1975; 12022 § 7, 1979; 6.08.100 amended by 82-0011 § 3, 1982. 

78 Amended by 8420 § 11, 1963; 9577 § 8, 1968; 9805 § 8, 1969; 11342 
§ 6, 1976; 12022 § 8, 1979; 12169 § 2, 1980; 12422 § 9, 1981. 

79 In 6222; repealed by 10034 § 5, 1970. Added by 10274 § 9, 1971; 
amended by 10699 § 5, 1973; 11144 § 11, 1975; 12022 § 9, 1979; 12422 
§ 10, 1981. 

80 Amended by 8420 § 12, 1963; 9245 § 6, 1966; 9805 § 9, 1969; 10274 
§ 10, 1971; 12022 § 10, 1979; 12422 § 11, 1981; 90-0048 § 5 A, 1990. 

80.5 Added by 12422 § 12, 1981. 

81 Amended by 6699 § 3. 1955; 10034 § 6, 1970; 10699 § 6, 1973. 

82 Amended by 6946 § 3, 1956; 11144 § 12, 1975. 

83 Amended by 8420 § 13, 1963; 8615 § 6, 1964; 11342 § 7 1976: 12422 
§ 13, 1981. 

84 Added by 6699 § 4, 1955; repealed by 9577 § 9, 1968. Added by 9934 
§ 1, 1969; amended by 10201 § 1, 1971; 11144 § 13, 1975. 

85 In 6222; repealed by 8420 § 2, 1963. 

Added by 9125 § 7, 1966; renumbered to be 87 by 10034 § 7(a), 1970: 

see 87. 

Added by 10034 § 7(b), 1970. 

86 Added by 10274 § 11, 1971; deleted after 6/30/72 by 10274 § 33 (part), 
1971; amended by 10373 § 1, 1971. 

Added by 10708 § 2, 1973; deleted as of 6/30/74 by 10708 § 30 (part), 

1973. 

Added by 12422 § 14, 1981; repealed by 92-0007 § 1, 1992. 

87 Renumbered from 9125 § 7, 1966 by 10034 § 7(a), 1970; amended by 
86-0097 § 4, 1986. 
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Article 6 
Special Case Rates 

Sections 

90 Amended by 9805 § 10, 1969. 

91 Amended by 6946 § 4, 1956; 7911 §54, 1960; 8033 § 1, 1961; 8420 § 14 
1963; 8615 § 7, 1964; 8849 § 3, 1965; 9125 § 8, 1966; 9189 § 2, 1966 
9577 § 10, 1968; 9805 § 11, 1969; 10034 § 8, 1970; 10050 § 2, 1970 
10274 § 12, 1971; 10699 § 7, 1973; 10707 § 1, 1973; 10770 § 1, 1973 
10922 § 7, 1974; 10981 § 1, 1974; 11368 § 2, 1976; 11565 § 4, 1977 
11813 § 2, 1978; 11817 § 2, 1978; 11880 § 2, 1979; 11943 § 1, 1979 
11948 § 1, 1979; 12022 § 11, 1979; 12050 § 2, 1979; 12302 § 2, 1981 
12407 § 5A, 1981; 12422 § 15, 1981. 

6.10.020 amended by 82-0011 § 10, 1982: 84-0003 § 7, 1984; 84-0112 § 
1, 1984; 86-0029 § 3.5, 1986; 88-0058 § 1, 1988; 89-0123P § 18, 1989; 
92-0119 § 1, 1992; 2004-0001 § 37, 2004. 
Applicability: 10296 § 1 (part), 1971. 

92 In 6222; repealed by 9125 § 9, 1966. 
Added by 10103 § 1, 1970. 

93 In 6222; repealed by 9125 § 9, 1966. 

Added by 11342 § 5, 1976; amended by 12050 § 3, 1979; 12407 § 6, 

1981. 

6.10.040 amended by 86-01 10 § 2, 1986; 87-0216 § 2, 1987. 

95 Amended by 6585 § 1, 1954; 9245 § 7, 1966; 9805 § 12, 1969; 10034 § 9, 
1970; 11144 § 15, 1975; 12022 § 13, 1979; 12422 § 16, 1981; 

6.10.050 amended by 91-0044 § 17, 1991. 

96 Added by 10034 § 27, 1970; amended by 12022 § 14, 1979; 12334 § 1, 
1981; 12422 § 17, 1981; 

6.10.060 amended by 91-0044 § 18, 1991. 

97 Amended by 6326 § 1, 1953; 8615 § 8, 1964; 9125 § 10, 1966; 9245 § 8, 
1966; 9805 § 13, 1969; 10274 § 13, 1971; 10737 § 2, 1973; 12228 § 1, 
1980. Applicability: 10296 § 1 (part), 1971; 12422 § 18, 1981; 
6.10.070 amended by 92-0108 § 8, 1992. 

98 Amended by 8420 § 15, 1963; 8849 § 4, 1965; 9125 § 11, 1966; 10737 § 
3, 1973; 1 1 144 § 16, 1975; 12022 § 15, 1979. 

99 Added by 9053 § 4, 1966; amended by 9639 § 1, 1968; repealed by 1 1962 
§ 1, 1979. 

Added by 12022 § 16, 1979; amended by 12407 § 7, 1981; 2004-0001 
§ 38, 2004. 

100 Added by 9352 § 3, 1967; amended by 9458 § 1, 1967; 9577 § 1, 1968; 
9805 § 14, 1969; 10274 § 14, 1971; 10636 § 1, 1972; 10922 § 8, 1974; 
11161 § 1, 1975; 12022 § 17, 1979; 12422 § 19, 1981; 

6.10.100 amended by 91-0044 § 19, 1991; 92-0044 § 3, 1992; 2004-0001 
§ 39, 2004. 

101 Addedby 12422 §20, 1981; 

6.10.105 amended by 82-0149P § 5, 1982; 85-0812 § 2(a) — (c), 1985; 
85-0200 § 3, 1985; 86-0046 § 2, 1986; 88-0014 § 3, 1988; 92-0044 § 4, 
1992; 96-0054 § 1, 1996; 98-0003 § 15, 1998; 98-0008 § 6, 1998; 2001- 
0028 § 1, 2001; 2001-0064 § 2, 2001; 2003-0027 § 1, 2003. 
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102 Added by 12407 § 8, 1981; 

6.10.095 amended by 82-0011 § 9, 1982; 82-0149P § 4, 1982; 84-0003 § 
8, 1984; 86-0009 § 3, 1986; 88-0070 § 2, 1988; repealed by 92-0036 § 1, 
1992. 

1 05 Added by 9805 §15,1 969; amended by 1 2422 § 2 1 , 1 98 1 ; 

6.10.1 10 amended by 85-0182 § 3(a), (b), 1985; 86-0001 § 6(a), (b), 1986; 
86-0046 § 3, 1986. 

106 Added by 10034 § 10, 1970; amended by 12022 § 61.5, 1979; 12050 § 4, 
1979; 12407 §9, 1981; 

6.10.120 amended by 82-001 1 § 4, 1982; 85-0200 § 4, 1985; 86-0005 § 4, 
1986; 86-0029 § 4(a) — (d), 1986; 86-0110 § 3, 1986; 86-0133 § 3, 1986; 
87-0019 § 1, 1987; 87-0197 § 1, 1987; 87-0206 § 1, 1987; 87-0216 § 3, 
1987; 88-0003 § 1, 1988; 88-0027 § 1, 1988; 88-0113 § 1, 1988; 88-0131 
§ 1, 1988; 88-0135 § 1, 1988; 88-0158 § 1, 1988; 89-0054 § 2, 1989; 89- 
0159 § 2, 1989; 90-0103 § 1, 1990; 91-0081 § 1, 1991; 91-0092 § 3, 1991; 
91-0148 § 1, 1991; 92-0007 § 2, 1992; 92-0022 § 1, 1992; 92-0034 § 4, 
1992; 92-0048 § 4(a), 1992; 92-0052 § 1, 1992; 92-0053 § 1, 1992; 92- 
0108 § 10, 1992; 92-01 12 §2, 1992; 2001-0086 § 1, 2001. 

107 Added by 10034 § 11, 1970; amended by 10063 § 2, 1970; 10274 § 15, 
1971; 12407 § 10, 1981; 6.10.130 amended by 82-0149P § 6, 1982; 91- 
0043 § 2, 1991; 97-0001 § 1, 1997; 2004-0001 § 40, 2004. 

108 Added by 10034 § 12, 1970; amended by 10274 § 16, 1971; 10922 § 9, 
1974; 11342 § 4A, 1976; 12022 § 18, 1979; 12407 § 11, 1981; 12422 § 
22, 1981; 6.10.140 amended by 85-0172 § 6, 1985; 87-0222 § 6, 1987; 89- 
0158 § 7, 1989; 91-0044 § 20, 1991; 92-0013 § 6, 1992; 92-0034 § 5, 
1992; 92-0072 § 3, 1992; 2000-0074 § 15, 2000; 2003-0027 § 2, 2003; 
2004-0002 § 1, 2004. 

109 Addedby 12422 §23, 1981; 

6.10.150 amended by 82-0 149P § 7, 1982; 82-0245 § 1, 1982; 83-0091 § 

1, 1983; 84-0003 § 9, 1984; 85-0072 § 1, 1985; 86-0005 § 5, 1986; 86- 
0029 § 5(a), (b), 1986; 87-0216 § 5, 1987; 88-0007 § 1, 1988; 88-0058 § 

2, 1988; 88-0152 § 9, 1988; 89-0123P § 13, 1989; 89-0144 § 2, 1989; 89- 
0154 § 2, 1989; 89-0156 § 2, 1989; 89-0157 § 5, 1989; 90-0014 § 2, 1990; 
90-0023 § 3, 1990; 90-0057 § 2, 1990; 91-0044 § 21, 1991; 91-0063 § 3, 
1991; 91-0148 § 2, 1991; 92-0007 § 3(a) — (c), 1992; 92-0008 § 1, 1992; 
92-0043 § 5, 1992; 92-0046 § 1, 1992; 92-0098 § 1, 1992; 92-0108 § 10, 
1992; 92-0112 § 2, 1992; 93-0048 § 2, 1993; 97-0002 § 1, 1997; 2004- 
0001 §41,2004. 



Article 7 
Working Hours, Working Week and Holidays 

Sections 

110 In 6222. 

111 Amended by 6326 § 2, 1953; 8217 §2, 1962; 8420 § 16, 1963; 8849 § 5, 
1965; 9245 § 9, 1966; 9805 § 16, 1969; 9952 § 1, 1970; 10034 § 13, 1970; 
10680 § 1, 1973; 10737 § 4, 1973; 10922 § 10, 1974; 11144 § 17, 1975. 

112 Amendedby 11144§ 18, 1975. 
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120 Amended by 6585 § 2, 1954; 6699 § 1, 1955; 9577 § 12, 1968; 9805 § 

17, 1969; 11144 § 19(a), 1975; 11324 § 1, 1976; 11804 § 4, 1978 [re- 
pealed by 84-0003 §111]; 12022 § 19, 1979; 12302 § 3, 1981: 12407 
§ 12, 1981. 

6.12.040 (120(1)) amended by 81-0047 § 1, 1981; 82-0221 § 1, 1982; 
83-0212 § 1, 1983; 84-0112 § 5, 1984; 84-0176 § 2, 1984; 85-0137 § 
1, 1985; 85-0164 § 1, 1985; 85-0172 § 7, 1985; 86-0017 § 1(a), 1986; 
87-0173 § 1, 1987; 87-0196 § 1, 1987; 87-0201 § 1, 1987; 87-0222 § 
7, 1987; 89-0053 § 2, 1989; 89-0158 § 3, 1989; 91-0006 § 5, 1991; 92- 
0013 § 7, 1992; 95-0054 § 1, 1995; repealed by 96-0003. 
6.12.050 (120(2)) amended by 83-0212 § 2, 1983; 85-0172 § 8. 1985; 
87-0222 § 8, 1987; 96-0003 § 3, 1995; 96-0032 § 3, 1996. 
6.12.060 (120(3)) repealed by 84-0003 § 11, 1984. 
6.12.070 (120(4)) repealed by 91-0081 § 2, 1991. 

126 In 6222; repealed by 6245 § 5, 1953. 



Article 8 

Overtime 

Entire Art. 8 amended by 9352 § 4, 1967; 9577 § 14; 1968 
(§§127 — 136); 9805 § 19, 1969 (§§ 140, 141, 143, 145, 147, 
149, 152, 154, 158); 12022 § 20, 1979 (§§ 140, 141, 143 — 
145, 147, 149, 151, 154 — 156, 160). 

Sections 

127 Amended by 9352 § 4 (part), 1967; 9577 § 14 (part), 1968.* 

128 In 6222; amended by 6585 § 3, 1954; 7430 § 4, 1958; 8615 § 9, 1964; 
9245 § 10, 1966; 9352 § 4 (part), 1967; 9577 § 14 (part) 1968. 

129 Amended by 9352 § 4 (part), 1967; 9370 § 1, 1967; 9405 § 1, 1967.* 

130 In 6222; amended by 7344 § 3, 1958; 9352 § 4 (part), 1967; 9577 § 14 
(part), 1968.* 

131 Amended by 9352 § 4 (part), 1967; 9577 § 14 (part), 1968* 

132 Amended by 9352 § 4 (part), 1967; 9577 § 14 (part), 1968.* 

133 Amended by 9352 § 4 (part), 1967; 9577 § 14 (part), 1968.* 

134 Amended by 9352 § 4 (part), 1967; 9577 § 14 (part), 1968.* 

135 In 6222; amended by 6326 § 3, 1953; 9125 § 12, 1966.* 

136 Added by 9279 § 1, 1967; amended by 9352 § 4 (part), 1967; 9577 § 
14 (part), 1968.* 

137 Added by 9405 § 2, 1967; * not in 9577. 
Added by 9590 § 1 1968.* 

140 In 9805 § 31 (part), 1969; amended by 10274 § 17 (part), 1971; 10562 
§ 1, 1972; 10922 § 11, 1974; 11144 § 20(a), 1975; 11565 § 6(a), 1977; 
11804 § 5, 1978.* 

In 12022 § 20 (part), 1979; repealed by 93-0019 § 11, 1993. 

141 In 6222.* 

In 9805 § 31 (part), 1969; amended by 9952 § 2(a), 1970; 10274 § 17 
(part), 1971; 10922 § 12, 1974; 11144 § 20(b), 1975; 11565 § 6(b), 
1977.* 
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In 12022 § 20 (part), 1979; amended by 12050 § 5, 1979; 12422 § 24, 

1981. 

6.14.020 amended by 82-0149P § 2, 1982; 91-0142 § 2, 1991; 92-0044 

§ 5, 1992; repealed by 93-0019 § 11, 1993. 

142 Added by 9952 § 2(b), 1970.* 

143 In 9805 § 31 (part), 1969; amended by 10034 § 15, 1970; 10166 § 1, 
1970; 10274 § 17 (part), 1971; 11144 § 20(c), 1975; 11565 § 6(c), 1977; 
11804 § 6, 1978.* 

In 12022 § 20 (part), 1979; amended by 12407 § 13, 1981; repealed by 
93-0019 § 11, 1993. 

144 In 10274 § 17 (part), 1971; amended by 11342 § 8, 1976; 11565 § 6(d), 
1977.* 

In 12022 § 20 (part), 1979; repealed by 93-0019 § 11, 1993. 

145 In 9805 § 31 (part), 1969; amended by 10166 § 2, 1970; 10274 § 17 
(part), 1971.* 

In 12022 § 20 (part), 1979; amended by 12422 § 25, 1981. 

6.14.050 amended by 84-0003 § 12, 1984; repealed by 93-0019 § 11, 
1993. 
147 In 9805 § 31 (part), 1969; amended by 10274 § 17 (part), 1971.* 

In 12022 § 20 (part), 1979; repealed by 93-0019 § 11, 1993. 
149 In 9805 § 31 (part), 1969; amended by 9831 § 1, 1969; 9837 § 4, 1969; 

10034 § 16, 1970; 10274 § 17 (part), 1971; 10562 § 2, 1972; 10773 § 

1, 1973; 10922 § 14, 1974; 11144 § 20(d) and (e), 1975; 11565 § 6(e), 

1977; 11699 § 1(a). (b), 1978; 11804 § 7(a), (b), 1978.* 

In 12022 § 20 (part), 1979; amended by 12050 § 6, 1979; 12407 § 14, 

1981; 12422 § 26, 1981. 

6.14.070 amended by 84-0003 § 13, 1984; 88-0152 § 10, 1988; repealed 

by 93-0019 § 11, 1993. 

151 In 10274 § 17 (part), 1971; amended by 11804 § 14 (part), 1978.* 
In 12022 § 20 (part), 1979; repealed by 93-0019 § 11, 1993. 

152 In 9805 § 31 (part), 1969.* 

153 In 10274 § 17 (part), 1971; amended by 10636 § 2, 1972; 10699 § 8, 
1973; repealed by 10922 § 15, 1974. 

154 In 9805 § 31 (part), 1969; not in 10034 § 26 (part), 1970. Added by 
10636 § 3. 1972; amended by 10922 § 16, 1974; 11161 § 2, 1975; 11368 
§ 3(a), 1976; 11565 § 6(g), 1977; 11593 § 1, 1977.* 

In 12022 § 20 (part), 1979; amended by 12354 § 1, 1981; 12407 § 15, 
1981; 12422 § 27, 1981. 

6.14.090 amended by 85-0182 § 4(a), (b), 1985; 85-0200 § 5, 1985; 91- 
0142 § 3, 1991; repealed by 92-0044 § 6, 1992. 

155 Added by 10699 § 9, 1973; amended by 10699 § 16 (part), 1973; 10922 
§ 17, 1974.* 

In 12022 § 20 (part), 1979. 

6.14.100 amended by 83-0180 § 4, 1983; repealed by 87-0081 § 2, 1987. 

156 Added by 11368 § 3(b) 1976.* 
158 In 9805 § 31 (part), 1969.* 
160 Added by 11144 § 21, 1975.* 

6.14.120 amended by 83-0180 § 5, 1983; repealed by 93-0019 § 11, 
1993. 
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Sections 

170 



Article 9 
Holding More than One Position 



Amended by 8849 § 6, 1965; 8879 § 1, 1965; 9244 § 26, 
1967; 9774 §§ 1, 4, 1969; 10034 § 17, 1970; 10922 § 18 
22, 1975; 11 804 §9, 1978; 12022 §21, 1979. 



1966; 9279 § 2, 
1974; 11144 § 



Article 10 



Vacations 



Art. 10 amended by 7449 § 1. 
§ 15, 1968 (§§ 180—193). 



1958 (§§ 180 — 190, 192, 194, 196); 9577 



Sections 

180 In 6222; amended by 7449 § 1 (part), 1958; repealed by 8991 § 1, 1965. 

In 9577 § 15 (part), 1968; amended by 11144 § 23(a), 1975; repealed by 
93-0019 § 13, 1993. 

181 In 6222; amended by 7344 § 4, 1958; 7449 § 1 (part), 1958: 9577 § 15 
(part), 1968; 9805 § 20, 1969; repealed by 93-0019 § 13, 1993. 

182 In 6222; amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968; 
repealed by 93-0019 § 13, 1993. 

183 In 6222; amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968; 10274 
§ 18, 1971; repealed by 93-0019 § 13, 1993. 

184 In 6222; amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968; 10274 
§ 19, 1971; repealed by 93-0019 § 13, 1993. 

184.3 Added by 8991 § 2 (part), 1965.* 
184.5 Added by 8991 § 2 (part), 1965.* 

185 Amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968; 10274 § 20, 
1971; repealed by 93-0019 § 13, 1993. 

186 Amended by 7449 § 1 (part), 1958; 8615 § 10, 1964; 9577 § 15 (part), 
1968; 10034 § 18, 1970; 10063 § 3, 1970; 10537 § 1, 1972; 12022 § 22, 
1979. 

6.18.070 amended by 84-0003 § 14, 1984; 87-0022 § 1, 1987; 94-0053 § 
2, 1994; 94-0063 § 2, 1994; Ord. 94-0080 § 2, 1994. 

187 Amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968; 10063 § 4, 
1970; repealed by 93-0019 § 13, 1993. 

188 Amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968; 12022 § 23, 
1979; repealed by 93-0019 § 13, 1993. 

189 Amended by 7449 § 1 (part), 1958; 8420 § 17, 1963; 9577 § 15 (part), 
1968; repealed by 93-0019 § 13, 1993. 

190 Amended by 7449 § 1 (part), 1958; 9577 § 15 (part), 1968. 

191 In 9577 § 15 (part), 1968; repealed by 93-0019 § 13, 1993. 

192 Amended by 7449 § 1 (part), 1958; 7689 § 2, 1959; repealed by 8016 § 4, 
1961; repealed by 93-0019 § 13, 1993. 

In 9577 § 15 (part), 1968; amended by 9837 § 5, 1969; 10034 § 19, 1970. 
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193 In 9577 § 15 (part), 1968; amended by 9805 § 21, 1969; 10274 § 21, 1971: 
1 1 144 § 23(b), 1975; 12022 §24, 1979; repealed by 93-0019 § 13, 1993. 

194 Amended by 7449 § 1 (part), 1958; 9352 § 5 1967.* 

196 Amended by 7449 § 1 (part), 1958; 8122 § 38, 1961; 8615 § 1 1, 1964.* 



Article 11 
Leave of Absence 

Sections 

210 In 6222 in Art. 10; amended by 6946 § 6, 1956; 7268 § 4, 1957.* 

211 In 6222 in Art. 10; repealed by 6245 § 6, 1953. 

212 Added by 6245 § 7, 1953.* 

230 In 6222; amended by 6585 § 4, 1954; 6946 § 7, 1956; 7268 § 5, 1957 
7344 §§ 5, 6, 1957; 7449 § 2, 1958; 8615 § 12, 1964; 9577 § 16, 1968 
9805 § 22, 1969; 9837 § 6, 1969; 10034 § 20, 1970; 10095 § 1, 1970 

10165 § 2, 1971; 10274 §§ 22, 33 (part), 1971; 10373 § 2, 1971; 10583 
§ 1, 1972; 10583 § 3, 1972; 10664 § 1, 1973; 10922 § 27, 1974; 12022 
§25, 1979; 12050 § 7, 1979; 12070 § 1, 1980; 12109 § 1, 1980; 12407 
§ 16, 1981; 12422 §28, 1981. 

6.20.010 repealed by 93-0019 § 23, 1993. 

Applicability: 10296 §§ 1 (part), 5, 1971. 

6.20.020 (230(2)) amended by 84-01 12 § 6, 1984; 84-0149 § 5, 1984; 84- 

0149 § 5, 1984; repealed by 93-0019 § 23, 1993. 

6.20.030 (230(3)) amended by 84-0003 § 15, 1984; 85-0172 § 9(b), 1985; 

87-0222 § 10, 1987; 88-0014 § 5, 1988; 88-0028 § 3, 1988; 88-0098 § 2, 

1988; 88-0163 § 3, 1988; 89-0007 §§ 1, 2, 1989; 89-0123P § 44, 1989; 90- 

0029 § 3, 1990; 90-0066 § 1, 1990; 91-0006 § 4, 1991; 91-0063 § 4, 1991; 

91-0142 § 6, 1991; 92-0044 § 9, 1992; 92-0072 § 5, 1992; 93-0004 § 10, 

1993. 

6.20.040 (230(4)) amended by 84-0003 § 16, 1984; 91-0006 § 4, 1991; 

repealed by 93-0019 § 23, 1993. 

231 Added by 7344 § 7, 1958; amended by 8122 § 39, 1961; 9125 § 13, 1966; 
9352 § 6, 1967; 9577 § 17, 1968; 9805 § 23, 1969; 10165 § 3, 1970; 
11565 § 7, 1977; 11804 § 10, 1978; 12422 § 29, 1981; 89-0123P § 21, 
1989. 

6.20.070 amended by 84-0003 § 17, 1984; 85-0172 § 10, 1985; 89-0123P 
§21, 1989; 91-0110 § 1,1991. 
240 In 6222; amended by 6946 § 8, 1956; 7268 § 6, 1957; 8420 § 19, 1963 
8890 § 1, 1965; 9577 § 18, 1968; 9805 § 24, 1969; 10034 § 21, 1970 

10166 § 3, 1970; 10274 § 23, 1971; 10373 § 3, 1971; 10583 § 2, 1972 
10922 § 20, 1974; 12022 § 26, 1979; 12422 § 30, 1981; 

6.20.080 amended by 91-0007 § 1, 1991; 91-0051 § 1, 1991; 92-0013 §8, 
1992; 93-0004 § 11, 1993; 97-0049 § 1, 1997; 98-0076 § 35, 1998; 99- 
0056 § 1, 1999; 2000-0074 § 17, 2000; 2001-0084 § 1, 2001; 2002-0071 § 
1, 2002; 2004-0001 § 44, 2004; 2004-0010 § 1, 2004. 
243 Amended by 10541 § 2, 1972. 
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245 Added by 9577 § 19, 1968: amended by 10274 § 24, 1971; 12022 § 28, 
1979; 

6.20.100 amended by 82-0149P § 3, 1982. 

246 Added by 10034 § 22, 1970; repealed by 10274 § 24, 1971. 

250 In 6222; amended by 7344 § 8, 1958; 10274 § 25, 1971; 10664 § 2, 
1973. 

251 In 6222; amended by 7524 § 2, 1959; 7703 § 2, 1960; 9577 § 20, 1968; 
9805 § 25, 1969. 



Article 12 

Severance Pay 

Art. 12 added by 10274 § 26, 1972. Applicability of Art. 12 
stated in 10296 § 1 (part), 1971. Entire Art. 12 repealed by 
12422 § 31, 1981. 

Sections 

280 Added by 10274 § 26, 1971; amended by 10699 § 10, 1973; 10922 § 21, 

1974; 11565 § 8. 1977; 12022 § 29, 1979; repealed by 12422 § 31, 1981. 

Article 13 

Salary Payment 

Art. 13 amended by 9805 § 26, 1969 (§§ 300, 303). 6.24.010 
amended by 83-0181 § 1, 1983. 

Sections 

300 Amended by 9577 § 21, 1968; 9805 § 26 (part), 1969. 

301 In 6222.* 

303 Amended by 9805 § 26 (part), 1969; 10922 § 22, 1974. 

305 In 10699 § 11, 1973. 6.24.030 amended by 83-0181 § 2, 1983. 
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Chapter 2 
Standardized Salary Schedule and Tables of Classes of Positions 

Ch. 2 amended by 9577 § 22, 1968 (§§ 400 — 411). 



Sections 

400 



401 



401.5 



Article 1 



Salary Schedules 



Amended by 9577 § 22 (part), 1968; 9837 § 7, 1969; 10034 § 23, 1970; 

10922 § 23, 1974; 11144 § 24, 1975; 12169 § 3, 1980; 12407 § 17, 

1981; 

6.26.010 amended by 82-0149P § 10, 1982; 98-0003 § 17, 1998. 

Amended by 10699 § 12, 1973; 11342 § 9, 1976; 12022 § 30, 1970; 

12407 § 17.5, 1981; 

6.26.020 amended by 86-0226 § 2, 1986; 90-0048 § 10, 1990; 91-0044 

§ 22, 1991; 92-0024 § 1, 1992; 96-0052 § 3, 1996; 98-0003 § 18, 1998. 

Added by 10737 § 5, 1973; amended by 10922 § 24, 1974; 11141 § 25, 

1975; 11368 § 3A, 1976; 11565 § 9, 1977; 11880 § 3, 1979; 12022 § 

31, 1979; 12407 § 17.6, 1981; 

6.26.030 amended by 82-0149P § 11, 1982; 86-0001 § 7, 1986; 90-0048 

§ 11, 1990; 98-0003 § 19, 1998; 2000-0071 § 11, 2000; 2001-0002 § 7, 

2001. 



Sections 

402 
403 



404 
405 
410 



Article 2 



Tables of Classes of Positions 



In 9577 § 22 (part), 1968. 

In 9577 § 22 (part), 1968; amended by 9805 § 27, 1969; 10274 § 29, 

1971; 10356 § 1, 1971; 10541 § 1, 1972; 10601 § 1, 1972; 10737 § 6, 

1973; 11141 § 30, 1975; 11342 § 10, 1976; 12022 § 32, 1979; 12169 § 

4, 1980; 

6.28.020 amended by 89-0123P § 16, 1989; 91-0044 § 23, 1991. 

In 9577 § 22 (part), 1968; amended by 9805 § 28, 1969. 

In 9577 § 22 (part), 1968. 

In 9577 § 22 (part), 1968; amended by 9584 § 1, 1968; 9590 § 5, 1968; 

9596 § 1, 1968; 9597 § 1, 1968; 9598 § 1, 1968; 9599 § 1. 1968; 9603 

§ 1, 1968; 9614 § 1, 1968; 9615 § 1, 1968; 9616 § 1, 1968; 9631 § 1, 

1968; 9640 § 1, 1968; 9641 § 1, 1968; 9642 § 1, 1968; 9644 § 1, 1968; 

9669 § 1, 1968; 9677 § 1, 1968; 9679 § 1, 1968; 9695 § 1, 1968; 9697 

§ 1, 1968; 9701 § 1, 1968; 9705 § 1, 1968; 9706 § 1, 1968; 9707 § 1, 

1968; 9708 § 1, 1968; 9720 § 1, 1969; 9727 § 1. 1969; 9730 § 1, 1969; 

9732 § 1, 1969; 9739 § 1. 1969; 9748 § 1, 1969; 9768 § 1, 1969; 9805 

§ 29, 1969; 9808 § 1, 1969; 9809 § 1, 1969; 9832 § 1, 1969; 9834 § 1, 

1969; 9835 § 1, 1969; 9837 § 8, 1969; 9838 § 1, 1969; 9847 § 1, 1969; 
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9854 § 1, 1969; 9858 § 1, 1969; 9865 § 1, 1969; 9874 § 1, 1969; 9875 
§ 1, 1969; 9876 § 1, 1969; 9877 § 1. 1969; 9893 § 1, 1969; 9894 § 1, 
1969-, 9896 § 1, 1969; 9919 § 1, 1969; 9934 § 2, 1969; 9940 § 1, 1969; 
9950 § 1, 1970; 9955 § 1, 1970; 9961 § 1, 1970; 9965 § 1, 1970; 9966 
§ 1, 1970; 9981 § 1, 1970; 9982 § 1, 1970; 9983 § 1. 1970; 9984 § 1, 
1970; 9985 § 1, 1970; 9986 § 1, 1970; 9991 § 1, 1970; 9996 § 1, 1970; 
9997 § 1, 1970; 10007 § 1, 1970; 10012 § 1, 1970; 10013 § 1, 1970; 
10016 § 1, 1970; 10018 § 1, 1970; 10027 § 1, 1970; 10034 § 24, 1970; 
10035 § 1, 1970; 10036 § 1, 1970 (amends 10035); 10050 § 1, 1970; 
10054 § 1, 1970; 10061 § 1, 1970; 10062 § 1, 1970; 10063 § 1, 1970; 
10064 § 1, 1970; 10074 § 1, 1970; 10084 § 1, 1970; 10096 § 1, 1970; 
10103 § 1, 1970; 10104 § 1, 1970; 10113 § 1, 1970; 10123 1, 1970; 
10124 § 1, 1970; 10134 § 1, 1970; 10136 § 1, 1970; 10145 § 1. 1970; 
10167 § 1, 1970; 10168 § 1, 1970; 10175 § 1, 1970; 10201 § 2, 1971; 
10216 § 12, 1971; 10241 § 1, 1971; 10274 §§ 30, 33 (part), 1971; 10286 



§ 1, 1971; 10304 § 1, 1971 
§ 1, 1971; 10326 § 1, 1971 
§ 1, 1971; 10360 § I, 1971 
§ 4, 1971; 10379 § 1, 1971 
§ 1, 1971; 10421 § 1, 1972 
§ 1, 1972; 10461 § 1, 1972 
§ 1, 1972; 10554 § 1, 1972 
§ 1, 1972; 10563 § 1, 1972 
§ 1, 1972; 10575 § 1, 1972 
§ 1, 1972; 10592 § 1, 1972 
§ 1, 1972; 10610 § 1, 1972 
§ 1, 1972; 10626 § 1, 1972 
§ 4, 1972; 10639 § 1, 1973 
§ 1, 1973; 10648 § 1, 1973 



10308 § 1. 1970 
10345 § 1, 1971 
10361 § 1, 1971 
10381 § 1, 1971 
10424 § 1, 1972 
10481 § 1, 1972 
10555 § 1, 1972 
10564 § 1, 1972 
10581 § 1, 1972 
10598 § 1, 1972 
10618 § 1, 1972 
10630 § 1, 1972 
10640 § 1, 1973 
10654 § 1. 1973 



§ 1, 1973; 10689 § 1, 1973; 10699 § 13, 1973 „ _, , 

§ 1. 1973; 10708 §§ 3, 30(part), 1973; 10715 § 1, 1973; 10716 § 1. 



10320 § 1, 1971; 10321 
10346 § 1, 1971; 10347 
10364 § 1, 1971; 10373 
10398 § 1, 1971; 10409 
10436 § 1, 1972; 10448 
10483 § 1, 1972: 10542 
10556 § 1, 1972; 10557 
10573 § 1, 1972; 10574 
10582 § 1, 1972; 10585 
10599 § 1, 1972; 10609 
10619 § 1, 1972; 10623 
10632 § 1, 1972; 10636 
10645 § 1, 1973; 10646 
10662 § 1, 1973; 10663 
10704 § 1, 1973; 10707 



1973 
1973 
1973 
1973 
1973 
1973 
1974 
1974 
1974 
1974 
1974 
1974 
1974 
1974 
1974 
1975 
1975 
1975 
1975 



10719 § 1, 1973 
10736 § 1, 1973 
10741 § 1, 1973 
10753 § 1, 1973 
10774 § 1, 1973 
10833 § 1, 1974 
10844 § 1, 1974 
10873 § 1, 1974 



10720 § 1, 1973; 10724 § 1, 1973; 10731 § 1. 
10737 § 7, 1973; 10738 § 1, 1973; 10739 § 1, 
10750 § 1, 1973; 10751 § 1, 1973; 10752 § 2, 
10770 § 2, 1973; 10772 § 1, 1973; 10773 § 2, 
10780 § 1, 1973; 10793 § 1, 1973; 10815 § 1, 
10836 § 1, 1974; 10837 § 1, 1974; 10842 § 1, 
10850 § 1, 1974; 10855 § 1, 1974; 10872 § 1, 
10891 § 1, 1974; 10903 § 1, 1974; 10907 § 1, 
10922 § 25, 1974; 10933 § 1, 1974; 10939 § 1, 1974; 10946 § 1, 
10951 § 1, 1974; 10952 § 1, 1974; 10953 § 1, 1974; 10954 § 1, 
10955 § 1, 1974; 10975 § 1, 1974; 10976 § 1, 1974; 10979 § 1, 
10980 § 1, 1974; 10981 § 2, 1974; 10982 § 1, 1974; 10983 § 1, 
10988 § 1, 1974; 10989 § 1, 1974; 11012 § 1, 1974; 11027 § 1, 
11029 § 1, 1974; 11038 § 1, 1974; 11043 § 1, 1974; 11044 § 1, 
1056 § 1, 1974; 11064 § 1, 1975; 11067 § 1, 1975; 11068 § 1, 
11072 § 1, 1975; 11087 § 1, 1975; 11088 § 1, 1975; 11094 § 1, 
11109 § 1, 1975; 11131 § 1, 1975; 11144 § 26, 1975; 11161 § 3, 
11162 § 1, 1975; 11167 § 1, 1975; 11168 § 1, 1975; 11182 § 1, 
11184 § 1, 1975; 11185 § 1, 1975; 11193 § 1, 1975; 11201 § 1, 
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1975; 11204 § 1, 1975; 11210 § 1, 1975; 11220 § 1, 1975; 11221 § 1, 
1975; 11222 § 1, 1975; 11224 § 1, 1975; 11225 § 1, 1975; 11235 § 1, 
1975; 11246 § 1, 1975; 11247 § 1, 1975; 11258 § 2, 1975; 11277 § 1, 
1975; 11294 § 1, 1976; 11295 § 1, 1976; 11296 § 1, 1975; 11298 § 1, 
1976; 11304 § 1, 1975; 11307 § 1, 1976; 11312 § 1, 1976; 11315 § 1, 
1976; 11323 § 1, 1976; 11328 § 1, 1976; 11342 § 11, 1976; 11368 § 4, 
1976; 11369 § 1, 1976; 11375 § 1, 1976; 11376 § 1, 1976; 11377 § 1, 
1976; 11387 § 1, 1976; 11388 § 1, 1976; 11402 § 1, 1976; 11404 § 1, 
1976; 11406 § 1, 1976; 11411 § 1, 1976; 11420 § 1, 1976; 11426 § 1, 
1976; 11436 § 1, 1976; 11450 § 1, 1976; 11453 § 1, 1976; 11471 § 2, 
1977; 11562 § 1, 1977; 11565 § 10(a) — (d), 1977; 11566 § 1, 1977; 
11568 § 1, 1977; 11577 § 1, 1977; 11586 § 1, 1977; 11587 § 1, 1977; 
11593 § 2, 1977; 11594 § 1, 1977; 11608 § 1, 1977; 11633 § 1, 1977; 
11634 § 2, 1977; 11639 § 1, 1977; 11643 § 1, 1977; 11644 § 1, 1977; 
11648 § 1, 1978; 11657 § 1, 1977; 11661 § 1, 1978; 11662 §§ 1, 2, 
1978; 11663 § 1, 1978; 11667 §§ a, 1, 1978; 11671 § 1, 1978; 11687 
§ 1, 1978; 11695 § 1, 1978; 11753 § 1, 1978; 11754 § 1, 1978; 11804 
§ 11, 1978; 11811 § 1, 1978; 11813 § 3, 1978; 11817 § 3, 1978; 11818 
§ 1, 1978; 11857 § 2, 1979; 11867 § 1, 1979; 11871 § 1, 1979; 11880 
§§ 4 and 12, 1979: 11896 §§ 1, 2, 1979; 11910 § 1, 1979; 11921 § 1, 
1979; 11922 § 1, 1979; 11932 § 1, 1979; 11942 § 1, 1979; 11943 §§ 2 
and 3, 1979; 11946 §§ 1 and 2, 1979; 11948 §§2 — 4, 1979; 11951 § 
1, 1979; 11952 § 1, 1979; 11974 § 1, 1979; 11987 § 4, 1979; 11996 § 
1, 1979; 11997 § 1, 1979; 12003 § 1, 1979; 12022 § 33, 1979; 12024 
§ 1, 1979; 12037 § 1, 1979; 12041 §§1 and 2, 1979; 12049 § 1, 1979 
12050 § 8, 1979; 12057 § 1, 1979; 12060 § 1, 1979; 12071 § 1, 1980 
12078 § 1, 1980; 12079 § 1, 1980; 12080 § 1, 1980; 12096 § 1, 1980 
12101 § 1, 1980; 12109 § 2, 1980; 12111 § 1, 1980; 12112 § 1, 1980 
12150 § 1, 1980; 12165 § 1, 1980; 12168 § 1, 1980; 12169 § 5, 1980 
12187 § 1, 1980; 12205 § 1, 1980; 12206 § 1, 1980; 12216 § 1, 1980 
12255 § 1. 1980; 12265 § 1, 1980; 12279 § 1, 1980; 12295 § 1, 1980 
12297 § 1, 1981; 12302 § 1, 1981; 12303 § 1, 1981; 12312 § 1, 1981 
12314 § 1, 1981; 12318 § 1, 1981; 12328 § 1, 1981; 12354 § 2, 1981 
12367 § 1, 1981; 12368 § 1, 1981; 12407 § 18, 1981; 12416 § 1, 1981 
12422 § 32, 1981; 12423 § 1, 1981; 12426 § 1, 1981; 12433 § 1, 1981 
6.28.050 amended by 81-0003 § 1, 1981; 81-0035 § 1, 1981; 81-0036 
§ 1, 1981; 81-0046 § 1, 1981; 81-0054 § 1, 1981; 82-0006 § 1, 1982; 
82-001 1 § 1, 1982; 82-0016 § 1, 1982; 82-0022 § 1, 1982; 82-0042 § 

1, 1982; 82-0076 § 1, 1982; 82-0092 § 1, 1982; 82-0098 § 1, 1982;82-01 
14 § 1, 1982; 82-0149P § 12, 1982; 82-0150 § 1, 1982; 82-0151 § 1, 
1982; 82-0170 § 1, 1982; 82-0175 § 1, 1982; 82-0196 § 1, 1982; 82- 
0211 § 1, 1982; 82-0215 § 1, 1982; 82-0220 § 1, 1982; 82-0231 §§ 1, 

2, 1982; 82-0234 § 1, 1982; 82-0235 § 1, 1982; 82-0245 § 2, 1982; 82- 
0252 § 1, 1982; 83-0016 § 1, 1983; 83-0031 § 1, 1983; 83-0034 § 1, 
1983; 83-0042 § 1, 1983; 83-0054 § 1, 1983; 83-0151 § 1, 1983; 83- 
0170 § 1, 1983; 83-0183 § 1, 1983; 83-0207 § 1, 1983; 83-0209 § 1, 
1983; 84-0003 §§ 19, 20, 1984; 84-0005 § 1(a) — (c), 1984; 84-0014 
§ l(a),(b), 1984; 84-0016 § 1, 1984; 84-0027 § 1(a), (b), 1984; 84-0043 
§ 1(a), (b), 1984; 84-0063 § 3, 1984; 84-0065 § 2(a), (b), 1984; 84-0079 
§ 1, 1984; 84-0089 § 1(a), (b), 1984; 84-0112 § 9(a) — (g) 1984; 84- 
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0124 § 1, 1984; 84-0125 §3, 1984; 84-0126 § 1(a), (b), 1984; 84-0135 
§ 1(a), (b), 1984; 84-0149 §§6, 7, 1984; 84-0150 § 1(a), (b), 1984; 
84-0151 § 1, 1984; 84-0166 §3, 1984; 84-0167 § 1, 1984; 84-0168 § 1, 
1984; 84-0169 § 1, 1984; 84-0175 § 1, 1984; 84-0176 § 1, 1984; 84-0183 
§ 1, 1984; 84-0186 § 1, 1984; 84-0190 §2, 1984; 84-0209 § 1, 1984; 
84-0214 § 1, 1984; 84-0215 § 1, 1984; 84-0221 § 1, 1984; 85-0002 § 1, 
1985; 85-007 § 1, 1985; 85-0014 § 1, 1985; 85-0017 § 1, 1985; 85-0021 
§ 1, 1985; 85-0023 § 1, 1985; 85-0027 § 1, 1985; 85-0033 § 1, 1985; 
85-0035 § 1, 1985; 85-0042 § 1, 1985; 85-0051 § 1, 1985; 85-0063 § 1, 
1985; 85-0069 § 1, 1985; 85-0072 § 2, 1985; 85-0102 § 4, 1985; 85-01 14 
§ 1, 1985; 85-0129 § 1, 1985; 85-0140 § 1, 1985; 85-0161 § 1, 1985; 
85-0173 § 1, 1985; 85-0175 § 1, 1985; 85-0182 § 5, 1985; 85-0186 § 1, 
1985; 85-0192 § 1, 1985; 85-0200 § 7, 1985; 85-0202 § 1, 1985; 86-0001 
§8, 1986; 86-0005 §7, 1986; 86-0006 §1, 1986; 86-0012 §1, 1986; 
86-0016 § 1, 1986; 86-0019 § 1, 1986; 86-0025P § 5, 1986; 86-0029 § 6, 
1986; 86-0034 § 1986; 86-0046 §5, 1986; 86-0047 § 1, 1986; 86-0070 
§ 1, 1986; 86-0072 § 1, 1986; 86-0097 §6, 1986; 86-0110 §4, 1986; 
86-0114 § 1, 1986; 86-0129 § 1, 1986; 86-0133 §§4, 5, 1986; 86-0158 
§ 1, 1986; 86-0165 § 1, 1986; 86-0167 § 1, 1986; 86-0184 § 1, 1986; 
86-0204 § 1, 1986; 86-0209 § 1, 1986; 86-0224 § 1, 1986; 86-0226 §4, 
1986; 87-0005 § 1, 1987; 87-0008 § 1, 1987; 87-0012 § 1, 1987; 87-0017 
§ 1(c), 1987; 87-0019 §2, 1987; 87-0024 § 1, 1987; 87-0042 § 1, 1987; 
87-0043 § 1, 1987; 87-0055 § 1, 1987; 87-0062 §2, 1987; 87-0063 §9, 
1987; 87-0073 § 1, 1987; 87-0081 § 4, 1987; 87-0012 § 1, 1987; 87-0119 
§ 1, 1987; 87-0125 § 1, 1987; 87-0132 § 1, 1987; 87-0153 §§ 1, 2(C), 
1987; 87-0163 § 1, 1987; 87-0180 § 1, 1987; 87-0197 § 2, 1987; 87-0199 
§ 1, 1987; 87-0206 § 2, 1987; 87-0216 §§ 6, 7, 1987; 87-0219 § 1, 1987; 
87-0226 §2, 1987; 87-0227 § 1, 1987; 88-0001 § 1, 1988; 88-0003 §2, 
1988; 88-0007 § 2, 1988; 88-0014 § 2, 1988; 88-0015 § 1, 1988; 88-0016 
§ 1, 1988; 88-0027 §2, 1988; 88-0028 §4, 1988; 88-0029 § 1, 1988; 
88-0049 § 1, 1988; 88-0058 §3, 1988; 88-0065 § 1, 1988; 88-0070 §3, 
1988; 88-0071 § 1, 1988; 88-0080 § 2, 1988; 88-0098 § 3, 1988; 88-0101 
§2, 1988; 88-0102 §1, 1988; 88-0113 §2, 1988; 88-0131 §2, 1988; 
88-0135 § 2, 1988; 88-0138 § 1, 1988; 88-0148 § 1(a), (b), 1988; 88-0152 
§ 11, 1988; 88-0158 §2, 1988; 88-0163 §4, 1988; 88-0175 § 1, 1988; 
88-0184 § 4, 1988; 88-0186 § 3, 1988; 88-0194 § 1, 1988; 89-0007 § 3(a), 
1989; 89-0013 §1, 1989; 89-0027 §§3, 4, 1989; 89-0039 §1, 1989; 
89-0054 § 3, 1989; 89-0071 § 1, 1989; 89-0090 § 2, 1989; 89-0099 § 1, 
1989; 89-0123P §22, 1989; 89-0134 §1, 1989; 89-0138 §1, 1989; 
89-0139 § 1, 1989; 89-0144 § 1, 1989; 89-0154 § 1(a), 1989; 89-0156 § 1, 
1989; 89-0157 § 1, 1989; 89-0159 § 1, 1989; 89-0162 § 1, 1989; 89-0164 
§ 1, 1989; 90-0001 § 1, 1990; 90-0002 § 1, 1990; 90-0014 § 1, 1990; 
90-0015 § 1, 1990; 90-0017 §§ 1, 2(a), 1990; 90-0018 § 1, 1990; 90-0021 
§2(a), (b), 1990; 90-0023 §2, 1990; 90-0048 § 12(a) — (c), 1990; 
90-0057 § 1, 1990; 90-0066 §2, 1990; 90-0071 § 1, 1990; 90-0100 §2, 
1990; 90-0162 §4, 1990; 91-0035 § 1, 1991; 91-0043 § 3(a), (b), 1991; 
91-0044 § 24(a) — (g), 1991; 91-0058 § 1, 1991; 91-0061 § 1, 1991; 
91-0063 §5, 1991; 91-0070 § 1, 1991; 91-0080 §§ 1, 2, 1991; 91-0081 
§3, 1991; 91-0092 §4, 1991; 91-0093 §1, 1991; 91-0110 §2, 1991; 
91-0113 § 1, 1991; 91-0133 § 1, 1991; 91-0142 §7, 1991; 91-0148 §§3, 
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4, 1991; 92-0007 § 7(a) — (e), 1992; 92-0008 §2, 1992; 92-0019 § 1, 
1992; 92-0022 §2, 1992; 92-0024 §2, 1992; 92-0030 §§2, 3, 1992; 
92-0034 § 7, 1992; 92-0042 § 3, 1992; 92-0043 § 6, 1992; 92-0044 § 10, 
1992; 92-0045 § 2, 1992; 92-0046 § 2, 1992; 92-0047 § 1, 1992; 92-0048 
§6, 1992; 92-0049 §2, 1992; 92-0050 §4, 1992; 92-0051 §1, 1992; 
92-0052 §2, 1992; 92-0053 §2, 1992; 92-0054 § 1, 1992; 92-0055 § 1, 
1992; 92-0066 §§2 — 4, 1992; 92-0072 §6, 1992; 92-0098 §2, 1992; 
92-0108 §§ 12, 13, 1992; 92-0109 § 1, 1992; 92-01 12 § 3, 1992; 92-01 19 
§3, 1992; 93-0032 §2, 1993; 93-0021 §1, 1993; 93-0052 §1, 1993; 
93-0053 §2, 1993; 93-0080 § 1, 1993; 94-0016 §§ 1, 2, 1994; 94-0040 
§ 1, 1994; 94-0054 § 1, 1994; 94-0094P § 13, 1994; 95-0011 § 1, 1995; 
95-0015 §§ 1, 2, 1995; 95-0038 §§ 1, 2, 1995; 95-0044 § 1, 1995; 95-0056 
§ 1, 1995; 96-0013 § 1, 1996; 96-0015 §2, 1996; 96-0037 § 1, 1996; 
96-0039 § 3, 1996; 96-0043 § 1, 1996; 96-0052 §§4 — 6, 1996; 96-0054 
§§2 — 5, 1996; 97-0001 §§ 2, 3, 1997; 97-0004 § 1, 1997; 97-0024 § 1, 
1997; 97-0034 §§1—3, 1997; 97-0035 §§1 — 3, 1997; 97-0036 §§ 1 — 
3, 1997; 97-0058 §§ 1, 2, 1997; 97-0064 §§ 5, 6, 1997; 97-0065 § 2, 1997. 
6.28.050 repealed and replaced by 98-0003 §§ 22, 23, 1998. 
6.28.050 amended by 98-0005 § 1, 1998; 98-0008 § 7, 1998; 98-0010 § 1, 
1998; 98-0013 § 1, 1998; 98-0014 §§1—3, 1998; 98-0015 §§ 1, 2, 1998; 
98-0026 § 1, 1998; 98-0032 § 1, 1998; 98-0034 §§1—4, 1998; 98-0035 
§ 1, 1998; 98-0046 §§ 1, 2, 1998; 98-0051 § 1, 1998; 98-0052, § 5, 1998; 
98-0061 §§ 1, 2, 1998; 98-0067 § 1, 1998; 99-0001 §§1—4, 1999; 
99-0023 § 2, 1999; 99-0052 §§1—3, 1999; 99-0075 § 1, 1999; 99-0082 
§§1 — 3, 1999; 99-0085 § 1, 1999; 99-0086 § 1, 1999; 99-0094 § 1, 
1999; 2000-0013 §§1—3, 2000; 2000-0023 §§1,2, 2000; 2000-0024 
§§1 — 3, 2000; 2000-0027 §§1, 2, 2000; 2000-0032 § 1, 2000; 
2000-0037, §§ 1, 2, 2000; 2000-0044 §§ 1, 2, 2000; 2000-0046 §§ 1, 2, 
2000; 2000-0052 §§1,2, 2000. 

6.28.050 repealed and replaced by 2000-0071 §§ 18, 19, 2000. 
6.28.050 amended by 2001-0001 § 1, 2001; 2001-0007 §§2 — 4, 2001; 
2001-0012 §§2, 3, 2001; 2001-0026 § 1, 2001; 2001-0027 § 1, 2001; 
2001-0035 §3, 2001; 2001-0053 §1, 2001; 2001-0062 §1, 2001; 
2001-0063 §§ 1, 2, 2001; 2001-0064 §§3 — 7, 2001; 2001-0073 § 1, 
2001; 2001-0074 §8, 2001; 2001-0080 § 1, 2001; 2001-0081 §§ 1, 2, 
2001; 2001-0086 § 2, 2001; 2001-0087 § 1, 2001; 2001-0090 § 1, 2001; 
2001-0113 §1, 2001; 2002-0006 §1, 2002; 2002-0011 §5, 2002; 
2002-0035 §§1,2, 2002; 2002-0046 §§1—3, 2002; 2002-0053 §§1,2, 
2002; 2002-0065 §§1—3, 2002; 2002-0068 §§ 1, 2, 2002; 2002-0098 
§ 1, 2002; 2002-0106 §§1—2, 2002; 2003-0007 § 1, 2003; 2003-0008 
§ 1, 2003; 2003-0027 §§3 — 5, 2003; 2003-0039 §§ 1, 2, 2003; 2003- 
0059 §§ 1, 2, 2003; 2003-0065 §§1—3, 2003; 2003-0066 § 1, 2003. 
6.28.050 repealed and replaced by 2004-0001 §§ 48, 49, 2004. 
6.28.050 amended by 2004-0005 §§3, 4, 2004; 2004-0035 §§1—4, 
2004; 2004-0052 §§1—3, 2004; 2004-0053 §§2 — 6, 2004; 2005-0003 
§ 1, 2005; Ord. 2005-0021 §§ 1, 2, 2005; Ord. 2005-0026 §§ 3, 4, 2005; 
Ord. 2005-0030 §§1,2, 3, 4, 6, 2005; Ord. 2005-0047 §§ 6, 7, 2005; Ord. 
2005-0048 §§ 1—3, 2005; Ord. 2005-0069 §§ 2—6, 2005; Ord. 2005- 
0081 §§ 1—4, 2005; Ord. 2005-0112 § 1, 2005; Ord. 2006-0003 §§ 12, 
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13, 2006; Ord. 2006-0012 §§ 1—3, 2006; Ord. 2006-0020 § 1, 2006; Ord. 
2006-0023 § 1, 2006; Ord. 2006-0024 § 2, 2006; Ord. 2006-0028 §§ 1—3, 
2006; Ord. 2006-0042 § 1, 2006; Ord. 2006-0052 §§1, 2, 2006; Ord. 
2006-0059 §§3-6, 2006; Ord. 2006-0060 §2, 2006; Ord. 2006-0077 
§§ 1—3, 2006; Ord. 2006-0078 §§ 1—4, 2006. 
6.28.050 repealed and replaced by 2006-0084 §§ 26, 27, 2006. 
6.28.050 amended by 2007-0003 §§ 1-6, 2007; 2007-0004 § 6, 2007; 
2007-0005 §§1,2, 2007; 2007-0030 §§ 1-3, 2007; 2007-0049 §§ 36, 37, 
2007; 2007-0058 §§ 1, 2, 2007; 2007-0059 §§ 1-3, 2007; 2007-0062 §4, 
2007; 2007-0069 §§ 4-7, 2007; 2007-0070 §§ 1, 2, 2007; 2007-0079 §§ 1- 
3, 2007; 2007-0085 § 1, 2007; 2007-0092 §§ 1, 2, 2007; 2007-0095 §§ 1, 
2, 2007; 2007-0096 §§ 1, 2, 2007; 2007-0099 §§ 1-5, 2007; 2007-0114 
§ 2, 2007; 2008-0001 §§ 1-3, 2008; 2008-0005 §§ 5, 6, 2008; 2008-0010 
§§ 1-6,2008. 

411 In 9577 §22 (part), 1968; amended by 9594 § 1, 1968; 9637 § 1, 1968 
9643 § 1, 1968; 9647 § 1, 1968: 9751 § 1, 1969; 9785 § 1, 1969; 9787 § 1 
1969; 9805 § 30, 1969: 9841 § 1, 1969; 10034 § 25, 1970; 10179 § 1, 1970 
10274 §31, 1971; 10411 §1, 1972; 10630 §2, 1972; 10687 §1, 1973 
10813 §1, 1973; 10849 § 1, 1974; 10850 §2, 1974; 10952 §37, 1974 
11144 §27, 1975; 11182 §2, 1975; 11263 §1, 1975; 11342 §12, 1976 
11426 §2, 1976; 11461 § 1, 1977; 11635 § 1, 1977; 11804 § 12, 1978 

1 1974 § 2, 1979; 1 1987 § 5, 1979; 12079 § 2, 1980; 12169 § 6, 1980; 12407 
§ 19, 1981. 

6.28.060 amended by 82-0011 § 11, 1982; 82-0149P § 13, 1982; 83-0001 
§7, 1983; 83-0059 §2, 1983; 83-0151 §2, 1983; 83-0167 §2, 1983; 84- 
0068 § 3, 1984; 84-0079 § 2, 1984; 85-0102 § 5, 1985; 86-0097 § 7, 1986; 
89-0123P § 23, 1989; 91-0044 § 25, 1991; 91-0080 § 3, 1991; 92-0109 § 2, 
1992; 93-0052 §2, 1993; 94-0056 § 1, 1994; 97-0036 §4, 1997; 98-0077 
§ 5, 1998; 99-0083 § 2, 1999; 2000-0037 § 4, 2000; 2001-0035 § 2, 2001; 
2004-0002 § 2, 2004. 

412 Added by 10609 §2, 1972; added again 10720 §2, 1973; added again 
1 1144 § 28, 1975; added again 11368 § 4A, 1976; amended by 11375 § 2, 
1976; 11376 §2, 1976; 11403 § 1, 1976; 11405 § 1, 1976; added again 
11565 § 11, 1977; 11622 § 1, 1977; 11634 §3, 1977; 116487 §2, 1978; 
deletedby 11804 §13, 1978. 

Added by 1 1880 § 5, 1979; amended by 1 1943 § 3, 1979; 1 1948 § 5, 1979. 

Added by 11951 §2, 1979. 

Added by 12022 § 34, 1979; amended by 12041 § 3, 1979; 12279 § 2, 1980; 

deletedby 12407 §20, 1981. 

Added as 6.28.070 by 82-0 149P, 1982; repealed by 84-0003 § 21, 1984. 



413 Addedby 10610 §2, 1972 
Added by 10704 §2, 1973 

414 Addedby 10623 §2, 1972 
Addedby 10873 §2, 1974 

415 Added by 10731 §2,1973 

416 Addedby 10770 §3, 1973 



* not in 10699. 

* 



deleted as of 7/1/74 by 10873 § 3, 1974. 
deleted as of 10/31/73 by 10731 §3, 1973. 
deleted as of 1/1/74 by 10770 § 4, 1973. 
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417 Added by 10773 § 3, 1973; deleted as of 1/1/74 by 10773 § 4, 1973. 
Added by 10844 § 2, 1974.* 

418 Added by 10891 § 2, 1974; deleted by 10891 § 3, 1974. 



Supp. # 76, 5-08 6-592 



APPENDIX 3 



Chapter 3 
Department Articles 

Editor's note: Ordinance 81-0050 removed the Departmental Articles (Chapter 3, Sections 420 — 890, of 
Ordinance 6222), codified as Chapters 6.30 through 6.128, from the code volume. Section 15 of Ordinance 
82-0I49P added Division 3, Departmental Provisions, to the code. Code Sections in Division 3 will show 
legislative history data for amendments following Ordinance 82-0149P. Note that Ordinance 82-0153P, the 
personnel staffing ordinance (and its successor ordinances) contains staff position information formerly set 
out in portions of Chapter 3; it is not codified. 
Editor's note: Article numbers are not shown for Ch. 3 material. 

Sections 

420 Department of Adoptions, in 9577 § 23 (part), 1968; amended by 9697 § 2, 
1968; 9720 § 2, 1969; 9805 § 31 (part), 1969; 9854 § 2, 1969; 9874 § 2, 
1969; 9876 § 2, 1969; 9919 § 2, 1969; 10034 § 26 (part), 1970; 10274 § 32 
(part), 1971; 10312 § 1, 1971; 10554 § 2, 1972; 10699 § 15 (part), 1973; 
10708 § 4, 1973; 10793 § 2, 1973; 10922 § 27 (part), 1974; 11029 § 2, 
1974; 11144 § 29 (part), 1975; 11221 § 2, 1975; 11246 § 2, 1975; 11342 § 
13 (part), 1976; 1 1426 § 3, 1976; 1 1804 § 14 (part), 1978; 1 1987 § 3 (part), 
1979; 12079 § 3, 1980; 12169 § 7 (part), 1980; 12187 § 2, 1980; 12368 § 2, 
1981; 407 (part), 1981; 12416 § 2, 1981. 

420.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 § 26 
(part), 1970; 10274 § 32 (part), 1971; 10599 § 2, 1972; 10645 § 2, 1973; 
10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981; repealed by 85-0102. 

420.2 Adoptions Commission, in 9577 § 23 (part), 1968; amended by 9805 § 31 
(part), 1969; 9841 § 2, 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 
1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12407 (part), 1981; repealed by 85-0102. 

430 Agricultural Commissioner, in 9577 § 23 (part), 1968; amended by 9805 § 
31 (part), 1969; 9919 § 3, 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10321 § 2, 1971; 10699 § 15 (part), 1973; 10774 § 2 1973; 10922 § 
27 (part), 1974; 10980 § 2, 1974; 11027 § 2, 1974; 11067 § 2, 1975; 11087 
§ 2, 1975; 11144 § 29 (part), 1975; 11210 § 2, 1975; 11235 § 2 1975; 11246 
§ 3, 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 
(part) 1979; 12169 § 7 (part) 1980; 12187 § 3, 1980; 12295 § 2 1980; 12368 
§3 1981; 12407 (part), 1981. 

430.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 § 26 
(part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 
(part), 1974; 1 1 144 § 29 (part), 1975; 1 1342 § 13 (part). 
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1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

435 Department of Air Pollution Control, added by 11170 § 1 (part), 1975; 
amended by 11184 § 2, 1975; 11210 § 3, 1975; 11235 § 3, 1975; 11246 
§ 4, 1975; 11277 § 2, 1975.* 

435.1 Added by 11170 § 1 (part) 1975.* 

440 Department of Animal Care and Control, in 9577 § 23 (part), 1968; 
amended by 9631 § 2, 1968; 9705 § 2, 1968; 9805 § 31 (part), 1969; 
9854 § 3, 1969; 10034 § 26 (part), 1970; 10062 § 2, 1970; 10274 § 32 
(part), 1971; 10573 § 2, 1972; 10699 § 15 (part), 1973; 10774 § 3, 1973; 
10922 § 27 (part), 1974; 10979 § 2, 1974; 10990 § 1, 1974; 11027 § 3, 
1974; 11109 § 2, 1975; 11144 § 29 (part), 1975; 11184 § 3, 1975; 11210 
§ 4, 1975; 11246 § 5, 1975; 11277 § 3, 1975; 11342 § 13 (part), 1976; 
11426 § 4, 1976; 11450 § 2, 1976; 11471 § 3, 1977; 11639 § 2, 1977; 
11643 § 2, 1977; 11657 § 2, 1978; 11804 § 14 (part), 1978; 11871 § 2, 
1979; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12206 § 2, 1980; 
12368 § 4, 1981; 12407 (part), 1981. 

450 Department of Arboreta and Botanic Gardens, in 9577 § 23 (part), 1968; 
amended by 9594 § 2, 1968; 9677 § 2, 1968; 9805 § 31 (part), 1969; 
9854 § 4, 1969; 9919 § 4, 1969; 9965 § 2, 1970; 10034 § 26 (part), 
1970; 10061 § 2, 1970; 10274 § 32 (part), 1971; 10312 § 2, 1971; 10346 
§ 2, 1971; 10347 § 2, 1971; 10379 § 2, 1971; 10461 § 2, 1972; 10593 
§ 1, 1972; 10619 § 2, 1972; 10632 § 2, 1972; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11027 § 4, 1974; 11038 § 2, 1974; 11144 § 29 
(part), 1975; 11221 § 3, 1975; 11246 § 6, 1975; 11342 § 13 (part), 1976; 
11657 § 3, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 
§ 7 (part), 1980; 12368 § 5, 1981; 12407 (part), 1981. 

450.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11368 § 5, 1976; 11565 § 12, 1977; 11804 § 14 (part), 1978; 
11987 § 3 (part), 1979; 12022 § 35, 1979; 12169 § 7 (part), 1980 
repealed by 12422 § 33, 1981; Section 6.36.020 repealed by 92-0130 § 
4, 1992. 

450.2 Added as 45 1 . 1 by 9594 § 3, 1968; renumbered to be 450.2 and amended 
by 9652 § 1, 1968; 9805 § 31 (part), 1969; 10034 § 26 (part), 1970.* 
In 10699 § 15 (part), 1973; amended by 10922 § 27 (part), 1974; 
repealed by 10995 § 1, 1974. 

460 Assessor, in 9577 § 23 (part), 1968; amended by 9631 § 3, 1968; 9640 
§ 2, 1968; 9653 § 1, 1968; 9677 § 3, 1968; 9705 § 3, 1968; 9720 § 3, 
1969; 9732 § 3, 1969; 9805 § 31 (part), 1969; 9874 § 3, 1969; 10034 
§ 26 (part), 1970; 10061 § 3, 1970; 10062 § 3, 1970; 10274 § 32 (part), 
1971; 10346 § 3, 1971; 10379 § 3, 1971; 10409 § 2, 1971; 10461 § 3, 
1972; 10573 § 3, 1972; 10598 § 2, 1972; 10646 § 2, 1973; 10699 § 15 
(part), 1973; 10772 § 2, 1973; 10774 § 4, 1973; 10819 § 1, 1973; 10833 
§ 2, 1974; 10922 § 27 (part), 1974; 11067 § 3, 1975; 11141 § 29 (part), 
1975; 11210 § 5, 1975; 11235 § 4, 1975; 11246 § 7, 1975; 11277 § 4, 
1975; 11296 § 2, 1976; 11342 § 13 (part), 1976; 11426 § 5, 1976; 11450 
§ 3, 1976; 11462 § 1, 1977; 11617 § 1, 1977; 11639 § 3, 1977; 11804 
§ 14 (part), 1978; 11867 § 2, 1979; 11987 § 3 (part), 1979; 12169 § 7 
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(part), 1980; 12255 § 2, 1980; 12295 § 3, 1980; 12303 § 2, 1981; 12368 
§ 6, 1981; 12407 (part), 1981. 

460.1 In 11565 § 13, 1977; amended by 11804 § 14 (part), 1978; 11987 § 3 
(part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 
Section 6.38.020 repealed by 92-0042 § 4, 1992. 

470 Auditor-Controller, in 9577 § 23 (part), 1968; amended by 9677 § 4, 
1968; 9720 § 4, 1969; 9732 § 4, 1969; 9805 § 31 (part), 1969; 9838 § 
2, 1969; 9874 § 4, 1969; 9919 § 5, 1969; 9940 § 2, 1969; 9950 § 2, 
1970; 10034 § 26 (part), 1970; 10061 § 4, 1970; 10062 § 4, 1970; 10074 
§ 2, 1970; 10135 § 1, 1970; 10191 § 1, 1971; 10274 § 32 (part), 1971; 
10321 § 3, 1971; 10347 § 3, 1971; 10409 § 3, 1971; 10598 § 3, 1972; 
10632 § 3, 1972; 10699 § 15 (part), 1973; 10738 § 2, 1973; 10774 § 5, 
1973; 10833 § 3, 1974; 10855 § 2, 1974; 10922 § 27 (part), 1974; 10952 
§ 2, 1974; 10979 § 3, 1974; 11038 § 3, 1974; 11072 § 2, 1975; 11087 
§ 3, 1975; 11144 § 29 (part), 1975; 11184 § 4, 1975; 11210 § 6, 1975; 
11221 § 4, 1975; 11246 § 8, 1975; 11342 § 13 (part), 1976; 11450 § 4, 
1976; 11698 § 1, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12022 § 36, 1979; 12037 § 2, 1979; 12079 § 4, 1980; 12169 § 7 (part), 
1980; 12227 § 1, 1980; 12295 § 4, 1980; 12312 § 2, 1981; 12368 § 7, 
1981; 12407 (part), 1981. 

470.1 In 9577 § 23 (part), 1968.* 
In 10034 § 26 (part), 1970.* 

In 12169 § 7 (part), 1980; amended by 12407 (part), 1981; repealed by 
97-0001 § 6, 1997. 

475 Department of Beaches, added by 9768 § 2 (part), 1969; amended by 
9805 § 31 (part), 1969; 9874 § 5, 1969; 9896 § 2, 1969; 10034 § 26 
(part), 1970; 10175 § 2, 1970; 10274 § 32 (part), 1971; 10312 § 3, 1971; 
10346 § 4, 1971; 10347 § 4, 1971; 10361 § 2, 1971; 10571 § 1, 1972; 
10592 § 2, 1972; 10699 § 15 (part), 1973; 10774 § 6, 1973; 10855 § 3, 
1974; 10922 § 27 (part), 1974; 10979 § 4, 1974; 10992 § 1, 1974; 11012 
§ 2, 1974; 11027 § 5, 1974; 11038 § 4, 1974; 11144 § 29 (part), 1975; 
11162 § 2 (part), 1975; 11184 § 5, 1975; 11246 § 9, 1975; 11342 § 13 
(part), 1976; 11562 § 2, 1977; 11804 § 14 (part), 1978; 11811 § 3, 1978; 
11871 § 3, 1979; 11987 § 3 (part), 1979; 12037 § 3, 1979; 12079 § 5, 
1980; 12080 § 2, 1980; 12112 § 2, 1980; 12169 § 7 (part), 1980; 12216 
§ 2, 1980; 12312 § 3, 1981; 12367 § 2, 1981; 12368 § 8, 1981; 12407 
(part), 1981. 

475.1 Added by 9768 § 2 (part), 1969; amended by 9805 § 31 (part), 1969; 
10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10591 § 1, 1972; 
10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 10992 § 2, 1974; 
11144 § 29 (part), 1975; 11162 § 2 (part), 1975; 11342 § 13 (part), 
1976; 11565 § 14(a), 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12022 § 37, 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 
12422 § 34, 1981; repealed by 97-0001 § 6, 1997. 

480 Department of the Board of Supervisors, in 9577 § 23 (part), 1968; 
amended by 9603 § 2, 1968; 9677 § 5, 1968; 9698 § 1, 1968; 9805 § 31 
(part), 1969; 9874 § 6, 1969; 10034 § 26 (part), 1971; 10175 § 3, 1970; 
10274 § 32 (part), 1971; 10361 § 3, 1971; 10409 § 4, 1971; 10646 § 3, 
1973; 10699 § 15 (part), 1973; 10735 § 2, 1973; 10790 § 2(a), 1973; 
10813 § 2(b), 1973; 10848 § 1, 1974; 10849 § 2(a), 1974; 10922 § 27 
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(part), 1974; 10979 § 5, 1974; 11144 § 29 (part), 1975; 11184 § 6, 1975; 
11210 § 7, 1975; 11246 § 10, 1975; 11277 § 5, 1975; 11342 § 13 (part), 
1976; 11426 § 6, 1976; 11639 § 4, 1977; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12079 § 6, 1980; 12169 § 7 (part), 1980; 12216 § 3 
1980; 12272 § 2, 1980; 12265 § 2, 1980; 12312 § 4, 1981; 12368 § 9, 
1981; 12407 (part), 1981. 

480.1 Assessment Appeals Board, in 9577 § 23 (part), 1968; amended by 9805 
§ 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 
10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 
1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 
(part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; repealed by 97- 
0001 § 6, 1997. 

480.2 Music and Performing Arts Commission, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 
32 (part), 1971; 10647 § 1, 1973; 10699 § 15 (part), 1973; 10735 § 3, 
1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 
(part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 
7 (part), 1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

480.3 Executive Committee, in 9577 § 23 (part), 1968; amended by 9805 § 32 
(part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 9841 § 
3, 1969; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; repealed 
by 97-0001 § 6, 1997. 

480.4 Member, Commission on Judicial Procedures, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 
32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 
§ 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 
11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12279 § 3, 1980; 12407 
(part), 1981; repealed by 97-0001 § 6, 1997. 

480.5 Assessment Hearing Officers, in 9577 § 23 (part), 1968; amended by 
9805 § 31 (part), 1969;* not in 10034. 

Added by 10687 § 2, 1973; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11141 § 29 (part), 1975; 11342 § 13 (part), 1976; 11759 § 1, 
1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

480.6 County Energy Commission, added by 10735 § 4, 1973; amended by 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

480.7 Special Assessment Appeals Board, added as 480.6 by 10790 § 2(b), 
1973; renumbered to be 480.7 and amended by 10813 § 2(b), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

480.8 Commission for the Handicapped, added by 10849 § 2(b), 1974; 
amended by 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 
13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 
§ 7 (part), 1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 



6-595 Supp. # 47, 2.01 



APPENDIX 3 



480.9 Institutional Inspection Commission, in 11804 § 14 (part), 1978; 
amended by 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 
(part), 1981; repealed by 97-0001 § 6, 1997. 

480.10 In 11804 § 14 (part), 1978.* 

In 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

481 Commission on Human Relations, in 9577 § 23 (part), 1968; amended 
by 9805 § 31 (part), 1969; 9874 § 7, 1969; 10034 § 26 (part), 1970; 
10175 § 4, 1970; 10182 § 1, 1971; 10274 § 32 (part), 1971; 10312 § 4, 
1971; 10573 § 4, 1972; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11027 § 6, 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11657 § 4, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12079 § 7, 1980; 12169 § 7 (part), 1980; 12206 § 3, 1980; 12368 § 10, 
1981; 12407 (part), 1981; 12416 § 9, 1981. 

481.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

482 Disaster and Civil Defense Commission, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; repealed by 9874 § 8, 1969. 
Office of Affirmative Action Compliance, in 11342 § 13 (part), 1976; 
amended by 11562 § 3, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12265 § 3, 1980; 12368 § 11, 1981; 12407 
(part), 1981. 

483 Music Center Operations, in 9577 § 23 (part), 1968; 9805 § 31 (part), 
1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 
(part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 
§ 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12037 § 4, 1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

485 Commission on the Status of Women, added by 11182 § 3 (part), 1975; 
amended by 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 
3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

485.1 Added by 11182 § 3 (part), 1975; amended by 11342 § 13 (part), 1976; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 
12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

490 Building Services Department, in 9577 § 23 (part), 1968; amended by 
9705 § 4, 1968; 9707 § 2, 1968; 9805 § 31 (part), 1969; 9858 § 2, 1969; 
9874 § 9, 1969; 9959 § 1, 1970; 10034 § 26 (part), 1970; 10062 § 5, 
1970; 10124 § 2, 1970; 10274 § 32 (part), 1971; 10321 § 4, 1971; 10346 
§ 5, 1971; 10379 § 4, 1971; 10398 § 2, 1971; 10573 § 5, 1972; 10699 
§ 15 (part), 1973; 10833 § 4, 1974; 10922 § 27 (part), 1974; 10979 § 
6, 1974; 11027 § 7, 1974; 11144 § 29 (part), 1975; 11221 § 5, 1975; 
11277 § 6, 1975; 11296 § 3, 1976; 11342 § 13 (part), 1976; 11377 § 2, 
1976; 11562 § 4, 1977; 11577 § 2, 1977; 11587 § 2, 1977; 11623 § 1, 
1977; 11639 § 5, 1977; 11657 § 5, 1978; 11804 § 14 (part), 1978; 11871 
§ 4, 1979; 11932 § 2, 1979; 11987 § 3 (part), 1979; 12037 § 5, 1979; 
12049 § 2, 1979; 12079 § 8, 1980; 12169 § 7 (part), 1980; 12206 § 4, 
1980; 12216 § 4, 1980; 12227 § 3, 1980; 12295 § 5, 1980; 12368 § 12, 
1981; 12407 (part), 1981. 
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490.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11368 § 6, 1976; 11565 § 15, 1977; 11804 § 14 (part). 1978; 
11987 § 3 (part), 1979; 12022 § 38, 1979; 12169 § 7 (part), 19801; 
12407 (part), 1981; 12422 § 35, 1981. 

500 In 6222 as Standardization Salary Schedule.* 

Department of the Chief Administration Officer, in 7538 § 3, 1959.* 
In 9577 § 23 (part), 1968; amended by 9677 § 6, 1968; 9698 § 2, 1968; 
9705 § 5, 1968; 9708 § 2, 1968; 9730 § 2, 1969; 9732 § 5, 1969; 9739 
§ 3, 1969; 9751 § 1, 1969; 9805 § 31 (part), 1969; 9838 § 3, 1969; 9874 
10, 1969; 9919 § 6, 1969; 9965 § 3, 1970; 10012 § 2, 1970; 10034 § 26 
(part), 1970; 10062 § 6, 1970; 10123 § 2, 1970; 10274 § 32 (part), 1971 
10312 § 5, 1971; 10345 § 2, 1971; 10346 § 6, 1971; 10361 § 4, 1971 
10409 § 5, 1971; 10461 § 4, 1972; 10503 § 1, 1972; 10640 § 2, 1973 
10699 § 15 (part), 1973; 10738 § 3, 1973; 10751 § 2, 1973; 10774 § 7, 
1973; 10833 § 5, 1974; 10842 § 2, 1974; 10850 § 3, 1974; 10922 § 27 
(part), 1974; 10952 § 3, 1974; 10988 § 2, 1974; 10989 § 2, 1974; 11064 
§ 2, 1974; 11067 § 4, 1975; 11072 § 3, 1975; 11087 § 4, 1975; 11144 
§ 29 (part), 1975; 11184 § 7, 1975; 11217 § 1, 1975; 11235 § 5, 1975; 
11277 § 7, 1975; 11342 § 13 (part), 1976; 11426 § 7, 1976; 11804 § 14 
(part), 1978; 11871 § 5, 1979; 11987 § 3 (part), 1979; 12080 § 3, 1980; 
12096 § 2, 1980; 12169 § 7 (part), 1980; 12227 § 4, 1980; 12295 § 6, 
1980; 12312 § 5, 1981; 12328 § 2, 1981; 12368 § 13, 1981; 12407 
(part), 1981. 

500.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9965 § 
4, 1970; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 
(part), 1973; 10801 § 1, 1973; 10922 § 27 (part), 1974; 11141 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11368 § 7, 1976; 11804 § 14 
(part), 1978; 11880 § 6, 1979; 11987 § 3 (part), 1979; 12022 § 38a, 
1979; 12169 § 7 (part), 1980; 12368 § 13a, 1981; 12407 (part), 1981; 
repealed by 97-0001 § 6, 1997. 

500.2 Added by 10774 § 8, 1973; amended by 10922 § 27 (part), 1974; 11144 
§ 29 (part), 1975; 11342 § 13 (part), 1976.* 

500.3 In 11144 § 29 (part), 1975; amended by 11210 § 8, 1975; repealed by 
11270 § 1, 1975. 

502 In 6222 as Standardization Salary Schedule; amended by 6946 § 9, 1956; 
7268 § 7, 1957; 7430 § 5, 1958; 7538 § 4, 1959; 8219 § 1, 1962; 8420 
§ 20, 1963.* . 

503 In 6222 as Standardization Salary Schedule; amended by 6946 § 10, 
1956; 8615 § 13, 1964; 8849 § 7, 1965.* 

506 In 6222.* 

507 Added by 7793 § 2, 1960; amended by 8420 § 21, 1963; 9245 § 11, 
1966.* 

510 Table and Index, in 6222; amended by 6249 § 1, 1953; 6268 § 1, 1953; 
6275 § 1, 1953; 6312 § 1, 1953; 6326 § 4, 1953; 6337 § 1, 1953; 6363 
§ 1, 1954; 6378 § 1, 1954; 6384 § 1, 1954; 6385 § 1, 1954; 6394 § 1, 
1954; 6413 § 1, 1954; 6433 § 1, 1954; 6448 § 1, 1954; 6449 § 1, 1954 
6471 § 3, 1954; 6485 § 1, 1954; 6487 § 1, 1954; 6501 §§ 1, 3, 4, 1954 
6505 §§ 1, 2, 1954; 6510 § 1, 1954; 6519 § 1, 1954; 6543 § 1, 1954 
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6565 § 1, 1954; 6585 § 6, 1954; 6600 § 1, 1954; 6606 § 1, 1955; 6609 
§ 1, 1955; 6610 § 1, 1955; 6611 § 1, 1955; 6624 § 1, 1955; 6642 § 1, 
1955; 6660 § 1, 1955; 6668 § 1, 1955; 6699 § 5, 1955; 6700 § 1, 1955; 
6730 § 1. 1955; 6731 § 1, 1955; 6742 § 1, 1955; 6747 § 1, 1955; 6772 
§ 1, 1955; 6795 § 1, 1955; 6803 § 1, 1955; 6823 § 50, 1955; 6878 § 1, 
1956; 6879 § 1, 1956; 6905 § 1, 1956; 6930 § 1, 1956; 6946 § 11, 1956; 
6947 § 1, 1956; 6963 § 1, 1956; 6986 § 1, 1956; 6998 § 1, 1956; 7008 
§ 1, 1956; 7060 § 45, 1956; 7067 § 1, 1956; 7068 § 1, 1956; 7092 § 1, 
1957; 7102 § 1, 1957; 7125 § 1, 1957; 7147 § 1, 1957; 7179 § 1, 1957; 
7194 § 1, 1957; 7198 § 1, 1957; 7199 § 1, 1957; 7200 § 1, 1957; 7220 
§§ 1, 2, 1957; 7222 §§ 1, 2, 1957; 7249 §§ 5, 6, 1957; 7263 § 1, 1957; 
7268 § 45, 1957; 7271 § 1, 1958; 7305 § 1, 1958; 7321 § 1, 1958; 7329 
§ 1, 1958; 7344 § 9, 1958; 7356 § 1, 1958; 7391 § 1, 1958; 7400 § 1, 
1958; 7428 § 1, 1958; 7430 § 6, 1958; 7463 § 1, 1959; 7487 § 11959; 
7499 § 1, 1959; 7514 § 1, 1959; 7538 § 5, 1959; 7564 § 1, 1959; 7581 
§ 1, 1959; 7598 § 2, 1959; 7622 § 1, 1959; 7662 § 35. 1959; 7663 § 1, 
1959; 7664 § 12, 1959; 7699 § 1, 1959; 7702 § 2, 1960; 7711 § 1, 1960; 
7728 § 1, 1960; 7739 § 1, 1960; 7740 § 1, 1960; 7757 § 1, 1960; 7767 
§§ 1, 3, 1960; 7780 § 1, 1960; 7793 § 3, 1960; 7794 § 1, 1960; 7828 
§ 1, 1960; 7830 § 1, 1960; 7911 § 52, 1960; 7931 § 1, 1961; 7959 § 1, 
1961; 7967 § 1, 1961; 8016 § 5, 1961; 8058 § 1, 1961; 8067 § 1, 1961; 
8086 § 1, 1961; 8111 § 1, 1961; 8121 § 1, 1961; 8122 § 38, 1961; 8129 
§ 1, 1961; 8135 § 1, 1961; 8136 § 1, 1961; 8166 § 1, 1962; 8187 § 1, 
1962; 8211 § 1, 1962; 8217 § 3, 1962; 8219 § 2, 1962; 8250 § 1, 1962; 
8255 § 1, 1962; 8265 § 1, 1962; 8266 § 1, 1962; 8290 § 1, 1962; 8295 
§ 1, 1962; 8296 § 1, 1962; 8297 § 1, 1962; 8304 § 1, 1962; 8305 § 1, 
1962; 8308 § 1, 1962; 8311 § 1, 1962; 8312 § 2, 1962; 8315 § 1, 1962; 
8316 § 1, 1962; 8377 § 1, 1963; 8394 § 1, 1963; 8420 § 22, 1963; 8421 
§ 1, 1963; 8427 § 1, 1963; 8441 § 1, 1963; 8444 § 1, 1963; 8455 § 1, 
1963; 8498 § 1, 1963; 8499 § 1, 1963; 8513 § 1, 1963; 8524 § 1, 1963; 
8530 § 1, 1963; 8544 § 1, 1964; 8556 § 1, 1964; 8583 § 1, 1964; 8615 
§ 14, 1964; 8628 § 1, 1964; 8653 § 1, 1964; 8664 § 1, 1964; 8699 § 1, 
1964; 8708 § 1, 1964; 8732 § 1, 1964; 8746 § 1, 1964; 8753 § 1, 1964; 
8761 § 1, 1965; 8849 § 8, 1965; 8867 § 1, 1965; 8877 § 1, 1965; 8904 
§ 1, 1965; 8912 § 1, 1965; 8913 § 1, 1965; 8939 § 1, 1965; 8940 § 1, 
1965; 8966 §§ 1, 2, 1965; 8968 §§ 1, 2, 1965; 8970 § 1, 1965; 8976 § 
1, 1965; 8980 § 1, 1965; 8984 § 1, 1965; 8995 § 1, 1965; 9002 § 1, 
1965; 9015 § 1, 1965; 9038 § 1, 1966; 9050 § 1, 1966; 9125 § 14, 1966; 
9130 § 1, 1966; 9130 §§ 1, 3, 1966; 9135 § 1, 1966; 9136 § 1, 1966; 
9143 §§ 1, 2, 1966; 9156 § 1, 1966; 9173 § 1, 1966; 9175 § 1, 1966; 
9176 § 1, 1966; 9189 § 1, 1966; 9191 § 1, 1966; 9193 § 1, 1966; 9198 
§ 1, 1966; 9203 § 1, 1966; 9221 § 1, 1966; 9222 § 1, 1966; 9223 § 1, 
1966; 9236 § 1, 1966; 9237 § 1, 1966; 9244 § 24, 1966; 9245 § 12, 
1966; 9247 § 1, 1966; 9262 § 1, 1967; 9268 § 1, 1967; 9275 § 1, 1967; 
9309 § 1, 1967; 9320 § 1, 1967; 9327 § 1, 1967; 9344 § 1, 1967; 9352 
§§ 7, 11, 1967; 9370 § 2, 1967; 9382 § 1, 1967; 9418 § 1, 1967; 9425 
§ 1, 1967; 9436 § 1, 1967; 9447 § 1, 1967; 9448 § 1, 1967; 9457 § 1, 
1967; 9465 § 1, 1967; 9466 § 1, 1967; 9475 § 1, 1967; 9483 § 1, 1967; 
9493 § 1, 1968; 9494 § 1, 1968; 9503 § 1, 1967; 9509 § 1, 1968; 9529 
§ 1, 1968; 9548 § 1, 1968; 9565 § 1, 1968; 9571 § 1, 1968; sequence 
continues below. 
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Chief Medical Examiner-Coroner, in 9577 § 23 (part), 1968; amended 
by 9641 § 2, 1968; 9727 § 2, 1969; 9748 § 2, 1969; 9805 § 31 (part), 
1969; 9919 § 7, 1969; 10016 § 2, 1970; 10034 § 26 (part), 1970; 10062 
§ 7, 1970; 10274 § 32 (part), 1971; 10312 § 6, 1971; 10699 § 15 (part), 
1973; 10737 § 8, 1973; 10772 § 3, 1973; 10833 § 7, 1973; 10922 § 27 
(part), 1974; 10952 § 4, 1974; 10980 § 3, 1974; 11012 § 4, 1974; 11144 
§ 29 (part), 1975; 11184 § 8, 1975; 11210 § 9, 1975; 11246 § 12, 1975; 
11342 § 13 (part), 1976; 11426 § 8, 1976; 11639 § 6, 1977; 11671 § 2, 
1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12049 § 3, 1979; 
12169 § 7 (part), 1980; 12187 § 4, 1980; 12206 § 5, 1980; 11368 § 14, 
1981; 12407 (part), 1981; 12416 § 3, 1981. 

510.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969;* not in 
10034. 

Added by 11039 § 1, 1974; amended by 11144 § 29 (part), 1975; 11342 
§ 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12279 § 4, 1980; 12407 (part), 1981; 12422 § 
36, 1981; repealed by 97-0001 § 6, 1997. 

510.2 In 9577 § 23 (part), 1968; amended by 9641 § 3, 1968.* 

511 In 6222; amended by 6326 § 5, 1953; 6471 § 4, 1954; 6585 § 7. 1954; 
6611 § 2, 1955; 6699 § 6, 1955; 6747 § 2, 1955; 6946 § 12, 1956; 
repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 6964 § 1, 1956; 7092 § 
2, 1957; 7209 § 1, 1957; 7344 § 10, 1958; 7430 § 7, 1958; 7622 § 2, 
1959; 7431 § 1, 1958; 7538 § 6, 1959; 7598 § 3, 1959; 7664 § 13, 1959; 
7760 § 1, 1960; 7786 § 1, 1960; 7793 §§ 4, 5, 1960; 7836 § 1, 1960; 
7911 § 53, 1960; 8016 § 6, 1961; 8048 § 1, 1961; 8050 § 1, 1961; 8211 
§ 2, 1962; 8219 § 3, 1962; 8338 § 1, 1963; 8420 § 23, 1963; 8479 § 1, 
1963; 8538 § 1, 1964; 8615 § 15, 1964; 8626 § 1, 1964; 8849 § 10 
(part), 1965; 8966 § 4, 1965; 9002 § 5, 1965; 9125 § 15, 1966; 9244 § 
25, 1966; 9261 § 1, 1967; 9293 § 10, 1967; 9342 § 1, 1967; 9352 § 15 
(part), 1967; 9363 § 1, 1967; 9381 § 1, 1967; 9439 § 1, 1967; 9447 § 
2, 1967; 9474 § 1, 1967; 9482 § 1, 1967; 9563 § 1, 1968.* 

515 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2, 1954; amended by 6585 § 8, 1954; repealed by 6999 

§ 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 1, 1955; repealed 

by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 

7538 § 7 (part), 1959; 7577 § 1, 1959; 7662 § 2, 1959; 7793 § 5 (part), 

1960; 7911 § 2, 1960; 8016 § 7 (part), 1962; 8122 § 2, 1961; 8217 § 4 

(part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 

(part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9483 § 2, 

1967.* 

Department of Collections, in 11342 § 13 (part), 1976; amended by 

11438 § 1, 1976; 11441 § 1, 1976; 11471 § 4, 1977; 11639 § 7, 1977; 

11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 

12216 § 5, 1980; 12368 § 15, 1981; 12407 (part), 1981. 

516 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8, 1955; repealed by 6946 § 14, 1956. 
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Added by 6946 § 15 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

517 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6600 § 2, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 2, 1955; 6878 § 
2, 1956; repealed by 6946 § 13, 1956. Added by 6946 § 14 (part), 1956; 
amended by 7060 § 1, 1956; 7268 § 8, 1957; 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7577 § 2, 1959; 7793 § 5 (part), 1960; 8016 § 7 
(part), 1961; 8122 § 3, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 
1963; 8477 § 1, 1963; 8615 § 16 (part), 1964; 8654 § 1, 1964; 8849 § 
10 (part), 1965; 9125 § 16 (part), 1966; 9237 § 2, 1966; 9352 § 15 
(part), 1967; 9509 § 2, 1968; 9529 § 2, 1968.* 

518 In 6222; repealed by 6471 § 1, 1954. 

Added by 9238 § 5, 1966; amended by 9352 § 15 (part), 1967.* 

519 Added by 8111 § 2, 1961; amended by 8217 § 4 (part), 1962; 8290 § 
2, 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8768 § 1, 1965; 
8849 § 10 (part), 1965; 8968 §§ 3, 4, 7 (part), 1965; 9125 § 16 (part), 
1966; 9352 § 15 (part), 1967; 9495 § 1, 1968.* 

519.5 Added by 9018 § 1, 1965; amended by 9125 § 16 (part), 1966; 9352 § 
15 (part), 1967.* 

520 Assessor, amended by 6249 § 2, 1953; 6326 § 6, 1953; repealed by 6471 
§ 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 9, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 3, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 13 (part), 1956; amended by 7060 § 2, 1956; 7067 § 
2, 1956; 7268 § 9, 1957; 7344 § 11 (part), 1958; 7430 § 8, 1958; 7538 
§ 7 (part), 1959; 7577 § 3, 1959; 7662 § 3, 1959; 7793 § 5 (part), 1960; 
7911 § 3, 1960; 8016 § 7 (part), 1961; 8122 § 4, 1961; 8217 § 4 (part), 
1962; 8304 § 2, 1962; 8311 § 2, 1962; 8420 § 24 (part), 1963; 8524 § 
2, 1963; 8615 § 16 (part), 1964; 8654 § 2, 1964; 8849 § 10 (part), 1965; 
8877 § 2, 1965; 9125 § 16 (part), 1966; 9237 § 3, 1966; 9352 § 15 
(part), 1967; 9448 § 2, 1967; 9483 § 3, 1967; 9529 § 3, 1968; sequence 
continues below. 

Department of Communications, in 9577 § 23 (part), 1968; amended by 
9590 § 2, 1968; 9732 § 6, 1969; 9748 § 3, 1969; 9805 § 31 (part) 1969; 
9838 § 4 1969; 9874 § 11, 1969; 9919 § 8, 1969; 9965 § 5, 1970; 10034 
§ 26 (part), 1970; 10062 § 8, 1970; 10274 § 32, 1971; 10398 § 3, 1971; 
10409 § 6, 1971; 10424 § 2, 1972; 10461 § 5, 1972; 10593 § 2, 1972; 
10619 § 3, 1972; 10699 § 15 (part), 1973; 10774 § 9, 1973; 10833 § 6, 
1974; 10922 § 27, 1974; 10979 § 7, 1974; 10952 § 4, 1974; 11019 § 1, 
1974; 11027 § 8, 1974; 11038 § 5, 1974; 11077 § 1, 1975; 11087 § 5, 
1975; 11144 § 29 (part), 1975; 11203 § 1, 1975; 11210 § 10, 1975; 
11218 § 1, 1975; 11246 § 13, 1975; 11342 § 13 (part), 1976; 11420 § 
2, 1976; 11462 § 2, 1977; 11577 § 3, 1977; 11639 § 40, 1977; 11643 
§ 3, 1977; 11657 § 6, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 
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1979; 12079 § 9, 1980; 12096 § 3, 1980; 12169 § 7 (part), 1980; 12187 

§ 5, 1980; 12295 § 7, 1980; 12312 § 6, 1981; 12368 § 16, 1981; 12407 

(part), 1981; 12416 § 6, 1981. 
520.1 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 

7538 § 7 (part), 1959.* 

In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969.* 

Added by 12002 § 1, 1979; deleted by 12022 § 39, 1979. Repealed by 

89-0123P § 30, 1989. 
521 Added by 6963 § 2, 1956.* 
525 Auditor-Controller; amended by 6326 § 7, 1953; 6385 § 2, 1954; 

repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6795 § 2, 1955; 6823 §§ 

4, 5, 13. 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 3, 1956; 7268 § 

10, 1957; 7344 § 11 (part), 1958; 7430 § 9, 1958; 7538 § 7 (part), 1959; 

7577 § 4, 1959; 7793 § 5 (part), 1960; 7911 § 4, 1960; 8016 § 7 (part), 

1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8524 § 3, 1963; 

8615 § 16 (part), 1964; 8654 § 3 (part), 1964; 8849 § 10 (part), 1965; 

9125 § 16 (part), 1966; 9237 § 4, 1966; 9352 § 15 (part), 1967; 9483 

§ 4, 1967; 9494 § 2, 1968; 9548 § 2, 1968.* 

Department of Community Development, in 11342 § 13 (part), 1976; 

amended by 11426 § 9, 1976; 11639 § 8, 1977; 11657 § 7, 1978; 11804 

§ 14 (part) 1978; 11871 § 6, 1979; 11987 § 3 (part), 1979; 12049 § 4 

1979; 12050 § 9, 1979; 12079 § 10, 1980; 12169 § 7 (part), 1980; 12227 

§ 5, 1980; 12303 § 3, 1981; 12368 § 17, 1981; 12407 (part), 1981; 

12416 § 4, 1981. 
525.01 Added by 11565 § 16, 1977; amended by 11804 § 14 (part), 1978.* 

525.1 Auditor-Controller, in 8615 § 16 (part), 1964; amended by 8849 § 10 
(part). 1965; 9125 § 16 (part), 1966; 9245 § 13, 1966; 9352 § 15 (part), 
1967.* 

Citizens Advisory Commission on Community Development, in 11342 
§ 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981; repealed by 97-0001 § 6, 
1997. 

525.2 Commission on Youth, in 11342 § 13 (part), 1976; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 
1981; repealed by 82-0085 § 2, 1982. 

525.3 Delinquency and Crime Commission, in 11342 § 13 (part), 1976; 11804 
§ 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980.; 12407 
(part), 1981. 

525.4 Commission on Obscenity and Pornography, in 11342 § 13 (part), 1976; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 
12407 (part), 1981. 

525.5 Member, Native American Indian Commission, added by 11432 § 1, 
1976; amended by 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981. 
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527 Board of Supervisors, in 9352 § 15 (part), 1967; amended by 9425 § 2, 
1967; 9439 § 2, 1967; 9448 § 3, 1967; 9509 § 3, 1968.* 

527.1 In 9352 § 15 (part), 1967; amended by 9403 § 1 (part), 1967.* 

527.2 In 9352 § 15 (part), 1967; amended by 9403 § 1 (part), 1967.* 

527.3 In 9352 § 15 (part), 1967.* 

527.4 In 9352 § 15 (part), 1967.* 

527.5 In 9352 § 15 (part), 1967.* 

527.6 Added by 9439 § 3, 1967.* 

528 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 10, 1954; 6642 § 
2, 1955; repealed by 6699 § 7, 1955. Added by 6699 § 8 (part), 1955; 
amended by 6747 § 3, 1955; 6803 § 3, 1955; 6823 § 6, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 6963 § 3, 1956; 6986 § 
2, 1956; 7060 § 4, 1956; 7249 §§ 3, 4, 1957; 7305 § 2, 1958; 7329 § 
2, 1958; 7344 § 11 (part), 1958; 7430 § 10, 1958; 7499 § 2, 1959; 7538 
§ 7 (part), 1959; 7577 § 5, 1959; 7581 § 2, 1959; 7622 § 3, 1959; 7635 
§ 1, 1959; 7662 § 4, 1959; 7740 § 2, 1960; 7793 § 5 (part), 1960; 8016 
§ 7 (part), 1961; 8122 § 5, 1961; 8217 § 4 (part), 1962; 8255 § 2, 1962; 
8338 § 2(a), 1963; 8394 § 2, 1963; 8420 § 24 (part), 1963; 8477 § 2, 
1963; 8479 § 2(a), 1963; 8538 § 2, 1964; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 8995 § 2, 1965; 9125 § 16 (part), 1966; 9173 § 2, 
1966; 9293 § 11, 1967; 9352 § 15 (part), 1967.* 

528.1 Added by 6632 § 1, 1955; repealed by 6946 § 13, 1956. 

In 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 
8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 
8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966.* 

528.2 Added by 6675 § 1, 1955; repealed by 6946 § 13, 1956. 

In 7344 § 11 (part), 1958; amended by 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966.* 

528.3 Added by 7788 § 1, 1960; amended by 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966.* See also 
§569. 

528.4 Added by 8338 § 2(b), 1963; also added by 8394 § 3, 1963; amended 
by 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9209 § 1, 1966; 9269 § 1, 1967.* 

528.5 In 8420 § 24 (part), 1963; amended by 8615 § 16 (part), 1964; 8849 § 
10 (part), 1965; 9125 § 16 (part), 1966.* 

528.6 In 8420 § 24 (part), 1963; amended by 8615 § 16 (part), 1964; 8849 § 
10 (part), 1965; 9125 § 16 (part), 1966.* 

528.7 Added by 8479 § 2(b), 1963; amended by 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966.* 

528.8 Added by 8538 § 3, 1964; amended by 8615 § 16 (part), 1964; 8849 § 
10 (part), 1965; 8907 § 1, 1965; 9125 § 16 (part), 1966; 9172 § 1, 1966; 
9261 § 2, 1967.* 

528.9 In 8849 § 10 (part), 1965; amended by 9125 § 16 (part), 1966.* 
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529 Added by 6471 § 2 (part), 1954; amended by 6585 § 1 1, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 6998 § 2, 1956; 7344 § 
11 (part), 1958; 7487 § 2, 1959; 7538 § 7 (part), 1959; 7577 § 6, 1959; 
7757 § 2, 1960; 7793 § 5 (part), 1960; 7911 § 5, 1960; 8016 § 7 (part), 
1961; 8122 § 6, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 
8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9020 § 1, 1965; 9125 
§ 16 (part), 1966; 9352 § 15 (part), 1967; 9407 § 1, 1967; 9448 § 4, 
1967.* 

529.1 Added by 6675 § 2, 1955; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7430 § 11, 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9167 § 1, 
1966; 9352 § 15 (part), 1967.* 

529.2 In 6222; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part). 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963.* 

529.3 In 6222; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963.* 

529.4 Added by 6946 § 14 (part), 1956.* 

529.5 Added by 6823 § 7, 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956.* 

530 Amended by 6326 § 8, 1953; 6394 § 2, 1954; repealed by 6471 § 1, 
1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956.* 

In 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 
1966; 9352 § 15 (part), 1967; 9577 § 23 (part), 1968; 9605 § 1, 1968; 
9637 § 2, 1968; 9805 § 31 (part), 1969; 9893 § 2, 1969; 9990 § 1, 1970; 
9994 § 1, 1970; 10034 § 26 (part), 1970; 10062 § 9, 1970; 10122 § 1, 
1970; 10183 § 1, 1971; 10221 § 1, 1971; 10274 § 32 (part), 1971; 10321 
§ 5, 1971; 10398 § 4, 1971; 10409 § 7, 1971; 10650 § 1, 1973; 10662 
§ 3, 1973; 10699 § 15 (part), 1973; 10751 § 3, 1973; 10772 § 4, 1973; 
10876 § 2, 1974; 10922 § 27 (part), 1974; 10952 § 6, 1974; 11012 § 3, 
1974; 11073 § 1, 1975; 11144 § 29 (part), 1975; 11221 § 6, 1975; 11246 
§ 14, 1975.* 
530.1 Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956.* 

Added by 9243 § 1, 1966; amended by 9577 § 23 (part), 1968; 9627 § 
1, 1968; 9784 § 1, 1969; 9805 § 31 (part), 1969; 10034 § 26 (part), 
1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 
(part), 1974; 11144 § 29 (part), 1975.* 
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530.2 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975.* 

530.3 In 9577 § 23 (part), 1968; amended by 9805 § 32 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975.* 

530.4 Added by 9637 § 3, 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971.* 

531 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended 6823 § 8, 1955; repealed by 
6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7268 § 11, 1957; 7344 
§ 11 (part), 1958; 7430 § 12, 1958; 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8122 § 7, 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

531.1 In 8615 § 16 (part), 1964; amended by 8849 § 10 (part), 1965; 9125 § 
16 (part), 1966; 9352 § 15 (part), 1967.* 

531.2 In 8615 § 16 (part), 1964; amended by 8849 § 10 (part), 1965; 9125 § 
16 (part), 1966; 9352 § 15 (part), 1967.* 

531.3 In 8615 § 16 (part), 1964.* 

532 Amended by 6433 § 2, 1954; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7577 § 7, 1959; 7662 § 5, 1959; 7664 § 2, 1959; 
7793 § 5 (part), 1960; 7911 § 6, 1960; 8016 § 7 (part), 1961; 8217 § 4 
(part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 
(part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

532.1 In 6471 § 2, (part), 1954; repealed by 6699 § 7, 1955. Added by 6699 
§ 8 (part), 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961, 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963.* 

533 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585, 1954; repealed by 
6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 9, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; repealed by 7249 § 1, 1957. 
Added by 7431 § 2 (part), 1958; amended by 7538 § 7 (part), 1959; 7793 
§ 5 (part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8266 § 
2, 1962; 8316 § 2, 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8849 § 10 (part), 1965; 8995 § 22, 1965; repealed by 9002 § 2, 1965. 
533.1 In 6222; repealed by 6471 § 1, 1954. 

Added by 7431 § 2, (part), 1958; amended by 7538 § 7 (part), 1959; 
7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 
§ 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965.* 
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534 In 6222; repealed by 6471 § 1, 1954. 

Added by 8050 § 2, 1961; amended by 8217 § 4 (part), 1962; 8420 § 
24 (part), 1963.* 

535 Department of Consumer Affairs, in 11141 § 29 (part), 1975; added as 
portion of Art. 53.5 by 11167 § 2, 1975; amended by 11191 § 1, 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12079 § 11, 1980; 12169 § 7 (part), 1980; 12368 § 18, 19811; 
12407 (part), 1981. 

536 In 6222; repealed by 6471 § 11954. 
536.1 In 6222; repealed by 6471 § 11954. 

537 Added by 647 1 § 2, 1954; amended by 6562 § 1, 1954; repealed by 6699 
§ 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 10, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 5, 1956; 7344 § 
11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 8, 1959; 7793 § 5 (part) 
1960; 7911 § 7 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 
§ 24 (part), 1963; 8615 § 16 (part), 1964; 8654 § 4, 1964; 8849 § 10 
(part), 1965; 8976 § 2, 1965; 8995 § 3, 1965; 9097 § 1, 1966; 9125 § 
16 (part), 1966; 9237 § 5, 1966; 9352 § 15 (part), 1967; 9407 § 2, 1967; 
9436 § 2, 1967; 9448 § 5, 1967; 9483 § 5, 1967.* 

538 Amended by 6275 § 2, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 7911 § 8, 1960; 8016 § 7 
(part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967.* 

540 Department of Charities, in 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 13, 1954; repealed 

by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 11, 1955; repealed 

by 6971 § 13, 1956. 

Added by 6971 § 14 (part), 1956; amended by 7060 § 6, 1956; 7268 § 

12, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7556 § 1, 1959; 

7622 § 4, 1959; 7664 § 3, 1959; 7793 § 5 (part), 1960; 7828 § 5, 1960; 

7911 § 9, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 

(part), 1963; 8615 § 16 (part), 1964; 8654 § 5, 1964; 8849 § 10 (part), 

1965; 8912 § 2, 1965; 8980 § 2, 1965; 9125 § 16 (part), 1966; sequence 

continues below. 

Department of Hospitals, in 9244 §§ 5, 6, 1966; amended by 9352 § 15 

(part), 1967; 9529 § 4, 1968; sequence continues below. 

County Clerk, in 9577 § 23 (part), 1968; amended by 9631 § 4, 1968; 

9653 § 2, 1968; 9748 § 4, 1969; 9805 § 31 (part), 1969; 9838 § 5, 1969; 

9875 § 2, 1969; 9919 § 9, 1969; 9940 § 3, 1969; 10034 § 26 (part), 

1970; 10061 § 6, 1970; 10062 § 10, 1970; 10083 § 1, 1970; 10124 § 3, 

1970; 10175 § 5, 1970; 10274 § 32 (part), 1971; 10346 § 7, 1971; 10361 

§ 5, 1971; 10420 § 1, 1972; 10554 § 3, 1972; 10573 § 6, 1972; 10592 

§ 3, 1972; 10598 § 4, 1972; 10646 § 4, 1973; 10662 § 4, 1973; 10699 
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§ 15 (part), 1973; 10721 § 1, 1973; 10738 § 4, 1973; 10772 § 5, 1973; 
10774 § 10, 1973; 10819 § 2, 1973; 10922 § 27 (part), 1979; 10952 § 
8, 1974; 10979 § 8, 1974; 10980 § 5, 1974; 11027 § 9, 1974; 11067 § 
5, 1975; 11144 § 29 (part), 1975; 11184 § 9, 1975; 11210 § 11, 1975; 
11246 § 15, 1975; 11270 § 2, 1975; 11296 § 4. 1976; 11342 § 13 (part), 
1976; 11426 § 10, 1976; 11450 § 5, 1976; 11562 § 5, 1977; 11577 § 4, 
1977; 11639 § 9, 1977; 11643 § 4, 1977; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12022 § 40, 1979; 12169 § 7 (part), 1980; 12187 § 6, 
1980; 12227 § 6, 1980; 12368 § 19, 1981; 12407 (part), 1981; 12416 § 
5, 1981. 
540.1 Department of Hospitals, in 9352 § 15 (part), 1967; sequence continues 

below. 

County Clerk, in 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 
1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 
(part), 1973; 10753 § 2, 1973; 10922 § 27 (part) 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11368 § 7A, 1976; 11804 § 14 
(part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 
(part), 1981; 12422 § 37, 1981; repealed by 97-0001 § 6, 1997. 

541 In 6222 as § 562; repealed by 6471 § 1, 1954. 

Added as § 562 by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added as § 562 by 6699 § 8 (part), 1955; amended by 6823 § 19, 1955; 
repealed by 6946 § 13, 1956. 

Added as § 562 by 6946 § 14 (part), 1956; amended by 7268 § 13, 1957; 
7344 § 11 (part), 1958; 7430 § 23, 1958; 7538 § 7 (part), 1959; 7793 
§ 5 (part), 1960; 7911 § 22, 1960; 8016 § 7 (part), 1961; 8217 § 4 
(part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8654 § 17, 
1964; 8768 § 11, 1965; 8849 § 10 (part), 1965; 8995 § 12, 1965; 9125 
§ 16 (part), 1966; 9237 § 17, 1966. 

Renumbered from 562 to be § 541 and amended by 9244 § 20, 1966; 
[9224 § 20, 1966 amended by 9280 § 1 (part), 1967]; 9352 § 15 (part), 
1968.* 

542 Added as § 556 in 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added as § 556 by 6699 § 8 (part), 1955; amended by 6823 § 17, 1955; 
repealed by 6946 § 13, 1956. 

Added as § 556 by 6946 § 14 (part), 1956; amended by 7344 § 1 1 (part), 
1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961 
; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8768 § 9, 1965; 8849 § 10 (part), 1965; 8995 § 30, 1965; 9125 § 16 
(part), 1966; 9237 § 15, 1966. 

Renumbered to be § 542 and amended by 9244 § 17, 1966; [9244 § 17, 
1966 amended by 9280 § 1 (part), 1967]; 9352 § 15 (part), 1967; 9418 
§ 2, 1967; 9436 § 3, 1967.* 

543 In 6222 as § 546; amended by 6326 § 11, 1953; repealed by 6471 § 1, 
1954. 

Added as § 546 by 6471 § 2 (part), 1954; amended by 6501 § 5, 1954 

6585 § 15, 1954; repealed by 6699 § 7, 1955. 

Added as § 546 by 6699 § 8 (part), 1955; amended by 6823 § 14, 1955 

repealed by 6946 § 13, 1956. 

Added as § 546 by 6946 § 14 (part), 1956; amended by 7060 § 10, 1956 

7268 § 15, 1957; 7321 § 2, 1958; 7344 § 11 (part), 1958; 7430 § 17, 
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1958; 7538 § 7 (part), 1959; 7556 § 2, 1959; 7662 § 9, 1959; 7664 § 4, 
1959; 7727 § 1, 1959; 7793 § 5 (part), 1960; 7832 § 1, 1960; 7911 § 13, 
1960; 8016 § 7 (part), 1961; 8122 § 10, 1961; 8217 § 4 (part), 1962; 
8297 § 2, 1962; 8308 § 2, 1962; 8420 § 24 (part), 1963; 8477 § 4, 1963; 
8498 § 3, 1963; 8513 § 3, 1963; 8524 § 6, 1963; 8530 § 3, 1963; 8561 
§ 3, 1964; 8615 § 16 (part), 1964; 8654 § 8, 1964; 8674 § 1, 1964; 8768 
§ 4, 1965; 8849 § 10 (part), 1965; 8995 § 5, 1965; 9125 § 16 (part), 
1966; 9175 § 3, 1966; 9176 § 2, 1966; 9187 § 1, 1966; 9189 § 3, 1966; 
9193 § 2, 1966; 9237 § 8, 1966. Renumbered to be § 543 and amended 
by 9244 § 10, 1966; 9293 § 1, 1967; 9352 § 15 (part), 1967; 9370 § 3 
1967; 9418 § 3, 1967; 9448 § 6, 1967; 9483 § 6, 1967; 9509 § 4. 1968 
9529 § 6, 1968.* 

544 In 6222 as § 548; amended by 6326 § 12, 1953; 6378 § 2, 1954 
repealed by 6471 § 1, 1954. 

Added as § 548 by 6471 § 2 (part), 1954; amended by 6585 § 16, 1954 

repealed by 6699 § 7, 1955. 

Added as § 548 by 6699 § 2 (part), 1955; amended by 6823 § 15, 1955 

repealed by 6946 § 13, 1956. 

Added as § 548 by 6946 § 14 (part), 1956; amended by 7060 § 11, 1956 

7068 § 2, 1956; 7268 § 16, 1957; 7344 § 11 (part), 1958; 7430 § 18 

1958; 7538 § 7 (part), 1959; 7556 § 3, 1959; 7662 § 10, 1959; 7793 § 

5 (part), 1960; 7911 § 14, 1960; 8016 § 7 (part), 1961; 8122 § 11, 1961; 

8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8477 § 4, 1963; 8524 § 

7, 1963; 8561 § 4, 1964; 8615 § 16 (part), 1964; 8654 § 9, 1964; 8674 

§ 2, 1964; 8768 § 5, 1965; 8849 § 10 (part), 1965; 8995 § 6, 1965; 9125 

§ 16 (part), 1966; 9175 § 4, 1966; 9237 § 9, 1966. 

Renumbered to be § 544 by 9244 § 11, 1966; amended by 9293 § 2, 

1967; 9352 § 15 (part), 1967; 9407 § 3, 1967; 9448 § 7, 1967; 9483 § 

7, 1967; 9509 § 5, 1968; 9529 § 7, 1968.* 
544.1 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954.* 

545 Added by 6946 § 14 (part), 1956; amended by 7060 § 9, 1956; 7268 § 
17, 1957; 7344 § 11 (part), 1958; 7430 § 16, 1958; 7538 § 7 (part), 
1959; 7793 § 5 (part), 1960; 7911 § 12, 1960; 8016 § 7 (part), 1961; 
8122 § 9, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8561 § 
2, 1964; 8615 § 16 (part), 1964; 8654 § 7, 1964; 8768 § 3, 1965; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9175 § 2, 1966; 9237 § 7, 
1966; 9352 § 15 (part), 1967; 9370 § 4, 1967; 9418 § 4, 1967; 9448 § 

8, 1967; 9529 § 8, 1968.* 

546 In 7793 § 5 (part), 1960 as § 549; amended by 7911 § 15, 1960; 8016 
§ 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 
16 (part), 1964; 8654 § 10, 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9175 § 5, 1966; 9237 § 10, 1966. 

Renumbered to be § 546 by 9244 § 12, 1966; amended by 9293 § 3, 
1967; 9352 § 15 (part), 1967; 9436 § 4, 1967.* 

547 In 6222 as § 550; amended by 6326 § 13, 1953; repealed by 6471 § 1, 
1954. 

Added as § 550 by 6471 § 2 (part), 1954; amended by 6585 § 17, 1954; 
repealed by 6699 § 7, 1955. 
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Added as § 550 by 6699 § 8 (part), 1955; amended by 6823 § 16, 1955; 
repealed by 6946 § 13, 1956. 

Added as § 550 by 6946 § 14 (part), 1956; amended by 7060 § 12, 1956; 
7268 § 18, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7662 
§ 11, 1959; 7793 § 5 (part), 1960; 7911 § 16. 1960; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8524 § 8, 1963; 8561 § 5, 1964; 8615 § 
16 (part), 1964; 8654 § 11, 1964; 8849 § 10 (part), 1965; 8995 § 7, 
1965; 9125 § 16 (part), 1966; 9175 § 6, 1966; 9237 § 11, 1966. 
Renumbered to be § 547 by 9244 § 13, 1966; amended by 9352 § 15 
(part), 1967; 9448 § 9, 1967.* 

548 Renumbered to be § 544 by 9244 § 11, 1966; see § 544. 

549 In 8016 § 7 (part), 1961 as § 553; amended by 8217 § 4 (part), 1962; 
8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8654 § 13, 1964; 8674 
§ 3, 1964; 8768 § 7, 1965; 8849 § 10 (part), 1965; 9125 § 16 (part), 
1966; 9175 § 7, 1966; 9237 § 13, 1966. 

Renumbered to be § 549 by 9244 § 15, 1966; amended by 9352 § 15 
(part), 1967.* 

550 In 6222 as § 554; amended by 6326 § 15, 1953; repealed by 6471 § 1, 
1954. 

Added as § 554 by 6471 § 2 (part), 1954; amended by 6585 § 18, 1954; 
repealed by 6699 § 7, 1955. 

Added as § 554 by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added as § 554 by 6946 § 14 (part), 1956; amended by 7060 § 14, 1956; 
7268 § 19, 1957; 7344 § 11 (part), 1958; 7430 § 20, 1958; 7538 § 7 
(part), 1959; 7556 § 5, 1959; 7662 § 13, 1959; 7664 § 5, 1959; 7793 § 
5 (part), 1960; 7911 § 18, 1960; 8016 § 7 (part), 1961; 8122 § 13, 1961; 
8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8477 § 7, 1963; 8498 § 
4, 1963; 8524 § 9, 1963; 8615 § 16 (part), 1964; 8654 § 14, 1964; 8674 
§ 4, 1964; 8768 § 8, 1965; 8849 § 10 (part), 1965; 8995 § 9, 1965; 9125 
§ 16 (part), 1966; 9175 § 8, 1966. 

Renumbered to be § 550 by 9244 § 16, 1966; amended by 9293 § 4, 
1967; 9352 § 15 (part), 1967; 9418 § 6, 1967; 9436 § 5, 1967; 9448 § 

10, 1967; 9509 § 6, 1968; 9529 § 9, 1968; sequence continues below. 
County Counsel, in 9730 § 3, 1969; 9805 § 31 (part), 1969; 10034 § 26 
(part), 1970; 10096 § 2, 1970; 10123 § 3, 1970; 10136 § 2, 1970; 10274 
§ 32 (part), 1971; 10699 § 15 (part), 1973; 10721 § 2, 1973; 10774 § 

11, 1973; 10855 § 4, 1974; 10922 § 27 (part), 1974; 10979 § 9, 1974; 
11144 § 29 (part), 1975; 11167 § 3, 1975; 11342 § 13 (part), 1976; 
11706 § 1, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 
§ 7 (part), 1980; 12206 § 6, 1980; 12227 § 7, 1980; 12303 § 4, 1981; 
12368 § 20, 1981; 12407 (part), 1981. 

550.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 §§ 32, 33 (part), 1971; 10699 §§ 15 (part), 16 
(part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11161 
§ 8, 1975; 11342 § 13 (part), 1976; 11369 § 2 (a), (b), 1976; 11565 § 
17, 1977; 11804 § 14 (part), 1978; 11880 § 8, 1979; 11952 § 2, 1979; 
11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 
repealed by 97-0001 § 6, 1997. 

551 In 6222 as § 558; amended by 6326 § 16, 1953; repealed by 6471 § 1, 
1954. 

Supp. # 47, 2-01 6-608 



APPE^fDIX 3 



Added as § 558 by 6471 § 2 (part), 1954; amended by 6585 § 19, 1954; 

repealed by 6699 § 7, 1955. 

Added as § 558 by 6699 § 8 (part), 1955; amended by 6731 § 2, 1955; 

6823 § 18, 1955; repealed by 6946 § 13, 1956. 

Added as § 558 by 6946 § 14 (part), 1956; amended by 7060 § 15, 1956; 

7125 § 2, 1957; 7268 § 21, 1957; 7344 § 11 (part), 1968; 7356 § 2, 

1958; 7430 § 21, 1958; 7538 § 7 (part), 1959; 7556 § 6, 1959; 7662 § 

14, 1959; 7664 § 6, 1959; 7793 § 5 (part), 1960; 7911 § 19, 1960; 8016 

§ 7 (part), 1961; 8122 § 14, 1961; 8217 § 4 (part), 1962; 8420 § 24 

(part), 1963; 8477 § 8, 1963; 8524 § 10, 1963; 8615 § 16 (part), 1966; 

8654 § 15, 1964; 8674 § 5, 1964; 8768 § 10, 1965; 8849 § 10 (part), 

1965; 8995 § 10, 1965; 9125 § 16 (part), 1966; 9175 § 9, 1966; 9237 

§ 16, 1966. 

Renumbered to be § 551 by 9244 § 18, 1966; amended by 9352 § 15 

(part), 1967; 9407 § 4, 1967; 9448 § 11, 1967.* 

552 In 6222 as § 560; amended by 6326 § 17, 1953; repealed by 6471 § 1, 
1954. 

Added as § 560 by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added as § 560 by 6699 § 8 (part), 1955; amended by 7268 § 22, 1957; 
7344 § 11 (part), 1958; 7430 § 22, 1958; 7538 § 7 (part), 1959; 7662 
§ 15, 1959; 7793 § 5 (part), 1960; 7911 § 20, 1960; 8016 § 7 (part), 
1961; 8122 § 15, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 
8615 § 16 (part), 1964; 8654 § 16, 1964; 8849 § 10 (part), 1965; 8995 
§ 11, 1965; 9125 § 16 (part), 1966. 

Renumbered to be § 560 by 9244 § 14, 1966; § 560 renumbered to be 
§ 541 by 9244 § 19; then 9244 § 19 was amended to renumber § 560 
to be § 552 by 9314 § 1, 1967. 

§ 552 amended by 9352 § 15 (part), 1967; 9418 § 7, 1967; 9448 § 12, 
1967; 9483 § 8, 1967; 9509 § 7, 1968; 9529 § 10, 1968.* 

553 Added as § 564 by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added as § 564 by 6699 § 8 (part), 1955; amended by 6823 § 20, 1955; 
repealed by 6946 § 13, 1956. 

Added as § 564 by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 
1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 7911 § 23, 1960; 
8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 
8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 8995 § 13, 1965; 9125 
§ 16 (part), 1966. 

Renumbered to be § 553 by 9244 § 21, 1966 [9244 § 21, 1966 amended 
by 9280 § 1 (part), 1967]; amended by 9352 § 15 (part), 1967.* 

554 Former § 554 provisions renumbered to be § 550 by 9244 § 16, 1966. 
§ 554 amended by 9448 § 13, 1967; 9483 § 9, 1967.* 

556 In 6222 as § 566; amended by 6326 § 18, 1953; repealed by 6471 § 1, 
1954. 

Added as § 566 by 6471 § 2 (part), 1954; amended by 6501 § 6, 1954; 
repealed by 6699 § 7, 1955. 

Added as § 566 by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956, 
Added as § 566 by 6946 § 14 (part), 1956; amended by 7060 § 16, 1956; 
7268 § 20, 1957; 7344 § 11 (part), 1958; 7430 § 24, 1958; 7538 § 7 
(part), 1959; 7786 § 3, 1960; 7793 § 5 (part), 1960; 7911 § 24, 1960; 
8016 § 7 (part), 1961; 8122 § 41, 1966; 8217 § 4 (part), 1962; 8420 § 
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24 (part), 1963; 8615 § 16 (part), 1964; 8652 § 1, 1964; 8849 § 10 
(part), 1965; 9125 § 16 (part), 1966; 9238 § 1, 1966. 
Renumbered to be § 556 and amended by 9244 § 22, 1966; 9320 § 2, 
1967; 9326 § 1, 1967; 9352 § 15 (part), 1967.* 

558 Renumbered to be § 551 by 9224 § 18, 1966; see § 551. 

559 In 6222 as § 544; amended by 6326 § 10, 1963; repealed by 6471 § 1, 
1954. 

Added as § 544 by 6471 § 2 (part), 1954; amended by 6609 § 2, 1955; 
6624 § 2, 1955; repealed by 6699 § 7, 1955. 

Added as § 544 by 6699 § 8 (part), 1955; amended by 6742 § 2, 1955; 
6823 § 13, 1955; repealed by 6946 § 13, 1956. 

Added as § 544 by 6946 § 14 (part), 1956; amended by 7060 § 8, 1956; 
7268 § 14, 1957; 7344 § 11 (part), 1958; 7391 § 2, 1958; 7428 § 2, 
1958; 7430 § 15, 1958; 7538 § 7 (part), 1959; 7662 § 8, 1959; 7728 § 
2, 1960; 7786 § 2, 1960; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 
8121 § 2, 1961; 8122 § 8, 1961; 8211 § 3, 1962; 8217 § 4 (part), 1962; 
8420 § 24 (part), 1963; 8477 § 3, 1963; 8524 § 5, 1963; 8561 § 1, 1964; 
8615 § 16 (part), 1964; 8654 § 6, 1964; 8768 § 2, 1965; 8849 § 10 
(part), 1965; 8995 § 4, 1965; 9125 § 16 (part), 1966. 
Renumbered to be § 559 by 9244 § 9, 1966; amended by 9309 § 2, 1967; 
9352 § 15 (part), 1967; 9363 § 2, 1967; 9407 § 5, 1967; 9483 § 10, 
1967; 9494 § 3, 1967; 9504 § 1, 1968; 9509 § 8, 1968; 9529 § 11, 1968; 
9548 § 2, 1968.* 

560 In 6222 as § 552; amended by 6326 § 17, 1953; repealed by 6471 § 1, 
1954. 

Added as § 552 by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added as § 552 by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added as § 552 by 6946 § 14 (part), 1956; amended by 7268 § 22, 1957; 
7344 § 11 (part), 1958; 7430 § 22, 1958; 7538 § 7 (part), 1959; 7662 
§ 15, 1959; 7793 § 5 (part), 1960; 7911 § 20, 1960; 8016 § 7 (part), 
1961; 8122 § 15, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 
8615 § 16 (part), 1964; 8654 § 16, 1964; 8849 § 10 (part), 1965; 8995 
§ 11, 1965; 9125 § 16 (part), 1966. 

Renumbered to be § 560 by 9244 § 14, 1966; then § 560 renumbered 
back to § 552 by amendment to 9224 § 19 by 9314 § 1, 1967; see entry 
for §552. 

In 9352 § 15 (part), 1967; sequence continues below. County Engineer 
— Facilities, amended by 9577 § 23 (part), 1968; 9631 § 5, 1968; 9677 
§ 7, 1968; 9697 § 3, 1968; 9705 § 6, 1968; 9739 § 4, 1969; 9805 § 31 
(part), 1969; 9846 § 1, 1969; 9874 § 12, 1968; 9919 § 10, 1969; 9940 
§ 4, 1969; 9950 § 3, 1970; 9965 § 6, 1970; 9991 § 2, 1970; 10034 § 26 
(part), 1970; 10061 § 7, 1970; 10062 § 11, 1970; 10074 § 3, 1970; 
10124 § 4, 1970; 10274 § 32 (part), 1971; 10312 § 7, 1971; 10321 § 6, 
1971; 10346 § 8, 1971; 10409 § 8, 1971; 10424 § 3, 1972; 10461 § 6, 
1972; 10479 § 1, 1972; 10573 § 7, 1972; 10598 § 5, 1972; 10619 § 4, 
1972; 10632 § 4, 1972; 10646 § 5, 1973; 10699 § 15 (part), 1973; 10738 
§ 5, 1973; 10751 § 4, 1973; 10774 § 12, 1973; 10793 § 3, 1973; 10833 
§ 8, 1974; 10850 § 4, 1974; 10922 § 27 (part), 1974; 10952 § 7, 1974; 
10979 § 10, 1974; 10980 § 6, 1974; 11027 § 10, 1974; 11056 § 3, 1974; 
11087 § 6, 1975; 11144 § 29 (part), 1975; 11184 § 10, 1975; 11203 § 
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2, 1975; 11221 § 8, 1975; 11246 § 16, 1975; 11277 § 8, 1975; 11342 
§ 13 (part), 1976; 11406 § 2, 1976; 11426 § 11, 1976; 11450 § 6 1976; 
11451 § 1, 1976; 11471 § 5, 1977; 11608 § 2, 1977; 11623 § 2, 1977, 
11643 § 5, 1977; 11657 § 8, 1978; 11667 § 2, 1978; 11671 § 3, 1978; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 
12260 § 7, 1980; 12227 § 8, 1980; 12255 § 3 1980; 12295 § 8, 1980; 
12303 § 5 1981; 12312 § 7 1981; 12368 § 21, 1981; 12407 (part), 1981. 

561 Aviation, added by 7828 § 2, 1960; amended by 7911 § 21, 1960; 8016 
§ 7 (part), 1961; 8187 § 2. 1962; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963.* 

Added by 9244 § 2, 1966.* 

Added by 9363 § 3, 1967; amended by 9577 § 23 (part), 1968; 9805 § 

31 (part), 1961; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 

§ 15 (part), 1973; 10922 § 27 (part), 1974; 11027 § 11, 1974; 11144 § 

29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 

§ 3 (part), 1979; 12169 § 7 (part), 1980; 12368 § 22, 1981; 12407 (part), 

1981. 

562 For § 562 provisions before 9244, see § 541. 

Sewer Maintenance, Engineer-Facilities, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 9854 § 5, 1969; 10034 § 26 (part), 
1970; 10191 § 2, 1971; 10274 § 32 (part), 1971; 10699 § 15 (part), 
1973; 10922 § 27 (part), 1974; 11027 § 12, 1974; 11144 § 29 (part), 
1975; 11342 § 13 (part), 1976; 11426 § 12, 1976; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12079 § 12, 1980; 12169 § 7 (part), 1980; 
12368 § 23, 1981; 12407 (part), 1981. 
562.5 Waterworks, in 12407 (part), 1981. 

563 In 6222 as § 542; amended by 6326 § 9, 1953; repealed by 6471 § 1, 
1954. 

Added as § 542 by 6471 § 2 (part). 1954; amended by 6585 § 14, 1954; 
repealed by 6699 § 7, 1955. 

Added as § 542 by 6699 § 8 (part), 1955; amended by 6823 § 12, 1955; 
repealed by 6946 § 13, 1956. 

Added as § 542 by 6946 § 14 (part), 1956; amended by 7060 § 7, 1956; 
7344 § 11 (part), 1958; 7430 § 14, 1958; 7538 § 7 (part), 1959; 7662 
§ 7, 1959; 7793 § 5 (part), 1960; 7911 § 10, 1960; 8016 § 7 (part), 
1961; 8048 § 2, 1961; 8217 § 4 (part), 1963; 8420 § 24 (part), 1963; 
8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966. 
Renumbered to be § 563 and amended by 9244 § 7, 1966; 9309 § 3, 
1967; 9352 § 15 (part), 1967; 9529 § 12, 1968; 9577 § 23 (part), 1967; 
9805 § 31 (part), 1969; 9837 § 9, 1969; 10034 § 26 (part), 1970; 10274 
§ 32 (part), 1971; 10699 § 15 (part), 1973; 10770 § 5, 1973; 10922 § 
27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11387 
§ 2, 1976; 11565 § 18, 1977; 11634 § 4, 1977; 11804 § 14 (part), 1978; 
11987 § 3 (part), 1979; 12022 § 41, 1979; 12169 § 7 (part), 1980. 
563.1 Building Rehabilitation Appeals Board, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 9841 § 4, 1969; 10034 § 26 (part), 
1970; 10274 § 32 (part), 1971 ; 10699 § 15 (part), 1973; 10922 § 27 
(part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part). 1976; repealed 
by 11758 § 11978; 12407 (part), 1981. 
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In 11804 § 14 (part), 1978; amended by 11987 § 3 (part), 1979; 12169 
§ 7 (part), 1980. 

563.2 Citizens Commission on Real Estate Management, in 9577 § 23 (part), 
1968; amended by 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 
10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 
(part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 
(part), 1981. 

563.3 Engineering Geology and Soils Review and Appeals Board, in 9577 § 
23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 § 26 (part), 
1970; 10274 § 32 (part), 1971; 10411 § 2, 1972; 10699 § 15 (part), 
1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 
(part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 
7 (part), 1980; 12407 (part), 1981. 

563.4 Water Appeals Board, in 9577 § 23 (part), 1968; amended by 9805 § 31 
(part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

564 Renumbered to be § 553 by 9244 § 21, 1966; see § 553. 

565 Added as § 543 by 8048 § 3, 1961; amended by 8217 § 4 (part), 1962; 
8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 
9125 § 16 (part), 1966. 

Renumbered to be § 565 and amended by 9244 § 8, 1966; amended by 
9352 § 15 (part), 1967.* 

566 See § 556 for provisions before 9244. Added by 9244 § 4, 1966; 
amended by 9352 § 15 (part), 1967.* 

568 Added by 7635 § 2, 1959; amended by 7662 § 16, 1959; 7793 § 5 (part), 
1960; 7911 § 25, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 
8420 § 24 (part), 1963; 8513 § 2, 1963; 8530 § 2, 1963; 8544 § 2, 1964; 
8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 8970 § 2, 1965; 9125 
§ 16 (part), 1966; 9191 § 2, 1966; 9245 § 14, 1966; 9273 § 1, 1967; 
9352 § 15 (part), 1967; 9448 § 14, 1967; 9495 § 2, 1968; 9504 § 2, 
1968; 9529 § 13, 1968.* 

569 Added as § 528.3 by 7259 § 1, 1957; amended by 7344 § 11 (part), 
1958; 7538 § 7 (part), 1959. 

Renumbered to be § 569 by 7635 § 3, 1959; amended by 7793 § 5 (part). 
1960; 7920 § 1, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8306 
§ 1, 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 
(part), 1965; 8995 § 32, 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 
1967.* 

570 Amended by 6326 § 19, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 20, 1954; repealed 

by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 21, 1955; repealed 

by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 16, 1956; 7344 

§ 11 (part), 1958; 7430 § 25, 1958; 7514 § 2, 1959; 7538 § 7 (part), 

1959; 7662 § 17 (part), 1959; 7793 § 5 (part), 1960; 7911 § 5, 1960; 

8016 § 7 (part), 1961; 8122 § 16, 1961; 8217 § 4 (part), 1962; 8420 § 
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24 (part), 1963; 8513 § 4, 1963; 8530 § 4, 1963; 8615 § 16 (part), 1964; 
8654 § 18, 1964; 8849 § 10 (part), 1965; 8995 § 14, 1965; 9125 § 16 
(part), 1966; 9237 § 18, 1966; 9245 § 16, 1966; 9273 § 2, 1967; 9293 
§ 5, 1967; 9352 § 15 (part), 1967; 9407 § 6, 1967; 9418 § 8, 1967; 9448 
§ 15, 1967; 9504 § 3, 1968; 9509 § 9, 1968; 9529 § 14, 1968; 9577 § 
23 (part), 1968; 9705 § 7, 1968; 9805 § 31 (part), 1969; 9874 § 13, 
1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10562 § 3(a), 
(b), (c), 1972; 10598 § 8, 1972; 10618 § 2, 1972.* 
571 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6501 § 7, 1954; 6585 § 
5, 1954; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6747 § 15 (part), 1967; 
9418 § 9, 1967; 9436 § 6, 1967; Added by 6946 § 14 (part), 1956; 
amended by 7268 § 23, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 
1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9547 § 1, 1968.* 

573 Added by 6471 § 2 (part), 1954; amended by 6585 § 21, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 22, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 18, 1956; 7268 
§ 24, 1957; 7344 § 11 (part), 1958; 7430 § 26, 1958; 7538 § 7 (part), 
1959; 7577 § 9, 1959; 7793 § 5 (part), 1960; 7911 § 26. 1960; 8016 § 
7 (part), 1961; 8122 § 17, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 
1963; 8477 § 10, 1963; 8561 § 6, 1964; 8615 § 16 (part), 1964; 8654 
§ 19, 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9237 § 19, 
1966; 9352 § 15 (part), 1967.* 

573.1 In 8217 § 4 (part), 1962; amended by 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part). 1966; 9352 § 15 
(part), 1967.* 

573.2 Added by 9238 § 2, 1966; amended by 9352 § 15 (part), 1967.* 

573.3 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

573.4 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

573.5 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7. 1955. 

573.6 Added by 6471 § 2 (part), 1954; amended by 6585 § 22, 1954; repealed 
by 6699 § 7, 1955. 

574 Added by 6699 § 8 (part), 1955; amended by 6823 § 23, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 19, 1956; 7268 
§ 25, 1957; 7344 § 11 (part), 1958; 7431 § 3, 1958; 7538 § 7 (part), 
1959; 7577 § 10, 1959; 7793 § 5 (part), 1960; 7911 § 27, 1960; 8016 
§ 7 (part), 1961; 8120 § 1, 1961; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8654 § 20, 1964; 8731 § 1, 1964; 
8849 § 10 (part), 1965; 8995 § 15, 1965; 9125 § 16 (part), 1966; 9236 
§ 2, 1966; 9352 § 15 (part), 1967; 9381 § 2, 1967; 9370 § 5, 1967.* 

574.1 Added by 8731 § 2, 1964.* 
In 9352 § 15 (part), 1967.* 

574.2 In 9352 § 15 (part), 1967; amended by 9484 § 1, 1967.* 

574.3 Added by 9381 § 3, 1967.* 
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575 Amended by 6326 § 20, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6668 § 2, 1955; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 20, 1956; 7092 
§ 3, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 11, 
1959; 7793 § 5 (part), 1960; 7911 § 28, 1960; 8016 § 7 (part), 1961; 
8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8477 § 9, 1963; 8615 § 
16 (part), 1964; 8768 § 12, 1965; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9237 § 20, 1966; 9352 § 15 (part), 1967; 9509 § 10, 1968.* 
Data Processing Department, added by 9732 § 2, 1969; amended by 9805 
§ 31 (part), 1969; 9874 § 14, 1969; 9919 § 11, 1969; 10034 § 26 (part), 
1970; 10062 § 12, 1970; 10074 § 4, 1970; 10216 § 1, 1971; 10274 § 32 
(part), 1971; 10321 § 7, 1971; 10347 § 6, 1971; 10409 § 9, 1971; 10424 
§ 4, 1972; 10461 § 7, 1972; 10479 § 2, 1972; 10573 § 8, 1972; 10592 
§ 4, 1972; 10598 § 6, 1972; 10654 § 2, 1973; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11019 § 2, 1974; 11072 § 4, 1975; 11144 § 29 
(part), 1975; 11184 § 11, 1975; 11210 § 12, 1975; 11218 § 2, 1975; 
11246 § 17, 1975; 11304 § 2, 1976; 11342 § 13 (part), 1976; 11450 § 
7, 1976; 11453 § 2, 1976; 11462 § 3, 1977; 11587 § 3, 1977; 11608 § 
3, 1977; 11639 § 41, 1977; 11643 § 6, 1977; 11671 § 4, 1978; 11804 
§ 14 (part), 1978; 11987 § 3 (part), 1979; 11997 § 2, 1979; 12049 § 5, 
1979; 12079 § 13, 1980; 12096 § 4, 1980; 12169 § 7 (part), 1980; 12187 
§ 7, 1980; 12206 § 8, 1980; 12216 § 6, 1980; 12227 § 28, 1980; 12255 
§ 4, 1980; 12265 § 4, 1980; 12312 § 8, 1981; 12314 § 8, 1981; 12328 
§ 3, 1981; 12368 § 24, 1981; 12407 (part), 1981. 

575.1 In 8849 § 10 (part), 1965; amended by 9125 § 16 (part), 1966; 9352 § 
15 (part), 1967.* 

In 10034 § 26 (part), 1970.* 

In 82-0149P § 15 (part), 1982; repealed by 89-0027 § 2, 1989. 

575.2 In 9125 § 16 (part), 1966; amended by 9352 § 15 (part), 1967.* 

577 Added by 6471 § 2 (part), 1954; amended by 6585 § 23, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 24, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 6986 § 3, 1956; 7008 § 
2, 1956; 7060 § 21, 1956; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 
repealed by 7598 § 1, 1959. 

580 In 6222 as County Clerk; amended by 6326 § 21, 1953; repealed by 6471 
§ 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 24, 1954; 6610 § 
2, 1955; repealed by 6699 § 7, 1955. Added by 6699 § 8 (part), 1955; 
amended by 6823 § 25, 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 22, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1958; 7577 § 12, 1959; 7662 § 18, 
1959; 7793 § 5 (part), 1960; 7911 § 29, 1960; 8016 § 7 (part), 1961; 
8122 § 18, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8477 
§ 11, 1963; 8561 § 7, 1964; 8615 § 16 (part), 1964; 8654 § 21, 1964; 
8674 § 6, 1964; 8849 § 10 (part), 1965; 8995 § 16, 1965; 9125 § 16 
(part), 1966; 9187 § 2, 1966; 9237 § 21, 1966; 9352 § 15 (part), 1967; 
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9418 § 9, 1967; 9436 § 6, 1967; 9509 § 11, 1968; sequence continues 
below. 

District Attorney, 9577 § 23 (part), 1968; amended by 9697 § 4, 1968; 
9705 § 8, 1968; 9805 § 31 (part), 1969; 9838 § 6, 1969; 9854 § 6, 1959; 
9875 § 3, 1969; 9919 § 12, 1969; 9950 § 4, 1970; 9965 § 7, 1970; 10034 
§ 26 (part), 1970; 10062 § 13, 1970; 10083 § 2, 1970; 10100 § 1, 1970; 
10274 § 32 (part), 1971; 10346 § 9, 1971; 10938 § 5, 1971; 10420 § 2, 
1972; 10471 § 1, 1972; 10554 § 4, 1972; 10592 § 5, 1972; 10593 § 3, 
1972; 10598 § 7, 1972; 10631 § 1, 1972; 10632 § 5, 1972; 10699 §§ 15 
(part), 16 (part), 1973; 10721 § 3, 1973; 10751 § 5, 1973; 10774 § 13, 
1973; 10780 § 2, 1973; 10855 § 5, 1974; 10922 § 27 (part). 1974; 10952 
§ 9, 1974; 10979 § 11, 1974; 10980 § 7, 1974; 11012 § 5, 1974; 11027 
§ 13, 1974; 11038 § 6, 1974; 11056 § 2, 1974; 11063 § 1, 1975; 11067 
§ 6, 1975; 11073 § 2, 1975; 11144 § 29 (part), 1975; 11203 § 3, 1975; 
11210 § 13, 1975; 11221 § 7, 1975; 11246 § 18, 1975; 11304 § 3, 1975; 
11342 § 13 (part), 1976; 11377 § 4, 1976; 11426 § 13, 1976; 11635 § 

2, 1977; 11639 § 10, 1977; 11671 § 5, 1978; 11695 § 2, 1978; 11804 
§ 14 (part), 1978; 11867 § 3, 1979; 11871 § 7, 1979; 11987 § 3 (part), 
1979; 12037 § 6, 1979; 12079 § 14, 1980; 12111 § 2, 1980; 12169 § 7 
(part), 1980; 12216 § 7, 1980; 12227 § 9, 1980; 12295 § 9, 1980; 12312 
§ 9, 1980; 12368 § 25, 1981; 12407 (part), 1981; 12416 § 7, 1981; 
12426 § 2, 1981. 

580.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1968; 10034 
§ 26 (part), 1970; 10274 §§ 32 (part), 33 (part), 1971; 10699 § 15 (part), 
1973; 10922 § 27 (part), 1974; 10933 § 2, 1974; 10951 § 2, 1974; 1 1 144 
§ 29 (part), 1975; 11161 § 4, 1975; 11342 § 13 (part), 1976; 11369 § 

3, 1976; 11565 § 20(a), (b), 1977; 11634 § 5, 1977; 11804 § 14 (part), 
1978; 11818 § 2, 1978; 11867 § 4, 1979; 11840 § 1, 1978; 11942 § 2, 
1979; 11987 § 3 (part), 1979; 12022 § 42, 1979; 12050 § 10, 1979; 
12169 § 7 (part), 1980.* 

581 Added by 7662 § 19, 1959; amended by 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9245 § 17, 
1966; 9352 § 15 (part), 1967.* 

Bureau of Child Support Operations, in 12407 (part), 1981; amended by 
12426 § 3, 1981. 

582 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

In 12407 (part), 1981; amended by 12422 § 39, 1981; repealed by 97- 
0001 § 6, 1997. 
585 In 6222 as County Counsel, amended by 6326 § 22, 1953; repealed by 
6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6565 § 2, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1966. 
Added by 6946 § 14 (part), 1966; amended by 7344 § 11 (part), 1958; 
7430 § 29, 1958; 7538 § 7 (part), 1959; 7577 § 13, 1959; 7662 § 20, 
1959; 7793 § 5 (part), 1960; 7911 § 30, 1960; 8016 § 7 (part), 1961; 
8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8654 § 22, 1964; 8849 § 10 (part), 1965; 9125 § 16 (part). 1966; 9352 
§ 15 (part) 1967; 9465 § 2, 1967; 9493 § 2, 1968.* 
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Employee Relations Commission, added by 9695 § 2 (part), 1968; 

amended by 9805 § 31 (part), 1969; 9838 § 7, 1969; 9874 § 15, 1969; 

10034 § 26 (part), 1970; 10249 § 1, 1971; 10274 § 32 (part). 1971; 

10573 § 9, 1972; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 

11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 

1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12265 § 5, 1980; 

12368 § 26, 1981; 12407 (part), 1981. 
585.1 Employee Relations Commission, added by 9695 § 2 (part), 1968; 

amended by 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 

32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 

§ 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 

11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 

repealed by 97-0001 § 6, 1997. 
587 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 

7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 7920 § 2, 1960; 8016 § 7 

(part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8517, 1963; 

8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 8995 § 33, 1965; 9125 

§ 16 (part), 1966; 9352 § 15 (part), 1967.* 
590 Farm Advisor, in 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 

1969; 9854 § 7, 1959; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 

10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11038 § 7, 1974; 

11144 § 29 (part) 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 

1978; 11987 § 3 (part) 1979; 12169 § 7 (part), 1980; 12407 (part), 1980. 
595 District Attorney, amended by 6326 § 23, 1953; repealed by 6471 § 1, 

1954. 

Added by 6471 § 2 (part), 1954; amended by 6611 § 3, 1955; repealed 

by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 26, 1955; repealed 

by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 23, 1956; 7102 

§ 2, 1957; 7268 § 26, 1957; 7344 § 11 (part), 1958; 7430 § 30, 1958; 

7538 § 7 (part), 1959; 7577 § 14, 1959; 7662 § 21, 1959; 7672 § 1, 

1959; 7793 § 5 (part), 1960; 7911 § 31, 1960; 8016 § 7 (part), 1961; 

8122 § 19, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8524 

§ 12, 1963; 8615 § 16 (part), 1964; 8674 § 7, 1964; 8849 § 10 (part), 

1965; 8995 § 19, 1965; 9125 § 16 (part), 1966; 9187 § 3, 1966; 9237 

§ 22, 1966; 9275 § 2, 1967; 9352 § 15 (part), 1967; 9418 § 10, 1967; 

9483 § 11, 1967.* 

Facilities Department, added by 10724 § 2, 1973; amended by 10850 § 

5, 1974; 10922 § 27 (part), 1974; 10952 § 10, 1974; 11027 § 14, 1974; 

11087 § 7, 1975; 11144 § 29 (part), 1975; 11221 § 9, 1975; 11246 § 19, 

1975; 11277 § 9, 1975; 11296 § 5, 1976; 11342 § 13 (part), 1976; 11451 

§ 2, 1976; 11623 § 3, 1977; 11667 § 3, 1978.* 
595.1 Former § 595.1 provisions renumbered to be § 595.2 and new § 595.1 

added by 11565 § 19 (part), 1977.* 
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595.2 Added by 10850 § 6, 1974; amended by 10922 § 27 (part), 1974; 11144 
§ 29 (part), 1975; 11342 § 13 (part), 1976; former § 595.1 provisions 
renumbered to be § 595.2 by 11565 § 19 (part), 1977.* 

597 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part) 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9406 
§ 1, 1967.* 

600 In 6222 as County Engineer and Surveyor; amended by 6326 § 24, 1953; 
repealed by 6471 § 1, 1954. 

Added by 6471 § 7 (part), 1954; amended by 6585 § 25, 1954; 6604 § 
3, 1955; repeals § 600 and article heading and consolidates §§ 600 and 
604 into new § 602, County Engineer.* 

Department of Forester and Fire Warden, in 9577 § 23 (part), 1968; 
amended by 9631 § 6, 1968; 9653 § 3, 1968; 9677 § 8, 1968; 9720 § 5, 
1969; 9748 § 5, 1969; 9805 § 31 (part), 1969; 9874 § 16, 1969; 9919 
§ 13, 1969; 10034 § 26 (part), 1970; 10061 § 9, 1970; 10062 § 14, 1970; 
10175 § 6, 1970; 10274 § 32 (part), 1971; 10312 § 8, 1971; 10409 § 10, 
1971; 10573 § 10, 1972; 10592 § 6, 1972; 10593 § 4, 1972; 10699 § 15 
(part), 1973; 10751 § 6, 1973; 10772 § 66, 1973; 10774 § 14, 1973; 
10793 § 4, 1973; 10823 § 1, 1974; 10833 § 9, 1974; 10855 § 6, 1974; 
10922 § 27 (part), 1974; 10952 § 11, 1974; 10979 § 12, 1974; 11027 § 
15, 1974; 11038 § 8, 1974; 11087 § 8, 1975; 11144 § 29 (part), 1975; 
11184 § 12, 1975; 11203 § 4, 1975; 11216 § 1, 1975; 11246 § 20, 1975; 
11304 § 4, 1976; 11342 § 13 (part), 1976; 11562 § 6, 1977; 11623 § 4, 
1977; 11643 §7, 1977; 11671 §6, 1978; 11804 § 14 (part), 1978; 11948 
§ 6, 1979; 11987 § 3 (part), 1979; 12079 § 15, 1980; 12080 § 4, 1980; 
12112 § 4, 1980; 12169 § 7 (part), 1980; 12227 § 10, 1980; 12255 § 5, 
1980; 12328 § 4, 1891; 12368 § 27, 1981. 

600.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10770 § 6, 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12022 § 43, 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 
repealed by 97-0001 § 6, 1997. 

600.2 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973 
10773 § 5, 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975 
11342 § 13 (part), 1976; 11368 § 8, 1976; 11804 § 14 (part), 1978 
11987 § 3 (part), 1979; 12022 § 44, 1979; 12169 § 7 (part), 1980.* 
Repealed by 97-0001 § 6, 1997. 

601 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

602 Amended by 6326 § 25, 1963; repealed by 6471 § 1, 1954. 

Added by 6471 § 2, 1954; amended by 6585 § 26, 1954; consolidated 
by incorporating § 604 [in 6222; amended by 6326 § 26, 1953; repealed 
by 6471 § 1, 1954]; repealed by 6699 § 7, 1955. 
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Added by 6699 § 8 (part), 1955; amended by 6772 § 2, 1955; 6803 § 
2, 1955; 6823 § 27, 1955; 6897 § 2, 2956; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 24, 1956; 7268 
§ 27, 1957; 7271 § 2, 1958; 7344 § 11 (part), 1958; 7430 § 31, 1958; 
7538 § 7 (part), 1959; 7577 § 15, 1959; 7662 § 22, 1959; 7767 § 4, 
1960; 7793 § 5 (part), 1960; 7836 § 2, 1960; 7879 § 1, 1960; 7911 § 32, 
1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 
1963; 8477 § 12, 1963; 8513 § 5, 1963; 8524 § 11, 1963; 9237 § 23, 
1966; 9352 § 15 (part), 1967; 9370 § 6, 1967; 9407 § 7, 1967; 9448 § 
16, 1967; 9474 § 2 1967.* 
602.2 Amended by 11565 § 21, 1977.* 

603 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; [article heading amended by 6604 § 1, 
1955]; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 25, 1956; 7268 
§ 28, 1957; 7344 § 11 (part), 1958; 7430 § 32, 1958; 7538 § 7 (part), 
1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

604 See § 602 for provisions before 6604. Added by 6699 § 8 (part), 1955; 
repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7430 § 33, 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967.* 

605 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

606 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

607 Amended by 6326 § 27, 1953; repealed by 6471 § 1, 1954. 

608 Amended by 6326 § 28, 1953; repealed by 6471 § 1, 1954. 

608 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6738 § 1, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7767 § 5, 1960; 7793 § 5 (part), 1960; 7836 § 3, 
1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 
1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9040 § 1, 1966; 
9092. § 1, 1966; 9125 § 16 (part), 1966; 9245 § 18, 1966; 9352 § 15 
(part), 1967; 9474 § 3, 1967.* 

609 Added by 6964 § 2 (part), 1956.* 

609.1 Added by 6964 § 2 (part), 1956.* 

609.2 Added by 6964 § 2 (part), 1956.* 

610 In 6222 as Department of Forester and Fire Warden, amended by 6326 
§ 29, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 27, 1954; repealed 
by 6699 § 7, 1955. 
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Added by 6699 § 8 (part), 1955; amended by 6747 § 5, 1955; 6772 § 
3, 1955; 6823 § 28, 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 6964 § 3, 1956; 7060 § 
26, 1956; 7268 § 29, 1957; 7344 § 11 (part), 1958; 7430 § 34, 1958; 
7538 § 7 (part), 1959; 7662 § 23, 1959; 7793 § 5 (part), 1960; 7850 § 

1, 1960; 7911 § 33, 1960; 7959 § 2, 1961; 8016 § 7 (part), 1961; [article 
heading amended by 8219 § 4, 1962]; 8122 § 20, 1961; 8217 § 4 (part), 
1962; 8268 § 1. 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8849 § 10 (part), 1965; 8995 § 20. 1965; 9125 § 16 (part), 1965; 9237 
§ 24, 1966; 9352 § 15 (part), 1967; 9482 § 2, 1967; 9483 § 12, 1967; 
9529 § 15, 1968; sequence continues below. 

Health Department, in 9577 § 23 (part), 1968; amended by 9616 § 2, 
1968; 9631 § 7, 1968; 9677 § 9, 1968; 9684 § 1, 1968; 9697 § 5, 1968; 
9739 § 5, 1969; 9748 § 6, 1969; 9786 § 1, 1969; 9789 § 1, 1969; 9805 
§ 31 (part), 1969; 9838 § 8, 1969; 9854 § 8, 1969; 9874 § 17, 1969; 
9875 § 4, 1969; 9896 § 3, 1969; 9919 § 14, 1969; 9952 § 1, 1970; 9957 
§ 1, 1970; 9990 § 2, 1970; 9991 § 3, 1970; 10017 § 1, 1970; 10034 § 
31 (part), 1969; 10054 § 2, 1970; 10061 § 10, 1970; 10062 § 15, 1970; 
10074 § 5, 1970; 10096 § 3. 1970; 10101 § 1, 1970; 10124 § 5, 1970; 
10145 § 2, 1970; 10175 § 7, 1970; 10216 § 2, 1971; 10274 § 32 (part), 
1971; 10312 § 9, 1971; 10321 § 8, 1971; 10346 § 10, 1971; 10346 § 11, 
1971; 10347 § 7, 1971; 10361 § 6, 1971; 10379 § 5, 1971; 10398 § 6, 
1971; 10424 § 5, 1972; 10436 § 2, 1972; 10445 § 1, 1972; 10461 § 8, 
1972; 10470 § 1. 1972; 10482 § 1, 1972; 10483 § 2, 1972; 10492 § 2, 
1972; 10530 § 1, 1972; 10538 § 1, 1972; 10554 § 5. 1972; sequence 
continues below. 

Community Health Services Division of the Department of Health [title 
amended by 10562 § 4(a), 1972]; amended by 10562 § 4(b), (c), 1972; 
10592 § 7, 1972; 10593 § 5, 1972; 10597 § 1, 1972; 10598 § 9, 1972; 
10602 § 1, 1972; 10618 § 3, 1972; 10625 § 1, 1972; 10646 § 6, 1973; 
10651 § 1, 1973; 10662 § 5, 1973; 10699 § 15 (part), 1973; 10737 § 9, 
1973; 10774 § 15, 1973; 10833 § 10, 1974; 10855 § 7, 1974; 10872 § 

2, 1974; 10885 § 1, 1974; 10922 § 27 (part), 1974; 10979 § 13, 1974; 
10980 § 8, 1974; 11004 § 1, 1974; 11012 § 21, 1974; 11038 § 9, 1974; 
11073 § 3, 1975; 11087 § 9, 1975; 11131 § 2, 1975; 11141 § 29 (part), 
1975; 11210 § 14, 1975; 11235 § 6, 1975; 11246 § 21, 1975; 11258 § 

3, 1975; 1277 § 10, 1975; 11311 § 1, 1976; sequence continues below. 
Department of Health Services Administration, in 11342 § 13 (part), 
1976; amended by 11426 § 14, 1976; 11471 § 6, 1977; 11562 § 7, 1977; 
11623 § 5, 1977; 11639 § 11, 1977; 11804 § 14 (part), 1978; 11921 § 
2, 1979; 11987 § 3 (part), 1979; 11997 § 3, 1979; 12049 § 6, 1979; 
12079 § 1, 1980; 12096 § 5, 1980; 12101 § 2, 1980; 12169 § 7 (part), 
1980; 12255 § 6, 1980; 12265 § 6, 1980; 12303 § 6, 1981; 12368 § 28, 
1981; 12407 (part), 1981; 12416 § 41, 1981. 

610.1 Medical Support Services, in 9577 § 23 (part), 1968; amended by 9805 
§ 31 (part), 1969; 9837 § 10, 1969; 9894 § 2, 1969; 10034 § 26 (part), 
1970; 10166 § 4, 1970; 10274 § 32 (part), 1971; 10562 § 4(d), 1972; 
10599 § 3, 1972; 10699 § 15 (part), 1973; 10794 § 1, 1973; 10922 § 27 
(part), 1974; 11144 § 29 (part), 1975; 11210 § 15, 1975; 11221 § 10, 
1975; 11246 § 22, 1975; 11258 § 4, 1975; 11269 § 1, 1975; 11293 § 1, 
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1976; 11304 § 5, 1976; 11342 § 13 (part), 1976; 11377 § 5, 1976; 11426 
§ 15, 1976; 11453 § 3, 1976; 11562 § 8, 1977; 11587 § 4, 1977; 11639 
§ 12, 1977; 11657 § 9, 1978; 11671 § 7, 1978; 11804 § 14 (part), 1978; 
11987 § 3 (part), 1979; 11997 § 4, 1979; 12049 § 7, 1979; 12079 § 17, 
1980; 12080 § 5, 1980; 12112 § 5, 1980; 12169 § 7 (part), 1980; 12265 
§ 7, 1980; 12318 § 2, 1981; 12368 § 29, 1981; 12407 (part), 1981; 
12416 § 42, 1981. 

610.12 Narcotics and Dangerous Drugs Commission, 11144 § 29 (part), 1975; 
amended by 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 
3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

610.13 Hospital Commission, in 11144 § 29 (part), 1975; amended by 11342 
§ 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981. 

610.2 California Children's Services, in 7344 § 11 (part), 1958; amended by 
9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10408 § 1, 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11246 § 23, 1975; 11342 § 13 (part), 
1976; 11639 § 13. 1977; 11804 § 14 (part), 1978; 11987 § 3 (part) 1979; 
11997 § 5 1979; 12061 § 1, 1979; 12112 § 6, 1980; 12169 § 7 (part), 
1980; 12227 § 11, 1980; 12368 § 30, 1981; 12407 (part), 1981; 12416 
§ 21, 1981. 

610.3 In 7344 § 11 (part), 1958; amended by 9805 § 31 (part), 1969; 9841 § 
5, 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 
(part), 1973.* In 11221 § 11, 1975; amended by 11246 § 24, 1975; 
11342 § 13 (part), 1976; 11426 § 16, 1976.* 

611 Added by 6946 § 14 (part), 1956; amended by 7268 § 30, 1957; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8219 § 4a, 1962; 8420 § 24 (part), 
1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 
1966; 9352 § 15 (part), 1967.* 

Probation Health Division, Department of Health Services, in 11804 § 
14 (part), 1978; 11871 § 8, 1979; 11987 § 3 (part), 1979; 12037 § 7, 
1979; 12049 § 8, 1979; 12079 § 18, 1980; 12112 § 7, 1980; 12169 § 7, 
1980; 12227 § 12, 1980; 12368 § 31, 1981; 12407 (part), 1981; 12416 
§ 22, 1981. 
611.1 In 9352 § 15 (part), 1967.* 

612 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 27 (part), 1954; 
repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 6964 § 4, 1956; 7344 § 
11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 
(part), 1961; 8217 § 4 (part), 1962; 8219 § 4(b), 1962; 8420 § 24 (part), 
1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 
1966; 9352 § 15 (part), 1967.* 

Community Health Services Division, in 10699 § 15 (part), 1973; 
amended by 10721 § 4, 1973; 10737 § 10, 1973; 10738 § 6, 1973; 10751 
§ 7, 1973; 10772 § 7 1973; 10774 § 16, 1973; 10793 § 5, 1973; 10806 
§ 1, 1973; 10819 § 3, 1973; 10820 § 1, 1974; 10822 § 1, 1974; 10824 
§ 1, 1974; 10833 § 11, 1974; 10883 § 1, 1974; 10885 § 3, 1974; 10904 
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§ 1, 1974; 10922 § 27 (part), 1974; 10952 § 5, 1974; 10979 § 14, 1974; 
10980 § 9, 1974; 11004 § 2, 191 A; 11012 § 6, 1974; 11027 § 16, 1974; 
11056 § 4, 1974; 11088 § 2, 1975; 11144 § 29 (part), 1975; 11184 § 13, 
1975; 11204 § 2, 1975; 11210 § 47, 1975; 11221 § 12, 1975; 11235 § 
7, 1975; 11247 § 1, 1975; 11342 § 13 (part), 1976; 11426 § 17, 1976; 
11639 § 14, 1977; 11804 § 14 (part), 1978; 11831 § 1, 1978; 11987 § 
3 (part), 1979; 12017 § 1, 1979; 12037 § 8, 1979; 12049 § 9, 1979; 
12061 § 2, 1979; 12079 § 19, 1980; 12080 § 6, 1980; 12169 § 7 (part), 
1980; 12260 § 9, 1980; 12227 § 13, 1980; 12255 § 7, 1980; 12295 § 10, 
1980; 12318 § 3, 1981; 12328 § 5, 1981; 12368 § 32, 1981; 12407 
(part), 1981; 12416 § 43, 1981; repealed by 82-0087. 

612.1 In 8016 § 7 (part), 1961; amended by 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9352 § 15 (part), 1967.* 

Public Health Commission, in 10699 § 15 (part), 1973; amended by 
10708 § 7, 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

612.2 In 8217 § 4 (part), 1962; amended by 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part). 1966; 9352 § 15 
(part), 1967.* 

In 10699 § 15 (part), 1973; amended by 10922 § 27 (part), 1974. * 

612.3 In 8849 § 10 (part), 1965; amended by 9125 § 16 (part), 1966; 9352 § 
15 (part), 1967.* 

613 Department of Harbors and Marina, added by 6543 § 2, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 27, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 29, 1959; 7739 § 2, 
1960; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8122 § 21, 1961; 
8217 § 4 (part), 1962; 8295 § 2, 1962; 8420 § 24 (part), 1963; 8561 § 
12, 1964; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; sequence continues below. 

Department of Small Craft Harbors, amended by 9342 § 2 (part), 1967; 
9352 § 15 (part), 1967; 9370 § 7(a), 1967.* 

Comparative Medical and Veterinary Public Health Services Division, 
in 10699 § 15 (part), 1973, amended by 10922 § 27 (part), 1974; 10979 
§ 15, 1974; 11087, § 10, 1975; 11144 § 29 (part), 1975; 11210 § 16, 
1975; 11342 § 13 (part), 1976; 11471 § 7, 1977; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12037 § 9, 1979; 12169 § 7 (part), 1980; 
12368 § 33, 1981; 12407 (part), 1981; 12416 § 23, 1981. 

614 In 8217 § 4 (part), 2962; amended by 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9342 § 2 
(part), 1967; 9352 § 15 (part), 1967.* 

In 10699 § 15 (part), 1973; amended by 10708 § 8, 1973; 10737 § 11, 
1973; 10772 § 8, 1973; 10774 § 17, 1973; 10793 § 6, 1973; 10819 § 4, 
1973; 10833 § 16, 1974; 10855 § 15, 1974; 10885 § 2, 1974; 10922 § 
27 (part), 1974; 10952 § 12, 1974; 10979 § 16. 1974; 11012 § 7, 1974; 
11144 § 29 (part), 1975; 11210 § 25, 1975; 11342 § 13 (part), 1976; 
11426 § 18, 1976; 11562 § 9, 1977; 11639 § 15, 1977; 11680 § 1, 1978; 
11804 § 14 (part), 1978.* 
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614.1 In 9342 § 2 (part), 1967.* 
Added by 9370 § 7(b), 1967.* 

614.2 In 8849 § 10 (part), 1965.* 

615 Amended by 6326 § 30, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 28, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6700 § 2, 1955; 6823 § 
29, 1955; repealed by 6946 § 13, 1956. Added by 6946 § 14 (part), 
1956; amended by 7060 § 28, 1956; 7268 § 31, 1957; 7344 § 11 (part), 
1958; 7430 § 35, 1958; 7538 § 7 (part), 1959; 7577 § 16, 1959; 7662 
§ 24, 1959; 7711 § 2, 1960; 7793 § 5 (part), 1960; 7911 § 34, 1960; 
8016 § 7 (part), 1961; 8122 § 22, 1961; 8217 § 4 (part) 1962; 8420 § 
24 (part), 1963; 8561 § 9, 1964; 8615 § 16 (part), 1964; 8626 § 2, 1964; 
8654 § 24, 1964; 8674 § 9, 1964; 8732 § 2, 1964; 8849 § 10 (part), 
1965; 8995 § 21, 1965; 9125 § 16 (part), 1966; 9189 § 5, 1966; 9237 
§ 25, 1966; 9293 § 6, 1967; 9327 § 2, 1967; 9352 § 15 (part), 1967; 
9370 § 8, 1967; 9407 § 8, 1967; 9418 § 11, 1967; 9436 § 7, 1967; 9448 
§ 17, 1967; 9483 § 13, 1967; 9503 § 2, 1968; 9504 § 4, 1968; 9509 § 
12, 1968; 9521 § 1, 1968; 9529 § 16, 1968.* 
In 10699 § 15 (part), 1973; amended by 10922 § 27 (part), 1974.* 
Substance Abuse, Department of Health Services, amended by 12079 § 
20, 1980; 12169 § 7 (part), 1980; 12255 § 8, 1980; 12265 § 8, 1980; 
12318 § 4, 1981; 12368 § 34, 1981; 12407 (part), 1981; 12416 § 24, 
1981. 
615.1 In 10922 § 27 (part), 1974.* 

616 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8626 
§ 3, 1964; 8849 § 10 (part), 1965; 8995 § 31, 1965; 9125 § 16 (part), 
1966; 9245 § 19, 1966; 9320 § 3, 1967; 9352 § 15 (part), 1967.* 
In 10699 § 15 (part), 1973; amended by 10708 § 9, 1973; 10738 § 7, 
1973; 10774 § 18, 1973; 10819 § 5, 1973; 10922 § 27 (part), 1974; 
10952 § 13, 1974; 11027 § 17, 1974; 11038 § 10, 1974.* 

617 In 10699 § 15 (part), 1973; amended by 10708 § 10, 1973; 10737 § 12, 
1973; 10738 § 7, 1973; 10793 § 7, 1973; 10922 § 27 (part), 1974; 10952 
§ 14, 1974.* 

618 In 10699 § 15 (part), 1973; amended by 10708 § 11, 1973; 10721 § 5, 
1973; 10737 § 13, 1973; 10738 § 8, 1973; 10751 § 8, 1973; 10772 § 9, 
1973; 10774 § 19, 1973; 10793 § 9, 1973; 10833 § 13, 1974; 10855 § 
11, 1974; 10922 § 27 (part), 1974; 10952 § 15, 1974; 11004 § 3, 1974; 
11012 § 8, 1974; 11019 § 3, 1974; 11027 § 18, 1974; 11038 § 11, 1974; 
11056 § 5, 1974; 11067 § 7, 1975; 11087 § 11, 1975; 11088 § 3, 1975.* 

619 In 10699 § 15 (part), 1973; amended by 10708 § 12, 1973; 10721 § 6, 
1973; 10737 § 14, 1973; 10774 § 20, 1973; 10793 § 11, 1973; 10819 § 
7, 1973; 10855 § 14, 1974; 10885 § 4, 1974; 10922 § 27 (part), 1974; 
10952 § 16, 1974; 10979 § 17, 1974; 11004 § 4, 1974; 11012 § 9, 1974; 
11019 § 4, 1974; 11027 § 19, 1974; 11038 § 12, 1974; 11056 § 6, 1974; 
11088 §4, 1975.* 
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620 Amended by 6326 § 31, 1953; 6413 § 2, 1954; repealed by 6471 § 1, 
1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 29, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 30, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 29, 1956; 7268 
§ 32, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 17, 
1959; 7662 § 25, 1959; 7793 § 5 (part), 1960; 7911 § 35, 1960; 8016 
§ 7 (part), 1961; 8111 § 3, 1961; 8122 § 23, 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8524 § 13, 1963; 8615 § 16 (part), 1964; 
8654 § 25, 1964; 8849 § 10 (part), 1965; 8968 §§ 5, 6, 1965; [Art. 42 
heading amended by 8968 § 7 (part), 1965]; 8995 § 24, 1965; 9125 § 
16 (part), 1966; 9352 § 15 (part), 1967; 9448 § 18, 1967; 9577 § 23 
(part), 1968; 9732 § 7, 1969; 9805 § 31 (part), 1969; 9874 § 18, 1969; 
10034 § 26 (part), 1970; 10274 § 32 (part), 1974; 10312 § 10, 1971; 
10321 § 9, 1971; 10347 § 8, 1971; 10398 § 7, 1971; 10424 § 6, 1972; 
10461 § 9, 1972; 10554 § 6, 1972; [Art. 62 heading amended by 10562 
§ 5(a), 1972]; 10562 § 5(b), (c), 1972; 10573 § 11, 1972; 10592 § 8, 
1972; Art. 62 heading amended by 10618 § 4(a), 1972]; 10618 § 4(b), 
(c), (d), 1972; 10639 § 2, 1973; 10699 § 15 (part). 1973; 10708 § 13, 
1973; 10721 § 7, 1973; 10737 § 16, 1973; 10774 § 21, 1973; 10793 § 
8, 1973.* In 11144 § 29 (part), 1975; amended by 11342 § 13 (part), 
1976.* 

620.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9841 § 
6, 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971.* 

Added by 10774 § 22, 1973; amended by 10855 § 8, 1974; 10922 § 27 
(part), 1974; 10952 § 17, 1974; 10979 § 18, 1974; 11019 § 5 1974; 
11027 § 20 1974; 11088 § 5. 1975; 11144 § 29 (part) 1975; 11210 § 17 
1975; 11246 § 25, 1975; 11258 § 5, 1975; 11342 § 13 (part), 1976; 
deleted by 11426 § 19(a), 1976. 

620.2 Central Health Services Region, in 11144 § 29 (part), 1975; amended 
by 11342 § 13 (part), 1976; 11426 § 20, 1976; 11639 § 16, 1977; 11643 
§ 8, 1977; 11657 § 10, 1978; 11804 § 14 (part), 1978; 11871 § 9, 1979; 
11987 § 3 (part), 1979; 12037 § 10, 1979; 12049 § 10, 1979; 12061 § 
3, 1979; 12079 § 21, 1980; 12169 § 7 (part), 1980; 12260 § 10, 1980; 
12312 § 11, 1981; 12318 § 5, 1981; 12328 § 6, 1981; 12368 § 35, 1981; 
12407 (part), 1981; 12416 § 25, 1981. 

620.3 In 11144 § 29 (part), 1975; amended by 11342 § 13 (part), 1976; 11426 
§ 21, 1976; 11639 § 17, 1977; 11643 § 9, 1977; 11804 § 14 (part), 
1978.* 

620.4 Los Angeles County-USC Medical Center, in 11144 § 29 (part), 1975; 
amended by 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11871 § 
10, 1979; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 
1981. 

620.41 General Hospital, in 11144 § 29 (part), 1975; amended by 11184 § 14, 
1975; 11210 § 18, 1975; 11221 § 15, 1975; 11235 § 8, 1975; 11236 § 
1, 1975; 11246 § 26, 1975; 11304 § 6, 1976; 11342 § 13 (part), 1976; 
11450 § 8, 1976; 11453 § 4, 1976; 11587 § 5, 1977; 11608 § 4, 1977; 
11639 § 19, 1977; 11643 § 10, 1977; 11804 § 14 (part), 1978; 11811 § 
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4, 1978; 11831 § 2, 1978; 11987 § 3 (part), 1979; 11997 § 6, 1979; 
12037 § 11, 1979; 12049 § 11, 1979; 12079 § 22, 1980; 12112 § 8, 
1980; 12169 § 7 (part), 1980; 12260 § 11, 1980; 12227 § 14, 1980; 
12255 § 9, 1980; 12265 § 9, 1980; 12312 § 12, 1981; 12314 § 3, 1981; 
12318 § 6, 1981; 12368 § 36, 1981; 12407 (part), 1981; 12416 § 26, 
1981. 

620.42 Pediatric Pavilion, in 11144 § 29 (part), 1975; amended by 11184 § 14, 
1975; 11210 § 18, 1975; 11221 § 15, 1975; 11235 § 8, 1975; 11236 § 
1, 1975; 11246 § 26, 1975; 11304 § 6, 1976; 11342 § 13 (part), 1976; 
11450 § 8, 1976; 11453 § 4, 1976; 11587 § 5, 1977; 11608 § 4, 1977; 
11639 § 19, 1977; 11643 § 10, 1977; 11804 § 14 (part), 1978; 11811 § 
4, 1978; 11831 § 2, 1978; 11987 § 3 (part), 1979; 12049 § 12, 1979; 
12079 § 23, 1980; 12169 § 7 (part), 1980; 12260 § 11, 1980; 12314 § 
4, 1981; 12368 § 37, 1981; 12407 (part), 1981; 12416 § 27, 1981. 

620.43 Psychiatric Hospital, in 11144 § 29 (part), 1975; amended by 11184 § 
15, 1975; 11210120, 1975; 11221 § 17, 1975; 11246 §28, 1975; 11342 
§ 13 (part), 1976; 11377 § 7, 1976; 11426 § 24, 1976; 11471 § 8, 1977; 
11562 § 10, 1977; 11608 § 5, 1977; 11623 § 6, 1977; 11639 § 21, 1977; 
11804 § 14 (part), 1978; 11831 § 4, 1979; 11987 § 3 (part), 1979; 12049 
§ 13, 1979; 12079 § 24, 1980; 12169 § 7 (part), 1980; 12260 § 12, 1980; 
12314 § 5, 1981; 12368 § 38, 1981; 12407 (part), 1981; 12416 § 28, 
1981. 

620.44 Women's Hospital, in 1 1 144 § 29 (part), 1975; amended by 1 1 184 § 16, 
1975; 11210 § 21, 1975; 11221 § 18, 1975; 11235 § 10, 1975; 11246 § 
29, 1975; 11342 § 13 (part), 1976; 11453 § 5, 1976; 11639 § 22, 1977; 
11657 § 11, 1978; 11804 § 14, 1978; 11831 § 5, 1978; 11987 § 3 (part), 
1979; 12049 § 14, 1979; 12079 § 25, 1980; 12169 § 7 (part), 1980; 
12314 § 6, 1981; 12368 § 39, 1981; 12407 (part), 1981; 12416 § 29, 
1981. 

620.45 East Los Angeles Child and Youth Clinic, in 11144 § 29 (part), 1975; 
amended by 11210 § 22, 1975; 11221 § 19, 1975; 11235 § 11, 1975; 
11246 § 30, 1975; 11342 § 13 (part), 1976; 11450 § 9, 1976; 11639 § 
23, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12049 § 15, 
1979; 12079 § 26, 1980; 12169 § 7 (part), 1980; 12368 § 40, 1981; 
12407 (part), 1981; 12416 § 30, 1981; repealed by 82-0087. 

620.46 Medical Center Services, in 1 1 144 § 29 (part), 1975; amended by 1 1 184 
§ 17, 1975; 11204 § 3, 1975; 11210 § 23, 1975; 11221 § 20, 1975; 
11246 § 31, 1975; 11277 § 12, 1975; 11342 § 13 (part), 1976; 11377 § 

8, 1976; 11426 § 25, 1976; 11453 § 6, 1976; 11462 § 4, 1977; 11608 
§ 6, 1977; 11623 § 7, 1977; 11639 § 24, 1977; 11643 § 11, 1977; 11657 
§ 12, 1977; 11804 § 14 (part), 1978; 11831 § 6, 1978; 11987 § 3 (part), 
1979; 12049 § 16, 1979; 12079 § 27, 1980; 12080 § 7, 1980; 12112 § 

9, 1980; 12169 § 7 (part), 1980; 12255 § 10, 1980; 12265 § 10, 1980; 
12312 § 10, 1981; 12314 § 7, 1981; 12318 § 7, 1981; 12368 § 41, 1981; 
12407 (part), 1981. 

620.47 In 11144 § 29 (part), 1975; amended by 11342 § 13 (part), 1976.* 

620.48 Medical Center Administration, added by 1 1426 § 19 (b), 1976; amended 
by 11639 § 25, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
11997 § 7, 1979; 12079 § 28, 1980; 12169 § 7 (part), 1980; 12260 § 14, 
1980; 12314 § 2, 1981; 12368 § 42, 1981; 12407 (part), 1981. 
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620.5 Added by 10618 § 4(e), 1972.* 

In 11144 § 29 (part), 1975; amended by 11221 § 13, 1975; 11246 § 32, 
1975; 11342 § 13 (part), 1976; 11450 § 10, 1976.* 

620.6 In 11144 § 29 (part), 1975; amended by 11184 § 18, 1975; 11204 § 4, 
1975; 11210 § 24, 1975; 11221 § 14, 1975; 11236 § 2, 1975; 11246 § 
33, 1975; 11277 § 13, 1975; 11296 § 7, 1976; 11304 § 8, 1976; 11342 
§ 13 (part), 1976; 11377 § 9, 1976; 11426 § 22, 1976; 11450 § 11, 1976; 
11453 § 7, 1976; 11462 § 5, 1977; 11471 § 9, 1977; 11562 § 11, 1977; 
11639 § 18, 1977; 11657 § 13, 1978.* 

621 In 7344 § 11 (part), 1978; amended by 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962.* 

In 9577 § 23 (part), 1968; amended by 9653 § 4, 1968; 9805 § 31 (part), 
1969; 9838 § 9, 1969; 9874 § 19, 1969; 9919 § 15, 1969; 9940 § 5, 
1969; 9965 § 8, 1970; 10034 § 26 (part), 1970; 10062 § 16. 1970; 10096 
§ 4, 1970; 10145 § 3, 1970; 10274 § 32 (part), 1971; 10347 § 9, 1971; 
10461 § 10, 1972; 10554 § 7, 1972; 10699 § 15 (part), 1973; 10708 § 
14, 1973; 10721 § 8, 1973; 10737 § 17, 1973; 10751 § 9, 1973; 10774 
§ 23, 1973; 10922 § 27 (part), 1974; 10952 § 18, 1974; 11019 § 6, 1974; 
11027 § 21, 1974; 11038 § 13, 1974; 11087 § 12, 1975.* 

622 Coastal Health Services Region, in 9577 § 23 (part), 1968; amended by 
9653 § 5, 1968; 9748 § 7, 1969; 9805 § 31 (part), 1969; 9838 § 11, 
1969; 10034 § 26 (part), 1970; 10124 § 6, 1970; 10274 § 32 (part), 
1971; 10347 § 10, 1971; 10361 § 7. 1971; 10398 § 8, 1971; 10461 § 11, 
1972; 10554 § 8, 1972; 10593 § 6, 1972; 10598 § 10, 1972; 10619 § 5, 
1972; 10662 § 6, 1973; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 
(part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12368 § 
43, 1981; 12407 (part), 1981. 

622.1 Coastal Health Services, in 10699 § 15 (part), 1973; amended by 10708 
§ 15, 1973; 10922 § 27 (part), 1974; 11087 § 13, 1975; 11144 § 29 
(part), 1975; 11210 § 26, 1975; 11221 § 21, 1975; 11235 § 13, 1975; 
11258 § 6, 1975; 11277 § 14, 1975; 11342 § 13 (part), 1976; 11426 § 
23, 1976; 11450 § 12, 1976; 11462 § 6, 1977; 11471 § 10, 1977; 11639 
§ 26, 1977; 11643 § 12, 1977; 11657 § 14, 1978; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12079 § 29, 1980; 12169 § 7 (part), 1980; 
12187 § 8, 1980; 12227 § 15, 1980; 12407 (part), 1981; 12416 § 31, 
1981. 

622.2 LAC Harbor/UCLA Medical Center, in 10699 § 15 (part), 1973; amended 
by 10708 § 16, 1973; 10721 § 9, 1973; 10737 § 18, 1973; 10751 § 10, 
1973; 10774 § 24, 1973; 10819 § 6, 1973; 10833 § 12, 1974; 10855 § 
10, 1974; 10922 § 27 (part), 1974; 10952 § 19, 1974; 10980 § 10, 1974 
11004 §5, 1974; 11012 § 12, 1974; 11019 §7, 1974; 11027 §22, 1974 
11038 § 14, 1972; 11056 § 7, 1974; 11067 § 8, 1975; 11087 § 14, 1975 
11088 § 6, 1975; 11144 § 29 (part), 1975; 11184 § 19, 1975; 11204 § 
5, 1975; 11210 § 27, 1975; 11246 § 34, 1975; 11277 § 15, 1975; 11296 
§ 8, 1976; 11304 § 9, 1976; 11342 § 13 (part), 1976; 11377 § 10, 1976 
11406 § 3, 1976; 11426 § 26, 1976; 11450 § 13, 1976; 11453 § 8, 1976 
11462 § 7, 1977; 11471 § 11, 1977; 11623 § 8, 1977; 11639 § 27, 1977 
11643 § 13, 1977; 11657 § 15, 1978; 11804 § 14 (part), 1978; 11811 § 
5, 1978; 11831 § 7, 1978; 11987 § 3 (part), 1979; 11997 § 8, 1979; 
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12037 § 12, 1979; 12049 § 17, 1979; 12079 § 30, 1980; 12080 § 8, 
1980; 12096 § 6, 1980; 12169 § 7 (part), 1980; 12187 § 9, 1980; 12227 
§ 16, 1980; 12295 § 11, 1980; 12303 § 7, 1981; 12318 § 8, 1981; 12328 
§ 7, 1981; 12368 § 44, 1981; 12407 (part), 1981; 12416 § 32, 1981. 

622.3 Long Beach General Hospital, in 10699 § 15 (part), 1973; amended by 
10708 § 17, 1973; 10721 § 10, 1973; 10737 § 19, 1973; 10738 § 11, 
1973; 10774 § 25, 1973; 10922 § 27 (part), 1974; 10952 § 20, 1974; 
11012 § 10, 1974; 11027 § 23, 1974; 11038 § 15, 1974; 11087 § 14, 
1975; 11144 § 29 (part), 1975; 11210 § 28, 1975; 11221 § 23, 1975; 
11236 § 3, 1975; 11246 § 35, 1975; 11296 § 9, 1976; 11342 § 13 (part), 
1976; 11426 § 27, 1976; 11639 § 28, 1977; 11657 § 16, 1978; 11804 § 
14 (part), 1978; 11987 § 3 (part), 1979; 12049 § 18, 1979; 12079 § 31, 
1980; 12080 § 9, 1980; 12169 § 7 (part), 1980; 12260 § 15, 1980; 12255 
§ 11, 1980; 12368 § 45, 1981; 12407 (part), 1981; 12416 § 44, 1981. 

622.4 In 10699 § 15 (part), 1973; amended by 10708 § 18, 1973; 10721 § 11, 
1973; 10737 § 20, 1973; 10774 § 26, 1973; 10793 § 13, 1973; 10833 § 
14, 1973; 10922 § 27 (part), 1974; 10952 § 21, 1974; 10980 § 15, 1974; 
11019 § 8, 1974; 11027 § 24, 1974; 11038 § 16, 1974; 11067 § 9, 1975; 
11087 § 15, 1975.* 

622.5 In 10699 § 15 (part), 1973; amended by 10708 § 19, 1973; 10721 § 12, 
1973; 10737 § 21, 1973; 10751 § 11, 1973; 10772 § 12, 1973; 10774 § 
27, 1973; 10819 § 9, 1973; 10922 § 27 (part), 1974; 10952 § 22, 1974; 
10980 § 11, 1974; 11027 § 25, 1974; 11067 § 10, 1975.* 

622.6 In 10699 § 15 (part), 1973; amended by 10708 § 20. 1973; 10737 § 22, 
1973; 10774 § 28, 1973; 10922 § 27 (part), 1974; 10952 § 23, 1974; 
10980 § 12, 1974; 11019 § 9, 1974; 11027 § 26, 1974; 11067 § 11, 
1975; 11088 § 7, 1975.* 

622.7 In 10699 § 15 (part), 1973; amended by 10708 § 21, 1973; 10721 § 13, 
1973; 10737 § 23, 1973; 10774 § 29, 1973; 10833 § 20, 1974; 10922 § 
27 (part), 1974; 10952 § 24, 1974; 10979 § 19, 1974; 10980 § 13, 1974; 
11019 § 10, 1974; 11027 § 27, 1974; 11038 § 17, 1974; 11067 § 12, 
1975.* 

622.8 In 10699 § 15 (part), 1973; amended by 10737 § 24, 1973; 10774 § 30, 
1973; 10922 § 27 (part), 1974.* 

622.9 Added by 10774 § 31, 1973; amended by 10855 § 9, 1972; 10922 § 27 
(part) 1974; 10952 § 25 1974; 11088 § 8, 1975.* 

622.22 In 11235 § 12, 1975.* 

623 In 9577 § 23 (part), 1968; amended by 9677 § 12, 1968; 9805 § 31 
(part), 1969; 9838 § 13, 1969; 9854 § 9, 1969; 9874 § 20, 1969; 9875 
§ 5, 1969; 9940 § 6, 1969; 9965 § 9, 1970; 10034 § 26 (part), 1970; 
10061 § 11, 1970; 10074 § 6, 1970; 10096 § 5, 1970; 10124 § 7, 1970; 
10145 § 4, 1970; 10175 § 8, 1970; 10216 § 3, 1971; 10274 § 32 (part), 
1971; 10311 § 1, 1970; 10312 § 11, 1971; 10321 § 10, 1971; 10346 § 
12, 1971; 10347 § 11, 1971; 10361 § 8, 1971; 10379 § 6, 1971; 10398 
§ 9, 1971; 10409 § 11, 1971; 10424 § 7, 1972; 10541 § 3, 1972; 10554 
§ 9, 1972; 10573 § 12, 1972; 10592 § 9, 1972; 10598 § 11, 1972; 10632 
§ 6, 1972; 10646 § 7, 1973; 10699 § 15 (part), 1973; 10708 § 22, 1973; 
10721 § 14, 1973; 10737 § 25, 1973; 10738 § 9, 1973; 10751 § 19, 
1973; 10774 § 32, 1973; 10922 § 27 (part), 1974; 10952 § 26, 1974; 
11019 § 11, 1974; 11027 § 28, 1974; 11056 § 8, 1974.* 
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624 In 9577 § 23 (part), 1968; amended by 9653 § 6, 1968; 9677 § 10, 1968; 
9697 § 6, 1968; 9720 § 6, 1969; 9748 § 8, 1969; 9805 § 31 (part), 1969; 
9874 § 21, 1969; 9950 § 5, 1970; 10034 § 26 (part), 1970; 10096 § 6, 
1970; 10175 § 9, 1970; 10274 § 32 (part), 1971; 10312 § 12, 1971; 
10321 § 11, 1971; 10346 § 13, 1971; 10347 § 12, 1971; 10398 § 10, 
1971; 10409 § 12, 1971; 10424 § 8, 1972; 10461 § 12, 1972; 10541 § 
4, 1972; 10554 § 10, 1972; 10593 § 7, 1972; 10619 § 6, 1972; 10632 
§ 7, 1972, 10639 § 3, 1973; 10646 § 8, 1973; 10662 § 7, 1973; 10699 
§ 15 (part), 1973; 10708 § 23, 1973; 10721 § 15, 1973; 10737 § 26, 
1973; 10738 § 10, 1973; 10751 § 12, 1973; 10772 § 10, 1973; 10774 § 
34, 1973; 10793 § 12, 1973; 10922 § 27 (part), 1974; 10952 § 27, 1974; 
10980 § 14, 1974; 11019 § 12, 1974; 11027 § 29, 1974; 11038 § 18, 
1974; 11056 § 9, 1974; 11067 § 13, 1975; 11087 § 16, 1975; 11088 § 
9, 1975; sequence continues below. San Fernando Valley Health Services 
Region, in 11144 § 29 (part), 1975; amended by 11342 § 13 (part), 1976; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 
12407 (part), 1981. 

624.1 San Fernando Health Services, in 11144 § 29 (part), 1975; amended by 
11210 § 29, 1975; 11221 § 24, 1975; 11246 § 36, 1975; 11258 § 7, 
1975; 11342 § 13 (part), 1976; 11426 § 28, 1976; 11453 § 9, 1976; 
11587 § 6, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12079 
§ 32, 1980; 12169 § 7 (part), 1980; 12368 § 46, 1981; 12407 (part), 
1981; 12416 § 33, 1981; repealed by 82-0087. 

624.2 Antelope Valley Rehabilitation Centers, in 11144 § 29 (part), 1975; 
amended by 11246 § 37, 1975; 11342 § 13 (part), 1976; 11426 § 29, 
1976; 11657 § 17, 1978; 11671 § 8, 1978; 11804 § 14 (part), 1978; 
11844 § 1, 1978; 11987 § 3 (part), 1979; 12037 § 13, 1979; 12061 § 4, 
1979; 12169 § 7 (part), 1980; 12255 § 12, 1980; 12368 § 47, 1981; 
12407 (part), 1981; 12416 § 34, 1981. 

624.3 Mira Loma Hospital, in 11144 § 29 (part), 1975; amended by 11221 § 
25 1975; 11246 § 38 1975; 11304 § 10, 1976; 11342 § 13 (part), 1976; 
11426 § 30, 1976; 11450 § 14, 1976; 11471 § 12. 1977; 11639 § 29, 
1977; 11657 § 18, 1978; 11671 § 9, 1978; 11804 § 14 (part), 1978; 
11811 § 6, 1978; 11831 § 8, 1978; 11987 § 3 (part), 1979; 12049 § 19, 
1979; 12079 § 33, 1980; 12169 § 7 (part), 1980; 12260 § 16, 1980; 
12368 § 48, 1981; 12407 (part), 1981; 12416 § 35, 1981. 

624.4 Olive View Hospital, in 11144 § 29 (part), 1975; amended by 11184 § 
20. 1975; 11210 § 30, 1975; 11221 § 26, 1975; 11236 § 4, 1975; 11246 
§ 39, 1975; 11277 § 16, 1975; 11296 § 10, 1976; 11304 § 11, 1976; 
11342 § 13 (part), 1976; 11377 § 11, 1976; 11406 § 4, 1976; 11426 § 
31, 1976; 11453 § 10, 1976; 11471 § 13, 1977; 11587 § 7, 1977; 11623 
§9, 1977; 11639 §30, 1977; 11657 § 19, 1977; 11804 § 14 (part), 1978; 
11871 § 11, 1979; 11987 § 3 (part), 1979; 12049 § 20, 1979; 12079 § 
34, 1980; 12169 § 7 (part), 1980; 12187 § 10, 1980; 12227 § 17, 1980; 
12312 § 13, 1981; 12318 § 9, 1981; 12368 § 49, 1981; 12407 (part), 
1981; 12416 § 36. 1981. 

625 In 6222; repealed by 6471 § 1, 1954. 

In 9577 § 23 (part), 1968; amended by 9590 § 3, 1968; 9653 § 7, 1968; 
9677 § 11, 1968; 9748 § 9, 1969; 9805 § 31 (part), 1969; 9838 § 12, 
1969; 9874 § 22, 1969; 9940 § 7, 1969; 10034 § 26 (part), 1970; 10061 
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§ 12, 1970; 10096 § 7, 1970; 10124 § 8, 1970; 10216 § 4, 1971; 10274 
§ 32 (part), 1971; 10347 § 13, 1971; 10398 § 11, 1971; 10409 § 13 
1971; 10424 § 9, 1972; 10541 § 5, 1972; 10554 § 11, 1972; 10598 § 12 
1972; 10619 § 7, 1972; 10662 § 8, 1973; 10699 § 15 (part), 1973; 10708 
§ 24, 1973; 10721 § 16, 1973; 10737 § 27, 1973; 10738 § 12, 1973 
10751 § 13, 1973; 10772 § 11, 1973; 10774 § 33, 1973; 10793 § 14 
1973; 10819 § 8, 1973; 10836 § 2, 1974; 10855 § 13, 1974; 10922 § 27 
(part), 1974; 10952 § 28, 1974; 10979 § 20, 1974; 11012 § 11, 1974 
11019 § 13, 1974; 11027 § 30, 1974; 11038 § 19, 1974; 11056 § 10 
1974; 11087 § 17, 1975; 11088 § 10, 1975.* 

626 In 9577 § 23 (part), 1968; amended by 9616 § 3, 1968; 9631 § 8, 1968 
9653 § 8, 1968; 9677 § 13, 1968; 9697 § 7, 1968; 9705 § 9, 1968; 9805 
§ 31 (part), 1969; 9854 § 10, 1969; 9896 § 4, 1969; 9919 § 16, 1969 
9950 § 6, 1970; 9965 § 10, 1970; 10034 § 26 (part), 1970; 10073 § 1 
1970; 10191 § 3, 1971; 10274 § 32 (part), 1971; 10321 § 12, 1971 
10346 § 14, 1971; 10347 § 14, 1971; 10398 § 12, 1971; 10409 § 14 
1971; 10424 § 10, 1972; 10541 § 6, 1972; 10554 § 12, 1972; 10592 § 
10, 1972; 10598 § 13, 1972; 10699 § 15 (part), 1973; 10774 § 35, 1973 
10922 § 27 (part), 1974; 10952 § 29, 1974; 11056 § 11, 1974.* 

San Gabriel Valley Health Services Region, in 11342 § 13 (part), 1976 
amended by 11804 § 14 (part), 1978; 11811 § 7, 1978; 11871 § 12 
1979; 11987 § 3 (part), 1979; 12079 § 35, 1980; 12169 § 7 (part), 1980 
12407 (part), 1981. 

626. 1 San Gabriel Valley Health Services, in 1 1 144 § 29 (part), 1975; amended 
by 11184 § 21, 1975; 11210 § 31, 1975; 11235 § 14, 1975; 11246 § 40, 
1975; 11258 § 8, 1975; 11304 § 12, 1976; 11342 § 13 (part), 1976; 
11426 § 32, 1976; 11450 § 15, 1976; 11453 § 11, 1976; 11562 § 12, 
1977; 11608 § 7, 1977; 11657 § 20, 1978; 11804 § 14 (part), 1978; 
11987 § 3 (part), 1979; 12049 § 21, 1979; 12169 § 7 (part), 1980; 12368 
§ 50, 1981; 12407 (part), 1981; 12416 § 37, 1981; repealed by 82-0087. 

626.2 Rancho Los Amigos Hospital, in 11804 § 14 (part), 1978; amended by 
11871 § 13, 1979; 11987 § 3 (part), 1979; 11997 § 9, 1979; 12037 § 14, 
1979; 12049 § 22, 1979; 12079 § 36, 1980; 12112 § 10, 1980; 12169 § 
7 (part), 1980; 12260 § 17, 1980; 12255 § 13, 1980; 12295 § 20, 1980; 
12312 § 14, 1981; 12318 § 10, 1981; 12368 § 51, 1981; 12407 (part), 
1981; 12416 § 38, 1981. 

627 In 6222; repealed by 6471 § 1, 1954. 

In 9577 § 23 (part), 1968; amended by 9590 § 4, 1968; 9653 § 9, 1968; 
9677 § 14, 1968; 9697 § 8, 1968; 9705 § 10, 1968; 9720 § 7, 1969; 9748 
§ 10, 1969; 9805 § 31 (part), 1969; 9854 § 11, 1969; 9874 § 23, 1969; 
9875 § 6, 1969; 9896 § 5, 1969; 9919 § 17, 1969; 9940 § 8, 1969; 9975 
§ 11, 1970; 10034 § 26 (part), 1970; 10061 § 13, 1970; 10062 § 17, 
1970; 10074 § 7, 1970; 10096 § 8, 1970; 10124 § 9, 1970; 10145 § 5, 
1970; 10174 § 1, 1970; 10175 § 10, 1970; 10191 § 4, 1971; 10216 § 5, 
1971.* 

In 10699 § 15 (part), 1973; amended by 10708 § 25, 1973; 10721 § 17, 
1973; 10737 § 28, 1973; 10774 § 36, 1973; 10793 § 10, 1973; 10855 § 
12, 1974; 10922 § 27 (part), 1974; 10952 § 30, 1974; 11019 § 14, 1974; 
11027 § 31, 1974.* 
627.1 In 10274 § 32 (part), 1971; amended by 10573 § 13, 1972.* 
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627.2 In 10274 § 32 (part), 1971; amended by 10321 § 13, 1971; 10346 § 15, 
1971; 10347 § 15, 1972; 10379 § 7, 1971; 10398 § 13, 1971; 10424 § 
11, 1972; 10461 § 13, 1972; 10541 § 7, 1972; 10554 § 13, 1972; 10573 
§ 14, 1972; 10592 § 11, 1972; 10593 § 8, 1972; 10598 § 14, 1972; 
10619 § 8, 1972; 10632 § 8, 1972; 10646 § 9, 1973; 10662 § 9, 1973.* 

627.3 In 10274 § 32 (part), 1971; amended by 10321 § 14, 1971; 10347 § 16, 
1971; 10361 § 9, 1971; 10398 § 14, 1971; 10541 § 8. 1972; 10573 § 15, 
1972; 10598 § 15, 1972; 10619 § 9, 1972; 10632 § 9, 1972; 10662 § 10, 
1973.* 

627.4 In 10274 § 32 (part). 1971; amended by 10398 § 15, 1971; 10461 § 14, 
1972; 10541 § 9, 1972; 10592 § 1, 1972; 10598 § 16, 1972; 10619 § 10, 
1972; 10632 § 10, 1972; 10662 § 11, 1973.* 

627.5 In 10274 § 32 (part), 1971; amended by 10321 § 15, 1971; 10347 § 17, 
1971; 10398 § 16, 1971; 10541 § 10, 1972; 10573 § 16, 1972; 10592 § 
13, 1972; 10598 § 17, 1972; 10619 § 11, 1972.* 

627.6 In 10274 § 32 (part), 1971; amended by 10347 § 18, 1971; 10541 § 11, 
1972; 10619 § 12, 1972.* 

627.7 In 10274 § 32 (part), 1971; amended by 10312 § 13, 1971; 10321 § 16, 
1971; 10346 § 16, 1971; 10347 § 19, 1971; 10379 § 8, 1971; 10398 § 
17, 1971; 10409 § 15, 1971; 10461 § 15, 1972; 10541 § 12, 1972; 10554 
§ 14, 1972; 10573 § 17, 1972; 10592 § 14, 1972; 10593 § 9, 1972; 
10598 § 18, 1972; 10619 § 13, 1972; 10632 § 11, 1972; 10646 § 10, 
1973; 10662 § 12, 1973.* 

628 In 9577 § 23 (part), 1968; amended by 9631 § 9, 1968; 9697 § 9, 1968; 

9805 § 31 (part), 1969; 9838 § 15, 1969; 9854 § 12, 1969; 9919 § 18, 
1969; 9965 § 12, 1970; 10034 § 26 (part), 1970; 10074 § 8, 1970; 10124 
§ 10, 1970; 10191 § 5, 1971.* 

Southeast Health Services Region, in 10699 §§ 15 (part), 16 (part), 1973 
amended by 10737 § 29, 1973; 10770 § 7, 1973; 10833 § 15, 1974 
10922 § 27 (part), 1974; 10952 § 38, 1974; 11141 § 29 (part), 1975 
11342 § 13 (part), 1976; 11639 § 31, 1977; 11804 § 14 (part), 1978 
11987 § 3 (part), 1979; 12096 § 7, 1980; 12169 § 7 (part), 1980; 12227 
§ 18, 1980; 12407 (part), 1981. 

628.1 Southeast Health Services, in 11144 § 29 (part), 1975, amended by 
11210 § 32, 1975; 11221 § 27, 1975; 11258 § 9, 1975; 11278 § 1, 1975; 
11304 § 13, 1976; 11342 § 13 (part), 1976; 11426 § 33, 1976; 11450 § 
16, 1976; 11453 § 12, 1976; 11657 § 21, 1978; 11804 § 14 (part), 1978; 
11831 § 9, 1978; 11871 § 14, 1979; 11987 § 3 (part), 1979; 12049 § 23, 
1979; 12079 § 37, 1980; 12169 § 7 (part), 1980; 12368 § 52, 1981; 
12407 (part), 1981; 12416 § 39, 1981; repealed by 82-0087. 

628.2 Martin Luther King, Jr., General Hospital, in 11144 § 29 (part), 1975; 
amended by 11210 § 33, 1975; 11221 § 28, 1975; 11235 § 15, 1975; 
11246 § 41, 1975; 11296 § 11, 1976; 11304 § 14, 1976; 11342 § 13 
(part), 1976; 11377 § 12, 1976; 11426 § 33a, 1976; 11453 § 13, 1976; 
11471 § 14, 1977; 11562 § 13, 1977; 11608 § 8, 1977; 11639 § 32, 
1977; 11657 § 22, 1978; 11671 § 10, 1978; 11804 § 14 (part), 1978; 
11831 § 10, 1978; 11987 § 3 (part), 1979; 12049 § 24, 1979; 12079 § 
38, 1980; 12096 § 8, 1980; 12169 § 7 (part), 1980; 12206 § 18, 1980; 
12255 § 14, 1980; 12265 § 11, 1980; 12318 § 11, 1981; 12368 § 53, 
1981; 12407 (part), 1981; 12416 § 40, 1981. 
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629 In 9577 § 23 (part), 1968; amended by 9677 § 15, 1968; 9705 § 11, 
1968; 9748 § 11, 1969; 9805 § 31 (part), 1969; 9854 § 13, 1969; 9874 
§ 24, 1969; 9896 § 6, 1969; 9950 § 7, 1970; 9965 § 13, 1970; 10034 § 
26 (part), 1970; 10061 § 14, 1970; 10145 § 6, 1970; 10191 § 6, 1979; 
10274 § 32 (part), 1971; 10321 § 17, 1971; 10347 § 20, 1971; 10398 § 
18, 1971; 10409 § 16, 1971; 10424 § 12, 1972; 10461 § 16, 1972; 10554 
§ 15, 1972; 10598 § 19, 1972; 10619 § 14, 1972; 10646 § 11, 1973.* 
General [Art. 61 applicability], in 11144 § 29 (part), 1975; amended by 
11342 § 13 (part), 1976; 11368 § 9 (a), (b), 1976; 11387 § 3, 1976; 
11565 § 22(a), (b), 1977; 11804 § 14 (part), 1978; 11813 § 4, 1978; 
11817 § 4, 1978; 11880 § 7, 1979; 11987 § 3 (part), 1979; 12003 § 2, 
1979; 12022 § 45, 1979; 12050 § 11, 1979; 12169 § 7 (part), 1980; 
12407 (part), 1981; 12422 § 40, 1981; 87-0019 § 5, 1987; repealed by 
97-0001 § 6, 1997. 

630 In 6222; repealed by 6471 § 1, 1954 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9577 
§ 23 (part), 1968; 9631 § 10, 1968; 9653 § 10, 1968; 9677 § 16, 1968; 
9697 § 10, 1968; 9805 § 31 (part), 1969; 9838 § 16, 1969; 9874 § 25, 
1969; 9896 § 7, 1969; 9919 § 19, 1969; 9940 § 9, 1969; 9965 § 14, 
1970; 10034 § 26 (part), 1970; 10061 § 15, 1970; 10074 § 9, 1970; 
10124 § 11, 1970; 10175 § 22, 1970; 10191 § 7, 1971; 10216 § 6, 1971; 
10274 § 32 (part), 1971; 10347 § 21, 1971; 10398 § 19, 1971; 10409 § 
17, 1971; 10424 § 13, 1972; 10461 § 17, 1972; 10541 § 13, 1972; 10554 
§ 16, 1972; 10632 § 12, 1972; 10646 § 12, 1973; 10662 § 13, 1973; 
10699 § 15 (part), 1973; 10922 § 27 (part), 1974.* 
Health Systems Agency, added by 11974 § 3, 1979; amended by 12169 
§ 7 (part), 1980; 12368 § 54, 1981; 12407 (part), 1981. 

631 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956.* 

In 9577 § 23 (part), 1968; amended by 9677 § 17, 1968; 9697 § 11, 
1968; 9705 § 12, 1968; 9748 § 12, 1969; 9805 § 31 (part), 1969; 9854 
§ 14, 1969; 9874 § 26, 1969; 9875 § 7, 1969; 9896 § 8, 1969; 9919 § 
20, 1969; 9940 § 10, 1969; 9950 § 8, 1970; 9965 § 15, 1970; 10034 § 
26 (part), 1970; 10061 § 16, 1970; 10074 § 10, 1970; 10096 § 9, 1970; 
10124 § 12, 1970; 10175 § 12, 1970; 10191 § 8, 1971; 10216 § 7, 1971; 
10274 § 32 (part), 1971; 10321 § 18, 1971; 10346 § 17, 1971; 10347 § 
22, 1971; 10361 § 10, 1971; 10379 § 9, 1971; 10398 § 20, 1971; 10409 
§ 18, 1971; 10424 § 14, 1972; 10461 § 18, 1972; 10541 § 14, 1972; 
10554 § 17, 1972; 10573 § 18, 1972, 10592 § 15, 1972; 10598 § 20, 
1972; 10619 § 15, 1972; 10632 § 13, 1972; 10646 § 13, 1973; 10662 § 
14, 1973.* 

632 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 



Supp. # 47. 2-01 6-630 



APPENDIX 3 



Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9144 § 1, 1966; 9328 § 1, 
1967; 9352 § 15 (part), 1967; 9577 § 23 (part), 1968; 9677 § 18, 1968; 
9705 § 13, 1968; 9748 § 13, 1969; 9805 § 31 (part), 1969; 9838 § 10, 
1969; 9919 § 21, 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10321 § 19, 1971.* 
632.1 In 9352 § 15 (part), 1967.* 

633 Added by 6471 § 2 (part), 1954; amended by 6585 § 30, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956.* 

In 9805 § 31 (part), 1969; amended by 9838 § 14, 1969; 9940 § 11, 
1969; 9965 § 16, 1970; 10034 § 26 (part), 1970; 10061 § 17, 1970; 
10074 § 11, 1970; 10124 § 13, 1970; 10175 § 13, 1970; 10216 § 8, 
1971; 10274 § 32 (part), 1971; 10347 § 23, 1971; 10361 § 11, 1971; 
10398 § 21, 1971; 10424 § 15, 1972; 10479 § 3, 1972; 10541 § 15, 
1972; 10573 § 19, 1972; 10598 § 21, 1972; 10619 § 16, 1972; 10632 § 
14, 1972; 10646 § 14, 1973.* 

634 Amended by 6326 § 32, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7. 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part). 1967.* 

635 In 6222; repealed by 6471 § 1, 1954. 

In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9837 § 
11, 1969; 9952 § 3, 1970; 9956 § 1, 1970; 10034 § 26 (part), 1970; 
10063 § 6, 1970; 10166 § 5, 1970; 10274 § 32 (part), 1971; 10541 § 16, 
1972; 10556 § 2, 1972; 10562 § 5(d), 1972; 10599 § 4, 1972.* 

636 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1562; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966.* 

637 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7463 § 2, 1969; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 7911 § 36, 
1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 
1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 
1966.* 

In 10562 § 6(a), (b), 1972; deleted by 10618 § 5, 1972. 
637.1 In 8016 § 7 (part), 1961; amended by 8217 § 4 (part), 1962.* 

638 Added by 10689 § 2, 1973.* 
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640 Amended by 6326 § 33, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 31, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 30, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967; 9577 § 23 (part), 1968; 9805 § 31 (part), 1969; 10034 § 
26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 
§ 27 (part), 1974; sequence continues below, 

Catalina Judicial District in 11144 § 29 (part), 1975; amended by 11342 
§ 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981. 
640.1 In 11144 § 29 (part), 1975; amended by 11342 § 13 (part), 1976; 11804 
§ 14 (part), 1978; 11987 § 3 (part), 1979; 12022 § 47, 1979; 12169 § 
7 (part), 1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

641 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7268 § 33, 1957; 7344 
§ 11 (part), 1958; 7430 § 36, 1958; 7463 § 3, 1959; 7538 § 7 (part), 
1959; 7793 § 5 (part), 1960; 7911 § 37, 1960; 8016 § 7 (part), 1961; 
8122 § 24, 1961; 8166 § 2, 1962; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9237 § 26, 1966; 9293 § 7, 1967; 9352 § 15 (part), 1967; 
9577 § 23 (part), 1968; 9805 § 31 (part), 1969; 9875 § 8, 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974.* 
641.1 In 7344 § 11 (part), 1958; amended by 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9245 § 20, 1966; 9352 § 15 (part), 1967; 9577 § 23 (part), 
1968.* 

642 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10321 § 20, 1971.* 

643 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 32, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 31, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 18, 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 8966 § 3, 
1965; 8995 § 18, 1965; 9125 § 16 (part), 1966; 9237 § 27, 1966; 9352 
§ 15 (part), 1967; 9483 § 14, 1967.* 

644 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
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Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961.* 

645 Amended by 6326 § 34, 1953; 6433 § 3, 1954; repealed by 6471 § 1, 
1954. 

Added by 6471 § 2 (part), 1954; amended by 6505 §§ 3, 4, 1954; 6585 
§ 31, 1954; 6600 § 3, 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 33, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 32, 1956; 7268 
§ 34, 1957; 7344 § 11 (part), 1958; 7463 § 4, 1959; 7538 § 7 (part), 
1959; 7577 § 19, 1959; 7662 § 26, 1959; 7793 § 5 (part), 1960; 7911 
§ 38, 1960; 8016 § 7 (part), 1961; 8122 § 25, 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8524 § 14, 1963; 8530 § 6, 1963; 8561 
§ 10, 1964; 8615 § 16 (part), 1964; 8654 § 26, 1964; 8674 § 10, 1964; 
8746 § 2, 1964; 8768 § 14, 1965; 8849 § 10 (part), 1965; 8976 § 3, 
1965; 9125 § 16 (part), 1966; 9237 § 28, 1966; 9352 § 15 (part), 1967; 
9448 § 19, 1965; 9529 § 17, 1968.* 

646 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958.* 

648 Amended by 6326 § 35, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 32, 1954; repealed 

by 6699 § 7, 1955. 

Added by 6699 § 2 (part), 1955; amended by 6823 § 34, 1955; repealed 

by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 33, 1956; amended 

by 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 

8016 § 7 (part), 1961; 7911 § 39, 1960; 8122 § 26, 1961; 8217 § 4 

(part), 1962; 8420 § 24 (part), 1963; 8524 § 15, 1963; 8615 § 16 (part), 

1964; 8746 § 3, 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 

9237 § 29, 1966; 9352 § 15 (part), 1967; 9448 § 20, 1967; 9509 § 13, 

1968.* 

649 Amended by 6249 § 3, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 8995 § 23, 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967.* 

649.1 In 7538 § 7 (part), 1959; amended by 7793 § 5 (part), 1960; 8016 § 7 
(part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967.* 

649.2 In 9125 § 16 (part), 1966; amended by 9352 § 15 (part), 1967.* 
649.5 In 7793 § 5 (part), 1960; amended by 8016 § 7 (part), 1961; 8122 § 27, 

1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8498 § 2, 1963; 
8615 § 16 (part), 1964; 8768 § 15, 1965; 8849 § 10 (part), 1965; 8995 
§ 23, 1965; 9125 § 16 (part), 1966; 9189 § 6, 1966; 9237 § 30, 1966; 
9352 § 15 (part), 1967; 9502 § 14, 1968.* 
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650 Parks and Recreation, amended by 6326 § 36, 1953; 6384 § 2, 1954; 
repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954, amended by 6501 § 2, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6747 § 6, 1955; 6823 § 
35, 1955; 6879 § 3, 1956; 6905 § 2, 1956; 6930 § 2, 1956; repealed by 
6946 § 13, 1956. Added by 6946 § 14 (part), 1956; amended by 6986 
§ 4, 1956; 7060 § 34, 1956; 7268 § 35, 1957; 7344 § 11 (part), 1958; 
7430 § 37, 1958; 7463 § 5, 1959; 7538 § 7 (part), 1959; 7662 § 27, 
1959; 7663 § 2, 1959; 7664 § 7, 1959; 7793 § 5 (part), 1960; 7911 § 40, 
1960; 7931 § 2, 1961; 8016 § 7 (part), 1961; 8122 § 28, 1961; 8217 § 
4 (part), 1962; 8420 § 24 (part), 1963; 8513 § 7, 1963; 8615 § 16 (part), 
1964; 8561 § 11, 1964; 8654 § 27, 1964; 8674 § 11, 1964; 8768 § 16, 
1965, 8849 § 10 (part), 1965; 8995 § 25, 1965; 9125 § 16 (part), 1967; 
9237 § 31, 1966; 9293 § 8, 1967; 9352 § 15 (part), 1967; 9370 § 9, 
1967; 9509 § 15, 1968; sequence continues below. 
Mechanical Department, in 9577 § 23 (part), 1968; 9805 § 31 (part), 
1969; 9854 § 15, 1969; 9874 § 27, 1969; 9875 § 9, 1969; 9919 § 22, 
1969; 9940 § 12, 1969; 9965 § 17, 1970; 10034 § 26 (part), 1970; 10061 
§ 18, 1970; 10062 § 18, 1970; 10074 § 12, 1970; 10124 § 14, 1970; 
10144 § 1, 1970; 10145 § 7, 1970; 10175 § 14, 1970; 10274 § 32 (part), 
1971; 10321 § 21, 1971; 10346 § 18, 1971; 10361 § 12, 1971; 10398 § 
22, 1971; 10409 § 19, 1971; 10424 § 16, 1972; 10461 § 19, 1972; 10554 
§ 18, 1972; 10592 § 16, 1972; 10598 § 22, 1972; 10632 § 15, 1972; 
10646 § 15, 1973; 10662 § 15, 1973; 10699 § 15 (part), 1973; 10770 § 
8, 1973; 10774 § 37, 1973; 10793 § 15, 1973; 10815 § 2, 1973; 10819 
§ 10, 1973; 10833 § 7, 1974; 10855 § 21, 1974; 10922 § 27 (part), 1974; 
10952 § 31, 1974; 10979 § 21, 1974; 11012 § 13, 1974; 11027 § 32, 
1974; 11038 § 20, 1971; 11042 § 1, 1974; 11087 § 18, 1975; 11144 § 
29 (part), 1975; 11184 § 22, 1975; 11210 § 34, 1975; 11235 § 16 1975; 
11246 § 42, 1975; 11296 § 12, 1976; 11304 § 15, 1976; 11342 § 13 
(part), 1976; 11406 § 5, 1976, 11426 § 34, 1976; 11450 § 17, 1976; 
11462 § 8, 1977; 11562 § 14, 1977; 11623 § 10, 1977; 11639 § 33, 
1977; 11643 § 14, 1977; 11671 § 11, 1978; 11804 § 14 (part), 1978; 
11811 § 8, 1978; 11831 § 11, 1978; 11844 § 2, 1978; 11871 § 15, 1979; 
11987 § 3 (part), 1979; 11997 § 10, 1979; 12049 § 25, 1979; 12061 § 
5, 1979; 12079 § 39, 1980; 12096 § 9, 1980; 12112 § 11, 1980; 12169 
§ 7 (part), 1980; 12216 § 8, 1980; 12227 § 19, 1980; 12295 § 12, 1980; 
12312 § 15, 1981; 12368 § 55, 1981; 12407 (part), 1981; 12416 § 10, 
1981. 

650.1 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 35, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8219 § 5, 1962; 8420 § 24 (part), 
1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 
1966; 9238 § 3, 1966; 9359 § 15 (part), 1967.* 
In 10034 § 26 (part), 1970; amended by 10063 § 7, 1970; 10274 § 32 
(part), 1971; 10632 § 16, 1970; 10699 § 15 (part), 1973; 10770 § 13, 
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1973; 10922 § 27 (part), 1974; 10981 § 3, 1974; 11144 § 29 (part), 
1975; 11342 § 13 (part), 1976; 11387 § 4, 1976; 11565 § 22A, 1977; 
11804 § 14 (part), 1978; 11943 § 5, 1979; 11948 § 7, 1979; 11987 § 3 
(part), 1979; 12022 § 48, 1979; 12050 § 12, 1979; 12169 § 7 (part), 
1980; 12302 § 4, 1981; 12407 (part), 1981; 12422 § 41, 1981. 

650.2 In 8217 § 4 (part), 1962; amended by 8420 § 24 (part), 1963; 8615 § 16 
(part), 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 
1967.* 

650.6 Amended by 11657 § 23, 1978.* 

651 Added by 6500 § 2, 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6949 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 §7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9577 
§ 23 (part), 1968; 9616 § 4, 1968; 9705 § 14, 1968; 9720 § 8, 1969; 
9768 § 3, 1969; 9805 § 31 (part), 1969; 9838 § 18, 1969; 9854 § 16, 
1969; 9874 § 28, 1969; 9919 § 23, 1969; 9940 § 13, 1969; 9950 § 9, 
1970; 9965 § 18, 1970.* 

651.1 In 7344 § 11 (part), 1958; amended by 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9352 § 15 (part), 1967; 9577 § 23 (part), 1968; 9805 § 31 
(part), 1969; 9837 § 12, 1969.* 

651.2 In 7344 § 11 (part), 1958; amended by 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 §7 (part), 1961; 8217 §4 (part), 1962; 8420 § 24 
(part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9352 § 15 (part), 1967.* 

652 In 7344 § 11 (part), 1958; amended by 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961.* 

655 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 36, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7268 § 36, 1957; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 20, 1959; 7793 § 5 
(part), 1960; 7911 § 41, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9175 § 10, 1966; 9352 § 15 (part), 1967; 
9457 § 2, 1967.* 

660 For § 660 provisions before 7209, see § 668.1 

In 9577 § 23 (part), 1968; amended by 9677 § 19, 1968; 9805 § 31 
(part), 1969; 9847 § 2, 1969; 9874 § 40, 1969; 9875 § 10, 1969; 9950 
§ 10, 1970; 9965 § 19, 1970; 10034 § 26 (part), 1970; 10062 § 19, 1970; 
10074 § 13, 1970; 10175 § 15, 1970; 10274 § 32 (part), 1971; 10312 § 
14, 1971; 10321 § 22, 1971; 10398 § 23, 1971; 10461 § 20, 1972; 10541 
§ 17, 1972; 10554 § 19, 1972; 10562 § 7, 1972; 10618 § 6. 1972; 10639 
§ 4, 1973; 10646 § 16, 1973; 10662 § 16, 1973.* 
Department of Mental Health, added by 11753 § 2, 1978; amended by 
11795 § 1, 1978; 11804 § 14 (part), 1978; 11811 § 9. 1978; 11857 § 3, 
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1979; 11871 § 16, 1979; 11987 § 3 (part), 1979; 11997 § 11, 1979; 
12049 § 26, 1979; 12079 § 40, 1980; 12112 § 12, 1980; 12169 § 7 
(part), 1980; 12187 § 11, 1980; 12206 § 19, 1980; 12227 § 20, 1980; 
12255 § 15, 1980; 12265 § 12, 1980; 12295 § 13, 1980; 12303 § 8, 
1981; 12312 § 16, 1981; 12318 § 12, 1981; 12368 § 56, 1981; 12407 
(part), 1981; 12416 § 11, 1981. 
660.1 In 9577 § 23 (part), 1968.* 

Added by 12022 § 46, 1979; amended by 12109 § 3, 1980; 12124 § 1, 
1980; 12169 § 7 (part), 1980; 12407 (part), 1981; 12422 § 42, 1981; 
repealed by 97-0001 § 6, 1997. 

662 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; repealed by 7209 § 2 (part), 1957. 

663 See § 668.2. 

663.1 Repealed by 7209 § 2 (part), 1957. 

665 Amended by 6245 § 8, 1953; 6249 § 3, 1953; 6326 § 37, 1953; repealed 
by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 34, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 38, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 36, 1956; 7209 
§ 3, 1957; 7268 § 37, 1957; 7344 § 11 (part), 1958; 7430 § 38, 1958; 
7538 § 7 (part), 1959; 7662 § 28, 1959; 7738 § 1, 1960; 7793 § 5 (part), 
1960; 7911 § 42, 1960; 8016 § 7 (part), 1961; 8122 § 29, 1961; 8217 
§ 4 (part), 1962; 8265 § 2, 1962; 8315 § 2, 1962; 8420 § 24 (part), 
1963; 8513 § 8, 1963; 8524 § 16, 1963; 8530 § 8, 1963; 8615 § 16 
(part), 1964; 8654 § 28, 1964; 8674 § 12, 1964; 8768 § 17, 1965; 8849 
§ 10 (part), 1965; 8995 § 26, 1965; 9020 § 2, 1965; 9125 § 16 (part), 
1966; 9187 § 4, 1966; 9237 § 32, 1966; 9244 § 23, 1966; 9293 § 9, 
1967; 9352 § 15 (part), 1967; 9407 § 9, 1967; 9436 § 8, 1967; 9509 § 
16, 1968; 9529 § 18, 1968.* 

667 Amended by 6245 § 9, 1953; 6249 § 5, 1953; repealed by 6471 § 1, 
1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 2 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

668 Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8219 § 6, 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967.* 

668.1 In 6222 as § 660; repealed by 6471 § 1, 1954. 

Added as § 660 by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added as § 660 by 6699 § 8 (part), 1955; amended by 6823 § 37, 1955; 
repealed by 6946 § 13, 1956. 
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Added as § 660 by 6946 § 14 (part), 1956; amended by 7147 § 2, 1957. 
Renumbered to be § 668.1 and amended by 7209 § 4, 1957; amended 
by 7268 § 38, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7793 
§ 5 (part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 
24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 
§ 16 (part), 1966; 9352 § 15 (part), 1967.* 

668.2 Renumbered from § 663 to be § 668.2 and amended by 7209 § 5, 1957; 
amended by 7268 § 39, 1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 
1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963.* 

668.3 Added by 7209 § 6 (part), 1957.* 

668.4 Added by 7209 § 6 (part), 1957.* 

670 Public Administrator, amended by 6312 § 2, 1953; 6326 § 38, 1953; 
repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 35, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 39, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7092 § 4, 1957; 7344 § 
11 (part), 1958; 7428 § 3 , 1958; 7538 § 7 (part), 1959; 7577 § 21, 
1959; 7793 § 5 (part), 1959; 8016 § 7 (part), 1961; 8122 § 30, 1961; 
8217 § 4 (part), 1962; 8377 § 2, 1962; 8420 § 24 (part), 1963; 8615 § 
16 (part), 1964; 8654 § 29, 1964; 8664 § 2, 1964; 8768 § 18, 1965; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9418 
§ 12, 1967; 9509 § 17, 1968; sequence continues below. 
Department of Military and Veterans Affairs, in 7344 § 11 (part), 1958; 
amended by 9677 § 20, 1968; 9805 § 31 (part), 1969; 9994 § 2, 1970; 
10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10312 § 15, 1971; 
10385 § 1, 1971; 10699 § 15 (part), 1973; 10758 § 2, 1973; 10922 § 27 
(part), 1974; 10952 § 32, 1974; 11027 § 33, 1974; 11144 § 29 (part), 
1955; 11246 § 43, 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12368 § 57, 1981; 
12407 (part), 1981. 

671 Vietnam Veterans' Advisory Commission, as § 670 in 7793 § 5 (part), 
1959, amended by 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 
§ 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9125 
§ 16 (part), 1966; 9352 § 15 (part), 1967.* 

In 10758 § 3, 1973; amended by 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12169 § 7 (part), 1980; repealed by 97-0001 § 6, 1997. 

671.1 In 8849 § 10 (part), 1965.* 

675 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7577 § 22, 1959; 7662 § 29, 1959; 7793 § 5 
(part), 1960; 7911 § 43, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8654 § 30, 1964; 
8674 § 13, 1964; 8849 § 10 (part), 1965; 8868 § 1, 1965; 9125 § 16 
(part), 1966; 9187 § 5, 1966; 9221 § 2, 1966; 9237 § 33, 1966; 9352 § 
15 (part), 1967; 9448 § 21, 1967; 9483 § 15, 1967.* 
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680 Department of Museum of Art, in 9577 § 23 (part), 1968; amended by 
9677 § 21, 1968; 9748 § 14, 1969, 9805 § 31 (part), 1969; 9875 § 11, 
1969; 9995 § 1, 1970; 10034 § 26 (part), 1970; 10145 § 8, 1970; 10274 
§ 32 (part), 1971; 10312 § 16, 1971; 10379 § 10, 1971; 10461 § 21, 
1972; 10554 § 20, 1972; 10619 § 17, 1972; 10646 § 17, 1973; 10662 § 
17, 1973; 10699 § 15 (part), 1973; 10772 § 14, 1973; 10833 § 18, 1974; 
10922 § 27 (part), 1974; 10980 § 16, 1974; 11027 § 34, 1974; 11038 § 
21, 1974; 11087 § 19, 1975; 11144 § 29 (part), 1975; 11184 § 23, 1975; 
11221 § 30 1975; 11246 § 44, 1975; 11342 § 13 (part), 1976; 11471 § 
15, 1977; 11657 § 24, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12049 § 27, 1979; 12169 § 7 (part), 1980; 12187 § 12, 1980; 
12368 § 58, 1981; 12407 (part), 1981; 12416 § 12, 1981. 

680.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971.* 

Added by 10770 § 10, 1973; amended by 10922 § 27 (part), 1974; 1 1 144 
§ 29 (part), 1975; 11342 § 13 (part), 1976; 11368 § 10, 1976; 11387 § 
5, 1976; 11565 § 23, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12022 § 49, 1979; 12169 § 7 (part), 1980; repealed by 12422 § 
43, 1981. 

685 Amended by 6326 § 39, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 36, 1954; repealed 
by 6699 § 7,1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 37, 1956; 7538 
§ 7 (part), 1959; 7577 § 23, 1959; 7662 § 30, 1959; 7793 § 5 (part), 
1960; 7828 § 3, 1960; 8016 § 7 (part), 1961; 8122 § 31, 1961; 8217 § 
4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 
10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9448 
§ 22, 1967.* 

687 In 6222, repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7231, 1957; 7255 § 1, 
1957; 7344 § 11 (part), 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 
1960; 7828 § 4, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 
§ 24 (part), 1963; 8615 § 16 (part), 1964; 8827 § 1, 1965; 8849 § 10 
(part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9534 § 1, 
1968; 9547 § 2, 1968.* 

688 Added by 8697 § 1, 1964; amended by 8849 § 10 (part), 1965; 9125 § 
16 (part), 1966; 9352 § 15 (part), 1967.* 

690 Department of Purchasing and Stores, amended by 6326 § 40, 1953; 
repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 37, 1954; repealed 
by 6699 § 7, 1956. 

Added by 6699 § 8 (part), 1956; amended by 6823 § 40, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7268 § 40, 1957; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 24, 1959; 7662 § 31, 
1959; 7793 § 5 (part), 1960; 7911 § 44, 1960; 8016 § 7 (part), 1961; 
8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8524 § 17, 1963; 8615 
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§ 16 (part), 1964; 8654 § 31, 1964; 8849 § 10 (part), 1965; 8995 § 27, 
1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9529 § 19, 1968; 
sequence continues below. 

Department of Museum of Natural History, in 9577 § 23 (part), 1968; 
amended by 9748 § 15, 1969; 9805 § 31 (part), 1969; 9874 § 29, 1969; 
9875 § 12, 1969; 10034 § 26 (part), 1970; 10061 § 19, 1970; 10274 § 
32 (part), 1971; 10398 § 24, 1971; 10461 § 22, 1972; 10554 § 21, 1972; 
10573 § 20, 1972; 10592 § 17. 1972; 10593 § 10, 1972; 10619 § 18, 
1972; 10632 § 17, 1972; 10699 § 15 (part), 1973; 10721 § 18, 1973; 
10774 § 38, 1973; 10922 § 27 (part), 1974; 11027 § 35, 1974; 11067 § 
14, 1975; 11144 § 29 (part), 1975; 11184 § 24, 1975; 11221 § 29, 1975; 
11342 § 13 (part), 1976; 11657 § 25, 1978; 11671 § 16, 1978; 11804 § 
14 (part), 1978; 11987 § 3 (part), 1979; 12049 § 28, 1979; 12096 § 10, 
1980; 12169 § 7 (part), 1980; 12187 § 13, 1980; 12216 § 9, 1980; 12368 
§ 59, 1981; 12407 (part), 1981. 
690. 1 Added by 10770 § 1 1, 1973; amended by 10922 § 27 (part), 1974; 1 1 144 
§ 29 (part), 1975; 11342 § 13 (part), 1976; 11368 § 11, 1976; 11387 § 
6, 1976; 11565 § 24, 1977; 11804 § 14 (part). 1978; 11987 § 3 (part), 
1979; 12022 § 50, 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 
12422 § 44, 1981; repealed by 97-0001 § 6, 1997. 

691 Added by 6946 § 14 (part), 1956; amended by 7060 § 38, 1956; 7344 
§ 11 (part), 1958; 7430 § 39, 1958; 7538 § 7 (part), 1959; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8122 § 32, 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9418 § 13, 1967; 
9436 § 9, 1967; 9483 § 16, 1967; 9509 § 18, 1968.* 

692 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956.* 

693 Added by 7249 § 2, 1957; amended by 7344 § 11 (part), 1958; 7430 § 
40, 1958; 7538 § 7 (part), 1959; 7577 § 25, 1959; 7793 § 5 (part), 1960; 
7911 § 45, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 
24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9038 
§ 2, 1966; 9125 § 16 (part), 1966; 9237 § 34, 1966; 9352 § 15 (part), 
1967; 9418 § 14, 1967; 9448 § 23, 1967; 9565 § 2, 1969.* 

694 In 9125 § 16 (part), 1966; amended by 9352 § 15 (part), 1967.* 
694.1 In 9125 § 16 (part), 1966; amended by 9352 § 15 (part), 1967.* 

695 Amended by 6326 § 41, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 38, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 39, 1956; 7268 
§ 41, 1957; 7344 § 11 (part), 1958; 7430 § 41, 1958; 7538 § 7 (part), 
1959; 7793 § 5 (part), 1960; 7911 § 46, 1960; 8016 § 7 (part), 1961; 
8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8654 § 32, 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 
§ 15 (part), 1967; 695 and Art. 72 repealed by 9447 § 3, 1967. 
700 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 39, 1954; repealed 
by 6699 § 7, 1955. 
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Added by 6699 § 8 (part), 1955; amended by 6823 § 41, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7113 § 1, 1957; 7344 § 
11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 26, 1959; 7793 § 5 (part), 
1960; 7911 § 47, 1960; [7911 § 47 amended by 7922 § 1, I960]; 8016 
§ 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 
16 (part), 1964; 8654 § 33, 1964; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9352 § 15 (part), 1967; 9577 § 23 (part), 1968; 9805 § 31 
(part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; 10774 § 39, 1973; 10922 § 27 (part), 1974; 11027 § 
36, 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 
(part), 1978.* 

700.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11368 § 12, 1976; 11565 § 25, 1977; 11634 § 6, 1977; 11804 § 
14 (part), 1978.* 

700.2 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; repealed by 10997 § 1, 1974. 

702 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6501 § 8, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 9545 
§ 1, 1968.* 

705 Amended by 6326 § 42, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 42, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7430 § 42, 1958; 7538; § 7 (part), 1959; 7577 § 27, 1959; 7662 § 32, 
1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8122 § 33, 1961; 
8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8524 § 18, 1963; 8615 
§ 16 (part), 1964; 8674 § 14, 1964; 8849 § 10 (part), 1965; 8949 § 1, 
1965; 8995 § 28, 1965; 9125 § 16 (part), 1966; 9237 § 35, 1966; 9352 
§ 15 (part), 1967; 9447 § 4 (part), 1967.* 

706 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1956. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 7818 § 1, 1960; 8016 § 7 
(part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967; 9447 § 4 (part), 1967.* 
7 10 Department of Parks and Recreation, in 9577 § 23 (part), 1968; amended 
by 9616 § 5, 1968; 9631 § 11, 1968; 9653 § 11, 1968; 9697 § 12, 1968; 
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9768 § 4, 1969; 9805 § 31 (part), 1969; 9838 § 19, 1969; 9874 § 30, 
1969; 9875 § 13, 1969; 9919 § 24, 1969; 9996 § 2, 1970; 10013 § 2, 
1970; 10027 § 2, 1970; 10034 § 26 (part), 1970; 10061 § 20, 1970; 
10062 § 20, 1970; 10074 § 14, 1970; 10096 § 10, 1970; 10124 § 15, 
1970; 10191 § 9, 1971; 10274 § 32 (part), 1971; 10312 § 17, 1971; 
10321 § 23, 1970; 10346 § 19, 1971; 10347 § 24, 1971; 10361 § 13, 
1971; 10398 § 25, 1971; 10436 § 3, 1972; 10554 § 22, 1972; 10592 § 
18, 1972; 10593 § 11, 1972; 10619 § 19, 1972; 10662 § 18, 1973; 10672 
§ 1, 1973; 10699 § 15 (part), 1973; 10774 § 40, 1973; 10819 § 11, 1973; 
10884 § 1, 1974; 10922 § 27 (part), 1974; 10979 § 22, 1974; 11027 § 
37, 1974; 11067 § 15, 1975; 11144 § 29 (part), 1975; 11184 § 25, 1975; 
11203 § 5, 1975; 11235 § 17, 1975; 11236 § 5, 1975; 11246 § 45, 1975; 
11277 § 17, 1975; 11294 § 2, 1976; 11304 § 16, 1976; 11342 § 13 
(part), 1976; 11377 § 13, 1976; 11426 § 35, 1976; 11450 § 18, 1976; 
11471 § 16, 1977; 11608 § 9, 1977; 11639 § 34, 1977; 11657 § 26, 
1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12037 § 15, 
1979; 12079 § 41, 1980; 12080 § 10, 1980; 12096 § 11, 1980; 12112 § 
13, 1980; 12169 § 7 (part), 1980; 12187 § 14, 1980; 12216 § 10, 1980; 
12265 § 13, 1980; 12295 § 14, 1980; 12368 § 60, 1981; 12407 (part), 
1981; 12416 § 13, 1981. 

710.1 In 9577 § 23 (part), 1968; amended by 9768 § 5, 1969; 9805 § 31 (part), 
1969; 9837 § 13, 1969; 10034 § 26 (part), 1970; 10063 § 8, 1970; 10103 
§ 3, 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10770 § 
12, 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11193 § 2, 
1975; 11342 § 13 (part), 1976; 11368 § 13. 1976; 11387 § 7, 1976; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12022 § 51, 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981; 12422 § 45, 1981; repealed 
by 97-0001 § 6, 1997. 

710.2 Los Angeles County Parks and Recreation Commission, in 9577 § 23 
(part), 1968; amended by 9805 § 31 (part), 1969.* 

In 10274 § 32 (part), 1971; amended by 10699 § 15 (part), 1973; 10922 
§ 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 
12407 (part), 1981; repealed by 97-0001 § 6, 1997. 
711 Fish and Game Commission, in 9577 § 23 (part), 1968; amended by 
9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

711.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1973; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

711.2 Fish and Game Commission, in 9577 § 23 (part), 1968; amended by 
9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1973; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; repealed 
by 97-0001 § 6, 1997. 
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715 Amended by 6326 § 43, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 40, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 43, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 6986 § 5, 1956; 7060 § 
40, 1956; 7068 § 3, 1956; 7268 § 42, 1957; 7344 § 11 (part), 1958; 7400 
§ 2, 1958; 7430 § 43, 1958; 7463 § 6, 1959; 7538 § 7 (part), 1959; 7662 
§ 33, 1959; 7760 § 2, 1960; 7780 § 2, 1960; 7793 § 5 (part), 1960; 7911 
§ 48, 1960; 8016 § 7 (part), 1961; 8122 § 34, 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8524 § 19, 1963; 8615 § 16 (part), 1964; 
8674 § 15, 1964; 8768 § 19, 1965; 8849 § 10 (part), 1965; 9125 § 16 
(part), 1966; 9237 § 36, 1966; 9352 § 15 (part), 1967; 9436 § 10, 1967; 
9504 § 6, 1968; 9509 § 19, 1968; 9529 § 20, 1968.* 

717 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9245 § 21, 1966; 9352 § 15 
(part), 1967.* 

718 Added by 7760 § 3, I960.* 

In 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 
720 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1966; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961.* 
Department of Personnel, in 9577 § 23 (part), 1968; amended by 9616 
§ 6, 1968; 9642 § 2, 1968; 9647 § 2, 1968; 9653 § 12, 1968; 9695 § 
3(a), 1968; 9697 § 13, 1968; 9705 § 15, 1968; 9730 § 4, 1969; 9748 § 
16, 1969; 9805 § 31 (part), 1969; 9838 § 20, 1969; 9854 § 17, 1969; 
9856 § 1, 1969; 9857 § 1, 1969; 9874 § 31, 1969; 9875 § 14, 1969; 9877 
§ 2, 1969; 9919 § 25, 1969; 9950 § 11, 1970; 9965 § 20, 1970; 9993 § 
1, 1970; 9997 § 2, 1970; 10034 § 26 (part), 1970; 10061 § 21, 1970 
10062 § 21, 1970; 10074 § 15, 1970; 10096 § 11, 1970; 10124 § 16 
1970; 10136 § 3, 1970; 10143 § 1, 1970; 10145 § 9, 1970; 10165 § 4 
1970; 10174 § 2, 1970; 10175 § 16, 1970; 10191 § 10, 1971; 10274 § 
32 (part), 1971; 10312 § 18, 1971; 10321 § 24, 1971; 10346 § 20, 1971 
10347 § 25, 1971; 10409 § 20, 1971, 10424 § 17, 1972; 10461 § 23 
1972; 10554 § 23, 1972; 10564 § 2, 1972; 10593 § 12, 1972; 10618 § 
7, 1972; 10632 § 18, 1972; 10662 § 19, 1973; 10699 § 15 (part), 1973 
10708 § 26, 1973; 10737 § 30, 1973; 10738 § 13, 1973; 10751 § 14 
1973; 10774 § 41, 1973; 10819 § 12, 1973; 10833 § 19, 1974; 10855 § 
16, 1974; 10890 § 1, 1974; 10913 § 1, 1974; 10922 § 27 (part), 1974 
10952 § 33, 1974; 10979 § 23, 1974; 11012 § 14, 1974; 11027 § 38 
1974; 11067 § 16, 1975; 11087 § 20, 1975; 11099 § 1, 1975; 11144 § 
29 (part), 1975; 11184 § 26, 1975; 11230 § 1, 1975; 11246 § 46, 1975 
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11277 § 18, 1975; 11342 § 13 (part), 1975; 11377 § 14, 1976; 11562 § 
15, 1977; 11639 § 42, 1977; 11706 § 2, 1978; 11804 § 14 (part), 1977; 
11867 § 5, 1979; 11871 § 17, 1979; 11910 § 2, 1979; 11987 § 3 (part), 
1979; 12049 § 29, 1979; 12096 § 12, 1980; 12169 § 7 (part) 1980; 
12187 § 15, 1980; 12227 § 21, 1980; 12255 § 16, 1980; 12265 § 14, 
1980; 12312 § 17, 1981; 12368 § 61, 1981; 12407 (part), 1981; 12416 
§ 14, 1981. 

720.1 Added by 11368 § 13A (part), 1976; deleted by 11565 § 26, 1977. 
In 11804 § 14 (part), 1978.* 

Amended by 11994 § 1, 1979.* 

Added by 12022 § 53, 1979; 12407 (part), 1981. 

Added by 12422 § 46, 1981. 

720.2 Added as 720.1 by 9647 § 3, 1968; deleted by 9695 § 3(b), 1968. 
As § 720.1, in 10274 § 32 (part), 1971.* 

As § 720.1. in 9577 § 23 (part), 1968; amended by 9800 § 1, 1969; 9805 
§ 31 (part), 1969; 10034 § 26 (part), 1970; 10247 § 1, 1971; 10274 § 
32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 
§ 29 (part), 1975; 11342 § 13 (part), 1976. 
Renumbered to be § 720.2 by 11368 § 13A (part), 1976.* 

722 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 3 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part) 1959.* 

723 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 7911 § 49, 1960; 8016 § 
7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 (part). 1963; 8615 § 16 
(part), 1964; 8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 
(part), 1967.* 
723.1 Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7430 § 45, 1958; 7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 
7 (part), 1961.* 

In 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 
1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

724 Amended by 6326 § 47, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 44, 1954; repealed 

by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 44, 1955; repealed 

by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 

7340 § 44, 1958; 7538 § 7 (part), 1959; 7556 § 7, 1954; 7664 § 8, 1959; 

7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8122 § 35, 1961; 8217 § 

4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8654 § 

34, 1964; 8768 § 20, 1965; 8849 § 10 (part), 1965; 9125 § 16 (part), 

1966; 9352 § 15 (part), 1967; 9448 § 24, 1967.* 
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724.1 In 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 
8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967; 
9403 § 1 (part), 1967.* 

724.2 In 9245 § 22, 1966; amended by 9352 § 15 (part), 1967.* 
725 Amended by 6326 § 44, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 41, 1954; repealed 
by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 41, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7767 § 2, 1960; 7793 § 5 
(part), 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 1962; 8420 § 24 
(part), 1963; 8477 § 13, 1963; 8524 § 20, 1963; 8615 § 16 (part), 1964; 
8849 § 10 (part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 
(Civil Service Commission, in 11987 § 3 (part), 1979; amended by 
12169 § 7 (part), 1980; 12265 § 15, 1980; 12368 § 62, 1981; 12407 
(part), 1981. 
725.1 In 11987 § 3 (part), 1979; amended by 12149 § 1, 1980; 12169 § 7 
(part), 1980; 12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

727 Added by 8211 § 4, 1962; amended by 8217 § 4 (part), 1962; 8420 § 
24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 (part), 1965; 9002 
§ 3, 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

728 Added by 8211 § 5, 1962; amended by 8217 § 4 (part), 1962; 8305 § 

1, 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 
(part), 1965; 9002 § 4(a), (b), 1965; 9097 § 2, 1966; 9125 § 16 (part), 
1966; 9237 § 37, 1966; 9352 § 15 (part), 1967.* 

728.1 Added by 9002 § 4(c), 1965.* 

730 Sheriff, amended by 6275 § 3, 1953; 6326 § 45, 1953; repealed by 6471 

§ 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 42, 1954; 6660 § 

2, 1955; repealed by 6699 § 7, 1955. Added by 6699 § 8 (part), 1955; 
amended by 6823 § 45, 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7060 § 42, 1956; 7268 
§ 43, 1957; 7344 § 11 (part), 1958; 7356 § 3, 1958; 7430 § 46, 1958; 
7472 § 1, 1959; 7538 § 7 (part), 1959; 7577 § 28, 1959; 7662 § 34, 
1959; 7793 § 5 (part), 1960; 7911 § 50, 1960; 8016 § 7 (part), 1961; 
8122 § 36, 1961; 8217 § 4 (part), 1962; 8268 § 2, 1962; 8420 § 24 
(part), 1963; 8524 § 21, 1963; 8615 § 16 (part), 1964; 8654 § 35, 1964; 
8674 § 16, 1964; 8768 § 21, 1965; 8849 § 10 (part), 1965; 8995 § 29, 
1965; 9125 § 16 (part), 1966; 9175 § 11, 1966; 9237 § 38, 1966; 9352 
§ 15 (part), 1967; 9370 § 10, 1967, 9407 § 10, 1967; 9436 § 11, 1967; 
9448 § 25, 1967; 9483 § 17, 1967; 9493 § 3, 1968; 9509 § 20, 1968; 
9563 § 3, 1968; 9571 § 2, 1968; sequence continues below. 
Probation Department, in 9577 § 23 (part), 1968; amended by 9644 § 
2, 1968; 9653 § 13, 1968; 9677 § 22, 1968; 9697 § 14, 1968; 9705 § 16, 
1968; 9706 § 2, 1968; 9720 § 9, 1979; 9748 § 17, 1969; 9805 § 31 
(part), 1969; 9809 § 2, 1969; 9838 § 23, 1969; 9874 § 32, 1969; 9919 
§ 26, 1969; 9950 § 12, 1970; 9965 § 21, 1970; 9998 § 1, 1970; 10034 
§ 26 (part), 1970; 10061 § 22, 1970; 10062 § 22, 1970; 10074 § 16, 
1970; 10124 § 17, 1970; 10145 § 10, 1970; 10174 § 3, 1971; 10175 § 
17, 1970; 10274 § 32 (part), 1971; 10312 § 19, 1971; 10321 § 25, 1971; 
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10346 § 21, 1971; 10361 § 14, 1971; 10398 § 26, 1971; 10424 § 18, 
1972; 10437 § 1, 1972; 10461 § 24, 1972; 10469 § 1, 1972; 10554 § 24, 
1972; 10592 § 19, 1972; 10593 § 13, 1972; 10598 § 23, 1972; 10619 § 
20, 1972; 10626 § 2, 1972; 10628 § 1, 1973; 10662 § 20, 1973; 10694 
§ 1, 1973; 10699 § 15 (part), 1973; 10708 § 27, 1973; 10721 § 19, 1973; 
10737 § 31, 1973; 10751 § 15, 1973; 10772 § 15, 1973; 10774 § 42, 
1973; 10793 § 19, 1973; 10819 § 14, 1973; 10825 § 1, 1974; 10855 § 
17, 1974; 10875 § 1, 1974; 10922 § 27 (part), 1974; 10952 § 35, 1974; 
10979 § 24, 1974; 11012 § 15, 1974; 11027 § 39, 1974; 11056 § 13, 
1974; 11067 § 17, 1975; 11073 § 4, 1975; 11087 § 21, 1975; 11144 § 
29 (part), 1975; 11210 § 35, 1975; 11221 § 31, 1975; 11235 § 18, 1975; 
11246 § 47, 1975; 11319 § 1, 1976; 11342 § 13 (part), 1976; 11377 § 
15 1976; 11406 § 6, 1976; 11426 § 36, 1976; 11562 § 16, 1977; 11587 
§ 8, 1977; 11608 § 10, 1977; 11623 § 11, 1977; 11639 § 35, 1977; 
11644 § 2, 1977; 11657 § 27, 1978; 11804 § 14 (part), 1978; 11987 § 
3 (part), 1979; 12022 § 53a, 1979; 12079 § 42, 1980; 12096 § 13, 1980; 
12112 § 14, 1980; 12169 § 7 (part), 1980; 12187 § 16, 1980; 12295 § 
15, 1980; 12303 § 9, 1981; 12312 § 18, 1981; 12328 § 8, 1981; 12368 
§ 63, 1981; 12407 (part), 1981; 12416 § 15, 1981. 

730.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9837 § 
14, 1969; 10034 § 26 (part), 1970; 10166 § 6. 1970; 10274 § 32 (part), 
1971; 10542 § 2, 1972; 10575 § 2, 1972; 10699 § 15 (part), 1973; 10752 
§ 3, 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1974; 11200 § 
1, 1975; 11342 § 13 (part), 1976; 11368 § 14(b), 1976; 11565 § 27, 
1977; 11634 § 7, 1977; 11804 § 14 (part), 1978; 11813 § 5, 1978; 11817 
§ 5, 1978; 11963 § 1, 1979; 11987 § 3 (part), 1979; 12022 § 53. 1979; 
12050 § 13, 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 12422 § 
47, 1981; repealed by 97-0001 § 6, 1997. 

730.2 Probation Committee, in 9577 § 23 (part), 1968; amended by 9805 § 31 
(part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12407 (part), 1981; repealed by 97-0001 
§ 6, 1997. 

730.3 Table of Rates for 56-Hour Personnel, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 9837 § 15, 1969; 10034 § 26 (part), 
1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 
(part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11368 
§ 15, 1976; 11565 § 28 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12022 § 54, 1979; 12169 § 7 (part), 1980.* 

Repealed by 97-0001 § 6, 1997. 
731 Amended by 6327 § 1, 1953; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part) 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 2 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; 9125 § 16 (part), 1966; 9238 § 4, 1966; 9245 § 23, 
1966; 9352 § 15 (part), 1967; 9406 § 2, 1967.* 
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732 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; deleted by 7060 § 42, 1956. 
Added by 9563 § 2, 1968.* 

733 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; deleted by 7060 § 42, 1956. 

734 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 46, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; deleted by 7060 § 42, 1956. 
734.1 Added by 6823 § 47, 1955; repealed by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956.* 

735 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; deleted by 7060 § 42, 1956. 
735.1 Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956.* 

736 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; amended by 6585 § 43, 1954; repealed 

by 6699 § 7, 1955. 

Added by 6699 § 8 (part), 1955; amended by 6823 § 48, 1955; repealed 

by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; deleted by 7060 § 42, 1956. 

737 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; deleted by 7060 § 42, 1956. 

738 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6696 § 7, 1955. 

739 Added by 6946 § 14 (part), 1956; repealed by 7268 § 44, 1957. 

740 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; amended by 6823 § 49, 1955; repealed 
by 6946 § 13, 1956. 

Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; repealed [as Art. 86] by 7664 § 9, 1959. 
Public Administrator, in 9577 § 23 (part), 1968; amended by 9805 § 31 
(part), 1969; 10034 § 26 (part), 1970; 10096 § 12, 1970; 10191 § 11, 
1971; 10274 § 32 (part), 1971; 10321 § 26, 1971; 10573 § 21, 1972; 
10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11068 § 2, 1975; 
11144 § 29 (part), 1975; 11210 § 36, 1975; 11221 § 32, 1975; 11246 § 
48, 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 
(part), 1979; 12079 § 43, 1980; 12169 § 7 (part), 1980; 12368 § 64, 
1981; 12407 (part), 1981. 
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740.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 

§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 

10922 § 27 (part), 1974; 11068 § 3, 1975; 11144 § 29 (part), 1975; 

11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 

1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

In 6.102.020; repealed by 87-0162 § 1, 1987. 
742 Amended by 6326 § 46, 1953; 6433 § 4, 1954; repealed by 6471 § 1, 

1954. 

745 Amended by 6326 § 48, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 43, 1956; 7344 
§ 11 (part), 1958; 7430 § 47, 1958; 7538 § 7 (part), 1959; 7577 § 30, 
1959; 7664 § 10, 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 
8122 § 37, 1961; 8217 § 4 (part), 1962; 8420 § 24 (part), 1963; 8615 
§ 16 (part), 1964; 8654 § 36, 1964; 8768 § 22, 1965; 8849 § 10 (part), 
1965; 8940 § 2, 1965; 9125 § 16 (part), 1966; 9237 § 39, 1966; 9352 
§ 15 (part), 1967; 9483 § 18, 1967; 9529 § 21, 1968.* 

746 In 7793 § 5 (part), 1960; amended by 8016 § 7 (part), 1961; 8217 § 4 
(part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 § 10 
(part), 1965; 9125 § 16 (part), 1966; 9352 § 15 (part), 1967.* 

750 Amended by 6326 § 49, 1953; repealed by 6471 § 1, 1954. 

Public Defender, in 9577 § 23 (part), 1968; amended by 9643 § 2, 1968; 
9697 § 15, 1968; 9705 § 17, 1968; 9805 § 31 (part), 1969; 9919 § 27, 
1969; 10034 § 26 (part), 1970; 10083 § 3, 1970; 10145 § 11, 1970; 
10274 § 32 (part), 1971; 10699 §§ 15 (part), 16 (part), 1973; 10819 § 
13, 1973; 10922 § 27 (part), 1974; 10979 § 25, 1974; 11087 § 22, 1975; 
11144 § 291 (part), 1975; 11210 § 37, 1975; 11246 § 49, 1975; 11295 
§ 2, 1976; 11304 § 17, 1976; 11342 § 13 (part), 1976; 11450 § 19, 1976; 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12079 § 44, 1980; 
12080 § 11, 1980; 12096 § 14, 1980; 12169 § 7 (part), 1980; 12216 § 
11, 1980; 12227 § 22, 1980; 12368 § 65, 1981; 12407 (part), 1981. 

750.1 In 9805 § 31 (part), 1969; amended by 10034 § 26 (part), 1970; 10274 

§§ 32 (part), 33 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11161 § 5, 1975; 11168 § 2, 1975; 11342 
§ 13 (part), 1976; 11369 § 4, 1976; 11565 § 29(a), (b), 1977; 11804 § 
14 (part), 1978; 11942 § 3 1979; 11987 § 3 (part), 1979; 12169 § 7 
(part), 1980; 12407 (part), 1981; 12422 § 48, 1981; repealed by 97-0001 
§ 6, 1997. 

755 Amended by 6326 § 50, 1953; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 
Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7060 § 44, 1956; 7344 
§ 11 (part), 1958; 7538 § 7 (part), 1959; 7577 § 31, 1959; 7793 § 5 
(part), 1960; 7911 § 51, 1960; 8016 § 7 (part), 1961; 8217 § 4 (part), 
1962; 8420 § 24 (part), 1963; 8524 § 22, 1963; 8615 § 16 (part), 1964; 
8674 § 17, 1964; 8761 § 2, 1965; 8849 § 10 (part), 1965; 8913 § 2, 
1965; repealed [as Art. 92] by 9125 § 16, 1966. 

756 In 6222; repealed by 6471 § 1, 1954. 

Added by 6471 § 2 (part). 1954; repealed by 6699 § 7, 1955. 

6-647 Supp. # 47, 2-01 



APPENDIX 3 



Added by 6699 § 8 (part), 1955; repealed by 6946 § 13, 1956. 
Added by 6946 § 14 (part), 1956; amended by 7344 § 11 (part), 1958; 
7538 § 7 (part), 1959; 7793 § 5 (part), 1960; 8016 § 7 (part), 1961; 8217 
§ 4 (part), 1962; 8420 § 24 (part), 1963; 8615 § 16 (part), 1964; 8849 
§ 10 (part), 1965; repealed [as Art. 92] by 9125 § 16, 1966. 

760 Amended by 6404 § 1, 1954; repealed by 6471 § 1, 1954. 
Added by 6471 § 2 (part), 1954; repealed by 6699 § 7, 1955. 

In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970. 

761 Public Library, in 9577 § 23 (part), 1968; amended by 9653 § 14, 1968; 
9805 § 31 (part), 1969; 9808 § 2, 1969; 9838 § 17, 1969; 9874 § 33, 
1969; 9950 § 13, 1970; 9965 § 22, 1970; 10034 § 26 (part), 1970; 10096 
§ 13, 1970; 10124 § 18, 1970; 10145 § 12, 1970; 10175 § 18, 1970; 
10274 § 32 (part), 1971; 10312 § 20, 1971; 10321 § 27, 1971; 10361 § 

15, 1971; 10564 § 3, 1972; 10573 § 22, 1972; 10592 § 20, 1972; 10699 
§ 15 (part), 1973; 10772 § 13, 1973; 10833 § 21, 1974; 10922 § 27 
(part), 1974; 11012 § 16, 1974; 11027 § 40, 1974; 11038 § 22, 1974; 
11056 § 12, 1974; 11067 § 18, 1975; 11087 § 23, 1975; 11144 § 29 
(part), 1975; 11210 § 38, 1975; 11221 § 33, 1975; 11246 § 50, 1975; 
11342 § 13 (part), 1976; 11377 § 16, 1976; 11406 § 7, 1976; 11608 § 
11, 1977; 11643 § 15, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 11997 § 12, 1979; 12169 § 7 (part), 1980; 12216 § 12, 1980; 
12312 § 19, 1981; 12328 § 9, 1981; 12368 § 66, 1981; 12407 (part), 
1981; 12416 § 16, 1981. 

761.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part). 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11368 § 16, 1976; 11565 § 30, 1977; 11671 § 12, 1978; 11804 § 
14 (part), 1978; 11987 § 3 (part), 1979; 12022 § 55, 1979; 12169 § 7 
(part), 1980; 12407 (part), 1981; 12422 § 49, 1981; repealed by 97-0001 
§ 6, 1997. 

770 Follows Art. 94 in 6222.* 

Department of Public Social Services, in 9577 § 23 (part), 1968; 
amended by 9669 § 2, 1968; 9677 § 23, 1968; 9686 § 1, 1968; 9697 § 

16, 1968; 9705 § 18, 1968; 9720 § 10, 1969; 9748 § 18, 1969; 9805 § 
31 (part), 1969; 9838 § 21, 1969; 9874 § 34, 1969; 9875 § 15, 1969; 
9896 § 9, 1969; 9919 § 28, 1969; 9940 § 14, 1969; 9950 § 14, 1970; 
10034 § 26 (part), 1970; 10061 § 23, 1970; 10062 § 23, 1970; 10074 § 

17, 1970; 10084 § 2, 1970; 10096 § 14, 1970; 10145 § 13, 1970; 10175 
§ 19, 1970; 10274 § 32 (part), 1971; 1031 § 21, 1971; 10321 § 28, 1971; 
10346 § 22 1971; 10347 § 26, 1971; 10361 § 16, 1971; 10379 § 11, 
1971; 10398 § 27, 1971; 10409 § 21, 1971; 10421 § 2, 1972; 10424 § 
19, 1972; 10436 § 4, 1972; 10461 § 25, 1972; 10471 § 2, 1972; 10554 
§ 25, 1972; 10573 § 23, 1972; 10592 § 21, 1972; 10593 § 14, 1972; 
10598 § 24, 1972; 10619 § 21, 1972; 10632 § 19, 1972; 10646 § 18, 
1973; 10662 § 21, 1973; 10669 § 15 (part), 1973; 10708 § 28, 1973; 
10721 § 20, 1973; 10737 § 32, 1973, 10751 § 16, 1973; 10772 § 16, 
1973, 10774 § 43, 1973; 10793 § 20, 1973; 10855 § 18, 1974; 10922 § 
27 (part), 1974; 10979 § 26, 1974; 11027 § 41, 1974; 11038 § 23, 1974; 
11056 § 14, 1974; 11067 § 19, 1975; 11087 § 24, 1975; 11144 § 29 
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(part), 1975; 11184 § 2, 1975; 11210 § 39, 1975; 11221 § 34, 1975; 
11246 § 51, 1975; 11263 § 2(a), 1975, 11277 § 19, 1975; 11296 § 13, 
1976; 11304 § 18, 1976; 11312 § 2, 1976; 11342 § 13 (part), 1976; 
11377 § 17, 1976; 11406 § 8, 1976; 11426 § 37, 1976; 11450 § 20, 
1976; 11453 § 14, 1976; 11461 § 2(a), (b), 1977; 11462 § 9, 1977; 
11471 § 17, 1977; 11623 § 12, 1977; 11639 § 43, 1977; 11643 § 16, 
1977; 11671 § 13, 1978; 11804 § 14 (part), 1978; 11831 § 12, 1978; 
11871 § 18, 1979; 11987 § 3 (part), 1979; 12079 § 45, 1980; 12080 § 
12, 1980; 12096 § 15, 1980; 12112 § 15, 1980; 12169 § 7 (part), 1980; 
12260 § 20, 1980; 12261 § 13, 1980; 12227 § 23, 1980; 12255 § 17, 
1980; 12265 § 16, 1980; 12303 § 10, 1981; 12312 § 20, 1981; 12368 § 
67, 1981; 12407 (part), 1981; 12416 § 17, 1981. 

770.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10421 § 3, 1972; 10599 § 
5, 1972; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11565 § 31, 1977; 11634 § 8, 
1977; 11804 § 14 (part), 1978; 11813 § 6, 1978; 11866 § 1, 1979; 11866 
§ 2, 1979; 11987 § 3 (part), 1979; 12022 § 56, 1979; 12050 § 14, 1979; 
12169 § 7 (part), 1980; 12279 § 5, 1980; 12295 § 16, 1980; 12407 
(part), 1981; 12422 § 50, 1981; repealed by 97-0001 § 6, 1997. 

770.2 Member, Commission for Public Social Services, in 9577 § 23 (part), 
1968; amended by 9805 § 31 (part), 1969; 9841 § 7, 1969; 10034 § 26 
(part), 1970; 10274 § 32 (part), 1971; 10678 § 1, 1973; 10699 § 15 
(part), 1973; 10922 § 27 (part). 1974; 11144 § 29 (part), 1975; 11342 
§ 13 (part), 1976; 11461 § 2(c), 1976; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; repealed 
by 97-0001 § 6, 1997. 

770.3 Added by 9759 § 1, 1969; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976.* 

770.4 Added by 11263 § 2(b), 1975; amended by 11342 § 13 (part), 1976; 
deleted by 11461 § 2(d), 1977. 

771 Follows Art. 94 in 6222.* 

775 Follows Art. 94 in 6222.* 

780 In 9577 § 23 (part), 1968; amended by 9616 § 7, 1968; 9631 § 12, 1968; 
9715 § 2, 1969; 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10191 
§ 12, 1971; 10274 § 32 (part), 1971; [Art. heading amended by 10630 
§ 3(a), 1972]; 10630 § 3(b), (c), 1972; 10699 § 15 (part), 1973; 10922 
§ 27 (part), 1974; 11144 § 29 (part), 1975.* 

780.1 In 9577 § 23 (part), 1968; amended by 9715 § 3, 1969; 9805 § 31 (part), 
1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10630 § 3(d), 
1972; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975.* 

780.2 In 9577 § 23 (part), 1968; amended by 9715 § 4, 1969; 9805 § 31 (part), 
1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10630 § 3(e), 
1972; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11093 § 1, 
1974; 11144 § 29 (part), 1975.* 

790 Department of Purchasing and Stores, in 9577 § 23 (part), 1968; 
amended by 9705 § 19, 1968; 9805 § 31 (part), 1969; 9875 § 16, 1969; 
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9951 § 2, 1970; 10034 § 26 (part), 1970; 10061 § 24, 1970; 10175 § 20, 
1970; 10216 § 9, 1971; 10274 § 32 (part), 1971; 10321 § 29, 1971; 
10346 § 23, 1971; 10361 § 17, 1971; 10398 § 28, 1971; 10598 § 25, 
1972; 10619 § 22, 1972; 10662 § 22, 1973; 10699 § 15 (part), 1973; 
10774 § 44, 1973; 10833 § 23, 1974; 10922 § 27 (part), 1974; 10979 § 
27, 1974; 10980 § 18, 1974; 11012 § 17, 1974; 11027 § 42, 1974; 11144 
§ 29 (part), 1975; 11184 § 28, 1975; 11203 § 6, 1975; 11210 § 40, 1975; 
11235 § 20, 1975; 11246 § 52 1975; 11296 § 14, 1976; 11328 § 2, 1976; 
11342 § 13 (part), 1976; 11471 § 18, 1977; 11587 § 9, 1977; 11671 § 
14, 1978; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12049 § 30, 
1979; 12079 § 46, 1980; 12096 § 16, 1980, 12169 § 7 (part), 1980; 
12187 § 17, 1980; 12227 § 24, 1980; 12255 § 18, 1980; 12295 § 17, 
1980; 12312 § 21, 1981, 12368 § 68, 1981; 12407 (part), 1981; 12416 
§ 18, 1981. 

790.1 In 9577 § 23, (part), 1968; amended by 9760 § 1, 1969; 9805 § 31 
(part), 1969; 10034 § 26 (part), 1970.* 

In 11804 § 14 (part), 1978; amended by 11987 § 3 (part), 1979; 12022 
§ 57, 1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 12422 § 51, 
1981. 
In 82-0149P § 15 (part), 1982; repealed by 89-0027 § 2, 1989. 

791 In 9577 § 23 (part), 1968; amended by 9697 § 17, 1968; 9805 § 31 
(part), 1969; 9874 § 35, 1969; 10034 § 26 (part), 1970; 10061 § 25, 
1970; 10274 § 32 (part), 1971; 10598 § 26, 1972; 10619 § 23, 1972; 
10699 § 15 (part) 1973.* 

800 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9854 § 
18, 1969; 9874 § 36, 1969; 9965 § 23, 1970; 10034 § 26 (part), 1970; 
10062 § 24, 1970; 10191 § 13, 1971; 10274 § 32 (part), 1970; 10321 § 
30, 1971; 10346 § 24, 1971; 10598 § 27, 1972; 10699 § 15 (part), 1973; 
10793 § 16, 1973; repealed [as part of Art. 80] by 10850 § 9, 1974. 

800.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9925 § 
1, 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 
(part), 1973; repealed [as part of Art. 80] by 10850 § 9, 1974. 

800.2 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9841 § 
8 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; repealed [as part of Art. 80] by 10850 § 9, 1974. 

800.3 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9841 § 
8 (part), 1969; 10034 § 2 (part), 1970; 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; repealed [as part of Art. 80] by 10850 § 9, 1974. 

800.4 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 
§ 26 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
repealed [as part of Art. 80] by 10850 § 9, 1974. 

810 Regional Planning Commission, in 9577 § 23 (part), 1968; amended by 
9677 § 24, 1968; 9679 § 2, 1968; 9805 § 31 (part), 1969; 9838 § 22, 
1969; 9965 § 24, 1970; 10034 § 26 (part), 1970; 10061 § 26, 1970; 
10074 § 18, 1970; 10124 § 19, 1970; 10216 § 10, 1971; 10274 § 32 
(part), 1971; 10321 § 31, 1971; 10398 § 29, 1971; 10461 § 26, 1972; 
10481 § 2, 1972; 10573 § 24, 1972; 10593 § 15, 1972; 10598 § 28, 
1972; 10652 § 1, 1973; 10699 § 15 (part), 1973; 10793 § 17, 1973; 
10833 § 22, 1974; [Art 81 heading amended to be Department of 
Regional Planning by 10902 § 1, 1974]; sequence continues below. 
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Department of Regional Planning, in 19022 § 27 (part), 1974; amended 
by 10979 § 28, 1974; 11012 § 18, 1974; 11056 § 15, 1974; 11144 § 29 
(part), 1975; 11256 § 53, 1975; 11257 § 2, 1975; 11342 § 13 (part), 
1976; 11426 § 38, 1976; 11639 § 36, 1977; 11643 § 17, 1977; 11804 § 
14 (part), 1978; 11987 § 3 (part), 1979; 12079 § 47, 1980; 12096 § 17, 
1980; 12169 § 7 (part), 1980; 12187 § 18, 1980; 12216 § 14, 1980; 
12265 § 17, 1980; 12312 § 22, 1981; 12368 § 69, 1981; 12407 (part), 
1981. 

810.1 Member, Regional Planning Commission, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 
32 (part), 1971; 10681 §§ 1, 2, 1973; 10682 § 1, 1973; 10699 § 15 
(part), 1973; 10867 § 1, 1974; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12154 § 1, 1980; 12169 § 7 (part), 1980; 12229 § 1, 
1980; 12333 § 1, 1981; 12407 (part), 1981; repealed by 97-0001 § 6, 
1997. 

810.2 Member, Citizens Council, Regional Planning, added by 10481 § 3, 
1972; amended by 10699 § 15 (part), 1973; 10865 § 1, 1974; 10922 § 
27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 
§ 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 
(part), 1981; repealed by 93-0079 § 1, 1993. 

820 Registrar-Recorder in 9577 § 23 (part), 1968; amended by 9599 § 2, 
1968; 9720 § 11, 1969; 9805 § 31 (part), 1969; 9838 § 24, 1969; 9854 
§ 19, 1969; 9896 § 10, 1969; 9919 § 29, 1969; 9940 § 15, 1969; 9950 
§ 15, 1970; 9961 § 2, 1970; 10034 § 26 (part), 1970; 10061 § 27, 1970; 
10124 § 20, 1970; 10179 § 2, 1970; 10274 § 32 (part), 1971; 10312 § 
22, 1971; 10321 § 32, 1971; 10554 § 26, 1972; 10699 § 15 (part), 1973; 
10738 § 14, 1973; 10774 § 45, 1973; 10922 § 27 (part), 1974; 110979 
§ 29, 1974; 11027 § 43, 1974; 11087 § 25, 1975; 11144 § 29 (part), 
1975; 11184 § 29, 1975; 11210 § 42, 1975; 11246 § 54, 1975; 11277 § 
20, 1975; 11296 § 15, 1976; 11304 § 19, 1976; 11342 § 13 (part), 1976; 
11639 § 37, 1977; 11643 § 18, 1977; 11804 § 14 (part), 1978; 11987 § 
3 (part), 1979; 12169 § 7 (part), 1980; 12227 § 25, 1980; 12368 § 70, 
1981; 12407 (part), 1981. 

820.1 In 9577 § 23 (part), 1968; amended by 9655 § 1, 1968; 9805 § 31 (part), 
1969; 9967 § 1. 1970; 10034 § 26 (part), 1970; 10274 § 32 (part), 1970; 
10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 10938 § 1, 1974; 
11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12022 § 58, 1979; 12169 § 7 (part), 1980; 
12407 (part), 1981; repealed by 97-0001 § 6, 1997. 

820.2 County Election Commission, added by 10179 § 3, 1970; amended by 
10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11804 § 14 
(part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 
(part), 1981; repealed by 97-0001 § 6, 1997. 

830 Road Department, in 9577 § 23 (part), 1968; amended by 9653 § 15, 
1968; 9677 § 25, 1968; 9705 § 20, 1968; 9720 § 12, 1969; 9805 § 31 
(part), 1969; 9838 § 25, 1969; 9854 § 20, 1969; 9893 § 3, 1969; 9896 
§ 11, 1969; 9919 § 30, 1969; 9940 § 16, 1969; 9950 § 16, 1970; 9965 
§ 25, 1970; 10034 § 26 (part), 1970; 10096 § 15, 1970; 10175 § 21, 
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1970; 10191 § 14, 1971; 10274 § 32 (part), 1971; 10321 § 33, 1971; 
10398 § 30, 1971; 10409 § 22, 1971; 10424 § 20, 1972; 10461 § 27, 
1972; 10598 § 29, 1972; 10619 § 24, 1972; 10646 § 19, 1973; 10699 § 
15 (part), 1973; 10721 § 21, 1973; 10793 § 18, 1973; 10922 § 27 (part), 
1974;11012 § 19, 1974; 11027 § 44, 1974; 11038 § 24, 1974; 11049 § 

1, 1974; 11067 § 20, 1975; 11087 § 26, 1975; 11144 § 29 (part), 1975, 
11184 § 30, 1975; 11246 § 55, 1975; 11342 § 13 (part), 1976; 11402 § 

2, 1976; 11406 § 9, 1976; 11426 § 39, 1976; 11462 § 10, 1977; 11603 
§ 1, 1977; 11643 § 19, 1977; 11804 § 14 (part), 1978; 11871 § 19, 1979; 
11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12187 § 19, 1980; 12260 
§ 21, 1980; 12368 § 71, 1981; 12407 (part), 1981; 12416 § 19, 1981. 

830.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9837 § 
16, 1969; 10034 § 26 (part), 1980; 10063 § 9, 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10770 § 13, 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 1976; 11387 § 8, 
1976; 11565 § 32, 1977; 11634 § 9, 1977; 11804 § 14 (part), 1978; 
11987 § 3 (part), 1979; 12022 § 59, 1979; 12169 § 7 (part), 1980; 12407 
(part), 1981; 12422 § 52, 1981. 

Amended by 82-0149P § 15 (part), 1982; 84-0003 § 36, 1984; 84-0112 
§ 12, 1984. Repealed by 89-0123P § 14 (part), 1989. 

830.2 Highway Safety Commission, in 9577 § 23 (part), 1968; amended by 
9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part), 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 
§ 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 
Amended by 82-0149? § 15 (part). Repealed by 89-0123? § 14 (part), 
1989. 

840 Department of Senior Citizens Affairs, in 9577 § 23 (part), 1968; 
amended by 9805 § 31 (part), 1969; 9835 § 2, 1969; 9875 § 17, 1969; 
10034 § 26 (part), 1970; 10062 § 25, 1970; 10124 § 21, 1970; 10274 § 
32 (part), 1971; 10312 § 23, 1971; 10436 § 5, 1972; 10573 § 25, 1972; 
10593 § 16, 1972; 10699 § 15 (part), 1973; 10907 § 2, 1974; 10922 § 
27 (part), 1974; 10979 § 30, 1974; 11043 § 2, 1974; 11144 § 29 (part), 
1975; 11210 § 41, 1975; 11246 § 56, 1975; 11292 § 1, 1976; 11342 § 
13 (part), 1976; 11426 § 40, 1976; 11639 § 38, 1977; 11804 § 14 (part), 
1978; 11987 § 3 (part), 1979; 12080 § 13, 1980; 12150 § 2, 1980; 12169 
§ 7 (part), 1980; 12328 § 10, 1981; 12368 § 72, 1981; 12407 (part), 
1981; 12416 § 20, 1981. 

840.1 Added by 10599 § 6, 1972.* 

850 Sheriff, in 9577 § 23 (part), 1968; amended by 9677 § 26, 1968; 9697 
§ 18, 1968; 9705 § 21, 1968; 9720 § 13, 1969; 9748 § 19, 1969; 9805 
§ 31 (part), 1969; 9809 § 3, 1969; 9838 § 26, 1969; 9874 § 37, 1969; 
9875 § 18, 1969; 9919 § 31, 1969; 9940 § 17, 1969; 9985 § 26, 1970; 
10018 § 2, 1970; 10034 § 26 (part), 1970; 10062 § 26, 1970; 10074 § 
19, 1970; 10083 § 4, 1970; 10134 § 2, 1970; 10175 § 22, 1970; 10274 
§ 32 (part), 1971; 10321 § 34, 1971; 10346 § 25, 1971; 10347 § 27, 
1971; 10361 § 18, 1971; 10379 § 12, 1971; 10398 § 31, 1971; 10404 § 
23, 1971; 10424 § 21, 1972; 10436 § 6, 1972; 10461 § 28, 1972; 10554 
§ 27, 1972; 10564 § 4, 1972; 10573 § 26, 1972; 10593 § 17, 1972; 
10598 § 30, 1972; 10619 § 25, 1972; 10632 § 20, 1972; 10646 § 20, 
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1973; 10662 § 23, 1973; 10699 § 15 (part), 1973; 10708 § 29, 1973; 
10721 § 22, 1973; 10737 § 33, 1973; 10738 § 15, 1973; 10751 § 17, 
1973; 10772 § 17, 1973; 10774 § 46, 1973; 10793 § 21, 1973; 10819 § 
15, 1973; 10833 § 24, 1974; 10855 § 19, 1974; 10876 § 1, 1974; 10922 
§ 27 (part), 1974; 10952 § 34, 1974; 10979 § 31, 1974; 10980, 1974; 
11011. 1974; 11027, 1974; 11038, 1974; 11067, 1975; 11073, 1975; 
11087, 1975; 11184 § 29 (part), 1975; 11210 § 41, 1975; 11221 § 35, 
1975; 11235 § 21, 1975; 11246 § 52, 1975; 11304 § 20, 1976; 11402, 
1976; 11406 § 9. 1976; 11426 § 38, 1976; 11450 § 21, 1976; 11462 § 
11, 1977; 11471 § 19, 1977; 11562 § 17, 1977; 11587 § 10, 1977; 11623 
§ 13, 1977; 11087 § 27, 1975; 11144 § 29 (part), 1975; 11184 § 31, 
1975; 11210 § 43, 1975; 11221 § 35, 1975; 11235 § 19. 1975; 11246 § 
47, 1975; 11304 § 20, 1976; 11342 § 13 (part), 1976; 11368 § 17(a), 
1976; 11402 § 3, 1976; 11406 § 10. 1976; 11426 § 41. 1976; 11450 § 
21, 1976; 11462 § 11, 1977; 11471 § 19, 1977; 11562 § 17, 1977; 11587 
§ 10, 1977; 11623 § 13, 1977; 11639 § 39, 1977; 11643 § 20, 1977; 
11671 § 15. 1978; 11804 § 14 (part), 1978; 11811 § 10. 1978; 11831 § 
13, 1978; 11867 § 6, 1979; 11871 § 20, 1979; 11987 § 3 (part), 1979; 
12037 § 16, 1979; 12049 § 31, 1979; 12061 § 6, 1979; 12079 § 48, 
1980; 12080 § 14. 1980; 12096 § 18. 1980; 12169 § 7 (part), 1980; 
12187 § 20, 1980; 12216 § 15, 1980; 12227 § 26, 1980; 12255 § 19, 
1980; 12295 § 18, 1980; 12312 § 23, 1981; 12328 § 11, 1981; 12354 § 
3. 1981; 12368 § 73. 1981; 12407 (part). 1981; 12416 § 45, 1981. 

850.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9911 § 

I, 1969; 10034 § 26 (part), 1970; 10166 § 7, 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10855 § 20, 1974; 10871 §§1.2, 1974; 
10933 § 3, 1974; 10951 § 3, 1974; 10952 § 39, 1974; 11144 § 29 (part), 
1975; 11161 § 6, 1975; 11342 § 13 (part), 1976; 11565 § 33, 1977; 
11593 § 3. 1977; 11634 § 10. 1977; 11804 § 14 (part), 1978; 11813 § 
7, 1978; 11817 § 7, 1978; 11818 § 3, 1978; 11840 § 2, 1978; 11867 § 
7, 1979; 11880 § 9, 1979; 11987 § 3 (part), 1979; 12022 § 60, 1979; 
12050 § 15. 1979; 12169 § 7 (part), 1980; 12354 § 4. 1981; 12407 
(part), 1981; 12422 § 53, 1981; repealed by 97-0001 § 6, 1997. 

850.2 In 9577 § 23 (part), 1968; amended by 9628 § 1, 1968; 9654 § 1, 1968; 
9805 § 31 (part), 1969; 9841 § 9, 1969; 10034 § 26 (part). 1970; 10090 
§ 1, 1970; 10274 § 32 (part), 1971; 10380 § 1, 1971; 10699 § 15 (part), 
1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 
(part). 1976.* 

860 Department of Small Craft Harbors, in 9577 § 23 (part), 1968; amended 
by 9805 § 31 (part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 
1971; 10699 § 15 (part), 1973; 10850 § 7, 1974; 10922 § 27 (part), 
1974; 11027 § 46, 1974; 11038 § 26, 1974; 11087 § 28, 1975; 11144 § 
29 (part), 1975; 11210 § 44, 1975; 11342 § 13 (part), 1976; 11804 § 14 
(part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12303 § 

II, 1981; 12368 § 74, 1981; 12407 (part), 1981. 

860.1 Added by 10850 § 8 (part), 1974; amended by 10922 § 27 (part), 1974 
11144 § 29 (part), 1975; 11161 § 7, 1975; 11342 § 13 (part), 1976 
11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 1980 
12407 (part), 1981; 12422 § 54, 1981. 
Repealed by 89-0123P § 29 (part), 1989. 
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860.2 Small Craft Harbor Commission, added by 10850 § 8 (part), 1974; 
amended by 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 
13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12022 
§ 61, 1979; 12050 § 16(c), 1979; 12169 § 7 (part), 1980; 12407 (part), 
1981. 

Repealed by 89-0123P § 29 (part), 1989. 

860.3 Small Craft Harbor Design Control Board, added by 10850 § 8 (part), 
1974; amended by 10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 
11342 § 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12407 (part), 1981. 

Repealed by 89-0123P § 29 (part), 1989. 

870 Superintendent of Schools, in 9577 § 23 (part), 1968; amended by 9805 
§ 31 (part), 1969; 9838 § 27, 1969; 10034 § 26 (part), 1970; 10061 § 
28, 1970; 10074 § 20, 1970; 10124 § 22, 1970; sequence continues 
below. 

Board of Education, in 10274 § 32 (part), 1971; amended by 10699 § 
15 (part), 1973; 10922 § 27 (part), 1974; 1 1 144 § 29 (part), 1975; 1 1342 
§ 13 (part), 1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 
12169 § 7 (part), 1980; 12407 (part), 1981. 

870.1 Board of Education, in 9577 § 23 (part), 1968; amended by 9805 § 31 
(part), 1969; 10034 § 26 (part), 1970; 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; 10922 § 27 (part), 1974; 11144 § 29 (part), 1975 
11192 § 1, 1975; 11342 § 13 (part), 1976; 11804 § 14 (part), 1978 
11987 § 3 (part), 1979; 12169 § 7 (part), 1980; 12407 (part), 1981 
repealed by 97-0001 § 6, 1997. 

870.2 In 9477 § 23 (part), 1968; amended by 9663 § 1, 1968; 9805 § 31 (part), 
1969; 10034 § 26 (part), 1970. * 

871 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 9998 § 
2, 1970; 10034 § 26 (part), 1970.* 

871.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 

§ 26 (part), 1970.* 

880 Treasurer-Tax Collector, in 9577 § 23 (part), 1968; amended by 9705 

§ 22, 1968; 9748 § 20, 1969; 9805 § 31 (part) 1969; 9838 § 28, 1969; 
9874 § 38, 1969; 9896 § 12, 1969; 9965 § 27, 1970; 10034 § 26 (part), 
1970; 10175 § 23, 1970; 10216 § 11, 1970; 10274 § 32 (part), 1971; 
10321 § 35 1971; 10379 § 13 1971; 10409 § 24, 1971, 10598 § 31, 
1972; 10699 § 15 (part), 1973; 10738 § 16, 1973; 10751 § 18, 1973; 
10774 § 47, 1973; 10793 § 22, 1973; 10922 § 27 (part), 1974; 10952 § 
36, 1974; 10979 § 32, 1974; 11067 § 22, 1975 [as § "800"]; 11067 § 22, 
1975; 11144 § 29 (part), 1975; 11210 § 45, 1975, 11246 § 58, 1975; 
11342 § 13 (part), 1976; 11450 § 22, 1976; 11577 § 5, 1977; 11608 § 
12, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12112 § 16, 
1980; 12169 § 7 (part), 1980; 12227 § 27, 1980; 12295 § 19, 1980; 
12368 § 75, 1981; 12407 (part), 1981. 

880.1 In 9577 § 23 (part), 1968; amended by 9805 § 31 (part), 1969; 10034 

§ 32 (part), 1970; 10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 
10922 § 27 (part), 1974; 11144 § 29 (part), 1975; 11342 § 13 (part), 
1976; 11565 § 34, 1977; 11804 § 14 (part), 1978; 11987 § 3 (part), 
1979; 12169 § 7 (part), 1980; 12407 (part), 1981; 82-0149P.* 
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880.2 Member, Business License Commission, in 11342 § 13 (part), 1976; 

amended by 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 

7 (part), 1980; 12407 (part), 1981; 82-0149P.* 

Repealed by 97-0001 § 6, 1997. 
88 1 Retirement Administration, in 1 1987 § 3 (part), 1979; amended by 12057 

§ 2, 1979; 12168 § 2, 1980; 12169 § 7 (part), 1980; 12368 § 76. 1981; 

12407 (part), 1981. 
885 Added by 9739 § 2, 1969; amended by 9787 § 2, 1969; 9805 § 31 (part), 

1969; 9832 § 2, 1969; 9836 § 1, 1969; 9838 § 29, 1969; 9874 § 39. 

1969; 9875 § 19, 1969; 9991 § 4, 1970; 10034 § 26 (part), 1970; 10062 

§ 27. 1970; 10274 § 32 (part). 1971; 10312 § 24, 1971; 10401 § 1, 1971; 

10699 § 15 (part), 1973; 10774 § 48, 1973; 10819 § 16, 1973; 10922 § 

27 (part), 1974; 11144 § 29 (part), 1975; 11210 § 46, 1975; 11246 § 59, 

1975; 11283 § 1, 1975.* 

885.1 Added by 9991 § 5(b), 1970; amended by 10034 § 26 (part), 1970; 
10274 § 32 (part), 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 
1974; 11144 § 29 (part), 1975; 11201 § 2. 1975.* 

885.2 Added as § 885.1 by 9787 § 3, 1969; amended by 9805 § 31 (part), 
1969, renumbered to be § 885.2 by 9991 § 5(a), 1970; amended by 
10034 § 26 (part), 1970; 10089 § 1, 1970; 10274 § 32 (part), 1971; 
10335 § 1, 1971; 10699 § 15 (part), 1973; 10922 § 27 (part), 1974; 
11144 § 29 (part), 1975.* 

885.3 In 10034 § 26 (part), 1970; amended by 10274 § 32 (part), 1971; 10699 
§ 15 (part), 1973; 10922 § 27 (part), 1974.* 

890 Department of Weights and Measures, in 9577 § 23 (part), 1968; 
amended by 9631 § 13. 1968; 9720 § 14. 1969; 9805 § 31 (part), 1969; 
9940 § 18, 1969; 10034 § 26 (part), 1970; 10598 § 32, 1972; 10699 § 
15 (part), 1973; 10774 § 49, 1973; 10922 § 27 (part), 1974; 11144 § 29 
(part). 1975; 11184 § 32, 1975; 11277 § 21, 1975; 11342 § 13 (part), 
1976; 11804 § 14 (part), 1978; 11987 § 3 (part), 1979; 12169 § 7 (part), 
1980; 12187 § 21, 1980; 11328 § 12, 1981; 12368 § 77, 1981; 12407 
(part), 1981. 

900 In 9577 § 23 (part), 1968.* 

Notes: Ord. 6604 § 2, 1955 changes all earlier references to "surveyor" to be 
"engineer." 

Ord. 9805 § 32, 1969 states: "Wherever Ord. 6222 refers to 59 hours, 
each such reference is amended to read 56 hours." 
Ord. 11807 § 2, 1978 states: "Whenever in any ordinance or document 
reference is made to the Harbor General Hospital or Los Angeles County 
Harbor General Hospital, such reference shall be deemed to be a 
reference to the Los Angeles County Harbor-UCLA Medical Center . . ." 
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APPENDIX 4 

ORDINANCE 6222 
CROSS REFERENCE TABLE 



Article, chapter and section numbers of Ordinance 6222 are shown with section 
numbers of Title 6 of the Los Angeles County Code in which they appear. Note: 
Sections added directly to Title 6 of the code do not appear. 



Ord. 6222 


LACC 


Ord. 6222 


LACC 


Chapter 1 




73 


6.08.040 


Article 1 




74 


6.08.060 


1 


6.02.010 


75 


6.08.070 


3 


6.02.020 


76 


6.08.080 


5 


6.02.030 


77 


6.08.090 


6 


6.02.040 


77.5 


6.08.100 


Article 2 




78 


6.08.110 


15 


Repealed by 93-0019 


79 


6.08.120 


16 


Repealed by 93-0019 


80 


6.08.130 


17 


Repealed by 93-0019 


80.5 


6.08.135 


19 


Repealed by 93-0019 


81 


6.08.140 


22 


Repealed by 93-0019 


82 


6.08.150 


23 


Repealed by 93-0019 


83 


6.08.160 


24 


Repealed by 93-0019 


84 


6.08.170 


26 


Repealed by 93-0019 


85 


6.08.180 


27 


Repealed by 93-0019 


86 


Repealed by 92-0007 


28 


Repealed by 93-0019 


87 


6.08.020 


29 


Repealed by 93-0019 


Article 6 




30 


Repealed by 93-0019 


90 


6.10.010 


31 


6.02.050 


91 


6.10.020 


Article 3 




92 


6.10.030 


35 


Repealed by 95-0023P 


93 


6.10.040 


42 


Repealed by 95-0023P 


95 


6.10.050 


Article 5 




96 


6.10.060 


70 


6.08.010 


97 


6.10.070 


71 


Repealed by 82-0190 


98 


Repealed by 2001-0046 


71.5 




99 


6.10.090 


(intro) 


Repealed by 2000-0071 


100 


6.10.100 


71.5(1) 


Repealed by 2000-0071 


101 


6.10.105 


71.5(11) 


Repealed by 2000-0071 


102 


6.10.095 


71.5(111) 


Repealed by 2000-0071 


105 


6.10.110 


7 1.5 (IV) 


Repealed by 2000-0071 


106 


6.10.120 


71.5(V) 


Repealed by 2000-0071 


107 


6.10.130 


71.5(VI) 


Repealed by 2000-0071 


108 


6.10.140 


71.5(VII) 


Repealed by 2000-0071 


109 


6.10.150 


71.5(VIII) 


Repealed by 2000-0071 


Article 7 




71.5(IX) 


Repealed by 2000-0071 


110 


6.12.010 


72 


6.08.050 


111 


6.12.020 
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112 


6.12.030 


Article 13 




120(1) 


6.12.040 


300 


6.24.010 


120(2) 


6.12.050 


303 


6.24.020 


120(3) 


Repealed by 84-0003 


305 


6.24.030 


120(4) 


6.12.070 


Chapter 2 




Article 8 




Article 1 




140 


Repealed by 93-0019 


400 


6.26.010 


141 


Repealed by 93-0019 


401 


6.26.020 


143 


Repealed by 93-0019 


401.5 


6.26.030 


144 


Repealed by 93-0019 


Article 2 




145 


Repealed by 93-0019 


402 


6.28.010 


147 


Repealed by 93-0019 


403 


6.28.020 


149 


Repealed by 93-0019 


404 


6.28.030 


151 


Repealed by 93-0019 


405 


6.28.040 


154 


Repealed by 92-0044 


410 


6.28.050 


155 


Repealed by 87-0081 


411 


6.28.060 


156 


Repealed by 93-0019 


412 


Repealed by 12407 


160 


Repealed by 93-0019 






Article 9 




Chapter 3* 




170 


6.16.010 






Article 10 




* Editor's 


note: Chapter 3, Articles 


180 


Repealed by 93-0019 


42—89, 


were removed from the code 


181 


Repealed by 93-0019 


book by 


Ordinance 81-0050. Staff 


182 


Repealed by 93-0019 


position 


material is now set out in 


183 


Repealed by 93-0019 
Repealed by 93-0019 


personnel 


1 staffing ordinances; see the 


184 


personnel department for this material. 
Ordinance 82-0149P, however, added 


185 


Repealed by 93-0019 


portions of this Chapter 3 material to 


186 


6.18.070 


the code i 


as Division 3, Departmental 


187 


Repealed by 93-0019 


Provisions. Ordinance 97-0001 


188 


Repealed by 93-0019 


repealed 


and replaced Division 3, 


189 


6.18.100 


Departmental Provisions. 


190 


6.18.110 






191 


6.18.120 


420.1 


6.30.020 


192 


Repealed by 93-0019 


420.2 


Repealed by 85-0102 


193 


Repealed by 93-0019 


430.1 


Repealed by 97-0001 


Article 11 




450.1 


Repealed by 12422, 


230(1) 


Repealed by 93-0019 




92-0130 


230(2) 


Repealed by 93-0019 


460.1 


Repealed by 92-0042 


230(3) 


Repealed by 93-0019 


470.1 


Repealed by 97-0001 


230(4) 


Repealed by 93-0019 


475.1 


Repealed by 97-0001 


230(5) 


6.20.050 


475.2 


Repealed by 97-0001 


230(6) 


6.20.060 


475.3 


Repealed by 97-0001 


231 


6.20.070 


480.1 


Repealed by 97-0001 


240 


6.20.080 


480.2 


Repealed by 97-0001 


243 


6.20.090 


480.3 


Repealed by 97-0001 


245 


6.20.100 


480.4 


Repealed by 97-0001 


250 


6.20.120 


480.5 


Repealed by 97-0001 


251 


6.20.110 


480.6 


Repealed by 97-0001 


Article 12 




480.7 


Repealed by 97-0001 


280 


Repealed by 12422 


480.8 


Repealed by 97-0001 
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480.9 


Repealed by 97-0001 


850.1 


Repealed by 97-0001 


480.10 


Repealed by 97-0001 


870.1 


Repealed by 97-0001 


480.11 


Repealed by 97-0001 


880.1 


Repealed by 97-0001 


481.1 


Repealed by 97-0001 


880.2 


Repealed by 97-0001 


485.1 


Repealed by 97-0001 






490.1 


6.48.020 






500.1 


Repealed by 97-0001 






510.1 


Repealed by 97-0001 






525.1 


Repealed by 97-0001 






525.2 


Repealed by 82-0085 






525.3 


6.58.040 






525.4 


6.58.050 






525.5 


6.58.060 






540.1 


Repealed by 97-0001 






550.1 


Repealed by 97-0001 






563 


Repealed by 85-0102 






563.1 


Repealed by 85-0102 






563.2 


Repealed by 85-0102 






563.3 


Repealed by 85-0102 






563.4 


Repealed by 85-0102 






563.5 


Repealed by 85-0102 






575.1 


6.68.020 






582 


Repealed by 97-0001 






585.1 


Repealed by 97-0001 






600.1 


Repealed by 97-0001 






629 


Repealed by 97-0001 






640.1 


Repealed by 97-0001 






650.1 


Repealed by 85-0102 






660.1 


Repealed by 97-0001 






670.1 


Repealed by 97-0001 






671 


Repealed by 97-0001 






710.1 


Repealed by 97-0001 






710.2 


Repealed by 97-0001 






711.1 


Repealed by 97-0001 






711.2 


Repealed by 97-0001 






720.1 


Repealed by 85-1012 






725.1 


Repealed by 97-0001 






730.1 


Repealed by 97-0001 






730.2 


Repealed by 97-0001 






740.1 


Repealed by 87-0162 






750.1 


Repealed by 97-0001 






761.1 


Repealed by 97-0001 






770.1 


Repealed by 97-0001 






770.2 


Repealed by 97-0001 






790.1 


6.110.020 






810.1 


Repealed by 97-0001 






810.2 


Repealed by 93-0079 






820.1 


Repealed by 97-0001 






820.2 


Repealed by 97-0001 






830.1 


Repealed by 89-0123 
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APPENDIX 5 
FLOOD CONTROL DISTRICT* 

CHAPTER 9 
SALARIES 



Articles: 

1. General Provisions 

2. Additional Provisions Not In County Code 

3. Positions and Salaries 

Table of Ordinance 112 Sections and Amending Ordinances 

* Editor's note: Provisions are up to date through Ord. 88-0021 FC. passed February 9. 1988. 
Material in Appendix 5 is drawn ft-om Chapter 9 of the Los Angeles County Flood Control District 
Code. 

For other Flood Control District provisions and a complete list of all Flood Control District 
ordinances, see Volume 5 of the Los Angeles County Code. 

For provisions on computation of Social Security tax contributions, see Chapter 10 of the Flood 
Control District Code. 



Article 1 
GENERAL PROVISIONS 

Sections: 

9.01 Contents. 

9.03 Short title. 

9.05 Chief engineer defined. 

9.07 County salary provisions adopted by reference — Exceptions. 

9.09 References to county salary provisions. 

9.11 Special provisions not incorporated. 

9.13 Reference to county or department. 

9.15 Reference to department heads. 

9.17 Reference to officers. 

9.19 Administrative clarification. 



Article 1 

GENERAL PROVISIONS 

9.01 Contents. The number and compensation of engineers, assistants, 
deputies, clerks, attaches, and other persons employed by the Los Angeles County 
Flood Control Districts are as set forth in this Chapter 9. (Ord. 112 Art. 1 § 1, 
1947.) 
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9.03 Short title. The ordinance codified in this Chapter 9 shall be known as 
the "salary ordinance of the Los Angeles County Flood Control District." (Ord. 1 12 
Art. 1 § 2, 1947.) 

9.05 Chief engineer deHned. "Chief engineer" means the chief engineer of 
the Los Angeles County Flood Control District. (Ord. 112 Art. 1 § 9, 1947.) 

9.07 County salary provisions adopted by reference — Exceptions. The 

provisions of Chapter 1 and Articles 1 and 2 of Chapter 2 of Ord. 6222, the salary 
ordinance of the county of Los Angeles, adopted by the Board of Supervisors on 
May 28, 1953, and as thereafter amended and set forth in Chapters 6.02 through 
6.24 and Chapter 6.26 and 6.28 of the Los Angeles County Code, are hereby 
incorporated by reference and made a part of this Chapter 9 except where the 
provisions of this chapter differ therefrom. (Ord. 112 Art. 1 § 3, 1947.) 

9.09 References to county salary provisions. Where appropriate, wherever 
Chapter 1 or Articles 1 and 2 of Chapter 2 of the salary ordinance of the county 
of Los Angeles and set forth in Chapters 6.02 through 6.28 of the Los Angeles 
County Code refer to said provisions. Ordinance 6222, or to any salary ordinance 
of the county of Los Angeles for any prior fiscal year, such reference shall mean 
the corresponding provision of this Chapter 9, or of the salary ordinance of the Los 
Angeles County Flood Control District for the corresponding fiscal year. (Ord. 1 12 
Art. 1 § 8, 1947.) 

9.11 Special provisions not incorporated. Whenever Chapter 1 or Articles 
1 and 2 of Chapter 2 of the salary ordinance of the county of Los Angeles, set forth 
in Chapters 6.02 through 6.28 of the Los Angeles County Code, make a general 
provision with a special provision for certain county departments or positions, the 
general provisions and not the special provisions are incorporated in this Chapter 
9. (Ord. 112 Art. 1 § 7, 1947.) 

9.13 Reference to county or department. As applied to this Chapter 9, every 
reference in Chapters 6.02 through 6.28 of the Los Angeles County Code to the 
county or to the county of Los Angeles or to the department, whether used as a 
noun or adjective, in said Los Angeles County code chapters and the salary 
ordinance of the county of Los Angeles, shall mean the Los Angeles County Flood 
Control District. (Ord. 112 Art. 1 § 6, 1947.) 

9.15 Reference to department heads. As applied to this Chapter 9, every 
reference to a department head in Chapters 6.02 through 6.28 of the Los Angeles 
County Code and the salary ordinance of the county of Los Angeles, shall refer to 
the chief engineer of the Los Angeles County Flood Control District. (Ord. 112 Art. 
1 § 5, 1947.) 

9.17 Reference to officers. As applied to this Chapter 9, every reference in 
Chapters 6.02 through 6.28 of the Los Angeles County Code and the salary 
ordinance of the county of Los Angeles to any officer of the county, including the 
board of supervisors thereof, shall refer to the corresponding officer of the Los 
Angeles County Flood Control District. (Ord. 112 Art. 1 § 4, 1947.) 
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9.19 Administrative clariflcation. The provisions of Section 6.02.030 of the 
Los Angeles County Code, relating to administrative clarification, are hereby 
incorporated and made a part of this Chapter 9 as if fully set forth herein. (Ord. 
112 Art. 1 § 10, 1947.) 



Article 2 
ADDITIONAL PROVISIONS NOT IN COUNTY CODE 

Sections: 

9.21 Substitute housing in addition to compensation — Conditions. 

9.23 Substitute automobiles. 

9.25 Special standby and overtime provisions. 

9.27 Special call-back provisions. 

9.29 Amendments changing schedule number or other symbol. 

9.31 Positions and item numbers in Section 6.24.010. 

9.21 Substitute housing in addition to compensation — Conditions. 

Wherever, pursuant to Chapter 3 of this code, the Flood Control District Adminis- 
trative Code, adopted July 27, 1948, or otherwise, the Los Angeles County Flood 
Control District furnishes housing to any employee of the District or to any 
employee of the District and his family, and such employee or such employee and 
his family are compelled to evacuate such housing because of construction activities 
of any kind, fire, flood, disaster, or other act of God, the District shall furnish to 
such employee or employee and his family, as an addition to the salary otherwise 
provided by this Chapter 9, adequate substitute housing for such time as such 
employee or such employee and his family are not able to use such original housing, 
but not for longer than such employee or such employee and his family would have 
been entitled to the use of such original housing. Such employee, during such 
period, shall continue to pay rental due for the original housing, but shall not be 
obliged to pay any additional rental for the substitute housing. (Ord. 112 Art. 2 § 
40. 1947.) 

9.23 Substitute automobiles. Whenever, because of construction activities 
of any kind, fire, flood, disaster, or other act of God, an employee of the District 
who is furnished housing by the District is not able to use an automobile owned 
by him or of which he has the right of possession and use, the District shall supply 
to such employee, as a part of and in addition to the salary otherwise provided for 
in this Chapter 9, a substitute automobile for such time as he is unable to use the 
automobile owned or possessed by him. (Ord. 112 Art. 2 § 41, 1947.) 

9.25 Special standby and overtime provisions. The following positions may 
be required, by the chief engineer, to perform standby and overtime service to the 
extent indicated below. The compensation fixed for these positions in Section 
6.28.050 of the Los Angeles County Code and Section 9.35 of this chapter is hereby 
found to be adequate remuneration for all service required under this section, except 
as provided below: 

A. Dam and Plant Operators. Any person employed in positions classified 
in the Dam and Pumping Plant Group who resides in district housing shall work 
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five days of eight hours each, and stand by on call at his station and perform minor, 
routine duties 80 hours each week. Time in excess of this in any week, or actual 
ordered extra service during standby hours, is deemed to be overtime, to be 
compensated as provided for in Chapter 6.14 of the Los Angeles County Code. 

B. Holidays. Persons subject to this section shall be allowed those holidays 
authorized by the chief engineer. 

C. Full-shift Overtime. Any time a person subject to this section is given 
eight consecutive working hours of paid leave for overtime worked, he shall also 
be given 16 hours of standby service. 

D. Relief Dam Operators. Whenever any employee of the Flood Control 
District is assigned by the district head as a relief operator at a District dam and, 
as part of such assignment, is required to remain on immediate call at the dam site 
beyond his regular workday, he shall receive, in lieu of compensation provided in 
Section 6.10.120 of the Los Angeles County Code, a $25.00 payment for each 24- 
hour period that he is on duty, and/or engaged to wait at such remote district 
property. Such payment shall not be made unless such employee is required to 
remain on immediate call for an entire 24-hour period for work at a site which is 
not his regular assignment. (Ord. 112 Art. 2 § 42, 1947.) 

9.27 Special call-back provisions. Notwithstanding any other provision of 
this Chapter 9, whenever any employee employed in a position classified in the Dam 
and Pumping Plant Group, who resides in district housing, is unexpectedly required 
by the district head to return to duty because of unanticipated work requirements, 
such return to duty shall be deemed to be a "call-back" if the order to return is 
given the employee following the termination of his normal work shift and such 
return is for more than one hour or is the second such return within an established 
period not exceeding 24 hours of standby duty. The first four hours or less worked 
on such a call-back shall be compensated by an amount equivalent to four hours 
of premium pay. Any additional time worked over four hours on such a call-back 
shall be governed by the overtime provisions of this Chapter 9. (Ord. 112 Art. 2 
§ 43, 1947.) 

9.29 Amendments changing schedule number or other symbol. An 

amendment to Chapter 2 of the county salary ordinance (Chapters 6.26 and 6.28 
of the Los Angeles County Code) changing the schedule number or other symbol 
shall be sufficient to change the rate of compensation for any position bearing the 
Item number and title in Section 9.33 of this chapter. An amendment to Section 9.33 
will not be necessary. (Ord. 112 Art. 2 § 102, 1947.) 

9.31 Positions and item numbers in Section 6.24.010. Section 9.33 of this 
Chapter contains an alphabetical enumeration of all of the positions in the service 
of the District which are provided for by this Chapter 9. The applicable item number 
is set out in Arabic numerals in the column opposite each title of position under 
the heading "Item No." (Ord. 112 Art. 2 § 100, 1947.) 
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Article 3 
POSITIONS AND SALARIES 

Sections: 

9.33 Flood Control District — Positions designated — Payroll 400. 

9.35 Flood Control District — Additional information. 

Table of Ordinance 112 Sections and Amending Ordinances. 

9.33 Flood Control District — Positions designated — Payroll 400. 



TITLE 

Account Clerk II 

Accountant II 

Accountant III 

Accounting Systems Technician 

Accounting Technician I 

Accounting Technician II 

Administrative Assistant II 

Administrative Assistant III 

Asst Automotive Equipment Coord 

Asst Chf, Administrative Servs, Flood 

Asst Chief, Contract Construction 

Asst Chf Depy Eng. Flood Control 

Asst Chf, Survey Div, Flood Control 

Assistant Dam Operator 

Assistant Instrument Maker 

Assistant Payroll Clerk II 

Assistant Supply Officer I 

Asst Title Instrument Specialist 

Bindery Worker I 

Bindery Worker II 

Blueprint Machine Operator II 

Body and Fender Mechanic 

Bricklayer 

Bricklayer 

Bricklayer Working Supervisor 

Carpenter 

Carpenter 

Carpenter Working Supervisor 

Carpenter Working Supervisor 

Cement & Concrete Finisher 

Chief, Administrative Services, Flood 

Chief, Communications & Elect Div 

Chief Deputy Engineer, Flood Control 

Chief Engineer, Flood Control 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


0578 A 


2 


0647 A 


4 


0648 A 


2 


0665 A 


1 


0642 A 


2 


0643 A 


1 


0888 A 


3 


0891 A 


3 


6042 A 


1 


1071 A 


1 


4209 A 


1 


3311 A 


3 


3913 A 


1 


7180 A 


11 


6638 A 


3 3 


1329 A 


3 


2370 A 


1 


2469 A 


1 


7553 A 


1 


7554 A 


2 


7038 A 


1 


7461 A 


1 


6160 A 


1 


6160 C 


1 


6178 C 


1 


6257 A 


4 


6257 C 


4 


6263 A 


2 


6263 C 


1 


6329 C 


3 


1069 A 


1 


3502 A 


1 


3356 A 


1 


3369 L 


1 
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NO. OF 


HEM 


ORDINANCE 


NO. 


POSITIONS 


1859 A 


1 


3927 A 


1 


3434 A 


69 


3439 A 


4 


3424 A 


5 


3424 C 


3 


3422 F 


12 


3652 A 


12 


1136 A 


1 


1136 C 


2 


6053 A 


1 


6053 C 


2 


6522 C 


1 


2489 A 


1 


3971 A 


1 


4195 A 


4 


4195 C 


10 


5909 A 


12 


7074 A 


1 


6774 C 


2 


7183 A 


9 


2673 A 


6 


2676 A 


1 


1907 A 


1 


1848 A 


1 


9311 F 


2 


7314 A 


5 


7314 C 


1 


7317 A 


1 


3457 A 


7 


2520 A 


2 


2521 A 


1 


2531 A 


1 


3492 A 


2 


3482 A 


2 


3482 C 


1 


6471 A 


7 


6480 A 


1 


6477 A 


1 


6535 A 


3 


6535 C 


1 


6541 A 


6 


6541 C 


1 


6544 A 


1 


3606 C 


5 


3608 A 


24 
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TITLE 

Chf, Pers & Spec Servs, Flood Control 

Chief, Right-of-way Acquisition Div 

Civil Engineer I 

Civil Engineer II 

Civil Engineering Assistant 

Civil Engineering Assistant 

Civil Engineering Student 

Civil Engineering Technician 

Clerk 

Clerk 

Combination Truck Driver 

Combination Truck Driver 

Communications Systems Tech 

Computer Equipment Operator 

Construction Cost Estimator 

Construction Inspector 

Construction Inspector 

Construction Superintendent 

Copy Camera Operator 

Custodian 

Dam Operator 

Data Conversion Equipment Opr II 

Data Conversion Supervisor I 

Departmental Employee Relations Rep 

Departmental Personnel Technician 

Diamond Drill Opr/OAA/NC 

Diamond Driller & Grouter 

Diamond Driller & Grouter 

Diamond Driller & Grouter Wkg Supvr 

Division Engineer 

EDP Programer Analyst I 

EDP Programmer Analyst II 

EDP Programming Supervisor 

Electrical Engineer I 

Electrical Engineering Assistant 

Electrical Engineering Assistant 

Electrician 

Electrician Supervisor 

Electrician Working Supervisor 

Electronics Audio Technician 

Electronics Audio Technician 

Electronics Communications Tech 

Electronics Communications Tech 

Electronics Communications Tech Spvr 

Engineering Aid II 

Engineering Aid III 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


3608 C 


5 


4371 A 


2 


4362 C 


1 


4361 F 


1 


3834 A 


1 


3854 C 


1 


3856 C 


2 


3859 A 


9 


3859 C 


1 


6610 A 


2 


2122 A 


1 


3907 A 


2 


0661 A 


1 


0662 A 


1 


5907 A 


35 


5907 C 


3 


5932 A 


75 


5932 C 


200 


5934 A 


84 


5934 C 


75 


6012 A 


2 


6625 A 


1 


6619 A 


2 


7959 A 


1 


0352 C 


3 


6336 A 


2 


6336 C 


2 


6338 A 


2 


6338 C 


2 


4199 A 


7 


5913 A 


3 


4206 A 


1 


7963 A 


1 


6645 A 


1 


2386 A 


1 


4298 A 


1 


7379 A 


3 


7379 C 


3 


7378 A 


4 


7378 C 


3 


6051 A 


31 


6051 C 


3 


6348 A 


4 


6348 C 


1 


6349 A 


1 


6349 C 


1 



TITLE 

Engineering Aid III 

Engineering Geologist 

Engrg Geology Assistant 

Engineering Geology Student 

Engineering Programmer-analyst 

Engineering Testing Aid II 

Engineering Testing Aid III 

Engineering Testing Technician 

Engineering Testing Technician 

Equipment Maintenance Worker 

Executive Secretary III 

Field Engineer 

Fiscal Officer I 

Fiscal Officer II 

Flood Control Construction Supvr 

Flood Control Construction Supvr 

Flood Control Laborer 

Flood Control Laborer 

Flood Control Maintenance Worker 

Flood Control Maintenance Worker 

Garage Attendant I 

General Maintenance Supervisor 

General Maintenance Worker 

Graphic Artist 

Grounds Maintenance Worker I 

Gunite Gun Operator 

Gunite Gun Operator 

Gunite Nozzle Operator 

Gunite Nozzle Operator 

Head Construction Inspector 

Head Construction Superintendent 

Head, Contract Construction 

Head Graphic Artist 

Head, Instrument Maker 

Head, Supply & Maintenance, Flood 

Head, Water Quality Laboratory 

Head Power Equipment Oiler 

Head Power Equipment Oiler 

Head Power Equipment Operator 

Head Power Equipment Operator 

Head Truck Driver 

Head Truck Driver 

Helper, Drilling Operations 

Helper, Drilling Operations 

Helper, Electrical 

Helper, Electrical 
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NO. OF 




ITEM 


ORDINANCE 




NO. 


POSITIONS 


TITLE 


6352 A 


2 


Helper, Metal Working 


6354 A 


1 


Helper, Painting 


6359 A 


1 


Helper, Refrigeration 


7371 A 


2 


Hoist Operator 


7371 C 


3 


Hoist Operator 


3868 A 


10 


Hydrographer I 


3868 C 


2 


Hydrographer I 


3872 A 


14 


Hydrographer II 


6640 A 


5 


Instrument Maker 


6640 C 


1 


Instrument Maker 


1138 A 


3 


Intermediate Clerk 


1138 C 


2 


Intermediate Clerk 


2172 A 


34 


Intermediate Stenographer 


2172 C 


5 


Intermediate Stenographer 


2221 A 


1 


Int. Supervising Typist-clerk 


2214 A 


24 


Intermediate Typist-clerk 


2214 C 


3 


Intermediate Typist-clerk 


0735 A 


1 


Inventory Control Assistant I 


0736 A 


1 


Inventory Control Assistant II 


6022 A 


3 


Light Vehicle Driver 


6701 A 


1 


Locksmith 


2109 a; 


3 


Management Secretary III 


3550 A 


1 


Mechanical Engineer I 


6049 A 


13 


Medium Truck Driver 


6973 A 


5 


Painter 


6973 C 


2 


Painter 


1334 A 


1 


Payroll Clerk II 


1853 A 


1 


Personnel Officer II 


7076 A 


2 


Photographer I 


7433 A 


14 


Power Equipment Mechanic 


7425 A 


2 


Power Equipment Mechanic Helper I 


7427 A 


1 


Power Equipment Mechanic Helper II 


7436 A 


2 


Power Equipment Mechanic Wkg Supvr 


7374 A 


2 


Power Equipment Operator 


7374 A 


12 


Power Equipment Operator 


7374 C 


4 


Power Equipment Opr/OAA/NC 


9330 F 


100 


Power Equipment Opr/OAA/NC 


9331 F 


10 


Power Equipment Opr Helper/OAA/NC 


6454 A 


2 


Power Line Worker 


6454 C 


3 


Power Line Worker 


6456 A 


1 


Power Line Working Supervisor 


3430 A 


77 


Principal Civil Engineering Asst 


3671 A 


3 


Principal Civil Engineering Technician 


1845 A 


1 


Prin Departmental Personnel Asst 


3486 A 


1 


Prin Electrical Engineering Asst 


3548 A 


1 


Prin Mechanical Engineering Asst 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


2061 A 


1 


3628 A 


4 


4292 A 


1 


7575 A 


1 


7576 A 


1 


2343 A 


2 


2417 A 


1 


2417 C 


1 


9332 C 


3 


9333 C 


6 


9334 C 


6 


2058 A 


9 


7745 A 


1 


3033 A 


1 


3036 A 


1 


2095 A 


1 


2096 A 


9 


2822 A 


4 


0666 A 


1 


7040 A 


1 


3428 A 


61 


3428 C 


2 


3660 A 


13 


1140 A 


1 


3972 A 


8 


4197 A 


40 


4364 A 


3 


6613 A 


1 


5936 A 


49 


5936 C 


6 


6643 A 


1 


3546 A 


1 


6978 A 


1 


2059 A 


3 


2116 A 


1 


2101 A 


2 


2102 A 


9 


3621 A 


7 


3512 A 


1 


2216 A 


2 


6118 A 


1 


7446 A 


1 


0909 A 


2 


7197 A 


1 


2170 C 


3 


8243 F 


6 
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TITLE 

Principal Real Property Agent 

Frin Survey Mapping Tech 

Principal Water Quality Chemist 

Printer I 

Printer II 

Procurement Aid 

Radiotelephone Operator 

Radiotelephone Operator 

Rainfall Observer I, NC 

Rainfall Observer II, NC 

Rainfall Observer III, NC 

Real Property Agent II 

Refrigeration Mechanic 

Safety Assistant 

Safety Officer 

Secretary II 

Secretary III 

Security Officer I 

Senior Accounting Systems Technician 

Senior Blueprint Machine Operator 

Senior Civil Engineering Assistant 

Senior Civil Engineering Assistant 

Senior Civil Engineering Tech 

Senior Clerk 

Senior Construction Cost Estimator 

Senior Construction Inspector 

Senior Engineering Geology Asst 

Senior Equipment Maintenance Worker 

Senior Flood Control Mantce Worker 

Senior Flood Control Mantce Worker 

Senior Instrument Maker 

Senior Mechanical Engineering Asst 

Senior Painter 

Senior Real Property Agent 

Senior Management Secretary III 

Senior Secretary II 

Senior Secretary III 

Senior Survey-mapping Technician 

Senior Telecommunications Engineer 

Senior Typist-clerk 

Senior Welder-fitter 

Shop Superintendent, Flood 

Staff Assistant I 

Stationary Engineer I 

Stenographer 

Student Professional Worker 
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NO. OF 


ITEM 


ORDINANCE 


NO. 


POSITIONS 


8242 F 


6 


0897 A 


1 


0898 A 


1 


3634 A 


1 


3441 A 


25 


3443 A 


4 


3450 A 


9 


3673 A 


1 


1174 A 


1 


3974 A 


3 


3977 A 


1 


3499 A 


1 


4373 A 


1 


4374 A 


1 


3860 A 


2 


3863 A 


2 


3876 A 


5 


3878 A 


1 


3559 A 


1 


1338 A 


1 


7080 A 


1 


0883 A 


1 


3513 A 


1 


6016 A 


1 


2471 A 


2 


2476 A 


1 


2219 A 


1 


3921 A 


1 


4203 A 


3 


2378 A 


1 


3887 C 


2 


3619 A 


5 


3893 A 


12 


3895 A 


4 


3901 A 


2 


3902 A 


1 


3889 A 


33 


3890 A 


16 


3511 A 


1 


6015 A 


2 


2465 A 


1 


2468 A 


1 


2472 A 


1 


6054 A 


1 


6063 A 


1 


9347 F 


12 


Supp. # 47, 2-01 





TITLE 

Student Worker 

Supvg Administrative Asst II 

Supvg Administrative Asst III 

Supervising Cadastral Engineer I 

Supervising Civil Engineer II 

Supervising Civil Engineer III 

Supervising Civil Engineer IV 

Supervising Civil Engineering Tech 

Supervising Clerk 

Supervising Const Cost Estimator I 

Supervising Const Cost Estimator II 

Supervising Electrical Engineer III 

Supvg Engineering Geologist II 

Supvg Engineering Geologist III 

Supvg Engineering Testing Tech I 

Supvg Engineering Testing Tech II 

Supervising Hydrographer I 

Supervising Hydrographer II 

Supervising Mechanical Engineer III 

Supervising Payroll Clerk I 

Supervising Photographer 

Supvg Systems & Wr Measmt Analyst II 

Supervising Telecommunications Engineer 

Supervising Tire Repair Worker 

Supervising Title Examiner I 

Supervising Title Examiner III 

Supervising Typist Clerk 

Supervising Valuation Engineer I 

Supervisor, Contract Construction 

Supply Officer I 

Survey Aid 

Survey-mapping Technician 

Survey Party Chief I 

Survey Party Chief II 

Survey Supervisor I, Flood Control 

Survey Supervisor II, Flood Control 

Survey Technician I 

Survey Technician II 

Telecommunications Engineer 

Tire Repair Worker 

Title Examiner I 

Title Examiner II 

Title Instrument Specialist 

Transportation Truck Driver 

Transportation Truck Helper 

Truck Crane Oiler/OAA/NC 
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NO. OF 




ITEM 


ORDINANCE 




NO. 


POSITIONS 


TITLE 


9348 F 


24 


Truck Driver/OAA/NC 


2212 C 


5 


Typist-clerk 


7365 A 


3 


Utility Tractor Operator 


3917 A 


4 


Valuation Engineer I 


3919 A 


1 


Valuation Engineer II 


2331 A 


4 


Warehouse Worker I 


2332 A 


1 


Warehouse Worker II 


2334 A 


1 


Warehouse Worker IV 


2329 A 


5 


Warehouse Worker Aid 


6637 A 


1 


Watchmaker 


4280 A 


4 


Water Quality Chemist 


6110 A 


1 


Welder 


6110 C 


4 


Welder 


6117 A 


8 


Welder-fitter 


6120 A 


1 


Welder-fitter Working Supervisor 


7320 A 


3 


Well Driller 


2234 A 


3 


Word Processor I 


2280 A 


1 


Yard Supervisor 


9535 


50 


Volunteer Worker, W/0 Comp 



(Ord. 112 Art. 3 § 105, 1947.) 



9.35 Flood Control District — Additional information. A. One of the 

positions on Item 71 BOA (Assistant Dam Operator) shall be paid $10.00 per month 
additional, providing it is on permanent assignment to assist and relieve dam 
operator at San Gabriel No. 1. 

B. Seven of the positions on Item 7183A (Dam Operator) shall be paid 
$10.00 per month additional, providing they are on permanent assignment to the 
following duties: four positions to be in charge of and operate major dams having 
more complex hydraulic equipment than those operated by other dam operators; one 
position to be in charge of and operate a major dam (Puddingstone) having recre- 
ational facilities and peak visitor loads of as high as 2,500 per day: one position 
to inspect and patrol four dams, two spreading grounds manned only during storms, 
inspect dam structures, equipment, and records on eight major dams, and act as dam 
operator in emergencies; and one position to supervise debris dam and debris basin 
inspection and operation. 

C. In the event the board of supervisors finds existent in the District 
conditions imminently endangering life or property and because thereof declares 
a state of emergency for the Flood Control District, the chief administrative officer 
may authorize the District to pay persons employed on as-needed daily positions, 
during the emergency only, the appropriate wage scale agreed to by the Associated 
General Contractors or other authorized employer associations, and as specifically 
designated by the chief administrative office. Persons employed on such as-needed 
daily positions shall be employed in accordance with the rules of the Los Angeles 
County civil service commission and only to perform force account work where 
nonperformance of the work could result in loss or damage to the district or to the 
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public. 

D. Where a person is employed in a position in a classification in the Flood 
Control District, the duties of which classification are not necessarily hazardous but 
he is engaged in hazardous, high scale and rigging operations and the director of 
personnel so finds he may authorize the payment of additional compensation to such 
persons during the periods of such assignments at the following indicated rates: 

1. Persons employed in the following classifications shall receive $.25 
per hour: 

Item 

No. Title 

3424 Civil Engineering Assistant 

3428 Senior Civil Engineering Assistant 

3434 Civil Engineer I 

3608 Engineering Aid III 

3462 Engineering Geology Assistant 

4364 Senior Engineering Geology Assistant 

2. All other persons shall receive $.18 per hour. 

3. All payments made under this provision are subject to prior 
approval annually by the director of personnel, and report of payments made shall 
be submitted annually to the director of personnel. 

E. Persons employed in Item 6110 (Welder) and Item 6114 (Welder 
Working Supervisor) required by their department to possess either Los Angeles 
City's Department of Building and Safety's Structural-Steel Shop and Field 
Certification, or American Society of Mechanical Engineers' Certification, shall be 
entitled to additional compensation at a rate of $.10 per hour worked more than that 
provided for in Section 6.28.050 of the Los Angeles County Code. 

G. Persons who work on a ladder, scaffold, swing stage, or other like device 
at or above 30 feet above grade and are subject to a direct fall and who are 
employed in classification specifically approved by the board of supervisors for 
payment pursuant to this subsection shall be entitled to additional compensation at 
a rate of $.35 per hour more than that provided for in Section 6.28.050 of the Los 
Angeles County Code for each hour worked on said ladder, scaffold, swing stage, 
or other like device. 

H. In any case where the director of personnel finds, upon investigation, 
that persons employed in the Flood Control District are assigned to operating 
equipment in the active suppression of fires, or actively engaged in removal of snow 
from mountain roads, or are assigned to tunnel construction operations, and are in 
any class in the construction inspection or surveying groups, he may authorize the 
payment of additional compensation to such persons during the periods of such 
assignments at the rate of $.18 per hour. All payments made under this provision 
are subject to prior approval annually by the director of personnel and a report of 
payments made shall be submitted annually to the director of personnel. 

I. Notwithstanding any other provision of the Los Angeles County Code, 
and in lieu of any payment made under subsection H of this section, when a person 
employed in the Flood Control District as Power Equipment Operator (Item No. 
7374) is specifically trained and regularly required to use his skills in fire-suppres- 
sion duties, he shall be compensated at the first step which provides a salary 
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increase in the salary range established for the classification of Fire fighter, 
Specialist (56 hours) (Item No. 0201) in Section 6.28.050 of the Los Angeles 
County Code for that portion of his lime actually spent in such fire suppression 
duties. A report of all payments made under this provision shall be submitted 
annually to the director of personnel. 

J. Notwithstanding any other provision of the county code, any person 
employed in the Flood Control District in a permanent or monthly temporary 
position and assigned to inspection, material testing, construction project manage- 
ment or planning duties who is required to work on a holiday, as defined in Section 
6.12.040 of the county code, shall, in lieu of overtime compensation, accumulate 
holiday leave in each instance where such work is necessitated by construction 
activities on the part of a private contractor or any other public or private entity. 

K. In addition to all other compensation provided for in this Chapter 9, any 
person employed on a permanent, full-time position of Custodian (Item No 6774), 
who is assigned to do only floor-waxing duties on a full-time monthly basis, shall 
in addition to his regular compensation, be paid $55.00 per month for each full 
month of such assignment (Ord. 112 Art. 3 § 106, 1949.) 



TABLE OF ORDINANCE 112 
SECTIONS AND AMENDING ORDINANCES 



Legislative history table for Salary Ordinance 112, passed May 27, 1947, listing 
all ordinances affecting Articles and single sections of Ord. 112. 



Art. 1, General Provisions. 

Art. 1 was entirely amended by Ord. 123 § 1, 1948; then readopted without 
change by Ords. 187 § 1, 1958; 189 § 1, 1959; 194 § 1 (part), 1959; 195 § 
1, 1960; 199 § 1, 1960; 201 § 1, 1960; 203 § 1, 1961; 204 § 1, 1961; 206 § 
1, 1961; 207 § 1, 1962; 208 § 1, 1962; 210 § 1, 1962; 211 § 1, 1962; 213 § 
1 (part), 1963; 217 § 1, 1964; 229 § 1, 1966; 230 § 1, 1966; 233 § 1, 1967; 
235 § 1, 1968; 239 § 1, 1968; 250 § 1, 1970; 258 § 1, 1971; 268 § 1, 1972; 
274 § 1, 1973; 275 § 1, 1973; 307 § 1, 1977; 315 § 1, 1978; 318 § 1, 1979; 
323 § 1, 1980; and 333 § 1, 1981. 
Sections: 

1 Amended by 123 § 1 (part), 1948. 

2 Amended by 123 § 1 (part), 1948; readopted by 214 § 1, 1963; Ord. 214 
§ 2, 1963 also adopts all applicable provisions of Los Angeles County 
Ord. 6222. 

3 Amended by 121 § 1, 1948; 123 § 1 (part), 1948; 131 § 1 (part), 1949; 
158 § 1, 1953; readopted by 201 § 1, 1960; 243 § 1 (part), 1969. 

4 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949. 

5 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949. 

6 Amended by 132 § 1 (part), 1948; 131 § 1 (part), 1949; 213 § 1 (part), 
1963. 

7 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949. 

8 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949. 
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9 Amended by 132 § 1 (part), 1948. 

10 Added by 114 § 1, 1947; not in Ord. 123; added by 158 § 3, 1953. 

Art. 2, Provisions not in County Ordinance. 

Art. 2 was entirely amended by Ord. 123 § 1 (part), 1948; then readopted 

without change by Ord. 194 § 1 (part), 1959. 

Sections: 

31 Amended by 123 § 1 (part), 1948; 133 § 1, 1949; repealed by 158 § 2, 
1953. 

32 In 112; not in 123. 

33 In 112; not in 123. 

34 In 112; not in 123. 

35 Repealed by 115 § 2, 1947. 

36 Amended by 115 § 3, 1947; 123 § 1 (part), 1948; repealed by 250 § 2, 
1970. 

37 Amended by 115 § 4, 1947; 123 § 1 (part), 1948; 131 § 1 (part), 1949; 
146 § 1, 1952; 213 § 2, 1963; repealed by 250 § 2, 1970. 

38 Amended by 115 § 4, 1947; 123 § 1 (part), 1948; 131 § 1 (part), 1949; 
146 § 1, 1952; 213 § 3, 1963; 233 § 2, 1967; 235 § 2, 1968; repealed 
by 250 § 2, 1970. 

39 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949; 146 § 3, 1952; 
213 § 4, 1963; 217 § 2, 1964; 229 § 2, 1966; 233 § 3, 1967; repealed 
by 250 § 2, 1970. 

40 Amended by 123 § 1 (part), 1948; repealed by 213 § 5, 1963. 
Added by 243 § 2 (part), 1969. 

"Added" by 250 § 3, 1970 [actually adds § 42]. 

41 Amended by 123 § 1 (part), 1948; repealed by 213 § 5, 1963. Added by 
243 § 2 (part), 1969. 

42 Added by 123 § 1 (part), 1948; amended by 127 § 2, 1948; 128 § 1, 
1948; 129 § 1, 1949; 137 § 1 (part), 1950; 141 § 1, 1951; 146 § 4, 1952; 
158 § 4, 1953; repealed by 210 § 2, 1962. 

Added by 250 § 3, 1970: paragraph (e) added by 259 § 1, 1971; (e) 
amended by 268 § 2, 1972; (e) added by 308 § 1, 1977; (e) amended by 
317 § 1, 1979. 

43 Added by 259 § 2, 1971. 

Art. 3, Positions and Salary Schedule. 

Art. 3 was amended in entirety by Ords. 123 § 1 (part), 1948; 184 § 1, 1958 
203 § 2, 1961; 213 § 7, 1963; 217 § 3, 1964; 229 § 3, 1966; 233 § 4, 1967 
235 § 3, 1968; 239 § 2, 1969; 250 § 4, 1970; 258 § 2, 1971; 268 § 3, 1972 
274 § 3, 1973; 275 § 3, 1973; 307 § 2, 1977; 315 § 2, 1978; 318 § 2, 1979 
and 323 § 2, 1980. 
Sections: 

100 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949; § 213 § 6, 1963. 

101 Amended by 123 § 1 (part), 1948; 131 § 1 (part), 1949; repealed by 213 
§ 5, 1962. 

102 Amended by 114 § 3, 1947; 115 § 1, 1947; 116 § 1, 1947; 117 § 1, 
1947; renumbered to be § 105 by 119 § 1 (part), 1947. 

Added by 119 § 1 (part), 1947; 123 § 1 (part), 1948. 
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Readopted by 243 § 1 (part), 1969; amended by 274 § 2, 1973; 275 § 
2, 1973. 

103 Amended by 113 § 1, 1947; (4) repealed by 114 § 4, 1947; renumbered 
to be § 106 by 119 § 1 (part), 1947. 

104 Renumbered to be 107 by 119 § 1 (part), 1947. 

105 Renumbered from § 102 by 119 § 1 (part), 1947; amended by 123 § 1 
(part), 1948; 124 § 1, 1948; 126 § 1, 1948; 127 § 1, 1948; 128 § 2, 
1948; 130 § 1, 1949; 131 § 1 (part), 1949; 132 § 1 (part), 1949; 134 § 
1, 1949; 135 § 1, 1950; 136 § 1, 1950; 137 § 1 (part), 1950: Ord. 138 
§ 1, 1950; 139 § 1, 1950; 140 § 1, 1951; 141 § 2 (part), 1951; 142 § 1, 
1951; 143 § 1, 1951; 144 § 1, 1951; 145 § 1, 1951; 146 § 6, 1952; 147 
§ 1, 1952; 149, 1952; 150 § 1, 1952; 151 § 1, 1952; 152 § 1, 1953; 154 
§ 1, 1953; 155 § 1, 1953; 157 § 1, 1953; 158 § 5, 1953; 160 § 1, 1953; 
161 § 1, 1953; 162 § 1, 1954; 163 § 1, 1954; 164 § 1, 1954; 165 § 1, 
1954; 166 § 1, 1954; 167 § 1, 1954; 168 § 1, 1954; repealed by 169 § 
1, 1955. 

Added by 169 § 2 (part), 1955; amended by 170 § 1, 1955; 171 § 1, 
1955; 172 § 1, 1955; 173 § 1, 1956; 174 § 1, 1956; repealed by 175 § 
1, 1956. 

Added by 175 § 2 (part), 1956; amended by 177 § 1, 1956; 178 § 1, 
1956; 179 § 1, 1957; repealed by 180 § 1, 1957. 

Added by 180 § 21 (part), 1957; amended by 181 § 1, 1957; 182 § 1, 
1958; 183 §§ 1 and 2, 1958; 184 § 1 (part), 1958; 187 § 2, 1958; 195 
§ 2, 1960; 199 § 2, 1960; 202 § 2, 1961; 203 § 2 (part), 1961; 206 § 1, 
1961; 208 § 2, 1962; 210 § 3 (part), 1962; 213 § 7 (part), 1963; 217 § 
3 (part), 1964; 225 § 1, 1966; 299 § 3 (part), 1966; 231, 1967; 236, 
1968; 238, 1969; 239 § 2 (part), 1969; 241 § 1, 1969; 242 § 1, 1969; 
244 § 1, 1969; 245 § 1, 1969; 246 § 1, 1970; 250 § 4 (part), 1970; 251 
§ 1, 1970; 257 § 1, 1971; 258 § 2, 1971; 260 § 1, 1971; 262 § 1, 1971; 
263 § 1, 1972; 264 § 1, 1972; 266 § 1, 1972; 267 § 1, 1972; 268 § 3 
(part), 1972; 269 § 1, 1972; 270 § 1. 1972; 271 § 1, 1972; 272 § 1, 
1972; 273 § 1, 1973; 274 § 3 (part), 1973; 275 § 3 (part), 1973; 276 § 
1, 1973; 278 § 1, 1973; 280 § 1, 1973; 281 § 1, 1974; 282 § 1, 1974; 
283 § 1, 1974; 284 § 1, 1974; 285 § 1, 1974: 287 § 1, 1975; 291 § 1, 
1975: 292 § 1, 1975; 294 § 1, 1975: 295 § 1, 1975; 196 § 1, 1976; 297 
§ 1, 1976; 300 § 1, 1976; 304 § 1, 1976; 309 § 1, 1977; 311 § 1, 1977; 
313 § 1, 1978; 322 § 1, 1980; 325 § 1, 1980; 326 § 1, 1980; 328 § 1, 
1981; 329 § 1, 1981; 330 § 1, 1981; 331 § 1, 1981; 333 § 2, 1981; 335 
§ 1, 1981; FCD 9.33 amended by 81-0004FC § 1, 1981: 82-0008FC § 
1, 1982; 82-0015FC § 1, 1982; 82-0043FC § 1, 1982; 82-0152FC § 1, 
1982; 82-0172FC § 1, 1982; 82-0254FC § 1, 1982; 82-0271FC § 1, 
1982; 82-0237FC § 1, 1982; 83-0018FC § 1, 1983; 83-0052FC § 1, 
1983; 83-0153FC § 1, 1983; 83-0173FC § 1, 1983; 83-0185FC § 1, 
1983; 83-0200FC § 1, 1983; 83-021 IFC § 1, 1983; 85-0043FC § 1, 
1985; 85-0104FC § 1, 1985. 
FDC 9.35 amended by 85-0073FC § 1, 1985. 

106 Renumbered from § 103 by 119 § 1 (part), 1947; amended by 122 § 1, 
1948; 123 § 1 (part), 1948; 131 § 1 (part), 1944; 137 § 1 (part), 1950; 
141 § 2 (part), 1951; 146 § 5, 1952; 146 § 6 (part), 1952; 157 § 2, 1953; 
repealed by Ord. 169 § 1, 1955. Added by 169 § 2 (part), 1955; repealed 
by 175 § 1, 1956. 
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Added by 175 § 2 (part), 1956; repealed by 180 § 1, 1957. 
Added by 180 § 2 (part), 1957; amended by 183 § 3, 1958; 184 § 1 
(part), 1958; 203 § 2 (part), 1961; 210 § 3 (part), 1962; 213 § 7 (part), 
1963; 217 § 3 (part), 1964; 229 § 3 (part), 1966; 232 § 1, 1967; 233 § 
4 (part), 1967; 235 § 3 (part), 1968; 239 § 2 (part), 1969; 240 § 1, 1969; 
250 § 4 (part), 1970; 252 § 1, 1970; 259 § 3, 1971; 268 § 3 (part), 1972; 
274 § 3 (part), 1973; 275 § 3 (part), 1973; 279 § 1, 1973; 299 § 1, 1976; 
301 § 7, 1976; 303, 1976; 306 § 1, 1976; 308 § 2(a) and (b), 1977; 310 
§ 1, 1977; 312 § 1, 1978; 320 § 1, 1979; 321 § 1, 1979; 333 § 3, 1981; 
334 § 1, 1981; FCD § 9.35 amended by 82-0152FC § 2, 1982; 82- 
0246FC § 1, 1982. 
107 Renumbered from § 104 by 119 § 1 (part), 1947; amended by 123 § 1 
(part), 1948; 131 § 1 (part), 1949; 137 § 1 (part), 1950; 141 § 2 (part), 
1951; 146 § 6 (part), 1952; repealed by 169 § 1, 1955. Added by 169 
§ 2 (part), 1955; repealed by 175 § 1, 1956. Added by 175 § 2 (part), 
1956; repealed by 180 § 1, 1957. 
Added by 180 § 2 (part), 1957; amended by 184 § 1 (part), 1958. 

Art. 4, Legislative. 
Sections: 

111 In 112; repealed by 169 § 1 (part), 1955. 

Added as part of Art. 3 by 169 § 2 (part), 1955; repealed by 175 § 1, 

1956. 

Added by 175 § 2 (part), 1956; repealed by 180 § 1, 1957. 

Added by 180 § 2 (part), 1957; amended by 184 § 1 (part), 1958, as part 

of Article 3. 

112 In 112. 

113 In 112. 

114 Renumbered from § 29 by 114 § 2, 1947. [There was no § 29.] 
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APPENDIX 6 
COUNTY FIRE PROTECTION DISTRICTS* 

Sections: 

80(3) Employees on 56-hour workweek. 

110(1) Positions and related matters. 

110(2) Fire Protection Districts — Positions designated — Payroll 390. 

110(3) Fire Protection Districts — General. 

^Editor's Note: Provisions set Out in Appendix 6 are up to date through Salary Resolution operative 
July 1, 1985. 

The material set forth in this Appendix 6 is drawn from amendments to 
Sections 80 and 110 of the Fire Protection Districts Salary Resolution, giving 
positions authorized up to and including Salary Resolution operative July 1, 1985. 

Section 80(3) Employees on 56-hour workweek. 1. Eligible employees on 
a 56-hour workweek schedule shall accrue one-half shift or 12 working hours of 
sick leave at full pay for each full month of qualifying service. 

2. For persons employed on 1 56-hour-per-week basis, a day of full-pay 
sick leave shall be defined as 12 hours. 



(e) For the period July 1, 1981 through June 30, 1982: 

1 . A permanent, full-time employee on a 56-hour-per-week basis may, 
at his option, be paid for up to three sick-leave days, in lieu of carrying such days, 
if the employee used no sick leave for any reason from July 1, 1981 through 
December 31, 1981 and if, by December 31, 1981 he had completed at least 12 
consecutive months of qualifying service as defined in the Salary Ordinance of the 
county of Los Angeles, as set out in Title 6 of the Los Angeles (bounty Code. Such 
payment shall be computed on the basis of the workday rate in effect on December 
31, 1981. 

2. A full-time, permanent employee on a 56-hour-per-week basis may, 
at his option, be paid for up to three sick-leave days, in lieu of carrying such days, 
if the employee used no sick leave for any reason from January 1, 1982 through 
June 30, 1982 and if by June 30, 1982 he had completed at least 12 consecutive 
full months of qualifying service as defined in Title 6 of the Los Angeles County 
Code, the Salary Ordinance of the county of Los Angeles. Such payment shall be 
computed on the basis of the workday rate in effect on June 30, 1982. 

(f) For the period July 1, 1982 through June 30, 1983: 

1 . A full-time permanent employee on a 56-hour-per-week basis may, 
at his option, be paid for up to three sick-leave days, in lieu of carrying such days, 
if the employee used no sick leave for any reason from July 1, 1982 through 
December 31, 1982 and if, by December 31, 1982 he had completed at least 12 
consecutive full months of qualifying service as defined in said Title 6, the Salary 
Ordinance of the county of Los Angeles. Such payment shall be computed on the 
basis of the workday rate in effect on December 31, 1982. 
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2. A full-time permanent employee on a 56-hour-per-week basis may, 
at his option, be paid for up to three sick-leave days, in lieu of carrying such days, 
if the employee used no sick leave for any reason from January 1, 1983 through 
June 30, 1983, and if by June 30, 1983 he had completed at least 12 consecutive 
full months of qualifying service as defined in said Title 6, the Salary Ordinance 
of the county of Los Angeles. Such payment shall be computed on the basis of the 
workday rate in effect on June 30, 1983. 

(g) An employee who elects to receive payment for unused sick leave as 
provided in this section shall make his election known in a manner prescribed by 
management within one month following the date said employee qualifies for said 
payment. (§ 1 of FPD Resolution passed July 1, 1981: Fire Protection Districts Res., 
§ 80(3)). 

Section 110(1) Positions and Related Matters. Authorization and reference 
to county salary ordinance. The positions listed in this section are those authorized 
by this Resolution for the County Fire Protection Districts of the county of Los 
Angeles. For administrative purposes only, employment on these positions shall be 
in the name of the Consolidated County Fire Protection District. The applicable item 
number and letter for each position is set out in Arabic numerals and letters in the 
column headed "Item No." and opposite the title of the position. The applicable 
schedule number for each position is keyed to Chapter 2 of Ordinance No. 6222, 
the Salary Ordinance of the county of Los Angeles, as amended and as codified in 
6.26 and 6.28 of the Los Angeles County Code. The capital letters appearing after 
item numbers are keyed to Section 403 of said Salary Ordinance and 6.28.020 of 
the Los Angeles County Code, (Fire Protection Districts Res., § 110(1)). 



390. 



Section 110(2) Fire Protection Districts — Positions designated — Payroll 



Item 

No. 



No. of 

Ordinance 

Positions 



Title 



(a) Consolidated District. 



9303J 

9319Q 

0205A 

0199A 

020IA 



106 

4 

557 

1,134 

659 



Call Fire Fighter, NC 

Call Fire Fighter Supervisor, NC 

Fire Captain (56 hours) 

Fire Fighter (56 hours) 

Fire Fighter Specialist (56 hours) 



(b) Dominguez District. 



0205A 
01 99 A 
0201A 



9 

15 

9 



Fire Captain (56 hours) 
Fire Fighter (56 hours) 
Fire Fighter Specialist (56 hours) 
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Item 
No. 



No. of 

Ordinance 

Positions 



Title 



(c) Universal City District. 



0205A 
0199A 
0201A 



Fire Captain (56 hours) 
Fire Fighter (56 hours) 
Fire Fighter Specialist (56 hours) 



(d) Various Districts. 



0208A 55 Battalion Chief (56 hours) 

0205A 54 Fire Captain (56 hours) 

0199A 139 Fire Fighter (56 hours) 

0201A 140 Fire Fighter Specialist (56 hours) 

9463 1 Chf. Dep., Fire Chf., County FPD. W/0 

Comp. 
9487 2 Fire Captain (56 hours). W/0 Comp. 

9450 ,,. 1 Fire Chf.. County FPD. W/0 Comp. 

(§ 1 of Salary Resolution operative July 1. 1985: § 2 (part) of FPD Resolution 
passed July 28, 1981: Fire Protection Districts Res., § 110(2)). 

Section 110(3) Fire Protection Districts — General, (a) Appointments or 
transfers to positions under items listed under "Various Districts" in Section 1 10(2) 
may be made for service in any district. 

(b) The county forester and fire warden shall also serve as the fire chief of 
the County Fire Protection Districts without additional compensation, and the chief 
deputy county forester and fire warden shall also serve as the chief deputy fire chief 
of the County Fire Protection Districts without additional compensation. 

(c) Section 600.1 (8) of the Salary Ordinance of the county of Los Angeles 
(see subsection H of Section 6.76.020 of the Los Angeles County Code) is incorpo- 
rated herein by reference, and all positions listed in said Section 600.1(8) are Dual 
Status Items. Employees employed in such positions may perform service for the 
department of forester and fire warden. Whenever such employees are assigned to 
the department of forester and fire warden, a charge shall be made to the appropri- 
ate fund in the form of a service charge. Notwithstanding any other provision of 
this section, a service charge shall not be required when reciprocal services are 
provided between the districts and the department of forester and fire warden. 

(d) All persons employed under Section 110(2) above under Items 0199A, 
0201 A and 0205 A shall also be known as Deputy Fire Warden, without compensa- 
tion. 

(e) Notwithstanding any other provision of this Resolution, or of Ordinance 
6222, the Salary Ordinance of the county of Los Angeles (codified in Title 6 of the 
Los Angeles County Code), employees assigned to act as aide and driver for the 
county forester and fire warden shall be eligible for compensation under Section 
106 of Ordinance 6222 (Section 6.10.120 of the Los Angeles County Code). 

(f) Notwithstanding any other provision of this Resolution or of Ordinance 
6222, the Salary Ordinance of the county of Los Angeles, the entry step for persons 
employed as Fire Captain (56 hours) (Item No. 0205A) shall be the third step of 
the salary range provided in Section 410 of Ordinance 6222 (Section 6.28.050 of 
the Los Angeles County Code). 
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(g) Notwithstanding any other provision of this Resolution or of Ordinance 
6222, the Salary Ordinance of the county of Los Angeles, the entry step for persons 
employed as Fire Fighter Specialist (56 hours) (Item No. 0201) shall be the third 
step salary range provided in Section 410 of Ordinance 6222 (Section 6.28.050 of 
the Los Angeles County Code). 

(h) Persons employed as Fire Fighter (56 hours) (Item No. 0199), who are 
certified by the department of health services as Paramedics and who are assigned 
to work on a regular basis on a Paramedic Rescue Unit shall receive, in addition 
to the compensation provided in Section 410 of Ordinance 6222 (Section 6.28.050 
of the Los Angeles County Code), $100.00 per month. 

(i) Notwithstanding paragraph (h) above, effective January 1, 1978, such 
persons who have been certified as Paramedics and have been assigned to work on 
a regular basis on a Paramedic Rescue Unit for at least one year shall, in addition 
to the compensation provided in said Section 410 (6.28.050 of the Los Angeles 
County Code), receive a Paramedic Skill Bonus of $150.00 per month for each 
month in which they are assigned to work on a regular basis on a Paramedic Rescue 
Unit, and maintain their certification as a Paramedic. 

(j) Notwithstanding any other provision of this Resolution or of Ordinance 
6222, except Section 70(e) of Ordinance 6222 (subsection E of Section 6.08.020 
of the Los Angeles County Code), employees holding the position of Fire Fighter 
(56 hours) (Item No. 0199) shall advance to the second step of the salary range 
upon completion of six months' continuous service at the first step, and shall 
advance to the third step of the range upon completion of six months' continuous 
service at the second step of the salary range, and shall advance to the fourth step 
of the range upon completion of six months' continuous service at the third step 
of the salary range. 

(k) 1. Persons employed as Fire Fighter (56 hours) (Item No. 0199). Fire 
Fighter Specialist (56 hours) (Item No. 0201) or Fire Captain (56 hours) (Item No. 
0205) who are certified as an Emergency Medical Technician 1 shall be compensat- 
ed at a rate of 18 standard salary levels higher than that established for their 
positions in Section 6.28.050 of the Los Angeles County Code. 

2. Effective July 1, 1982, compensation provided by this paragraph 
shall be increased to 22 standard salary levels. The rate or rates established by this 
paragraph shall constitute a base rate. 

3. In the event persons receiving compensation pursuant to this 
paragraph are not certified as Emergency Medical Technician I on or before June 
30, 1981, or a subsequent date which may be determined by the county forester and 
fire warden, or through negotiations between the parties, payment of such additional 
compensation shall be terminated. (§ 2 (pan) of FPD Resolution passed July 28, 
1981; Fire Protection Districts Res. § 110(3)). 
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ABSENCE 
See LEAVE 

ACCESSIBILITY APPEALS BOARD 
Salary 

See also SALARY 

meetings compensation 6.109.105 

ADDITIONAL EMPLOYMENT, 
COMPENSATION 
Conflict of interest 5.44.010 
Consultant service to state, federal government 

5.44.060 
Court services, fees disposition 5.44.100 
Credit union treasurer 5.44.140 
Dentists 

See Physicians 
Deputy registrar-recorders, part-time when 

5.44.090 
Election work 5.44.150 
Extra fees for county services prohibited 

5.44.020 
Health care facility volunteers, 

noncompensated employees 5.44.130 
Holding two county offices 5.44.040 
Judicial proceedings attendance 

See Court services 
Mosquito Abatement District work 5.44. 160 
Outside employment, time limitation 5.44.050 
Person holding two county offices, self- 
supervision 5.44.040 
Physicians 

See also PHYSICIAN PAY PLAN 

postgraduate, outside employment 
5.44.120 - 

professional fees collection 5.44.1 10 
Podiatrists 

See Physicians 
Registrar-recorder, deputy 

See Deputy registrar-recorders, part-time 
when 
Self-supervision 5.44.040 
Special awards 

See SERVICE AWARDS 
Supplementary salaries 5.44.030 
Wartime work for other agencies 5.44.070 
Witness services 

See Court services, fees disposition 

AFFIRMATIVE ACTION 
Office 

created, powers, duties 5.08.110 



positions 6.30.010 
Program 

See EQUAL EMPLOYMENT 

AGING COMMISSION 

Meetings compensation 6.58.020 

AGRICULTURAL COMMISSIONER/ 
WEIGHTS AND MEASURES 
Positions 6.32.010 
Salary 

See also SALARY 
information, additional 6.32.020 

AIDS PROGRAMS 

Health services department positions 6.78,015 

ALCOHOL AND DRUG ABUSE PROGRAMS 
Health services department positions 6.78.020 

ANIMAL CARE, CONTROL DEPARTMENT 
Additional information 6.34.020 
Positions 6.34.010 

ALLOWANCES, INCIDENTAL 

See INCIDENTAL ALLOWANCES 

ARTS COMMISSION 
Salary 

See also SALARY 
executive committee meeting 

compensation 6.44.040 
meetings compensation 6.44.030 

ASSESSMENT APPEALS BOARD 
Salary 

See also SALARY 
meetings compensation 6.44.020 
Special 

See SPECIAL ASSESSMENT APPEALS 
BOARD 

ASSESSMENT HEARING OFFICER 
Salary 

See also SALARY 

meetings compensation 6.44.023 

ASSESSOR 

Additional information 6.38.020 
Office positions 6.38.010 

ASSESSOR APPRAISER TRAINEE COST 
REIMBURSEMENT PROGRAM 
Attorney fees, legal costs 5.51.080 
Condition of employment 5.51.030 



I-l 



Supp. # 72, 5-07 



ASSESSOR APPRAISER TRAINEE COST REIMBURSEMENT PROGRAM 



Continued employment 5.51.120 
Established 5.51.010 
Exception 5.51.070 
Interpretation of terms 5.5 1. 160 
Merit, disciplinary system 5.51.140 
Property right not created 5.51.130 
Pro-rated costs, payment 5.51.060 
Purpose of provisions 5.51.020 
Reimbursement agreement 

grievance, arbitration, applicability 
5.51.100 

pro-rated costs 5.51.050 

required 5.51.040 

review by appraiser 5.51.150 
Statute of limitations 5.51.090 
Terms of employment, applicability of 

provisions 5.51.110 

AUDITOR-CONTROLLER 

Employee property damage claim 

processing 5.80.140 
Inventory of county property 

loss reports review, action 5.02.030 

period prescription 5.02.020 
Mileage, parking allowance, rules 

promulgation 5.40.150 
Positions 6.40.010 
Salary 

See also SALARY 

information, additional 6.40.020 
Sheriff station commander, expense allowance 

adjustment 5.40.490 
Vehicle, personal, damage claim processing 

5.85.100 

AVIATION COMMISSION 

Meetings compensation 6.109.080 

AWARDS 

See PARTNERSHIPS IN EXCELLENCE 
PROGRAM 
SERVICE AWARDS 
SUGGESTION AWARD 



B 



BADGES 

Administrative authority 5.64.060 
Cap-pieces 5.64.110 
Classification of types 5.64.040 
Confiscation authorized when 5.64.300 
Counsel, county, retired badge 

See Retired badges 
Definitions 5.64.030 
Delegation of power 5.64.070 
Emergency medical technician 5.64.175 
Forester, fire warden, retired badge 



See Retired badges 
Identification cards 

form, contents 5.64.340 

issuance 5.64.330 
Imitation 

See Official badges 
Issuance 

order by chief administrative officer 
required 5.64.130 

records 5.64.160 

restrictions 5.64.140 
Loan, conditions 5.64.170 
Loss, affidavit required 5.64.190 
Oath, affirmation 5.64.120 
Official badges 

imitations prohibited 5.64.320 

manufacture restrictions 5.64.310 

unauthorized possession, use prohibited 
5.64.290 
Patrol, private 

See Private patrol badges 
Positions authorization 5.64.050 
Prior badges 

recognition, continuation, replacement 
5.64.080 

retention, use, authorization required 
5.64.090 
Private patrol badges 

cap-pieces 5.64.240 

form 5.64.230 

issuance authority 5.64.210 

number limitation 5.64.220 
Purpose of provisions 5.64.020 
Quantity 5.64.150 
Records 

See Issuance 
Replaced badges 

See Prior badges 
Retention as keepsake 5.64.095 
Retired badges 

county counsel 5.64.260 

forester, fire warden 5.64.270 

permitted when 5.64.250 
Return required when 5 .64 . 1 80 
Sale restriction 5.64.280 
Seal sale 

See Sale restriction 
Section defined 5.64.030 
Service 

See SERVICE AWARDS 
Sheriffs 

commemorative badge 5.64.135 

department badges issuance, control 
5.64.200 
Short title 5.64.010 

Uniform departmental badges 5.64.100 
Violation 

general, penalty 5.64.350 
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Sections 5.64.090, 5.64.130 penalty 
5.64.360 

BAILIFF OF COURT 
Expense reimbursement 

See EXPENSE REIMBURSEMENT 

BEACHES, HARBORS DEPARTMENT 
Meetings compensation 
See also SALARY 

small craft harbor commission 6.42.030 
small craft harbor design control board 
6.42.040 
Positions 6.42.010,6.42.011 

BEACHES, HARBORS DIRECTOR 
Expense reimbursement 

See EXPENSE REIMBURSEMENT 

BEREAVEMENT LEAVE 
See LEAVE OF ABSENCE 

BILINGUAL PAY 
See SALARY 

BOARD OF APPEALS 

See also Specific Appeals Board 
Salary 

See also SALARY 

meetings compensation 6.109.100 

BOARD OF SUPERVISORS 

Affirmative action compliance officer 

appointment 5.08.110 
Badges, positions authorization 5.64.050 
Departmental positions 6.44.010 
Employee relations commission 

See EMPLOYEE RELATIONS 
COMMISSION 

office, staff supplies, providing 5.04.190 

rules, regulations promulgation 5.04.050 

vacancy filling 5.04.130 
Executive officer, expense reimbursement 

See EXPENSE REIMBURSEMENT 
Executive performance salary plan appointing 

power 6.08.030 
Medal for bravery, award when 5.68.010 
Performance-based pay plan 6.44.200 
Salary 

See also SALARY 

information, additional 6.44.015 
Salary, position, inadvertent error, omission, 

correction authority 6.02.030 
Shortage of personnel, duties 6.10.060 



Step pay plan 

modified, when 6.44.210 

special step placement authorization 
6.08.040 
Suggestion awards duties 5.60.030 
Travel expenses, mode of transportation, 

determination 5.40.040 
Vacancy in office, position declaration 

5.12.050 

BONUS 

See SALARY 

BRAVERY 
Medals for 

See MEDALS FOR BRAVERY 

BUILDING REHABILITATION APPEALS 
BOARD 
Salary 

See also SALARY 

meetings compensation 6.109.030 

BUSINESS LICENSE COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.44.170 

— C — 

CAFETERIA PLAN 

See LOCAL 660 CAFETERIA PLAN 

CALL-BACK PAY 
See SALARY 

CAP-PIECE 
See BADGES 

CHIEF EXECUTIVE OFFICER 

Badges, administrative authority 5.64.060 
Board specialist salary rate duties 6.44.130 
Department, salary 

See also SALARY 

certain employees, pay plan 6.50.021 

information, additional 6.50.020 

positions 6.50.010 

step pay plan, modified 6.50.022 
Deputy sheriff educational advancement 

program plans approval 5.48.090 
Employee property damage claim 

approval 5.80.110 

denial, notice 5.80.100 

procedures prescription 5.80.160 
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CHIEF EXECUTIVE OFFICER 



Equal employment powers, duties 5.08.040 
Executive performance salary plan appointing 

power 6.08.030 
Incidental expenses, incurring 5.40.340 
Salary 

increase authority during manpower 
shortage 6.10.150 
Security program fee, allowance adjustment 

5.12.210 
Shortage of personnel 

ranges establishment 6.10.060 

recruitment rate setting authority 6.10.050 
Suggestion award duties 5.60.030 
Travel expenses 

adjustment 5.12.210 

private vehicle use regulations 
promulgation 5.40.240 

salary-only basis authorization 5.40.440 

travel authorization modification 5.40.050 
Tuition reimbursement program report review 

5.52.190 
Working week, less than five days, 

authorization 6.12.020 

CHIEF INFORMATION OFFICER 
Position created 6.51.010 

CHILDREN AND FAMILY SERVICES 
DEPARTMENT 
Additional information 6.53.020 
Positions 6.53.010 



funds source 5.34,040 

procedure generally 5.34.030 
Purpose of provisions 5.34.010 
Rights, interests, nonalienation 5.34.070 

CHOICES PLAN 

Administration, authority, fee 5.33.070 
Amendment, termination 5.33.080 
Benefits 

election, procedures, regulations 5.33.060 

regulations generally 5.33.050 
Construction of provisions 5.33.100 
Contributions amount, determination 5.33.040 
Definitions 5.33.020 

Employment contract not implied 5.33.1 10 
Health care spending account plan 

administration 5.35.050 

amendment or termination 5.35.060 

construction 5.35.080 

definitions 5.35.020 

employment, no contract 5.35.090 

nonalienation 5.35.070 

payments 

general 5.35.030 
source 5.35.040 

privacy of protected health information 
5.35.100 

purpose 5.35.010 
Participation, regulations generally 5.33.030 
Purpose of provisions 5.33.010 
Rights, interests, nonalienation 5.33.090 



CHILDREN'S MEDICAL SERVICES 
See also CHILDREN AND FAMILY 

SERVICES DEPARTMENT 
HEALTH SERVICES 
DEPARTMENT 
Health services department positions 6.78.025 

CHILDREN'S SERVICES COMMISSION 
Meetings compensation 6.53.030 

CHILD SUPPORT SERVICES DEPARTMENT 
Additional information 6.55.020 
Positions 6.55.010 



CITIZEN'S ADVISORY COMMISSION ON 
COMMUNITY DEVELOPMENT 
Compensation 6.58.020 

CrVIC CENTER PARKING PLAN 

Amendment, termination, procedure 5.42.060 

Construance of provisions 5.42.080 

Definitions 5.42.020 

Nonalienation 5.42.070 

Not deemed contract of employment 5.42.090 

Parking fee designated, applicability 5.42.050 



CHOICES DEPENDENT CARE SPENDING 
ACCOUNT PLAN 

Administration, authority designated 5.34.050 
Amendment, termination 5.34.060 
Construction of provisions 5.34.080 
Definitions 5.34.020 

Employment contract not implied 5.34.090 
Payments 
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CIVIC CENTER PARKING PLAN 



Participatioo 

part-time, recurrent, temporary 
employees 5.42.100 

procedure, regulations generally 
5.42.030 
Plan 

See also Specific Subject 

defmed 5.42.020 
Purpose of provisions 5.42.010 
Traffic mitigation allowance 

defined 5.42.020 

designated, eligibility 5.42.040 

CIVIL SERVICE COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.44.160 

CIVIL SERVICE RULES (Title 5 
Appendix 1) 
Actual service defined CSR 2.01 
Administrator 

See Personnel director 
Adopted CSR 1.01 
Amendment procedure CSR 26.02 
Applicant defined CSR 2.02 
Application for employment 
See also Examination 
amendment CSR 6.09 
appeal CSR 6.07 
filing CSR 6.03 
nonacceptance 

notice CSR 6.05 
when CSR 6.04 
random selection 

See Examination 
return to applicant prohibited 
CSR 6.10 
Appointee age limit CSR 11.08 
Appointing power defined CSR 2.03 
Appointment 

See also Assignment 
defmed CSR 2.04 
emergency CSR 13.04 
temporary 

eligible list CSR 13.03 
permanent position CSR 13.01 
review, appeal CSR 13.05 
temporary position CSR 13.02 
Appraisal of promotability defmed 

CSR 2.05 
Apprenticeship committee 
establishment CSR 21.05 
organization CSR 21.06 



Assignment 

See also Appointment 

appeal CSR 15.04 

authority CSR 15.01 

review CSR 16.05 
Break in service defmed CSR 2.06 
Business days defined CSR 2.07 
Certification 

appointment CSR 11.07 

defmed CSR 2.08 

from another class CSR 11.02 

restoration CSR 11.05 

selective CSR 11.03 

withholding names CSR 11.04 
Certification of accounts defined 

CSR 2.09 
Civil service commission 

defined CSR 2.13 

hearing 

authority CSR 4.03 
petition filing time limit extension 
CSR 4.06 

procedural rules CSR 4.19 
Class defined CSR 2.11 
Classification 

Change 

defined CSR 2.10 

effect on incumbent CSR 5.05 

procedure CSR 15.03 

procedure CSR 5.03 

review CSR 5.04 

schedule CSR 5.02 

standards CSR 5.01 
Classified service defined 2.12 
Commission 

See Civil service commission 
Competitive reclassification examination 

defined CSR 2.14 
Continuous service defined CSR 2.15 
Copies on file CSR 26.04 
Definitions generally CSR 2.00 
Demotion defined CSR 2.17 
Department defmed CSR 2.18 
Discharge 

defined CSR 2.19 

hearing CSR 18.03 

insufficient facts CSR 18.04 

procedure CSR 18.02 
Discipline CSR 18.031 
Discriminatory practices prohibited 

CSR 25.01 
Duress defined CSR 2.20 
Effective date CSR 26.03 
Elector defined CSR 2.21 
Eligible defined CSR 2.22 



W.l 
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CIVIL SERVICE RULES 



Eligible list 

appeal effect CSR 10.11 
appointment from CSR 11.01 
canvass CSR 10.08 
created CSR 10.01 
defined CSR 2.23 
disclosure of names CSR 10.04 
duration CSR 10.06 
names, order CSR 10.02 
removal from CSR 10.10 
termination 

automatic CSR 10.07 
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CIVIL SERVICE RULES 



notice CSR 10.05 
tie score CSR 10.03 
veteran, addition to CSR 10.09 
Employee defined CSR 2.24 
Employee development 
attendance CSR 21.03 
duties of personnel director CSR 21.02 
recordkeeping CSR 21.04 
responsibility CSR 21.01 
Employment standard restrictions 

CSR 25.02 
Evaluation of employee performance 

See Performance evaluation 
Examination 

See also Application for employment 
admission pending appeal CSR 6.08 
clerical error correction CSR 7.21 
competitive CSR 7.04 
contents CSR 7.07 
continuous, periodic CSR 7.02 
defined CSR 2.25 
impartiality CSR 7.25 
joint with city or district CSR 24.03 
key answer protest CSR 7.19 
key-copy inspection CSR 7.16 
late persons prohibited CSR 7. 1 1 
materials inspection CSR 7.19 
noncompetitive 

See also Labor appointment 

procedure CSR S.02 

review, appeal CSR S.06 

when CSR S.Ol 
notice CSR 7.03 
oral, record CSR 7.23 
order when CSR 7.01 
parts, weights CSR 7.13 
passing grades CSR 7.14 
pay eligibility 

See LEAVE OF ABSENCE 
postponement, cancellation CSR 7.10 
promotional, qualification CSR 6.02 
protest against CSR 7.20 
qualifications CSR 6.01 
random selection CSR 6.06 
records 

destruction when CSR 7.24 

required CSR 7.22 
results, notification CSR 7.18 
testing methods CSR 7.08 
time, place 

alternate when CSR 7.12 

notice CSR 7.09 
types CSR 7.06 
veterans' credit CSR 7.15 
Fraud defined CSR 2.26 



Gender CSR 1.03 
Grade defined CSR 2.27 
Handicapped person defined CSR 2.28 
Hearing 

burden of proof CSR 4.12 
closing briefs CSR 4.09 
evidence CSR 4.10 
findings, decisions CSR 4.13 
officer assignment CSR 4.06 
petition 

action CSR 4.03 
filing, time limit CSR 4.05 
form CSR 4.02 
right CSR 4.01 
petitioner 

appearance at hearing CSR 4.08 
rights CSR 4.07 
testimony CSR 4.11 
pre-hearing conference CSR 4.17 
report required when CSR 4.15 
transcripts CSR 4.16 
waiver CSR 4.18 
Incapacitated employee CSR 9.08 
In-service training 

See Employee development 
Institution defined CSR 2.29 
Interdepartmental transfer 
appeal 

See Assignment 
defined CSR 2.30 
procedure CSR 15.02 
Judicial review, statutory provisions 

CSR 4.14 
Key copy defined CSR 2.31 
Labor appointments 
authorized CSR 8.03 
procedure CSR 8.04 
rules exemption CSR 8.05 
Layoff 

defined CSR 2.32 
order 

designated CSR 19.03 
exception CSR 19.05 
procedure CSR 19.02 
reduction 

See Reduction 
re-employment list 

name dropping CSR 19.09 
procedure CSR 19.08 
restoration to CSR 19.10 
tie, procedure CSR 19.04 
when CSR 19.01 
Leave of absence 

See also LEAVE OF ABSENCE 
expiration, termination CSR 16.04 
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CIVIL SERVICE RULES 



military CSR 16.03 
review, appeal CSR 16.05 
with pay CSR 16.01 
without pay CSR 16.02 
Management appraisal and performance 
plan 
deflned 2.322 
participant defined 2.321 
performance evaluations 20.11 
May defined 2.323 
Medical defined CSR 2.33 
Medical examination 

disqualification, review CSR 9.06 
qualification 

determination CSR 6.04 
required CSR 9.05 
required CSR 9.03 
Medical reevaluation CSR 9.07 
Medical standards 
appeal CSR 9.02 
purpose CSR 9.01 
Military leave of absence 
See Leave of absence 
Noncompetitive examination defined 

CSR 2.34 
Noneligible defined CSR 2.35 
Notice service by mail CSR 26.05 
Open examination defined CSR 2.36 
Performance-based pay plan participant 

defined CSR 2.37 
Performance-based pay plan performance 

plan defined CSR 2.38 
Performance evaluation 

copy to employee CSR 20.06 
management appraisal and performance 

plan participant 20.11 
minimum service CSR 20.03 
reconsideration CSR 20.09 
recordkeeping CSR 20.05 
records inspection CSR 20.10 
report required when CSR 20.08 
required CSR 20.01 
review by employee CSR 20.07 
standards CSR 20.04 
when CSR 20.02 
Performance rating CSR 2.39 
Permanent defined CSR 2.40 
Personnel director 

applicant qualification determination 

CSR 9.04 
civil service classification 

designation authority CSR 5.03 
development CSR 5.01 
review authority CSR 5.04 
schedule maintenance CSR 5.02 



civil service examination 

See also civil service examination, 

noncompetitive 
clerical error correction CSR 7.21 
key-copy inspection order CSR 7.16 
protest review CSR 7.20 
record preservation CSR 7.22 
civil service examination, 
noncompetitive 
authorization CSR 8.01 
order CSR 8.02 
civil service rules administration 

duties CSR 3.01 
designated CSR 3.01 
employee development 

program administration CSR 21.04 
recordkeeping duties CSR 21.04 
medical qucdification determination 

CSR 9.06 
medical reevaluation requirement 

authority CSR 9.07 
medical standards establishment 

CSR 9.01 
probationary period determination 

CSR 12.02 
pro tern, designation CSR 3.02 
recurrent employment eligible list 

establishment CSR 14.02 
salary account certification CSR 22.01 
unskilled laborer appointment 
authority CSR 8.03 
Position defined CSR 2.41 
Probationary period 
appeal 

notice CSR 12.05 
procedure CSR 18.07 
following first appointment CSR 18.05 
following second J^pointment 

CSR 18.06 
generally CSR 12.01 
interruption CSR 12.03 
length CSR 12.02 

temporary service credit CSR 12.04 
Probationer defined CSR 2.43 
Probation, probationary defined CSR 2.42 
Promotional examination 

See Examination 
Promotion defined CSR 2.44 
Purpose of provisions CSR 1.02 
Random selection defined CSR 2.45 
Rank defined CSR 2.46 
Rating standard 

See also Performance evaluation 
defined CSR 2.59 
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CIVIL SERVICE RULES 



Recruitment bulletin board defined CSR 2.47 
Recurrent defined CSR 2.48 
Recurrent employment 

appeal CSR 14.05 

eligible list 

establishment CSR 14.02 
from other classifications CSR 14.04 
removal from CSR 14.03 
when CSR 14.01 
Reduction 

See also Discharge 
Layoff 

defined CSR 2.49 

voluntary 

in lieu oflayoff CSR 19.07 
required CSR 18.08 
Reemployment defined CSR 2.51 
Reemployment list defined CSR 2.50 
Reinstatement 

defined CSR 2.52 

procedure CSR 17.01 

rights restored CSR 17.02 
Reports 

generally CSR 23.02 

required when CSR 23.01 
Resignations CSR 18.09 
Restoration 

after subsequent appointment CSR 17.04 

defined CSR 2.53 

procedure CSR 17.03 
Salary account 

appeal, review CSR 22.03 

certification 

basis CSR 22.02 
required CSR 22.01 
Seniority defined CSR 2.54 
Separation defined CSR 2.55 
Series defined CSR 2.56 
Service defined CSR 2,57 
Service for cities CSR 24.01 
Service for districts CSR 24.02 
Severability CSR 26.01 
Suspension CSR 18.01 
Temporary defined CSR 2.58 
Undue influence defined CSR 2.60 

CLASSIFIED SERVICE 
Tenure 

See TENURE 



Personal safety devices, protective apparel 

5.72.030 
Provided by county, illegal use prohibited 

5.72.020 
Safety devices 

See Personal safety devices, 
protective apparel 
Suitable clothing to be worn 5.72.01 
Uniforms 

See also EXPENSE REIMBURSEMENT 

allowance 5.72.052 

county police 5.72.200 

custodians 5.72.070 

deputy sheriffs, deputy marshals, security 
officers, firefighters 5.72.050 

forester, fire warden employees 5.72.060 

issuance conditions 5.72.040 

lifeguard swimming trunks 5.72.080 

parking lot attendants 5.72.090 

peace officer 5.72.053 

probation officers 5.72.300 

COLLEGE TUITION 

See TUITION REIMBURSEMENT 
PROGRAM 

COMMISSION ON HUMAN RELATIONS 
See HUMAN RELATIONS COMMISSION 

COMMUNITY ACTION BOARD 
Travel expenses 

See TRAVEL EXPENSES 

COMMUNITY AND SENIOR SERVICES 
See also Specific Commission 
Positions 6.58.010 

COMMUNITY DEVELOPMENT ADVISORY 
COMMISSION 
See CITIZEN'S ADVISORY 

COMMISSION ON COMMUNITY 
DEVELOPMENT 

COMMUNITY DEVELOPMENT DIRECTOR 
Private industry council travel, incidental 
expenses, reimbursement authority 5.40.142 

COMMUTING AGREEMENT 
See TRAVEL EXPENSES 



CLOTHING 

See also EXPENSE REIMBURSEMENT 
Laundry 5.72.100 



COMPENSATION 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 
SALARY 
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CONFLICT OF INTEREST 



CONFLICT OF INTEREST 
Additional employment 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

CONSULTANT SERVICE TO STATE, 
FEDERAL GOVERNMENT 
See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

CONSUMER AFFAIRS DEPARTMENT 
Positions 6.60.010 



CRIMINALIST 
Overtime 

See OVERTIME 

CUSTODIAL ACCOUNT AGREEMENT 
See DEFERRED COMPENSATION PLAN 

CUSTODIAN 
Uniform 

See CLOTHING 



D 



CONTROLLER 

See AUDITOR-CONTROLLER 

CONVENTION ATTENDANCE 
See TRAVEL EXPENSES 

CORONER, DEPARTMENT OF 
Positions 6.52.010 

COUNSEL, COUNTY 
Positions 6.64.010 
Retired badge 

See BADGES 
Salary 

See also SALARY 

information, additional 6.64.020 

COUNTY ELECTION COMMISSION 
Salary 6.114.030 

COURT COMMISSIONERS, MUNICIPAL 
Professional development expenses 
See EXPENSE REIMBURSEMENT 

COUNTY-OWNED VEHICLE 
Commuting agreement 

See TRAVEL EXPENSES 

COURTESY TO PUBLIC 
See SUSPENSION 

COURT SERVICES BY COUNTY EMPLOYEE 
See ADDITIONAL EMPLOYMENT, 
COMPENSATION 



DAMAGE TO EMPLOYEE PROPERTY 
Amendment, repeal of provisions 5.80.170 
Claim 

approval, denial 

by auditor-controller 5.80.140 
by department head 5.80.080 
auditor-controller processing authority 
5.80.140 

form, filing requirements 5.80.070 
procedures prescription 5.80.160 
County employee defined 5.80.020 
Reimbursement 
amount 5.80.060 
exclusions 5.80.050 
limitations 5.80.040 
when 5.80.030 
Replacement, repair authorized when 

5.80.010 
Subrogation agreement 5.80.150 
Unlawfijl acts designated 5.80.180 

DEATH, DISABILITY BENEFITS 

See also DEFERRED COMPENSATION 
PLAN 

DEFERRED EARNINGS PLAN 
FLEXIBLE BENEFIT PLAN, 
ALTERNATIVE 
RETIREMENT 
SAVINGS PLAN 
THRIFT PLAN 
Coverage 5.39.010 
Definitions 5.39.010 
Eligibility 5.39.020 
Supplemental, eligibility 5.39.030 



CREDIT UNION TREASURER 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 



DEFENDER, PUBLIC 

Alternate, positions 6.33.010, 6.33.020 

Positions 6.104.010 

Salary 

See also SALARY 

information, additional 6.104.020 
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DEFERRED COMPENSATION AND THRIFT 
PLAN 

See also DEATH, DISABILITY BENEFITS 
DEFERRED COMPENSATION 

PLAN 
RETIREMENT 
SAVINGS PLAN 
Account 
See Specific Account 

Participant 
Administration 5.25.090 
Alternate payee rights 5.25.125 
Amendment 

restatement 5.25.001 

termination, effect 5.25.110 
Benefits, distribution 5.25,080 
Cessation of contributions upon ceasing to be 

an eligible employee; exception for special 

eligible employees 5.25.165 
Claims procedures 5.25.085 
Construction of provisions 5.25.155 
Definitions 5.25.020 
Disability 

See DEATH, DISABILITY BENEFITS 
SAVINGS PLAN 
Disclaimer 

See Purpose, disclaimer 
Electronic media 5.25.115 
Employee rights 5.25.135 
Fiduciary liability, responsibility 5.25.095 
Matching contribution 5.25.050 
Merger of plans 5.25.105 
Military service 5.25.145 
Nonalienation of right, interest 5.25.120 
Participant accounts, maintenance, liability 

5.25.060 
Participation agreement 

deferral limits 5.25.040 

effective period, deferred earnings 
designated 5.25.030 
Payments, incompetent participant, beneficiary 

5.25.130 
Purpose, disclaimer 5.25.010 
Restatement, amendment 5.25.001 
Rollover 5.25.108 
Settlement awards 5.25.055 
Severability of provisions 5.25.140 
Suspension, temporary 5.25.100 
Termination 

See Amendment, termination, effect 
Transfers to, from comparable plans 5.25.108 
Trial court entities 5.25.150 



Trust fund 

allocation, valuation 5.25.075 
investment 5.25.070 

DEFERRED COMPENSATION PLAN 
See also DEFERRED COMPENSATION 
AND THRIFT PLAN 
RETIREMENT 
SAVINGS PLAN 
Administration 5.24.080 
Amendment, termination 5.24.100 
Assignability 

See Nonalienation 
Benefit distribution 5.24.070 
Death of participant 

See Benefit distribution 
Deferral limits 5.24.040 
Definitions 5.24.020 
Distribution 

See Benefit distribution 
Emergency withdrawals 

See Benefit distribution 
Initiation 

See Participation agreement 
Investment fiind management 5.24.050 
Merger with thrift plan 5.24.085 
Nonalienation 5.24.110 
Participation agreement, initiation 5.24.030 
Participant's account, maintenance 5.24.060 
Purpose 5.24.010 
Scope 5.24.120 
Termination 

See Amendment, termination 
Transferability 

See Nonalienation 
Transfers to or from other plans 5.24.090 
Vesting 

See Benefit distribution 

DEFERRED EARNINGS PLAN 
Administration 5.23.080 
Administrative committee 
authority generally 5.32.080 
distributions, withdrawals, duties 5.32.070 
investments, duties 5.23.060 
matching contributions, duties 5.32.050 
tax-deferred contributions, duties 5.32.040 
Adoption 5.23.010 
Alternate payee rights 5.23.105 
Amendment, termination 5.23.140 
Commencement, duration of participation 
5.23.030 
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DEFERRED EARNINGS PLAN 



Compensation, eligible earnings limitations 

5.23.025 
Definitions 5.23.020 
Distributions, withdrawals 5.23.070 
Employment rights unaffected 5.23.120 
Fiduciary liability, responsibility 5.23.090 
Incompetent participant, beneficiary, effect 

5.23.110 
Investment manager duties 5.23.060 
Investment procedures generally 5.23.060 
Matching contributions, determination 

procedures 5.23.050 
Military service qualification 5.23.160 
Nontransferable, nonassignable 5.23.100 
Rollovers, plan-to-plan transfers 5.23.150 
Severability of provisions 5.23.130 
Tax deferred contributions 5.23.040 
Termination 

See Amendment, termination 
Trust agreement administration 

See Administration 
Trustee 

distributions, withdrawals, duties 5.23.070 

investments, duties 5.23.060 
Withdrawals 5.23.070 

DENTIST 

Fees collection 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

DEPARTMENT HEAD 
Acting, compensation 

See SALARY 
Defined 5.02.050 

DEPENDENT CARE REIMBURSEMENT 
PLAN 

Administration 5.29.050 
Amendment, termination 5.29.060 
Construction of provisions 5.29.080 
Definitions 5.29.020 
Election, deemed, when 5.29.100 
Employment terms unaffected 5.29.090 
Nontransferable, nonassignable 5.29.070 
Payments 

procedure 5.29.030 

source 5.29.040 
Purpose of provisions 5.29.010 
Termination 5.29.060 

DEPENDENT CARE SPENDING ACCOUNT 
See LOCAL 660 CT^ETERIA PLAN 



DEPUTY REGISTRAR-RECORDER 
See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

DEPUTY SHERIFF EDUCATIONAL 

ADVANCEMENT PROGRAM 

Administration 5.48.060 

Application 5.48.130 

Educational institution requirements 5.48.100 

Eligibility 

classifications designated 5.48.040 
competence rating, competitive selecfion 
5.48.050 

Established 5.48.010 

Evaluation 5.48.190 

Films, specialized 5.48.150 

Financing 5.48.180 

Lecturers of distinction 5.48.140 

Objecfives 5.48.030 

Plans 

approval 5.48.090 
preparation, contents 5.48.070 
subminal, time for 5.48.080 

Reimbursement 

condifions 5.48.160 
eligibility 5.48. 1 10 

Scope 5.48.020 

Textbooks 5.48.170 

Training 

during off-duty time 5.48.120 
standards, administration 5.48.060 

DISABILITIES COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.44.090 

DISABILITY BENEFITS 

See DEFERRED COMPENSATION 
PLAN 
DEFERRED EARNINGS PLAN 
LONG-TERM DISABILITY AND 
SURVIVOR BENEFIT PLAN 

DISABILITY INSURANCE 

See LONG-TERM DISABILITY AND 
SURVIVOR BENEFIT PLAN 

DISASTER 

Leave of absence with pay 6.12.030 

DISCOURTESY TO PUBLIC 
Suspension when 5. 12. 100 
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DISCRIMINATION 

See EQUAL EMPLOYMENT 
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DISTRICT ATTORNEY DEPARTMENT 



DISTRICT ATTORNEY DEPARTMENT 
Overtime 

See OVERTIME 
Positions, generally 6.70.010 
Salary 

See also SALARY 

information, additional 6.70.020 

DIVERSITY 

Goals 5.10.030 
Expectations 5.10.050 
Objective 5.10.010 
Purpose of provisions 5.10.020 
Strategy 5.10.040 

DRESS CODE 
See CLOTHING 

DRUGS COMMISSION 

See NARCOTICS, DANGEROUS 
DRUGS COMMISSION 

DUTIES, PROFESSIONAL 

See INCIDENTAL ALLOWANCES 

— E — 

EARLY SEPARATION 
See RETIREMENT 

EDUCATION BOARD 
Salary 

See also SALARY 

meetings compensation 6.43.010 



See DAMAGE TO EMPLOYEE 
PROPERTY 
VEHICLE, PERSONAL 
Hand tools 

See HAND TOOL REPAIR, 
REPLACEMENT 

EMPLOYEE RELATIONS 
Administration 5.04.050 
Commission 

See EMPLOYEE RELATIONS 
COMMISSION 
Consultation, negotiation, scope 5.04.090 
Data availability 5.04.060 
Definitions 5.04.030 
Employee organization 
certification 5.04.210 
rules goveming activities, payroll 
deductions 5.04.220 
Employee representation unit, establishment 

5.04.200 
Grievance procedure 5.04.230 
Impasse, resolution procedure 5.04.250 
Interpretation, construction of provisions 

5.04.040 
Policy statement 5.04.020 
Rights 

county 5.04.080 
employee 5.04.070 
Social security 

See SOCIAL SECURITY TAX 
Title of provisions 5.04.010 
Unfair practices designated, corrective 
action 5.04.240 



ELECTION WORK 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

ELEVATOR OPERATOR 
License fee reimbursement 

See INCIDENTAL ALLOWANCES 

EMERGENCY, LOCAL 

Expense reimbursement for employees 
See EXPENSE REIMBURSEMENT 

EMPLOYEE POSITIONS, SALARY 
See SALARY 

EMPLOYEE PROPERTY 
Damage to 



EMPLOYEE RELATIONS COMMISSION 
See also EMPLOYEE RELATIONS 
Appointment 5.04.130 
Conflict of interest 5.04.180 
Continuance, member qualifications 

5.04.100 
Defined 5.04.030 
Employee organization certification rules 

adoption 5.04.210 
Impasse resolution 5.04.250 
Meetings 

compensation 
See Salary 
regulations 5.04.140 
Office, staff, supplies 5.04.190 
Positions 6.72.010 
Powers, duties 5.04.160 
Rules, procedures adoption 5.04.170 
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EMPLOYEE RELATIONS COMMISSION 



Salary 

See also SALARY 

meetings compensation 6.44.150 
Terms, vacancies 5 . 04 . 11 
Unfair practices, corrective action order 

5.04.240 
Vacancy 

See also Terms, Vacancies 

filling, procedure 5.04.120 

EMPLOYEE SUGGESTION AWARD 
See SUGGESTION AWARD 

ENERGY COMMISSION, COUNTY 
Salary 

See also SALARY 

meetings compensation 6.44.070 

ENGINEERING GEOLOGY AND SOILS 
REVIEW AND APPEALS BOARD 
Salary 

See also SALARY 

meetings compensation 6.109.040 

EQUAL EMPLOYMENT 
See also DIVERSITY 
Affirmative action program 
action plans 5.08.070 
compliance officer powers, duties 

5.08.020 
composition 5.08.050 
definitions 5.08.060 
goals, fimetables 5.08.080 
monitoring, evaluation 5.08.090 
office 

See AFFIRMATTVE ACTION 
supportive programs 5.08.100 
underutilizafion 5.08.060 
Chief administrative officer powers, 

duties 5.08.040 
Department heads powers, duties 

5.08.030 
Personnel director powers, duties 

5.08.020,5.08.040 
Policy statement 5.08.010 

EXAMINING BOARDS 

Meetings compensation 6.109.090 



Bailiffs of courts 5.40.380 
Beach, harbor director 5.40.390 
Board of supervisors executive officer 

5.40.340 
Chief of protocol 5.40.470 
Emergency, local, employee expenses 

authorized when 5.40.410 
Filing requirements 5.40.180 
Forester, fire warden department 

5.40.400 
Museum employees 5.40.430 
Professional development 5.40.500 
Sheriff's department mounted detail 

5.40.480 
Small craft harbors director 5.40.390 
Superior Court 

employees 5.40.370 

judge, reporter, commissioner 

5.40.360 
presiding judge 5.40.350 
Travel 

See TRAVEL EXPENSES 
Tuition reimbursement 

See TUITION REIMBURSEMENT 
PROGRAM 

_F — 

FILLING POSITIONS 
See SALARY 

FIRE DEPARTMENT 

Positions 

administrative support 6.76.01 1 
executive budget 6.76.010 
health hazardous materials 

6.76.012 
lifeguard budget 6.76.013 
operations budget 6.76.014 
prevention budget 6.76.015 
services budget 6.76.016 
special operations budget 
6.76.017 

Salary 

See also SALARY 

additional information 6.76.020 

Uniforms 

See CLOTHING 



EXPENSE REIMBURSEMENT 
See also CLOTHING 

INCIDENTAL ALLOWANCES 
MEALS, LODGING 
TRAVEL EXPENSES 



FIRE PROTECTION DISTRICT 
EMPLOYEES 
Sick leave 

See SICK LEAVE 
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FIRE PROTECTION DISTRICT SALARIES 



FIRE PROTECTION DISTRICT SALARIES 
Positions 

authorization FPD Appx. 110(1) 
generally FPD Appx. 110(3) 
payroll 390, designated 

FPD Appx. 110(2) 
sick leave 

See SICK LEAVE 

FISH AND GAME COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.44. 1 80 

FLEXIBLE BENEFIT PLAN 

See also FLEXIBLE BENEFIT PLAN, 
ALTERNATIVE 
FLEXIBLE BENEFIT PLAN, 
NONPENSIONABLE 
Administration 5.27.070 
Amendment, termination 5.27.080 
Applicability of provisions 5.27.005 
Benefit election procedure, contribution 

allocation 5.27.060 
Benefits 

designated 5.27.050 
election 

See Benefit election procedure, 
contribution allocation 
Construction of provisions 5.27.100 
Continuous service, determination 

5.12.220 
Contributions 
allocation 

See Benefit election procedure, 
contribution allocation 
designated 5.27.040 
Definitions 5.27.020 
Dependent care reimbursement plan 
See DEPENDENT CARE 

REIMBURSEMENT PLAN 
Elective contribution 
See Contributions 
Employment terms unaffected 5.27.110 
Group insurance, effect 

See GROUP INSURANCE 
Health care reimbursement plan 
See HEALTH CARE 

REIMBURSEMENT PLAN 
Nonelective contribution 

See Contributions 
Nontaxable benefit 

See Benefits 
Nontransferable, nonassignable 5.27.090 
Participation 5.27.030 



Purpose of provisions 5.27.010 
Termination 

See Amendment, termination 
Tobacco users 

definitions 5.43.010 

fee, assessment, amount S.43.020 

FLEXIBLE BENEFIT PLAN, 
ALTERNATIVE 
Administration, authority generally 

5.27.270 
Amendment, termination, procedure 

5.27.280 
Annual leave 
costs 5.27.360 

effective date of provisions 5.27.370 
elective, regulations generally 

5.27.340 
nonelective, regulations generally 

5.27.330 
regulations generally 5.27.350 
Applicability of provisions 5.27.200 
Benefits 

See also Specific Subject 
election, contributions allocation 

procedure 5.27.260 
limitations 

See also Specific Subject 
generally 5.27.530 
regulations generally 5.27.250 
Construction of provisions 5.27.300 
Contributions 

See also Benefits 
regulations generally 5.27.240 
Death benefits 

effective date of provisions 5.27.520 
life insurance 5.27.500 
survivor income benefits 5.27.510 
Definitions 5.27.220 
Disability 

long-term plan 

benefits designated 5.27.460 
claims, procedure 5.27.470 
effective date of provisions 

5.27.490 
election, coverage, costs 5.27.450 
exclusions, limitations 5.27.480 
purpose of provisions 5.27.440 
short-term plan 

benefits designated 5.27.400 
claims, procedure 5.27.410 
effective date of provisions 

5.27.430 
election, coverage, costs 5.27.390 
exclusions, limitations 5.27.420 
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FLEXIBLE BENEFIT PLAN, ALTERNATIVE 



purpose of provisions 5.27.380 
Effective date of provisions 5.27.320 
Nonalienation 5.27.290 
Not deemed contract of employment 

5.27.310 
Participation, procedure, effect 5.27.230 
Plan 

See Specific Subject 
Purpose of provisions 5.27.210 
Termination 

See Amendment, termination, procedure 

FLEXIBLE BENEFIT PLAN, 
NONPENSIONABLE 
See also FLEXIBLE BENEHT PLAN 
FLEXIBLE BENEFIT PLAN, 
NONPENSIONABLE, 
ALTERNATIVE 
Administration 5.28.070 
Amendment, termination 5.28.080 
Applicability of provisions 5.28.005 
Benefits 

designated 5.28.050 
election, procedure 5.28.060 
Construction of provisions 5.28.100 
Contributions 

allocation 5.28.060 
designated S.28.040 
Definitions 5.28.020 
Not deemed contract of employment 

5.28.110 
Participation 5.28.030 
Purpose of provisions 5.28.010 
Termination 

See Amendment, termination 
Transfer, assignment prohibited 5.28.090 

FLEXIBLE BENEFIT PLAN, 
NONPENSIONABLE, ALTERNATIVE 

See also FLEXIBLE BENEFIT PLAN, 
NONPENSIONABLE 

Administration 5.28.270 

Amendment, termination 5.28.280 

Annual leave 
cost 5.28.360 

elective, regulations 5.28.340 
nonelective, regulations 5.28.330 
regulations generally 5.28.350 

Applicability of provisions 5.28.200 

Benefits 

See also Death benefits 
election procedure 5.28.260 
limitations, prior benefits 5.28.530 
regulations generally 5.28.250 



Construction of provisions 5.28.300 
Contributions 

See also Benefits 
allocation 5.28.260 
regulations generally 5.28.240 
Death benefits 
See also Benefits 
life insurance 5.28.500 
survivor income 5.28.510 
Definitions 5.28.220 
Disability 

long-term plan 

beneHts designated 5.28.460 
claims, procedure 5.28.470 
election, coverage, costs 5.28.450 
exclusions, limitations 5.28.480 
purpose of provisions 5.28.440 
short-term plan 

benefits designated 5.28.400 
claims, procedure 5.28.410 
election, coverage, costs 5.28.390 
exclusions, limitations 5.28.420 
purpose of provisions 5.28.380 
Not deemed employment contract 

5.28.310 
Participation 5.28.230 
Purpose of provisions 5.28.210 
Termination 

See Amendment, termination 
Transfer, assignment prohibited 5.28.290 

FLOOD CONTROL DISTRICT SALARIES 
Administrative clarification 

FCD Appx. 9.19 
Automobile, substitute FCD Appx. 9.23 
Call-back FCD Appx. 9.27 
Chief engineer defined FCD Appx. 9.05 
Contents FCD Appx. 9.01 
County provisions 

adopted by reference, exceptions 
FCD Appx. 9.07 

references to FCD Appx. 9.09 

special provisions not incorporated 
FCD Appx. 9.11 
Housing 

See Substitute housing 
Overtime 

See Standby, overtime 
Positions, item numbers 

additional information FCD Appx. 9.35 

designated FCD Appx. 9.33 

generally FCD Appx. 9.31 
References 

to county, department FCD Appx. 9.13 
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FLOOD CONTROL DISTRICT SALARIES 



to county provisions 
See County provisions 

to department heads FCD Appx. 9. 1 5 

to officers FCD Appx. 9.17 
Schedule number, symbol amendment FCD 

Appx. 9.29 
Short title FCD Appx. 9.03 
Standby, overtime FCD Appx. 9.25 
Substitute housing FCD Appx. 9.21 

FORESTER, FIRE WARDEN DEPARTMENT 
Expense reimbursement for employees 

See EXPENSE REIMBURSEMENT 
Retired badge 

See BADGES 
Travel expenses 

See TRAVEL EXPENSES 
Uniforms 

See CLOTHING 

FULL-TIME EMPLOYMENT 
Exceeding 

See SALARY 



GUARD 

Shooting bonus 
See SALARY 



H 



HAND TOOL REPAIR, REPLACEMENT 
Authorized when 5.84.010 
Claim form, procedures, reimbursement 

conditions 5.84.030 
Limitations 5.84.040 
Unlawful acts designated 5.84.050 

HARBOR PATROLMEN 
Shooting bonus 
See SALARY 

HEALTH-CARE FACILITIES 

Volunteer, noncompensated employees, 
outside compensation 
See ADDITIONAL EMPLOYMENT, 
COMPENSATION 



FURNITURE 

See INCIDENTAL ALLOWANCES 



GENERAL MEMBER PLAN F 
See Title 5 Appendix 2 

GRIEVANCE PROCEDURE 
See EMPLOYEE RELATIONS 

GROUP INSURANCE 

See also LONG-TERM DISABILITY AND 
SURVIVOR BENEFIT PLAN 
Contract not created by provisions 5.36.090 
Contributions 

additional eligible employees 5.36.027 

employees not in a representation unit 
5.36.060 

dental plan coverage 5.36.080 

non-student, part-time employees 5.36.029 

specified employees 5.36.025 
Coverage 

See also Specific Subject 

unpaid leave under Family and Medical 
Leave Act 5.36.028 
Employee defined 5.36.010 
Health insurance payments, timing 5.36.055 
Life insurance 5.36.070 
Medical-hospital plan 

change approval 5.36.030 

eligible employees designated 5.36.027 
Peace officers relief fund contribution 

5.36.095 
Premium for certain employees 5.36.026 
Retirement Plan E life insurance 5.36.095 



HEALTH CARE REIMBURSEMENT PLAN 
Administration 5.30.050 
Amendment, termination 5.30.060 
Construcfion of provisions 5.30.080 
Definitions 5.30.020 
Election, deemed, when 5.30.100 
Employment terms unaffected 5.30.090 
Nontransferable, nonassignable 5.30.070 
Payments 

procedure 5.30.030 

source 5.30.040 
Privacy of protected health information 

5.30.110 
Purpose of provisions 5.30.010 
Termination 

See Amendment, termination 

HEALTH CARE SPENDING ACCOUNT 
See LOCAL 660 CAFETERL\ PLAN 
CHOICES PLAN 

HEALTH OFFICER, COUNTY 

Safety inspections, materials evaluation 
5.28.030 

HEALTH, SAFETY PROGRAM, WORKERS' 
COMPENSATION 
Environmental health, safety, workers' 
compensation program 
See also Workers' compensation system 
coordination, policy guidance 
5.31.040 
Medical facilities register 5.31.020 
Occupational health program 5.31.010 
Reassignment for medical reasons 5.31.070 
Rehabilitation program 
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HEALTH, SAFETY PROGRAM, WORKERS^ COMPENSATION 



See Service, rehabilitation program 
Safety program, policies county-wide 

5.31.030 
Service, rehabilitation program 5.31.060 
Workers' compensation system 

See also Environmental health, workers' 

compensation program 
establishment, administration, operation 
5.31.050 



HUMAN RELATIONS COMMISSION 
Positions 6.79.010 
Salary 

See also SALARY 

meetings compensation 6.79.015 

HUMAN RESOURCES DEPARTMENT 
Positions 6.80.010 

— I — 



HEALTH SERVICES DEPARTMENT 
Positions 

See also Specific Program or Commission 
administration 6.78.010 
AIDS programs 6.78.015 
alcohol/drug abuse 6.78.020 
children's services 6.78.025 
coastal cluster 6.78.055 
juvenile court health services 6.78.035 
LAC+USC healthcare network 6.78.060 
managed care office 6.78.030 
public health programs 6.78.040 
Rancho Los Amigos 6.78.065 
San Fernando Valley cluster 6.78.070 
southwest cluster 6.78.075 
Salary 

See also SALARY 

additional, information 6.78.350 

HEALTH SERVICES DIRECTOR 

Executive performance salary plan appointing 
power 6.08.030 

HEROISM 
Medal for 

See MEDALS FOR BRAVERY 



IDENTIFICATION CARD 
See BADGES 

INCIDENTAL ALLOWANCES 

Elevator operator license fee reimbursed when 

5.56.050 
Fire department, sheriffs employees 5.40.495 
Generally 5.40.097 

Maintenance allowance restriction 5.56.010 
Notarial service, compensation 5.56.030 
Postage, stationery, furniture, supplies 

5.56.020 
Professional dues reimbursed when 5.56.040 

INDUSTRIAL INJURY 

See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 
SICK LEAVE 

INFORMATION OFFICER 

See CHIEF INFORMATION OFFICER 

IN-SERVICE TRAINING CERTIFICATES 
See SERVICE AWARDS 



HIGHWAY SAFETY COMMISSION 
Salary 

See also SALARY 
meetings compensation 6.109.070 
HOLDING TWO COUNTY OFFICES 
See ADDITIONAL EMPLOYMENT, 
COMPENSATION 



HOLIDAYS 

Designated 6.12.040 
Paid leave 

authorized when 6.12.050 
special 6.12.060 

HOSPITAL COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.78.120 

HOURS 

See WORKING HOURS 
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INSTITUTIONAL INSPECTION COMMISSION 



INSTITUTIONAL INSPECTION 
COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.44.100 

INSURANCE 

See also HEALTH, SAFETY PROGRAM, 

WORKERS' COMPENSATION 
Dental 

See GROUP INSURANCE 
Group 

See GROUP INSURANCE 
Liability 

See LIABILITY INSURANCE 
Life 

See GROUP INSURANCE 
Medical-hospital 

See GROUP INSURANCE 

INTERNAL SERVICES DEPARTMENT 
Positions 6.81.010 
Salary 

See also SALARY 
information, additional 6.81.020 

INVENTORY OF COUNTY PROPERTY 
Losses investigation, report 5.02.030 
Required, filing 5.02.020 



J 



JUDGE, MUNICIPAL 

Professional development expenses 
See EXPENSE REIMBURSEMENT 



LAUNDRY, DRY CLEANING 
See CLOTHING 

EXPENSE REIMBURSEMENT 

LAYOFF PAY 

See SEVERANCE PAY 

LEAVE 

See also LEAVE DONATION PROGRAM 

LEAVE OF ABSENCE 
Absences to be reported 5.16.010 
Holidays 

See HOLIDAYS 
Pregnancy 

See PREGNANCY 
Sickness 

See SICK LEAVE 

LEAVE DONATION PROGRAM 

Nonrepresented employees, regulations 
6.21.010 

LEAVE OF ABSENCE 

See also CIVIL SERVICE RULES 
Disaster 

See DISASTER 
Monthly, nonpermanent employees 6.20.090 
Ordered absence, suspension, discharge, 

restoration 6.20.100 
Proof of reasons for absence 6.20.120 
Sick leave 

See SICK LEAVE 
Substitute positions for persons on leave 

6.20.110 
Types designated 6.20.080 



JUDICIAL PROCEDURES COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.44.050 

JURY DUTY 

See LEAVE OF ABSENCE 

JUVENILE COURT HEALTH SERVICES 
Positions 6.78.035 



LABOR RELATIONS 

See EMPLOYEE, RELATIONS 

LAPEL INSIGNIA 
See BADGES 



LEGISLATIVE REPRESENTATIVE TRAVEL 
See TRAVEL EXPENSES 

LIABILITY INSURANCE 

Actions against county 5.32.070 
Amendment of provisions 5.32.140 
Auditor-controller error, indemnification 

5.32.135 
Cooperation with county counsel 5.32.090 
Coverage provided by county 5.32.020 
Definitions 5.32.010 

Excess amount, payment by county 5.32.100 
Exemptions 

acts before July 24, 1959 5.32.060 

contracts 5.32.040 

fraudulent, corrupt, malicious acts 
5.32.030 

injury to other employees 5.32.050 
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Notice to county counsel 5.32.080 
Private counsel expenses not authorized 

5.32.120 
Refusal to settle, county nonliability 5.32.130 
Subrogation of employee rights 5.32.1 10 

LIBRARY, PUBLIC 
Positions 6.106.010 
Salary 

See also SALARY 

infonnation, additional 6.106.020 



LONG-TERM DISABILITY AND SURVIVOR 
BENEFIT PLAN 
See also FLEXIBLE BENEFIT PLAN, 

ALTERNATIVE 
Claim procedure 5.38.030 
Definitions 5.38.010 
Disability benefits 5.38.020 
Exclusions 5.38.050 
Survivor benefits 5.38.040 

— M — 



LIFEGUARD 

Swimming trunks 
See CLOTHING 

LIFE INSURANCE 

See GROUP INSURANCE 

LOCAL 660 CAFETERIA PLAN 
Administration 5.37.070 
Amendment, termination 5.37.080 
Benefits 

election procedure 5.37.060 

generally 5.37.050 
Construction of provisions 5.37.100 
Contributions 5.37.040 
Definitions 5.37.020 
Dependent care spending account 

effective date 5.37.120 

payments 

designated 5.37.130 
source 5.37.140 
Eligibility 5.37.030 
Health care spending account 

effective date 5.37.150 

payments 

designated 5.37.160 
source 5.37.170 
Participation not employment contract 

5.37.110 
Privacy of protected health information 

5.37.180 
Purpose 5.37.010 
Rights nontransferable 5.37.090 
Termination 

See Amendment, termination 

LODGING 

See MEALS, LODGING 
TRAVEL EXPENSES 

LONGEVITY BONUS 
See SALARY 



MACLAREN CHILDREN'S CENTER 
See also CHILDREN AND FAMILY 

SERVICES DEPARTMENT 
Positions 6.53.015 

MAINTENANCE ALLOWANCE 
See INCIDENTAL ALLOWANCES 

MANAGED CARE OFFICE 

Department of health services positions 
6.78.030 

MANAGEMENT APPRAISAL AND 

PERFORMANCE PLAN, TIER I AND II 

Appeal process 6.08.330 

Applicability of provisions 6.08.315 

Basic salary structures 6.08.340 

Definitions 6.08.310 

Demotion 6.08.350 

Departmental special rates 6.08.395 

Establishment of salary upon appointment. 

Tier I 6.08.370 
Establishment of step placement upon 

appointment. Tier II 6.08.385 
General salary adjustment provisions 6.08.335 
Merit salary adjustment provisions, Tier I 

6.08.375 
Performance management 6.08.325 
Position assignment 6.08.320 
Purpose 6.08.305 
Reinstatement, reemployment, restoration 

6.08.355 
Special provisions 6.08.360 
Step advancement provisions. Tier II 6.08.390 
Temporary positions, appointments 6.08.345 
Title of provisions 6.08.300 
Transition to Plan, Tier I and Tier II 6.08.365 

MANAGEMENT INCENTIVE PLAN 
See RETIREMENT 
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MARSHALS, DEPUTY 



MARSHALS, DEPUTY 
Uniforms 

See CLOTHING 

MEALS, LODGING 

See also EXPENSE REIMBURSEMENT 

TRAVEL EXPENSES 
Furnished by county when 5.76.030 
Meals 

deductions 

during vacation 5.76.020 
made when 5.76.040 
payment for, required when 5.76.050 
rates schedule 5.76.010 
school district organization committee 

5.76.080 
special examiners, subject matter 
experts 5.76.070 
Road department employees 5.76.060 

MECHANICAL SERVICES 
SUPERINTENDENT 
Safety inspections, repairs 5.28.030 



MILITARY AND VETERANS AFFAIRS 
DEPARTMENT 
Positions 6.88.010 
Salary, burial escort 6.88.015 

MILITARY LEAVE 

See LEAVE OF ABSENCE 

MOSQUITO ABATEMENT DISTRICT 
Work by county employees 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

MOUNTED SHERIFF'S DETAIL 
Expense reimbursement 

See EXPENSE REIMBURSEMENT 

MUSEUM 

Expense reimbursement of employees 
See EXPENSE REIMBURSEMENT 

MUSEUM OF ART DEPARTMENT 
Positions 6.90.010 



MEDALS FOR BRAVERY 

Awarded when, description 5.68.010 
Cost restriction 5.68.030 
Extraordinary acts only 5.68.020 



— N — 

NARCOTICS, DANGEROUS DRUGS 
COMMISSION 6.77.110 



MEDICAL FACILITIES 

See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 

MEDICAL-HOSPITAL INSURANCE 
See GROUP INSURANCE 

MEDICAL REEVALUATION 

See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 

MEETINGS ATTENDANCE 
See TRAVEL EXPENSES 

MENTAL HEALTH DEPARTMENT 
Positions 6.86.010 
Salary 

See also SALARY 

information, additional 6.86.020 



NATIVE AMERICAN INDIAN 
COMMISSION 
Positions 6.58.015 
Salaries 

See SALARY 

NATURAL HISTORY MUSEUM 
DEPARTMENT 
Positions 6.92.010 
Salary 

See also SALARY 
information, additional 6.92.020 

NEGOTIABLE PAPER 

Acceptance for payments authorized 
5.02.010 

NIGHT SERVICE BONUS 
See SALARY 



MERIT SYSTEM STANDARDS 
See CIVIL SERVICE RULES 

MILEAGE ALLOWANCE 
See TRAVEL EXPENSES 



NOTARIAL SERVICE 
Compensation 

See INCIDENTAL ALLOWANCES 
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OCCUPATIONAL HEALTH PROGRAM 

See HEALTH, SAFETY PROGRAM, 

WORKERS' COMPENSATION 

OFFICE HOURS 

See WORKING HOURS 

OFFICE OF AIDS PROGRAMS, POLICY 
See AIDS PROGRAMS 

OFFICE OF COUNTY SECURITY 
See SECURITY OFFICE 

OFFICE OF MANAGED CARE 
See MANAGED CARE OFFICE 

OFFICER 

See also Specific Officer 
Holding two offices 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 
Security 

See SECURITY PROGRAM 

OMBUDSMAN'S OFFICE 
Positions 6.93.010 

ONE-TIME-ONLY PAYMENTS 
See SALARY 



District attorney, sheriff departments 

6.15.090 
FLSA overtime 

See also Specific Subject 
generally 6.15.070 
Non-FLSA overtime 

See also Specific Subject 
compensatory time off 6. 1 5.050 
straight-time hourly rate 6.15.060 
Probation department 6.15.110 
Regulations generally 6.15.020 
Special provisions, effective period 
6.15.015 

— P — 

PAID LEAVE 

See also LEAVE OF ABSENCE 

SICK LEAVE 
Temporary or recurrent employees 
6.12.060 

PARKING 

See also CIVIC CENTER PARKING 

PLAN 
Reimbursement 

See TRAVEL EXPENSES 

PARKING LOT ATTENDANT, COUNTY 
Uniform 

See CLOTHING 



OPTOMETRIST 

Professional fees collection 5.44.1 10 

OUT-OF-CLASS ASSIGNMENT 
Bonus 

See SALARY 

OUTSIDE EMPLOYMENT 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 



PARKS, RECREATION COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.94.030 

PARKS, RECREATION DEPARTMENT 
Positions 6.94.010 
Salary 

See also SALARY 
information, additional 6.94.020 



OVERTIME 

See also SALARIED EMPLOYMENT 
Applicability, scope of provisions 

6.15.005 
Compensation 

See also Specific Subject 
generally 6.15.030 
payment, authorization, criteria 
6.15.040 
Contract overtime 6 . 1 5 . 1 20 
Definitions 6.15.010 



PAROLE COMMISSIONERS BOARD 

Travel, meetings, compensation 6.100.035 

PARTNERSHIPS IN EXCELLENCE 
PROGRAM 
Administration 5.62.020 
Eligibility 5.62.030 
Funding 5.62.050 
Purpose 5.62.010 
Rewards 5.62.040 
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PATROL, PRIVATE 



PATROL, PRIVATE 
Badges 

See BADGES 

PAY 

See SALARY 

PENSION 

Applicability of provisions 5.21.050 
Contribution determination 5.21.030 
Definitions 5.21.020 
Operative date 5.21.060 
Purpose of provisions 5.21.010 
Wage adjustment 5.21.040 

PENSION SAVINGS PLAN 
Administration 5.19.110 
Amendment, termination of plan 5.19.160 
Benefit distributions 5.19.100 
CDRO, alternate payee rights 5.19.175 
Claims procedures 5.19.130 
Commencement date 5.19.030 
Construction of provisions 5.19.220 
Contributions 

deferred compensation contribution 
5.19.040 

matching 5.19.050 
Deferral limits 5.19.060 
Definitions 5.19.020 
EGTRRA sunset provision 5.19.230 
Fiduciary liability, responsibility 5.19.120 
Investment accounts 5.19.070 
Military service 5.19.205 
Nontransferable, nonassignable 5.19.170 
Payments, incompetent participant, 

beneficiary 5.19.180 
Purpose of provisions 5.19.010 
Restatement 5.19.001 
Rights of employee 5 . 1 9. 1 90 
Severability of provisions 5.19.200 
Suspension of plan provisions 5.19.210 
Termination, amendment of plan 5.19.160 
Transfers 

to, from comparable plans 5.19.140 

to other county plans 5.19.150 
Trial court entities 5.19.210 
Trust fund 

allocafion, valuation 5.19.090 

investment 5.19.080 

PERSONAL SAFETY DEVICES 
See CLOTHING 



PERSONNEL DIRECTOR 

See also CIVIL SERVICE RULES 
Affirmative action program 

internal reporting system establishment 
5.08.090 

plans development, implementation 
5.08.070 

supportive programs development 
5.08.100 
Deputy sheriff educational advancement 

program plans, forwarding 5.48.090 
Employee relations 

employee organization rules adoption 
5.04.220 
information to qualified employee 

organizations 5.04.060 
unfair practices, corrective action, 
documents submitted 5.04.240 
Employee service rehabilitation program 
development, administration 5.28.060 
Equal employment powers, duties 5.08.020 
Medical facilities register preparation, 

maintenance 5.28.020 
Occupational health program 

administration 5.28.010 
Retaliation for report of waste, fraud, 

abuse 5.02.060 
Safety program, policies 
administration 5.28.030 
program 

See also Workers' compensation 
system 
coordination 5.28.040 
Shortage of personnel, range findings, 

review 6.10.060 
Step pay plan, reinstatement determination 

6.08.130 
Supervisor compensation authorization, 

renewal 6.10.070 
Uniforms, authorized classifications, lists 

duties 5.72.040 
Workers' compensation system 
See also Safety program, policies 
establishment, administration, 
operation 5.28.050 

PHYSICIAN 
Fees collection 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 
Pay plan 

See PHYSICL\N PAY PLAN 
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Postgraduate 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

PHYSICIAN PAY PLAN 
See also SALARY 
Applicability of provisions 6.08.205 
Compensation limitations 6.08.290 
Date of step advances, credits 6.08.270 
Definitions 6.08.190 
Generally 6.08.200 
Occasional services 6.08.260 
P,S schedules 6.08.210 
Salary schedule 

See SALARY 
Special credits 6.08.250 
Special provisions 6.08.240 
Standby duty 6.08.190 
Step advances after appointment 6.08.230 
Step placement upon appointment 6.08.220 
Travel, paid leave 6.08.280 

PINS 

See SERVICE AWARDS 

PODIATRIST 
Fees collection 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

POSITIONS 
Designations 

See SALARY 
Filling 

See SALARY 

POSTAGE 

See INCIDENTAL ALLOWANCES 

PREGNANCY 

Working during, leave 5.16.020 

PRIVATE INDUSTRY COUNCIL 
Travel expenses 

See TRAVEL EXPENSES 

PRIVATE PATROL BADGES 
See BADGES 

PROBATION COMMITTEE 
Salary 

See also SALARY 

meetings compensation 6.100.030 



PROBATION DEPARTMENT 
Positions 

field services 6.100.018 

juvenile institution services 6.100.017 

special services 6.100.015 

support services 6.100.010 
Salary 

See also SALARY 

information, additional 6.100.020 

PROBATION DEPARTMENT CAMP 
EMPLOYEES 
Vacation 

See VACATION 

PROBATION OFFICER 
County vehicle use 

See TRAVEL EXPENSES 
Deputy, compensatory time off 

See OVERTIME 

PRODUCTION ADVISORY COMMITTEE 
Salary 

See also SALARY 

Meetings compensation 6.44. 1 1 

PROFESSIONAL DUES 

See INCIDENTAL ALLOWANCES 

PROFIT SHARING 

See GENERAL MEMBER PLAN F 
SAFETY PLAN F 

PROPERTY, EMPLOYEE 
Damage 

See DAMAGE TO EMPLOYEE 
PROPERTY 
Hand tools 

See HAND TOOL REPAIR, 
REPLACEMENT 

PROTECTIVE APPAREL 
See CLOTHING 

PUBLIC HEALTH DEPARTMENT 
Additional information 6.77.300 
Narcotics and dangerous drugs commission 

6.77.110 
Positions 

alcohol and drug programs administration 

6.77.020 
Antelope Valley rehabilitation centers 

6.77.030 
children's medical services 6.77.025 
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office of AIDS programs and policy 
6.77.015 

publicheaith services 6.77.010 
Public health commission 6.77.120 
Solid waste facilities hearing board 6.77.130 

PUBLIC HEALTH PROGRAMS, SERVICES 
Positions 6.78.040 

PUBLIC SAFETY DISPATCHER PROGRAM 
Funding, state aid eligibility, statement 

5.50.010 
Recruitment, training standards adherence 
inquiries, authorization 5.50.030 
statement 5.50.020 

PUBLIC SAFETY OFFICE 

Additional information 6.65.020 
Positions 6.65.010 

PUBLIC WORKS DEPARTMENT 
Additional information 6.109.020 
Boards, committees 

See Specific Board or Committee 
Hazard pay 

See Additional information 
Meals, lodging 5.76.060 
Positions 6.109.010 
Relocation assistance, designated 

personnel 6.109.110 
Salary 

See also SALARY 

additional information 

See Additional information 
Substitute automobile 2.40.305 
Substitute housing 5.76.062 

PURCHASING AGENT 

Badge stamping, inscription contracts 

5.64.310 
Employee property damage claim 
approval 5.80.130 
review 5.80.120 
Equipment, material safety evaluation 
5.28.030 

— R — 

REAL ESTATE CITIZENS MANAGEMENT 
COMMISSION 
Meetings compensation 6.50.025 

REASSIGNMENT 
For medical reasons 



See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 
Special salary rate 
See SALARY 

REGIONAL PLANNING DEPARTMENT 
Planning commission meetings attendance 

compensation 6.112.020 
Positions 6.112.010 

REGISTRAR-RECORDER/COUNTY CLERK 
Deputy 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 
Positions 6.114.010 
Salary 

See also SALARY 

information, additional 6.114.020 

REHVVBILITATION PROGRAM 

See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 

RELOCATION 
Allowance 

Catalina Island assignment 5.40.337 
registered nurse 5.40.335 
Expense reimbursement 5.40.338 
Incentives, housing assistance, equity 
participation 5.95.010 

REPRESENTATION UNIT 

See EMPLOYEE RELATIONS 

RESIGNATION 

Notice required when 5.12.030 
Procedure 5.12.020 
Under fraud, duress, hearing request 
5.12.040 

RETALIATION 

Prohibited against person reporting waste, 
fraud, abuse 5.02.060 

RETIREMENT 

See also PENSION SAVINGS PLAN 
SERVICE AWARDS 
THRIFT PLAN 
Badges 

See BADGES 
Benefits 

See also DEFERRED 

COMPENSATION PLAN 
defined 5.20.015 
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Compensation, death benefits adopted 

5.20.010 
County Employees Retirement Law, 
Article 16.5, adoption 
on July I, 1966 5.20.020 
on July 1, 1968 5.20.030 
on September 1, 1977 5.20.040 
Death benefits 

See Compensation, death benefits 
adopted 
Deferred compensation plan 

See DEFERRED COMPENSATION 
PLAN 
Deferred earnings plan 

See DEFERRED EARNINGS PLAN 
Early, additional credits 5.20.076 
Early separation plan 5.20.070 
Government Code 

Section 31558.1 applicability 

5.20.060 
Sections 31681.51, 31739.31 adopted 

5.20.050 
Section 31691 5.20.080 
Management incentive plan 5.20.072 
Severance pay plan, alternative, effect 

5.20.075 
Watch 

See SERVICE AWARDS 

RETIREMENT ASSOCIATION 
Positions 6.127.010 
Salaries 

See also SALARY 
information, additional 6.127.020, 
6.I27.I30 

RETREAT 

See TRAVEL EXPENSES 

RETURN TO DUTY 

See CALL-BACK PAY 

RIDESHARING 

See TRIP REDUCTION, RIDESHARING 

ROAD DEPARTMENT 
Meals, lodging 

See MEALS, LODGING 

ROLLOVER 

See DEFERRED EARNINGS PLAN 
SAVINGS PLAN 



SAFETY DEVICES, PERSONAL 
See CLOTHING 

SAFETY PLAN F 

See Title 5 Appendix 3 

SAFETY OFFICE 

See PUBLIC SAFETY OFFICE 

SAFETY PROGRAM 

See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 

SALARIED EMPLOYMENT 

See also Specific Subject 
SALARY 

Absences 

generally, effect 6.09.070 
paid leaves of absence 6.09.060 

Compensation, benefits 
See also Specific Subject 
generally 6.09.010,6.09.040 
overtime 6.09.050 

Definitions 6.09.020 

Overtime 

See Compensation, benefits 

Regulations 

See also Specific Subject 

scope, issuance, authority 6.09.015 

Work schedule 6.09.030 

SALARY 

See also Specific Department, 
Commission 
SALARIED EMPLOYMENT 
Acting department head, additional 

compensation 6.10.090 
Additional positions 

See Position filling 
Administrative clarification 
See Provisions continued, 

administrative clarification 
Assuming functions of other jurisdictions 

6.02.040 
Bilingual pay 6.10.140 
Board specialist 

See BOARD OF SUPERVISORS 
Bonus 

See Specific Type 
Call-backpay 6.10.130 
Charter provisions 

See Incorporation of certain provisions 
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Chief administrative officer department 

See CHIEF EXECUTIVE OFFICER 
Civil service rules 

See Incorporation of certain 
provisions 
Clarification of provisions 

See Provisions continued, 

administrative clarification 
Classes 

See Table of classes 
Daily, hourly rates 6.24.020 
Definitions 6.04.005—6.04.120 
Department head, acting 

See Acting department head, 
additional compensation 
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Employment by other public entities, 
consideration 

See Previous employment by other 
See public entities 
FiUing positions 

See Position fiUing 
Fire district 

See FIRE PROTECTION DISTRICT 
See SALARIES 
Flood control district 

See FLOOD CONTROL DISTRICT 
SALARIES 
Full-time employment, exceeding, 

conditions 6.16.010 
Holiday 

See HOLIDAYS 
Hourly rates 

See Daily, hourly rates 
Inadvertent omissions 

See Provisions continued, 

administrative clarification 
Incorporation of certain provisions 

6.02.020 
Longevity bonus 6.10.100 
Management appraisal and performance 
plan 

See also MANAGEMENT 
APPRAISAL AND 
PERFORMANCE PLAN 
schedule 6.26.020 
Manpower shortage 

See Shortage of personnel 
Memoranda of understanding, effect 
.6.28.140 

Merit bonus for managers 6. 10.075 
Night service bonus rates 6. 10.020 
Omissions, inadvertent 
See Provisions continued. 
See administrative clarification 



Out-of-class assignment, bonus 6.10.040 
Overtime 

See OVERTIME 
Payment 

accrued benefits, when 6.24.040 
reduction 

temporary, regulations, special 
vacation conversion 6.24.070 
time not worked 6.24.060 
when 6.24.010 
Performance-based pay plan 

See MANAGEMENT APPRAISAL 
AND PERFORMANCE PLAN 
Physician 
pay plan 

See PHYSICIAN PAY PLAN 
salary schedule 
See Schedule 
Position fillin g 

additional positions 6.06.020 
monitoring, reports 6.06.030 
number, authority 6.06.010 
Post bonus 6.10.105 
Previous employment by other pubfic 

entities 6.02.050 
Provisions continued, administrative 

clarification 6.02.030 
Public entity 6.04.080 
Purpose of provisions 

See Titie, purpose of provisions 
Range length adjustment 

See STEP PAY PLAN 
Reassignment notice, special rates 

6.10.030 
Redesignation of positions 6.10.010 
Reduction 

See Payment 
Responsibilities, additional, compensation 
6.10.073 
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Rules, provisions incorporation, 

applicability 6.02.020 
Schedule 

See also Table of classes 
designated 6.26.010 
management appraisal and 

performance plan 6.26.020 
performance-based salary 6.26.020 
physician salary schedule 6.26.030 
Shooting bonus 6.10.110 
Shortage of personnel 
ranges 6.10.060 
recruitment rates 6.10.050 
Special one-time-only payments 
See One-time-only payments 
Special rates 6. 1 0. 1 50 
Standby pay 6.10.120 
Step pay plan 

See STEP PAY PLAN 
Supervisors, additional compensation 

6.10.070 
Supplementary 

See ADDITIONAL EMPLOYMENT, 
See COMPENSATION 
Table of classes 

abbreviations 6.28.040 
generally 6.28.010 
item numbers 6.28.020 
one-time-only payments 

See One-time-only payments 
positions without compensation, paid 
according to special provisions 
6.28.060 

positions with salary schedule, level 

6.28.050 
schedule numbers 6.28.030 
Temporary building trades, skilled 

craftsmen 6.28.130 
Tide, purpose of provisions 6.02.010 



Unpaid enhanced voluntary time-off 
program, benefits when 6.28.200 
Vacation 
advance 

See VACATION 
special, conversion during reduction 
See Payment 
Working hours 

See WORKING HOURS 
Working week 

See WORKING WEEK 

SAVINGS PLAN 

See also DEATH, DISABIUTY 
See also BENEFITS 

DEFERRED EARNINGS PLAN 
PENSION SAVINGS PLAN 
RETIREMENT 
THRIFT PLAN 
Account 

See Specific Account 
Administration 

See also Fiduciary responsibility 
action revocability 5.26.370 
assistance 5.26.380 
authority generally 5.26.360 
responsibifity generally 5.26.340 
suspension of plan provisions 

5.26.497 
uniformity, consistency 5.26.390 
Administrative committee 

administration responsibilities 

generally 5.26.340 
administrative changes, authority 

5.26.430 
authority generally 5.26.360 
organization, meetings 5.26.350 
Administrator 

See Administrative committee 
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Adoption, purpose, disclaimer 5.26.010 
After-tax contributions 

changes in 5.26.080 

generally 5.26.065 

suspension of 5.26.090 
Alternate payee rights 5.26.465 
Amendment, termination 

See also Termination 

procedure general ly 5 .26. 5 1 

right, effect 5.26.500 
Benefits 

See also Distribution 
See also Termination distribution 

payment, source 5.26.410 
Claims procedures 5.26.435 
Compensation, eligible earnings limitations 

5.26.035 
Construction of provisions 5.26.030 
Contributions 

See also SpeciOc Contributions 

return to county when 5.26.150 

special contribution mle for special eligible 
employees 5.26.499 
County contributions 

See also Contributions 

limitations generally 5.26.160 
Definitions 5.26.020 
Disability 

See also DEATH, DISABILITY 
See also BENEFFFS 

distribution, payments 
See Distribution 
Disclaimer 

See Adoption, purpose, disclaimer 
Distribution 

See also Withdrawals 

order of distribution, withdrawals 5.26.320 

minimum requirements 5.26.290 

participants, lost 5.26.335 

payment 

upon death 5.26.270 

upon retirement, disability 5.26.260 

plan termination 
See Termination 

regulations generally 5.26.240 

small accounts 5.26.330 

vested interest 5.26.280 
Electronic media 5.26.495 
Employer mles 5.26.033 
Expense charges 5.26.420 
Fiduciary responsibility 

designated 5.26.450 

immunities 5.26.440 
Forfeitures application 5.26.338 



Internal Revenue Service requirements 5.26.540 
Investment 

account, requirements generally 5.26.190 
funds 

administration 5.26.400 
determination 5.26.220 
valuation 5.26.210 
procedure generally 5.26.180 
Matching contributions 

allocation, crediting 5.26.130 
amount 

designated 5.26.110 
reduction 5.26.140 
defined 5.26.020 
investment 5.26.200 
matching contributions account defined 

5.26.020 
payments, sufficiency, excess 5.26.120 
Military service 5.26.493 
Nonalienation of right, interest 5.26.460 
Nonforfeitability 
benefits 

See Termination 
generally 5.26.250 
Participant 

incapacitation, payment procedure 5.26.470 
loan 5.26.310 
Participation 

commencement 5.26.040 
duration 5.26.050 
in other plan, effect 5.26.170 
leased employee 5.26.055 
no enlargement of employment rights 
5.26.480 
Payment 

See Distribution 
Plan administrator 

See Administrative committee 
Purpose, disclaimer 5.26.010 
Rollovers 

plan-to-plan transfers and 5.26.610 
to Deferred Compensation and 
Suspension, temporary 5.26.497 
Thrift 

Plan 5.25.108 
Severability of provisions 5.26.490 
Sunset provisions 5.26.700 
Tax deferred contributions 
See also Contributions 
amount 

charges 5.26.080 
limitation 5.26.060 
dollar limitations 5.26.100 
investment 5.26.200 
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payments 5.26.070 

percentage 5.26.105 

suspension, recommencement 5.26.090 
Termination 

See also Amendment, termination 

account contribution 5 .26. 1 73 

benefits vesting, nonforfeitability 
5.26.530 

distribution procedure when 5.26.520 

payment, trustee 5.26.178 

pickup requirements 5.26.175 
Withdrawals 

generally 5.26.300 

loans 5.26.310 

order 5.26.320 

SCHOOL DISTRICT ORGANIZATION 
COMMITTEE 
Meals 

See MEALS, LODGING 

SCROLLS 

See SERVICE AWARDS 

SEAL, OFFICII 
See BADGES 

SECURITY OFFICERS 
Uniforms 

See CLOTHING 

SECURITY PROGRAM 

Fee, allowance adjustment 5. 12.210 
Officer cooperation required 5.12.200 

SELF-SUPERVISION 

See ADDITIONAL EMPLOYMENT, 
See COMPENSATION 

SERVICE AWARDS 
Badges 

See Service pins, badges, scrolls 
In-service training certificates 5.56.060 
Luncheon 5.56.1 10 
Pins 

See Service pins, badges, scrolls 
Retirement watch 5.56.100 
Scrolls 

See Service pins, badges, scrolls 
Service pins, badges, scrolls 

award procedures 5.56.080 

volunteer workers 5.56.070 
Special awards, adjustments 5.56.120 
Training certificate 5.56.060 



Volunteer workers 5.56.070 
Watch, retirement 5.56.100 

SERVICE, REHABILITATION PROGRAM 
See HEALTH, SAFETY PROGRAM, 
See WORKERS' COMPENSATION 

SETTLEMENT AWARDS 
Application to 5.26.171 

SEVERANCE 

Alternative, pay plan 5.20.075 

SEXUAL HARASSMENT 

Administration, enforcement 5.09.030 

Designated 5.09.020 

Prohibited, policy designated 5.09.010 

SHERIFF 
Badges 

See also Private patrol badge issuance 
commemorative 5.64.135 
issuance, control 5.64.200 
Court services, positions 6.120.011 
Custody, positions 6.120.012 
Department 

See SHERIFF'S DEPARTMENT 
Deputy sheriff 
education 

See Deputy sheriff education 
advancement program 
unifoims 

See CLOTHING 
Deputy sheriff educational advancement 
program 
See also DEPUTY SHERIFF 
EDUCATIONAL 
ADVANCEMENT PROGRAM 
annual report 5.48.190 
claims approval 5.48.180 
plans 

preparation 5.48.070 
submittal 5.48.080 
training standards designation 5.48.060 
Detective services, positions 6.120.013 
Patrol positions 6.120.015 
Positions 6.120.010 
Private patrol badge issuance 
See also Badges 

issuance, control authority 5.64.210 
Salary 

See also SALARY 
information, additional 6.120.020 
Support stafl^ positions 6.120.014 



• 
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Transportation 

See TRAVEL EXPENSES 

SHERIFF'S DEPARTTVIENT 
Badges 

See SHERIFF 
Mounted detail 

See EXPENSE REIMBURSEMENT 
Overtime 

See OVERTIME 

SHOOTING BONUS 
See SALARY 

SHORTAGE OF MANPOWER 
See SALARY 

SICK LEAVE 

See also LEAVE DONATION PROGRAM 

LEAVE OF ABSENCE 
Abuse, penalty 5.16.040 
At fill! pay 
accrual 

generally 6.20.025 
transition regulations 6.20.025 
use 

charge against benefits 6.20.075 
regulations 6.20.030 
At part pay 6.20.040 

Continuous absence due to illness, injury 6.20.060 
Definitions 6.20.010 
Eligibility 6.20.015 
Fire protection district employees on 

56-hour woricweek FPD Appx. 80(3) 
Industrial injury cases 6.20.070 
Limitations 6.20.050 



Effective date of provisions 5.22.060 
Effect of provisions 5.22.030 
Limitations 5.22.070 
Purpose of provisions 5.22.010 
Wages, adjustment 5.22.040 

SOCIAL SERVICES COMMISSION, 
PUBLIC 
Salary 

See also SALARY 

meetings compensation 6.108.030 

SOCIAL SERVICES DEPARTMENT, 
PUBLIC 
Positions 6.108.010 
Salary 

See also SALARY 

information, additional 6.108.020 

SOLID WASTE FACILITIES HEARING BOARD 
6.77.130 

SOLID WASTE MANAGEMENT 
COMMfTTEE 
Meetings compensation 6. 1 09.060 

SPECIAL ASSESSMENT APPEALS BOARD 
Salary 

See also SALARY 

meetings compensation 6.44.026 

SPECIAL CASE RATES 
See SALARY 



SMALL CRAFT HARBORS COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.42.030 

SMALL CRAFT HARBORS DESIGN 
CONTROL BOARD 
Salary 

See also SALARY 

meetings compensation 6.42.040 



• 



SMALL CRAFT HARBORS DIRECTOR 
Incidental expense incurment 5.40.390 

SOCIAL SECURITY TAX 
Computation 5.22.050 
Definitions 5.22.020 
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STANDBY PAY 
See SALARY 

STATIONERY 

See INCIDENTAL ALLOWANCES 

STEP PAY PLAN 
See also SALARY 

Anniversary date adjustment 6.08.070 
Application of provisions, rules for 

6.08.010 
Base rate 

See Step placement 
Consolidation of departments, effect 

6.08.081 
Demotion 6.08.110 
Equal-level position appointment 

6.08.100 
Ebcecutive performance salary schedule 

See SALARY 
Higher level position appointment 

6.08.090 
Management development participants 

6.08.175 
Physician pay plan 

See PHYSICIAN PAY PLAN 
Reemployment 6.08.135 
Reinstatement 6.08.130 
Restoration, step placement 6.08.120 
Salary range length adjustment 6.08.060 
Special Y rates 6.08.050 
Step placement 

base rate 6.08.020 

career development participants 

6.08.170 
multiple-job employees 6.08.180 
recurrent employees 6.08.160 
special conditions 6.08.040 



Temporary positions, appointments 
change to permanent status 6.08.150 
steps 6.08.140 

Transfers, position changes 6.08.080 

Y rates 

See Special Y rates 

SUGGESTION AWARD 
Administration 

See Organization, administration 
Amount 5.60.070 
Categories 5.60.060 
Eligibility 

employee 5.60.040 

su^estions generally 5.60.050 
Funding 5.60.080 

Organization, administration 5.60.030 
Ownership of suggestion 5.60. 100 
Payable when 5.60.090 
Policy 5.60.020 
Title of provisions 5.60.010 

SUPERIOR COURT 

Employee relations, unfair practices, 

action 5.04.240 
Expense reimbursements 

See EXPENSE REIMBURSEMENT 
Promotions, transfers to classified 
service, effect 6.02.060 

SUPERVISORS 

Additional compensation 
See SALARY 

SUPPLEMENTARY SALARY 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION SUPPLIES 
See INCIDENTAL ALLOWANCES 
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SUSPENSION 

Discourtesy to public 5.12.100 

— T — 

TABLES OF CLASSES 
See SALARY 

TAX COLLECTOR 

See TREASURER-TAX COLLECTOR 

TERMINATION PAY PICK UP PLAN 
Administration, trust agreement 

authority 5.18.250 

claims 5.18.320 

committee procedure 5.18.240 

compliance 5.18.310 

employment, assistance 5.18.270 

expense charges 5.18.300 

payment, benefits 5.18.290 

plan 5.18.280 

responsibility 5.18.230 

revocabiUty, action 5.18.260 
Alternate payee 5.18.360 
Construction 5.18.040 
Definitions 5.18.020 
Distributions 

applications, forfeiture 5.18.210 

death 5.18.160 

loans prohibited 5.18.190 

lost participants 5.18.200 

requirements 5.18.180 

rollovers 5.18.220 
termination, employment 5. 18. 1 50, 
5.18.450 

valuation date 5.18.170 
EGTRRA Sunset provisions 5. 18.470 
Electronic media 5.18.410 



Employment enlargement, prohibited 

5.18.380 
Facility, payment 5.18.370 
Failure to qualify 5.18.460 
Immunities 5.18.340 
Investments 

ftinds 5.18.130 

allocation, valuation 5.18.140 
Military service 5.18.400 
Nonalienation 5.18.350 
Participation 

commencing 5.18.050 

duration 5.18.060 
Responsibilities, generally 5. 18.330 
Right to amend, terminate 5. 18.430 
Severability 5.18.390 
Special rules, employers 5.18.030 
Temporary suspension 5.18.420 
Termination, contributions 

amend 5.18.430 

amount 5.18.070 

benefit, exclusive 5.18.100 

limitations 5.18.110 

payment 5.18.090 

pick up, requirement 5. 18.080 

procedure 5.18.440 
Vesting 5.18.120 

TENURE 

Classified service positions 5.12.010 

TRAINING CERTIFICATES 
See SERVICE AWARDS 

TRAINING SESSIONS ATTENDANCE 
See TRAVEL EXPENSES 
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TRANSPORTATION ALLOWANCE 
See also TRAVEL EXPENSES 
Amount adjustment 5.12.210 
Eligibility, amount 5.40.465 

TRAVEL EXPENSES 

See also Specific Authorized User 
Aircraft, permittee certification 5.40.270 
Allowed when 5.40.010 
Communications, forester, fire warden 

departments 5.40.330 
Community action council 5.40. 132 
Contract, travel pursuant to 5.44.065 
Conventions, meetings, attendance 5.40. 100 
Counties nearby 

See Trips to nearby counties 
County vehicle 

See also Privately owned vehicle 

Vehicle 
use 

eligibility, fee, allowance 5.40.460 
fee, allowance adjustment 5. 1 2.2 10 
Filing requirements 5.40. 1 70 
Forester, fire warden department 

See Community, forester, fire warden 
departments 
Legislative representatives travel 
incidental to expenses 5.40.090 
to Sacramento 5.40.070 
to Washington, D.C. 5.40.080 
Limitations 5.40.060 
Meals not allowed, exceptions 5.40.020 
Meetings attendance 

See Conventions, meetings, attendance 
Mileage allowance 

See also Mileage allowance, paiidng 

Privately owned vehicle 
extra trip, retum to dufies after hours 

5.40.230 
fi-om home to first point of contact 

5.40.210 
fi-om residence to employment, 

limitations 5.40.220 
headquarters at home 5.40.200 
rates 5.40.190 
Mileage allowance, parking 
private industry council 

See Private industry council 
reimbursement 

See also Mileage allowance 

Parking reimbursement 
commission, advisory board members 
5.40.130 



Mode of transportation, determination 

5.40.040 
Parking reimbursement 

See also Mileage allowance, parking 

conditions 5.40.290 
Private industry council 5.40.142 
Privately owned vehicle 

certification, use requirements 
5.40.240 

mileage allowance 5.40.250 

use restrictions 5.40.260 
Probation oflQcer, county vehicle use 

5.40.320 
Relocation allowance 

See RELOCATION ALLOWANCE 
Report required 5.40.160 
Retreats, departmental 5.40.510 
Salary-only basis defined 5.40.440 
Sherifl" 

means of transportation 5.40.310 

station commander 5.40.490 
Superior Court 

See EXPENSE REIMBURSEMENT 
Training sessions attendance 5 .40. 11 
Transportation allowance 

See TRANSPORTATION 
ALLOWANCE 
Travel authorization 5.40.050 
Trips to nearby counties 5.40.120 
Vehicle 

See also County Vehicle 

Privately owned vehicle 

other than automobile, authorization 
required 5.40.280 

TREASURER, COUNTY 
Deferred compensation plan 
administration 5.24.080 

TREASURER AND TAX COLLECTOR 
Positions 6.126.010 
Salary 

See also SALARY 

infonnation, additional 6.126.020 

TRIP REDUCTION, RIDESHARING 
Definitions 5.90.020 
Exemptions 5.90.050 
Generally 5.90.010 
Plan 

See Trip reduction plan 
Trip reduction plan 

preparation 5.90.030 

review, update 5.90.040 
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TUITION REIMBURSEMENT PROGRAM 



TUITION REIMBURSEMENT PROGRAM 
Administration, training standards 

5.52.040 
Advisory committees 5.52.030 
Application 5.52.150 



• 
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TUITION REIMBURSEMENT PROGRAM 



Defined 5.52.010 

Educational institution requirements 
5.52.060 

Eligibility 

permaoeot employees 5.52.070 
previous education S.S2.100 
rating, selection, standards 5.52.090 
veterans 5.52.080 

Evaluation 5.52.190 

Financing 5.52.170 

Objectives 5.52.020 

Off-duty time only 5.52.120 

Plans preparation, contents 5.52.130 

Reimbursement 

conditions, procedures 5.52.180 
maximum, designated 5.32.110 

Training included 5.52.050 

— U — 

UNIFORM 

See CLOTHING 

UNIONS 

See EMPLOYEE RELATIONS 

— V — 

VACANCY 
Declaration 

by board when 5.12.050 
by officers, conunissions 5.12.060 
Notice 

not required when 5.12.090 
required when S. 12.070 
service 5.12.080 



Pay reduction, temporary, special vacation 
conversion when 

See SALARY 
Sick leave, use with, prohibitions 6.18.120 
Taking 

charge against benefit 6.18.090 

procedure 6.18.080 
Work during, prohibitions 6.18.110 

VEHICLE. PERSONAL 

See also TRAVEL EXPENSES 
Damaged, reimbursement 

amendment, repeal of provisions, effect 

5.85.120 
amount, determination 5.85.060 
applicability of provisions 5.85.010 
claim 

See also request 
processing 5.85.100 
subrogation agreement 5.85.110 
definitions 5.85.020 
eligibility 

See when 
exclusions 5.85.050 
limitations 5.85.040 
occurring at offlce, headquarters 

5.85.045 
rental car, towing, storage 

5.85.065 
request 

See also claim 
approval, notice 5.85.090 
denial, notice 5.85.080 
submittal, requirements 5.85.070 
violation, penalty 5.85.130 
when 5.85.030 



• 



VACATION 

See also LEAVE DONATION PROGRAM 
MEALS, LODGING 
SALARY 
Accrual 

fire department employees 6.18.060 

generally 6.18.040 

probation department camp employees 

6.18.050 
transition regulations 6.18.065 
Advance pay 6.24.030 
Definitions 6.18.020 
Eligibility 

designated, applicability 6.18.010 
limitations 6.18.030 
Holidays, effect 6.18.100 



VETERANS ADVISORY COMMISSION 
Salary 

See also SALARY 

meetings compensation 6.88.020 

VOLUNTEER WORKERS 
Service pins 

See SERVICE AWARDS 

— W — 

WARTIME WORK 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

WATCH, RETIREMENT 
See SERVICE AWARDS 
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WATER APPEALS BOARD 



WATER APPEALS BOARD 

Meetings compensation 6.109.050 

WITNESS 
Leave 

See LEAVE OF ABSENCE 
Services 

See ADDITIONAL EMPLOYMENT, 
COMPENSATION 

WORKING HOURS 
Designated 6.12.010 

WORKING WEEK 
Designated 6.12.020 

WOMEN, COMMISSION FOR 
Salary 

See also SALARY 

meetings compensation 6.44.140 

WORKERS' COMPENSATION SYSTEM 
See HEALTH, SAFETY PROGRAM, 
WORKERS' COMPENSATION 



• 



• 
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